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A US9 WRBR
qgteaxor, fasme va wenfie: faumr

Rrcer—2, 3 S9N, 2012

A& TASE—1 (3)—8 /2010.—2HT9dl U™l &I XU, 9RA & WAE & 31 309
P WP gRI Uawd Wfdqdl BT YA PRd gU f29/€el U< olld el AT & WREe A
ugfeRer, fdema ud drenfrel fau, ffarad gew § SgErT Sf¥erT ai—1 Rrerufd) fofte
T AW & Ug & oY 39 ARRIE ¥ HoliE IUEE—dh & AJAR 9l 3R =l
g 8, arerfd—

1. Jfera M &R uRm—(1) 39 |l &1 dfera W R uew, gataRen, e
vd Wrenfira e, orrT sie) avf—1 (Rrorufya) forfies avffa da wdft ok ur=ifa fem,
2012 T |

(2 I Frm ISuA RHrEe U § UBIRIG 89 bl IR | Ugd s |

MY R,
FAEIRT / —
sifaRed e |fya (Tafaro, g ud ginfie) |

2051194 / 2012—6—1—2012 (5003)
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ST —"%"

gTaRor, fae ud Urenfiel T, RAmad geer § ST SR avi—1 (Jrerat)
® U ® forg el ofR w=fer foem

1. UG DI TH—ITINT BN |
2. UGl B G~ (TF) |
3. iU —aii—1 Rromufya) foafts affa dar
4. qaH— ()  FafAd geanRal & for dawm -
¥ 9= T 10300—34800 ST 5000 S U |

(i) <fasT HHaRAl @ fov Syafer: :
T A= 15—% § AU MY &R & R T 15300 /— URHN |

5. TI9 UQ YT FTIT Y. —3JdI |

6. RN Wi & forg emg—45 a¥ AT A A

Req A Wl fhy S arel afedal & forg ol oy W, deel a1 |fier @ SR W
Fge fy U cafdaal Afed, Ugel 9 ARGR & HdT H I I B AN TET BhfT

R I8 AR b Ife daed MR w e fhar T el 59 vy H gfed @ arig
I 3D AP BT 8 AT &I, A1 g8 a2 I Aldal & JER R FYfdd & SR AT amg 4 8e
% forg ura =18 81

R I8 AR TP Sgfd el / sr_gfad Snadi dr = vl & efdddl & foy
FUI A A H I B B & O |adl, R RAMEd Uee WReR & AR A1 ey
AT & A 3= ©

W] I8 IR b ufedtsd Haex, Al Jen w@d Mol & @ skl @I, S U4
ufseis Adex fmET T wWrad Faral & URMBIS o9 & 9G9I U Ufseld ddex !/ arad
Tl # amTe ¥ gd, RGN FHHAR of, Wl et § oy @ W A O & Rawga & e,
ORYl RSN HHARAT BT AT 7, fbg 39 bR & RIT ufectsr Adexr, Al qen w@rad
Rl @& U HHaIRg= BT el 4 S, S geenaddl U el /wad el gRT Agea
fhd 7 & /Py U € 3R 99 ufetd Aaex A/ @rd Rert @ URM™IG Tod & gver U
format /warad fFerat @) Jar | iftay vu 9 smifera fev v 2 /Ry U9 |

(1) et 9o B forw SRy e B o S 9§ B g g @ & Sied), R ug
(Uel) @ efmded SmAfSd &x= & fory, genRefy, fasnfog fear wr @ fareHerl @

sifraf fpar 2|

(2)  orT Qarldd onafefai & g=m H el well & foy oy WM &R orva, fRArEe
Ul Al |1 AN & fIdergar RifSra a1 1 da |

7. A il {6y S arel aafedal @ forg emfe gaaH e &R o= sEan.— ()
Tfard rEdare—fhely a=ar ur favafdemey | fa Nt Ao § FHIae & A WReR/
FTARBNT el 1o T H BRIy Ugfa AR UF /@@l JFel ¥ A6 a¥ @I

SRAER
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(@) dBA EaN—aad U @ Sfedl, Afal iR diferal &1 &9 IR uewr #
faemme fa¥re <emel # fgfed & fog Sugeddn |

8. ¥ i fry oM gt wfemat & foy fafta oy &R At A Wy @
<M # AR BRN A1 ey o 7E : I g : oy 7L |

9. IR @ Efd, I B B—3T a9, TFHT U 99 | S VY 3R Iafy &
oty faaR fhar <1 | o wew wifdrery favy uRRefoat § @ik forlRad aRol & oy ¢ |

10. Wil @ gghe wdl W SR O uh, ufafgied, R gRr e fafr=
gfol gRT "R M a1 U8 (Us)) & gferadr—aufaed It |1, U1 9 89 IR GavsHe
IR W, AT & 7 8F R, Wl 9l gRT JRAfT Maffa R W= a1 | R R Wil
gRT | AfdeT R g fHy T HHan] w™ 15—% § & T8 SUARRNT T B 3R I
W ¥ faffas war el grr fafafa s8Rl |

11, mﬂ%uﬁﬁgﬁﬂ,waﬁwﬁmﬁﬂﬁﬁmﬂﬁ
RIEFRYT BT IRM—(1) RS Fedl § 3 U= gRI, e RIRE ¥ BT PrIfd AdTeTel
AT US H o TS AR ded Ha1, IS I3 B, DI AfEled IRe WRE 99 &1 Fafa darera
B, U 9 8 R REad ey WReR & = o /et / Al /ara el 9 39 ue @
Faded aaTHE H PRRG YegiRAl § | HdbvsHe MR W |

(i) SWREd@ wre () # owfde & a9 & 8d g W Ugd | A
ddvsie /yfaf g R R fay U ueenRal & gaiervr, fase va drenfrer efeg 4
I AT B [T T fasbey A1 S, Reg I8 & a8 SWidd W F&a—7 & A= el
ol fey o arel afeqal @ forg fAfza Afdres et @ aRqel wxd 8 iR 59 geenlRal =
I & oy ey AT &, g AfSN & Ug & YRS Fail Bl o ST AR T
SURIGA W™ AT 10 H AT SR Well &Y IghT raerg Seef |

R UG & YA @ foly Udd HHAN] DI, SIS /g &3l H g (Ush) o
el H qIT AT B SUGIdl & I, BH A HH Uh HRIBIA db Hdl dRAl B

Wy I8 IR & Sufad weged (1) S9 dHaIRI & AW # AR T8 g, et
sftraffar & forg uiw o a1 I/ HH @I Har Ay &

R I8 AR b S ReRal / HHaRal &1, fSeie S /giH &3 § &8 9 o4
Uh HRIGIA I Hal Tl ol &, UH &3 4 I A4 FII (Brex) d FaT IRSAT & AR
RN T SITQT |

WX | —SWa WReqd (1) @ Yo @& ot S /g &3 | "dridia” |
TIROTTAT <19 99 BT I7afSy AT T IUemal R hHar] g1 fbU T &rd &l &a9 & a@d
g, W &3 § TARh @) S99 oA Safd Afua BRfY |

WX [L—SWa Wb (1) & T @ oy e /g9 &9 79 IR |

BIT—

fTer efelel gd Rafa |

T RTAT BT Uil &R IRAR IT—H0€d |

g JU-AvSA Bl SIS TR &7 |

ST Reer & MR I8 1 U=E 41 ORI, gAY, &xélel AR UM gEngd
HTeMAE |

Ao
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o] FOTeTl BT TvsE /9 TRIAT |

BRTST ST & IS IUAYSS BT d8T “ITe & |

e iR |

. RAR e # Su d8did RS & HIedrs IR BRI YSaR g N[dToll dedld &
HATS—HAMT 3R AT USar g AR RIels dedle &1 HIel U YR g |

AU R § AN d8dld b1 GAld—ai el UeaR Jd, diell Al Iudedid &
TreT El, AU, uIrS, orell, drFfl, AETS 3R WM, Ugax dgdid &
SIRATS, {HeiTe, THUl, Qaie, leell, Ul HART, a8 wedl, sWYR, THER 3R
CE UCAR g, YN Tl H R, BreliuR, AMTE, oA—aiTs], Ia™l AR AR
gfaroll A% gearR g IR AUS! el &) GravTiR dediel &1 gedrel Uear < |

(1) Ul & 9 AWl H, 98 R Rid Fged 9 qd 9eRE (Ud) U H @l T8
IR ded 341, afe dIg &1, = & fov g9 4 & genfafed darera & forw 59 od &
FIF YEd §Y VAT H ofl ey, fb qwRe (W) Yadt H deef Fgfad /ur=fd, 9ol iR gt
Pl & Sugl & IR T B S Wibrd UiGAT Bl U= & ggard &1 Mg off

W] I T AHAT H RTH PIg BiS Afdd IRRS (UINH) U H U ol AdTDTA
(@ R W ®I s ded |d1 Afed, S | a1/ e @ gERe H Bl) @ R W
Sugad fAfde Sygwel & @RU fdaR fy SH &1 o 8 Wl ®, 98l AU
Jqil /U /e H SO aRs a9 fdd foar v 99 & o= 99sr 9 @R faoR &xd
HY HTS Fdd § FUWR W MG Wy I8 3R b 9 a9 ueenRal &1, {59 ) ur=ifd &
fog fraR far S 2, &9 | &9 O a9 @1 <gAqH Ear ¥aT a1 U8 & 9ot iR Ui st
H fafed dar, S A1 &4 B, B0

© N o o

©

Ry I MR AT P TT&l Bz Afdd YaHl WRgd 1 Vet & BRI Ur=fd By S
el faaR & fou sfara 81 Srar ©, 98 S99 B dfdd fl Ul gl @ fder @ fog
TS ST ST/ FHEY ST |

AR g & A<Nd BTG YegRl Ur=ld & forg o 81 dHsi
ST/ FAS WG, afe aR® o Jfdd qaqd dFe & o fGAIfdarsss s wIRiS
A (RSTdeM o da=diol 39 fRAme e Ai—Cdridbel AfdRIel) dool, 1972 & fAa9—3
& IuSEll ® T 9l fhar AT 2 IR S Sfdd d¥Idl o U WU B ar 9
TRI—AfgTHT (RSAeE b d=iial 34 < RAde Ue¥ Caidd AfdRiel) wool, 1985 @
foA—3 & Suewll & rata Wil fhar a7 81 &R g9 i axrgar o ]y & |

(@) s YBPR WEHRI & I AWl H U9 us R R Fgfa 9 qd s Re
(AIY®) Ug § DI TS AR dc 9T, I< BIs I, HaThld & oy T0ET H ol S, afe dael
Fgfad /gr=fa, S| =99 & uwarq &R Wil 3R Ui sl & Sudel @ TR &l T8 o

R DI g U Mfdse dgf AT Bl AUEN H ol B UTE] Sl RATghRYN BN IHD
PBolRa®yd URWRE a¥IdT uRafad =il |

12. T fourfa m=fa Sfafe fAemme 81 O S9a SRaT—oRil IRGR gRT T99—999 R
ST PI oY |

13. wdl &9 ¥ 59 aRRefoal § fRaad e die |ar T | R form S,
—3iT o fafer gy emufera &1

14, AR WAt @ forg rffard smen—fadt war a1 ue R g @ forw sraell &1 wRa @
RS BT Sifart € |
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15. Wl Wil gRT 98 W Agfad & foq so@—0iel il &AMl o, ue R Fyfad & forg

I, HIRgp URIET B IMUR W, 3R Ife, gnRufd, RArad 9 ol JaT AT AT 3= il

YTfSrdHROT VAT HRAT 3Maead I qHAE woe), af oilRaa oadien a1 SJreasiRe el & MR )

far ST | fRA®T R/ UIga®H, JATRAf, STRRT /37 Wl UIYdRol §RT I[aenRa fdhar
ST |

15. & Hfdar Figfaa g1 e R fgfda & forg am—s= el & (ot 99 & 8 gu 0
ug R dfder Fgfaaar i ey Ml ok odl @& o= @l SIgei—

)  Hheu—(®) 39 Uifell & 3refi fR¥mae ueer uaiarvr, fase va drenfira fawr
H AT ATHNT DI AAST B R W UR™ H UH ay & oy oman S {5 auigay
TR R dTIT ST P :

R+ Wfdar @1 A H quigay R W AR/ FAdHR0T & oy T [queder a8
YHIO—U3 SR YT b wfder oR gad afdd @ A1 T 3R 99 9Y B SR F<Ivoidh
REl © 3R dad a4l Af g1 Bl @ T / fawaiRa o Sg |

@) U @ BAEd U e HaT AN ® HET | SMI—dfud (qafaRer, s ud
rENfe)) fRAre UQ WReR, Y&l $I Fidar & JER R WA D o7 WRHR B Igde Ui
B D UL, SEATUAT DI TG Wl SMWHRUT AT AR U olds HaT SN & ol
T |

M =, 39 FE d§ Afzd arEdr wal & SR fRar SIRET |

AN fdercAs SUARAL—|der & JER R FYa FFANT DR BT T 15300/ — B
FHfhd ad Afaerde 69 (S U 998 @& <Ad9 oFT U8 U & SRIeR B8R URE’T ded &l
St | afy wfaer § e o 9 ¥ B gerdN) @ S ®, o uvEndadi 99 (quf) @ forg
WAISTH® IUARAT H T 460/ — &I IBA (UG & U 408 & JAqH ol IS U &I A Hferd)
¥ gfg & WU A AT DI ST |

am g /e witeRL—afyd (wiaRr, s va - defe)) fRaee g
WHR, gl iR srpema mierT B8R |

AV) =g yfear—sfder Fgfaa o gen § e R Fgfaa & fou =4, difgs e &
MR TR far ST a1 Ife oaedsd a1 IH== FHsm o, dr folRad oRienm a1 SmagiRe uxer
@ AR W fHar S, RNaer R/ Ueadd e ddg Aol IfHRor srafq fRamae weer
Al a7 3T §RT AR fhar S |

(V) <ifdsere Fgfeaat @ forg == afafa—oR awg Wl sifwaxor s faamea
Y Al WaT MU gRT AHI—FHT TR ST &l ST |

(VI) RR —3w1efl &I, T4 & 99ard 39 Rl | Fol™ SuEE—"8T" & AR PR
S«‘II&H{QG HYAT BT |

(VI) feem &R ecd.—(@) wfdeT @ R W e aafad &1 T 15300 /— @1 fad
GfIeTA® IHA (S U 94U & =AdH ST I8 U & SRIeR 8H11) U |ed &1 SIgel | |fde
R Fgad Ffdd AN QI Y ¥ /a9l & oy AidareAd YhH H X 460/— (UG & U 498 B
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ATH SMT TS U BT A9 ufcrerd) @1 gis BT 8HaR BN IR F By Fedg GagW ol
aRss /gad da=H4 3ffe e fear S |

(@) wfder w® fged @fdm o Jar gofdar sRerg R R Rl afe dfeer W
e aafad &1 &R /smeRer di6 981 urn oien 2, af fgfad s foy o= @ forg qrf
R

(M  <dfder w® Fga @fdd vh A9 B QA g9 B b 9gEr] UP QT @ IMHRHD
AP BT THAR BNIT | T8 DY UPh Y P WA fhar S Fam | dfder R Fgaa afad
Bl B Nl YR BT = IS ATHT AJA Al R | I8 fafbear ufigid iR vatoiowdio
ST @ forg +f §haR 1 B8R /B8R | dddl Y[ 3fadTer, Fesrgar fear s |

@) e sfterl © srgaed @ 991 dar 9 sFfRRd sguRefd | w@d: & wfder
B YIEGEE (FATYA) B ST | Gidar R Fgad @, dae (GYE)) 3 quRefd & @i &
forv <dfaere®d B9 BT ehaR T BN |

(®) wfRe & R R Fged oFan), 9T 39/l & e _F R U9 ay &l
DDA YUl PR (A1 8, MaeIhdl & AR GR WAFERY &g 9= 81, &l A1 uerdfie
MR IR USAT AT STUferT &1 |

@)  Fula el B WReR /IR b Fadril 3§ Ul AR GAO-95
URJd BRAT BRI | dRE FWE I 3Af¥d &l THad! Afeer waedl Uda 84 ddb, 3R’y dR W
FIuGad 1 AT | Azl il b1 fh uiitipd fAifdear SR / aardl gRT Sugddn
& fog g uleror fham S |

®) wfder W Fga Afed o1 Ife s udy dxiel & R H SR IR ST uferd
B, O 98 9 X W, ol i ufoRerl wH=riRal & dd[ M & YAad RN 8, I
9RI / f6 9RT BT BBAR BT /BRI |

@) g sHaRal o <en |, g arp war Rl & [US™ S TH0RTR0—
TH03MR0, Gee! oM, IRl sy [ ffrem, U=e | e emeror M anfe |fder wR
Fgad afddqal &1 <2m H a8 81| 9 39 W A JUmEiid Sudiedl g & oy
BHAR BT |

16. IRGAT—AT H FYgfdd, fBamerel el WReR gRI IHI—d9d W
STl / Sgfad SA—sfadl /317 fUss ol iR 3= Yail & Afdaai @ foly |aT H IR Bl
q9d ST fHU TQ reel & el Brl |

17.  fvrfa e —ar 4 ye 9w B AHI—99y U I GeNed RAEad uewr
foaria aierr fm, 1997 # T fafed favrfia oRiem Sdioh &= 8l |

18. RIYT v A Al -8 T AR B I8 I 8 {5 VAT A1 3ahdh
TH=E ©, g8l 98 dRvul &l foRgd # SifaforilRad oxe iR fRAmel U< &l a1 ST
RS | MY gRT 39 fd & fhs) Sus=i &l fhely avf a1 <afeaqai & yat a1 uel &
ferferer wr Il |

E



5Ty, fRHTrerel U9, 6 STFas), 2012 /16 UIY, 1933 5009
SYTI—"g"

ITANT AR 3R A TRw IR & 7 e, gaiaRer, fasm vd wenfat
e U & Argw @ fAwnfeg & o arel Ifaer / dRR BT uTey

TE PR AT/ BMAMT e G/ QAT 3
L1 A <faer = fygaa afad (%R# sHH SAd UTANq UUH UAHR” HEl
T ®), 3R fRArEd Uy @ Isautd, @ e, fewe, udieRvr, fagme ud orenfrer faumr
R s g9a TvErq fEdg ueTeR’ ®El T ®) @ ARIH |9 7

I
:

g UeTdR” 7 SWIE T U UEHR’ P RT 2 AR UIH YGTHR -1 AT ARTHRI
@ B9 | dfder R R fFrEfaRad Fewem iR oral W Jar a9 & g wgdfa &) 8-

1, I8 % UM UEBR” SITANT BRI & BT Hooo A IR B AR
Pl T B8F Il a9 @ Uh I¥ @l oaf & fory fgdly ueThR” @l |ar H
| I8 fafafde vu 9 SfealRaa fbar ar 2 &R T UeTdRI g§RT HRR Url
™ g P yuH ugeR @ fgd ugeRr @ W Wfden, R e faaw
SIS A e @1 W & gdafad (<) FHs STt iR geen Aifes
JMAYTD ol BN :

UR=] WA P Ay H guigay AR W IR/ FAIHROT B B o TR
fvrTeger g8 wHo—ud SRl e fh dfder wogfea @fdd @ dar qen
3MERY] B Y & QR HAITSi-d Y81 & 3R Dbacl a4l SAD! Haar Bl fafy

Adiend / faIRa &1 SgE |

2. UH UeThRN &1 AfdeIcdd YbH FHfhd fad Yed gfaqarg gFff o 0 9v &
=IATH ST U8 U & aRIER B |

3. U UThR bl HdT Yoiaqar sReml MR W BN | Afe dider iR Fgad @afdd &
BT /3R b Hal YT ST © A7 FfEd ueur S9 Rfd & fowg
g /d9a @R f&ar ran 7, e forg uem ueeR &l 6fdaT IR S T4 7,
ar fFgfaa wiafia (@) ey S @ fog R 8l |

4, dfder R Fgad JguT AfEGRT Th H B qal 99 dRA b 9T Uh fad B
HTHRAD ATHTY Pl THaR BN | IE GBI b ay b Alerd fhaT ST HDIT |
Hfder R Fgad SIgUTT PRI DI B |l TR B A DIy AdDI AT
T8 Brm| 98 fafecar ufgfd &k waodiodo s & fou W gdeRr =&
BT/ BT | ddal UGfa sraprer, FRmTgaR faar SR |

5. o= AfeRT & FgdeT & 997 a1 9 Ffed JguRefa & wd: & Hfdar
BT YA (FATY) B STRATT | |ideT WR FRjad 9T el s (feyeh) |
FIURI B Ay & oIy HASTHS YbH BT BHAR 1 BT |

6. dfder W Fgad HHaR {99 G @ U W WR Ui 9y Bl brRibrel quT B
form 81 JMaeIdhdr & IMER WR RIFRRY 7 UTH 8N, S8 Wl WRMAiS MR
R VT AT I & |

7. T gl Bl WRBRT /IS TRa fafdear @aardl ¥ U1 3R JH1I—0H
U PRAT BT | AiZSAT 3pAffdl &l <M H, IRE AWre o A& &I Tiare,
UG B % SN SR AR WX AJUIAd a1 <Y | Al nafdial w1 urfdraa
e IR/ =aarll gRT Sugaad & foy g a_ieror fdhar S =nfey |
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8. dfder R Fged afdd @1, Ife Ju ud ol & R H, SROWR ST
U B, A 9% S &R W, ol FRIfE gl dHenRAl &I aaeE . ®
R[ATH R AN 8, AT 9T /<6 9« BT §HAR SN/ BT |

9. dfder w® Fgaa e @) @ Sen 9Eee 9 doET & d—dr
$0M0TH0 / SHOROTHO T AR & BT |

gd WEIRIHU U UeThR 3R fgdiy ueger = aifdral &) SulRerfa #§ sod wduyem
SfectRaa aNRg BT IU—3ue gXdEeR &R 2T & |

(T2 UETHR B EIETR)

e
(HTHT:TEBTFI?IT) .....................................................
grferal & SuRefa &
TR,

(fefrar werpR & BER)

[Authority English Text of this Government Notification No. STE-B (3)-8/2010 dated
3 January, 2012 as required under clause (3) of Article 348 of the Constitution of India].

ENVIRONMENT, SCIENCE & TECHNOLOGY DEPARTMENT

NOTIFICATION
Shimla-171 002, 3 January, 2012

No. STE-B (3)-8/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Section Officer , Class-I, (Gazetted) Ministerial Services in the Department of
Environment, Science & Technology, Himachal Pradesh, as per Annexure-A attached to this
notification, namely:—

1. Short title and commencement.—(I) These rules may be called the Himachal
Pradesh, Department of Environment, Science & Technology, Section Officer , (Class-I, Gazetted)
Ministerial Services Recruitment and Promotion Rules, 2012.
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(I) ~ These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Addl. Chief Secretary (Env., S & T).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SECTION OFFICER
(GAZETTED) CLASS - I, IN THE DEPARTMENT OF ENVIRONMENT,
SCIENCE & TECHNOLOGY, HIMACHAL PRADESH

1. Name of Post.— Section Officer.
2. Number of Post(s).— 01( One).
3. Classification—Class-I (Gazetted) Ministerial Services.

4. Scale of Pay.—(1)  Pay scale for regular incumbents:
Pay Band % 10300-34800 + ¥ 5000/- Grade Pay.
(11) Emoluments for Contract Employees ¥ 15300/- as per details
given in Column 15-A.

S. Whether “Selection” post or “Non-selection” post.—Non-Selection.
6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order (s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial of such constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Corporations /Autonomous Bodies and who are/were finally
absorbed in the service of such Corporations/Autonomous bodies after initial constitution of the
Public Sector Corporations/Autonomous Bodies.
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(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges or as the casemay be.

(2) Age & experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualifications(s).—Graduate in any discipiline from a recognized University with
eight years’ experience in office procedure & establishment/accounts matters in a Government/
Semi Government Organization or Commercial concern.

(b) Desirable Qualification(s).—Knowledge of customs, manners & dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age andeducational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age : Not applicable : Educational Qualification(s):
Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which on secondment basis failing both by direct recruitment on regular basis
or by recruitment on contract basis, as the case may be. The contract employees will get
emoluments as given in Column 15-A and will be governed by service conditions as specified in
the said column.

11. In case of recruitment by promotion, deputation, transfer, grades from which
promotion/ deputation, transfer is to be made.—(i) By promotion from amongst the Senior
Assistants possessing eleven years regular service or regular combined with continous adhoc
service renered, if any, in the grade failing which on secondment basis from amongst the
incumbents of this post working in identical pay scales from other H.P. Government Departments/
Boards/ Corporations/ Autonomous Bodies.

(i1) “Notwithstanding anything contained in clause (i) supra, the incumbent(s) already
taken on secondment/ deputation basis may be given an option for their absorption in the office of
Environment, Science & Technology provided that they fulfil the educational qualifications
prescribed for direct recruits under Column No. 7 above and the incumbents who opt for absorption
may form the initial cadre of the post of Section Officer and thereafter the method(s) of recruitment
shall be resorted to as provided in Column No. 10 above.

Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal/ difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/ Officials who have not served atleast one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/ her seniority in
the respective cadre.



5Ty, fRHTrerel U9, 6 STFas), 2012 /16 UIY, 1933 5013

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/ Difficult area”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanationll.—For the purpose of proviso I supra the Tribal/ Difficult Areas shall be as
under:—

1 District Lahaul & Spiti.

2. Pangi and Bharmour Sub division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4 Pandrah Bis Pargana, Munish, Darkali and Gram Panchayat Kashapat of

RampurTehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwat Circle of Kamrau Sub Tehsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai

Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Traila, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi Distcit.

N

(1) In all cases of promotion, the continous adhoc service renedered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointement/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/ her total length of service (including the service rendered on adhoc basis, followed by
regular service/ appointment) in the feeder post in view of the provision referred to above, all
persons senior to him/ her in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requiremsnts of the preceding proviso, the persons(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened be Ex-Servicemen recruited
under the provisions of Rule-3 of the Demobilised Armed Forces Personnel (Reservation of
vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of the Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority thereunder.
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(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12.  If a Departmental Promotion Committee exists, what is its composition.—As
may be constituted by the Government from time to time.

13.  Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14.  Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be .

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:-

)] CONCEPT.—(a) Under this policy, the Section Officer in the Department of
Environment, Science & Technology, H.P. will be engaged on contract basis initially for one year,
which may be extendable on year to year basis.

Provided that the extension / renewable of contarct period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contarcat appointee is
satisfactory during the year and only than his period of contract is to be renewed/ extened.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC.—The Secretary
(Environment, Science & Technology) to the Government of H.P. after obtaining the approval of
the Government to fill up the posts on contract basis will place the requisition with the concerned
recruiting agency i.e. H.P. Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(I)  CONTRACTUAL EMOLUMENTS.—The Section Officer appointed on contract
basis will be paid consolidated fixed contractual amount @ T 15300/- P.M. (which shall be equal to
minimum of the pay band + grade pay). An amount of ¥ 460/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(III)  APPOINTING/ DISCIPLIANRY AUTHORITY.—The Secretary (Environment,
Science & Technology) to the Government of H.P. will be appointing and disciplinary authority.
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(IV)  SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva- voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruitment agency i.e. H.P. Public Service Commission.

(V)  COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the H.P. Public Service Commission
from time to time.

(V)  AGREEMENT.—After selection of a candidate, he/ she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ % 15300/- P.M (which shall be equal to minimum of the Pay Band + Grade
Pay). The contract appointee will be entitled for increase in contractual amount @ % 460/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(©) Contractual Appointee will be entitled for one day casual leave after putting one
month service. This leave can be accumulated upto one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Reimbursement and
LTC etc. Only maternity leave will be given as per Rules.

(a) Unauthorised absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(b) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(c) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorised Medical Officer/Practitioner.

(d) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(e) Provision of Service Rule like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employee will not be applicable in case of
contract appointees. They will be entitled for emolumenmts etc. as detailed in this column.

16 Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17 Depatmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the HP Departmental Examination Rules, 1997, as amended from
time to time.
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18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C., relax any of the provision(s) of these rules with respect to any Class or Category of
person(s) or post(s).

Annexure —B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SECTION
OFFICER AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH THE
DIRECTOR OF ENVIRONMENT, SCIENCE & TECHNOLOGY DEPARTMENT

This agreement is made on this............... day of. ..o in the year
....................... between  Sh./Smt....................... S/o/D/o  .......c..c.cceeeee..R/O
............................ contract appointee, (hereinafter called the FIRST PARTY) AND The
Governor, Himachal Pradesh through Director of Environment, Science & Technology
Department, Himachal Pradesh (hereinafter “SECOND PARTY™).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Section Officer on contract basis on the following terms and
conditions:-

I. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Section Officer for a period of one year commencing on day of
...................... and ending on the day of .....................It is specifically

mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e.on ......... and information notice shall not be necessary.

Provided that for further extension/ renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only than the period of contract is to be renewed/ extended.

2. The contractual amount of the FIRST PARTY will be consolidated fixed amount per
month which shall be equal to minimum of the pay band + grade pay.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/ conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the FIRST PARTY was engaged on contract.

4. Contractual Section Officer will be entitled for one day casual leave after putting in
one month service. This leave can be accumulated upto one year. No leave of any
other kind is admissible to the contractual Section Officer. He/She will not be
entitled for Medical Reimbursement and LTC etc. Only maternity leave will be
given as per Rules.

5. Unauthorised absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A Contractual Section
Officer will not be entitled for contractual amount for the period of absence from
duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of Women candidates
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate shall be reexamined for fitness from an authorised
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
officials at the minimum of pay scale.

0. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES :
1.

(Name and Full Address )
(Signature of the FIRST PARTY)
2.

(Name and Full Address )
IN THE PRESENCE OF WITNESSES :
1.

(Name and full address )
(Signature of the SECOND PARTY)
2.

(Name and Full Address)

AT e T
GREREIRRELIR)

Rraer—2, 31 feawR, 2011

=T SH0goso— (ST 3ME)—2—10 /96— | |—f2AMac UQEl &1 oAU, R & e
D DT 187 & WUS (3) §NI Uacd VfddAl P WINT $d 8y, Zarae ucw g o« &
AT H WY & gL, MERGAAT F&AT 13—2 / 71—S10U0SI0 ARG 27 A, 1974 §RT IoTU7,
fRHTae Ueel § ARG 27 3¥d, 1974 & YHIRG fRAmed ucer fdums 9w dacRue (YawcHe
TUS Hrelel 3ih Afdw) wool, 1974 § 3R WM o=4 & forg fA=ferRaa | s=mcht €
arerie—

1. e AW iR UR™—(1) g7 Al @ dfera am fREmed uwr faums |

AheRue (RFacHe I8 dralv 3w afdd) srsHc weol, 2011 B |
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(@ A 9w, oYz, fRAmEd uew # g fey M @ IR ¥ ugd g |

2. o (BRc) VST BT AUH~ZAEd U<T faue |Wr dAmeRue (\awcHe UUs
BTl 3 Afdw) woof, 1974 (R 599 9@ Ueamd Saa e fAfds fear wr 8) w0

Hel™ UH (he
P I TR B

) SIS H FH AT 23 QAT 27 B AHAS W GAT 3 H FUMY MY I
"10300—34800+3800 Grade Pay" and “5910—20200+2800 Grade Pay"

gfeenud fbar S |
3. fada Qo) dsga ¥ Heem.—Ia Ml & fgdia ey 9 &9 9= 20 e
24 H FrfaRad vy ufoRenfUd fsa SITgEr, sferfa—
“20. Research Assistant Non- Direct recruitment or on Essential:
Rs. 10300-34800+ 3800 Selection contract basis as per Master’s degree in Social
GP Annexure appended to the Science or Master’s degree in
Second any subject with L.L.B.
Schedule. Desirable:
Knowledge of Constitutional or
Parliamentary Procedure or
Library/Documentation/
Research Work.
24. Junior Translator Non- Direct recruitment or on Essential:
Rs. 5910-20200+ 2800 Selection contract basis as per Graduate of a recognized
GP Annexure appended to the University with both Hindi and

Second Schedule.

English as subjects at the degree
level or graduate of a
recognized University in any
stream (i.e. Arts/Science/
Commerce/ LLB/ BA/BBA)
with post Graduation in Hindi
or in English language.
Desirable:

Experience of translation/ proof
reading.”.

SIENEEING
EATERT / —
g i |

[Authoritative English Text of this Department Notification No. GAD-C(GI)-2-10/96-11
dated 31-12-2011 as required under clause (3) of article 348 of the Constitution of India].

GENERAL ADMINISTRATION DEPARTMENT
(Parliamentary Affairs Department)

NOTIFICATION

Shimla-171002, 31st December, 2011

No. GAD-C(GI)-2-10/96-11.—In exercise of the powers conferred by clause (3 ) of article

187 of the Constitution of India, the Governor, Himachal Pradesh, after consultation with the
Speaker of Himachal Pradesh Vidhan Sabha is pleased to make the following rules further to
amend the Himachal Pradesh Vidhan Sabha Secretariat (Recruitment and Conditions of Service)
Rules, 1974, notified vide this department notification No.13-2/71-GAD, dated 27th March, 1974
and published in Rajpatra, Himachal Pradesh, dated 27th April, 1974, namely:-
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Short title and commencement.—(1) These rules may be called the Himachal Pradesh
Vidhan Sabha Secretariat (Recruitment and Conditions of Service) Amendment Rules, 2011.

(2)
Pradesh.

They shall come into force from the date of publication in the Rajpatra, Himachal

2. Amendment of First Schedule.—In the First Schedule appended to the Himachal
Pradesh Vidhan Sabha Secretariat (Recruitment and Conditions of Service) Rules, 1974
(hereinafter referred to as the said rules), for the existing pay scale against Sr. Nos.23 and 27 as
shown in column No. 3, 10300-34800 +3800 Grade Pay and 5910-20200+2800 Grade Pay
respectively shall be substituted.

3. Amendment in Second Schedule.—In the said rules, in SECOND SCHEDULE;
for the provisions against Sr. Nos. 20 and 24 the following shall be substituted, namely:-

“20. Research Assistant Non- Direct recruitment or Essential:
Rs. 10300-34800+ Selection on contract basis as Master’s degree in Social
3800 GP per Annexure Science or Master’s degree
appended to the in any subject with L.L.B.
Second Desirable:
Schedule. Knowledge of
Constitutional or
Parliamentary Procedure
or
Library/Documentation/
Research Work.
24, Junior Translator Non- Direct recruitment or Essential:
Rs. 5910-20200+ Selection on contract basis as Graduate of a recognized
2800 GP per Annexure University with both Hindi
appended to the and English as subjects at
Second Schedule. the degree level or

graduate of a recognized
University in any stream

(i.e. Arts/Science/
Commerce/ LLB/
BA/BBA) with post
Graduation in Hindi or in
English language.
Desirable:

Experience of translation/
proof reading.”.

By order,
Sd/-
Chief Secretary.
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Office of the District Collector, Shimla, District Shimla, (H.P.)
No:-FDS-SML-7-8/04- | | Dated : 04/01/2012
NOTIFICATION
In supression of all previous notification and in exercise of the powers vested in me under clawse 313 4aKb Kc), 9aki)
{iiMiii} and Yh} of the Kerosene Oil (Restriction on Use and Fixation of Ceiling Pricer Orvder, 1993 and clause 3(iHeh,Nak and
9(b) of the H.P.Hoarding & Profiteering Prevention Order 1977, 1, Onkar Sharma. ITAS, Distt. Collector, Shimla. do hereby
natify the route chart for the distribution of SKO to the fair price shops/keroseme oil retail ontlets duly authorised in the disti.
under the H.P Speeified Articles (Reculation of Distribution} Order, 2003 as under:-
5. No Name of Kioil Retailers attachied with Kigil Consumer Number of | Total Gards Alloted Quantity |Retail Sale
wholesalers Without Gas SBC Rate
M/S Jagdamba Qil Company, Motor Barrier, Shimla J"tf]f’[‘;gn‘fi’
1 |Birchand Chand Rohru 172 100 272 880 Collector
2 |Om Parkash Diswani 185 68 253 880 No:ij':::l:ti-:-n
3 |CMP Kansakoti 112 11 123 880 No.FDS-SML-
7-Ri04-32-65
4 |Meera Chauhan Samala 102 32 224 680 dated 0401
5 MNarinder Kumar Samolipul 176 162 338 880 2m
& |Poonam Sharma Rohru 98 EK] 182 ga0
7  |Prem Chand Samala 150 75 225 880
&  |Prem Lal Rohru 151 0 151 880
o |Prem Raj Rohru 185 75 260 Bao
10 |Jagdish Chand Kuthara Rohru 124 11 135 880
11 |Govind Singh Rahru 158 2 160 ga0
12 |Kamal Machhan Rohru 219 10 229 Bao
13 |Anil Kumar Rohru 265 25 290 1000
# | Rakesh Scni Rohru 160 15 175 880
15 Sansar Chand Rohru 20 0 201 880
16 |Rachhpal Singh Kansakoti 154 41 195 880
17| Gautam Sharma Rohiru 167 g0 277 880
18 |Goverdhan Singh Rohru 198 27 225 ga0
10 |Manoj Kumar Samala Rohru 232 0 232 a00
20 |Dinesh Banshiu Simma 212 0 212 880
21 |The Vijay CMP Bachuanch Rohru 150 10 160 900
22 |CMP Society JagathiMala 1000
23 |HPSCSC Chirgoan 475 150 625 2500
24 |CMP Devali 219 0 219 880
25 |HPSCSC Pujarli 219 0 219 1100
26 |HPSCSC Tikkar 210 0 210 1100
27 |HPSCSC Melthi 409 0 409 1100
28 |CMP Tikkar 210 0 210 1100
20 |HPSCSC Patsari 225 0 225 2000
0 |HPSCSC Sawra 288 0 588 2000
#  |HPSCSC Mandhol 250 85 335 2000
32 |HPSCSC Sheelghat 2000
33 |HPSCSC Kharapathar 832 164 996G 2000
3 |CAS Jubbal 632 184 816 2000
3 |Vilay CMP Soc,Dhar {Jubbal) 880
3 |Chaman Lal Doachi 210 100 310 1500
37 |Satish Kumar Anti 240 70 310 1100
3% [Teh. Union Kotkhal 429 408 837 2000
39 |Parmod Sethi Kotkhai 450 30 480 2000
40 |Kashavdeen Churubag 191 30 221 1100
43000
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| | | |
M/S Rekha Oil Company, Chopal
1 |HPSCSC Chopal 697 137 834 2500
2 |HPSCSC Marog 341 T4 415 1500
3 |HPSCSC Sarain 311 86 397 1000
4 HPSCSC Jhiknipul 382 68 450 1500
5 |HPSCSC Nerwa 1001 168 1169 2500
& |HPSCSC Bhranu 287 60 347 1000
7 |HPSCSC Mashrah 263 62 325 1000
8 HPSCSC Baaghi (Chopal) 894 112 1006 2500
o |HPSCSC Kupwi 876 116 992 2500
10 |[Shiwalik Consumer Store Minda 243 0 243 880
11 |HPSCSC Pulbahal 813 121 934 2000
12 |Salim Shekh Dwada 281 67 348 1000
13 |CMP Paban Antrawali 283 7 354 1200
14 |Yoginder Pal Sainj 288 56 344 1100
15 [Chaman Lal Lailupul 198 45 243 1100
16 |Bhagat Ram Raipul 87 48 135 880
17 |Shiv Ram Naing 195 60 255 1100
18 |Parvin Kumar Deha 145 58 203 1100
19 |Rai Singh Mohan Singh Deha 136 41 177 1100
20 |Beli Ram Deha 128 91 219 1100
21 |CAS Kuthar 299 184 483 1500
22 |Hardev Singh Chailla 465 175 640 2000
23 |Suresh Kumar D/H Hulli 200 150 350 a80
24 |Chet Ram Chailla 132 78 210 880
25 |Yogeshwar Dutt Mahaori 667 130 797 1500
26 |Shambhu Ram Om Parkash Gumma 605 212 817 1500
27 |Sanjeev Kumar Gumma 402 30 432 1500
28 |CMP Ratnari 200 100 300 1500
20 |CMP Chamain 155 139 294 1500
30 |Krishan Chand Baghal 600
31 |CMP Kalbog 178 38 218 1500
32 |HPSCSC Baghi (Kotkhai) 368 i 368 1000
33 |CAS Rawla Kyar 107 0 107 1100
M Sh Vikram Bragta D/H Tehtoli 880
35 |CAS Mahasu 120 80 200 1500
3 |CMP Bakhoal 181 60 241 1500
37 |Bal Krishen Kiari 110 301 411 1500
3 |CAS Khaneti 300 160 450 1500
39 |Kotkhai Teh. Union Chuni 190 280 470 1500
41 |CMP Dakhal 200 105 305 1100
55000
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M/S Krishna Coal Company,Bus Stand Shimla

1 |Ramesh Chand Nirsu 217 217 880
2 Ramesh Chand Padam Nagar 184 23 207 1400
3 |Hari ©@m Nirth 409 86 495 1100
4 |Hemant Sharma Dutt Nager 171 125 206 1400
5 |Tirath Ram Khaneri 215 26 241 880
6 |Laxmi Dutt Vishwamitter Nogli 1021 22 1043 2000
7 Satya Devi Jhakri 73 4 77 660
8 Murat Singh Chauhan Jhakri 252 21 273 1200
o |Hari Chand Jagdish Chand Jhakri 415 20 435 ga0
10 |Lachhu Ram Jhakri 304 14 318 660
11 |Sukhash Sharma Jhakri 180 8 189 200
12 |Kamal Kant Jhakri 48 21 69 660
13 |Ranbir Singh, Chuhabag 337 227 564 1800
#  |Kewal Ram Chauhan Racholi 820 233 10563 4500
15 |Vikesh Chauhan Chuhabag 100 20 120 880
16 |Sanjay Kumar Chuhabag 398 58 456 1100
17 |CAS Sarpara at Sikasari 252 40 2892 1100
18 |Desh Raj & Sons Ganj 402 217 619 3500
10 |Subhash Chand Sanjbazar 3908 185 583 3500
20 |Sanjeev Thakur Ruldu Bhatta 285 182 467 1100
21 |Pushpa Devi Lakkar Bazar 492 150 642 2400
22 |Anita Kumari Lakkar B-azar 105 21 126 680
23 |Bittu Krishna Magar 250 20 270 660
24 |Bushil Kumnar Krishna Nagar 101 51 162 660
25 |Ashok Socod Kaithu 193 44 237 1100
26 |Pankaj Sood Mythe Estate 89 50 139 660
27 |Pankaj Sharma Bus Stand 121 110 231 660
28 |Rajat Kumar Dogra Lodge Tutikandi 423 62 485 2400
20 |Kailash Kaushal T/Kamdi 107 70 177 880
30 |Ram Swaroop Nabha 271 88 359 660
3 |Anil Kumar Nabha 93 26 119 440
32 |Maresh Chand Nabha 155 26 181 440
33 |Parmod Sood Victory Tunnel 286 74 360 8]

1 |Sanjsev Sood GhoraChowki 187 74 261 1000
35 |Krishan Lal Chakker 172 107 279 1200
3% |Satish Kumar Boileauganj 217 1 218 660
37 |Dheeraj Kumar M/Barrier 184 67 251 1100
3% |Ram Pyari Chhota Shimla 165 110 275 1000
% |Sanjeev Sood Bharari 176 81 267 1100
40 |Vinod Provision Bharari 156 49 205 1100
41 |Sohan Singh OVH Panesh 270 46 316 1100
42 |Virender Kumar Gharoag 301 49 350 1600
43 |Om Parkash Ghanahatti 407 8 415 1600
4 |STU Branch Halog 349 15 364 1800

55000
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| | | | |
M/S Gainda Mull Hem Raj,The Mall, Shimla
1 Mohan Lal Bonda 130 41 171 a80
2 |Shalig Ram Kalay 265 140 405 1660
3 |Roshan Lal & Sons Sarahan (515 B4 132 aa0
4 |Sher Singh Soni Sarahan 170 28 198 880
5 |Vidya Chand Bathara 202 34 236 880
&  |Prem Chand Dabi 37 33 350 a80
7 |Sunder Singh Dofda 308 0 308 880
g8 |Kalu Ram Gaura 374 18 392 aal
9  |Ramesh Chand Soni Badhal 473 1564 627 1400
10 |Sat Pal Singh Rawin 200 10 210 1000
11 |Rajni Bala Panchgoan 531 3 534 1000
12 |Ashok Kumar Nanan 65 60 125 660
13 |Karam Chand Kamlesh K.G/Nala 200 B4 264 aa0
14 |CAS Sarahan 380 92 472 1200
15 |Bhupinder Kashyap Kvar 185 50 235 880
16 CAS Nirth 380 9z 472 900
17 |Anil Kumar Tyawal 159 25 184 880
18 |CAS Narain 312 53 365 880
10 |Shahdhar Coop. Society, Shahdhar 128 9 137 1000
20 |Rampur Tehsil Scc. Rampur 1091 122 1213 4500
21 |Anil Kumar Bhadwali 206 0 208 1000
22 |Krishna Coal Co. Panchyat Bhawan 375 100 475 3000
23 |Devinder Chauhan Kaithu 301 217 518 2500
24  |Raj Kumar Sood Bros.Coal Kaithu 489 16 515 2500
75 |HPSCSC Kasumpt 280 175 455 2000
26 |HPSCSC Chhota Shimla 328 85 413 2000
7 |Kapil Thakur New Shimla 195 25 220 1000
28 |Lalit Kumar New Shimia 285 95 380 1200
20 |Yash Pal, Kalti 100 50 150 1000
30 |Ram Saran D/H Poabo 105 44 149 1000
M |Pushpa Sharma DM Dummi 101 23 124 660
32 |Baldev Singh D/H Dudhali 127 48 175 880
33 |Om Parkash D/H Kanaina a5 35 130 440
3 |Meelam Sharma,Tara Davi 523 549 582 2000
35 |Keshav Ram Dhanda 554 56 610 2500
3% |Surinder Thakur Chamrog 440
7 |Krishana Coal Co, Bus Stand Shimla For permits only 880
48000




o0, fRHTe U9, 6 STHaT, 2012 /16 U, 1933

5025

M/S Swadeshi Enterprises, Dhalli

1 |Amar Store Dhalli 410 89 499 1600
2  |Devi Ram Dhalli 292 67 359 1000
3 |Shalinder Chauhan Dhalli 278 112 380 1000
4 |Het Ram Chalonthi 186 75 261 660
5 |Usha Kiran Sanjauli Shimla 163 12 175 880
3 Rupal Sood Sanjauli 202 76 278 1500
7 |Rattan Lal Shanahan 60 40 100 660
g |S.C.Store KamlaMagar 303 77 380 1600
9 |Chamiyana CMP Kamlanager 301 128 429 1800
10 |Winod Garg D/H Shanahan 64 28 92 440
11 |Pawan Kumar D/H Rajhang 127 78 205 660
12 |Rita Thakur Panthaghati 145 42 187 1500
13 |Marvada Devi PanthaGhatti 284 57 341 1000
14 |Rajan Thakur Panthaghati 328 11 340 2000
15 |Surinder Verma,Mehli 387 101 488 2400
16 |Shilpa Devi.Junga 101 a 110 1000
17 |Kumar Bros Kufri 281 67 348 1200
18 |Kecntal CMP Kufri 283 0 283 1200
19 |Suman Kishor,Alampur 184 38 222 1000
20 |Karoli CAS Koti 580 158 738 2000
2 [Kuldesp Kumar Dublog 165 78 243 1000
22 |Baldian CAS Baldian 395 34 429 1000
23 |Aman Sood Mashobra 394 92 486 2400
24 [Bhim Singh Durgapur 200 20 220 1000
25 |Marayan Das, Gumma 197 36 233 1200
26 |[Kamal Jeet Jubbar 328 33 361 660
27 |Joginder Gupta D/H Sunni 254 33 287 §a0
28 |Mahinder Daily Needs Sunni 134 76 210 880
20 |Hem Chand Bihari Lal Palyar 131 99 230 gao
30 |Paro Provsion Palyar 187 58 245 880
M |Joginder Thakur Jalog 299 12 311 BE0
32 |FPS Thachi 253 0 253 1000
33 |Dhani Ram Jais 103 10 113 880
¥ |Partap Singh D/H Fagu 1000
35 |Seema Devi Theog 390 61 451 1500
3% |SochanVerma Theog 398 80 478 1500
37 |Kamla Sharma Theog 461 135 596 1200
3 |Sheela Sharma Theog 285 79 364 1200
30 |Babita Sharma Cheog 270 28 2098 1200
40 [Laturia Mall Mangal Devi 227 125 352 880
41 [Rikshit Sharma, Sandhu 1000
42 |CAS Sandhu 379 100 479 1000
43 |Kapil Chandel Matiana 287 59 346 1400
#  |Bhawani General Store Mativana 182 141 323 1600
45 |[Abhimanu Shyam Shilaru 231 123 354 1200
46 |Gian Chand Shilaru 179 75 254 1200
47 |Shilaru CAS Shilaru 140 15 155 1000
48 |CAS Dalan 275 165 440 1000
40 |CAS Shiwan 352 161 513 1000
50 |Diwan Chand Kangal 285 50 335 8a0
s |Laiq Ram Baragoan 134 80 214 1000
52 |Tikam Dass Kangal 133 59 192 1200
53 |CAS Mellan 185 57 242 1000
#  |Anjana Verma Kui Kumarsain 275 95 370 1000
55 |Dharminder Kumar Sainj 239 141 380 1000
56 |Dinash Kumar Bithal 40 62 152 1000
57 |Wipin Kumar Baha 250 80 330 1000
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58 |Shalat CAS Qddi 195 40 235 1000
50 |Oddi Fruit Grower Society Dharog 1000
&0 |Mohan Lal Madhawani 34 63 a7 440
&1 |Lathi CMP Soc Lathi Kumarsain 320 100 420 1300
62  |Dhameshwari CMP Bhareli 360 141 501 1000
63 |Kotgarh CMP Thanadhar 153 164 3T 1500
8  |Parveen Vashishat Narkanda 213 200 413 880
&5 |Kirti Coop. Society, Kirti 165 40 205 880
86 |CAS Jarol 361 140 501 0
67 |Jahoo CAS Kholighat 370 71 441 1000
88 |Chaman Lal Nankhari 304 77 381 1000
60 |CAS Nankhari 180 81 261 1000
70 |Punan Consumer Store Punan 209 71 280 1000
71 |Joginder Singh Thailly Chakti 340 100 440 1000
72 |Mangal Jeet Chadi 210 32 242 1000
73 |Rampuri © A S Rampuri 187 a6 283 1200
74 |Sunita Malhotra, Badheri 158 32 180 660
75 |Hari Krishan Jutogh 168 83 251 440
76 |Babu Ram Rauri 188 54 242 880
77 |Satish Pro.Store, LTutu 275 115 390 880
78 |Anita Thapa, Totu 112 38 150 660
70 |Sant Ram,Shivnagar 196 56 252 880
80  |Madan Lal D/H Jubberhatti 225 20 245 1200
&1  |Prem Lal Sharma,Vijay Magar 197 25 222 880
82  |Sanjay Thakur, Summerhill 1200
83 |Durga Pro.Store, Sangti 304 148 452 1000
84 |Thakur Provision Sangti 211 182 393 1000
g5 |Kalhanj CAS Shogi 349 14 363 1500
86 |Kalhanj CAS Tara Devi 251 68 319 1820
g7 |Vikram Thakur,Shoghi 249 23 272 660
88 |Geeta Ram G/Chokki 166 45 211 880
g0 |Jitender Daily Need G/Chokki 168 40 208 880
96000
Terms & Conditions:-
1|Every Whaolesaler and Fair Price Shop Holder! Kerosene Qil Retailer under TPDS, authorised under the provision
of (HP Specified Articles Regulation of Distribution) Crder, 2003, will stictly adhere to the provisions of relevant
Control Orders, issued by t
2| Mo delivery of Keresene Qil (Blue Dyed) under TPDS will be made by the Whalesaler to the authorised retailer
before the sun rise & after sun set. The authorsad retailer shall also not issue the Kerosoene Oil to the registered
consumer card holder after
3| The Wholesaler will add or deduct the increase or decrease in the procurement rate in the wholesale rate with the
prior infmation to the office of District Controller, Food, Civil Supplies & Consumers Affairs, Shimla district Shimla,
HP. Similary, the re
4|Every ration card holder or holder of any other authorised document issusd by the competent authority will not
carry more than the qunatity of blue dyed kerosene oil for which he is entitled at one time and shall not store
quantity more than one and half
5| Mo SKC Whalesaler will deviate from this route chart notification without prior permission of the District Collectar or
District Controller FCS&CA Shimla.
G| The routes allotted to wholesale dealers shall be changeable after every three months.
Sdi-
Onkar Sharma (1AS)
District Caollector,
Shirmla, Distt. Shimla
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REVENUE DEPARTMENT

NOTIFICATION
Shimla-2, the, 6" J anuary, 2012

No. Rev-A(A)(3)-1/96-I1.—In exercise of the powers conferred by the proviso to Article
309 of the Constitution of India and all other powers enabling her in this behalf, the Governor,
Himachal Pradesh in consultation with the HP Public Service Commission, is pleased to amend the
Appendix-I in Recruitment & Promotion Rules, 1973 notified vide this department Notification No.
1-12/72-Rev-1, dated 8.2.1974 and published in the Rajpatra Himachal Pradesh dated 11.5.1974, for
the post of Tehsildar (Class-1 Gazetted) in the Department of Revenue :-

1. Short title & commencement.—(1) These rules may be called the Himachal
Pradesh Tehsildari Service, (Eleventh Amendment) Rules, 2012.

(2) These rules shall come into force with immediate effect.
3) In these rules, unless there is any thing repugnant in the subject or context:-

(a)“Appendix” means the Appendix-I, to these rules;
By order,
Sd/-
F.C.cum.-Pr. Secretary (Revenue).

APPENDIX-I

RECRUITMENT AND PROMOTION RULES FOR THE POST OF TEHSILDAR (CLASS-I
GAZETTED) IN THE DEPARTMENT OF REVENUE, HIMACHAL PRADESH

1. Name, Pay Scale and Classification of the post.—Tehsildar in Pay Band-3,
(% 10,300-34,800/- +4400) Class-I Gazetted.

2. No of posts.— (1) Tehsildar (Muhal) 80 No.
(11) Tehsildar (Settlement) 08 No.
(ii1))  Tehsildar (Recovery) 10 No.
(iv)  Tehsildar (COC) 01 No.
(V) Tehsildar (Stamp Cell) 02 No.
(vi)  Tehsildar (RTI)

Jogindernagar 02 No.
(vii)  Tehsildar, O/o D.C. R&R,

Raja ka Talab 01 No.
(viii) Leave Reserve 04 No.
(ix)  Junior Officers posts /

Training Reserve 04 No.
(x) Deputation / Foreign Service

Reserve 14 No.

Grand Total:- 126 No.

The posts of Leave Reserve and Training Reserve (Junior Officers Posts) (8 Posts) are kept
at the disposal of Director, Land Records, H.P.Shimla-9.
By order,
Sd/-
Under Secretary (Revenue).
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STATE ELECTION COMMISSION HIMACHAL PRADESH
Majitha House Shimla-171002 Tel. 0177- 2620152,2620159,2620154, Fax. 2620152

NOTIFICATION
Shimla-2, the 6th January, 2012

No.SEC-13-96/2012-22-26.—Whereas Clause (1) of the Article 243 U read with Section 5
of the HP Municipal Corporation Act, 1994 provides that every Municipality unless sooner
dissolved under any law for the time being in force, shall remain for five years from the date
appointed for its first meeting and no longer;

Whereas first meeting of the Municipal Corporation Shimla was held on 5th June, 2007 and
the term of the existing Municipal Corporation is going to expire on the said date;

Whereas Clause 3 of Article 243-U of the Constitution of India read with Section 5 of the
Act ibid provides that an election to constitute a Municipality shall be completed before the expiry
of its duration;

Whereas Section 6 of the HP Municipal Corporation Act, 1994 provides that for the purpose
of election, the Municipal Corporation shall be divided in to wards on the basis of population;

Whereas Article 243 P of the Constitution of India read with Section 2 (38) of the Act ibid
defines population as the population as ascertained at the last preceding census of which the
relevant figures have been published;

Whereas the Registrar General of India vide its D.O. letter No. 9/65/2011-CD (CEN) dated
21st November, 2011 has communicated to this Commission that target date for publication of
ward wise census figure of Municipal Corporation Shimla is 31.3.2013;

Whereas there is no change in the outer limits of Municipal Corporation Shimla;
Whereas there is no change in the number of wards of Municipal Corporation Shimla;

Whereas ward wise population as ascertained through the census 2001 is the relevant figure
for the conduct of election to Municipal Corporation election 2012;

Whereas in pursuance to Section 9 of the Himachal Pradesh Municipal Corporation Act,
1994, the State Election Commission had notified the delimitation of wards of Municipal
Corporation Shimla vide its Notification No. SEC-13-86/2006-2609 dated 29th December, 2006 on
the basis of ward wise population as ascertained in Census 2001;

Therefore, the State Election Commission in exercise of the powers vested in it under
Article 243 ZA of the Constitution of India and Section 9 of the Act ibid hereby directs that the
extent of wards of Municipal Corporation Shimla will remain same for the ensuing elections as
notified earlier vide dated 29th December, 2006.

By Order of State Election Commission, Himachal Pradesh
sd/-

H.S. CHOUDHARY,

Secretary,

State Election Commission,

Himachal Pradesh.
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Notice

I, Raman Pal s/o Sh. Ram Murti, r/o Village & P. O. Manpur Deora, Tehsil Paonta Sahib,
District Sirmour, H. P. wants to change my name from Rishu to Raman Pal in "Birth & Death
Register" of Gram Panchayat, Manpur Deora, Distt. Sirmour, Himachal Pradesh.

All concerned may note.

RAMAN PAL,
s/o Sh. Ram Murti.
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