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1. Jfera M iR UR™—(1) 39 i &1 dférd W e U e dar TRl
form, 2011 §

(20 3 FH U=, § 39 UBRM B IR 9 Ggod BT |
2. gRYMNTG.—(1) 377 Ml # 519 d& 6 d==d 9 o= smuféra 9 &l—

(@) w9 RAmEd U |l Har TRET STfefH, 2011 AU B; &R
@) Teu” | A R A e weu AT g &R
() “gRT W ST B gRT ST © |

(2 =9 vl &R Usl @1, S 39 Al 6 ugaa € foeg oRwifva w9 € weer
3ref BT ST 9a s # €

3. JMATD Bl AR SR HRATL—(1) TR MEABRT AT gRT 5 B IUART (1)
® JIE S gRT UIAhd Afdd 3ded &I Il ARG d BT 3R IS 3Maedsd SwdTdol
AT T8I fPU MU g O deT UK DR arell Afdd o fhd wma AMr & SR
(TBT—1) H SAHT Sooid BT

UR=] ST8l ATdee | UHR W Yol €, I 3MMded UT &R drell Afdd S FHY AT BT

Il BT FoI® 1 A1) BT Ul HRA & 3Mded &7 FUeRT fhar SR |

(2)  HAIRN) BT IUAY TRAM b oY AT & YR @ Fud e d & WiaR
I Tl ATaSId ABII THY Dl 0T BRI THY ruaford fbu Srear |

4, Wzﬁrﬁ%ﬂaﬁéaﬁ?mﬁmﬁmww&hmwﬁ%ﬁm
STARTERYT &1 GIAeT & oIy Uwu—2 § IUST HRdlg Sl aretl Harsll Bl T U Hraierd Bl
BRI dadIse & |RI—|R ¥eol §¥d WM R UaSiid srilad dified dae R ualRia

hRATYT |

5. afier uiftrIRal @ wwer il &1 ufthar—(1) srdiar WfSramRal &1 SU= oM
T U & AHET TRIR BT S dTell el &7 qr9d fguchies & iR < ardiar unferamy
& el il @ forw i ufol & 391 foell w1 & 91T BTe IR TR BT IR o
frrfaRaa e srafae R, st —

()  erdfremelt &1 A &R UaT:

(i) B9 USIWRT ANGRT ST 9M AR U1 [T e & ARG § SR AT
AT & AMSR AT Fad F97d M7 & WIaR Harsll &I Iuatel AT HRar & [dog
T U TRR Bl TR E;

(i) g Irdie WEBRY &1 A IR uyar e fafeey & fawg fgdy ofia TR
CARIERS

(iv) I ordied UcIffEd SRl §RT IR B ORI 9 &R & [d%g IR
Mg & Al AT B B ARG AR UMW BRI &I A IR udr [T
e faar T o,

(v) 3 # Ul Ife B 8, e e adid aRR &1 TS ©;

(vi) ol & fog MR,

(Vi) U AT AR AT I,

(viii)  37dreell §RT I, iR

(ix) PIS T GAT Gar R dierreff wqd &1 @redr 2 |
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2) erfa & oI Ud® 3mded & A1 fferRad gxarast Her fdhy S rerfa—

(@) B9 ARY B WGy ufy e fawg ofie TR @ TE €
@)  ofiel @ fory s ¥ SieeRad awarasii @ i, sk
(@  orfia & AT el SISl BT ATHH

6. el (erfiel) # GE Wik Puer @ R ufba—(1) add & Frer @ frg
vord &R fagdr ardier BT
(

@) AT SIS, Alb Al 3R Id! Uil BT gRIeTor Bl

@) Ife emawy®d B, d fHul AHNT BT 9 & O B IR D Tpy &
T ¥, 99 RUE Rgd &3 @ fo1g wifdiapa x| 3R

(M) erfiemedt A1/3iR ueifAfed SMfERNT A1 uUH oriiel WISl @I, ST 98 Sfud
A, TIEI R D |

)  Tef @13 v A1 g srfir Ty, ueifRa afrery ar fgda orfiar &) <un
T gy i Uy I fhdl IRTa I S1f¥eRg ol AFTdT 8, O 98 S9! ufdd uferdl &l g+
D U TG DRI AT YMHRI Bl & QT & AR Jel AeTRg bl arfoRd B |

7. it MRGIRAT §RT GAdIs & Afed &1 AMIA.—(1) W UBRI, TedRI W
frferRad f=fl AT 4, FoAars &1 ANCH T HRar FHT, AT —

() el & afddd vu ¥ e IR axa; A
(iy IFRARR wadt & wr RELGT S16 gRT A
(i) Vg PRI o USIART ARHNT & ARIH |

(2) UEBRI B, FAAS B ARG F T4, A H HH A QT BT qdadr Arned &4
SITQT |

3) UHBR, il WIEGINI & FHel Jalg & FHI Sd AFl WR g8d b foly
G Y H IURT 8 Febdl AT 370 Uil &1 ufif=gad &R |qabil |

(4) T8 UHBRI A ¥ DI (P UHBR GAdls Bl IRIG B ARG B H IT 370
gfcr=ferRl & Aregd | U 8 § 3% Redl & Al AU HIEdR), YOI I[OmH & AR W
ATl BT UHh Ueira fafeera & |

8. I F IMeu—adial &1 fafeey oxa # fa=foRed ufear eems e,
eqd —

(@) AR AES® $9 W By S iR, wenRefd, oM ot wiftrerr a1 fgd
i wfdrert g1 forRaa & etffoRaa fvg MUsl oik 9w=I® vu 9 ExaelRd
B,

@) gH Ui USRI §RT UIRA 3M<wl & Uil &1 UG ugrfed AfHRT den
arqrerelt BT fFrered fham e

(M  fgdr et & wiRa smee @1 ufol &1 uera erdierefi, gammifed Srfdery 3iR
Y 31Tl UTIBRT &l fohar ST,

@ IR e ol TR ot 8 @ 31fie R SRR @=ar & a1 I8 s ot
g 1 FTTRIT Wdg BT Jeoifda braT—
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()  3mERvl ud AR e & 39 fewr & 9 &6 yai™fiEd ey ar
el 3 TGN W IRRINT IRA BT IHA BT Iad AR H F<fde
el & TgAR ade X |

(i) e/ srqematie uidert @I, afe o e FEl & e aree H
SRS HRATS TRaIfad &1 T8 2 |

9. RT B IHH BT fAuert—(1) IfT srdiemedt &I ufdex &1 Ger &R BT ey
forar a1 &, a1 RGBT IHH BT START YHAG: 1T BT Ufdax &1 Herd &1 @ forg fdhar
SITQT 7 Al Ui &1 6a & & Ui R B IHH BT Y AT I8 ST © Al SADI
IU—T (2) & AR AR H AT ST |

(2) ORT 8 @ I ARRIMNUT AR B IBH BT FHT FRBRI ol H “0070—37a%
vshfaefeg afdRiier, 60—erer AfdRAIST 800—ereR Wiy, 13—U9ec] UUS WHgd Uk U,

Ufectdr IfdT TR-ET Uae, 20117 of@T N9 & 31efi= 1 fhar S |

10. UgIfed SffeRr dom Ifie WIffer) gRT Affedl &1 @1 WHIL—ucififzd
BRI TAT FUH IR fgdi e UISdRT UTed JTdel a2 SRR (Ul &l JAfeRg A
T%T 3, 4 3R 5 H g0 Ioest | g0 T |

TH0—1
(Frm 3 <)
fRard U ol Qar TR ARFTH, 2011 & e sfaediagfa
R <o ol HaT TR MfAFIH, 2011 B SN 3/ S

£3 AT/ AMb AT B fory T 3MAE |
(@) URAT U= SRR © iR fHfaRed sifaRed e Herd fdhy e qenm e
3TUfETT HrfaTS Ul N —
1
N
(@) gt gz gof B iR Jar & fog. ot @ v A g |
aTfEra ATHRT B HIER 3R FTRIER TSI SIS &1 A AR ugaH
WAgRd SN &1 T AR UgAH
JNMABRT BT A
TR -

JaT 3MdS Pl GAT:
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ToU—2
(Fram 4 <)
AT 91
HrATTT BT AH
yeTHfed SIfSrdRT BT A
EEGIES
FH | AT/ AB | AMded b AT | HarV) U | e adie | W o | fgdi s
TegT | AT BT o e T 9 | BRa™ B | USSR &1 | BT AueH | oifderT &1
AT qrel Tearas | forw fa | 9™ R | Py & forw | 9 AR
(Y o) | wHy e | e frrd 9 | U
Rkl
1 2 3 4 5 6 7

1. UIffRd AN & HRITAT H Ided (@Mdadi) & U & & foly Uifdrad

2. T 3TUTT BT TIRIT BRT D 1T THIT T oo,

3. feda ariier &1 <RI BT & T 9T T
fewor : HUAT U IMAET BT AR AT BN |

THI—3
(¥ 10 <)
............................................................... @ AT & UIied ARHN gRT TR W@ A Tt
IFTER BT U=y |
L T
FH | AAGD B SEIRNSEAREI AT A | WBR /AR | IR 3w
AT | M IR U1 | ST UK g B | PRAM & | fHAT TAT A | BT ARRG 3R
fere A DT Sfer
HAI T SRT
1 2 3 4 5 6
1
2
3
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THI—4
(¥ 10 <)
........................... favmT
g il U Jeffd............ & BRI ¥ R By S arel INTREX BT UHy
PHH el &1 | UeM MUl Bl | geItifRa frraa 9 AW | &R ordiat |
T | M IR UAT | SRR B B | SR (@A | DI IfTH ARG | IRA 1< &
SINEE] @ A AfRd) BT | AT BT INRG | e =R
T e
fafreas ®
faog el
TRR BT TS B |
1 2 3 4 5 6
1
2
3
THI—5
(¥ 10 <)
fgd I WY & BRic H SRIE fhy S aTel ISR &1 Ty
e oIt UIRIBPRY B BIITAT BT .o
®9 | fgdg Ui & | 92 31Ul UK | fgdia Uil & MUeH & | qIRd M9 &
W& | SRR &% D (@ & 9W | fqavor <fera <R
SINEE] |fed) &1 A (@) TR ........

foxsg ot am | () R
FALE | PRI
(&) erfergfcl &1 Harg
1 2 3 — ]

(1)
)
(3)

I g,

BT / —

U e (T gmw) |
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[Authoritative English Text of this Government Notification No.Per(AR)B(15)-1/2010 vol-I,
dated 21.11.2011 as required under article 348(3) of the Constitution of India] .

ADMINISTRATIVE REFORMS ORGANIZATION DEPARTMENT
NOTIFICATION
Shimla 21th November, 2011

No. Per(AR)B(15)-1/2010-Vol-l.-Whereas the draft Himachal Pradesh Public Services
Guarantee Rules, 2011 were published in the Rajplliimachal Pradesh dated 19/10/2011 vide
this Department notification of even number dated1®/2011 for inviting objection(s) or
suggestion(s) from the person(s) likely to be daéddhereby within a period of 30 days from the
date of their publication;

And whereas the objection(s) or suggestion(s)ivedewithin the stipulated period have
been duly considered by the Government;

Now therefore, in exercise of the powers confetygdsub-section (1) of section 11 of the
Himachal Pradesh Public Services Guarantee Actl,2@ie Governor, Himachal Pradesh is
pleased to make the following rules, namely:-

1. Short title and commencement.-1) These rules may be called the Himachal
Pradesh Public Services Guarantee Rules, 2011.

(2) They shall come into force from the date leéit final publication in the Official
Gazette.

2. Definitions.—(1) In these rules, unless the context othervageires,—

(a) “Act” means the Himachal Pradesh Public Serviéaarantee Act, 2011,
(b) “Form” means a form appended to these ruaed,;
(c) “ section” means the section of the Act.

(2) The words and expressions used in these bulesot defined shall have the same
meanings as respectively assigned to them in the Ac

3. Issuing of acknowledgement to the applicant.4%) The designated officer or the
person authorized by him under sub-section (1)ecfisn 5 shall acknowledge the receipt of the
application and if necessary documents have nat agached, the person receiving the application
shall mention the same in the acknowledgement rmHaowithout any time limit:

Provided that where the application is completalinrespects, the person receiving the
application shall mention the time limit within vahi the application for providing service(s) shall
be disposed of.

(2) The public holidays falling within the stigwéd time limit to dispose of the
application for providing of service(s) shall beckxded for the computation of time.

4. Display of information on the notice board andfficial website.—The designated
officer shall cause to exhibit the information bétservices to be provided on the official website
of his office as well as on the notice board of dfffece installed at a conspicuous place in Form-II
for the convenience of the general public.
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5. Procedure in appeals before appellate authoréds.—1) The Memorandum to the
appellate authorities shall be filed in duplicateréspect of appeals to be filed before the first
appellate authority and in triplicate for appeaéfobe the second appellate authority on a plain
paper without any fee and shall contain the follayvinformation, namely:—

M name and address of the appellant;

(i) name and address of the designated offiagainst whose refusal to
acknowledge the application, or rejection of agilan, or non-providing of
services within the stipulated time limit the fiegipeal has been filed;

(i)  name and address of the first appellatthauty against whose decision the
second appeal has been filed;

(iv)  if the appeal has been filed against the-nssuance of acknowledgement by
the designated officer the date of making applicatand the name and
address of the designated officer to whom the apgtin was made;

(v) Copy of order if any, against which the aglgs filed:;

(vi)  the grounds for appeal;

(vii)  prayer or relief sought;

(viii) verification by the appellant; and

(ix)  any other relevant information which thepaflant may like to furnish.

(2) The following documents shall be annexed watrery application for appeal,
namely:—

€) self attested copy of the order against Wwhigpeal is filed,;
(b) the copies of the documents mentioned irafi@ication for appeal; and
(c) the index of the documents annexed witheihygeal.

6. Procedure for hearing and disposal of appeals—(1) The first and second
appellate authorities for the disposal of appeal:—

(a) shall examine the relevant documents, pubtiords or their copies;

(b) if need be, may authorize any officer toumg into the matter and to submit
to it a report in relation to the findings thereand

(© may examine the appellant or / and the aeseyl officer or first appellate
authority as it deems fit.

(2) Where the first or second appellate autharélls for any official record from the
designated officer or the first appellate authairitgase of second appeal, it shall return theirwalg
record within ten days to the concerned officermothority after retaining the requisite copies of
the same.

7. Service of notice of hearing by the appellatauthorities.—(1) The appellate
authority may cause service of notice of hearinght® parties in any of the following manners,
namely:—

® by issuing directions to appellant persopalbr
(i) by registered post with acknowledgement;dare
(i) through the concerned designated officer.

(2) The parties shall be given prior notice ofledst seven days before the date of
hearing.

3) The parties may appear in person or may @efhdir representatives to argue their
case at the time of hearing before the appellateoaities.
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4) Where either of the parties fails to appegserson or through their representative at
the date of hearing the appellate authorities sleide the matter purely on merit exparte.

8. Orders in appeal.—n deciding the appeals the following procedurelisbha
adopted, namely:—

@) the orders shall be made publically and dbmliecorded in writing and duly signed
by the first appellate authority or the second #pfeeauthority, as the case may be;

(b) the copies of the orders passed by the dippiellate authority shall be supplied to
the designated officer and the appellant free ef;co

(c) the copies of the orders passed in secondahghall be supplied to the appellant,
designated officer and the first appellate autipand

(d) in case the second appellate authority imp@s@enalty under section 8, it shall
endorse a copy of the order to the concerned:—

® Drawing and Disbursing Officer with the diteon to effect recovery of the
Amount of penalty imposed on the designated offareany other officer as
per directions contained in the said order.

(i)  Appointing/Disciplinary Authority if a dis@linary action has been proposed
in the order under the applicable service rules.

9. Deposit of the penalty amount.-) If compensation has been ordered to be paid
to the appellant, the amount of penalty shalllfirbe utilized for the payment of compensation to
the appellant and if there remains any residue amai penalty after the payment of
compensation, it shall be dealt with as per sub-(2).

(2) The amount of penalty imposed under sectishal be deposited in the appropriate
Government treasury under the Head of account “@ir@r Administrative Services, 60-Other
Services, 800-Other receipts, 13-Penalty and firdeuHP Public Services Guarantee Act, 2011”.

10. Records to be maintained by the designated fickr and the appellate
authorities.—The designated officer and first and second apgee#athorities shall maintain the
records of application received and the appead fiteregisters maintained in Forms-Ill, IV and V
respectively.

Form-I
(Seerule 3)
Acknowledgement under the HP Public Services Guardae Act, 2011

Received an application for public service undex Himachal Pradesh Public Services
Guarantee Act, 2011 for the Service/public Service............ccoocvviiiiiiiiinnnnn. from
SME/SHI ...

€) The request is incomplete and following addal documents be attached and
requirements fulfilled:—
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(b) Application is complete and the time limit the service is --------------------- days.
Stamp and signature of authorized Officer Hamnd designation of Name and
Designated Officer Designation of authorized.

Date :
Officer Name of the Officer.......................

Number of Service application.

FORM-II
(Seerule d)

NOTICE BOARD

Name of the OffiCe.......coii i e
Name of the Designated OffiCer..........cooiiiii i e

DESIGNALION. .. ...t e e e e e

Sr. | Name of the| Documentsto| Stipulated | Name and| Stipulated | Name and
No. | service/Publidg be attached time limit address of | time limit address of

Service. with the for the first | for disposal| the second
application. providing appellate of first Appellate
(list enclosed) | service(s). | authority. appeal. authority.
1 2 3 4 5 6 7
1.
2.
3.

(1) Name and designation of the person authotizedceive application(s) in the office
of the designated officer.-------- m-mmmmmmmeseneee-

(2) Time limit for filing the first appeal. -

(3) Time limit for filing the second appeal. -- -

Note: Please obtain the acknowledgement of your agjita
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FORM-III
(Seerule 10)

Form of register to be maintained by the designate@®fficer

Year----------------
Sr. | Name and addregs Service for which| Stipulated time | Application | Date of Order
No. of the application has limit for accepted/ | passed and it$

applicant been providing service  rejected brief details
received
1 2 3 4 5 6
1.
2.
3.
FORM-IV
(Seerule 10)
Department of .......cooi i
Form of Register to be maintained in the officdiigt appellate authority i.e.
office Of ..o,
Sr. | Name and address Date of filing of Name of the | Lastdate of Date of
No. | of the appellant first appeal designated Stipulated Order
officer time limit and brief
(alongwith the details of
name of the order passeg
office) against in appeal
whose decision
appeal is filed
1 2 3 4 5 6
1.
2.
3.
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FORM-V

(Seerule 10)

Form of register to be maintained in the office othe second appellate authority.

Name of office of the second appellate authority . oo vvevviiiiiii e

Sr. | Date of filing| Name of the first Particulars of disposal of | Brief details of
No. | second appeal | appellate  authority second appeal. order passed.

(along with name of (a) Rejection-----
office) against whose(b) Penalty--------
decision appeal hag(c) Departmental

been filed. proceedings----------
(d) Payment of
compensation.-------------
1 2 3 4 5
1)
(2)
3)

By order,
Sa/-
Principal Secretary (AR).

MEDICAL EDUCATION DEPARTMENT
NOTIFICATION

Shimla-171002, 4th November, 2011

No. HFW-B(B)2-10/2010.—On the recommendations of Himachal Pradesh Publici&
Commission, the Governor, Himachal Pradesh is ptéas offer an appointment to Dr. Anajali
Mahajan D/o Sh. S.K.Gupta ,1st Floor, Deogar Niiasyer Keleston Longwood, Shimla-171001
as Assistant Professor Class-l (Gazetted) in thgariment of Community Medicine in IGMC,
Shimla in the pay scale of Rs. 37400-67000+8900/p&Pmonth in the department of Medical
Education & Research, Himachal Pradesh on thevialig terms and conditions :-

2. (@)

(b)

(€)
(d)

That the post is temporary but likelytmtinue/become permanent.

she will be on probation for a period of tyears and during the period of
probation her services can be terminated at ang twithout giving any
notice. After completion of the probation periotie tappointment can be
terminated at any time by giving one month’s noticgay in lieu thereof by
the appointing authority without giving any reasons

Other conditions of service will be goverrigdthe relevant rules and orders
in force from time to time.

The appointment carries liability to serve any part of India/Himachal
Pradesh including the Defence at the time of enmenge
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(e) She will have to contribute compulsorilythe contributory pension scheme
at such minimum rates as prescribed in H.P. Ciellvises Contributory
Pension Rules-2006.

() Private practice of any kind what so evempi®hibited. A non practicing
allowance as admissible under the rules will be pahim.

(9) The appointment is also subject to the ieation of character antecedents,
which will be got verified later on. In case theaddcter antecedents are not
found satisfactory, the services shall be liablebto terminated without
giving any notice.

(h) If the above doctor is in regular serviceState Government, her pay shall
be fixed as per provision of the relevant rules saglilations in force.

® It shall be mandatory to become member oGt#w.e.f. 1.4.2012.

3. The appointment will also be further subjextthe production of the following
certificates/declarations:-

0] Certificate of fithess by the Medical Boawf CMO, DDU Hospital,
Shimla-1, if not already produced ( only in caserokervice candidates).
The fresh appointee is required to furnish thisiteate.

(i) Declaration that she/he has only one livinife.

(i)  Taking of an oath of allegiance/faithfuketo the Constitution of India on
making a solemn affirmation to that effect.

4. If the appointee accept the offer of appoimttren the above terms and conditions,
he/she after having been declared medically fia bfedical Board should report for
duty to the Principal, IGMC, Shimla within a periofl 15 days, failing which the
offer of appointment shall be treated as cancelled.

5. No traveling allowance shall be allowed fanjog the appointment.
6. No extension will be given to join the assigmn
By order,
Sa/-
Secretary (Health).

WY UG URIR Hedror fgunT

RMeT—171002, 22 RIdwR, 2011

& : WRRA—T—Y(3)—84 / 96— UQ¥ &I I[UTS, IRA & HAUM & AJ0a 309
P WD &R U TGl BT GINT $HR 8Y, ZAMEA Yol ol IdT AN & WREY 4, 39
faumT @1 Hdegd SRR NI 18—03—2001 §RT SffERyferd, fRdreel yaw wWred ud uRar
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FHoaror faarT # il ers, avf— || Rmorafya) ot ik u=fa M, 2001 &7 iR Heme
o & forg fmfaRad fem qomch € ereniq —

1. Jfera M iR UR—(1) 9 I @1 dfera A fAed Uy WRew g uRaR
Pl famT, 3iefer flerd, avf— || Rromuf3a) it ik ur=ifar (fgcha o) @, 2011 B

2 3 frm Ao, e uew | yeiiid iy I @l aRg ¥y 8 |

2. SUEH ‘H BT AT USY Wy Ud URAR Hearor AW, Sirefer
fRiets, avf— || (RroTafaa) ot iR U=t e |, 2001 & SuTE=T ‘@ H—

(@) W™ A= 2 B 9 [JEAE SueY @ wH ) EfeRad @ S, st
16 (ATTE)’

@) I AT 4 o A [JEAH SueR @ E R EfaRad @ S, s
“() T geeRal @ forg e,
T ¥ 10300—34800 / —wUY STHT 4200 IV IS U
(i)  faer W Fge sHar & g Suaferr
14500 / — ®IY YN W1 A= 15— ¥ Y 7 @R & aR |

(M =™ A 10 @ [Jeme e & e W) EfeRad @ S, sterfd—
‘el @ gfo—wdl A Brft o ufa gl R g1 SR At
UEAl §RT ¥R S aTel Y&l &1 gfereradr

@) W™ G 10 & 9 faee Suswl @ wie R f=fafaa w@r S,
AT~
“grqufaerd el 9ol gRT, JRefa, fFaffd omR WR a1 Wfder © uR uR
ERT| HfIaT R Fgad oA ™ SAT—15—% H &l Tg USRI UTa Hdl
IR S W # fafafdse s wat g fafafad s )

(B) W™ A= 15 & UTATd 9T W AT 15— ST AT fhar S —

15—% dfaer fFgfaa gv1 g W fAygfaa & fog aam—s= i 9 fodt a9 & 8 8¢
A1 ug W AfgeT Fygfaaar e g g MeweEr iR e[l & seged| &1 Se -

(1) FHEA—(P) 39 UIferll & ATH BZHad Uew Wy Ud URAR HearoT fawmT #
39y FieTe T HfIaT & MR R RS § b 9 & fof o am SIQm | 59 auigay s
TR ISR ST FHT -

TR IMER WR WfaaT &1 @ ¥ fawarer /FdeRr & foy wag faurmege I8
THO—93 SR T e o e fdd @l ar &R R, a¥ & SRM Hdyoe I8l
2 3R daar a1 S9! AT @1 S@afd o1 fawaRa /g fear S |

@) U BT BAEd U e WGl AN & HEaT # AMI—Ud (WReY) fRArad
U<el WGR Rad Ul BT HAST & AER WR WRA $ o7y TRBR BT AR YT SR & UL
JIHULAT BT ARG |l IAMTDHROT AT AT U oAl HdT AN & FHeT T |

(M =g s gE | fafed ursar wdl & AgER fhar Se |
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() <fRicoe Sudfemi—dfder w® Fgad s FRied &I 14500 /— YU &I

o R GfeTd® IBA (ST U 998 & <Ed9 oFl IS U @ a_1eR 8111) Jfaerd e

Sl | afe wfaeT ¥ e 9f | e @ 9 @ oIl ®, o gwErqadt 99 /a8t @ forg

GlIaTcHD AT H 440 /— HUY B IBA (UG & U U8 & =[AH A1 U U &1 o9 ufcrer)
aifie i & wU H SgeAra DI SNl |

(n) fFgfea /e TteRL—atE  (W@Re), f2qea yewr Fgfad iR srgame
IS BRTT |

(V) = ufgar—dfaer w fFgfed & <2 4 g R Fyfda @ forg =a9m, 9iRas aen
B IR W fhar S a1 Ife asgd I1 FHEE gusn e, o foilRad wien a1 ragiRe

TWIAT @ SMER TR fHar S, a1 R/ UIgaeH 3G AHg Hdl AfAHRoT 3rifd f2amad
U<e Aldh HdT AN §RT AR fHar g |

(V) wfeee e & fog oga affa—ol Sg Wit sffeRor s feamea
YT Al [aT RN §RT AHI—HT TR 3T BT Y |

(V1) oRR—araefl & 999 & ggard g9 Al ¥ Helid SUe—"T" & JTIAR PRR
TEIEART HAT BRI |

(VIl) fe=m &R wi—(®) dfder & omIR W e aafdd &1 14500 /— JUY &I
o o GfeTd® IBA (ST U 998 & <Fd9 oFT IS U @ d_1eR 8011) Jfaerd daad
ST | GfeT R gad afad T 9e1g Y 99 /9u] & fofw dfderete eH | 440 / —wUY D
RPH (U8 & U 98 & JAdH ST T€ U BT dIF URTerd) BT ghg BT haR B8R AR 3 F5dg
JgfaE S {6 aRs /a9 da-9 oife 781 f&ar Sirgen |

(@ wfaer ® fyged Aafd & dar Eaar sRers AR W OERT | Al d@fier w
e =afdq &1 & /smeRer e T U oiar § o Fgfed ga ey 9m % fou qrRh
BT |

(M  wfeer R Fyged Afdd g w9 B QT @ bR D UTErd U fad B ATHRAD
BT BT BHAR BRI | I8 JABIN b ay I Alerd fhal ST A | dfdar R g eafdd
B B Wl PR BT 3= PIS AR A el sFT| g8 fafdbear ufigfd &fik gaociowdio
MG & foIg WY 8haR &1 BT/ BRI | dael Y[ 3raehre, FRIFER feam g |

@) e AleN & srHed © 991 Aar I e JguRefa | waa: g dfdar
BT R (FAYA) 81 ST | GfdeT R Fgad afed daad (SY2)) 9 JJuRefd &1 e &

foru GfagTreTed Yhq BT 8haR Al BN |

(N

(&) dfder W Fgad eHar, 5 4R & U o9 WR Ui 99 6T bribldd goi $HR
form 2, Jaegdal & JAER W WEGRY g Urd 8, S8l 1 YNEH JAER UR VAT HRAl
aruferd &1 |

@) AT el B WReRI /ISR FRfhear JadRil | U1 ARFI YA U
URJd HAT B | IR AWE ¥ 31fd @ Tad AfRar anedi uwa g %, SRE dR W
U 1 R | Afge Rl 1 fBT wiererd Rifdear ST/ @rEaaril §RT Sugadn
% forg g qRieqor fohar g |
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®) wfder R fged afed o1 afe ue g Bl & TR H SR TR ST sferd
B, O 98 I &R W ol PRI SHEiRal B 9998 & [EOH R AN B, IET 9/ <6
9T BT PSR BATT |

@) I SEiRal o g9 § I AL Har Al @ [uds ST TH0STR0—
THO3R0, Geel 1|, AeRer wigsy g 79, Uem | qer smerer g9 anfe dfder o)
frgaa afdqal & gen § arp 78 8| 9 39 W | gmafia Suaferl onft & forw gwer
I |

SICN NG

TERIEANT / —

g (FRe) |

ST

GG 1 ) T IR fEHTEe U WRER & A1 fAL9d, WReY UG URAR Hedror

farT & Aregs 9 farfed @& 9M 91 G9faeT/ FRR &1 9wy

RGN L 151 [ 1K1 S,

LR | dfder W Fged afdd (B9 g9 s9a 99dan UgM

YEHR BB TAT 8), AR RAES Uy & U @ w9, Qud, WRed Ud URaR dHero

(1 g8 s uTarq fgdg UeeR BET AT B) B OARTH W MO ARG Gal
o |

g 9P R’ IWRIGd YA TIHR DI T & AR JIH GeTHR 7 oo (Ug &1 M)

& w9 ¥ Gfaer smR W) F=EfaRad fRema @ik ordft © ddr axe & forv deHfa <) 2—

1. JE & Ue¥ 9EFER Ao, (& @1 AM) D BT Hooo d UR™ 8
MR P FHW BF dTl 9 dF Te a¥ Pf @iy & forv fgdia weieR
P War H 27| Ig faffete wu 9 SfeailRad fbar Tar ® iR TH1 9eTdRI gRT
PR TR AT & {5 UoH veeR @1 gy TeIdR & A dfder, onRas il
ﬁ—cma#rawi—c[ ............... e @1 WaHa & watad (F9) 8 SIQE qr e

Aifeq afaead Tl BRI

TR qUIgIY b AR W AfdST I qEd H AR /TR0 b forw wEg
WHWW—WWW%WW%Q&HE&@HG%WWW
99y & IRM FAWGHTH | T SR dad U DI GA&T DI S@y H
TETHRT / faRoT fbar e |

3. T YEThR P Wl UITAT 3RATS ATER WR BT | Ife e R Frgad aafad &1
BT /JERYT S el R Siam & a7 afe ufid geem s9 Rfda & favg
Ry /a9 ma = e S &, e forg geom weeR @1 6fdar W S T §
a1 frgfoq wiafra (@) ey o @ fog <ri 8l

4. AfIaT TR FGET e (U BT AM) U AN B Wdl T B b I b
R @& MHRAG JATH HT THaR BT | IT JAADHIY Uh ¥ ad Afaa fbar S
FDIT | AfAaT TR FIGFT o (Ug BT M) B Bl A YR BT I DI

JTHTeT ST el B8NT| g8 Fafdear ufigid iR vaociodlo s&nfs & forg +f
EhaR el BN /8RN | dHad WA JraaTel, MR faar Sme |
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5. = Afderl & agdeT & 31 il 9 sFgd gulRefd & @ €
AAST BT TR (FAYA) B ST | FA&T WRFRERT (g &1 ATH)
P (SFLN) A JAFURATT BT @ & oy AidgTeId B9 BT shaR 8l a1 |

6. HfaeT W g HHER), e d9R @ Ud 9 WR UiF 99 BT dribid qof aHR
form 8, MaIdHdT & JAMER TR RAFICRY g UTH B8R, el W RIS SR
TR QT HRAT AU B |

7. AT 3Jed BT BN /IR IRd FAfhc Faaril | AT IR FH0—0H
URJA BRAT BT | AfRell WAl @1 g H, dRE WWil® W IMEd B THEwRl
J9d M TP, 9 RS AR R IUIAd 941 o1 | Afgen wafdEt & foed
uTfdrra e JMfSeRT /Al §R1 Iugdl & fofg g e fham ST
a1y |

8. wfaer R Fgad @afad @1, afe 3o 96 sl & FF H SR IR ST Sfuferd
1, A 98 Sl &R W, ol FRIfAd ufoRemrl SRl BT dd 1 & =gAdH R AR
2, I Al /<P AT BT §HER B /BRI |

9. dfder R Fga Afe@@E) @ e AEed 9 Aol b |-
30UI0TH0 / STOTOTHo ¥ o] T8l BT |

$Ad ARIGHY YIH UeThR IR fgdd wierR I Iiierd & SuRefa d§ s98 dduem
IfeTRad TG DI IT—31U- e&eR PR QT & |

el a7 SuRerfa #H—

(T2 TIPR & EXETR)

(fefa PR & gwER)
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[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTI FICATION
NO. HEALTH-A-A(3)-84/96, DATED 22-9-2011 AS REQUIRED UNDER CLAUSE (3) OF
ARTICLE 348 OF THE CONSTITUTION OF INDIA 1.

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 22nd September, 2011

No. Health-A-A(3)-84/96.—n exercise of the powers conferred by proviso tticke 309
of the Constitution of India, the Governor, HimalcRaadesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased tertie following Rules further to amend the
H.P. Department of Health & Family Drug Inspect@lass Il (Gazetted) Recruitment and
Promotion Rules, 2001 notified vide this Departmiatification of even number dated 18.3.2001,
namely :-

1. Short title and commencement.-1) These Rules may be called the Himachal
Pradesh, Department of Health and Family WelfaraigDinspector Class Il (Gazetted),
Recruitment and Promotion(2nd Amendment) Rules1201

(2) These Rules shall come into force from thesdaft publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—n Annexure-A to the Himachal Pradesh,
Department of Health & Family Welfare, Drug InspecClass-Il (Gazetted) Recruitment and
Promotion Rules, 2001:-

€)) For the existing provision against column [Rahe following shall be substituted,
namely:-

“16 ( Sixteen)”

(b) For the existing provision against column Mahe following shall be substituted,
namely:-

“(i) Scale of Pay for regular incumbents:
Pay Band Rs.10300-34800+Rs 4200 Grade Pay
(i) Emoluments for contract employees
Rs.14500/- P.M. as per details given in Col.18eA”
(c) For the existing title of Column No.10 thdldaving shall be substituted, namely:-
“Method of recruitment”-whether by direct recraignt or by promotion ,deputation,
transfer and the percentage of posts to be fildalyivarious methods;”

(d) For the existing provision against column N8, the following shall be substituted,
namely:-
“100% by direct recruitment on a regular basi®y recruitment on contract basis
as the case may be. The contract employee(s)wileg®luments as given in Col.
15-A and will be governed by service conditionspscified in the said column”

(e) After Column No.15, a new column No.15-A shal inserted as under :-

15-A Selection for appointment to the post by contragogntment.
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Notwithstanding anything contained in these rutestract appointments to the post
will be made subject to the terms and conditionemgibelow :-

l. Concept.—(a) Under this policy, the Drug Inspector in theallle department will
be engaged on contract basis initially for one ya&ich may be extendable on year to year —basis:

Provided that for extension/ renewal of contraatiqul on year to year basis the concerned
HOD shall issue a certificate that the service emdduct of the contract appointee is satisfactory
during the year and only then his period of cortiato be extended /renewed.

(b) POST FALLS WITHIN PURVIEW OF HPPSC.— The Secretary (Health) to the
Govt. of H.P. after obtaining the approval of thev&rnment to fill up the vacant posts on contract
basis will place the requisition with the concernedruiting agency i.e. H.P. Public Service
Commission.

(c) The Selection will be made in accordance whth eligibility conditions prescribed
in these Rules.

Il. CONTRACTUAL EMOLUMENTS.— The Drug Inspector appointed on contract
basis will be paid consolidated contractual ama@nRs.14500/- P.M. (which shall be equal to
minimum of the pay band +Grade pay). An amount ®#4R0 /- (3% of the minimum Pay Band+
Grade Pay of the post) as annual increase in ainfdeemoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

lll.  Appointing /Disciplinary authority.— The Secretary (Health) to the Govt. of
Himachal Pradesh will be appointing and discipnanthority.

IV.  Selection process.-Selection for appointment to the post in the cads€antract
Appointment will be made on the basis of viva-vtest or if considered necessary or expedient by
a written test or practical test the standard/by$aetc. of which will be determined by the
concerned recruiting agency i.e. H.P. Public Ser@dommission Shimla.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT MENTS.-
As may be constituted by the concerned recruitiggnay i.e. H.P. Public Service Commission
from time to time.

VI.  Agreement.—After selection of a candidate he/she shall havgigo an agreement
as perAnnexure-B appended to these Rules.

VIl. Terms and Conditions.—(a) The contractual appointee will be paid fixed
contractual amount @ 14500/- per month (which sheallequal to minimum of the pay band +
grade pay). The contract appointee will be entiftadincrease in contractual amount @ Rs.440/-
(3% of minimum of the pay band+grade pay of thet)pfus further extended years and no other
allied benefits such as senior/ selection scalesaell be given.

(b) The service of the Contract appointee will fgrely on temporary basis. The
appointment is liable to be terminated in casepirdormance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled foreoday casual leave after putting one
month service. This leave can be accumulated upt year. No leave of any other kind is
admissible to the contract appointee. He/she vatlbie entitled for Medical Reimbursement and
LTC etc., only maternity leave will be given as parles.
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(d) Unauthorized absence from the duty withoatdbproval of the controlling Officers
shall automatically lead to the termination of twmtract. Contract appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis wlas ltompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a ifiegte of his/her fithess from a
Government /Registered Medical Practitioner. Themen candidate pregnant beyond twelve
weeks will stand temporarily unfit till the confiment is over. The women candidate will be re-
examined for the fithess from an authorized meddiader/ practitioner.

(9) Contract appointee will be entitled to TA/DAequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Le&wdes, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case aflaegmployees will not be applicable in case of
contract appointee. They will be entitled for enmoé&nts etc. as detailed in this Column.

By order,
Sd/-
Secretary (Health).

Annexure-'B'

Form of contract/agreement to be executed betweedhe - & the
Government of Himachal Pradesh through Secretary/Dector, Health & Family Welfare
Department.

This agreement is made on this...... day of...in the year.Between
Sh/Smt................ S/o/DloShri....coieiiiiiiini. RO , contract
appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
Director, Health & Family Welfare Department, Hirhat Pradesh (here-in-after called the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré$RIST PARTY and the FIRST
PARTY has agreed to serve as a............... (name of post) on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the sesvof the SECOND PARTY as a
...................... (Name of the post) for a pdriof one year commencing on day
of......... and ending on the day of.......... It is specifigathentioned and agreed
upon by both the parties that the contract of the............. FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated lom last working day i.e. on
................. And information notice shall not be necegsa

Provided that for extension/renewal of contraetignd on year to year basis the
concerned HOD shall issue a certificate that tmeice and conduct of the contract
appointee was satisfactory during the year and tidg his period of contract is to
be renewed/extended.

2. The contractual amount of the FIRST PARTY WwdIRs........ /- per month.

3. The service of FIRST PARTY will be purely amporary basis. The appointment
is liable to be terminated in case the performaim®luct of the contract appointee
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is not found good or if a regular incumbent is appexl/ posted against the vacancy
for which the first party was engaged on contract.

4. Contractual............c.......... (name oé thost) will be entitled for one day casual
leave after putting in one month service. This é&eaan be accumulated upto one
year. No leave of any other kind is admissible He tontractual.........................
(name of the post) He will not be entitled for MeliReimbursement and LTC etc.
Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty withoutapproval of the controlling officer
shall automatically lead to the termination of the&ontract. A
contractual...........coeeeeeennnn. (name of thest) will not be entitled for contractual

amount for the period of absence from duty.

6. An official appointed on contract basis whedaompleted five years tenure at one
place of posting will be eligible for transfer oeed based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a fieste of his/her fitness from a
Government/Registered Medical Practitioner. In ac@fssomen candidates pregnant
beyond twelve weeks will render her temporarilyiutill the confinement is over.
The women candidate should be re-examined ford#trieom an authorized Medical
Officer/ practitioner.

8. Contract appointee shall be entitled to TA/Drequired to go on tour in connection
with his official duties at the same rate as a@flie to regular counter-part official
at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as w&P&/GPF will not be applicable
to the contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

(Name and Full Address)
IN THE PRESENCE OF WITNESS:

(signature of the SECOND PARTY)

(Name and Full Address)
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Weyg Ud URAR Hedror faamT

SIBRCEl

IHAT—171002, 3 TIHR, 2011

T WRI—T—Y(3)—6 / 2010.——ZAIA U &I SJUTA, ARA & WG & TJwa
309 & WP §NI Uacd WAfKTIl BT WANT $R gL, feAMId USe dld HaT 3N & URHe 9,
fRATed Uqe WRed Ud YRAR HedroT favmT # eIy, ai—Illl @ReUEE) & ug & fog s
SR A Aol IUERI—"F" & AR Wt R W=fT a9 qreh €, rerfq —

1. e 9 iR IRA—(1)37 Al &1 dfeg A fRAmEd gy W@Red ud aRaR
BTl fameT fSTITeR, -l @Rouf3a) @t 3k =i 2, 2011 B 1

(2) ¥ M o9, fEdrEe 9o | g fey SM & IR | Uged 80T |

2. e 3R =gfai—(1) 39 MM @ iR 9@ WRed—4—Y(3)— 6,96
ARRY 31—STTe—2007 §RT A Zarae uqy WRed Ud URaR ool faunT ST,
-1l (FRIoUfd) 9t 3R wr=fer f2, 2007 67 YaggRT AR faar Smar 2 |

(2) U4 FRET & B Y W SWYad SU R (1) & IfE 59 yeR FRRE MA@
JAH @1 TS By YA, 919 1 BRATS 7 AN @ e A= w9 # @ 8 Fwsh Se |

ST §TNT,
B/ —
g (FReT) |

IuTe —F

WY U9 URAR FHeamoT f9RT feAmae ucer # AR, -1l @RUEE) & 98 @ forg
et iR W=y frm

1. 9§ BT TH——SIRTH
2. UGl B E=AI—150 (TP A Iam)
3. BN : NIl (BRISUME)

4. JgM—() Fafa ueuRal @& fog dawHE——U 99 5910-20200 / —%UY ST
3000 ¥UY U U|

(i) wfaer R Fga A & forg Suaferi—a910/- BUY Ui W AT 15—% o
QT 0 &R & AR |

5. TYC UG AT AT UG.—N] T8l
6. M Wil & forg amg——18 9 45 a9

R WY w1 by S aTel Afdddl & oy IuRT oy AT e A1 WidaT @ R R
rgad fhy U FfeTal dfed ugel 9 & WRDHR &I |ar § I FRIRIT BT AR 8l 81T
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W] I8 AR b Ife ded A1 e & R W e fear war engedi 59 v H
fFrgfad @ ahg @1 Affde 3y BT 8 T B, A 98 dedf A1 W6fdel b AR R Y @
Fror fafed omg W we & forg ura T8l 8w

wRe] T8 IR fF rgfea sfodiergygfad S=enfadl /o it & afdadl & forg Sw
AR AMT H I & B 1 S Fobdll, AT BAE yee WRBR b AR A7 AR AreEl b
L 3 &

R Ig SR & ufeqe daex frml don w@d el & |l dHenRal o, S U
fectds Jadex Al Tom w@rd Mol & URMe Tod & 999 U dfeds ddex At/ @arid
Rl 9 qg IReN HHERT o, W Wl 7 g A H U € Raad & SgEl, SR ERaR)
HHARAT BT 3z B, fg 39 UaR &1 Ragd ufeds daex fmi don w@rad el & 14
HHANIGS BT gL el BN S gwEdad v /@ fenl grr fgaa ey T
J/fby U T &R SA ufetd e FEi/w@rd Feri & URMe Ted & g
ol / w@rad Ml @) Jar ¥ sifva| vu & smiferd by e /fhu U o |

1. A 9l & forg g A @ oA, 99 9¥ & UM fegd 9§ @l ol forad ug
(Ucl) @1, 3mded ST wxw @ forw geRefy fasnfia fear ar @ W ol @

arfergfera fbar T € |

2. gl gAfed il @ qur H iRl 9ol & forw oy A iR ergva fewree
JQ3l Al el AN & [IdebrgaR Rifrer fhar S A |

7. Wl Y ST arel cafecal @ forg st ~gram dfie iR 3 Sy —

(1) rfFart sEar—(i) sl Argar ura fawafdener /waa Rer 9 | s # 10+2
I TS A |

(i) I RBR §RT AIaT Ui o) e & XAt ([fesor fafeer fasm)
U Iy &1 o a1 R uer favafaeme & fSaaeh # fasmm wae Sufr o g9
THGET ASATAST H Fad SUMT RS T aRIIAT < ST |

(2) dB-g JFA—RAEd uew @ Bfedl, AfoEt iR aiferal &1 I &R ey H
faemm faRre qumell # fFgfed @ forw Surgada |

8. XIeN il foby SIM arel @fdeal @ forg fafed ey ok difere sEaTg dr=ia =fal
P19 H§ AT B AT TE

(@) MY —IT TeT | _
(@) s SEarg.—ar T8l |

9. URAEm A @Y, AT P B——=al T4, BT &7 e 99 I IHfd VAT 3R 3rafey
% U faarR f5ar S |9 ST | wifrerT fagy aRkf [ 7 3R fIRad dROT & 3mewr
=4

10. Wil B TFfa—adr A B0 AT UG dRgfed R gRT I faft
ygfadl gRT w8 WM arelt uel @ ufereraar—zraufaea e 9t g, gonRafy, frafig smar
WR I GAE] B AR W 9 gRT| WG R FYad dHAR) W™ G=A—15—% H & T8
SURIT U B3l 3R Sad wa=T o fafvfdse Jar odt g fafeafda g |
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11 W=fa, gfafgiea, wemRer o e 9 afr (@) e uefa, gl
IR fHaT SIQIm—ar] =781 |

12. i fowrta o=fa afafa fGemame @ i, Se@l et —dr] T8 |

13. ol & d, O RN § fRarer yew, e Jar AT ¥ wmel fFar s,
——tar fafer g smuféra &1

14. AT Wil @ forg sifvard smem—fbdl Jar A1 ug W Agfa @ oy sngeli @1 W
B ARG BT AR & |

15. ¥ Wl g1 U R Fgfaa & forg g —Ae wdil & 9Mel § 9 R fygfad @
oy =oE, Aig® WRel & IR WX foear oo | afe, wenfRefd, fRAae uesr die a1 ST
JT 3T AT UIRIHROT VAT B_AT a9 I7 Ao a9el, ar forfRaa odien @ mR wR fda
ST RTaT WR /UTedshd, salfe, JmRefd, MART /3 wdll UTfSaxor gRT IraenRd fhar
ST |

15—, dfdar Fgfed g/ ue R Fygfd & fog sa—ss gl o & 99 &
gafde B g W, ue R wfier Mg R Ry U el ok wal & eremedm @
ST —

() FHeUTT—(F) 39 Uiferdl & e A UQe WRed Ud URAR wedor fqvmT H
RFEIRTHER BT AAET & MR R UR™ H U 9 & [y ST Qe | 59 auigay SR R

Il ST HhIT -

WR=] Iy b R W HIST Pl J@ H fORR /TdHRT & ol Aag fawrmeder I8
JHTO—93 SIRT T b wfaer iR Fgad afad &1 dar siiR Sfervl, 9 & SR dlyolid &l
2 3R daa aHl P! WiAaT & 3afy #H AT / Fddxor far S |

(@) U 3T Zrae Uo e |a¢ U9 s, SHIRGY & HRISH # JfFL——aed,
WY AN, f2AEd Uee WRHR Rad Ul $ FAaT & R W WA & oy AROR BT
JFATGH U R & UTIN] SIEIULT Bl T il AMTHIUT AT f2drerel gaer Aefieeer Jamy
II qre, BHIRYR & FHel T |

(M) =FE 39 FgEl | fafed araar e@l & AR fHar S |

() wfiee Suafemi——-dfdar smR R Fged ASIITHR BT 8910 /— JUY &I
TAfhd ad GiaadAd IBA (ST U 98 & =9 SF IS U & a_1aR 8111) Ufaard e &
SToY | afe wfaer # e 9 9 e @ 9QiaN @ Sy §, ol gvEradr a9y /98t & forg
AfdaTHd IUAfAl H 270 /—%UY &I HH (UG & U dU8 & =gAdH oFT Us U BT 9 gfcera)
e gig & ST H AT DI TG |

(1) fgfea /e e —Mowe, wWred Ja|, f2are yew, Fgfaa ok
TR TR 8T |

(V) =9 gfshar—ifder R g @ gem & e R Fgfed & oy =9m, |Aikas o
® AR WR BT STE AT IS 3aegss A1 FAIE FHS SY a1 foalRad e a1 gk
WRIET & JMEIR WR BT SIQn, [SeT WR/ UIGdhd SIG T g Wl IWHR0T AT fBArae
gael R WA =g drS, BHIRYR gIRT SfeerrRd fhar S |
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(V) dftee Mgfed @ forg oo affa—oril awrg 9l 1fieRvr srrfd feemeret uaer
TR AT I 1S, THIRYR §RT FHI—THI TR ST DI Y |

(V1) SRR——3refl &1 999 & Ugard 34 Al 9 Hel'd SUEe—8 & 3IJAR HRR
TEIEIRT HAT BT |

(VII) feem &Rk w—(®) dfder & ouR W Fgad fdd @1 8910 /— JUY &I
FHfhd ad Gfaedd Y69 (ST U 998 @ <9 OF U U & a-ieR 81M1) 9faard daa &
SIQT | AfaeT R Fgad Afdd s 9eIe Y 9y /aul & foy dideTds I H 270 /— JUY (U
® Y I8 & RAGH S IS U BT A9 URIRE) B I BT FHAR BN 3R 3T Dls G|
TGfIETe S IR /g Ja-919 gedTfa T8l fear ST |

(@) <fder W Fged afda o Aar Jofaar sRems R W el | afe wfder w® g
FfHRT BT BRI /AR SIh &1 IR Sl & Al Fgfad a9 {6y o & forg arit 8Rft |

(M) wfder R Fgad @afdd gh 7/ @ Gar Q8 R D UTErd UP QT D ATHRAD
IBTY BT BHAR BRI | I8 JABIN b ay I Arerd fhal ST AT | dfdar R g eafdd
B B Wl UPR BT 3= PIS AR A el sMT| g8 fafdear ufigfd &k gaociowdio
MG & oIy W 8haR &1 BT/ BRI | dael Y[ 3raehre, FRIFER feam g |

(@) Fo=® AEeR & rgHeT & G971 |aT | FEgRd U & wd: & |fdar &
WA (FH9E) B ST | |faer wROFga |Jfed e 9 Uil @ sa & fo

AfIGTHD IhH BT EhaR Aol all |

(®) dfder W Fgad HFa), [ d9RT & Y 9 IR Uid 99 BT BRIl Joul $HR
forar 2, srawaddl @& MR WR RAMCRY &g UTH &, STel fl Jorife MR R U«T 6o
3ferT e

@) =aFE gl B RGN /T IRd Rfdhcd Fadrl | U1 AR YA UH
URJd HAT R | IR AWE ¥ 31fd @l A AfRar angedi uwa 8 %, SRE dR W
U 1 T | Algar nAfAl &1 fhedl wiidapa fafdear SRy / aaril gRT SugarIdn
& forg g qRieqor fohar Qe |

(®) wfaer W fFrgad afdd &1 I o kg Sddl & G § SR WX ST STufera @l
a9 S R R, ol Fafid uftRel &eiiRal B 9d9HE @ REAaH R AN ©, I
9l / 3% A BT EHER BT |

(W) Fraffd oAl & <2 § I dR a1 R & [ueE S TH03TR0—THOSTIR,
gedl M e vfasy A frm, IRE e iR smerer fem anfe wfaer w fygaa afadai
BT AT H AT TE BT | I 39 & H JUrafia Sudferdr anfe & foy ghar B |

16. AREAU—3aT ¥ FYfd, f29ed Ul AR §R, -9 W
ST/ e SISl /3 fUes 9l &R =T Uil & Afdadl & fofg Jareii H afReror
P! qrad SN fbg U aeel & el 8 |

17. foria wen—anrg =78

18. RIT v A AfF— 8 T AR &1 Ig W BT fb TAT BT IS AT
TJEA 2, 987 98 ®Roi o falRag # sifafaRad o ik fRard e e a1 I &
RIS 9, MY gRT, 39 A & fhs! Suaeell & fdl avf a1 Afdqal & gait ar ygf &f qr9d
fRrfera e | |
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SLICESEECY
GG 01 O N IR fEHEe URY AR & Ay Fe9d, WY UG URaR dHedmor
P Aegq | e & 9 9 |6fasT /SRR BT 9y
RGN 1A 15 1 LS R LI | PO
TR Af g1 R Fgaa af|d (B 599 S99 9eerq ‘e
TEHR HET AT 7), AR FAMEA UQw & IoguTd & Ay, ee, WRey U9 URaR SHeno
(" 3¢ s9a Tear f5dig 9ear $El T 2) B OARIH I MO ARG Eal
o |
“FEdT 9eThR’ o SWRIGA YA TTHR DI T & 3R YIH UeThR ... (gg &1 )

& w9 ¥ Gfaer smR W) FEfaRad fRemae @ik ordf © dar axe & forv dgHfa <) 2—

1. I8 & UoM 9€ R (UG BT M) B BT Hooooen I URA B iR
......... P FAG B dTet o 9@ e 99 @ @y & forv facdiy 9efeR @ war § B0 I8
fafafde wo 3 SfeatRad fFar Tar & IR TFT BTdRI §RT BRR IRIT AT & & U2 weieR &)
fgd TR & a1 dfder, eMRaRy & A &f 1. a1 &1 oawg & R
(FHT) B ST qr g AT A navyd g g

R uIgdy MR W Al ger B ey § AR /TdeR0 & oy deg faunTese ag
JHOT—TF STRT AT foh dfdaT W Fgead afad &1 Aar iR reRer 99 & SR Fdlve-d I8 o
3R Bact T SHD! WfdaT Bl fafdy H fawaRor / TEHRor fhar S |

2. YUY YeThR &I AfAGTcHD NpH............. Y Uiy g |

3. UYH UEBR B Hal YUl RIS R W BN | Al Afder R Fgad @fdd @
BT /IR0 S el Ui ol & a1 Aafe Fafia geur 59 Rfad @ faeg Fgad /d9md &=
e Sirar 8, e fofv Uer gefeR 1 |ider oR o 131 & ar Fgfad wdiafad (F9ra) fay
S @ ey <Rl 8|

4. AfAETHD G (Ug &1 ™) UH AN B Al R A S I T
fa7 & SMBRHAD JFTBIA BT THAR BNIT| I8 AAPHIR UPh ay¥ b wred fbar &1 AHT |
NICIR G I N (U ®1 ™) B fHAT W GHR BT A= Blg AABTY AT el BRI |
g8 fafdear ufigfd 3R vatoiodio s&fe & fofy W 8haR T8l 8N /BRI | dHact U AT,

AR fear g |

5. Fra=e EeRl & e & 91 il | arftdgd srquiefd | waa: & dfdar
BT qAGHM  (FATIA) B ST | FiAQTHAD TR .o e &1 M) b (fegel) |
FFURIT B afey & oy AfderHd Y BT FhaR &l 81 |

6. ST AR FRYad HHan), [ dAR & U WM W U ay & SRS gor
PR fordT 2, SMMaTIDHAT & IMYR R WIFIGRUT 8 UTH BT, S8l Wl eI MR W VAT HRAT
aruferd a1 |

7. TAME el B WRGRI /IS Afhear Jadril W 301 3RFI - YA
YA BRAT BT | AT JwIRAT Bl ST ¥, qRE T8 A AP bl THEGRI YA B Tb, I
3RTE AR WX IUGad a1 <A1 | Al il @1 fhdl fdrepa fafdbear ey / ey
SR Ul & (T g Teror fobar SIem =iy |
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8. Wfagr R fFgad aafad &1, I o Uy Sl & G H QR UR ST Sfuferd
B, I 98 Ul R W, ol FRIfE uitReml dHERl B 999 A @ gAad R OARL B, AT
IR /<% 9T BT 8HaR B /B |

9. Wawr w fgw @) @ HHaN dHEe W AN D AR
g0dlouwo / Sfiodiorwo i &Y &l BT |

$Ad ARIGHY YIH UeThR IR fgdd WierR I Iiierd & SuRefd d§ s98 dduem
SfoctRad TRIG BT AYT—30 BWRR B AU & |

el BT SuRfT H—

LA
(waugrw) ........

72
(ﬂTqathaT) .............

(T2 TIPR & ERETR)

arferat a1 SuRerfa #—

T e
(ﬂTqathaT) ........

7
(ﬂTqathaT) .............

(fgia 9P R & EER)

[Authoritative English text of this DepaOrtment Notification No. Health-A(3)-6/2010, dated 3-11-
2011 asrequired under clause (3) of Article 348 of the Aonstitution of Andia].

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 3rd November, 2011

No. Health-A(3)-6/2010.—n exercise of the powers conferred by proviso tocke 309 of
the Constitution of India, the Governor, Himachahd®esh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased teriee Recruitment & Promotion Rules for the
post of Radiographer Class Ill (Non-Gazetted),ha Department of Health & Family Welfare,
Himachal Pradesh as per Annexure —A attached santtification, namely :—

1. Short title and commencement.{1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, iBgdpher Class Il (Non-Gazetted),
Recruitment and Promotion, Rules, 2011.

(2) These Rules shall come into force from the dditpublication in the Rajpatra, Himachal
Pradesh.
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2. Repeal & Savings.-1) The Himachal Pradesh, Department of Health &nika
Welfare, Radiographers, Class Il (Non-Gazettedgr&ement & Promotion Rules, 2007 notified
vide this Department notification No. Health-A-A{8)96 dated 31st January, 2007 are herby
repealed.

(2) Notwithstanding such repeal, any appointmeatienor anything done or any action
taken under the rules, so repealed under sub-xwdefira shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Secretary (Health).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF RAD IOGRAPHER,
CLASSIII (NON GAZETTED) IN THE DEPARTMENT OF
HEALTH AND FAMIY WELFARE H.P.

1. Name of Post—Radiographer
2.  Number of Posts 150( One Hundred and fifty)
3. Classification: Class-Ill (Non Gazetted)

4. Scale of Pay.-{) Scale of Pay for regular incumbents.—Pay Ban®R 5910-20200+
3 3000 Grade Pay.

(i) Emoluments for contract employe€s3910/- P.M. as per details given in Col.
No. 15-A.

5.  Whether Selection Post or Non-Selection PostNet Applicable
6. Age for direct recruitment.—Between 18 and 45 years

Provided that the upper age limit for direct rétsrwill not be applicable to the candidates
already in service of the Government including ¢hegho have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointedadhoc basis or contract basis had become
overage on the date when he was appointed as susiiiali not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhocamtract appointment ;

Provided further that upper age limit is relaxatde Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent pernhéssibder the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all thelleubector Corporations and Autonomous
Bodies who happened to be Government Servants eeétrsorption in Public Sector
Corporations/Autonomous Bodies at the time of ahitconstitutions/of such Corporations/
Autonomous Bodies shall be allowed age concessiomiiect recruitment as admissible to
Government servants. This concession will not, h@rebe admissible to such staff of the Public
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Sector Corporations/Autonomous Bodies who were/aubsequently appointed by such
Corporation/Autonomous Bodies and who are/werellfinabsorbed in the service of such
Corporations/Autonomous Bodies after initial cotgibn of the Public Sector Corporations/
Autonomous Bodies;

(1) Age limit for direct recruitment will be recked on the first day of the year in which
the post(s) is/are advertised for inviting appl@as or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct reoant relaxable at the discretion of the
Himachal Public Service Commission in case the ickatd is otherwise well qualified.

7.  Minimum educational and other qualifications required for direct recruits.—

(@) Essential Qualification.—(i) 10+2 in Science or its equivalent from a redagd
University / Board.

(ii) One year Diploma in Radiology from an Instituti@mcognized by State Government.
OR

B.Sc. Degree in Radiology from Himachal Pradesivélsity or equivalent.

Preference will be given to person holding gradwiggree in Radiology.

(b) Desirable Qualifications.—Knowledge of customs, manners and dialects of Hivalac
Pradesh and suitability for appointment in the fiaceonditions prevailing in the Pradesh.

8. Whether age and educational qualifications pwribed for direct recruits will
apply in the case of the promotee(s)./Age.—Not applicable.

Educational-Qualification.—Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
Period not exceeding one year as may be orderedhbycompetent authority in special
circumstances and reasons to be recorded in writing

10. Method of recruitment, whether by direct recritment or by promotion,
deputation, transfer and the percentage of posts tbe filled in by various methods.—200% by
direct recruitment on a regular basis or by reomaiit on contract basis as the case may be. The
contract employees will get emoluments as giveah 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputatia, transfer, grades from which
promotion/deputation transfer is to be made.—Not Applicable.

12. If a Departmental Promotion Committee existsyhat is its composition? .—Not
Applicable.

13. Circumstances under which the Himachal PradesRublic Service Commission is
to be consulted in making recruitment.—As required under the law.
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14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct reruitment.—Selection for
appointment to the post in the case of direct igoent shall be made on the basis of vivavoce test
if the Himachal Pradesh Public Service Commissiorother recruitment authority so consider
necessary or expedient by a written test or praictest, the standard /syllabus etc. of which, will
be determined by the Commission/other recruitingaty, as the case may be.

15-A. Selection for appointment to the post by cdract appointment.—
Notwithstanding anything contained in these rugesitract appointments to the post will be made
subject to the terms and conditions given below:—

(D CONCEPT—(a) Under this policy, the Radiographer in the He&ltkamily Welfare
Department will be engaged on contract basis Ihitfar one year, which may be extendable on
year to year basis:

Provided that for extension/ renewal of contraatiqgel on year to year basis the concerned
HOD shall issue a certificate that the service eodduct of the contract appointee is satisfactory
during the year and only then his/her period oftiamnt is to be renewed/extended .

(b) Post falls within purview of HPSSB.—The Director of Health Services after obtaining
the approval of the Govt. to fill up the vacant gsasn contract basis will place the requisitionhwit
the concerned recruiting agency i.e. H.P. SubotdiSarvices Selection Board, Hamirpur.

() The Selection will be made in accordance with éhigibility conditions prescribed in
these Rules.

I CONTRACTUAL EMOLUMENTS—The Radiographer appointed on contract basis
will be paid consolidated contractual amountIa8910/- P.M. (which shall be equal to minimum
of the pay band +Grade pay). An amount®f270 /- (3% of the minimum pay band+grade pay of
the post) as annual increase in contractual emaitgrier the subsequent year(s) will be allowed if
contract is extended beyond one year.

[ll. APPOINTING /DISCIPLINARY AUTHORITY.—Director ¢ Health Services H.P.
will be appointing and disciplinary authority.

IV. SELECTIONPROCESS.—Selection for appointment to the pogténcse of Contract
appointment will be made on the basis of viva-vies or if consider necessary or expedient by a
written test or practical test the standard/syltabte. of which will be determined by the concerned
recruiting agency i.e. H.P. Subordinate ServicdecBen Board, Hamirpur.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTENTS—AS
may be constituted by the concerned recruiting eger®. H.P. Subordinate Services Selection
Board, Hamirpur.

VI. AGREEMENT.—After selection of a candidate he/she shall haw&gdo an agreement
as perAnnexure-“B” appended to these Rules.

VII. Terms and Conditions—(a) The contractual appointee will be paid fixed coctial
amount @R 8910/- per month (which shall be equal to minimefnthe pay band + grade pay). The
contract appointee will be entitled for increasedmtractual amount @ 270/- (3% of minimum
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of the pay band+grade pay of the post) for furthdended years and no other allied benefits such
as senior/ selection scales etc. will be given

(b) The service of the Contract appointee will parely on temporary basis. The
appointment is liable to be terminated in casepir@ormance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oneyccasual leave after putting one month
service. This leave can be accumulated upto one Mealeave of any other kind is admissible to
the contract appointee. He/she will not be entittedMedical Re-imbursement and LTC etc., only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty withoet approval of the Controlling Officers
shall automatically lead to the termination of dumtract. Contract Appointee shall not be entitled
for contractual amount for the period of absenoenfduty.

(e) An official appointed on contract basis whavé completed five years tenure at one
place of posting will be eligible for transfer oreaed based basis wherever required on
administrative grounds.

() Selected candidate will have to submit a ifieste of his/her fitness from a
Government/Registered Medical Practitioner. The eomandidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinemerd bver. The women candidate will be re-examined
for the fitness from an authorized medical offipeattitioner.

(g) Contract appointee will be entitled to TA/DArequired to go on tour in connection
with his/her official duties at the same rate agliapble to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Le&®w@es, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case alaegmployees will not be applicable in case of
contract appointees. They will be entitled for emmoénts etc. as detailed in this Column.

16. Reservation.—Fhe appointment to the service shall be subjectotders regarding
reservation in the service for Scheduled Castest8dhd Tribes/Others Backward Classes/ other
categories of persons issued by the Himachal Pha@esernment from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—~Where the State Government is of the opinion thiatnecessary or
expedient to do so, it may, by order for reasonsei@ecorded in writing and in consultation with
the Himachal Pradesh Public Service Commissioaxrahy of the provisions of these Rules with
respect to any class or category of persons ospost

ANNEXURE-B
Form of contract/agreement to be executed betweehd --------------------- (name of post) & the
Government of Himachal Pradesh through Director, Halth & Family Welfare Department
This agreement is made on this...... day of...inthe.ygar.........cccccoeviiiiieiiiiiininnn, Betwiee
Sh/Smt................ S/o/DIoShfi.....ccvviiiiinnnn.n. RIO e Contract

appointee (hereinafter called the FIRST PARTY), ANBe Governor, Himachal Pradesh through
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Director, Health & Family Welfare Department, Hirhat Pradesh (here-in-after called the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the afdré#®IST PARTY and the FIRST
PARTY has agreed to serve as a............... (name of post) on contract basis on the following
terms & conditions:—

1. That the FIRST PARTY shall remain in the seevdf the SECOND PARTY as a
...................... (name of the post) on coettraasis for a period of 1 year commencing on day
of......... and ending on the day of.......... It is specifigathentioned and agreed upon by both the
parties that the contract of the FIRST PARTY witBC®OND PARTY shall ipso-facto stand
terminated on the last working day i.e. on .............and information notice shall not be
necessary ;

Provided that for extension/ renewal of contraatiqul on year to year basis the concerned
HOD shall issue a certificate that the service emaduct of the contract appointee is satisfactory
during the year and only then his/her period oftiant is to be extended /renewed.

2. The contractual amount of the FIRST PARTY WdeIRs........ /- per month.

3. The service of FIRST PARTY will be purely amntporary basis. The appointment is
liable to be terminated in case the performanceleoinof the contract appointee is not found good
or if a regular incumbent is appointed/ posted r@gjaihe vacancy for which the first party was
engaged on contract.

4. Contractual..........cccceeennnn. (name of post) will be entitled for one day casual leave
after putting in one month service. This leave baraccumulated upto one year. No leave of any
kind is admissible to the contractual................... (name of the post) He will not be dattfor

Medical Reimbursement and LTC etc. Only materregve will be given as per Rules.

5.  Unauthorized absence from the duty without dpproval of the controlling officer
shall automatically lead to the termination of ttemtract. A contractual........................ aifme of
the post) will not be entitled for contractual ambfor the period of absence from duty.

6. An official appointed on contract basis whadw@ompleted five years tenure at one
place of posting will be eligible for transfer oread based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a fieate of his/her fitness from a
Government/Registered Medical Practitioner. In cdsgomen candidates pregnant beyond twelve
weeks will render her temporarily unfit till the dinement is over. The women candidate should
be re-examined for fithess from an authorized Mad@fficer/ practitioner.

8. Contract appointee shall be entitled to TA/DAequired to go on tour in connection
with his official duties at the same rate as agtiie to regular counter-part official at the minimu
of the pay scale.

9. The Employees Group Insurance Scheme as sv&8lP&/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS the FIRST PARTY and SECOND PARTdve herein to set their hands the
day, month and year first, above written.
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IN THE PRESENCE OF WITNESS:

L

(Name and Full Address)
2

(Name and Full Address)

(Signature of the FIRST PARTY)

L

(Name and Full Address
2

(Name and Full Address)
(Signature of the SECOND PARTY)

e fFEfor fasmr
%I

RMeT—2, 21 Fd=R, 2011
& fasey (e (5)117 /2011.—3J: ZAEA U< & IS9UTel T g Uaiid sl &

o5 f3Taet Uosl WRAR B WRGR] I GR Fdol-1db YA o A Td Bol, dedid dalal,
1T e H Tedd garR] Aed & I g [ SIfSid Bl SUfed 8, 3fIud UdRgRl I8
g fbar Smar 2 6 Saa uRers | orar & o= fqarel 9 ffde fear &, Swiad
AT & fore Hf &1 3roi ruférd 2 |

2. I AR U ) Sfdadl @, Sl S GRRId 81 96d 8, B SHeN & fog
J—3ToT ST, 1894 HY &RT, 4 & USRI & T TIRT DI I 2 |

3. Ydiad ORT gRT Yacd 2fdadl T YIRT &R §U ISIUTe [BArael Uael g9 HHY
SUHH H PRI F1 IAGIRAT S0 HHARAT IR SIHDI B oD o1 foe A1 gfy #
PR SR FAUT BRI TAT IH GRT gRT UM fral A 3 G BRI DI BRA D
Fe¥ ¥R Id 2|

4. B3 N Rasg afed 9 Sad aRed § &f9a 4 & o ) @i amdfa & dr
98 39 SO & USRI B & A9 (30) fad &1 @y & fiaR y—arei 3ffderr (fRioeio),
faex fihes, M & wwer foIlRad smufed TR & Fodr 21

Py

faaoft
et Tedat g W] TN &3 (drem)
NIKE BTN PHo- 71/1 1—0
HA SIS a1 =0
SN N
FATEIRT / —
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RMe—2 19 3aqeR, 2011

TN Tlo TH0 SI0—T0 (4) 4 /80— fONT &1 HHEEHSD JARGAT ARG 18—8—2010
B AT B H e Sioy @i 8391 31 TR G S]erEre H§ |iEerd d-9 8g b
UTd, JH ARG & UBRE & dRIE A B8 GWE & Wav SUgad dvS] d HIH A
gqTfad afadall & oMty SmAfSd eRe @ foly, IRIg 20—-8-2010 &I IIo9d, fRAMEe U™
(raTerRon) H Ut o AT e

AR SURgad #uSl o RywiiRel wfd faffde o@fr & Hiar o 8¢ medl iR 1Y
PR gRI AR iR fafeerg fear

31 TEATEe RSl & IIUUTd, RHEd Uee ARATeTdT T, 1994 (1994 &1 rfefaH
H&AH 13) DI GRT 5 DI IU—YRT (3) FRT UG ATKIAT BT YART BRI 8Y, AT ‘&' H Tl
fafafdse g el & TR dad SxaEre § AfEferd @l g |

ST gINT,
FIRT /—
g afaa (I [Jam) |

TR TaId ARGTETe B el § 9v gftaferd feu S darel e |

ATE— "B
HY AT g BT AH AR TH=R quid: /9T & eIl |
1. TERIT LS| quicT: 61-82-86
Gl 61-82-86

el

[Authoritative English text of the Government Notification No LSG-A(4)-4/80 Dated
19-11-2011 asrequired under clause (3) of Article 348 of the Constitution of India] .

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 19th November, 2011

No. LSG-A (4)-4/80.—Whereas a proposal for inclusion of certain loa&aa in Nagar
Panchayat Sarkaghat, specified in Schedule 'A’hig Department notification of even number
dated 18-8-2010 was published in the Rajpatra, EivabPradesh (ordinary), dated 20-8-2010 for
inviting objections of the affected persons throl@puty Commissioner, Mandi within six weeks
from the date of publication of the said notificem)

And whereas the objections received with-in thescdfed period alongwith the
recommendations of the Deputy Commissioner, Mamasiehbeen considered and decided by the
State Government;
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Now, therefore, in exercise of the powers confifsg sub-section (3) of section 5 of the
Himachal Pradesh Municipal Act, 1994, (Act No. £31894), the Governor, Himachal Pradesh is
pleased to include the local areas, as specifi&tiredule ‘A’, in the Nagar Panchayat Sarkaghat.

By order,
Sd/-
Principal Secretary (UD).
Inclusion of new areas in the limits of Nagar Payet, Sarkaghat

Schedule-‘A’
Sr. No. Name of Khasra Whether Area in Sq.
Village Numbers fully/partly mtrs.
1. Dabrog All Fully 61-82-86

Total 61-82-86




4232 o193, fBATEad Ueel, 22 FaWR, 2011 /1 B, 1933

PRI, gaor dor ofEd |l f2araer uewr, RMar—5 gRT gfad dom g



		2011-11-22T15:52:29+0530
	Vijay Kumar Choudhary




