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2, e ok @gfdli— (1) AfREEAT e 950 TH0 TH0—d10 (1)-3 /96 ARG
15.11.1997 ERT JAMOYRT IR AHI—FHI TR IR fRAMe Ueer gar dan gd e [,
HS B 111 ERIUEA) wdl iR w=fa 99, 1997 &1 vaegeRT R favar Simar 2

(@) VO FRET & Bl gY W Sudad IU IH 2(1) & 1eE 59 et R Al @
I @1 TR IS YA, 91 @ FRaR, 39 R & el At | @ 18 wsh S|

SIESEFING
TR / —
9eTE AfId (Jar war vd W) |

a1 WA Taq W T, ffomea uewr 9 s @, Ti—(1) @RTemaa)
g P Wl R W=y |

1. Ug Bl AMH.—HS B |

2. e @1 AT~ R =07
HATT IR W =43
Eagl =50 (J=m4)

3. FRffexor—af—(111) ERoufa) @fafte affa dar) |

4. JaNE— (1) Fafaa geaRal & forg aa9ame
T, 10,300—34,800+3,600 / —Us U |
(2) <faeT R Fgad HHerRAT & fou suafe -
(W1 H=T 15—H QU Y @R & 1 ER) |
T, 13,900 /— WfcT 919 |

5. TI IS YAl I Yg. AT 2] |
6. At Wil & forg amg—18 W 45 v :

R g wedl fby S arel el @ oy ol g A1, deed a1 |ider & MR W)
Frgfae fg U faTal afed usel A &1 ARBR @I a1 § 7 ARG P Ay TR B

=] I8 AR b Ife dgef serar Afder w Fgad fhar war swaell 59 w5y A Fgfad @
ARRI BT AfeH MY ST & AT 8, A 98 de I AfA&T & MR R FRgfad & sror fafga
3y H ge & forw U & BN |

W] I8 AR P srgfd Sferdi / srgegfad Sl der o=y vl & efddal & foy
FU IR WA H I B ge al o Fadl, e fRHed gee WReR & AR A1 faRy
ST (37Tl & AfE AT &

R I8 3R AT {6 ufetsd Aaex, Fdl dor @ Feril & a9l sHaRal o & i
ufsets Adex T 9o W@ el & URMIe 769 & 989d U0 ufeddd ddex, Tl /@
et # e W qd W HHany o, e off # amg A e # =i & Ramga & oo
Sl ARBRI HHAIRAT BT T &, g 59 TR & RId ufeedsd daex, Ml qur @maa
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el & V8 SHARIg Bl Tl dl S S geErdadl U R/ wed el e uRBE
Ted & uzard W T @ ferat & Jar 7 afag sy 3 smaford fed v € /feu T o

(1) e 9T & oY g AT BT TUET [H ay b U o | @1 Srgl, [ ug
(Uel) @ 3mded SmAfEd dxa @& forw genRerdhl, fasmfow fear wr &
fToTTerat o7 srfRyferd far T 7|

(2) 3o Qaildd Tl d qem H Wl Wil & ol IRy WM SR WA, fRHrEe
JQ3l Al HdT ARNT & [Adehr IR RIfore fam S | |

7. A9 Wl 5 oW g @fdal o fag sfea <gaaw dfee sk e sEdiw:
A ereaN.—(i) fodt w=raT ura faeafdene | e @ U a1 g9e AHGH |

(i) eNEE TEH IRIREG Rem demE (S ), TaIfe”R W wWicd
(@) FTTPITR STl |

T

R ATIAT UT G W ORI ol H it # fSwar /afdfhde dd |

T

ARAT el W gRT Adaiford Il 9 9= Wd # (BIfeT) & Ub ay &
ST | T, 9, PIwhard, IRic—g AR FII Wl § BT & |

BT EAN~() vlmETe Radrel S S/ WR OB Wol uforaifant #
IR VBl § /B! & Bl ARAA 37 SIre |

(i) o yqw o wfedl Afaal IR aiferai &1 99 &R uewr # faemme fafire
szl H frgfad & forg Suyerdar |

8. WY Wil fHA oM gt wfedl @ fog Rk amy &k Mars srgad d=ifr &
T ¥ ARL B A1 A.—37g - AT 8l | I/&d Fgar - AR el |

9. aRdler o rafy afy dIE B—<1 9, Rradr 1@ af I M s WY iR erafy &
fo foRaR fobar i |am, o1 |HeT Ui faviy aRRefodl # ok fofRad sRoll ol 4
AT < |

10. 9l B UGhT : Wi AT SR A1 W, gfaged ar R gR1 ok e
Uil §RT WX S dTel &1 &1 Jfrerdar—erd ufderd el wi<di gy genRerfa Fafia ammr w®
T Af9ET AER W 9l gRT| Gfaer ) Fgfea feu o enen W 15— d Ry @R @
IR IUARIAT U Her 3R S« # fafafdse Jar ot gwr fafafaa g

1. Uk, IR a1 R o &= A (@) foew aeta afafegiea
T IR AT S —ar] T2l |

12. i fewrfa oifsfa, sffa feme &), O Seer SRaa—or] T8l |

13. a1 B)a 7 o aRRefodl & Raa ueer e a1 T 9 wEe e
ST —otar fafer gRT Jrufera &1 |
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14. e 9l g1 fov 99 arel afemal & fow sifart smem—fes Jar W1 uT W
fgfad & forg smeft &1 YRA &1 AFIRS BT Ifart ¥

15. W Wil gRT g R Fgfad & fog se—Aiedl el 9 9vet § ue W Ay @
1T =zq, AiRas el & MR WR fhar Suw, afe, geRefy, fRare ueer dld [ar ST
IT I AT YITBROT VAT BRAT AaIh AT FHIA FHel, < forRad uRie a1 FdgiRey wIel &
IR W fhar S, f9aT WR /UTedshd  saarfe JURfd, SMART I 9ol UIEIhRoT gIRT
SrguTRd fdvam SIToeT |

15— wfdar Fgfed ™1 ue R Fgfaa & forg =99« () deca—sa el 9 e
g & Bl gJ W Us WR Hfder Fygfdaar e e 1y MeeeEi ofR vl & sregdi| @ Sit—

(@) 39 diferll @& 3 fRHrae Uer Jar Hag gd Wl [T9RT # S ®ra o |ida
P YR R YRS H Up q9 & g oman oeem, O auigay eR R &1 3R auf & foy

de Tl ST HDIT:

AfaeT #1 @ ¥ auigay oMgR R AR /FAR0 & forw dwag famTeger
I8 AU SR P b dfder g afed 1 dar iR SRV 9 9¥ & SR
HATYST® &1 & AR badd adl IABI AfdaT Bl @fd Fdigd / fawaiRa o1 Sig |

@) US @ Fad uew EfFRe Hag o9 9 & B 87 # AML—{Aewa gar
WA T @, f2ovo Rad usl &l AT & MR W MR & oIy WR&GR &1 AHET I He
D UL STEUET Bl ARlg Hcll AMBRYT il fFarae ueer el Aad =g dls, 8RR &
THE ITT |

(M =, 37 e § ger fafgd aar wdt @ sraR fhar S |

(i) <faccre SUARRI—3Aer & MER R FYga S = B Jo 13,900 /—
FHfhd o Afderc s IBd (S U O & <Fd9 oFT U & SRIeR 8RN ufowr ded &
SoY | afe wdfaer § e 9f 9 e S B O R, @ uvErdadr 99 (@uf) @ forw
AiaaTH® AT H H0 420/ — B IBH (UG & U dv€ § <LATH ST U U BT A4 yferd)
9w gfg & wU # g @1 ST |

(i) frgfea/srgemas oifer—fewe gar Warg Ud Wo faur fearad geer fgfed
3R ST UTEreBTRT B |

(iv) =g ufshan—fder Fgfad @ qen ¥ ug W MYfad & forw =gm, AiRkas ol
P YR R fhar S I1 afe omaedd a1 T FHs oY o foRaa aier a1 marfalRe
e gRT fhar S e R/ Uiedshy 3Nfe g 9dl Sffadxor 3rifd 2o bo srefi=Rer
Hard =g 918, BHRYR §RT AR fpar e |

(@) e FYfemal & fag @99 Affa—oRT g wdl e serfa feamea
Tael IR W T TS, FARYR §RT AHI—FAI WR ST T S |

(vi) R DI, TIT S UTE 59 FIHI § FolF IUEE—I b AR BIR
EN(‘II&H{QG DNAT ST |
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(vii) =M @ - (@) dfder W fFgaa @fd@ &1 2 13,900 /— @1 Fad dfderes

P (S U 908 & <[ATH S U U & SRIER B1) U Hawd &1 ol | |fder R fAga

I AT 91 Y aY /8] & o1y HidaTsHd IhH H % 420 /—(U% & U 94U & JAqH T TS

U &1 A9 UfRm) @1 glg BT FPER BN AR A Pls Wedg UGQUN S aRS /<hd
JATHA It &1 fear g |

(@) wfder w® fged @fdm o Jar gofdar sRerE R R Rl afe dfeer w
e @ &1 BRI/ 3MTeR0T Sl a1 Uil T a1 S¥a Fgfad Fara {6y o & fog ari
Bl |

M  wfer w® FgE afed te A9 @ [T @ BRA D U (D G B ATHRAD
GBI BT BHAR BN | T8 DY UPh Y P ARId fhar S Fam | dfder R Fgea afad
® Al N UBR & 3 B MGG IS el N | 98 fAfdear ufagfd g vdoiowo
S @ forg o PR 1 BN/ BRI | dadt UYRT SFaehrl FRAHAR & Sme |

@) e AEeR @ AgdeT & 991 Aa1 9 Fgd SguRIfa 9 wWd: & Hfdar
& AT (Faiedr™) & S | |faer R Fgaa afdd wde (SYE)) | suRefd &f s@afe &
oy GfaeTHe YhH BT ghaR 8] 8 |

(@) dfder W fFged wfdd, o1 T gh ARl & RIF W Ui 99 I bridrd gl
PR foraT B, SMALIHAl B IMYR WR WIFRRY 8g U BT, S8l W USSR WR U™l
HAT fr /|

@)  Fuld el B WReRI /IIGREIgd FRfhwr gaaril | /T 3R 91 95
U BRAT BN | 12 WWE 9 3% &I Tdadl Afgel Jwdl yad 89 9, RUlg IR W
YaR  ® U orguyad  wHsh  SfQWl | Afgelm  orwmRiai w1 fhell wiferpd  frfded
JNfABRT / FGHRT §RT HaT SUYaal & o1y G ¥Ieror fuam S |

(®) wfder R Fgad Afdd &1 e AU g4 daddl & FR H QR IR ST e
g1, O 98 Sl R R o 16 PR gfoRermr il sHeniRal & JaEE & gAdq W AR] B, A
I/ Qe 9T BT 8haR 8 /B8R |

@) g sHeRal @ ger d gur dr Wdl FMEEl & SUeE O YH0RTRO—UH0
3RO, 3adHTe |, AR wiasy MY g, Oe | ek smeRvr M efe dfdar )
Frgaa fdqal @ en § oy T8 8N | 9 39 W § AT Sudlferdl @ oy gdhar 8 |

16. JIRHUI—¥ar H YT fRAed U WHR ERT T9HI—99 WA
SRt / A STl / fss el 3R o Yai & Afdadi & oy amsil 3§ 3IReTT &
grad SR fhd T el @ 31Efe 8l |

17. i oftem— <y =127 |

18. RIS & @ Al —81 T8 AR BT A I B fb VAT BIAT IaAB AT
I B, 987 98 dRvll &l foRad # ifforlRad oxa fedrae 9e9r i JdT AT & RTHef
[, AR gRI, 39 H & fhsi Syl &7 foell avf a1 Afddal & et ar usl & 91,
ferferer wr Tl |
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ST

SIS Dra iR A URY WHR & 77 FR¥eGy Jar Ja] d Wa f9rT, ffared weer &

7ead | fAenfeg @ 9 arel |faer R @1 gwu

R ERoRa S I 102 1~ F S | O

........................................................... dfder w Fgaa afda (9 898 s9a Ugard) "o

UIHR’ HEl AT T AR RMEd UQ¥ & Iouutd & Hed, feve gar warg ud Wel fawm
fearaa gewr (O S99 g9 uwdr fadid efdR” B8l 7397 8) & AL 31Ol ARG,

BT fhar 1T |

fgT UeThR” ¥ SURIGT UIH UTHR BT TRT 2 AR YU TR F HfAS drd d ®Y
¥ faer & R R fEfeRad fewemt ok oal ) a1 a7 & for wgafa &) 8-

1.

IJg P UAH UTBHR BITS BT D BU Hoooeeeeee
J URET BT MR P AT B9 a1t foF % Tah a9 @) oraell ®
forw fgdfa gefdR & FaT H o R Ig fafifdse wu 9 SfeafRad
fpar T ® QIR Sl UeThRI §RT BRR URT AT 2 5 oM weerR @ fgdl
UThR & A1 Gfdar, MRy drd fSad 1T o & @1 WHg &
wfafia (AT) FHs SeEl iR e Aifew savad T BRI |

WRe] e H @y H auay R WAWRY /TG & oy dRg
fRTTEgeT I8 gHIIT U= SN T ideT R Fge @fdd @ et iR smeRe
S 994 @ SRM GdueE® 81 g 3R ®dd aMl SS9l |fder @ 3m@fer
T / fawaRa @ STg |

T UEThR &I AfAQTHS YHH H0 13,900/ — UfHRT BT |

U TR B Hal Uil 3ReTg MR WR BHT | it Afdar R Fgaa aafdd &
BT /3RO Sl Fel U1 Sal & a1 afe g Jeam) S9 Rad & faws
Fge /a9 aR far Sirar 8, foe foflv veM uedR &l ug R Fafa e
W Fgad @ S 2 A Yo veeR @l Mygfaa wdalid (§Ere) & S & forg
<t BT |

dider W Fgad BN $Id Tb 49 &1 Al G- HRA b UgErd Udb fod @
JATRHAD AHTY BT BHAR BN | I8 JABIN b ay dh Aferd fbar 1 H |
Hfaer R Fgad BT s @1 AT Nl TR &1 =T BIS [GdTel AT el
BT |

fa=e AfeRT & agded & O Soicdl @ Ffdaha guRerfd 9 wd: €
|iaer &1 yAiad = (FHYE) 81 SQ | |ider R Fga sk daid |
FIURI B Ay & oIy HfASTHS YbH BT BHAR &1 BT |

WfAeT R W Fgad Har) [ 3R & U M R i a9l & BdrRidid
ol R foraT B, MATHAT & MR W RIFIARVT = T 81T, gl i gemafis
3R UR VAT AT SUfare 2 |

T 3l BT TRBN /T Rifhcdr Rl | (U1 IR YA U
URIT BRAT BT | AlZAT IPATAT T &M 4, 12 s 4 Afd g8 THadl Afgen
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el gg BIF b Sruygad AHsl el | Afger il @1 fhddl urfdred
fRIfhcar IR aar gRT Sugaaar & foly g: u¥ieror S =iy |

8. dfder W fged @fdd o1 afe qud Ud bl & FREE H SR IR ST ufard
g, dl 98 S ) R O i uftRe . ey @ @ B, I v /o
¥ BT §HER B |

9. dfder ® fea afd/ (@fdal) $ dFan 9rfed siad 9F 1 @ @
AT 0UI0TH0 / S0WoTHo W ] &l 81T |

(7 T gxr ae) (T2 UEHR B EIER)

(faha veTdR & BwER)

[Authoritative English text of this Department Notification No.YSS-B(1)-3/96 dated, 23rd
March,2012 as required under clause (3) of Article 348 Constitution India].

YOUTH SERVICE AND SPORTS, DEPARTMENT
NOTIFICATION
Shimla-2, the 23rd March, 2012

No. YSS-B(1)-3/96.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
of Junior Coach Class-III (Non-Gazetted) (Non Ministerial Services) in the Department of Youth
Service and Sports, as per Annexure-“A” attached to this nonfiction, namely:-

1. Short Title and Commencement.—(1) These rules may by called the Himachal
Pradesh Youth Services & Sports Department, Junior Coach Class-III(Non-Gazetted) (Non
Ministerial Services) Recruitment and Promotion Rules, 2012.

(2) These rules shall come into force from the date of its publication in the Rajpatra,
Himachal Pradesh.
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2. Repeal & Savings.—(1) The Himachal Pradesh Department of Youth Services and
Sports, Junior Coach Class-III (Non-Gazetted) (Recruitment & Promotion Rules), 1997, Notified
vide Notification No. YSS-B (1)-3/96 dated 15.11.1997 as amended from time to time are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule 2(1) supra shall be deemed to have
been validly made, done or taken under these Rules.

By order,
Sd/-
Principal Secretary (YSS).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNOIR COACH(NON
GAZETTED)CLASS-IIT IN THE DEPARTMENT OF YOUTH SERVICES AND SPORTS,
MANALI, HHIMACHAL PRADESH

1. Name of the Post.— Junior Coach.

2. Number of Posts.—On Regular basis = 07
On contract basis = 43
Total =50

w

Classification.—Class-III (Non Gazetted) (Non Ministerial Services).

4. Scale of Pay.— (i)  Pay scale for Regular incumbents:-
%, 10300-34800+3600/- Grade Pay

(i1))  Emoluments for Contract employees: %, 13,900/-per month as
per details given in Col.No.15-A.

5. Whether Selection post or Non- Selection Post.—Not Applicable.

6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis or on
contract basis or on contract basis had became over age on date, he/she was appointed as such as
he/she shall not be eligible for any relaxation in the prescribed age limit by virtue of his such adhoc
or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribe/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations Autonomous
Bodies who appended to be Government Servants before absorption in Public Sector/
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
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Government servants. This concession will not, however, be admissible to such staff of the Public
Sector/Corporation/Autonomous Bodies and who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector/Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year
in which the post(s) is/are advertised for inviting applications or notified to
the Employment Exchange or as the case may be.

(i)  Age and experience in the case of direct recruitment, relaxable at the
discretion of the H.P. Public Service commission in case the candidate is
otherwise well qualified.

7. Minimum educational qualification and other qualifications required for direct
recruits.—Essential Qualification.—(i) Should have Bachelor degree or its equivalent from a
recognized University.

(1)  Post Graduate Diplomas in Sports Coaching of Lakshmibai National Institute of
Pysical Education (Deemed University) Gwalior.

Or

Diploma/Certificate course in coaching from a recognized institution in the concerned
game.
Or

One year’ Diploma in coaching in the concerned game from an institution run by the Sports
Authority of India Exempting in the game of Shooting, Chess, Korfball, Karate-Do and Squash.

Desirable Qualifications.—(i) Outstanding Sports person who has excelled at
State/National level Sports Competitions will be preferred.

(i1))  Knowledge of customs, manners and dialects of Himachal Pradesh and suitability
for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age : Not applicable : Educational Qualification: Not
applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on regular basis or by recruitment on contract basis as the case may be. The
contract employees will get emoluments as per detail given in Col.15-A and will be governed by
service conditions as specified in the said column.

11. In case of recruitment by Promotion, deputation, transfer, grade from which
promotion/transfer is to be made.—Not Applicable.
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12. If a Departmental Promotion Committee exists, what is its composition.—Not
Applicable.

13. Circumstances under which the H.P. Public Service Commission to be
consulted in making recruitment.—As required under the law.

14. Essential requirements for a direct recruitment.— A candidate for appointment
to any service or post mustbe a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva voice
test if Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission OR other recruiting authority, as the case may be.

15-A Section for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

@ Concept.—(a) Under this policy, the Junior Coach, in the Department of Youth
Services & Sports, H.P. will be engaged on contract basis initially for one year which may be
extendable for two more years on year- to- year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POSTS FALL WITH IN THE PREVIEW OF HP SSSB.—The Director, Youth
Services & Sports, Himachal Pradesh after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P.

(c) SUBORDINATE SERVICES SELECTION BOARD, HAMIRPUR.—The selection
will be made in accordance with the eligibility conditions prescribed in these Rules.

(IT)  CONTRACTUAL EMOLUMENTS.—The Junior coach appointed on contract basis
will be paid consolidated fixed contractual amount @ %,13,900/- P.M. (which shall be equal to
minimum of the pay band+ Grade pay). An amount of I, 420/- (3% of the minimum of the pay
band + Grade pay)as annual increase in contractual emoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.

(IIT)  APPOINTING/ DISCIPLINARY AUTHORITY.—The Director Youth services &
Sports, Himachal Pradesh will be the appointing and disciplinary authority.

(IV)  SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. SUBORDINATE SERVICES SELECTION BOARD,
HAMIRPUR.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the H.P. SUBORDINATE SERVICES
SELECTION BOARD, HAMIRPUR from time to time.
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(V)  AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure- B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The Contract appointee will be paid fixed
Contractual amount @ ¥ 13,900/- per month. (which shall be equal to minimum of pay band +grade
pay) The Contract appointee will be entitled for annual increase in contractual amount (@ I 420/-
(3% of the minimum of the pay band+ grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated, in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

® Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(2) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of pay
scale.

(h) Provisions of service rules like FR,SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
Contract Appointees. They will be entitled for emoluments etc. as detailed in this column.

16.  Reservation.—The appointment to the service for Scheduled Castes/Scheduled
Tribes/Other Backward Classes/other categories of persons issued by the Himachal Pradesh
Government from time to time.

17. Departmental Examination.—Not Applicable.

18.  Power to Relax.— Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing relax any of
the provision(s) of these Rules with respect to any class or category of persons or posts.
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Annexure-“B”

Form of contract /agreement to be executed between the Junior Contract Coach and the
Government of Himachal Pradesh through Director, Youth Services & Sports, Manali,

Himachal Pradesh
This agreement is made on this................ day of.............. in theyear................ between
Sh./Smt......ccooevvieiiiinnen. S/0/D/o0 Shri.....ccceeeciveiiennnne R/O i Contract appointee

(hereafter called the FIRST PARTY), AND the Governor, Himachal pradesh through the Director,
Youth Services & Sports, Himachal Pradesh (hereinafter the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Junior Coach on Contract Basis on the following terms and
conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY
as a Junior Coach on contract basis for a period of one year commencing on
day of....ccevvvennnnne. and ending on the day of.................... It is specifically
mentioned and greed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on.................. and information notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that the service and conduct of
the contract appointee is satisfactory during the year and only then his/her
period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be °, 13,900/- P.M.

3. The Service of FIRST PARTY will be purely on temporary basis. The
appointment is liable to the terminated in case the performance/conduct of
the contract appointee is not found good or if a regular incumbent is
appointed/posted against the vacancy for which the first party was engaged
on contract.

4. The contractual Junior Coach will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated up to one year.
No leave of any kind is admissible to the contractual Junior coach. He/She
will not be entitled for Medical Reimbursement and LTC etc. Only Maternity
Leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling
Officer shall automatically lead to the termination to the contract. A
contractual Junior coach will not be entitled for contractual amount of the
period of absence from duty.

6. An official appointed on contract basis who have completed 5 years tenure at
one place of posting will be eligible for transfer on need based basis
wherever required on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner in case of women candidates
pregnant beyond twelve weeks will stet her temporarily unfit till the
confinement is over. The women candidate should be re-examined for fitness
from an authorized Medical Officer/Practioner.



IoTaF, fedrereT u<en, 29 A, 2012 /9 o5, 1934 7261

8. Contractual Appointee shall be entitled to TA/DA, if required to go on tour
in connection with his official duties at the same rate as applicable to regular
counterpart official at the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the FIRST PARTY)
2.

(Name and full Address)
IN THE PRESENCE OF WITNESS :
3.

(Name and full Address)
(Signature of the SECOD PARTY)
4.

(Name and full Address)

WY U9 gRAR BT fvmT

RBrMe—171002, 29 4™, 2012

A& WReI—T—T(3)—31 /2010~ 279 U¥ & IRUTA, YR & AN & s
309 & WP NI Yacd fdadl BT GINT HRd gU, fZarael Uasl ol el AT & WRHel 9,
feATeel Uew WRey Ud uRaR wedroT fovrT # 4ifds fRfecards, avi—I11 GReUEE) & U8 &
fo 39 SIfERgET ¥ Hold SueR—"d" & IR Wi 3R U=f o gl g, ererfq —

1. e A @R UR™.—(1) 39 I @1 dférd T fRArad Uy WRed ud uRar
Bl T Wifas fafecafae, avf—I11 ERreTa>) Wl iR w1t 99, 2012 2|

(@ 3 ¥ o=, e uew H yaiR| fhy 9M @ IR ¥y g |

2, fRET iR @mgfai—() 9 T & RRgET S WReId—%—1 (3)—92 /96
TRIE 12—5—1997 §RT JAERIET 3R AT &1 AR HT WReI—h—T (3)—31 /2010
ARRG 12—7—2011 ERT AT BArae e WRed ud uRaR el fawnt +ifas fafscras,
E—III ( IRTSTANA) Hell 3R U=t ¥, 1997 &7 TaggRT FRA fhar Srar & |
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(i) N FRET & 8 8¢ A Sudad Su H (i) @ oriiF 9 yeR RRa FaHl @
= @ 2 BiE Yfaa, 91d @ FRaE 39 e & e It wu # @ 1€ wwsh Srw |

MY T,
FXRIRT / —
g (Fare) |

ST —"F"’

WY Ud URAR HedmoT fIHTT Amad U | Hifte Rifscnfas, ai—I11 (@RieuEe)
% U5 & forg Wil iR w=fa Fram

1. g T AH—Hifae ffeartas |
2, T3} B FRA—12 (@RE) |
3. TTBROT—a7 111 (SRTSTUf>d) |

4. Jqaa— ()  ufia veuRal @ forg ga9Hm;
7 §s 1030034800 / —TT T 3600 U U |
(i) <faer W Fga sHerRal & foy Iuaferr:
T 13,900 /— ®IU YfoHR & G 15—d § U T @R B
ITAR |

5. AT U Il I G —oAT] el |
6. UM Wil @ folg emg—18 | 45 TN |

R W 9l fBY S arel Afdaar & fofly SuRl oy A deef a1 GfdaT & R W)
Fge fy U cfdaal AR ugel ¥ € ARGR &I War ¥ d Al I AR T8l s

R I8 3R b afe deof ar dfder & omeR W Fged fear war snedi g vy H
Fgfad @1 IR @1 Afed My &1 8 AT B, A 98 aced AT WAer b qER W YR @
FRoT fafed oy # g & fofg U= &1 8

=] I8 3R b rggfera Sfaal /Sggfed Seiicdl /3 ol & Ffaadl & folw Ul
AP AT § I B Be & S Fail, [l ffHrde uew WReR & AR A7 ARy el &
A 3= &

W] I8 AR & ufeasd daex Al dor w@ra Ferl & 9 sHaRal @1, S
gfectdr ddexy fmal 9o W@id el & URMI$ Tod & 999 W ufeds daex [t/ w@rad
Rl & 9d AR dHar) o, Al 9l § omyg Amr § W & Ragd <1 g, SR ERar
HHAIRIT BT A ©, fbg 39 TR @1 Ry dfeetsd ddex Fdl don wraa el & U
HHAIRG B Igerd & @R ol gzEraddi W T /g Feri grr fgea ey Ty
g/fpy M & R 99 ufted Vaeex Al /wra el @ URfe Ted @ g
format /warad fFrerat @) war | if~aq vu 9 smfera fhv v g/ fhu w9

1. el 9ol & g amy A1 &1 o, S 9y & g g 9 &l Sl o ug
(Uel) @I, emded MHfIA wxa & forg verRefy fasmfug fear war &
fiTTeral @1 sriergferd farar T 2|



IoTaF, fedrereT u<en, 29 A, 2012 /9 o5, 1934 7263

2 3r=ger garfed il &1 gem # W well & forg oy AT &R Irgwd fRArae
Uael IR WATY = qre, BURYR & [AdbrgaR Rifder faar S | |

7. A Wit foy I arer afea(@l) & forg st <aw dfde iR o= IrEad ¢
(1) fvard srdar—() (@) fp=fl AT e fawafaerey /9€ /9 fafecr fasm afkd 1042 ar
A THDBE BT AT |

(@) feard uswr fawafdemamar 50 WEGR §RT 9RIG w7 | Agdr urd fo=f
ReE | Hifas fafecarag § e A @ a1 |

T

fRarae ueer favafdeney a1 Isg WRER §RT 96 ©Ud A=l Uad fodl S |
Hifae fafecar & Wde a1 396 A90E 8 |

HfSdhe Samterrol (TFRIfIfTRT 2R sfodiodd-iidl) H FIad SUMfS Y@+ dTel aafdaal
DI IRIIAT & ST |

(i) fEaTad uew Ae—fAfbcda uRug & WY 3aeg ESad sAT1 418y |

) aBNT EA—RaEe u @1 Bfedl, At ik diferal w1 M SR u<wr A
e faf¥re <emell # Fgfed & fog Surgedar |

8. A et fry oM arel Aafa(@feal) & fog fafga eng ok e sEan W=
afed (feal) & <o § arp 8 a1 7€ — (@) arg - ar e | (@) 9 sEary - ARy T8 |

9. gRfler @ eafyy, afe ®S B—<r 99, T &1 v av¥ | e AT iR @y &
oty faaR fhar < g S wer wifdery favy uRRerfoat & ok filRad aRolf & amewr ¢ |

10. Wit @ sgfo—wc @R SRl A uefa wfafgiea R R o fafie
Tgal gRT W) WM arell Ug(Ua)) @1 gfedan—aautaed e wdt grn, genRefa, Mufaa
AER W AT AEST R R 9l gR1| Gfda] R Fgad dHan) w0 F@a—15—& H oI T3
SO U BT SR Saa e # faffdse dar wat grr fafrafaa g

1. Wfa, gfafgfea, emmRe o @ ¥ afte (e) e ofa, afafgfe,
RIMAFRY fodr S —ar] 2] |

12.  ofs fawrfg g=fa 9ff femme 8 @1, S9! SRaHn—an] =72 |

13. Wl o ¥ o= aRRefoal # fRama ucer, e dar T 9§ e fear
ST o fafer gRr eraférd &1 |

14. A Wl @ forg Sifard emem—fG- war a1 e W FRgfa @ forg srefl @
9RA &I ARS8 AR & |

15. W Wl gRT g R FYfdT & forg Tm il ol & Amel § U R Pyl &
forv =M, Aads wRIem & MR W fhar sowm | afe, aenRefa, fRArae uewr did a1 Mt
IT =T WAl USR] VAT HRAT A AT FHE qst, o forRad udienm wuagiRe wRieT &
MR TR fhar Su RTaT WR / Ureddd, sanfe, JmRerfd, SMRNT 37 39 Wl UIfSdRor gRT

IR fhar ST |
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15— WfdaT YT g/ 98 W g & forg som—s=1 el o foell 9a @ srafae
B 8U ¥l Ug WR Afder Fgfaaar e g g Feremi o erdl & oreueli o g —

() AHIT—(P) 39 UifeRll & A ZAMEA UQel WReA UG URAR HeATol faumT H
Aifde fafecarfde @1 dfder & MER R IR H T ay & forg amar sieem | R auigay
YR R IAT ST ADIT

UR=] INIaY @ IMER WR HiAaT &I @y # f[RR /FAdax & forg daeg favmmener a8
JHIO—T3 SR 6T T dfder iR fAged @afdd @ a1 iR 3R, a9 & SR Galvei-d Ied]
2 3R T T I HIST B Ay qdigd /fawaiRa a1 Smoft |

@) U< @ B Uy IR |AY 994 d1S, SHIRR b dREd § AHL—aw,
WY WAy, feArad yaer Rad usl &I |faeT & SMUR R ¥R & foly AREGR BT JJAed U<
B D UTAN AUAT DI WG WAl AR A AT Uow SR Hag a9+ qrs,
BHIRYR & FHel T |

M  Fud g FE | fAfed o wal & SrgaR fdhar S |

() wfagrere SR —wdfaer TR W g «ifds Rfecafas a1 313900 /— @1
FHfdhd Fad Afderds e (ST U 498 @& <AdH S Us U @ a_ER 8F) Ui’ e al
Sl | afe dfaer § v af 9 f¥e @ S@la @ O €, A7 uErdad) a¥ /9ut & forg
Hider® Iucferdl § ¥ 420 /— ®YY P IGA (U8 & U U8 & YAGH ST IS U BT A
yferera) e gfg & w9 § Srsma & STwl |

() i /e wieR —eee, wWRen Ja, fRaed uew, gfaa iR
ST UTRIBIRI BT |

(V) =TI gfpan—<dfder R Fgfaa @ gen 4 ug W Y & forw =, @iRgs ader
P AR W fHIT e A7 AT mavyd AT FHE wHsT oY o forRad wklenm a1 ArasiRe
WRIAT & IR W HAT AT, RTAGT R/ UIGIFH SN TG Wl SHHIOT 3fefid fZArardt
gael R WATY = e, BHIRYR §RT AHI—FHYI WR e fbar g |

(V) <fecere Fgfeadl @ fog o S —or g 9l sifiesor s f3arae
Tael IR HATU T dls, BHIRYR §RT AHI—AAI WR 3T &1 S |

(VI) RR—dl & 999 & Ugar 9 M | ol IUETE—" & AR IR
EXATERT BAT BT |

(VII) e iR e~ (@) dfder W Frgad afdd @1 13,900 /— U @1 \AfbA
AAGTHS IHH (ST U 908 & gAdH ST I€ U & SRIeR 8F1) YR daed &1 SIrgT | fdar
R g @afdd T 9ey U Y ay /96l & fory AfdereAd Y@H | % 420 /— WU (U8 @ U dUS
@ ATH SMT TS U BT A URIRK) B gig BT §haR BT 3R (T By Fodg TGAEN o
aRss /gad da-H4 3ffe e fear S |

(@) wfder w® fged @fdm @ Jar gofdar sRer R R Rl afe dfeer w
fgad aafdd &1 ori/3mervl Sl =8l gr oar ® ar gfed aara ey oM @ fog g
Bl |

M e w® Fge afed te A9 @ [T @ B D U UD Gd B ATHRAD
GBI BT BHAR BNIT| I8 DI U Y b QA (AT S FabMm | Wfdar R Fga «afa




IoTaF, fedrereT u<en, 29 A, 2012 /9 o5, 1934 7265

BT fHA N TR B AT DIy ATHE a8l s8N | g8 ffdbear ufayfd ok voiowo
sAfE & fog A1 haR T8 811 /811 | dhael UG sraerer, Fargar f&ar S |

@) o= Sfterl © srgaed @ 991 dar 9 SR sguikefd | wd: & wfdar
BT GATGHM (FH19) B S | dfder R Agad @fdd b A JguRefa &1 e & foy
HfIaT™D HH BT 8HAR el BN |

(@) dfdsr R Fga HHaR), 9 TARl & T o9 WR Ui 99 BT BrRibTd 9o 6
o 8, SMawIddl & SMUR W RAFICRY g U BFN, W8l del Al URNHG ER R U™
HRAT Iferd & |

@  Faa awell B R /IREIgd RIfhcar aaril | ST IR 9T 9F
URId HRAT BN | IRE WWE 9§ Af¥S a1 Il Afgern el uwa B d®, IRg AR W
JIUYF a1 2 | Afgen gl w1 fhdl witrea fafhedr e / adril giR1 Sugddd
& fog g Rleror fBar SirQEm |

®) wfder W Fged @fdd o1 e oo us dadl & W H QR UR ST Srufard
B Al 98 S &R W, ol PRI uftRer . HHeRAl Bl 9d9HE & REGH R OAN 8, A
9T / Q1% Al BT BHAR BT /BT |

@) frf| sd@Rdal @ g & g N War sl @ Susw oW
THOIARO—THONRO, Geel gd, JM= wfgsr i s, Yo g9 ok smervr s anfe
dfder wR Frgad Afeadl @1 e d AF] T8 81T | 9 59 W H Imaild Suaferl anfe & oy
BHAR B |

16. Wm.—ﬁmﬁﬁgﬁﬁ,%wmﬂwm,wwwaﬂ%ﬁ
Sfel / Sgfaa 9 Sl /3 fUes vl @R o yawi & afddal & forg |areii # a7eror
@1 qI9d SN fHY MY IS & S Bl |

17.  fovmfg 9dem—amg 721 |

18. I¥G &= @1 wIfdd—STgl YoU WRAR &I I8 I B fb VAT BT Savdd A1
THNE 8, 98 98 &Ron & falRad # sifafeilRed ove iR fRamea uder ofie Jar manT &
WREY W, S gRI, 39 A & bl Sus=r (Suawn) &7 foy vt a1 aafaa@d) & vt ar
qg(qsl) & qraa R dR FHdl |

SEICEEC

Aifts fafdearag ok feArad 9ee WeR & 7e7 fqers, Weed & aRaR dearor frT &
aregd 9 fAfeg Y 9™ 91 |6fdT/ PR BT Y

g BIR A/ ST P— VAT E LI | N S —

fopar T |

“fEdR TP R” 7 SWRIGT UIH GEGR Bl T § AR JH UeTHR ... (U &1 )
@ w7 H Afder MR R fFEfaRad Fewem iR waf w® Far oxd & forv wgHfa <) 8-
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TE fh UIH TTPR....coo (UG BT M) & BT H.oooooo) A UR™ B 3R
BT FATE B Tl a7 I U 99 &1 @fy & forw fgcdiy veierR @) a1 § 2|
g fafafde w9 SfeaRaa fHar Tar € 3R TFT TThRI §RT BRR 9T AT ©
5 U gepR @ G YedR @ |rf Afdar, RN B feaq] &I 3fefi..........
& @I Wova & waRia (F91) 8 ST 9 e Afed Jawdd el s

R=] WfAer @l § quigay MR W AR /FAdeRU & foly T [avmTTee,
g8 YA-93 SR B b dfdar W Figed afdd @ Far SR rRY 9¥ b
QR HAlNGId 81 & 3R dad a4l IHD! Ffdar &1 afd Fdlegd /fawaiRa o

TG |

U UeThR bl AlAGTHD XPH .o ®_R yferEy 8T |

TR TR B Hal Yol JReITg SR WR BNl | Afe wdfder R Fgaa afd &
B/ ARV S =8l IrIT Sfar & A7 afe fFufEd ueu 59 Rfed & favg
fFgad /d=1d R fear Sren g, s foy gom getdR &l Hidar IR Ir 11 §
ar frgfea wirafia (@A) e o= @ forg <rl 8nfi

AfAET TR R e (UE H M) TH AN S Jal W B & I Th
G & IMBRAD IIADI BT THR BRI | IT IIAD Udh 9y db Ardd fdar S
FHIT | AT W GERT o @E &1 ) B fHd N TR & 3= B

JaHTeT I el e | a8 fafdecar ufagfd &k geodiodo swnfe & fag +f
THAR Bl BN/ BRN | dael UG Aaabrer, MR fear S |

e JAfeRl & argded & 91 Sl ¥ b guiRerfd § wd: €
Aiaar &1 qafad™ (F9199) 81 ST | |GiaaT R RE e (Ug BT ATH)
S (FE)) o Uil @l 3@y & foy \fdeTd® Y6H &1 har &l BN |

Wiaer R Fged HaR), 9 d9Rl & U WIF WR U™ 9Y BT BRIGTA gol
PR o B, SMaeIdhdl & SMUR WX WAMIARV &g U 8RN, gl A Ui
3R UR VAT HRAT 37Uferd &7 |

T 3l Bl WRBRT /IS Fifdbear @raardl | U1 IR JH10—9H
UK BRAT BRI | AT il &1 qem 4, 9RE |« ¥ A& oI Tqiawer
UG B %, 99 SR R R IMgugad &1 <1 | Afger enafdfEi @1 foedt
ufda fafecar fterT / earll gRT Sugaadt & foly ga: wieor faar Sirem
=Ry |

dfaer W g afad @1, I o Ui daidl & FRrg § QN TR ST S ferd
81, Ol 98 Sl X W), Okl Faffd gfcrerl et 6l daeEe & SgAdd W]
g, AT 9T /<P A BT HER BRI /BRN |

dfder R g afw@a@) o dHeRl 9Eee dE1 A @ A
30dI0TH0 / SHOR0THO T AR &l BT |
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b IRITI™T UIH YeTHR IR fgdy werer 3 anférai &7 SuRerfay & g8 gduem
SfoctRad aRRg BT TTH—31U+ BER Y U & |

qref & SulRerfa 4 :

(T UETHR B BXIETR)

(feT 9eTPR & BRR)

(AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HEALTH-A(3)-31/2010, DATED 29-3-2012 REQUIRED UNDER CLAUSE (3) OF
ARTICLE 348 OF THE CONSTITUTION OF INDIA)

HEALTH & FAMILY WELFARE DEPARTMENT
NOTIFICATION
Shimla-2, the 29th March, 2012

No. Health-A(3)-31/2010.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Physiotherapist, Class III (Non-Gazetted), in the Department of Health & Family Welfare,
Himachal Pradesh as per Annexure —A attached to this notification, namely :-

1. Short title and commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Health & Family Welfare, Physiotherapist , Class III (Non-Gazetted),
Recruitment and Promotion, Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(i) The Himachal Pradesh, Department of Health & Family
Welfare, Physiotherapist, Class III (Non-Gazetted) Recruitment & Promotion Rules, 1997 notified
vide this Department notification No. Health-A-A(3)-92/96 dated 12-5-1997 and amended vide this
department notification No. Health-A-A(3)31/2010, datd 12-7-2011 are hereby repealed.
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(i)  Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules, so repealed under sub-rule (i) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Secretary (Health).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PHYSIOTHERAPIST,
CLASS-III (NON GAZETTED) IN THE DEPARTMENT OF HEALTH AND FAMIY
WELFARE H.P.

1. Name of Post.—Physiotherapist.
2. Number of Posts.—12 (Twelve).
3. Classification.—Class-I1I (Non Gazetted).

4. Scale of Pay.—(i)  Scale of Pay for regular incumbents:
Pay Band X 10300-34800+% 3600 Grade Pay
(i1))  Emoluments for contract employees
% 13900/- P.M. as per details given in Col. No.15-A.

5. Whether Selection Post or Non- Selection Post.—Not Applicable.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or contract basis had become
overage on the date when he was appointed as such he shall not be eligible for any relaxation in the
prescribed age limit by virtue of his such adhoc or contract appointment ;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution/of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporation/Autonomous Body who were/are subsequently appointed by such Corporation/
Autonomous Body and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/ Autonomous
Bodies;
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(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment relaxable at the discretion of the
Himachal Pradesh Subordinate Services Selection Board in case the candidate is otherwise well
qualified.

7. Minimum educational and other qualifications required for direct recruits.—
(a) ESSENTIAL QUALIFICATION: (i) (a) Should be 10+2 with Medical Science or its
equivalent from a recognized University/Board.

(b) Should also possess diploma in Physiotherapy from Himachal Pradesh University or
an institution recognized by the State Government.

OR

Bachelor of Physiotherapy (BPT) or its equivalent from Himachal Pradesh University or an
institution duly recognized by the State Government.

(i1) Should be registered with H.P. Para Medical Council.

(b) DESIRABLE QUALIFICATIONS: Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotee(s) .—Age : Not applicable. Educational-Qualification : Not
applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
Period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10.  Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on a regular basis or by recruitment on contract basis as the case may be. The
contract employees will get emoluments as given in Col. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grades from which
promotion/deputation transfer is to be made.—Not Applicable.

12.  If a Departmental Promotion Committee exists, what is its composition? .—Not
Applicable.
13. Circumstances under which the Himachal Pradesh Subordinate Services

Selection Board is to be consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.
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15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruitment authority ,as the case may
be, so consider necessary or expedient by a written test or practical test , the standard /syllabus etc.
of which , will be determined by the Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below: -

I. Concept.—(a) Under this policy, the Physiotherapist in the Health & Family
Welfare Department will be engaged on contract basis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed /extended.

(b) Post falls within purview of HPSSB.—The Director of Health Services after
obtaining the approval of the Govt. to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board,
Hamirpur.

(©) The Selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

II. CONTRACTUAL EMOLUMENTS.—The Physiotherapist appointed on contract
basis will be paid consolidated contractual amount @ I 13900/- P.M. (which shall be equal to
minimum of the pay band + Grade pay). An amount of ¥ 420 /- (3% of the minimum pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

III.  Appointing/Disciplinary authority.—Director of Health Services H.P. will be
appointing and disciplinary authority.

IV.  Selection process.—Seclection for appointment to the post in the case of Contract
appointment will be made on the basis of viva-voce test or if consider necessary or expedient by a
written test or practical test the standard/syllabus etc. of which will be determined by the concerned
recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

V. COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board, Hamirpur.

VI.  Agreement.—After selection of a candidate he/she shall have to sign an agreement
as per Annexure-“B” appended to these Rules.

VII. Terms and Conditions.—(a) The contractual appointee will be paid fixed
contractual amount @ I 13900/- per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ I 420/-
(3% of minimum of the pay band+grade pay of the post) for further extended years and no other
allied benefits such as senior/ selection scales etc. will be given.
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(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated upto one year. No leave of any other kind is admissible to
the contract appointee. He/she will not be entitled for Medical Reimbursement and LTC etc., only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the Controlling
Officers shall automatically lead to the termination of the contract. Contract Appointee shall not be
entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

§)) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. The women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized medical officer/ practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular official at theminimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Others Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Not Applicable.

18.  Power to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these Rules with
respect to any class or category of persons or posts.

Annexure-B

Form of contract/agreement to be executed between the ----------------- (name of post) & the
Government of Himachal Pradesh through Director, Health & Family Welfare Department.

This agreement is made on this...... day of...in the year........ Between Sh./Smt.
................ S/o/D/o Shri........ocoocooeoccn . R0 Contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh through
Director, Health & Family Welfare Department, Himachal Pradesh (here-in-after called the
SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a..........ccoouueenee (name of post) on contract basis on the following
terms & conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
...................... (name of the post) on contract basis for a period of 1 year
commencing on day of......... and ending on the day of.......... It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e.on ................. and information notice shall not be necessary.

Provided that for extension/ renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract is to
be extended /renewed.

The contractual amount of the FIRST PARTY will be Rs........ /- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual....................... (name of the post) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated upto one
year. No leave of any kind is admissible to the contractual......................... (name of
the post) He will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling officer
shall ~automatically lead to the termination of the contract. A
contractual...........cceeeuenne. (name of the post) will not be entitled for contractual
amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official
at the minimum of the pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to the contractual appointee (s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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