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ADVOCATE GENERAL DEPARTMENT
STATE OF HIMACHAL PRADESH, SHIMLA

NOTIFICATION

Shimla-171001, 2" January, 2012

No. 1-16/2002-93.—Sanction is hereby accorded to the grant of 9 days Earned Leave w.e.f.
5th to 13th January,2012 in favour of Shri Jagdeep Singh Guleria, Assistant Advocate General,
State of Himachal Pradesh with permission to avail suffix Second Saturday and Sunday falling on
14th and 15th January, 2012.

Certified that Shri Jagdeep Singh Guleria, Assistant Advocate General would have
continued to officiate but for his proceeding on 9 days Earned leave and that this period of leave
will count for earning annual increment.

Certified that Shri Jagdeep Singh Guleria, Assistant Advocate General is likely, on the
expiry of leave to return for duty to the station from where he proceeds of leave.

Sd/-
Advocate General,
Himachal Pradesh.
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ADVOCATE GENERAL DEPARTMENT
STATE OF HIMACHAL PRADESH, SHIMLA

NOTIFICATION

Shimla-171001, 5th January, 2012

No.1-22/2008-431.—Sanction is hereby accorded to the grant of eight days Earned Leave
w.e.f.2nd to9th January,2012 in favour of Shri Ankush Dass Sood, Addl. Advocate General, of this
department with permission to avail prefix Sunday falling on Ist January, 2012.

Certified that Shri Ankush Dass Sood, Addl. Advocate General would have continued to
officiate but for his proceeding on eight days Earned leave and that this period of leave will count
for continuation of his service.

Certified that Shri Ankush Dass, Addl. Advocate General is likely, on the expiry of leave to
return for duty to the station from where he proceeds of leave.

Sd/-
Advocate General,
Himachal Pradesh.
Soaax e faumT

IHAT—2, 15 HRARI, 2012

=T '5‘0%‘1012?0—120—25(3)—18/2011——|SH|dc4 Uqel Bl U, fa sRecge 3
qrce BIgneld Urfoned 3t gfisar fawafdened (Rumuer iR fafs) rfSfam, 2011 (2011
Eﬁra@ﬁmm?,)aﬁwzeaﬁwum (2) gRT Uew widAl & WART &xd gY, T3
sRecyde i dce WIs-eid Trifoed 3l sfosar fdvafdene™ & gem uRfem fefofed
Y H A 8, NATq—

f& giRecye 3w arcs wieieie THferew sifw gfear fvafdere,
2011 & " uRfaam

1. W 9M &R UR™—s IRl @1 e 9m R gaRecge o acs
B3 THfered 3ift sf¥sar fawafdenea & gom uRf ™, 2011 € |

(2) ¥ uRfFM ISYF § g7 YBRM & IRF F Ygcd 8 |

2. UR9NIT——(1) 37 aRFEI § 59 a6 & o1 91a Ivg a1 9<d & f9%g 7 81—

(@) ‘faen seEar ¥ fOwfderem g1 wfUd iR orRiea Wy, faemer,
AeTfdene, favmT enfe ifava 8 ;

(@) fdfEm ¥ T gARecye o @cs wig-idia Trifoved it sfosar
faeafdemea Rermodr 3iR fafee=) srfdfm, 2011 T ©;
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()
C)

(S)

@)

grferepRor A favafdeme &1 dis Uiftrexor Iy ©;

"HHART  Aafderey & 9 HHaRT UG € T 9 eI AT SEGTIHN
a8l ;

"IRT W AT B gRT SfUT 2 |

(2) wHX ¥Rl SR Ual &, W g uRfFEEl § ygad g fhg uRwifta g1 &, 981 ered
g, S iffrm # wHer 99 € |

3. fiwafderem @ = affedRi—arr 11 # fAfafdse fdwiRal @ efaRad
frferRaa s SR 1 =i ererfq —

(i)
(i)
(1i1)
(iv)
(V)
(vi)

(vii)

(viii)

eAftrd fharhemy ARISAr (B9 3% ThsHd JhaRol);

AHR ARSI (B9 i Bdhed));

YT JATSAT (S M FLSIS) ;

BT BVl IJASIAT (S 3 IS<H dehI);

FAAPHITR AT ST (S 31 IRE e T);

PI—3fRfea eI 3R WA A (S 3 dI—3ifRfed TSy Uvs
1ﬁ?:l'ﬁf_(‘f);

Riel =, @ik

QBT |

4. goneufa o Afdadl R F@——(1) FAEURT, gRT 12 B ITWRT @) & T A
Yoo fdadl @ srfaRed ffalRa wifdaal &1 ganT &, -

(@) g8 wriY T 1 srede B
@) S fodl W IR a1 fRHIRAT gy, oar 98 fafase o, fawafaemea an

) faem sors A1 AR B, IAD Y, TIRTITRN, ARG T SUTHY
Afed, 3R 39 gRT Galferd 3R dxdls TS USIeTail, JIeuu— 3R 3 Bl &l
fYetor B 7 AT dRaE A1 S AT # favafaeney o B fa'm sors
P YT IR facd | wwfyd fee) o fawy @ 9r9d g BRa &f AfdR
BRM |

faeafaenera a1 fdl faen s&1s8 & fod Y fhardan 9 w=fd gaa e
AT S B G H g, T R A1 S BT aRUmE, S WR U

(7)) |Afed, Haufd B AR BIM R IH W BRATg (BT S Bl Fred]
URTHET AT oIl FHeATHufd, gRT <1 78 RUIE @ uiftq wR, werufd, 99 yaw a1
Bl fIaR B B fOIY Toplal WY M 3R Ja drs, FHoluia & Agq o
T fRem a1 Sifg @ aRomm R A eRars, I @18 @1, e R 98
YR Y AT Il I §RT Bl g Bl, HATNSUNT BT AT BT |

STel, TR, Uew dIs IT FhrT BT Ua= IT e shis SHd FHEMIE WU
¥ HRATs T8l BRI &, 9 98, JATRAMT, Y= dre IT Gh & Y= IT faar
ghls g1 fRu U fFd wWiaxo a1 fdu U apgded R AR &d &
geaTd, U Qe SR ST, oI 98 Sfaa |est ae, genRRerfd, fawafaenea an
A A1 fdem sorg U el &) Srgurerr B |
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(®) gdmH SugHl R Ufdad y9E STet 991, a8 forRad # emewr gwi, genRefd,
faeafdene a1 39 Bl WSeRor &I dRIa=Al & a1 fedl JIPaRl & v
fafeem &1 Tifda & |, o, s a1 g9 uRfFsr ar genRerf,
aeETcdcd aRfFRMET AT eareel & AR T 8l

R=] UHT 3<% AR 9 Yd Jg, JATRef, fvafdenea a1 Hor a1 sqa! fadr
faen S8, & SR gaF Bq gAQT, & &b Q9T AR T8l fhar e Aty &Ik
Ife 39 At fafafdsc el & fidv ST gRT @is arRur <Ria fhar Sw, a1 a8
I R IR & |

(2) <19 HenfAufy AT ¥ d8R T AT JENI & BRI JfaT {3 BRI F 37U
bl BT U HRA H gEed B, A gaufd, IR AR Hoadfd &1 ug A Rad ©, ar vAr
e, R Harafa Fgad &, SHS bl I Uil ST dell, JRefd, gadfa, ar
D gRT Mgad BN qIaR aER W, 9 gRI I Ty HRAS dI RUC IF! gfe & ey
BT

R AT DI TS BRAG DB SFD GRI JAGT el fBAT Ser ©, a1 SH W IHBI
fafrees eifow grm |

5. FHodfa P W $ FEgwd AR W T e IR (1) FHerula oidTiord
ESIRERSIEEaN SR

(2) FHoUfd B BT Gaa A YA HRAIT ST AR IABT Jof IG—@1d fhan
ST |

(3) o, FHoufd &I ARG T AN @ @ & eweRd falad Afed a1
AT B IIHT U IRT AT

R il FgfId SMUR &, Genedfd AfcH &1 @ & SIS &Rd, IRAH Bl
bl WhR B BT |

(4) IfT FHAUlT BT BRATAT IRIF & HROT AT 3FAT Rad & ST ©, AT Hermeafd
I T @ Bl Al SR B Fgad wR Fam, S geuld & didl $I e, a9 do
AN 59 Tb, IR, woI1g R R RfGd w1 781 SAl € A7 99 T forufad AU bl
BT PR A G T8I ofdl, 3R 39 TR Fga ISR B HAulr I FAET Afdaar sRfT oI
IE FHoafd & ARIMRAERT iR g gfmil &1 ghar BN

R VAT 3faRH el Ul aell & fhy S @ dRRg | U 99 DI @ ¥ 3Mfdd
& foq =€l gl |

(5) Houfd, AT BT gRT 13 & N IH Ua Al & AR, FrfaRaa
SfdTal 3R BT BT UIRT TAT T B, JfeATq—

(@) g fHdl @ TIf¥aRoT @ fodl o do # SUReT 8M iR IS W HR
T BHaR BN ;

@) g, fowafdemem @ fhadadl W =0T WM R 9w U &
fafreerdl &1 gul ifur & gWr <@ den I8 gHed & fb 9 udfa sk

qER H fRIEHS 9 8
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()

(&)

IS U VAT GEET wfdadl g ST favafdenad § Wi ST Bl g9 g
G- B foIU omaegsd 8 iR a8 U fehsl wfdaar &, U fhed ofdrary ar
IIBIRAT BT YATANTT B Ao, N2 98 Sfd a9 ;

Ig, ARSIl (S9w), uremdl, mdardl, dg Imardl, Sureral ($e}i), Ui,

&, m%&ﬁﬁ?ﬁwﬁwmmwﬁﬁﬁwmzﬁw
AR HHARI DI, I YAloM & oIy FHeneafd gRT 1fed =g |fafaa
1 RIGRET W, FRIRRT B, S aaad & | 98 v Gl @i o
3fegeT BT

Ry 98 VA sl @), v 9¥ & aMfde Safdy & forg, g erafdy @
Fgfaal e o, S faeafdere & i & oy saegs |Hsl W ;

I8, favafdenery & Bl A1 IRy BT SrguRIfd Gedl UaH BT 3R IHD!
FIRRAT HXT ;

g8, f&dl FHarl @1 o uRAfd ged! ueM & iR Afs a8 v fafeed
FRAT B, Al 98 VI ofdadl & Bl o Mfary a1 sifterRal &I yemaiora
WW;

SHP U Rl Y pHa @ fowg, fadl AU a1 B, e @ srageHr
aifs, & Iy AT BRATE & I UEGR  BET, ST geardadi
gRfFEr grr fafvfdse far S :

weg I SEel Rud W), fodl wfgexer grr fon wn fafeem,
faeafdemea @ a1 # 9 o =fda R ufiae 999 Sradr &, dF Sad afad
HATIIfT BT 3Tl PR A MR AT et W perferafar o1 fafreerd i<
BT

I Tl T Bl Bledx fAf=T UaRoll &1 98 el a1 eIy S &l
i B ;

Ife S @ I H fof v "9l H§, e forv wifdaai 59 sifafm & erfi=
el o= UTIROT T UG @ TS ©, R BRAlg $HRAT AMEIH 8l, A 98
Ul FRATE B FHIT, ORIl I8 MAeTS FHY IR TN Y HRATE DY
Rure, gemava g rawR R U ISR AT UISdHRer b Hxar, R |am=
3 W WIS BT fAUerr g

R A Frfd e a1 WGk @ 9§ SEe gRT O HRarE
T8I DI S ofl, 9 U AT ganeufd b FHfde fear smem, e W
ST fafreer sifam B,

g8, JARIf, fawafdenery e mANT A1 AR WRA il e uRug
AT IS e Rier uRkyg a1 U wor uRkyg a1 favafdereral ar wrRi
gRYg AT YF0T0TOKI0 IT THOI0V0, 3T T 3R IIRISEI JIHBRON oIl
3 faf e el & A Uh qe@yul bl & U H BRI B ;
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() 98 G 41 faur @ forv THovovowo a1 THOI0V0 Ut TR PR+, vl
ERT Sad¥ I9d TS U HRH & folU AN &R+ 3R AaIR—d= SUT&]
FRa™ & foy qAT JosSHowH0 AT YoIMS0HI0EI030, T IR Heald WRDHRI Al
faffr=1 ffdresxor e & faxiia srgar @l sifdrhdd Ybd urd &R+ & forg
9T 3R AR 1 ABRIAT U™ $R g U SoTU ;

(B) T8 I IR AR = WHR <Al B AdHaq e Al & e @i
= fawal @rgemedl) 4 @9 99 quT MR UgiRy | (U Bl I
WY 3R SHD IR H QUET /Gvensti bl Wl i RERT 9 SHe Sid
BT H BT ARG B ;

(B) T8 Ud® UeAlOrs ay &) |HIG WX, yganqad) URFRE a7 el § faffds
AT 4, AP & Tl gRT BT 7Y 0= q1 SrgAa™ Hrd &1 FuRo &R
AA/H M, e T8 3MaeId FASl ol 98 39 WAioH @ fog faemsi @t
|l Fged &R G | w0 FER a1 qoaied ), afe 9@ I © b
e @ ol e BT S 3R IMMERYT Adlyo-d dal g, Al 98 yardadi
RIAT a7 Jreareen H Jorr SfUeidd AT H, T 9o @ [dvg FRas UR™

DX HDIT T hAT HDIT ;

(@) 98 Ul 3= wfdadl & YART &M, S gearqad aRkf=aa # fafAfde a1 s
3R

(o) 9% I% gEREd & 6 srafram, aRERE, sreareen iRk fafdl & Sua=it
& TR ©Y I AU IR FHrataa fhar o @1 € qr a8 39w A
AR JMIZIH I ST |

(6) HeUfd &I HaT & 31y fawe iR e VAT SR S geardadl aRfrm # faffdse
o1 Y |

6. Wrgr o g, Ja1 & e ik wd dom S ufedar &Rk ga—(1)
AER DI, YA & foIT Gerufa @ fegerdn § 1fed aa= ARy & RIwiRe wR, a1 & U
et ok oraf W, S ueardadt uRfEt ar srarget # fafvfde ey WY, genfaufy grr
forger fopar S |

2) 9 RRER @7 g Rad g 3R WReR dAR & SR A7 Bl 3F RO |9
IR & HROT YA IAMAD el B Ul B # 39 g, Al IHD Bl Bl aTeld
U SR §RT fham SrQ, R getufa, Heneufd & rgared & segeld, Fgad & |

(3) R fIwafdenmem &1 Yiefas dafe AffeNT 8rm iR Geufd & fra=omi=
B T |

(4) INER @1 I8 B B8R b a8—

(@) favafdemem & udwr @ forv oM U &x= Afed diffies I B8 qe D
NI HH DY R B fory A= Aetfores iRk wemae fhar—aerdl & forg
AAI—ARY IR Y 3R S AT T UT3T—fIaR0T, UIGThH qAqT AT

T ITs IWlRg 1

@) A wemel & U AT #, S uwmadt okl § fafafdse @ 9, @
HATe g el = & FEdn w ;
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(1) fovafderem gRT Usd Ok SUTlRRd, ol dom frem aw=l  Sutfert

@rpefie fsafdmer) &1 RS 917 [ ;

(@) fowafderea & afeRy, AR & SR o Jafaal, = e SHs
YRATEE H AU, BT AARe H of;

(®) W@Uﬁfaﬁmﬁwﬁ?ﬁqomlaﬁmm@waﬁuﬁm S B d SN @ ST,
3, 3R W@l &1 93P & BRI Bl YRR, ATEIROTAT U 9P BT 6
@ T A B IR T

@) Reafdarem g7 o1 SS9 fOwg ksl § a1 srjaRal # fowafderaa &
giafe &Y, TEARAH R SRER &Y, JWdedl Bl FAMIT dX IR 39
yareE & fog oo ufafafer &1 frgaa o

(B) feafdered @ IR ¥ IR, AAaN &N, Pl R FRIER B AR Al
DI ARTAOT BN ; AR

(F) UH o HAl BT Ul B, Sl SH F9—990 R, IR, Heufd 3R
Gt gRT AU SC |

7. T faw IR o ARt o Fgfed, dar & FMewm ok ol aen SweT wfdaat
IR FA—(1) = facd iR orar e &1 Fenufd gRI, WieH @ fau geadfa &
e | Ifsd =@aw |fafa @ ReRel w, Jar & W el ok val W, S gErqad
Rl ar sregree # faffde foy Se Frgad faan smer |

(3) W& Y= o @ik oA IR &1 ug Rad Bar € a1 o9 a8 ¥R & BR AT
ey 30 BROT & SURTY & BRYT U7 ANBI Feiedl BT AT H # gl Igam &,
U il BT UTele S JANHRI gRT b Sen, O/ 59 gAio & oy fetufa e x|
Tl PRI T 9y @1 eafd @ forg A1 5 d@ Fennieafd gRT Rl ueyrl bl Fgad T8 aR
fear Srar, S A gdaR 2, 8l

(4) F= O IR o BRI —

(@) fovafderem @ ARl W ARIRY wideror @ IR Sl fawia Aifa @
T H I ORI S

(@) favafderey @ ol © Sfad E—<W@d & oy SRR 8, @ik
@M W o= iy Badl &1 Ul R, SS9 gedfd gRT WU W S
geaTqaadl R a1 et # faffds fdg oo |
(5) @l & fFra=or & e g faa SR o sifErer,—

() W@Wﬁwmzﬁmwaﬁ?wm?ﬁﬁ
Frgfed 3 el BT €RoT BT 3R ST Ya=T BT ;
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(@) J' gERFa s & snadl Jor sFmEd &9, faa dffd grT iy av &
fore g el & &fte 71 fhar oY oiR ORa o9 &1 g S8 Yol @
forg fovan Sy, 59 oy g8 doR a1 arafed far 1 2 ;

(M) 3FTel facia o & forg fowafdemer & afffe oRd &R guic AR fby o &R
ST, AT B AT R UaE 98 Bl U By I & |- T8
JARed a1 & forg W IR 80, & Al d9Ral ¥9 9 R i 3R
off oY ;

(&) e AR d& aAfael o Rerfer iR fafrmr @1 Rerfd wR, aRMER ToR QT

() oG & IR TAT IFDI WIT W AoR W AR 39 [ Fugo a1 9r9q,
JYATY Y AhT R ORI QT ;

(@) fawafdenery & wEiud 9 g9 $I, Gefeuid g STHIfed g d& H
T ;

®) I gHReg oo & aefcaal waei, g, Beier 3R [Tl & IR
AT W OV 3R Fad praferdl R faen goeal § Suwhl IR Sudiy
I & b BT R g ol R, AT 9N AT TR ruferd
g1, far T g

(&) folt Ren sobre 9 BIs Wi Gomr a1 fARPr wraren, (e 98 oo iy

ScReTIdl & fAded # 3Mavds gqsl: 3N

() FRGA TR BT AR TR I qA1 I FAfd 3 dodl & SRIga 9919
T IR S IR BT IR T TF—Ud8gR BT FaATAT BT |

(6) T=@ fa iR w@r sffer a1 Henedfa gRT 59 A 9=® ®U ¥ Ufdaa
BN (IfreRAY) gri, favafdenem & 9¢ o9 @ fou O wile, S99 o9 & fou uaiw
I B8R |

8. VeEd diGAT ARSI (S it shsiie mava) 3 Fgfad, a1 & e

IR T SR TED! AT 3R FI——(1) HAUd gRI, Ua die & BN W, feafdemer
® i, S MR @l ufdd | A @ F 8, H 9 elte sriban Ao Fygad

ST |

2) Vs FRIGAT ST @ War & fEwE SR wd Y ', S gErdadd
aRfet # fafafde o Sg |

(3) eAfOrd PRIGATT ARSI Uea: feruid b RUic dn R FfoiRad waai a1
T T, 3fRI: —

(@) faff=1 fden s®sal g1 fia fhy M arel Y Aefors dRiGAT & UIed
feRor TIR BT

@) favafaenem @ fafr= eRieH @ faeme Aalte orieA & ugy faaRor a1
3TETTH BRAT ;
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()

(=)

®

IR—IvT iR Hgad IuTey efOrs HRiPpH IR I Ued [daRor &1 TIR
‘hNAT ;

MR 3R SRR QM1 Aol Afed, g s1ferad / gire sifiad<on i

AT YT hXAT ;

faeafaene @ forv, wRd iR fager T=1 #, i urd AR & are, erfore

AT faasad &y ;

U eIfOTh BRIPH IR BT IR BIAUT =T HRIDHT BT AT dRa Bl
qIad FHerdta bI RABIRE BRAT ;

IRER (H7¥) BHEI & oy 9/ S IR a1 A= sEgicdal &1 @i
BT HRITEIT HIAT AT HI=0T G

T8 HISIHl 3R 3 AT TRE & YHIeHl B, /I FHIGH AT AHIID
® B H YBIRIG DA ;

favafdened & g fQurl & eI HHAIRg< & BRI, BT o9 Bl
AELYD B, FEHGIT BIAT W] AP SO I funedEl & SHb
u—3 Ml & Sl H gdera: =T 7 @

ATy / faernera / Aerfdenera / sl favmTl # stearus &R srgdur Adl Bl
PRI 31 3R ST R oM & oy Aefore Arfeeid & wU § BRI &=

faf= <iferes ufdharall ok yonferdl @ woueiadr ¥ 7d Uil iR =R
M B gfte | FIBRY R AU IRl &1 geira <A1 T1 URAIad BRAT
SN

FAUfT AR AT HAMEUT gRT IH afed fbdl 3 Pxied I K Bl T
HAT |

PR AT (@1 s Head) o Mgl Saa a1 & e 3R o e

Wmaﬁ'\’aﬁr.——@) BT R, Ua I dl RIBIRY W Udd dar H fdeafdereay
& Ruerel, ST MRl &1 Ui | K & 7 8, 4 9 AP Sfererr Mg fhaAr S |

(2) dpr JRSEr B War & A IR T Ul 8Rf, S uvErqadr uRfaHr #

fafafds @1 o9 |

SDIGES

()

(@)

()

(3) AP ARSI Yerd: Ferufa I KU ST R Fr=ifeiRad i &1 ared &,

g8 e seedl & Al AR AHRT B W AR W Bl BT UTeT B B
fore Nerfore rferaTdrel & A1 FHIT B ;

g8 faen seEdl ® gHwd Yellrh 3R GG f[Auhl P qred gefufd @
ORI QT ; 3R

=1 faen gasal & uw, Mafa dk W S RUIE &
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10. 3EFTF IS (SF 3ih ITelol) B MYfad, Tl a1 & e R o don
IgD! Afdaai R FI——(1) HAU R, Uhd b 4 favafdenaa & Ruedl, S i &
Ufdd | e b A 8, H W godfd ol Jededr drell =@d AAfd @l RIGIRe R, seagd
fSrseTdr foge fobar Sirgm |

(2) 9 U ARSI BT ug Radd &1 9ar € A1 979 98 99K A7 fhefl o= BRoT 9
URTY & HRUT JUF Bl Bl ded d1 H A B, A1 IAD baAl bl dsd (A
JAEBRT gRT fham ST, R FHerufad 39 TAIoM & foly e &Y |

(3) orewTd eI, fdem sHEAl H T IR YN & HAld qAT IADI 'R
Y @ & foIT ITRGRY BN |

(4) ormya SIS @ VAT & FEEE SR I el P SR widadl VAl 8RN, S
gl aRFRAET SR sregTesn H faffdse @1 A |

11. BE S ARVKAT (S SiF FTeed dandR) B Fgfa, Ja1 & e &R o
AT D! AT 3R FA——(1) BT BT JRTSET DI, Fuld gRI, fawafdenera & e
d 9 a1 S (e o fawdfdeney & Ried <2 81 9 9 A1 6l oy Sugad Afad 4 9 Sl
AR @1 Ufdd | A BT T8 BT AT AAGd AGHd dTell H W, Gerdfd DI el arell ah=
|fafr @ ReRe W), Fgad fHar S | g8 getufd @ Rure s |

(2) B FHATT ARSI B AT & [a=E IR o O g, S ugErqadt aRkferast
3R sreareen # fafafde &1 S |

(3) B BT ARCEI Gadfd & e A, F=IRIT Al BT U BT,
SDIGES

(@) favafderem & fafa= sEmaM & o a9 &1 ya= &A1 iR fazafaeme &
I HR ATl BIAT & R BT TV BT,

(@) fawafdenmery yRER (G7d) H BIA & UGUHATR 3R ARGIIS Tifafel a1
ATSTHT, SATST qAT TIIE0T HIAT ;

(M) fovafderem oRR (7o) § BET & INIRG  $Hedmor, THOOHI0 oIl
THOUHOTH0 IR &1 S@Ng B,

(@) IRER (BFd) H§ a1 9 fawdfdene & BEl § SFRIET W AR GHw
AW, R 89 AWl @ S eIlre wrf ¥ wwfud € R et
IR /a1 3w AfrSIar gRT Auerr g, & fuerr ok aw) oid @
T Ul IR JRRIUT A1, ST 3Maedd HASH S

() fawafdenerd & BEl & BT B AWdfg & oy iUy HRAT 59 r=aia
ITH ARG, AfTe T AEaAHE oI iR difgd Hedl &1 Sfafiae &,
He[ ORI, S f& <o & Ul awer, HeWdyde HE—3iRkw, HoicdiTol
R Feag & IRV D [y AR 91T I BIAT AT T 3R
UIAHHTR AR qAT Wa—dhe (Wiew) 3ffa H Icgsedl & oy Hra I~
BT T

(@) BT BT ARSI & ST W GO =0T iR qdeqor @, 31k
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(B8) HAUfd R FHI—FH WR S IMdfed Bl o9 i a1 Hd T Ul
HRAT |

(4) getufd, B Hed ARSAT B JJuRefd ¥ Saa fbl I1 Fad bl Bl UTel
R & forg, fdl o=y <afdd &1 wiftgd &R |a |

12. FAPICR I ARSI (S 3% GRSISUe elvl) @t gfaa, dar & fFewes
IR T T SH@! AT R HA——(1) FDICR eI MBI, Hedfa g1, [eafdemery
o Rerpl § A a1 SN o= fvafdercy & Rerdl § @, S memd o dfdd 4 A= & A
qaded ST AT FENT fScl W A B A B, Roluld P federd drell =g | Bl
RwTiRel wR, e far soem |

(2) FAPITR NI JASAT B FaT & g iR T U 'R, S gwErdacdt
gRfral derr srearewl # fafafde @& S |

(3) FPIGR AT AT, Hufd & AgAGT | FforRad efdadl o1 waRT qen
Gl BT UTAT B TAT Herdiad HI Wy Rard A —

() fdem sl H FBIcR eI AT BT ARG IR FH<IT AT FarerT
hXHAT ;

(@) fovafdene™ R W IMU--—3U- HAHr Ifferart iR srug+ IMfrsdei &
AT W AT NeIfOre fhaTdh el BT qH=aaT R ;

(M) fawafdemerd & FAME fO9F & JAUT HHAIRG< & B Bl Sd B
AP B FHGIT DIl U] ADR IfSIATSA], g AfSrare AR
fvregell & S9® UE—aTue faWTT @ &R gogerd: Fge=or 9 &7

(&) faem s@&Eal § AU IR SIHU™ AN B [AHRIT B IR ITH FIR
M b U Seifore driesie © ®U H B R

(®) fafr=r ey ufsharell ok yomferai & faefiardr § dMaq e iR
R oM @1 gt § AR IR AU AR &1 gema <A1 d7 yrad
HAT ; 3R

(@) FHAUfd §RT I I7afed (Bl 3 Hied IT B BT UTeA BRAT |

(4) Houfa, faeafdered & & ARER B, IFH! JJURART |, IFS! fH=l a1 FAET
Sl BT TN B B I, UTfSrad H FH |

13. PIRET T IR wWHe e @9 e d—ifRfecd g Tvs
o) @ Fafed, ar @ e iR W den Sue ufdaa ek g ——(1)d—siimifea
SIS AR WA ARSI Bl, Godfd gRI, fdwdfdenad & Real 4 4 ar o &A1 o=
feafdenera &1 Rt <81 81 H W A1 fhA Sugad Afed § ¥, S MR @) ufdd | A B
TEI BN AT GHGed IgWd drcll H W, Gerufd DI ALYETdT drell TGS ARl Bl Wk w,
Frged far SITQe derr 98 gerdfa @ Rurd S |

(2) PI—eTRfeT I 3R WA ARSI B |qar & fewe= sk o o=t 8, o
garadl IR #§ fafafds @ Sd |
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(3) BI—TRiCT TS 3R W Afersrar Fr=foriRad wiadl 3R i BT UTed BT,

Ferf—

(@) STaR fdem iR Wi Heal & ARAMl P Y BRI, Sigl W BIAl B

TepR NeIfores Rl UsE & O 9d IR uRyey fFRisdl & A1 JdgiRd
UfETT BT FIRAT HRAT ;

(@) 39 FaRRAT & T Bl B gad A, fAvafderay § S9 deIfore a¥ @

Uh YN T 31T BT 3R UfREfor o5 UR deiford 9y &l U 91T Fdid
SN | deIfOrh 9¥ & g H, 3 eIfOTh UfNeur IR JagIRe UfIRTI &l
FEDHN] FIRAT I 3[TERI BT ANGIT B qDT |

14. e fra=e o FYgfaa, dar & Feee ok o qer S wfeadt iR g —
(1) wen o= fawfdered &1 Uielae daqe Af¥eER 8rm iR Ia9 |fafa, e

JEEAAT FAURT §RT BT TGN, B RIBIRE W Harefa gR1 Fgad fear s |

(2) e fFra=e o 9ar & FewE iR T O B8R S fawafdeney @ IRRgR QiR
TH 3 AfHIRAT @Y BT |

(3) wenm = gerufd & A FE=or & lF B PRI AR SHS AR |
fFrferRad erfadal &1 WART 3R Bl BT UTel= T, fefia—

(@) faeafderera & Al ok fodl #§ Aftfde I & sgar feafderea @t

e @ oIy SgaRe HRAT 3R BRI BT UHAeTT HIAT

(@) W I FHddl, Sl uyvErqadl gRfml a1 srarew, fafrmmi &k i H

faffde fy oY a1 S Haufd a1 Heltfd gRT FHI—|H7I IR (Ul & Bl
BT U BRAT ;

SAGM BRAT, WISl dal Pl WU BRI, GAdE0r R FRIE0r dorr =y
HHARg< (W) & Fgfad a=ar, ulensii & 36w, g8, W8 IR IR
GATA, IR YRABI3N BT x0T AR 3MYfe] GEAREd B T desl A uGerd
IR GRADBIAT DI AT TG BRAT

TWeTP] /TR Al g1 favafdeney @ awRa uemsl @& v ueq 9= I8
ged ad 8¢ fb duR fbu U ued ux wRlemsi @ srgHifad WA ©
IFFAR 3R falre g /owR & fou fafkd ureafderer & ogaR €, (IR
PRAMT | 98 U UF IR BRA D GEK RO B FREOT UHAT B MO
EEINACRI

Ueq A Dl WAMG—UTE Sifb MUARIAT dRa arel Jaomerdl 9 gfad dRarmr |
T RN BT A IR UAT TAT B TR /AT | Gfad U uF, Well &
RS B 9§ Slb Yd GRUMed A U R fofg 9¢ drfs 3 wiien desl d Sib
HHY WR U SV | ARYO gRagd ufshar WY, ued uAl & Al YR & Udhed
(efret) | g™ & oIy Moeg & 9V ;
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(=)

(®)

(1)

=T WRiemell & URe BT ARRY I ST, AR U 99 & IR 84 arell
AR Wil & foy S ¥fie iR gl TR )T AT 99 Grg afdadl
DI I D U FHY TR SH YHIRI HRaTT ;

feafdene & T Ra wWiersll & oy SR gRABRIT BT Joih- HRar, did
U F9d AWl IfdTe—foRe (FRRI & (<), TNIeT Saneli / Hrex HaR
¥ arvfieE, ddien ok faf= oem aRemml &1 gen & fog woft Sl | a8
gAREa e & A wer gk waeH & oy Mg @99 R =9ifa siR
TR B MY oAl STTATERYT Bl e wY ¥ TaJAR Jrerd $HR f&dr Sy |
ARl BT Hemed 3R Ik gRABRIT &1 I g, STel $el uferd &1, e
B

faeafaemea & U9 81aR O dldl 99%a Bl & foy &id difeldr & <R
(fScefs ArpE ®rS), SUMRHAT AR Y FATd IAUF  (SEMIFIS) IR

HRaT AR IAPT I YA v fafifde srafer # fden sarg & < ;

S99 BrElST favafdered & 9 Ble] U ® 9T 9URd A1 faewr § A a1 s
(Sifa) & folw a1 yder g e Rd © a7 fdeafdency gRT 3/u Y 3
BT FAMIT HRATT ATEA 8, D TSI T & FAIT B {7 Ya=eT BT,

Mo AR & o o IR AT 3R AT, S 9Ng UIYeR 9 db
IR gfdeweiRd & IR 99 U MU GddeRl a7 odl & fory womfY
ARG g7 G

R wem guRi & fog w1 Som, difd wemel | wwfd faemme
gRfeedi, fafa ok |l &1 sreds fhar o 9, germe ¥ =g Av
frm ok faffam gwaifdd &= ok S= fawafdeney & 9wg Mol o

AT BRATT;

A=t oterrall, RTH RERETA iR yawr werg W €, & wEdi, TR dew,
qAId A d1ell, D Aedl, dw FRISTH], IeT Wl b A, UEDI,
B PIANSACR, DIRANSTSRI B Gl IR HRAT qAT A, FGId RIS,
gfe ®Ig 8, Wfd fdvafdeney & dem uifdexor (@rRiIRE) grRT srgafed
PRATT;

i diferd! & <RI ((SCele A1 Hred), SUTRR iR AFRd 1= UHI0T U= aIT
Y[IET DI, G PU VAT BRAT AU BI, BEIEIRT HRAT| MU GgI3,
TR dTell WeH dfed WU TR dxaT AR eufed 99 R T & forg
IT AR H AT I9 B I8 GARTd 1 ¥ B8Rm, fF g
garall a1 fbdl afdd g1, fhdl faeer waiod & foly gwuanT = 81 a1 s
AT IH A B S | 3rgeff gRT S1IeH W SYelide 3id drferdt &R (S10TH00)
IR U Uferd B & | W, SIRI & SIYA;

faem seEal & srfdrerar / favrmeaell &, BE & e (AMTdH) & A ¥,
T FaTad IR BT A1 Rieel W wwfd = faareel 'R oawe 9919
N AT;

Feruld & A Aeflefor 3R el & ol BRI BT,
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@) Uk Twal (STONHEEE BiHSl) B Ui BT iR favafdened ademen & forg
a3 UF (rSfie Hre) SIRI &

(@) wierd, Tddersd, AU HHATRG< Ald RIS & A, Sk GRAaPrAl &
A1 / eI T URIe YRV & |ROM™A /990 /UdbRE & forg
Y@ 1 HHATR<(RRT®) &I dred, A= I 9@l /e vl & 9l &1

TfIERERa &A1 deim H\—rig BT, 3R

(@) Dol 3R GO gRT SN AHI-—TFT W IAEfed fHfl g sl a7

D DT UTeld hRAT |

(4) Houfa, wer s & o uRafd H, IF@T fh=l a1 FAE ATl BT JIANT B
& forg, fonsh o =afad & uIfdrad &R FHT |

15. Jed@ieraredd & Fgfad, dar & e &k ol den Syer wfedar iR ge—
(1) wenfAufy & orgHIGT & 3fege e, GRIBICIATRIel Bl, T & oy Hetlfeafd gRT Tfdd au
|faf, e sregerdr gerafd gRT @1 Sg), & Rl R gerufa gR1 fgad fear smgam
IR I8 fawafdenead &1 Yoielfors dafie AfberT grm |

(2) YDA, HAUd & T AR GHAA B JEfT BRI BT qAT fAedfdEmery
& Il JRAGIl & TG & oy IoRar! BRT |

(3) YIdrearEd & FfeiRad g iR i 81, Jferia—
() a8 favafdene™ & YRAdTerdl BT AR AHY YIdeTor BRI ;

(@) 9 favrT & Susl dfa, Awafderedy & aed @ foy fReed duc 3aR
55%‘ ;

(M) 98 YRR B FEI FERRT B UG R 3R Iv do (Alferd &) Bl
SR BT,

(@) 98 T QRABT AMRAl & B J U (SedUel) P IR BT B forg
IR BT,

() a8 APy IR fagHl & g uAll, My Yavar A e AR Ybprer B
Uil ®1, $H® HUBU W H 9l Ul & SYANT & o1y T

(@) q€ STl B SIS BT, I TR FAAIHROT HRA BT SRR BT,

[d

() g8 AP SIRIAl UR, JRIBId Folelex dIR BN, forad aff=a| qdaii

oTelex 9§ U AR JRadierd 9Miil iR Bl iR dHaRg< & f2d &
g RABTAd FATAR(ATZSRY =gol) @1 Al 81,

(S1) @® Bl AR HHARG< §RI, YADIAT & YINT Bl YIATRd BRI 3R g
o7 @ foIT §91T U U &1 AT BT, S 9T o 3R AN UeH
BRATT;
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(&) 98 BAufd & AT W, AP B FHI DB I GHR FRAT ST MM
gl Gk WEr wawl A gw qEIBIeTd BT SMAhad TN &-4 & folg
=TT fhar &1 Hep; 3R

(a)a%ﬁ*ﬂwﬁaﬁ?ﬁwszmﬁzﬁmmaﬁ?aﬁ?ﬁzﬁ AU B
AR B, T Ahrg IR Bl gRT Aw<Hi( Wx‘r{)@?ﬁqﬁmz

A=Y UINT BT B |

16. fowafdemerm & o9 wWifeRU—arT 17 # ffAfde uiffexol & aifoRew
faeafdeners & fmforRaa wiferaRor 81, rerfaq—

() Ao 9rS;
(i) foa afafa;
(i) fazafaemery faer afaf; ok
(iv) qEeTaUM) =g amfd |

17. IR Fer o il sl @ ueEfl—(1) aRT 18 & STWRT (1) & @vs
(M) IR (@) & efH I=N e @ awAfde Je=il @ ueEafy a1 9¥ 8rft |

(2) It @ve (1) & M @3 AHMRE AR, ARYF & BRI AT AT A el
JEAT 7, O AN A & oy SHd WM R 741 Ao AHHfase fBar S |

(3) fodl AmfAfa We @1, @ & qof 89 & geanq, il M & 9e & w9 H
g Amffde fhar S dah |

(4) do H wd fafead, SuRed Hewil & 9g9d gI)T foft TG | HaAl &I a_Ta™) &l
S H 9% @ T HT AT AT (AviHe A BRI |

18. RN o & ufeqad iR f@—uRT 18 @ SUERT (3) H afvid wifedal @&
arfaRad, emil e @ f=faRaa srfaReq wifad &N, srerid—

() R 27 & M uTaTqadt uRMEHT iR Ua= 91 §RT ORT 28 & 3efi9 weM
TGN TAT URT 29 & T YTATAAd | AT DI AFANSd BT,

(i) feafdene™d &1 YAPIad A1 YANTNATG ERAMUT BRA1, ARSI BT 3R
Sljlléi NCRl

(i) fem &1 Ul wrRael, f52 98 ofaedd 9Hsl, W S & AU AR AWNglE
AT UAR &I FaRAT BT, 3R

(iv) Rafdened & Igeedl & Ui & oy 9 U SUR™ &_AT 3R G &l
ST 3MaeId AT Ao 8l |

19. TS 9IS ® TAMCE Tal & USEAft—1) 9RT 19 & SWRT (1) & WS (@),
(M) 3R (@) & efe vaver 918 & Amfafase Jei & ygafy O a¥ grft |

(2) It @os (1) & ATH FWAfdT I, AFYF §RT IT IIAT ISR F8l Y&dl &, al
Y {Af & U TS WH R TAT Iy AHase fhar S |
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(3) MM ¥R @I, @ & YUl 8F & UTENR] U die b 9e b WU H T
et fhar ST |war g |

(4) @ H w1 ey, SuRed wewl & 9gad &R oIy SIAT | #d SRIeR 8 @l
ST ¥ 3eget &7 vt A1 e 7q g |

(5) <tfaff¥=d wmal @1 faffeg & forg, Haredfa &1 RIfvT fHar STu &k I\
fafaf¥er <ifom & |

20. Y9 9IS @ wfdadl AR FE——URT 19 & IUIRT (3) & UGl & Al Ja=
gre, frferRaa wifaaal &1 T T dwidl BT aTad B, ffa—

(1) Ya=r 9IS BI, FHoieald & =T & egdE, fawdfderey &1 e (Rd=y) den
THfed & g9 3R Y9maE ador favafdenay & Iad wemafee fhareaml & Hered, e
IR | 3[IAT SUG g} fhar WAT 8, BT wfed BRI |

(2) orfrfrem, gwardadl aRfFaET T sraTeEl & SUdHl B g, Ue e @, S9H
fafed o= wifaaat & ifaRaw, frrfoRaa wrfaaar &Ff, srrfq—

(@) 3FEATIA 3R 3= YeAlO1dh Y&l BT Alfad H3a1 ar fJem uReg grT iR
R, favafaemes g1 fafoa smamal, SR, Uredmue! dor g Ried! iR g
2NeTfOTeh HHATRG & Bl qAT Hal bl Al DI IRETNT HRAT;

(@) favafdemem @ fo, o, fAfvumi, wwfa den fovafdares @& O s
BRIGAT BT e AR AT BT qen I srwabdiel ol Fgaa &<,

(1) fovafdemem @ o9 @I, fH0 emwfoqa oMy wfed, U9 <fel, e, IRl ar
gfergfordl | faffRa &=, S1 98 31 I9sl A1 9Rd H RTaR qHRd & B H
faffea oz, o U el 3 999—a9g R aRads &)+ &1 Ul orfaa
2, W 39 w@re & i fa wfdfa & wref fhy e g o eRarg w9
ARSI’

(@) fder uRug dem o |l @1 RAeIRel & &\ d I@eR AT 3R
‘hNHAT ;

(€) uearqadl URFIAEl iR el & IgAR HHATRIl H, AT &1 fafraaT

HRAT 3N SGBT TTTT BT

(@) fawafdenea &1 AR A B R (@rEe]) FHfcd BT =R HRAT AT SFR0N
BT WHR DR,

(B) fawafdererd & U9 HHARAl IR BET @, S fHHAl SR 4§ AT rgwa
RIBTIAl B B HRAT, DT AR T HRAT AT I© qX BT

(S) fawafdenmerd & forg AMMRI qa1 &1 999 S AR VEI q&T & SUANT H
AT BRAT; AR
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(31) o wrfdeal § | foe) wfdd &1 qerafa, ISR, 7= A 3R oRam Ifary
a7 fEA T SIHRY, HHAR AT WA (SFnREl) &l a1 396 gRT Fga
e wfafa o1, <1 98 Sie 9He!, IATATd HRAT |

3) v 918 UH a1fid Ruie yaifra oy, s f=foRad srafate grm—
(@) faRafdere™ & sRieaM & A= &3i § & 78 uwIfd @1 gafdae,
(@) wiftaal sk faavuil @ I@H iR wares s foag 3 fay 1o o),
() IfEeIRAT, Rl 3R 3 FHARAT BT F=AT 3R IAd B YR (Aroier)

IR uIRsiAe, faf=T JaeMl iR werell 3 Bl & @l iR IS H TR
fy v e & urgusH; SR

(@) M 9¥ & oIy <gal &1 urdda |
21, fqem uReg &1 Tea—(1) fen uRvg &1 w6+ frafaRaa afeqai & grm, srerfa—
(@) U AET—

(i) erafa (srede);
(ii) foeafieera &1 T SRS
(i) eIfOrw fhaTHeT &1 SrfersTar;
(iv) IR (AT |qa);
(v) e M=,

(vi) BT HATT ST

(vii) fomTeTe;

(vii)) ST SR A STferssTaT;
(ix) YEIDIeTITEgeT;
(x) fovafdene gRT wenfid Wemil & f<ws ; @ik
(xi) Rrerel @ &1 gfaffe |

() 3 e -
() < 9w, S fdem uReg gRT S9a IRy S & &Rl |Fgdifoid fey g
gl 3R o favafaemey & wHar 9 8 ;

(i) IR, e aRyg &1 Acg AT BRI 9T 9 7d <F & JARHR T2l
BT |

(i) RN & TP e & Torgft BN

(iv) Ued el 9 gy, fden uRug & oW, 31 99 @ @y & fog ug
RO B

(v) do@ H 9l faffeay SuRed dewil & 9gdd g oy Sdr | &l &
R B DI T H 98P & 3edel b1 I AT FUgd A9 8RN ; AR

(vi) offaf-regd aHal &I Haraufa df T fhar S &R et &
fafree arfvam 8rm |
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22. faem uRvg o1 wfdmar iR scta—(1) faen aRug, weme derfdres wiieRo 89 @
A erefieror A, e < iR o <R qem freror, fIreT o wRiemel & WAl @l
U G TAT SUIERIT Bl YT B & FHRId o= vl & o ScRerl 8rft 3k o=
I AMRTT BT YART B AR Beiedl BT UTel Bl Sl ggeanqad) aRk=Hl | fafifese fay
oilg |

2) YA wfdaEl @ AmHadr R gfade] TTd STt {47 iR stiifm, e, geemdadt
R, fafmi &R srarcel @ Sud=ll & srgdd fdem uRug @ S9d Ak wa =
el & sifaRed, MforRaa wfdaa gl ok S8 FfeiRad waia 8, seria—

()ﬁwﬁwmaﬁ%ﬁﬁﬁ:ﬁﬁﬁwwqﬁﬁwmaﬂ?fmwzﬁaﬁaﬁ
e sesal H AEHRI (GHTSS) AU, AT JAid a1 el Wi H
JuR & IR ¥ feenfreer <

(@) URATSTRIT BT Brifad B & oy ARl & oruer a1 Fgfad &1 8q
FR—Iq9TD, FR—HBRI FHT BT,

(1) R AeAflvrd ey @ vl R IR W A1 fH et a1 ue d9rs
ERT FRRIE fby oM WR, fIeaR &RA1 3R 99 R GHf*d BRarg BT,

(&) ueErad gRMEIH 3R seareell & gamd fafew gamr o fdvafderey «
oM, ®mi Ramdl ok SuRefa, idRe fFuRer (Sevqa srm=e) snfe @
T H Bl

(&) uad 9IS & F=AfIRag & Fwwg § AU feareel & Urey A7 fGedE e
& HeMeH UTwy B degfa (RAeTiRen) eer—
(1) @T&i‘cﬁaﬁaéilq}

(i) faem seEEAl & BRI | BET B FEHRar iR =7 (FraR—=) ;

(i) faem seEal BT gaRE ;

(iv) fowafdeme gRT <& ST 9rell Sutfer, fewm™, TAOT—u31 iR o= erfors
fafredy, s9& oy 3/Eay, edT & UIGHHHI I @i T Ul
W@Waﬁmwﬁﬁwaﬁ?@ﬁw@m%@ﬁmw—w
sﬁ?mﬁaﬁﬁﬁﬁﬁw@?ﬁmq@w&ﬁmwaﬁqwﬁf

(v) oler e, WRieTdi IR STgAMGI (Hievexsl) &I uarae iR Fgfed @
T T Bl Afed, TWiersll & Fare;

(vi) faeafqemera @ S &1 Y49 IR ST MRITINH (FRISH=<); B @ 41
ITRATHA AN @ BEI & A o1 qred 20,

(vii) srIdgfcT, BEgiad, ghdd (RETS), Uad AR JRHR UeH fdhy
ST @ 2,

(viii) W@Wﬁﬁmﬁ,w@ﬁaﬁ?%@ﬁzﬁmmﬁ
DI S dTell B
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(ix) uegDl, FITHHADI (HEVeRS) 3R ARVIGRI (Cgeiexs) 3Mfe &I Ha< fdhar
ST areT aTRSIfH®;

(M) o= Mol ARl ar el @1 god, SaT IR hd W1 fdwafderey &
Qa0 Ay § guR & oy smawded a1 dfe-iy B

(xi) BERI & fam™, e ik v & fou e yeg (awem), afe
fbﬁ’s‘ gs[ DNHAT

(xii) pererafa o1 fedT fakre Hora (Farl) H fJer seral s d 7y vy
(fawal) @ ™ Hxa A1 Ay faurr () /<dven  (SReret) / faerera
(Ferermera) sregas @ (Bwsi) P Wia- &I BN $Rar| dorfy faen
aRug, Al (Awd) & yawa 91 &7 afvam wu 3 RIeRy &xa d ud,

e FHR (FHrl) & BRI BT Jedlh Hl

wRe] I ga 91, fdem uRug & ogAd BT 7, O I8 SuRerd ek
HAG B dlel 9edl & QI—fd8Tg 9g9d §RT UTed Bl Felfed w5 | WaR
(fIAR) R FAHT AT TH AHSR PR FHT 3R AT I—T2E Al HT 98
Tl ©, Al AMe B gareua b [ B S, Seer 59 ) Ay
3iferd Brm |

(@) fazafdenerd srga™ MANT (Josiowio) derm 3 faframses el grr faffde
aredfell @ e, Rrerdl qen o Al FHARg=< & Hw&m, AN AR
3T Yr=ar wdl Bl faftd wee

(®) 2erfdre dHaTRg= o sRerg Rfddal & forg Fgfaa o Afa fafafdse s,

(G) dio RemuAT, SpRImTd i, lifted  smemdl (THReEw), swddwRl  (har),
HATBRI TAT ighl B Fgfad @ forg Sugeer @ear &R U1 Fgfeaal &
el &R wrdl &7 FEERT BT,

(1) UTGIHH @D B (BRI STR), HISAAR], WieTdhl AR FRIerd! (fafiteresa)
DI Ay gRsIAe iR Fe I qen o g vl &f facd affa § el a=e

& Ugard, faa & ; eIk

(1) oredgfcaa, BrEgica, AR iR srega=glicadr afe GRerd &R |

23. fdem uRyg o1 doa.—(1) fIem uRug @ 9o@, =it AR &7 iR W 979 R &1
U M W BRN, ST ferufd gRT Fad fear sy |

(2) 9o® B PR B! UK, FaR DI 96H H HH H HH TSE o Yd & SO |

(3) faem aRvg & doal A TR, TP Rl TN B TH—fAES & Bl

(4) fem uRyg & 98 H @R ¥ AU M 90l §9Rd Ul &1 fafreey, SuRerd
ael & 9gad T fhar Sew | fden uRug & 3edel Bl 7 o Bl SAfHR BN 3R Al Bl
SRIGNT DI ST H 3fegel BT MUgd A <1 BT ABR 8RM |
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24. ST s B Afdad MR Bl —ATSHAT dls @I fdadi iR waed fAeferRad
BT —

(1) AT 98, H{AUT 3R FeARURT gRT AMAEE By M a1l B8 ¥ oS dewl
| Tfed B8R |

(2) FHAURT A A=A, AT 9IS & FHI Fe, A a¥ Bl @ & folg ug IR H |

(3) Ao dre, favafdened & AN iR IR & forg wfem Aomn aRefead dem
IR GATQIT T §HS ANTRFT $HS UTq B, Jae die AR e uRug o1 fedr 1 vy
R 5% 7 fawafdenrea & Sqewdl o gif @ forg enavgs w9, IRt <91 &7 SiffeR 8 |

(4) T 9re, U AfEfaEl @1 Ted HR e, S fAvafaereay @ SRiEmHET B Ao
IR ST R @) & forw sravas 8 |

(5) IS dre, VA SIRIAl WR d8& BN Sl 98 A FHe], IR I8 U a9 H HH
I PH < 98B T |

(6) erufdy, AISHAT IS & 37ede BRTT |

(7) S AT 9re B dod H T fafeay, SURYT Wewl & 9gAd g1 by S | A/G
RIER M DT 2T 4 9% ¥ 128l B fgadg a1 Foias 79 <7 &1 AfeR 8rm |

25. fa Afafa @1 wfda iR sia—(1) o afafa FA=faRaa & wfsa 8rf, srafq—
(i) el

(ii) ﬁwﬁﬁm@ﬁﬂﬁmﬁﬁmmm@aﬁmaﬁﬂmﬁﬁﬁﬁ%
fhaT ST9 a1eTT T At ;
(iii) Heredfa g1 AEFHfES fey S gt dF afad ; &k

(iv) WReR & U & U 7 U I |

(2) wemfa, facT AfAfa &1 sreger R |

(3) fazafdenery &1 Y=g fad SR oiEr iRy, fac |ffdy &1 ues wew |fa g
3R W 7d T BT SMTBR BT |

(4) "o wew 9 g fad Wffd & 9l Wew, 99 drig ¥, e ag afifa @
[ g4 €, I g9 Pl @ & Y ug eRoT B |

(5) e WY & e el 91 ARy @ dow @ TorgRs e |

(6) faca wfafa, @l &1 UNETT A TAT AT & UATal B FAHIET PRI D foIw 99 H
P H BH O o N ¢

IR & A doBl D ALY Y Wl RN (&A1 I NS BT qGe g s |

(7) USi & YARIET, AT Bl AUYS BRI IR I A, Sl goic H Al el Bl
TS 2, 9 ART 9 TE R U9 a8 g faeR Ry oM 9 gd, I afafa grr oo
fpar SraEm |
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(8) faa |fdfa, a¥ & forg gar amad IR aMmEd) @Al & foy dHmwRl & g &l

ST favafdemer @) 3y iR S9a AEEl R MR s8R, 3R favafdenay gRT 39 yorR fAud
st A it @y, i JRfa & sgae & 991 Sura 81 fdhar Se |

(9) F= I 3R o PRI gRT dAUR by Ty fAvafdenad & aiie oRkd iR i
yadhed, fod Iffd @ 9w faar ik dar-feueh & foru <@ Sgwr oiR douean el
afgd a1 deedl & o, 9 R R @ T8 |d 9 @ WIdR Ue drs Bl U by
S|

2. Hora—(1) feafdene & W 9@ 8H, ST ygErdadl aRfrEl gR1 fafafese foyg
ST |

(2) UIP Hbr U fdem ghEAl 9 Afed g S srearewi | faffdw @ 9 |

@) ®1g W fawm, geardadl aRkfEl # faffde foy v Suewl @ Ram, wenfig
FATK A8l fby S |

27. UTEGRON & 160 Yo7 SugL—(1) 3 AfAfoEt—si e a1 faen aReg 09
ars 1 gAfodl Fgad &= Fa i, S ol Fe a1 Ger oRvg & wewl | fed B8R SR
U g Rd 9T U I W [gad R o), Sl UTIeReT Y Ao H Sfd aHe
3R U BIg IS T AAT I AU T U B f[Awa B, S R bR drel GTfeedRer gy
geTad gite & e, fraer da i |

(2) fraiferT oreger GRT STETeTdT HRAT Wigl URMIIAT H Iy SUS™T F8l fhar T 8—
STet erfarfem, aRFETET a1 srearewl & i orevel @ forv favafdemery & fodl wfdexor, 91 a1
AT B 9o BT FeedT B Bg Bly UG TAel(bdT TIT 2 IT T Aeyel rquikerd g, ol
SuRerd Ae o197 § ¥ fhell Uk BT 95& &I ATl dx+ & foru faifad o3 |

B) WNTE—(®) IR e, ya=r drs, faen aRug a1 favafdenea & fasdt mfdra=or a1
IR B U W 9 I $is 9, IVRER B FHEISd U5 gRT
Ug AT B FHIT 3R AN, IVRER RT UF U B 81 J9Tdl

81 ST |

(@) favafqemem &1 o5 W PeERI@AM® & a1 ) IRRER Bl
TR U= §RT 1YAT UG AT B B

qR= U AU, S IR BT g9 B el Rfdd &1 Wk
% foTU e UIfSreRor §RT 39 Wb fhar a1 81 |

(M afe foft TfeRe &7 DI T, S WSRO BT GewT Hal Y&dl 8
o g8 faifra ar e a1 e fear @ 8, @ 98 99g
dre I1 AT &1 Aew T8l I8 e |

28. AU Ul W FYfamai iR S99 gew oW @ Afa—(1) feafderea & R,
Gl & JrgAed |4, og9 ARfT B RIeiRel W, gadfa gRT Fgad feg S |

(2) fa=m uRug, SURYA iR AAGH A dlcl HH H HH a—fdels Gal @ IgAd |
qiRd fIeIy Aaed gRT R1etd @) Ardr a1ty of Fa:
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IR=] VAT Blg Adhed dd T UIRd 78l fBar SrQ, Sd db 39 Riefd & v |99y
AR, <1 39 Aifew | faffdse far g, @' 8q <R &= &1 faRad [ifesd 7 1 f3ar S
AT Hhed I A UIRT fhar SY iR 59 I 92 uRyg g1 S| a7eul W, Ale $Ig 8l
frT A1 WR, ST 98 I §HAT H U &R, AR 9 #R forar g |

éPsp

3) f&dr it afdd @1, wam & fou fed @9w wAfafa @ Rkt @ e,
faeafdenery & Rerd @ wu 4 FAMd ug =g g 81 far S ar S8 arwgar =180 &
TG |

(4) FHoUfd, Tb 99 4§ IFED @l & oIy, awadar W eRa dedf a1 dfderis
Prafear v & forg sfrd 2nT |

29. TOE AMfa——(1) 3mard, e (A8—LMar), Wed I, U, IRRER, gRe
e, fac PR iR gwiaeads © Ul R Fyfddal & fau ReiRel &x+ gq =aq
afafaar 2 |

(2) wvs (1) & A IAF =TI A, Hufd, ST SHBT el BT, IR FHaATRIfa
gRI AMfafase afdd (@fdal) | fed 8rft g s9a oifaRad, i @ IRl & w1 (1) #
faffdse g W FYgfad &1 & forw =g affa ek & & forg, dermefoa ARl & &
(2) @ T gfafie § fafafdse afdaal o s96 9w & )8 ofii—

A /AeR—(1) TG 9T &7 3remer, afe g 3mard & |

(i) <1 fF, ST feafqere @ Fafd 8, Garufd gRI, S 9M & U9 9 9
qEffee fby S, el RwiRer geaufd gR1 9 vy 4, e s
g BN, S 9y o9 a1 Wy & SR &1 TS 8 |

TEN® AR / UTATI®h.——(1) dHg fO9TT &7 2fegel |

(i) <1 fFT S fIeafdenea & Hafda 9 8, gardfa gR1, S9 79 & U9a 9 9
qEffde fey Sgn, fSaer RemiRe gerufa gRT 89 vy 4, rad gese
AT T YIehTUeh FHg BN, 9P a9 S A7 ®fd & BRI & Tg 8 |

MR/ Wenm Fo=s /g o R o e —gartufy grr amffds 3=
IfFT | 379 9 Uh I BHY: IIOIh YOI, v iR facd # favws gnm |

TRIPIITee].——gaeafd gRT AMAfe U S arel &1 wfdd i fJwdfderery @
Hafrd &, 52 fova @ gasrera s &1 e 59 & |

(3) faeafdemera & omamdl, W8 MERI({ER), UrATURl AT TRIHEEG Ual R FRgfad iR
U @ AR H, 9ae 9 B ReiRe, genRefd, favafdened e emanT A o=
fafrme Merl g/ T a—\g R 9N fafEi &
el BT |

30. AR Tal W gl & fog ¥fa—(1) sreameR ual & forg w1 snafefar
o1 Fgfad, genfSufa grr, FrafoRed & 1fdd =um IAfT @ RwRel o @ Srgef—
(i) aorafa (sreve);
(i) e 9Ie gRT AMfAfde |1 9e; iR
1

(iii) IVER—AT A |
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(2) |y &1 We WP, T HRANZI BT AT RN R VA 3 BT Bl

a8 &1 S FHordfd gRT SH AU A1 |

31. SO UGl P 9aT & g iR Ik —(1) favafdene & 9awa fRers &k o=
Nerforep dHeRg, fhdl qafdhe PR & 3d H, ggarad) IRARHE 3 gerfafifee dar &
fraeert 3R el g1 fafafia g |

(2) eifdres HHEIRI< @& A @ SuAferdl VAT 8Rf, SRiY geErqadt aRfeE g
faffde o &g |

(3) fawafdemerd &1 ud Rietd iR Aeafdd dHaRg< & Aew, folfgd Hfdqr w®
g frg Smow, s forg wreu uearqadt aRfyast # fafafde fear smom |

(4) wvs (3) H ffde ggs Afder o e Ufd, IGRER & Urq ST HRarg Sl |

(5) favafqemerd iR @vs (1) 7 affg afeaal & = fHN wfaer & SO~ 89 are
DI faare Tag Rietd A1 BRI AT FHART & JRY W AT [Jeafdenery & Ry ), Fryfad
PR B oIy Herd USRI §RT FRIad U ey, §Hg $HaN] gRI AHHGE Uh daw 3R
gporeaf gR1 Fgad v sfafiae, @ wied @ffd @ e fhar s &k |fafe @
fafreerg sifem 8rm |

32. Rel &1 ge@n SM—(1) el i Ree & Ivg saR &1 IR" 8, J8f
goufd, e a8 I FHsl faRad amesr gRT Rierd &1 Fafgd &R Fa iR Jae dis @I
dehTel 39 URReIfadl o Rure <, e el smeer fhar T o -

R IS UG 9IS I I8 I 7 b A o aRRerfaar T €, S Ried & e &1
FHRNT el AT B, AT I8 IH AR Pl YfRigd R FoT |

(2) SH@! Har H AfdeT A FYAT & Al § B 99 & 8 gy W, gerntef,
JAAR & MR W Bl FRetd 1, TS &1 THaR B ¢

WR=] Gy, I AR waiE dRUT & AR faRad H 9 A BT AIfe < A1 Aifed
P gqol | O 9 B dd- BT IS B B Rgarg, fedT fR1eTh &7 8 & 8heR T8l 8N |

3) fHA 0 Rers o1 @ve (2) & orefi9 d9 T& =& ST S, O ddb SHd IR H
P S dTell IRATfAd BRATs & [dog, W BRYT gd= BT SHad JawR 9 ¢ fear Tar &1 |

(4) freTd @7 BT ST S IRRKEG A Y9I 8RM, RNTa! SHd €SI S &7 3l
fpar T R

R S8l Bl RIed IS 8 I & FHI Feffgd &, I IH I H IHHT sl
SIET, 99 dRg | ga7dt 8 SraeT 99 farfad faar ar o |

(5) = uRfFREI 4§ &A1 ard & 810 gU I, Ruersd, goufa &1 faled & G999 &1
AT TP, INTYF o7 BT FHAR BT |

33. STEAUR UG Bl Wal & g 3R wd.——(1) Rrerdl Jer s eafors wHaig=<
W e faeafqenerd & ¥ dvan, il ddfiaage |fder @ sMmE #, gearqad) IR gRT
Fenfafife I & et ok Gt gRT AR 8 |
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(2) Rrerpi SR o= eAlOrd HHARG= F FWAT HHaARAT B FYfaa &1 Afq qen
Syafer Tt g SR geETqaadt aRfFaei gt fafafds & Sig |

3. REed § Ul HHAIRAT &1 §SAT SMT——(1) SHG! a7 & Afder a1 Iqd!
Fgfdd & fFeedl § fodl 99 & 8ld g 91, Riers A e {6l dHar] @f, 9 Uiiar)
§RT BCRIT ST FHI, Sl I9 AN Bl Fga &1 H§ 9ed 3, dfe 39+ Frefoiad 4 4 &g
e SUTTa &R ol 8-

() @8 faqdiee €, SR e el §R1 YT =if¥d a1 I8 ©
(@) a8 erfwifaa fearferar & ;

(M) a8 foft SIfved RET a1 Afdd Mar 9 IR fdll R & fory, =Imareld gRT
RIGSIY & 37 © ; 8k

() a8 areN T e & <l @

R Bl HHART DI, FAURT & FFAGH & {941 T ST AT |

2) f&dt W HHERT BT @ve (1) & IfF T9 dd el </l SU, 94 ddb S SAd
IR H P S grell URATad hRale @ faee BRI gd BT SfRId ga) = ¢ f&ar Tar &1 |

(3) W&l HHEN! H WAl ¥ gl oL @oe (1) # faffde & e aRuil 9 8 W™
I IR W fFafd ey € a1 g8 S falRed § 9 99 @1 Aifew fear e
e & gaol H 9 A BT 99 Facd [hal ST | S HHAR] T &7 § Sif gRdleT W) g,
P Uh AT BT AIfed Ufdd 8 |

(4) 39 gRFAT 4 sfafde fodl 919 & 810 gy 01, RIerd | g1 33 HHaRI ad dd
NI 9 BT EHAR Hal B8N, o9 ddb I8 —

(@) afs 98 W HHar &, o Fgfea uifer o fofaa # 9 @9 &1 Afe|
Tl a1 a1 favafaemer @ AIfew & d9ed § OIF9 "N B dd9 e ol
BT, 3R

(@) fHell o <em # Fygfda wieery &1 foaa & U A9 &1 Aifew T8l <ar a1
faeafdemer & S9® 98l § Uh 91 &1 da- AT 8l deal |

35. HHAIRAI & oIy MR dfedr——(1) Te HHar), I 91 R, b & Ufd gof
IST 3R URTIOT 91U AT, 3R 399 U FdeR §H Il SHFSR 3R ey =7 |

(2) FHIR), HHAIRG< @ A TSR, BHEI R 3H ST & AT AR H T Tl
R R /M |

@) M & fFeeql 4 o9 do fAffdea: smgen Suefa 7 8 u_e dHart
faeafdened &1 QUielad HHARI BRI TAT IW JYd BMDBIS & Hel AR JqH- a2l
UIIhTel & AR, U deiedi bl a8 B & foly B8 S |, Sl IW FHg USRI AT
IJPHER gRT AU MY | 39 dHodl B, (< Al & F—a, S afafaa, e o
faeafdener 9 Fgad o Faow, a1 doal § SuRYfa 1 |fafera arft |
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(4) PHEAY A PIEBIST B YT TUS BT AT DA bl fUeT DI ey, e
SR IHBT I Pl B A W IURT &1 UfErd 8T |

(5) AT RN SR Sfbfedd SMUM® HRUN & RA™, By 9l HHaRI g4 faIRad
e @ O weder | rguRerd F&1 = |

(6) ®rs W1 HHAN, Yool AT UEHTY & SR I, T WEeRT &1 qd forRaa i
@ fam, v 8 B |

(7) IF Bre ¥ g4, HHAN), 39 WETRge &, e | 98 drikd © a1 I 98
T fTTTeger ©, A1 HH & STASIAT DI AYAT 98 ydT Jiad HXm, o IR 98 I H 370
IR 31y & SRM U =T |

8) ®1E Wl HHAR favafdene™ @& uRER # oHifae TfafafeRl § Afba wrT &1 o
T SO UG BRId B S o gl ST A1 fawafderard ugfaenal 1 RIS
TSl & oy ST @1 ST T8 < |

(@) @13 M HHAr), fHeft ff gaRer § I 997 A B A1 U AW | AT fd o faa
@ M ¥ U1 Bl xSt § a1 U9 & forg sl SEen § a1 vl die e |, 9 A
I @ gI9d AfaRad BIg VAT $UF ol HRIT—

(@) foraw faeafdeneaa o f&d A a1 HRAS BT Ulddhe] A== &, a1

@) S fazafaermery iR = WRGR AT BT o0 WRGR AT fbedl o=y v a1
e AT Al Al & dId GF=l B R H ST < A7

() < faeafderery ® M ¥ AT IWH AU BRI ¥, g o Serd ; Al

@) 39 01 3 B3 A 99, A FHERI §RT S¥@! udg 2figd § a1 S AU Y
il & TRIG T H rferad B wo a1 79 & forg Anp el g |

(10) 9 T & SU—URT (1) (iii) # Jm Suyata & Ryarr—

(@) Bz N HHAN], GG UOGRT (rRE) @ 9d #o & Ryara fedl afdq,
afafa ar gty @enRE) gRT Hatfed Bl g & S § $ig aed Tal
< |

(@) STet SU=U_7 (1) (i) & <refe B AR UeH @ TS §, I8 VT |IET < arefr
B W HHaN, fazafdeney a1 o< WReR I7 fHdl I WRAR &1 AT ar
T PRATS B ATATIAT T8l BT |

M s W1 @ BIg f 9 FrEfaRead o forg e = @l —
() fowafderer g1, W9 gRT A1 & 9 Rummvesd g™ fFgaa feeh
UTferexoT & et fooedt ST # fow 1o fadt snew & forg; ar

(i) forelt =R <= # fau v | & forg; ar

(iii) favafaenem & wideERoN gRT MR fohll fovrf e # Iy g fah
ed @ fog |
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(1) ®Ig N1 FHARY, TG WRBRIEMRE) & fHdl AERT a1 fIRIY Qe & I aR
& A a1 S9 AU Y Sl & Gg9Td | UTed & A, fhl udg Swaest a1 gaer o
UChETT: A1 JAYTETT: [l VN Afdd bl A8l <, O g8 VAT S¥drasl a1 gar o & foy
giferhd 8l 8 |

(12) ®1g N e, T MRGRIEIRE) #1 qd foRkad srgem & Riaw, goera: A
YT I DI AT AMUR AT FRIGR F TS S AT 0 ISR FHAIIYT b dER Dlg
BRINEIGRRSAI

(13) @13 W HHAN, 7 Al &l PRAR H Aol BIM, 9 & 309 ufd a1 g1 AT
IRaR & el ff we @1 1 fafem, S s9e ode oaial & Aded § e S
B AT I WR AR TS Bl GHIGAT BI, DI Dl g < R B 0 Afd &1, oraw sa9a
IS BB & T H AAER & @] AHEHT &, 9 d& &9 19 IR SUR o, 7 8 fedr i
IfdT | g9 SUR o |

(14) HHARI oo Aol fHaTdemdl &1 39 UHR UYd=T &1, dlfd 98 MRS
FORRAT AT fRaiforas 4 99 9a | 59 Big HHAR] k0T & oIy ARTIR 819 &1 I/l urn
Sar 2, A1 Raferada &7 Jdeidd ofdr & I1 59 Uil Il © B S Idq BT ST 9T
AR §eb 81 IBT 8, A1 98 UsYhd & foIg TR 8FT | Bl W dHarI S, fearferaras & forg
faftres FriaTfeal & sreaef= &1 SIan &, a1 98 gul Jedl &l favafdened & wiieTRal & dohrd
R BT | AT I HHANI, Bl qMvSH HrIaNedl § f<Idierd 8 Sl 7, Al 98 [aqrTTede,
90 a8 Axg 8, @ W9 ¥ 39 92¥ & B gy Yl fh W THEd W BISI TAT & AT 7L,
[eTH UIDHRI Bl qohlel Yo BT AR 98 HHAR] 5/ gford ifeRe #, =18 q1fisd aIRY &
forg a1 3o, Jredrel™ gvel 9 SEdR A & fory g fvan T g, feafdenes # 9@ &
AUAT PHied TSI 8l BN, Sd Tb IA- AeTH UIDBRI A I ydTg 1 fIlRad rger ured =
IR oAl B

C

(15) P¥ARg< &1 UAS Hewd, fdeafdenery dar ¥ vom Fgfad R iR dcwenq o
SFRTE TR, S GHg WRGRIERRE) & AR a1 APy sl grT fafed fby g, Wy
gy R, o [Awafaeres s A fafed o, S99 @i @ orfF, 99 g1 effvia
fIR™IA ¥ 31E I1 I §RT USe A 98¢ W, S99 W & 9™ IR AT 39D URAR & [l e
D A R AT A o afdd & AW WR ol TS AR ST (Te) A7 QIR (379d) FHfed @
faerel (Res) uwga & |

(16) ®IS W1 FHAR), TG UGN B qd Aol & ar, &l udg &, S gfidd
HTALET AT AFSIBRT Ui & IIAT PT vy &7 8, | VA Bq fbdl W =rgred an
U%F @1 IROT TET T

R 39 IRT @7 BIg A 9d fHA f FHER B, IFb Sl TaRFT AT IqD GRT IADI
ol eRrd # 6y Y {6 1 BT ATwad B =g URkiNg SR drell 78l qasll oo |

(17) 519 & PIg HHARI, PIg S1dT U HIAT dledl © A1 9 Ui Bl o= & forg
gfdy arEar 8, A 98 U Aell bl Ifad ArEd gRT R &, iR fR W SR
BN (SfermREY) &I 3roe erurded @ 1R UftRn a9 % a8l &, o4 a&
UIEBRI (SI3R erREN) §RT SHHT ITaT AMSRA $R AT 81 AT AT & I $hR 7 - QA
&1, I1 AHel BT FUeRT &=+ H 9 719 ¥ Sffeies &1 fdema 7 gor & ¢

R Blg W FHAN BT ) Red & ) &1 & fog a1 &A1 o= 99a & forg,
ARl @fTREST) BT It Fgad ARG H SxdeRdwl dal 81 |
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(18) BIs H¥ary, fHdl 1 MRl 39 & T &= a1 =g & fory sRai srfeRifva

P 3R 9D [Twg o T B3l U dRars & fdvg ofdiie &_ @1 91dd, gearqddl URFEIH
@ Sus= g1 fafafad s8R |

36. ARIRH @ o ufshar——(1) fwafdenery iRk favafdemem & oo & 99 S+
B arelT dIs A fIare, S e 99 | o1t *rafy & forg sifdfwfYea <ear & vl Y veoR
IRY WR, FrefaRad | TTfed AR Afdarr &1 ey & forg ffdse far smom—

(i) wareuy gRT AEHcS e,
(i) vewr 92 g1 AT ve @fdE; ok
(iii) Fg HHAN §RT AHMCE Th Al |

(2) fazafdenerd, ArERM SARIPRT gRI, SHG bl & Aol fdgd #, #Em g
el aifierg, RUIC AT 399 FEAT BT W UKD BT |

(3) AreReRy frHRYT @7 fafeey sifdm 8 oIk 99 gRT faff¥=a Amer & arad faedt
fafaer =amarera § a1 arg =&Y 81 |

(4) oter & forw @ig 1 B A1 enefl, e AW favafdere & AMEaIRe) 9,
TR, Hedfa, arfema |ffy a1 wem |fafy & o<l a1 Hohed gRT g™ AT 2, 3R
S e 9 ftd 9 & foru favafaemey o wienm <9 9 faalia B T g, S9 g1 W™
TSR AT Fehed a1 Ul @1 Uiy &1 IR 9 &9 e & AR, qenfadfd @1 i &= g
T Gentiufa, aenRefd, geaufd a1 |ffy & faffeeg @1 g, SuaRa a1 Iac Fam iR
B & [dog fAwafdeney gRT &1 5 Bl sremaie dRas | I~ 8H a1l dis 1 faare,
U BT & Ry W), VAT O ¥, ORfl srearesn /fafgdl # faffdse @ STy, Areaverd sfeieor
a1 fafdee fHar Sreem |

(5) favafdene™ @ UA® ®HHANI I1 BE A1 G fen s&E &1, fafagm § srafds
Bl a1 & B gy W1, geRerfd, fedl sy a1 witerI@enRe) & fafeey & faws, (A
qag & AR, S gwaErqadl aRfgEl § fafed fear S, genfEufa o sdiel &= &l JAfder
BT 3R aguR genfiufa 9 fAfRea o, s v ofia o T 2, g, SuralRd a1 e
HBT |

6) e faare, fifad =omTer, Ao, e dAidq, fRA/ee uewr @1 iffeiRar &
TR BT |

(7) yafaa sifrad a1 Saa sifrad & erfi\ 9 v aRfgHl o sraewl & fal
Al Il & IITERVT H FHEAYdD Bl T3 Dls a1 AT B O & oy merd fed a9 @&
fore, ®1g ft arg a1 3y faftie PR favdfdenaa & faxft ff et & fawg T R |

37. fowafdenem & BEI # ITANA TN I@AL—(1) TRMEA R JTAHAG HRATS
Tl TR wIfdaat, gerafa § ka2 |

(2) Forufdy, U AR AT T WAfGTAT &I, o= a8 Sfaa wws), W o afdqal, o
I8 39 i fafafds o, gomafoa &= o |

(3) 39 uRFRMI & Sl IR Yafid &= &l WMl &l IS R Ufidhd UHTd

N N

el a1, FrefaRad &1 8RR STRIE=TE T & Hd FHS SITUIT—
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() fawafdener a1 fdem S8 & AU AR JIIRR HHATRG<T & (el T
I1 BT & fIog, IRIRS AT BRAT AT ARING g & YA BT eHPBT AT ;

(@) AT AR BT o SET AT TANT HRAT AT YART B DI GHDI QAT ;

(M) fafaa SrfSeR AReTor fIfaH, 1955 (1955 BT 22) & UGl BT Blg STTHHIT
‘DXAT

€) SIfad S 3R S Soa ¥ \wEd BrAl @ wiRefa, TRAT SR
FHAT DT 3fTHACT BRAT;

() Al & Ul IS JATERYAD FdeR HRA1, A8 AlRID 8l AT 7T ;

(@) A o—a AT fdl A1 AT H IR BT 9IS BReAT

(B) eI AR AHfT BT SgeT B AT HRAT |

(1) enfie a1 ARG SR IR JHRYI IT FA ST YaT HRAT ;
(1) fawafdener gomell & erlres Gl H fhar f Afd H, sregavenr Uy & ; iR
(1) XRT PR |

(4) Forufdy, ATATHA BT TG WA AR AT I¢ /&9 & 2 H VAT PRag dA
B, S A I YT B, AU WAl R Ul UHTg STel f991, Sueil Sue il @
UINT R 8Y, 3MMael AT fFeel &R Fa o {6l wra a1 sl d—
(@) pIia fbar <y, an

(@) d @ db Fdre f&ar Sy ; a1

(1) HUa Ay do foxdl fJem sos # gy & UigHH AT UIgHHAl | YIY 8
fear smg;

(&) AT IR @1 A fhar Sy, S faffese fhar S A an

(®) feafderem a1 fdem sHRAl & a1 WEN < ¥, Uh a7 Uh I Iffdd a9 &
forg faafsia favar g, &

(@) d=fEd BT A1 BEl B 99 WET AT I g¥Eel, G 98 /9 99 8, B
aRumH ¥gg #R fIT WY |

(5) faem s@wEai & ifdseral, efdl & Iegel, Abg Afersrar, fawafderea # swramH
Tl & otewd, iR gRIdTeares Bl R fawafdererd H, Ia! su-i—aruel fden gasai, g,
Hpri, faamTt # SIS UIIeR &1 TART &30 Sl {92 srsdl, ofard sfdi ik wwfa
furT & s & S Wared @ forg fedfd & JgAe & fedd, Javdd Bl |

(6) Hefd IR IMfEBINGT @1 wfddal R e g9 Slel {991, Irgemea iR I
R B R Rigafienery g fvga fafas a91g W |
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(7) WO¥ & 9HT UAdH B A VI G190 R EAER B Bl (Ul bl Sl b a8
TaR UM WR, W@ B Gedfd iR g wRreRal @R, e qafaa e, aRfeas,
Jegreell R A & JdF SR WA BRA B UieR [iRd fHar o "o @
SRS AEHIRAT & e HRam & |

38. T @1 gfemy iR AT B fow g —(1) favafdene a1 faen seEal & aRwR
3 WIaR T 91ex, fhdl 1 ybR &) AT b7 e ufavy s8R |

(2) T H B IAAIH A AHEH PR A FAER, TR ATATIASIAAT FHH ST
3R 3@ oI 59 uRFRIM & 1 dRaATs & ST |

3) =9 uRfT\ & waoH @ forg, YR 9 ARG T BIS B, MRV AT FGER
a7 s gRr aRss sl @ wyarget oifdaal ar wiRerfa @Red) @1, 7wt g sE!
a7 39 BT, O A N $U H T BTEl | B A7 IS FHST AT ', R SuRfud fdhar
Y iR g9 =id U Jufdde a1 Arfgd BRI a1 a8k & —

(@) 51 IRIRSG BHeAT a1 ARING g1 TART BT DI gHd! qdferd 8;

(@) < Afger s B wRefd, TRAT IR A BT IIAIHAT B B

(M) S SR SR el SRR Sl W g et @) uierfe, TRer
3R AT BT 3AfIPHIT B B

(&) =1 BE &1 IUEH AR REHR B qAT ITHT WA ydTfad 81ar & ; 3iR
() o el iR Be—BTe, AN FIARI qAT IWelld ATER BT FAGY & |

(4) faem seEal o1 s, faurn a1 favafaereay & sEmEN a1 e & gl @
Jeger(es) R & geAr $ B W gE W R BRAS HA

(5) wvs (4) % T a1d & BT Y I, ATHRY, IFAT B {4 1 e o oa A R
FDHIT 3R IFD! e, Sl AT 4§ e &, @1 Ruid don g1 & @Wwy &1 Rule, gerufa ol
IR FDHIT |

(6) 3rfr®Er, AT BT IR FRA drdl P UgAE qAr T B geSAT d GwHI B
WU B g U YRS RUIS I, HeAuld &I URId B Gl |

(7) afe faem soEAl & IS a1 T & oreger (8s) &1 GHE & ordr ® &
foRaa # sfafaRaa fooeft A sror & it S a1 glaayged wU 9 A@eRe T8 8, o a8
HAUNT DT TGIAR WRFERI § FHAT |

(8) @ FHoufd &1 FAEM B AT © b CHl SE HRAT FHEIE A8l 8, dl 89 W
SaaT fafrea sifaw g |

(@) wvs 3 (@), 3(@) MR 3(1) # afdfa T P TeaRN & BF BT Ube A dled GvS
(5) a1 @S (6) & A RUIS, AT AT UTHRI (SFREN) gRT @ve

(7) & o S@URY FHI U W, Herufd B1F a1 BEl & fAffde auf & forw Marem
BT 73T A1 TS T |
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(10) Fefa, AT & =T A H oew A1 Fee § | & AT s a1 sEl @I
e e e a1 Sfa eEfy ao fed f9en gae # revas @ ursasA ar fovrig oler #
qder & forv e a7 offdd aul @& foly SW /S Uael 9 fear v a1 g=fd vE a1 8E @
A Ter a1 wiersil, R 98 981 8 /9 99 €, @ uRUM & I R feur 9y |

(11) afe fo o o1, RNaw fAvafdeney & SR ura &) €, 39 gRfe & erfi=
< U ST B, O f[deafdenery g U Ut Bl 999 o1 @ oy 9Hfed dRaTs YR
@1 SEAT |

(12) 39 URFRM & ydio & forg, YR &1 guRY, =R R & =l ®r, @aEr a1
ICRIYT & w9 # B, B W IPRT [ S|

(13) fawafdenera & “ior wRd fdem soHsal 39 uRFA & orfi SRy srgewl / e
P AT B D U mag BN, dur aRfE¥ & gwidl draae & S @ forg
GoTufe Pl WA AR FEAWT <7 |

30. emiﬁqf%vnﬂ prgfer, g, ues, qmﬁmaﬁﬂmﬁm——()ﬁw
gRyg gora faen scms & AT Ah & WEY 9 BRATg YRS BT TAT eI - gedhd
(SR WIRM) EAdgfcadl, BIAgicTdl, JFeIATGITdl, Uad, YRGS AT FRId by S @
fawTiRer Heft Iﬁwwﬁwaw&wmﬁg&éﬁw |

2) IS AGT IffSrerar A1 faem ghis & gl B I8 Swxald 8nm, fh g8 faem
aRyg §RT AT Wil & ol qofc H waiw Suey gHiRed ax |

(3) YT dIe B THd gRI IMAINGT AU Fgedhdl (S WIRM), reAdrgiady,
BHEgITl, FeFIGfdl, UGdhi, YIRAIYD geaIa BI, Ua &R, Faffad w1 a1 53 R B
oo @ forg e ek fRfved g9 @ qof wrfdaat gifT:

g AT Fg[emar (Cge@ WIRkM), dgfadl wmqmul eﬂwqﬁgmm Ugahl,
qTRATYDI, AT Ud 3 Bragieaa, Riem ol 3R 3 Ragdl &1 faeme W 39 9979 6
EERURERI mw%wﬁw@vﬁrmﬁwﬁﬁ gRafdd a1 =g fAuer =&l fear Sirar |

(4) oreaTod BN (M BN), Raed, S99 araan, o e oRyg gRT 99—a8yg W)
fafega &1 U, & MR WX UG Bl e |

40. W HiferRit—(1) ST qem qoE w9 foe oy ffY & Suanl @ s,
e Yd / Ublidhd / FddiaR / Sidex Fadl (Sfaexa) Tl § ydel, Jaoqr 1y WK/ 3fRgel
RO R 9R Aarferd gder e § #Rc /N dom edr odiem § ¥y 3fdl /Ui eI
qISahATR fhaTdhardl § SUel & 3MER 4R f&ar Srgerm | afe & gim & fog 9wk /
IRgT ARAT WR W HIs I W¥Ie] Farferd el & ol &, ar favafdenes e w3 &
9T geT FATferd BR FHT |

Ife faeafdenca gRT ®Is UKIel Farferd d8) @ Sl ®, ar 3redT gdiem | ARe yd9r &1
AFUS B |

faeafdened gRT gae o Y2 A= 9l & uder & forw ursdr #eevs IR ufshar
IHI—HT IR, Irerel /fafd & aeww 9 fafafds @ Sred |

(2) vAP UguHH H U= Ufoerd e (1K) S9 st & forv oiRferd xwr SIoE
ST fRHrad U & g Al § | [eafdenery srfia Shicl, srfad S, TRIRS
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w@ﬁwmawmwﬂmawﬁaﬁmwﬁﬁa@mﬁ%aw@ﬁzﬁmwﬁ( )
¥ IR T SRR @ Sl fBArel e WReR gRT AHI—94d R IR by oy :

wRe] IS IRfArd et & 3refiF smefed wM(dE) Raa 8 9 8, a1 WHEIE) am=
it H gRaiid & AU SIeT der ame yait et sraffat T urenfd fhy Simer |

41. BEI A TAIRT & M dlell B &1 919d Sus=e—(1) fazafaemey & w e
AfAFRM @1 gRT 32 & IuEl & AR fAFREa @ SgEl |

) qﬁvaﬁmﬁzﬁ/mﬁzﬁsﬂwwqﬂ%ﬁaﬁwﬁaﬁ?qﬁvzﬁwzﬁﬁm
A I, AR Eiaed) § ft™gfad & Sreel |

42. =1 droTmAl § Al (AiK)) 31 GEr B qed Suee——(1) A= areamAr |
Il (A1eh) @1 ot |, e uRug grr faffeEd @ Sref den gareufd grr srgaifed &
SIQI | dfU, U® yrgashd H faf= gani & forg sl (Hieh) &7 SRefvl, WReR & Jaferd
Fml & SR @ S &R faf= getl & fog RGaam gol gavt & spafefal grr -1 <
HHT |

(2) fafr=1 urcTwmHl H WAl (WTh) @ G, Geleufd & IrHleT & JedHlH, e
IRy & f9d% WR, 9813 AT I8 o Fadl |

(3) fafr=1 ursTsmHl H AR &1 faarer, Hareufa & srgAed 9 fdem uRkvg gRr
faff=ra faar Srem |

SIENEEING

EITERT / —

Afaa (STaar fRre) |

[Authoritative English Text of this Department Notification number EDN-A-Ka (3)-18/
2011- dated, 15-02-2012 as required under clause (3) of article 348 of the constitution of India].

HIGHER EDUCATIONDEPARTMENT
NOTIFICATION
Shimla-171002, the 15" February, 2012

No. EDN-A-Ka (3)-18/2011.—In exercise of the powers conferred by sub-section (2) of
section 26 of the Institute of Chartered Financial Analysts of India University (Establishment and
Regulation) Act, 2011 (Act No. 3 of 2011), the Governor, Himachal Pradesh, is pleased to make
the following First Statutes of the Institute of Chartered Financial Analysts of India University,
namely :-

The First Statutes of the Institute of Chartered Financial Analysts of India University, 2011

1. Short title and commencement.—(1) These statutes may be called the First
Statutes of the Institute of Chartered Financial Analysts of India University, 2011.

(2) They shall come into force from the date of their publication in the Official Gazette.
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2. Definitions.—(1) In these Statutes unless there is anything repugnant to the subject
or context,-

(a) “Academic Units” means institutes, schools, colleges, Departments etc., established

and maintained by the University;
(b) “Act” means the Institute of Chartered Financial Analysts of India University
(Establishment and Regulation) Act, 2011;

(©) “Authority” means any of the Authority of the University;

(d) “employee” means all the employees whether teaching or non-teaching of the
University;

(e) “Officer” means Officer of the University; and

) “section” means a section of the Act.

(2) All words and expressions used in these statutes but not defined shall have the same
meanings respectively as assigned to them in the Act.

3. Other Officers of the University.—In addition to the officers specified in section
11, there shall be the following other officers, namely:—

(1) the Dean of Academic Affairs;

(i1) the Deans of Faculty;

(iii)  the Dean of Studies;

(iv)  the Dean of Students Welfare;

%) the Dean of Postgraduate Studies;

(vi)  the Dean of Co-operative Studies and Placement;

(vii)  the Controller of Examination; and

(viii) the Librarian;

4. Powers and functions of the Chancellor.—(1) In addition to the powers conferred
upon him, under sub-section (4) of section 12, the Chancellor shall exercise the following powers,
namely:-

(a) he shall be the chairperson of the Governing Body;

(b)  he shall have the right to conduct an inspection or cause an inspection to be made,

by such officer or officers as he may direct, of the University or any Academic
Units, including the buildings, laboratories, records and equipments thereof and also
of the examinations, teaching and other work conducted or done by it, or to cause an
inquiry to be made in a like manner in respect of any matter connected with the
administration and finances of the University, or any Academic Units;

(c) In case of its inspection or inquiry relating to any of the affairs of the University or

any Academic Units, he shall communicate to the Vice-Chancellor the result of such
inspection or inquiry together with his views thereon and advise him with regard to
the action to be taken thereon and on receipt of the report made by him, the Vice-
Chancellor shall communicate the same forthwith to the Board of Management for
consideration and the Board of Management shall communicate through the
Vicechancellor to the Chancellor such action, if any, as it proposes to take or has
been taken by it upon the results of such inspection or inquiry;
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(d) Where the Board of Management or the Management of the Faculty or Academic
Units, as the case may be, does not take action to his satisfaction, he may after
considering any explanation furnished or representation made by the Board of
Management or Management of the Faculty or Academic Units, as the case may be,
issue such directions as he may deem fit and the University or the Faculty or
Academic Units, as the case may be, shall comply with such directions;

(e) Without prejudice to the foregoing provisions, he may, by an order in writing, annul
proceedings of the University or any of its authority or the decision of any officer, as
the case may be, which is not in conformity with the provisions of the Act or these
statutes or the subsequent statutes or ordinances, as the case may be:

Provided that before making such order, he shall call upon the university or faculty or any
of its Academic Units, as the case may be, to show cause why such an order should not be made
and if any cause is shown within the period specified by it or by him in this behalf, he shall
consider the same.

(2) When the Chancellor is away from the Head-quarter or if he is unable to perform his
duties due to ill health or for any other reasons, the Vice-Chancellor, and if the office of the Vice-
Chancellor is also vacant, such officer, as he may appoint, shall perform his duties, and the Vice-
Chancellor or as the case may be, the officer appointed by him shall, at the earliest opportunity,
report the action taken by him for his confirmation:

Provided that if the action taken is not approved by him, his decision thereon shall be final.

5. Terms and conditions of service and powers and functions of the Vice-
Chancellor.—(1) The Vice-Chancellor shall be a whole time salaried officer.

(2) The Vice-Chancellor shall be provided a rent free residence and full maintenance
thereof.

3) The Vice-Chancellor may resign from his office by serving a notice of one month in
writing under his hand addressed to the Chancellor:

Provided that where the circumstances so warrant, the Chancellor may waive off the period
of notice and accept the resignation forthwith.

(4) If the office of the Vice-Chancellor falls vacant due to resignation or otherwise, the
Chancellor may appoint any officer of his choice who shall perform the duties of the Vice-
Chancellor, until the vacancy is filled up on regular basis or until the Vice-Chancellor resumes his
duties, as the case may be, and the officer so appointed shall have all the powers of the Vice 48
Chancellor and shall be entitled to the privileges and amenities of the Vice-Chancellor:

Provided that such interim arrangement shall not exceed a period of one year from the date
on which such an arrangement is made.

(5) In addition to the powers conferred upon him under section 13, the Vice-Chancellor
shall exercise and perform the following powers and functions, namely:-

(a) he shall be entitled to be present at, and to address any meeting of any Authority;



5926

I5TT, fRHT USYT, 18 BRaN, 2012 /29 HTH, 1933

(b) he shall exercise control over the affairs of the University and shall give effect to the
decisions of all the authorities in letter and spirit and ensure that they are not
contradictory in nature and practice;

(c) he shall have all the powers necessary for the proper maintenance of discipline in the
University and he may delegate any such powers to such officer or officers as he
may deem fit;

(d) he shall make appointments of the Deans, Principals, Professors, Associate
Professors, Readers, Lecturers, Librarian, other teachers and such academic staff of
Academic Unit established by the University, as may be necessary, on the
recommendations of the selection committees constituted for the purpose by the
Chancellor. He shall be the chairperson of such committee(s):

Provided that he may make short-term appointments, for a period not exceeding one year, of
such officers as he may consider necessary for the functioning of the University;

(e) he shall grant leave of absence to any officer of the University and make necessary
arrangements for the discharge of the functions of such an officer during the period
of his absence;

§)) he shall grant leave of absence to any employee and if he so decides may delegate
such powers to any other officer or officers;

(2) he shall have the authority to take disciplinary action against any employee for any
omissions and commissions, dereliction of duty etc. as may be specified by the
subsequent statutes:

Provided that if the decision taken by any authority on his report affects any person in the
service of the University, the said person may appeal to the Chancellor within thirty days
from the date on which such a decision was communicated to him and the decision of the
Chancellor on such appeal shall be final;

(h) he shall have the power to convene or cause to be convened meetings of the various
authorities, except that of the Governing Body;

(1) If in his opinion it is necessary to take immediate action on any matter for
which powers are conferred on any other authority under the Act, he may
take such action as he deems necessary and shall, at the earliest opportunity
thereafter, report his action to such officer or authority as would have in the
ordinary course dealt with the matter:

Provided that if in the opinion of the concerned officer or authority such action should not
have been taken by him, then such case shall be referred to the Chancellor, whose decision
thereon shall be final;

() he shall act as a vital link with the University Grants Commission or All India
Council of Technical Education or National Council of Teacher Education or
Council for Architecture or Universities or Pharmacy Council or NAAC or NBA,
other National and International agencies and other regulatory authorities, as the
case may be;
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(k) he shall take steps and bring about NAAC or NBA accreditation for Institutions or
Departments, to provide guidance and logistic support for getting the highest
possible grade to the institution and to help the Departments and Institution to
getmaximum amounts of financial grants from various funding agencies including
UGC or AICTE, State and Central Governments;

) he shall take steps to keep abreast with the latest Educational policies of both the
State and Central Governments and also the corpus of knowledge and trends in
various disciplines and to apprise the Departments or Institution about the same and
to guide them in their proper implementation;

(m)  he shall, at the close of each academic year, in the manner specified in the
subsequent statutes or ordinances, assess and evaluate the teaching and research
works done by the members of the Faculty, if he deems necessary, he may appoint a
committee of experts for the purpose. On such assessment or evaluation, if he is of
the opinion that the work and conduct of any member of the Faculty is not
satisfactory, he may, in the manner as laid down in the subsequent statutes or
ordinances, initiate or cause to be initiated action against such a member;

(n) he shall exercise such other powers as may be specified in the subsequent statutes;
and

(0) he shall ensure that the provisions of the Act, statutes, ordinances and the
regulations are duly observed and implemented and he shall take all necessary steps
in this regard.

(6) Other terms and conditions of service of the Vice-Chancellor shall be such as may
be specified in the subsequent statutes.

6. Appointment, terms and conditions of service of the Registrar and his powers
and functions.—(1) The Registrar shall be appointed by the Chancellor on the recommendations of
a Selection Committee constituted for the purpose headed by the Vice-Chancellor on the terms and
conditions of service as may be specified in the subsequent statutes or the ordinances.

(2) When the office of the Registrar is vacant or when the Registrar by reason of illness
or absence for any other cause is unable to perform his official duties, his duties shall be performed
by such officer as the Vice-Chancellor may appoint subject to the approval of the Chancellor.

3) The Registrar shall be a whole time salaried officer and work under the control of
the Vice-Chancellor.

(4) It shall be the duty of the Registrar, —

(a) to formulate a time schedule for various academic and administrative activities for
the annual or semester format including receiving of applications for admission to
the University and to keep a permanent record of all syllabi, curricula and
information connected therewith;

(b) to assist the Controller of Examination for the conduct of examinations in the
manner as may be specified in the subsequent statutes;
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(c) to maintain a register of all degrees, diplomas and academic distinctions conferred
by the University;

(d) to have the custody of the record, the common seal and other properties of the
University as the Chancellor may commit to his charge;

(e) to supply to the Chancellor copies of the agenda of meetings of the authorities as
soon as they are issued and the minutes of such meetings ordinarily within a month
of the holding of the meetings;

$)) to represent the University in suits or proceedings by or against the University, sign
power of attorney, verify pleadings and depute his representative for this purpose;

(2) to enter into agreements, contracts, sign documents and authenticate records on
behalf of the University; and

(h) to perform such other functions as may from time to time be assigned to him by the
Vice-Chancellor and the Chancellor, as the case may be.

7. Appointment, terms and conditions of service of the Chief Finance and
Accounts Officer and his powers and functions.—(1) The Chief Finance and Accounts Officer
shall be appointed by the Chancellor on the recommendations of the Selection Committee
constituted for the purpose and headed by the Vice-Chancellor on such terms and conditions of
service as may be specified in the subsequent statutes or the ordinances.

(2) The Chief Finance and Accounts Officer shall be a whole time salaried officer and
shall work under the control of the Vice-Chancellor.

3) When the office of the Chief Finance and Accounts Officer falls vacant or when he
is by reason of illness or absence for any other cause, unable to perform his official duties, such
duties shall be performed by such officer as the Vice-Chancellor may appoint for this purpose.
Such appointment shall be for a period of one year or till a permanent incumbent is appointed by
the Chancellor, whichever is earlier.

4) The Chief Finance and Accounts Officer shall,-

(a) exercise general supervision over the funds of the University and shall advise it as
regard to its financial policy;

(b) be responsible for the proper maintenance of the accounts of the University; and

(c) perform such other financial functions as may be assigned to him by the Vice-
Chancellor as may be specified in the subsequent statutes or the ordinances.

(5) Subject to the control of the Vice-Chancellor, the Chief Finance and Accounts
Officer shall,-

(a) hold and manage the property and investments including trust and endowed property
for the furtherance of the objects of the University;

(b) ensure that the limits fixed by the Finance Committee for recurring and non-
recurring expenditures for the financial year are not exceeded and that all moneys
are expended on the purposes for which they are granted or allotted;
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(c) be responsible for the preparation of annual accounts and the budget of the
University for the next financial year and presentation of the same to the Board of
Management through the Vice-Chancellor and also for ensuring that the financial
sanctions are obtained in time;

(d) keep a constant vigilance on the state of the cash and bank balances and
Investments;

(e) watch and progress the collection of revenue and advise on the methods of
collection employed in relation thereto;

) keep all money belonging to the University in a Scheduled Bank approved by the
Chancellor;

(2) ensure that the registers of the properties, buildings, land, furniture and equipments
are maintained up-todate and that the stock checking of equipments and other
consumable material in all offices and academic units is conducted at regular
intervals, or as may be required from time to time;

(h) call for from any Academic Unit, any information or returns that he may consider
necessary to discharge his financial responsibilities; and

(1) to prepare and issue agenda and maintain minutes of the meetings of the Finance
Committee, and conduct the correspondence on behalf of the said Committee.

(6) The receipt of the Chief Finance and Accounts Officer or the officer(s) duly
authorized in this behalf by the Chancellor for any money payable to the University shall be
sufficient discharge for the same.

8. Appointment, terms and conditions of service of the Dean of Academic Affairs
and his powers and functions.—(1) There shall be appointed a Dean of Academic Affairs by the
Vice-Chancellor, from amongst teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Academic Affairs shall be such
as may be specified in the subsequent statutes.

3) The Dean of Academic Affairs shall report directly to the Vice-Chancellor and
perform the following functions, namely:-

(a) to develop syllabi of new academic programmes to be established by various
Academic Units;

(b) to update syllabi of existing academic programmes of various programmes of the
University;

(c) to develop inter-discipline and joint degree academic programmes and their syllabi;

(d) to seek accreditation from the appropriate accrediting/professional agencies
including both national and international agencies;
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(e) to develop academic collaboration for the University with Institutions of repute both
in India and abroad;

® to recommend to the Vice-Chancellor about the establishment of new academic
programmes and for the elimination of certain other programmes;

(2) to control and implement the various scholarships schemes of State/Central
Government for campus students;

(h) to publish in-house magazines and other similar publications as their Chief Editor
and Coordinator;

(1) to co-ordinate wherever necessary, the work of the teaching staff of the University
Academic Departments but not to directly control, the work of the Deans of faculty
and Heads of Departments in their respective departments;

() to act as an Academic guide, in developing and improving the teaching and research
standards in the faculty/school/college Institutions / Departments;

(k) to suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and

D to perform any other duty or function allotted to him by the Vice-Chancellor and or
the Chancellor.

0. Appointment, terms and conditions of service of the Dean of Faculty and his
powers and functions.—(1) There shall be appointed a Dean of faculty in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Faculty shall be such as may be
specified in the subsequent statutes.

3) The Dean of Faculty shall report directly to the Vice-Chancellor and perform the
following functions, namely:-

(a) he shall oversee the functioning and development of academic units and co-ordinate
with the Dean of Academics in performing such duties;

(b) he shall advise the Vice-Chancellor regarding all academic and administrative
matters of Academic Units; and

(c) the heads of various academic units, shall report to him on a regular basis.

10. Appointment, terms and conditions of service of the Dean of Studies and his
powers and functions.—(1) There shall be appointed a Dean of Studies in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall be not below the rank of
Professor, on the recommendations of the selection committee headed by the Vice-Chancellor.

(2) When the office of the Dean of Studies falls vacant or when he is by reason of
illness or absence for any other cause, unable to discharge his duties, the same shall be discharged
by such officer as the Vice-Chancellor may appoint for this purpose.
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3) The Dean of Studies shall be responsible for the conduct and maintenance of the
standards of teaching and research in the Academic Unit ; and

(4) The terms and conditions of service and duties and powers of the Dean of studies
shall be such as may be specified in the subsequent statutes and ordinances.

11. Appointment, terms and conditions of service of the Dean of Students Welfare
(DSW) and his powers and functions.—(1) The Dean of Students Welfare (DSW) shall be
appointed by the Vice-Chancellor, from amongst teachers of the University or who have been
teachers of any other university or other suitable person(s) who shall not be below the rank of
Professor, or equivalent in experience, on the recommendation of selection committee headed by
the Vice-Chancellor. He shall report to the Vice-Chancellor.

(2) The terms and conditions of service of the Dean of Students Welfare (DSW) shall be
such as may be specified in the subsequent statutes or the ordinances.

3) The Dean of Student Welfare (DSW) shall with the approval of the Vice-Chancellor
perform the following functions, namely:-

(a) make arrangement for the student residences in various University Hostels and to
supervise discipline of students, studying in the University;

(b) plan, organize and supervise the co-curricular and cultural activities of the students
in the University campus;

(©) look after the physical welfare, NCC and NSS activities of the students in the
University campus;

(d) deal with all matters pertaining to discipline among the University students in the
campus, and outside, except those relating to their academic work, which will be
dealt with by the Heads of Departments and/or the Dean of Studies and to
recommend penalties as may be deemed necessary, after due enquiry;

(e) devise ways and means for promoting the well being of the University students
which includes inculcating of social, moral, emotional and intellectual values among
them, regard for great ideas, like loyalty to country, harmonious co-existence,
devotion to duty and pursuit of truth and achieving excellence in studies and other
co-curricular activities and sports;

6y} have the overall charge and supervision of the office of the Dean of Students
Welfare; and

(2) perform any other duty or function which may be allotted to him by the Vice-
Chancellor from time to time.

(4) The Vice-Chancellor may authorise any other person to exercise any or all of the
duties of the Dean of Students Welfare in his absence.

12. Appointment, terms and conditions of service of the Dean of Post Graduate
Studies and his powers and functions.—(1) There shall be appointed a Dean of Post Graduate
Studies by the Vice-Chancellor, from amongst teachers of the University or teachers of any other
University, who shall not be below the rank of Professor or has the equivalent research and
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industrial qualification, on the recommendations of the selection committee headed by the Vice-
Chancellor.

(2) The terms and conditions of service of the Dean of Post Graduate Studies shall be
such as may be specified in the subsequent statutes and ordinances.

3) The Dean of Post Graduate Studies shall exercise and perform the following powers
and functions, with the approval of the Vice-Chancellor and report directly to the Vice-Chancellor,
namely:-

(a) organize, co-ordinate and conduct postgraduate teaching research across Academic
Unit;

(b) co-ordinate all the Postgraduate academic activities at the University level through
respective Deans of Faculties and Deans of Studies;

(c) co-ordinate wherever necessary, the work of the teaching staff of the Academic
Departments of the University but not to directly control, the work of the Deans of
Faculty, Deans of Studies and Heads of Departments in their respective departments;

(d) act as an Academic guide, in developing and improving the teaching and research
standards in the Academic Units;

(e) suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and

6] perform any other duty or function allotted to him by the Vice-Chancellor.

(4) The Vice-Chancellor may authorise any other officer in the University to exercise
any or all of his powers in his absence.

13.  Appointment, terms and conditions of service of the Dean of Cooperative
Studies and Placement and his functions.—(1) There shall be appointed a Dean of Co-operative
Studies and Placement amongst all the faculties by the Chancellor, on the recommendations of the
Board of Management in accordance with procedure laid down by it with the approval of the
Chancellor.

(2) The terms and conditions of service of the Dean of Co-operative Studies and
Placement shall be such as may be specified in the subsequent statutes.

3) The Dean of Co-operative Studies and Placement shall report to Vice-Chancellor
and perform the following duties and functions, namely:-

(a) to identify institutions of higher learning and training centers where the students
could be placed under co-operative academic education and practical training arrangements with
perspective employers; and

(b) under this arrangement, a selected number of students shall study a part of a
academic year at the University and spend a part of Academic Year at the training site. At the end
of the Academic year this co-operative arrangement of academic training and practical training,
may lead to placement opportunities.
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14.

Appointment, terms and conditions of service of the Controller of

Examinations and his powers and functions.—(1) The Controller of Examinations shall be a
whole time salaried officer and be appointed by the Chancellor, on the recommendations of the
selection committee headed by the Vice-Chancellor.

2)

The terms and conditions of service of the Controller of Examinations shall be the

same as that of the Registrar and such other officers of the University.

(3)

The Controller of Examinations shall work under the direct control of the Vice-

Chancellor and with his approval exercise and perform the following powers and functions,

namely:-

(a)

(b)

(©)

(d)

(e)

®

(&)

(h)

arrange for and supervise the work of examinations of the University in accordance
with the manner specified in regulations and rules of the University;

perform such other duties as may be specified in the subsequent statutes, or
ordinances, the regulations and rules or as may be required from time to time by the
Vice-Chancellor or the Chancellor;

conduct all University examinations and make preparatory arrangements for
examinations, setting up of the examination centers, appointment of supervisory,
invigilation and other staff, ensuring smooth, efficient, fair and transparent conduct
of examinations, the printing and supply of Answer Books and receive back of the
unused 'Answer Books' from the centers;

get the question papers set for all University examinations by the examiners or paper
setters by ensuring that the Question Papers set are in accordance with the approved
scheme of examinations and as per the prescribed syllabi for a particular course /
paper. He shall maintain the confidentiality of the entire process of paper setting at
all stages;

get the question papers printed from some reputed but confidential Presses. He shall
keep the name and address and phone numbers of the Press. The printed Question
Papers must be received back from Press well before the start of the examination so
that these reach the examination centers well in time. The entire transportation
process must also be kept confidential to prevent any kind of leakage of Question
Papers;

fix the commencement dates of various examinations, prepare the date sheet and
schedule for all examinations to be held during the next one year and publish the
same well in time for the information of all concerned;

get the Answer Books for all University examinations evaluated so that the award
lists in all such cases are supplied to examination branches or computer section for
tabulation, scrutiny and declaration of various examinations results. To ensure that
all examination results are declared and published within the schedule fixed for the
purpose and the public widely informed accordingly. Rectification of results and
rechecking of Answer Books, wherever permissible;

get the Detailed Marks Cards(DMCs), Degrees and other relevant testimonials
prepared for all those students passing out from the University and also get the same
supplied to Academic Units, within the period specified for this purpose;
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(1)

W)

(k)

)

(m)

(n)

(0)
(p)
(@

(r)

4

make arrangements for verifications of credentials of students who had passed out of
the University and make application either for Jobs or admissions in India or abroad
and would like their credentials to be verified by the University;

prepare and maintain accounts for secrecy funds, get the same checked and counter-
signed from the concerned authority and keep permanent records for all such
confidential transactions or accounts;

take steps for continuous examinations reforms so as to keep updating the existing
statutes, regulations and rules relating to examinations, to propose new rules and
regulations in relation to examinations and get the same approved from the
concerned bodies of the University;

draw out the lists of examiners, paper setters, evaluators, centre superintendents,
centre Inspectors, members of flying squads, observers, Chief Coordinators,
Coordinators of various examinations, both traditional and Entrance tests
Examinations and get the same approved with appropriate revisions, if any, from the
competent authority of the University;

sign Detailed Marks Cards, Degrees and all other certificates and testimonials,
wherever it is required to do so. The confidential seals, stamps including the ones
carrying signatures be got prepared and kept in safe custody for use at the required
time. It will be his responsibility to ensure that these confidential seals are not
misused or tampered or lost by anyone for any ulterior purpose. The duplicate
DMCs' and Degrees shall be issued by him on an application by the candidate on
payment of requisite fee;

keep liaison with Dean of Academic Units, Heads of Departments with regard to
student’s enrolments, conduct of examinations and on other issues relating to
students and teachers;

work under the direct superintendence and direction of the Vice-Chancellor;

receive the examination forms and issue admit card for University examinations;
countersign and sanction various TA/DA bills in respect of staff, examiners,
supervisory, invigilation and other staff appointed for the conduct of examinations,
Evaluation / Reevaluation of Answer Books and tabulation / declaration /publication

of Examination results; and

perform or discharge any other function or duty as assigned to him by the Vice-
Chancellor or the Chancellor.

The Vice-Chancellor may authorise any other officer to exercise any or all of the

powers of Controller of Examinations in his absence.

15.

Appointment, terms and conditions of service of the Librarian and his powers

and functions.—(1) Subject to the approval of the Chancellor, the Librarian shall be appointed by
the Vice-Chancellor on the recommendation of the Selection Committee headed by the Vice-
Chancellor constituted by the Chancellor for the purpose and he shall be a whole time salaried

officer.
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(2)

The Librarian shall work under the control and supervision of the Vice-Chancellor

and shall be responsible for the maintenance of all libraries of the University.

)
(2)
(b)

(c)
(d)

(e)

®

(2

(h)

(1)

G

16.

The Librarian shall have the following functions and duties, namely:-
he shall have general supervision of the University Libraries;

he shall prepare the Library budget for the University Library including Department
collections;

he shall have the responsibility of receiving and accessioning all library materials;

he shall have the responsibility of initiating the purchase requisition for all library
materials;

he shall keep a copy of a research papers, thesis, dissertations and publications by
faculty and scholars for use by posterity in its repository;

he shall have the responsibility of renewing in time subscription to journals;
he shall prepare a library newsletter at monthly intervals which will carry a list of all
library materials received since the last preceding newsletter and other timely library

news of interest to students and staff;

he shall initiate, participate and co-operate in programme designed to stimulate and
encourage the use of the library by the students and faculty;

he shall arrange library hours with the approval of Vice-Chancellor so as to permit
maximum library use by both students and faculty members; and

he shall arrange for departments and Academic Units, small collections of volumes
and journals that are in almost constant use by the faculty and students as references

or material.

Other Authorities of the University.—In addition to the authorities specified in

section 17, there shall be the following other authorities, namely:-

(@)

(ii)
(iif)
(iv)

17.

the Planning Board;
the Finance Committee;
the University Development Committee; and

Alumni Relation Committee.

Term of office of the nominated Members of the Governing Body.—(1) The

term of office of the members of the Governing Body nominated under clauses (c¢) and (d) of sub-
section (1) of section 18 shall be two years.

)

If a nominated member under clause (1) ceases to be a member due to resignation or

otherwise a new member shall be nominated in his place for the remaining period.
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3) A nominated member may be re-nominated as a member of the Governing Body
after the completion of the term.

(4) All decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in the case of equality.

18. Powers and Functions of the Governing Body.—In addition to the powers
mentioned under sub-section (3) of section 18, the Governing Body shall have the following
additional powers, namely:-

(1) to approve the subsequent statutes to be framed under section 27 and the first
ordinances to be framed under section 28 by the Board of Management and the
subsequent ordinances to be framed by the Academic Council under section 29;

(i)  to establish, equip and maintain the University library or laboratories;

(iii)  to provide for research and the advancement and dissemination of knowledge in
such branches of learning as it may deem necessary; and

(iv)  to take all such measures and to do all such acts, as may be necessary or desirable to
achieve the objects of the University.

19. Term of office of the nominated Members of the Board of Management.—(1)
The term of office of the members of the Board of Management nominated under clauses (b), (c)
and (d) of sub-section(1) of section 19 shall be three years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise, a new member shall be nominated in his place for the remaining period.

3) A nominated member can be re-nominated as a member of the Board of
Management after the completion of term.

(4) All decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in the case of equality.

(5) The undecided matters shall be forwarded to the Chancellor for decision and his
decision shall be final.

20. Powers and functions of the Board of Management.—As per the provisions of
sub-section (3) of section 19, the Board of Management shall exercise and perform following
powers and functions, namely:-

(1) The Board of Management shall, subject to control of the Chancellor, have the
power of management and administration of the revenue and property of the University and the
conduct of all administrative affairs of the University not otherwise provided for.

(2) Subject to the provisions of the Act, the subsequent statutes and the ordinances, the
Board of Management shall, in addition to the other powers vested in it, have the following powers,
namely:-

(a) to approve teaching and other academic posts and to define the functions and
conditions of service of Professors, Readers, Lecturers and other Teachers, and other
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(b)

(©)

(d)

(e)

®

(2

(h)

(1)

3)

(a)
(b)

(©)

(d)

21.

academic staff employed by the University as recommended by the Academic
Council;

to manage and regulate the finances, accounts, investments, property of the
University and all other affairs of the University and to appoint such agents as may
be considered fit;

to invest any money belonging to the University including any sudden and
unforeseen income, in such stocks, funds, shares or securities as it thinks fit or in the
purchase of immovable property in India with like power of varying such investment
from time to time, provided that no action under this clause shall be taken without
consulting the Finance Committee;

to create teaching and non teaching posts after taking into account the
recommendations of the Academic Council and Finance Committee and to specify

the number of appointments thereto;

to regulate and enforce discipline amongst the employees in accordance with the
subsequent statutes and ordinances;

to transfer or accept transfers of any immovable property on behalf of the
University;

to entertain, adjudicate upon, or redress the grievances of the employees and the
students of the University who may, for any reason, feel aggrieved;

to select the common seal for the University and to provide for the use of such seal;
and

to delegate any of its powers to the Vice-Chancellor, the Registrar, the Chief
Finance and Accounts Officer or to any other officer, employees or authority or to a
committee appointed by it, as it may deem fit.

The Board of Management shall publish an annual report containing,--

a review of the progress made in different spheres of activities of the University;

the amounts of receipts and disbursements and the purpose for which they were
made;

the number of officers, teachers and other employees and position and remuneration
of each, the number of students in the several sections and classes and course of

instruction pursued in each; and

an estimate of the expenses for the next following year.

Constitution of the Academic Council.—(1) The Academic Council shall consist

of the following persons, namely:-

(a)

Ex-officio members:-

(1) the Vice-Chancellor (Chairperson);
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(b)
(1)

(i)

(iii)
(iv)

)

(vi)

22.

(i1) the Dean of Faculty of the University;

(iii))  the Dean of Academic Affairs;

(iv)  the Registrar(Member Secretary);

(v) the Controller of Examinations;

(vi)  the Dean of Students Welfare;

(vii)  the Heads of Departments;

(viii) the Dean of Co-operative Studies and Placement;
(ix)  the Librarian;

(x) the Directors of the institutes established by the University; and
(xi)  two Representatives of Teachers.

Other members:-

two persons, not being employees of the University, co-opted by the Academic
Council for their special knowledge;

the Registrar shall be the Member-Secretary of the Academic Council and shall not
have right to vote;

one -third of the members shall form the quorum;

the members of the Academic Council, other than Ex-officio members, shall hold
office for a term of two years;

all decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in the
case of equality; and

the undecided matters shall be forwarded to the Chancellor and decision of the

Chancellor thereon shall be final.

Powers and functions of the Academic Council—(1) The Academic Council

being principal Academic Authority shall, supervise, direct and control, and be responsible for the
maintenance of standards of instructions, education and examinations and other matters connected
with the obtaining of degrees and exercise such other powers and perform such other duties as may
be specified by the subsequent statutes.

)

Without prejudice to the generality of the foregoing powers, and subject to the

provisions of the Act, rules, the subsequent statutes, regulations and the ordinances, the Academic
Council shall in addition to all other powers vested in it, have the following powers and duties,

namely:-
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(a)

(b)

(©)

(d)

(e)

(i)

(i)
(iif)
(iv)

)

(vi)

(vii)

(viii)

(ix)

(xi)

(xii)

to exercise general supervision over the academic policies of the University, and to
give directives regarding methods of instructions, combined teaching among
Academic Units, evaluation of research or improvements in academic standards;

to bring about Inter-disciplinary, Inter-Faculty co-ordination to establish or appoint
committees for taking up projects;

to consider matters of general academic interests either on its own initiative or
referred to it by a Faculty or Board of Management and to take appropriate action
thereon;

to frame regulations in consonance with the subsequent statutes and ordinances
regarding the academic functioning of the University, discipline, residence,
admissions, award of fellowships and studentships, fee concessions, attendance,

internal assessment etc.;

to recommend to the Board of Management the draft of new ordinances or draft
amendments to the existing ordinances relating to,-

the qualifications of teacher;

student participation in Academic Units’ affairs and governance;

management of Academic Units’;

degrees, diplomas, certificates, and other academic distinctions to be awarded by the
University, qualifications for the same, the duration of the courses of study and other
essential features of such courses and the type and nature of examination for such

degrees, diplomas or certificates and other academic distinctions;

the conduct of examinations, including the terms of office and the manner of
appointment and the duties of examining bodies, examiners and moderators;

the admission of the students of the University and their enrolment, the maintenance
of discipline among the students; the conditions regarding the residence of students;

the conditions for award of fellowships, scholarships, stipend, medals and prizes;

the fee to be charged for courses of study and for admission to the examinations,
degrees and diplomas of the University;

remuneration to be paid to examiners, moderators and tabulators, etc;

creation, composition and functions of other bodies, committees, or boards
necessary or desirable for improving the academic life of the University;

special arrangements, if any, for the residence, discipline and teaching of women
students;

to recommend to the Chancellor introduction of new subject(s) or opening of new
department(s) or Institute(s) or school(s) or centre(s) of studies i.e. Academic Units
in a particular Faculty(ies). However, the Academic Council shall evaluate the
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performance of existing Faculty(ies) before finally recommending to the Board of
Management in the matter:

Provided that if the Board of Management disagrees with the Academic Council, it may
adopt the draft in an amended form or reject it by a two-thirds majority of the members
present and voting and if the majority of two-thirds members is not available, the matter
shall be referred to the Chancellor, whose decision thereon shall be final.

6] to prescribe number, qualifications and other eligibility conditions for teachers and
other academic staff subject to the qualifications specified by UGC and other
regulatory bodies;

(2) to specify the manner of appointment to temporary vacancies of academic staff;

(h) to provide for the setting up of Chairs, appointment of visiting Professors, Emeritus
Professors, Fellows, Artists, and Writers and determine the terms and conditions of
such appointments;

(1) to fix the remuneration payable to the course writers, counsellors, examiners and
invigilators and travelling and other allowances payable, after consulting the
Finance Committee; and

() to institute fellowships, scholarships, distinctions, studentships etc.

23.  Meetings of the Academic Council.—(1) The meeting of Academic Council shall
be held on such date and at such time and place as may be fixed by the Vice-Chancellor.

(2) The copies of the agenda of the meeting shall be supplied to the members at least
fifteen days before the meeting.

3) The quorum of the meetings of the Academic Council shall be onethird of its total
members.

(4) Al questions to be considered in a meeting of the Academic Council shall be
decided by a majority of votes of the members present. The Chairperson of the Academic Council
shall be entitled to vote and in case of equality, the Chairperson shall exercise the deciding vote.

24.  Powers and duties of the Planning Board.—The powers and duties of the
Planning Board shall be as under:-

(1) The Planning Board shall consist of the Vice- Chancellor and not more than six
members to be nominated by the Chancellor;

(2)  All the members of the Planning Board, other than the Vice- Chancellor, shall hold
office for a term of three years;

3) The Planning Board shall design and formulate appropriate plans for development
and expansion of the University and it shall, in addition, have the right to advise the Chancellor,
Board of Management and the Academic Council on any matter which it may deem necessary for
the fulfilment of the objects of the University;

(4) The Planning Board may constitute such committees as may be necessary for
planning and monitoring the programmes of the University;
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(5) The Planning Board shall meet at such intervals as it may deem expedient, but it
shall meet at least twice in a year;

(6) The Vice-Chancellor shall be the Chairperson of Planning Board; and

(7) All decisions at the meeting of the Planning Board shall be taken by a majority vote
of the members present. The Chairperson at the meeting shall have a second or casting vote in case
of equality.

25. Powers and duties of the Finance Committee.—(1) The Finance Committee shall
consist of the following, namely:-

(1) the Vice-Chancellor;

(11) one person to be appointed by the Board of Management from amongst its members
other than an employee of the University;

(iii))  three persons to be nominated by the Chancellor; and
(iv)  one member as Government representative.
(2) The Vice-Chancellor shall be the Chairperson of the Finance Committee.

3) The Chief Finance and Accounts Officer shall be the ex-officio Member Secretary
of the Finance Committee and he shall have a right to vote.

(4) Every member of the Finance Committee, other than the ex-officio member, shall
hold office for a term of three years from the date on which he becomes a member of the
Committee.

(%) Three members of the Finance Committee shall form a quorum for a meeting of the
Committee.

(6) The Finance Committee shall meet at least thrice in a year to examine the accounts
and scrutinize the proposals for expenditure:

Provided that a period of not exceeding 180 days shall elapse between two consecutive
meetings.

(7) All proposals relating to revision of grades, up-gradation of the payscales and those
items which are not included in the budget, shall be examined by the Finance Committee before
those are considered by the Board of Management.

(8) The Finance Committee shall fix the limits for the total recurring and non-recurring
expenditure for the year, based on income and resources of the University, and no expenditure shall
be incurred by the University in excess of the limits so fixed, without the approval of the Finance
Committee.

9) The annual accounts and the financial estimates of the University prepared by the
Chief Finance and Accounts Officer shall be laid before the Finance Committee for consideration
and comments and thereafter submitted, with or without amendments to the Board of Management
within the overall ceiling fixed by the Committee.
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26.  The Faculties.—(1) The University shall have such Faculties as may be specified
by the subsequent statutes.

(2) Each Faculty shall consist of such Academic Units as may be specified in the
ordinances.

3) No department shall be established or abolished except in accordance with the
provisions as may be specified in the subsequent statutes.

27. Miscellaneous provisions concerning Authorities.—(1) Other Committees.—
The Governing Body or the Academic Council may appoint such Boards or Committees consisting
of members of the Governing Body or Academic Council and while making such appointment may
appoint such other persons as the authority in each case may think fit; and such Board or
Committee may deal with the subject assigned to it subject to subsequent confirmation by the
authority which appointed it.

(2) Elected Chairperson to preside where no provision is made in the statutes.—
Where, under the Act, the statutes or the ordinances, no provision is made for a Chairperson to
preside over a meeting of any University Authority, Board or Committee, or when the Chairperson
is absent, the members present shall elect one amongst them to preside over the meeting.

3) Resignation. — (a) Any member other than an ex-officio member of the Governing
Body, the Board of Management, the Academic Council or any other Authority of the University or
Committee may resign by a letter addressed to the Registrar and the resignation shall take effect as
soon as letter is received by the Registrar;

(b) Any officer (whether salaried or otherwise) may resign his office by a letter
addressed to the Registrar:

Provided that such resignation shall take effect only on the date from which the
same is accepted by the authority competent to fill the vacancy.

(c) If any member of the Authority of the University ceases to be a member of that
Authority from which he has been elected or nominated or appointed he shall cease
to be the member of the Board or Committee concerned.

28.  The manner of appointments and removal of teaching posts.—(1) The teachers
of the University shall be appointed by the Vice-Chancellor on the recommendation of selection
committee with the approval of the Chancellor.

(2) The Academic Council may, by a special resolution passed by a majority of not less
than two-thirds of the members present and voting, withdraw recognition of a teacher:

Provided that no such resolution shall be passed until a notice in writing has been given to
that teacher to show cause, within such time as may be specified in the notice as to why such
resolution should not be passed and until his objections, if any, and any evidence he may produce
in support of them, have been considered by the Academic Council.

3) No person shall be appointed or recognized as a teacher of the University for the
regular post except on the recommendations of a Selection Committee constituted for the purpose.
(4) The Vice-Chancellor shall be authorized to make need based ad-hoc or contract appointments
for a period not exceeding one year.
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29, Selection Committee.—(1) There shall be Selection Committees for making
recommendations for appointments to the posts of the Professor, Reader(Associate Professor),
Assistant Professor, Lecturer, Registrar, Controller of Examinations, Finance Officer and the
Librarian.

(2) Every Selection Committee under clause(1) shall consist of the Vice-Chancellor
who shall be the Chairperson thereof, and person(s) nominated by the Chancellor and, in addition,
the Selection Committee for making recommendations for appointment to a post specified in
column (1) of the table below shall have as its members the persons specified in the corresponding
entry in column (2) of the said table: -

Professor/ Reader.—(i) The Head of the Department concerned if he is Professor.

(11) Two persons not connected with the University, nominated by the Chancellor, out of
a panel of the names recommended by the Vice-Chancellor having special knowledge of or in the
subject with which the Professor will be concerned.

Assistant Professor/Lecturer.—(i) The Head of the Department concerned.

(11) Two persons not connected with the University, nominated by the Chancellor out of
a panel of the names recommended by the Vice-Chancellor having special knowledge of or in the
subject with which the Assistant Professor or Lecturer will beconcerned.

Registrar/Controller of Examination/Chief Finance and Account officer.—Three
persons nominated by the Chancellor. One member each shall be an expert in Academic
Administration, Management andFinance respectively.

Librarian.—Two persons connected with the University, who have special knowledge of
the subject or Library Science to be nominated by the Chancellor.

3) The recommendations of the Selection Committee shall be subject to the regulations
issued by the University Grants Commission or other regulatory bodies, as the case may be, from
time to time, with regard to appointment and promotion of Professors, Reader (Associate
Professors), Lecturers and administrative posts of the University.

30. The manner of appointments of non-teaching posts.—(1) All Candidates to non-
teaching posts shall be appointed by the Chancellor on the recommendations of the Selection
committee consisting of —

(1) the Vice-Chancellor (Chairperson);

(i)  two members nominated by the Board of Management; and

(iii)  the Registrar ---- Member Secretary

(2) The Member Secretary of the committee shall keep record of its proceedings and

perform such other functions as may be assigned to him by the Vice-Chancellor.

31.  Terms and Conditions of Service of the teaching posts.—(1) All the teachers and
other academic staff of the University shall, in the absence of any agreement to the contrary, be
governed by the terms and conditions of service as may be specified in the subsequent statutes.



5944 I5TT, fRHT USYT, 18 BRaN, 2012 /29 HTH, 1933

(2) The emoluments of members of the academic staff shall be such as may be specified
in the subsequent statutes.

3) Every teacher and member of the academic staff of the University shall be appointed
on a written contract, the form of which shall be specified in the subsequent statutes.

(4) A copy of every contract referred to in clause (3) shall be deposited with the
Registrar.

(%) Any dispute arising out of a contract between the University and those mentioned in
clause (1) shall at the request of the teacher or the officer or employee concerned, or at the instance
of the University be referred to a Committee consisting of one member appointed by the authority
competent to make the appointment, one member nominated by the employee concernedand an
umpire appointed by the Chancellor and the decision of the Committee shall be final.

32. Removal of Teachers.-(1) Where there is an allegation of misconduct against a
teacher, the Vice-Chancellor may, if he thinks fit, by order in writing place the teacher under
suspension and shall forthwith report to the Board of Management, the circumstances under which
the order was made:

Provided that the Board of Management may, if it is of the opinion that the circumstances of
the case do not warrant the suspension of the teacher, revoke that order.

(2) Notwithstanding anything contained in terms of his contract of service or of his
appointment, the Chancellor shall be entitled to remove a teacher on the ground of misconduct:

Provided that the Chancellor shall not be entitled to remove a teacher except for a good and
sufficient cause and after giving three months notice in writing or payment of three months’ salary
in lieu of notice.

3) No teacher shall be removed under clause (2) until he has been given a reasonable
opportunity to show cause against the action proposed to betaken with regard to him.

(4) The removal of a teacher shall take effect from the date on which the order of
removal is made:

Provided that where a teacher is under suspension at the time of his removal, the removal
shall take effect on the date on which he was placed under suspension.

(5) Notwithstanding anything contained in these statutes, a teacher shall be entitled to
resign by giving three months notice in writing to the Vice-Chancellor.

33. Terms and Conditions of Service of the Non-teaching posts.—(1) All the
employees of the University, other than the teachers and other academic staff shall, in the absence
of any contract to the contrary, be governed by the terms and conditions of service as may be
specified in the subsequent statutes.

(2) The manner of appointment and emoluments of employees, other than the teachers
and other academic staff, shall be such as may be specified in the subsequent statutes.

34. Removal of employees other than a teacher.—(1) Notwithstanding anything
contained in terms of his contract of service or his appointment, an employee, other than a teacher,
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may be removed by the authority which is competent to appoint the employee if he has incurred
any of the following disqualifications, namely:-

(a) he is of unsound mind and stands so declared by a competent authority;
(b) he is an un-discharged insolvent;

(©) he has been convicted by the court of law of any criminal offence or an offence
involving moral turpitude; and

(d) he is otherwise guilty of proven misconduct:
Provided that no employee shall be removed without the approval of the Chancellor.

(2) No employee shall be removed from service under clause (1) until he has been given
a reasonable opportunity to show cause against the action proposed to be taken with regard to him.

3) Where the removal from service of an employee is for a reason other than that
specified in clause(1), he shall be given three months notice inwriting or paid three months salary
in lieu of notice, provided the employee is a permanent regular employee. In case of employee who
is on probation only one month notice is required.

4) Notwithstanding anything contained in these statutes, an employee, other than a
teacher, shall not be entitled to resign unless he—

(a) gives a three months’ notice in writing to the appointing authority or pays to the
University three months’ salary in lieu of notice, if he is a permanent employee; and

(b) gives one months’ notice in writing to the appointing authority or pays to the
University one month salary in lieu thereof in any other case.

35. Code of Conduct for Employees.—(1) Every employee shall, at all times maintain
absolute integrity and devotion to duty, and also be strictly honest and impartial in his official
dealings.

(2)  An employee shall at all times be courteous in his dealings with other members of
the staff, students and general public.

3) Unless otherwise provided specifically in the terms of appointment, every employee
shall be whole-time employee of the University, and may be called upon to perform such duties, as
may be assigned to him by the concerned authority or officer, beyond scheduled working hours and
on holidays and during vacations. These duties shall inter alia include attendance at meetings of
committees to which he may be appointed by the University.

(4) An employee shall be required to adhere to the scheduled hours of work, during
which he is required to be present at the place of his duty.

(5) Except for valid reasons and for unforeseen contingencies no employee shall be
absent from duty without prior written permission.

(6) No employee shall leave station except with the previous written permission of
proper authority, even during leave or vacation.
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(7) Before leaving the station, an employee shall inform the Head of the Department to
whom he is attached, or Dean of Studies if he is himself the Head of a Department, of the address
where he would be available during the period of the absence from station.

(8) No employee shall take active part in politics in the campus of the University or
exploit his official position or permit the use of University facilities for political purposes.

9) No employee shall, in any broadcast or in any document published anonymously or
in his own name or in the name of any other person or in any communication to the press or in any
public utterance, make any statement of fact or opinion—

(a) which has the effect of an adverse criticism of any policy or action of the University;

or

(b) which is capable of embarrassing the relations between the University and the
Central Government or any State Government or any other Institution or
organization or members of public; or

(©) which exploits the name of the University or his position therein; or

(d) Nothing in this paragraph shall apply to any statements or views expressed by an
employee in his official capacity or in the due performance of the duties assigned to
him.

(10)  Save as provided in sub-para (c) (iii) of this para—

(a) no employee shall, except with the previous sanction of the concerned authority,
give evidence in connection with any inquiry conducted by any person, Committee or authority.

(b)  where any sanction has been accorded under sub-para c (i) no employee giving such
evidence shall criticize the policy or any action of the University or the Central Government or any
State Government.

(c)  nothing in this para shall apply for—

(1) evidence given at any inquiry before any authority appointed by the University, by
Parliament or by a State Legislature; or

(11) evidence given in any judicial inquiry; or
(ii1))  evidence given at any departmental enquiry ordered by the University authorities.

(11)  No employee shall, except in accordance with any general or special order of the
concerned authority or in the performance in good faith of the duties assigned to him,
communicate, directly or indirectly, any official document or information to any person to whom
he is not authorized to communicate such document or information.

(12) No employee shall, except with the prior written permission of the concerned
authority, engage himself directly or indirectly, in any trade or business or undertake any
employment outside his official assignments.

(13)  No employee shall speculate in any business nor shall make or permit his spouse or
any members of his family to make, any investment likely to embarrass or influence him in the
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discharge of his official duties and shall lend money at interest to any person nor shall he borrow
money from any person with whom he is likely to have official dealings.

(14)  An employee shall so manage his private affairs as to avoid habitual indebtedness or
insolvency. When an employee is found liable to arrest for debt or has recourse to insolvency or
when it is found that a moiety of his salary is continuously being attached, he may be liable to
dismissal. Any employee, who becomes the subject of legal proceedings for insolvency shall
forthwith report full facts to the University authorities. In case any employee who gets involved in
some criminal proceedings shall immediately inform the competent authority through the Head of
the Department to which he is attached, irrespective of the fact whether he has been released on bail
or not and the employee who is detained in police custody whether on criminal charge or otherwise
for a period longer than 48 hours shall not join his duties in the University unless he has obtained
written permission to that effect from the Competent Authority.

(15)  Every member of the staff shall, on first appointment in the University service and
thereafter at such intervals as may be prescribed by general or special orders of the concerned
authority, submit return in such form as the University may prescribe in this behalf, of all movable
and immovable property owned, acquired or inherited by him or held by him on lease or mortgage,
either in his own name or in the name of any member of his family or in the name of any other
person.

(16) No employee shall, except with the prior sanction of the concerned authority, have
recourse to any court of law or to press for the vindication ofany official act which has been the
subject matter of adverse criticism or an attack of defamatory character:

Provided that nothing in this para shall be deemed to prohibit an employee from vindicating
his private character or any act done by him in his private capacity.

(17)  Whenever an employee wishes to put forth any claim, or seeks redress of any wrong
done to him, he shall forward his case through proper channel, and shall not forward advance
copies of his representation to any higher authority, unless the lower authority has rejected the
claim or refused relief, or the disposal of the matter is delayed by more than three months;

Provided that no employee shall be signatory to any joint representation addressed to the
authorities for redress of any grievances or for any other matter.

(18) An employee shall be governed by the provisions of the subsequent statutes
regarding imposition of penalties for breach of any conduct rules or otherwise and preferring an
appeal against any such action taken against him.

36.  The procedure for arbitration.—(1) Any dispute arising between the University
and an employee of the University and the same not being decided for a period more than one year,
shall, on the request of either party be referred to an Arbitral Tribunal for decision, which shall
consist of the following :-

(1) a Chairperson nominated by the Chancellor;

(11) one person nominated by the Board of Management; and

(ii1))  one person nominated by the employee concerned.

(2) The University shall furnish any record, report or other information called for by the
Arbitral Tribunal to discharge its function in an efficient manner.
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3) The decision of the Arbitral Tribunal shall be final and no suit shall lie in any civil
court in respect of the matter decided by it.

(4) Any student or candidate for an examination whose name has been removed from
the rolls of the University by the orders or resolution of the Vice-Chancellor, Discipline Committee
or Examination Committee, as the case may be, and who has been debarred from appearing at the
examination of the University for more than one year, may, within ten days of the date of receipt of
such orders or copy of such resolution by him, appeal to the Chancellor and the Chancellor may
confirm, modify or reverse the decision of the Vice-Chancellor or the Committee, as the case may
be and any dispute arising out of any disciplinary action taken by the University against a student
shall, at the request of such student, be referred to the Arbitral Tribunal in the manner as may be
specified in the ordinances/regulations.

(%) Every employee or student of the University or any Academic Unit shall,
notwithstanding anything contained in the Act, have a right to appeal within such time as may be
specified by the subsequent statutes, to the Chancellor against the decision of any officer or
authority, as the case may be, and thereupon, the Chancellor may confirm, modify or reverse the
decision appealed against.

(6) All disputes shall be subject to jurisdiction of the Civil Courts, Solan, District Solan,
Himachal Pradesh.

(7 No suit or other legal proceedings shall lie against any officer or employee of the
University for anything which is in good faith done or intended to be done in pursuance of any of
the provisions of the Act ibid or these statutes or the ordinances made under the said Act.

37.  Maintenance of discipline among students of the University.—(1) All powers
relating to discipline and disciplinary action shall vest in the Vice-Chancellor.

(2) The Vice-Chancellor may delegate all or such powers as he deems proper to such
other persons as he may specify in this behalf.

3) Without prejudice to the generality of powers to enforce discipline under these
statutes, the following will amount to an act of gross indiscipline:-

(a) physical assault, or threat to use physical force, against any member of the teaching
and non-teaching staff or student of the University or Academic Unit;

(b) carrying or use of, or threat of use of any weapon;

(©) any violation of the provisions of the Protection of Civil Rights Act, 1955 (22 of
1955);

(d) violation of the status, dignity and honour of students belonging to the Schedule
Castes and Tribes;

(e) any practice whether verbal or otherwise derogatory to women;

® any attempt to bribe or corruption in any manner;

(2) wilful destruction of institution and property;

(h) creating ill will or intolerance on religious or communal grounds;
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(1) causing disruption in any manner in the academic functioning of the University
system; and
(j) ragging.

4) Without prejudice to the generality of his powers relating to the maintenance of
discipline and taking such action in the interest of maintaining discipline as may seem to him
appropriate, the Vice-Chancellor, may in the exercise of his powers order or direct that any student
or students-

(a) be expelled; or

(b) be, for a stated period rusticated; or

(c) be not for a stated period, admitted to a course or courses of study in any Academic
Unit; or

(d) be fined with a sum of rupees that may be specified; or

(e) be debarred from taking a University or Academic Unit Examination or
Examinations for one or more years; or

() that the result of the student or students concerned in the examination in which he or
they have appeared be cancelled.

%) The Dean of Academic Units, Head of the Halls, Deans of faculties, Heads of
Teaching Departments in the University and the Librarian shall exercise disciplinary authority over
students in their respective Academic Units, Halls, faculties and departments, in the University as
may be necessary for the proper conduct of the Academic Units, residence halls and teaching in the
concerned Departments subject to the approval of the Vice-Chancellor.

(6) Without prejudice to the powers of the Vice-Chancellor and the officers, detailed
regulations of discipline and proper conduct shall be framed by the University.

(7 At the time of admission, every student shall be required to sign a declaration that on
admission he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and other
authorities who may be vested with the authority to exercise discipline under the Act, the statutes,
the ordinances and the regulations.

38.  Prohibition of and Punishment for Ragging.—(1) Ragging in any form shall be
strictly prohibited, within or outside the premises of University or Academic Units.

(2) Any individual or collective act or practice of ragging shall amount to a gross
indiscipline and shall be dealt with under this statute.

3) Ragging for the purposes of these statutes, ordinarily means any act, conduct or
practice by which dominant powers or status of senior students is brought to bear on students
freshly enrolled or students who are considered junior or inferior by other students and includes
individual or collective acts or practices which-

(a) involve physical assault or threat to use physical force;

(b) violate the status, dignity and honour of women students;

(c) violate the status, dignity and honour of students belonging to the Scheduled Castes
and Tribes;

(d) expose students to ridicule and contempt and affect their self esteem; and

(e) entail verbal abuse and aggression, indecent gestures and obscene behaviour.
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(4) The Dean of Academic Units, the Heads of the Departments or University Hostel or
Halls of Residence shall take immediate action on any information of the occurrence of ragging.

(5) Notwithstanding anything provided in Clause (4), the officer may also enquire into
any incident of ragging and make a report to the Vice-Chancellor of the identity of those who are
indulged in ragging and the nature of the incident.

(6) The officer may also submit to the Vice-chancellor an initial report establishing the
identity of the perpetrators of ragging and the nature of the ragging incident.

(7) If the Dean of an Academic Unit or Head of the Department is satisfied that for
some reason, to be recorded in writing, it is not reasonably practical to hold such an enquiry, he
may so advise the Vice-Chancellor accordingly.

(8) When the Vice-Chancellor is satisfied that it is not expedient to hold such enquiry,
his decision thereon shall be final.

9) On receipt of a report under Clause (5) or (6) or a determination by the relevant
authority under Clause (7) disclosing the occurrence of ragging incidents described in Clauses 3(a),
3(b) and 3(c), the Vice-Chancellor shall direct or order rustication of a student or students for a
specific number of years.

(10)  The Vice-Chancellor may in other cases of ragging order or direct that any student
or students be expelled or be not for a stated period, admitted to a course of study in an Academic
Units or in a Departmental Examination for one or more years or that the result of the student or
students concerned in the examination or examinations in which they appeared be cancelled.

(11)  In case students who have obtained degrees of the University are found guilty under
this statute, appropriate action for withdrawal of degreesconferred by the University shall be
initiated.

(12)  For the purpose of this statute, abetment of ragging whether by way of any act,
practice or incitement of ragging shall also amount to ragging.

(13) All the Academic Units within the University shall be obligated to carry out
instructions/directions issued under this statute, and to give aid and assistance to the Vice-
Chancellor to achieve the effective implementation of the same.

39. Institution of Fellowships, Scholarships, Studentships, Medals, Prizes, etc.—(1)
The Academic Council shall initiate action in consultation with the appropriate Faculty of each
Academic Unit and recommend the institution of tuition freeships, fellowships, scholarships,
studentships, medals, prizes, etc. The Academic Council shall recommend these awards to the
Chancellor for confirmation.

(2) It shall be the responsibility of the each Dean of Faculty or head of the Academic
Unit to ensure sufficient provision in the budget for the schemes approved by the Academic
Council.

3) The Board of Management shall have full powers to make rules and regulations for
the purposes of award, suspension, or cancellation of the tuition freeship, fellowships, scholarships,
studentships, medals, prizes etc., approved by it:
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Provided that the existing schemes of tuitions freeships, fellowships, scholarships,
studentships, medals, prizes, Merit-cum-Means Scholarships, Educational Loans and other
concessions shall continue to be in force until such time as they are replaced, altered or otherwise
dealt with by the Chancellor.

(4) The tuition fee concessions may be granted on the basis of merit as may be decided
by the Academic Council from time to time.

40.  Admission policy.—(1) Subject to the provisions of the Act and any other law for
the time being in force, the admissions in the Under-Graduate/Integrated/Post-Gratuate/Doctral
programs shall be made strictly on the basis of merit/rank in the entrance examination conducted at
State level/All India level or marks/grades obtained in the qualifying examination and
achievements in co-curricular activities. In case no entrance test is conducted at State level/All
India level for a program, the University may conduct its own entrance test.

In case no examination is conducted by the University, merit in the qualifying examination
shall be the criteria for admission.

The eligibility criteria and procedure for admission in various programs run by the
University shall be specified through the ordinances/regulations from time to time.

(2) At least 25% seats for admission to each course shall be reserved for students who
are bonafide Himachalis. University shall reserve seats for candidates belonging to the Scheduled
Castes, the Scheduled Tribes, Physically Handicapped and other socially and educationally
backward classes to an extent as notified by the Government of Himachal Pradesh from
time to time:

Provided that in case seat(s) allotted under reserved categories remain vacant, the seat(s)
shall be converted to general category and offered to the candidates belonging to the general
category.

41. Provisions regarding fee to be charged from the students.—(1) The Fee Structure
of the University shall be decided as per the provisions of section 32 of the Act.

(2) The fee shall be charged on semester/annual basis and time schedule for collecting
the fee shall be notified in the prospectus.

42.  Provisions regarding number of seats in different courses.—(1) Total number of
seats in different courses shall be decided by the Academic Council and approved by the
Chancellor. However, reservation of seats for different categories in each course shall be kept as
per prevalent Government rules and vacancies in different categories may be filled by open
category candidates.

(2) Number of seats in different courses may be increased or decreased at the discretion
of the Academic Council subject to approval of the Chancellor.

3) The distribution of seats in different courses shall be decided by the Academic
Council with the approval of the Chancellor.

By order,
Sd/-
Secretary (Hr. Education).
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[Authoritative English Text of this Department notification number EDN-A-Ka(3)-1/2011-
Loose-I Dated 18-02-2012 as required under article 348(3) of the Constitution of India.]

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, the 18th February, 2012

No. EDN-A-Ka(3)-1/2011-Loose-1.—In exercise of the powers conferred by section 18 of
the Himachal Pradesh Private Educational Institutions (Regulatory Commission) Act, 2010 (Act
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No. 15 of 2011), the Governor, Himachal Pradesh is pleased to make the following rules to amend
the Himachal Pradesh Private Educational Institutions (Regulatory Commission) Rules, 2011,
published in the Rajpatra, Himachal Pradesh dated 27™ ) uly, 2011 vide this Department notification
number EDN-A-Ka(3)-1/2011, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Private Educational Institutions (Regulatory Commission) Amendment Rules, 2012.

(2) They shall come into force from the date of their publication in the Rajpatra, Himachal
Pradesh.

2. Amendment of rule 5.—In the Himachal Pradesh Private Educational Institutions
(Regulatory Commission) Rules, 2011 (herein-after referred to as the said rules), in rule 5, after
sub-rule (1), the following sub-rule shall be inserted, namely:—

“(1-A) The Commission may, from time to time, by taking suo-moto notice of
contraventions of the provisions of the Act as laid down in section 11 of the Act, issue to
the private educational institutions such directions as in its opinion are necessary or
expedient for carrying out the purposes of the Act and the notifications issued thereunder
and such institutions shall comply with the directions so issued within the time stipulated by
the Commission.”.

3. Amendment of rule 7.—In rule 7 of the said rules, after sub-rule (1), the
followingsub-rule shall be inserted, namely:—

“(1-A) The Commission shall lay down detailed procedure for sanction of various
expenditure and delegation of powers among the Commission, its Chairperson and the Secretary.”.

4. Deletion of rule 12.—Rule 12 of the said rules shall be deleted.

By order,
Sd/-
Secretary(Hr. Education).

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001

NOTIFICATION

Shimla, the 1 0" F ebruary, 2012

No. HHC/Admn. 3 (359)/92.—32 days commuted leave w.e.f. 25-11-2011 to 26-12-2011 is
hereby sanctioned, ex-post-facto, in favour of Shri M. R. Rolta, court master of this Registry.

Certified that Shri M. R. Rolta has joined the same post and at the same station from where
had proceeded on leave after the expiry of the above leave period.

Certified that Shri M. R. Rolta would have continued to officiate the same post of Court
master but for his proceeding on leave.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001

NOTIFICATION

Shimla, the 10" February, 2012

No. HHC/Admn. 3(359)/92.—06 days earned leave w.e.f- 09-02-2012 to 14-02-2012 is
hereby sanctioned in favour of Shri M. R. Rolta, court master of this Registry.

Certified that Shri M. R. Rolta will join the same post and at the same station from where he
proceeds on leave after the expiry of the above leave period.

Certified that Shri M. R. Rolta would have continued to officiate the same post of Court
master but for his proceeding on leave.

By order,
Sd/-
Registrar General.

CHANGE OF NAME
I Lotam Ram s/o Shri Thakur Dass, Village Bion, Post Office Bahu, Tehsil Banjar, District

Kullu have changed my name form Lotam Ram to Lokesh, All Concerned Note.

LOKESH
s/o0 Shri Thakur Dass.

=, gaor qur okgd ArEll, fRHrad e, REa—s gR1 gfad qor usiRe
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