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[Authoritative English Text of this department Notification No. : Mudran(B)10-17/2010
dated 25-8-2012, as required under clause (3) of Article 348 of the Constitution of India).

PRINTING & STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 25™ August, 2012

No. Mudran (B)10-17/2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission is pleased to make the following rules further to
amend the Himachal Pradesh Printing and Stationery Department, Mono Super Caster, Class-111
(Non-Gazetted) (Non-Ministerial Services) Recruitment and Promotion Rules, 2012, notified
vide Notification of even number dated 8-2-2012 and published in H.P. Rajpatra on 24-2-2012
namely :—

1. Short Title and Commencement.—(1) These rules may be called the Himachal
Pradesh Printing and Stationery Department Mono Super Caster, Class-III (Non-Gazetted),
(Non-Ministerial Services) Recruitment and Promotion (1st amendment) Rules, 2012.

(i1) These rules shall come into force from the date of publication in the Rajpatra
Himachal Pradesh.

2. Amendment of Annexure “A”.—In Annexure “A” to the Himachal Pradesh
Printing and Stationery Department Mono Super Caster, Class-III (Non-Gazetted), (Non-
Ministerial Services) Recruitment and promotion Rules, 2012 in Hindiversion in the Col. No. 11,
for the words “HIMI guR HRER” the words “HIFI PR shall be substituted.

By order,
Sd/-
Pr. Secretary (P&S).
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[Authoritative English text of this Department Notification No. PBW-AB(2)-123/2005-1
dated -08-2012, as required under Clause (3) of Article 348 of the Constitution of India].

PUBLIC WORKS DEPARTMENT
Shimla-171002, 25" August, 2012

No. PBW-AB(2)-123/2005-1.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh. Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Junior Engineer (Civil) Class-III (Non-Gazetted) in Public Works Department,
Himachal Pradesh as per Annexure ‘A’ attached to this notification, namely:—

1. Short title and Commencement.—(i) These rules may be called the Himachal
Pradesh Public Works Department Junior Engineer (Civil), Class-III (Non Gazetted) Recruitment
& Promotion Rules, 2012.

(11) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—(i) The Himachal Pradesh Public Works Department, Junior
Engineer (Civil) Class-11I (Non-Gazetted), Recruitment and Promotion Rules, 2004, notified vide
notification No.PBW-C-B(2)-3/1994 dated 19-02-2004 and further as amended time to time are
hereby repealed.

(1))  Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (i) supra shall be deemed to have been validly
made, done or taken under these rules.

By order,

Sd/-

J. C. SHARMA,
Secretary (PW).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
ENGINEER(CIVIL), CLASS-III (NON-GAZETTED), IN THE DEPARTMENT OF PUBIC
WORKS, HIMACHAL PRADESH

1. Name of post.—Junior Engineer (Civil).
2. Number of the posts.—1042 (ONE THOUSAND FORTY TWO)
3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay.—(i1)  Pay for regular incumbents:
Pay Band X 10300-34800 plus Grade pay of I 3800/-

(i)  Emoluments for Contract employees:
X 14,100 PM as per details given in Col. 15-A.

5. Whether selection post or non-selection post.—Non-Selection
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6. Age.—for direct recruitment Between 18 to 45 years :

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous after initial constitution of the Public Sector Corporations/Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the
Employment Exchanges or as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise
well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—

Essential Qualifications: (i) Should have passed 10+2 Examination or its equivalent from a
recognized Board/University.

(i)  Diploma in Civil Engineering or its equivalent from an Institution/University duly
recognized by the Central or State Government.

Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification: As prescribed in Col. No. 11 below.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—75% by
direct recruitment as under: (i) 45% by direct recruitment on a regular basis or by recruitment on
contract basis as the case may be.
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(i1) 30% by batch wise basis on a regular basis or by recruitment on contract basis at
Departmental level from amongst the candidate(s) who posses requisite professional qualification
or its equivalent from an Institution/University duly recognized by the Central or State Government
on the basis of seniority of the batch (batch wise basis).

Provided that for the purpose of appointment under this sub column, the year wise
combined seniority list shall be prepared wherein the candidate senior in batch in such recruitment
year shall be reckoned senior to the candidate who has obtained diploma in Civil Engineering in
subsequent batch;

Provided further that where in a recruitment year more than one candidate of the same batch
are eligible to be considered for appointment then their inter-se-seniority will determined with
reference to their date of appointment in that recruitment year, or the time of making selection for
recruitment on contract basis, as the case may be.

25% By Promotion

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—(i) By promotion from amongst the Surveyor
having Degree in Civil Engineering or its equivalent from an Institution/University duly recognized
by the Central or State Government with 2 years regular service or regular combined with
continuous adhoc service rendered, if any, in the grade, failing which the quota will go to Column
11 (ii) below.

0.5%

(i) By promotion from amongst the Surveyor having three years Diploma in Civil
Engineering or its equivalent from an Institution/University duly recognized by the Central or State
Government with 3 years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade, failing which the quota will go to Column 11 (iii) below.

2.5%

(iii) By promotion from amongst the Surveyor having ITI Course of two years duration
in the trade of Surveyors/Draughtsman {Civil} or its equivalent from an ITI/Institution duly
recognized by the Central or State Government with 8 years regular service or regular combined
with continuous adhoc service rendered, if any, in the grade, failing which the quota will go to
Column 11 (iv) below.

9.5%

(iv) By promotion from amongst the Work Inspector having three years Diploma in Civil
Engineering or its equivalent from an Institute/University duly recognized by the State/Central
Government with 3 years regular service or regular combined with continuous adhoc service
rendered, if any, in the grade failing which the quota will go to Columnl1 (v) below.

3.5%

(v) By promotion from amongst the Work Inspector having Degree in Civil Engineering
or its equivalent from an Institute/University duly recognized by the State/Central Government with
2 years regular service or regular combined with continuous adhoc service rendered, if any, in the
grade failing which the quota will go to Column 11 (vi) below.

0.5%
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(vi) By promotion from amongst the Work Inspector having two years ITI Course in the
trade of Surveyors/Draughtsman{Civil} or its equivalent from an ITI/Institution duly recognized by
the Central or State Government with 12 years regular service or regular combined with continuous
adhoc service rendered, if any, in the grade, failing which the quota will go to Column 11 (vii)
below.

4.5%

(vii) From the Work Inspector, who are matriculates or posses its equivalent recognized
qualification with atleast 15 years of regular service or regular combined with continuous adhoc
service rendered, if any, in the grade and completed successfully the prescribed Departmental
training course of 06 months duration, failing which the quota will go to Column 11 (i) above.

4%

For filling up the posts of Junior Engineer (Civil) the following 100 points post based roster
shall be followed:—

Roster Point No. Category

1,7,10,13,15,17,19, 23, 25,27, 31, 33, Direct recruit 45%
35,39, 43,45, 47, 49, 51, 53, 55, 57, 59, 61,
63, 64, 65,67,69,71,73,75,77,79, 81, 83,
85, 87,89,91,92,94, 95,97, & 99

2,9,12,16,22, 24, 26, 28, 30, 34, 38, 40, Batch-wise recruit 30%
42,44, 46, 48, 52, 56, 58, 60, 66, 70, 72, 76,
78, 82, 86, 88,90 & 93

18 Category (i) 0.5%
3, & 41 Category (ii) 2.5%
4,11,21,29, 32,36, 50, 62 & 80 Category (iii) 9.5%
5,54,68 & 74 Category (iv) 3.5%
20 Category (v) 0.5%
6,37, 84 & 100 Category (vi) 4.5%
8, 14,96 & 98 Category (vii) 4%

“The roster point will be rotated after every 100th point till the representation to all
categories is achieved by the given percentage. Thereafter, the post is to be filled up from the
category which vacates the post.”

Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal/Difficult areas subject to adequate number of post (s) available in such areas:

Provided further that the proviso (1) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.
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Provided further that Officer/Officials who have not served at least one tenure in
Tribal/difficult areas shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-1: For the purpose of proviso 1 supra the “term” in Tribal/Difficult areas shall
mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation 11: For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub Division.

Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Dorga Patwar Cirlces of Kamrau Sub Tehsil, Bhaladh and Sangna
Patwar Cirles of Renukaji Tehsil and Kota Pab Patwar Cirlce of Shillai Tehsil in
Sirmour District.

9. Khanyol-Bagra patwar Cirlce of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Shilh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Cirlce of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thacj-Bagra,
North Magru and Sought Magru Patwar Circles of Thunag Tehsil and Batwara
Patwar Cirlce of Sunder Nagar Tehsil in Mandi Distirct.

el S

N

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation: The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
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of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?—As
may be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test. If Himachal Pradesh Public Service Commission or other recruiting authority as the case may
be, so consider is necessary or expedient, by a written test or practical test, the standard/syllabus
etc. of which will be determined by the Commission or other recruiting authority as the case may
be.

15-A. Selection for appointment to the post by contract recruitment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

@ CONCEPT.—(a) Under this policy the Junior Engineer (Civil) in Department of
Public Works, H.P. will be engaged on contract basis initially for one year, which may be
extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the years and only then his period of contract is to be renewed/extended.

(b)  POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Engineer-in-Chief
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board, Hamirpur.

(c) POST FALLS OUT OF THE PURVIEW OF HPSSSB.—The Engineer-in-Chief,
in case of appointments on batch-wise basis, after obtaining the approval of the Government to fill
up the vacant posts on contract basis will advertise the details of the vacant posts in atleast two
leading newspapers and invite applications from the candidates having the prescribed qualification
and fulfilling the other eligibility conditions as prescribed in these Rules.
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(d) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Junior Engineer(Civil) appointed on
contract basis will be paid consolidated fixed contractual amount @ I 14,100/- P.M. (which shall
be equal to minimum of the pay band + grade pay of the post). An amount of I 430/-, {equal to 3%
minimum of pay band + Grade Pay of the post} as annual increase in contractual emoluments for
the subsequent year(s) will be allowed, if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Engineer-in-Chief, H.P.
PWD will be appointing and disciplinary authority.

(IV) SELECTION PROCESS : (a) FOR THE POSTS FALLING WITHIN THE
PURVIEW OF HPSSSB.—Sclection for appointment to the post in the case of contract
appointment will be made on the basis of viva-voce test or it consider necessary or expedient by a
written test or practical test, the standard/syllabus etc of which will be determined by the concerned
recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(b) FOR THE POSTS FALLING OUTSIDE THE PURVIEW OF HPSSSB.—
Selection for appointment to the post in the case of contract appointment will be made on the basis
of viva-voce test or if consider necessary or expedient by a written test or practical test, the
standard/syllabus etc. of which will be determined by the concerned recruiting agency.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—(a) For the post(s) falling to the direct recruitment quota: As may be
constituted by the concerned recruiting agency i.e. the H.P. SSS Board from time to time.

(b)  For the post(s) to be filled batch wise basis.—As may be constituted by the
competent authority from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount of ¥ 14100/- {which shall be equal to minimum of the pay band + grade pay of
the post}. The contract appointee will be entitled for increase in contractual amount of I 430/-,
{3% minimum of the Pay band + Grade Pay of the post} as annual increase for further extended
years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(©) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is admissible to
the contract appointee. He/She shall not be entitled for Medical Re-imbursement and LTC etc. only
maternity leave will be given as per rules.

(d)  Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at on
place of posting will be eligible for transfer on need based basis, wherever required on
administrative grounds.
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® Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
temporarily unfit till the confinement is over. The women candidate will be re-examined for the
fitness from an authorized Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA, if required to go on tour in
connection with his /her official duty at the same rate as applicable to regular official at the
minimum of the pay scale.

(h) Provisions of service Rules like FR, SR, Leave Rules, GPF Rules, Pension Rules
and Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case
of contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Not applicable.

18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision(s) of these Rules with respect to any Class or Category of
person(s) or post(s).

ANNEXURE-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE JUNIOR
ENGINEER (CIVIL) AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
ENGINEER-IN-CHIEF, HP PWD

This agreement is made on this ........ day of.......... in the Year ...... between Shri/
Smt................ S/o/ D/o Shri..................... resident of ...l Contract
appointee (hereinafter called the FIRST PARTY), AND the Governor, Himachal Pradesh through
the Engineer-in-Chief, HP PWD (here in after called the SECOND PARTY) WHEREAS, the
SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to
serve as a Junior Engineer (Civil) on contract basis on the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Junior Engineer (Civil) for a period of one year commencing on day of  and
ending on day of . It is specifically mentioned and agreed upon by both the
parties that the contract of the  FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day i.e. on  and information notice
shall not be necessary.

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee is satisfactory during the year and
only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY willbee..................... per month.

3. The service of FIRST PARTY will be purely on temporary basis The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.
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4. Contractual Junior Engineer (Civil) will be entitled for one day casual leave after
putting one month service. This leave can be accumulated upto one year. No leave
of any other kind is admissible to the contractual Junior Engineer (Civil). He/she
will not be entitled for Medical Reimbursement & LTC etc. Only maternity Leave
will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A Contractual Junior
Engineer (Civil) will not be entitled for contractual amount for the period of absence
from duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis, wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates,
pregnant beyond twelve weeks will render her temporarily unfit till the confinement
is over. The women candidate should be re-examined for fitness from an authorized
Medical Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name & full Address)
(Signature of the SECOND PARTY)

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 25™ August, 2012

No. UD-F (9)-1/2010.—In exercise of the powers conferred by Section 340 of the H. P.
Municipal Corporation Act, 1994, the Governor, Himachal Pradesh, is pleased to nominate Ms.
Diksha Thakur Councillor, as member of Tree Authority.

By order,
Sd/-
Principal Secretary (UD).
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fewu—argfaa S/ erggfad SNt /3= fUes vl /ANIRG wu | fAediT gan 4
T il B =Ean Aerfdre oEdr iR AL S A B AU =Eaw SEdr w7 W) uiw
gfeerd T @1 BT ST DI Sl |

@) gy s -
fearae oo & wfedl, Al iR diferdl &1 59 &R waw # faemm
faf¥re gemall & Fgfad & forw Suyedr |

@) W™ A= 10 @ 9Hd fJEmE Sudwl @ e R fEfefaa war S,
eIt —

"gravferd AT Wil gRT A1 |AET MR W Wl gRT FEfaRad Afa H——
(@) Yo gfderd deargst e (ARE) & MER UR; 3R
(@) v vl fRArEd e JefieRe QA 99 dls, SARYR @ AIH 9

Hfaer R Mg HHaR Ga™ G841 15—F H o g Ul UKl B
IR Saa = # wenfafafde war wdf grr ffvafag g
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fewor —agags Wl @ foly &3 &1 0T A & Jol T 9F /UM Bl SR B
@ IRG | D ST |

Jfe Th | ISP ARl B Uh B AaRRg BT IfaH TRIET T Oy fear
T & Al UREORE aRkssdl dbd el Wiel Q) @ AR & 3uR W
AR & ST 3R 1eqTgsd r=aT uNiem &7 §Re § IAEdr @ <9 § S1fdd
MY aTel B A ATY dTel A ST &1 STg | |

MY R,
FRIRT / —
Afea (URo fRrem) |

[Authoritative English text of this Department notification No. EDN-C-A(3)9/2011 as
required under clause (3) of Article 348 of the Constitution of India].

ELEMENTARY EDUCATION DEPARTMENT
(Education-C)

NOTIFICATION
Shimla-171002, 27" August, 2012

No. EDN-C-A(3)9/2011.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh in consultation with the Himachal
Pradesh Public Service Commission is pleased to make the following Rules further to amend the
“Himachal Pradesh, Elementary Education Department, Shastri/Sanskrit Teacher/Oriental Teacher,
Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2010 notified vide this Department
notification Number EDN-CA(3)2/2009-1I dated 17-05-2010; namely:—

1. Short title and Commencement.—(1) These rules may be called the “Himachal
Pradesh, Elementary Education Department, Shastri/Sanskrit Teacher/Oriental Teacher, Class-III
(Non-Gazetted) Recruitment and Promotion (First amendment) Rules, 2012.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-A.—In Annexure-A to the “Himachal Pradesh,
Elementary Education Department, Shastri/Sanskrit Teacher/Oriental Teacher, Class-1II (Non-
Gazetted) Recruitment and Promotion Rules, 2010.

(a) for the existing provisions against Col. No. 7, the following shall be substituted,
namely;—

(a) Essential Qualification:
“Shastri with atleast 50% marks from a University/Institution recognized by
H.P. Govt.

AND

Pass in Teacher Eligibility Test (TET Shastri) conducted by HPSSSB,
Hamirpur.
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Note—Relaxation upto 5% will be allowed in minimum educational qualifications and also

(b)

in minimum qualifying marks for TET to the candidates belonging to
SC/ST/OBC/PH categories.

(b) Desirable Qualification:
Knowledge of customs, manner and dialects of Himachal Pradesh and
suitability for appointment in the peculiar conditions prevailing in the
Pradesh,” and

for the existing provisions against Col. No. 10, the following shall be substituted,
namely;—

“100% by direct recruitment on regular basis or by recruitment on contract basis in
the following manner:—

(a) 50% by batch-wise on merit basis;
and
(b) 50% through HPSSSB, Hamirpur.

The contract employees will get emoluments as given in Column No. 15-A and will
be governed by service conditions as specified in the said column.

Note.—For batch wise recruitment the batch would be reckoned from the date of issuance of

original certificate/degree of Shastri.

If more than one candidate has been issued the final examination certificate on the
same date then the inter-se-seniority would be determined on the basis of
TET(Shastri) merit and in the event of TET merit being same, senior in age would
get precedence over junior in age.

By order,
Sd/-
Secretary (Ele. Education).

g 31Tl dedlelaR U9 BRIGRI USSR, ForgR, el sdRYR, f29ree yawr

S HHAT <A1 T 3o S Gl Tws, aRA ARSI, ISl SiTe IR, T8l JolrgR,

fSrer gARYR (R0 o) |

EEIE|

JATH SI-d

TIfAT—UF I SR GRT 13(3) ST UG Jcg Uil T4, 1969.

SN BHAT QT U W0 2 G TS, aRY FHRS], AISl Siel RIGRR, TEdiel golyR
9 39 IR § Ri-ud URgd [Ba1 7 f6 99 ufd @ g]g e e 10—6—1976 @I @

TARS], AIST SHTA RISTRR, Tviiel JoigR H gg o1 | JISFaraer a8 3 ufd &7 g UsiidRol
g

U9 YT N & Rbfe § o 9 BT Tl

| fORT 319 g51 R @ M UIRd fby OId |
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3A: AIARIRY P 59 $eIeR Ioad (B0 Wo) & Arad 9§ gfaa fear omar & & afe
frell @fdd a1 SWIad g Y 3 dad R & RS # Tof &R IR DIs AMURT AT YaRTol
8 al a8 fedid 17—9—2012 &I UId: &F o1 AT AT dhleia IR & JrIread |
BIOR BIhR 9T SOk AT TARTST U B Fhdl & AT MH 99T & [dvg THaRBl HrRIdra]

A H TS SITHR JINTHT HRIATET BT ST | 9SG 91€ BT IR Ok JHIT 7 81T |

TSt &I 6—8—2012 BT WX EWIER T AIER W Tl SINI Tal |

AER | IR / —
TEAIIGR U BRIGR] GUSIEIhRI,
IR, STel s9RYR, f29ree uaer |

In the Court of Kumud Singh, HPAS, Marriage Officer-cum-Sub-Divisional Magistrate,
Hamirpur, Himachal Pradesh

In the matter of :

1. Shri Sandeep Kumar, aged 27 years s/o Late Shri Krishan Chand, r/o Village Bhati,
P.O. Mohin, Tehsil and District Hamirpur (H. P.).

2. Smt. Neelam Kaushal, aged 23 years d/o Shri Fateh Chand, r/o Village Har, P.O.
Lambloo, Tehsil Barsar, District Hamirpur (H. P.) .. Applicants.

Versus

General public

Subject.—Proclamation for the registration of marriage under section 16 of Special Marriage Act,
1954.

Shri Sandeep Kumar & Smt. Neelam Kaushal have filed an application alongwith affidavits
in the court of undersigned under section 16 of Special Marriage Act, 1954 that they have
solemnized their marriage on 12-7-2011 at Shiv Parwati Temple, Tehsil & District Hamirpur (HP)
and they are living as husband and wife since then, hence their marriage may be registered under
Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file the objection personally or in writing before this
court on or before 15-9-2012. The objection received after 15-9-2012 will not be entertained and
marriage will be registered accordingly.

Issued today on 14-8-2012 under my hand and seal of the court.

Seal. KUMUD SINGH,
Marriage Officer-cum-Sub-Divisional Magistrate,
Hamirpur, District Hamirpur (H. P.).
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g JTeTold BRIBRNT SUSIIDN, dex, Tl qvsl, Al uewr

g HDHEAT
AT ezl <dl S% T <dl el o 9 o, ARl e, s fedmy, agdid
Iex, e 9o, fRumae Uy .. 9Ty |
CRIk
I ST .. yfcarer |

Y- SO AT NTog 37y |

oIieRIT 1 9 ETed H WUY—ud Afed URMA-UF YOIRT § & BT A vErdd el
# Jifaa <@ g9 ©, SNfe el g9 §, Sidfh oRd 3MfAeg # T <4l T ®, SiifP ITeAd gof
2| o7 BT A9 oG J1f¥erg # o fhar g |

31d: 3MH ST BT 39 STAER §NT Jfad fvar Siar € & ardl & 99 &) So%il a3 aR
PIs IoR & dl 98 fQA1d 10—9—2012 BT FIg 10.00 Il JFATATT IT IDhIeTa BIOIR AGTerd U
Bl | IR—BIRI &1 A § BrRIATE] UhaRWbT HA H olg Sl |

3ot f&ATd 21—8—2012 T N BXRIER d AGY Al2d AQTeAd | ST ol |

SR | FIRT / —
HRIBRI TUSTIHNI,
ez, 7o guel, fBqmaet Uy |

g IISToId AelId garedl fedg 9ol ger, e avel, fRaras v

q HHEAT
1 IR Rig g7 80 =< o1, farfl [ear, dedia 9z, e 7vs), Bame ugw
o .. dTeT |
SICECERI) .. gfcre |

UrRiAT—Ua SR ©RT 13 (3) ST Ud Jcg Uoliexol AfAFRMA, 1969,

3MIEH 7 T9 If&Tad H URAT-UF oI & & S9! W o o= fAfd 15—4—1974 ¢,
SiIfeh AR Gargd el H &6l 9 2| @ qol &l Sid | FEfEd bR fWeld A1 el
g

;. HIARIRY ST Bl $9 $eA8R gRT Grod fbar Siran 2 & ardl &1 o1 fafdy &1
TS PR GRT B Pl BIg IOR I URIST 81 dl g8 QP 10-9—2012 Bl Gag 10.00 ol

STATATT IT THTATT IR JASTAd UL B | IR—TIORT &1 A H BRI THaRWT A H g
STy |

3ot f&ATd 21—8—2012 BT N BXIER d AGY Al2d MQTeAd | ST Tal |

AER | FRIRT / —
AETId el fgaig Sof,

Aex, fNTerm 9vsl, feArad U |
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g TSI BRIBRNI TUSIABRI, Wax, RTer dqvel, fRame uasr

g e :

ST BHE <dl gl S Mifdws, el frjgr S Rareder, dgdid |9ex, e Avsl,
fRHTae gawr I G
g

SIEECERI .. gfcardT |

Y- So&IT A o 37fAeig |

orfefar 7 9 rererd H WuY—ud Afed URF—UF YOIRT & b I¥HT M yErdd el
H HHAT T4l T B, Siifdh Wl To1 &, Siafh Ioid JffFeRg H SIel <dl &9 8, Silfd Teold gof
2| 3T BT 1 o JIf¥eRg H god fhar g |

3TT: 3MH ST BT 39 STAER g1 Jfad fhar Siar € & ardl & 9 &) S9! ax aR
PIs IR Bl Al g8 fa7id 10—9—2012 BT Fa€ 10.00 Il AT IT gehlela= BIIGR IaTeld U
B | IR—BIRRT & qRA H HRIATE] THARWT A § s ST |

3ot &I 22—8—2012 T N BXIER d AGY Al2d MQTeAd | ST ol |

AER | FAEIRT / —
PRIBR] TUSTITBN,

Aex, fNTerm 9vsl, feArd U |

g IeToId BRIBRT SUSIIDNI, Ay, ST qusl, A uewr

g e -
ST a1 <41 B a1 TR Ul = e Fs, Maril TRgel, S0 dells, dedld ey,
fSTetr /U], f3wreret uaer I
CRik]
SILEVER| .. gfcard |

Y05 SOl A8 IoRg 3ol |

AT 5 59 YRITAT H AMdGT—Ud ORI & fb T A9 AT SR 2, Sl Fel &,
Safds g=dl UfHT ST & ST YHIT—9F ¥ JdT <41 Tl | Gof 81 A7 | S9 el dRd GO
TSl fbar i |

31d: FAARIRYT SAT Bl $9 $eI8R §RT Gid fhar S1ar & fd Sad 7 g9l aRT Ifq
fore aafdd @ PIs IOR AT VAR 81 o 98 feAId 14—9—2012 &I IATAdH AT IHTAd BIOR
JTETd U BT 3l hIiaTel UHaRbl 3Hd § oflg Sdi |

AER | AEIRT / —
PRIBN] TUSTIIBN,

Aex, fNTerm 9vsl, feArad U |
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g 3reTad # I TiH, |erel AR 1B (TH0SI0TH0), SRR, fSterr Avel,
fenTarer uaer

9 e

1. Sl 3fdg RIS Uil 30 Ry wRgrsl G2 &N 4u == eMi, fFarf R J9), ars
TR 5 olcld & Al SIIAeYTR, dedld SRR, a7 qvsl, f2amd

EER] . (Te) |
2. &0 fRAly 9Rg g Al gw YR YR, AR "B TRR 681, HdER—10,
G, BRATOT - .(@f) |
CEID]
SIEAVERI

A5 SR GRT 15, Aex—1II, Wt ARS Uae, 1954 & STid fdarg Usiipd B aI_7T |

SR ATl H Nl 3 URgTS g 20 f3Hg YRGS 1 =Ardrerd § gief=i—u=f U foar
g & IBH &A® 17-9-2010 &I JTR A, IS TRR 5 Aolald &I RUATA SNEITR,
dedd SRR, o7l 7uel # fomg Af—Rarst & aR emel @ § iR 99 9 g8 ufc—ueil
P W7 F I8d T I @ | 3 O GRT 15, Iex-11I, AT AR Vae, 1954 & Fid ST
faare dsiipd fear Sird |

3 M ST  IFD RAGRI, AU BT §9 $IAER gRT rord fbhar e & b
gfe fedft ff aafd o 9 IRT Bl SoR T TRl & df 98 fedid 24—9—2012 ®I SIS
2,00 99 IT $HY Yd ST IT FhTeAd] BIGIR STGTAId BB UL B 3[IAT YhaRWbl HIIdTal
A H TS SHR ATST GoIThRYT FHTI—TF ST PR AT ST T 91 § Bl ¥ SolR Hhled
TR F B |

3TST faieh 17—8—2012 DI WX BHIER T HIEX IAcTerd I SN 83T |

AR | T T,
Aol ARS JMfABRY (THOSIOTHO),

o

SR, RS 9!, fedre Uy |

In the Court of Shri Y.P.S. Verma, Sub-Divisional Magistrate, Theog, District Shimla,

Himachal Pradesh
Shri Nek Ram s/o Shri Ganga Ram, r/o Village Bajoha, P.O. Jais, Tehsil Theog, District
Shimla, Himachal Pradesh .. Applicant.
Versus

State of H.P. through
General Public .. Respondent.

Application under section 13 (3) of Birth and Death Registration Act, 1969.

Whereas Shri Nek Ram s/o Shri Ganga Ram, r/o Village Bajoha, P.O. Jais, Tehsil Theog,
District Shimla, Himachal Pradesh has preferred an application to the undersigned under Act ibid
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alongwith affidavit and other documents that he intends to enter the name of his daughter Palak
alongwith date of birth 8-12-2005 in the record of Gram Panchayat Jais, Tehsil Theog, District
Shimla (H.P.).

Whereas, by this proclamation the general public is hereby informed that any person
having any objection for entry of names & date of birth as mentioned above, may submit his
objection in writing in this court on or before 20-9-2012.

Given under my hand and seal of the court on dated 7th day of August, 2012.

Seal. Y.P.S. VERMA,
Sub-Divisional Magistrate,
Theog, District Shimla, Himachal Pradesh.

In the Court of Shri Y.P.S. Verma, Sub-Divisional Magistrate, Theog, District Shimla,
Himachal Pradesh

Smt. Roshna Devi w/o Shri Kali Ram, and Shri Vikram s/o Shri Kali Ram, r/o Village
Talog, P.O. Majhar, Tehsil Theog, District Shimla, Himachal Pradesh .. Applicant.

Versus
State of H.P. through
General Public .. Respondent.

Application under section 13 (3) of Birth and Death Registration Act, 1969.

Whereas Smt. Roshna Devi w/o Shri Kali Ram, and Shri Vikram s/o Shri Kali Ram, r/o
Village Talog, P.O. Majhar, Tehsil Theog, District Shimla, Himachal Pradesh has preferred an
application stating therein that their names have not been entered in the Parivar register of Shri Kali
Ram s/o Shri Daulat Ram, r/o Village Talog, P.O. Majhar, Tehsil Theog, District Shimla (H.P.).

Whereas, by this proclamation the general public is hereby informed that any person
having any objection for entry of names as mentioned above, may submit his objection in writing in
this court on or before 31-8-2012 failing which no objection will be entertained after expiry of
date.

Given under my hand and the seal of the court on dated 1st day of August, 2012.

Seal. Y. P. S. VERMA,
Sub-Divisional Magistrate,
Theog, District Shimla, Himachal Pradesh.
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In the Court of Shri Lalit Sharma, Executive Magistrate (Tehsildar), Kasauli, District Solan,

Himachal Pradesh
Case No. Date of Institution Date of Decision
20/12 7-8-2012 Pending for 14-9-2012

Shri Dharam Dutt s/o Shri Geeta Ram, r/o Village Jamli Nichli, P.O. Kot Beja, Tehsil
Kasauli, District Solan, Himachal Pradesh .. Applicant.

Versus
General public .. Respondent.
Application under section 13 (3) of Birth and Death Registration Act, 1969.

Shri Dharam Dutt s/o Shri Geeta Ram, r/o Village Jamli Nichli, P.O. Kot Beja, Tehsil
Kasauli, District Solan, Himachal Pradesh has moved an application before the undersigned under
section 13 (3) of Birth and Death Registration Act, 1969 alongwith affidavit and other documents
that his son Saurav born on 4-6-2007 at Village Jamli Nichli, Tehsil Kasauli, District Solan,
Himachal Pradesh but his date of birth could not be registered by the applicant in the birth and
death record of Gram Panchayat Kot Beja, Tehsil Kasauli, District Solan, Himachal Pradesh.

Therefore, by this proclamation the general public is hereby informed that any person
having any objection for the registration of date of birth of Saurav may submit his/her objection in
writing in this court on or before 14-9-2012 at 10.00 A.M. failing which no objection will be
entertained after expiry of date.

Given under my hand and seal of the court on this 7th day of August, 2012.

Seal. LALIT SHARMA,
Executive Magistrate (Tehsildar),
Kasauli, District Solan, Himachal Pradesh.

IRt N foavg o1, TEddeR U dRIGRT SUSIGR, A1, Rt &A1, fRaree uewr
UNT TS CEI 3T ST

ST SR GRT 13 (3) ST Td J&g USRS, 1969.

gRAeR dATH 3ATH SI-dT |

£ URT X161 GF &1 SHrarer /M, Faril T g Srerr adarel, deiid &1, e A1 A
9 Y H afded fhar 8 6 S9a gz guiyg &1 oA fadie 1—4— 19963ﬁ§3ﬂ%‘ﬁﬁﬂ
SABT YATd D AW H USHRY T8I DA ST Gl & | 3Ad UOIPRU bR P 3 faU
ST |
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A AR Pl 9 S¥ABR & "e¥ o grad fhar oiar & & At fod afea o
SRIF ST & YSIHRYT B IR Bl YaxTol /3MMURT & al 98 Q1% 18—9—2012 B JaE 10.00
ol IFENBSEER] & I § a9 T AfAgddl & AEgd I BIOR B U B Ahdl © T

SURIGT ST BT USHhRUT BR & A< ¢ AT ST 3R 918 H SHT IS VARl dldel THRI
T BRI |

TSt &I 17—8—2012 T N ERIER AR AT §RT SIRI 83T |
A | foves o,
dedleleR Ud BRIGRI SUSIHR],
T, RTerr &1, fRnrae ueer|

T &N fov=g i, dgdicleR Ud BRIGNI SUSIOBNI, $AT, T %1, fRare uew
R T TAH I ST

ST SR GRT 13 (3) ST Td Jg USiiRoT A4, 1969.

gRAeR dATH 3ATH SIdT |

s IR A g Wo & [ T, Farf a9 SIHEmr aHa—aleR, g &1, forer
AT 7§ IR # e fhar 2 6 SHa fUdr s W <™ @) g fiA1e 2091998 B
g3 oI, olfdhd SHBT UAId & 3fWeRd H USIdRUl 8l HRATT Sl HHl & | 3d USRI B d
3rqer fay omg |

A AR Pl 9 SIABR & Ae¥ o rad fhar Sirar & & A fed afea o
SWIFT TG & UOIBRUT B IR Py YavTol /AR &1 Al 98 el 19—9—2012 HI g 10.00
oI SRR & AT § a7 gy & AETH I BIOR B U HR Ahdl & =T
SWIFT & BT GSIBRU B & QY § (AU TG 3R d8 H ITPhT Bl YAl Bl FHId
T BN |

3ol f&ATd 16—8—2012 BT N BRIER AR =TI §RT SIRI 83T |

e | foN=g ot
dediciaR Ud BRIGN] SUSIEBNI,
ST, Tl &1, fRHMre ueer|

Tty A fovwg 9|1, d8dicieR Ud BRIBNI SUSIEDNI, &1, STl %1, f2Ureel uew
EST (g AT I ST
ST SR GRT 13 (3) ST Td J&g USiixoT SAfe=a4, 1969.

gRdelR d-1H 3ATH of-1dT |

2 wRHSild (g g3 & ga- Rig, ar 79 g STh@rr ggsiel, dedidd &I, fSTelr &
9 39 R H e fhar € fh SHal gE goteron <dl B o Qe 28—6—2007 DI BN
ofT, ifhd ST UaId & ARG | GSHhRUT Hel HRAT S FdhT 2 | 31 UOldR dRT &
ameer Ay S |
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A AR Pl 9 S¥ABR & "e¥ o grad fhar oiar & & At fod afea o
SWRIG ST & YSIHRYT B IR Bl YaxTol /3MMURT & al 98 Q1% 26—9—2012 B JaE 10.00
ol FERR] & AT H Wy IT g & Aedq I BIOR B U B FhdT & =T
SURIGT ST BT USHhRUT BR & A< ¢ AT ST 3R 918 H SHT IS VARl dldel THRI

T 8N |

3ot &I 22—8—2012 T N BXRIER d AR AT §RT SIRI 83T |

e | foee o,
TEAIIGR U BRIGN] GUSIEhNI,
1, RoTetr &1, fRemaer uaer|

IMAT—171002, 16 IR, 2012

& TAOUHOSAI0—dl (T) 2—2 /2001.—ZATEA U &1 (YT, WRA & Aide &
IIWI 309 B WP GN1 Yawd AMGAl BT g avd gY, fedrae gew fafeew R gd
T fITT o, Fes e (0 fafdeqn) avf—1 (outa) & 98 @ forg 9 st 9
HeT™ SUGH— "%’ B JIAR Wil Ud I 8 gl 8, drerid—

1. e A/ IR UR™M—(1) 37 i &1 e T fRamme wewr fafee e
Td HU™ IR, e rErl (G ffdhedn) avi—1 (Rrerafa) wi«dl iR ur=ifa 99, 2012 7 |

() A e QR ugq B |

2, e &R amgfoal—(1) sifRgEeT dw&r vEorwoserRjo—d (T) 2—2 /2001—efS
ARRI 21—12—2006 ERT IO feArae yawr fafdeear R (=) a1 =M, 2006 &1 TdggRT
IV R d@ Req o Siar g, T8l d@ & 3 9ere e -1 Rouf3d) & g o
e € |

(2 T fREF @ B g W Swdad sufEd 2 (1) @ orefe @ 8 3Ig fgfad, ama
IT HRAs 39 Al @ i A= wu # & 7 awsh S |

MY §RT,
B/ —
afera (FaRe) |

SEIEACECH

fRamEe T fafear R farr § wene s (g9 fifes) o (1) @oufh) @ e &
forg ot ik w=fa fem

1. g @ IH—980d I (81 farfde) |
2. gl P G&RA—15 (T=E) |
3. BRI ——a—] ([RTSTAf3q) |
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4. ATTH.— 39T geeiRal & forg da=4rT -
U d€ W0 37400—67000 STHT 8900 ¥TY U U |

WI3sT ¥ [gaT HaINTl & fory ST -
T AT 15—"%" ¥ AU U &R & ATAR 46300/ — JUY |

5. U U HUYAT YT Ug—IIT Uq |
6. Y WHA—45 a9 R SHAA PH |

wRe] AY 9T fHy S a1l @l & folv 3y $UR g A1 dced a1 |fdaT & SR
R e fby U Afedal |ied uged § IR & JdT H I A1l B ARY 8T 8l

Wy I8 SR b Afe Tt A1 dfeer & R W g e mar sredi s w9 H
Fgfaa @1 AR @1 Afdd AP BT 8 TAT & 1 98 ded A7 AfdET & AR W FYfdT & dRor
fafed omg o we @ forw ur= =&l 8

W] I8 IR b ggfa Sl /g S Sfadl /= il & Afdadl & o
FU Y AT H I B BE & O |l A BHEEd Ue¥ AR & WRRE A1 ey
MG (7<) & Al g @

R I8 AR A B ufedd daex, Al don Wi Feril & @l dHenRal @I, off U
ufdis Adex, fmEl dom wWrad el & URMIe Ted & 99y U Ufseld ddex, et/
wWraa el # e 9 9d RGN dHar) o, A 9t | oy ofmr # it & Rawg @
ST ORY WRGRT FHARIG Bl 3 &, [ $9 UHR o Ragd dfedtsd ddex, Frml qen
wWrgd Ferl & U eHaRig Bl T8 o SIREfl Sl gwEraddl U el /@ Rerl g
fFrgad fu 1w o /fhy Y € iR 99 ufead daer, Marll /W[ Feril & URME 169 &
qeeTd U T/ T et @ Qar § sifsam wu # amifera feg v €/ fbe g o |

(1) e el @ foru g A F TUET 99 9N @ UM g | @l e, o b
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8. WY Wil fby oM ae wfddl & forg faftd ey &Rk Al swan g«
Tl o T2 H AR 8RN AT qE——7F : AL el |
dferE Fgar: &, SN T e 7 # fafkd @ e 7 |
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9. gRdlem &1 afd, afe ®Ig 81—l a9, e th a9 & e V=Y SR ey &
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Ifdd I HIR R S

sw—?L

WR=] I8 3R 6 39 91 ugenRAl @, 59 W) u=id & forg fa=mR f&ar S 8, @ &8
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AV) =TI gfsbar—dfdar Fgfaa @1 gem 4 g R Fgfaa & fay == Aikas aler
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.................................... wfder R Fgaa afed (B 599 59 I9aq "UeM 98dR’ $El T 3), 3R
fTae UQel @ ISAUTd, & W WU Afud /9fd ([Red) fBAmEd ey WRaRr (B gaH
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7. T el B WRAN /ITgIha Rifdear aarl ¥ 31U IIRFG JH19—9H

YR BRAT BT | AT Al @l <21 4, qRE A« W 3 B Tufawen
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[Authoritative English Text of this departments notification No. No. HFW-B(A4)2-2/2001-
Part dated 16-8-2012 as required under Clause-3 of Article 348 of the Constitution of India].

MEDICAL EDUCATION DEPARTMENT
NOTIFICATION
Shimla-171002, the 16™ Agust, 2012

No. HFW-B(A)2-2/2001-loose.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P.
Public Service Commission is pleased to make the Recruitment and Promotion Rules for the post of
Assistant Professor (Dental) Class-I-(Gazetted) in the Department of Medical Education &
Research as per Annexure-A attached to this notification namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Medical Education & Research Assistant Professor (Dental) (Class-I
Gazetted) Recruitment and Promotion Rules, 2012.

(2) These Rules shall come into force with immediate effect.

2. Repeal and savings.—(1) The Himachal Pradesh Medical Education (Dental)
Services Rules, 2006 Notified vide this Department’s Notification No. HFW-B(A)2-2/2001-Loose
dated 21-12-2006 are hereby repealed to the extent these pertain to the post of Assistant Professor
(Dental) in the Department of Medical Education & Research.

(2) Notwithstanding such repeal, any appointment made or any thing done or any action
taken under the rule so repealed under sub rule 2(1) supra shall be deemed to have been validly
made or done or taken under these Rules.

By order,

Sd/-
Secretary (Health).

“ANNEXURE-A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT PROFESSOR
(DENTAL) (GAZETTED) CLASS-I, IN THE DEPARTMENT OF MEDICAL EDUCATION,
HIMACHAL PRADESH
1. Name of post.—Assistant Professor (Dental).
2. Number of post(s).—15 (Fifteen).

3. Classification.—Class-I (Gazetted).

4. Scale of Pay.— (1)  Pay scale for regular incumbent:
Pay Band ¥ 37400-67000 + X 8900/- Grade Pay

(i)  Emoluments for contract employees I 46,300/- as per details
given in Column 15-A.
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5. Whether “Selection” post or “Non-Selection” post.—Selection.

6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges or as the case may be.

(2)  Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): A BDS Degree of an Indian University or an equivalent qualification
with Post-Graduate qualification/Diploma of National Board in the subject and with three years’
teaching experience after post-graduation.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable. Educational Qualification: Yes.
As prescribed against Column No. 7.

0. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—(i) 50%
by promotion failing which by direct recruitment on regular basis or by recruitment on contract



STy, fRHTEel U9, 27 3R, 2012 /5 9TUS, 1934 3099

basis, as the case may be. The contract employee(s) will get emoluments as given in Column 15-A
and will be governed by service conditions as specified in the said column.

(11) 50% by direct recruitment on regular basis or by recruitment on contract basis, as
the case may be. The contract employee(s) will get emoluments as given in Column 15-A and will
be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Lecturers
(Dentistry) subject to possessing of educational qualification as prescribed for direct recruitment
against Column No.7 above with three years regular service or regular combined with continuous
adhoc service rendered, if any, in the grade failing which by promotion from amongst the Members
of Himachal Pradesh Civil Dental Service (General Wing) subject to possessing of educational
qualification as prescribed for direct recruitment against Column No. 7 above with at least three
years teaching experience as Lecturer (Dentistry) in the concerned speciality.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.
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13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

@ CONCEPT.—(a) Under this policy the Assistant Professor (Dental), in the
Department of Medical Education, H.P. will be engaged on contract basis initially for one year;
which may be extendable on year-to-year basis.

Provided that the extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Health) to the Government of H.P. after obtaining the approval of the Government to fill
up the vacant posts on contract basis will place the requisition with the concerned recruiting agency
i.e. H.P. Public Service Commission.

() The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(I)  CONTRACTUAL EMOLUMENTS.—The Assistant Professor (Dental) appointed
on contract basis will be paid consolidated fixed contractual amount @ I 46300/- per month (which
shall be equal to minimum of the pay band + grade pay). An amount of ¥ 1390/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(IIf)  APPOINTING/DISCIPLINARY  AUTHORITY.—The Principal  Secretary/
Secretary (Health) to the Government of Himachal Pradesh will be appointing and disciplinary
authority.

(IV)  SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of vivavoce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the H.P. Public Service Commission
from time to time.

(V)  AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ ¥ 46300/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I1390/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory.

(c) Contract appointee will be entitled for one-day casual leave after putting one-month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/she shall not be entitled for Medical Re-
imbursement and LTC etc. Only maternity leave will be given as per Rules.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

® Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over. The women
candidate will be re-examined for the fitness from an authorized Medical
Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart
official at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be
applicable in case of contract appointees. They will be entitled for emoluments etc.
as detailed in this column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Not applicable.

18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ANNUEXURE-“B”
Form of contract/agreement to be executed between the (Name of the post)
and the Government of Himachal Pradesh through (Designation of the
Appointing Authority). This agreement is made on this day of
in the year
Between Sh./Smt. S/o/D/o  Shri R/o

Contract appointee (hereinafter called the FIRST PARTY), AND The Governor of Himachal
Pradesh through (Designation of the Appointing Authority) Himachal
Pradesh (here-in-after the SECOND PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis on the
following terms & conditions:—

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of 1 year commencing on day of
and ending on the day of It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on And information notice shall not be
necessary.

Provided that for further extension/renewal of contract period of HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed /posted against the vacancy
for which the first party was engaged on contract.

Contractual (Name of the post) will be entitled for one day casual
leave after putting in one month service. This leave can be accumulated up to one
year. No leave of any kind is admissible to the contractual (Name of
the post). He will not be entitled for Medical Reimbursement and LTC etc. Only
maternity leave will be given as per Rules.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual
(Name of the post) will not be entitled for contractual amount for
the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be reexamined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

0. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.
(Name and Full Address)
(Signature of the FIRST PARTY)
2.
(Name and Full Address)
IN THE PRESENCE OF WITNESS:
1.
(Name and Full Address)
(Signature of the SECOND PARTY)
2.
(Name and Full Address)

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 17" August, 2012

No. HHC/GAZ/14-290/2006.—Hon’ble the Chief Justice has been pleased to grant one
days’ earned leave for 18-8-2012 with permission to suffix Sunday and Gazetted holiday falling on
19-8-2012 and 20-8-2012 in favour of Shri Sidharth Sarpal, Civil Judge (Junior Division)-cum-
JMIC, Kandaghat, District Solan, H.P.

Certified that Shri Sidharth Sarpal is likely to join the same post and at the same station
from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Sidharth Sarpal would have continued to hold the post of Civil
Judge (Junior Division)-cum-JMIC, Kandaghat, H.P., but for his proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001

NOTIFICATION
Shimla, the 22" August, 2012

No. HHC/GAZ/14-52/74-V1.—In the interest of administration, Shri Gaurav Kumar and
Shri Prashant Singh Negi, on their appointment as Civil Judges (Jr. Division) vide H.P.
Government notification No. Home-B(B)6-4/2006-V-loose, dated 6-8-2012, are detailed to undergo
induction training in the H.P. Judicial Academy, Shimla with immediate effect till further orders
and posted for the purpose of drawl of their salary etc. as under:

1. Shri Gaurav Kumar as Civil Judge (Junior Division)-cum-Judicial Magistrate (2),
Hamirpur.
2. Shri Prashant Singh Negi, as Civil Judge (Junior Division)-cum-Judicial Magistrate

(2), Dharamshala.

BY ORDER OF THE HON’BLE
HIGH COURT OF HIMACHAL PRADESH
REGISTRAR GENERAL.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, 18" August, 2012

No. HHC Admn. 3 (309)/90-1.—05 days earned leave w.e.f. 21-08-2012 to 25-08-2012
with permission to affix Sundays/holiday falling on 19th, 20th & 26th August, 2012 is hereby
sanctioned in favour of Shri M. L. Sharma, Secretary of this Registry.

Certified that Sh. M. L. Sharma is likely to join the same post and at the same station from
where he proceeds on leave after the expiry of the above leave period.

Certified that Sh. M. L. Sharma would have continued to Officiate the same post of
Secretary but for his proceeding on leave.

By order,
Sd/-

Registrar General.

Food, Civil Supplies & Consumer
Affairs Deptt. Kullu, Distt. Kullu

NOTIFICATION

Kullu, the 23" August, 2012

No.FDS(Lic.)17-93-VI-3003-3050.—In super-session of all previous notifications & in
exercise of the powers conferred upon me under Clause 3 (i) (e) of the H.P. Hoarding and
Profiteering Prevention Orders, 1977, I, Amitabh Avasthi, District Magistrate, Kullu, District Kullu
with a view to make the following items available to the public/consumers at reasonable rates in the
market, do hereby fix the maximum retail prices inclusive of all taxes and other incidental charges
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in respect of the following items that may be charged by the dealers in Kullu District, with
immediate effect:—

Sr. No. of the NAME OF ARTICLES Maximum retail
articles as per prices
Schedule-1 of the
said order

12. A-1  Meat Bakra/Bheda (Mixed) incl. Charbi 180.00 P.Kg.
A-2  Meat Bakra/Bheda (Bone less) 200.00 P.Kg.
A-3  Keema/Kalegi 200.00 P.Kg.
A-4  Poti/Siri 100.00 P.Kg.
A-5 Leg Piece/Champ 190.00 P.Kg.
A-6  Meat Pig 100.00 P.Kg.
A-7  Chicken/Broiler (Dressed) 140.00 P.Kg.
A-8  Fish 120.00, P.Kg
A-9  Fish Fried 180.00, P.Kg

COOKED FOOD SERVED IN ANY DHABAS & ESTABLISHMENT

17. A. Chapati Tandoori (Per Chapati) 3-50
B. Chapati Tawa (Per Chapati) 3-00
C. Stuffed Prauntha (Per Prauntha) 10-00
D. Plain Prauntha (Per Prauntha ) 7-00
E. Two Poori with Channa (Per Plate) 15-00
F. Rice-Chapati with Dal Vegetable & Kahri (full diet) 35-00
G. Rice Parmal (Per Plate) 15-00
H. Dal Ordinary (Per Plate) 10-00
L. Dal Fried (Per Plate) 15-00
J. Vegetable Special (Per Plate) 25-00
K. Palak/Mutter Paneer (Per Plate) 45-00
L. Meat Plate with 5 pieces weighing 200 Gms per plate 50-00
M. Chicken Curry Per Plate 50-00

18. A Milk Per Liter (Local Supply) 20-00
B Milk Boiled per liter (Local Supply) 21-00
C Milk packed per liter As per Printed

Price

D Paneer 170-00 Per Kg.
E Curd 25-00 Per Kg.

20. BOTTLED BEVERAGES
A Cold Drink As per Printed

price

B Soda per bottle (Local Manufactured ) 6-00

NOTE.—AII the Dealers of Kullu Distt. are hereby directed to display the Rate List of above
commodities conspicuously in “DEVNAGRI” script at their business premises for the
information of the consumer duly signed either by the Owner/Prop;/Manager.

This Notification shall be valid for a period of one month from the date of its publication in
the Official Gazette.

Sd/-

(AMITABH AVASTHI)
District Magistrate,
Kullu, Distt. Kullu.
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