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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, the 25th May, 2012

No.HHC/GAZ/14-281/2005.—Hon’ble the Chief Justice has been pleased to grant 12 days’
earned leave w.e.f. 28.5.2012 to 8.6.2012 with permission to prefix 27.5.2012 being Sunday and
suffix 9.6.2012 and 10.6.2012 being Second Saturday and Sunday in favour of Smt. Gurmeet Kaur,
Civil Judge (Jr. Division)-cum-JMIC (II), Kasauli, District Solan, H.P.

Certified that Smt. Gurmeet Kaur is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.
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Also certified that Smt. Gurmeet Kaur would have continued to hold the same post of Civil
Judge (Jr. Division)-cum-JMIC (II), Kasauli, District Solan, H.P. but for her proceeding on leave
for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 25th May, 2012

No.HHC/GAZ/14-186/89-111.—Hon’ble the Chief Justice has been pleased to grant 10
days earned leave w.e.f. 30.5.2012 to 8.6.2012 with permission to suffix 9.6.2012 and 10.6.2012
being Second Saturday and Sunday in favour of Shri K.K. Sharma, Presiding Officer, Fast Track
Court, Solan, H.P.

Certified that Shri K.K. Sharma is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri K.K. Sharma would have continued to hold the same post of
Presiding Officer, Fast Track Court, Solan, H.P. but for his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 23rd May, 2012
No.HHC/GAZ/14-255/2002-1.— Hon’ble the Chief Justice has been pleased to grant ex
post facto sanction of 15 days earned leave w.e.f. 16.4.2012 to 30.4.2012 with permission to prefix
holidays fallen on 12th to 15th April, 2012 in favour of Mrs. Kanta Verma, Civil Judge (Jr.
Division)-cum-JMIC (1), Palampur, H.P.

Certified that Mrs. Kanta Verma has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Mrs. Kanta Verma would have continued to hold the post of Civil Judge
(Jr. Division)-cum-JMIC (II), Palampur, but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla,the 25th May, 2012

No.HHC/GAZ/14-274/2004.—Consequent upon the enactment of the H.P. Judicial
Officers (Pay and Conditions of Service) Act, 2003 and the framing of H.P. Judicial Officers (Pay
Fixation) Rules, 2010, the benefit of the 1st Assured Career Progression Scale of Rs. Rs. 43690-
1080-49090-1230-56470 has been granted to the following members of H.P. Judicial Service in the
cadre of Civil Judges (Senior Division.) with effect from the dates shown against their names:

Sr. No. Name of the officer Date of grant of 1st ACP Scale of
Rs. 43690-1080-49090-1230-56470
1. Shri Hans Raj 11.1.2012
Shri Barinder Thakur 8.1.2012

By order of the Hon ble High Court of
Himachal Pradesh,
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION
Shimla, the 25th May, 2012

No.HHC/GAZ/14-274/2004.—In exercise of the powers vesting in it under Article 235 of
the Constitution of India and Rule 4(2) of the H.P.Judicial Service Rules, 2004 and all other powers
enabling it in this behalf, Hon’ble the High Court of Himachal Pradesh has been pleased to order
the promotion and appointment of the following Civil Judges (Junior Division) as Civil Judges
(Senior Division) in the pay scale of Rs.39530-920-40450-1080-49090-1230-54010, purely on
adhoc basis, with immediate effect:-

1. Smt. Kanta Verma

2 Shri Abhay Mandiyal
3. Dr. Abira Basu

4 Smt. Sapna Pandey

However, they will continue to work at present places of posting unless otherwise ordered.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla, 25th May, 2012

No.HHC/GAZ/14-27/2000.—Consequent upon his appointment as Presiding Officer,
Labour Court/Industrial Tribunal, Shimla vide Government notification No. Shram (B)1-3/2005-
Estt. Dated 19th May, 2012, Shri Purender Vaidya, a member of the H.P.Judicial Service in the
cadre of District Judges/Additional District Judges, presently posted as Additional District and
Sessions Judge (II), Kangra at Dharamshala, is hereby relieved of his present assignment , so that
he may join the new assignment.

By order,
Sd/-

Registrar General.

PANCHAYATI RAJ DEPARTMENT
NOTIFICATION
Shimla-171009, the 29th May 2012
No. PCH-HA(3)20/95-Facilities.—The Governor of Himachal Pradesh is pleased to order

that elected representatives of the Panchayati Raj Institutions in Himachal Pradesh shall be paid
honorarium w.e.f. 1st April 2012 as under:-

SN Category Honorarium per month

1. Chairperson, Zila Parishad 5000/-

2. Vice-chairperson, Zila Parishad 3500/-

3. Member, Zila Parishad 2000/-

4. Chairperson, Panchayat Samiti 2500/-

5. Vice-Chairperson, Panchayati Samiti 2000/-

6. Member, Panchayat Samiti 1800/-

7. Pradhan, Gram Panchayat 1800/-

8. Up-Pradhan, Gram Panchayat 1500/-

9. Member, Gram Panchayat Rs. 175/- per meeting subject to

maximum two meetings in a month.

By order,
Sd/-
Pr. Secretary (Panchayati Raj).
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PANCHAYATI RAJ DEPARTMENT

NOTIFICATION
Shimla-171009, the 26th May, 2012

No.PCH-HB(SEC)5/2012.—The Governor, Himachal Pradesh is pleased to re-designate
01 existing post of Senior Assistant as the Law Officer (Class-II, Gazetted) in State Election
Commission, Himachal Pradesh in the pay scale of ¥ 10300 - 34800 + 4400 Grade Pay with the
condition that 01 more vacant post of Senior Assistant from the existing strength of the State
Election Commission is hereby abolished.

The expenditure shall be debitable to major head 2015-00-101-01-Salaries-soon-
Non Plan of Demand No. 17, for the financial year 2012-13.

Concurrence of the Finance Department and approval of the Council of Ministers in the
aforesaid matter has been obtained.

By order,
Sd/-
Principal Secretary (Panchayati Raj).

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION SHIMLA
NOTIFICATION
Shimla, the 29th May, 2012

No.HPERC/419.- The Himachal Pradesh Electricity Regulatory Commission, in exercise of
the powers vested in it under Regulation 15 of the Himachal Pradesh Electricity Regulatory
Commission (Recovery of Expenditure for Supply of Electricity) Regulations, 2012 and all
enabling provisions in this behalf, hereby formulates and notifies the provisional arrangements with
regard to the normative infrastructural developmental charges, to be charged under sub-regulation
(2) of regulation 5 of the said Regulations, as under:

(a) In case of applicants to whom supply is to be given under two part tariff (i.e.
demand charges and energy charges) as per the tariff order of Commission, the
distribution licensee shall recover the normative infrastructural development charges
on provisional basis, at the following rates:

(1) upto first 100 kVA of the contract demand < 1000 per kVA

(i1) for the balance contract demand, < 2500 per kVA
if any, in excess of 100 kVA

Note.—In case of additional demands covered under sub-clause (i) of clause(b) of sub-
regulation (1) of Regulation 7 of the said Regulations, the rate(s) applicable under
relevant higher slab(s) shall be applicable. To illustrate, if the contract demand is
increased from 110 kVA to 140 kVA, such charges shall be levied for 30 kVA at
Rs.2500 per kVA. However, if the contract demand is increased from 60 kVA to 90
kVA, such charges shall be levied for 30 kVA @ Rs.1000 per kVA.



1534 o0, feHTae U9, 30 A, 2012 /9 WU, 1934

(b) In case of applicants to whom supply is to be given under single part tariff (i.e.
energy charge) as per the tariff order of the Commission, the distribution licensee
shall recover normative infrastructural development charges, as per the practice,
which was prevalent prior to commencement of the said regulations of 2012, in
accordance with Himachal Pradesh Electricity Regulatory Commission (Recovery of
Expenditure for Supply of Electricity) Regulations, 2005 for recovery of
corresponding charges of similar nature.

(2) These provisional arrangements shall, unless modified, be applicable for a period of
180 days from the date of issuance of this notification or the date of approval of the schedule of
service connection charges under regulation 14 of the said Regulations, whichever is earlier.

3) The final recovery of such charges shall be made in accordance with the schedule of
service connection charges to be approved by the Commission after submission of the proposal by
the distribution licensee in accordance with regulation 14 of the said regulations of 2012 and the
amount recovered, if any, made in accordance with their provisional arrangements shall be subject
to adjustments as per provisions under Regulation 15 of the said Regulations.

4) These provisional arrangements shall, subject to provision of regulation 21 of
Himachal Pradesh Electricity Regulatory Commission (Recovery of Expenditure for Supply of

Electricity) Regulations, 2012, come into force with immediate effect.

By order of the Commission,

Sd/-
Secretary.
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4, g W Rasg afda [ Saa aRers & oY@ 4 @ v w® &8 smuf =,

I8 9 SIERIE b UHIRIG B b 30 QA1 @I @ & AR forkad wd H Y—aroi AHTEdl,
fedTereT yael fagga e A, S 9ae, REa—4 & |HeT JATURT SR—IR PR [ehdl © |

faawoft
il SEEGENIR] I TR AR I@ar (@l H)
RIRHAIR qaTg CRIEE] 34 00-17
90/44 01-00
100/35 01-00
102/47 00-06
104/48 00-15
116/13 00-10
19/2 04-03
19/1 00-04
85/18 06-01
84/18 00-12
17 05-10
83/18 00-09
111/14 00-03
37 00-13
108/40 01-19
42 02-02
45 01-15
109/40 00-02
36 00-14
38 00-06
39 00-06
110/14 00-03
20 03-00
115/13 08-14
8 00-14
16 00-08
27 00-06
3 00-02
9 00-02
79/4 01-00
120/12 04-07
57 03-00
1 03-03
5 21-10
80/4 04-16
106/13 00-10
92/56 24-17
43 08-18
82/13 14-06
74/13 00-06
117/53 04-04
6 01-17
23 00-17

32 00-03
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107/13 00-10
76/51 04-15
112/54 09-02
10 03-04
29 01-18
30 01-05
33 02-15
86/21 02-06
22 01-07
46 01-04
49 03-05
101/35 01-06
103/47 00-06
105/48 00-11
88/41 01-00
11 02-04
26 03-14
28 01-14
127/91/44 35-03
119/12 03-04
121/12 11-08
24 01-15
87/21 02-05
89/41 01-00
15 00-17
25 00-09
31 00-10
Fo ferr—71 Gl Nha—235-07

3T §IT,

Bl / —

ueE e (fea) |

g uRASHN Td @ fawmT
Bryer, 24 9, 2012

@& - g (5)-9/2012—3d: R¥MEE US¥ & I5TUTd B I U Bl © b
fearad ucer 5g St e Aiffa, S fd A oo i 1894 (1894 &1 gl SrfRIfm)
D URT 3 D GUS (ARAL) B 3TId AR & @i iR =01 & | v 9 8, @ g
U Y WR FrESl- YA &g M geTdl oY, dgdia Norel, e RRAR, arae e
# vt dfe T 9 g9 o &3 Bg f it @l S1fa STfdrd 2, S1ud UdggRT U

frar Sirar 2 & Saa uRe # o fo e faareh & Afds far = € SwRieq
Ao & forg i &7 3roie snufea B

2 Ig AfRRTET U Il afaddl & S S WRIRIA § A1 8 Wdhd § B SIHeRT
@& forg 3ot IR, 1894 @1 URT—4 & IS & I TR BT Ol 7 |




o109, feATaeT U9, 30 A, 2012 /9 U, 1934 1537

3. mememmgww,mmw
9 SUGH H BRIk AT SIBIRAT I HHATRAT 3R SDT BT gl DI fhdT 1 gfy +
FR SR FIEUT B IR IH URT §RT IR 1T AT AT 3T BT DI IR B foIg
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4, PIg VAT fRdeg aafed o Saa uRes # &fda 4 @ s W 313 3mufa )y,
aﬁa%sﬂﬁfé?ﬁm?ﬁwﬁméﬁfﬁsoﬁﬁaﬁmfﬁﬂﬂﬂ?%@ﬁwﬁﬂmw
fRATae U< 5T SHoll fH AIfAd, Scd vdd, RMci—4 & THel U+ AMIRT SRR B e

=
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faa=of

Rt NSRRI T ERT THR IHaT (@ #)

RRHR RHT Sl ST, 142 00-04
143 00-19
145 00-07
147 00-18
148 02-02
149 02-11
150 03-05
151 01-19
152 00-12
153 00-15
154 00-18
156 01-04
1831/157 01-09
158 00-11
379 10-14
2 00-05
3 00-07
4 00-03
1899/1823/5 45-00
1906/141 04-15
144 00-11
146 02-16
155 00-08
1830/157 00-01
1910/159 27-17
1914/160 01-18
1917/269 25-18
1919/270 01-14
1922/342 00-10
1925/343 00-12
1935/378 143-09
383 06-10
384 00-19
385 28-05

Hol fhai—34 Gl Ihar—320-06
3T §IT,
B/ —

e Afed (faga) |
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Uce H YU dy T 9 s Ser e 7 4R Sifvia el A1f Srufera ©, o1dud UdgEN
Ig Agfad fhar Srar § 6 I uRery o o & e el | fAfdse fdam mar 8 Swia
Ao & forg i &7 3roie smfea 2|

2 Ig RIS U Il afadal & S S9N WHIRId § A1 8 Wahd § B SIFaRT
@ forg y—aroie IR, 1894 @1 URT—4 & IS & I TR BT Sl 7 |

3. gaied €RT §RT Y& dqal &7 YART BRd U JIUTed, BAed Ucel 569 99
9 SUGH H BRIRG AT SIABIRAT I HHaTRAT 3R ST BT gt &1 fhdT i gf1 7 vawr
PR AR FAAU A AR I IRT gIRT AU AT A T 3T Bl Bl HR & oy A8y
qfreR < € |

4, g VT Raeg afdd R Sad aRes § &fd i @& o W ®I8 Jmufcd &,
dl 98 9 IR & THIR B4 & 30 QA B Al & WiaR foalkad wu o y—aroi A4,
fRATae U< 5T Soll fH A, Sd vdq, RMci—4 & THel U+ MIRT TR-R B Fhd
=

faa=of
S GRS qaTel W] TR IHET (@er H)
RRER qTeTq ST HeeT 53/13 06-05
54/13 00-10
127/10/1 03-00
129/11/1 00-15
125/118/8 02-05
153/84/5 00-12
121/52/6 06-07
75/7 01-12
9 10-01
128/10/2 17-14
130/11/2 05-05
12 04-00
74/54/13 01-01
57/16 02-00
72/60/17 04-09
20 14-10
120/52/6 01-08
19 00-10
3 00-10

82/5 01-03
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117/8 04-00
90/70/22 14-13
119/52/6 02-00
124/118/8 02-00
71/60/17 01-10
87/73/13 01-02
88/73/13 00-18
89/73/13 01-02
122/76/7 04-00
61/22 01-00
55/14 04-16
59/17 06-17
18 11-04
Hol fbei—33 Gl Yha—138-19
ST §INT,
Bl / —
geT e (faega) |
“FINANCE DEPARTMENT?”

(Treasuries, Accounts & Lotteries)
NOTIFICATION
Shimla-171009, the 29th May, 2012

No. 12-4/74-Fin(T&A)-VIIL.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh in consultation with the
H.P.Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the
post of Treasury Officer Class-II(Gazetted) in the Finance Department, Treasuries, Accounts &
Lotteries as per Annexure “A” attached to this notification, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Finance Department Treasuries, Accounts & Lotteries, Treasury Officer, Class-II
(Gazetted) Recruitment and Promotion Rules, 2012.

(2) These rules shall come into force from the date of their publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—(1) The Recruitment and Promotion Rules for the post of
Treasury Officer, Class-1I (Gazetted) notified vide notification No.12-4/74-Fin(T&A), dated the
5.8.1996 and as amended from time to time are hereby repealed to the extent these pertain to the
post of Treasury Officer.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (1) supra shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Principal Secretary.
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ANNEXURE ‘A’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF TREASURY
OFFICERS IN THE DEPARTMENT TREASURIES, ACCOUNTS & LOTTERIES,
HIMACHAL PRADESH.

1. Name of the Post.—Treasury Officer

2.  Number of Posts.—79 (Seventy nine)

3. Classification.—Class II (Gazetted)

4. Scale of Pay.—Pay Band Rs.10300-34800 + 4400/-Grade Pay.
5.  Whether selection post of non-selection post.—Selection.

6. Age for direct recruitment.—As may be prescribed for direct recruitment to the H.P.
Administrative Service from time to time.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad hoc or on
contract basis;

Provided further that if a candidate appointed on ad hoc basis or on contract basis had
become overage on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age- limit by virtue of his/her such ad hoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other Backward categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed, age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who are/were subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational Qualification and other qualifications required for direct
recruits.—1. ESSENTIAL QUALIFICATION(S): As may be prescribed for direct recruitment
to the Himachal Pradesh Administrative Services from time to time.
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2. DESIRABLE QUALIFICATION(S).—Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of promotees:

Age : Not applicable.
Educational Qualification : Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—(i) 80%
by promotion;

(i1)) 20% by direct recruitment on the basis of combined competitive examination
prescribed for selection of candidates for recruitment to the H.P. Administrative
Services and allied posts thereunder.

11. In case of recruitment by promotion, deputation / transfer, grades from which
promotions, deputation/ transfer is to be made.—“By promotion from amongst the
Superintendents Grade-II having three years regular service or regular combined with continuous
adhoc service, if any, in the grade, failing which by promotion from amongst the Superintendents
Grade-II having nine years regular service or regular combined with continuous ad hoc service. If
any, combined as Superintendent Grade-II and Sr. Assistant/District Treasurer out of which one
year service as Superintendent Grade-II shall be essential.”

For filling up the posts of Treasury Officer, the following 05 points Roster shall be
followed:-

Ist Post : By Promotion
2nd Post : By Promotion
3rd Post : By Promotion
4th Post : By Promotion
Sth Post : By Direct Recruitment

Note : The roster will be rotated after every 5th point till the representation to all categories is
achieved upto the prescribed percentages. Thereafter, the vacancy is to be filled up from the
category which vacates the posts.

A. (1) Provided that for the purpose of promotion every employee shall have to serve
atleast one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such
areas:

Provided further that the proviso (1) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.
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Provided further that Officers/Officials who have not served atleast one tenure in Tribal/
difficult area shall be transferred to such area strictly in accordance with his/her seniority in the
respective cadre.

EXPLANATION-I : For the purpose of proviso A(1) supra the “term” in Tribal/Difficult
areas shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

EXPLANATION-II : For the purpose of proviso A(1) supra the Tribal/Difficult Areas
shall be as under:-

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub-Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.
Pandrah Bis Pargana of Kullu District.
Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

District Kinnaur

S

Kathwar and Korga Circles of Kamrau Sub-Tehsil, Bhaladh Bhalona and Sangna
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in
Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanai of Bali-Chowki Sub-Tehsil, Jharwar, Kutgarh,
Gramin, Devgarh, Trailla, ropa, Kathog, sidh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kallpar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

B(1) In all cases of promotion, the continuous ad hoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the conditions that the ad hoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on ad hoc basis, followed by
regular service/ appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration.

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of atleast 3 years or that prescribed in the Recruitment and Promotion Rules for
the post, whichever is less.
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

EXPLANATION : The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen
recruited under the provisions of Rule 3 of Demobilised Armed Forces Personnel (Reservation of
vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule-3 of Ex-servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, continuous ad hoc service rendered on the
feeder post, if any, prior to the regular appointment/ promotion against such posts shall be taken
into account towards the length of service, if the ad hoc appointment/promotion had been made
after proper selection and in accordance with the provision of Recruitment and Promotion Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, ad hoc
service rendered as referred to above shall remain unchanged.”

12. If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P. Public Service Commission is to be
consulted in making recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any Service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva voce
test, if Himachal Pradesh Public Service Commission or other recruiting authority as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the Departmental Examination Rules, 1997 as amended from time to
time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P. Public Service Commission, relax any of the provisions of these Rules with respect to any
class or category of persons or posts.



1544 o0, feHTae U9, 30 A, 2012 /9 WU, 1934
IRds fawmT

RBrerr—2, 1 93, 2012

A& AY0—H(3)—23 /99~ ZAME U &I AU, YRA & WAL b A& 309 B
R §RT UG fdadl BT WIRT $Ra 8Y, f2AEd Ul dlid ¥ AN & Wl 4, fRArEa
Ueel Agde a9 H TaE— deAIRe (SIRM®R), avi—111 BRISUd) & 9s & v 39
NG | Heli T IUEH—FH” & AR, 9l AR YAl M, a1l 8, arerfq —

1. e M &R uR™—(1) 39 Al @1 dferd T REmee uewr emygde v,
TRI— TR (RFSIUTHR), avi—1I1 (@RISU) Hel 8iR W= 99, 2012 © |

(2 I fram IouE, fFArEe yeer H gHRia fhU S @l aREg | U9 B |

2. fREA iR wgfaai—(1) 39 fwmT @ oftge e WRea—a—(3)—13 /87
ANRT 4—7—1989 ERT AT f2arerd U wRay fafdaea ugfa vd smamell faurr, tea—
THARRE ASIARMER  (@¥1—3, IROUEA) ug Wt iR ur=fa 7\, 1989 &1 YageRT e
fpar Srem 2|

SEIEES Rt

fRAME U3e IMds faWmT § Ua— Ja-IRR (FSIRMR), @RUET ai—1II1) & U
@ forg 1eft ofik ur=ifar e |

1. € P TH-TR— THARET (FSITHR)
2. UGl P H@A—01 (TPH)
3.  SEfeRur—ai —III BRIUA)

4. qqHM : Fafad geunRal @ fore 9™ ¢
U §S 5910—20200 TUT STHT 2800 / —%UT U U |

a1 w fgad sHenlRal @ fo Syafer
W GT 15—d H AU ¢ &R & AR 8710/ —JUQ |

5.  Tg Ug 3T 3R UG~ el |

6. R Wl & fog Mg —18 A 45 IY



o109, feATaeT U9, 30 A, 2012 /9 U, 1934 1545

R WY Wl By IH arel Aafdddl & oy Hud g dHT ded A1 6i9eT & R W)
frgert fby U fdeal Afed qgel A €1 ARBR B Al § X FRIRRA W AN Tel 8l

g ¥% IR b Afe dqed ur wfder & R w fge fear war srwefl g wu H
Frgfad @1 dRIg @1 it My @1 8 AT B oI, 98 qqed A7 Wfder & R W Ayfdd @
HRoT fafed oy # g & fofg U= =& 8N

Re] I8 SR & rgfaa SRl /rgqfed Seiicri dor 3 af & Afdadl & forg
S A A H I B B o ST A1, R BAEE Uqe SRR & AR A1 faey
SIENECIEN N ICRCEISRCE E U

W] I8 AR A b ufeas daer, Al don Wi Meril & | SHarRal o, S Ud
et Taex, il e wWId el & URMI$ Tod & I989g U Ufeddd ddex !/ @rad
Ml # e ¥ d SRR HHanT o, A 9ol # g A | v & Ragg & e,
SR WRBNT HHATRAT DI e B, fb 59 YR o RIFa ufeddsd Adex, Al o w@mad
e & T HHaRg< @I e el 8RN, S gearqadt U et/ waraa et g e
fhy 7T o1 /fpy 7T B &R 99 ufdd Waex Al /e et & URfTe Ted & gger v
ot/ ward el @ [ar § effwaw w9 | sferd fhu v R/ fhu oo |

(1) e wdlt B forg amy A A o S 9 B uuH Raw W d oo, R ug
(Ueh)d! STIe AT &R & fory, JeRefd, A far ar 8 a1 MrsHer &I sifeRgfa
fpar Smar 21

(2) argenm Qaled srgfeial @1 gem H AR 9ol & forg amy A SR rgwa, fRarae
Ja3l |l a1 AT & fAdergaR Rifdret fhar S A |

7. @ wf ey oM a0 AfEn) @ forg snift g dfdre iR e srEan(@):

(@) arfErd sEar—(1) fodl Aaar ura faeafdered /ar€ | & o < fa=r |Afed
1 $Dh A |

(2) U WHR ERT AT UT AR A Udh a9 BT fSATeton b1 fSwrmT |

T
feArae uqw faeafdenea & STl H faee Fe o SUIS A1 396 T |

fSATATST H e UMY g+ 9Tt Afdadl bl A= faar e |

(@) dreda FRAL—RAEd U @ wfedl, AfAi iR aiferal &1 I= iR uew H
faemm faRtre geme A Fgfad & foy Suged |

@ wdt Py 9m a@ afF@@E) & foag fafta oy ok W sEai@) w=a
(wﬁﬂﬁ)a%wﬁamgﬁ?ﬂmﬂé‘r

MY~ _ 81 |

&P FBAT—T_ T2 |



1546 o0, feHTae U9, 30 A, 2012 /9 WU, 1934

9. YR & FEfd, AT HIE B—<r 99, T T a9 I 30D T iR @y &
foru fowaR fhar o 9o, o de wifder) a9y aRRefot & ik forlRad ol 9 ey
=4

10. Wl @7 ggfa : Wl el SRl A1 uet, g, R gRr sk fafr
%ﬁﬁmﬁaﬁmﬁm(ﬁ)aﬁm()mﬁﬂﬁﬁsﬁﬂ?ﬁmwﬁmﬁwﬁﬁ
WWWW%WWH‘&T&MIW«WHgW HHAR] W 15—h H o T3
U Urd BRI IR Sad TR | gerr fafvfdse Jar wat gnr faftafa g |

11. U=, ufafgfda, =R @ <2 | aftrn, @s), e ata/ sfatgiea /
RIFRYT fHAT SATQI—aR] 2] |

12.  Ife fowrfia o=fa afafa, fRemm 8, @ S9! SaHn—an] 78 |

13. 9ol e # o9 wRRufal & Rame e e dar mar 9 wmel fhan
SITUT— o fafer g smuferg &1 |

14. et Wil & fog e srdem—fedt Sar a1 ug W Fgfad & fou smaell &1 wra
BT AMRS BT 3fard ¢ |

15. W Wil gRT ug W FYfeT & fog aom—0ell «dl & /mel 4, ue ) Fgfad &
forv =9 \ifRae wlem & SR WX fohar Sow afe, aenRefa, fRarae u<sr &id [ar ST a1
=T AT YIABROT VAT HRAT MMaeASG T T G981, o1 forlRad e a1 AraeiRe wIel &
IR TR fhar Se, fTA®T WR / UISashd 3T, IR, RN AT 3= Al UIdHRT gRT
rguTRd fdvam SIToeTT |

15 & HfdaT FYgfad g™ ug R FYgfda & forg sgv—s= el 4 fosfl a9 & 8 gu
ue fder Fgfaaar i fau Ty MeweEi ok odl & sreueli @ Sg —

(D) FHUA—(P) 59 UifoRil & ST APde [T9RT H Uag— T (FEATUTHR)
Pl HAST B R WR YRS H T ¥ & oIy o mam e, for auigad JER iR qerdn off
HBAT -

=] AfdaT BT Ay H auigay R WR AR/ FAdARe & oy W faMnens a8
TF SR BT b dfdar R Fygad afdd & a1 iR AR, 9 9 b QR HAvSTTdh
3R Haet T IHD! AART BT @iy TdIhd / fawaiRa o1 ST |

-

(@) Us & oEd gow RN 9ad o9 §is @ BRET # AML—ewd IMYds,
R ugl & ¥4 & o)) ARPR BT IIFAIGT UT R D UL ULl DI FFIg Wl AMTBRT
Il fRArdel Uasl JefivRel AT =g drs, SARYR & FHET R |

(M) =g g7 Wl iR wrfa e § fafed arearn w6t @ sgaR fhar S |

() HfaeIe SYAMRT—HeT & R R Fga gad— IR (RSAUThR) 6
8710 /—3UY &I FHfhd Fd Afderde 369 (S U 908 & gAad oFT IS U & aRIeR i)
gfow daed @ ST | afe GfdeT # e ¥ | ifdd @ 9gia) @) Sl ©, Al gedrqad) ay
(@uh) & foly AfIeTH® U™l | 270 /—3UT HI IGH (UK & U 998 & <[AdH ST IS U &I
= ufoera) aifffe gfg & w0 § ergama @ s




o109, feATaeT U9, 30 A, 2012 /9 U, 1934 1547

) g /agered e —feee, amgde favm, fRaea uew fgfm ok
TR TR BT |

(V) =TT wfshar—afaar Fgfad o <z § ug R Fgfea & foy =oom, Aifes oder &
MR W far ST ar Ife eaedsd a1 IH=A FHem o, dr folRad wRien a1 SmagiRe uxer
D AR W fhar ST, fAHT TR /UIeadH Sl Frg Jdl NS0T 3rifq faamad uawr
IR WATY = TS, BHRYR §IRT faeRa fohar S |

(V) dfacere Fgfaaal & forg o Sfd—ol @ 9t sifieror, sieriq feamd
gael IR HATY T dle, BURYR §RT FHI—FHI TR ST Bl S |

(VI) SRRl I, o9 & Ueaq 391 M § Ho ™ SUE—"® & AJaR IR
EN(‘II&H{QG DXAT BT |

(VII) Fe=e 3R w[—(®) dfdar W Fgad afed @1 8710 /—3ug &1 Fad dfderers
BT (S U 908 & FAdH ST IS U & a_IaR 81N U Haed & St | dfder R g
I 3T 92 MY a¥ /auf & fory HfdaresIsd XA H 270 /—3U¢ (UG & U 908 & =L oAl
I€ U &1 49 ufoer) &1 gig &1 shaR BN AR I Hls Wedg UGN, o aRks /=4
JATH arfe T8l faar Se |

(@) wfaer w g @fad @ a1 guiaar sremft smR wR ERft | afe dfder = fygad
KT BT BT /TR0 FAYSHS qal YR ST &, A (afdd g9 {6y S & fog S/ R |

() Gfder R Fgad Afdd b A1 @ ddl [ B D ggEr U [ad B IMMHNAD
HIBTY Pl THaR BN | I§ AAHIY U d¥ b AfAd fham ST Febarm | ¥fdar w FHygad eafdd
®I AT AT UBR BT T By fABIY AT el 81| g8 ffbeqr ufayfed ik (Teto <o o)
ARG & oIy 1 §haR 21 B8R | dad U e, FRAMER &ar Sirgm |

@) e AfeN & gAed & (991 Jar ¥ Fibed ouRafd ¥ wWd: € faar
B qAGEE (FATIE) B SITQT | Afder R Fygad @afdd s (S ) | JguRefa &1 @ &
fore AfaeTH® B9 BT THER T8I BT |

() dfder W Fged $Han), R 39 @ e IF W UiF a9 B dRibrd qof R
foTIT B, 3MITIhdT B IR TR AR & forg gra 8N, Sl 9 g9 & forg SR WX
VT AT 3MUferd & |

@) T el B BRI/ REIGHA Rfdeqr aaril | S0 IRFIAT YA U3
URId BT BN | dRE I o A& @ THad Al waedl g 84 Od, 3Ry dR W
TUYF 11 I | AfzelT R w1 fHl urfdrpa fafhaar ifert / el R Sugddn
& oy Y= uRleror fham S |

(®) dfder R Fged afdd @1 Ife 3" g dal & FEEE H SR IR ST STufard
g, A 98 99 &R W ol PR ufiRer . SFaiRAl B dq9THE & KA WROAR] B, A
&l /e 9T BT §PHaR B |

(o) Faffa SH=nRAl @ <ur | g o a1 EEl B Sue O U, 3R U9, 37K,
gedl M, Ry wigsy e fem, dee e gen smerer fm enfe wfaer W frge
faal o g § AR T8 B | 7 39 W H grafia SudferEt onfe & forg gdher g |




1548 o0, feHTae U9, 30 A, 2012 /9 WU, 1934

16. SREUL—Ad § FRYfad f2arerdl Uqer WRAR gRT 999 F9Y W A Sifadi /
AT SISl /3 fUssT il iR I Yai & Afddal & foly |ar H SRervr &l qred
SRY B g areEn & 3refi| Brh |

17.  fawria oen—ang 721 |

18. RIf¥a &7 & fda—o1el I AR @ I§ T 8 & VE HRAT D AT
T, 98l 98, BRI bl faRad # ifAfaRad oxe iR RAmad U e Wal AN &
R ¥, 3 gRI, 39 Al & fhsl Suyae=ei & fodl af a1 Aafdqai & yadt a1 ugh o
qrad R1ferer ax gl |

SRICESECl

TFI— TH-RRE (FSAmHR) IR fFrae 9ee WaR & 77 Feee agds & A
|, Frefea o1 S arell |fier /AR &1 U=y |

TR .o dfger W fged wfdd
(R 399 39 Ivard Y YeThR Hel AT € ) 3R A U & Iruard & 78 e
IRde femrae e, (B s g9a edrq fgdi UedR &al 7 2), & AIH ¥ oSl did....
.................................... B foar T |

“fgdg eTdpR” 9 SWRIA “UUH TIHR” B ol & 3R U9 TEdR o T—
THARRE RFSATHR) & $9 7 AfdeT @ MR R A=falad frewed iR odf ™ Ja1 o~ &
foro w=afa &Y 8 —

1. U8 & 99 UEER T THARET (RFSTRTER) @ BT 7 oo oo, A

Iy P
ﬁﬂ’%ﬁ%qaﬂqouaﬁﬂmﬁ%s*nlﬂ‘s’ﬁﬁﬁ‘zwﬁﬁ@ﬁmw%‘sﬁ?
SFT UeThRI §RT BHRR UR-T AT & & U UeThR & fgdid weierR & el dfder,
SUCKECIEINEER IS M— o B S LI R R S I GRS IS IS I

W] Wf9ET @B @y H quigay ER W AR /FqeRe & fou wEg
faurTTee I8 gEro—us SRl B b dfder W Figed afdd @ dar iR R,
I9 Y & IRM HASAd 8T 8 3R bl a4l Gidal oI e Tdigd / faamiRa
@I ST |

2. YIH UETHR P AlAGTHD IHH 8710 / —%UT YfATT BN |

3. UYH UHGR DI Hal Ul R AR W BN | Afe dfder w e afad
BT BT /3RO S el Uil SaT & A1 Ife afdd geeam) s9 Rfed & Owg
g /a9 R fear oan 2, foe ol ved ueieR &7 fder R o 1§
a1 fFgfed o fey oM & forg Rl &R |

4. e R FgEd TR JhREd, (FSAUTHR) Uh A &1 ddl 99 B b
TTA Ud & & SMMHRADG JAHIY BT haR BRI | AT (TG T ay ddb drad
fpar S e | fasT R Fgad gea— G (FSIRmwR) & e f ger




o109, feATaeT U9, 30 A, 2012 /9 U, 1934 1549

o~

BT I Plg JGDIY A 8l 81| g8 fafbear ufayfd ik wetodiodo saurfs
& fog Wl ghaR T8 RN /8RN | ddel UGN fadTer, FEgaR fear S |

= PRI & AT B a1 ddadl A FRgd AFuRAfa I w@a: & dfdar
BT qAqa (AT )ﬁwlﬁmwﬁww—%aﬁw&%ﬁw)
Fd ((SFfe) W UR Bl 2@l @& fory Hidgretd IBH &1 HaR el BT |

faer R Fga eHar), [ TARll & U oIF WR Ui 9 BT HRIGIA U dR
oI B, JMaegsal & SMYR UR RAFRYT 8 UTH 8N, 781 41 URINIS 3ATER
R VAT AT ST 2 |

AT Rl Bl ARBRI /IREIGHA RIfhca a@ril F SUAT IR JHT uH
URIA BRAT BT | AlZSAT AT &1 M 4 qRE T8 ¥ 3Md Pl T9aReT u=aa
M TP IY SRl AR W AUYFd I < | AfRAr Al w1 fher urieregd
frfhe fEeRT / aarl gRT Sugaaar @ fofg g=: aRlerr far S =12y |

Hfaer R Frgea afdd &1, afe oo U<y dadl & e H SR IR ST STufer
Bl 1, 98 Sl R R ol B Fafd gfoRerl eHERl Bl qaeEe & <A IR
AR 8, ITAT ql /< 9l BT §PaR 81 /BT |

dfder R Fged afwd@) o sl dMfed dWT A b AR
$0M0T® / SHofoTs i T Y B |

D IIEIGH™T YT UThR 3R fgdly TR 3 el o SuRefd ¥ s98 \dud

SfocTRad TRIG BT YT—3MI SR FN QU & |

(T2 UETHR B ERIETR)

(faha veTdR & BwER)



1550 o0, feHTae U9, 30 A, 2012 /9 WU, 1934

[Authoritative English Text of this Department’s Notification No. Ayur-A(3)-23/99 dated
1.5.2012 as required under clause (3) of Article 309 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the Ist May, 2012

No. Ayu-A(3)-23/99.—In exercise of the powers conferred by proviso to Article 309 to the
Constitution of India, the Governor of Himachal Pradesh, in consultation with H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of X-Ray
Technician (Radiographer) Class-III (Non Gazetted) in the Department of Ayurveda, Himachal
Pradesh, as per Annexure-‘A’ attached to this notification, namely:-

1. Short title & Commencement.— (1) These rules may be called the Himachal
Pradesh, Department of Ayurveda, X-Ray Technician (Radiographer) Class-III (Non Gazetted),
Recruitment & Promotion Rules, 2012

(2)  These rules shall come into force from the date of publication in official Gazette.

2. Repeal & Savings.—(1) The Himachal Pradesh, Department of Indian System of
Medicine and Homeopathy, (X-Ray Technician (Radiographer) Recruitment & Promotion Rules,
1989 notified vide this Department’s Notification No. Health-A (3)-13/87 dated 4-7-89 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,

Sd/-
Secretary (Ayurveda).

Annexure-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF X-RAY
TECHNICIAN (RADIOGRAPHER) (NON-GAZETTED) CLASS-III, IN THE
DEPARTMENT OF AYURVEDA, HIMACHAL PRADESH
1.  Name of post.—X-Ray Technician (Radiographer)
2. Number of post(s).— 01 (One)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of Pay.— (i) Pay scale for regular incumbents:
Pay Band X 5910-20200+ % 2800/- Grade Pay
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(i) Emoluments for contract employees:

% 8710/-as per details given in Column No. 15-A.
5. Whether “Selection” post or “Non-Selection” post.—Not applicable.
6.  Age for direct recruitment.— Between 18 and 45 years’.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Caste/scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Prades Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/autonomous Bodies at the time of initial of such constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Corporation/Autonomous Bodies and who are/were finally
absorbed in the service of such Corporations/Autonomous after initial constitution of the Public
Sector Corporation/Autonomous Bodies.

(1) Age limit for didrect recruitment will be reckoned on the first day of the year in
which the post(s) is /are advertised for inviting application or notified to the employment Exchages
or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himahcal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifiacation required for direct recruit(s) :

(a) Essential Qualification(s).—(i) 10 plus 2 in Science or its equivalent from a
recognized University/Board.

(i1)) One year Diploma in Radiology from an Institution recognized by State
Government.
OR

B.Sc. Degree in Radiology from the Himachal Pradesh University or equivalent.
Preference will be given to person holding graduate degree in Radiology.
(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of

Himachal Pradesh and suitability for appointment in the peculiar conditions
prevailing in the Pradesh.
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8. Whether age and educational qualifications(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s):

Age: Not applicable
Educational Qualification: Not applicable

0. Period of probation if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in column 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.— Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.— As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/ syllabus etc.
of which will be determined by the Commission/ other recruiting authority, as the case may be.

15A. Selection for appointment to the post by Contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.— (a) Under this policy the X-Ray Technician (Radiographer), in the
Department of Ayurveda H.P. will be engaged on contract basis initially for one year, which may
be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.— The Director Ayurveda
after obtaining the approval of the Government to fill up the posts on contract basis will place the
requisition with the concerned recruiting agency i.e H.P. Subordinate Services Selection Board,
Hamirpur.
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(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R & P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The X-Ray Technician (Radiographer)
appointed on contract basis will be paid consolidated fixed contractual amount @ 8710/- P.M.
(which shall be equal to minimum of the pay band +grade pay). An amount of I 270/-(3% of the
minimum of pay band+ grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Director Ayurveda, H.P.
will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subordinate Sercices selection Board Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINGMENTS.—
As may be constituted by the concerned recruiting agency i.e.the H.P. Subordinate Services
Selection Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.— (a) The contract appointee will be paid fixed
contractual amount @ I 8710/- P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ 3270/-(3% of
minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scale etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for oneday casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re- imbursement and LTC etc.
only maternity leave will be given as per rules.

(d)  Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/ her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re- examined for
the fitness from an authorized Medical Officer/ Practitioner.
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(g) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h)  Provisions of service rule like FR SR, Leave rules, GPF rules , Pension rules and
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for scheduled castes/scheduled tribes/Other Backward Classes/other
category of persons issued by the Himachal Pradesh. Government from time to time.

17. Departmental Examination.—Not applicable.
18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so it may by order for reasons to be recorded in writing and in consultation with

Himachal Pradesh Public Service Commission, relax any of the Provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

Annexure-B

Form of contract/agreement be executed between the X-Ray Technician
(Radiographer) and the Government of Himachal Pradesh through the Director Ayurveda:

This agreement is made on this ----------- day of in the year
between Shri/Smt. R/O
contract appointee (hereinafter called the First Party) AND the Governor, Himachal Pradesh
through Director Ayurveda, Himachal Pradesh (herein- after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a X-Ray Technicial (Radiographer) on contract basis on the
following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a X-

Ray Technicial (Radiographer) for a period of one year commencing on ----------------

day of and ending on the ----------------- day of

It is specifically mentioned and agreed upon by both the parties that the contract of

the FIRST PARTY with SECOND PARTY shall ipose-facto stand terminated on the

last working day i.e. on and information notice shall not be
necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.8710/-per month.
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3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance /conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4. Contractual X-Ray Technician (Radiographer) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated upto one
year. No leave of any kind is admissible to the contractual X-Ray
Technician(Radiographer). He/She will not be entitled for Medical Reimbursement
and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual XRay Technician
(Radiographer) will not be entitled for contractual amount for the period of absence
from duty.

6.  An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from A
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will stand temporarily unfit till the confinement is over. The
women candidate should be re- examined for fitness from an authorized Govt.
Officer/ Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duty at the same rate as applicable to regular counter part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the, day, month and year first, above written.

IN THE PRESENCE OF WITNESS

1

2.

(Name and full address)
(Signature of FIRST PARTY).
IN THE PRESENCE OF WITNESS:

1.

2

(Name and full address)
(Signature of SECOND PARTY).
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IRds fawmT

fRrerr—2, 18 93 2012

A& JMY0—T (3)—13 /99.—[ZHAEA YRR &I IISIUTA, WRA & WAL & 3 309 B
U gRT U Tl &I YANT PR gY, [BAMId Yol dll Hal AN & uRiHel 4, fBarad
gael IYde fa9mT 4§ wred fohan el Fergsd, dEi—I11 ((RISUEd) & ug & oy 39 SifeRgaT 4
A JUEE—"F" B JIAR, 9l MR U=l =W, g9l & peria—

1. e M &R UR™—(1) 39 il @1 Gfea am fRaea uewr emgde fawm,
I AT wel e, G111 (RISTuf3d) el iR ur=ifa 99, 2012 © |

(@ 3 9w o, e U H ydIiRK iy M @ IR ¥y g |

2. frewd iR agfai—() @ R @ e e gei-t—(s)-
10,/87 ARG 25—03—1989 ERT 3TEGfd %W el AR fafbcar da gr=amdel fawm,
11 HaNY (I (BT FHeT A8FH) & U& & Wil gd UrARd =9, 1989 &1 UdggRT MReA
fpar Smar 21

@) v RET & B gy 1 Swa SU A 2(1) @ Iefe 39 veR FRRIE gETa
el & e & 8wy FYfaa, 919 91 dRAE 39 Al @ e A= w9 # @ g
FHET ST |

M GI]T,
B/ —

g (@mgdT) |
SEIERSSCa

Mgae T f3oraa uow 9 o fhar oe1 werss, Ei—II1 (BRIU) @& 9g & forg i 8iik
gt

1. YA~ fhaT wel I8 |
2, g B A=A —1 (TP) |
3. =T qR—I11 (BRTSTUf>) |

4. Jaa.—afa yeeRal & forg aq=em ¢
5910—20200 BUT STHT 2400 / —%9U US U |

wfaer R Fgea sHaRal & forg Sudfer :
T 15—% H AT ¢ &R & AR 8310/ —JUT |

5. "TITUT AYAT AT . —I |
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6. Wl WKl @ folg eMY—18 | 45 TN |

R Y Wl By S arel fdddl & oy SHudl g WA deed A1 Gider & R W)
gt fby v fdaal wied Tgel A € WRGR &I AT § ¥ FRIfRT oY AN TE B

R I8 SR Ife ded a1 dfder & IR R Fgad fhar war sl s wd o
Fgfea @1 aRig @1 a1t oy @1 81 AT 8, 98 e A1 Wfdar & R R g @
HRoT fafed oy # g & forw U= =& 8N

W] I8 AR P srgfad Sl / srgugfad Sl der o=y vl & efddal & foy
SU A AT H Ia B e & S Fadl, RN fFAEd Uee WReR & dERer A1 ey
TS (3rael) & F A &

R I8 AR 9 b ufede daey, Al don W Feril @& @l SHerRal B, & U
fsetss Adex, Al dom W el & URMI$ Ted & 99d W Ufeds ddex Al / @
faral # e A qd WA HHAy O, el it 7 ey A # = & Rama & e,
SR RGN HHARAT BT g 7, fohg 39 UoR @ Rawa ufedsd daex, Rl qen w@mad
Rl & U FHAIRG DI AT T8l 8RN I gedEd| W Rl /w@rad el gRT Hygad
fhg g & /fhy Y € 3R 99 ufetd Jdex Fradl /<arad el & uRRe Ted & gTar o™
FRTRY /T Ty @) Qa1 # orf~aw w9 W srAferd fbu U § / by T o |

(1) A WAl & fofg oy AT @1 o 9 99 & Yo faaw | &1 S, foraH ue
(Uel) @ emded ImAfSd &= @ fory, gemRefy, fasnfug fear wr 8w faroHerl @

ifergfara foram e 2 |

(2)  3rger gardd srafeidl @1 qun # AN Wl & foy omy AMr 3R srgWa feare
Uael Al Wl AN & fIdargar Rifdre fhar S da |

7. Y Wit oy oM g @fdaEl) & fou sufdm <Aaw e iR e
M) (@) fard srEalt—1. fofl s wra ol Rren o€ /fvafauren a0 fagm
(frfoTe, SR, araTetron) Afed &9 ST ar |

2. fRATId U AR/ Hald IRGR gRT A=IdT ITe G= I Udh 99 &l afe
BT I [HAT he HAEAD Dl FHIT UH |

(@) dog Ea—fRAmEe ey @ wfedl, Afvat ik @iferal &1 = &k ugwr #
e faftre <emeil # fFyfaa & fog Suygadan |

8. WY wif fHy oM e @) & foy fafkd oy ok dfew @) W=
i (afdaan) & e § aF] 8 a1 8

Mg : T, el |

Qe rEaTg : ArY e |

9. gRAeT B Iafd), IfT P BL.—aT 99, TIdT Th 99 I 3FfRId VT 3R Ay &
foru fawaR frar 1 o i werm uiftrerr fagy gRRerfaai & ok falRed erRuil & s T
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10. Wl @ Ugfa : WAl AE Bl Aar urfa, wiatgfed ar R gRT SR faf
TghEl §RT WX O Tl U/ (9]1) & Ufreraar—3rd ufaera el 9ot g, genRefa, fafia

JER TR I Aider & JqER R 9l gRI| GfdaT R Fged HHERl & 15—d H & TR
SUATIIT U BT 3R TATHIAT W™ H Jerfaffas |ar el g1 fafafid g |

1. W=, gfifFgea wramwer & < § SR (@) e afa / ufafgfea /
IR fHar SEm—ar] 78 |

12. I fvrig v=fa 9faf, feme & O SHa dRemT—ar] =79 |

13. 9dl &xq # R aRRefal # Ramea ey e Jar T 9 wmy fHar
STTeTT o fafer gy erufera v |

14. W Wil @ forg afvard smen—fH WAt a1 e R FYgfad & forw sl @
IRA BT ANTRS BT AR 2 |

15.  dE Wl g1 ue R Fgfad & forg =ma el wl &AMt |, e R Fgfa @
T =9, AIRge WRIeT @ MUR W fhar Swm Sk afe, enRufa, fRamd u<er e Jar
JMANT JAqAT 3T Wil UIMEBROT VAT el Ay A7 AqH 98sl, o forRad o_iem ar
IAEIRG TNIET & AR W fHar S, fS9aT WR / UeddA Sie, JATRATT, RN A7 31
Tl UTfrpRoT gRT JraenRd fham e |

15%. Gfdar Fgfa g1 9 R Fgfaa & fow aaa—s el 4 fo@ 9 @ 8 gu
fl, g8 W wfaer Myl e fay v el &R wal & srend= o St —

(1) Hheud—(h) 59 diferll & 39 f2AMae Ucer amgde faumT 4 ered fdar &e
HERE Bl ST & R TR YRS H T 99 & oy o mar S, RO quigay siER W)

JelUT ST HDIT:

UR=] augay MR WR GfAar Bl e H fawaRer /TR & oy W favreser a8
gHOT U3 SR BT b dfder ROfged fey g @fdd @l dar iR SR, 9§ & SRE
HAITSdh I8 & 3R dael a1l IHG! FiAaT HI afey Tdiga / faaiRa &1 Srge |

@) U BT REEd Uew e ¥ag 99 dis b HEd # IMMI—evd Mg,
Read ual @1 Afder & IR R 9RA 8 WRGR BN JJAGT UKl 6 & YT ALAUeT Dl
FreIg Al STADHROT, AT [ZHTeel UQel 3ff-eeS Hag =3 dls, BHRYR & FHeT QT |

@  Fue, 5 M | AfRd o el & SIgER R S |

N <fderde SUARE—afder & IER W e T R bE HEhd B
8310 /—®UY HI WA I AfIeTdd IHA (T U 908 & gAdq o IS U & a_1ER BR)
Aoy e @ ST | gfe dider § U ay | 1S @l gglaNl @l Sl &, A qgEradd) a9
(auf), & forg wfaaTA® USRI § 250 /— ¥UT &I IHH (U8 & U 908 & =[AqH o IS U
®T I gfawra) a1 gfg & w9 F Srg=ra o S |

) e/ s niter—ews, smgde, e uew, Fgfed ik rgemas
UTEBRT BT |
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(aV) =949 gfear—afaer Fgfea & gen 4 ug W e & forg =aum, Aifees e &
JMER WR AT ST A1 IS (raeaes A1 FHE FHST S, A1 folRad uie a1 @magiiRe uRiel
® IAER TR THAT S, TG WR /UIGIEH SN TG Al JAMDHROT AT ZAreT uaen
FIRY AAY =+ s, BHRYR gIRT faeRa foar S |

(V) dfieee Mgl @ fog o9 s ol axg wdl sifiaon, s feamd
Uael IR HATU T dls, BURYR §RT FHI—FHI WR ST Bl MY |

(VI) SRR—31gel @I, 999 & Ugaq 9 FFd | Hol'd SUEE—"" & AR DIR
ENERT HRAT BT |

(VII) e[ iR i~ (@) dfder ® Fgaa afed &1 8310 /—vuy @1 fraa dfdarers
RHH (G U8 & U 908 & gAdH oF IS U & SRIeR BN U e @) ST | dfdar o
Fgaaq afdd oM dgv MU 99 /a8f & fou dfdereds YeH # 250 /-390 (U8 & U dUs &
AT O U U FT A9 UfRa) @1 3G $T gheR BN SR ORI B WedE ugfaum, o
IRS /T Iq=9= onfe 8 faar Se |

(@) wfder ® g afdd @ Jar guidar sremft R R gl afy dfder w
Fgead afdd &1 B /TR Falvei-d T8l Uil Sl &, o fJafdd qara fou
S & fog SR B |

@ e ) fged ST (@ AN @ WAl @ SR § 99Er U T @ dRAd
JIHTY BT THAR BT | IS 3[ABTY Udh 99 dd AId fHar S Faoam | |idsr W)
Frge afed @1 f&dT Al IBR BT = DI ATPIT A el erM | g8 fAfdpear
gfegff ok Telodiodo s@fe & foy W1 g®eR FE BNm/ERfl dad I
JgepTeT, FrRETTER faar Sirg |

@) e AteR & sgHed & & qar | sFRiegd sguRefd | w@a: € wfdar
H IGA™ (FH9H) B ST | Sfder R ged afdd wde (SFfe) sruRRef
Bl AR & oy AfAGTHD IHH BT ThaR ol BN |

(®) wfer w® Fged Far) e Gl & e WIF W) UiF ay &1 drRibld gol dR
o &, JMITIHAT & AR R RAFRYT 8 UIF BFT, S8l 9l JRIHd MR
UR VT AT T & |

@) T el B RN /IREIgd Rfhedr aqaril | ST IR FH 91 9F
URJT BRAT BRI | dRE IWE I 3Af¥d B el Afgar waedl uwa 8+ o,
SRYTT AR R UG g1 el | Al Rl dr fhdl uiftrgpd fRifdear
JNfABNT / FTART §RT ISUYFAAT & oy o T foam Qe |

®) wfaer w fFged fad $1 i 3o gl dadl & FRE H SR IR ST Juferd
g1, Al 98 I & WR ol Frafd gfcRerm il SHe) d1 IdTHE & RIAad WA
&, AT 9 /6 I BT 8HaR BT |

@) T SHeRal B e | JATAR] Ha1 R I O TSR, UH.ATR.
god! ¥, AR qfgs (g g9, deE g9 der smerer 9 snfe dfder w®
frgad eafadal &1 em § A 81 B | 9 39 W § graftia Sudferdl fe &
forg gPaR B |
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16. IRU—ar H FYfda f2aed gew AR ERT IHI—9d W
ST / T SIoMicrl /3 fUssT @l iR 3 Uadt & Afdadl & fory Hameil H 3RefoT
BT I SN Y TY e & S Bl |

17. e gdten—arg =781 |

18. Pf¥a o & IfR—S8l U AR B Ig T 8 b VAT HRAT MavIS AT
T, 98l 98, ®RUN bl faRad # ifAfaRad oxe iR RArad uewr e WaT AT &
TRIAST 9, ey g1, 349 o & b= Sua=eil &7 fhar o a1 Afdaai & yadt I1 ggl &1 9rad
fRrfrer B A |

SLICECENC

I fhaT BeT HeIsd SR RHEA Uo¥ WReR & 7= e, aygds & A |, fsnfed &
ST dreft GfAeT / RR &7 g9

eﬂﬁaﬁ”HWHW"ﬁm%ﬁquwﬁwmmaww%wﬁﬂﬁa
R IR feEfeRad frarae @ik wrd R a1 BRd & fore wedfa € 8 —

1. Jg b UM UeThR T fhaT FeT TERID D BT Hooooooooeoeeeeeenes T YRET
BT MR P AT BF el foF 9@, e 99 @Y @y & forw
fgd weTeR &1 a1 | = | I8 fafvfes w9 9 SfeailRad fear war © ok gF1
UeThRI §RT HRR UR—IT AT & fb UM UefdR & fgdid UeierR & | dfder,

R WfdeT Efd # iR fawRer /TR & foy favmmee I8 yAo-uE o)
BT b Fider W Fgad afdd o1 Har 3R AR a9 & SR FAINod 8 &
IR daet a1 AfdaT BT @S qdIha / fIRarRa @1 g |

2. Y UeThRR b1 GfdaTcHd YhH 8310 / —wUU UfaqrT gl |

3. YU UETHR P Hal UGl RN AMYR W BIN | Ife dfder R fged @l
BT BRI /3R Sl A8 grar Sfrem © 7 afe Fafid ueumd s9 Rfdd & fowg
fFgad / A9 AR fear Simar €, e forg oM ueferR &l |fder R e Tan
g, a1 fgfed wama fhg o & forg gl gRfY |

4. dfder W Fgad ey fhar @& Weed Uh A Bl Adl U1 dRH b UTE Ud
faT @ 3RS JGDTY B EThaR BN | I GDIY b ¥ dp Afd fbar off
[T | Afder R Fgad wed fBar wer dAerge @ Al W YR BT 3 DIy
3ARIY T &l BRI | 98 fafsear ufogfid ik wato o o senfe @ forg
THIR &1 BT/ BN | dadt T aaTer, MR fear Smeem |
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5. e AfEeR & orgded & 99 doal | AP sguRefd 4 w@d: &
<GfdeT o1 gIgd™ (FHYE) 8 ST | dfaer R Fged e o wer \E s
FH (SFfC) W IFuRARY o1 3@y & oy FfaaT® IHH HT ThaR el sl |

6. dfder W Fgad HHER {99 d9 @ U W WR Ui 9y Bl bribrel quT B
foram 2, Saegdhdl & SMUR WR RAFIRY &g UTF 8RN, S8 41 URITHHE AR
TR QT AT U B |

7. T erwedl Bl WRBRT /IS Ffdear Iadril 3101 SR YHI0T U5
YA BRAT BT | AfRe il @l qem ¥ R AwWie 9 Sif¥e @I rfaven
UG B d@ SH IRR AR W IguYAd a1 <Y | Afgern nafdar @ foedt
TS Fafdear ifeRT / @Earll gRT Sugaaar @ fofg g qRiefor fHar S
a2y |

8. Hiaer R Fga @afd @1, Al i U<y daddl & =g § QR R ST STuferd
B 1, 98 S R W o @ Faf gitRer Sert @ 9999 & [AaH )
AN € I 9 /<& Wl BT haR B8R /BT |

9. Gfder R Fgea aafdaEr R A2 41 ATSHT & A1—3ATRl $0910U% /

) @l
SHOYI0UHo ¥ TN &l &[T |

TG Y WRY UM UEHR 3R g ugerR e @ SuRefa § g9H wdues
SfoctRad dRg, faF, a1 3R ¥ BT q—370" g&ieN &N fou g |

(T2 UTPR & THIER)

(faha veTdR & BwER)
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[Authoritative English Text of this Department’s Notification No. Ayur-A(3)-13/99 dated
18th May, 2012 as required under clause (3) of Article 309 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 18th May, 2012

No. Ayu-A(3)-13/99.—In exercise of the powers conferred by proviso to Article 309 to the
Constitution of India, the Governor of Himachal Pradesh, in consultation with H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of Operation
Theatre Assistant, Class-III (Non Gazetted) in the Department of Ayurveda, Himachal Pradesh, as
per Annexure-‘A’ attached to this notification, namely:-

1. Short title & Commencement.—(1) These rules may be called the Himachal
Pradesh Department of Ayurveda, Operation Theatre Assistant, Class-III (Non Gazetted),
Recruitment & Promotion Rules, 2012.

(2) These rules shall come into force from the date of publication in official Gazette.

2. Repeal & Savings.— (1) The Himachal Pradesh Department of Indian System of
Medicine and Homeopathy, Class-III Service (Operation Theatre Assistant) Recruitment &
Promotion Rules, 1989 notified vide this Department’s Notification No. Health-A (3)-10/87 dated
25-3-1989 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,

Sd/-
Secretary (Ayurveda).

ANNEXURE-A
RECRUITMENT & PROMOTION RULES FOR THE POST OF ASSISTANT BOTANIST
CLASS-III, (NON GAZETTED) IN THE DEPARTMENT OF AYURVEDA, HIMACHAL
PRADESH
1. Name of Post.—Operation Theatre Assistant.
2. Number of Post(s) .—01(One).

3. Classification.—Class-II1 ( Non- Gazetted).

4. Scale of Pay.— (i) Pay scale for regular incumbents:
Pay Band % 5910-20200+ ¥ 2400/-(Grade Pay).

(ii) Emoluments for contract employees:
% 8310/- as per details given in Column 15-A.
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5. Whether “selection” post or “Non selection” post.—Not applicable.

6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis.

Provided further that if a candidates appointed on adhoc basis or on contract basis had
become over-age on the date he /she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age -limit by virtue of his/her adhoc or contact appointment;

Provided further that the upper age limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporation and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government Servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies and who are /were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post (s) is /are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

(2)  Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): (i) 10+2 with Science (Physics,Chemistry and Biology) from a
recognized Board of School Education/University .

(i1) Certificate in O.T.A. course of one year’s duration from Medical Institute
recognized by Himachal Government/Central Government.

(b) Desirable Qualification(s): Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the Promotee(s) —Age : Not applicable. Educational Qualifications:
Not applicable.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col.15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfe, grade from which
promotion/ deputation/transfer is to be made.—Not applicable.

12. If a Departmental promotion committee exits, what is its composition? .—Not
applicable.
13. Circumstances under which the H.P.S.S.C. is to be consulted in making

recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by Direct Recruitment.—Selection for
appointment to the post in case of direct recruitment shall be made on the basis of viva-voce test
and if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedite by a written test, or a practical test, the standard/ syllabus
etc. of which will be determined by the Commission/other recruiting agency, as the case may be.

15A. Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:-

@ CONCEPT.—(a) Under this policy the Operation Theatre Assistant,in the
Department of Ayurveda H.P. will be engaged on contract basis initially for one year, which may
be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b)  POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director Ayurveda
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e H.P. Subordinate Services Selection
Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(II) Contractual Emoluments.—The Operation Theatre Assistant appointed on contract
basis will be paid consolidated fixed contractual amount @ I 8310/- P.M. (which shall be equal to
minimum of the pay band + grade pay). An amount of I 250/- (3% of minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(II) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Ayurveda, HP
will be appointing and disciplinary authority.



o109, feATaeT U9, 30 A, 2012 /9 U, 1934 1565

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subordinate Services selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINGMENTS.—As may be constituted by the concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board, Hamirpur from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ I 8310/- P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 250/- (3% of
minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scale etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. Only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond
12 weeks will stand temporarily unfit till the confinement is over. The women
candidate will be re- examined for the fitness from an authorized Medical officer/
Practitioner.

(2) Contract appointee will be entitled to TA/DA, if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
officials at the minimum of pay scale.

(h) Provisions of service rule like FR SR, Leave rules, GPF rules, Pension rules and
Conduct rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. they will be entitled for emoluments etc. as
detailed in this column.
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16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/other
category of persons issued by the Himachal Pradesh. Government from time to time.

17.  Departmental Examination.—Not applicable.

18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so it may by order for reasons to be recorded in writing and in consultation with
HP. Public Service Commission, relax any of the Provision(s) of these Rules with respect to any
class or category of person(s) or post(s).

Annexure-B

Form of contract/agreement to be executed between the Operation Theatre Assistant and the
Government of Himachal Pradesh through the Director (Ayurveda)

This agreement is made on this ----------- day of in the year------------------
between Shri/Smt. R/O
contract appointee (hereinafter called the First Party) AND the Governor, Himachal Pradesh
through Director Ayurveda, Himachal Pradesh (herein after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Operation Theatre Assistant on contract basis on the following
terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Operation Theatre Assistant for a period of one year commencing on ------------------
day of -----------m-ee- and ending on the -------------—--- day of ----------mmemmm- Lt is

specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY shall post- ipso facto stand terminated on the last working day i.e.
on and information notice shall not be necessary.

Provided that for further extension/renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then the period of contract
is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.8310/-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance /conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Operation Theatre Assistant (Name of the post) will be entitled for one
day casual leave after putting in one month service. This leave can be accumulated
upto one year. No leave of any kind is admissible to the contractual Operation
Theatre Assistant (Name of the post). He/She will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.
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5. Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Operation
Theatre Assistant (Name of the post) will not be entitled for contractual amount for
the period of absence from duty.

6. An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from the
Government/Registered Medical Practitioner.Women candidates pregnant beyond
twelve weeks will stand temporarily unfit till the confinement is over. The women
candidate should be re- examined for fitness from an authorized
Govt.authorized/Registered Medical Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duty at the same rate as applicable to regular counter part
official at the minimum of pay scale.

0. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1

(Name and full address)
(Signature of FIRST PARTY).

2.

(Name and full address)
IN THE PRESENCE OF WITNESS:

1.

(Name and full address)
(Signature of SECOND PARTY)

2

(Name and full Address)
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