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@) N FRET & 8 gV 1, Sudad Su H 2(1) & &1eiH 39 UeR FRRIE gETa
IRREINCC e ﬁﬁﬁé%wm%ﬁaﬁﬁ%aﬁﬂﬁmwﬁaﬁﬂé
NEE]

M GINT,
FeIRd / —

g Afere (T3urer) |

SUEE—"F"’

fEArEd yow, 9guTed T # uy) Rifdcar wmifRe avf—I11 @RISUER) & U5 & fog il
IR gy

1. U &I AH—g Ffbear vHiRie |
2. UGl @& §&1—2277 (37 BOIR & Al AAe<) |
3. FffeRur—aFi—II1 eRreTaf3d) arferfue avity |

4, g~ () g el & fag ga=we -
¥ 98 T 5910—20200 / —T9T T 2800/ —US U |
() T R Fged sHaiRal & folt Iudfern « W™ W1 15—F H
fay T @R & IR T 8710 /— U |

5. TIF U Q] I U3 |
6. W Wil & forg smg—18 W 45 a¥ |

W WY 9l by S arel fddal @ forg $ut g A dced A1 |dfder & MER W
forga ey e fadal 9Rd ugdl & & TR @ Fa1 H X7 Al B Ar TE 8

W=y I8 AR b Al qaed omaR R Fgaa far T snedi 59 w0 H Fgfad @ arig
I 3P AP BT 8 AT &I, A1 g8 a2 I Aldal & JER R FYfdd & SR AT amg 4 8e
T UTH T8 BT

gg R & rggfaa Sl / sggfe Sl /3= Uadl & il & oy
FU Y AHT H Il B B ol S Al il fd BHrae Ues WReGR & AR A7 ey
QYT (3MTaeM) & A AT ©

W] I8 SR T & ufeds daex, M don w@ra Ferl & | SRl o, S 0
gfectdr e, WHWWWG%WWWH%W@WW IBUEIPASIRG]
Ml # e ¥ qd SRR HHan o, el <l 9 omg A § 0 &1 Rard &) sl oidt
ARBRI BHATRAT BT 3T &, fb=g 59 TR b RIRT ufedaedr Adex, i dorn w@raa el
Eﬁﬂﬁwﬁamﬁﬁﬁwﬁaﬁmm?ﬁ@%@/wﬁw@mﬁ%%qw
g/fpy U € R S99 dfeid WaeR, /R et & uRPIe Mo & gzEn v
T/ Tarad feral & dar #§ if<aq w9 9 symferd fdu v € /fdu 7w o

(1) el 9l @ oy oMy AW &1 AT 99 9¥ 6 Yo faaw 9 @ Srelt o b
g (el aﬁaﬁmm%ﬁaﬂﬁzﬁm geRerfa, fasnfoa fear T & a1 fasHeal o

arfa?i[i%mﬁo—mwﬁl
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(2) 3o Qg Al @ gem H Wl Wil & oy oy Ahr &R rgwd, fRHre
U Al |1 AN & fddergar Rifera fear S aa |

7. A weff by o arel @fda (afe) o fog snféa <gaaw e iR =
JEAIN : () AR FEAT—T WRHR gRT AT YT dIs F 10+2 AT SHD AHGE B URIET
UT d1 B dT o WRGR gRT AIdT Ui 91 9 fasme fawy wafead #fes & 9den a9 890
113y -

W I8 fb S8 Al WRaT HAR A Uew B fAvdfdered, uremyR g1 §9
g o 1 9l s @ Uy Rfecn e @1 den fswmn e fhar 8 @
TR /B IRER §RI AFFAT Ui Bl feafdenerd /| 9 deR]l WRad AR f2Hred
yeel By fIeafderaa grr g fRfecar wMike ufemr & foy MuiRa T9ged aegasd @
A1 31 g Iafdy B BT Il A &

Fgfefl & faRre 4= @1 gom iR fgdly ad d urd 3fdl & IAJAR IAD! WER IR
fFrerffRa &1 STe |

Ry I R A1 5 faqmT H Afden & R W Uy Rifdear BEikRe & w9 d i
% foru varrd g fRafecdr 9erie &1 <30 § d9arssl ARC & JER R fJeR fear s |

(@) qBHN IEdlL—ZHEd USY @ wfedl, VAl 3R diferdl &1 @M SR uce H
faemme fa¥re <=mel # fgfed & fog Sugaadan |

8. mﬁmmmwmﬁ@mﬁ%ammmmw
fdat & <o § o @ 1 T ey o € | WM rdan &, O SWIad ww-7 (@)
ﬁﬁ%ﬁﬁﬂ‘s‘%ﬂ

9. IRl & I T FE B—<r a9, NHT th a9 I IFF T MR <mafey
& foru favar fhar o1 g o Term uiidrery favy gRRerfoal # iR forlRad aror 9 e
=4

10. Wl @ ggfo: el Wl Brf ar ufa, afofgfed, wemeRer gRr ek fafre
Tl §RT MY O dTel U&l & gfaeraar—(i) sicordl ufaerd demra uy] fafeaar aeret 4 4
A 9T g1, JrRerfy, FE@d smER ) a1 gad 9] [Rfeaar 9gel ¥ 9 |idar & merR
TR el g |

(i) 9RE gfoerd W= R, T 9 B W) ) Wt g, genRefa, Mafid emaR w
T Y] GEd HERIB! § ¥ WAer & YR W Wl T |

11. mﬂﬁuﬁﬁgﬁﬁwaﬁwﬁm(ﬁ@)ﬁwmﬁﬁ/qﬁﬁgﬁﬁ
WIFRY T S —vard fouria aef-Iv. sdaRal § 9 g=fd gRT RS89 I SRR
ERT 9=l T d1e 9 1042 &1 TR U &l 8 iR 89 T / el iRBR gRT A=l
ure dre ¥ fIsm vy |fed gwdl &1 wRier ury o 81 iR [T qyure faueT | i ay a1
i Jarere a1 @ TS AR dedf War & affaferd wxa g™ 9v @1 Ffid qarere 8

R -1V HHARAT §RT @Rl G4 HAR 29rea el Y fAwdfdeney, aremyR 4
a1 adfa o &1 9y fafecw wmiRkie ulRrem i St G 8 &k g9 fAftm IR

e UTd fham 81 a1 I WRPR / dald SRBR §RT A9l Ui faeafdenery /| | 9g]
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fRrfhcar wHifRe gfteror & fofy @len] WRad BAR f2arae ueer SN fawafdere, JreMyR R
FeRT a9 wY uIgasd & A1 19U S1afy BT did IdTvt fhar gFr =1fey :

W], I§ SR & Rl o AR fFAEa gewr gy fﬁ?&fﬁiﬂmw A 3ot
aﬂaﬁhﬁzﬁﬁfﬁr@@aaﬁqmﬂaﬁ?@?ﬁﬂaﬁﬁwaﬁiﬁagﬁw ITDH] IRER GRS Gl
feriRa &1 ot

R I8 AR W fF gy fesn viftne @ Raa 1af &1 w1 & foy fafafad 1
R 25 fdvg X IUARIT ST —

R favg, qrye Get
Ugell, HidT 3R IISREd] U= gRT
NI, AR, v, i, NN el gRT

Wol, gIddi, 3fTcdi, <qd,
TE’dl, dNgdl, d¥edl,
diqgdl, Ywsdl, rdsd,
AATENdl, ST, E?m'cn,
SFDHId], dTeddi, Js<dl,
IIfIFAT AR gl

el IRer e veadl Rfdd @ U a9 9@ SERET A I, 99 dF B
TRA GRRE Y DI & T3 gfaerdar ao ufaiee urd 81w forar Siar 7 | aogarq Rfad
S gt & R oo R ug Re g ®

A= & | A W, U8 R Fafa Ffed 9 @ 9 Re ([@ve) e | a%ﬂ—s‘amarq
aﬁﬁw,ﬁﬁéﬁ,mﬁrﬁrzﬁmsﬁﬁaﬁﬁuaﬁ%ﬁwz%%? I B I
REd g MO H ol gt B weRe et | agel fgfa /umfa, wdl wd uﬁﬁrﬁuﬁf@
QU] & AR TIF DI IfId Wb Hfﬁoqlaﬁawwfﬁuwlqaﬁﬁeﬁ:

R 99 G A § S By BT AR TR (U¥H) UG H U el HaThid
(@ IR W &I T8 ded war |fed, o fFafa dar '

Sa ffde Sugel & erRor R fey oM ,
Jqil /U /Prex H S99 aRs @l fdd foar v 99 & urF |99st 9d iR faoR &
T BT Afdd I SR Y S0
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Tl AR @ v e 8 Oar 2, 98 SuY e wfdd ff Rt = @ foeR @ e
TS FHST STV / FHST SIS |

WG —(1) SifH WP & A<d BT USHR] U= & oy U 81 |HsT
e, Al ks sfurE Jfdd aud dfe & o fSafddgse ame wikis wasd (Rerder
Aw dom=iol 39 fRAEe e A1 Caiidd Ifdd) woof, 1972 & M99-3 @& Sudi &
=TT Aol fhar AT ® QIR P Srd a¥iIar o fou v B ar Ry vy wfdwde (Rorde
3N dH=Iol 39 ol fRAmEe Uew Saildbd AfdiN) o], 1985 & UH—3 & SUG=I & 3fd
T fhar T 81 SR 9 Sfavid axigdT oy QU U B |
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(@) s YR W & G AWl 7 U9 ug R g i 9 9d  mRe

(@Y®) U8 W P T8 NaR ded da1, I I B, Adrdlal & forg o # o Sieefl, afe

deel fRgfaa /ur=ifd, SfIa =" & gvend iR 9ol SR Wi=fa 4l & Sueel & JgaR @l
TS ol

W] B g Sudad fAfdse dgef a1 BT UM H o & UTER] Il WSSV B, D
holRa®wd URWRE aIdr aRafid & |

12. It fowria w=fa Sffa foemmm & @ SO SREA—o WReR gRT
FHI—FHT TR Tfed &I ST |

13.  Wdl &xa | o9 aRRefl d fRama uew e Jar T 9 wme fHar
ST —orT fafer gy eufera &7 |

14. W9 Wi 3 oy et smem— & war a1 g R Mg & fou snaelf @t
HRT BT ARTRS BT 3fard & |

15. el el g7 ue R Fgfda & forg wme— el wedll & Ame § ug W Ay @
forT o=, Aige TR & MR WR fhar Suw, afe, gumRefa, fR9me ueer ofie Hdr ST
T I AT YTIHROT UAT HRAT AP AT AHA Fa81 a7 foRaa ukietm I1 ATagiRe uRIetl &
IR TR fHar S e R /uigadd onfe genRefd, Raae uewr die |ar I a1
3T AT UTErehRoT §IRT ST fohar QT |

15—, Hfder fFgfad g™1 ue W Fgfaa & forg =m— 57 sl o fodl 9 & 8 g
A1 gg R Afder FHygfaaar e fdu U Mereei iR wdl & sreuedi| &1 St —

1) Hhudr—(H) 9 diferll & o9 ugUra fawm, feare gser # g3 fafeaar
HHIRRE &1 |AT & JAMER R URS § TP 99 & oIy Smr Sige, 5 quigay oeR )
JERAT ST ADHT

W] AfdaT @y H guigay ER R AR /Fd@eRer & foly GFg fAMnmens a8
HO—UF SR BT b wfder R gad afdd @ dar iR STeRvl, 99 @ SR A<ITolD
IR AT § 3R Hhad adl SF@! |idaT @ Safy qdigd / faaiRa @ Sirgel |

(@) U o A Uy N 99 79T 98 @ HRiaF § AFL—{Tee, uguTed
fomT, fEarae uawr Rad Ual @l |fder & ER R WA & Y AR$GR BT 3rgHIeT U &R+ &
|H |

(M  Fue, 5 Il ¥ fAfd urEdn el & STgER fhAr S |

() wfigre SuafEi—dfdar & JER R e Uy Rfecar sEikRe @
8710 /— ®UY &I FAfGa fad Afderets I6d (G ¥ 98 & ~Aaq o I€ U & a_e” 8rfl)
gfad daed @ ST | fe GfdeT # e 9y | ifde o AN @ Sl ®, Al geETqadi ay
(aul) & foy HfdaTHe YAl # 270 /— HUY &I IHH (US & U dS BT =ATH SHT IS U Bl
A wfcrera) a1 i & w5 H S sd @l SgEl |

() gl / s aReR—awre, ugureE, fBarEd uqw Fgfda ok srgemas
TRIHTRY BT |
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(1v) == ufear—afder Fgfaa @ < 4 ug ® Fygfaa & fou =9+, 9iRas wlen &
MR TR fhar ST ar Ife oaeded a1 FH= FHs oY, dr failRad uRier a1 ragiRe uer
@ IAER R HAT AT, SHT R/ UIGAHH glG ARG Wdl YIHRoT i fZaraed uaen
FART HaATG I drs, THRYR §IRT AR fHar Srgam |

(V) <feee FYfdaal o foy @99 afafa—ol awg 9t witeser srfq fedmea
Tael IR WATY T dre, BURYR §RT FHI—FHI WR ST & Y |

(VI) SRR—3rgefl I, 999 & I¥aq 9 FIAl ¥ Hol'd SUEE—"T & JTIAR PRR
TEERT HRAT BT |

(VII) ﬁWSﬁ??ﬁ.—@)?TﬁETEﬁWWﬁWQﬁHﬁSNO/—WEﬁW
AfaeTH® IHH (ﬁﬁé@’%wwﬁ@ﬁﬁwﬁ)mﬁm?ﬁroﬂvlll dfder W
Fgaaq @fdd mT 9ey ¢ 9y /99l & fog wfders &9 H 270 /—w0U (U8 & U ds @
GATH ST WS U BT 9 URIRE) BT gis BT FHAR BN AR I Pl Aedg UGAET, oY
IR /T dq-94 g Aol faam S |

@) < w® fgea afdd @ Jar Quiaar SR MUR W OERY | Ife HAfder wR
T AT BT BRI /3MMeRE S T8l IRl Sl 8, af FYfdd @A ey o & fou </l
BT |

@  <fder ) fged S (@ AN @ HaT @ R § 99Er U T @ diRAD
JABTE P THAR BRI | I§ AAHIY Udh 99 db AId fHam &1 e | fdar R FHgad wafdd
P! fHAl N UBR BT = I AqHTY AT T8l BN | g8 fafbear ufagfd sk veioiowdio
MG & oIy A1 ghaR &1 81/ BN | Sddl UG 3faahrel, FRATTAR f&ar SeT |

@) e JAEeR & AgdeT & 991 Qa1 9 aMited JguRafa | wd: & Hfdar
& AT (FAYA) 8 ST | fdeT R FRged @i dda (Sg8)) 9 SrguRefa &1 afyy @
foru <ifaeTcqe YPH BT shHaR Tl BN |

(€) wfer R Fgad Han, 9 TR & U IF R Ui 98 BT Bridbld gol dx
fora €, Sfaedddl & AR R WIFRY 8g U BN, 81 Hel W URdie ER IR U™l
HRAT AR BT |

@)  Fuld el B WRER /I R b Rl § U1 AR YHT-95
ORI BRAT BT | IR IWTE ¥ AH P THadl Afgell, UHd 81 T, 3RATS AR R U
g M | A snafert @1 fdl uiitiepd fafrear i) / sgaarlt g1 Sugadar & fog
U GRIETOT fham ST |

®) dfder R Fga Aafed @1 I oo udy Sl d e H QN R ST STuferd
g, A1 98 S &R R ol PRI SHeRaEl B 9dH e & gAaH R AN 8, AT 9w/ S 6
I BT BhaR BN | MM SHaRal &1 qem H§ o aF] 91 Pl & Sua= S UH0 37RO
TH0 R0, Gee! g, wRel 9igse [ frm, e g den srere g snfe dfden w®
Ry afdaal @ gen # oy 781 BN | 9 39 W § JUrafdid SudfemEl onf @& gher B |

16. IREU—HaT H YT, fRAEd Uqw WReGR gRI, GHI—EHI W
STt / I Sonfadl /3 fUws @l SR g UYail & Afdadl & forg |ar # Revr &
EIECANINE Cau I R G SRS T

faN
[

[as

17.  fwrig gden—arg 781 |



o193, feATaeT U, 29 fagwR, 2011 /8 UIN, 1933 4903

18. TIfT = @1 wfdd—ST8l ST WRAR BT Ig I B fb VAT BT SMavgd AT
I 8, 98l 98, BRI bl faRad # IfAfaRad oxe iR RArad uewr e WaT AN &
WwREel 9, 39 Al @& fosl Sugwl @ el o a1 afdq (@fdqal) & uet a1 ug(uel) o
qrad, rfrer ax ga |

SEIERS T

Aaregd 9 fArfeg o 9= arelt wfder /R @1 gy

& BRR S/ ST G/ GAT e G CIES | A—
dfaer w Fgea @fdd (B S99 39 9991 "9 TeaR’ $HEl T ©), ik fRArEe U &l
YU & A& (Fiqeres, gequrer, f2aree ueer (B S99 39a aedrq fgdid efdR’ dal 13
?) © HEIH ¥ 3Nl ARIG........... Bl fpar T |

el TR’ SWRIGd "UUH TR’ Pl AT © AR YoH UEHR o Uy fafdear
BHHIRRE & ®Y ¥ |fAT & R R FfeiRad FMeawesl ok odl R Jd1 &=+ & fofg |gAfd
RS

1. I8 b voM geeR Uy Rfhear BEIRRE & W H TRIE ... A YRS B 3R
ARG oo DI AT EF dTel & Ad, Toh a¥ & @ & fory fgda vear
@ Har § 2| I faffde wu @ IfeaRaq fear mr 8 iR Ml 9eaRi g1
IRR g T 2 fh UM vEeR @ 5 vEeR @ | |fden Rk erd
e @1, ... fe7 &1 w@IHa & Hafyd () FEsh ST &R g

qIfeq Mg 81 BT -

=] WfdeT @ § quigay R W AR /TR & forg wag favmmes,
qE JEI-UF ORI H B Afder R P Afed @ dar &R omeRv, a9y &
QR A=IYSTTh R8T & 3R Dac a9l IAD! Fldar o1 fafy Tdigd / f[awaiRa o

ST |
2 U UEThR Pl HidaTcHd YA T 8,710 /— wUU U 8 |

[N

3. Yo TR &1 HaT Uil 3RATg MR WR BHT | Al Afdar R Fgaa aafda &
BT /3RO S -l Urar ol & a1 Ife Fufeg ueam) S99 Rfed & owg
Ry /9T @R 3 e 2, s foy veM ueeR &l |iaeT IR ST R E,
a1 fgfaa wiafra (@ar) @ 9= & forg <=y gef

4, <fder R fgea 9y Rafecar vEike U 919 &1 Jar [ &) & 999 Uh
fa & ATHRAD JgDHIY BT BHAR BN | I8 AP U ¥ deb e fbar S
| | ¥fder W e 9y ffecn wHiie @ fodl f yeR @1 3 BIg
AP A el 8rM | 98 fafe ufigfid ok geaociodlo s@mfe & forg Y
THAR Bl BN /BN | Sael Ufa sraadre, AR fear Sig |

5. e AEeRT & gART & 977 a1 9 aFted FguRafa | wd: & Hfdar
BT YIEGEH (FHYA) B SIQ | fder RO Fged 9y Rifdhear sHikRe. de

(SF2N) A JURAfT @1 Ay & oy FfAeTHS YPhH BT BHaR T8l 81T |

6. dfder W Fgad HHER {9 d9l @ U W WR Ui 9y Bl brRiblel quT B
foraT 2, SMaegdhdl & SMUR UR RIFIRY 8 UTF B8RM, S8 41 YRS AR
TR U] HRAT STl B |
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7. T el B WRBN /ML Iha Rfdhear @aaril ¥ S1uT IR JH1I—9H
URIA BRAT BRI | AfZelT Al &1 S H, IRE A<l 9 3ffdd THadl Afder
UHd B d%, SRS AR W U ddsh ool | Afgern nafordl &1 faen
ufdrpa fafeadr JfEeRT /@reardl gRT Sugaddl & oy g=: uieor fbar Sirem
ey |

8. <fder R Fgaa oy e vmike &1 afe 3oe 9d doial & R H SR
R SIET SUferd &1, A 98 991 &) WR ol MR ufiRee HaRl @1 A ®,
AT 9T/ &Fd 9T BT 8HIR BNM |

9. dfder w g afed (@fdaal) o eHarl arffee 91 oW & are—are
$0dI0T® / Sidgw Al @] T8l BRI |

d FEIRGHT YUY UeThR IR fgdig terer 1 el o SuRefa d§ sod wduye™
SfeaRad (a9 AT o CL ) BT ATA—T BXER HR QY § |

(T2 JeTPR & TRIER) |

(AT T YR ) (faT 9eTPR & BWRR) |

[Authoritative English text of this Department Notification No. Ahy-A(3)-02/2002-loose
dated 22-12-2011 as required under clause (3) of Article 348 of the constitution of India].

ANIMAL HUSBANDRY DEPARTMENT
NOTIFICATION

Shimla-2, the 22nd December, 2011

No. Ahy-A(3)-02/2002-loose.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission is pleased to make the Recruitment and Promotion
Rules for the post of Veterinary Pharmacist, Class-III (Non-Gazetted), in the Department of Animal
Husbandry, Himachal Pradesh as per Annexure-“A” attached to this notification, namely :-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Animal Husbandry Department, Veterinary Pharmacist, Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2011.
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(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1)Himachal Pradesh Animal Husbandry Department, Veterinary
Pharmacist, (Class-11I, Non-Gazetted) Recruitment and Promotion Rules,2002 notified vide this
Department Notification No. Ahy - B (12) - 3/92 dated 23rd May 2002 is hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
under the relevant rules so repealed under sub-rule -2 (1) supra shall deemed to have been validly
made, done or taken under these Rules.

By order,
Sd/-
Pr. Secretary (AH).
ANNEXURE-A
RECRUITMENT & PROMOTION RULES FOR THE POST OF VETERINARY
PHARMACIST, CLASS-III (NON-GAZETTED) IN THE DEPARTMENT ANIMAL
HUSBANDRY, HIMACHAL PRADESH
1. Name of the Post—Veterinary Pharmacist
2.  Number of Posts.—2277 (Two thousand two hundred & seventy seven)

3. Classification.—Class-III (Non Gazetted) (Non Ministerial)

4. Scale of Pay.—(1) Pay scale for regular incumbents Pay Band ¥5910-20200/-+
< 2800/- Grade Pay.

(i1) Emoluments for Contract Employees I 8710/- P.M. as per
detail/- given in Col. No. 15-A.

5. Whether selection post or non-selection post.—Non-Selection
6. Age for direct recruitment.— Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc or on contract basis had become
overage on the date when he was appointed as such, he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/other Backward categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
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Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed, age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/ are advertised for inviting applications or notified to the Employment Exchanges or
as the case may be.

(i) Age and experience in the case of direct recruitment relaxable at the discretion of the
H. P. Public Service Commission in the case of candidate otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—(a)
Essential Qualification—(1) Should have passed the 10+2 or its equivalent examination from the
Board recognized by the State Government and also should have passed the Matriculation
Examination with Science from the Board recognized by the State Government.

(i) Provided that he should have passed the prescribed Veterinary Pharmacist Training
Course of two years duration and Diploma to this effect should have been issued by the
CSKHPKYV, Palampur or should have passed two years duration course with equivalent syllabus
prescribed by the CSKHPKYV, Palampur for Veterinary Pharmacist training from a University/
Institution recognized by the State/ Central Government.

Further, provided that their inter-se-seniority will be determined in a particular batch of
candidates passed from CSKHPKYV, Palampur as per marks obtained in first and second year
examination.

Provided further that in the case of Panchayat Veterinary Assistant for consideration for
appointment as Veterinary Pharmacist in the Department on contract basis, they shall be considered
batch-wise on merit basis.

(b) Desirable Qualification.—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualifications prescribed for direct Recruits will
apply in the case of the promotees.—Age.—Not applicable. Educational Qualification.—Yes
[As prescribed in Col. 7 (A ) above].

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts is to be filled in by various methods.—(i)
88% by direct recruitment on a regular basis from amongst Panchayat Veterinary Sahayak or by
recruitment on contract basis, from amongst the Panchayat Veterinary Sahayak as the case be.

(i) 12% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis from amongst Panchayat Veterinary Sahayak as the case may be.
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11. In case of recruitment by promotion, deputation, transfer, grade from which
Promotion/deputation/transfer is to be made.—By promotion from amongst the in service
Departmental Class-IV employees who have passed the 10+2 or its equivalent examination from
the Board recognized by the State Government and also should have passed the Matriculation with
Science from the Board recognized by the State/Central Government and also possessing 5 years
regular service or regular combined with continuous adhoc service rendered in the Animal
Husbandry Department.

Provided that the Class-IV employees should have passed the prescribed Veterinary
Pharmacist Training Course of two years duration and obtained Diploma to this effect issued by
Chaudhary Sarwan Kumar Himachal Pradesh Krishi Vishavavidalaya, Palampur or should have
passed two years duration course with equivalent syllabus prescribed by the CSK HPKV, Palampur
for Veterinary Pharmacist training from an University/Institution recognized by the State/Central
Government. Further, provided that their inter-se-seniority will be determined in a particular batch
of candidates passed from CSKHPKYV, Palampur, as per marks obtained in first and second year
examination.

Provided further that for filling up the posts of Veterinary Pharmacist the following post
based 25 points roster shall be followed :-
Roster points No. Feeder Category
Ist, 9th and 18th By promotion
2nd ,3rd , 4th , 5th, 6th, 7th , 8th, 10th, 11th, | By Direct
12th, 13th, 14th, 15th, 16th,17th, 19th, 20th, | recruitment
21st, 22nd, 23rd, 24th, and 25th.

Note.—The roster shall be repeated after every 25th vacancy till the representation to all the
feeder categories is achieved up to the given percentage. Thereafter, the vacancy is to be filled up
from amongst the category which vacates the post. In all cases of promotion, the continuous adhoc
service rendered in the feeder post, if any, prior to regular appointment to the post shall be taken
into account towards the length of service as prescribed in these Rules for promotion subject to the
conditions that the adhoc appointment /promotion in the feeder category had been made after
following proper acceptable process of selection in accordance with the provisions of R & P Rules,
provided that;

In all cases where a junior person becomes eligible for consideration by virtue of his total
length of service (including the service rendered on ad-hoc basis followed by regular service/
appointment) in the feeder post in view of the provision referred to above, all persons senior to him
in the respective category/post/cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least 03 years or that prescribed in the R & P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person (s) junior to him shall also be
deemed to be ineligible for consideration for such promotion;

EXPLANATIONS.—(1) The last proviso shall not render the junior incumbent(s)
ineligible for consideration for promotion if the senior ineligible person(s) happened to be Ex-
Servicemen recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel
(Reservation of Vacancies in Himachal State Pradesh Non-Technical Services) Rules, 1972 and
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having been given the benefit of seniority there under or recruited under the provisions of Rule-3 of
Ex-Servicemen (Reservation of Vacancies in the Himachal Pradesh Non-Technical Services)
Rules, 1985 and having been given the benefit of seniority there- under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered upto on
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R & P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce test,
if H.P. Public Service Commission or other recruiting authority as the case may be, so consider
necessary or expedient by a written test or practical test, the standard syllabus etc. of which will be
determined by the recruiting authority, as the case may be.

15-A.  Selection for appointment to post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below :-

(I) CONCEPT.—(a) Under this policy, the Veterinary Pharmacist in the Department of
Animal Husbandry, H.P. will be engaged on contract basis initially for one year, which may be
extendable on year-to- year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director of Animal
Husbandry, H.P. after obtaining the approval of the Government to fill up the vacant posts on
contract basis will place the requisition with the concerned recruiting agency i.e. HP Subordinate
Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Veterinary Pharmacist appointed on
contract basis will be paid consolidated fixed contractual amount @ % 8,710/- P.M. (which shall be
equal to minimum of the Pay Band+ Grade Pay). An amount of ¥ 270/- (3% of the minimum of pay
band + grade pay of the post) as per annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.
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(ITII) APPOINTING/DISCIPLINARY AUTHORITY.—The Director of Animal Husbandry,
H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency, i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall have sign an agreement
as per Annexure-B appended to these Rules.

(VID) TERMS AND CONDITIONS.—(a)The contract appointee will be paid fixed
contractual amount @ % 8710/- P.M. (which shall be equal to minimum of the Pay Band + Grade
pay). An amount of ¥ 270/- (3% of the minimum of pay band + grade pay of the post) for further
extended years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis, who has completed five years tenure at one
place of posting, will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of the
pay scale.

(h) Provisions of service rules like FRSR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable to regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ other Backward Classes /other
Categories of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P. Public Service Commission, relax any of the provisions of these Rules with respect to any
Class or Category of person(s) or post(s).

ANNEXURE—*“B”

Form of contract/ agreement to be executed between the Veterinary Pharmacist & the
Government of Himachal Pradesh through Director, Animal Husbandry

This agreement is made on this.........................o.. dayof ..., in the
L) SO Between Sh/.Smt.............c.ooiiiiiiiiiiin S/o/D/o
N4 S contract

appointee (hereinafter called the FIRST PARTY, AND THE Governor, Himachal Pradesh through
Director Animal Husbandry, Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Veterinary Pharmacist on contract basis on the following terms &
conditions :-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Veterinary Pharmacist for a period of 1 year commencing on day of
........................................................................ and ending on the day of
................................. It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on .............cooiiiii and
information notice shall not be necessary.

Provided that for extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/ extended.

2. The contractual amount of the FIRST PARTY will be * 8,710/- per month.

3. The service of the FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Veterinary Pharmacist will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. No leave
of any kind is admissible to the contractual Veterinary Pharmacist. He/she will not be
entitled for Medical Reimbursement and LTC etc. Only maternity leave will be given
as per Rules.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A Contractual Veterinary
Pharmacist will not be entitled for contractual amount for the period of absence from
duty.



o193, feATaeT U, 29 fagwR, 2011 /8 UIN, 1933 4911

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a Govt./
Registered Medical Practitioner. In case of women candidates pregnant beyond twelve
weeks will be render her temporarily unfit till the confinement is over. The women
candidate should be re-examined for fitness from an authorized Medical Officer/
Practitioner.

(8) Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter- part
official at the minimum of the pay scale.

(9) The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

(Signature of the FIRST PARTY )

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY

(Name and Full Address)
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RBraer—2, 28 feuwR, 2011

AT F0UFH0T0—TF (18)2 /99—1.—fRATAE URe &l IruTed, f2vmael ueer Hea uRafda
$R IITATIH, 2005 (2005 BT 12) BT €RT 34 B ISWIRT 1, AT e # AT TJom A= W
PR I BT IAATH, 1955 (1955 BT 15) DI IRT 14—, RATES U (A& §RT g AT
@ g8 UR) HRIE SIfSfaH, 1999 (1999 BT 16) B &RT 5 & SU—URT (1), BAMAA U eI
JAMSIH, 1975 (1975 BT 9) B &RT 6 AR A U Hod URAET HR ARTIA P aRT 34
S o fRArae Uce I &3 H 7T @ YI W ) I, 2010 (2010 T 9) W AN B, BRI
ged eIfdadl &I WART BRd 8T, UM HHel FHIY 65 fho Ho TT 66 fho Hio I IISTHR—5
(R RISTHRT—22) WR a5 U1 USSR SIeTal, URaTy] dIr f29mere gael & YaegR iR |9 EaR
2 ROE, RNielr e #§ 3RS ddb IR /AThT Bl e 30.12.2011 I JIFTHT A< ddb
AT BRA B QY <A & |

SICN N
TR / —
YT Ad (BRI TG HREm) |

[Authoritative English text of this department notification NoEXN-F(18) 2/99-1 dated 28 th
December, 2011 as required under clause (3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION
Shimla-171002, 28thDecember, 201 1

No. EXN-F (18)2/99-1.—In exercise of the powers conferred by sub-section (1) of section
34 of Himachal Pradesh Value Added Tax Act, 2005, (Act No. 12 of 2005), Section 14-B of the
Himachal Pradesh Passenger and Goods Taxation Act, 1955 (Act No. 15 of 1955) Section 5 (1) of
the Himachal Pradesh Taxation (On Certain Goods Carried by Road) Act, 1999 (Act No. 16 of
1999), Section 6 of the Himachal Pradesh Tolls Act, 1975 (Act No. 9 of 1975) and Section 34 of
Vat Act as applicable to the Himachal Pradesh Entry of goods into local Area Act, 2010 (Act No. 9
of 2010), the Governor of Himachal Pradesh is pleased to order the establishment of temporary
check post/barrier at Village Kamli near Km 65 & Km 66 on NH-5 (old NH-22) by pass Pinjore,
Kalka, Parwanoo and entering Himachal Pradesh near Timber Trail Resort in Sloan District, from
31.12.2011 till further orders.

By order,
Sd/-
Pr. Secretary (E&T).
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STATE ELECTION COMMISSION HIMACHAL PRADESH
Majhita House (ASIST 81%:¥) Shimla-171002 Tel. 0177-2620152,2620159,2620154, Fax. 2620152

NOTIFICATION
Shimla-2, 294 Dec., 2011

No. SEC-13-71/2001-111-4526-29.—In exercise of the powers vested in it under Rule 5 (1)
(e) of theHimachal Pradesh Municipal Corporation (Election) Rules,1996 the State Election
Commission of Himachal Pradesh hereby notifies the first day of Jan, 2012 (01-01-2012) as the
date for determining whether a person is qualified to be registered as an elector in the electoral rolls
to be prepared for the conduct of elections to the Municipal Corporation, Shimla during the year
2012. The elector should not be less than 18 years of age on the qualifying date i.e. on Ist January,
2012.

By order of State Election Commission, Himachal Pradesh
Sd/-
H.S. CHOUDHARY.

Secretary,
State Election Commission.

e fefor fawmT
g
Rrre—2, 27fddwR, 2011
HodofosRo(F0)TH(5)61 /2010.—59 W1 gRT fadid 28—11-—2011 &I 9 3

JAMTIH 1894 BT IRT 4 & AT SN HAAEID SMERISAT (Nid AIEl /381, ASAIA ARBTEIC,
1T #€l) H ST Y GERT 70 IhaT 7 AR YT Y —

F0  IMYE AT 70 S ARWGAT  IAYE VhaT (20F) Y WA A0 Yg P (20%)
wo d BuT B

1. 126 /1 0—01—10 126 /1 0—01—00
2, 242 /1 0—00—38 242 /2 0—03—82
3. 162 /1 0—00—64 162 /1 0—03—64
4. 132 /1 0—00—18 732 /1 0—00—18
5, 859 /1 0—00—31 859 /1 0—00—42
6. 1378 /1 0—01—03 1378 /1 0—01—30

3T §INT,

AR/ —

g Afea (e f=Eion) |
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=i, gaor qur okgd A, fRdrd e, REa—s gri gfad qor ueiR
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