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2012 o1 faerae g 1

et weo faffar fases, 2012

(e = & wefig &7 %)

31 9™, 2012 T A B 91 fa<ig 99 & fow fRamer wow aeg & gt [ § @ Jasn & o
Fiqoa AfaRad oY & Fer ol T R 3R I fafam & & fore fages |1

WRT TR & fo@sd af & fRamer oo faum o g/ fRefolRaa &9 & o8 sfafRafa & -

1.  afera ™. —3g sffaw o aftra wm Bare vew fafan sfafew, 2012 2 )

2. fRwrae w2 wow =t afta A & 9 fa<hia ad 20m-2012 & for@ 9,60,44,08,3 09 TUQ
IR A ST L - e ow v S aRE A ¥ ¥ s @ o ' ¥ fEe @ smfie
sifaRara eFmifemr et AT 9,60,44,08,309 T (At 6 W16 IR AdiE @G 3G B9R O & At ©I9) &,
wed 3K IuAifvia @t W, e fa<ia af 2011-2012 & sEfy F sEE & fadia @ ¥ i s
3R FAISH! | TWEU TR S IR & fore IuanT fRar smeem

3. fafqanT —zg sfafas e Rame o Tor ) 9k Rl d 9 9ew 3k Swaa fee
T & fov uftga ol @ =@ sffmm @ g 2 @ s faffde safr @ wefum smE #
e AT 3R e & forw 3R fafae foran seam
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RN
(emm 2 3R 3 3T
T AT 3R TASE FreafofRaa aftmi & smfden
g fae g g’ i Ffer w® EX|
EAsLE] gAIRT

e 4 i

1 2 3 4 5
1| o @ (gon) 69,59,000 — 69,59,000
2 | U 3R =R uRwg (W) 1,51,17,000 86,000 1,52,03,000
3 | = yEmEa (TsTEa) 4,000 — 4,000
(Ts1) 2,00,00,000 — 2,00,00,000
4 | W gIET (Ton) 2,74,89,000 - 2,74,89,000
5 -t 9 ofen gomes (o) 4,15,69,000 — 4,15,69,000
6 | EEQ 3R FH (Ter=m) 13,71,30,000 — 13,71,30,000
(Tst) 2,00,00,000 — 2,00,00,000
7 | dfom 3R v @eT (Ter=) 3,04,80,050 4,00,000 3,08,80,050
(Ts1) 2,93,76,000 — 2,93,76,000
8 | Trem (SrotE) 11,000 23,000 34,000
(gon) 1,58,21,000 — 1,58,21,000
9 | @ Ud IRaR Hedm (o) 2,000 8,27,000 8,29,000
(qs) 60,00,000 — 60,00,000
10 | @ FEv-wes, 9@ (Ts1) 1,02,59,60,000 — 1,02,59,60,000

TAT T

no| = (TrstE) 6,07,98,000 — 6,07,98,000
(Ts1) 17,06,17,000 — 17,06,17,000
12 | U (Tor=) 33,98,23,000 — 33,98,23,000
(Ts1) 12,99,99,000 — 12,99,99,000
13 | R, semafa o (T 3,000 — 3,000
TS (Ts1) 9,000 — 9,000
14 | w9 W, @y faew (Ter=) 13,23,89,600 38,01,409 13,61,91,009
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1 2 3 4 5

15 | areen ve e & (gsn) 15,00,00,000 — 15,00,00,000
39 - AT

16 | o 3R I S (TS ) — 4,35,73,000 4,35,73,000

(Ts1) 3,49,000 — 3,49,000

17 | FEEE (TeTE) 8,24,33,300 — 8,24,33,300

18 | 3N, @i, smafd (Ter=) 1,000 — 1,000

Tq g g (qsi) 50,00,000 — 50,00,000

19 | ame =@ TE (TsTEa) 84,52,30,686 6,37,740 84,58,68,426
SAfereRTRar

20 | I fawE (TrsTE) 1,000 — 1,000

21 | WEHIRAT (=) 53,55,000 - 53,55,000

(Tst) 6,56,77,000 — 6,56,77,000

22 | @ 3R AWIRE ST (Ts1) 1,25,00,000 — 1,25,00,000

23 | faga fewm (Ts1) 2,37,42,60,000 — 2,37,42,60,000

25 | wEH IR T uRas (gsT) 10,00,00,000 — 10,00,00,000

26 | e 3R ANR T GEE)) 1,000 — 1,000

(Ts1) — 2,97,86,000 2,97,86,000

27 | @, ISR 3R afdreror (T ) 3,14,64,950 — 3,14,64,950

(Ts1) 24,10,97,000 — 24,10,97,000

28 | EQ T, R wE (Ter=) 6,29,86,000 — 6,29,86,000

TR AT TAT AT (Ts1) — 1,91,23,000 1,91,23,000

29 | fo= (rotE) — 2,000 2,000

1,38,40,06,000

1,38,40,06,000
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1 2 3 4 5
30 | fafqer amm= e (T ) 1,000 — 1,000
(Ts1) 1,20,03,000 — 1,20,03,000
31 | S foem (=) 22,94,70,000 32,69,632 23,27,39,632
(Ts1) 12,68,06,000 — 12,68,06,000
32 | FEfE St (TSrE=) 46,96,34,457 — 46,96,34,457
39 - AT (Ts1) 1,09,50,46,485 — 1,09,50,46,485
(TstE) 2,48,39,05,043 5,26,19,781 2,53,65,24,824
(dStRTe) 5,63,49,68,485 1,43,29,15,000 7,06,78,83,485
wH Sig 8,11,88,73,528 1,48,55,34,781 9,60,44,08,309

I 3R HRUM BT HA

TE faghe IR & WU & ST 205 & 91 UiSd ST 204 d @S (1) & ATEO A A=A
oW Ued S gfud [ § ¥ fasia aw 2011-2012 & o REEE Tow WER & SEiFG A & e A
T A w gwRa =l 3R faue @ ) I e o Rl Bl [ A & forg R wew s &
R Ffr ¥ ¥ snftm sioRea o & fafaiem &1 Sweru &+ & forg qeenfum 2

YN HAR HA,

Py [y

& FA1 |

~>

TanteT -
G 16 |, 2012

WA & A= o Jqode 207 & HEA Tsauret bt fwiiel

(fa T it @@= fr-w-4t (6)-2/201m)

e Jow & Toaue, RREe vew FEm fagaes, 2012 @ fAwa o @ aR A qRa R 9
F UEE, WRA & AU & ST 207 & IEH Iad fdew @ fum v § et v i 39 W
foam = Y fawRe e €
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Bill No. 1 of 2012

THE HIMACHAL PRADESH APPROPRIATION BILL, 2012
(AS INTRODUCED IN THE LEGISLATIVE ASSEMBLY)

BILL

to authorise payment and appropriation of certain further sums from and out of the
Consolidated Fund of the State of Himachal Pradesh for the services for the financial year ending
on the 31st day of March, 2012.

BE it enacted by the Legislative Assembly of Himachal Pradesh in the Sixty-third Year of
the Republic of India as follows:—

1. Short title—This Act may be called The Himachal Pradesh Appropriation Act, 2012.

2. Issue of a sum of further sums of Rs. 9,60,44,08,309 out of the Consolidated Fund
of the State of Himachal Pradesh for the financial year 2011-2012.—From and out of the
Consolidated Fund of the State of Himachal Pradesh, there may be paid and applied further sums
not exceeding those specified in column (3) of the Schedule amounting in the aggregate to the sum
of Rs. 9,60,44,08,309 (Rs. Nine hundred sixty crores, Fourty four lakhs eight thousand three
hundred nine rupees) towards defraying the several charges which will come in course of payment

during the financial year 2011-2012 in respect of the services and purposes specified in column (2)
of the Schedule.

3. Appropriation.—The sums authorised to be paid and applied from and out of the
Consolidated Fund of the State of Himachal Pradesh by this Act shall be further appropriated for
the services and purposes expressed in the Schedule in relation to the period specified under section

(2) of this Act.
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THE SCHEDULE
(See sections 2 and 3)
1 2 3
Services and purposes Sums not exceeding
No. Voted by Charged on the Total
the Legislative Consolidated Fund
Assembly
3 3 3
1 2 3 4 5
01 Vidhan Sabha (Capital) 69,59,000 — 69,59,000
02 Governor and Council  (Revenue) 1,51,17,000 86,000 1,52,03,000
of Ministers
03 Administration of Justice (Revenue) 4,000 — 4,000
(Capital) 2,00,00,000 — 2,00,00,000
04 General Administration  (Capital) 2,74,89,000 — 2,74,89,000
05 Land Revenue and (Revenue) 4,15,69,000 — 4,15,69,000
District Administration
06 Excise and Taxation (Revenue) 13,71,30,000 — 13,71,30,000
(Capital) 2,00,00,000 — 2,00,00,000
07 Police and Allied (Revenue) 3,04,80,050 4,00,000 3,08,80,050
Organisations (Capital) 2,93,76,000 — 2,93,76,000
08 Education (Revenue) 11,000 23,000 34,000
(Capital) 1,58,21,000 — 1,58,21,000
09 Health and Family (Revenue) 2,000 8,27,000 8,29,000
Welfare (Capital) 60,00,000 — 60,00,000
10 Public Works—Roads,  (Capital) 1,02,59,60,000 — 1,02,59,60,000
Bridges and Buildings
11 Agriculture (Revenue) 6,07,98,000 — 6,07,98,000
(Capital) 17,06,17,000 — 17,06,17,000
12 Horticulture (Revenue) 33,98,23,000 — 33,98,23,000
(Capital) 12,99,99,000 — 12,99,99,000
13 Irrigation, Water Supply (Revenue) 3,000 — 3,000
and Sanitation (Capital) 9,000 — 9,000
14 Animal Husbandry, (Revenue) 13,23,89,600 38,01,409 13,61,91,009
Dairy Development
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1 2 3 4 5
15 Planning and Backward  (Capital) 15,00,00,000 — 15,00,00,000
Area sub-Plan
16 Forest and Wild Life (Revenue) — 4,35,73,000 4,35,73,000
(Capital) 3,49,000 — 3,49,000
17 Election (Revenue) 8,24,33,300 — 8,24,33,300
18 Industries, Minerals, (Revenue) 1,000 — 1,000
Supplies & Infor- (Capital) 50,00,000 — 50,00,000
mation Technology
19 Social Justice and (Revenue) 84,52,30,686 6,37,740 84,58,68,426
Empowerment
20 Rural Development (Revenue) 1,000 — 1,000
21 Co-operation (Revenue) 53,55,000 — 53,55,000
(Capital) 6,56,77,000 — 6,56,77,000
22 Food and Civil Supplies (Capital) 1,25,00,000 — 1,25,00,000
23 Power Development (Capital) 2,37,42,60,000 — 2,37,42,60,000
25 Road and Water (Capital) 10,00,00,000 — 10,00,00,000
Transport
26 | Tourism and Civil (Revenue) 1,000 — 1,000
Aviation (Capital) — 2,97,86,000 2,97,86,000
27 Labour, Employment  (Revenue) 3,14,64,950 — 3,14,64,950
and Training (Capital) 24,10,97,000 — 24,10,97,000
28 Urban Development,  (Revenue) 6,29,86,000 — 6,29,86,000
Town and Country (Capital) — 1,91,23,000 1,91,23,000
Planning and Housing
29 | Finance (Revenue) — 2,000 2,000
(Capital) — | 1,38,40,06,000 1,38,40,06,000
30 | Miscellaneous General (Revenue) 1,000 — 1,000
Services (Capital) 1,20,03,000 — 1,20,03,000
31 Tribal Development (Revenue) 22,94,70,000 32,69,632 23,27,39,632
(Capital) 12,68,06,000 — 12,68,06,000
32 Scheduled Castes Sub- (Revenue) 46,96,34,457 — 46,96,34,457
Plan (Capital) 1,09,50,46,485 — 1,09,50,46,485
(Revenue) 2,48,39,05,043 5,26,19,781 2,53,65,24,824
(Capital) 5,63,49,68,485 | 1,43,29,15,000 7,06,78,83,485
Grand Total 8,11,88,73,528 | 1,48,55,34,781 9,60,44,08,309
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STATEMENT OF OBJECTS AND REASONS

This Bill is introduced in pursuance of clause (1) of article 204 read with article 205 of the
Constitution of India to provide for the appropriation from and out of the Consolidated Fund of the
State of Himachal Pradesh of the moneys further required to meet the expenditure charged on the
Consolidated Fund and other expenditure as voted by the Legislative Assembly in respect of the
estimated expenditure of the Government of Himachal Pradesh for the financial year 2011-2012.

PREM KUMAR DHUMAL,
Chief Minister.

SHIMLA :
The 16" Marach, 2012

RECOMMENDATION OF THE GOVERNOR UNDER ARTICLE 207 OF THE
CONSTITUTION OF INDIA

[Finance Department File No. Fin-A..C(6)-2/2011]
The Governor, Himachal Pradesh, having been informed of the subject matter of Himachal

Pradesh Appropriation Bill, 2012 recommends, under article 207 of the Constitution of Inida, be
introduction and consideration by the Legislative Assembly of the said Bill.

JMIBNT TG BRI fa9TRT
fRMe—171002, 21 9/, 2012

T §. UaI.UA—UH(10)—6 / 2011—UE A U &1 U, D= fAhd &R
NMAFTIH, 1956 (1956 BT JIRATIH =S 74) B ORI 13 DI II—URT (3) FRT &< AfdTAT T
TNl &Rd 8Y, Aol dool cad (BAME URE) weol, 1970 B AR HIAEH HRA & fofg
ffaRad M o €, ererfq—

1. dfera am—sa FaEl @ e T AOsd Yoo <o (REmae ukwn), fadl
AT Sl 2012 & |

2. A 6 BT FARM—TTd Aool ¢ (RAMA U<wn) wool, 1970 (BT S9H 39
TeEN ‘Id ool DHEl AT &) D B 6 D AI—wd (21) D FAT (b) D TAN AHfIRId
Uragoll 3T=T-2RAud faam SIrger, sferfa—
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“Provided that the sale of goods manufactured in Himachal Pradesh made to
Railways not being a registered dealer as per sub-section (2) of section 8 of
Central Sales Tax Act, 1956 will be admissible subject to production of
certificate in Form ‘R’ duly signed by the authorised officer of the Railways”.

3. BH—R & AR~ wool ¥ Held fGei™ -1V & gearq =falad
BTH =T fhar ST, srerfd—

“Form-R

{See rule 6(21)(b)}
Certificate for making purchases by Indian Railways

(To be used while making purchases by Indian Railways not being a registered dealer.)

Name of the issuing Ministry/Department.............c.ooeiiiiiiiiiii i e
Name and Address of iSSUING OFFICE .......iiuiiiii e e e e eaaeeas

To

MIS o *(seller)

Certified that the Goods Ordered for in our purchase Order No. ......... dated ...
Bill No. ..o Date.....ooovviviiiiiiiiii Amount ...
1.
2.
3.
4.
and supplied under your Challan No. ....... Dated .......... Are purchased by or on behalf of the
Indian Railways .......... (Name of the Division) for their exclusive use.
Date .................

Signature .................

Designation of the Authorized Officer of the Railways
Seal of the duly Authorized Officer of the Railways

*Name and Address of the seller with TIN.

TR/ —
U Ad (MRl TG HRE) |
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{Authoritative English Text of this Department Notification No. EXN-F(10)-6/2011-Part,
dated 21st March, 2012 as required under clause (3) of Article 348 of the Constitution of India}.

EXCISE AND TAXATION DEPARTMENT

NOTIFICATION

Shimla-171002, 21st March, 2012

No. EXN-F(10)-6/2011-Part.— In exercise of the powers conferred by sub-section (3) of
section 13 of the Central Sales Tax Act, 1956 (Act No. 74 of 1956), the Governor of Himachal
Pradesh is pleased to make the following rules further to amend the Central Sales Tax (Himachal
Pradesh) Rules, 1970, namely:-

1. Short title.—These rules may be called the Central Sales Tax (Himachal Pradesh)
2nd Amendment Rules, 2012.

2. Amendment of Rule 6.—In rule 6 of the Central Sales Tax (Himachal Pradesh)
Rules, 1970, (hereinafter referred to as the ‘said rules’), in sub-rule (21), after clause (b), the
following proviso shall be inserted, namely;

“Provided that the sale of goods manufactured in Himachal Pradesh made to
Railways not being a registered dealer as per sub-section (2) of section 8 of
Central Sales Tax Act, 1956 will be admissible subject to production of
certificate in Form ‘R’ duly signed by the authorised officer of the Railways”.

3. Insertion of Form— R.—After existing Form — IV appended to the said rules, the
following Form — R shall be inserted, namely;

“Form-R
{See rule 6(21)(b)}

Certificate for making purchases by Indian Railways

(To be used while making purchases by Indian Railways not being a registered dealer.)

Name of the issuing Ministry/Department..............oooiiiiiiiiiiie e e e eaens
Name and Address of iSSUING OFFICE .......iiuiiiii e e e

To
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and supplied under your Challan No. ....... Dated .......... Are purchased by or on behalf of the
Indian Railways .......... (Name of the Division) for their exclusive use.
Date .................

Signature .................

Designation of the Authorized Officer of the Railways
Seal of the duly Authorized Officer of the Railways

*Name and Address of the seller with TIN.

By order,
Sd/-
Principal Secretary (E&T).

AEHRT TG BRI FTIRT
RBreT—171002, 21971, 2012

T $0UFH0T0—TUH(10)—6 / 2011—UIe(i)—RAMa UQw &1 rogurd, fRAme U o
gRafefad &x srfafam, 2005 (2005 @1 fRAFTTH F&TH 12) BT GRT 10 §RT Y&l IAfdqal BT YART
IR BY, MATH A Felid gl ' & AN—2—F H TeIRad HAT B BT UG Bl
g 3R I OF AR B ol & oIy 90, FArael Uae ¥ UaggRT UahiiRid fhar S © ;

9 WY ¥ AT yHIfad B arel fhdl Afdd ®1 afe Pig sey A1 geId €, ol 98
IH /T 9 ARG & UHRM o IR F 10 &7 @7 @y & WMok EHRI Ud R
Iga, fEaraet uaer, REe—171009 &I HSl HHAT;

SR rad e & WiqR U smer(ai) e gea(an), afe $ig € /8l W) SH /5%
=" ®Y < W Yd, WRHR R fd=R fbar Srg, sreriq—

Urey N

gaiad SMAfFA @ SgA—'d @ W% H fJedH ufdfe d@=m 85 & ©IF W

frferRaa <zar Sirger, srerfd—

Adl Hool cad (fFAre UQel) wedt, 1970 ¥ fafifase wH R' # Yad & wifdad
JNMTPRI §RT IR YA U & [d6g WRAI XeId $I Uard fhar SiH arar A
Jarfera ferfie IRWR &k S9@ 97 enfe +f wAftafera € |

3N §RT,
A& / —
YT Ad (MRl TG HREm) |
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{Authoritative English Text of this Department Notification No. EXN-F(10)-6/2011-Part(i),
dated 21st March, 2012 as required under clause (3) of Article 348 of the Constitution of India}

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION
Shimla-171002, 21st March, 2012

No. EXN-F(10)-6/2011-Part(i).—In exercise of the powers conferred by section 10 of the
Himachal Pradesh Value Added Tax Act, 2005 (Act No. 12 of 2005), the Governor, Himachal
Pradesh proposes to make the following amendment in Part-IIA of Schedule ‘A’ appended to the
Act and the same is hereby published in the Rajpatra, Himachal Pradesh for the information of the
general public;

If any interested person likely to be affected has any objection(s) or suggestion(s) with
regard to these amendments, he may send the same to the Excise and Taxation Commissioner,
Himachal Pradesh, Shimla-171009 within a period of ten days from the date of publication of this
notification;

Objection(s)/suggestion(s), if any, received within the above stipulated period shall be taken
into consideration by the Government before finalizing the same, namely:-

Draft Amendment

In Part-IIA of Schedule-A of the aforesaid Act, the existing entry no. 85 shall be substituted,
namely:-

“Goods manufactured in Himachal Pradesh supplied to Indian Railways
against a certificate in Form ‘R’ specified in the Central Sales Tax (Himachal
Pradesh) Rules, 1970 issued by authorized officer of the Railways including the
rail coaches, engines, wagons and parts thereof, electrically operated lifting
barriers and its parts etc.”.

By order,
Sd/-
Principal Secretary (E&T).

HIGH COURT OF HIMACHAL PRADESH, SHIMLA
NOTIFICATION
Shimla, 9th March, 2012

No.HHC/Admn.3(282)/90-1.—10 days earned leave on and w.e.f 12.03.2012 to 21.03.2012
with permission to prefix Second Saturday and Sunday falling on 10.03.2012 and 11.3.2012 is
hereby sanctioned in favour of Shri Hem Raj, Secretary of this Registry.

Certified that Shri Hem Raj is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Hem Raj would have continued to officiate the same post of Secretary
but for his proceeding on leave.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA

NOTIFICATION

Shimla, 12th March, 2012
No.HHC/Admn.3(127)/79-1.—15 days earned leave on and w.e.f 22.03.2012 to 05.04.2012
with permission to suffix gazetted holiday falling on 06.04.2012 is hereby sanctioned in favour of

hri Shiv Dayal Sharma, Deputy Registrar (Judicial-I) of this Registry.

Certified that Shri Shiv Dayal Sharma is likely to join the same post and at the same station
from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Shiv Dayal Sharma would have continued to officiate the same post of
Deputy Registrar (Judicial-I) but for his proceeding on leave.

By order,
Sd/-
Registrar General.

amgde fam

fBrye—2, 5 |14, 2012

A& AP0~ (3)—1 /94 —(THAIA YT & ASJUTA, WRA & HAUE & e 309 B
IR GRT Uacd AGTdl BT GINT PR 8Y, f2HMEe Yo ol 9aT AN & WRE 4, fRare
Uael 3Mgde T # o, gii—1 RISUfd) & U & forg 59 AfRIE | Holt SuleE—d’
@ IR, Wt 3R UrfT oW, gl €, et —

1. dferd ™ iR uR™—(1) 37 el @1 dfer am e U emgde faMm,
e, qef—1 RreTaf3d) 9ol iR U=t M, 2012 2

(@ A 9w wouE, e Uy H US| by M @ IR |y 8 |

2. e diR aafcRi—(1) 39 fOMRT @1 SifeRE W Qars sIR—A—9—(3)—1,/94,
ARG 16—05—1997 GRT MG fewreret Uasr WRa fofdedr va el fawmT, 3 e avf—1 g
w7 3R R 99, 1997 &1 Tag gRT AR fohar ST 2|

@) v RET & B gy 1 Swa SU A 2(1) @ IefF 39 veR RRIE gaia
el & e & % diy MYfaa, 919 91 dRAE 39 Al @ e At w9 | @ g
REEIRSIN

MY §IT,
ETERT / —
s (@mgd) |
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TP’
fRAraa ywr smgde T H s a1 (roufya) @ ug @ fog Wt sk w=fa fAm

1. Y.~ |

2, g} B H&—11 (FIRE) |
3. TTHROT— ] (RTSTUfa) |

4, AE.—afid geenRal & forg 9= ¢
15600—39100 ®IY STHT 6600 / —UT IS U |
<fder R fFgaa sHaRal & forg Suafer
W 15— ¥ AT T &R & AR 22,200 / —HUY YA |

5 O3 US Al AT IS —<IT |
6. WM WH & ol amg—18 | 45 TN |

R g wedl fby S arel el & oy okl g A1, deed a1 |ider & MR W)
fFrge by Tg @feddl At ugel 9 € ARBR BT HaT H X AR W Ay T B8

R I8 SR P Afe e A1 dfder & IR R Fgad fbar mar sngedi s wu o
Fgfda @1 aRIg @I e g &1 8 W1 8, O 98 ded I WAl & R R MYfdd @
HRoT fafed oy H g & ol U =781 8N

W] IE AR P srgfd et / srgugfad Sl der o=y vl & eafddal & foy
SU A A H Ia B e & o |adl, R RAMEd ey WReR & dERer a1 ey
MG (37MaeM) & MM g @

R I8 AR 9 b ufede ey, Al dor W Meri @& @l dHerRal B, & U
ufsei Waex, il dom wId el & RIS 769 & 9897 U0 ufedds ddex T /@
R # Wed | qd WReN BNy o, W wdl § omy A A O & Ramg & omrh
Sl ARBRI HHATRAT BT 3T ©, fhg 39 ISR 31 Ragd ufeds daex, Frml dor @R
Rl & U8 BHeTRg BT 3= 8l 81, I geEnqadl U Al /R Ml gR1 Rga
fhg 17 & /fhy MY ? R 99 ufdd Wdex A/ wrd Frert & uRfTe Tod & g o
FRTRY /T Ry @) Qa1 # orf~aw w9 W srAferd fbu U § / by T o |

(1) e Wl @ for oMy M1 @ TUET S9 9¥ @ YA faaw | @l S,
RORTH ug (Usl) &I emde mf=d &xw @ forg, genRerfa, fasnfua fear
T € A1 el & rftgfaa fhar S ®

(2 3rgen gaIfEd iy @1 qum § W Wil & forg sy A SR srva
fRArel Yol i Hal 3ANT & fddergar Rifdret fbar S | |

7. A9l Py oM ara afdkEn) & fog snfd =maw dfde &k o= arEan(@).—
(@) AfErd EaaN—() Al Auar ura favafdenera o fafdr gwr <enfug wda fafden
Ugfd URYE IT TRGR gRT AT YTl 3Mgdfac ASMIeTard I 3Mgda H e & U |

(i) fafr grT <enfug fosft Aruar o favafdenem @ faemsar @ a9y giw H
FTIRITR & SUI IT ARNRMSUH AT fBHd Ue¥ WRGR gRT A=Al UTel SuTfey |
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(i) oMYde H Fd IUMYT & UGIEH H Fhd Bl Uh AV & ®U | ey

3l |

(iv) FAAHICR BRI S UL =8 9 Bl eI A9d 8l [orH | g fava 4
BT Y BT A & WU H AT T 7 |

(@) qBHN IEA—THEd USY @ wfedl, Afadl R diferdl &1 §M SR ucw H
faemm fa¥re <=mel # fFgfed & fog Sugaddn |

8. 4 w1t fry oM g afdaE) @& fog Ata oy R M i) w=a
fed (cafaaan) @ <2m § an Bl a1 & —arg - o T | e FETT - 7, SR SR
TR AT (iv) I 3T Ol Sad W e 7 H fafgg & g R |

9. IRAET P @Y, IfT HIE B—<T a9, DTGPdT T I I 3F1Ed VAT AR @y &
U faaR fhar S |, 91 gerd uifdern ooy gRRufaar & ik foRad aRoi 9 ey
=4

10. Wl @ gght : el Wl Brft @1 ar=fa, ofafgfa, R grT ok fafer=
gl gRT "R 9T a1t Ug (Us)) T ufrerqar—oq i Wt /T, VAT T 8 uR {1 ot
gRI, JARfY, FAfT oMaR R a1 |fdar & R R Wl gRI | dfder R Fged fby Ty
HHAN], W 15—F H & T8 STl U dxdl iR qahidd w # fafafds dar et gm
fafrafia 2 |

1. o=l gRfgfad eFmRT @ <9 | St @) e gt/ sfafgfaasemrarer
forar STem IR ¥ W a1, B8 Y &7 i Faretel a1 U H B I8 o AR dedl Jan, afe
PIS BI, DT AffId TRD Bg 9§ &I FIfid e 8 |

(1)  d=fd & 9 AWl ¥ ue R Fefia MY | 9@ ([@me) 97 ) OH @ T8
TR dee 941, I B &1, =g & forv 39 | 9 venfaftd warera & fow 39 od &
FIF ed gU Mol H W) el fb wnRe (Wve) gedt H el fgfad /g, wdl &R gt
Pl & Sugl & JTIAR T DI AT WIbrd UfhAT Bl U= & ggar &I Mg ol

l'\

I 9 qHent d, H ls B afe B
(T MR W ®I s ded |dT Afed, S PR a1/ Fgfed @ gERe H 8l) @ SR W
Sad [fde Iuggl & dRUr o féu oM & U ,
Jqil /U /Bre H SO aRs a9l fdd foar v 99 & o 99sr 9d @R faoR &xd
TTI B Ffdd | HUR W TG

W=, I8 AR b 9 91 iRl &1, 9 R uid & forg AR far S & &9 |
HH A q9 B RAGH ASdT AT T IS & Wl AR YA e | Rfgq dan, S W w9 En
B

WR=] I8 AR Al P T8 DI AT Y R B Ut & BRU U=l fby S
T faoR & fore s 81 oiar 2, 987 S99 afas afed i 0 Ui @ faar & forn
TS FHST ST/ JHST SITQ |

WG — 31 IR & A B JeRl Y= & foly (U &l FHSIT ST,
afe IRS s Afdd agd dfe T O AIaEss s Bikiel WRaFd (RS9 3w
o=l 39 feArae e AM-<aiidbd AfdvN]) wedl, 1972 & -3 @ IUg= & I=d
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ol far 1 g @R 9 Iravd axrar oW Ry 1y 8 a1 R vaw afdaia (Rordee e
Jp=AreT 39 <1 e UQel Saiidel AfdiNT) Wovl, 1985 & -3 @ SUG=HI & Jd ol
fopaT T 81 QIR s Ifid axrgdT oy feu U g |

@) 3 yBR WRERU & F 9l H U9 Ue R Fafid e /a9 ogd
TG (AYF) U8 W DI T8 IR acf a1, afe ®Ig &, HAdTdhid & forg 0T § o SIgy,
afe ded FRgfaa /ur=ifa, Sfa o9 @ uwarq &k wdl ofR U= adl & Suesei & 3TgaR
PY T3 oY :

W] B Ts SuYdd FAfde deef Aar @I T H o & U, Sl RITRAIEHR0T BT IHD
HERd TRERS qRIFT FaRafea & |

12. I feurig w=fa 9fRfa femm 8 @ S9N S —oil ReR gRI

TI—9T R fSd &l ST |

13. Wdl &xq d R aRRefal o fRarma e e Jar I 9 wme fHar
ST —orr fafer grRT sruferg & |

14. O Wil & forg sfard sher—fH WAt a1 e R Fgfad & forw sl @
IRA BT ANRS B fard © |

15. el well g1 Uq R gl & forg amm el ool & Amel § U R ygfaa @
forv ==, HiRae 9ie & MR WR fhar e | afe, e uewr @i |ar ST AT 31 il
YIfSrHROT VAT BRAT AP AT AHIIA FHe], ol foilRad uklerm a1 agiRe WIel & MR R
e ST RTeT WR / UISTSA STRRT /370 Wl WG §IRT @R fhar SieT |

15 ®. wfder P gRT ug W Fgfed & forg sm—s= w4 fl a9 & 81 g¢
A1 ug R Hfder Fygfamar e iy U Meresi iR wdl & e &1 St —

() HHAT—(H) S UiferRll & 3T MYde fawnT # o= & |fdar & MER W
IR H U ay & foTg o S, 5 auigay SR UR @RIl ST AT -

Re] WfdeT S@Ef H auiay SMER W fARRY/qdHR & oy dg aurTeds, a8
THIOT UF SR BT o AfdeT R g Safdd &1 Jar do7 R, 99 & SR AdNed 8l
2 3R T S|l Hfder s Fdiema / fawaRa & Srge |

(@) Ul & BRHEd UR¥ dle §dT IMENT & HRad H MI—WeE |fud /9fed
(amgd=), f2ATael Ueel WRBGR, RFT Ual &l GAa] & AR W WA & [y AWRBR 6
U<l HA & LA, AUl B Hdg Wl SWHRvl, I fTAmad ucer dld |ar (ARt &
TH G |

(M  Fue, 5 el | fAfRd urEdn el & SR fhar S |

() wfigere SUAfE—afder & omR W Fgad smemd @1 22,200 /—/IY B
THfehd Fad dfaerets oA (G U—de & gAdH ST IS U & _1e” B8R Ui ded &
ST | afe dfder # e a¥ | ifde @ q@lad @ Sl ®, o uvErdadl 99 (@uh) @ forg
AASTH® IUARRI H 670 /—%9Y &I IGH (UG & U—ds & YAdH Ml TS U BT A4 )
¥ gfg & w9 H AT DI ST |

() gl /e uiReRL—vera afia /dfkE (@myde) f2ared uee WReR
o iR SrgemaT Wi 81 T |
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(V) =ga ufsear—ifder Fgfaa @1 <en 4 e w® Fgfea & fau =e, H@ilas
T & AR W fhar S a1 Ife mavgd A1 FHE GHsT oY, o foaRad wRiem ar
IEEIRG WAT & IR R fhar Se, el W/ Ueded sl 9 g Wl STHasT,
AT RS U< ol Il MANT gRT JGeRd fhar Sremm |

(V) dfeee Fgfaal @ fog ou9 |fifd—oril awe 9dt aiferor s feamd

UGS Al HAT AN §RT FHI—HAT R IiSd &l NI

(VI) eRR—31gef 3l =9 & 9gard, 59 Al 9 Fo\ SUEE— & AR PR
TR HRAT BT |

(VII) e &R wd—(@) wfder ® Fgad s¥Fant & 22,200 /— ®IT &1 3
AfIETHS IBH (ST U—ds & <A o U€ U & a_1aR 8H11) UM Haad &1 ST | |idaaT
R fge @fdd AT ge1¢ ¢ gui b forg dfderHe vhd H 670 / W(ﬂ‘q’iﬁﬁ—a@'iﬁ:&ﬁﬁﬂ
S WS U Bl A9 UfRK) B gflg Bl BhaR BN SR J Pl Aedg UGG, O
IR /T dq=94 onfe 8 fear e |

(@) e w® Fged e @ a1 goiaar sRemll emuR W R | Al Hfder W
e @afdd &1 @Rl /R St T urn orar 8, o Fgfed wma fey 9 @ fog R
BT |

(M  wfer R Fgad e, U A B [T @ BRI D 9LE b o D ATHIRAD
AP BT THAR BN | T8 DY UPh I P ARId fhar S Fam | dfder R Fgaa afad
BT P TR B DI T GBI JJAd el s8N | g8 fAfbear wfagld iR veo o o
MG & oy A1 haR 1 8RN /BRI | badl UG 3faahrel, FRATTER f&ar SR |

@) e AeRl & rgHed & fOF1 a1 ¥ AR rguRefd ¥ w@a: € Hfdar
BT YIGEH (FHYA) 81 QT | Aider R g afdd dad (SFfe) o uRefd &1 s &
foru Gfaere® YHH BT ghaR 8] BN |

(8) wfder R Fgad HHaRl /e GArdl & U I R Uid ay Bl Bribld Yol B
for € Sawedr & MER WR AR 8 T3 811, S8l 1 YRfd MR IR VAT Al
arferd &)

@ el B WeN /IR R b Jadqrl | U JIRFI YA IF
URIT BRAT BT | dRE WWE 9 3Af¥d P Tach AfRar andefl gda g9 dd, 3ReTs dR W
UG 1 AT | Al IRt 1 fhdr wiitiepd farfdear sieRy / el gRT Sugadl
& o Y oRleTor fhar SirgEm |

() wfer R Fged fdd &1, af U g dadl & =g § IR TR ST SUfera
81, O 98 99 R W, ol i ufoRel SHariRal & 9q9[ M & YAad R AR 8, I
9T / Q% Al BT 8HAR BT |

)  afdd ewaiRal S gen # g ar qar Al & [uds, O ThSIR.UE.AR,
ged! e, dERe vfds [ e, u=m Frm den smerer e enfe dfder R ge
cthllea%c;%nﬁwgﬂ%ﬁ%ﬁlﬁsﬂwﬁawaﬁﬁw@iﬁmﬁ$%ﬁwgﬁl
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16. SREUL—¥ar H FYfda f2AEe Ucel AR gRT S99—99d W 3

STl / Sgfaa SE—Scdl /3 fUss a1l iR 3 Uadt & Afdaal & forg Jareii # arReror
$ grad TN fby 70 el & @fiE Rl |

17.  fourfa oen—var 4 ue Ao B, IEI—IHY U IAT Genfed fauri oeer
|, 1997 ® T fafgd favrfi oiem org &= B8R |

18. AT A @1 wfdd S8l IToT WRAR B Ig I B fb VAT BT SMavIh AT
I 8, 98l 98, BRI bl faRad # ifAfaRad oxe iR RArad U e WaT AT &
RN ¥ 3MQe §RT 349 Al & ool Susl & ol avf a1 aafdd (@fdaal) @ gavt a1 ug
(Ush) & ar9a, Rifde &R daHr |

SEIERS T

IR SR fFarTd URY WReHR & W YU 9 /9 (MRds), fearad uee @RaR &
aregs 9 fAwfed @ e arelt |fder/ aRR @1 gy

TE PRR AT/ AT e G G A TR
e R g afd (B S99 39 999 "UoM 9dR el AT 2) IR 2 uewr @
RISYUT, & A& G |ied /|fed agde, ffarad yew WReR (B 599 g9a gean “fgdi
YEHR HET AT &) & AIH A 3 ARG, 3l foar Tar |

“fgf 9eTPR” 7 SWRIT "YU WIHR’ Bl VR 2 3R UIH UehR o 3t & w7 |
Jfaer & R R FEfaRad fewee iR oidf R Wdr o) & forw weafa & 8-

1. Ig fb o9 TR I B BT Hoo I URW B R Hl FH B
el T T, T a9 &Y oAl & o fgdy weter & war § 8| I fafafds
w9 A SfeatRad fHar a1 8 IR Tl 9eTBRI §RT ®RR U™ T © fh oM
THHR o f§d vaeR & A1 dfder, onRa’l o fdaw steiq......fiq &1 wg#a
B R (FATE) B SIYE SR AT AlfCH 3aegd T8l BT |

UR=] AUy AR R GIaT P @fd # fdRor /TR & oy foummeas a8
THIOT O SR BRAT o HfAaT WR g HHe) &1 AdT TAT R, Y B QR
HATYS® &1 & AR dbadl a1 AfaaT B 3fafe o1 Fdigd / faaiRd &1 gt |

3. T TR I HaT Yuiaqy SRRl ER W BT | Afe |fider R Fgad aafed &1
BT /3RO S Al Ui ol & a1 Ife Fufeg ueam) s9 Rfea & owg
FIRga /AT @R T SIan @ e {7y yerd ueteR &1 wfder uR e T g,
a1 fFgfad e (qafia) @ 9 @& fog <Rl g

4, WAISTHS M Udh A1 &1 Wal G B & 999l U fod & SMHRNAD adhrel
®T BHAR BRI | I§ (GBI b a¥ deb Ao fbar S |Fabem | e iR Fge
AR Bl fHAT N YR BT = Blg JABR ST ol sHT| I8 b
gfagfed 3R ueiodiowo ganfe @ forw Wl gdeR w81 BN | Sad UG aadme,
FgargaR feam S |
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5. e AffeRT & FgdeT & 991 doie ¥ Fbed auRefd ¥ w@d: €
dfder &1 wIledE  (FHYE) 8 S| dfdereie e dad (([gfe) «
FIURIf B 3fafy & oy HfIaTHD YbH HT ThaR &l B8 |

6 Hfaer & IR R Fga dHar, 9 39T @ U RIM W Ui ay o &l
PRIBIA QT PR o1 B, AMaeIHT & YR TR RAFRYT g U 8T ST81 1
T SR TR YT HRAT SURrT &7 |

7. AT gl Bl WRBRI SRUATSA, I AYAT ARIY YATT T UK BRAT BT |
AfZeT Al # S H, IRE Qe W ANd P THER, YFd B dP, SH
SRYMAT IR WR Y gad a1 <l | Al nAfidl Bl RPN IRUdTe, W
It & forg g wRieror fpar s =fiey |

8. faer W Fgad afe a1, I e sy daal & G § SR IR ST S ferd
g, A1 98 S R W, ol Fafia uftRerr siftert @l Jaeee & gAad W
AR &, I 9 /e Al BT EHaR BT /BRI |

9. dfder w Fged @) o Rt AEee 9T AT B a3
$0M0TH0 / SHOGOTHO T AR & BT |

10. TIb ARITTHT YIH UTHR 3R fgda UeTdR o 398 9duyd SfeaRad dRRg
P ITH—IAT SRR PR 2T & |

arferat @ SuRefa # -

(T2 TEER B EIETR)

(e gerpR & BwER)
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[Authoritative English Text of this Department’s Notification No. Ayur-Ka(3)-1/94 dated
5th March, 2012 as required under clause (3) of Article 309 of the Constitution of India)].

AYURVEDA DEPARTMENT

NOTIFICATION
Shimla-171002, the 5th March,2012

No. Ayur-Ka(3)-1/94.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of Professor,
Class-1 (Gazetted) in the Department of Ayurveda, Himachal Pradesh, as per Annexure-‘A’
attached to this notification, namely :-

1. Short title & Commencement.— (1) These rules may be called the Himachal
Pradesh Department of Ayurveda, Professor,Class-I(Gazetted), Recruitment & Promotion Rules,
2012.

(2) These rules shall come into force from the date of publication in official Gazette.
2. Repeal & Savings.—(1) The Himachal Pradesh Department of Indian System of
Medicine and Homeopathy, Professor, Class-1 (Services) Recruitment & Promotion Rules, 1997,

notified vide this Department’s Notification No.Ayr.-C(Ka)-3/1/1994 dated 16-05-1997 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,

Sd/-
Secretary (Ayurveda).

ANNEXURE-A

RECRUITMENT & PROMOTION RULES FOR THE POST OF PROFESSOR CLASS-1I
(GAZETTED) IN THE DEPARTMENT OF AYURVEDA, HIMACHAL PRADESH

1. Name of Post.—Professor.

2. Number of Post(s).—11(Eleven).

3. Classification.— Class-1 (Gazetted).

4. Scale of Pay:—(i)  Pay scale for regular incumbents:

Pay band Rs.15600-39100 + 6600 /-Grade Pay.

(i1))  Emoluments for contract employees:
Rs.22,200/- as per details given in Column 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Selection.
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6. Age for direct recruitment .—45 years’ and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidates appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her adhoc or contact appointment.

Provided further that the upper age limit is relaxable for scheduled caste/scheduled
Tribes/other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in public sector
corporations/autonomous Bodies at the time of initial constitutions of such
corporations/autonomous bodies shall be allowed age concession in direct recruitment as
admissible to Government Servants. This concession will not, however, be admissible to such staff
of the public sector corporations/autonomous Bodies and who are /were finally absorbed in the
service of such corporations/autonomous after initial constitution of the public sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is /are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational & other qualifications required for direct recruit(s): a)
Essential Qualification(s).—(i) Bachelor Degree in Ayurveda from a recognized University or
Concil of Indian System of Medicine established by law or from an Ayurvedic College recognized
by the Government.

(11) Post Graduate Degree in particular branch of speciality from any recognized
University establishment by Law or the degree recognized by CCIM or H.P. Government; and

(ii1))  Should have studied Sanskrit as one of the subjects in the course of Bachelor Degree
in Ayurveda.

(iv)  Teaching experience of 15 years’ after doing post-graduation out of which 6 years’
as Reader in the concerned subject.

(b) Desirable Qualification.—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the Promotee(s).—Age: Not applicable. Educational : Yes as prescribed
Qualifications: against Column No.7 above except (iv).
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9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment on a ‘regular’ basis
or by recruitment or by promotiondeputation, transfer and the percentage of post(s) to be
filled in by various methods.—100% by promotion failing which by direct recruitment on contract
basis, as the case may be.The contract employees will get emoluments as given in Col.15-A and
will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation transfer is to be made.—By promotion from amongst the Readers having
six years’ regular service or regular combined with continuous adhoc service rendered, if any, in
the grade.

(1) In all cases of promotions, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service(including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of atleat three year’s or that prescribed in the R&P Rules for the post, whichever
1s less ;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements to be ineligible for consideration for such promotion ;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happended to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed forces Personnel(Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority threr-under or recruited under the provisions of Rule-3 of the Ex-
Servicemen(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and
having been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotin against such post shall be taken into account
towards the lengthof service, if the adhoc appointment/promotion had been made after propoer
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental promotion ommittee exits, what is its composition.—As may
be constituted by the Government from time to time.
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13. Circumstances under which the H.P.S.S.C. is to be consulted in making
recruitment.—As required under the law.

14.  Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by Direct Recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of viva-voce test
and if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedite by a written test, or a practical test, the standard/syllabus
etc. of which will be determined by the Commission/ other recruiting agency, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below :-

@ CONCEPT.—(a) Under this policy the Professor, in the Department of Ayurveda
H.P. will be engaged on contract basis initially for one year, which may be extendable on year to
year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEWOF H.P.P.S.C.—The Principal
Secretary/ Secretary (Ayurveda) to the Government of H.P. after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e H.P. Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(I)) CONTRACUAL EMOLUMENTS.—The Professor appointed on contract basis
will be paid consolidated fixed contractual amount @ Rs.22,200/- per month (which shall be equal
to minimum of the pay band+Grade pay). An amount of Rs.670/-(3% of minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(II)  APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary/Secretary
(Ayurveda), HP will be appointment and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.Public Service Commision.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL POINGMENTS.—
As may be constituted by the concerned recruiting agency i.e. H.P. Public Service Commission
from time to time.
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(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs.22,200/- per month. (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 670/-
(3% of minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scale etc. will be given.

(b)  The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.

(©) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re- imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re- examined for
the fitness from an authorized Govt. Medical officer/ Practitioner.

(2) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rule like FR SR, Leave rules, GPF rules , Pension rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/ other
category of persons issued by the Himachal Pradesh. Government from time to time.

17.  Departmental Examination.—Every member of the service shall pass a
departmental examination as prescribed in the H.P.Departmental Examination rules, 1997, as
amended from time to time.
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18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so it may by order for reasons to be recorded in writing and in consultation with
HP.Public Service Commission, relax any of the Provision(s) of these Rules with respect to any
class or category of person(s) or post(s).

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE
PROFESSOR AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
PRINCIPAL SECRETARY/SECRETARY (AYURVEDA) TO THE GOVERNMENT OF

HIMACHAL PRADESH
This agreement is made on this................. day  oficciiiiiiies in the
D12 SRR between SH/SML........cciiiiiiiiiieiieie e son/daughter of
] 11 o RS R/O e, contract appointee (here-in-after called

the FIRST PARTY), AND the Governor, Himachal Pradesh through Principal Secretary/Secretary
(Ayurveda) to the Govt. of Himachal Pradesh (here-in-after the SECOND PARTY). Whereas, the
SECOND PARTY has engaged the aforesaid FIRST PARTY and FIRST PARTY has agreed to
serve as a Professor on contract basis on the following terms and conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Professor for a period of one year commencing on the day of

and ending on day of t is

specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with the SECOND PARTY shall ipso facto stand terminated on the

last working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Professor will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated up to one year. No leave of any kind
is admissible to the contractual Professor. He will not be entitled for any kind of
Medical Reimbursement and LTC etc. Only maternity leave will be given as per
rules.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A contractual Professor
will not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years’ tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on dministrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from Govt.
Hospital. In case of women candidates pregnant beyond 12 weeks will render her
temporarily unfit till the confinement is over. The woman candidate should be re-

examined for fitness from Govt. Hospital.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rates as applicable to regular counterpart

officer at the minimum of the pay scale.

0. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable

to the contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the

day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.
Name
Address

2.
Name
Address

IN THE PRESENCE OF WITNESS:

1.
Name
Address

2.
Name
Address

SIRCERELI

fBreti—2, 05 9™, 2012

(Signature of the FIRST PARTY)

(Signature of the SECOND PARTY)

AT ATYo—W (15)—6 / 95—IV.——fBAMIT U Bl SPUT, WRA & WAL & e
309 & WP NI Yacd fdadl BT GINT Rd gU, fFarEel Uasl ol el AT & WRHel 9,
fedrae gar amgde fawrT # aRw gregms, i1 RoUf3d) & ug & flu 9 SAfeRgEET A
Aol SUEE—” S AFAR, Wil 3R Y= 1949, g g, i —

1. e ™ iR uRm—(1) =9 FgHl @1 wfera am fREed uewr smgds M,
IR yreATad, aif—1 RITaf3d) Ael iR U=t f9=m, 2012 & |
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(2) I e o=, e uew #§ ySiRK fhy M @ IR | ugd g |

2. PR &R agfaai—(1) 9 fawmT @ eiffRgesn Swn smjo—d—o—(3)—3 /94
ARRI 01—08—1996 IR JAERIA feAre Uew wRd ffdea da smatell fourr, § aRs
e (1) Farg it iR W= W, 1996 BT TageRT RAs fhar Siar @ |

(2) UH FREF & B 8¢ 1 SuYad SU g 2(1) & I 39 U R FRRYT gEITa
ol & | & g By MY, 919 91 dRAg 39 AN & oA A= wu H @ g
|AST Q|

3T G,
AEIRT / —
|fa (3mgda) |

UG — “cp”

feArad Uowr ongds T # aRs wreaus, 991 (SU[) & U & forg
Wl SR gr=fa e

1. 9SHAH.— IR YTITIdH

2. UGl P F&IT— 15 (T<E)
3. TIHROT— T—1 RIoTUa)

4. JOTH—IRd geaTRAT & foU 999 . 10300—34800 H™UY ST 4800 / —HUY
s U |

Hfaar R e svaiRal @ foy Sudfe™i—w ™ 15-& 4 Ay T @R & S/ g9aR
15100 / —%UY UfGATE |

5. ‘YT’ UQ AYAT “IAIT” U —aI- |

6. el Wil @ forg amg——18 & 45 a¥ |

Re] WY Wl By IH arel afdddl & foy o g A daed a1 6ideT & R W)
Fge fy U sfdaal AR uge 9 € WReGR & Har ¥ d ARl UR AN T8l Bl

R I8 SR Ife ded a1 dfder & IR R Fgad fbar war el s wu o
Fgfad @1 dRIE @1 Afed My &1 8 AT B I, 98 qced AT «fder & qeR W Ayfdd @
FRoT fafed oy & vg & fofw U= & 8

W] I8 AR P Sgfd el / srggfad Sl der o=y vl & efddal & oy
SU AY AT H Ia B e & S Fadl, RN fFAEd Uee WReR & AERer A1 ey
3T (MMSRM) & 3 I ¥

R I8 AR 9 b ufeae Qaex, Al don W Feril & |l dHarRal o, & U
ufsetr Adex, il dom w@Id el & RS 169 @ 989g U ufeds ddex T/ arad
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ﬁwmﬁﬁaﬁmﬁqﬁwﬂaﬁaﬁﬁ Al 9ft A sy A # Al & Ry & e o
WRBR HHATRAT DI AT ©, b 59 SR &I RIgd ufedrs daex, Frml den w@ra Fari
D VA PHAIRG< Bl AJd el sl Sl gwarqadl O Fdl /wrd el grr fgad fey
TU S /RBT MY R Bl 9 URed ddex FRE /@ Ferl & URRNE Ted & gEd Uy
FRTRT /T el @) Aar ¥ orfvaw w9 W srAford fby U € /by T o |

(1) e wff & forg amg A A 7o 9w 9§ B e fRaw & @ oo, R g
(Ual) P 3fmded mMf=d dxd & forg, geRerfa, fasnfud fear o & a1 MRSHe™l &

srfergfara foram <irer 2 |

(2) orgen Qerfea argfel @1 s=m # W Wil & forw oy AW iR Irgwa fRHrEe
Jagl b AdT ARNT & fAdebr IR RIore fam S | |

7. Y 9 fay 9™ 91l AfdaE)) @ g snfda e e iR e ardan):

(@) fard eEdar (©).——(@) fodr argar ura fawafaerey a1 ff grr wenfid wRd
fRifeca ugfd uRYE I ARSR gRT AT U<l ngdiad Fedened ¥ Agde ¥ Fidd &
SEUEE

(i) fafer g1 venfia fot Aruar ura favafdemy 9 favsar @ fa9w sfa # S aaiar
BT ST I ARASMSUH IT RATIA U< WRBR gRT T=IdT UIed ST |

(iil) 3MYdaT H Fd IUMT & UreThd H ARRd &I UP 99T & ®U H qeqg+ fbar a1 |

(iv) FIABICR B & YL A9 Y BT eI 9 |

(@) TG A —RATad UL B wfedl, Afadl iR diferasi &1 I IR Uy H
faemm fa¥re gemel # Fgfad & fog Suged |

8. ¥ Wt fy 9 a1l =fad(@l) @ forg fafda omy ok A Ean(©) u~ia afad
(cafdmar) & <o | Ay 8l a1 TE—— Yo T2 |

Herp IBAT— B, SINI SWRIad wW—7 ¥ fafgg &1 718 8 |

9. gRAET & qa, T PIE B——=1 ¥ PDrgdT T a¥ F 3Hfd VA iR @ &
foru fawar faar s g a1 germ uiidery vy aRRerfeal # sk forlRad o & smewyr <

10. WAt @I Ygfa.—cl el s8R a1 u=ita, URiFgfed a1 wmemRer gRT iR fafr=
Ugfidl §RT MR 9M dTel Ug (U])) @ ufoRrdarn——3rq ufoerq 9fa R O A 8 W)
T gRT JenRerfa, FRIfT SR R a1 Afdar & MeR R Al gRT| |ideT & MER R Ry
HUIR] T 15— H T T8 SUARIAT U hedl IR Iad dATh g wawT § fafafds dar oat
FINBCIERIECIEEE

11. Wt Ui Mmoo o < 9 AR @) fomd afa/ afafgfed /
IR fHar ST —urearge) § & U= g1, 596 I § 9 a¥ &1 i Jarera ar
TS H P T8 VAR def a1 IfT BIg 81, B AT B I 99 BT IS et &1 |

(1) w=ld & @ AEel d e R R Fgfea 9 qd 9 Re ([@e) ) H Bl TS
AR def ¥4a1, Ife »is &, U+ & fov 59 98 § genfafed Sarerd & forv 59 99 &
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I REd gU MUAT H ofl SgT {6 wwRe (W) gadt # deel Frgfad, g, Wl &R urf
ol & Sugll & IR T B SR Wierd Ufhar Bl U & ggEr & g ol

W] I T AHAT H RTH DIg BiS Afdd IRRS (UINH) U H U ol AdDIA
(@S] MR R & T3 deed |ar |fed, S FRfa war/Fgfed @ o iR | 8 @ R W
SWgd ffde Sugel & @RU arR fU M & U 8 W@l ©, 98 31U Iud
Jqil /U /e H S99 aR<s il fdd foar v 99 & o 99sr 9ud @R faoR &
I s Ffdd | HUR T SN

WR=] I8 AR b 37 9l yeariRAl @, f59 R wifd & fofg = fHar Sier 2, &9 4
HH AT 99 B R[AGH EdT HaT AT Ug & Wt iR Ut et § fafga wan, S f @9 e,
BRfY

R I8 AR Al P T8 DI Afed gl wRege @ Ut & BRI U=l fby S
el faemR & fo oUrs €1 Sl ®, 98l SUd B Afdd 1 Ui gi=ifd @ faeR $ feg

3T FHAT ST/ FHSA ST |

BRI —ATH WRegeb & id bS8 geanl U= & oy s =g d9sm
ST, A RS s aafdd qayd GfFe 7, 5 feAdiasss amts Bkl wRade (Rerder
AME dHh=drol 9 feAM@d e AF-—<dAhd Afddn) weol, 1972 @ fT9H-3 & SUa=i &
=T Al fhar AT § QIR B Srid aNiIar oW fay U B ar RNy v wfdwiE (RordeH
AMHB dom=dra 39 & f’RArad uew Ch-ildd AfddN) Jodl, 1985 & MIA—3 & SUS=l &
T ol fham T B 3R g9 Iid a¥dr o feU U Bl |

(2) S UBR WEHV b T AFA H W US R FHa Mgl /a9 ogd
TRE (Q9F) U8 W P T3 AR def a1, Ife P 81, JaTdhial & forg 0T # <ff SIreefy,
afe ded FRgfaa /ur=ifa, Sfa ov9 & gearq &R Wl iR U= adl & Sueeei & 3TgaR
P TS o -

W] B Mg Sudad Ffdse dgef a1 BT TUMT H o & UTErd, Sl RSSO AT IHD
holedy URORE aRIar raRafid gl |

12. Ify fourfr o=fa 9fafa foemme & O S8 SREAT—ORTT WRGR gNI
FHI—F9I TR Tfed &I ST |

13. 9l BRa ° 9 oRRefdal & fRuee oo i Jar T 9 wRERl fHar
ST ——S<r fafer gRT erufer &1

14. A wcft & forg Siffard sren—f war a1 U R PR @& fon sl @1 wRa
BT ANRS B 3f1ard € |

15. 9T Wit R 98 R g & fog oA —3e wl & 9Mal 3§ ue W i &
forv ==, AiRa®d TIe @ MR WR fhar S | afe, RAree Ucer oid |ar IMART A7 g Wil
YISrhROT VAT HRAT AAeh AT FHIAE Ao, ol forRad ulelr a7 UdgiRe U¥Iel & IMER W)
e ST RTeT WR / UISTSBH STRART /37 Wl WSRO §IRT @R fhar SieT |

15 (@). <faar FYgfeT g™ ue R fgfem & forg s99.——sa FEl 9 fodt ad & 8
g 1 g W wfaer yfedar i Ry U fewmt ok odt & sremef| @ seft -

D)  HHIA—(Ph) 39 Uiferl & 39 omyde W & IR urearus & |fdar &
YR TR URM ¥ U ¥ & oIy AT g, ¥ auigay JieR 0R SgRIT S F&hT
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UR=] WfdaT Ay H guigay AR W GRR /FAAHR0 & oy Ty aureds, I8 g
UF SR BT T AfdeT R e afad @1 War dr SmeRe, ¥ & SR Hdyedd 8T § 3R
T S Afdar srafd T / favaiRd & Sre |

@) Ug P BHEA UQY AP WAl IMWERT @ HRAF H AM—UIE Afud /Afa
(amgde), feArad Ueel WRBR, R yal &I ST & AER R WA & [y WRBR BT AT
UTd R @ UGN, JALATUET DI Fag Wl BV, AT A U Aldh |1 AN & FHed
T |

(M =, 37 9l ud gt el § fafed arsidr wdl @ SR fdar e |

() wfierere SudfdEai—afder & R R Fye aRs ureaue b 15,100/—
wIY B TG I Gieed W@ (S U ds @ gAaH oM U U @ SRR &8RN ufoErd
Jed @ S | afe e § ue af F ifdd @ g AN @ I 8, A uErdaddt a9 (auf) @
fory dfdere Syl H 460 /—%U¢ @ IHH (U & U d8 & =LAdH oMl IS U BT A
gfcrerd) a1 gfe & w9 H Sr=md BI ST |

() Fgfa /sremes e —uuE |fe /dfeE (ergde) RAMEd ey WK
fgfad ok argemasT wifder 81 |

(Iv) =g ufshar——dfder Fgfaa & <en 4 ug R Fgfad & fou ==e, dilas ader
@ MR W fbar Sewm a1 afe smavad a1 FHRE @9 o, O falRad wienm ar arasiRe
TET & MR R fHar S, el TR/ UTeded gcdiie areg AdT Afieror, eid feamre
UQe Al WdT MANT gIRT e fhar SIre |

(V) wfieee fgaal @ fog oo affd—oRit S9g wdl sifiaRor e fZamaa
Uael |l WAl RN §RT FHI—FHI TR ST BT WY |

(VI) RR——3efl 3l 999 & 994, 39 M8 ¥ el [ SUH—3 & IR IR
EXATERT HIAT BT |

(Vi) free 3R w——(®) dfder R g «afed @1 15100/ wI¢ & R
IS IBH (ST U I8 & <AdH o IS U @ dR16eR 811) UfA daed @l SIrgdT | fdar
R e afad T 9817 Y aul & foy AiaeTdd dH H 460 /—RUY (U8 & U—d€ B =IAaH
SET U U @ A9 Ufed) @l g @l BhaR BRI SR I Bl WEdg  UGAEg, o
aRs3d / T= Ja=H 3N FIT:?I e SIoT |

(@) wfer R Fge @fd o Ja1 iaar oRemll JER W ERT | Al |fier w
e @afdd &1 el /R Sie T urn Sirar 8, O gfed wma fhy 9 @ fog S
I |

(M e R Mgad e, U A B HdT @ BRA D 9TEq U fad D ATHIAD
JABTE P THAR BN | IE ATHIY UH 99 adb Grad fdhar S |am | Gfder R Fgad aafad
Bl P THR BI J PIS GBI JJrd el s8N | g8 ffbear ufgfd iR velo o o
sfe @ fou Wt gdheR T8 B8R /8R1 | Sae Ugfa s, Fagar f&ar S |

(&) e eRl & JgAed & a1 a1 I sfdagd SquRerfd & @ € dfdar &1
AT (FEYE) 81 SIQT | Gfder R Fgaa aafdd dad (S3e) | srguRerit @1 s@fd & foy

AfdeTcAd Yhd BT BheR gl BT |
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() dfder R Fgad HHaRl e d9RT & Ueh I R 0d a9 & SRIGIA Q0T dR
o 2, JMaeHar & AMER TR RIFRRY & U B8R, S8 W1 URIRIAS AR IR VAT HRAT
arufera & |

(@) Tafd el Bl WRERI /IRgHd b Fadrl § AuAT AR YA UH
URJd BRAT BRI | IRE FWE I 3Af¥d &l THad! Afeer waedl Uda 84 Odb, 3R’y dR W
UG 91 AT | Al it b1 fhd uiitiepd farfdear siitieRY / el gRT Sugddn
& fog g uleror fham ST |

(B) wfier W fged afdd &1, af o ok Sddl & g § N W ST Sufara
B, I 98 99 R W, ol FRfAd ufRel SHerRAl & da9[M & Ao R AR ©, I
9T/ Q1% Al BT 8HAR BT |

(@) Frafa eHaRal &1 Sen 9 I AF WA Ml & [ue, O UH.AR.UEAIR,
gedl f, eRer gy e e, oee e qen smervr g anfe wfder W fAyad
FHHAIRIT B AT H AN 781 B | T 39 W™ H J afvlq Syaferdt anfe & fog gweR &1 |

16. JART——7dT H I BHrae Ueel WRAR §RT GHI—FHI WR e Sifadl /
I S-Sl /3= fUss a1l 3R o Yol & Afadal & forg dameil # IReAv &l qrad
ST by Tg sl & i erfl |

17. el 9len—ar ¥ U IS B, 9EI—9ET U AT Wenfad fauriia o
a9, 1997 & weorr fafed favyria aem o™y )= 8 |

18. R &7 & AR ——<Tel T AR P I8 W B & VAT BRAT IMaIS AT
I 8, 98l 98, dRUN bl faRad § ifAfaRad oxe iR Rurad uew i WaT I &
RIS 9 ISy g1, 349 Fd & bl Sua=al &1 fhdl o a1 afddai & yait J1 ggl &1 919,
fRrfrer a gl |

SEICEC il

IRS TS AR A IS TR & 79 YgH A9 /|Ha @Rds), e gee RaR
P A W e @ 9 arel |fder / FRR B TR

TE BRR AT/ AT e eI | T,
dfaer w fgaa afed (B 398 s I9a1d UM 96dRT $HEl T ©) SR fRArEe uer &
RIS, & e UeH Afied /qied afgde, Barae yae WReR (G s394 59 uear “fad
TEHR HET AT &) & AIH A 3 ARG 3l fooar T |

“fgdT 9TPR’ 7 SRIFT “UIH T&HR’ Bl ol & AR UUH YeThR + RS UTedrgd
P wT H Gfder & MR R fA=ferRad Remeq @ik oaf w® Aar s & forw wgafq ) 26—

1. I8 b g9 TIeR RS YIS B BT H.oooooen T IR B 3R
BT FHT B dTl o T, U Iy &l @iy & forv fgdiy weierR & Jdr § 27|
I fafafdse wu 9 SfealRad fear Tar & QIR TH1 9eTdRl §RT HRR UR™T T § &
g UEGR ! [ UaaR & A1 GidaT, MR B fGasd &l 312
e &1 w@gHa & THaRyd (FH) 81 SIeE iR LI A avdd T8l 8N
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R=] qUIgay R R Wfar # Ay H R /TR & forg favrmede a8
THIOT UF SR BT 6 SfdeT R Aga HHan! @l WdT e SeR, 9Y & QR
HASTd BT © AR dacl a4l HIaT BT 3@fd & Fdrad / IR BT ST |

2. UYH UTHR Bl AfAGTHD TP ?/IC Uiy A B8R |

3. UYH UTHR P WAl QUi IR AR R BRI Hfder R Frgad @i &
BT /3R S1h Aol Ul ol & a7 afe ufig ey s9 Rfa & fowg
FRgad /4T R fear Simar 2 e foft godt ueidR &l 6fda RS in R g

a1 fgfad e (qafia) @ 9 @ fag <l gnf

4. Jfieres IRS UedME Uh A @ Hal T B B 9] Udb QT @ ATHRAD
B BT THQR BIT| I8 I(AHIY UH a4 ddb dfad fHar S Fai | |Gfierds
IRS YIS B BN ff UBR FT G DI @B ATAT el N | a8 Fafbe
gfogfe 3R Talociodlo safe & fog W gdeR =11 8N | ®ad UNIfd SradTe
FgAER feam S |

5. o= IffeRl & orHied @ 91 daid ¥ Mdaa guiReIfd 3 wd: 8 dfdal
BT qAiEEE  (FEYE) B ST | Wfdede ake greaue dad (($gfe) «

U B 3fafy & oy HfASTHS YbH BT ThaR &l BT |

6. WS & AR R Fgad HHaR), 1 TR & U RIF W UF 98 B BRIBTA
Ul R foraT &1, awddl @ QMR WX RIFRY &g U 8N Sfgl |l gemafie
3R IR VAT AT STUfera &1 |

7. AT waefl BT RGN IRUATA | STUAT IR YA U5 URd AT 8117 | Al
YT BT T ¥, IRE WEE W Afd B THERAT, GG B P, I IR
AR WR Sugad g1 <1 | Al IRl BT WRBN RIS ¥ IUGHIT b oIy
O qRIETOT T ST Afey |

8. dfder R Fgad afad @1, IfQ o U< dadl & W H SR UR ST Juferd
g1, A1 98 S W R, O I gfeRer Af¥erl B daeE & gAdd IR AN
g, YT Wl /S AT BT §HER BT /BT |

9. el R Fgad =fFEN) o HFaNT e M1 AT & ArI—ATT $0410U%0 /
SHOYIOT®H0 |l &N &1 BT |

10. SUP IRITI™T UIH UTHR AR fgcliy eTadrR 7 599 gdued SfoailRad dRIg &f
JAUT—3NT BHEER PR U & |

arferat @ SuRefa # -

L5 | O (T2 UEER B EIER)
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L5 | (fa veeR & TXeER)

[Authoritative English Text of this Department’s Notification No. Ayur-Kha(15 -6/95-1V
dated 5th March, 2012 as required under clause (3) of Article 309 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 5th March,2012

No. Ayur-Kha(15)-6/95-1V.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P. Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Senior Lecturer, Class-1 (Gazetted) in the Department of Ayurveda, Himachal Pradesh, as per
Annexure-‘A’ attached to this notification, namely:-

1. Short title & Commencement.— (1) These rules may be called the Himachal Pradesh
Department of Ayurveda, Senior Lecturer, Class-I (Gazetted), Recruitment & Promotion Rules,
2012.

(2) These rules shall come into force from the date of publication in official Gazette.

2. Repeal & Savings.—(1) The Himachal Pradesh Department of Indian System of
Medicine and Homeopathy, Senior Lecturer, Class-1I (Services) Recruitment & Promotion Rules
1996, notified vide this Department’s Notification No. Ayr-C- (Ka)-/3/3/1994 dated 01-08-1996 are
hereby repealed.

(2) Notwithstanding such repeal, any Appointment made or anything done or any action
taken under the relevant rules so repealed under sub-rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Sd/-
Secretary (Ayurveda).
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ANNEXURE-A

RECRUITMENT & PROMOTION RULES FOR THE POST OF SENIOR LECTURER
CLASS-1 (GAZETTED) IN THE DEPARTMENT OF AYURVEDA,
HIMACHAL PRADESH

1. Name of Post.—Senior Lecturer
2. Number of Post(s) .—15(Fifteen)
3. Classification.—Class-I(Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents.—Pay band Rs.10300-34800 +
4800 /- Grade Pay.

(ii) Emoluments for contract employees.—Rs.15,100/- as per details given in Column 15-A.
5.  Whether “selection” post or “Non selection” post.—Selection

6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidates appointed on adhoc basis or on contract basis had
become over-age on the date he /she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her adhoc or contact appointment.

Provided further that the upper age limit is relaxable for scheduled caste/scheduled
Tribes/other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in public sector
corporations/autonomous Bodies me of initial constitutions of such corporations/autonomous
bodies shall be allowed age concession in direct recruitment as admissible to Government Servants.
This concession will not, however, be admissible to such staff of the public sector
corporations/autonomous Bodies and who are /were finally absorbed in the service of such
corporations/autonomous after initial constitution of the public sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post (s) is /are advertised for inviting applications or notified to the Employment Exchange or
as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational & other qualifications required for direct recruit(s) .—(a)
Essential Qualification(s).—(i1) Bachelor Degree in Ayurveda from a recognized University or
Concil of Indian System of Medicine established by law or from an Ayurvedic College recognized
by the Government.
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(i1)) Post Graduate Degree in particular branch of speciality from any recognized
University established by Law or the degree recognized by CCIM or H.P. Government; and

(i11)) Should have studied Sanskrit as one of the subjects in the course of Bachelor Degree in
Ayurveda.

(iv) Three year’s teaching experience after doing post-graduation.

(b) Desirable Qualification—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the Promotee(s).—Age.—Not applicable.

Educational Qualifications.—Yes, as prescribed against Column No.7 above.

9. Period of probation, if any.—Two year’s subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be. The contract employees will get emoluments as given in Col.15-A and
will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation transfer is to be made.—By promotion from amongst the Lecturers
possessing three year’s regular service or regular combined with continuous adhoc service
rendered, if any, in the grade.

(1) In all cases of promotions, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service(including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of atleat three year’s or that prescribed in the R&P Rules for the post, whichever
is less ;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements to be ineligible for consideration for such promotion ;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happended to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed forces Personnel(Reservation
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of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority threr-under or recruited under the provisions of Rule-3 of the Ex-
Servicemen(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and
having been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotin against such post shall be taken into account
towards the lengthof service, if the adhoc appointment/promotion had been made after propoer
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental promotion ommittee exits, what is its Composition ? .—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.S.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by Direct Recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of viva-voce test
and if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedite by a written test, or a practical test, the standard/syllabus
etc. of which will be determined by the Commission/other recruiting agency, as the case may be.

15-A.  Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy the Senior Lecturer, in the Department of
Ayurveda H.P. will be engaged on contract basis initially for one year, which may be extendable on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Ayurveda) to the Government of H.P. after obtaining the approval of the Government to
fill up the vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e H.P. Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACUAL EMOLUMENTS.—The Senior Lecturer appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs.15,100/- per month (which shall be
equal to minimum of the pay band+Grade pay). An amount of Rs.460/-(3% of minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.
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(II)  APPOINTING/DISCIPLINARY  AUTHORITY.—The  Secretary/Principal
Secretary (Ayurveda) H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.Public Service Commision.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINGMENTS.—
As may be constituted by the concerned recruiting agency i.e. H.P. Public Service Commission
from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs.15,100/- per month. (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 460/-
(3% of minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scale etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re- imbursement and LTC etc. only
maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re- examined for
the fitness from an authorized Govt. Medical officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rule like FR SR, Leave rules, GPF rules , Pension rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.
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16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
category of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a departmental
examination as prescribed in the H.P.Departmental Examination rules, 1997, as amended from time
to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so it may by order for reasons to be recorded in writing and in consultation with
HP.Public Service Commission, relax any of the Provision(s) of these Rules with respect to any
class or category of person(s) or post(s).

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE SENIOR
LECTURER AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
PRINCIPAL SECRETARY/SECRETARY (AYURVEDA) TO THE
GOVERNMENT OF HIMACHAL PRADESH.

This agreement is made on this day of in the year between
Sh/Smt. son/daughter of
Shri R/o

contract appointee (here-in-after called the FIRST PARTY), AND the Governor, Himachal Pradesh
through Principal Secretary/Secretary (Ayurveda) to the Govt. of Himachal Pradesh (here-in-after
the SECOND PARTY). Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY
and FIRST PARTY has agreed to serve as a Senior Lecturer on contract basis on the following
terms and conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Senior Lecturer for a period of one year commencing on the day of
and ending on day of It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with the SECOND PARTY shall ipso facto stand terminated on the

last working day i.e. on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/ posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Senior Lecturer will be entitled for one day casual leave after putting in
one month service. This leave can be accumulated up to one year. No leave of any kind
is admissible to the contractual Senior Lecturer. He will not be entitled for any kind of
Medical Reimbursement and LTC etc. Only maternity leave will be given as per rules.
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Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A contractual Senior
Lecturer will not be entitled for contractual amount for the period of absence from
duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from Govt.
Hospital. In case of women candidates pregnant beyond 12 weeks will render her
temporarily unfit till the confinement is over. The woman candidate should be
reexamined for fitness from Govt. Hospital.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rates as applicable to regular counterpart officer
at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the

day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.
Name
Address

Name

Address

IN THE PRESENCE OF WITNESS.

1.
Name
Address

2.
Name
Address

(Signature of the FIRST PARTY)

(Signature of the SECOND PARTY)
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[Authoritative English Text of this Department’s notification No. Home-B(E)2-9/2009,
dated 21.3.12 as required under Article 348(3) of the Constitution of India].

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 21st March,2012

No. Home-B(E)2-9/2009.—The Governor, Himachal Pradesh, in exercise of the powers
vested in her under sub-section (2) of section 3 read with section 4 of the Himachal Pradesh
Subordinate Courts Employees (Pay, Allowances and Other Conditions of Service) Act, 2005 (Act
No.3 of 2006), is pleased to make the following rules to regulate the allowances and other
conditions of service of the Subordinate Courts’ employees, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Subordinate Courts Employees (Allowances and Other Conditions of Service) Rules, 2012.
(2) They shall come into force with immediate effect.

2. Rates of Allowances.—The Dearness Allowance, House Rent Allowance, Capital
Allowance, Compensatory Allowance and Family Planning Allowance to the Subordinate Courts’
Employees shall be the same as admissible to the corresponding categories of employees of the
State Government.

3. Special Allowance to certain categories of employees. —(1) Staff working in the
Record Room/ Property Room as notified by the Hon’ble High Court shall be entitled to Rs. 100/-
Per Month as Special Allowance.

(2) The Bailiffs and Process Servers shall be entitled to Rs. 200/- Per Month as fixed
Travelling Allowance.

3) The Stenographers posted at Tehsil, Sub-Division and District Level shall be entitled
to Rs. 100/- Per Month as Special Allowance.

(4) The Stenographers working in Shimla shall be entitled to Rs. 150/-Per Month as
Special Allowance.

4. Other Conditions of Services.—The other conditions of service of the Subordinate
Courts’ Employees shall be governed by the same rules as are applicable to the corresponding
employees of the State Government.

5. Interpretation. —If any question arises in relation to interpretation of any of the
provisions of these rules, the State Government shall decide the same and its decision thereon shall
be final.

By order,
P. C.DHIMAN,
Principal Secretary(Home)
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