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REVENUE DEPARTMENT
NOTIFICATION

Shimla-2 13th February, 2012

No. Rev-C(F)10-1/2009.—In continuation of this Department Notification of even number
dated 14.02.2011, the Governor, Himachal Pradesh is pleased to authorize the issue of copies of
Shajra Nasab copies on A-4 size paper for which the concerned Lok Mitra Kendra will charge
Rs. 10/- per page with immediate effect.

By order,
Sd/-
Pr. Secretary (Revenue).
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REVENUE DEPARTMENT
NOTIFICATION

Shimla-2 13" December, 2011

No. Rev-C(F)10-1/2009.—The Governor, Himachal Pradesh is pleased to authorize issue
of copies of the following certificates to the public through the Lok Mitra Kendras:-

A

Bonafide Himachali

Schedule Caste/ Tribe

Wards of Freedom Fighters
Dogra Class

Legal Heirs

Community ( Sikh, Muslim, etc.)

The LMK will charge Rs.10/- per page from the citizen as service charge for each certificate
on A-4 size paper. The procedure for issuing the certificates is as under:-

1.

New e-Praman Software will be used by the concerned authorities for generation of
above six certificates in offline mode.

After signing of such selected certificate as mentioned-above, it will be scanned by
the concerned official and uploaded to the software using username and password.
The certificates will be transferred to the Central Server using the available option in
the software at least once a day.

The certificates will be printed in duplicate (individual and office copy). Certificate
issuance register will also be printed at the end of the day.

Village Level Entrepreneur (VLE) of LMK will be able to login using username and
password and will be able to search certificates, which were uploaded by
Districts/Sub-Divisions/Tehsils, print them and issue them to the concerned citizen
by signing and stamping.

In case of re-issuance of any certificate by the authorities, it will be re-uploaded and
will be stacked for the purpose of record. The LMK will issue latest copy of the
issued certificate by the concerned authorities.

The Lok Mitra Kendra will issue copies of certificate after signing the same
alongwith LMK seal. The copy of certificate issued through LMK will be treated as
true and valid.

For this purpose, new e-Praman software with candidate’s photo based certificates
with Standardized Format across the State has been developed and made available to
the Districts /Sub-Divisions/Tehsils for offline implementation.

By order,
Sd/-
FC-cum-Pr. Secretary (Revenue).
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g URASHN Td @ fawmT
R, 10 HRAN!, 2012

Her faga—s: (5)-34 /2011.—3q: fBArael Uow & Xrogulel @l g Ydld Bl & (P
Aagel od faggd fm fafics, S 6 o= o, 1894 (1894 &1 Ugen 2ifdf=as) @
gRI-3 & @us (A1) & oid WeR & WA IR o= @ 9t 9 8, & gRT
U @Y WR AAGID AT Bg A gETd frEell Hgsl, dedld SaRiEyR, e Hivs,
fearad uaer # dieig S faga aRdrer & FEior 8g 4% sifsia a1 suferd 2| e
g I8 AfeRIfad fHar orar € 6 Saa uRes § o &6 favolt & fAfdse foar mar € &t
SRIGT YA @ forg 9f &1 ool ifard 2 |

2 IE SIERgET U Il Sl & S S IRd § A7 8 Adhd § DI ISR
@ forg a1l SIffo™, 1894 @1 URT—4 & SUG=IT & AT SINT B STl & |

3. gaiad €RT §RT Y& fGddl &1 YANT $Rd 8¢ IoauTe, fRAmael UQel 39 99
9 JUPH H BRIRG SMEGINAT I9dh HHANNG! 3R SHBI BT St oI fbdr T g d gaer
PR TAT FAU B 3R Y GRT GRT IUETT AT AT Tl 3T BT DI A B foIg
T8y IR <o 8 |

4. Brs W fRaag aafed o Sad aRers # &fd 4% & v R @Ig Smufy & @
g8 o IO & UBIRG B b 30 oAl & @y & Hiax foiRad vu § y—areie HHTE],
Fagel o faga i foafice, diaiig STa faga aRaern, sdRyR, Rer sARYR, fZarad
USe & HAE AT Tol B AHAT ¢ |

faawoh
e agdre G| EERT 0 AT (ZacaR H)
HITEI SIREgR el dEs! 1045 0-18-82
1046 0-39-65
1343/1047 0-07-40
1344/1047 0-01-24
1345/1047 0-32-18
1048 0-39-75
1050 0-06-00
1051 0-00-56
1052 0-00-76
1054 0-38-55
1057 0-00-65
1058 0-00-36
1059 0-05-88
1061 0-08-52
1062 0-00-95
1065 1-20-10
1066 1-11-36
1067 0-30-00
1068 0-19-95

1069 0-08-62
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1071
1073/1
1095
1394/1096
1395/1096
1396/1096
1397/1096
1097
1098
1099
1100
1101
1102
1103
1104
1105
1106
1107
1108
1109
1110
1111
1112
1113
1114
1115
1116
1117
1118
1119
1120
1121
1122
1123
1124
1125
1126
1127
1128
1129
1130
1131
1132
1133
1134
1135
1136
1137
1138
1139
1140
1141

0-13-89
0-14-94
0-01-70
0-08-06
0-08-10
0-08-33
0-08-37
0-08-25
0-02-80
0-02-60
0-08-89
0-08-16
0-05-18
0-05-52
0-05-36
0-08-97
0-05-85
0-02-88
0-29-47
0-13-55
0-13-51
0-13-25
0-13-22
0-13-26
0-06-38
0-06-68
0-05-04
0-15-30
0-04-00
0-04-00
0-12-22
0-06-02
0-05-85
0-05-85
0-05-85
0-05-81
0-32-60
0-20-34
0-04-75
0-04-60
0-04-60
0-18-56
0-19-87
0-04-73
0-04-62
0-04-92
0-04-62
0-22-00
0-05-76
0-04-94
0-04-92
0-09-78
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1142 0-01-61
1143 0-01-65
1144 0-01-61
1145 0-19-10
1289 0-34-94
1293 0-02-38
1306 0-15-16
Bl fhl—79 Pl Xehdl—10—46—47
3§,
TRERT / —
gere afere (feega) |
Tgseei gAY vd faga fvmT

ST, 10 HRANI, 2012

& fag[d—s: (5)—35,/2011.—Ja: fRHMEe UGl & X[SIUTA dI I§ Udid Bl © [P
|agel oid fagd e fafdcs, S 6 g—sreie aifafad, 1894 (1894 &1 Ugall i) @l
gRI-3 & e (A1) & Tid WeR & Wi (IR o= @ 9 th 9 8, & gNT
U FI W FIESID A v A JeTd drs, dedial SR, e ST, 2aed uewr
¥ dienfig oo fagd aRae & fafr 2g 4ft afSia s euféra 21 emve: TaggRT IE

fear S © % S uRem # o fe el & Afide fear 1 & @1 SwEa
Ao & forg A &7 aroie snfea 2|

2 Tg SfergEeT U Wt fdaal & St S IRfId § A1 B Adhd § BN SIS
@ forg 3o SIS, 1894 @1 URT—4 & IUGN & I STRY BT Tl 2 |

3. %ﬁﬂwmuﬁwﬁmﬁmmmqgﬂwqmwm Bk

4. Py |1 feaag afad R Iaaq uRerd H S 4 & 3169 IR DIg SMURT 8 dl
98 o9 SO & YHIRG B & 30 oAl &I @y & Wiax fofRad vu § y—arei FHTE,
Hagel o faga frm fafics, diafg Sia fga aRares, sdRER, e giRyR, fRarad
o9 B HET JMUfT T dx Hbdl 2 |

faawoh
S GENISH IE] ERIRT 0 G (ZacaR H)
DTS STARTEYR ElS) 1504 0-04-02
1505 0-10-69
f b2 @l Xpd—0—14—71
SIENEEING
ETERT / —

geT i (faega) |
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g uRASHN vd faega fawmT
RrTetr, 10 BRI, 2012

d@&r faga—s: (5)-38,/2011.—Ia: fRAMEA US¥ & IUTE Pl I Udid BT © b
Fagel od fagd M fafics, S 6 q—eroi= ofeifF =, 1894 (1894 &1 Ugel oifSf=as) @l
gRI-3 & Qg (A1) & oTid WeR & Wi IR =0 @ 9 th 9 8, & gNT
AU FY IR WEGh YA Bg A4 geld AT, dedid SRR, e sirTel, 2ared yewr
¥ diefig S faga aRaremT @ fEior 2 9 oiia & omuférd €1 S/ua: UagENT Ig

foar Srar & 6 Saa aRerd # orr fb [Qaoft 4 Ffde foar @1 8 &1 Swia
AT & oI A &1 1ol ouferd = |

2 TE SfergEeT U ot el & St S IRfd § A1 8 A6 § BN ISR
@ oIy a1l SIffom, 1894 @1 URT—4 & UGl & AT SINT B STl & |

3. gaiad €RT §RT Yacd fdddl &7 YART BRd U JIAUTe, BAred Ucel 569 99Y
9 SUGH H HRIRA ARHINAT 96 HHaAIRAT 3R DT DI ot a fBdl ot g 4§ yawr
PR AT FIEUT B AR IH GRT RT URNT AT FFAG: AT 37T BT Bl dA & oIy
HEY UIPR < 2 |

4. PIs W Rdeg aafed 1 Saa uRers # i g & ol W 313 iy & ar
g8 9 IO & YHIRG B & 30 Al &1 @y & Hiax fofRad vu § y—arei FHTE],
UQe & HHE AT Tol B AHAT ¢ |

faawoh
Tetr agdre Tq WART 0 IHAT (BFCIR H)

BT SIRIEYR Arg 345 0-01-00

347 0-00-91

349 0-01-04

350 0-04-52

351 0-00-78

fol fbe—5 @l XhdI—0—08—25
3T §T,
EATERA / —
geT e (faega) |
JgSeiig aRaSHR vd fagga fawmT

IMHAT, 10 HBRAN, 2012

d@& faga—s: (5)-39,/2011.—Ia: fRAEd US¥ & IUE Pl I Udid BT © b
Fagel od fagd M fafics, S {6 q—eroi= ofafam, 1894 (1894 &1 Ugel oifSf=as) @l
gRI-3 & @S (M) & d I WHR & WA IR =01 & 3efid v v 8, &
SR 370 & R GG~ YA 8 M Jeldl Sig, dedld SafigyR, e wirs), fEard
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UeY H dieiig oo faga aRarerr & fafor 2g 4R ifsfa &< smuférd 2| srdua: gaggr
I8 egfad fhar Siran © 6 Saa uRerm # i 6 favoft # Ffde far war 2 &1 Swiad
T & forg A &7 oroie srufea 2|

2 Tg SrfergEeT U ot fdal & St S IRfd § A1 B Adhd § BN ISR
@ fory a1l SIffo™, 1894 @1 URT—4 & UGN & AT SINT B SITell & |

3. gaiad €RT §RT Y& Afddal BT YANT BRd 8Y ISIUle, [BHrael UQel 59 99
9 JUPH H BRIRG SMEGINAT I9dh HHANNG! 3R SHDI BT St oI fbAr W1 g1 d gaer
PR TAT FALU B 3R IH GRT GRT IJUERT AT AFAT: Tl 3T BT DI A B foIg
Y YR < & |

4, a3 W Ragg afdd O Saa aRem # &fIa 4 @ o[ W ®13 mufy & ar
98 o9 JMOGAT & UHIRA 8 & 30 Al &1 @@y & Wiax fofRad $u #§ v—aroi |HTE],

adqel oiel faga o forfics, dienf¥g Sia faga aRaierr, sdRyR, fSTem sdRyR, fRarerd
USe & HHE AT GOl B AHAT ¢ |

faawoh
ftet SENIG BIE] GaT o RPAT (FacAR H)
DTS STIRIEYR SIS 583 0-91-22
584 0-05-03
585 0-06-01
580/1 0-15-00
581/1 0-05-95
582 0-07-05
587/1 0-17-85
960 0-60-88
943/1 0-00-74
944/1 0-02-92
949/1 0-04-65
950/1 0-03-61
951/1 0-09-31
Qo fbei—13 @l Yhd—2—30—22
SICKIEIN
IR/ —
geT e (faega) |
Jgsedia uRAeE vd faga fwmr

AT, 10 HRANI, 2012

d@& faga—s: (5)—40/2011.—Ia: fRAEA UQ¥ & IS Pl I Udid BAT ©
|agel oid fagd e fafdcs, S 6 g—sreie aifafad, 1894 (1894 &1 Ugall Srff-H) @l
gRI-3 & WS (M) & d AR & dald @i iR =7 & aefiq v v 8, &
ERT U ¥ WR AEGId YIS g AFd: gold Aoy, dsdld SRNieyR, STl ST,
fearee uewr H g od f[aga uRareEr & FEir 2g 9@ SifSid wRAl JUfe 2| e
g I8 AfRRIfId fhar Srar 2 6 Saa uRem # o 6 RJavelt & fAfdse foar i 2 &t
SWRIGT TSI & fog A &7 o= Jfard 7|
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2 Tg SfergET U ot fdaal & St S IRIfd § A1 8 A6 § BN ISR
@ forg 3o SIS, 1894 @1 URT—4 & IS & I SIRY BT Il 2 |

3. qaiqd URT §RT Uacd eIl & YAN $Rd gU IuTe, fRAme ucer g9 |4
39 SUGH H HRIRT FGEIRIAT S9d HHATRAl IR DT BT olld T bl 6 ¥ yqer
PR AT FIEUT B AR IH ORI RT URNT AAaT FFAGT: AT 3T BT Bl B & oIy
ey YR <o ® |

4. Bls 1 feqag aafed O Sad aRers § ST 9 & i IR BIg STy 81
I8 39 ARRIET P USRI B4 & 30 fal o1 @y & fiar falad w0 # y—aroia qHTE,
UQY & HET MUY ol bR Fhdl © |

~

faawoht
frer SENI Tig YR 70 Rl (BFCI;R H)
DTS STIRIEYR Al 1399/1 0-00-55
1400/1 0-01-33
1401/1 0-01-68
1402/1 0-03-27
1403/1 0-01-82
1404/1 0-02-45
1405/1 0-02-08
1406/1 0-04-10
1407/1 0-00-75
1408/1 0-00-52
1413 0-39-03
1414 0-33-74
1416/1 0-08-86
1602 0-01-21
1603/1 0-04-46
1604 0-02-52
1605 0-02-52
1606 0-02-52
1607 0-01-54
1608 0-00-70
1611/1 0-09-60
1613 0-09-08
1614 0-09-00
1615 0-02-74
1616 0-02-22
1617 0-02-44
1636/1 0-03-72
1637 0-02-26
1638 0-01-26
1639 0-04-02
1656 0-11-34
1657 0-03-96
1658 0-01-98
1659 0-02-45

1661 0-32-49
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1662 0-27-05

1665 0-03-50

1666 0-02-45

1667 0-02-98

1668 0-06-12

1669 0-04-02

1670 0-03-00

1671 0-03-00

1672 0-28-58

1687/1 0-17-95

g Tha—a5 @l pd—3—12—86
3§,
FAEIRT / —
geTE e (faega) |
SgeeTig URATSIY e faegd fawm

AT, 10 HBRANI, 2012

H&r fga—s: (5)-42/2011.—3q: fBAMael oo & Xrogulel @l g Ydld Bl & (P
Aadel od fagd fm fafics, S 6 o= o™, 1894 (1894 &1 ugen <ifdf=as) @
gRI-3 & WS (M) & d I WHR & @A IR =7 & 3efiq v 7 8, &
SR 30 & WR AESI -1 Ao 8q 4 gelal di, dedlel SaRigyR, [Tl wireT, f2ared
TeY H diaig 9o faga uRaer & i 89 9 siivia & Sifdid | ofdua: UagE NI
g e fhar Sar 2 & Sad uRerd H o o fdare o fAfds f&ar @ 2 & IwRia
T & fog A &7 Sroi rufera ¥

2 I8 SERgET U Wl fdaal & Sif S99 9Rd § A1 8 Adhd § DI ISR
@ fory a1l SIffo™, 1894 @1 URT—4 & IUGIT & AT SINT B STl & |

3. gaiad €RT §RT Y& Afddal BT YANT BRd 8Y IIIUTe, [BHrael UQel 59 99
9 JUPH H BRIRG SMEGINAT I9dh HHANNI! 3R SHDI BT St oI fbdr T g d yaer
PR TAT FAUT B 3R IH GRT GRT IJUETT AT AFAT: Tl 3T BT DI A B foIg
WY YR < ® |

4. Brs W fRaag aafed o Sad aRers # &fd 4% & v R @Ig Smufy & @
I8 39 ARRIEA & USRI B4 & 30 fa @1 @y & iR faRad vu # 9—arei9 |HTE,
|agel o faga i e, diaiig Sa fga aRaern, sdRyR, er siRYR, &arad
UGe & HAE AT Tol B AHAT © |

faawoh

e qagirel e EHRT 0 BT (ZFcTR H)
BITST SIRIEYR T 1 3-17-30

2 0-14-14

3 0-01-26

4 0-01-56

5 0-04-38

6 0-03-69
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7

8

9

10

11

12

13

14

15

15/1

16

17

430

431

432

433

434

446

447

448

449

450

451

452

453

454

455

456

485

486

487

488

489

490

491

492
493/1
685/1
700/1
708/1
792/709/1
793/709/1
710/1
711/1
717/1
718/1
719/1
795/720/1
721/1
796/723
797/723
787/429

0-04-23
0-20-55
0-19-70
0-71-28
0-72-37
0-39-41
3-09-55
0-12-20
2-16-21
0-54-59
0-12-48
2-98-84
0-06-98
0-37-59
0-98-35
0-05-00
0-22-35
0-03-69
2-06-08
0-75-14
0-42-49
0-03-38
0-06-92
0-01-72
0-12-29
0-27-00
0-03-70
0-02-56
0-06-48
0-02-16
0-44-08
0-19-24
0-03-36
0-18-05
0-11-50
0-01-26
0-07-06
0-22-58
0-00-60
0-22-82
0-01-30
0-01-00
0-02-99
0-01-58
0-01-99
0-02-41
0-02-57
0-02-00
0-01-17
0-00-55
0-00-55
0-79-79
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738 0-10-64

786/429 0-14-96

739 0-70-55

740 1-58-56

741 0-07-08

742 0-15-06

743 0-14-70

744 5-55-65

747 6-61-70

748 3-68-43

749 1-24-46

750 1-67-47

751 0-25-82

752 0-87-28

753 1-06-60

Hol fbi—73 %ol Yehal—46—75—03
3§,
BEATERT / —
geT= e (faega) |

HINT el Tg Hepia faumT

IMHAT—2, 10 BRI, 2012

AT TAORNI0SI0—T (3)—13 /2010.—~fZAMI UG & ISIUTA, IRA & AU & A0
309 & WP NI Uad eIl BT YN R gU, ZArae Uael dlid ¥ar RN & WRHel 9,
qT9T, el T Bl f[IUIT H rgdgr Aergd, gi—111 @RISUd) & de & iy 59 SIfERge
A Hel™ SUE=—'d’ & IIFAR Wall 3R Ur=Ifa 99 q=rch €, sreriq—

1. W 9m iR UR™M—(1) 9 i &1 dfera A RETed U Wi, e ud
ARl T, IFHET FErId, ai—I11 QRTSU3) A<l iR gr=fa 99, 2012 8 |

(@ A ¥ IouE, e Uy H§ ydIRK by M @ dNE ¥y 6T

2, fRET &k Agfaai—(1) AR 31 ARRAT F=&m 9T (3)3 /94 ARG 20
TIER, 1997 RT JGFIT fRAMS U AT, Sl Ud Hwpid 9T i ae™ |erid, avi—IIl
(SRTSTAfd) et v U=t 99, 1997 &1 TaggRT AR far S & |

@) wg v FRET & Bd Y W SWiad U MR 2(1) & o9 39 UsR RRYA
el & e & % By YA, 919 91 dRAE 39 Al @ e A= wu # @ g
A SOl |

QY ERT,
AN A<,
U g (19T, el Ud HAEhRi) |
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ST —F"

feTae uRer AT, Foll T Hegpfa fOMET H I HEg®, a— | | | (@RTeTAa)
& g & Wl SR W=t

1. g HT TH.—3IHIT 8D |

2, gl ® H&IT—10 (59) |
3. iR —ast 1 (eRroTufa) |

4, JaTHM.—i) i gerEnRal @ forg aa=mm:
T 10300—34800 STAT T 4200 /— TS U
i)y  Hfder R g sHaiRal & forg
SUARRN: W™ & 15-& H QU T @R & R 14500 /— “H
gfoH T |

5. TIF US AT IEAIA—AIA |
6. W Wil & oIy aMg—18 W 45 TN |

R WY Wl fBY S arel Afdddl & forg Su emyg A, deed ar d@fder R gad
fey Tq fedl At ugel & € ARGR B HaT H I JJAAT bl AN TSI BRI

W] I8 QR fF afe qged a1 dfda & omeR R Fga f&ar mar sl 59 w9 |
Fgfad & dRIg @1 sfftd 3y @ 8 AT B, o 98 qdqed AT Wfder & qeR W AYfdd @
SR fafed Y H g & ol Ui 781 8N

W] I8 IR b IggfEa Sfadl /gqfe Seiaal e o= il & Ffedl & forg,
SU Y W H I B e & o Fadl, RNa fFAEd uee ReR & dERer a1 ey
SICNIRCCEIE RS E R

W] I8 AR & ufeasd daex Al dor w@rad Ferl & 9l sHaRal @1, S
ufeter daex Al qe W el & URMBe Ted & T U ufedd daex i/ w@rad
el # e ¥ gd SRR dHar) o, W ol # oy @ A # = & Rarga & e,
Sl WRBRI HHARAT B e o, fby 39 TR & RImga ufeds daex i /w@maa
Rorl & U BHARg= B T8 <1 Sl S uwEraddl U A/ w@mad Rerl gR1 yged
fhg g & /Ty 77 ¥ 3R 99 ufdd Adex At/ wrd el & URfie Tod & v o
et /< el @ Jar § aiftad w9 s fy Ty @ /fhy o

(1) R WA @ ol g A B IOET S 9N @ UM i W @l e, [
Ug (4gi) Bl 3Mded ST Bx4 B forg genRef, fasnfua fear Sirar @ w fHasHrel o

ifergfard fovam <irem 2 |

(2)  3rgen garldd ol @l gem # e wal & forg Iy AW iR argwa, Wl
UIereReT & fadargar e fear S |\ |

7. A il fBy S g efeal @ forg smfe geaH e &R o sEan.— (@)
Jfard rEamn : el argar ura favafderem | R0 /9w ga | g ool § SR ar
el fawar o fgeiig oo # FaeiR |fed 8=l /|vpd H Aol A1 394D T |
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(@) 9B EdN : i) Idle, URHING WREc], Wea PIY & AT TG & Udh
Y BT AT |

ii) RATIS UeY &I wfedl, Al iR diferal &1 59 dom uew ¥ fagm= fafdre
el H Frgfad & forg Sugadarn |

8. W wil fdy oM ara afdal @ fov fafka omy ok Afére seaid M=ifa @
T H ARL SR AT LY - AN Al | WP AFIT ¢ B SRAT SR, W AT ¢ 7 ()
% 9 fafead g |

9. gRYlem &Y 3rafd, IfT BIg BL—<r 94, TIHT Th a9 I 3Ffd W IR afy &
forg faaR fhar S |, ST g™ wiitery fagy aRRefoal # ok forlRad aRol & ameer
=4

10. 9l P ggfo—wcil WE SR a1 ureik, gy, Rmmwe g SR fafre
Tgfodl gRT R S a1 Usl &) gfoeraar—1) A e Sl wdt gr, genRefa, Hafia
JAER W I GAST & AR W 9l gR1 | AfdaT R Fgad $Han] w1 G&a1 15—$ H ol T8
SUfTferN 1 ured H¥at 3R Sad w1 # ger fafafdse dar wat gwr fafvafia &)

2) O gfaerd =i g1, VAT 9 89 R Rl 9ol g1, genRefd, M R o)
T GAST B YR R 9l gR1 | GfdaT W Fgad SHan] W™ W1 15—d H <1 T3 Suferferal
B U B IR Sad W H e fafafdse war wdt g fafafaa g

1. Wfa, gfifgfed, wmmwer o qen #§ sifrn, e ot/ afafgfed /
IR AT S —qeqarerareds § 4, el &8 9 9 ©: 99 &1 i dararea a1
¥ P e AaR ded war, afe dig B, B Affaferd wRa w99 &1 g aarera 8@
IR TERF /Aedh dfvex AR § 9, a9 99 &1 fFafag damera a1 I § &)
TR deef a1 Ife IS &1, B Affaferd ok 09 a9 &1 T Jarhrd &1, W= gRT |

Wfd @ T @ oIy I8Rd 9T SIfUIRAT &I SHdb! TdThldl & SR IR STd!
UREREG Ya IR IR B B [GOF1 Th Ggad aRSdr gl AR PSR
fereferRae Gf o ey s —

UgT U9 GART U e Wl 9|
TIRT U o=y |
AT UG UiIdi ug /e 9 T
wedl ug gy |
qTddl T4 3medi ug el 9t 9 |
at ug o= ||
TG U e et |

(T8 IR UAP <94 UG B 16 QIE<IAT SIQ)

(1) g U @ YN @ oy URe dHER B, S /g a3 # ug (Ug))
P U & F YT ST BT SUALTAT B I, HH H HH Th hRIBIA db AdT BT B

W] I8 AR & S wgd (1) S FHANRI & A H AR el B et
sifraffar & forg uiw o a1 IV HH @ |aT AW B

W] I8 AR b I ARG / HHariRAl &I, fF= ey /g &= 4 &9 § BH
U FHTABIG dHh Hal Tal B &, T 847 H I9 AU Gl (1) § | aRsdl & AR
IR fbar e |
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WL L—Sad W (1) & Yo & ol SHeicii /g &3 § drdded” |
ARIROTTAT 9 9§ @1 afdy a7 gemafie uensii iR wHar) gRT &y U wrf & &9 # @d
U U9 &l # O @7 399 A Safd iU BRT |

WEHO—I1.—STGdT W b YA & (o SIeriia /g e 9 yaR 9 8l —

Rt @ela wa Rafa |

THT 7T &1 ifY 3R WREAR SU AUSS |

e Y AvSH BT SIS TR & |

Tl R &1 MR Teid I Use a1 IR, Gl SRablell 3R U9 gamrid
PIIMIC |

fro], Tl &1 Ui 49 R |

BITST T & IS SY HUSH BT g HITel & |

Rretr fr=IR |

AR RTer 4 S d8did oIS @ dledle 3R dRAT UcdR g,

dedld & vole—9adl iR |El UedR gd 3R Ries d8dlad & dlel ue
IR g |

9. AU el § AR dedlel BT TAId—aTs] Uear Jad, dell dld! I dgdid
& TTST NS, HSI, O9gTS, U, Irfl, ATHTS SR W@iolFTd, gy dgdid &
SIRATS, FHeTe, TFH, Tde, o, AU HAN, Ricg—Tsar, R, TRs iR
NG UCIR g, AN dedidd & FRell, BIeiluR, A Te, Ara—aiTel, Skl HiT%
3R el 7% UeaR g 3R Rar AvS & YavR dedldl &I gedrel YedR
qcd |

(1) U=l & 9 AEel § s R g MY | qd 9wRe (Uud) ug H @l T
IR ded Jar, Ife s 8, U= & forv 39 9l § genfafed Jarera & forv, 39 I &
I Ed gU TUAT H ofl SMel, fb GRS (WIvep) Yadl H deef Fgfad /ar=ifa, 9ol iR ur=ifd
el & Sugl & TR T a1 T Whrd Ufhdr Bl UM & g d TS o

() R ST 9 Al 1, R P8 Bs afdd @wRe (UIYd) ug H S @
Adrpie (def AER R $ T3 ded Ad1 |fgd, S FAfAa Jar/Fgfad & orgaRe 4 8) &
IMER W ITYHR U=l & HRY TR {6 I &1 95 & ST &, 981 Iq9 IR |1 afdd
R foy 9™ @ 9= 999 99 3iR fIaR oxd 997g 99 sfs afdadl 9 SR G SIe

R I8 AR fh 39 ¥ yeuiRAl &1 59 R o= & foy faaR fdar imar 2, &9 9
HH A 99 <LAqH AT AT AT US & Well iR UrAfa e 7 fAfzq dar, S o &9 81, g

W] I8 AR b S8l PIE Afdd GEH WP DI VAR & BRI U= Y ST
el fadaR & fou ofara 81 Sl §, 981 S99 dise dfdd Al Ul g @ fder @ fog
JTUTH FHST ST/ AHS TG |

TP~ IR & A< BT YGHN! U & oY U= &1 FHs SIeT
afe aRss s Afed yagd 4 2, R eAasee e IS wRada (Reded offe
JHRIeT 349 fRAEd WA A9 Sfdda afdRie) Soot 1972 & FOA—3 & SUG=I & Sf=aid i
far T 81 dn g9e o= a¥igar oM Ry U B W N vewsfaie (RedeE &ifw
THRIST 39 Barad A A9 Sfdda AfdRiel) wool, 1985 @ SUS=l & =vd Hal fbar a1
I 3R §a ITId a¥gdT &7 o oy Y & |

(i) 3 UBR WIEHRU & T Al H UH Uy R R FYfdd 9 qd 9w
(UIY®) 9§ W B T3 AR dedf Hal, I DS 8, FaTdHId & oy T0ET | o g, afg
deel Frgfaa /ar=ifa Ifd =9 & g ok 9l 3R dr=fa Fadl § Iueeel & R &1 T
oy :

Ao b=

© N o o
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W] B Mg Sua Ffdse dgef a1 B TUFET H o7 & UTER] Sl WIMSHIU B, SHD
holedmy URYURE gl raRafid gl |

12.  Ife fourfa o=fa afafd ffamm 8 O S99 §Ea—ol WReR §RI
AI—FHI R TS &l ST |

13. Wl B9 A R aRRuftl & Reme e e Jar maT 9 wEe fear
ST~ fafer gRT erufera &t |

14. W Wil @ forg el smen—fH War a1 e R Fgfad & forw st @
RT BT ARTRS BT 3fard & |

15. el Wil gRT Ug R Fgfaa & forg amm il wdil & 9me | u' wR fgfad &
fore ==, Aifas e @ MR W fehar Smem afe, genRerfa, e uer rfibver warg =g+
IS, BARYR AT 3 il JAMHIOT VAT BRAT Maedsd I FHrE a4sl, o foriRaa oliem
AEReG TIeT & MR W fhar e, e WR/urgasd, fe genRefa, amee uaer
R Ha =g d1S, HRYR /30 Wl GIerehRor gIRT S(aenRa febar S |

15—, Hfaar fFgfaa g1 ue W Fgfaa & fag aom—s= Fomi o 6t 9 & 8 gu
A1 gg R Afder fFygfamar i iy U Meresi iR wdl & sreuedi| &1 St —

(D) HHOA—F) 9 Uiferll & A A UQer 99, Hell Td Awpia fawmT 4
AT HEIH BT HAGT B MR WX, URP H UPh q¥ b oIy RI1AT SU, 5/ quigay e
R ERIT ST ADBIT

R=] WfaeT @1 afe # quigay YR W AR/ AdIeReT & foly T fvmeger I8
THO—UF IR BT b Afder W) Fged afad @l |aT1 3R SeR I9 a¥ & SR GdlvyoTd
el © 3R dacl Tl IFdT AAST B Fay qdiqd / faeaRa a1 el |

Q) US & BAEe UeY A WA T9A g & Hred # AM—{ewd, v ud
e faurT Read ucl @ Gfde] & JER R MR & U SRR &1 fgdla I o1 &
TN VST DI ARG WAl AMWHROT 3T A= Ueel RS Ja] =9 dle, SHRYR d
THE T |

) =g, 39 Al § genfafed uradr wdl & R fhar Sig |

AN <fdeTcAs SUARR™I—HAf[aeT & MR W FYgH SgHU Fed Bl 14500 / —HUY
& FHfGd Fad dfdeTde Yed (G U v & <[Aa9 ST Us U & a_Ie) B[ UM daw
B ST | afe wdfaer # ve 9§ 9 e @7 qIIaNy o Wil ®, o7 gearqad) a9y /9ut @ forg
GlIeTcHS AT H 435 /—HUY &I XA (UG & U 998 & =¥ o s U Bl o= fcera)
¥ gig & W F AT DI ST |

a1y gl / srgeme witer.—cers, 9, dar vd dwpi [T Frgfad / srgemaa
TR BT |

(V) =g gfpbar—dfder Fgfaa & a/el 9 ue R FYfed @& fofw =, diRges wRlen
D AR R Har S a1 e, maead a1 AHEE FAST oY, df fokad a1 aaegiRe e &
IR W I S, RNeT WR/Uedhd e ¥ g WAl JIMWHRT 3feiiq Rered uaer
TR WATY =9 TS, BHRYR §IRT faeRa fhar S |
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(V) dfeee FYfal @ fog oo |fifd—ori aee 9t aiferor serfq femmd
Uael RS HATU T dls, BURYR §RT FHI—FHI WR ST Bl Sy |

(VI) SRR B, T & 99a1q 3 Al 9 el b IUEE—T' & AR IR
SATETNT BT BT |

(VI) e 3R wd—a) AfeT & oMaR R e Igdur |eRid &l 14500 / —UY
$ I FiaeTHe BH (ST U 9vs & <AdH SMT Us U & S_IER B8R0 URMRT e &l
SITQ) | ¥fder R gad afed IR Fe1e MY Ay /9l & forg wfdareHs vhH H 435 /—wUU (U
@ U dUs & AqH oMl TS U BT A9 Ufaed) @ g BT ghaR BN AR I By Asdg
Ugfae, S IS /=h da-4 e T8l far Sirgem |

(@) wfder w® fged @fdm o Jar gofdar sRer R R ErfT| afe dfeer w
Fgad @ &1 B /3R WalNoHe T8l Ui ofrar &, d Fgfdd aaa ey o9 & forg
ST 8T |

(m e W Mg Afdd Th A B WaT Q) BRA D I UD [aF D ATHIAD
HIBTI DI ThaR BN | I§ AP U d¥ b Afd fham 1 Febam | ¥fder W gad eafdd
B A YPR BT I DI IATHR I el 8N | g8 ffbedr ufayfd iR s
Rargd (geodiodo) s@nfe & forg W ghaR &l B8N/ 8N | ddd UG 3faadhre, FRMHaR
fem srgam |

@) e AfeRl © Agded & 991 a1 9 Fted JguRafa | wd: & dfdar
& TIGA (FAYA) BT SN | GfdeT W Fgad afad s (($I8) & guRefd &1 eafd &
foru <faeTcae YXPH BT sHaR T8l BRI |

(®) wfer & R R Fge dHFEr), 99 3Rl & U F W Ui ay dl
FHRIBIA o HR ol 2, IMITIHAT & AEIR W R &g U 81T Sfgl W1 Jemafia R
R VAT AT IR &7 |

@  Fad awEll B Rl /IRGIGd FRIfhcar @il | ST JIRFg JH 0T 95
URI BRAT BRI | RS A<ile 9 3ff&d &I T Afgenn wIdl J9d 89 b SRR dR W
Fgugad -1 g1 | Azl il w1 fh uitipd fRifdear sitieR) / el gRT Sugddd]
& fey Y= uRleror fham S |

(®) wfar w® Fged $9ar & QU UGy el b FEE H SR WROSIET
Juferd 81 a1 98 S &) W, ol FEfa ufiRerl eHarl BT daeHE & [EaH WA ©,
T ¥R /<% 9 BT §HAR BRI /B |

@) i sHaRal @ gen 9 Jur dn] AT FOHl @ [Ue, S TSR, TH.ATR,,
gt forgd, wMr wfdw [ 7w, g g9 efiR smerer | snfe dfder W fAyge
faqal & e # A 78 8| 9 39 W H Jumafia Sudferl onfe & gher B |

16.  SIREUL—aT H FYa BHME Qe IR R FHI—FHI R faa Sfadl /
AT SNt /37 g vl 3R o7 Uadl & Afddal & oy war # IRl & qrad
ST fbU U areEll & 3 Bl |

17.  fwrig gden—arg 781 |

18. R o & wfdd—STgl Y9 AR B Ig I 8 fb VAT BT Savgs Al
THE ©, g8t 98, deon al falRad ¥ rfforlRad oxe iR fRamdl U< ofie ddr ST &
WRAE ¥, 3T KT, 349 Al & fogl Sua=ll & fosdl avf a1 afaq() & gavt a1 ug (Usi)
P qrad AT BTGB |
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SEICECICH

I TES AR BAEd Iow WeR & 7 FQes, 9T Sl vd A5 pfa e & A
I fenfeg & SM Tl e/ TRR &1 gwU

g (N 389 $9d I9aIq UM TR’ Hal T ©), IR ZAmMEe Uer & I5guTel & #ed,
, 99T, ®ell TG Axdpia (R s98 59 9earq g UeaR’ &8l 7 8) & ArgH 9

TgdiIT UePR’ < SWRIGT U2 U&dHR Bl AN § AR YT UeTHR 7 AL Fed B
w9 A GfaeT & R W Fr=ferlRad M o wal wR dar o & forg weAfa & 8-

1, I8 & UoM UeTdR SIHUT WEHE B BT Hoo A URST B 3R
...... BT FHIT BF Il o9 TP, Th a9 @ @y & forv fgdiy ueTeR &1 dar # | g
fafafde wu 9 SfeaRaa fFar a7 & 3R ST UeTdRI §RT BRR U AT & {5 U9 UeTdR &1
fgd ugdR @& W1 A, MRl &l e &I sferiq ————— Al &I Wa¥a & wariad
(FATE) B SIQT IR AT AfCH MaeIH A2l BHI:

R=] WfAaT @y # gAY @ MR W [IRIR /FAdeR0T & fog Arg fawrede a8
THO—UF SRI BT o wfder o fged afad @1 dar iR IR, 99 & SR AdNSAd al
g 3R Had T IFDT HAST B Al Fdiqd / faweaRa &1 St |

2. UIH YeTHR BT AfAGTHD XDPH...ooooooeoooo J/IT i 8Rf |

3. U UETHR bl HdT Yoiaqar sReml JMER W BRN | Afe dider iR Fgad @afdd o
B/ JATARYT SIh T&1 Uil el & A1 afe Frafd 1ean) 99 Rfed @ fawg Fgaa /a9 &=
e Srar 8, o9 foly wem uetR &l Wfder W o 3 8, a1 Fgfaa wiafia (@ar) ey
S @ fofg <y il |

4, Hfaer R e Srgdu™ Fed Udh A1 & Jdl I &R & 9 U d &
JHRAD JATHTY BT THAR BNT| IS (GBI Uh dy ddb Aiad fHar S |G| dfdar w®
g e Weed @l fodl il UeR &1 = Pls JGDY AJSd el s8N | g8 fafbadr
gfergfc iR gerodiowlo s & fory W ghar =& 8T/ 80fT | daa UgfT @@, FRmaR
feam g |

5. e AffeRT & SrgdleT & o1 Sl ¥ Fbed ouRafd | w@d: &
|iAgr &1 ygied ™ (FEYE) 81 SIQT | dider wROFgad eu Hehe bl ([$IE) |
FIURI B Ay & ol HfASTHS YbH BT BHAR &1 BT |

6. dAfder & AR W Fged HEER, {5 AR © Ue WIF WR Ui 9¥ Bl
PHRIGIA of R o &, STel W UL MR UR UHT BT SUTEd 81 Aaeiadd] & MER 0
IR B¢ U BT |

7. T 3gefl B WRBRI /ML Ipa Fafdhear @@aardl | ST 3RFG. JHT0—0H
URIA BRAT BRI | AfRET ISl &1 S H, IRE AW I 3P Bl THIEGRR UHd 84 db, I
Rl AR WR Srugad a1 <7 | Afeelr il b1 fhdl uiitipd fafbear e/ eraar
ERT IUGFadl & folt ga: uRieror favam S =fey |

8. dfder W e afdd @1 afe o uSly sl & FRrg H QR WS Juferd
g, A 98 S W R, o Frafig giRemr it e @ 999 W @ gAaH R AR ©, I
Il /2% 9T BT §HaR BT /8RN |
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9. dfder R Fged @fdE@N @1 PR /AEEe 9 ASHET B AT
$0dI0T®H0 / SHoq0THo I AT & BT |

D AIEIGH™Y YUH GeThR IR fgdiy uefer 9 aferl & SuRefd § 39 )R W
Tdyerq foRd) TR &l 3U—31 gxdieN &Y fau ¢ |

(T2 UEHR B ERIER)

(fgia veTpR & THER)
[Authoritative English Text of this Department Notification No. LCD-A (3)-13/2010
required 10th February, 2012 under clause (3) of Article 348 of the Constitution of India].

LANGUAGE ART AND CULTURE DEPARTMENT

NOTIFICATION
Shimla-171002, the 10th February, 2012

No. LCD-A(3)-13/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Research Assistant, Class-III (Non-Gazetted) in the Department of Language, Art and
Culture, Himachal Pradesh, as per Annexure-“A” attached to this notification, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Department of Language, Art and Culture, Research Assistant, Class-III (Non-Gazetted)
Recruitment & Promotion Rules, 2012.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.— (1) The Himachal Pradesh Department of Language and
Culture, Research Assistant, Class-III (Non-Gazetted) Recruitment & Promotion Rules, 1997
notified vide Government notification No. Bhasha-A(3)3/94 dated 20-11-1997 are hereby repealed.
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(2) Notwithstanding such repeal, any appointment made or anything done or any action
aken under the relevant rules so repealed under sub rule 2(1) supra, shall be deemed to have been
validity made or done or taken under these rules.

By order,
Sd/-
Principal Secretary (LAC).

Annexure-“A”

Recruitment and Promotion Rules for the Post of Research Assistant, Class —III, (Non-
Gazetted) in the Department of Language, Art & Culture, Himachal Pradesh

1. Name of the Post.—Research Assistant.
2. Number of Posts.—10 (Ten).

3. Classification.—Class-I1I (Non-Gazetted).

4. Scale of Pay.—i) Pay scale for regular incumbents:
< 10300-34800 + 4200 Grade Pay
(i1) Emoluments for contract
employees: I 14500/-as per details given in Column No. 15-A.

5. Whether selection post or Non selection post.—Non-Selection.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he/she was appointed as such he shall not be eligible for any relaxation in the prescribed
age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/Scheduled Tribes
/Other Backward categories of persons to the extent permissible under thegeneral or special order
of the Himachal Pradesh Government:

Provided further that employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution ofsuch Corporations/
Autonomous Bodies shall be allowed, age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous bodies who were/are subsequently appointed by such
Corporations/Autonomous bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, as the case may be.
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(2) Age and experience in the case of direct recruitment is relaxable at the discretion of
the recruitment authority in case the candidate is otherwise well qualified.

7. Minimum Educational and other Qualifications required for direct recruits.—
(a) Essential Qualifications: M.A. second class in Hindi/Sanskrit or M.A. second Class in any
subject with Honours in Hindi/Sanskrit from a recognized University or its equivalent.

(b) Desirable Qualifications: (i) One year’s experience in Translation, terminology
lexicography or editing.

(1)  Knowledge of customs, manners and dialects of Himachal Pradesh and suitability
for appointment in the peculiar conditions prevailing in the State.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age: N.A., Educational Qualification. Yes. As prescribed
under Col. No. 7(a) above.

0. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be record in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts tobe filled in by various methods.—i) 70% by
direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col. 15-A and will be governed by service
conditions as specified in the said column.

i) 30% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be. The contract employees will get emoluments as
given in Col. 15-A and will be governed by service conditions asspecified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/ transfer is to be made.—By promotion from amongst the Librarian
possessing six years regular service or regular combined withcontinuous adhoc service rendered if
any, in the grade and Senior Assistant/Assistant Temple Officer who have completed three years
regular service or regular combined with continuousadhoc service rendered if any, in the grade.

For the purpose of promotion, a combined seniority list of all the eligible officers will be
drawn on the basis of length of service without disturbing their category- wise inter-se-seniority.

The roster will be applicable in the following manner:-

Ist & 2nd posts to direct recruitment.
3rd post to promotee.
4th &5th posts to direct recruitment
6th post to promotee.
7th & 8th posts to direct recruitment
9th post to promotee.
10th post to direct recruitment.

(This roster will be repeated after every 10th post) :
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(1) Provided that for the purpose of promotion every employee shall have to serve at-
least one term in Tribal/Difficult areas subject toadequate number of post(s) available in such areas:

Provided further that the proviso (1) supra shall not be applicable in the case of those
employees who have five years or less services, left forsuperannuation:

Provided further that Officers/Officials who have not served at least onetenure in
Tribal/difficult areas shall betransferred to such, areas strictly in accordance with his/her seniority
in the respective cadre.

Explanation-I.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting insuch areas keeping in view the
administrative requirements and performance of the employee.

Explanation-I1.—For the purpose of proviso (I) supra the Tribal/Difficult areas shall be as
under:-

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba Division.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of Distt. Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal area of Baijnath Sub-Division of Kangra District.

Distt. Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil in Sirmour District.

0. Khanyol-Bagra Patwar Circle of Karsog Tehsil Gada Gussani, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil Chinui, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

P

O N

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his total length of service (including the service rendered on adhoc basis, followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the recruitment and promotions rules
for the post, whichever is less ;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.
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Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule 3 of Demobilized Armed Forces Personnel (Reservation of Vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority there under or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Service) Rules,1985 and having been given the
benefit of Seniority there under.

(i1) Similarly, in all cases of confirmation, continuous adhoc Service rendered on the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the ad hoc appointment/promotion had been made after proper
selection and in accordance with the provisions of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account adhoc
service rendered as referred to above shall remain unchanged.

12.  If a Departmental promotion committee exists, what is its composition? .—As
may be constituted by the Government from time to time.

13.  Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14.  Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Subordinate Services Selection Board, Hamirpur or other recruiting
agency, as the case may be, so consider necessary or expedient by a written test or practical test, the
standard/syllabus etc. of which will be determined by the H.P. S.S.S. Board, Hamirpur or other
recruiting authority, as the case may be.

15A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:-

@ Concept.—(a) Under this policy the Research Assistant in the Department of
Language, Art and Culture, H.P. will be engaged on contract basis initially for one year, which may
be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director,
Language, Art and Culture Deptt. after obtaining the approval of the government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P. Subordinate Services Selection Board, Hamirpur.

(©) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.
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(I)) CONTRACTUAL EMOLUMENTS.—The .Research Assistant appointed on
contract basis will be paid consolidated fixed contractual amount @ Rs.14500/- P.M (which shall
be equal to minimum of pay band + grade pay). An amount of Rs. 435/-(3% of the minimum of pay
band + grade pay) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Language, Art
and Culture will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency .i.e. H.P. Subordinate Services Selection Board, HAMIRPUR.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure “B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The Research Assistant appointed on contract
basis will be paid fixed contractual amount i.e.Rs.14500/- P.M. (which shall be equal to minimum
of pay band +grade pay of the post). The contract appointee will be entitled for increase in
contractual amount @ Rs.435/- (3% of the minimum of pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

() Contract Appointee will be entitled for one-day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
he contract appointee. He/she shall not be entitled for Medical reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from duty without approval of the Controlling Officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered medical Practitioner. Women candidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical Officer/ Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as are applicable to regular counterpart official at the
minimum of pay scale.
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(h) Provision of service rules like FR SR, Leave Rules, GPF Rules, Pension & Conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of contract
Appointees. They will be entitled for emoluments etc. as detailed in this Column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled casts/Scheduled Tribes/ Other Backward classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental examination.—Not applicable.

18.  Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
H.P.P.S.C. relax any of the provisions of these rules with respect to any class or category of
person(s) or post(s).

Annexure-“B”

FORM OF CONTRACT/ AGREEMENT TO BE EXECUTED BETWEEN THE
RESEARCH ASSISTANT AND THE GOVERNMENT OF HIMACHAL PRADESH
THROUGH DIRECTOR LANGUAGE, ART & CULTURE DEPARTMENT

This agreement is made on this .........cccoeenee. day of ..cooviiiiien. in the year
........... between Sh./Smt .......cccceeevvevviieecieeecieeeceeenes S/0/D/0 ST,
T/ ettt ettt ettt ettt e te et ee et e e b eeeabe e bt e eate e hte et e e bt e enbe e neeenbeensteenbeeateeenbeensaeenbeenseeenseens Contract
ppointee (Here-in-after called the FIRST PARTY'), AND The Governor, Himachal Pradesh through
Director, Language, Art & Culture, Himachal Pradesh (here -inaftercalled the SECOND PARTY).

Whereas the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Research Assistant on contract basis on the followingterms &
conditions:-

1. That the FIRST PARTY Shall remain in the service of the SECOND PARTY as a
Research Assistant for a period of one year commencing on day of ...,

and ending on the day of................... It is specifically mentioned and agreed
upon by both the parties that the contract of the.................. FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on And

information notice shall not benecessary:

Provided that for further extension/renewal of contract period on year to year basis the HOD
shall issue a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of The FIRST PARTY will Rs. ........c............ per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
good or if a regular incumbent is appointed /posted against the vacancy forwhich the first party was
engaged on contract.

4. Contractual Research Assistant .will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto one year. Noleave of any kind is
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admissible to the contractual Research Assistant . He/She will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will begiven as per Rules.

5. Unauthorized absence from duty without approval of the Controlling Officer shall
automatically lead to the termination of the contract. A contractual ResearchAssistant Appointee
shall not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government. / Registered medical Practitioner. In case of women candidates pregnant beyond
twelve weeks will render her temporarily unfit till the confinement is over. The women candidate
should be re-examined for the fitness from an authorized Medical Officer/Practitioner.

8. Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

0. The Employees Group Insurance Scheme as well as EPF and GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNEES

Signature of the First Party

Signature of the Second Party
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TOURISM & CIVIL AVIATION DEPARTMENT

NOTIFICATION
Shimla-2, the 14th February, 2012

No. TSM-A (4)-3/2009.—In exercise of the powers vested in her under section 5(3) of
Himachal Pradesh Tourism Development & Registration Act, 2002 (Act No. 15 of 2002) the
Governor, Himachal Pradesh is pleased to accept the resignation tendered by Shri Amar Singh
Pradhan, Beopar Mandal, Manali as a Non Official Member from Tourism Development Council,
Manali with immediate effect.

By order,
MANISHA NANDA,
Principal Secretary (Tourism & CA).

F1H® farT(Fo— | 1)
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[Authoritative English test of the Notification No. Per(AP-B)A(3)1/2012 dated 14-02-2012
as required under Clause (3) of Article 348 of the Constitution of India].

PERSONNEL DEPARTMENT (AP-II)

NOTIFICATION

Shimla-2, the 14™ February, 2012

No.Per (AP-B)A(3)1/2012.—The Government of Himachal Pradesh has notified the
common Direct Recruitment and Promotion Rules in respect of the following category of post vide
Notification number and date shown against the same:

Sr. Title of the Rules Notification No. & Date
No.
1. Himachal Pradesh, Department of Personnel, Computer No.Per(AP)-C-A(3)1/2007,
Operator (Class-III  Non-Gazetted) Common Direct dated 11-01-2012
Recruitment and Promotion Rules, 2012.

The above common Direct Recruitment and Promotion Rules have been framed under
Article 309 of the Constitution of India and as such are not applicable to the categories of posts in
the Himachal Pradesh Public Service Commission as the H.P. Public Service Commission is a
Constitutional body and the service conditions of the employees of the Commission are regulated
under the provisions of Article 318(b) of the Constitution of India.

Therefore, with a view to bring uniformity in the Recruitment and Promotion Rules in
respect of various categories of posts under the Government of Himachal Pradesh, the Governor,
Himachal Pradesh, in exercise of the powers conferred by proviso to Article 309 read with Article
318 of the Constitution of India, is pleased order to that the above mentioned common Direct
Recruitment and Promotion Rules shall be applicable to the category of post of “Computer
Operator” in the Himachal Pradesh Public Service Commission from the date of publication of this
Notification in Rajpatra, Himachal Pradesh:

Provided that the Recruitment and Promotion Rules notified in respect of above category of
post and which are in force in the Himachal Pradesh Public Service Commission shall stand
repealed.

Provided further that notwithstanding such repeal, any appointment made or anything done
or any action take under the rules so repealed under proviso I supra, shall be deemed to have been
validly made or done or taken under these rules.

By order,
MANISHA NANDA,
Principal Secretary (Personnel).
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