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TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING
DEPARTMENT

NOTIFICATION
Shimla-171002, the 7th June, 2012

No. EDN(TE)A(3)2/2001-Loose.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
H. P. Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the
post of Lecturer Computer Engineering (Polytechnic) Class-1, (Gazetted) in the Department of
Technical Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’
attached to this notification, namely :—

61—NTTU= / 2012—19—6—2012 (1883)



1884 RISTY=, fRATEet UQel, 19 S, 2012 /29 SIS, 1934

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Technical Education, Vocational & Industrial Training Department, Lecturer Computer
Engineering (Polytechnic), Class-I (Gazetted), Recruitment and Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
S. K. DASH,
Addl. Chief secretary.

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LECTURER
COMPUTER ENGINEERING (POLYTECHNIC) (GAZETTED) CLASS-I, IN THE
DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL

TRAINING, HIMACHAL PRADESH

1. Name of post.—Lecturer Computer Engineering (Polytechnic)
2.  Number of post(s).—27(Twenty Seven)

3. Classification.—Class-1 (Gazetted) (Non-Ministerial)

4. Scale of Pay:

i) Pay scale for regular incumbents.—Pay Band Rs.15600-39100+5400/-Grade
Pay.

ii) Emoluments for contract employees.—Rs. 21,000/- as per details given in
Column 15-A.

S.  Whether ‘“Selection” post or “Non-Selection” post.—Selection
6. Age for direct recruitment.—45 years and below

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relax-able for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial of constitution of such Corporation/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
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Autonomous bodies who are/ were finally absorbed in the service of such Corporations/
Autonomous after initial constitution of the Public Sector Corporations/ Autonomous bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post (s) is /are advertised for inviting application or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment, relax able at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s): 1st Class Bachelor’s Degree in Computer Engineering or Computer
Science & Engineering from a recognized University or from and Institution duly recognized by the
H.P. Government /Centre Government.

(b) Desirable Qualification(s) : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s):

Age : Not applicable
Education Qualification: As prescribed in Column No. 11 below

9. Period of probation, if any.—Two years Subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s)of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—i) 90%
by direct recruitment on a regular basis or by recruitment on contract basis as the case may be. The
contract employee(s) will get emoluments as given in Column 15-A and will be governed by
service conditions as specified in the said column.

ii) 10% by promotion failing which by direct recruitment on a regular basis orby
recruitment on contract basis as the case may be. The Contract employees(s) will get emoluments
as given in Column 15-A and will be governed by service conditions as specified in the said
column.

11. In case of recruitment by promotion, deputation, transfer, grade for which
promotion/deputation/transfer is to be made.—By promotion from amongst the Computer
Assistants and Console Operators having a recognized Bachelors’ Degree in Computer Engineering
or Computer Science & Engineering or Electronics Engineering or Electronics Engineering with
Computer Engineering as one of the elective subject with eight year’ regular service or regular
combined with continuous adhoc service, if any, in the grade.

Provided that for the purpose of promotion a combined seniority list in respect of eligible
Computer Assistants and Console Operators on the basis of length of service from their dates of
appointments in their respective cadres without disturbing their unit-wise inter-seseniority shall be
prepared.
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Provided further that for filling up the posts of Lecturer Computer Engineering
(Polytechnic) the following 10 points “post” based roster shall be followed:-

Roster Point No. Category
1st, 2nd, 3rd, 4th, 5th, 6th,7th,8th & 9th Direct recruit
10th Promotee

Note.—The roster will be rotated after every 10th point till the representation to both
categories is achieved upto the prescribed percentage in the cadre of Lecturer Computer
Engineering (Polytechnic). Thereafter, the vacancy will be filled up from the category which will
vacate the post.”

A. (I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his /her seniority in
the respective cadre.

Explanation-I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas”
shall mean normally three years or less period of posting in such areas “shall mean normally three
years or less period of posting in such areas keeping in view the administrative requirements and
performance of the
employee.

Explanation-II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:-

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Disvision.

4. Pandrah bis Pargana, Munish Darkali and Gram Panchaayat Kashapat,Gram
Panchayats of Rampur Teshil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

a

Bara Bhangal Areas of Baijnath Sub Division o f Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangan Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, In Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini,Mathyani Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar,
Kutgarh,Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur,
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Ghamrehar and Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh,
Thach-Bagra, North Magru and South Magru Patwar Circles of Thunag Tehsil and
Batwara Patwar Circle of Sundernagar Tehsil in Mandi District.

B (1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules of or promotion subject the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/ her in the respective category/post /cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R & P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
o f vacancies in Himachal State Non-Technical Service) Rule, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(reservation of vacancies in the Himachal Pradesh Technical Services) Rule, 1985 and having been
given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any,, prior to the regular appointment/ promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—D.P.C.
to be presided over by the Chairman ,H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment.—Selection for appointment to the post in the case to post
by direct recruitment of direct recruitment shall be made on the basis of viva- voce test if the
Himachal Pradesh Public Service Commission or other recruiting authority, as the case may be, so
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consider necessary or expedient by a written test or practical test, the standard/syllabus etc. of
which will be determined by the Commission/ other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

(I) CONCEPT.—(a) Under this policy the Lecturer Computer Engineering (Polytechnic) in
the Department of Technical Education, vocational& Industrial Training, H.P. will be engaged on
contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Addl. Chief Secretary
(Technical Education) to the Government of Himachal Pradesh, after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

() CONTRACTUAL EMOLUMENTS.—The Lecturer Computer Engineering
(Polytechnic) appointed on contract basis will be paid consolidated fixed contractual amount @
Rs.21,000/- per month (which shall be equal to minimum of the pay band+ grade pay). An amount
of Rs 630/- (3% of the minimum of pay band +grade pay of the post) as annual increase in
contractual emoluments for the subsequent year(s) will be allowed if contract is extended beyond
one year.

(III) APPOINTING / DISCIPLINARY AUTHORITY.—The Addl. Chief Secretary
(Technical Education) to the Government of Himachal Pradesh will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount@ Rs.21, 000/- per month (which shall be equal to minimum of pay band+
grade pay). The contract appointee will be entitled for increase in contractual amount@ Rs 630/-
(3% of the minimum of the pay band+ grade pay of the post) for further extended years and no
other allied benefits such as senior/ selection scales etc will be given.
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(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual appointee will be entitled for one-day casual leave after putting onemonth
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination to the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a Government
/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for fitness
from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules etc. as are not
applicable in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribal/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a departmental
examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-"B"

Form of contract/ agreement to be executed between the Lecturer, Computer Engineering
(Polytechnic) & the Government of Himachal Pradesh through ....................

This agreement is made on this.................... dayof.............. inthe year.....................
Between Sh./Smt............... S/o/ D/o Shri................ RO , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal Pradesh (here-in-after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Lecturer, Computer Engineering (Polytechnic) on contract basis on
the following terms and conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Lecturer, Computer Engineering (Polytechnic) for a period of one year commencing on
day of ........... and ending on the day of............... It is, specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
........................ and information notice shall not be necessary.

Provided that for—further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The FIRST PARTY will be paid a consolidated contractual amount i.e. X. ........ per
month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the FIRST PARTY is not
found good.

Contractual Lecturer, Computer Engineering (Polytechnic) will be entitled for one
day’s casual leave after putting one month’s service. This leave can be accumulated
upto one year. No leave of any kind is admissible to the contractual Lecturer,
Computer Engineering (Polytechnic) . He /She will not be entitled to Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. The FIRST PARTY will not
be entitled to salary for the period of absence from duty.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond
twelve weeks will be rendered temporarily unfit till the confinement is over. The
women candidates shall be got re-examined for fitness from an authorized Medical
Officer/ practitioner.

Contractual Lecturer, Computer Engineering (Polytechnic) shall be entitled to TA/DA
if required to go on tour in connection with his/ her official duties at the same rate as is
applicable to regular counter-part Lecturer, Computer Engineering (Polytechnic).
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9. The Employees Group Insurance Scheme, PPF and GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full address) (Signature of the FIRST PARTY)

(Name and full address)

IN THE PRESENCE OF WITNESS:

(Name and full address) (Signature of the SECOND PARTY)

(Name and full address)

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING
DEPARTMENT

NOTIFICATION
Shimla-171002, 02-06- 2012

No. EDN(TE)A(3)9/2008.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the H. P. Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Lecturer (Applied Sciences & Humanities), Class-1 (Gazetted) in the Department of Technical
Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’ attached to
this notification, namely :-

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Technical Education , Vocational & Industrial Training Department, Lecturer (Applied
Sciences & Humanities),Class- I (Gazetted ), Recruitment and Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.
By order,

S.K.DASH,
Addl. Chief Secretary ( Technical Education).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LECTURER
(APPLIED SCIENCES AND HUMANITIES) CLASS-I (GAZETTED) IN THE
DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING, HIMACHAL PRADESH

1. Name of the Post.— Lecturer (Applied Sciences & Humanities)

2.  Number of posts .—39 (Thirty Nine)

1. Physics =10

2. Chemistry = 09

3. Mathematics = 10

4. English=10
Total = 39 Posts

3. Classification.— Class-I (Gazetted)

4. Scale of Pay :
(i) Pay scale for regular incumbents.— < 15600-39100+ 5400 Grade Pay

(ii) Emoluments for Contract Employees.—< 21,000/- per month as per details
given in Col. No. 15-A.

5.  Whether Selection Post or Non-Selection Post ?.— Not applicable.
6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointed on ad-hoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such ad-hoc or contract appointment;

Provided further that upper age limit is relaxable for scheduled castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/ Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial Constitution of the Public Sector
Corporations/Autonomous Bodies.
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(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be,

(2) Age and experience in the case of direct recruitment is relaxable at the discretion of the
Himachal Pradesh recruiting authority in case candidate is otherwise well qualified.

7. Minimum educational qualifications and other qualifications required for direct
recruits :

Essential.—Ist Class Master’s Degree in appropriate subject viz: Physics, Chemistry,
Mathematics or English from a recognized University.

Desirable Qualification.—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees:

Age.—Not Applicable
Educational Qualification.—Not Applicable

9. Period of Probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100 % by
direct recruitment on regular basis or by recruitment on contract basis as the case may be or on
secondment basis. The contract employees will get emoluments as given in Col. No. 15-A and will
be governed by service conditions as specified in the said column.

11. In case by recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the Himachal Pradesh Public Service Commission to
be consulted in making recruitment.—As required under the Law.

14. Essential requirements for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post or in the case of direct recruitment shall be made on the basis of viva-voce
test, if H. P. Public Service Commission or other recruiting authority as the case may be so
considers necessary or expedient by a written test or prectical test, the standard/ syllabus, etc. of
which will be determined by the recruiting authority, as the case may be.
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15-A  Selection for appointment to the post by Contract appointment.—

Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below :-

@

1)

(1)

av)

V)

(V)

(VII)

CONCEPT :

(a) Under this policy the Lecturer (Applied Sciences & Humanities), in Department of
Technical Education, Vocational & Industrial Training, Himachal Pradesh will be
engaged on contract basis initially for one year, which may be extendable on year to
year basis.

Provided that for extension / renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his/her period of contract will be
renewed/extemded.

(b) POST FALLS WITHIN THE PERVIEW OF HPPSC.—The Pr.
Secretary(Technical Education) after obtaining the approval of the Government to fill
up the vacant posts on contract basis will place the requisition with the concerned
recruiting agency i.e. Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

CONTRACTUAL EMOLUMENTS.—The Lecturer (Applied Sciences & Humanities)
appointed on contract basis will be paid consolidated fixed contractual amount @ ¥ 21,000/-
P.M. (which shall be equal to minimum of the Pay Band + Grade Pay). An amount of ¥
630/- (3% of the minimum of the pay band + grade pay) as annual increase in contractual
emoluments for the subsequent year (s) will be allowed if contract is extended beyond one
year.

APPOINTING / DISCIPLINARY AUTHORITY.—The Principal Secretary (Technical
Education) to the Govt. of Himachal Pradesh will be appointing and disciplinary authority.

SELECTION PROCESS.—Selection for appointment to the post in the case of Contract
appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be
determined by the concerned recruiting agency i.e. H.P Public Service Commission.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public
Service Commission from time to time.

AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount ~ 21,000/- P.M. (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ °
630/-(3% of the minimum of the pay band + grade pay) for further extended years and no
other allied benefits such as senior /selection scales etc. will be given.
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(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month’s
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/she shall not be entitled for Medical reimbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from duty without the approval of the Controlling Officer shall
automatically lead to the termination of the contract. Contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his / her fitness from a
Government/ Registered Medical Practitioner. Women candidates pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The women candidates will be re-examined
for fitness by an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of the
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
Contract Appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Schedule Castes/Schedule Tribes/ Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every Member of the service shall pass a
Departmental Examination as prescribed in the Departmental Examination Rules, 1997 as amended
from time to time.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission, relax any of the provisions of these Rules with
respect to any class or category of persons or posts.

ANNEXURE-"B"

Form of contract/ agreement to be executed between the Lecturer (Applied Sciences &

Humanities) .......... & the Government of Himachal Pradesh through ....................
This agreement is made on this.................... day of.............. in the year.............
Between Sh/Smt............... S/o/ D/o Shri................ RO , contract

appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal pradesh (here-in-after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Lecturer (Applied Sciences & Humanities) on contract basis on
the following terms and conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Lecturer (Applied Sciences & Humanities) for a period of one year commencing on
day of ........... and ending on the day of............... It is, specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
........................ and information notice shall not be necessary.

2.  The FIRST PARTY will be paid a consolidated contractual amount i.e. X. ........ per
month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the FIRST PARTY is not
found good.

4.  Contractual Lecturer (Applied Sciences & Humanities) ............... will be entitled for
one day casual leave after putting one month service. This leave can be accumulated
upto one years. No leave of any kind is admissible to the contractual Lecturer
Engineering (Polytechnic). He /She will not be entitled for Medical Reimbursement
and LTC etc. Only maternity leave will be given as per Rules.

5. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

6. Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. The FIRST PARTY will not
be entitled for salary for the period of absence from duty.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Inc as of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidates should be re-examined for fitness from an authorized Medical
Officer/ practitioner.

8. Contractual Lecturer (Applied Sciences & Humanites) shall be entitled to TA/DA if
required to go on tour in connection with his official duties at the same rate as
applicable to regular counter-part Lecturer Engineering (Polytechnic).

9. The Employees Group Insurance Scheme PPF and GPF will not be applicable to the
contractual appointee(s).
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IN WITNESS whereof the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full address)
IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)

FifA® T (Ro—111)

IHAT—2, 18 o], 2012

e fEgemR (T)—f—v (3)—2/2012—R¥@a U @ ITRUA IRA & GlAE B
BT 309 b WP GRT U< Gl &I YANT &HRJ 8Y, 2A€d U< Al Hal RN &
IR 9, 39 OMRT &1 SIfeRga W& Ul § 3R (TU)—H1-U (3)—5 /2010 TRIG 14 W], 2011
ERT g, fRAme yswr &iffie faumT, s da=ma sygfetlts /aRs aa=™m
I ERIUEE) ameg el wdt &R gr=fa 99, 2011 # &R Geed &9 @ 1%1?
f=forRRad o ol €, erenia; —

1. e 99 @R UR™—(1) 39 el @ dfea 9 RfaEd uewr difie favm,
BTG ITTAM eI /AR Ia=4 MYfetftes, @I (BRISTUa), |AFg Al 9l &fik
gr=fa (fada o) fm, 2012 21

(2) I ¥ IoTuE, RBArEd uew § USRI fhy S &1 aRRg | Uged R |

2. SUEH—T” HT WY (TS Ia799 ngferfisp).—feareet yaw wiffie 9T Bis
JATAA MYt /ARG a9 amegferfies, avi—IIl @RTSTafa), dM=T A 9l 3R A=
e, 2011 (= 5909 S9& vwanq “Sad Fam” &8l 191 B), & Sure— 17 H—
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W AT 11§ A [dedr ufaftedl & e R FefaRad x@r S, sl

“MCHDI H W UG gR1, RNH®1 gl 99 &1 Fafid Jareea a1 9§ &1 T AR
dee War, I HIS 8l, BT AAfTd BB Ui qY BT FAAT FaThTe B8

R U & G & o I1d SHaR) ®I, Sy /S99 &3 § Ug (9ah) o1 08
gl H AT AT Bl SUARIAT b e, BH H HH (P BRIBIA ddb Aqdl BT S

W] I8 AR & SWad WRgd (1) S HHAIRIT & AWl § AR T8l 8F, Rl
Srfeafiar & forg uig oy a1 S9A HH @I HaT AV @ B

R U8 AR 6 39 AfeRal / wHaRal &1, [S=i SHoig /g4 &3 3 &9 9 A
U HRIBIA TP Hal T8l B &, U &3 H 9> AU Fail (PTex) H FaqT aRSdl & AR
IR T SO |

WEHR 1 :— ITgFd WRegd (1) & YA & oI S /g el § “dHRidbre” |
ATIROTAAT <9 ¥ T 7y AT Yo UeT_l IR HHaRT gIRT fhU T &1 &l &a= § Wad
gU, U9 & # O @7 39 B Srafd e BN |

WA 11— ST WRgd (1) & Ao @ oy SHadi /g9 &9 9 9aR |
B —

1. e @rEra ua Rafa

2. THT 1o &1 it 3R AR Su—HUSd |

3. XIBg IUATSH BT e}l FR &7 |

4. TS REem & MR dedld 1 U=g 99 W1, G018, SRblel AR JM uard
HIEAMIIC |

5. oo] STl o1 U dIRT ORI |

6. DITST FOTcll B IoI1Y SUAVSS BT T Tl & |

7. e =R |

8. RRAR el § U Tedd HRI & FHIodrg AR HRIAT YTIR I NIHIS dedldd &
HATS— WA R AR USaR I AR RIelrs Tediet BT PleT Uld UedR o |

9. HuSl el § AN dedld BT WHAT—aTSl USdR g, dlell dld] Sudedla &
el A, AfSA, wears, o, arfl, WIS SR Wi, U’ dgdld b
SIRATS, HEIe, T, QaTE, CRal, TN, HAN, Riclg wsarl, TR, TR 3R
HCE YR T, YANT dedidd H RRoll, SIeliR, ARG, ATa—aNTe], SN ARG 3R
el WIw yedR gd 3IR AvS] el $1 YR dedldd b1 gedrsl yedR g

IR SASIAR/ GIH &3l H SRl HaT |\ W, VT Harst /I / faqmT
BT AN el 811, RI®I JaTg SRR € 3R U &l H I9a U 78l ©
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AR e Jar, afe #is 81, w=ira & fore 39 |t | genfafka warere & forw 59
I X8l §Y IUMT ¥ ol S, b GRS () gl # deef i/ uret, Wl 3R
sl & Suel & TR T Bl I WIeR UHAT DI UM & I Bl g ol

wReg 39 G AHA H RH B8 Be Aafdd a=RS (A¥d) us H 30T Bl AdTdhlal
(e MER R @I 75 dad Aar Afgd, S MG Far/ FYfaa & gER H Bl) B R W
S ffde Susel & @RU fdaR fbU SM &1 U 8 Il 8, g8l Aue—ud
Jqil /U /Brex H S99 aRe ol =fdd far v 99 & o |9st oid iR faoR &xd

Y s Afdd I $HURN W S0
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R I8 AR b I I ugenRal &, 59 ) 9=fa & forw fa=mR fear S &, &9 |
HH A9 a9 B <AGH AT HaT AT UG B el AR WAfa frmt # kg |an o A & a8
B

3

R I8 AR A1 & T8l BIg AT AT WRegeb Bl AUETR_IT & HRUT U= by
el faeR & oy srara 81 ST &, 98 S99 S Afdd f1 Ul w=Ifd 6 faer & fog

JMYTH HHSIT ST/ FHST SITQA |

WEBRUL—3~TH WP @ < DTS UgeR U= & folg 3 F8l |As
ST/ |Hel SIQY, afe gRs Iursl et ifcmﬁ e 8 B fGHAIfdarsss smis wifkiS
W(ﬁa&maﬂtﬁﬁﬂfﬁasﬁw éa*ﬁwv%rl%m)wmwz@ﬁw—s
& QU] P I Al fhar AT § IR sﬂ‘cﬁ \a@wwﬁqw%‘fm%@
TR (ROTdeE o da=diel 39 1 fRarad Ucel Saidel AfdRie]) Sodl, 1985 &
-3 & STl & I Wl BT 73T BT IR A =i axraal o ey & |

(2) s UBR WG & ¥4 AWl H U9 Us W g FYgfed 9 g@ 8w Re
(@Y®) UG W P T8 NAR dad da1, IfS ®I3 8, AATHIA & folg ToHT § o SIgef, afe
el Fgfa /a1, S =9 & g9 iR Wl iR UIHfT Ml & Iudel & IR &1 g
oy :

R B T3 U Afde daef a1 &1 TUET § o & g Sl RIIeR BT, 9D
HeRawd TRWRS aRIadr sraRafdd & 7; 3R

3. SUEH-“II” ¥ Hegd (RS aq7[H ferlUes).—Sa FaH & Surde—11" 4—
W AT 11 $ A e gfaftedl & e uR freforiad v Sie, it —

“HITS ITTAM SMEfAUDl § ¥ U= gR1, e g™ av &1 Fafid Jarerea a1 I 4
BT g AR T HaT A BIg 81, DI AR HRSP Uia 99 Bl AT Aardrel 8l :

R U & G & o I1d SHaR) ®I, Sy /S99 &3 § Ug (9al) o1 T8
gl W AT AT Bl SUAKIAT b AL, BH W HH Udh BRIBIT ddb Adl HR-l SH:

W] I8 R & Sudad wmeged (1) ST HHAIRAT & AW # AR A8 g, ot
FfREfar & oI g ¥ a1 ST HY T WaT A9 W& B
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R IE AR & I ARHIRAT / HHarRal &1, T2 Sy /g &F § &F 9 6F
Uh HRIBIA qh Hal Tal D &, T 847 H 9 AU Fal (Hrex) § waqm aksdl & AR
RATATARYT T ST |

B -0 ad Wb (1) & YA & ol SoRig /g0 &3l § “Sride” |
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6. BITSI fOTelT &b ST SYHISH BT g1 HITT & |
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Al & SugHl & AR I Bl S Wbl UfBAT BT U & gear $I g o

R 9 I AHAT § RTH B8 B fdd IR (A9F) I8 | U9 Gl HdThTd
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it /U /B H S99 aRs 9l Ifdd faar e oM & o 99er 9o ek faur
Y HTS AT H SR & ST
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R I8 3R b 37 91 ugenRal &, 59 ) g=fa & forw faemR fear S &, &9 |

P M qY B RLATH Asdl WAl AT Y S Wl AR U FREl H fAfdd e, oA 9 E
B

R I8 AR A1 & T8l BIg AT YR WRgd Bl AUET3IT & HRUT U= BT S
el faeR & oy srara 81 ST €, 98 S99 S dfdd f1 Ul w=fa & faeR @ fog
JTUTH FHST ST/ AHST TG |

WEBRUL—3~TH WRgd @ <A DTS UgeR U= & folg 3 F8l |As
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(2) s UBPR WG & ¥4 AWl H U9 Us W g FYgfea 9 gg 'wRe
(@Y®) U W BT T8 NAR dad ¥a1, IfS ®I3 8, AATHIA & fo1g ToHT § o SIeef, afe
el i /a1, S = & g9 iR Wl 3R Ui oMl & Iudell & SR &1 g
oy :

R B T3 Sugad Afde daef a1 &1 TUET § ofF & g Sl RIIeR B, 9D
HeRawd TRWRS aRadr sraRafdd &

3T T,
HHIST <],
g Afed (H1fH®) |

[Authoritative English text of Government Notification No. Per (AP)-C-A (3)-2/2012 Dated:
18.06.2012 as required under clause-(3) of Article 348 of the Constitution of India].

PERSONNEL DEPARTMENT (AP-III)
NOTIFICATION
Shimla-2, the 18th June, 2012

No. Per (AP)-C-A (3)-2/2012.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor of Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is please to make the following rules further to
amend the Himachal Pradesh, Department of Personnel, Junior Scale Stenographer/Senior Scale
Stenographer Class-III (Non-Gazetted) Common Direct Recruitment and Promotion Rules, 2011
notified vide this Department Notification No. Per (AP)-C-A(3)-5/2010 dated the 14th February,
2011, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Personnel, Junior Scale Stenographer/Senior Scale Stenographer, Class-I11
(Non-Gazetted) Common Direct Recruitment and Promotion (Second Amendment) Rules, 2012.
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(2) These rules shall come into force from the date of publication in the Rajpatra, H.P.

2. Amendment of Annexure-I (Junior Scale Stenographers).—In Annexure-I of
the Himachal Pradesh, Department of Personnel, Junior Scale Stenographer / Senior Scale
Stenographer, Class-1II (Non-Gazetted) Common Direct Recruitment and Promotion Rules, 2011
(hereinafter referred to as “the said rules”) ,-

For the existing entries against Col. No. 11, the following shall be substituted, namely:-

“By promotion from amongst the Steno typists possessing five years regular service or
regular combined with continuous adhoc service rendered, if any, in the grade :

A (I) Provided that for the purpose of promotion every employee shall have to serve at-least
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso A (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I.—For the purpose of proviso A (I) supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the

administrative requirements and performance of the employee.

Explanation II: For the purpose of proviso A(I) supra the Tribal/Difficult Areas shall be as
under:-

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District

3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchyat Kashapat, Gram Panchayats
of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and

Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gus thyani, Ghanyar, Thachi,
Baggi, Somgad saini, Ma and Kholanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
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North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District:

Provided that the provisos regarding essential service in the tribal/difficult areas shall not be
applicable to such services/establishments/ Departments whose services are nontransferrable and do
not have posts in such areas.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:-The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having been given the
benefit of seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.” ; and

3. Amendment of Annexure-II (Senior Scale Stenographers).—In Annexure-II of the
“said rules”,-

For the existing entries against Col. No. 11, the following shall be substituted, namely:-

“By promotion from amongst the Junior Scale Stenographers possessing five years regular
service or regular combined with continuous adhoc service rendered, if any, in the grade.
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A (I) Provided that for the purpose of promotion every employee shall have to serve at-least
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso A (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation:

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I: For the purpose of proviso A (I) supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II: For the purpose of proviso A(I) supra the Tribal/Difficult Areas shall be as
under:-

1. District Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba District
3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchyat Kashapat, Gram Panchayats
of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gus thyani, Ghanyar, Thachi,
Baggi, Somgad saini, Ma and Kholanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District:

Provided that the provisos regarding essential service in the tribal/difficult areas shall not be
applicable to such services/ establishments/ Departments whose services are non-transferrable and
do not have posts in such areas.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:
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(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:-The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority thereunder or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having been given the
benefit of seniority thereunder.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment against such posts shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.”

By order,
Manisha Nanda,
Principal Secretary (Personnel).

H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION
Hamirpur, June, 2012

No. HPESCO-HMR-2(B)(Estt-3A).—The H.P. Ex-Servicemen Corporation, in exercise of
the powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act, 1979 and
with the prior approval of the Himachal Pradesh Government is pleased to make the following
Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-Servicemen
Corporation R & P Rules 1995 for the post of Superintendent Grade-II (Class-1II) (Non-gazetted)
notified vide notification No : HPESCO-HMR 1(A)3(Estt-12)/95-8328 dated 01.01.1996, namely:-

Short title and commencement.—(1) These rules may be called the Himachal Pradesh Ex-
Servicemen Corporation Superintendent Grade-II (Class-III) (Nongazetted) Recruitment and
Promotion (first amendment) Rules 2011.
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(2)  These rules shall come into force from the date of its publication in Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure- “A”

Proposed amendment

For the existing entry in Column No. 4, the following shall be substituted namely :-

Scale of pay :-
Pay Band Group Corresponding Grade pay initial pay
Pay Band
PB-3 Imn 10300-34800 4200 16290
By order,
Sd/-

Chairman-cum-Managing Director
HP Ex-Servicemen Corporation
Hamirpur-177001.
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H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION
Hamirpur, June, 2012

No. HPESCO-HMR-2(B)(Estt-3A)The H.P. Ex-Servicemen Corporation,in exercise of the
powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act, 1979 and with
the prior approval of the Himachal Pradesh Government is pleased to make the following
Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-Servicemen
Corporation R&P Rules 1995 for the post of Senior Assistant (class-III) (Non-gazetted), notified
vide notification No: HPESCO-HMR-1(A)3(Estt-12/95 dated 01.01.1996, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Ex-Servicemen Corporation Senior Assistant (Class-III) (Non Gazetted) Recruitment and

Promotion (first amendment) Rules 2011.

2) These rules shall come into force from the date of its publication in Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure- “A”

Proposed amendment

For the existing entries against the Column No. 2,the following shall be substituted namely:

No. of posts = 4

For the existing entry in Column No. 4, the following shall be substituted namely :-

Scale of pay :-
Pay Band Group Corresponding Grade pay initial pay
Pay Band
PB-3 n 10300-34800 3800 14590

By order,
Chairman-cum-Managing Director
HP Ex-Servicemen Coreporation
Hamirpur-177001.
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H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR
NOTIFICATION

Hamirpur, June, 2012

No. HPESCO-HMR-2(B)(Estt-3A).—The Himachal Pradesh Ex-Servicemen Corporation,
in exercise of the powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation,
Act, 1979 and with the prior approval of the Himachal Pradesh Government, is pleased to make the
following Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-
Servicemen Corporation R&P Rules 1995 for the post of Clerk (Class-III Non-gazetted), notified
vide notification No:HPESCO-HMR-1(A)3(Estt-12)/95 dated 01.01.1996,namely :--

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Ex-Servicemen Corporation Clerks (Class-III Non Gazetted) Recruitment and Promotion
(first amendment) Rules 2011.

(2)  These rules shall come into force from the date of its publication in Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure- “A”
Proposed amendment
For the existing entries against the Column No 2, the following shall be substituted namely :-

No. of posts = 12 (Twelve)
For the existing entries in Column No. 4 the following shall be substituted:-
Scale of pay
Pay Band Group Corresponding Grade pay Initial pay
Pay Band
PB-2 (11D 5910-20200 1900 7810
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For the existing entries in column No 6, the following shall be substituted namely :-
Age for direct recruitment = Between 18 to 45 years.
In column No 7, for the existing | (a) Essential :
provisions the following shall
be substituted namely:- (i) Should have passed 10+2 examination or its equivalent
from a recognized Board of school Education

Minimum educational and
other qualifications required
for direct recruits.

University.

(i1)) Should possess a minimum speed of 30 words per
minute in English typing or 25 words per minute in
Hindi typing on Computer.

(iii)) Should have the knowledge of Word Processing in
Computer as prescribed by the Recruiting Authority.

In column No. 8 for the existing
provisions the following shall
be substituted namely:-

,whether age and educational
qualification prescribed for
direct recruits will apply in
the case of promotion.

(i) Age NA

(i) Educational qualification
7(a)(1) & (iii)

As prescribed in column

In column No. 10 for the
existing provisions the
following shall be substituted
namely:-

Method of recruitment —
whether by direct recruitment
or by promotion, deputation/
transfer and the presentage of

vacancies to be various
methods.
For the existing entries in

column No. 11, the following
shall be substituted namely:-

(i) 70 % by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in Col.
15-A and will be governed by service conditions as
specified in the said column.

(i1) 20% by promotion from amongst the Class-IV officials
possessing the 10+2 qualification through competitive
examination to be conducted by the H.P. Subordinate
Services Selection Board, Hamirpur failing which by
direct recruitment on a regular basis or by recruitment on
contract basis as the case may be. The contract
employees will get emoluments as given in Col.15-A and
will be governed by service conditions as specified in the
said column.

(ii1) 10% by promotion failing which by direct recruitment

on a regular basis or by recruitment on contract basis as

the case may be. The contract employees will get
emoluments as given in Col.15-A and will be governed
by service conditions as specified in the said column.
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In case of recruitment by
promotion,deputation/
transfer, grades from which
promotion/deputation/transfe
r is to be made.

1)  20% by promotion from amongst the Class-IV officials
possessing 10+2 qualification through competitive
examination to be conducted by the H.P. Subordinate
Services Selection Board, Hamirpur and possessing
minimum 05 years regular service including service
rendered as daily wages, contract or adhoc basis, if any,
in the grade. The eligible Class-IV employees will also
qualify the typing test with the minimum speed of 30
words per minute in English typewriting OR 25 words
per minute in Hindi typewriting to be conducted by the
H.P. Subordinate Services Selection Board, Hamirpur as
is applicable in case of direct recruitment.

ii) 10% by promotion from amongst the Class-IV officials
who have passed 10+2 examination or its equivalent from
a recognized Board of School Education/University and
possess five years regular service or regular combined
with continuous adhoc service rendered, if any, in the
grade.

Provided that if a Class-IV official is otherwise eligible to
be promoted to the post of Clerk with the qualification Metric
or Hindi Rattan with Metric (English) then he will be so
promoted but shall have to acquire the qualification of 10+2
standard within 3 years. If the candidate fails to acquire the
10+2 qualification within stipulated period, then he shall be
reverted from Clerk to the Class-IV post.

Provided further that all the Class-IV officials so promoted
as Clerks will qualify the typing test with a minimum speed of
30 words per minute in English Typewriting or 25 works per
minute in Hindi Typewriting within the probation period
which will be conducted by the concerned Department and the
incumbents will get three chances during the probation period.
If the candidate fail to qualify the typing test within the
prescribed period, their probation period will be extended.
During this period the incumbents will get one more chance.
If the candidate still fail to qualify the typing test in the
extended period, they will be reverted from Clerk to Class-1V
post.

For the purpose of promotion a combined seniority of
eligible Class —IV officials on the basis of length of service
without disturbing their cadre wise inter-se-seniority shall be
prescribed.

(2) In all cases of promotion, the adhoc service rendered in
the feeder post, if any, prior to regular appointment to the post
shall be taken into account towards the length of service as
prescribed in these Rules for promotion subject to the
conditions that the adhoc appointment/promotion in the feeder
in accordance with the provisions of R & P Rules;




o193, fRATd Qe 19 S[H, 2012 /29 SIS, 1934 1911

(1) Provided that in all cases where a junior person becomes

eligible for consideration by virtue of his total length of
service (including the service rendered on adhoc basis
followed by regular service/appointment) in the feeder post in
view of the provisions referred to above, all persons senior to
him in the respective category/post/cadre

shall be deemed to be eligible for consideration and place
above the junior person in the filed of consideration;

Provided that all incumbents to be considered for
promotion shall posses the minimum qualifying service of at
least three years or that prescribed in the Recruitment and
Promotion Rules for the post, whichever is less;

Provided further that where a person becomes ineligible to
be considered for promotion on account of the requirements of
the preceding proviso; the person(s) junior to him shall also
be deemed to be ineligible for consideration of such
promotion.

EXPLANATION :- The last proviso shall not render the
junior incumbents ineligible for consideration for promotion if
the senior ineligible happened to be Ex-Servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces
Personnel (Reservation of Services in HImachal State Non-
Technical Services Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the
provisions of Rule-3 of Ex-Servicemen (Reservation of
vacancies in the Himachal Pradesh Technical Services) Rules.
1985 and having been given the benefit of seniority
thereunder.

(i)  Similarly, in all the cases of confirmation, continuous
adhoc service rendered in the feeder post if any, prior to the
regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc
appointment/promotion had been made after proper selection
and in accordance with the provision of the Recruitment &
Promotion Rules;

Provided that inter-se-seniority as a result of confirmation
after taking into account, Adhoc service rendered as referred
to above shall remain unchanged.

Below the column No. 15,column No. 15-A shall be added:-

15-A : Selection for the appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below ::-
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)

ey

(III)

V)

V)

(VD)

CONCEPT:

(a) Under this policy the Clerk in the H.P. Ex-Servicemen Corporation, Hamirpur will
be engaged on contract basis initially for one year, which may be extendable on year
to year basis.

Provided that for extension/renewal of contract period on year to year basis the
concerned Head of Department shall issue a certificate that the service and conduct of
the contract appointee is satisfactory during the year and only then his period of
contract is to be extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB :-

The Chairman-Cum-Managing Director after obtaining the approval of the
Government to fill up the posts on contract basis will advertise the details of the
vacant posts in atleast two leading newspapers and invite applications from candidates
having the prescribed qualifications and fulfilling the other eligibility conditions as
prescribed in these Rules.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

CONTRACTUAL EMOLUMENTS.—The Clerk appointed on contract basis will be
paid consolidated fixed contractual amount @ Rs.7810/-_P.M. (which shall be equal to
minimum of the pay band + grade pay). An amount of Rs. 240/-(3 % of the minimum of
the pay band + grade pay of the post) as annual increase in contractual emoluments for
the subsequent year (s) will be allowed if contract is extended beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY.—The Chairman-Cum-Managing
Director will be appointing and disciplinary authority.

SELECTION PROCESS.—Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be
determined by the Chairman-Cum-Managing Director of H.P. Ex-Servicemen
Corporation.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Chairman-Cum-Managing
Director, H.P. Ex-Servicemen Corporation.

AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as

prescribed by the Govt. from time to time.

TERMS AND CONDITIONS :

(a)

The contractual appointee will be paid fixed contractual amount @ Rs. 7810/- P.M.
(Which shall be equal to the pay band + grade pay) The contract appointee will be
entitled for increase in contractual amount @ Rs. 240/-(3 % of minimum of the pay band
+ grade pay of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. will be given.
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(b)

(©)

(d)

(e

(®)

€]

(h)

The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to be termination of the contract. Contract Appointee shall not be
entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorised Medical Officer/Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular officials at the minimum of
pay scale.

Provisions of service rules like FR-SR, Leave Rules, EPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. They will be entitled for emoluments etc. as detailed in this
Column.

By order
Chairman —Cum-Managing Director

H.P. Ex-Servicemen Corporation
Hamirpur-177001.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Clerk and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen

Corporation, Hamirpur (HP)

This agreement is made on this day of in the year between
Sh./Smt.

S/o/D/o of Sh. r/o

Contract appointee (here-in-after called the FIRST PARTY), AND the Governor of Himachal
Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen Corporation,
Hamirpur (HP)(here-in-after called SECOND PARTY).
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Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Clerk on contract basis on the following terms and conditions :-

1.

The FIRST PARTY shall remain in the service of SECOND PARTY as a Clerk for
a period of 1 (one) year commencing on day of ___and ending on the say of

It is specifically mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the
last working day i.e. on and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum-
Managing Director shall issue a certificate that the service and conduct of the
contract appointee was satisfactory during the year and only then the period of
contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 7810/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found food or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual Clerk will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Clerk. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

Unauthorised absence from the duty without the approval of the controlling Office
shall automatically lead to the termination of the contract. A contractual Clerk will
not be entitled for contractual amount for the period of absence from dury.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should re-examined for fitness from an authorised Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS:
1

(Name and full address)
2

(Name and full address) (Signature of the first PARTY)
IN THE PRESENCE OF WITNESS:
1

(Name and full address)
2

(Signature of the SECOND PARTY)

fearere yawr Yayd e i, sARER
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8. AfdeT R Fgad fdd &1, Al Jue Uy doiadi & FFE § QR R ST 3fuferd
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(& veTpR & BER)

HP. EX-SERVICEMEN CORPORATION, HAMIRPUR
NOTIFICATION
Hamirpur, Junel, 2012

No. HPESCO-HMR-2(B)(Estt-3A).—The H.P. Ex-Servicemen Corporation, in exercise of
the powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act, 1979 and
with the prior approval of the Himachal Pradesh Government is pleased to make the following
Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-Servicemen
Corporation R&P Rules 1995 for the post of Driver (class-IIl Non-gazetted), notified vide
notification No : HPESCO-HMR-I(A)3(Estt-12)/95-8340 dated 1* January, 1996,namely:-
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1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Ex-Servicemen Corporation Driver (Class-III Non Gazetted) Recruitment and Promotion
(first amendment) Rules 2011.

2) These rules shall come into force from the date of its publication in Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure- “A”

Proposed amendment

For the existing entries against the Column No. 2,the following shall be substituted namely:

No. of posts = 3

For the existing entry in Column No. 4, the following shall be substituted namely :-

Scale of pay :-
Pay Band Group Corresponding Grade pay initial pay
Pay Band
PB-11 (11D 5910-20200 2000 7910

For the existing entry in column No 6, the following shall be substituted namely :-

Age for direct recruitment = 18 to 45 years.

Below the column No.15, 15-A shall be added.
15-A : Selection for the appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below ::-

@ CONCEPT:

(a) Under this policy the Driver in the H.P. Ex-Servicemen Corporation, Hamirpur will be
engaged on contract basis initially for one year, which may be extendable on year to year
basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
Head of Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.— The Chairman-Cum-
Managing Director after obtaining the approval of the Government to fill up the Driver on
contract basis will advertise the details of the vacant posts in atleast two leading newspapers
and invite applications from candidates having the prescribed qualifications and fulfilling the
other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in these
Rules.
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(II) CONTRACTUAL EMOLUMENTS :-

Qi

Iv)

V)

(VD)

The Driver appointed on contract basis will be paid consolidated fixed contractual amount @
Rs.7910/-P.M. (which shall be equal to minimum of the pay band + grade pay). An amount of Rs.
240/-(3 % of the minimum of the pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year (s) will be allowed if contract is extended
beyond one year.

APPOINTING/DISCIPLINARY AUTHORITY :-

The Chairman-Cum-Managing Director will be appointing and disciplinary authority.
SELECTION PROCESS :-

Selection for appointment to the post in the case of Contract Appointment will be made on the
basis of viva-voce test or if consider necessary or expedient by a written test or practical test the
standard/syllabus etc. of which will be determined by the Chairman-Cum-Managing Director of
H.P. Ex-Servicemen Corporation.

COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Chairman-Cum-Managing
Director, H.P. Ex-Servicemen Corporation.

AGREEMENT :-

After selection of a candidate, he/she shall sign an agreement as prescribed by the Govt. from
time to time.

TERMS AND CONDITIONS :-

(a)

(b)

(©)

(d)

(e)

(®)

The contractual appointee will be paid fixed contractual amount @ Rs. 7910/- P.M. (Which shall
be equal to the pay band + grade pay) The contract appointee will be entitled for increase in
contractual amount @ Rs. 240/-(3 % of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc. will be
given.

The service of the Contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

Contract Appointee will be entitled for one day casual leave after putting one month service. This
leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity
leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to be termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
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stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorised Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular officials at the minimum of pay scale.

(h) Provisions of service rules like FR-SR, Leave Rules, EPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments etc. as detailed in this Column.

By Order

Chairman-cum-Managing Director
HP Ex-Servicemen Corporation
Hamirpur-177001.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Driver and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen
Corporation, Hamirpur (HP).

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. r/o
Contract appointee (here-in-after called the FIRST PARTY), AND the Governer of Himachal
Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen Corporation,
Hamirpur (HP)(here-in-after called SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Driver on contract basis on the following terms and conditions :-

1 The FIRST PARTY shall remain in the service of SECOND PARTY as a Driver for
a period of 1 (one) year commencing on day of __and ending on the say of
It is specifically mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the
last working day i.e. on and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 7910/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Driver will be entitled for one day casual leave after putting in one
month service. This leave can be accumulated upto one year. No leave of any kind
is admissible to the contractual Driver. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.
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5. Unauthorised absence from the duty without the approval of the controlling Office
shall automatically lead to the termination of the contract. A contractual Driver will
not be entitled for contractual amount for the period of absence from dury.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnant beyond tweleve weeks will render her temporarily unfit till the
confinement is over. The women candidate should re-examined for fitness from an
authorised Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable

to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS:

1

(Name and full address)

2

(Name and full address)
(Signature of the first PARTY)

IN THE PRESENCE OF WITNESS:

1

(Name and full address)

2

(Signature of the SECOND PARTY)
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(™ 9 g1 ua)
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SILIERFNIECD)

(¥ 9 9RT )

(fga veTpR & EER)

HP. EX-SERVICEMEN CORPORATION, HAMIRPUR
NOTIFICATION

Hamirpur, June, 2012

No. HPESCO-HMR-2(B)(Estt-3A).—The H.P. Ex-Servicemen Corporation,in exercise of
the powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act, 1979 and
with the prior approval of the Himachal Pradesh Government is pleased to make the following
Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-Servicemen
Corporation R&P Rules 1995 for the post of Helper (class-IV non-gazetted), notified vide
notification No.HPESCO-HMR-1(A)3(Estt.-12)/95 dated 01 January 1996, namely:-

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Ex-Servicemen Corporation Helper (Class-IV non-Gazetted) Recruitment and Promotion

(first amendment)Rules 2011.

(2) These rules shall come into force from the date of its publication in Rajpatra, Himachal
Pradesh.

2. Amendment of Annexure- “A”

Proposed amendment

For the existing entry in Column No. 4, the following shall be substituted namely :-
Scale of pay :-
Pay Band Group Corresponding Grade pay initial pay

Pay Band
PB-1 av) 4900-10680 1300 6200
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For the existing entries in column No 6, the following shall be substituted namely :-

Age for direct recruitment. = 18 to 45 years

Below the column No. 15, 15-A shall be added.
15-A : Selection for the appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below :-

(1) CONCEPT

(a) Under this policy the Chowkidar in the H.P. Ex-Servicemen Corporation, Hamirpur
will be engaged on contract basis initially for one year, which may be extendable on year to
year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
Head of Department shall issue a certificate that the service and conduct of the contract appointee
as satisfactiory during the year and only then his period of contract is to be extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB :-

The Chairman-Cum-Managing Director after obtaining the approval of the Government to fill
up the Helpper on contract basis will advertise the details of the vacant posts in atleast two
leading newspapers and invite applications from candidates having the prescribed qualifications
and fulfilling the other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in these
Rules.

(II) CONTRACTUAL EMOLUMENTS :-

The Helper appointed on contract basis will be paid consolidated fixed contractual amount
@ Rs.6200/-_P.M. (which shall be equal to minimum of the pay band + grade pay). An amount
of Rs. 190/-(3 % of the minimum of the pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year (s) will be allowed if contract is extended
beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY :-

The Chairman-Cum-Managing Director will be appointing and disciplinary authority.
(IV) SELECTION PROCESS :-

Selection for appointment to the post in the case of Contract Appointment will be made on
the basis of viva-voce test or if consider necessary or expedient by a written test or practical test

the standard/syllabus etc. of which will be determined by the Chairman-Cum-Managing Director
of H.P. Ex-Servicemen Corporation.
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(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Chairman-Cum-Managing
Director, H.P. Ex-Servicemen Corporation.
(VI) AGREEMENT :-

After selection of a candidate, he/she shall sign an agreement as prescribed by the Govt.
from time to time.

TERMS AND CONDITIONS :-

(a) The contractual appointee will be paid fixed contractual amount @ Rs. 6200/- P.M. (Which
shall be equal to the pay band + grade pay) The contract appointee will be entitled for
increase in contractual amount @ Rs. 190/-(3 % of minimum of the pay band + grade pay
of the post) for further extended years and no other allied benefits such as senior/selection
scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

() Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to be termination of the contract. Contract Appointee shall not be
entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

® Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women candidate
will be re-examined for the fitness from an authorised Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular officials at the minimum of
pay scale.

(h) Provisions of service rules like FR-SR, Leave Rules, EPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in
case of contract appointees. They will be entitled for emoluments etc. as detailed in this
Column.

By Order

Chairman-cum-Managing Director
HP Ex-Servicemen Coreporation
Hamirpur-177001.
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ANNEXURE-“B”

Form for contract/agreement to be executed between the Helper and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen
Corporation, Hamirpur (HP).

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. r/o
Contract appointee (here-in-after called the FIRST PARTY), AND the Governor of Himachal
Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen Corporation,
Hamirpur (HP)(here-in-after called SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Helper on contract basis on the following terms and conditions :-

1. The FIRST PARTY shall remain in the service of SECOND PARTY as a Peon for a
period of 1 (one) year commencing on day of ___and ending on the say of
It is specifically mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the
last working day i.e. on and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum-
Managing Director shall issue a certificate that the service and conduct of the
contract appointee was satisfactory during the year and only then the period of
contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 6200/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Peon will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Helper. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorised absence from the duty without the approval of the controlling Office
shall automatically lead to the termination of the contract. A contractual will not be
entitled for contractual amount for the period of absence from dury.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate should re-examined for fitness from an authorised
Medical Officer/Practitioner.
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8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s). IN WITNESS the FIRST PARTY AND SECOND
PARTY have herein to set their hands the day, month and year first above written.

IN THE PRESENCE OF WITNESS:
1

(Name and full address)
2

(Name and full address)

(Signature of the first PARTY)
IN THE PRESENCE OF WITNESS:
1

(Name and full address)
2

(Signature of the SECOND PARTY)
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HP. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION
Hamirpur, June, 2012

No. HPESCO-HMR-2(B)(Estt-3A).—The H.P. Ex-Servicemen Corporation, in exercise of
the powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act, 1979 and
with the prior approval of the Himachal Pradesh Government is pleased to make the following
Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-Servicemen
Corporation R&P Rules 1995 for the post of Peon (class-IV non-gazetted), notified vide
notification No. HPESCO-HMR-I (A)3(Estt-12)/95-8343-45 dated 1* January, 1996, namely:-

1. Short title and commencement — (1) These rules may be called the Himachal
Pradesh Ex-Servicemen Corporation Peon (Class-IV non-Gazetted) Recruitment and Promotion
(first amendment) Rules 2011.

2) These rules shall come into force from the date of its publication in
RajpatraHimachal Pradesh.

2. Amendment of Annexure- “A”

Proposed amendment

For the existing entry in Column No. 4, the following shall be substituted namely :-
Scale of pay :-

Pay Band Group Corresponding Grade pay initial pay
Pay Band
PB-1 av) 4900-10680 1300 6200

For the existing entries in column No 6, the following shall be substituted namely :-
Age for direct recruitment. = 18 to 45 years

Below the column No. 15, 15-A shall be added.
15-A : Selection for the appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below ::-

1 CONCEPT

(a) Under this policy the Peon in the H.P. Ex-Servicemen Corporation, Hamirpur will be engaged
on contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis, the concerned
Head of Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB

The Chairman-Cum-Managing Director after obtaining the approval of the Government to fill
up the Peon on contract basis will advertise the details of the vacant posts in at least two
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leading newspapers and invite applications from candidates having the prescribed
qualifications and fulfilling the other eligibility conditions as prescribed in these Rules.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in these
Rules.

(II) CONTRACTUAL EMOLUMENTS :-

The Peon appointed on contract basis will be paid consolidated fixed contractual amount @ Rs.6200/-
_P.M. (which shall be equal to minimum of the pay band + grade pay). An amount of Rs. 190/-(3 % of the
minimum of the pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year (s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY :-
The Chairman-Cum-Managing Director will be appointing and disciplinary authority.
(IV) SELECTION PROCESS :-

Selection for appointment to the post in the case of Contract Appointment will be made on the basis of
viva-voce test or if consider necessary or expedient by a written test or practical test the standard/syllabus
etc. of which will be determined by the Chairman-Cum-Managing Director of H.P. Ex-Servicemen
Corporation.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Chairman-Cum-Managing Director,
H.P. Ex-Servicemen Corporation.

(V) AGREEMENT :-

After selection of a candidate, he/she shall sign an agreement as prescribed by the Govt. from time to
time.

TERMS AND CONDITIONS :-

(a) The contractual appointee will be paid fixed contractual amount @ Rs. 6200/- P.M. (Which shall be
equal to the pay band + grade pay) The contract appointee will be entitled for increase in
contractual amount @ Rs. 190/-(3 % of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The appointment is liable
to be terminated in case the performance/conduct of the contract appointee is not found satisfactory.

© Contract Appointee will be entitled for one day casual leave after putting one month service. This
leave can be accumulated up to one year. No leave of any other kind is admissible to the contract
appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only maternity
leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to be termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one place of posting
will be eligible for transfer on need based basis wherever required on administrative grounds.
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€3] Selected candidate will have to submit a certificate of his/her fitness from a Government/Registered
Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand temporarily unfit till
the confinement is over. The women candidate will be re-examined for the fitness from an
authorised Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular officials at the minimum of pay scale.

(h) Provisions of service rules like FR-SR, Leave Rules, EPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments etc. as detailed in this Column.

By Order

Chairman-cum-Managing Director
HP Ex-Servicemen Corporation
Hamirpur-177001.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Peon and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen

Corporation, Hamirpur (HP).

This agreement is made on this day of in the year between

Sh./Smt.

S/o/D/o of Sh. r/o

Contract appointee (here-in-after called the FIRST PARTY), AND the Governor of Himachal
Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen Corporation,
Hamirpur (HP)(here-in-after called SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Peon on contract basis on the following terms and conditions :-

1.

The FIRST PARTY shall remain in the service of SECOND PARTY as a Peon for a
period of 1 (one) year commencing on day of___and ending on the say of

It is specifically mentioned and agreed upon by both the parties that the contract of
the FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the
last working day i.e. on and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum-
Managing Director shall issue a certificate that the service and conduct of the
contract appointee was satisfactory during the year and only then the period of
contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 6200/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.
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4. Contractual Peon will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Peon. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorised absence from the duty without the approval of the controlling Office
shall automatically lead to the termination of the contract. A contractual will not be
entitled for contractual amount for the period of absence from dury.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate should re-examined for fitness from an authorised
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s). IN WITNESS the FIRST PARTY AND SECOND
PARTY have herein to set their hands the day, month and year first above written.

IN THE PRESENCE OF WITNESS:

1

(Name and full address)

2

(Name and full address)

(Signature of the first PARTY)
IN THE PRESENCE OF WITNESS:

1

(Name and full address)

2

(Signature of the SECOND PARTY)



1942 RISTY=, fRATEet UQel, 19 S, 2012 /29 SIS, 1934
fearae uew qaud dfe o, sARgR

rfeRgET

BARY, [T, 2012

e R —aR—(2) () (RMM0—3Y) / —fZ7rad uqwr vaud e i, aifdfem, 1979
P GRT 10 9 32WWWWWW§QQHISHMM Jael ARPR BT Yd AT A
A U 4dqd dHe i § daeRr (@ -1V sRou>a) ug & foy iR dw@n
fRUIRPI—FR—1(T)(3)%M0—12 /95 TG 01 W=a™), 1996 ERT gfaa Wt vd ur=fa foem,
1995 # HReH fhar ST 28—

1. wfér M 3R IR™—(1) 9 Ml &1 diea M f2ared geer qayd A e,
HareR (@ IV eRIOUa) 9l vd gar=ta (v |enfed) a8 2011 21

(2) 3 fafrm IoroE, fEred ucer # uaifd g Sie @t ffer & uga 8 |
U “F’ H HERE -

YT H3NeH

JawT IaT 4 H Ifotq aaa9= &1 ufoRem= 9 UeR I B8R -

CLELIE
Pay Band Group Corresponding pay Band Grade pay initial pay

PB-1 (V) 4900-10680 1300 6200

Tawy I 6 # aftfg ufafteal o1 ufaremr =1 grm—
ANt Wil by o arel afdaal & fog e 18 9 45 @y

[ART Ho 15, B A 15— SIIST SIQT |

15—% : dfdar FYfd gRT U R FRgfad & forw == =1 el & 6l a9 & 8 ge +
q‘q’ﬂ?#ﬁﬂﬁgﬁﬂm:ﬁﬁﬁt{wﬁzﬁaﬁaﬁ?wzﬁa e BT SIe —

(1) Hpeu :

(@) =9 Uferll & 9 f29ed uee qayd 9 e # JaeR &1 |fder & R W)
UR™ H Teb Y & oY SR SIRAT | fORY auigay SER WR qeTAT ST AT |

UR=] Ay SMYR TR HIIGT BT A BT I&M / TAIBRU B & oY 3fedel Ud gaee
f<erd Th YA ORI BT b S 9¥ & SR wfder R e By U sfad @ dar
3R 3MERYT F<ANSH® & 8| ddd dvl IHd! GfAa] @1 (G HI qerr /digd fhar
HHT |




o193, fRATd Qe 19 S[H, 2012 /29 SIS, 1934 1943

@) Ug P foArae UQw SEfiFwl WAl 9 9 & HRIeA | 9 AT

3eel Ud U e Rad ual &l Afda] & ER R W1 & oY SRR BT AFAGT
U B & qeend, Rad 9al & AN <1 3ol §HER y3ll § fagfua exargm iR s+ i
H Jfafad aredrell 3R o= Ur=ar ol Bl YRT B+ arel AT I 3fTda= STHET ST |

(M) =¥, 9 Al | AT urEdr el & SR fBar SR |
(II) wfdercHs Su«fei

AfIET & AR IR Y 2R DI 6200 /—%60 HI FHlbd  Fad dfderdd 69 (S
U JUe & FATH + US U P - BRN) U Hed @l Sgl | dfe dfder § uh 9y |
AP DI I DI AT &, I g¥ATqadt ay (@uh) & fory Afderere Suafeai | 190 /—%0
m(q?a%ﬁqusa%rww +US U &1 A9 ufderd) o gfg & w0 F S gea &
|

(1D gl / srgamasT wifererRy:
el U gae e Mgfad SiR Srgemee ity I |

V) =a= ufear :

dAfder Frgfad @1 <en 4 ue R Fgfaa & fou =g difge wien & R W fear
SITQT AT IfS 3wy a7 AHIAE FHs SNy, o1 forRad uRie I1 ATagiRe UNKIE & IR IR
frar SITQem, foTaT W/ UIga& ¥ STfe dg i 31dfd e Ud U Qe gRT JraeniRd
fopar SITQETT |

(V) <fder Fygfaal & fog =g afaf

S 31egeT Ud gaeeT feve gRT WHI—9HY WX TTf3d fhar S |

(VI) =R :

(@) orgdl 3l T & YTAd 39 AN F Aol IUEH—F & JTAR PRIR SEIEIRT BT

BT |
(VII) fae=e wd o

HAIET & JMER R Fga AR BT 6200 /— w0 B T FlAAS b8 (S U dv8
D ATH + TS U D IR BN UfoEr ded o Sl | dfder W ged Jafdd s qer)
Y 9y /99T & forg AideTH®s IHH H 190/—F0 (U8 & U I8 @ gAGH + UsS U &I A
gfcrerd) @1 glg BT shaR BN 3R 3T Blg Asdg JAUN S aRS /=99 Ja=49 3M1fa
EERECIRCIEI

@) e w® g afdd o dar piar sreE R w® Brft) afe dfeer w fgaa
fHT BT BRI /3R SIdh el Yrl SIal & o Fgfad qar fby o & forg qrit 8l |




1944 RISTY=, fRATEet UQel, 19 S, 2012 /29 SIS, 1934

e\ o~

(M) wfeer ® Fga Afed v A9 @ W9 [ A S IR Uh o B SMHRAD ahIe
@ THER BT | I IMABIT UH a9 ad |fad fbar o || ey = fgaa @fad &
Pl I UBR BT I Plg JAHRN AJA 8l 81| g8 fafbe ulayfd iR veoiowdio
sAfE @ fog Wt gdheR =121 8/ BRfT | Sael UM oraawre, FaraR fear S |

@) e AR & gHed & a1 a1 ¥ aFfdamd sruRefd 9 W & dfdar &1
TITTH (FATOE) B SR | e R e |, dae ((IE) 9 Uiy @ safe &
oy HfdqTeH® YHH BT BhaR 8l 81T |

() 9T @& 3MER R FYgad HHaRI, T dARN & Udh W WR U9 99 & BrRidbld gl
B forar 81, IMaeIhdT & MR UR WIFARYT BT I BN, Sigi A Y= dRON | U«T
HRAT IR BT |

@) =T gl B WReR /IR FRfdhea aaril | 31U 3RFY YATIT—u3 URId
FRAT BAT| RS AWE & AP P THadl ARl gl gHa 8 dP, SRAE AR W
U al R AR Al d1 Rl uifdema fafecr ffeN) /@edrl §r
Iugaaar & forg g uieor fhar Srga |

(B) wfaer W Fgad afed &1 Al o U Hadl & T H AN W ST Suferd 8, o
S R R S FRafd uftrer il HER B 9d9HE & gAad R AR B, A1 9w/ <6
9l BT §PHaR BT/ BT |

(§) Fraffa EaRar @1 & o, J51 a6 AT FREl & U O Uh.3TR.—TR03TR0, Yol
P, |reRer wiasy (e e, Yed e qen sreRer M anfe |fder R Aygad afadar $
e H oF] T8 B | 9 39 W ¥ grafia Suaferlt ganfe @ fow gwer B

SR

JTETeT UG gaw fQerd
f2ovo aua e M

EHIRYR—177001

SUIeE —¢

AR AR fRAM U TRAR P Teg AeTgel U4 ga= Feve & Aregd 9 fAwnfed & o=
qrell AfAgT/ FRR BT ITHY

O S99 SH U UYM USRS Pl AT 2} & HeY Iedel Ud gaw e (o ged
9% eErq Tgdi U8R’ &8l T ) & ARgH | 3N aRiEg———————— BT fHar a7 |

‘fEia geTpR’ 7 SIRIFT GeThR BT oFIIT & 3R UIH UeThR o JdeR & w7 # Jfdar
AR R feforRad e iR vl W a1 &d & forw weafa €1 8 —

1. Ig {5 Yo YeThR WIeR & ®7 H ————— I IR B JIR————— BT T
B89 9T o9 9o Us ay¥ &) orafy & forv fgdiy uetoR & a1 & = I8
fafafde wg & SfeaRad fhar a1 8 8k ST UeTdRI §RT &R Ul AT § f&b



o193, fRATd Qe 19 S[H, 2012 /29 SIS, 1934 1945

g UeTHR B fgcliT TThR & A1 Gfdel MRy &Rt faaw & srifd——fe
P WG & gt (FET) FAsh St @R gEAr e smawg 8 BN |

R=] AET BT @ DI g/ TAIPROT IR & ol el Yd Yo Feed U
A3 SR BT 6 a & SR wfdar R Fgad safdd @ a1 3R 3MeRo
HATYSTAD V&1 & AR badl I IADI AdST BT 9erIT /TdIqhd fHar S A |

YIH TeTHR BT GfAGIHD YhH 6200 / —H0 UHE BRI |

U UETBR P WAl YUIIT IS R W Ml | Al Afder R Fyad afdd &1
P /MR SIb T8l grar o & a1 Ife g ueam) s9 Rfea @ fowg
Fga /A &R foram S &, fe foy ueM uefeR &l il R ear T n
g a1 fgfad wiafea (@) g 9@ @ fog </ grft |

AfaeT W P HakR e A B WAl [ B B U P QT B ATHRAD
GBI BT BHER BRI I8 AP Uh Y b o fbdl S FebdT | e
W gad TR &1 B N UBR FT 3 B IAHIY FIA T8l BN | I8
fafeea gt ik gaodiodo ganfe @ fog +ff gwerR =81 /8| daa
ggfa sraerer, fFrETgaR fear Sie |

e eyl & o gded & 9 doi ¥ FRgd Uiy | W@ g
AfIaT BT qAiadr (FAYE) B Q1| e iR Aga daeR wad (($33) A
guURefT @l @ & forg, AidaTHs IHH &1 gHaR T&i 81T /BT |

<fder R e HHar) 9 TR & U WM W Ui 99 B BRI R B
foraT 2, Saegdhdl & SMUR WX RAMIKRYI T UTF 8RN, T8 4l URITAS SR
TR YT FHRAT AT B |

I el BT WRBN /IRETRd FRIfhedr aar ¥ 310+ IR YHU— 95
YRId BRAT BRI | ARG Al &1 q2T 4, 9RE WWE & 3Afed Pl THaweT,
U9 B % SV RIS AR WX Iugad o oIl | Afeer mwafdiEl w1 unfdrad

frfhe fEeRT / arll §R1 Sugadar & forg g udieor fbar S =y |

Afder R Fgad afad @1, afe s Ud sl & R H QR R ST Juferd
Bl O S &R W, il FRIAT giiRerl S aRl &l dd9[ ] & gAdd R A g,
AT 9 /P 9 PT 8HaR BT/ B |

Hfaer R Fgaa Afda(@l) o1 Rl AHEe dH Do & [I—ArR 509100,
/ SHoq0THo ¥ A1) & BRI |

b IRITTHOT YIH URTHR IR fgdl ueerR 1 el @) SuRufay & o8 dduem

IfeTRId TR BT FTI—3MIT BHIER R QT 2 |

aiferat Y suRerfa o —

1




1946 RISTY=, fRATEet UQel, 19 S, 2012 /29 SIS, 1934
(AT T YT Udn)

2

(7T 7 R )
(T2 UETHR B BRIER)

aiferat &Y suRerfa |

(¥ 9 9RT )

(¥ 9 9RT )

(feT veTPR & BEER)

HP. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION

Hamirpur, June, 2012

No. HPESCO-HMR-2(B)(Estt-3A).—The H.P. Ex-Servicemen Corporation, In exercise of
the powers conferred by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act, 1979 and
with the prior approval of the Himachal Pradesh Government is pleased to make the following
Recruitment and Promotion Rules further to amend the Himachal Pradesh Ex-Servicemen
Corporation R&P Rules 1995 for the post of Chowkidar (class-IV Non-gazetted), notified vide
notification No : HPESCO-HMR-1(A)3(Estt-12)/95-8347-48 dated 01-01-1996, namely:-

1. Short title and commencement — (1) These rules may be called the Himachal
Pradesh Ex-Servicemen Corporation Chowkidar (Class-IV Non Gazetted) Recruitment and
Promotion (first amendment)Rules 2011.

2) These rules shall come into force from the date of its publication in Rajpatra,
Himachal Pradesh.
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2. Amendment of Annexure- “A”

Proposed amendment

For the existing entry in Column No. 4, the following shall be substituted namely :-

Scale of pay :-
Pay Band Group Corresponding Grade pay initial pay
Pay Band
PB-1 av) 4900-10680 1300 6200

For the existing entries in column No 6 the following shall be substituted namely : -

Age for direct recruitment. 18 to 45 years.

Below the column No. 15, 15-A shall be added.
15-A : Selection for the appointment to the post by contract appointment :

Notwithstanding anything contained in these rules, contract appointments to the post will be made subject
to the terms and conditions given below :-

(1) CONCEPT

(a) Under this policy the Helper in the H.P. Ex-Servicemen Corporation, Hamirpur will be engaged on
contract basis initially for one year, which may be extendable on year to year basis.

Provided that for extension/rtenewal of contract period on year to year basis the concerned Head of
Department shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be extended/renewed.

Provided that for extension/renewal of contract period on year to year basis the concerned Head of
Department shall issue a certificate that the service and conduct of the contract appointee as satisfactory
during the year and only then his period of contract is to be extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB :-

The Chairman-Cum-Managing Director after obtaining the approval of the Government to fill up the
Helper on contract basis will advertise the details of the vacant posts in at least two leading newspapers
and invite applications from candidates having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in these Rules.
(I) CONTRACTUAL EMOLUMENTS :-

The Helper appointed on contract basis will be paid consolidated fixed contractual amount @
Rs.6200/-P.M. (which shall be equal to minimum of the pay band + grade pay). An amount of Rs. 190/-(3
% of the minimum of the pay band + grade pay of the post) as annual increase in contractual emoluments
for the subsequent year (s) will be allowed if contract is extended beyond one year.
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(III) APPOINTING/DISCIPLINARY AUTHORITY :-
The Chairman-Cum-Managing Director will be appointing and disciplinary authority.
(IV) SELECTION PROCESS :-

Selection for appointment to the post in the case of Contract Appointment will be made on the basis
of viva-voce test or if consider necessary or expedient by a written test or practical test the
standard/syllabus etc. of which will be determined by the Chairman-Cum-Managing Director of H.P. Ex-
Servicemen Corporation.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. the Chairman-Cum-Managing Director,
H.P. Ex-Servicemen Corporation.

(V) AGREEMENT :-

After selection of a candidate, he/she shall sign an agreement as prescribed by the Govt. from time to
time.

TERMS AND CONDITIONS :-

(a) The contractual appointee will be paid fixed contractual amount @ Rs. 6200/- P.M. (Which shall
be equal to the pay band + grade pay) The contract appointee will be entitled for increase in
contractual amount @ Rs. 190/-(3 % of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior/selection scales etc. will be
given.

(b) The service of the Contract appointee will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

© Contract Appointee will be entitled for one day casual leave after putting one month service.
This leave can be accumulated up to one year. No leave of any other kind is admissible to the
contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to be termination of the contract. Contract Appointee shall not be entitled for
contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one place of
posting will be eligible for transfer on need based basis wherever required on administrative
grounds.

€3] Selected candidate will have to submit a certificate of his/her fitness from a

Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorised Medical Officer/Practitioner.
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(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection with his/her
official duties at the same rate as applicable to regular officials at the minimum of pay scale.

(h) Provisions of service rules like FR-SR, Leave Rules, EPF Rules, Pension Rules & Conduct Rules
etc. as are applicable in case of regular employees will not be applicable in case of contract
appointees. They will be entitled for emoluments etc. as detailed in this Column.

By order,

Chairman —Cum-Managing Director
H.P. Ex-Servicemen Corporation
Hamirpur-177001.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Chowkidar and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen
Corporation, Hamirpur (HP).

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. r/o
Contract appointee (here-in-after called the FIRST PARTY), AND the Governor of Himachal
Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen Corporation,
Hamirpur (HP)(here-in-after called SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Chowkidar on contract basis on the following terms and conditions :-

1. The FIRST PARTY shall remain in the service of SECOND PARTY as a
Chowkidar for a period of 1 (one) year commencing on day of ___and ending on the
say of. . It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on __and information notice shall not
be necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum-
Managing Director shall issue a certificate that the service and conduct of the
contract appointee was satisfactory during the year and only then the period of
contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 6200/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

4. Contractual Peon will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Chowkidar. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.
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5. Unauthorised absence from the duty without the approval of the controlling Office
shall automatically lead to the termination of the contract. A contractual will not be
entitled for contractual amount for the period of absence from dury.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate should re-examined for fitness from an authorised
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s). IN WITNESS the FIRST PARTY AND SECOND
PARTY have herein to set their hands the day, month and year first above written.

IN THE PRESENCE OF WITNESS:
1

(Name and full address)
2

(Name and full address)

(Signature of the first PARTY)
IN THE PRESENCE OF WITNESS:
1

(Name and full address)
2

(Signature of the SECOND PARTY)
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foraT 2, SMaegdhdl & SMUR WX RAMIKRYI T U 8RN, T8 4l URITANS R
R UT HRAT STUferT T |

7. T el B WRBRI /INRE IR FAifdhea adqril I Ul IR YHo— U
U BRAT BT | AR ARl & ST H, IRE FWE $ 3D Bl TaseT,
T Bl O S RS AR WR Iugad a1 <l | AfRer il b1 unided
fRrfhea fEeRT / Taril )1 Sugadar & oy g aieor far S =y |

8. AfdeT R Fgad fdd &1, Al Jue ug Sl & G § QR R ST 3fuferd
g1, O S &R W, ol FfAd giieer & ER B 999TH I & gAad R A g,
T Wl /<P 9T BT FhaR 811/ B0 |

9. Afder W Fyed Afe@El) o FHaR] AEee 9 AT & ArR—d1d 309109,
/ SNoW0THo 1 &1 TS BRI |

I IRITIRT YIH TRIHR IR g uger 1 el @) SuRufay & g8 dduem
SfectRad aNRg BT IMI—3TU BXR’R R QT 2|

aiferat oY suRerfa o —

1

CER SR




o193, fRATd Qe 19 S[H, 2012 /29 SIS, 1934 1955

(T @ g1 )

(T UETHR B BHIETR)
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Office of the Sub-Registrar of Marriages (Tehsildar), Sadar Mandi, District Mandi,
Himachal Pradesh

Notice is hereby given that Shri Doom Chand s/o Shri Jiwan Singh, r/o Village Lohakhar,
P.O. Kapahi, Tehsil Sadar and Smt. Saroj Kumari d/o Shri Ambir Singh, r/o V.P.O. Namagya [at
present wife of Shri Doom Chand] have filed an application alongwith affidavits in this office
under section 4 of the H.P. Registration of Marriages Rules, 2004 that they have solemnized their
marriage on dated 21-8-2010 and are living together as husband and wife since then, but the
marriage has not been registered with the Local Registrar of Marriages till date, hence necessary
orders for registration of their marriage (after 90 days and within one year of marriage as delayed
registration) under section 4 of the H.P. Registration of Marriages Rules, 2004 may be issued to the
Local registrar of Marriages.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing in this
office on or before 25-6-2012 after that no objection will be entertained and necessary orders for
the registration of marriage will be issued accordingly.

Seal. Sd/-
Sub-Registrar of Marriages (Tehsildar),
, Sadar Mandi, District Mandi (H. P.).
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[Authoritative English text of this Department Notification No. EDN-AKa(3)-11/2009 dated,
19th June, 2012 as required under clause (3) of Article 348 of the Constitution of India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, 19th June, 2012
No. EDN-A-Ka(3)-11/2009.—In exercise of the powers conferred by sub-section (2) of
section 1 of the APG (Alakh Parkash Goyal) Shimla University (Establishment and Regulation)

Ordinance, 2012 (Ordinance No. 1 of 2012), the Governor of Himachal Pradesh is pleased to
appoint the 19th day of June, 2012 as the date on which the said Ordinance shall come into force.

By order,
Sd/-
Secretary (Hr. Education).
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