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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, 16th March, 2012
No. HHC/Rules/Holiday Courts/2011.—In exercise of the powers conferred by Articles
227, 234 & proviso to Article 309 of the Constitution of India and all other powers enabling

thereto, the Governor of Himachal Pradesh in consultation with the High Court of H. P. has been
pleased to make the following rules:-

1. Short title and commencement.—(a) These Rules shall be called "The Himachal
Pradesh Holiday Courts Rules, 2011.

(b) They shall come into force with immediate effect.
2. Definition.—In these Rules, unless the context otherwise requires:-

(a) “Holiday Courts” means any Court notified under these Rules by the High Court.
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(b)

(c)
(d)
(e)

()
3.

“Courts” means the Court of District/Additional District and Sessions Judges
established in all the Districts and the Subordinate Courts within the territorial
jurisdiction of a Civil & Sessions Division.

“Government” means the Gover nment of Himachal Pradesh.

“High Court” means the High Court of Himachal Pradesh.

“Judicial Officer” means a member of the Himachal Pradesh Judicial Service in the
cadre of District Judges/Additional District Judges and Civil Judges (Senior/Junior)
Divis ion.

“Member of staff” means any person(s) or employees working in the Courts.

Jurisdiction of Holiday Courts.—The jurisdiction of Holiday Courts shall be in

respect of following categories of cases:

(1)

)
3)
4
)

(6)

(7

(8)

Interlocutory Applications (under Order 38, 39 and 40 of the Code of Civil
Procedure, 1908) and applications connected therewith or ancillary thereto;

Cases pertaining to Motor Vehicles Act and ancillary regulations;
Cases pertaining to Himachal Pradesh Shops and Establishments Act, 1969;
Cheque bouncing cases under Section 138 of the Negotiable Instruments Act, 1881;

Petitions for maintenance under Section 125 of the Code of Criminal Procedure,
1973;

Civil cases for recovery of money under Order XXXVII of the Code of Civil
Procedure, 1908, where the claim is not more than ¥ 50,000/- (Rupees Fifty
Thousand);

Any other cases which may be transferred to the Holiday Courts with the consent of
the parties;

Petty offences such as:

(a) Section 320 of Code of Criminal Procedure, 1973 Table I and II excluding
offence under Section 324, 325, 335, 344, 357, 379, 381, 406, 407, 408, 411,
414, 418, 419, 420, 429, 430, 451 and 494 of the Indian Penal Code;

(b) Section 160, 279, 294 and 336 of the Indian Penal Code; and

(c) All offences under any Act which are punishable with upto (two years of
imprisonment).

Explanation.—For removal of doubts, it is hereby clarified that:-

(1
2

The jurisdiction of Courts to deal with the above categories of cases is not excluded.

The norms as applicable to the Courts shall also be applicable to the Holiday Courts.
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4. Notification of Holiday Courts.—The High Court, in consultation with the
Government, may notify any Court to be the Holiday Court under these Rules.

S. Working Hours.—Working hours of Holiday Courts for Judicial work shall be
10.00 A.M. to 5.00 P. M., with usual break for lunch on Sunday other gazetted and Court Holidays,
as may be decided by the High Court.

6. Norms.—The norms for disposal of cases assigned to the Holiday Courts shall be as
fixed by the High Court.
7. Honorarium.—The Presiding Officers and the members of the staff working in the

Holiday Courts shall be paid honorarium, out of the funds allocated by 13th Finance Commission at
such rates as may be decided by the High Court and mentioned in Schedule-I attached with the se
Rules.

8. Supervision.—Subject to the overall control of the High Court, the District Judge
concerned shall supervise and monitor the functioning of the Holiday Courts.

0. Service Conditions.—Notwithstanding anythin g contained in the provisions of the
Himachal Pradesh Judicial Service Rules, 2004 and Recruitment Rules of Class-III and IV services
in Subordinate Courts Staff (Recruitment, Promotion and Conditions of Service) Rules, 1997 the
service conditions of the Judicial Officers, other Officers and the members of the staff working in
the Holiday Courts shall be governed by these Rules.

BY ORDER
HON'BLE THE CHIEF JUSTICE AND
HON'BLE JUDGES HIGH COURT OF HP

(C.B. Barowalia)
Registrar (Subordinate Judiciary and Judicial)

SCHEDULE-I

FIXED HONORARIUM PAYABLE TO THE PRESIDING OFFICER AND SUPPORTING
STAFF AS WELL AS GOVERNMENT PLEADER

S1.No. | Name of Post Amount of honorarium
1. Presiding Officer < 1,500/- per day
. | DA/PP/ADA/APP < 1,000/- per day
3. Reader or Superintendent, Steno -Typist or Judgment % 600/- per day
Writer.
4, Ahlmad < 500/- per day
5. | Peon/Orderly < 400/- per day
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NOTIFICATION
Shimla-4, the, 27th March, 2012
No. VS/Estt./Deptt.Exam./6-41/2000.—The Result of Departmental Examination of the

Gazetted Officer of Himachal Pradesh Vidhan Sabha Secretariat conducted on 8th 9th and 10th
February, 2012 under the Himachal Pradesh Vidhan Sabha Secretariat (Departmental Examination)

Regulations-2002 is hereby notified:

Sl. | Name & Designation of the Officer Roll Paper-1 Paper-I1 Paper-I11
No. No.
1. Shri Veer Pal Singh, Section Officer. 201 Pass -—-- -—--
2. Shri Swarupa Nand, Section Officer. 202 Pass -—-- -—--
3. Smt. Shanti Devi, Section Officer. 203 Re-appear Re-appear | Re-appear
4. Shri C. P. Negi, Section Officer. 204 Re-appear Re-appear Pass
5. Shri Sunder Lal, Section Officer. 205 Pass --- -—--
6. Smt. Mamta Rao, Reporter 206 Re-appear Pass Pass
7. Smt.  Shakuntla Kant, Private | 207 Re-appear Pass Re-appear
Secretary.
Secretary,

H.P. Vidhan Sabha.

WY Td gRAR Hedror faunT

BMel—171002, 20 91, 2012

AT TWRRI—T—T(3)—9 /2010~ A= U BT I[5TUTA, ARA & AL & AJ0Q 309
® Wb gRI Ua WAl BT TINT BRd U, [3AMEe Uas ol Hal AT & WRMEE 9,
fRATerel Ueer wWRey Ud uRAR wearoT faMmT # musiafie \erad, a1l @RISUEd) & ug &
o 39 ST | el SUERI—'d’ & AR Wil AR W=fT 7 =t 8, arerfq —

1. Jfera A R UR™—(1) 39 g @1 dferd T RArad Uy wW@Red ud uRar
FHTT fMTT mudafies erid, aEi—I11 ERSUG) Wl iR w=fa 99, 2012 21

(2 I w9, fEAEd uew § YR fhy S @ aRkg ¥ Uded 8 |

2, e ok agfoai—(1) 9 T &1 SIiRgET W& W@Rea—4—Y (3)—19 /97
ARG 8—2—2001 §RT fRHTae oY WReY Ud URIR HearoT fIqRT mudeiie SAeria,
TE—II (RISTA) Al 3R Y=t 194, 2001 BT TdggRT =R fvar iar 2 |
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@) N FRET & B 8¢ 9 SWad SU A (1) & odfF 39 yeR R Al @
= @ 2 BiE Yfaa, 91a @ eRaE 39 e & e At wu # @ 18 wwsh Srw |

MY R,
FRIRT / —
Afaa (Fare) |

SEICES NG

R U4 YRAR HedroT favmT e user # smuddfie Here, -1 (SRTSTUfa)
$ Ug @ fog ol &R U= fm

1. g BT AH.—3MISANG TS |
2, gl @ H&T—149 (TH Al I7aA) |
3. TTBROT—a7 111 (SRTSTUf>d) |

4. Jqaa— ()  ufia veuRal @ forg ga9Hm;
U §S T 10300—34800 /— ST T 3600 IS U |
(i) <fder R Fgad HFart & forg Sudferr :
T 13900 /— ®UY YA W™ 6] 15—d H U U @R &
ITAR |

5. T IS AT AT UG~ el |

6. A Wi @ folg emg—18 | 45 TN |

R WY 9l fBT S arel Afddar & fofly IuRY oy | def a1 |fdeT & R W
fergad fpy o fadar IRT ugdl & & WRPR @ Ja1 F I Al B ary € 8

R I8 3R b afe deof a1 dfder & ameR W Fgad fear war spedi g vy H
FYfad @1 IR @1 Afdd My &1 8 AT B, o 98 e AT A6Aer B R W Y @
FRoT fafed oy # g & fofw U= =& 8N

=] I8 3R b rggfera Sfaal /Sggfed Seiicdl /3 ol & Ffaadl & folw Ul
AP AT § I B Be & S Fail, [l ffHrde uew WReR & AR A7 ARy el &
A 3= &

W] I8 AR & ufeasd daex Al dor w@ra Ferl & 9 sHaRal @1, S
gfectdr ddexy fmal 9o W@id el & URMI$ Tod & 999 W ufeds daex [t/ w@rad
Rl & 9d AR dHar) o, Al 9l § omyg Amr § W & Ragd <1 g, SR ERar
HHAIRIT BT A ©, fbg 39 bR @l RIgd dfeetsd ddex el dor w@aa el & A
HHANIG DI eI el B8R S geEdad o i /w@ed fer grr fged fag g
g/fpy Mg & R 99 ufted Vaex Al /wra el @ URfe Ted @ e
ot /warad fFrerat o) Jar ¥ f~aq vu 9 smifera fhv v 2 /fhv v o |

1. el 9ol & g amy A1 &1 o, S 9y & g g 9 &l Sl o ug
(Uel) @I, emded MHfIA wxa & forg verRefy fasmfug fear war &
fiTTeral @1 sriergferd farar T 2|
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2. AT Galed Al a1 = H e 9ol & oIy oMy Arr &R o1 f2emerd
U Al |1 AN & fadergar RifSra fear S e |

7. R W ey oM a0 afEtea) @ fog snfém <pam 3w ek s
EAG (1) Afard dag—() fHefl wrvuar wa favafderea /a1s & 10+2 (RAsm= @fed) &
T AT 3D AT TRIETT U @l ' |

(i) DEE/I5T WHR §RI TR ©T 9 AgdT T BT | 4 a1 a¥ @l rafe
BT AMAAD FETIDH! H YRIEOT BT YATOT U= T &1 T $HD AAGed BT A1 |

T

fRarae yewr fAvafderem & sudediciiol § fasia Wide @ SUTS U &) 81 AT
fEHTaeT UQel ARGR W Al YT AHded SuTel I 8l |

2) dBA FEAI—TEATES U P Sfedi, Al (MR diferal &1 W IR U H
faemme faf¥re <emell # Fgfed & fog Surgedar |

8. i Wit oy oM g <fdm (@fdal) @ fog fafka emg ok dfee eEad
Wd afeaal @ <9 ¥ Ay g @ 98— (@) a7y ArL TR | (@) 9@F sEar - Ar TR |

9. IRAET B @R, Il BE B3 99, T &1 th 99 I 0D VY AR AT B
oty faaR fhar < g S wer wifdery faey uRRerfoat & ok fiRad aRol & amewr ¢ |

10. Wit @ Tgfo—w @R SRl A uefa wfagiea R R o fafve
Tgfoal gRT R WM el U (Uel) @ gfoerdan—erqufaerd e il g, genRefy, Hufia
JER W AT AST R R 9l gR1| Gfda] R Fgad $Han w9 J@a—15—d H oI T
SUATKIAT U BT IR Saa e # faffdse dar wat grr fafrafaa g

1. Wt gfafgfea, emmRe o @ ¥ ot @s) e ot afafgfe,
VIR fohdT S —ar] 2] |

12. I fowrfa g=fa aff e e @1, S9! SRan—ang, 7= |

13. 9l e ¥ R aRRefoal # e ucer, e Jar T 9 et fear
ST o fafer gRr eraférd &1 |

14. ¥ Wt @ fou afErd shen—fadt dar a1 ue R Fgfaa & fog ereli @t
ART BT ANTRS BT Afard g |

15. W Wl gRT g R FYfdT & forg sm il ol & Amel | U R Pyl &
forg ==, \iRas oie & MR WR fhar o | ufe, genRefa, fRarae uewr e |ar ST
IT =T WAl UIfSIHROT VAT HRAT A AT FHE 9st, o forRad udielm wuagiRe wRieT &
MR TR fhar Su RaT Wk / Ureddd, sanfe, JmReafd, SMRNT 37 399 Wl UIfSdRor gRT

IR fhar ST |

15— Hfdar Fgfaa grT ug R FYgfad & forg sm—s Femil 4 5 9 & arafae
B U ¥, ug R Afder fgfaaar i Ry g el oik wrdl @ srenedis @ Sigy —
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(1) <heaAT—(H) 3 UiferRll & orefi fRArad U<w w@Red g uRaR dwearor famT

H MUAAAS HeRIH DI AAGT & AER W YRS H Th 99 & fol¢ AT S | oy auigay
MR WR T ST DT

=] AYgaY & AR WR FAST B @l § IR /xR0 & forg Hag faurmes a8
A3 SR 6T T Afder R fFgad afdd o7 ar s 3R, a9 & SR Galvei-d Iad]
2 3R Had T IFDT HAST B Al qdiqd / faweaiRa @1 Smeft |

@) U & TAE USY SRR AN 99 91, TARYR & e ¥ AT e,
wRey WAy, f2reet gael Rad Ual &l HfdaT & AR R 4R & folf ARSR BT AJAGT T
B D UTANT SIUET] DI Arg Wl AAHROT i RHETES wewr iR |a e 4,
THIRYR & FHET T |

(M  Fud g I AR urEdn |l & JIgER fRAr S |

() wfigere SuafeEi—dfdesr & R R FgE auddflie dehe Bl
T 13900 /— & \Hfbd Fd AfISTd®d 369 (T U 498 & AdH ST IS U & a_1a” 8)
gfod e @ el | afe |fier # e 9d | Sife @ 9Nt @) Il €, O geErqadi
Y (aul) & forg AfderdA® IUAfAT § 420 /— WUY &I IBA (U5 & U 908 & <ATH ol IS
U &7 A9 ufderd) afte gig & w9 9 g & Sl |

() fgfed /srgemas aiifeR—feers, wWred |y, f2aree uew, fygfdd ok
TR TR BT |

(v) =I gfsbar—<dfder R Fgfad o gen 4 ug w Fgfad & forg =, difgs uder
P AR W fHIT S A7 AT MaTIS AT FHINE WS o9 o forRad wlenm a1 aArasiRe
WRIEAT & MR W A e, RTaeT R/ UgaeH ST g Wl SMHEGR0T 3fefid fRarad
Tael IR WATY 9 dre, BHIRYR §IRT JfAeTRa foar S |

(v) dfagre Fgfeadl & fog oo S —o g Wl sifiaxer s f2amaa
g el IR HATY T drs, BURYR §RT FHI—FHI TR ST Bl S |

(VI) Rl 3 999 & yganq 391 g ¥ Held SUEe—d & AR IR
SRR HRAT BT |

(Vi) feea iR wd—(®) 9fder & emR R fged =fdd @1 13900 /— JUU @
wHfehd Faa dfderds @9 (S U dv8 & =Add o IS U @ a_ER 8F) Ui’ daed al
el | wfder W e wafdd nr 9w Y 9y /aut & fofy HfdsTHd Y| H 420 / —wUY
(UE & U 998 & RAdH S TS U &1 diF Ufae) @ gig &1 8haR 8RN AR I B Hdg
URIfIETY S aRS /= I e el faam Srgem |

(@) wfaer w Frgaa afad & Ja1 quidan eReMs JMER R BF | afe dfder w fFrgad afda &
HT /TR S B U Sl © o Fgfad wera fey S @ forg <R gl

(m  <dfder w® Fga e ve A9 D Al g7 B D UgEr] UP QT @ IDRAD
JAHTE P THAR BN | IE ATHIY UH 99 ad Grad fhar S |ar | wfder R Fgad safad
BT fH N IR BT AT DI ATHE SN T8l N | g8 e ufoufd ok vaoiowo
sAE @ forg ol ghaR 81 B8R/ 8R1 | dddl UG 3faadtel, FsTgar feam Sme |
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(=) W&W%a—ﬁﬁzﬁﬁmﬁmﬁwﬁwaﬁqﬁmﬁﬁm g wfaar
®T GATGAN (FA0) 8 e | e R g @i wad /eyt 9 sruRefa @1 sy &
foTy GfaeTH® YPH BT harR el s8I |

(€) wfer R Fga Han, 9 9T & U RIF R Ui 98 BT Sridbld gol &R
for 2, JMaegddl & JAER W WIFIAR &g UIF BN, T8l $el 1l USSR R UHT
HRAT IUfrd & |

@  Fuhd el B R /IREIgd [RIfhedr aaaril | ST 3R 191 9x
TRAd HRAT BN | 9N R W e @ mHad After onget wed 8 ad, aRerg R W
U T I | Afger iRl &1 R uiidiea Rifee ey / @reaarll §RT Sugad
& fog g a_leror fhar SrQEm |

(®) wfier wR fFged afed &1 afe U udig dadl @ R H dR IR ST Sfard
B Al 98 Sl &R W, ol FRfia gitRerl dHet @ 9d HH & <Aad R OAR] 8, I
9 /<1 Wl BT EhaR BT |

@) g oHaRal @ gem H A dny War EHl & SUew SN
TH0RRO—THOARO, Gee! +1ad, A= |fas 71w, Uerd M ofiR smervr M anfe wdfdaT
W e afddal o &2 § Ar A8 BN 9 39 W § gl SudferEl e @ fory
gHaR B |

16. IREU—ar H Fgfdd, f2aedl uew WReR gRI, 999 99 W
Sfel / sgfaa o STfadl /g fUws 9l &R =T Uil & Afdaal & foly Jarsil H 3fRero
@1 Irgd SN fby MU 3R & 37 gl |

17.  fovmfg 9dem—amy 721 |

18. PI¥a == @ wIfdd—Tel YU SRR &) I8 T 8 fb VAT BRAT SavId Al
TH=E ©, g8 98 dRul &l foRgg #§ ifafeilRad oo 3R fRHme U<er o Har AT &
R |, AR g, 59 Al & fhdl Susr (Suaw) @ fhdy o a1 afed (afaqat) & gt
AT YS(UGN) Pt araa Rifdrer &R DA |

ST — G

IMUSTHe TERe IR A Uy WReR ® T4 Aeys, Wrey td uRaR wedrr
P A | orfed @ 99 arel WiieT /R 1 ey

LRSS dfder ® g | (B s9d S99 9eenq ueM

fpar |

g 9EeR” T SWRIGd YA YeTHR Pl oW T § 3R UIH YeTHR ... (U &1 ATH)
@ w9 | Wfder R R EfalRad fFewed iR odf W Har v+ @ forv wedfa & g
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TE fh UIH TTPR....coo (UG BT M) & BT H.oooooo) A UR™ B 3R
BT FATE B Tl a7 I U 99 &1 @fy & forw fgcdiy veierR @) a1 § 2|
g faffdee wg 9 SfeaRad fhar a7 € @R M 9eTdRI §RT BRR URIT AT ©
5 g 9erdR @1 [ vadR & A1) |iAar, TR SR fSad BT 3feIi.............
& @I Wava & waRia (F91) 8 ST 9 e ey Jawdd A8l 8N

R=] WfAer @l § quigay MR W AR /FAdeRU & foly T [avmTTee,
g8 YA-93 SR B b dfdar W Figed afdd @ Far SR rRY 9¥ b
QR HAlNGId 81 & 3R dad a4l IHD! Ffdar &1 afd Fdlegd /fawaiRa o

TG |

Y UeThR bl AfdgTcHd IhH.............. ®_R gfaarg 8 |

TR TR B Hal Yol JReITg SR WR BNl | Afe wdfder R Fgaa afd &
BT /3RO Sl 8l Ul Sidr & a1 Ife g geem s9 Rfed & favg
fFgad /d=1d R fear Sren g, s foy gom getdR &l Hidar IR Ir 11 §
ar frgfea wirafia (@A) e o= @ forg <rl 8nfi

AfIET TR G (Ug &1 ™) TH AR B /Al R A & 999 b
G & IMBRAD IIADI BT THR BRI | IT IIAD Udh dY dd dArdd fdar S
DT | AAaT W TGa T (g & 9M) DI fBA 1 TSR & 3T Dig

JaHTeT ST el g | g8 fafecdr gfagfd &k geodiodo s@fe & fag +f
THAR Bl BN /BN | Sael UGfA iaadre, AR fear Sig |

e JAfeRT & orgded & 91 doidl b guiRerfd 3 wd: g
GfdeT o1 gIad T (FH9E) 81 ST | e RO (Is &1 =)
Hid (SILN) | STFURATT B 2@f & foly AfaqTeId IHH HT HER el BT |

AT MR FRgad HFER), R 9l & Ueh A WR U™ ay & BRI ol
IR o 2, MaIHd & IIMER W WIFCORY 7g U 86, 9igl W g
3R TR VAT H_AT TUferT o7 |

T el Bl TRBN /TSI Rfdhear aaril | 31U IR JH1I—9H
URIA BRAT BT | AlZell AT &1 =M 4, 9IRS IQE I Af&d B THgel
UG M T®, S SRAM AR W IUIdd & < | Al snaffay @ foedt
urfdrepe ferfden e / Fadrll gRT SUYHIdr & fofg go: uieor foham e |

dfaer W g afad @1, I o Ui daidl & FRrg § QN TR ST S ferd
81, Al 98 Sl X W), Okl i gfcRerl et 6l da-Ee & SgAdd WA
e, AT 9l /<6 Al BT 8HAR BT/ BRI |

dfder R g afw@a@) o dHeRl 9Eee dE1 A @ A
$0dI0T®H0 / SHOR0THO A ] & &R |
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gd WEIRTHT YU UeThR IR fgdi Terer 1 el o SuRefa #§ ¥ wduem
SfectRad aRRg B IMI—3ue g¥deR R QU &

arferat &1 SuRerfa # @ —

(T2 TEER B ERIER)

( fgia 79PR & TER)

[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HEALTH-A(3)-6/2010, DATED 20-3-2012 AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 20th March, 2012

No. Health-A(3)-9/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Opthalmic Assistant, Class III (Non-Gazetted), in the Department of Health & Family
Welfare, Himachal Pradesh as per Annexure —A attached to this notification, namely :-

1. Short title and commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, Opthalmic Assistant Class III (Non-Gazetted),
Recruitment and Promotion, Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh, Health & Family Welfare
Department Opthalmic Assistant , Class III (Non-Gazetted) Recruitment & Promotion Rules, 2001
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notified vide this Department notification No. Health-A-A(3)-19/97 dated 8-2-2001 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules, so repealed under sub-rule (i) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Secretary (Health).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF OPTHALMIC
ASSISTANT, CLASS-III (NON GAZETTED) IN THE DEPARTMENT OF HEALTH AND
FAMIY WELFARE H. P.

1. Name of Post.—Opthalmic Assistant.
2. Number of Posts.—149 ( One Hundred forty nune).
3. Classification .—Class-III (Non Gazetted).

4. Scale of Pay.—(i)  Scale of Pay for regular incumbents:
Pay Band ¥ 10300-34800+ ¥ 3600 Grade Pay.
(i) Emoluments for contract employees ¥13900/- P.M. as per
details given in Col. No.15-A.

5. Whether Selection Post or Non- Selection Post.—Not Applicable.

6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or contract basis had become
overage on the date when he was appointed as such he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhoc or contract appointment ;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions/of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies;
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(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the
Employment Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment relaxable at the discretion of the
Himachal Public Service Commission in case the candidate is otherwise well
qualified.

7. Minimum educational and other qualifications required for direct recruits: (a)
ESSENTIAL QUALIFICATION—(i) Should have passed 10+2 (with Science) Examination or
its equivalent from a recognized University/Board .

(i)  Must possess two year’s duration certificate of training in Opthalmic Assistantship
or its equivalent from an Institution duly recognized by the Centre/H.P. Government.

OR

B.Sc. Degree in Opthalmology from Himachal Pradesh University or equivalent Degree
recognized by the H.P. Government.

(b) DESIRABLE QUALIFICATIONS.—Knowledge of customs, manners and
dialects of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing
in the Pradesh .

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotee(s).—Age: Not applicable : Educational-Qualification: Not
applicable.

9. Period of probation, if any.— Two years’ subject to such further extension for a
Period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10.  Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on a regular basis or by recruitment on contract basis as the case may be. The
contract employees will get emoluments as given in Col. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grades from which
promotion /deputation transfer is to be made.—Not Applicable.

12.  If a Departmental Promotion Committee exists, what is its composition.—Not
Applicable.
13. Circumstances under which the Himachal Pradesh Public Service Commission

is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for directrecruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
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if the Himachal Pradesh Public Service Commission or other recruitment authority ,as the case may
be, so consider necessary or expedient by a written test or practical test , the standard /syllabus etc.
of which , will be determined by the Commission/other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below: -

I. Concept.—(a) Under this policy, the Opthalmic Assistant in the Health & Family
Welfare Department will be engaged on contract basis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed /extended .

(b) Post falls within purview of HPSSB.—The Director of Health Services after
obtaining the approval of the Govt. to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. H. P. Subordinate Services Selection Board,
Hamirpur.

(©) The Selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

I1. CONTRACTUAL EMOLUMENTS.—The Opthalmic Assistant appointed on
contract basis will be paid consolidated contractual amount (@ I13900/- P.M. (which shall be equal
to minimum of the pay band+Grade pay). An amount of ¥ 420 /- (3% of the minimum pay
band+grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

III.  Appointing/Disciplinary authority.—Director of Health Services H.P. will be
appointing and disciplinary authority.

IV.  Selection process.—Selection for appointment to the post in the case of Contract
appointment will be made on the basis of viva-voce test or if consider necessary or expedient by a
written test or practical test the standard/syllabus etc. of which will be determined by the concerned
recruiting agency i.e. H. P. Subordinate Services Selection Board, Hamirpur.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. H. P. Subordinate Services Selection Board,
Hamirpur.

VI.  Agreement.—After selection of a candidate he/she shall have to sign an agreement
as per Annexure-“B” appended to these Rules.

VII. Terms and Conditions.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 13900/-per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ I420/-(3%
of minimum of the pay band+grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales etc. will be given.
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(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any other kind is admissible to
the contract appointee. He/she will not be entitled for Medical Reimbursement and LTC etc., only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the Controlling
Officers shall automatically lead to the termination of the contract. Contract Appointee shall not be
entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

§)) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. The women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized medical officer/practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribe /Others Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.— Not Applicable.

18.  Power to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these Rules with
respect to any class or category of persons or posts.

Annexure-B

Form of contract/agreement to be executed between the.................... (name of post) & the
Government of Himachal Pradesh through Director, Health & Family Welfare Department

This agreement is made on this...... day of...in the \year........ Between
Sh/Smt................ S/o/D/oShri.........ccoovenne..n. R/o... ...Contract appointee
(hereinafter called the FIRST PARTY), AND The Govemor Hlmachal Pradesh through Director,
Health & Family Welfare Department, Himachal Pradesh (here-in-after called the SECOND
PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a..........ccoouueenee (name of post) on contract basis on the following
terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
...................... (name of the post) on contract basis for a period of 1 year commencing
on day of......... and ending on the day of.......... It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on
................. and information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be extended/renewed.

The contractual amount of the FIRST PARTY will be Rs........ /- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual...........c........... (name of the post) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated upto one
year. No leave of any kind is admissible to the contractual.................c...... (name of
the post) He will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A
contractual.............ccuenne... (name of the post) will not be entitled for contractual
amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official
at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to the contractual appointee (s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signature of the FIRST PARTY).

(Name and Full Address) (Signature of the SEC OND PARTY).
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