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2, fRET ek agfeaar—(1 svﬁﬂmaﬁaﬁ?ﬁmmaﬂgom(s)—m/m
AR 21.12.1988 §RT STEfIa %‘:Iﬁl?[ ey ARAE fafeca ugfa iR grantel fom,
JARTENTAT URARS, T—3 (SRTSUEG) Al Ud Ur=fd 194, 1988 &1 YaggRT R fdear e
2 |

@) H fREF @ 8 gU Al Suad Su M (2) (1) @ o 9 ueR RRYA
gaTa el & | &1 18 iy MYfaT 91 a1 sRars 39 e @ eriE faftm w9 | @
TS el SO |

MY §RT,
ETERT / —
e (@mgd) |

SUEE—"F"’

NPT T forae yeer # yaIen uRaR®, a—111 @RTSUE) -1 & 98 & fog @i
3R gt frm

1, TEATH—TANTTAT YRR |
2, g B HEIL—18 (JORE) |
3. TR~ 11 (SRTSTUf3d) |
4, IqAE.—afhd geeRal & fofw dawm—
Y g8 T 5910— 20200/ — ST T1900/— TS U |

wfaer W Fgad sHaRal & fog suafemr —
%7810 /— A& 15— # QU M7 &R & AR |

5 O UG AT IAIA—NATT |
6. WM W & ol amg—18 | 45 TN |

R A Wl by S arel Afdddl & oy SHudl g AT deed A1 Gider & R W)
ferga fpy e fadal 9fRd ugel & & TR @ Har F 3 At B ar] T2 e

R I8 SR [ Ife ded a1 dfder & IR R Fgad fbar war sl s W H
Fgfad @1 IR @1 Afdd My &1 8 AT B I, 98 aced AT WAer B qER W FYfd @
HRYT fafed Y H g & ol Ui 781 8N

W] I8 AR P srggfad Sl / srgugfad Sl der o=y vl & efddal & foy
FU I HHAT H I & B & Sff a1 i & RAmEe Uee WRéR & AR a7 ey
3R & 3T = ©

R I8 3R AT 6 ufeetsd Aaex, Fdl don wraa Feril & w9l sHaRal o & id
ufsets Waex, il dom wWId el & IRMIS 69 & 989d U0 ufeddsd ddex i /@
et # e W qd W HHany o, e off # amg @ e # =i & Rawga & oo
Sl WRBRI HHATRAT DI A 7, fh] 39 ISR & RIFgd ufedsd Adex Ml der @R
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Ferl & T HHAIRG BT AT Tl BRf1 ST geErqadt W i/ w@rad MeEt grr fgad
by 7T o1 /foby 7T B @R SU ufetd Adex fFEt /wamad et & gRMfe Tod @ ggErq v
format /warad fFerat @ a1 | siftaw wu 9 smafera few v € /fhu oo o

(1) e 9l @ foru sy AR B TUETL, S 9N @ UM R | @l Sl o b
g (Ugl) ®I MMded MRl &=+ @ forv genRerfa, fasnfua fear war @ a1 s &

s fam T |

() o gaAfEd srwafRfdl @1 gen # Al Wil @& fow sy A SR v fewre
Uael Al Hal AN & faddbrgar R fear S da |

7. ¥ udl By M a9 @feadl o fag snfia gaaw Afde sk e s
IRl JEaNg : (@) AT U W R dre / fawafderers | &9 o & fasm |ftd |

(@) aio- IEaN : RAdd TRy @ wfedl, At iR Sifert BT S IRy H
e faftre <emeil # gl & fog Sugadarn |

8. W wdl fBA oM e wfeddl @ fov RARkd amg ok A sEad d=ifa &
T H AR] BN AT AR ¢ AT Tl | UAw SEa ¢ ', ornfe e e 11 # fafkd
fopar T 2 |

9. gRAeT B Ay, IfT PIE Bl.—<T 99, NTdT Th 99§ I 3FfRd VT iR Ay &
foru fawaR frar 1 o o werm wifrer faviy uRRufaat & @ik foRaa arot 4 amewr |

10. Wl @ gl Wit W SR ar a=fa @ faftgfad O e gRr ek
= vgfodl g1 WX OM del gal @ feaan—erauiied g gRT U T OB W
JRerfa, FrIfT smaR wR A1 |fder & omaR R Al Wil gRT| |iaer smaR R Fga dHar)
AW 15—h § <7 T3 ST T T IR Iad ™ § goy fafvfds Jar waf g fafvafa
BT |

1. W, gRFgea O AR @1 T 4 9 8 e g/
RIFTFARYT AT SO —wa= er 7 § gefafed @ 78 srfvard e orgar @+ arel fawmT &
TV HHAIRAT § | W= g1, N g a8 &1 afid Qarera ar I § &) T8 TR
et a1 Ife B &I, DI AHfIT BRd Uid I BT AHT JdThTd B

YT & T & folU Fad 913 HHAIRAl &1 S9d I—30+ IS H S96 AdThld b
YR W, 76! IRWRS aRGAT DI B 677 U Fgaa aRssar Gl TR &l el

R U WA & oY URe SHARI @I, SR /gF &3l 3 ug (Usl) o U9
A W U AT DI SUALIAT B P, H A HH T BR-IBIA ddb IdT Bl SN -

Wy I8 IR & Sufad weged (1) S9 dHaIRIl & AW # AR T8 g, et
arferaffar & forg o= a9y a1 IWH HH BT AT oY & B

R I8 SR Al b 9 AB1IRAT / HHaiiRAl @i, sle SHoikig /g9 &3 § &4 9
$H Th BABIA ddb ddl el I 2, U &89 H 9D 30 H¥ (PIeX) H Fa aRksdr &
IR AR 63T STQT |
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IR L—SWa Wb | & JAo & oY o /o a3 § Sriee’ |
JTIROITAT T a8 BT (AT JT JeAf~h UeTel iR HHay gRT fhy U Bl &l e+ § @
gU U9 &l # O @1 399 A srafy i BRfl |

TR —S e g [ & T & oY Seiiia /g9 &3 9 R | 8
1. Rretr <rera va Rafa |

2. T 37T BT g 3N 9REAR S 7S |

3. N[eg U HUSA Pl SIS ddR &= |

4, Tl R @1 IMYR ddle & U=ss 91 IR GHIY, SRPlell 3R T g=mad
HTLTITE |

5. foc], FOTeTl BT Uv=E /T IRIAT |

6. HITST Tl & S S AvSoT BT g7 ATl & |

7. et fr=iR |

8. AR R d Iu dedid RIS & FHodls AR HRIT USaR g, NIDIol
dJEdld & Welle WAl 3R T YcdR god, AR NI dgdiel &1 dler ud
UCaR I |

9. HuE! STl | PRANT el DI G ST USaR gedd, dlell @l IY dgdlel b
el TS, HSIMI, O9dre A, arfl, WS iR WIAMTd, Ug: dedld ®
SIRATS {ET@, I, QaTs, o, RN, HAN, RHeg wedrl, W, TS, AR
g UCAR Jad, YANT dgdld & fRrgHl, BIeluR, AMTTe, o TSl Sl A%
3R SR W% UeaR dgd 3R YR dediel Bl gearsl year g |

(1) Uiy & 9 AWl § 9e R Fafid FYfaa 9 qd 9eRE ([@d) ug H @l g
IR ded Jar, Ife dIs 81, I=a & fov 39 9 § genfafed Jarera & forw, 39 3d &
I & 8¢ VAT H ol Sel, b wRe gart H dee FRgfad /uia wldl ofR urfa s
D IUTHl B ATAR I DI IAT WIHR UlhAT DI AYAT b I Bl T o

W] I | Al H RN Blg BS Afd TBRe S H 307 Bl dardbiel (qaed
AER W BT T3 ded Hal |fed, S Fafdd dar/ Fgfad & R H 8) & JER R Sugd
fafde Sus=ll & &R IR fHT M &1 9= 87 SIdr ®, 98l 1U=—3Tu+ Yai /Ug / dhlex |
S aRs ot aafdd foaR fer 9 @ a9t oo @R foaR & 999 &fas Jfdd 9

WR=] I8 3R b I A1 ugenRAl @1, 59 W) u=fd & forg faem fdar S g, @t
A $HH O 9Y RAAH JEdl WAl AT TS B Al AR Ui Frml § fafgd darn, S A we
RN :

R I8 AR A1 P T8 DI Afdd gl WReger &l (et & HRY Yr=Afd %QGH??
Tl faeR & fo oS €1 Sl ®, 98l SUd B Afdd A Ui gi=ifd & faeR @ fey

JYTH HHSIT ST/ FHS! SITQAT |

P
&l
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AR TR @ A< BT USURI U= & oIy 3furs 8l FH ST

afe IR U Afdd qayd e 2 R fSaddRse oS Bikis wand (Reded 3fih
Jopi~Iol 39 fRAMe e A Saiidd FdNiN) ool 1972 & IH—3 @ UGl & S=Td 9ol
far a1 2 @R 39® IFTd aRigar o AU T A1 N ve-wdiaa (ReTde offw
Jp=ara 39 <1 e UQel Caiidhel AdiNIT) Wovl, 1985 @ FIH—3 @ IUGRI @ T !
foar T B SR G ST aRIudT o feu U B |

(@) = UPR WSHRU & F Al H U Ug W Fafia Fgfea @ gd mRe ug
WR P T ACR ded Hdl, IlQ By B, WATBIA D U TOET H Ol S, Aafe g
i/ g=fT S =99 & uear 3R wel IR U=l Fdl & Sudeel & iR &1 g off -

W] DI g SUYdd Ffde Tl Far &I TUMET H o & UTET Sl RITSHRY BN SHb
Tholdy TRYURE gl raRafid Yevil |

12. Ife fourfr o=fa 9fffa, Remem 8 O SHa SRe—o9 5 WReR gw
THI—F9T TR Tfed &I ST |

13. W B A R aRRufl § Rumae wewr e Jar I ¥ weet fear
SIS T fafer gy erufera &1 |

14. A Wil @ forg Sifvard emem—fH war a1 e W FRgfa @ forg spell @
YIRA &I ARS8 AR 2 |

15. W Wl gRT g R Fgfdm & forg Tm el ol & Amel § U R Pyl &
forv =oe "R wRe @ MR WR fhar S | afe, e, fRATe U< ofie [ar A
IT =T ] UIfEIBROT VAT HRAT AaeUH AT A A9, a7 foTRad uRie I7 ATagTRe URIeT &
IR R fhar Srem RSTeT R/ U6dEH 3Te IR, SMRRT AT 3T Wil UTf&rdxoT gRT

raeRd fhar STET |

15 (@) dfaar Fgfaa ™1 g W gfaa & forg s—s=1 f~emii & ol 19 & 8 8¢
A1 ug R Hfder fFgfaaar e iy U Meresi iR wdl & sregedi= @l gl —

I HHeTT.—(®) 39 Uiferll & 3 mgda fawnT & yaRTener uReR® & dfdar &
MR TR YRS H U Y & oy T g ¥ auigay JMeR W qgrIT Sl Fa T |

R+ YR R Flder &1 @ ¥ faeR /TR0 & (U Grig fawrmeger s
JHETOT U3 SR BT b Afdar wR e afdd @l a1 SR AR, 9¥ & SR Gdlvod 8 8
3R daal a1 IHD! AT BT afey H AR / TdbRoT fham ST |

(@) US & o Uew SR WA TU 9l @ SRiEd # AM—FRed eygds,
Rea ugl o1 AfdaT & AR WR WA & U ARPR BT FAGT UT DR D YL ALATUET DI,
g Al STADHROT i f2HTerel el Ry WY =3 qrs, BHRYR & HHET & |

(@  Fud 5 FE | AfRd urEdr whl & SgER A S |

1. <fede SufRRT—Jfder smuR R Fgad yanenen gRkere o T 7810 /— &I
FHfha Fraa Afdersts (69 (S U 998 & YAdH O U8 U & a_1ER B11) URHT e @l
SEE | afe Gfder & U 9§ O 3ifdfe Bl derad @ Sl 8, O gverdddl 9y /98 & forw
WfIeTHd SuAferai § T 240/— (UG & U 998 & <YAdT o1 U8 U BT I gfaerd) @ a1fie
g @ ®9 H AT DI ST |
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M. g /sgemad el —fFowe, smgde faarr fRard uewr Fgfd ok
TR UTfAIRY BT |

IV. 999 Ufean—<dfder Fgaa @ gen ¥ ug W PR & fou aue aiee o &
IR W fHar SN A1 A 7aegsd 1 FARE F9 SY Al foIRad o¥ier a1 agiRd uRiel
$ AR R fHar S 96T WR/UGdEH 33N FRg Wdl JfWaxor i fZarae uaer
IR WATY =9 TS, BHRYR §IRT faeRa fvar S |

V. e Ffeaal @ fog o affa -l sg wdl siferor srfq e
gael R WAY = e, BURYR gRI AHI—2 W IfST Bl Y |

VI. IRR—3l &I 799 & Ugar g7 Al | Hel ™ SUEe—"9" & AR IR
S«‘II&H{QG dNAT T |

VII. oA iR I6—(®) dfaes g afd &1 X 7810 /— &1 From dfdeds
REHH (ST U 98 & A9 OFT U$ U & a_1aR 81N Ui Haed &1 oiget | Sfdar R Agea
fFT 3FT 91T Y a¥ /quf & fory AfdeTed vod H T 240/— (U8 @ U 908 & AT oI
TS U &1 dF Uierd) &1 gig & 8haR BN AR 3 I Asdg UGAEN o aRks /=g
IATHM arfe T8l faar Sme |

@) <fer ® fged afdd & Jar gfaar sreg smR wR Brf | afe dfder w
e @fdd &1 B /AR Hdyede T8 urr Sfar & dr Fgfed s feg
S @ forg <t g |

(m e W Fged @fdd e A8 B War R HRA D 9vEd U QF B ATHRAD
JAHTE BT THAR BN | IT ATHTY UH Y I ARId fhar S Faam | dfdar w®
fge @fed @ f&d W gBR T 3 DI AawIe A el Br | 98 fAfdear
gfagfed ok gedl a=n Rad (Teio <o #io) sanfe & folg W ghar A8l 8N |
el Ufc rgehrer FRIATTER fdam S |

@) e AfeR & gded & 91 Ja1 9 aFted JguRafa | wd: & Hfdar
& FEIG (TIEE) FAOE 8 Sl | |iaer R g @fd ada (S8 9
JFURIY BT Ay & foly HASTHS IHH BT THIR To! BT |

(®) wfer R Fged $HaRl 5/ GAdl & U WIF IR Uid ay &l drRibld Jul dR
foar 2, Sawdar & JMMER R WA 7g 913 8RN, I8l W URiid MR
R VAT AT ST & |

@ T el & WReN /INSIRd [fecr @@l 9 U SR JHIT 9F
YA BRI BRI | dRE AWE ¥ AP B THadl Afger el yda g4 I,
3RS AR R IUYd a1 ReW | Afgelm Al b1 fbeil urftrpd fRifdbear
BRI / FaART §RT IUYFAAT & fofg g Ui fobam e |

®) wfe wR fFged afed &1 afe U 9dg dadl @ R H dR IR ST e
Bl A 98 Sl R W O/ FRIfa giiRer . dHeRAl B qaee & gAad R
AN ©, I 9 /<P 9l BT §haR BRI |

@)  FaEfd SFErt B g d JATEAR] Fd1 FIH & IueE O fb U, IR, TH. 3R,
gedl fom, AR 9fgsy [ e, Yee fem qen smervr fem anfe dfder @
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frgad eafaal &1 em § a1 B | 9 39 w9 § raftia Sudferl afe &
foe gdHarR B8R |

16.  JAREU—ar § Y f2amerel Ueel TR gRI FHI—FHT IR I-Yfaa Sirferdl /
AT STl /3170 fUwel avl 3R = Uaill & fdadl & oy Harsil § ReToT Pl qrad
SN fbe 7 areent & e ghl |

17. o ofem—ary =& |

18. AT Hxa P ARS8l T WHR B I B b VAT HRAT AR D
T 8, 98 98 dRv b filga # afafeilRaa oxa iR Ramd uewr @l [ar AT

89

RIS ¥, 3MeY gRI, 39 fd & sl Sua=ail &l fhelt O a7 fdaal & yaet a1 uel & 9red
ferforer ®x Tt |
SUTE—"g"
TARTETE URARS (U5 &1 7) iR RBoae Uow WaR & 727 Feee amgde & e 9,
e & ST arell dfaeT / TRR &1 Ty
DR R 1 02 1 e L |
L1 i W e afed (B s9d 9w ged wEeR
HET T B) IR B uew & U & 7 Foee amygde, (B9 398 s9a uear fgd™
UeTHR HET TAT B), B AT H 30T ARG oo aﬁﬁmﬂm|

“fgd UeTeR’ F SWRIGd UIH UTHR’ B oI RT & AR UYIH UeThR - TARTIATAT
IRIRG & ®©T H Afder & MR R A=faRad fFeemeq ik ordi &R 9d1 v+ & forv weafa
qE -

1. Ig 5 U UTHR YANTATAT TRATAD B T H oo I UR®T B
I P FHIT B9 dTed o db T 99 @ m@fy & forw fgad
TR P JaT § 27| I8 fafdfee w9 & SeoiRad foar Tar € 8iR SF1 ueTdRi
ERT BRR IRIT A7 & & U ueTaR &) fgcdia 9eTarR & arer Gfdel, e &ri
IECE G I 1 s A o &1 Taumg & wafia T §Es SIQ 9 g

Tfeq 3aeId 21 BIT:

W] qUIgay YR WR HfdaT @I @y H faWR/FdEaRer & fou weg
fmTTee I8 gAv—9 SR B fh fdaT iR Mg afad &1 dar iR smero
99 @ SRM WdlYoHd 8 & R BHad TH IH@l dfdqr @ @y H
IR / ANHROT fHhar STTQ |

2. Y UeThR $1 GfdaTedd YhH T 7810 /— HferArd grfY |

3. U USRI AT Uil RIS AR W s8R | Al dfder W Fygad afdd
BT BRI /3R Sl A8l grar Sfrem § 7 afe Fafid ueumd s9 Rfdd & owg
frgers /AT @R feam Sirr & foraeh forg yerm wefbR ol o 1 ® dr fAyf
wfafid () fhr o @ forw eriY 8rft|
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4, Hfaer W™ Fga yaRTer YRIR® e A8 & Ha1 QX &R & 9 Ud o
@ IMHRAG IMAHRT BT THaR BN | I8 AAPHRT b 99 db wfad fdbar o
FHIT | Afder R Fgad YRR uRaRE bl BT AT geR @1 3= Bl
AP T el B | 98 fafeear ufiyfa sk geo <o o s@nfe & forg
THAR B BN/ BRM | dael UG e Faargar fear S |

5. e AffeRl & AT & (991 &wddl 9 Ffbema uRafa ¥ w@d: &
GfaeT &1 qaied™ 8 S | Eiaer R Mg TR uReaRe dxid (SIL)

A FURAfT DI afd & o AfdeTcHd YA DI BHaR 81 BT |

6. Hfaer R Fga dan) R a9l & U6 9 R 9 99 6 SRibTd gl &)
foram 8, eIl & MR W RAFRY 2g 9 8N Sial Al URmee SR
R QAT AT Jfard & |

7. T Rl DI WRBRT /LR b JadqrRl | 3091 3R YAOT U
URJ BRAT BRI | Al Rl &1 2 H IRE |Wis W 3fOd B THGel
UG B % SV RS AR W IMgUgdd a1 <1 | Al nafdfEi @1 foedt
fdma faecdr e /el g)1 Sugadar & foy g 9_ieror fhar S
ey |

8. Hfder R Fga @fdd @1, Al 9 U<y daddl & =g § G R ST Suferd
B A1, 98 S R W o @ Faf gitRer SeR S 999 & KA )
ML € I 9l /<% Wl BT heR B8R /BT |

9. dffer R Fged @@ @ FHER 9EEe W AoET B AR
3090TH0 / SHOWOTHO AR &l BT |

TG Y WHY YU UEhR IR fgd ueterR e @ SuRefy § s9H ddue
SoolRad TR Bl 3q—370- gXieN & fau g |

(T UETHR B BRIETR)

(faha veTdR & BwER)
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[Authoritative English Text of this Department’s Notification No. Ayur-Ka(3)-15/99 dated
22nd March, 2012 as required under clause (3) of Article 309 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 22nd March, 2012

No. Ayu-Ka(3)-15/99.—In exercise of the powers conferred by proviso to Article 309 to
the Constitution of India, the Governor of Himachal Pradesh, in consultation with HP Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Laboratory Attendant, Class-III (Non Gazetted) in the Department of Ayurveda, Himachal Pradesh,
as per Annexure-‘A’ attached to this notification, namely:-

1. Short title & Commencement.—(1) These Rules may be called the Himachal
Pradesh Department of Ayurveda Laboratory Attendant, Class-III (Non-Gazetted) Recruitment &
Promotion Rules, 2012.

(2) These shall come into force from the date of publication in official Gazette.

2. Repeal & Savings.— (1) The Himachal Pradesh Department of Indian System of
Medicine & Homeopathy, Laboratory Attendant Class-III (Non Gazetted) Recruitment &

Promotion Rules, 1988 notified vide this Department’s Notification No. Health-A (3)-24/84 dated
21-12-1988 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Sd/-
Secretary (Ayurveda).

Annexure-A

Recruitment and Promotion Rules for the Post of Laboratory Attendant (Non- Gazetted )
Class-II1, in the Department of Ayurveda , Himachal Pradesh

1. Name of Post.—Laboratory Attendant.
2. Number of Post(s) —18 (Eighteen).

3. Classification.—Class-III (Non Gazetted).

4. Scale of Pay.—i) Pay Scale for regular incumbents:
Pay Band % 5910-20200 + % 1900/-Grade Pay.
ii) Emoluments for contract employees:-

< 7810/-as per details given in column 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Non -Selection.
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6. Age for direct recruitment.—Between 18 and 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations /
Autonomous after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): 10+2 with Science from a recognized Board of School
Education/University.

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable. Educational Qualification: Yes
as prescribed under Column No. 11 below.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage ofpost(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a regular basis or by recruitment on contract
basis, as the case may be. The contract employees will get emoluments as given in Col.15-A and
will be governed by service conditions as specified in the said column.
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11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the class-IV
employees of the Department subject to possessing of essential educational qualification as
prescribed for direct recruitment against Column No.7 above with at last 5 years’ regular service or
regular combined with continuous adhoc service, if any, in the grade.

Provided that for the purpose of promotion a combined seniority list of all the eligible
officials will be prepared on the basis of length of service in the grade without disturbing their
category wise inter-seseniority.

Provided that for the purpose of promotion every employee shell have to serve at least one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas.

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less services, left for superannuation.

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation- I:- For the purpose of proviso I supra the “term” in Tribal/Difficult areas”
shell mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-II:- For the purpose of proviso I supra the Tribal/Difficult Areas be as Under:-
1. District Lahaual & Spiti.

2. Pangi and Bharmour Sub Diviion of Chamba District.

3. Dodra kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circle of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil , in Sirmaur District .

0. Khanyol-Bagra Patwar Circle of Karsog Tehsil Gada-Gussaini, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
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service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
1s less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

EXPLANATION:- The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be ex-servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-servicemen (
Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in-accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion committee exists, what is its composition?.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14.  Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test, if Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:-
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I Concept.—(a) Under this policy the Laboratory Attendant, in the Department of
Ayurveda,H.P. will be engaged on contract basis initially for one year, which may be extended on
year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

b) Posts falls within the purview of H.P.S.S.S.B.—The Director of Ayurveda, after
obtaining the approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board,
Hamirpur .

) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

1) Contractual Emoluments.—The Laboratory Attendant, appointed on contract basis
will be paid consolidated fixed contractual amount @ I 7810/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of ¥ 240/-(3% of the minimum of pay band+
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

III) Appointment/Disciplinary Authority.—The Director,of Ayurveda H.P. will be
appointing and disciplinary authority.

IV)  Selection Process.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test, or if considered necessary or expedient by
a written test or practical test, the standard /syllabus etc. of which will be determined by the
concerned recruitment agency i.e H.P Subordinate Services Selection Board,Hamirpur.

V) Committee for selection of Contractual Appointments.—As may be constituted
by the concerned recruiting agency i.e. H.P Subordinate Services Selection Board, Hamirpur from
time to time.

VI) Agreement.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

VII) Terms and Conditions.—(a) The contract appointee will be paid fixed contractual
amount (@ I 7810/- per month (which shall be equal to minimum of the pay band + grade pay).The
contract appointee will be entitled for increase in contractual amount @ of I 240/-(3% of the
minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory.

C) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave to will be given as per rules.

d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall
not be entitled for contractual amount for the period of absence from duty.
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e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women
candidate will be re-examined for the fitness from an authorized Medical
officer/Practitioner.

g) Contract appointee will be entitled to TA /DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. They will be entitled for emoluments etc.
as detailed in this Column.

16. Reservation.—The appointment to the services shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P. Public Service Commission relax any of the provision(s) of these rules with respect to any
class or category of person(s) or post(s).

Annexure-'B'

Form of contract/agreement to be executed between the Laboratory Attendant and the
Government of Himachal Pradesh through the Director Ayurveda

This agreement is made on this ----------- day of in the year
between Shri/Smt. R/O
contract appointee (hereinafter called the First Party) AND the Governor, Himachal Pradesh
through Director Ayurveda, Himachal Pradesh (herein after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Laboratory Attendant on contract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Laboratory Attendant for a period of one year commencing on day
Of == and ending on the ----------------- day of It s

specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY shall post- ipso facto stand terminated on the last working day 1i.e.
on and information notice shall not be necessary.
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Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be ¥ 7810/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance /conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual Laboratory Attendant will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated up to one year. No
leave of any kind is admissible to the contractual Laboratory Attendant. He/She will
not be entitled for Medical Reimbursement and LTC etc. only maternity leave will
be given as per Rules.

Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Laboratory
Attendant will not be entitled for contractual amount for the period of absence from
duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from the
Government /registered Medical Practitioner. In case of Women candidate
pregnantbeyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate will be re- examined for the fitness from an
authorized Medical Officer/Practitioner.

Contract appointee shall be entitled for TA/DA if required to go on tour in
connection with his/her official duty at the same rate as applicable to regular counter
part official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN.

IN THE PRESENCE OF WITNESS

01.

(Name and full address)

02.

(Signature of first party).
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(Name and full address)

(Signature of first party).
IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

(Signature of Second party)
2.

(Name and full Address)
(Signature of Second party).
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R WfdeT B Ey H AR /FAdaRer & foy wWg MrTed a8 gHo-ua - S
T 6 dfder R fyged afdd @& Ja1 iR mervr ¢ & SRM AdveHd R § R dae ol
DI FiAGT BT A BT AR / TdIdRor fhar S |

2. YUY AR I GldeH® IHH 13,900 / —H0d Ifaard gl |

3. UM UHGR P WAl YUiaAT JRRAS IMER W Brfl | Ife Ffder wr Fged =g
P / IATARVT SIh T8l Ui Sl & a1 Ife Fafia geun 39 Rfed @ fawg g /a4
fear Simar & foge forg vem ugaR & & 11 § A Fgfed warfaa () fey S
forg < grf |

4. Wi w® Fge Rt te A9 &1 Jar qof a)+ & 999 e (o
JMMHRAB 3TABTY BT THAR THIT| IT AAHIY Th ¥ o Gfgd fhar S ddHar| wfdar
Fgaa BISrRURE &1 fHdl Wl UBR &1 A= Dlg JGHRT AN 8l 8RN | a8 ffdear
gfagfe &k U0 <o Ao sANE & forg 8haR T8l B8R /BRI | dhad WA DT FRATaR
fem srgem |

5. = IfeRI & orgHed & 91 dxidl ¥ FSad AguiRerfa 3 wd: & wfdaT
BT qATEE (FAYE) B ST | fdaT R gad BRERiie $xda (§¢1) | aguRafa &
Aty & forg HfISTHd IHH & THER T8l BN |

6. el W FYad HHAR fTF AR & U G WR Ui a9 BT HRIBIA o B
o 2, SMMaeIdhdl & YR WR WIMIRY 5 UTF R 8l AT URRIAS SR IR VAT $HRAT
3rufard 2|

93 9

4 s

7. TAME el Bl WRGRI /ISR FRfbear qaril | AT SRFI YHIT U
UR BRAT BINTT | HAfger gfefdl &l <3 ¥, 9RE Hwie A oD bl THERT YHqd B b, S
RS AR WR U 1 1 | Afgern iR w1 fHi wfdrpd fafehedr i / @raard
ERT SUYaaal & foly g e fhar S =y |

8. dfder wR fgad wfdd &1, afe 3o Ui Haedl & T H SR UR ST JAUferd B
L, 98 Sl R R ool R gl dHErl @ 999 @ gAad WRO AR © AT
I /3% Al BT EHIR BT/ BT |

9. fder R fFgad @fda(@) o HHaNl AHfed M Ao  qrI—Ar $0410Uh0 /
SHOdIoUHo I SN <&l BRI| SHG W™y UM UaehR SR i uaer =1 drfedr a1
SuRefa & 39 Iduee IfeaRad dRIG BT TT—3M- SRR B QU B |

arferatl @1 SuRefa # -

(T UeTPR & BXER) |
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Trferat @ SuRefa § ¢

(feT veTPpR & BER) |

[Authoritative English Text of this Department’s Notification No. Ayur-Ka(3)-29/99 dated
6th April, 2012 as required under clause (3) of Article 309 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 6th April, 2012

No. Ayu-Ka(3)-29/99.—In exercise of the powers conferred by proviso to Article 309 to
the Constitution of India, the Governor, Himachal Pradesh, in consultation with HP Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Physiotherapist (Class-III-Non-Gazetted) in the Department of Ayurveda, Himachal Pradesh, as per
Annexure-‘A’ attached to this notification, namely:-

1. Short title & Commencement.—(1) These rules may be called the Himachal Pradesh
Department of Ayurveda, Physiotherapist (Class-III-Non-Gazetted) Recruitment & Promotion
Rules, 2012 (2) These rules shall come into force from the date of publication in official Gazette.

2. Repeal & Savings.—(1) The Himachal Pradesh Department of Indian System of
Medicine & Homeopathy, Physiotherapist Class-III (Non Gazetted) Recruitment & Promotion
Rules, 1997 notified vide this Department’s Notification No.Ayur-C-Ka (3)-2/97 dated 21-7-1997
are hearby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Sd/-
Secretary (Ayurveda).
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ANNEXURE-A

Recruitment and Promotion Rules for the Post of Physiotherapist (Non- Gazetted ) Class-III,
in the Department of Ayurveda , Himachal Pradesh

1. Name of Post.—Physiotherapist
2.  Number of Post(s).—01 (One)
3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents—Pay Band ¥ 10300-34800+
% 3600/-Grade Pay.

(ii) Emoluments for contract employees.—13900/-as per details given in column 15-A
5. Whether “Selection” post or “Non-Selection” post.—Not applicable.
6. Age for direct recruitment.—Between 18 and 45 years.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he /she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s).—(1) (a) Should be 10+2 with Medical Science or its
equivalent from a recognized University/ Board.

(b) Should also possess Diploma in Physiotherapy from Himachal Pradesh University
or an institution duly recognized by the State Government.
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Bachelor of Physiotherapy (BPT) or its equivalent from Himachal Pradesh
University or an Institution duly recognized by the State Government.

(b) Desireable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing
in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post (s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Columnl5-A and will be governed by the
service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion committee exists, what is its composition? .—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority as the case may be.

15-A.  Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) Concept.—(a) Under this policy the Physiotherapist, in the Department of Ayurveda,
will be engaged on contract basis initially for one year; which may be extended on year to year
basis.
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Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) Post falls within the purview of H.P.S.S.S.B.—The Director of Ayurveda after
obtaining the approval of the Government to fill up the vacant posts on contract basis will place the
requisition with the concerned requitment agency i.e. H.P. Subordinate Services Selection Board,
Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) Contractual Emoluments.—The Physiotherapist appointed on contract basis will be
paid consolidated fixed contractual amount @ I 13900/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of I 420/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual amoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(IIT) Appointment/Disciplinary Authority.—The Director of Ayurveda H.P. will be
appointing and disciplinary authority.

(IV) Selection Process.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test, or if considered necessary or expedient by
a written test or practical test, the standard/syllabus etc. of which will be determined by the
concerned recruitment agency i.e H.P. Subordinate Services Selection Board, Hamirpur.

(V) Committee for selection of Contractual Appointments.—As may be constituted by
the concerned recruiting agency i.e. H.P Subordinate Services Selection Board, Hamirpur from
time to time.

(VI) Agreement.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) Terms and Conditions.—(a) The contract appointee will be paid fixed contractual
amount @ I 13900/- per month (which shall be equal to minimum of the pay band + grade pay).
The contract appointee will be entitled for incease in contractual amount @ I 420/-(3% of the
minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. Only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. Contract Appointee shall not be
entitled for contractual amount for the period of absence from duty.
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(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorized Medical officer/Practitioner.

(g) Contract appointee will be entitled for TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official
at the minimum of pay scale.

(h) Provisions of Service Rules like FR,SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. They will be entitled for emoluments etc. as
detailed in this Column.

16. Reservation.—The appointment to the services shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-B

Form of contract/agreement to be executed between the Physiotherrapist and the
Government of Himachal Pradesh through the Director Ayurveda

This agreement is made on this ----------- day of in the year
between Shri/Smt. R/o
contract appointee (hereinafter called the First Party) AND the Governor, Himachal Pradesh
through Director Ayurveda, Himachal Pradesh (here-in -after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Physiotherrapist on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Physiotherrapist for a period of one year commencing on day of
————————————— and ending on the -----------------day of . It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipose facto stand terminated on the last working day i.e.
on and information notice shall not be necessary.
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Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be .13900/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

Contractual Physiotherrapist will be entitled for one day casual leave after putting in
one month service. This leave can be accumulated up to one year. No leave of any kind
is admissible to the contractual Physiotherrapist. He/She will not be entitled for
Medical Reimbursement and LTC etc. only maternity leave will be given as per Rules.

Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Physiotherrapist
will not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from A
Government/Registered Medical Practitioner. In case of Women candidate pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The
women candidate will be re-examined for the fitness from an authorized Govt.
Officer/Practitioner.

Contract appointee shall be entitled for TA/DA if required to go on tour in connection
with his/her official duty at the same rate as applicable to regular counter part official
at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR

HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS:

01.

(Name and full address)

02.

(Signature of first party).
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(Name and full address)

(Signature of first party).

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)
(Signature of Second party)

2.

(Name and full Address)
(Signature of Second party)
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