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[Authoritative English text of this Department Notification No. EDN-AKa(1)-8/2008 dated,
13th July, 2012 as required under clause (3) of Article 348 of the Constitution of Indial.

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-2, 13th July, 2012

No. EDN-A-Ka(1)-8/2008.—In exercise of the powers conferred by sub-section (2) of
section 1 of the Maharaja Agrasen University (Establishment and Regulation) Ordinance, 2012
(Ordinance No. 4 of 2012), the Governor of Himachal Pradesh is pleased to appoint the 16th day of
July, 2012 as the date on which the said Ordinance shall come into force.

By order,
Sd/-
Secretary (Hr. Education).

MR T B 9T

RMe—2, 13 JaTs, 2012

ET—Z0TI0TT0—TUH(18)2 / 1999 ——<Tal e f&d H VAT &_AT FHd 8, fR¥rae uawr
D MU, RAae U W Al qm e WRO@R o T &1 e, 1955 (1955 @
Jfafad deaie 15) I GRT 10 & SN I94 [T efdadl &1 yanT &_d gd, TSRi Al
ToTd, ERATN, STRIGS, Sk U3 iR 9 g 84 IvenTe I e uee # Ude o+ drel
IF Tl B, S I ¥ ARMSTAT A9 @R 3] & URded H & U © DI, 9 d dHad A9 AR
3T ¥ QU B, 01—08—2012 ¥ 31—10—2012 Th Ydidd IMEATIH B €RT 3 & LT ATl TR
ISTEU R & A A BT <l © |

SICN N
TR / —
YT Ad (MRl TG HRIE) |

EXCISE AND TAXATION DEPARTMENT
Shimla-171002, the 13th July, 2012
NOTIFICATION

No.EXN-F (18)2/99.—In exercise of the powers vested in him under section 10 of the
Himachal Pradesh Passengers and Goods Taxation Act, 1955 and whereas it is expedient to do so,
the Governor of Himachal Pradesh is pleased to exempt in the public interest, those trucks entering
from the neighboring States of Punjab, Haryana, Uttarakhand, Uttar Pradesh, Delhi and U.T.
Chandigarh to Himachal Pradesh specifically engaged for transportation of apples and potatoes



RS9, fEHTaet Uael, 16 Salls, 2012 /25 37UTE, 1934 2339

from the State, from the payment of goods Tax leviable under section 3 of the said Act with effect
from 01-08-2012 to 31-10-2012 while loaded with apples and potatoes only.

By order,
Sd/-
Pr. Secretary (E&T).

e UG ANRS Sgsa 9T
Rrret—2, 9 TS, 2012
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ST |
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10300—34800 / +3800 / — %UT US U |
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5. I UG AT I g ——] el |

6. W Wil & folg emg—18 9 45 v

g WG Wl fhy S arel fdaal & forw Ut oy WML, deYd a1 wfder &
IER R fgad feby MU afddal dfEd ugel @ & ARPR bl qdT H X AT I AN AL

£

=] I8 3R & Afe dgef smerR R Fgad fear Tar awell 59 wu # Fygfaa @1
@ B AT 8, A 98 ded I AfET & MR R gl & sror fafga
REl

ferg BT
W] I8 AR & Igqfea S, g SISl /3 9 & Ffdadl b
' g Be & S g, fIa f2Aree U IR & AR A7 ey

:
i
:
:

R I8 3R AT 6 ufeetsd daex, Al don Wi Ferl & 9l sHaial @,
S U Ufedd Haer, Ml don Wd el @ URMYE Tod @ 9Hd U Ufddd daey,
i /Famra el § amted | Id WRER HHan o, Wl wdl 7 g W § o & Rarad
& TG, SRl WRGRI HHAIRAT BT g &, fb] 39 TR & RIRT ufecdsd Adex, i
qAT w@rgd Ferl © U $HaiRge $I T8l & SIQH, S ggErdadl U e, @i el
grT fgad fy U o /Py U € SR 99 ufedts daer, fl, wrd feml & uRfre Ted
& g, U A, el @ dar #§ sif<aw w9 | emAfera fag v € fey g o

feoqur—(1) W Wl & forw oMy A &1 TOFT 9 99 & g faaw | @l g,
rad ug (4s) @1 mde I dRa @ fory, wenRerfa, fasmfd fean war & ar et

F1 SRR fobar T 8 |

(2)  orT Qardd orafefal & gem H el wall & foy oy WM &R orva, fRArEe
Al T AN & faddmrgar Rifde far S da |

7. A wff g o= arer @fdaal @ fog emfard Ao e &R e srEalt.
— () If7ar FEar : fdT w=gar Ut favafdenery | FIde o Ul AT $9d T |

@)  FreT JEalv - (i) Bed yaed | S a1 wied § FaeR 3 ST |

(i) feoraer g @ wfeal, Afo, iR aiferal &1 9 @Ik uew
H femm fafre semel ¥ Fryfaa & fo Suygear |

8. A 9l fdy om gl wfdal @ fag faka ey ok A adly, W=
Tl o T2 H AR BRA AT A — 37 : AL AL |
dfere sEar : ANy T |
9. IRAeT @ @Y, I P B—ar 99, Radr e a9 & e WY 3R 3rafey
¥

o fou fowar far o1 9o, S dem wifer), fagy oRRefoai § iR falRed Rt &
MY T |
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10. W @ Ugha : Wl A Bl @ o, ufafegien, s g sk fafe
UEhEl §RT R O dTdl Ugi @1 Uireraar——sraufaerd el wdi gry, genRafa, Faffia smr

WR I GAE] & AR W WAl gRI| Gidal R FYad dHaRl W 9T 15—6 H ol g
SURIAT BT YT Bl 3R qAThiId W § gy fafafds Jar odt gy fafvafag s

1. W=, gy, wmemRer o e § st @), e o=t/ afafgfea /
RIFTRY fHar S ——ar] 78] |

12. I fovrig g=fa afafy femm 8 @1 S9a Remr—ar] =8 |

13. Wl &xq | R uRRefal & fRama e e Jar T 9 wmy fHar
SO ——Srr fafer gRT smuféra & |

14. O 9t & forg St smen—fR Jar A1 ue R P & forg araeil @
YRA BT ANTRS BT AR 2 |

15.  HE 9l gRT U8 R YR & fog wm—e Wt & Ame W, e R Ayfed
o v o=, Aias oem & muR WR fhar Smuem | afe, genRefa, RAme uewr die |al
JMATT AT 31T Wil UTIBROT VAT HRAT MATId AT FHIAE a1, o forRad oRiem a1 ArasiRa
WRIAT & MR W fHar Sgn, RTaeT wR / Urgasmd J11fe, JmRefd, MaNT /31 Al UTferasoT
ERT MR fdam e |

15—% Hfder Fgfaa g1 ue R Fgfaa & fog =@ —sa fFeEl | 60 arg @ 8 gu
§1 e R Aigar Fygfaqar s QU 1u et ok ol & s e SeT —

()  Hheu—(®) 9 Uiferfl & 9 Wed Td AMRS Igsa fawrT e uewr
H wicd GOl SMUeRl B HiAr & AER R UR™ § Udh ay @ folg omam e, o
YAy SR R IGRT T DT -

R qUIgay SR UR AfdaT @ fafd § fIwdRor /vl & forg W favrmegs a8
JHETOTYE SIRT R b wfder R Fgad @fdd @l da1 iR AR, 99 & SR Hdyoe I8l 8
IR I T STD! GfAT BT AR BT THROT / AR fHam e |

(@) Ue BT AT Yo SR WAy g9 dIS b brierd H SMHL——3Aged / e,
TRied gd AR IgsdH, fRAred ueer, Rad uadl &l 9fde @ MR R WA @& foly TSR &
JTAGT UT B & U] ST Dl FRIg |l AMTDHROT, AT BATE UQer Efwer Harg
I drS, TARYR b FHeT T |

M  Fue, 5 FE | ffed uEdn wat & SgER fhar g |

(1 dfigrie Syl —dfeT & MER W Fga wicd I SfEeR @l
14100 /— ¥UTY (ST U d€ &1 AqH T IS U & SRR 81 DI FHidhd Fraa Afderests 36
gfad e @ ogelr | afe dGfdeT # e a9 ¥ e @ @A @ It ®, @ ueErqadi
9 / (quf) & forg GfaeTeds Suafedl § 430 /— 30U (U8 @ U 48 & <JAqH o 1 IS U & dF
gfeIerd) @ IbH a1 gl & WU H AT DI ST |

(1) g/ srgemas Wit rl—amyad / Feere, wed v arie Isedd, fzared
EENREPIESRC IR GNINE RN CEA NI
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(V) =39 dfpar—faer Fygfaa @ gen 4§ ug w® Fygfaa & forg =gq, Hifgs e
P YR WR fbar S a1 afe smaeyd a1 FHE @9 oY, o failRad e ar argsiRe
WRIAT & AR WR BT S, RTAaT WR /UIgdhd sl AHg Wl IHHR0T, fefid fZArad
UQeT SFEfIR AU T dls, FARYR §RT TR fhar e |

(V) dfeeee Myl & foay oua i —osi axg wdl aiferor srafq feard
Uael IR WATY T dls, BURYR §RT FHI—FHT WR ST & S |

(VI) eRR——3rg] &l T & yganq g9 FIAl 9 Hol' e SUEE—"T & AR PRR
TEIEIRT HRAT BT |

(VI) e 3R ¥d.— (@) wfder R fgaa afdd a1 14100 /— 39U (G &6 U d€ @
Wwﬁ@ﬁzﬁwgﬁﬁ)aﬁﬁuﬁwquqo RHH GfaAr Haed &1 ST | Hfder W)
Fgea @fdd JFT 9ey Y auf & fory wfdaresdsd YdH H 430/— 39U (U8 & U d€ &l W
S TS U BT O URe) & ave gfg P SHAR BN SR 39 By Weds Ugfauny, o
IR /FI= da=A1 ffe FTal f&ar ST |

@ <fRe w® fge @ o Jar oiaar sremft R wERT | Il dfaer w
e @afdd &1 el /emeRr St T urn orar 8, o Fgfed wma fey 9 @ fog
BT |

(m  <dfder W Fgad @fdd e 99 B Qar N B b UgEn] U T B HRed
AP BT BHAR BN | T8 DY UH I8 P ARId fhar S Fam | dfder R Fgaa aafad
Bl B N YR BT = BIg ATHT AT el s8I | I8 fafbear ufdufd iR vatoiowdio
s & oy A haR T8l 811 /811 | dhael UGN Sfaerer FRIAER f&ar S |

@) e AfeRT & ogHed & 9 Sk 9 eFiRigd ouRafd | wWd: g
<fdeT &1 WadE (FH9E) 81 e | Efier R ged @fad, exd (S92)) | rguRefa &
Ay & fore G IHH BT EhaR el BN |

(®) 9fal & R R FYd HHan), S99 a9l & Ueh [ W Y[ diel Bl
PRIBIA YOI PR o1 8, MaeIhal & AR WR WIFEFRY &g U 8N, S8 A1 gemdfie
3R UR VAT AT STUfare 2 |

@  Fuaa el B WReN /ISR [—fhadr @Eardl 9 JUAT SIRFIAT YATT—
UF Ud HAT BRI | IR A8 W ¥ dl I Afger srgefl g9a g d@, SRl dR R
JqugaT |HS STQE | Afgen onfdl w1 Rl uiited fifdew if¥erNy /@Ear g
IugFAdT & forg g q_ieqor fhar g |

®) wfder R g @afdd o1 I o kg Feal & R H SR UR ST Srufard
B, O 98 S &R W O R uftRel SHerRIl @ qa9HE & RAaH WR AR ©, I
9l /< W BT BHER BT/ B |

(G)  Frfd eHerRal @1 gum H JAT AR HaT M & SUE O Uh.SR—TE. 3R,
geel oM, aeRe 9w [ frm, G fam Jon emrur a9 enfe dfder = fgad
fdqaal & e # A T8 8| 9 39 W™ H agraiia Sudferal sanfe & forg gweR 8
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16. IARGI—IdT ¥ FRYfd, BHMEE UQw WRPGR gRI, IHI—99d W
ST / T STonfadl /3 fUws @t 3R o yait & JAfddal & fofg |ar # a7Reror &
qrad SR fby T Qe & 37 B |

17.  vrfg gdter——arg =21 |

18. PIfa &9 A Il —Iel U WRAR B I8 I 8 fF VAT HRAT 3avgd AT
THNE 2, g8 98 aRon &7 folRad # sifafeilRad ove iR fRame uder o Jar mamT &
RIAL I MY gRT, 349 Fud & sl Sua=al &l fhdl avf a1 afddqal & it a1 ugl &l 979,
forforer o |l |

SUETH—"9’

Tied AT BRI AR BARA TG TRIR D T (e, wies yg RS
ISeT) B ARgH 9§ Afed o M arell |fder / SRR BT Uy

WWWW (ﬁ@rsﬂﬁmqﬁrﬁ R e ww%)zﬁwﬁ
ST ARG, 31 far a7 |

g 9eadR 9 SWIGT UIH 98GR B oW T & iR UIH UedR F Gdcd gaH
FEBRT & w9 ¥ Fiaar R w FEfeRad e SR w@l R dar A @ forw A @
B

1. I8 & UoM UHeHR Wed AT BN & BT H oo A URS B
MR BT AT B el {37 db, T 99 &1 @ & forv fgdia veror
P a1 ¥ 2| I8 fafafde wy 9 SfoaRad fhar ar € iR T 9eTarRi gRT
PR IRIT T 8 fF UM vefaR & g qerer & a1 wfder, et &
GRS 11 [ DI @I B arad (FEr) Feh St eiR

AT AN 3faedd T8l B

=] dfder s@fd # guigay R W fAWRU/FdieRe & folv wg
fmTTeger I8 yAOE SR B b wfder RO Fged Jfdd & dar iR SR,
IH 4 P SRME AT R8T g AR Dael dWl IHD! GG B IAER
TareRd / faeaRa @1 S |

2. Y YR B GfdeTeHd YhH 14100 /— YU UfrATT 81 |

3. T YR I AT YUidqar SR JER R 81N | Afe HfdaT R Fgad aafdd &
BT /3RO S el Ui ol & a1 Ife g ueam) s9 Rfea & owg
FRgae /AT @R 3T I 2, e foy veM veieR &l |ideT WR SR TR E,
ar frgfea wiafia (@A) fee o= @ forg <riy 8rf

4, Hfaer R Fga wicd G JIRERI Ueh A @ |l [ AR b I Ud
o & MHRAD JABIY BT HaR BN | I§ AR U I ddb Aferd fhar o




2344

RISIY=, fEHTaet Uael, 16 Salls, 2012 /25 379G, 1934

FHT | Wiaar R e wied gaar PR B fGdl A1 UBR BT I DIy
3BT IS el g | a8 fafdhear ufayfd &k geodiodo swnfe & fag o
BHAR T8l BN /BN | dael U Jgbrel, FRaAIR faar S |

fo=e AffeRT & AgdIeT & 991 Poicy A FfbGd quRafd 4 w@d: &
Afaer &1 wedE (@A) 8 S| Efier RO Fga wied gEe e
FHe (SFf) W Ul B 2@l & fofy, HiAaTHS IHH FT THaR T8l BN |

Hfder e R Fgad dHer) {59 T9 © Uh I R Ui 9y BT dRidIel
RN IR foraT 2, JMALTIHAT & AR TR RAFRYT 2 UH BN, S8l W YeafTs
3T WR QAT H_AT SUfENT &1 |

FIFT 3gefl Bl WRBN /IS Id Rifdear aarl ¥ 31U IR JH19—9H
U PRAT BT | ARl iRl &1 S H, IRE WWiE W 3Md Bl TR,
UG B Od S SR dR W UYad a1 <1 | Afgern snafRi w1 urfdraa
fRifhe AfEeRT / Fadrll §RT Iugarial & fofg Y= uRieror fhar e =mfay |

Afaer W g afed @1, I o Ui daidl & e § QR TR ST SUferd
81, O 98 S9I &R WX, ol FRIfAd uicRer SHeaRl 1 da-H & gAdd IR AN
&, AT 9T/ < 9<T BT BHAR BT/ BRI |

dfer R Fged afw@a@) o dHeRl 9Eee dE1 Ao @ A
go0diovwo / Sfioflowwso i @] & B |

9P IRIGHRY YUH UEHR IR g weeR | Aferil @ SuRefa § saH

Ty IfeciRad dRIRg &I U—310+ g¥deR &Y feU &

(T2 TEER B EIETR)

(fefrar gerpR & BwER)
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[Authoritative English text of Notification No. TSM-B(2)-4/2008 Dated 9-07-2012 as
required under Clause-(3) of Article 348 of Constitution of Indial].

TOURISM & CIVIL AVIATION DEPARTMENT
NOTIFICATION
Shimla-2, 9th July, 2012

No. TSM-B(2)- 4/2008.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh is pleased to make the Recruitment &
Promotion Rules for the post of Tourist Information Officer, Class-III (Non Gazetted) in the
Department of Tourism & Civil Aviation, Himachal Pradesh as per Annexure-‘A’ attached to this
Notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Tourism & Civil Aviation Department, Tourist Information Officer, Class-III (Non
Gazetted), Recruitment and Promotion, Rules, 2012.

(2) These Rules shall come into force from the date of their publication in the EGazette,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Tourism and Civil Aviation
Department, Tourist Information Assistant, Class-III (Non-Gazetted) Recruitment and Promotion
Rules, 1997 notified vide this Department notification No.TSM-B(2)-4/96 dated 9-02-1998 are
hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the rules 2(1), supra shall be deemed to have beenvalidly made or done or taken under
these Rules.

By order,

SUDRIPTA ROY,

Chief Secretary (Tourism & CA).

ANNEXURE-‘A’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF TOURIST INFORMATION

OFFICER, CLASS-III (NON-GAZETTED) IN THE DEPARTMENT OF TOURISM AND CIVIL
AVIATION, H.P.

1. Name of the Post.—Tourist Information Officer.

2. Number of Post(s) .—14 (Fourteen).

3. Classification.—Class-I1I (Non-Gazetted).

4. Scale of Pay.— (i) Pay band for regular incumbents:
Rs. 10300-34800 + 3800 Grade Pay.

(11) Emoluments for Contract employees:
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Rs. 14100/- P.M. as per details given in Col. 15-A.

5. Whether Selection Post or non-selection Post.—Not applicable.
6. Age for direct recruitment.—Between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Note.—(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

(2)  Age and experience in the case of direct recruitment is relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruits.—
(a) Esseential Qualifications: Bachelor Degree or its equivalent from a recognized University.

(b) Desirabale Qualifictions: (i) Diploma in Hotel Management or Master Degree in
Tourism.

(i1))  Knowledge of customs, manners and dialects of Himachal Pradesh and suitability
for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age : N.A. Educational qualification: N.A.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10.  Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
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direct recruitment on a regular basis or by recruitment on contract basis. The contract employees
will get emoluments as given in Col. 15-A and will be governed by service conditions as specified
in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.
13. Circumstances under which the HPPSC is to be consulted in making

recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test, if the H.P. Public Service Commission or other recruiting authority as the case may be, so
consider necessary or expedient by a written test or practical test, the standard/syllabus etc, of
which will be determined by the Commission/other recruiting authority as the case may be.

15-A Selection for appointment to the post by contract appointment Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

@ CONCEPT.—(a) Under this policy the Tourist Information Officer in the
Department of Tourism & Civil Aviation, H.P. will be engaged on contract basis initially for one
year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP SSSB.—The Commissioner/
Director, Tourism & Civil Aviation, Himachal Pradeshafter obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(©) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Tourist Infomtion Officer appointed
on contract basis will be paid consolidated fixed contractual amount @ Rs. 14100/- per month
(which shall be equal to minimum of the pay band + grade pay). An amount of Rs. 430/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if the contract is extended beyond one year.

(III) APPOINTING /DISCIPLINARY AUTHORITY.—The Commissioner/Director,
Tourism & Civil Aviation, Himachal Pradesh will be appointing and disciplinary authority.
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(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the H.P. Subordinate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the H.P. Subordinate Services
Selection Board, Hamirpur from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The Contract appointee will be paid fixed
contractual amount @ Rs. 14100/- P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 430/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The services of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. Only
maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

) Selected candidate will have to submit a certificate of his/her fitness from a
Govt./Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the
fitness from an authorized Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/Scheduled Tribes/Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.
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17.

18.

Departmental Examination.—Not applicable.

Power to relax.—Where the State Govt. is of the opinion that it is necessary or

expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provisions of these Rules with respect to any class or category of
persons or posts.

ANNEXURE-“B”

Form of contract/agreement to be executed between the Tourist Information Officer and the
Government of Himachal Pradesh through Director, Tourism & Civil Aviation

.................................................... Contract appointee (hereinafter called the FIRST

PARTY), AND The Governor of Himachal Pradesh through Director, Tourism & Civil Aviation
Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Tourist Information Officer on contract basis on the following terms
& conditions:—

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a

Tourist Information Officer for a period of one year commencing on day of ----------

————————————— and ending on the day of--------. It is specifically mentioned and agreed

upon by both the parties that the contract of the FIRST PARTY with

SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on
And information notice shall not be necessary.

Provided that for-further extention/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 14100/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual Tourist Information Officer will be entitled for one day casual leave
after putting in one month service. This leave can be accumulated upto one year. No
leave of any kind is admissible to the contractual Tourist Information Officer. He
will not be entitled for Medical Reimbursement and LTC etc. Only Maternity leave
will be given as per Rules.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A Contractual Tourist
Information Officer will not be entitled for contractual amount for the period of
absence from duty.
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An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

The employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full address)

(SIGNATURE OF THE FIRST PARTY)

(Name and full address)

IN THE PRESENCE OF WITNESS:

(Name and full address)

(SIGNATURE OF THE SECOND PARTY)

(Name and full address)
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IMAT—171002, 10—07—2012
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
Shimla, the 12th July, 2012
NOTIFICATION

No.HHC/GAZ/14-186/89-111.—Hon’ble the Chief Justice has been pleased to grant 9 days’
earned leave w.e.f. 19-7-2012 to 27-7-2012 in favour of Shri K. K. Sharma, Presiding Officer, Fast
Track Court, Solan, H.P.

Certified that Shri K. K. Sharma is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri K. K. Sharma would have continued to hold the same post of
Presiding Officer, Fast Track Court, Solan, H.P. but for his proceeding on leave for the above
period.

By order,
Sd/-

Registrar General.

=, gaor qur okgd ArEll, fRHrad e, REa—s gR1 gfad qor usiRe
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