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AT U39 WRBR

T fawmT
BreT—2, 16 9, 2012

e gvs—I1 (V%) 6—5/2006.—2AMadl Ua¥ &l Iro9UTd, f2Arad Uee AR fHRed
(@=I9) Ragss weol, 1971 B ® 20 & A—vd (2) @ efi9 S fAfed wfeqal &1 g3
IR gU, Sad Il § o B degd H frfalRad deies axdl g, sterfa—

e AT BT IRIIuT.—2HEd Uee AgR HRes (H=eH) Ragse oo, 1971 4
el e gl & WM WR =forRad wam S, srerfa—

213—I9194 / 2012—17—1—2012 (5127)
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Sr. No. Name of Mineral Rate of Royalty
(per tonne)
1. Building stones, Masonry Rs. 40.00
stones including Boulders
and Shingle.
2. Limestone Rs. 65.00
3. Marble:
(a) Used for lime burning Rs. 65.00
(b) Dressed, carved and rough Rs. 300.00
marble slabs.
(c) Marble chips, fine powder, Rs. 65.00
Khandas.
(d) Coarse powder of not Rs. 65.00
more than plus 20 mash.
4, Bajri Rs. 40.00
5. Brick earth Rs. 20.00
6. Ordinary sand/clay/shale Rs. 40.00
7. (a) Rough slab slate Rs. 100.00
(b) Slate Rs. 300.00
(c) Quartzite slate Rs. 300.00
8. Kankar, road metal, blast and rorri. Rs. 40.00
0. Cut or dressed blocks of granite Rs. 400.00
and traps/basalt including rocks
of other colours and shades (size
180x80x50 cms or more).
10.  All other minor mineral not herein 25% of the
specified. Sale value at
pit mouth.".

T8 WU 39 ARG & ISIUF [BAraed el H YSHRM &l dRIG I Ugd 817 |

MY g1,
FRIRT / —
gee Afad (ST |

[Authoritative English text of this department notification number Ind-11(F)6-5/2006 dated
16.1.2012 as required under Clause (3) of article 348 of the Constitution of India].

INDUSTRIES DEPARTMENT

NOTIFICATION

Shimla-2, the 16™ January, 2012

No.Ind-II(F)6-5/2006.—In exercise of the power vested in her under sub-rule (2) of rule 20
of the Himachal Pradesh Minor Minerals (Concession) Revised Rules, 1971, the Governor of

Himachal Pradesh is pleased to make the
the said Rules, namely:-

following amendment in the First Schedule appended to
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Substitution of First Schedule.—For the First Schedule appended to the Himachal Pradesh
Minor Minerals (Concession) Revised Rules, 1971, the following shall be substituted, namely:-

Sr.  Name of Mineral Rate of Royalty
No. (per tonne)
1. Building stones, Masonry Rs. 40.00
stones including Boulders
and Shingle.
2. Limestone Rs. 65.00
3. Marble:
(a) Used for lime burning Rs. 65.00
(b) Dressed, carved and rough Rs. 300.00
marble slabs.
(©) Marble chips, fine powder, Rs. 65.00
Khandas.
(d) Coarse powder of not Rs. 65.00
more than plus 20 mash.
4. Bajri Rs. 40.00
5. Brick earth Rs. 20.00
6. Ordinary sand/clay/shale Rs. 40.00
7. (a) Rough slab slate Rs. 100.00
(b) Slate Rs. 300.00
(c) Quartzite slate Rs. 300.00
8. Kankar, road metal, blast and Rs. 40.00
Rorri.
0. Cut or dressed blocks of granite Rs. 400.00
and traps/basalt including rocks
of other colours and shades
(size 180x80x50 cms or more).
10.  All other minor minerals not 25% of the
herein specified. Sale value at
pit mouth.".

This amendment shall come into force from the date of publication of this notification in the
Rajpatra, Himachal Pradesh.

SHAT—2, 11 STaN, 2012

e Ao e

By order,
Sd/-
Principal Secretary (Industries).

e sy (@) T (5)87 /2011~ BHEd UQ¥ & AU Bl I8 Udid &Il ©

5 fTAd Uew AR B WHN FF W AGold JAlo[ gg AFd 79 gr<ael, dedid

dlcars, Nen Reen, fRAmEd uqw # fSaN—dlcas—sedlcl dsd & FHio gg fou g
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AT BT U B, *Tyd UdggRT I8 Sfegfad fhar S & o Saa uRerd # i o =
faazelt # fafde far a1 8, SWiad yae™ & fofw 9fA &7 3o smuféra 2|

T8 JARRTA U | Il Bl S 399 §HERUd 8 96hd 8, B THBR B
mﬁaﬁﬁraﬁﬁm 1894 B GURT—4 & IUG=RIT B AT ST DI ST B |

3. WWWWWW UANT &Rd gY IoAUTe, A uQw ?R:[ NED
9 SUGH H BRI AT SIARIRAT I HHaTRaAl AR SIfdT BT el B fBd 1 g 7 vawr
PR 3R [T B TAT SH ORI GRT SUMRNT AT FFAT: I I BT Bl B B oIy
Hey YR <d € |
4, a3 W RRaag afdd [ Saa aRem & oR¥a 9 @ o9 R @1 mufcd & @

I8 §9 JARRIEA & USRI B4 @ 30 AT @ @fd & HioR Y—arsi FHIEdl, ol 0T T
(10 &10), faex fihes, RMer @ ARy foRga w0 A MUl SRR &R AT T |

faaxoft
S GENISH a CRIRT THIR &y ( TIR H)
RE CAISRCIE] qrcll 800 / 1 0—03—46
807 /1 0—00—11
Hl Slre fdhdr—2 0—03—57
3T N,
AR/ —
g afera (e i) |
e AT AT

IHAT—2, 11 STaN, 2012

& N s (d) T (5)86 /2011.—I: fRAEA UQel & ISAUTE dI I8 WA BT ©
o fRAMEe IS TRAR B RGN Y R ATESlh YA 7 AMd 79 0], qedld DTS,
fSrar R, Ramed uce # fSam—dlcars—saealdl dsa & A gq forw 4 aifsia &=
U B, 31IYd YaGeRT I8 SMefad fhar Srar € f Saa uRes # o & o faawoft 4
fafdse far mar 8, SwWiad yAoH & fog 9 &1 et mfe 2

2 I8 IIfeRgET U Al afddal &1, S s 9Rfd 8 9ad 8, @ e ©
o et rfaf oW, 1894 F URT—4 & Iua=lf & ST SINT BT ST © |

3. gatqd gRT §RT Yacd fdadl & YANT d-d gU IUTe, fRAre e g9 |8g
sﬁdeﬁwumwﬁaﬁmﬁaﬁWWﬁﬁaﬁ?Wﬁmaﬁmﬁﬁ@ o
PR 3R [T B TAT SH ORI GRT U AT FFAT: I I BT Bl B & oIy
AEY UIPR < 2 |
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4, D3 W RRdag afdd [ Saa aRem & oRa I @ o9 R @1 mufcd & @
I8 $9 JARRIE & UBIRIT B4 @ 30 AT @ @fd & HoR Y—arsi FHIEdl, olld 0T T
(G0 &), faex fhee, Ren & et foRaq w0 & 3MUfcd SRR o= Adhar ¢ |

faavofy
S SENISH a CRIRT TR &y ( TIIR H)
BERT EAGACIES 3oL 148 /2 0—09—57
153 0—09—62
B Sllg fdhd—2 0—19—19
SICREING
FEIERT / —
g ferd (e i) |
e fmtor famT

RMe—2, 11 S9N, 2012
& NSy (d) T (5)84 /2011.—Ia: fRAEA UQw & U B I8 YA BT ©

b RAMEE URe AR B R FI W AEGTH A g AMd T4 STacrey, dedd
dlcars, Nen Reen, fRAmEd uqw # fSAN—dlcas—sedlcl dsh & FHio gg oy g
AT BT U B, IYd UdggRI I8 SO fhar S & b S uRers | i b =
faaxo # fAfde far a7 2, SWIad gaoE @ forw 9ff &1 o= emféra &)

2. I8 IfeRgEHT U Al afadal @, S s IR 8 9ad €, @ e ©
oy q—aroie 3ffad, 1894 & URT—4 & SUSEN & A TIRT BT S 2 |

3. qaiqd gRT §RT Uacd fdadl & YANT d_d gU IuTe, fRAme Ueer g9 |8d
sﬁdeﬁwumwﬁaﬁmﬁaﬁWWﬁﬁsﬁ?mﬁmaﬁmﬁﬁ@ EEN]

4, By A1 f2dag afdd 9 Iaa aRed § ST g & 369 R $Ig muled 8

9T S SMOAT & UBIRIG 8 @ 30 (a1 B @ & WIaR J—3rsi= FATSdl, Al AT faqrRT
(G0 &f0), faex fhes, Ren & wHer foRaq w9 & 3MUfd SRR o= AdhaT ¢ |
faavoh
et GENISH a CRIRT TR &y ( TIR H)
EEEl PICETS STeTeTER 136 0—01—76
152 /1 0—00—44
B Sllg fhdr—2 0—02—20
3T ERT,
FETERT / —

g ferd (e =t |
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RBrae—2, 11 S9N, 2012

e s (@) T (5)81,/2011.—3d: BAEA UQ¥ & AU Bl I8 Udid &Il ©
& fZArae U SRR B BN FI TR AAu-h GAIoM &g THd T ¥R, Jedid Jedd,
o1 Ra, Barad ucel § fSANT—dhicas—siedlcl dsd & AT 8q fofw 9@ ffSia =l
U ©, oIIYd TaggRT I8 gfad fban e 2 fb Sad uRers o oiar & = fderel 4
fafde far o 8, SWiad v & forg fy &1 oot sruférd 2 |

2. I8 IferRgET U Al afadal &1, S s IR 8 9ad 8, @ e ©
oy —aroie 3ffaH, 1894 & URT—4 & SUSN & AT TIRT BT S 2 |

3. gatqd ORT §RT Uacd fdadl & YANT d_d gV IRIUTe, fRArs uceer g9
39 IUFH H BRI G4 JARTHIRTT S7a HHATRAT AR STHBI BT AT D fhdl W g #
PR 3R HIEGUT B TAT SH GRT GRT SURNT AAAT AT I AT Bl Pl BA D
AEY UIHR < 2 |

751

4, a3 W fedag =fdd 1 Saa aRem # oR@ 4 & ooa ) S8 amufed &1
9T S SIEGTT & UBIRIA 8 @ 30 (a1 B @ & WIdR J—3rsi= FATSdl, Al AT fGqrT
(G0 &f0), faex fhes, e & wHer foRad w7 ¥ 3MUfd SRR o= AdhaT ¢ |

a,

faawoft
retr NESIG] G| WRART FR &3 (gacIR H)
NE PIeETs R 967 0—23—02
30 0—04—23
955 0—04—72
961 0—08—34
28 0—00—42
25 0—00—86
Hl Sire fhd—6 0—41—59
ST ERT
TRIERT / —
g afera (efre i) |
dre foEfor fawmT

IMAT—2, 13 STHANI, 2012

& N s (d) T (5)80 /2011.—I: fRAEA UQel & ISAUTe dI I8 YA BT ©
o f2Aed Ueel PR B WRGR FI W AEol-h G og AMd Td a-re], Jedid g,
1 R, Bamed v § fSANT—dlcas—aiedldl dsd & AT 7q fofw 4 aifia &=
U B, 31IYd TAGeRT I8 SMUfad fhar S € b Saa uRerd # o & o1 faaroft 4
fafdse far T 8, Swiad yaoH & fog 9 &1 oot fe 2
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2 I8 IMERgET U Al Afadal @I, S s 9Rfd 8 9ad 8, @ e ©
T g—arsia AfAFTH, 1894 B TRI—4 S IUH] S A< SIRI DI Sl 6 |

3. qaiqd ORT §RT Uacd efdadl & YAN $_d gU IuTe, fRAmee Ueer 39 |8d
sﬁ\wcwﬁwmmwﬁa@mﬁaﬁmmsﬁ?%ﬁﬁﬁmaﬁ%%?ﬁ@ﬁm

4. BIg 1 feqag =fdd R Sad uRers § Sfd 1 & 3ol W) Pz 3mafed & dr
I8 39 ARRIE D YBIRIT B S 30 [0 & 3@l & AR Y—aroi= FaTSdl, ol HHAToT fawmy
(30 &10), faex fhee, e & FHeT foTRad w9 ¥ MU SRR IR AHhAT © |
faazof
et GENISH a CRIRT TR &y ( TIR H)
BRI RESY RIS 1344 0—02—94
Hl Sire fdhdr—21 0—02—94
QY ERT,
FRIERT / —
g afera (efre i) |
Arw AEfor faamT

IMAT—2, 11 STHANI, 2012

& N sy (@) T (5)78 /2011.—I: fRAEA UQe & AU ®I I8 YA BT ©
f f3Araet UQw WRGR DI BN FI W AEol-d G 8g AHd Ta HAlell, dedrd
Fwarel, e e, § Te"a—[r 9e@ & FHi gg fou gf «ifsia o=t siuféa &, araud
TAGERT I SIRfad fhar Srar 2 f Saa uRes # i fos = faaeel § Mfdse fasar w2
SWRIFT FAIST & fofg A &7 s Jmfard T |

2. Tg ST U Al afaal @, o s IR 81 9ad €, @ e ©
oy ot arfafad, 1894 & URT—4 & QUGN & AT SIRT BT S 2 |

3. gaiad GRT §RT Yacd fdqal & YART BRd U JIAUTed, BAmed Ucel 569 99d
9 SUGH H BRI AT SABIRAT I HHaTRAl AR SIS BT el B {1 gf1 7 vawr
PR 3R [IEUT B TAT SH GRT RT U AAAT FFA: I I BT Bl B & oIy
ey UaR < 2|

4. P 1 g AT T IFT IR | BT JH & ol UR Py MUl a8l al
g 9 SMELTAT & UBIRIG B9 @ 30 (a1 B (A & AR J—3fSi= FATSdl, Al AT fa9RT
(10 &10), favex fircs, M & Twer forlRad w9 & MU SRR B FohaT ¢ |

faawoht
Rret NESIG IE] G TR e (drem)
Arerd el el 492 0—7
497 0—4
B SIS fbar—2 0—11
SIESIEN
EATERT / —
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RBrae—2, 11 S9N, 2012

e s (@) T (5)79,/2011.—3d: A=A UQ¥ & AU Bl I8 Udid Bl ©
6 e UeY AR B WHRI FI W FEoid JAo[ g AMd 9 qedl, dedie
B, ST Ao, H fhRfae—addl & drs Fed & FH gq v 4@ Afia &=l uferd
2, 3Yd YAgeRT I8 Siegfaa fhar smar 2 & Saa uRerm # o & et faasoft # fafdse
fhar a1 B, SWRIad v & for | &7 3ot suferd |

2. Ig IferRgET U Al afadal @1, S s IR 8 9ad €, @ e ©
oy —aroie 3ffaH, 1894 & URT—4 & SUSEN & A TRT B S 2 |

4, ﬁéﬁ%ﬁ@ﬂﬁﬁﬁﬂﬁ%ﬁéﬁﬁmﬁﬁaﬁmwmmﬁaﬁ
g S SMELAT & UBIRIA 8 @ 30 (a1 B A & WIdR J—3rsi= FATSdl, Al AT fGqrT
(R0 &0), faex fires, RMer & wReT foRad vT & Mufcd SRR &R AdhaT © |

faa=oft
S NERI Mg G| TR e (drem)
IR BTl e 198,/78/2/2 /1 1—0
Hal Sirg fhar—1 1-0
3T §IRT
ETERT / —
g Afa (e =)
e fasfor fawmr

IHAT—2, 12 SN, 2012

e Widi sy, (@) Uk (5)176 /2008.—Tq: fBAMEA USRS & SIUTA DI I Ul BT ©
b fRAMIS UQW WRPR D BRI I WR A ~1dh GAIoH 8 AMd T4 R, Tedidd TR,
T BT, # HARA—SARIER Fedb & FHior 5g oy 4@ il &=l ufera 8, sgd
TAGERT I8 SIgfad fhar San & & Saa uRes # o fas = faarelt & ffdse fosar mam 2
SRIGT YA @ forg 9f &1 oo T 2 |

2. Ig IfeRgET U Al afadal @, S s IR 8 9ad €, @ e ©
oy —aroie 3ffaH, 1894 & URT—4 & SUSEN & AT TIRT BT S 2 |

3. gaiad €RT §RT Y& fdqal &7 YART BRd U JIAUTed, B3Ared Ucel 569 99d
39 IUFH H BRI T4 JARTHINRTT S7d HHATRAT AR STHDI BT AT D fhdT W fH # gaer
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PR 3R HAEUT B TAT SH GRT RT UMY AAaT AFAGT: I W Bl Bl B & oIy
ey IR o ® |

4. BIg 1 feadg afdd R Sad uRerm § Sfd 4 & 3ol W) Pz 3mafed &1 df
I8 39 ARRIE D YDA B B 30 &1 & 3afd & AR Y—arsi= FaTSdl, ol HHAToT fawmy
HivTST, feaTae U & wHeT foiRad w9 F 3ufed SRR B FhdT © |

faqa=on
S SENIS Mg ERIRT TR &= (2o #)
BITST IR R 274 /2 /1 0—00—48
275/2 /1 0—00—80
Hl Slre fdhd—2 0—01—28
3T N,
AEIRT / —
g Afaa (e o) |
e fAtor fawmT

fRMe—2, 11 STHaNI, 2012
& Nl s, (@) TF (5)175 /2009~ ZAEdl U< & IogUTel I I8 Udid 81l &

o fRAre UQe WRAR B ISR FI W FAG+d JAI &g AMd 719 /ATl HaRAT, dgdiel
qTAYR, AT BITST, § HaRA—SAREYR Asd & A0 B folw 4@ 3ifSid w=+1 e
AT TARgRI I8 SO fhar S & & Saa uRerd # oirar fos 7= faaroft 7 ffdwe far
TIT B, SWRIGT YA & forg yf &1 aroie sruferd 2|

2 T8 ARRTE U O Ifdadl Bl S 399 §HEfd 8 96d 8 @ THAR B
oy q—aroie 3rfafaH, 1894 & URT—4 & QUG & ST SIRY BT ST 2 |

3. gaidd gRT §RT Yacd Afdadl B YA PR gU ISAUTe, fRAre Ul g9 |98y
39 IUFH H BRI T4 JARTHINRTT S7d HHATRAT AR STHDI BT SATd B fHdT W fH # gaer
PR BR[O B TAT SH ORI GRT UG AT FFAT: I WA Bl Bl B & oIy
AEY UIPR < 2 |

4, ars W fRdag afdd [ Saa aRem o 9 @ e R *18 Jmufcd &1 @
g 9 SO & UBIRIG B9 @ 30 (a1 B (A & AR -S4 FATSdl, Al AT fa9RT
FHivTel, feaArad ueer & e forRad w7 9 Smufcd SRR &R FadT ¢ |

Sl SRS g W] THR = (20 H)
BITST qTTHYR TR 1388 /1 0—00—26
1389 /1 0—01—00
1390 / 1 0—00—25
1391 0—00—74
H Sire fdhd—4 0—02—25
ST §INT,
AEIRT / —

g ferd (e f=mfon) |
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IMAT—2, 13 STHANI, 2012

e M sy, (@) 1% (5)177 /2009.—74: RHEA U™ & ISTUTd I I Ul 81T ©
6 fRAMd Uqy WeR & IR TI R FEol-d YA &g AH[d Td doies, dedid
qTAYR, TAT BITST, § HaRA—SAREYR Asd & A0 g folw 4f 3ifSia &=+ e ©,
Ve YaggRI I8 ARfAd fbar Siren & b Saa uRers # o o fost faerelt § fAfdse fan
TIT B, SWRIG YA & forg yf &1 aroie sruferd 2|

2. I8 IIferRgET U Al afadal @1, S s IR 8 9ad 8, @ e ©
oy —aroie 3 aH, 1894 & URT—4 & SUSEN & AT TIRT BT S 2 |

3. gatqd gRT §RT Uacd fdadl & YANT a_d gU IUTe, fRAre e g9 |98
sﬁwwHﬁwumwﬁaﬁmﬁaﬁWWﬁﬁaﬁ?Wﬁmaﬁmﬁﬁ@ o

4, D3 W fedag afdd [ Saa aRem # oR¥a 9 @ o R *I8 Jmufcd & @
9T 9 SIOLAT & UBIRIA 8 @ 30 (a1 B @S & WIaR J—3rsi= FATSdl, Al AT fa9RT
BT, fearae ueer & wHeT falRad U 9 3rufed SRR &R AdhdT |

faawoh
Sl NERI UGS W] THR & (20 )
BT qTeTAYR ENES 585 /417 /1 0—01—15
586 /417 /1 0—02—07
Hd Sire fdhdr—2 0—03—22
33§,
BT / —
g afera (efre i) |
e fAwior fammT

IHAT—2, 13 STaN, 2012

e M sy, (@) 1% (5)163 /2009.—T4: RHMEA U & ISTUTA HI I Ul BT ©
o RAEd Uee WRAR B SR I WR Aol YA g AM\d T oell, Tediid ST,
e 7o, § Shu a7 g & fafor 2g fow ff aifia &= sniférd 2, orva vagerT u®
JfeRgfra fobar S & b Sad uRerd | oir f e faaroft & fifdse fvar &, IR
Ao & forg 9 &7 3roie snfea 2|

2. waﬁiﬁmﬁﬁwﬂwﬁﬂﬁaﬁﬁs<ﬂﬁ<1+q|radﬁﬁmd%El%x—rlﬂ’cb‘r@r?%
oI —3TSi TR, 1894 B gRT—4 & IUT™ & ST SIRT I ST @ |
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3. gatqd gRT §RT Yacd fdadl & YANT d_d gV IR, fRArs ueer g9
39 SUBY § HrRiRd Y SifwiRal S+9d cb*iwﬁqiaﬁ?%ﬁaﬁaﬁmaﬁﬁﬂﬁﬂﬂ@ﬁ
PR AR FAGTOT BRA AT I GRT GRT AU AT AT 3 WA BRI DI BRA D
ey WfeR T B |

RED
EEN
ferg

4, a3 W RRaag afda [ Saa aRem & oRa I @ e R @1 mufcd & @
IE 39 SIS S YBIRIG BIH B 30 A1 BT 7@y & AIGR J—3Toi FHIEI, Al fFaior fammT
oS, fRrae e & anet falad w9 & mufed SRR &R |ahar ¢ |

faa=of
S BRI Mg WG] TR & (drar—favar #)

AUS! BT ofell 77 0—01—08
120 0—06—00
121 0—06—09
1413 /122 0—08—16
1414 /122 0—08—16
Hl Sire fhdr—5 0—11—09

SIENEEING

TRIEART / —

g afera (e i) |

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 04th June, 2011

No. 11-2/95(1ab) ID/Kinnour.—It appears to the undersigned that an industrial dispute
about the following issue exist between Sh. Ashok Kumar Thakur C/O CITU Office, Near Distt.
Hospital Reckongpeo, Distt. Kinnour, H.P. V/s The General Manager, M/S SCL Infratech Ltd.
Tidong Hydro Electric Project, Kinnour, Distt. Kinnour, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Ashok Kumar Thakur (Electrician) C/O
CITU Office Near Distt. Hospital Reckongpeo, Distt. Kinnour, H.P. by the
management of M/s SCL Infratech Ltd. Tidong Hydro Electric Project. Kinnour, Distt.
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Kinnour, H.P. w.e.f. 13.4.2010 without following the provisions of the Industrial
Disputes Act, 1947, as alleged by the above named workman is legal and justified? If
not, to what back wages, service benefits and relief the above named worker is entitled
to from the concerned management?”’

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 04th June, 2011

No. 11-2/95(1ab) ID/Kinnour.—It appears to the undersigned that an industrial dispute
about the following issue exist between Sh. Ashwani C/O CITU Office, Near Distt. Hospital
Reckongpeo, Distt. Kinnour, H.P. V/s The General manager, M/S SCL Infratech Ltd. Tidong
Hydro Electric Project, Kinnour, Distt. Kinnour, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Ashwani (Welder) C/O CITU Office Near
Distt. Hospital Reckongpeo, Distt. Kinnour, H.P. by the management of M/s SCL
Infratech Ltd. Tidong Hydro Electric Project. Kinnour, Distt. Kinnour, H.P. w.e.f.
13.4.2010 without following the provisions of the Industrial Disputes Act, 1947, as
alleged by the above named workman is legal and justified? If not, to what back
wages, service benefits and relief the above named worker is entitled to from the
concerned management?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 02nd June, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Smt. Kalan Devi W/O Sh. Beli Ram, Village-
Bhawana, PO Jarol, Tehsil Sunder Nagar, Distt. Mandi, H.P. V/s The Divisional Forest Officer,
Suket Forest Division Sundar Nagar, Distt. Mandi, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether verbal termination of the services of Smt. Kalan Devi W/O Sh. Beli Ram,
daily wage workman by the The Divisional Forest Officer, Suket Forest Division
Sundar Nagar, Distt. Mandi w.e.f. 06.9.2009 without serving notice, without holding
enquiry and without following the provision of the Industrial disputes Act, 1947, is
legal and justified? If not, to what back wages, service benefits and relief the above
named worker is entitled to from the concerned employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 25th June, 2011

No. 11-6/85(Lab) ID/11/Shimla.—It appears to the undersigned that an industrial dispute
about the following issue exist between Sh. Manish Kr. Prasad R/O Verma Niwas, Flat No.-2,
Opposite Block No. 27, Sector-III, New Shimla, H.P. Vs. 1) Head (HR), Development Alternative
Group, B-32, Tara Cresent Qutab, Institutional Area, New Delhi 110016. ii) The Vice President/
Manager, Development Alternative Group, Set No. 4, Block 6, Phase I1I, New Shimla, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether Sh. Manish Kr. Prasad, Programme Executive, is a workman as per
provisions of section 2 (s) of The Industrial Disputes Act, 1947?
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“If ves, “Whether termination of the services of Sh. Manish Kr. Prasad w.e.f.
30.11.2009, who was employed on contract as Programme Executive, for a period of
one year, by the Head (HR),Development Alternative Group, B-32, Tara Cresent
Qutab, Institutional Area, New Delhill0016 ii) The Vice President/Manager,
Development Alternative Group, Set No. 4, Block 6,Phase Ill, New Shimla, H.P., after
completion of 3 month service, without serving notice, withoutholding enquiry and
without following the provisions of the Industrial Disputes Act, 1947 is legaland
Jjustified? If not, to what back wages, service benefits & relief Sh. Manish Kr. Prasad
isentitled to from the concerned management?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 22nd June, 2011

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that an industrial
dispute about the following issue exist between Miss Neena Kumari D/O Sh. Sita Ram, R/O
Village-Badyat, P.O. & Tehsil Sadar, Dist. Bilaspur, H.P. V/s 1) The Regional Project Director,
Mid Himalyan Watershed Development Project, Lakhanpur, Distt. Bilaspur, H.P. ii) The Divisional
Watershed Development Officer, Bahadurpur Watershed Division at Namhol, Distt. Bilaspur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether verbal termination of the service of Miss Neena Kumari D/O Sh. Sita Ram,
Daily Wage Data Entry Operator/Social Mobilizer by the The Divisional Watershed
Development Officer, Bahadurpur Watershed Division at Namhol, Distt. Bilaspur,
(H.P.) w.e.f. 06.2.2010 without following the provision of the Industrial Disputes Act,
1947 and retaining junior workmen as alleged by worker, is legal nad justified? If not,
to what back wages, service benefits and relief the above named worker is entitled to
from the concerned employer?”

Sd/-

Labour Commissioner.



5Ty, fRdrarel aen, 17 SiHaN), 2012 /27 U9, 1933 5141
LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 22nd June, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Prem Singh S/O Sh. Achhar Singh, Village
Sundal, P.O. Tor Jajar (Mandap), Tehsil Sarkaghat, Distt. Mandi, H.P. V/s The Executive Engineer,
HPPWD Division Dharampur, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

(13

Whether plea of the employer i.e. Executive Engineer, HPPWD Division,
Dharampur, Tehsil Sarkaghat, Distt. Mandi that services of the Sh. Prem Singh S/O Sh.
Achhar Singh has not been terminated but he has abandoned the services w.e.f.
29.5.2006 is legal and justified? If not, to what back wages, service benefits and relief
the above named workman is entitled to from the concerned employer?”’

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 2nd June, 2011

No. 11-2/95(1ab) ID/Kinnour.—It appears to the undersigned that an industrial dispute
about the following issue exist between Sh. Sami Ram C/O CITU Office, Near Distt. Hospital
Reckongpeo, Distt. Kinnour, H.P. V/s The General manager, M/S SCL Infratech Ltd. Tidong
Hydro Electric Project, Kinnour, Distt. Kinnour, H. P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
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this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Sami Ram (Welder) C/O CITU Office
Near Distt. Hospital Reckongpeo, Distt. Kinnour, H.P. by the management of M/s SCL
Infratech Ltd. Tidong Hydro Electric Project. Kinnour, Distt. Kinnour, H.P. w.e.f.
13.4.2010 without following the provisions of the Industrial Disputes Act, 1947, as
alleged by the above named workman is legal and justified? If not, to what back
wages, service benefits and relief the above named worker is entitled to from the
concerned management?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, the 27th June, 2011

No. 11-1/85(Lab) I1.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Chaman Lal S/O Shri Prithi Chand R/O
Village & P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla / Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Chaman Lal S/O Shri Prithi Chand
Senior Field Attendant by (1) The Managing Director, M/S Subhash Project and
Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra
Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate
Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated 30-03-2010
without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what
back wages, service benefits and relief the above named workman is entitled to?”

Sd/-

Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, the 8th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Smt. Chhering Butit W/O Shri Chhering Chhutup
R/O Village & P.O. Hikkam, Tehsil Kaza, District Lahaul & Spiti, H.P. Vs. The Executive
Engineer, [.&P.H. Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Chhering Butit W/O Shri
Chhering Chhutup daily wage worker by the Executive Engineer, I.&P.H. Division,
Kaza, District Lahaul & Spiti, H.P. w.e.f. October, 2009 without serving notice,
without holding enquiry and without complying with the provisions of the Industrial
Disputes Act, 1947, whereas persons junior to her have been retained by the employer,
as alleged by the worker, is legal and justified? If not, to what back wages, service
benefits and relief the above named worker is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, the 4th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Smt. Chhering Dolma W/O Shri Dorje Chhering
R/O Village Langcha, P.O. Hikkam, Tehsil Spiti, District Lahaul & Spiti, H.P. Vs. The Executive
Engineer, H.P.P.W.D. Spiti Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute 1is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Chhering Dolma W/O Shri Dorje
Chhering daily wage worker by the Executive Engineer, H. P. P.W.D. Spiti Division,
Kaza, District Lahaul & Spiti, H.P. w.e.f. September/October, 2009 without serving
notice, without holding enquiry and without complying with the provisions of the
Industrial Disputes Act, 1947, whereas persons junior to her have been retained by the
employer, as alleged by the worker, is legal and justified? If not, to what back wages,
service benefits and relief the above named worker is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 8th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue existsbetween Smt. Chhering Dolma W/O Shri Sonam Tashi R/O
Village & P.O. Kaza, Tehsil Kaza, District Lahaul & Spiti, H.P. Vs. The Executive Engineer,
[.&P.H. Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Chhering Dolma W/O Shri Sonam
Tashi daily wage worker by the Executive Engineer, [.&P.H. Division, Kaza, District Lahaul &
Spiti, H.P. w.e.f. 01-11-2009 without serving notice, without holding enquiry and without
complying with the provisions of the Industrial Disputes Act, 1947, whereas persons junior to her
have been retained by the employer, as alleged by the worker, is legal and justified? If not, to what
back wages, service benefits and relief the above named worker is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 4th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Smt. Chhewang Lamo W/O Shri Nawang Zinpa
R/O Village & P.O. Kaza, Tehsil Spiti, District Lahaul & Spiti, H.P. Vs. The Executive Engineer,
H.P.P.W.D. Spiti Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla / Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Chhewang Lamo W/O Shri Nawang
Zinpa daily wage worker by the Executive Engineer, H.P.P.W.D. Spiti Division, Kaza, District
Lahaul & Spiti, H.P. w.e.f. September/October, 2009 without serving notice, without holding
enquiry and without complying with the provisions of the Industrial Disputes Act, 1947, whereas
persons junior to her have been retained by the employer, as alleged by the worker, is legal and
justified? If not, to what back wages, service benefits and relief the above named worker is entitled
to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 29th June, 2011

No. 11-1/85(Lab) LI.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Jaswant Kumar S/O Shri Karam Chand R/O
Village & P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Jaswant Kumar S/O Shri Karam Chand
Batching Plant Operator by (1) The Managing Director, M/S Subhash Project and Marketing
Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore,
560038 (2) The General Manager, M/S Subhash Project and Marketing Limited, House No.-4,
Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f.
30-03-2010 vide letter dated 30-03-2010 without serving charge sheet, without holding enquiry and
without complying with the provisions of the Industrial Disputes Act, 1947, is legal and justified?
If not, to what back wages, service benefits and relief the above named Batching Plant Operator is
entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 30th June, 2011

No. 11-1/85(Lab) L.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Jeet Ram S/O Shri Achhar Singh R/O Village
& P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S Subhash
Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra
Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and Marketing Limited,
House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur, District Kangra, H.P.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Jeet Ram S/O Shri Achhar Singh Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel
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T. Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Field Attendant is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 3rd June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Labu Chhering S/O Shri Angroop Thuktan
R/O Village Langcha, P.O. Hikkam, Tehsil Spiti, District Lahaul & Spiti, H.P. Vs. The Executive
Engineer, H.P.P.W.D. Spiti Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Shri Labu Chhering S/O Shri Angroop
Thuktan daily wages workman by the Executive Engineer, H.P.P.W.D. Spiti Division, Kaza,
District Lahaul & Spiti, H.P. w.e.f. September, 2009 without serving notice, without holding
enquiry and without complying with the provisions of the Industrial Disputes Act, 1947, whereas
persons junior to him have been retained by the employer, as alleged by the workman, is legal and
justified? If not, to what back wages, service benefits and relief the above named workman is
entitled to?”

Sd/-
Labour Commissioner.
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 27th June, 2011

No. 11-1/85(Lab) I.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Madan Lal S/O Shri Roshan Lal R/O Village
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Bharer, P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, Ist Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vestedunder Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Madan Lal S/O Shri Roshan Lal Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel
T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named workman is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 13th June, 2011

No. 11-1/86(Lab) 1.D/2011-Nahan.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Mahima Chand S/O Shri Tota Ram R/O
Village Ghaina, P.O. Rama, Tehsil Nahan, District Sirmour, H.P. Vs. The Collector Forest
Settlement Solan and Sirmour at Nahan, District Sirmour, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that thi
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-
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“Whether the verbal termination of services of Shri Mahima Chand S/O Shri Tota Ram
chainman by the Collector Forest Settlement Solan and Sirmour at Nahan, District Sirmour, H.P.
w.e.f. Year, 2007 without serving notice, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, whereas persons junior to him have been retained
by the employer, as alleged by the workman, is legal and justified? If not, to what back wages,
service benefits and relief the above named workman is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, 4th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Nawang Namgial S/O Shri Panma Namgial
R/O Village Langcha, P.O. Hikkam, Tehsil Spiti, District Lahaul & Spiti, H.P. Vs. The Executive
Engineer, H.P.P.W.D. Spiti Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Shri Nawang Namgial S/O Shri Panma
Namgial daily wages workman by the Executive Engineer, H.P.P.W.D. Spiti Division, Kaza,
District Lahaul & Spiti, H.P. w.e.f. October, 2009 without serving notice, without holding enquiry
and without complying with the provisions of the Industrial Disputes Act, 1947, whereas persons
junior to him have been retained by the employer, as alleged by the workman, is legal and justified?
If not, to what back wages, service benefits and relief the above named workman is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001,  July, 2011

No. 11-1/85(Lab) I1.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Om Parkash S/O Shri Hirda Ram R/O Village
and P.O. Deol, Tehsil Baijanth, District Kangra, H.P. Vs. (1) The Managing Director, M/S Subhash
Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra
Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and Marketing Limited,
House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur, District Kangra, H.P.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is requiredto be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Om Parkash S/O Shri Hirda Ram Grade
Unskilled by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.
Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Grade Unskilled is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 8th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Smt. Padma Dolkar W/O Shri Nawang Lotey R/O
Village & P.O. Kaza, District Lahaul & Spiti, H.P. Vs. The Executive Engineer, [.&P.H. Division,
Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Padma Dolkar W/O Shri Nawang Lotey
daily wage worker by the Executive Engineer, .&P.H. Division, Kaza, District Lahaul & Spiti,
H.P. w.e.f. 01-11-2009 without serving notice, without holding enquiry and without complying
with theprovisions of the Industrial Disputes Act, 1947, whereas persons junior to her have been
retained by the employer, as alleged by the worker, is legal and justified? If not, to what back
wages, service benefits and relief the above named worker is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 30th June, 2011

No. 11-1/85(Lab) I.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Pappu Ram S/O Shri Prem Chand R/O
Village and P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, Ist Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is requiredto be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Pappu Ram S/O Shri Prem Chand Pump
Operator by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532, 1st
Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.
Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated 30-03-
2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Pump Operator is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 29th June, 2011

No. 11-1/85(Lab) I.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Partap Chand S/O Shri Dumnu Ram R/O
Village and P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, Ist Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Partap Chand S/O Shri Dumnu Ram Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel
T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Field Attendant is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 29th June, 2011

No. 11-1/85(Lab) I1.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Pyar Chand S/O Shri Prem Chand R/O
Village & P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Pyar Chand S/O Shri Prem Chand Filed
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel
T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legaland justified? If not, to what back wages,
service benefits and relief the above named Field Attendant is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 27th June, 2011

No. 11-1/85(Lab) I.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Raj Kumar S/O Shri Nikku Ram R/O Village
& P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S Subhash
Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra
Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and Marketing Limited,
House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,

District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-
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“Whether the termination of the services of Shri Raj Kumar S/O Shri Nikku Ram Batching
Plant Operator by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-
532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The
General Manager, M/SSubhash Project and Marketing Limited, House No.-4, Ward No.-1, Near
Hotel T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named workman is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 27th June, 2011

No. 11-1/85(Lab) 1.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Rakesh Kumar S/O Shri Chokas Ram R/O
Village & P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial disputeis referred to the Labour Court/Industrial Tribunal Shimla / Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Rakesh Kumar S/O Shri Chokas Ram Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel
T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named workman is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001,  July, 2011

No. 11-1/85(Lab) I.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Sanjay Kumar S/O Shri Krishan Chand R/O
Village Dhandhera, P.O. Kachhera, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing
Director, M/S Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th
Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project
and Marketing Limited, House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate
Palampur, District Kangra, H.P.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla / Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Sanjay Kumar S/O Shri Krishan Chand
Senior Field Attendant by (1) The Managing Director, M/S Subhash Project and Marketing
Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore,
560038 (2) The General Manager,M/S Subhash Project and Marketing Limited, House No.-4, Ward
No.-1, Near Hotel T. Bud, Bandla TeaEstate Palampur, District Kangra, H.P. w.e.f. 30-03-2010
vide letter dated 30-03-2010 without servingcharge sheet, without holding enquiry and without
complying with the provisions of the IndustrialDisputes Act, 1947, is legal and justified? If not, to
what back wages, service benefits and relief the above named Senior Field Attendant is entitled
to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 27th June, 2011

No. 11-1/85(Lab) I1.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Sanjeev Kumar S/O Shri Punjaba Ram R/O
Village & P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Sanjeev Kumar S/O Shri Punjaba Ram
Senior Field Attendant by (1) The Managing Director, M/S Subhash Project and Marketing
Limited, No.-532, 1stFloor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038
(2) The General Manager,M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1,
Near Hotel T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter
dated 30-03-2010 without serving charge sheet, without holding enquiry and without complying
with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back
wages, service benefits and relief the above named workman is entitled to?”
Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 2th June, 2011

No. 11-1/86(Lab) I.D/2011-Nahan.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Santosh Kumar S/O Shri Gaddi Lal R/O
Village Paffari, District Hamirpur, H.P. Vs. The Managing Director, M/S Shivalik Containers
Private Limited, Unit-II, Plot No.-7, Industrial Area, Phase-II, Kala-Amb, District Sirmour, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Shri Santosh Kumar S/O Shri Gaddi Lal
operator by the management of M/s Shivalik Containers Private Limited, Unit-II, Plot No.-7,
Industrial Area, Phase-II, Kala-Amb, District Sirmour, H.P. w.e.f. July, 2010 without serving
charge sheet, without holding enquiry and without complying with the provisions of the Industrial
Disputes Act, 1947, as alleged by the worker is legal and justified? If not, to what back wages,
service benefits and relief the above named worker is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 21st June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Smt. Sonam Butith D/O Shri Angrup Thuktan R/O
Village Langcha, P.O. Hikkam, Tehsil Spiti, District Lahaul & Spiti, H.P. Vs. The Executive
Engineer, H.P.P.W.D. Spiti Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Sonam Butith D/O Shri Angrup
Thuktan daily wage worker by the Executive Engineer, H.P.P.W.D. Spiti Division, Kaza, District
Lahaul & Spiti, H.P. w.e.f. October, 2008 without serving notice, without holding enquiry and
without complyingwith the provisions of the Industrial Disputes Act, 1947, whereas persons junior
to her have been retained by the employer, as alleged by the worker, is legal and justified? If not, to
what back wages, service benefits and relief the above named worker is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 8th June, 2011

No. 11-2/95(Lab) 1.D/2011-Kinnaur.—It appears to the undersigned that an industrial
dispute about the following issue exists between Smt. Sonam Chhodon W/O Shri Tanpa Chhering
R/O Village Sichling, P.O. Dhankar, Tehsil Spiti, District Lahaul & Spiti, H.P. Vs. The Executive
Engineer, H.P.P.W.D. Spiti Division, Kaza, District Lahaul & Spiti, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Smt. Sonam Chhodon W/O Shri Tanpa
Chhering daily wage worker by the Executive Engineer, H.P.P.W.D. Spiti Division, Kaza, District
Lahaul & Spiti, H.P. w.e.f. September, 2009 without serving notice, without holding enquiry and
without complying with the provisions of the Industrial Disputes Act, 1947, whereas persons junior
to her have been retained by the employer, as alleged by the worker, is legal and justified? If not, to
what back wages, service benefits and relief the above named worker is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001,  July, 2011

No. 11-1/85(Lab) 1.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Subhash Chand S/O Shri Ajit Singh R/O
Village and P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is requiredto be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla / Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Subhash Chand S/O Shri Ajit Singh Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S SubhashProject and Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.
Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated 30-03-
2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Field Attendant is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 27th June, 2011

No. 11-6/85(Lab) I.D/2011-Shimla.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Tek Singh S/O Shri Lachhmi Dass R/O
Village Panehra, P.O. Chaba, Tehsil Sunni, District Shimla, H.P. Vs. The Executive Engineer,
H.P.S.E.B. Electrical Division, Sunni, Tehsil Sunni, District Shimla, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/ Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of services of Shri Tek Singh S/O Shri Lachhmi Dass daily
wage beldar by the Executive Engineer, H.P.S.E.B. Electrical Division, Sunni, Tehsil Sunni,
District Shimla, H.P. w.e.f. 21-03-1998 (Dispute referred keeping in view the order dated
09-01-2006 of Himachal Pradesh State Administrative Tribunal Shimla in O.A. 1808/1999 filed by
the above namedworker) without serving notice, without holding enquiry and without complying
with the provisions of the Industrial Disputes Act, 1947, whereas persons junior to him have been
retained by the employer, as alleged by the workman, is legal and justified? If not, to what wages,
service benefits and relief the above named workman is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 29th June, 2011

No. 11-1/85(Lab) I.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Trilok Chand S/o Shri Saraf Ram R/O Village
Jamuratpur, P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
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could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla/Dharamsala,
constituted under Section-7 of Actibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Trilok Chand S/O Shri Saraf Ram Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
Ist Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel
T.Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Field Attendant is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 29th June, 2011

No. 11-1/85(Lab) L.D/2011-Kangra.—It appears to the undersigned that an industrial
dispute about the following issue exists between Shri Uttam Chand S/O Shri Shakti Chand R/O
Village & P.O. Deol, Tehsil Baijnath, District Kangra, H.P. Vs. (1) The Managing Director, M/S
Subhash Project and Marketing Limited, No.-532, 1st Floor, 2nd Main Road, 16th Cross, 2nd
Stage, Indra Nagar, Banglore, 560038 (2) The General Manager, M/S Subhash Project and
Marketing Limited, House No.-4, Ward No.-1, Near Hotel T. Bud, Bandla Tea Estate Palampur,
District Kangra, H.P.

As per the report under Section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No. 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla / Dharamsala,
constituted under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the termination of the services of Shri Uttam Chand S/O Shri Shakti Chand Field
Attendant by (1) The Managing Director, M/S Subhash Project and Marketing Limited, No.-532,
1st Floor, 2nd Main Road, 16th Cross, 2nd Stage, Indra Nagar, Banglore, 560038 (2) The General
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Manager, M/S Subhash Project and Marketing Limited, House No.-4, Ward No.-1, Near Hotel T.
Bud, Bandla Tea Estate Palampur, District Kangra, H.P. w.e.f. 30-03-2010 vide letter dated
30-03-2010 without serving charge sheet, without holding enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, to what back wages,
service benefits and relief the above named Field Attendant is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 8th August, 2011

No. 11-5/99(Lab) ID/2009/Chamba.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Arun Kumar S/O Sh. Dev Brat Sharma Jagdish
R/O Village- Bhatoli, P.O. Bathri, Tehsil Dalhousie, Distt. Chamba, H.P. V/s The Executive
Engineer, IPH Division Dalhousie, Distt. Chamba,(H.P.).

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Arun Kumar S/O Sh. Dev Brat Sharma, R/O
Village- Bhatoli, P.O. Bathri, Tehsil Dalhousie, Distt. Chamba, H.P. by the Executive Engineer,
IPH Division Dalhousie, Distt. Chamba, (H.P.) w.e.f. 01.10.1998 is proper and justified, if not,
what amount of back wages, seniority, pastservice benefits and compensation the above workman
is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 17th August, 2011

No. 11-23/84(Lab) ID/09/Mandi.—It appears to the undersigned that an industrial dispute
about the following issue exist between Sh. Bablu Ram S/O Sh. Mast Ram, Village- Hiyun Jandwl,
PO-Hiyun, Tehsil-Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer, HPPWD Division
Dharampur, Distt. Mandi, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether retrenchment of services of Sh. Sh. Bablu Ram S/O Sh. Mast Ram, Village-
Hiyun Jandwl, PO-Hiyun, Tehsil-Sarkaghat, Distt. Mandi by the Executive Engineer, HPPWD
Division Dharampur, Tehsil Sarkaghat, Distt. Mandi w.e.f. 08.7.2005 as mason, without following
the provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above Ex-Worker is entitled to
from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 18th August, 2011

No. 11-23/84(Lab) ID/11/Mandi.—It appears to the undersigned that an industrial dispute
about the following issue exist between Smt. Brahmi Devi W/O Sh. Bidhi Chand, Village-
Sanhali, P.O. Tulah, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/S The Divisional Forest Officer,
Joginder Nagar, Distt. Mandi , H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Smt. Brahmi Devi W/O Sh. Bidhi Chand, Village-
Sanhali, P.O. Tulah, Tehsil Joginder Nagar, Distt. Mandi, H.P. by The Divisional Forest Officer,
Joginder Nagar, Distt. Mandi w.e.f. August, 2009 without complying with the provisions of the
Industrial Disputes Act, 1947 is legal and justified? If not, what amount of back wages, seniority,
past service benefits and compensation the above worker is entitled to from the above employer ?”

Sd/-
Labour Commissioner.
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FOOD CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT

NOTIFICATION
Shimla-2, 17" January, 2012

No. FDS-F(10)8/2006.—In partial modification of this Department notification of even
number dated 11.12.2008 and 22.7.2009, regarding the constitution of Flying Squad, the same is
modified to the extent of following substitutions with immediate effect:-

In North Zone, comprising District Kangra, Chamba (except Pangi Sub-division)
Una and Hamirpur.

1. Food and Supplies Officer, O/O District Controller (FCS&CA) Kangra at
Dharamshala in place of Food & Supply Officer, Zonal Office, Dharamshala.

2. Inspector, Food and Supplies, Dehra in place of Inspector (F&S) Pragpur.

By order,
Sd/-
Pr. Secretary (FCS&CA).

AMHINTS ~ITF TG MfBIRET fvmT

IMAT—2, 16 STHANI, 2012

AT St Ul UH—T(3) 7/ 96—IL—ZATIS U & I[SAUTEA, YRA & GIALH & AJeoq
309 & WP NI Yacd fdadl BT GINT HRd gU, fFarael Uasl ol el AT & WRHel 9,
9 fIUIT &1 ARET Hen: Sl Uel Uh—U(3) 7,/96 ARIW 4.6.2007 gRI AfSfera, fBamersl
oY AHIS < Ud IMfEIRar favmT, ara faert aRare e, avf—11 Rmoufyd) e
3R U=t 1, 2007 # 3R Heed &_1 & forv f=ferRaa e s=rh €, st —

1. Jfera M R UR™— (1) 39 A &1 dferd W, Rarad v amiiie
g IffHmIRar fawrr, a1 A oo iRl TEi—IIRmeaa) wdl ik ur=fa (9
Heer) R, 2012 B

(@ 3 Frm IouE, fEaEd uew § yeilRa fby M @1 aRikg | ugd 80 |
2, SUER "$° BT GMEE—(1) RAmEd uw, Aifoie | v SifretRar fam,
a1t faprT aRASET BN, avi—I1 (Ioufaa), 9ol iR wr=fa 13, 2007 & SuTa=—"%" # (1)
WA H&—10 & A fedE Sua=l & e R fFfaRad war Sirge, srfq —
i) T gfderd 9= §RT UET T 8 R A 9ol gy |

(i) = ufoera el wdt gRr r G@faer & emER R

(2) W™ W= 11 & AR [JEHE =9 Sudwl & e W AEfoiad @ S,
AT —
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“() U= Ui e 9 [der aRarer ffeRal § W U g,
ST 9 9¥ &1 T Jarere a1 IS H B T8 IR def war afe
PTs 8I, Bl AAfeTd B I 99 &1 FAfBd Adrere 87 |

(i) ¥ ufoerd dedila dedroT ANERAl § | Ul gRI, NHer &9 3 $H
g a8 &1 fFafdd Qdiera a1 I § B TS o aR deef Jar afe dis @,
BT AfAfId e e ¥ &1 Fafdd Jd1 breT 8 |

(i) 9 vfoed AiRES! TEEDI | | UG gRT oHFeT $H 9 HH uid 9y
&1 i Fardrel a1 € § B T8 TaR ded Har afed afe wIE 8@y
B Iftaferd dxe g 99 1 HIEfa Jar it 8

(v) U= ufieg aRs el #§ 9 U= gRT RFer &1 9 &9 9RE 99
& FIfT Aarera A1 s H B TS AR dgel a1, AT pIs B/, B
JAfTd PR IRE IY BT FAAd JdThTel 8 |

Ual Bl 91 B oty Fforiad e ary 8 —

UgolT, AIAT, ATadl TIREdT a=gd] AE® 9Tl fderd uRATSHAT SRy
Uiedr, dedl, dRgdl, Sradi eI HIToT BT
TRRT, Bedi, §9di, gggdl AiRET®H! AIH
NI, 3(TSdl, dXgdl, HAicTgdl, JSREdl IS HEID
dlegdi, Td §I9di WY ekt gwT |-
MY g,
TRIERT / —

U= Afd (AMSie = Ud STferdriRar favm) |

[Authoritative English Text of this department notification No. WLF-A(3)-7/96-11 dated
16-01-2012 as required under clause (3) of Article 348 of the Constitution of India].

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 16 th January, 2012

No. WLF-A(3)-7/96-Vol.-II.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P.
Public Service Commission is pleased to make the following rules further to amend the Himachal
Pradesh Social Justice & Empowerment, Child Development Project Officer Class-1I Gazetted
Recruitment and Promotion Rules 2007 notified vide this Department notification No. WLF-A
(3)-7/96 dated 4-6-2007, namely :—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Social Justice & Empowerment Department, Child Development Project Officer, Class-II
(Gazetted) Recruitment and Promotion ( Ist Amendment) Rules, 2012.



5Ty, fRdrarel aen, 17 SiHaN), 2012 /27 U9, 1933 5165

(2) These rules shall come into force from the date of publication in Rajpatra, Himachal
Pradesh.

2. Amendment of Annexure-A.—(1) In Annexure-A to the Himachal Pradesh Social
Justice & Empowerment Department Child Development Project Officer, Class-1I (Gazetted)
Recruitment and Promotion Rules, 200, for the existing provisions against Col.No.10 the following
shall be substituted, namely:-

“(1)  90% by promotion failing which by Direct Recruitment.

(i1) 10% by direct Recruitment or on contract basis.”;

(2) For the existing main provisions of Column No. 11 the following shall be substituted
namely :-

“() 25% by promotion from amongst Assistant Child Development Project
Officer having at least 5 years regular service or regular combined with
continuous adhoc service rendered, if any, in the grade.

(i)  20% by promotion from amongst the Tehsil Welfare Officers having at least
5 years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade.

(iii)  20% by promotion from amongst the Statistical Assistants having at least 5
years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade.

(iv)  25% by promotion from amongst the Senior Assistants having at least 12
years regular service or regular combined with continuous adhoc service,
rendered, if any, in the grade.

The following roster shall be applied for filling up the posts:-

Ist, 4th,7th, 11th, 17" ACDPO
5th, 9th, 12th , 19" Tehsil Welfare Officer
3rd , 6th, 10th, 150 Statistical Assistant
2nd , 8th, 13th, 16th, 18" Senior Assistant
14th & 20th Direct recruitment.”
By order,
Sd/-

Pr. Secretary(SJ&E).
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F=ep, 0T Tl o ardl, feare yasr, Reer—5 gRT gfad dom iR



		2012-01-17T15:46:58+0530
	Vijay Kumar Choudhary




