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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 21st December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
ispute about the following issue exist between Sh. Gian Chand S/O Sh. Lala Ram, Village-
Dalehar, P.O. Dohag, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I &
PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Gian Chand S/O
Sh. Lala Ram, Village- Dalehar, P.O. Dohag, Tehsil Joginder Nagar, Distt. Mandi, H.P.by
the Executive Engineer, [PH Division Padhar, Distt. Mandi, from time to time duringthe
years 1998 to 2000, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”
Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 21 December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Anil Kumar S/O Sh. Jalam Ram, Village-
Kuhalda, P.O. Ropari, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I &
PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Anil Kumar S/O
Sh. Jalam Ram, Village- Kuhalda, P.O. Ropari, Tehsil Joginder Nagar, Distt. Mandi, H.P.
by the Executive Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the
years 1998 to 2000, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”’

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 21st December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Subhash Chand S/O Sh. Sher Singh, VPO
Majharnoo, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, | & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Subhash Chand
S/O Sh. Sher Singh, VPO Majharnoo, Tehsil Joginder Nagar, Distt. Mandi, H.P. by the
Executive Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the years
1998 to 2000, without complying with the provisions of section 25-F, G, & H of ibid Act, as
the abandonments are not proved but admitting non availability of work during certain
periods, as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”

Sd/-
Labour Commissioner.

DEPARTMENT OF LABOUR & EMPLOYMENT
NOTIFICATION
Shimla-171001, 21st December, 2011

No.: 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Govind Ram S/O Sh. Bhopat Ram, VPO
Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH Division
Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Govind Ram S/O
Sh. Bhopat Ram, VPO Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. by the Executive
Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the years 1998 to
2000, without complying with the provisions of section 25-F, G, & H of ibid Act, as the
abandonments are not proved but admitting non availability of work during certain periods,
as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 21st December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Charan Singh S/O Sh. Ranvir Singh, Village-
Kathla, P.O. Dul, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Charan Singh S/O
Sh. Ranvir Singh, Village- Kathla, P.O. Dul, Tehsil Joginder Nagar, Distt. Mandi, H.P. by
the Executive Engineer, [IPH Division Padhar, Distt. Mandi, from time to time during the
years 1998 to 2000, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
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certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 21 December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Hardish S/O Sh. Prabhu, Village Masoli, P.O.
Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH Division
Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Hardish S/O Sh.
Prabhu, Village Masoli, P.O. Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. by the
Executive Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the years
1998 to 2000, without complying with the provisions of section 25-F, G, & H of ibid Act, as
the abandonments are not proved but admitting non availability of work during certain
periods, as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”
Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 20th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Jagdish Chand S/O Sh. Jodha Ram, Village
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Upper Arthi, P.O. Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH Division
Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Jagdish Chand
S/O Sh. Jodha Ram, Village Upper Arthi, P.O. Joginder Nagar, Distt. Mandi, H.P. from
time to time during the years 1998 to 2000 by the Executive Engineer, IPH Division Padhar,
Distt. Mandi, without complying with the provisions of section 25-F, G, & H of ibid Act, as
the abandonments are not proved but admitting non availability of work during certain
periods, as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”

Sd/-
Labour Commissioner.

DEPARTMENT OF LABOUR & EMPLOYMENT
NOTIFICATION
Shimla-171001, 05th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Jai Pal S/O Sh. Dhuma Ram, Village- Upper Beri, P.O.
Kothwan, Tehsil Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer, HPPWD( B & R)
Division Dharampur, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-
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“Whether retrenchment of services of Sh. Jai Pal S/O Sh. Dhuma Ram, Village-Upper Beri,
P.O. Kothwan, Tehsil Sarkaghat, Distt. Mandi, H.P. by the Executive Engineer, HPPWD
Division Dharampur, Tehsil Sarkaghat, Distt. Mandi, H.P. w.e.f. 08.7.2005, without
following the provisions of the Industrial Disputes Act, 1947 is legal and justified? If not,
what amount of back wages, seniority, past service benefits and compensation the above
Ex-Worker is entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 31st December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Karam Singh S/O Sh. Tawar Chand, Village-
Panjhagna, P.O. Harabag, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, |
& PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Karam Singh S/O
Sh. Tawar Chand, Village- Panjhagna, P.O. Harabag Tehsil Joginder Nagar, Distt. Mandi,
H.P. from time to time during the years 1998 to 2000 by the Executive Engineer, IPH
Division Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, &
H of ibid Act, as the abandonments are not proved but admitting non availability of work
during certain periods, as per policy of the Governments and availability of funds and
indirectly admitting continuance employment of certain juniors, is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 20th December, 201 1

No. 11-23/84(Lab) ID/2011/Una.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Kewal Krishan S/O Sh. Rakha Ram, VPO Gondpur
Bulla, tehsil haroli, Distt. Una, H.P. V/S The Factory Manager, M/s Saber Papers Limited, Village
& Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Kewal Krishan S/O Sh. Rakha Ram, VPO
Gondpur Bulla, tehsil haroli, Distt. Una, H.P. w.e.f. 12.8.2010 by the management of M/s
Saber Papers Limited, Village & Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.
without issuing charge sheet, without conducting enquiry, without paying compensation and
without following the provisions of the Industrial Disputes Act, 1947 is legal and justified?
If not, to what relief, compensation & other service benefits the above aggrieved workman
is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 20th December, 2011

No. 11-23/84(Lab) ID/2011/Una.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Rajesh Kumar S/O Sh. Chaman Lal, VPO Gondpur
Bulla, Tehsil Haroli, Distt. Una, H.P. V/S The Factory Manager, M/s Saber Papers Limited, Village
& Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Rajesh Kumar S/O Sh. Chaman Lal, VPO
Gondpur Bulla, Tehsil Haroli, Distt. Una, w.e.f. 12.8.2010 by the management of M/s Saber
Papers Limited, Village & Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.
without issuing charge sheet, without conducting enquiry, without paying compensation and
without following the provisions of the Industrial Disputes Act, 1947 is legal and justified?
If not, to what relief, compensation & other service benefits the above aggrieved workman
is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 20th December, 201 1

No. 11-23/84(Lab) ID/2011/Una.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Rakesh Kumar S/O Sh. Gurdial Singh, Village & Post
Office- Mehandwani/Mehalwani, Tehsil Garhshankar, Distt. Hoshiarpur, Punjab V/S The Factory
Manager, M/s Saber Papers Limited, Village & Post Office Gondpur Bulla, Tehsil Haroli, Distt.
Una, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid,on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Rakesh Kumar S/O Sh. Gurdial Singh, Village
& Post Office- Mehandwani/Mehalwani, Tehsil Garhshankar, Distt. Hoshiarpur, Punjab
w.e.f. 12.8.2010 by the management of M/s Saber Papers Limited, Village & Post Office
Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P. without issuing charge sheet, without
conducting enquiry, without paying compensation and without following the provisions of
the Industrial Disputes Act, 1947 is legal and justified? If not, to what relief, compensation
& other service benefits the above aggrieved workman is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 20th December, 201 1

No. 11-23/84(Lab) ID/2011/Una.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Harish Kumar S/O Sh. Ram Swaroop, VPO Gondpur
Bulla, Tehsil Haroli, Distt. Una, H.P. V/S The Factory Manager, M/s Saber Papers Limited, Village
& Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Harish Kumar S/O Sh. Ram Swaroop, VPO
Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P. w.e.f. 12.8.2010 by the management of M/s
Saber Papers Limited, Village & Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.
without issuing charge sheet, without conducting enquiry, without paying compensation and
without following the provisions of the Industrial Disputes Act, 1947 is legal and justified?
If not, to what relief, compensation & other service benefits the above aggrieved workman
is entitled to?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 20th December, 201 1

No. 11-23/84(Lab) ID/2011/Una.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Surender Pal Singh S/O Sh. Khushi Ram, Village-
Sihwan, P.O. Kalewal (Beet), Tehsil Garhshankar, Distt. Hoshiarpur, Punjab V/S The Factory
Manager, M/s Saber Papers Limited, Village & Post Office Gondpur Bulla, Tehsil Haroli, Distt.
Una, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Surender Pal Singh S/O Sh. Khushi Ram,
Village- Sihwan, P.O. Kalewal (Beet), Tehsil Garhshankar, Distt. Hoshiarpur, Punjab w.e.f.
12.8.2010 by the management of M/s Saber Papers Limited, Village & Post Office Gondpur
Bulla, Tehsil Haroli, Distt. Una, H.P. without issuing charge sheet, without conducting
enquiry, without paying compensation and without following the provisions of the
Industrial Disputes Act, 1947 is legal and justified? If not, to what relief, compensation &
other service benefits the above aggrieved workman is entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 20th December, 2011

No. 11-23/84(Lab) ID/2011/Una.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Ashok Kumar S/O Sh. Sagli Ram, Village & P.O.
Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P. V/S The Factory Manager, M/s Saber Papers
Limited, Village & Post Office Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Ashok Kumar S/O Sh. Sagli Ram, Village &
P.O. Gondpur Bulla, Tehsil Haroli, Distt. Una, H.P., w.e.f. 12.8.2010 by themanagement of
M/s Saber Papers Limited, Village & Post Office Gondpur Bulla, TehsilHaroli, Distt. Una,
H.P. without issuing charge sheet, without conducting enquiry, without paying
compensation and without following the provisions of the Industrial Disputes Act, 1947 is
legal and justified? If not, to what relief, compensation & other service benefits the above
aggrieved workman is entitled to?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 05th December, 201 1

No. 11-1/86(Lab) I1.D/2011-Nahan.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Mohan Singh S/O Sh. Kidu Ram, Village
Devni (Moginad), P.O. Kala Amb, Tehsil Nahan, Distt. Sirmour, H.P. V/s The Management of M/s
Diamond Products Ltd., Village Moginand, P.O. Kala Amb, Distt. Sirmour, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Mohan Singh S/O Sh. Kidu Ram, Village Devni
(Moginad), P.O. Kala Amb, Tehsil Nahan, Distt. Sirmour, H.P. w.e.f. 27th May, 2008 by
the management of M/s Diamond Products Ltd., Village Moginand, P.O. Kala Amb, Distt.
Sirmour, H.P. without issuing charge sheet, without conducting enquiry and without
complying with the provisions of the Industrial Disputes Act, 1947, is legal and justified? If
not, what amount of back wages, seniority, past service benefits, the above worker is
entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001 19th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Pawan Kumar S/O Sh. Harbhaj, Village-
Kumharada, P.O. Pehad, Tehsil Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer,
HPPWD( B & R) Division Dharampur, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.
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Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether retrenchment of services of Sh. Pawan Kumar S/O Sh. Harbhaj, Village-
Kumharada, P.O. Pehad, Tehsil Sarkaghat, Distt. Mandi by the Executive Engineer,
HPPWD Division Dharampur, Tehsil Sarkaghat, Distt. Mandi, H.P. w.e.f. 08.7.2005,
without following the provisions of the Industrial Disputes Act, 1947 is legal and justified?
If not, what amount of back wages, seniority, past service benefits and compensation the
above Ex-Worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001. 08th December, 201 1

No. 11-1/85(Lab) ID/2011/Kangra.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Pradhan Chand S/O Sh. Beli Ram, Village Haler Kalan,
Tehsil & District Kangra, H.P. V/s The Temple Officer, Mata Shree Brijeshwari Devi Mandir,
Kangra, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether the verbal termination of the services of Sh. Pradhan Chand S/O Sh. Beli Ram,
Nagaria (Drum Beater) w.e.f. 15.10.2002 by The Temple Officer, Mata Shree Brijeshwari
Devi Mandir, Kangra, H.P. on the allegation of theft, without serving notice, without
conducting enquiry and without following the provisions of the Industrial Disputes Act,
1947 as alleged by workman, is legal and justified? If not, to what back wages, service
benefits and relief the above named workman is entitled to from the concerned employer?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 05th December, 201 1

No. 11-2/93(Lab) ID/2011/Baddi.—It appears to the undersigned that an industrial dispute
about the following issue exist between S/Sh. Raj Kumar, Surinder Singh, Vinay Kumar, Hans Raj,
Vikas Sharma, Karam Singh & Brham Dass and General Secretary, Emmbros Auto Comp. Ltd.
(Workers Union) Reg No. 965, Village Katha, Baddi, Distt. Solan, H.P. V/s The Factory Manager,
M/s Emmbros Auto Comp Ltd. Village Katha, Baddi, Distt. Solan, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether action of the management of M/s Emmbros Auto Comp Ltd. Village Katha,
Baddi, Distt. Solan, H.P. to ask their workers S/Sh. Raj Kumar, Surinder Singh, Vinay
Kumar, Hans Raj, Vikas Sharma, Karam Singh & Brham Dass to perform duties on two
machines simultaneously instead of one machine after giving them monthly increment of
Rs.1000/- only and not allowing them to work on single machine as usual, resulting in their
termination from service during September, 2010 without following the provisions of The
Industrial Disputes Act, 1947 is proper and justified ? If not, to what back wages, service
benefits and relief the above named operators are entitled to from the concerned employer?”’

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 19th December, 2011

No. 11-2/93(Lab) ID/2011/Solan.—It appears to the undersigned that an industrial dispute
about the following issue exist between Sh. Rajesh Kumar S/O Sh. Jagat Ram, Resident of Shop
No. 107, Subji Mandi, Shimla, H.P. V/s i) The Managing Director, Himachal Road Transport
Corporation, Shimla, ii).) The Divisional Manager, HRTC, Solan, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Shimla, constituted under
Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“ Whether termination of the services of Sh. Rajesh Kumar S/O Sh. Jagat Ram, Resident of
Shop No. 107, Subji Mandi, Shimla by i) The Managing Director, Himachal Road
Transport Corporation, Shimla, ii).) The Divisional Manager, HRTC, Solan, (H.P.) w.e.f.
20.3.2001 without giving him advance notice, without paying retrenchment compensation
and continuance of juniors & fresh appointments in service has not been denied, therefore
the action in violation of provisions of section 25-F, G & H of the Industrial Disputes Act,
1947 is legal and justified? If not, what amount of back wages, seniority, past service
benefits and compensation the above worker is entitled to from the above management?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 30th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Satish Kumar S/O Sh. Tenku Ram, Village-
Gharoo, P.O. Ropri, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Satish Kumar
S/O Sh. Tenku Ram, Village-Gharoo, P.O. Ropri, Tehsil Joginder Nagar, Distt. Mandi, H.P.
from time to time during the years 1998 to 2000 by the Executive Engineer, IPH Division
Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
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admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”

Sd/-
Labour Commissioner.

DEPARTMENT OF LABOUR & EMPLOYMENT
NOTIFICATION
Shimla-171001, 30th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Inder Singh S/O Sh. Mani Ram, Village-
Thathri (), P.O. Tikroo, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, | &
PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services/giving breaks in the services of Sh. Inder Singh S/O
Sh. Mani Ram, Village- Thathri (), P.O. Tikroo, Tehsil Joginder Nagar, Distt. Mandi, H.P.
from time to time during the years 1998 to 2000 by the Executive Engineer, IPH Division
Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”
Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-171001, 30th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Brij Bhushan S/O Sh. Mangat Ram, Village-
Nakehar, P.O. Harabag, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, | &
PH Division Padhar, Distt. Mandi, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Brij Bhushan S/O
Sh. Mangat Ram, Village- Nakehar, P.O. Harabag, Tehsil Joginder Nagar, Distt. Mandi,
H.P. from time to time during the years 1998 to 2000 by the Executive Engineer, IPH
Division Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, &
H of ibid Act, as the abandonments are not proved but admitting non availability of work
during certain periods, as per policy of the Governments and availability of funds and
indirectly admitting continuance employment of certain juniors, is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above worker is entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 30th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Rajmal S/O Sh. Tawaroo Ram, Village
Majhwar, P.O. Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I
& PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services/giving breaks in the services of Sh. Rajmal S/O Sh.
Tawaroo Ram, Village Majhwar, P.O. Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P.
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from time to time during the years 1999 to 2000 by the Executive Engineer, IPH Division
Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”’

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 30th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Diwan Singh S/O Sh. Jagat Ram, Village-
Ahroo, PO Sainthal, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, [ &
PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Diwan Singh S/O
Sh. Jagat Ram, Village- Ahroo, PO Sainthal, Tehsil Joginder Nagar, Distt. Mandi, H.P.
from time to time during the years 1998 to 2000 by the Executive Engineer, IPH Division
Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”’

Sd/-
Labour Commissioner.



o193, feATael U9, 2 BRaN, 2012 /13 HTE, 1933 5415
LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001. 30th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Kishan Singh S/O Sh. Shesh Ram Alias
Makoru Ram, Village Arthi, P.O. & Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive
Engineer, I & PH Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Kishan Singh
S/O Sh. Shesh Ram Alias Makoru Ram, Village Arthi, P.O. & Tehsil Joginder Nagar, Distt.
Mandi, H.P. from time to time during the years 1999 to 2000 by the Executive Engineer,
IPH Division Padhar, Distt. Mandi, without complying with the provisions of section 25-F,
G, & H of ibid Act, as the abandonments are not proved but admitting non availability of
work during certain periods, as per policy of the Governments and availability of funds and
indirectly admitting continuance employment of certain juniors, is legal and justified? If
not, what amount of back wages, seniority, past service benefits and compensation the
above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 30th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Sher Singh S/O Sh. Bhadru Ram, VPO
Sainthal, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH Division
Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Sher Singh S/O
Sh. Bhadru Ram, VPO Sainthal, Tehsil Joginder Nagar, Distt. Mandi, by the Executive
Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the years 1998 to
2001 without complying with the provisions of section 25-F, G, & H of ibid Act, as the
abandonments are not proved but admitting non availability of work during certain periods,
as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 30th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Dhani Ram S/O Sh. Mangat Ram, Village Dari,
P.O. Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Dhani Ram S/O
Sh. Mangat Ram, Village Dari, P.O. Jalpehar, Tehsil Joginder Nagar, Distt. Mandi, H.P. by
the Executive Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the
years 1998 to 2001 without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
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certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 16th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Sohan Singh S/O Sh. Tradhu Ram, Village
Nansai, P.O. Sidhpur, Tehsil Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer, HPPWD(
B & R) Division Dharampur, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether retrenchment of services of Sh. Sohan Singh S/O Sh. Tradhu Ram, Village
Nansai, P.O. Sidhpur, Tehsil Sarkaghat, Distt. Mandi, H.P. by the Executive Engineer,
HPPWD Division Dharampur, Tehsil Sarkaghat, Distt. Mandi, H.P. w.e.f. 08.7.2005,
without following the provisions of the Industrial Disputes Act, 1947 is legal and justified?
If not, what amount of back wages, seniority, past service benefits and compensation the
above Ex-Worker is entitled to from the above employer?”
Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 16th December, 2011
No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Krishan Pal S/O Sh. Narpat Ram, Village-

Gwala, P.O. Sandhol, Tehsil Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer, HPPWD(
B & R) Division Dharampur, Distt. Mandi, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether retrenchment of services of Sh. Krishan Pal S/O Sh. Narpat Ram, Village- Gwala,
P.O. Sandhol, Tehsil Sarkaghat, Distt. Mandi, H.P. by the Executive Engineer, HPPWD
Division Dharampur, Tehsil Sarkaghat, Distt. Mandi, H.P. w.e.f. 08.7.2005, without
following the provisions of the Industrial Disputes Act, 1947 is legal and justified? If not,
what amount of back wages, seniority, past service benefits and compensation the above
Ex-Worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 16th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Ravi Chand S/O Sh. Kundan Lal, Village Bhri,
P.O. Kot, Tehsil Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer, HPPWD( B & R)
Division Dharampur, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether retrenchment of services of Sh. Ravi Chand S/O Sh. Kundan Lal, Village Bhri,
P.O. Kot, Tehsil Sarkaghat, Distt. Mandi by the Executive Engineer, HPPWD Division
Dharampur, Tehsil Sarkaghat, Distt. Mandi, H.P. w.e.f. 08.7.2005, without following the
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provisions of the Industrial Disputes Act, 1947 is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above Ex-Worker is
entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 16th December, 2011

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Sanjay Kumar S/O Sh. Sher Singh, Village-
Haryanal, P.O. Tanehad, Tehsil Sarkaghat, Distt. Mandi, H.P. V/S The Executive Engineer,
HPPWD( B & R) Division Dharampur, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether retrenchment of services of Sh. Sanjay Kumar S/O Sh. Sher Singh, Village-
Haryanal, P.O. Tanehad, Tehsil Sarkaghat, Distt. Mandi, H.P. by the Executive Engineer,
HPPWD Division Dharampur, Tehsil Sarkaghat, Distt. Mandi, H.P. w.e.f. 08.7.2005,
without following the provisions of the Industrial Disputes Act, 1947 is legal and justified?
If not, what amount of back wages, seniority, past service benefits and compensation the
above Ex-Worker is entitled to from the above employer?”’
Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 27th December, 2011
No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Sunka Ram S/O Sh. Roshan Lal, VPO Tikroo,

Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH Division Padhar,
Distt. Mandi, H.P.
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As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Sunka Ram S/O
Sh. Roshan Lal, VPO Tikroo, Tehsil Joginder Nagar, Distt. Mandi, H.P. from time to time
during the years 1998 to 2000 by the Executive Engineer, IPH Division Padhar, Distt.
Mandi, without complying with the provisions of section 25-F, G, & H of ibid Act, as the
abandonments are not proved but admitting non availability of work during certain periods,
as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 27th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Chatter Singh S/O Sh. Chanchal Ram, VPO
Ropri Kalehru, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services / giving breaks in the services of Sh. Chatter Singh
S/O Sh. Chanchal Ram, VPO Ropri Kalehru, Tehsil Joginder Nagar, Distt. Mandi, H.P.
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from time to time during the years 1998 to 2000 by the Executive Engineer, IPH Division
Padhar, Distt. Mandi, without complying with the provisions of section 25-F, G, & H of ibid
Act, as the abandonments are not proved but admitting non availability of work during
certain periods, as per policy of the Governments and availability of funds and indirectly
admitting continuance employment of certain juniors, is legal and justified? If not, what
amount of back wages, seniority, past service benefits and compensation the above worker
is entitled to from the above employer?”’

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 27th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Sh. Budhi Singh S/O Sh. Chuhru Ram, Village-
Oder, P.O. Bassi, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, I & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Sh. Budhi Singh S/O
Sh. Chuhru Ram, Village- Oder, P.O. Bassi, Tehsil Joginder Nagar, Distt. Mandi, by the
Executive Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the years
1998 to 2000 without complying with the provisions of section 25-F, G, & H of ibid Act, as
the abandonments are not proved but admitting non availability of work during certain
periods, as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 27th December, 201 1

No. 11-23/84(Lab) ID/2011/Mandi.—It appears to the undersigned that an industrial
dispute about the following issue exist between Smt. Ramkali W/O Sh. Khem Singh, Village &
P.O. Majharnoo, Tehsil Joginder Nagar, Distt. Mandi, H.P. V/s The Executive Engineer, | & PH
Division Padhar, Distt. Mandi, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services /giving breaks in the services of Smt. Ramkali W/O
Sh. Khem Singh, Village & P.O. Majharnoo, Tehsil Joginder Nagar, Distt. Mandi, by the
Executive Engineer, IPH Division Padhar, Distt. Mandi, from time to time during the years
1998 to 2000 without complying with the provisions of section 25-F, G, & H of ibid Act, as
the abandonments are not proved but admitting non availability of work during certain
periods, as per policy of the Governments and availability of funds and indirectly admitting
continuance employment of certain juniors, is legal and justified? If not, what amount of
back wages, seniority, past service benefits and compensation the above worker is entitled
to from the above employer?”
Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 08th December, 2011

No. 11-3/93(Lab) ID/2011/Kullu.—It appears to the undersigned that industrial disputes
about the following issue exist between Van Mazdoor Sanghthan, Reg. No. VI-9517, Mohal,
District Kullu, H.P. through its President Rajender Singh, S/O Shri Tej Ram R/O Village- Kartah,
P.O. Ropa, Sub Tehsil Sainj, Distt. Kullu, H.P. V/s i) The Principal Chief Conservator of Forests,
Talland, Shimla-171001. ii) The Chief Conservator of Forests, National Park Shamshi, Tehsil &
Distt. Kullu, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether demand no. 2, 3 & 4 of demand notice dated- 18.10.2009 (Copy-Enclosed),
raised by Van Mazdoor Sanghthan, Reg. No. VI-9517, Mohal, District Kullu, H.P. through
its President Rajender Singh, S/O Shri Tej Ram R/O Village- Kartah, P.O. Ropa, Sub Tehsil
Sainj, Distt. Kullu, (H.P.) before the i) Principal Secretary (Forest) to the Govt. of Himachal
Pradesh, Shimla-2. ii) The Principal Chief Conservator of Forests, Talland, Shimla-171001
and iii) The Chief Conservator of Forests, National Park Shamshi, Tehsil & Distt. Kullu,
(H.P.), are legal and justified? If yes, what relief of service benefits the aggrieved workmen
are entitled to?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14th December, 201 1

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Vinod Kumar S/O Sh. Amba Dutt, Village Naghiar,
P.O. Talai, Tehsil Jhandutta, Distt. Bilaspur, H.P. V/S i) The SDM(Ghumarwin)-cum-Chairman
Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Vinod Kumar S/O Sh. Amba Dutt, Village
Naghiar, P.O. Talai, Tehsil Jhandutta, Distt. Bilaspur, H.P. w.e.f. 21.5.2007 by the i) The
SDM(Ghumarwin)-cum-Chairman Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii)



5424 o193, feATael U9, 2 BRaNl, 2012 /13 HTE, 1933

The Incharge, Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge
sheet, without conducting enquiry and without complying with the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past
service benefits, the above worker is entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14th December, 2011

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Rajinder Kumar S/O Sh. Parkash Chand, Village-
Naghiar, P.O. Talai, Distt. Bilaspur, H.P. V/S 1) The SDM(Ghumarwin)-cum-Chairman Baba Balak
Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust,
Talai, Distt. Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Rajinder Kumar S/O Sh. Parkash Chand,
Village- Naghiar, P.O. Talai, Distt. Bilaspur, H.P. w.e.f. 21.5.2007 by the 1) The
SDM(Ghumarwin)-cum-Chairman Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur,
H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without
issuing charge sheet, without conducting enquiry and without complying with the
provisions of the Industrial Disputes Act, 1947, is legal and justified? If not, what amount of
back wages, seniority, past service benefits, the above worker is entitled to from the above
employer?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 14th December, 201 1

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Rajinder Kumar S/O Sh. Jagarnath, Village- Jhabola,
P.O. Talai, Distt. Bilaspur, H.P. V/S i) The SDM(Ghumarwin)-cum-Chairman Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai,
Distt. Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Rajinder Kumar S/O Sh. Jagarnath, Village-
Jhabola, P.O. Talai, Distt. Bilaspur, H.P. w.e.f. 17.4.2007 by the 1) The SDM(Ghumarwin)-
cum-Chairman Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The
Incharge, Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing
charge sheet, without conducting enquiry and without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits, the above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14th December, 201 1

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Narinder Singh S/O Sh. Paras Ram, Village Bhagatpur,
P.O. Talai, Distt. Bilaspur, H.P. V/S i) The SDM(Ghumarwin)-cum-Chairman Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P. i1) The Incharge, Baba Balak Nath Temple Trust, Talai,
Distt. Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Narinder Singh S/O Sh. Paras Ram, Village
Bhagatpur, P.O. Talai, Distt. Bilaspur, H.P. w.e.f. 14.4.2006 by i) The SDM(Ghumarwin)-
cum-Chairman Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The
Incharge, Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing
charge sheet, without conducting enquiry and without complying with the provisions of the
Industrial Disputes Act, 1947, is legal and justified? If not, what amount of back wages,
seniority, past service benefits, the above worker is entitled to from the above employer?”

Sd/-

Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14th December, 2011

No.: 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial
disputes about the following issue exist between Sh. Sanjay Kumar S/O Sh. Roshan Lal, VPO -
Talai, Distt. Bilaspur, H.P. V/S 1) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple
Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Sanjay Kumar S/O Sh. Roshan Lal, VPO -Talai,
Distt. Bilaspur, H.P. w.e.f. 21.5.2007 by i) The SDM(Ghumarwin)-cum-Chairman Baba
Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without conducting
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enquiry and without complying with the provisions of the Industrial Disputes Act, 1947, is
legal and justified? If not, what amount of back wages, seniority, past service benefits, the
above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14 December, 2011

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Sanjay Kumar S/O Late Sh. Anant Ram, VPO - Talai,
Distt. Bilaspur, H.P. V/S 1) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple
Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Sanjay Kumar S/O Late Sh. Anant Ram, VPO -
Talai, Distt. Bilaspur, H.P. w.e.f. 17.4.2007 by i) The SDM(Ghumarwin)-cum-Chairman
Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak
Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without
conducting enquiry and without complying with the provisions of the Industrial Disputes
Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits, the above worker is entitled to from the above employer?”’

Sd/-
Labour Commissioner.
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-171001, 14 December, 2011

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Lal Singh S/O Late Sh. Hari Ram, VPO - Talai, Distt.
Bilaspur, H.P. V/S i) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple Trust,
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Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Lal Singh S/O Late Sh. Hari Ram, VPO -Talai,
Distt. Bilaspur, H.P. w.e.f. 17.4.2007 by i) The SDM(Ghumarwin)-cum-Chairman Baba
Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii1) The Incharge, Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without conducting
enquiry and without complying with the provisions of the Industrial Disputes Act, 1947, is
legal and justified? If not, what amount of back wages, seniority, past service benefits, the
above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14th December, 2011

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Ravinder Kumar S/O Sh. Jagdish Chand, VPO - Talai,
Distt. Bilaspur, H.P. V/S i) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple
Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned andas per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided thatthis
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-
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“Whether termination of the services of Sh. Ravinder Kumar S/O Sh. Jagdish Chand, VPO -
Talai, Distt. Bilaspur, H.P. w.e.f. 17.4.2007 by i) The SDM(Ghumarwin)-cum-Chairman
Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak
Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without
conducting enquiry and without complying with the provisions of the Industrial Disputes
Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits, the above worker is entitled to from the above employer?”’

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14th December, 201 1

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Raj Kumar S/O Sh. Hans Raj, VPO - Talai, Distt.
Bilaspur, H.P. V/S i) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple Trust,
Talai, Distt. Bilaspsur, H.P. i1) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Raj Kumar S/O Sh. Hans Raj, VPO - Talai,
Distt. Bilaspur, H.P. w.e.f. 17.4.2007 by i) The SDM(Ghumarwin)-cum-ChairmanBaba
Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without conducting
enquiry and without complying with the provisions of the Industrial Disputes Act, 1947, is
legal and justified? If not, what amount of back wages, seniority,past service benefits, the
above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.
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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-171001, 14th December, 201 1

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Sanjay Kumar S/O Sh. Ram Chandar, VPO - Talai,
Distt. Bilaspur, H.P. V/S i) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple
Trust, Talai, Distt. Bilaspsur, H.P. i1) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Sanjay Kumar S/O Sh. Ram Chandar, VPO -
Talai, Distt. Bilaspur, H.P. w.e.f. 21.5.2007 by i) The SDM(Ghumarwin)-cum-Chairman
Baba Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak
Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without
conducting enquiry and without complying with the provisions of the Industrial Disputes
Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past service
benefits, the above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171001, 14 December, 2011

No. 11-2/86(Lab) ID/2011/Bilaspur.—It appears to the undersigned that industrial disputes
about the following issue exist between Sh. Surinder Kumar S/O Sh. Dev Raj, VPO - Talai, Distt.
Bilaspur, H.P. V/S i) The SDM (Ghumarwin)-cum-Chairman Baba Balak Nath Temple Trust,
Talai, Distt. Bilaspsur, H.P. ii) The Incharge, Baba Balak Nath Temple Trust, Talai, Distt.
Bilaspsur, H.P.

As per the report under section 12(4) of The Industrial Disputes Act, 1947 submitted by the
Conciliation Officer, he tried his level best to settle the dispute during conciliation proceedings but
could not succeed. The report so received has been considered by the undersigned and as per power
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vested under Sub Section 5 of Section 12 of the Act ibid, the undersigned has decided that this
dispute is required to be legally adjudicated by the Labour Court/Industrial Tribunal.

Therefore, the undersigned while exercising the powers vested by the Govt. of Himachal
Pradesh vide Notification No.: 19-8/89-Shram (Loose), Dated 7th September, 1992 and as per
power vested under Sub Section-1 of Section 10 of The Industrial Disputes Act, 1947 (14 of 1947)
this industrial dispute is referred to the Labour Court/Industrial Tribunal Dharamsala, constituted
under Section-7 of Act ibid, on the following issue/issues for legal adjudication:-

“Whether termination of the services of Sh. Surinder Kumar S/O Sh. Dev Raj, VPO -Talai,
Distt. Bilaspur, H.P. w.e.f. 17.4.2007 by i) The SDM(Ghumarwin)-cum-Chairman Baba
Balak Nath Temple Trust, Talai, Distt. Bilaspsur, H.P. ii1) The Incharge, Baba Balak Nath
Temple Trust, Talai, Distt. Bilaspsur, H.P. without issuing charge sheet, without conducting
enquiry and without complying with the provisions of the Industrial Disputes Act, 1947, is
legal and justified? If not, what amount of back wages, seniority, past service benefits, the
above worker is entitled to from the above employer?”

Sd/-
Labour Commissioner.
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¥ Y& 8¢ VAT # ol g, {5 §RRE (Avd) yait § deef gfed / ufd, Wt eiR gt
ﬁ?ﬁfabdqslruiiﬁ&gﬂm I B I Wb Ul Bl UM P TEI bl T o,

W] I A Al H, R Pre BS Afdd WRRe g § U fol drdle (daef
JAER W oI Tg daf a1 Afgd il Fafdd dar/ Fgfad & sgaRe # &) & MER R ST
fafde Sus=ll & R IR fHy M &1 9= 87 SIdr ®, a8l fU=—3Tu+ Yai /g / Hlex |
I IR I Ffdd faaR fey 59 & 9= 99 e QiR fIaR x99y divse Jfdd |

WW%%WWW&WWW%WWWW% A
HH A 9§ B FATH EAT WAl AT IS & 9l d urra em § fafza wan S o w9 e,
UL

Wa‘s’aﬁ'\’ﬂﬁﬁiwmwﬁﬁwqvgma%awmﬁﬁwuﬁ:r%ﬁv‘qwﬁ
el faemR @ foU oUrs €1 Sl ®, 98l SUd B Afdd A Wi gi=ifd & faeR $ fow

3T FHSAT SIQT /FH ST |
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AR TRgd B A BT USRI U= & oIy 3rura 8l FH S

I aRS urE Ffed qayd dFe 8, [ fSadiesss smds IR waFa (Rerded i
dp=irol 349 fRarad e A9 SHiee afdviel) oo, 1972 @ -3 @ Iua=ll & =g Hdl
frar a1 § SR 3@ o dNIaT oM fau U B wr N ve afdwda (Reaee offw
Jp=arat 39 <1 fRAae Ucel Caiidel AfdNNT) Hovl, 1985 & FIH—3 @ IUG=I @ I=Fd Hahl
foar TaT B SR 39 raFia aXIIdT oW feu U e |

(2 = UPR WEIRV & | AWl H W yg R FRfa MY 9 @ @ 9w ke
(IY®) UG W P s AR def Ha1 IfS P 8, HAardbrad & oIy T #§ < oo, afe dgef
i/ gr=fd, S =@d & uwdrq SR 9l 3R Ui sl & Suasl & iR &1 g off -

W] BT Mg SuGd s dgef Hd1 Bl TUFET H o & UTER] S WSSV BA, D
holRa®wd URRE a¥Idr aRafid Y& |

12. e fowrfm w=fa Sfefd foemmm &1 @ S99 SREA— AR gRT
FHI—F9T TR TfSd &I ST |

13. Wl w9 ¥ R aRRufaal & Raeea uewr e Jar T ¥ Ry fear
ST —Siar fafer gT emferg & |

14. W Wl @ o sifart sEg —ar e |
15. A 9t g1 ue R Fgfam @ forg ame—amg 79 |

16.  IAREU—aT H FYfaa, fBarel Qe WRAR gRI, AHI—FHI TR (I SATferd
/I S /30 fUss vl iR 37 Yadl & fdaal & forg |dr H 3Rerr &l ared
SR By 7T Irgeel & S| 'Rh |

17.  fowrfa wRen—ar 7281 |

18. PRI v AN Al —o181 5T AR B I8 I B 5 VAT AT I h
THNE 8, 98T 98 RO &7 falad # sifafeiRad ove iR fRamaa u<er @ie Jar 3w
WRMEY F, QY gRI, 39 A & fhl Sug=l &1 fodl ot a1 afdaai & gait a1 ual
grad, I &) T |

Sp g}

—n

[Authoritative English text of this Department Notification No. EDN-CB(13)1/2010 dated
30th January,2012 required under clause(3) OF Article 348 of the Constitution of India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-171002, 30th January, 2012
No. EDC-C-B(13)1/2010.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules, for

the post of Headmaster/Headmistress,Class-II (Non-Gazetted) in the Department of Higher
Education, Himachal Pradesh as per Annexure "A” attached to this notification; namely:-
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1. Short Title and Commencement.—(1) These rules may be called the Himachal
Pradesh Higher Education Department, Headmaster/Headmistress, Class-II(Non-Gazetted)
Recruitment and Promotion Rules, 2012.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Saving.— (1) The Himachal Pradesh, Education Department
Headmaster/Headmistress of Govt. High Schools, Class-II (Non- Gazetted) Recruitment and

Promotion Rules, 1997 notified vide this department notification No. EDN-A-Kha(15)40/95(B)
dated 5-2-1998 are hereby repealed.

2. Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules, so repealed under subrule (1) supra shall be deemed to have been validly
made done or taken under these rules.

By order,
Sd/-
Secretary ( Education).
ANNEXURE-‘A’
RECRUITMENT AND PROMOTION RULES FOR THE POST OF HEADMASTER/
HEADMISTRESS CLASS-II (NON-GAZETTED) IN THE DEPARTMENT OF HIGHER
EDUCATION HIMACHAL PRADESH

1. Name of the post.— Headmaster/Headmistress

2. Number of posts.—1078( One thousand seventy eight)

3. Classification.— Class-1I(Non Gazetted)

4. Scale of Pay.—F 10300-34800 +4400 Grade Pay.

5. Whether Selection Post or Non-Selection Post.—Non-Selection
6. Age for direct recruitment.—Not applicable
7. Minimum educational qualification and other qualification required for direct

recruits.—Not applicable

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Not applicable.

9. Period of probation, if any.—Two year subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
promotion.
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11. In case by recruitment by promotion, deputation, transfer grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Trained
Graduate Teachers with 8 years of regular service or regular combined with continuous adhoc
service rendered, if any, in the grade.

Provided further that for the purpose of promotion a combined seniority of eligible officials
on the basis of length of service in the grade without disturbing their cadre wise seniority shall be
prepared.

A(1) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso A(1l) supra shall not be applicable in the case of those
employee who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

For the purpose of proviso A(1) supra the term in Tribal/Difficult areas shall mean normally
three years or less period of posting in such areas keeping in view the administrative requirements
and performance of the employee.

For the purpose of proviso (1) supra the Tribal/Difficult Areas shall be as under:-

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba Division.

Dodra Kawar Area of Rohru Sub Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circle of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil ,Gada-Gusaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil,Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil,Chiuni, Kalipar, Mangarh, Thach-
Bagra,North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara
Patwar Circle of Sunder Nagar Tehsil in Mandi District.

=

© N W

In all cases of promotion, the continuous adhoc, service rendered in the feeder post, if any,
prior to the regular appointment to the post shall be taken into account towards the length of service
as prescribed in these rules for promotion subject to the condition that the adhoc appointment
/promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provisions of R&P Rules;

(1) In all cases where a junior person become eligible for consideration by virtue of his
total length of service (including the service rendered on adhoc basis followed by
regularservice/appointment) in the feeder post in view of the provisions referred to above; all
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persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least 03 years or that prescribed in the Recruitment and
Promotion Rules for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel(Reservation of Vacancies
in Himachal State Non-Technical Services) Rules,1972 and having been given the benefit of
seniority there under or recruited under the provisions of Rule-3 of Ex-servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules,1985 and having been given the
benefit of seniority there under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service,if the addhoc appointment/promotion had been made after proper
selection and in accordance with the provisoin of the R&P Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As
may be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14.  Essential requirement for a direct recruitment.—Not applicable
15. Selection for appointment to post by direct recruitment.—Not applicable
16.  Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C., relax any of the provisions of these Rules with respect to any class or category of
persons or posts.
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ELEMENTARY EDUCATION DEPRTMENT

NOTIFICATION
Shimla-2, the 30st January, 2012
No.EDN-C-F(1)2/2012-L.—The Governor, Himachal Pradesh is pleased to constitute the

Empowered Committee consisting of the following members to operationalize & to monitor the
implementation of the Atal School Uniform Yojna:-

1. Addl.Chief Secretary (Forests) to the Govt. of H.P. Chairman

2. Pr. Secretary (Finance) to the Govt. of H. P. Member

3. Pr. Secretary (Food & Supplies) to the Govt. of H. P. Member

4. Pr. Secretary to Chief Minister, H.P.Shimla Member

5. Pr. Secretary (Industries) to the Govt. of H. P. Member

6. Secretary (Education) to the Govt. of H. P. Member

7. Director Higher Education, H. P. Member

8. Director Elementary Education, H. P. Member-Secretary

The above Committee shall finalize the specification, design, colour and fixing of handling
charges etc. to be given to H. P.State Civil Supplies Corporation/other agencies for implementation
of this yojna. The Committee will be required to take all necessary steps for ensuring the timely
delivery of uniform material by 31.3.2012 and can meet as frequently as may be required.

The Governor, Himachal Pradesh is further pleased to authorize the Chairman of the above
Committee to invite any special invitee in the meeting as a Member.

By order,
Sd/-
Secretary (Ele.-Education).

Brdr—2, 27 IHdR, 2012

e Sdd—3.(3) 8,/2006—VI.—Id: BAMIS U< &I IIUTA P g Ydid Bl © b
feATerel Ueer gRaes faWeT, §RT 31U & R Ardol-id W & oy M Sl 37, dgdid
red, e RRAR, BHrae ucer 9 g¥aier (@ fdoT) @7 Iuer g 4@ 3ffsid &-Al Juferd e,
3AVS: YAGERT I8 AR fovan Simar © & Saa uRes # o & 7 farelt 7 Mfde fear
T B, Sad FAH @ folt A &7 ool Suférd B

2 I8 AfREET T it afaddl a1, S S9N AT ® A1 8 Adhd 8, Bl SRR
& fog y—aroi MfAfa™, 1894 &1 aRT 17 (4) & AT UfSd ORI 4 & IS & A=A SR DY
ST 2 |

§

gatad gRT §RT Uacd Al BT WART &R gU IAUTe, fBHre Uael 39 SuEH

ﬁmwﬁaﬁmﬁﬁawmﬁﬁsﬁ?%ﬁaﬁﬁmﬁﬂﬂﬂﬁ ﬁqﬁﬂaﬂﬁ
HIETT B AR I GRT gRT AUERT TT AT I 3 BT BT B D [y
AR <d 2 |

a%
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4, TS SALIHAT DI & H QA gY MJUTd, fZAMS Ueer Iaa ffafrm &
gRI—17 & SU-GRI—(4) & ef9 98 0 fAcer < € & Saa A gm & ar1 5 T & Suag=
S AWl § AN T8l B |

5. I 9 IRa X@E B PRI ey STHTSANSGN Ud Y—3reid AT
red, RS fRRaR, famae ueer # fhar 1 |wadr 2

faazoht
et NEGIKH AT TR 0 It ( drai #H)

RRER SIS BINGH 27 /1 1—01

Bl fehedi—1 1—01
3T §RT,
TRIEART / —
U Afed (TRaEH) |

Rag vd o9 w@ed faurT

IMAT—2, 30 STHANI, 2012

R ATR0T0TA0—T(TH) 8—50 /2011—HA1.—Ich: fRATES U & 4T Bl Jg Ul
AT 2 o fZAad Uee AR & U4 I WR AEGTh GAIS gq AFd: AeTd GSRe dgdid
3, T 1 § WIoldl Aol qQR Sod BE—3 U B Uil ga & i gq q@
JfTT B T 2, 31ded UdggRT I8 AfRIfed b Simar © & Saa uRes # S b 74
faaxol # Afde far T g SWRIad waoE @ forg 9ff &1 el smférd 2|

2 W&W@Wwﬁﬂﬁaﬁeﬁw@wﬁm%mﬁﬂﬁ%aﬁ
SR & forg YfA—arsi A=, 1894 & ORT—4 & UG & I SR DI ST 3 |

3. gaigd gRT §RT Yacd Afdadl &I YA PR gU ISIuTed, fBarel ueer g9
svwcwﬁwumwﬁaﬁfmﬁaﬁmmﬁaﬁsﬁ?maﬁmaﬁﬁﬂﬁﬂﬁ@ﬁm
PR AT FIEU BRA AR IH ORI RT UMY AT FFAGT: AT 37 Bl Bl dA & oIy
HeY UeR <d 2|

4, TS ATAIBAT DI Gie H @ I IAUTA I JMATRIH BT gRI—17 B
SWIRT—4 & 4 I8 W e <0 € & Saa iR aq o) aR—5-17 & Iue 39 9Ha § o]
&l B |

faeqa faawef
S SERIS] i) AT A0 & gIeIR H
ST SIS EESIEIIRCH 377/1 0-02-20
MY R,
AEIRT / —

g dfaa (R vd o9 w@re) |
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Rag vd o9 w@ed faurT

IMAT—2, 30 STHANI, 2012

[T ATR0T0TA0—T(TH) 8—51 /2011—HA1.—Ich: RATES U & Ut Bl Jg Yol
AT 2 o fZAad Uee AR & U4 I W AEulTh GAIo gq A9 Aeld GSie dgdle
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3. gaigd gRT §RT Yacd Afdadl BT YA PR gU ISIuTe, fBArel ueer g9
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Riarg vd 9 waey T

IHAT—2, 30 STaN, 2012
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5444 o193, feATael U9, 2 BRaNl, 2012 /13 HTE, 1933

3. tl;cﬁaﬁ YRT §RT Uad Rl &1 YANT $H_d g oguTe, fRAmEe uaw ?R:[ T
39 SUGH H HRING 94T JTHRIRAT S0 HHATRAT IR AWDT Bl gt T fhell oY 1{\&[ PN
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IMAT—2, 30 STHANI, 2012
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MY §RT
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Rag vd o9 w@ed faurT
RBrae—2, 30 SN, 2012

T AZ0NOTA0—FT(TH) 8—57 / 2011—HUSI.—Ich: IsTUTA AT UG Bl Ig Ul BT
2 & A Uee WRER R WIRN ¥ R Ahol+d YA 7g AMa: Ta Heegel /184 d
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ST & b S aRerd § o o sy ferolt o fAifdse far T 28 Swied gaioE & forg 4
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2 Tg IR W Wl afdaal o o 39 9 9wfid € a1 8 9ad g, @l
SR @ forg YfA—ars a9, 1894 B ORT—4 & UG & A=A SR DI ST 2 |

3. gatgd gRT §RT Yacd Ifdadl & YANT $H_d gU IUTe, RAre Ueel 39 90
39 SUBY § BRIk ) 1wyl S9d quwumaﬁ?%Tﬁaﬁaﬁs?n?ﬁa%Wﬂﬂ@ﬁm
PR TAT TV BR 3R IH GRT GRT JAUETT AT AFAT: T 3 BT DI BRA & foIg
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J8dT /117 634 /1 0—03—14
fpear—2 0—19—19
MY ERT,
FIRT / —

g faa, (R vd o9 @re) |

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION SHIMLA
NOTIFICATION

Shimla, the Ist February, 2012

No.HPERC/dis/479.—Whereas the Hon’ble Appellate Tribunal for Electricity (APTEL)
vide its Judgment dated 11th November, 2011 rendered in OP No. 1 of 2011-Tariff Revision (Suo
Motu action on the letter received from Ministry of Power, Government of India) has issued
various directions under section 121 of the Electricity Act, 2003 for meticulous compliance, to the
State Commissions and some of these directions require immediate compliance e.g-

(a) In determination of ARR/tariff, the revenue gaps ought not be left and Regulatory
Asset should not be created as a matter of course except where it is justifiable, in accordance with
the Tariff Policy and the Regulations. The recovery of the Regulatory Asset should be time bound
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and within a period not exceeding three years at the most and preferably within Control Period.
Carrying cost of the Regulatory Asset should be allowed to the utilities in the ARR of the year in
which the Regulatory Assets are created;

(b) Every State Commission must have in place a mechanism for Fuel and Power
Purchase cost in terms of Section 62 (4) of the Act. The Fuel and Power Purchase cost adjustment
should preferably be on monthly basis on the lines of the Central Commission’s Regulations for the
generating companies but in no case exceeding a quarter. Any State Commission which does not
already have such formula/mechanism in place must within 6 months of the date of this order must
put in place such formula/ mechanism.

Consequent to the said directions of the APTEL it has become necessary to amend
Himachal Pradesh Electricity Regulatory Commission (Terms and Conditions for Determination of
Wheeling Tariff and Retail Supply Tariff) Regulations, 2011.

NOW, THEREFORE, the Himachal Pradesh Electricity Regulatory Commission, in
exercise of powers conferred under section 52, read with section 181, of the Electricity Act, 2003
(36 0of 2003), and all other powers enabling in its behalf, proposes to amend, the Himachal Pradesh
Electricity Regulatory Commission (Terms and Conditions for Determination of Wheeling Tariff
and Retail Supply Tariff) Regulations, 2011, published in the Rajpatra, Himachal Pradesh, dated
2nd April, 2011; and the draft of the proposed amendments, as required by sub-section(3) of
section 181 of the said Act, read with rule 3 of the Electricity (Procedure for Previous Publication)
Rules, 2005, is hereby published for the information of all the persons likely to be affected thereby;
and notice is hereby given that the said draft amendment will be taken into consideration after the
expiry of thirty days from the date of its publication in the Rajpatra, Himachal Pradesh, together
with any objections or suggestions which may within the aforesaid period be received in respect
thereto.

The objections or suggestions in this behalf should be addressed to the Secretary, Himachal
Pradesh Electricity Regulatory Commission, Keonthal Commercial Complex, Khalini, Shimla-
171002.

DRAFT REGULATIONS

1. Short title and commencement.—(1) These Regulations shall be called the
Himachal Pradesh Electricity Regulatory Commission (Terms and Conditions for Determination of
Wheeling Tariff and Retail Supply Tariff) (First Amendment) Regulations, 2012.

(2) These Regulations shall come into force from the date of their publication in the
Rajpatra, Himachal Pradesh.

2. Addition of Regulation 12-A.—After regulation 12 of the Himachal Pradesh
Electricity Regulatory Commission (Terms and Conditions for Determination of Wheeling Tariff
and Retail Supply Tariff), Regulations, 2011 (hereinafter called “the said regulations”), the
following regulation 12-A shall be added namely: -

12-A Treatment of Regulatory Assets.—(1) Regulatory assets shall not be created against
cost/loss incurred in normal course of business:

Provided that financing arrangement or capital restructuring shall be deployed to cover the
gap.

(2) The amortization schedule corresponding to the regulatory asset shall be prepared
and put in effect along with creation of the regulatory asset.
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3) The carrying cost of the regulatory asset shall be in line with the State Bank
Advance Rate (SBAR) for the tenure for which regulatory asset has been created.

(4) There shall not be a long gap in truing up of accounts of the distribution licensee so
as to prevent the need for creation of the regulatory asset.

3. Addition of Regulations 14-A, 14-B and 14-C.—After regulation 14 of the said
regulations the following regulations 14-A, 14-B and 14-C, shall be added, namely: -

“14-A Treatment of Incremental Power Procurement Cost

Identification of Incremental cost and process of recovery.-(1) The distribution licensee
shall recover the incremental cost incurred due to the following:-

(a) Cost variation in fuel surcharge rate;
(b) Cost of incremental power required over and above the plan approved by the
Commission;

(©) Cost due to midcourse revision of tariff of generating stations;

(2) The incremental cost on account of variation in fuel surcharge shall be computed
and charged on the basis of actual variation in fuel surcharge rate vis-a-vis the cost approved in the
tariff order and shall not be computed on the basis of estimated or expected variation in fuel
surcharge.

3) The incremental cost due to incremental power purchase on account of short term
requirement of power by the distribution licensee over and above the quantum as approved by the
Commission or within the quantum approved by the Commission and if such requirement is on
account of any factor beyond the control of the licensee (shortage/non-availability of fuel, snow
capping of hydro resources inhibiting power generation in sources stipulated in the plan,
unplanned/forced outages of power generating units or acts of God), then the cost shall be directly
passed on to the customer without prior approval of the Commission:

Provided that the cost of such power shall be allowed at the weighted average price of
power exchange rates and bilateral market purchases for the same quarter.

Provider further that in such a case, the distribution licensee shall inform the Commission
about the purchase of power over and above approved quantum or increase in Short Term Power
Purchase within the approved quantum, with all the supporting documents. Unless the Commission
is satisfied that the aforesaid power is capped by weighted average price of power exchange rates
and bilateral market purchases for the same quarter, it may disallow the quantum and cost of this
short term power procurement in the true up order,

Provided further that the incremental cost due to incremental power purchase for reason
stipulated in 14-A (3) shall be computed on the basis of formula provided in regulation 14-B below,
and shall be charged for the quarter within first 15 days of the quarter end, to the consumer from
the first month of the second quarter itself within the ceiling of 10% of variable component of
tariff, without prior approval of the Commission and under or over recovery shall be carried
forward to the next quarter.

(4) the distribution licensee shall submit details of the incremental cost incurred and to
be charged to all consumers for the entire quarter, along with the detailed computations and
supporting documents as may be required for verification by the Commission within first 28 days
of the quarter end.
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(5) The Commission shall examine the incremental cost charged by the Distribution
Licensee against supporting documents as submitted:

Provided that discrepancies, if any shall be notified to the Distribution Licensee before the
end of the second quarter:

Provided further that the distribution licensee shall adjust for the discrepancy notified by the
Commission in third quarter’s charge computation.

(6) In case the distribution licensee is found guilty of charging unjustified adjustment
cost to the consumers on regular basis, the Commission shall adjust the unjustified additional cost
along with interest on the same.

(7) The interest rate shall be in accordance with the State Bank Advance Rate (SBAR)
as on the date on which the application of determination of tariff is made and benefits shall be
passed on to the consumers.

(8) The distribution licensee shall upgrade the billing and IT software to incorporate
Incremental Costs (IC) as a component in tariff design.

(14-B) Formula for computation of Incremental cost.- The formula for calculation of the
incremental charge will be as under:-

Variables shall be in INR crores unless otherwise stated
ICq = Cq' +Fgs +Aq

ICq' = Incremental Cost incurred in Q1

Cq' = Change in cost due to:

1. Variation in Fuel surcharge rate

2. Total cost incurred to procure power over and above or increase of short term power
purchase within the Plan as approved in Regulation 8 of these regulations (capped
by weighted average cost of bilateral purchase and power exchange price)

Explanation.- 1: The norms for parameters such as station heat rate, auxiliary
consumption, transit loss shall be approved by the Commission for each year as
controllable factor at the time of determination of generation tariff for each state
generating station. The change in fuel surcharge shall be considered only for the
computation of incremental cost.

Fq4 = Carry forward factor for over-recovery / under-recovery of ICy3 in Quarter 4 from
previous year

Explanation.- 2: Fuel adjustment cost to be incorporated in subsequent quarter shall be up
to 10 % of variable cost of the quarter, any difference would roll into following quarter to
be adjusted as Fyq.

Ags = Adjustments on the basis of the Commission’s order pertaining to discrepancies, if
any, in computation of ICqs3 from previous year Similarly IC for respective quarters will be
computed.

(14-C) Incremental cost (IC) per unit of electricity consumption.- (1) Calculation of IC
(INR/kWh) shall be as per the following formula:
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IC (INR/kWh) = (IC/(Metered sales + Unmetered sales estimates + excess distribution
losses))*10

Where IC is in INR lakhs and Unit sales are in Million units

Excess distribution loss = Energy Input — Energy Sales — (distribution loss % as specified
by the Commission * Energy input)

(2) The licensee shall provide information related to Incremental cost per unit of
electricity consumption so as to enable the Commission to expedite the process of validation of IC
recovered from the consumers within a month on the basis of information furnished by end of
previous month, for any discrepancy to be taken into account in the month of August.

3) The Commission may notify ceiling of incremental charges that can be recovered
from the consumers on monthly basis.

4. Amendment of regulation 23.- At the end of the first proviso of subregulation (I)
of regulation 23 of the said regulations the words “and consumer contributions” shall be added.

5. Amendment of regulation 42.- In sub regulation (1) of regulation 42 of the said
regulations after the words “purpose and subsidy,” the words “propose any subsidy including
incremental cost under regulation 14-C” shall be inserted.

By the order of the Commission,

Secretary.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla, the 20th January, 2012

No. HHC/GAZ/14-212/95-1.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of nine day’s commuted leave w.e.f. 10.1.2012 to 18.1.2012 in favour of
Shri Dharam Chand Chaudhary, Registrar General, High Court of Himachal Pradesh, Shimla.

Certified that Shri Dharam Chand Chaudhary has joined the same post and at the same
station from where he proceeded on leave after expiry of the above period of leave.

Also certified that Shri Dharam Chand Chaudhary would have continued to hold the post of
Registrar Genera, High Court of Himachal Pradesh, but for his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla the 20th January, 2012

No. HHC/GAZ/14-268/2003.—Hon’ble the Chief Justice has been pleased to grant 15
days’ paternity leave w.e.f. 5.2.2012 to 19.2.2012 with permission to prefix winter vacation w.e.f.
23.1.2012 to 4.2.2012 and suffix Shivratri holiday falling on 20.2.2012 in favour of Sh. Arvind
Kumar , Civil Judge (Junior Division)-cum-JMIC (II), Shimla, H.P.

Certified that Sh. Arvind Kumar is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Sh. Arvind Kumar would have continued to hold the post of Civil Judge
(Junior Division)-cum-JMIC (II), Shimla, H.P. but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla the 21st January, 2012

No. HHC/GAZ/14-323/2011.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of five days’ commuted leave w.e.f. 1.1.2012 to 5.1.2012 in favour of Ms. Upasna
Sharma, Civil Judge (Junior Division)-cum-JMIC-IV, Mandi, H.P.

Certified that Ms. Upasna Sharma had joined the same post and at the same station from
where she had proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Upasna Sharma would have continued to hold the post of Civil Judge
(Junior Division)-cum-JMIC-IV, Mandi, H.P. but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla the 20th January, 2012

No. HHC/Admn.6 (23)/74.—Hon’ble the Chief Justice in exercise of the powers vested in
him under Rule 2(32) of Chapter 1 of H.P. Financial Rules, 2009, has been pleased to declare the
Civil Judge(Jr. Division)-cum-JMIC(5) Shimla as Drawing and Disbursing Officer in respect of the
Court of Civil Judge (Jr. Division)-cum-JMIC (2), Shimla and also the Controlling Officer for the
purpose of T.A. etc. in respect of class-II, III and IV establishment attached to the aforesaid Court
under head “2014-Administration of Justice” w.e.f. 5.2.2012 to 20.2.2012 or till he returns from
leave.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla the 23rd January, 2012

No. HHC/Admn. 6 (23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1, of H.P. Financial Rules, 2009 has been pleased to
declare the Civil Judge (Junior Division)-cum-JMIC 3) Shimla as Drawing and Disbursing Officer
in respect of the Court of Civil Judge (Junior Division)-cum-JMIC(5), Shimla and also the
Controlling Officer for the purpose of T.A. etc. in respect of class—II to IV establishment attached
to the aforesaid Court under head “2014—Administration of Justice” during the training period and
special casual leave of Ms.Akshi Sharma, w.e.f. 9.1.2012 to 20.1.2012 and 23.1.2012 to 4.2.2012.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla the 23rd January, 2012

No. HHC/Admn. 6 (23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1, of H.P. Financial Rules, 2009 has been pleased to
declare the Civil Judge (Junior Division)-cum-JMIC (6) Shimla as Drawing and Disbursing Officer
in respect of the Court of District and Sessions Judge, Shimla and also the Controlling Officer for
the purpose of T.A. etc. in respect of class—I to IV establishment attached to the aforesaid Court
under head “2014—Administration of Justice” during the special casual leave of Shri Shamsher
Singh, w.e.f. 22.1.2012 to 12.2.2012.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla the 23rd January, 2012

No. HHC/Admn. 6 (23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1, of H.P. Financial Rules, 2009 has been pleased to
declare the Civil Judge (Junior Division)-cum-JMIC (I) Dharamshala as Drawing and Disbursing
Officer in respect of the Court of Civil Judge (Junior Division)-cum-JMIC(II), Dharamshala and
also the Controlling Officer for the purpose of T.A. etc. in respect of class—II to IV establishment
attached to the aforesaid Court under head “2014—Administration of Justice” during the leave
period of Ms. Manisha Goyal with immediate effect till she returns from leave.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, the 24th January, 2012

No. HHC/Admn.6 (24)74-VIII.—The High Court of Himachal Pradesh, in exercise of the
powers vested U/S 12(2) of the Code of Criminal Procedure, 1973, has been pleased to appoint the
Civil Judge (Jr. Division)-cum-JMIC(IV), Shimla as Additional Chief Judicial Magistrate w.e.f.
27.1.2012 to 4.2.2012 for Shimla District enabling him to look after the urgent work pertaining to
the Courts of District and Sessions Judge, Addl. District and Sessions Judge and Fast Track Court,
Shimla.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, the 21st January, 2012

No. HHC/Admn.6 (24)74-VIII.—The High Court of Himachal Pradesh, in exercise of the
powers vested U/S 12(2) of the Code of Criminal Procedure, 1973, has been pleased to appoint
Civil Judge (Senior Division)-cum-JMIC, Dalhousie as Additional Chief Judicial Magistrate for
Chamba District, w.e.f. 5.2.2012 to 20.2.2012 authorizing him to look after the urgent work
pertaining to the Courts of Civil and Sessions Division, Chamba, H.P.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION

Shimla, 27th January, 2012

No. HHC/GAZ/14-27/2000.—Consequent upon his appointment as Presiding Officer,
Labour Court-cum-Industrial Tribunal, Kangra at Dharamshala vide Government notification
No.Shram (B) 1-3/2005-Estt. Dated 13th January, 2012, Shri Rajan Gupta, a member of the
H.P.Judicial Service in the cadre of District Judges / Additional District Judges, presently posted as
Additional District and Sessions Judge, Una, is hereby relieved of his present assignment on and
w.e.f. 31.1.2012 (afternoon), so that he may join the new assignment.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION

Shimla the 23rd January, 2012

No. HHC/Admn.6 (23)/74-XIV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2(32) of Chapter 1 of H.P. Financial Rules, 2009, has been pleased to
declare the Civil Judge(Junior Division)-cum-JMIC(6) Shimla as Drawing and Disbursing Officer
in respect of the Court of Presiding Officer, Fast Track Court, Shimla and also the Controlling
Officer for the purpose of T.A. etc. in respect of class-IIl & IV establishment attached to the
aforesaid Court under head “2014-00-105-03(Soon Plan)” during the special casual leave of
Shri Rakesh Kumar Chaudhary Singh, w.e.f. 23.1.2012 to 14.2.2012.

By order,
Sd/-
Registrar General.
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[Authoritative English text of this Department Notification No. Home-F(F)6-1/2011 dated-
5-1-2012- as required under clause (3) of Article 348 of the Constitution of India].

HOME (F) DEPARTMENT
NOTIFICATION
Shimla, 5" January, 2012

No. Home-F (F) 6-1/2011.—In exercise of the powers conferred under section 3 of the
Himachal Pradesh Public Service Guarantee Act, 2011 and Rule-4 of the Himachal Pradesh Public
Service Guarantee Rules,2011, the Governor Himachal Pradesh is pleased to notify various
services, authorities and time limits under the Act in respect of H.P. Fire Services Department as

under:-

Sr. Name of Designated Format of List of Person Time First Remarks
No. Service/Public officer The Documents who can | limit for | Appellate
Service application required to request service authority
obtain for
service service
1 2 3 4 5 6 7 8 9
1. Issue of Fire Divisional Application | No document Any 7 days | Chief No fees
Report Fire Officer/ | on plain required, person Fire required
Station Fire paper however Officer
Officer/sub- application
Fire Officer should
include date,
time and
place of Fire
2. Issue of NOC for | Chief Fire | Application | Site Plan, | Any 30 days | Director No fees
fire Officer on  plain | recommend person Fire required
safety paper ations of Services,
Divisional H.P.
Fire Officer/
Station Fire
Officer/Sub-
Fire Officer
of the
concerned
area
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The request for service on the application/form prescribed alongwith specified documents
can be made to the designated officer or to a person subordinate to him authorized to receive such
application. An acknowledgement of which will be issued as per Himachal Pradesh Public Service
Guarantee Rules,2011. All designated officers are required to issue order for authorized person and
display in the Notice Board as per section 5 of the Act.

An appeal under section 6 can be filed before the first appellate authority within thirty days
from the date of rejection of application or the expiry of the stipulated time limits.

An appeal against the order of the First Appellate Authority can be filed before the State
Information Commission, Himachal Pradesh, who is the second Appellate Authority.

By order,
Sd/-
Principal Secretary (Home).

g 37eTeld Werds qaredl, v Aofl, ARG, e gdRYR, 2 gl

s Uiaq g g3 i Mure RiE, Faril Td delR &dfl, |\ Hgedl, dedid 9Rol, e

gARYR, feHTeel Uqer|

ERIkI

M ST

g — b1 TERR Fell, AT Hgoldl, e WRS, el SRR & oRd Rare § M B

TORI TN |

I8 @< s Waq R gF s e R, FEari Ma de’kR werl, diel Hgerdr,
dedld 9IRS, el BARYR 9 U—u |led 39 AR 4 YOiR 9l & b SHPT 9 Wl
Rere, Ad & Rare T bl M, URIAT IOHRYR, dedid gardl, e [IamaqR & o
Rere # Maq Rig 7o & o & 981 8 g Sl AR defl, Al Hgeld], dedie 9RSl &
ITovd Rt # 0 Rig 391 8 S & Tara 21 o1 |1 19 &l Sl fhar o |

3A: 39 FIATR §IRT 3 AT bl Jfad fHar S & b ESdbl de’R del, Aol Jgerdr,
dedldl 9Nl & Iod Rébre § 99 Rig 8% idq Rig oo v+ arR & & 9§ 3ig
IR /TR 81 d 98 fadid 4—2—2012 I YT 10.00 g1 NATAdH AT Thlelad IR 3TaTeld
JMH RIS U PR FHAT g | BMOR A M I FRA H UHIRB] HRATS IFFA H s SIh
MY BTIATE! BT SR | S 91¢ BT SOk R AT = 817 |

ST f3AT® 13—1—2012 BT W FRIER T AR AT I SIRT 3T |

HER |
IR/ —
AERIG TS, UE Ao,
ARG, el BRYR, fRarel gawr |




5456 o193, feATael U9, 2 BRaNl, 2012 /13 HTE, 1933
g 3feTeId AERIG FHTEdl, Yo &vfl, YRS, [Nl WRYR, fRAmEe uaer

s8R Rig g3 & ex <™, Fari Ta geig, Hien Hal, dedid 9k, f5ell gHRYR,
ERESEEESE

ERIk]

JATH ST-d

fava— aHdie B gabId Ahha—Iaga] |

T BARYR 71 39 IR ¥ I[OIR W! & b IFBT gD Ml aRRA [ IRAT A1S ATl A
AT & TAT I Sifdd g Jd 81 BT blg 41 FAIT Ale T8l © | o 57 sR Rig &1 ¥wf
P ZABIA THR 486 ADHG IA—Wa| 98dh IR TAQID [HAT S |

3T 39 TR GRI M ST &I Giod fbar Sar & & Sddia TR 486 Hahtha—
SIGE] g8h IRATT adcld drd IR Bl @l i B SoR /TS 81 oI a8 fedid 4—2—2012
BT UTT: 10.00 §91 AT AT bl BIOR ITETeld 3MMBR ARG Ul HR Ahdl g | SR F
AN @ IRA H TYHaRWI HRATS A H g SMHL ANH HTIATEl . SRR | IHD 918 Bl

SO SN FHIT | 81T |

3ol f&=Tids 13—1—2012 BT AR BWIER 9 HIBY If&Tld I ST gl |

SR |
FRIRT / —
TErId aTedl, yerd Syof,

AR, foTelm gRYR, fRameel uaer |

g 3feTeId Heldh FaTsdl yord #ofl, 9k, el s9RYR, f2qrae uawr

s ofdd =< g3 N #A%d M, AR Tia aedl, diom Aqa1, gl IR, e g RER,
IERIESEENT

EEIEI

M ST

fava— e B gadla Hhha—Ioda] |

I8 TREERd A widd T A A 7w W, AR W ardl, dien Hal, dedid Wk,
7 BARYR, f3Arae UQer <1 9 S ¥ YOIR &I © & ISP ghlo! vls Il 9 IRAT T4
STell  offgal & T SHE fifdd 9 7 8 B DSl FAIT A Tel 2| 37T s S X

qrfed & gddlel THN 773 HPhHa—3 YN Tadldh 18—12—2011 Tl fhar SR 986 aRAM

TASIH BT 2B |

T 3H SYATR R M ST &I Frad fhar omar g & ga@eia TR 773 9Aahg
STGE] g8dh dRAE ddeld HRd R fhdl B N P IOR/UARIS & df 98 feAid




o193, feATael U9, 2 BRaN, 2012 /13 HTE, 1933 5457

14—2—2012 DI YTd: 10.00 Fo JATATT IT bl BIFOR ASTId bR TARTS U B JhdT ¢ |
BIRR T M & IR H THORHT HRATG AAA H oflg STHR SNHI BRI B SIRAT | 9
9T Bl SR OR FH1Id 7 81T |

ST fai 13—1—2012 BT W FHIER g B A<Terd I SR 83T |

AIER |
AR/ —
TS TS, 9T o,
ARG, Tl B9RYR, f29reel ueer |

g 3feTeld HI—RISRER Ud Tevlelar, 9k, fo7ell 84RYR, feamd yaw

AT INdeT AT g T@o &N AT ST, A g q9di, Jiom "a1, dgdd 9N, el
TARYR, f2Ar=e uewr |

ERIG
SIACERI
T — TR SR ©1RT 40—41 AFT GSiepRoT ATIH |
T AR A e a1 aell Wo sh AT 9, Fardt i 99di, Ao dqan, aEda
Wk, T BHRYR 7 S99 3R ¥ YoIR <! 2 6 S9a ufa = I IS 7 37U Siiaedrel |

T gl faih 12—6—2008 B IHD TBYR HRaAl W1 & S & fUSiipd 21 e S
TRIRIT &7 12—6—2008 BT Uolidd BT & MM & I |

3A: 9 3IATR ERT M Sial I giod fhan iram € & 9o i 12—6—2008 1
Uoligrd R N fBAl B W DI SoR /TR 8 Al 98 f&id 4—2—2012 &I UId: 10.00 qof
JATATT AT FhTAdT BIFIR STl ATHY YaRTST UL B Fbell & | BIOR 1 AN Bl JRA 4
UHaRBT HRATS A H ATs STHR JAMTH BRI B ST | SHd 918 HT SoR ok FHId |
BRI |

315l f&=ids 3—1—2012 BT A BRIER d SR I7Teld W SN gaTT |

HIEx |
BRTIETRT / —
HIIRRER, HIRS,
foTeTl BARYR, fedmerel yawr |
g I7aTeld WErdh HTEdl v Avfl, WRG, Rar sHRYR, f2amerd ueel
1. £ N7 RIS GYA 2 AT, 2. A M @ gy A H, Fariier T fORs, sio
CRIE|
3TH ST . gfarey |

T — 51 FHRA 3ABTA APhE I |



5458 o193, feATael U9, 2 BRaNl, 2012 /13 HTE, 1933

SN ANT IS, M @1 G S w3, FEriiTr e fBRs, S0 TR iR, el
HaT, dEdle ARG, [T 8HRYR o 9 IQTeld ¥ AYY—U3 RERI ORI & [ IADBT §DhID!
grar A1 fbRur g3 A1 9T IRAT 50—60 U A UG § i SHfdd AT Jd & BT Bl Al
A0 9 7 | ofc: A1 fhRur gF s qipT Bl G B Sabid Abtha—Sa@al] g8d dRAM GOl
PR TRIID fhaT Y |

A §H SYASR NI M Sial &I Gfad fhar Srar g b i fa=ar g3 i qidr a1
FHRT BT SAdTd TRR 2027 AGHE—SeRgeay], dld] <idbl RS, Aol HaT, dgdid 9o, Rl
EARYR g8 IRAM INT RMol, M @1 G &1 F0q g3 A1 Gl &6 Rl R oAl bl drg
IR / VARG 81 d 98 fadid 4—2—2012 &I UTd: 10.00 g1 ATATH AT ThTelad ISR 3TaTerd
JMMH JoR UL IR ARGl 2 | BOR 7 3 &l IRA H (HdRBI HRATS A H s ShR NI
BRIATEl B STRAY | S 916 &7 SR SR A - 81T |

ST fadie 3—1—2012 BT ¥R FHIER T HIBX AaTeld I SINT 83T |

HER |
BYTEIR / —
AERIG AATEd!, UH Ao,
ARG, el BRYR, fRare gawr |

g 3T Aol HAR, TEHIGGR Ud BRIGNI JUSIEGRI, HRAN, Tedral danT, Rrar duel,

fedrere uawr
F0 RISl fae g1 7 Y 1, ARl g S10 9erd, dediel HRART, [l /vl |
CEID]

SATH STdT

TrRAT—TF 919d fhy S M <o 2 |

H0 WIS fase gAT = uq el fawe, fardl g €0 wore, dgdid eranT, e J9vel |5
U UIfAT—UF 39 R H ORI 2 | {0 RIS I 7 0 Urefar—u= & A1 SNeffOres Jrad
THO—UF @] BT YT T AUS—UF Held dRd gY Mded a1 & & Iq&1 79 IM v=mad
gore & Repre d RIS M G &7 Uy oIl &S & | 379 ARG T AU M| D A1 AU I
T P gerax fae 9 @wRa =Edl 2] g9e SfaRad FHo WRie fae 9 dafire A
THO-UE H Md @ W g IR AWE fBAn, A Bishat ¥ 3R[E © Y€ K Bisht & DI
ol B R faed fhar g1 59 AfdRed o RIS fase F o fUar s gy orer 9 @1en
JAR & I B ¥k Yhg IN e fbar 8 S {6 Bisht Yg wes © | U1 9 AT & 9 &
1T M fase T IR I fHa 2

3d: FAAIRYT Bl 9 SWER & A9 I Gfud far oiar 2 fb afe & aafed &1 %o
WIS fae & Md @) Ues Phg IR 9 I Uar = 9 o1el g A1 AR b A b A1
fase T &9 IR UAd 9 & Rare § Ife BN fdd o $Ig IoR T TR &1 df I8
JUAT YOR T UaRTST 39 31eTeid § fAfd 4—2—2012 &7 UTd: 10.00 991 IMATATH IT dbTeld BIOKR




o193, feATael U9, 2 BRaN, 2012 /13 HTE, 1933 5459

BIHR YT YRSl UL R Fdhdl © | IR TR & JRa H ThdRT HRATs 3Fel H g S
qAT Ho W e 9 9 fUar s W o 9 AT AR @ M fawe e gfEg an emew
FRIATIR |, I19 9ardd 9od & Rabrs H qol B+ dR 3Tee Y& &R QY SIed |

ST f&HI 11—1—2012 DT W FHIER g B IA<Terd I SR 83T |
AIER |

GoTd AR,
TEUIIER T BRIBRT TUSIEDBNI, RN,
TedTd HAnrT, or gus), fRameel uey |

g 3IETAId |l HAR, TEHIGGR Ud HRIGNI JUSIEGNI, HRANT, Tedrel dxanT, Rrar dvel,

et uar
3 W= fawe g3 & 9y o1, Fari g S10 weord, dediel d)anT, [57efr 7vsl |
EEIL]

SATH ST-d

TRAT—T5 919d fhy S M Towl 2 |

s W fae g3 0 g ofrel, Far 9 €0 9ord, d8did dRan, e d9u€l 94 U
RT3 9 ey § ORI 7| & g B T o YRS & W e e
AU B BT URT d AUS—UF Held dRd gy Mded a1 & 6 SHH1 7 I vEmd
qordd & Repre # s M g o1 U ol <ol © | 3fF s W1 AU A9 & A1 AT I
T B R fae T HRaT aedr g1 s9o SfaRad s e fae 7 defvre drgan
THO-US H Md @ e g IR AWE fBAn, Md Bishat I 3R[E © Y€ K Bisht & DI
ORI B IR o fhar g1 g9a sifaRad ol s fawe 7 o= fUar i oy arel g Hrar
JAR & I B ¥’ gYfg IN e fbar 8 S {6 Bisht Yg ¥k © | U1 9 AT & 9 &
1T M fase T IR I A 2

31d: AIATEIRYT BT 59 STIBR & Aegd ¥ GId fbar Sran & & afe e aafeq a1 s
e e & Md @1 v Yg IR T AP fUar & 9y el g AGT AR D A D Ar A
fae g5 B9 IR ORI 9T & Rare d Ife fodl afdd &7 dls SR TR & df dg 79T
IR I QoIS 9 3faTeld H AT 4—2—2012 &I UK 10.00 Fo1 AT AT IhIela BIIR BIBR
JYAT TARTST UL R Ahal 7 | IR BRI B G H UhaRhl HRATS FA H ollg Sl am i
s foe 7 I9a fUar 3 9y o @ 911 AR & id O o gfg an ey Frmrgar
AR, T U=9Id woId & RPrs H qof B I 37M<e Y& R QU G |

3ot &I 11—1—2012 BT N TRIER 9 AER A&Teld H SIRI 53T |

AER |
oI AR,
TEAIdeER Ud BRIGRT TUSIGR, HRANT,

dedrel dxanT, e 7!, fedme e |




5460 o193, feATael U9, 2 BRaNl, 2012 /13 HTE, 1933

e, gaor qur okgd ArEll, fRHrEd e, REa—5 gR1 gfad qor ueiRe



		2012-02-02T16:09:22+0530
	Vijay Kumar Choudhary




