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@) fovafoerey WR WR IMU-—3MU" AHT ARSIl iR egad Jrfersrart & ArgH
I AT DeIfOrd fhaTdetral BT AHEdE HRAT

(M  fawafderery & AU VNl & AU HHATRI & BRI DI, Od B ATaTID
B AT PRAI, U] Ghrd ST, eI ARl AR fAuredel ®
S -3 AU & B § gederd: =1 7 e,

@) fden sHEAT | AU IR IITHYU "B Bl [ABRId w1 IR S99 FIR o
& foru Nerfldre Anfesie & wU & H BT

(®) fafr=1 Afere gfshareti ok yonferdl @ geasiielar § qd=ad Ureifie! &k fdar
A BT gie | TAFIHROT 3R ¢ IRl BT GoIra o1 ol URATfad BT 3iR

@)  weufd gRT SN andfed fhvl 3T Bt AT g BT Ul BRAT |

(4)  goufa, wafdere & &N A€GERT B, IS JURART H, IFqS =gl a1
WWWWW@WWWWl

13. ﬁ—mmwwm(@ﬁmﬁmm
o) o Fgfdm, |91 & e &k wd den Swat wfdar iR e —(1) @ WI%H
TelSl 3R WA SUSAr &I, feruld gRI, fAewafdeney & Reel § ¥ a1 o A1 o=y
faeafdenera &1 Rt 1 81 H A A1 fhd Sugad Afdd # ¥, S AR @l ufdd A B
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TE BN AT FAGSD 9 daTell H ¥, FHoula I AT arell o= ARl & RAHIRe W,
fergert fobam Qe qerm g derdfcr @1 Rare oy |

2) BI-SIRRET IS IR W ARSI B FaT & g iR o o= g, <
geardadl IR #§ fafafds @ S|

[N aN

(3) HEBR eI AR WA AT FfaRed dcel sk Al &1 gred &,
Frfa—

(@) STadR e iR Weu Sl & ARAMl D UgAd HRAT, 98l W Bl Bl AEhR
QNeAfOres Rier U @l S Hah iR gRUed FrISidl & |l ATgeiRe UfRienr &
YIJT DN,

@) U "R B AT BET B gad A, fAvafaeray 4 99 Al a¥ @ Uh
YRT BT JLIT BN 3R URNeor 3ore i) Deifdres 99 &7 U viT aild il | 2eifore a8 &
I H, 30 INeIfOre UfeToT IR FaeiRe YRR &l ASHR] FdRAT WITH a¥R] BT ARG
B BT |

14.  Wen Fra=e o gl dar & feem R o o saa! afeaa ok g —
(1) wen o= fawafdered &1 Uiefas daHe AffeER 8rm iR Iu= a|fafa, e
LT HAUlT §RT BT TGN, B RABIRE W Haredfa gR1 Fgad fear s |

@) wem e @ var o FEeE iR I O '8, S favafdenem @ IRvRER
3R U 3 STRIBIRAT @Y BT |

@)  wen g godfd ® WY = B EE Bl B AR SHD AT ¥
FrferRad wrfaal &1 WANT 3R Bl &7 uTel H, AT ——

(@) fowafdererm @ Rfwm iR i 4 faffde I & R fawafdererm @t
TRIETRN & folU aRell HRAT 3R BRI BT GAdetvT BT,

@) U = dodei, ol uvErad) gRfEEr A sremreed, fafrmat ok fAwi #
fafafde fg S0 a1 S Haufd a1 Flufd gRT FHI—\9g W) a8, &
T BT

@M  favafoemem @ SR WRIERN T Fared dRAT IR Wil & oy UR™E
AT TRAL, WIET Dl D AT HIAT, GhIE0 iR Feer qen ey
HHARG B FRYAT BT, aRIemsll & Ty, |8, W 3R URS e,
IR GRABRIT BT JZUT AR MY FERFT HRAT T sl ¥ AR IR
GRABIAT DI AT UTG BT,

@) R /IR He)i gRT fawafdere @ 9md wWemet & fou ued um 48
Jred #xd 8¢ & IR fby 10 U o wRiersil & rgHIfad Wb & AAR
IR faf¥re vy /qwR & foy fAfdd dreafderor & SR &, TIR &RaAT | 98
e UF IR $RA & FEKI RO D] FR0 Gihar &I MY=gar 1Y @11,

(®) U wAl Bl WAMA—UTG olfbd MUIAr sRa- drel omerdi  gfad HRarT | 98
AU T M AR U1 qAT B T=R IEAT | Jfad e 05, Well & IR
B ¥ 31h g4 qEUerd ¥ UTd R foly O, a1t I ke deal § b 99 W
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Ugd 90 | gRgol gRaEd ufhdr Wi, U uAl & B UBR & Udhed (dhdol) |
g™ @ oIy MO+ T ST

fafr= qemsll @& UR™ & ARG N BRA1, M U 9Y & QR 89 dTell
AR et & foy ST e 3R Iyl (IR &RAT TT 9 Ixig  afdadl
DI o B o0 F79 W W USRI HRATT,

faeafdenerd &1 Rd aemsil & foflt SR gRASRI &1 Jedih- dxarl, difd
U G AWl H Ui Rl ((rare—{ofe), URIel SIRATe / HFgex R
ARveE, dder iR A= wder uReml @1 gwom & fau woit 99| a8
HREd w1 & gaw wWiem gRom yaieH & forg g 999 R Fiiid sk
THTRIT B WY AT SHARIRY bl AUS w0 A daaR gfad &R f&ar S |
ROl BT e 3R Sk gRA®BIsI & G Sfid, ST81 del IUfera 8, e
I,

favafdene™ & UNT BIdR SIM dlel O B @ folg 3fd diferd! & &R (fSeas
HAHA BHIS), UM 3R 3 FHTd TAUF (CRMIIAS) IR BT 3R
SdhT 9 YAIoH vq faffdw< s@fyy # faen &8 &1 <,

I BN, S favafdene @ U Be] MY § 99T 9RdT A7 fa<wr ¥ ar O &M
(Sifa) & fog a1 yder vq AMde &R & Jol fadfdenerd gR1 3o+ Ugd Al &l
JATT HRATT a8 ®, ® IIT T3 & AU & folU Tawe BT,

Mo Al & o od IR AT 3R AT, S g UTPan 9 dd 3N
yfrewderRd BT 3R T U MUHY GIGERI I7 oIl & ol Wil 3oy
CRIECRIF

R WRler uRl & forg w1 o, difes adiest 9 wwfd feme ok,
faferel SR forgdl @1 serae fhar o |, wersll ¥ wEfyd 7u FEE sk
faf @ gwarfaa &= ok S fowafdened & wwg Marl ¥ srHIfad wrarr,

A= odemrell, f7H TREREE SR ydwr wdemd A1 €, & wiersdl, YR e,
ASIH R dTell, da SENETdl, s FRIeDl, I W & TR, Uedl, I
DIRATSTERI, PIRATSTRI B FA TIR HAT qAT I, |G geon, I g
I, Afed fdvafdency & werm Umfdexor (TR gRT srgHIfad HarT,

3 dIferdT & <RI ((SSas ATd wrew), ST iR AR 3= UHI0T U= qelr
Y[YFT DI, Sfd HW VAT BRAT SfUMRIT B, BXIEIRG HRAT | MUHR gaTa,
EER el WH Afed WU dIR HRAMT iR 1Uferd a9 W) WINT & fofv =
JRETT H AT | I9 BT I8 YR AT <@ 811, {71 MU garail a1
sl aafda g1, fhell ofaeer yaioe & fory SHTanT 91 81 a1 S/ a1 IH A9 &
S | 31gefl gRT MM R SYwiide 3idh difeidT @R (S0TH0wI0) 3R 3Tl
U BN & HEI R, SR &I SITgaT;

foem seEal @ s/ fovrmegell 9, Bl @ Wded (AMiEA) & favg H,
TRETT FaTer IR B 7 Retel A wfid 3 fdarere R I/ e 9917 g7,

FHoAufd & A A1 IR (e & el BRI BT,
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@) qﬁwwﬁ@aﬁﬁwwﬁ@aﬁwmﬁﬁwﬁwmuﬂanﬁ%%&

Ude U (JrSfic B1S) SR BRAT:

@) e, uddersd, JENEUT HHEIRg Aled, Wil & Heare, Ik JRabei ®
21 Gk I78e K Tl ok M 21 RS < 1 )1 2 TGS | R IR 51 L A G B R 1Y
Fga =1 FHaRg=< (FTT%) ! 9194, A= I v« /e vl & [l @
TIIERITERa HRAT oAl AR HRT; IR

(8)  Houfd 3R HATHUT gRI IH FHI—FHY W IfEfed (bl I I AT Bl
BT TS BRAT |

(4)  woufa, wWer Fa=e o ruReft H, IFS! Bl a1 R wfdaqdl &1y
A B [y, T oy afdd &l Wit HR qe |

15.  YRd@Teraredd o Fgfad, a1 & Fewe iR wd den SHe! wfed 3R a—
()Wﬁvﬁzﬁa@ﬁﬁzﬁawsﬁﬂ QRIBTITEAS Bl, $69 TAIoH & oIy gHarerafa grRr fed
ERE I Wawwwﬁmaﬂawﬁ,a%ﬁwﬁyﬁww%mﬁwﬁm
ST iR g8 fdeafqenerd &1 Quidiicld dafied SIfeeRI M |

(@) YKFeIEd, Hould & IO R widEer & S| Bl Hm qen
feafaenery & ¥ @Il & I@-—E@E & oy SRR 81 |

@) yRPIerEad & EfaRad i iR doder 8, Jfiaq—
(@) T8 favafdene™ & YRddTerdl BT ARIRYT TIde o) H,

(@) @8 faarr & usl |fed, fAwefldaed & e & oy gddred goie daR
W,‘

M 9% YR o 9 EREl B U R IR S deM (A @) @l
JRar BT

(@) 98 QAP B FEE GEER—T © B AN UF (SeUel) B IR R b forg
IR BT,

(®) @8 ddr R fRAgHl & g usll, U yaw, WY e 3R gerREl @l
gl &I, $Hd BT A H 9l Ul & SUAN B oy

@) 98 Sl @ M B, FAI TR TGO HRAM BT IcRardl B8N

(®) g8 AN® IRIAl IR, JRIBI =Sl ofe’ daR &M, o aif<a\ =Sl
e’ W U GBI Bl AR MRl 3R BTEl R dHaIRg< & fBd &
TIIdg RIBIed FAMER (TSR <o) & gl 8r;

(G) @8 B AR HHAIRG< gRI, YRIHIAT & YANT Bl Urcded H- AR derar o
& foy 9 Y YR ST FAUTT BT, SHH ART 1T AR FEIRT UG BT

(&) 98 gAufd & g W, TP S T B 39 YPR AT HRAT Tl BT
3R HhR FER Sl §RT JKIBTed BT AMHaH YANT BT D (o1 g fban
ST b, 3R
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() gg faar oIk faen seEal & forg dfcgmet oiR Sl & oy TR 9 craver
i)

BT, FTPBT AHra IR BTE gRT Fadl REA™N) & ©9 H U AR J-GRT 8T 3% |

16. fIwafderem @& o= wfERU—uarT 17 # fafafdsee oifdexon @ srfaRed
faeafdeners & f=foarRaa wrferaRor 81, sreriq—

() I Ers;

() fo afafa;

(i) fovafdene faem wfafy; iR
(iv) UEBTE (TEMH) T amfa |

17. o Fiem & amffde gawl $ geEfl—(1) 9T 18 3 ST (1) & wre
(M) 3R (&) @ 39 IR M & Tmfafde Jel @ uemafd a1 a9 8rfY |

2) T @vE (1) & {EF D3 TAMRE A, AFUF & HRUT AT JTAT A el
T ©, d 99 IafY & foIv SHd WIH R T Ae AMffese fhar e |

@) fod Amfafa 9ew 1, @ & gl 8 & geEnq, Il e & 9ew & w9
H g e fhar S |e |

(4)  doo d e fafeey, SURYT ARl © 9gAd g1 forg Sg | 7l &1 a_red
@I ST H I8F @ e HT AT AT Fvrias 7 BN |

18. IR e o ufedd iR gE——urT 18 F SuERT (3) W aftfa wfdal @
arfaRad, eil e o ffaRaa sifaRea wfeaat gFf, srarfa—

() ORI 27 & A TTEEdt IRETTAT IR UewT 9IS §RT ORT 28 & SEAA UH
TR TAT URT 29 & T YTATAAd | AT DI AFANT BT,

(i)  fIeafdene™ o1 QASe™ I YANTRITANY GRATUT D1, ARSI BT AR S7RIErd
NECRIP

(i)  faem @ WA wRare, R 98 oMavdd |He, W 9 & IIJWU iR Mgl der
TNIR @1 e HRAT; 3R

(iv) feafdered & Sqewdl o W & oy 99K U9 SUR IR & &A1, Sl
AITTF AT AT B |

19. VS 98 & AMMRT 95Hl & UREae——(1) gRT 19 & SUERT (1) & Gvs
@), (M) R (@) & A ya= 9 & AWHfde Fel 31 ueEafy 9 av 8rft |

(2) I @re (1) & 3efM THMIET AR, ANYF gRT AT FJAT AR T8l &l &,
ar 99 3afy & foIv SHd WM R 99T Aew AMfAfase far smom |

(3) THMfdT A< Bl @ & YUl B & U, e dis d e d wd H I
i fear S A& 7|

(4)  do® H | fafreey, SURYd Wewl & 9g9d §RT foly SITQ | 9 a_T&R 8 bl
3T H 3feder & gaT A1 Ao 7 8N |
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(5) orfafR=d wmel o A=y & fog, Hearedfd & sRftd fear smem sk
SadT fafaf¥a sifem g

20. UIH 918 I ATl R FI—GRT 19 DI IWIRT (3) & Iud=l & el Ja=
are, frferRaa wifaaal &1 WA Tl dwidl T Ted B, ffa——

(1) U9 9IS B, Heeuid & FF=v1 & emedq, fawafdenea a1 amHe- Rd=g) den
Aufed b gd=e= 3R U dor favafdened & 9ud ueNifee fharheml & demed, NHd

IN H 3T SU gl fhar AT 8, Y wfed Bl |

(2)  crfrfm, gearqadl oRMTAT Qe Sracel & SUTHl & I, U drs @,
SaH fAfed g wfddal @ eifaReq, fferRaa wifdan gf, srifaq—

(@) U SR 3= NefOrd Yl Bl Jrgalfad b1 a1 e gRug gRT RIBIRY W,
Jeafdenery grT RIS amemal, de”i, uredmgsl dur o=y Riefsl iR &=
QNeAfOTh HHATRI & Hedl qAT AT DI LAl bl ARFINT BT,

@) fowafoeres @ fow, <@, faffuei, wwfa donr fAeafeemas @ 9 e=
BRIGEATIl BT Yged 3R AT SRA1 T2 Ia- Afddie bl Fgad &,

o\ o\ -
[oldd SlIdd HHL Wlly;

@ fovafderem @ o9 @, foell erofoud amy wfed, W wiel, AT i
gfergferant # faffzd &=, Sir 98 S |FsT A1 YRA § RIER |Hfd @ Ha A
fafafed o1, w0 fifvy™= § 99—y R gRadd &= &) v 9ifad B,
R 39 @oe & A facd AT @ wmpel fby 991 @18 A drarg T8 @1
ST,

@) faem uRvg dor fod Afffa @ RIEReN & &I # IR AT iR egTu=R
Ual & o, BT R Swa forg fgfaaar @ den fafafds @,

(®) uwErqad URMATH IR JAQE & JGAR HHARAT H, JFAEA BT fAfrET

HRAT 3N SHBT UTel BT

(@)  fOvafderer @ ok | bl IR (3rae) FHIfcd ®1 JA=IROT PRAT AT RN BT
BN DR,

®) fwafderdy & W oHaRAl R BTl o foft dRU & @G sgva W, @
RIeradl BT T8 AT, IAGT —AIFAUGT HIAT I I G2 BT

@) faedfdercd & fog AT GaT B 999 HRAT SR U AT b SUANT @ @Al
BT, R

(3) U widdl § W R wfdd B @erufd, SR, T A &R ofEr IiaRT
AT A o SIRBRI, AR AT UfdaRor (SenREY) &I a1 IHa gRT Fgad
e afafa o1, <1 98 e IHel, AT HRAT |

@) YT 9IS UH e RUre ybIRa &, o ffelRaa smafdse grim——
(@) faRafderea & hareman & A= &=t § @& 73 g &1 gAfdare;
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(@) il ek faaRen & Ied 3R s, e v 3 fey 7w 9;

(M  SrfEIRAl, Rerel iR M HHAIRAT B T iR UAd @ W (droiie)
IR R, A= daemel 3R Pl ¥ BTEl & G 3R IS H ARV
T 7T R & ygusH; iR

@) oM aY @ foIv @l &1 Utadbe |

21.  faem oRwg &1 Te—(1) faem uRug &1 o fa=faReq afdaar | &rm,

AT ——

(@) UeH A —

(i) Bl (o),

(i) fovafdenem &1 Hema s

(i)  NeIfTH FRIGATT BT IfSICT;

(iv) R (Few wfoa);

(v) R e

(vi) BT BTl ST,

(vii) favmTTEEr;

(vii)) ST SR A STfErssTaT;

(ix) gRIPTATEIe,

(x) favafqene grT <enfa wxemsll & fMAcerd; iR

(xi) el o a1 ufafafe |

@) g AT

() T gew, S fdem uRvg gRT S9a faRiy 99 @& SRl |gafia fey v g el
ST favafdenres & wHary 7 &

(i) IReR, faen oRyg o1 I Afag BN T2 S AT 7 6T AfIHER T8 8N |

(il) wewl & Ue fagE | Torgft gnfl;

(iv) Em@ﬁﬁm@ﬂ,ﬁwmzﬁm,ﬁaﬁaﬁmﬁzﬁmmw

(v) do@ # i fafreey, SuRed wexdl & 9gAd g1 forg SIder | Al & a_TeR B

DI AT 4, 96& & LT BT A AT v dd 2R IR
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(vi)

22.

sifafreaa AMel & Haredfa I T fFar S iR ety &1 afreey
aff<™ B |

faen uRyg &1 wfdaa iR St ——(1) faen uRvg, weme Aaftd midewer 8

& AT ST B, e I *iR fRreror el g fRreror, e SfiR uietsl & wRA™T Bl
AT G- AT SUTERIT T ST R I FHRId g fagaf & forv ScRar s8R &R =i
=T wfdadl &1 TN ST IR Sl & grele B, i geErdadr uRfEl #§ fafafdse foyg

SY |

@)

QIR Ofdqal @1 @gddl TR Ufded UMd STel far &R srfafes, R,

gearaadt uRfel, fafradl ok erearewl @ Sudwli & srgefw, faenm uRug o S9d fafea

T ——
()

()

ﬁwﬁwaﬁﬁmﬁﬁﬁwwﬁﬁwmsﬁvﬁwzﬁﬁaﬁﬁm
SHISAl H AEBRI (HRISS) AT, JATHU Hedih IT e ®RI H IR &
IR ¥ feenfaeer <

IRATSRIT Bl BRI B & forg affaal @ oo ar Fgfad #-9 2q

W—ﬁ’m, IR—HBII FHGT HRAT;

IR NeffOrh IfAwi & ATl R wWoRem 9 a1 fhedl Garg a1 ya= die gl
FERE Py I W), AR &-AT &R 99 W FRd SRATS ST

uETEdl URMFRAED 3R Rl ® fde fAfd g9, S favafdeney &
QNeAfOrh BIRIBRYT, JATATAE, M, Uawr, Jdgicdal iR Aegagicaal w1 fQy
ST, B Ramal sfik suRerfa, Wﬁ%ﬁﬂﬁ?ﬂ\&dﬁd swﬂwrc)sm%{zﬁwvu
¥ &,

U=l gl Bl fFrefeRad & W= # U 31l & Uy AT fded sreares &

HUEE Uy &1 AR (RAwrRer) sH-ear—

(i)

(i)
(iii)
(iv)

(vi)

fAreres &1 arEATU;
faerm sersal & RIEAT § BE B AT iR =T (TaRA=);
faem seEa BT gawE;

fowafderem gRT @ O drell SUmeR, S, yHo-ud iR g etfUrd
=T 3Maedd faRydard SfR Ul SuTlerl, fSdl a1 oAl 3iR 3 etford
fa¥redmall & forg wRiemsii &1 JeR iR ugf;

wRler e, wierdl IR ATHHBI (HieveRsl) &1 gl iR fFgfad o i
qAT il Afgd, RIS BT Herel;

favafdeme @ ®E BT UdY 3R SHGT A (SRIeH<);, BE @ 4
AT Y @ BEI & (Fard o1 qred 20
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(vii)

JIATgecdT, BrEgfad, giaddg (RIgu=e), Ueh AR REPR Yo by S B
oel;

(viii) faeafaemera & urgusmAl &R wietali, SufdRl iR fewml & fog gaer 2g w9Ra

(ix)

®)

(i)

(xii)

(=)

23.

DI S dTell BI;

RIETR], TAHDI (AFEvexl) IR ARWIGRI (Cgefexs) 3fa &l Had fhar oM
Tl YTRST A,

= fprl, |fferl ar drsl w1 god, el iR g S fdeafdena &
a1 Safdy § YR @ forv smawad a1 dfs+ ;

BEMRT & A, sremae iR Revr & foy faew ge (agaxemd), afe #1 =1,
‘hNHT;

Gy B flt fafdre Wor (Aaral) & fer segar anfe & v vy (faw)
P RA HRA A7 A fourT (fawr) /e (F=emst) / faemera(faemerl) srea
D5 (D) B Do o RERY w1 | aenfy fJen aRvg, e ([@wa) § geaw
IS Bl Sff~aH wU H FABIRY &1 | Yd, oMM Iar (GR) & BRI &6
Hedih B -

wRe] I gay 91, fdem uRug & ogAd BT ', O I8 SuRerd ek
AAG PR dTel FeRI & J—fd8ls 9g9d gRT UIeU &I HeNfd w9 4 WIdR
(3FfIpIR) PR FHIT AT U AHGR B FDHIT AR Ifq q—fA8s AaR BT IgAd
qEl T, O AMe B genedia b e fear s, e S99 R fatwey
3ifom BT |

faeafdene™ Jga™ AART (Josiowio) dor = fafeme fFerl grr faffde
rEdiall & e, el o =1 Yeaflie HHAIRg< & |, fEdY AR I
BIERIIGINCARCIER GG

2lerfore BHeTRg= @1 aRerrg Rfdqar & forg Fgfaa o1 Ofa fafafdse s,

IS RATYAT, 1T S, Ufifted st (TfRes), reddmRtl (hellsl), HAThRI
AT oIl b FYfdT & oy Iuawer e iR U Fgfaal & FMaeemi skl
BT TR BT,

qIGUHA o Gd] (BN MZeX), BIeAder, WieTdl iR Mgsi (gfafSeress) &t
o uiRsiffie iR Hed I dor 3 Wwl @l fad Iffd o Wt aRA &
geard, fd &R @i

faen aRwg @1 doa.——(1) e uRvg @1 9@, U1 IR &I IR 0 990 W

g1 U I W B, S gerdfd g1 Fad fear S|

(2)
(3)

98H B BRI B U, FERI BT 98% § HF H HH U=E fad g4 &l ST |

faem uRug @7 dod!l @1 T, $Hd Ko AR B UH—{I8ls I B |
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(4)  foem aRyg @1 9@ # faaR # &N SM el 9% e &1 fafeey, SuRerd
ael & 9gad gRT fhar S | fden uRug & 3edel Bl 9 < Bl SAfHR BN 3R Al Bl
TR D T H 3[ee Bl FMd A &1 BT JARTBR R |

24. AGHAT 9Ie P ATRAT 3R B ——AoAT dis B wfdaai IR waey fA=falRag
BT —

(1) IS 9IS, FHAAulad IR FePufd gRT AMMAEE By IH ael 88 | MRS

Aot 9 fsd 81

(@) HAUfT | A, AT 9IS & AW Faw, A9 a¥ Pl @y & forg ug gror
BN,

@) o qre, feafdered™ & e iR @R & forw |gfa areemd gRefoaa
HATT R FATEN TAT 69 JARTT $HD UTH HaAnedfa, v die AR fden gRyg &I fai
v w® 9 I8 fawafdere & Igcedl @1 fd & oy oaeasd dHsl, WRHe o &l AfNHR
BT,

4) T AT 9, VA SRRl BT Ted R |@d, S [Awafdereas & drisAl ai
AT 3R 93! R @ eRT) & fou smawrs &

(5) AT A1, VA STRTAl WR 98F B Sl 98 AU 9HY, WR=g I8 Udh 99 H
FH ¥ PHH I 95D BT,

(6)  Forufdy, AT IS & 37ede BRI 3R

(7) O 918 @ do H wRd Ay, SuRerd wedl & 9gAd T fR S |
AT SRTER B D T H I8 H Aeget Bl fgdig a1 Fomd & A7 <9 F7 SIfER BN

25, foo afafy o wfdaa R dxia—(1) foc afefy F=faRea @ wfea &mb,
eIt ——

(i) Eb_vl'qﬁf,'

Rl

(i) fawafdererd & fFN FHAR A AT, YIY e §RT AU TR H ¥ g
far S arett Ua afaa;

(i)  weredfy gRT AMMES By S are IF @, &R
(iv) RoR & ufaffT @& wu § U6 g |
(@)  Forufa, o AfAfT @1 temer BN T |

@) feafderery &1 =& A IR o sfter), fa AT &1 ues wewg dfa grm
3R W A <71 BT IMRTHR BRI |

(4) U wEw W g faw Affa @ W Wew, 99 IR 9, fael 98 |ffd @
AW g4 8, A 99 Bl A & Y yg eRoT B |
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(5) faca wfafa @& 09 a9 SfAfa @ doa @ ToTgRt R

6) o Affa, oRal o1 WRIgU HA qAT TAT S GXAdl DI FHIET BRA D forg, 99 H
HH H BH A 8D PN

qR= QI HHA] Sodl ® Hed, U Al Al Al | AEd 1 @y T Bl |

(7)  USi & YARIETY], IATAMI DI AYTS BRA IR I Hal, ST qofc H ARFTd T8 Bl
TS §, W 9N 9 URaral R U9 918 gRT f9eR ey 9m 9 gd, faw afafa grr adero
foar STUE |

(8) fawa @iy, 9 & forg @ madl iR oFmEd <gai & forg MRl & fFaa
B, S fazafdemera &) g 3R SHe AUEl IR SMETRd 8RN, 3R favafdemed gRT 59 yaR
Frad Al ¥ 1fte =y, fac |affd & srgAed & 991 Suvra F81 far S |

9) = fa@ &R oRal PR gRT GIR by v fawafdemed & @i o 3R
facia uradpe, fac Ifffd @ 99y faR iR Je-feurll & foy @ e @ik douearg
el |fed A1 HenEEl & G991, G gR1 Fd @1 18 ga M1 & AiaR ye IS Bl URja
fby ST |

26. Horm——(1) fwafderey & U Ao 89, S geanadal gREEl grr fafafdse
fhg MY |

2) AP Abry, T fOen gesal | A 8r, S e | fafafdw @ Sie |

@) P A favrT, gwErqad R | fffde e v Suewl & Ram, wenfug o
AT gl fhar S |

27.  UIRIGRON B 919 YHIvT SUg—— (1) 30 AfAfaaf —a=it e a1 fdem aRvg
W 9 a1 |ffodt fgad e wadl, S R e faen oRvg & el 9 1feq B ek
U FgfaT Ra 9T U o e A R Fadil, Sl UTeRT Uie Aol | S |
3R U pIg dre AT AHT I AU MY U B g B, SA gad bR arel GieedRer gy
eTad gfte & seaed, fuer da i |

(2) fraifad reger gRT Jegerdl o)1, STel URFRIAT H BI3 Iua=T 8] fhar T 8.—
STl e, gRFRET a7 sreareel @ 3 sreve & fory fawafdenery @ foedl wifdrevor, 9 an
ARRT BT 9oH DI FLLAAT PR 7Y Dls SUIH el (AT TN & AT 94 fedel JJURT &,
IR TR, 30 # A {5l U Bl do& @ egeqdr oxd & forg FHaifaa e |

@) WA (@) IR Fem, yew 9, fem uRwg wr fOvafdemem @ faedt
IR 1 AT & Ued I | 9= ®1F 9, IRRER @l

FHEIST I §RT U€ AN B AHIT 3R AN, ISR gRT TF
Ul BRA & YHTAT 8T ST |

(@) fowafdenem &1 oI5 A E®ERNT (dafe a1 ar=e) INVRER &I
THEIT U §RT 39T U§ ART B FD
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R VAT N9, I ARG T Ja1dl 8 foraer Rfad &
R B foTu Herm WfddRvr gRT 39 WieR fhar T & |

(M) afe fo=fl IfeRor &1 PIs G, S USRI &1 dad A8l
REdT &, o4 98 faifad ar qmffas a1 fFrged fear & &, @
I8 g drs I1 AT &1 Aew T8l I8 ST |

28.  3EA9A Ual W FYfar ok S geg oM @ Afa——(1) Rwafdemem & Riers,
HAAUfT & rFAeT A, 79 AMfT B RIBIRY W, gHerufad gRT Fygad fby S |

(2)  fa=m 9Rvg, IR iR AAGH HRA dTel HH A HH II—(I8E e & 9gad |
qIRd faeIy Hded gRT et @ A=IdT a1fiss of Faii:

IR VT By Ahed dd ddb YR 81 fhal SIQm, S dd IS4 Riefd &l U 99 &
iz, ot 99 Aifed # fafafde fear oy, g8 ege aRid o1 @ fafaa Fifew 7 < far oy
6 TaT Hpew wif T wIRA fhar WY &R o9 9 fJen uRvg gRT Sua el R, Iy Big g,
IR el I8y WR, SN 98 S99 98T H U9 R, faaR 9 &) forar 9w |

@) & ot @fed @1, waod @ fog wfed e Afafa @ Rl & R,
faeafdencry & Refed & wu 4 FIMd ug &g Fgad =81 fear S ar S9 argar =80 &
ST |

(4) FHoufd, TH ¥ ¥ FFRF JAT & oY, aeISHdr R MIRd dcd A1 didarId
fergfarar & & forg unferaad g |

20. 999 Affd—(1) mad, WE—omEn (ISR), 9eEd AN, UAUd, IRTR,
wieT s, I Affen! iR gReeardd & yal W Fgfaaal & fog RfeiRel &= 8g
=g afafoar s |

2 wvE (1) & JAAH UADd IIT AAA, HUld, S IHBT fedel BN, AR FHaATRdfa
gRI e fdd (@fddal) 9 Ifed s8Rl o g9 ifdRad, i & IR & W™ (1) ¥
faffde gg R MY =1 & forw = |ffa RIeRel oxe & forg, qermefda arell & w0
(2) @ T gfafe # fafafdse afdqal o 96 9 @ TWE ofii—

SIS AN () g T &1 erege, afe 98 e @l |

(i) < = S feafeerey @ ww=fua 7 8 gatufy gr,
S Al & U H ¥ qEfAfds fou Srd, fSeer RwriRer
FHautad g1 39 vy # a9 oM w9 86, S e
faey o9 a1 WU & BR B TS B |

WERS AR/ UAbd (i) g OFRT 6T e |

(i) = e S fowafderey ¥ wEfyd T 8, ganedfd gy,
ST M B U H ¥ A fhy S, e RwiiRe
goufd gRT 99 vy 4, 5y dere AR a1 U
g BN, 96 A9 o9 a1 Wi & SR &1 TS & |
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FRER / 9e g / Fufy gRT AMHfee 09 afed | 379 9 UE 9e

7= faw &R ora HHeT: ANl TemeH, gewe &R faw # favys &R |

SIEEaN

YR TeTaTEdET gonfeufd grr AMffde féy oM 9l @1 efdd, o
feafierer & wwfd @, e v a1 qerea fasm
1 faRiy & &1 |

(6) fvdfdemem & emoral, WE omuR (ex), wreATgdt A1 weG Uk R gl
AR U=l & ey H, o9 Affa o RoeiiRel, gerRerfd, fieafdererd sigem smanT a1 o=
faframe erl gRT THu—aag R IR fafest @ sreged| gl |

30. AR Tai W Rl @ Af—(1) sreurmeRR usl & faw Wit enfia
&1 gfad, genfSufa grr, FefaRead 9 wfdd =u= Affd o RwRel o o Srgiii—

(i) Ul (areger);
(i) v 91 gRT AMMAfET 1 Wey; &R

(iii) IR — A AT |

() WY o1 A< WfPE, sHS! SRRl BT AT I AR VA 3T AT Bl
Fded S, Sl HeAuld §RT S AU SIY |

31. YA YRl P WAl & A MR I——(1) favafdenem @ wwa Ree ok
3= ETh HHAIRG S, Bl TUfTde] IR & FATG ¥, ggardad IRARZA 9 gefafifas dar
& fawrt ok wat grr Rfafid 89

(@ Vuftre HHaRI< & Fewl o Iudferar VA 2, A geErdadl okt g
fafafds @1 S |

@) fawafdemera &1 uxe e iR Aeftd FHaiRg< & dew, foeq dfder w®
e Ty STeE, e oy ured ugended! aRfzE! # faffds fear s |

@) wvs (3) ¥ fAfde % dfder o & ufd, IVRER & I=T ST HRaTg. S |

5)  favafaemer @ik wvs (1) # aftg =feaal & d= fo=ft dfaer 9 SO= 89 arem
Dls fdare, GRg Red a1 SR A1 IRl & JRY W AT fJeafderney & Ry W,
Fgfdd v & forg |e uifderl gRT Figad U 9ew, WHeg dHaRl gRI AMHfee Uh
AW 3R Harufd gR1 Fgad e sifongs, 9 wfed wffa o ffdse fear s sk
Al @1 fafeer sifes g |

32. e &1 gerr SF——(1) e f5d Reie & Ovg MaR & 3R™ 8, 98
Ferafd, Afe 98 I |He, foiRaa aesr gR1 Rietd &1 Fafad #% A1 AR U IS 3l
Terat 39 aRRerfaai @1 Rare <, 59a sl smeer foar a7 or :

R IS UGy 9IS o1 I8 I 7 b Al o aRRerfaar T €, S Rierd & e &1
|afT e Bl 8, A1 98 I e DI Ulddgd HR HHI |
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(2)  SH@! War @ Afder A1 FYfdT & FeeEl § fed 9 @ 8 ge i, genfafy,
JTIR B IR R B RBeTd Bl g€ BT FhHaR BN :

R<] Feoufd, ST iR Tl dRoT & iR falRad § 09 791 &1 Aifed <91 a1 Aifew
P 95l § I A9 & Jd9 Bl W B B RIarg, fhdr 21e7e &7 g€ &1 bR sl 8T |

3) B o Brre o wrs (2) @ efi9 99 9% T8 ST S, O a6 9P dR
H P S dTell UATdd dRATs & fdog, W HRT gd9 BT Sfed Iawk 7 < far a7 &1 |

(4) ReEd o1 gl IFT S dRKEG | FHE B8R, @ S9d §eIU SN &7 ISl
fopar T %

R S8l ®Is s I9d e M & 999 Faffgd g, df S9 <9 H SHET 8
ST, S dRG 9 991dT 81T, RraaT S fafrad faar o |

(5) = uRfHl & ol a1d & B gU ), e, gadfa &1 foiRaq o A9 a9 &1
A IHR, ANYF T P THAR BRI |

33. JUURR Ul W WAl & fEewE R I—(1) e den s et
HHARG A T fdvafdenad & 9 dHan, &l qaufdad |fder & aWE H, geemad
gRfeEr gRT genfafafde Jar & et iR wat g fafvafag 8 |

(2)  TRrerdi iR T VeIl HHARG A A=A HHAIRAT B a1 Afa qen
Suaferat Vi g, Sl geETaa aRfrEl g fifafds @ o |

3. REas I = FHaRAl & S’ IMl——(1) SHa! |d1 & dfder a1 Iqa!
Fgfda & fFeeEl § fodl 919 & 8ld g W), Rietd A o= {6l dHar] @1, 9 Uiiar)
§RT BCRIT ST F& T, S S9 AN &l Fgaa &3+ # 9ed 8, afe 9+ F=foiad 4 & a8
foEdr SwTd R o & —

(@) a8 Real g, 3R [eM TiPeR gRT UaT 9ifd 941 I8 &
(@) 9 srgfd fearferm 2

M 98 5 SIfsH JIR™ AT AfTS JHAT | I [hdl TR & oy, <Iarer gRT
RIG3IY SEmT 1 T; iR

(&) 98 AT WIfdd aAR HT QI 2

R Bl Wl HHART DI, FARUfd & AFAGH & 94T 81 TSRAT ST |

2) fE N AN B @vs (1) ® T 99 dd A8l <Al ST, Od dh SS9 Sdd
IR H P S gTell URATfad hRae @ faee SR g &l IRId gar = ¢ f&ar Ty & |

3) T8l HHAN BT |dT W g oFnL wWue (1) § fafafde @ s=uen o 9 ®;
IR Ife AR W FRafa $Har) €, a1 98 S9 folgd § o9 /g o1 Aifed fear e
q7 A @ 9gel H 9 A T 909 Facd [haT SIQT | 99 BHART & G2 | S gRdler o)
?, Bael Uh AN BT AIfed Smfdd g8 |
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(4) 37 oRfEl # ofdfde &A1 arq & &1 gu 4, R A s 318w, a9
TH ARTA S $BI THQR Hal 8N, O dh d8——

(@) I 98 W HHar) B, a1 MY wier) @1 forRead # 9 A/ &1 Aifed =181
<ar a1 fAvafdereaa &7 Aifed & dgf § 9 AT &7 Jd49 Haed Aal Rl 3R

(@) o o qenm H fygfda widert @1 fofRed & v w9 &1 Aifed =1€1 <ar an

N O\

favafdened &1 Sad daat § Uh HI T dd- Hacd el T |

35. HHAIRAI & fov MR wHfedr——(1) IS HHAR), F9 90 W, ddd $ Ui
Ul FIST IR IRRIVET d97Y I, 3fR 31U+ IS FaeR H |dell $HMER iR et =2 |

(2) HHAR, FHAIRG< & W WSWI, BIEI 3R M AT & I JdgR H Tl
T R e <2 |

@) fgfed & feeEl 4 59 de fAEfded: smgen Swefa 9 8 T dHar]
faeafdenera &1 goUieiicld HHARI R T SU AT BHEGBISl & ©el AR JgDprer doll
TGRS & SR, U Sl & (ded &-d & folv &g o |Ga T, Sif S 9Hg UfaRT a1
BRI gRT AU SN | 89 Hddl H, g 9@l & AR-—A, I9 dAfal, e forg
faeafdenera S0 fFgad &= wam, &1 Soa! # SuRefa f |fafea erft |

(4) PHAR F BB B FGAT TUCSI PHI FUTAT BRI DI Y&l Bl STgl, [
IR SHGT U Fedied & I U SURYA 8T 3rUferd 8T |

(5)  faf=a HRUT IR Sr@fedd sMurfad &R & Rram, o8 W HHar g falaa
TSN @ fae1, e | rgulerd T8 = |

6) @I A HHAN, QS AT UEHRT & AR Al ARG WRER) @ yd forikaa
3T & o, e T B |

(7) I BIed ¥ U4, HHANI, 99 fMRTens &I, e 1Y 98 $RRA § 91 I} 98
Y faaTTedeT B, O Wb & SIESIAr ®I, YT 98 Ul Grord S, 59 IR I8 9 F U
FIURATT 3rafey & SR IUST 2T |

(8) Bls W BN favafdeney & uRER #, oHifae Tfafafer o afba v 8]
ST AT YT TSI BRI BT AR o T8l Sore T A1 fawdfdernery Ufaensti w1 RToTilfad
TSl & foy START &1 ST T8 < |

@  ®E W HHAR), B N yaRer § A1 A1 AW @ A1 e A | Ar fer e
T & T q UHIRT el Swaas § a1 99 & forg fodt | 7 a1 5l dre ®e H,
T AT R B g FTIRET Big VAT AT T8l HUT——

(@) Rraw [eafderera @ & T a1 dRars & ufdad Aradra- s,
AT

@) o favafaemred iR o WeR I Gl I WRAR A7 {5l g =enm a1
HIST AT Al AR & 41 Gl Bl W H S <; AT

(M S fOafderery & A/ W AT S S0 o W, IR ™M SoIY; AT
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@) 39 W D BIg A 9, B HHERI gRT S9! UG BREd | a1 S iU T
hrdl b ARIE AT H IfWad fHll FHod a1 9d & foy an] &1 8FfY |

(10) =9 N7 B U7 () (iii) A wr SusfRrd & Ryara—

(@) @3 A AN, GEg UHer @R @ gd Ao @ Ram, e afa,
afafa o wrfdaRr @erRe)) gr1 Farferd fasll g & G | PIg A6 e
CRlI

(@) el [Su-IRT (1) () & SrfF P ARl UM @ T8 ¥, 98 Ul ARg < arefl
s AT HHAR), fazafdeney a1 =g WReR A7 fHll I RBR @ AT AT
P BRATS B ATATIAT BT BT |

@ =9 R @ Big f ama, FEfRad & forg e 7 gl

() fOxafderer g™, @9 gRT A1 fdl s fumwvesd g™ fgaa feeh
gTferxeT & et foeedt STfa # fRw 1o fasdt snew & forg; ar

i) fo=ft =nfae <= feu v |y @ fog; ar

(i) fowafdemer @& iRl gRT MR fosl fawrfra S @ fag o fosdt
A & fog |

(11) @3 9 FHAN, IHg UEeERT @frRe) @& fed IR a1 Ry ey &
FIAR & YA a1 A WU ¢ Pied] & A H 3qurer & Ryarg, fedl ok gxares an
LT DI, UIETd: IT yera: fhdl U aafdd &l 81 <, RO 98 U1 a1 gar o &
fog orfdrga ==& & |

(12) @3 A A, g TR (@R @ qd folad srgsm @ Ryarg, ycgerd: a1
JYIET: @ DI AT AMUR AT HRIGR F TS ST AT U USRI FHAIQYT b d8) blg
o F8T o |

(13) P2 W HHAN, 9 A5 fHf FRIR H§ Fearon B, T 8 399 ufq a1 ueh Al
IRIR & el ¥ T &7 var fafee, R S9e udy doia @ degd § e S
B AT I WR AR TS Bl GG 81, B B e < AR T 0 aafdd &1, o s9a
USRI BTHGIST & T § FdgR 8 & e 8, 9 a1 €9 &1 IR SUR 9T, 9 81 fhdl v
fad | g9 SUR T |

(14) ®HARY e Aol fhardemdl &1 39 UBR U=l B, difd I8 SMATRIS
FORAdT I7 fRarfera= & 99 & | 519 Bls HARI, 0T & forv ARUIR 89 &1 SR grn
Strar g, a1 fearferaros &1 sracid | ofdT ®, AT Sfd ORIl WAl © fob SHd dad dT STl WRT
SIAR @ 81 8T &, O 98 Ueeyfd & forg <l e | $ig A wHant o, farferams @ ferg
fafdrs wria=al & reud| 81 S &, O 98 ol deal &l faeafdeney & uideiiRal ol dohial
@HWlﬂﬁﬂﬁéWﬁﬁﬁﬁ?fqns¢|q%|ﬁ%ﬂl g T ®, df 98
fomTTeger, f)T 98 99 ©, @ ARAH ¥ 39 0¥ @ B g W P S SHHd W 8ISl AT ©
T &1, AeTH UTDBRI Pl Tecblel GfeId BRAT 3R I8 WWWW&Tﬁ,E@W
IRIY & foIU I =2y, Irsdrei gvel | drgary ey & forv Meg foar ar g favafaeme
¥ d9 db IAUAT Hied TEUT F8) B, O db Sad FeH YRl I S9 y91d & falRad
SIS T o &R <l & |
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(15) PHAIRI=< & YAd Faw, faeafdera dar § o Fgfdd R iR e 0
SFIRTAl W, ST GE WS (@GFeRe)) & deRer a1 ARy amee g fafkd fhu ome, U
Iy R, S feafdenea 59 AR Affd o, S99 @i @ oriF, 99 gR1 <ifvid
ORI H 378 AT 99 gRT U AT 98 WX, 9D W & M WR AT 39D URIR & [l Faw
% A R A7 A o Afdd & AW WR ol TS AR SO (Te) A7 RqTER (379e) FHfed @
faerel (Res) uwgd & |

(16) DI W HHAN], ARG UITHRI I g4 Aol & Rarg, {6 ud &, S gfide
TS I AFBIFDBRY Ui & 9T PI fAvy &1 &I, | VA &g bl W =rgred an
O%T @1 IROT TET T

R 39 W @ BIg W 91 Bl f FFar @1, S9e fon aRE a1 9 gRT SHa!
ol eREa 3 g v {6l SR &1 Svgad &% 8q NG &1 arell &1 Al SIga |

(17) <9 &1 DIZ HHARNI, Pis Q@ U HAT Aedl © I1 39 Ula Gl =g @
forg wfody @medT 8, o1 98 U Al ® Sfud Al gRT SHfd e, SR faRi Y SwmeR
BRI (SfemREY) &I 31Uq 3ruTded @ 1R UfR @9 d% WA w8l &, o4 a&
BRI (AleR JAREY) §RT IHHT SMAT AFGR 7 PR (&A1 8 AT AIAN o F §BR 7 R
f&=r 81, a1 Arel &1 MUTRT &_+ #9919 9 31¥e &I e 7 gaim @l

R Blg W BN BT 9§ Regd & ) &1 & fog a1 &A1 o= 99a & for,
UTETRAT (@fTRENST) BT TR Fgad ARG H SXAeREbd dal s8N |

(18) ®Is FHHARI, Bl W MR M &I W &HRA AT AT & forg, emiRerat
IR B IR 9D fAvg BT T8 (B Tl RAE & [9wg MU A Bl 194, ggardadi
gRfFE & Syl g1 fafafaa grm |

36. WO @ forg ufthar—(1) favafdener iR favafdere & e & 99 =
B IrelT BIg | faare, S v 9¥ & o1fdye srafy & fory srfafafded <ear &, fosdl A weoR &
FPRY W), Frefoiad | wfed Arearerd Affdexr o1 fafeg & forv ffdse fear smom—
()  wereufa gRT A e,
(i) vew 9€ R AMMAET e afdd; iR

(i) g HHARI gRT AMMAET e Afdd |

(o)  faeafdercty, AredRed MUHRVN NI, IHS Pl & QeIdqul Fded ¥, HEn 79
el <ifiera, R a1 o/ a1 &1, S URgd BT |

@) AR MRy &1 fafreea siftm 8 ik 39 gmr fafafed AMe o1 qred
fos fafaer =marera & @I are =&l 8 |

@) e @ forw g W s a1 ngefl, e AW favafdere @ AMEeRd) 9,
JRf, Hedfa, orfemad Wiy a1 wiem |ffy & ofesll a1 Hohed ERT §CRIT AT B, 3R
N e 9 ifte a¥ & foru fovafdenem @ wem <= 9 faafsia fear ar 8, 89 gR1 o9
TS AT Fhed B Ul B U B dRIG A &9 fad & IR, Gareufd bl il &R Fam
qT penteufd, aRefd, geaufd ar |ffy & fAffeeg @1 e, Su=aRd a1 Idac Fa iR
BE & fdog fdvafdenedd grT @ 13 6l oqeIe HRAs | I~ eF dren dis 1 faarg,
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U BTF & R W), VAT Ofd 4, SRil erearesn /fafgdr | fafafdse @1 ST, Areaserd sifgrasor
a1 fafdee fHar Sreem |

5) fovafqeme & e HHAR! A1 B A1 Bl [Jen seE &1, rfaf # srfds
fe a1 & B gy W, guRafy, ol ey a1 mieri@nRe) & fafteey & fawg,
I @ IR, S geEradl gREFAEN § Afzd fear S, gerfedfa o sl &R &1 ifdeR
BT ol aguR ety 9w R ), Rras g ardier & ¢ 2, gee, JURG IT Iele
HDHIT |

6) < faare, Rifdd <IrTe™, sRYR, RNTar s9RYR, fRAMEe el @ JAfSeTRar &
3T BT |

(7)  uated AfAfrm a1 Sad AfRfm & rfi| qmg g aRfgHl o srarewt & fahEl
A1 IUell & SITERVT H FHIEAYAD Bl 5 Pls a1 AT DI O & oy e e 9ra &
foru, @rs W arg I1 =y fafdie riare! favafdenay & falt Y ifde & fawg 7 R |

37. Reafdenred & @1 #  ATANT F9IY I@AT—(1) SIRTHT 3N ARG HRaTg
Tl aeva wIfdaat, gerafa § A g |

(2)  woufd, ool WK AT VAT wfdTAl B, 572 98 Sd |Hsl, U 3 A,
2 98 39 Mfa faffds &, semafsa &= 9@ |

@) 37 uRFMIEI & SriF g Jafdd &x- &I wfdadl & AUehdr IR Ui
guTg STel a1, FeforiRad &1 9R SIIRI-TE Al &l G qHSI SIIT—

(@) fovafdeme a1 faen 3R @ EAUA IR JAAUR FHAIRG< & fhdl
TR I1 BE @ [d%g, IRIRS AT &A1 I ARING I E%Wa%
Wéﬂ;

@) B ERRIR DI o AT AT YART AT AT TANT HRA DI GHADT ST ;

@M e frerR GRefor IifSfa, 1955 (1955 @1 22) & SUGH BT BIg
JTFCTHHIT HRAT ;

@) oI Wi 3R SgfHd SHea ¥ R BTl ol uiRerfd, TiRer
3R =TT BT SAfCTHHIT DR,

() AfltemRi & ufd B FERgad JFGER &A1, g HIRgd 81 AT
ST ;

@) R 1 O H g oF—< A1 IR & YT SR

(®) W1 IR | BT SIas] B AT & ;

(&)  orf® a1 ARG MR IR IR I7 JAARBWAT Ul HRAT ;

(3) fawafdemera yomell @ et gl | far o AT H, srerawen Uar &
3R
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(1) XA BT

(4)  HoUfd, JATIATHAT BT FAY E@E AR A gAY @ B fBd d VAl bRarsg
PRI DI, S Y S YT 8, AUl WAfdqdl R Ulddhe 99 STel 991, 3o Sujad @i
BT YANT BRd 8Y, ATQe AT 132 R T & Bl v a1 sl d—

(@) piRaa fear Sy an

(@) AT EfS T rebrat faam Sy, ar

M  ®d Efy d& fHdl [em g8 H AT & UISIhH AT UIGHUHHI H FIY ARl
e <y, ar

(&) T IR @1 A fhar ST, S faffdse fhar S e, A

() fovafderey o fem S&E @ wer 91 WY <7 ¥, U6 1 UH o 3ffSd a9 &
forg faafta foar s, ar

@) wRT o A BE B S U A7 84 uRenst, N 98 /9 98 8§ Bi(@)
gRUH Ig& R QY Y |

(5) fa=m goRAl @& Iifdrerdn, Bl @& orud, War Iifderdr, favafdenad # sramd
It @ oreger, iR qRadTeaTede Bl W favafdened | SH@) oI faen gwEal, g,
Hprl, fmT # R UeR &1 YA B Sl fden soal, mard sfdl iR wwfd
Tl # Srea & IR Hared & oy ol & AR & eI, NMaeID 8l |

6)  HeuUfd IR AHIRAT o wfdddl W Ulddhel g9d Slel {9971, Fema iR Ifa
3MeRY & foy fawafdenery g1 favga fafra| a=m S |

7) YA D I AP B A U "IN IR EWIRER HRA B Ul B ST {98
U9 UM R WA, B Gedfd iR g uedRal @), e qata siiefem, gk,
awmﬁsﬁ?ﬁﬁwzﬁaeﬁqmmaﬂﬁaﬂm@wﬁﬂ%ﬁﬁmww Edl
SRMNMAE ABIRAT & e Hvar & |

38. AT FT1 ufomy ok AT & forw gve——(1) fawafaenea a1 faen goEal @ aReR
P IR T 91ex, fhdT Y bR @1 IR Fder ufaf¥y grfy |

(2) XA B P IAKTD AT AHED DR AT FAER, VR IFJARTTEIAA THT ST
IR gue forv g9 uRf M & 3| ®RaE & ST |

@) =9 URFIE @& waoH & fog, T W ARV VAT $ls BRI, 3MER AT
FAER AT & e gRT aRs BTAT @ Wargel wfdadl a1 Wik @Ria) &1, 9u i &y
BET AT 39 B, g B ff S # =T BT 9 B AT IS FHST AT 7, W SURITT
fhar Sy 3R 9@ oraiid O dufdad a1 Afe® B 1 FIER g——

(@) o IRIRS g9er A1 ARIRG a1 YATT B Bl gHSD! I<Tdferd 8,
@) < srEwRl o wRafa, TR iR TN &7 AfIHHT HRA B
(M S ergglEa Sfaal s SR SEeiadl | AwEfd BrEl ol giRkerfd, TiRar

IR FHE BT AfAPAT B Bl
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@) R BEl & SUSN IR IRIGR & TAT S9GT WIfaA™ JwIfad 8iar &l 3Rk

®) o el ok BSBTS, IRNT SURT AT 31%elid agR &1 FHII &1 |

(@)  faem sosal &1 srfererar, favrn ar favafaere @ wrEmaN a1 st & g6l ®
e (g), XART &1 T @l fhll W o R R HRAs PN |

(5) wWvE (4) ¥ A 91d & B gU I, SMABRY, R H fHA A wear & iw ol
HR FDI 3R P! Ugar, S AT H A 8, 1 RuIS a1 ged1 & Wwy &) Ruie, gt
DI PR GBI |

6) BRI, AT BT AR B dTdl B Ygd ql PR B g1 & @Hy B
UG HRA g U YRS RAIC W, HeAufd &I Igd & T |

8) T FHAUN HT FHAEM B MG & b U SE HIAT FHHEIE AR 7, A SF W
SadT fafree sifow grm |

@ wWvs 3 (), 3 (@) 3R 3 (M) F afvfg T B geRt B BT BT Ube B drel
Qug (5) AT (6) B 3 R, mwmﬁm(ﬁwﬁﬁ)mw(ﬂﬁwﬁﬂwaﬁ
oafd, B a1 Bl @ fafafde auf & fov Marem & e a1 s & |

(10) W%,W$WWﬁmmﬁéﬂéWﬁsﬁﬂﬂmmWﬁ
fear SU a1 Hfd srafer ao fah=dl faen soe # gy @ urgasH A1 fJvri ulerr #
forv, v ur oS auf @ fory S /S udw 9 feur SIv a1 wwfka s a1 sEl &
I TRIeT A7 gReet, fFH 98 991 8 /9 93 &, @ URUIH P I8 &R A 9 |

7
A4
IS

(11) afe fo o3 &1, oA favafderea @ Suwfeat ura &) €, 59 aRfFTH & arefie
<Y U ST ', o fedfdenery R U SUIR™l Bl 999 o & foly Wy dRars g™
TSI |

(12) =9 aRFRM & gAoE & forg, IRAT &1 gERY, @ AT & 5 &R, ga8r a1
ICRIYT © w9 # B, B W IPRT [ S|

(13) fawafdenera & iR |a fden sersal 39 URMFRM & ofid SR arasn / el
DI BT B © fog emag B8R, T uRFMEW & wudl erateds o sifmfg @ forg
AUl BT FERIAT 3R FSAN AT |

39.  EAdIgfoaa, maq%nn SeIgfoT, Te, mﬁaﬁﬁiﬁaﬁﬂﬁ@mm——()
faem oRvg yx® fden s & *{-Iﬂldcl AhI & IR W BRAls YRS HAA dT A9
Fgesar (SgeM WIRkM) sredargicadl, Bragfadl, JeTAFgicaal, U, UIRAive fe dRerd

by S 1 RiIRer Bl | e URYS, §9 REBRT B RIGTRE ety B gte &g we |

2) TAD ABrg IAfSIar A1 fIem SHE1S D 3N BT U Saxaldd 8N, {6 ag faen
aRyg §RT AT Wil & ot qofe H ala Iuee FiHed & |
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(3) U 9IS B SHD gRI AT MeAUA Mig[edhar (S HIRkM), sredargicn,

BTG, AIAGITl, TGDI, TRAYDI FMS B, U B, FaAffad s a1 I8 B B

T @ forg M &k s 9 @t got wifaaar 8 -

WRe] AU frgedar (SgRE WIfk), edrgicddl, srEgiadl, Aeaaegicadl, Ui,
UTRATSD], JFAAT TG 3 BTGl R ol iR oy Ramadi @ Rem o, 99 a5
TP g i1, 4 qPb ISPl genedfa gRT ulawenfyd, uRafda ar smaenm fuer w81 &
ST |

(4) oAU WIN (SIYE wiN), Ramad, S9 argdn, S fden oReg gRT 99a—a )
fafreed & 9Y, & MR R Y™ &I S |

40. Yq¥ difeRi—(1) SMAfFA don dH Y Ugd il g ffy @& Suewi @&
JIIHE, FAd Yd / Ublidhd / FddIcR / Sidex daddl (Sfaexel) Il H Udsl, |del 1y
IR /RIS IRAT WR W Garferd e oiem ¥ #Re /¥ g srEdr uweem ¥ oy
3Dt /U<l qAT UTShHaR fharhamdl # Iuafe™l & MR W far siroam | afe fasdt 9 &
WWW/WWWWmWwHWH@H%W% ar faeafaere
U T BT YA YRIETT FaTferd B ABIT |

I faeafdemca gRT dis URIeT GaTford el &I Sl &, df 3fedT uxiel § ARe, Yder &1
Aevs BRI |

Reafdere gRT gaw o 2 Y= gumE § yawr & o7 ur=dr gHgus R ufha,
IHI—HT IR Srren / fafd @ Arevw w0 fafafdse @ Smofr |

(2) UT® UIGIHH H TN Ufaera I (A1) 9 Wil @ fog IRfea < ST,
ST fedree e & Rl Al § | feafiered s SR, rgfta Sienfadl, TRIRG
wﬁﬁwm(ﬁwa)awmwﬁmawﬁ%w@ﬁ%wﬁ%aw@ﬁ%%mww
(¥1C) 39 IR d& IRfEa @, Sl fRAad Ul WRaGR gRT I9I—aAd R ARRIa fey
iU

R AR R yaui & orfi9 edfed wm (i) Raa <8 o € a1 v (W)
I Tadt § FERafid dx QU SIe qer AN yait  geid il b uRenfua fu
S|

41. BHEI ¥ TRT 1 M drell B9 @ 990 Sug— (1) afderen o w
FRAAT STAFIH B GRT 32 & Iuael & IR A Red & Srwft |

2) Waﬁaﬁ/aﬁmwwmﬁaﬁwﬁsﬁ?m%ﬂwq?ﬁmw

AT, faaRfOreT (URdded) ¥ srfergferd & Sl |
42. faf=1 uregsHl § WAl ([C) & 9@ @ 99 sus—(1) A= argasmHt
# I ([T @ o e, faen uRvg grr faffRea @ Sl den genfiufa gRr srgAifed

D ST | 9, uAe urgusmd H Ot gant & fow el (i) &1 e, WReR @
yaferd Ml & SR @1 Sy &R fafi= gawit & forg Rfaqar gor uavt & mwafdiai gwo
TR ST DT |

(2)  fafr=T uraTsmHl H Al (HIT)) P Hw=, HAMOUfd & AT & AL, fden
IRy @ 9% WR, 9818 U1 U8 o A&l |
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(3) faf=1 urcIsal H Il (HICh) &1 3fdeH, FHeufd & gdey 9 fdem aRkvg grr
fafafeaa fear Sroem |

SICIEING
Araa (Szaar 2re) |

[Authoritative English Text of this Department Notification number EDN-A-Ka (3)-
15/2012- dated, 2012 as required under clause (3) of article 348 of the Constitution of India].

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-171002, the 31* August, 2012
No. EDN-A-Ka (3)-15/2012.—1In exercise of the powers conferred by sub-section (2) of
section 26 of the Career Point University (Establishment and Regulation) Act, 2012 (Act No. 12 of
2012), the Governor, Himachal Pradesh, is pleased to make the following First Statutes of the
Career Point University, Hamirpur, Himachal Pradesh, namely :—

The First Statutes of Career Point University, 2012

1. Short title and commencement.—(1) These statutes may be called the First
Statutes of the Career Point University, 2012.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Definitions.—(1) In these Statutes unless there is anything repugnant to the subject
or context,—
(a) “Academic Units” means institutes, schools, colleges, Departments etc., established

and maintained by the University;
(b) “Act” means the Career Point University (Establishment and Regulation) Act, 2012;

(©) “Authority” means any of the Authority of the University;

(d) “employee” means all the employees whether teaching or non-teaching of the
University;

(e) “Officer” means Officer of the University; and

® “section” means a section of the Act.

(2) All words and expressions used in these statutes but not defined shall have the same
meanings respectively as assigned to them in the Act.

3. Other Officers of the University.—In addition to the officers specified in section
11, there shall be the following other officers, namely:—
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(i)
(i1)
(iif)
(iv)
(v)
(vi)
(vii)
(viii)

4.

the Dean of Academic Affairs;

the Deans of Faculty;

the Dean of Studies;

the Dean of Students Welfare;

the Dean of Postgraduate Studies;

the Dean of Co-operative Studies and Placement;
the Controller of Examination; and

the Librarian;

Powers and functions of the Chancellor.—(1) In addition to the powers conferred

upon him, under sub-section (4) of section 12, the Chancellor shall exercise the following powers,

namely:—
(a)
(b)

(c)

(d)

(e)

he shall be the chairperson of the Governing Body;

he shall have the right to conduct an inspection or cause an inspection to be made,
by such officer or officers as he may direct, of the University or any Academic
Units, including the buildings, laboratories, records and equipments thereof and also
of the examinations, teaching and other work conducted or done by it, or to cause an
inquiry to be made in a like manner in respect of any matter connected with the
administration and finances of the University, or any Academic Units;

In case of its inspection or inquiry relating to any of the affairs of the University or
any Academic Units, he shall communicate to the Vice-Chancellor the result of such
inspection or inquiry together with his views thereon and advise him with regard to
the action to be taken thereon and on receipt of the report made by him, the Vice-
Chancellor shall communicate the same forthwith to the Board of Management for
consideration and the Board of Management shall communicate through the Vice-
chancellor to the Chancellor such action, if any, as it proposes to take or has been
taken by it upon the results of such inspection or inquiry;

Where the Board of Management or the Management of the Faculty or Academic
Units, as the case may be, does not take action to his satisfaction, he may after
considering any explanation furnished or representation made by the Board of
Management or Management of the Faculty or Academic Units, as the case may be,
issue such directions as he may deem fit and the University or the Faculty or
Academic Units, as the case may be, shall comply with such directions;

Without prejudice to the foregoing provisions, he may, by an order in writing, annul
proceedings of the University or any of its authority or the decision of any officer, as
the case may be, which is not in conformity with the provisions of the Act or these
statutes or the subsequent statutes or ordinances, as the case may be:

Provided that before making such order, he shall call upon the university or
faculty or any of its Academic Units, as the case may be, to show cause why such an



o1, fRHraer ueer, 3 RIawR, 2012 /12 9TeUS, 1934 3435

order should not be made and if any cause is shown within the period specified by it
or by him in this behalf, he shall consider the same.

(2) When the Chancellor is away from the Head-quarter or if he is unable to perform his
duties due to ill health or for any other reasons, the Vice-Chancellor, and if the office of the Vice-
Chancellor is also vacant, such officer, as he may appoint, shall perform his duties, and the Vice-
Chancellor or as the case may be, the officer appointed by him shall, at the earliest opportunity,
report the action taken by him for his confirmation:

Provided that if the action taken is not approved by him, his decision thereon shall be final.

5. Terms and conditions of service and powers and functions of the Vice-
Chancellor.—(1) The Vice-Chancellor shall be a whole time salaried officer.

(2) The Vice-Chancellor shall be provided a rent free residence and full maintenance
thereof.

3) The Vice-Chancellor may resign from his office by serving a notice of one month in
writing under his hand addressed to the Chancellor:

Provided that where the circumstances so warrant, the Chancellor may waive off the period
of notice and accept the resignation forthwith.

(4) If the office of the Vice-Chancellor falls vacant due to resignation or otherwise, the
Chancellor may appoint any officer of his choice who shall perform the duties of the Vice-
Chancellor, until the vacancy is filled up on regular basis or until the Vice-Chancellor resumes his
duties, as the case may be, and the officer so appointed shall have all the powers of the Vice-
Chancellor and shall be entitled to the privileges and amenities of the Vice-Chancellor:

Provided that such interim arrangement shall not exceed a period of one year from the date
on which such an arrangement is made.

(5) In addition to the powers conferred upon him under section 13, the Vice-Chancellor
shall exercise and perform the following powers and functions, namely:—

(a) he shall be entitled to be present at, and to address any meeting of any Authority;

(b) he shall exercise control over the affairs of the University and shall give effect to the
decisions of all the authorities in letter and spirit and ensure that they are not
contradictory in nature and practice;

() he shall have all the powers necessary for the proper maintenance of discipline in
the University and he may delegate any such powers to such officer or officers as he
may deem fit;

(d) he shall make appointments of the Deans, Principals, Professors, Associate
Professors, Readers, Lecturers, Librarian, other teachers and such academic staff of
Academic Unit established by the University, as may be necessary, on the
recommendations of the selection committees constituted for the purpose by the
Chancellor. He shall be the chairperson of such committee(s):
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(e)

®

(2

(h)

(1)

G

(k)

M

(m)

Provided that he may make short-term appointments, for a period not
exceeding one year, of such officers as he may consider necessary for the
functioning of the University;

he shall grant leave of absence to any officer of the University and make necessary
arrangements for the discharge of the functions of such an officer during the period
of his absence;

he shall grant leave of absence to any employee and if he so decides may delegate
such powers to any other officer or officers;

he shall have the authority to take disciplinary action against any employee for any
omissions and commissions, dereliction of duty etc. as may be specified by the
subsequent statutes:

Provided that if the decision taken by any authority on his report affects any
person in the service of the University, the said person may appeal to the Chancellor
within thirty days from the date on which such a decision was communicated to him
and the decision of the Chancellor on such appeal shall be final;

he shall have the power to convene or cause to be convened meetings of the various
authorities, except that of the Governing Body;

If in his opinion it is necessary to take immediate action on any matter for which
powers are conferred on any other authority under the Act, he may take such action
as he deems necessary and shall, at the earliest opportunity thereafter, report his
action to such officer or authority as would have in the ordinary course dealt with
the matter:

Provided that if in the opinion of the concerned officer or authority such
action should not have been taken by him, then such case shall be referred to the
Chancellor, whose decision thereon shall be final;

he shall act as a vital link with the University Grants Commission or All India
Council of Technical Education or National Council of Teacher Education or
Council for Architecture or Universities or Pharmacy Council or NAAC or NBA,
other National and International agencies and other regulatory authorities, as the
case may be;

he shall take steps and bring about NAAC or NBA accreditation for Institutions or
Departments, to provide guidance and logistic support for getting the highest
possible grade to the institution and to help the Departments and Institution to get
maximum amounts of financial grants from various funding agencies including
UGC or AICTE, State and Central Governments;

he shall take steps to keep abreast with the latest Educational policies of both the
State and Central Governments and also the corpus of knowledge and trends in
various disciplines and to apprise the Departments or Institution about the same and
to guide them in their proper implementation;

he shall, at the close of each academic year, in the manner specified in the
subsequent statutes or ordinances, assess and evaluate the teaching and research
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(n)

(0)

(6)

6.

works done by the members of the Faculty, if he deems necessary, he may appoint a
committee of experts for the purpose. On such assessment or evaluation, if he is of
the opinion that the work and conduct of any member of the Faculty is not
satisfactory, he may, in the manner as laid down in the subsequent statutes or
ordinances, initiate or cause to be initiated action against such a member;

he shall exercise such other powers as may be specified in the subsequent statutes;
and

he shall ensure that the provisions of the Act, statutes, ordinances and the
regulations are duly observed and implemented and he shall take all necessary steps

in this regard.

Other terms and conditions of service of the Vice-Chancellor shall be such as may
be specified in the subsequent statutes.

Appointment, terms and conditions of service of the Registrar and his powers

and functions.—(1) The Registrar shall be appointed by the Chancellor on the recommendations of
a Selection Committee constituted for the purpose headed by the Vice-Chancellor on the terms and
conditions of service as may be specified in the subsequent statutes or the ordinances.

2)

When the office of the Registrar is vacant or when the Registrar by reason of illness

or absence for any other cause is unable to perform his official duties, his duties shall be performed
by such officer as the Vice-Chancellor may appoint subject to the approval of the Chancellor.

€)

The Registrar shall be a whole time salaried officer and work under the control of

the Vice-Chancellor.

(4)
(a)

(b)

(d)

(e)

®

(&)

It shall be the duty of the Registrar,—

to formulate a time schedule for various academic and administrative activities for
the annual or semester format including receiving of applications for admission to
the University and to keep a permanent record of all syllabi, curricula and
information connected therewith;

to assist the Controller of Examination for the conduct of examinations in the
manner as may be specified in the subsequent statutes;

to maintain a register of all degrees, diplomas and academic distinctions conferred
by the University;

to have the custody of the record, the common seal and other properties of the
University as the Chancellor may commit to his charge;

to supply to the Chancellor copies of the agenda of meetings of the authorities as
soon as they are issued and the minutes of such meetings ordinarily within a month
of the holding of the meetings;

to represent the University in suits or proceedings by or against the University, sign
power of attorney, verify pleadings and depute his representative for this purpose;

to enter into agreements, contracts, sign documents and authenticate records on
behalf of the University; and
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(h) to perform such other functions as may from time to time be assigned to him by the
Vice-Chancellor and the Chancellor, as the case may be.

7. Appointment, terms and conditions of service of the Chief Finance and
Accounts Officer and his powers and functions.—(1) The Chief Finance and Accounts Officer
shall be appointed by the Chancellor on the recommendations of the Selection Committee
constituted for the purpose and headed by the Vice-Chancellor on such terms and conditions of
service as may be specified in the subsequent statutes or the ordinances.

(2) The Chief Finance and Accounts Officer shall be a whole time salaried officer and
shall work under the control of the Vice-Chancellor.

3) When the office of the Chief Finance and Accounts Officer falls vacant or when he
is by reason of illness or absence for any other cause, unable to perform his official duties, such
duties shall be performed by such officer as the Vice-Chancellor may appoint for this purpose.
Such appointment shall be for a period of one year or till a permanent incumbent is appointed by
the Chancellor, whichever is earlier.

4) The Chief Finance and Accounts Officer shall,—

(a) exercise general supervision over the funds of the University and shall advise it as
regard to its financial policy;

(b) be responsible for the proper maintenance of the accounts of the University; and

(©) perform such other financial functions as may be assigned to him by the Vice-
Chancellor as may be specified in the subsequent statutes or the ordinances.

(5) Subject to the control of the Vice-Chancellor, the Chief Finance and Accounts
Officer shall,—

(a) hold and manage the property and investments including trust and endowed property
for the furtherance of the objects of the University;

(b) ensure that the limits fixed by the Finance Committee for recurring and non-
recurring expenditures for the financial year are not exceeded and that all moneys
are expended on the purposes for which they are granted or allotted;

(c) be responsible for the preparation of annual accounts and the budget of the
University for the next financial year and presentation of the same to the Board of
Management through the Vice-Chancellor and also for ensuring that the financial
sanctions are obtained in time;

(d) keep a constant vigilance on the state of the cash and bank balances and
investments;

(e) watch and progress the collection of revenue and advise on the methods of
collection employed in relation thereto;

§)) keep all money belonging to the University in a Scheduled Bank approved by the
Chancellor;
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(2) ensure that the registers of the properties, buildings, land, furniture and equipments
are maintained up-to-date and that the stock checking of equipments and other
consumable material in all offices and academic units is conducted at regular
intervals, or as may be required from time to time;

(h) call for from any Academic Unit, any information or returns that he may consider
necessary to discharge his financial responsibilities; and

(1) to prepare and issue agenda and maintain minutes of the meetings of the Finance
Committee, and conduct the correspondence on behalf of the said Committee.

(6) The receipt of the Chief Finance and Accounts Officer or the officer(s) duly
authorized in this behalf by the Chancellor for any money payable to the University shall be
sufficient discharge for the same.

8. Appointment, terms and conditions of service of the Dean of Academic Affairs
and his powers and functions.—(1) There shall be appointed a Dean of Academic Affairs by the
Vice-Chancellor, from amongst teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Academic Affairs shall be such
as may be specified in the subsequent statutes.

3) The Dean of Academic Affairs shall report directly to the Vice-Chancellor and
perform the following functions, namely:—

(a) to develop syllabi of new academic programmes to be established by various
Academic Units;

(b) to update syllabi of existing academic programmes of various programmes of the
University;

(c) to develop inter-discipline and joint degree academic programmes and their syllabi;

(d) to seek accreditation from the appropriate accrediting/professional agencies
including both national and international agencies;

(e) to develop academic collaboration for the University with Institutions of repute both
in India and abroad;

® to recommend to the Vice-Chancellor about the establishment of new academic
programmes and for the elimination of certain other programmes;

(2) to control and implement the various scholarships schemes of State/Central
Government for campus students;

(h) to publish in-house magazines and other similar publications as their Chief Editor
and Coordinator;

(1) to co-ordinate wherever necessary, the work of the teaching staff of the University
Academic Departments but not to directly control, the work of the Deans of faculty
and Heads of Departments in their respective departments;
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() to act as an Academic guide, in developing and improving the teaching and research
standards in the faculty/school/college Institutions / Departments;

(k) to suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and

ideas; and

) to perform any other duty or function allotted to him by the Vice-Chancellor and or
the Chancellor.

0. Appointment, terms and conditions of service of the Dean of Faculty and his

powers and functions.—(1) There shall be appointed a Dean of faculty in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Faculty shall be such as may be
specified in the subsequent statutes.

3) The Dean of Faculty shall report directly to the Vice-Chancellor and perform the
following functions, namely:—

(a) he shall oversee the functioning and development of academic units and co-ordinate
with the Dean of Academics in performing such duties;

(b) he shall advise the Vice-Chancellor regarding all academic and administrative
matters of Academic Units; and

(c) the heads of various academic units, shall report to him on a regular basis.

10. Appointment, terms and conditions of service of the Dean of Studies and his
powers and functions.—(1) There shall be appointed a Dean of Studies in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall be not below the rank of
Professor, on the recommendations of the selection committee headed by the Vice-Chancellor.

(2) When the office of the Dean of Studies falls vacant or when he is by reason of
illness or absence for any other cause, unable to discharge his duties, the same shall be discharged
by such officer as the Vice-Chancellor may appoint for this purpose.

3) The Dean of Studies shall be responsible for the conduct and maintenance of the
standards of teaching and research in the Academic Unit ; and

4) The terms and conditions of service and duties and powers of the Dean of studies
shall be such as may be specified in the subsequent statutes and ordinances.

11. Appointment, terms and conditions of service of the Dean of Students Welfare
(DSW) and his powers and functions.—(1) The Dean of Students Welfare (DSW) shall be
appointed by the Vice-Chancellor, from amongst teachers of the University or who have been
teachers of any other university or other suitable person(s) who shall not be below the rank of
Professor, or equivalent in experience, on the recommendation of selection committee headed by
the Vice-Chancellor. He shall report to the Vice-Chancellor.

(2) The terms and conditions of service of the Dean of Students Welfare (DSW) shall be
such as may be specified in the subsequent statutes or the ordinances.
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3) The Dean of Student Welfare (DSW) shall with the approval of the Vice-Chancellor
perform the following functions, namely:—

(a) make arrangement for the student residences in various University Hostels and to
supervise discipline of students, studying in the University;

(b) plan, organize and supervise the co-curricular and cultural activities of the students
in the University campus;

(©) look after the physical welfare, NCC and NSS activities of the students in the
University campus;

(d) deal with all matters pertaining to discipline among the University students in the
campus, and outside, except those relating to their academic work, which will be
dealt with by the Heads of Departments and/or the Dean of Studies and to
recommend penalties as may be deemed necessary, after due enquiry;

(e) devise ways and means for promoting the well being of the University students
which includes inculcating of social, moral, emotional and intellectual values among
them, regard for great ideas, like loyalty to country, harmonious co-existence,
devotion to duty and pursuit of truth and achieving excellence in studies and other
co-curricular activities and sports;

§)) have the overall charge and supervision of the office of the Dean of Students
Welfare; and

(2) perform any other duty or function which may be allotted to him by the Vice-
Chancellor from time to time.

(4) The Vice-Chancellor may authorise any other person to exercise any or all of the
duties of the Dean of Students Welfare in his absence.

12. Appointment, terms and conditions of service of the Dean of Post Graduate
Studies and his powers and functions.-(1) There shall be appointed a Dean of Post Graduate
Studies by the Vice-Chancellor, from amongst teachers of the University or teachers of any other
University, who shall not be below the rank of Professor or has the equivalent research and
industrial qualification, on the recommendations of the selection committee headed by the Vice-
Chancellor.

(2) The terms and conditions of service of the Dean of Post Graduate Studies shall be
such as may be specified in the subsequent statutes and ordinances.

3) The Dean of Post Graduate Studies shall exercise and perform the following powers
and functions, with the approval of the Vice-Chancellor and report directly to the Vice-Chancellor,
namely:—

(a) organize, co-ordinate and conduct postgraduate teaching research across Academic
Unit;

(b) co-ordinate all the Postgraduate academic activities at the University level through
respective Deans of Faculties and Deans of Studies;

(c) co-ordinate wherever necessary, the work of the teaching staff of the Academic
Departments of the University but not to directly control, the work of the Deans of
Faculty, Deans of Studies and Heads of Departments in their respective departments;
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(d) act as an Academic guide, in developing and improving the teaching and research
standards in the Academic Units;

(e) suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and

) perform any other duty or function allotted to him by the Vice-Chancellor.

(4) The Vice-Chancellor may authorise any other officer in the University to exercise
any or all of his powers in his absence.

13. Appointment, terms and conditions of service of the Dean of Co-operative
Studies and Placement and his functions.—(1) There shall be appointed a Dean of Co-operative
Studies and Placement amongst all the faculties by the Chancellor, on the recommendations of the
Board of Management in accordance with procedure laid down by it with the approval of the
Chancellor.

(2) The terms and conditions of service of the Dean of Co-operative Studies and
Placement shall be such as may be specified in the subsequent statutes.

3) The Dean of Co-operative Studies and Placement shall report to Vice-Chancellor
and perform the following duties and functions, namely:—

(a) to identify institutions of higher learning and training centers where the students
could be placed under co-operative academic education and practical training
arrangements with perspective employers; and

(b) under this arrangement, a selected number of students shall study a part of a
academic year at the University and spend a part of Academic Year at the training
site. At the end of the Academic year this co-operative arrangement of academic
training and practical training, may lead to placement opportunities.

14.  Appointment, terms and conditions of service of the Controller of
Examinations and his powers and functions.—(1) The Controller of Examinations shall be a
whole time salaried officer and be appointed by the Chancellor, on the recommendations of the
selection committee headed by the Vice-Chancellor.

(2) The terms and conditions of service of the Controller of Examinations shall be the
same as that of the Registrar and such other officers of the University.

3) The Controller of Examinations shall work under the direct control of the Vice-
Chancellor and with his approval exercise and perform the following powers and functions,
namely:—

(a) arrange for and supervise the work of examinations of the University in accordance
with the manner specified in regulations and rules of the University;

(b) perform such other duties as may be specified in the subsequent statutes, or
ordinances, the regulations and rules or as may be required from time to time by the
Vice-Chancellor or the Chancellor;

(c) conduct all University examinations and make preparatory arrangements for
examinations, setting up of the examination centers, appointment of supervisory,
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invigilation and other staff, ensuring smooth, efficient, fair and transparent conduct
of examinations, the printing and supply of Answer Books and receive back of the
unused 'Answer Books' from the centers;

get the question papers set for all University examinations by the examiners or paper
setters by ensuring that the Question Papers set are in accordance with the approved
scheme of examinations and as per the prescribed syllabi for a particular course /
paper. He shall maintain the confidentiality of the entire process of paper setting at
all stages;

get the question papers printed from some reputed but confidential Presses. He shall
keep the name and address and phone numbers of the Press. The printed Question
Papers must be received back from Press well before the start of the examination so
that these reach the examination centers well in time. The entire transportation
process must also be kept confidential to prevent any kind of leakage of Question
Papers;

fix the commencement dates of various examinations, prepare the date sheet and
schedule for all examinations to be held during the next one year and publish the
same well in time for the information of all concerned;

get the Answer Books for all University examinations evaluated so that the award
lists in all such cases are supplied to examination branches or computer section for
tabulation, scrutiny and declaration of various examinations results. To ensure that
all examination results are declared and published within the schedule fixed for the
purpose and the public widely informed accordingly. Rectification of results and
rechecking of Answer Books, wherever permissible;

get the Detailed Marks Cards(DMCs), Degrees and other relevant testimonials
prepared for all those students passing out from the University and also get the same
supplied to Academic Units, within the period specified for this purpose;

make arrangements for verifications of credentials of students who had passed out of
the University and make application either for Jobs or admissions in India or abroad
and would like their credentials to be verified by the University;

prepare and maintain accounts for secrecy funds, get the same checked and counter-
signed from the concerned authority and keep permanent records for all such
confidential transactions or accounts;

take steps for continuous examinations reforms so as to keep updating the existing
statutes, regulations and rules relating to examinations, to propose new rules and
regulations in relation to examinations and get the same approved from the
concerned bodies of the University;

draw out the lists of examiners, paper setters, evaluators, centre superintendents,
centre Inspectors, members of flying squads, observers, Chief Coordinators,
Coordinators of wvarious examinations, both traditional and Entrance tests
Examinations and get the same approved with appropriate revisions, if any, from the
competent authority of the University;
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sign Detailed Marks Cards, Degrees and all other certificates and testimonials,
wherever it is required to do so. The confidential seals, stamps including the ones
carrying signatures be got prepared and kept in safe custody for use at the required
time. It will be his responsibility to ensure that these confidential seals are not
misused or tampered or lost by anyone for any ulterior purpose. The duplicate
DMCs' and Degrees shall be issued by him on an application by the candidate on
payment of requisite fee;

keep liaison with Dean of Academic Units, Heads of Departments with regard to
student’s enrolments, conduct of examinations and on other issues relating to
students and teachers;

work under the direct superintendence and direction of the Vice-Chancellor;

receive the examination forms and issue admit card for University examinations;
countersign and sanction various TA/DA bills in respect of staff, examiners,
supervisory, invigilation and other staff appointed for the conduct of examinations,
Evaluation / Re-evaluation of Answer Books and tabulation /declaration /

publication of Examination results; and

perform or discharge any other function or duty as assigned to him by the Vice-
Chancellor or the Chancellor.

The Vice-Chancellor may authorise any other officer to exercise any or all of the

powers of Controller of Examinations in his absence.

15.

Appointment, terms and conditions of service of the Librarian and his powers

and functions.—(1) Subject to the approval of the Chancellor, the Librarian shall be appointed by
the Vice-Chancellor on the recommendation of the Selection Committee headed by the Vice-
Chancellor constituted by the Chancellor for the purpose and he shall be a whole time salaried

officer.

(2)

The Librarian shall work under the control and supervision of the Vice-Chancellor

and shall be responsible for the maintenance of all libraries of the University.

)
(a)
(b)

(c)
(d)

(e)

&)

The Librarian shall have the following functions and duties, namely:—
he shall have general supervision of the University Libraries;

he shall prepare the Library budget for the University Library including Department
collections;

he shall have the responsibility of receiving and accessioning all library materials;

he shall have the responsibility of initiating the purchase requisition for all library
materials;

he shall keep a copy of a research papers, thesis, dissertations and publications by
faculty and scholars for use by posterity in its repository;

he shall have the responsibility of renewing in time subscription to journals;
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(2) he shall prepare a library newsletter at monthly intervals which will carry a list of all
library materials received since the last preceding newsletter and other timely library
news of interest to students and staff;

(h) he shall initiate, participate and co-operate in programme designed to stimulate and
encourage the use of the library by the students and faculty;

(1) he shall arrange library hours with the approval of Vice-Chancellor so as to permit
maximum library use by both students and faculty members; and

() he shall arrange for departments and Academic Units, small collections of volumes
and journals that are in almost constant use by the faculty and students as references
or material.

16.  Other Authorities of the University.- In addition to the authorities specified in
section 17, there shall be the following other authorities, namely:—

(1) the Planning Board;

(11) the Finance Committee;

(ii1))  the University Development Committee; and
(iv)  Alumni Relation Committee.

17. Term of office of the nominated Members of the Governing Body.- (1) The term
of office of the members of the Governing Body nominated under clauses (c) and (d) of subsection
(1) of section 18 shall be two years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise a new member shall be nominated in his place for the remaining period.

3) A nominated member may be re-nominated as a member of the Governing Body
after the completion of the term.

4) All decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in the case of equality.

18.  Powers and Functions of the Governing Body.- In addition to the powers
mentioned under sub-section (3) of section 18, the Governing Body shall have the following
additional powers, namely:—

(1) to approve the subsequent statutes to be framed under section 27 and the first
ordinances to be framed under section 28 by the Board of Management and the
subsequent ordinances to be framed by the Academic Council under section 29;

(11) to establish, equip and maintain the University library or laboratories;

(ii1)  to provide for research and the advancement and dissemination of knowledge in
such branches of learning as it may deem necessary; and

(iv)  to take all such measures and to do all such acts, as may be necessary or desirable to
achieve the objects of the University.
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19. Term of office of the nominated Members of the Board of Management.—(1)
The term of office of the members of the Board of Management nominated under clauses (b), (c)
and (d) of sub-section(1) of section 19 shall be three years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise, a new member shall be nominated in his place for the remaining period.

3) A nominated member can be re-nominated as a member of the Board of
Management after the completion of term.

(4) All decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in the case of equality.

(%) The undecided matters shall be forwarded to the Chancellor for decision and his
decision shall be final.

20. Powers and functions of the Board of Management.- As per the provisions of
subsection (3) of section 19, the Board of Management shall exercise and perform following
powers and functions ,namely:-

(1) The Board of Management shall, subject to control of the Chancellor, have the
power of management and administration of the revenue and property of the University and the
conduct of all administrative affairs of the University not otherwise provided for.

(2) Subject to the provisions of the Act, the subsequent statutes and the ordinances, the
Board of Management shall, in addition to the other powers vested in it, have the following powers,
namely:—

(a) to approve teaching and other academic posts and to define the functions and
conditions of service of Professors, Readers, Lecturers and other Teachers, and other
academic staff employed by the University as recommended by the Academic
Council;

(b) to manage and regulate the finances, accounts, investments, property of the
University and all other affairs of the University and to appoint such agents as may
be considered fit;

(©) to invest any money belonging to the University including any sudden and
unforeseen income, in such stocks, funds, shares or securities as it thinks fit or in the
purchase of immovable property in India with like power of varying such investment
from time to time, provided that no action under this clause shall be taken without
consulting the Finance Committee;

(d) to create teaching and non teaching posts after taking into account the
recommendations of the Academic Council and Finance Committee and to specify
the number of appointments thereto;

(e) to regulate and enforce discipline amongst the employees in accordance with the
subsequent statutes and ordinances;

® to transfer or accept transfers of any immovable property on behalf of the
University;
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21.

to entertain, adjudicate upon, or redress the grievances of the employees and the
students of the University who may, for any reason, feel aggrieved;

to select the common seal for the University and to provide for the use of such seal;
and

to delegate any of its powers to the Vice-Chancellor, the Registrar, the Chief
Finance and Accounts Officer or to any other officer, employees or authority or to a
committee appointed by it, as it may deem fit.

The Board of Management shall publish an annual report containing,—

a review of the progress made in different spheres of activities of the University;

the amounts of receipts and disbursements and the purpose for which they were
made;

the number of officers, teachers and other employees and position and remuneration
of each, the number of students in the several sections and classes and course of
instruction pursued in each; and

an estimate of the expenses for the next following year.

Constitution of the Academic Council.—(1) The Academic Council shall consist

of the following persons, namely:—

(a)

(b)

Ex-officio members:-

(1) the Vice-Chancellor (Chairperson);

(i)  the Dean of Faculty of the University;

(iii)  the Dean of Academic Affairs;

(iv)  the Registrar(Member Secretary);

(v) the Controller of Examinations;

(vi)  the Dean of Students Welfare;

(vii)  the Heads of Departments;

(viii) the Dean of Co-operative Studies and Placement;

(ix)  the Librarian;

(x) the Directors of the institutes established by the University; and

(xi)  two Representatives of Teachers.

Other members:-

(1) two persons, not being employees of the University, co-opted by the
Academic Council for their special knowledge;

(11) the Registrar shall be the Member-Secretary of the Academic Council and
shall not have right to vote;
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22.

(iii)  one -third of the members shall form the quorum;

(iv)  the members of the Academic Council, other than Ex-officio members, shall
hold office for a term of two years;

(v) all decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote

in the case of equality; and

(vi)  the undecided matters shall be forwarded to the Chancellor and decision of
the Chancellor thereon shall be final.

Powers and functions of the Academic Council.—(1) The Academic Council

being principal Academic Authority shall, supervise, direct and control, and be responsible for the
maintenance of standards of instructions, education and examinations and other matters connected
with the obtaining of degrees and exercise such other powers and perform such other duties as may
be specified by the subsequent statutes.

)

Without prejudice to the generality of the foregoing powers, and subject to the

provisions of the Act, rules, the subsequent statutes, regulations and the ordinances, the Academic
Council shall in addition to all other powers vested in it, have the following powers and duties,

namely:—

(a)

(b)

(c)

(d)

(e)

to exercise general supervision over the academic policies of the University, and to
give directives regarding methods of instructions, combined teaching among
Academic Units, evaluation of research or improvements in academic standards;

to bring about Inter-disciplinary, Inter-Faculty co-ordination to establish or appoint
committees for taking up projects;

to consider matters of general academic interests either on its own initiative or
referred to it by a Faculty or Board of Management and to take appropriate action
thereon;

to frame regulations in consonance with the subsequent statutes and ordinances
regarding the academic functioning of the University, discipline, residence,
admissions, award of fellowships and studentships, fee concessions, attendance,

internal assessment etc.;

to recommend to the Board of Management the draft of new ordinances or draft
amendments to the existing ordinances relating to,—

(1) the qualifications of teacher;

(11) student participation in Academic Units’ affairs and governance;

(iii))  management of Academic Units’;

(iv)  degrees, diplomas, certificates, and other academic distinctions to be

awarded by the University, qualifications for the same, the duration of the
courses of study and other essential features of such courses and the type and
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(vi)

(vii)

(viii)

(ix)
(x)

(xi)

(xii)

nature of examination for such degrees, diplomas or certificates and other
academic distinctions;

the conduct of examinations, including the terms of office and the manner of
appointment and the duties of examining bodies, examiners and moderators;

the admission of the students of the University and their enrolment, the
maintenance of discipline among the students; the conditions regarding the
residence of students;

the conditions for award of fellowships, scholarships, stipend, medals and
prizes;

the fee to be charged for courses of study and for admission to the
examinations, degrees and diplomas of the University;

remuneration to be paid to examiners, moderators and tabulators, etc;

creation, composition and functions of other bodies, committees, or boards
necessary or desirable for improving the academic life of the University;

special arrangements, if any, for the residence, discipline and teaching of
women students;

to recommend to the Chancellor introduction of new subject(s) or opening of
new department(s) or Institute(s) or school(s) or centre(s) of studies i.e.
Academic Units in a particular Faculty(ies). However, the Academic Council
shall evaluate the performance of existing Faculty(ies) before finally
recommending to the Board of Management in the matter:

Provided that if the Board of Management disagrees with the
Academic Council, it may adopt the draft in an amended form or reject it by
a two-thirds majority of the members present and voting and if the majority
of two-thirds members is not available, the matter shall be referred to the
Chancellor, whose decision thereon shall be final.

to prescribe number, qualifications and other eligibility conditions for teachers and
other academic staff subject to the qualifications specified by UGC and other
regulatory bodies;

to specify the manner of appointment to temporary vacancies of academic staff;

to provide for the setting up of Chairs, appointment of visiting Professors, emeritus
Professors, Fellows, Artists, and Writers and determine the terms and conditions of
such appointments;

to fix the remuneration payable to the course writers, counsellors, examiners and
invigilators and travelling and other allowances payable, after consulting the
Finance Committee; and

to institute fellowships, scholarships, distinctions, studentships etc.
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23. Meetings of the Academic Council.—(1) The meeting of Academic Council shall
be held on such date and at such time and place as may be fixed by the Vice-Chancellor. (2) The
copies of the agenda of the meeting shall be supplied to the members at least fifteen days before the
meeting.

3) The quorum of the meetings of the Academic Council shall be one-third of its total
members.

4) All questions to be considered in a meeting of the Academic Council shall be
decided by a majority of votes of the members present. The Chairperson of the Academic Council
shall be entitled to vote and in case of equality, the Chairperson shall exercise the deciding vote.

24.  Powers and duties of the Planning Board. - The powers and duties of the Planning
Board shall be as under:—

(1) The Planning Board shall consist of the Vice- Chancellor and not more than six
members to be nominated by the Chancellor;

(2) All the members of the Planning Board, other than the Vice- Chancellor, shall hold
office fora term of three years;

3) The Planning Board shall design and formulate appropriate plans for development
and expansion of the University and it shall, in addition, have the right to advise the Chancellor,
Board of Management and the Academic Council on any matter which it may deem necessary for
the fulfilment of the objects of the University;

(4) The Planning Board may constitute such committees as may be necessary for
planning and monitoring the programmes of the University;

(5) The Planning Board shall meet at such intervals as it may deem expedient, but it
shall meet at least twice in a year;

(6) The Vice-Chancellor shall be the Chairperson of Planning Board; and

(7 All decisions at the meeting of the Planning Board shall be taken by a majority vote
of the members present. The Chairperson at the meeting shall have a second or casting vote in case
of equality.

25. Powers and duties of the Finance Committee.—(1) The Finance Committee shall
consist of the following, namely:—

(1) the Vice-Chancellor;

(i)  one person to be appointed by the Board of Management from amongst its members
other than an employee of the University;

(ii1))  three persons to be nominated by the Chancellor; and
(iv)  one member as Government representative.

(2) The Vice-Chancellor shall be the Chairperson of the Finance Committee.
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3) The Chief Finance and Accounts Officer shall be the ex-officio Member Secretary
of the Finance Committee and he shall have a right to vote.

(4) Every member of the Finance Committee, other than the ex-officio member, shall
hold office for a term of three years from the date on which he becomes a member of the
Committee.

(%) Three members of the Finance Committee shall form a quorum for a meeting of the
Committee.

(6) The Finance Committee shall meet at least thrice in a year to examine the accounts
and scrutinize the proposals for expenditure:

Provided that a period of not exceeding 180 days shall elapse between two consecutive
meetings.

(7 All proposals relating to revision of grades, up-gradation of the pay-scales and those
items which are not included in the budget, shall be examined by the Finance Committee before
those are considered by the Board of Management.

(8) The Finance Committee shall fix the limits for the total recurring and non-recurring
expenditure for the year, based on income and resources of the University, and no expenditure shall
be incurred by the University in excess of the limits so fixed, without the approval of the Finance
Committee.

) The annual accounts and the financial estimates of the University prepared by the
Chief Finance and Accounts Officer shall be laid before the Finance Committee for consideration
and comments and thereafter submitted, with or without amendments to the Board of Management
within the overall ceiling fixed by the Committee.

26. The Faculties.—(1) The University shall have such Faculties as may be specified
by the subsequent statutes.

(2) Each Faculty shall consist of such Academic Units as may be specified in the
ordinances.

3) No department shall be established or abolished except in accordance with the
provisions as may be specified in the subsequent statutes.

27. Miscellaneous provisions concerning Authorities.- (1) Other Committees.—The
Governing Body or the Academic Council may appoint such Boards or Committees consisting of
members of the Governing Body or Academic Council and while making such appointment may
appoint such other persons as the authority in each case may think fit; and such Board or
Committee may deal with the subject assigned to it subject to subsequent confirmation by the
authority which appointed it.

(2) Elected Chairperson to preside where no provision is made in the statutes.—
Where, under the Act, the statutes or the ordinances, no provision is made for a Chairperson to
preside over a meeting of any University Authority, Board or Committee, or when the Chairperson
is absent, the members present shall elect one amongst them to preside over the meeting.

3) Resignation.—(a) Any member other than an ex-officio member of the Governing
Body, the Board of Management, the Academic Council or any other Authority of the University or
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Committee may resign by a letter addressed to the Registrar and the resignation shall take effect as
soon as letter is received by the Registrar;

(b) Any officer (whether salaried or otherwise) may resign his office by a letter
addressed to the Registrar:

Provided that such resignation shall take effect only on the date from which the same is\
accepted by the authority competent to fill the vacancy.

(©) If any member of the Authority of the University ceases to be a member of that
Authority from which he has been elected or nominated or appointed he shall cease to be the
member of the Board or Committee concerned.

28. The manner of appointments and removal of teaching posts.—(1) The teachers
of the University shall be appointed by the Vice-Chancellor on the recommendation of selection
committee with the approval of the Chancellor.

(2) The Academic Council may, by a special resolution passed by a majority of not less
than two-thirds of the members present and voting, withdraw recognition of a teacher:

Provided that no such resolution shall be passed until a notice in writing has been given to
that teacher to show cause, within such time as may be specified in the notice as to why such
resolution should not be passed and until his objections, if any, and any evidence he may produce
in support of them, have been considered by the Academic Council.

3) No person shall be appointed or recognized as a teacher of the University for the
regular post except on the recommendations of a Selection Committee constituted for the purpose.

(4) The Vice-Chancellor shall be authorized to make need based ad-hoc or contract
appointments for a period not exceeding one year.

29. Selection Committee.—(1) There shall be Selection Committees for making
recommendations for appointments to the posts of the Professor, Reader(Associate Professor),
Assistant Professor, Lecturer, Registrar, Controller of Examinations, Finance Officer and the
Librarian.

(2) Every Selection Committee under clause(1) shall consist of the Vice-Chancellor
who shall be the Chairperson thereof, and person(s) nominated by the Chancellor and, in addition,
the Selection Committee for making recommendations for appointment to a post specified in
column (1) of the table below shall have as its members the persons specified in the corresponding
entry in column (2) of the said table:—

Professor/Reader (1) The Head of the Department concerned if he is
Professor.

(i)  Two persons not connected with the University,
nominated by the Chancellor, out of a panel of the
names recommended by the Vice-Chancellor having
special knowledge of or interest in the subject with
which the Professor will be concerned.

Assistant (1) The Head of the Department concerned.
Professor/ (1)  Two persons not connected with the University,
Lecturer nominated by the Chancellor out of a panel of the
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names recommended by the Vice-Chancellor having
special knowledge of or interest in the subject with
which the Assistant Professor or Lecturer will be

concerned.
Registrar / Three persons nominated by the Chancellor. One
Controller of member each shall be an expert in Academic
Examination/ Administration, Management and Finance
Chief Finance and respectively.
Account officer
Librarian Two persons connected with the University, who

have special knowledge of the subject or Library Science to
be nominated by the Chancellor.

3) The recommendations of the Selection Committee shall be subject to the regulations
issued by the University Grants Commission or other regulatory bodies, as the case may be, from
time to time, with regard to appointment and promotion of Professors, Reader (Associate
Professors), Lecturers and administrative posts of the University.

30. The manner of appointments of non-teaching posts.—(1) All Candidates to non-
teaching posts shall be appointed by the Chancellor on the recommendations of the Selection
committee consisting of —

(1) the Vice-Chancellor (Chairperson);
(11) two members nominated by the Board of Management; and
(iii)  the Registrar ---- Member Secretary

(2) The Member Secretary of the committee shall keep record of its proceedings and
perform such other functions as may be assigned to him by the Vice-Chancellor.

31. Terms and Conditions of Service of the teaching posts.—(1) All the teachers and
other academic staff of the University shall, in the absence of any agreement to the contrary, be
governed by the terms and conditions of service as may be specified in the subsequent statutes.

(2) The emoluments of members of the academic staff shall be such as may be specified
in the subsequent statutes.

3) Every teacher and member of the academic staff of the University shall be appointed
on a written contract, the form of which shall be specified in the subsequent statutes.

(4) A copy of every contract referred to in clause (3) shall be deposited with the
Registrar.

(%) Any dispute arising out of a contract between the University and those mentioned in
clause (1) shall at the request of the teacher or the officer or employee concerned, or at the instance
of the University be referred to a Committee consisting of one member appointed by the authority
competent to make the appointment, one member nominated by the employee concerned and an
umpire appointed by the Chancellor and the decision of the Committee shall be final.

32. Removal of Teachers.—(1) Where there is an allegation of misconduct against a
teacher, the Vice-Chancellor may, if he thinks fit, by order in writing place the teacher under
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suspension and shall forthwith report to the Board of Management, the circumstances under which
the order was made:

Provided that the Board of Management may, if it is of the opinion that the circumstances of
the case do not warrant the suspension of the teacher, revoke that order.

(2)  Notwithstanding anything contained in terms of his contract of service or of his
appointment, the Chancellor shall be entitled to remove a teacher on the ground of misconduct:

Provided that the Chancellor shall not be entitled to remove a teacher except for a good and
sufficient cause and after giving three months notice in writing or payment of three months’ salary
in lieu of notice.

3) No teacher shall be removed under clause (2) until he has been given a reasonable
opportunity to show cause against the action proposed to be taken with regard to him.

(4) The removal of a teacher shall take effect from the date on which the order of
removal is made:

Provided that where a teacher is under suspension at the time of his removal, the removal
shall take effect on the date on which he was placed under suspension.

%) Notwithstanding anything contained in these statutes, a teacher shall be entitled to
resign by giving three months notice in writing to the Vice-Chancellor.

33. Terms and Conditions of Service of the Non-teaching posts.—(1) All the
employees of the University, other than the teachers and other academic staff shall, in the absence
of any contract to the contrary, be governed by the terms and conditions of service as may be
specified in the subsequent statutes.

(2) The manner of appointment and emoluments of employees, other than the teachers
and other academic staff, shall be such as may be specified in the subsequent statutes.

34. Removal of employees other than a teacher.—(1) Notwithstanding anything
contained in terms of his contract of service or his appointment, an employee, other than a teacher,
may be removed by the authority which is competent to appoint the employee if he has incurred
any of the following disqualifications, namely:—

(a) he is of unsound mind and stands so declared by a competent authority;
(b) he is an un-discharged insolvent;
(c) he has been convicted by the court of law of any criminal offence or an

offence involving moral turpitude; and
(d) he is otherwise guilty of proven misconduct:

Provided that no employee shall be removed without the approval of the Chancellor.

(2) No employee shall be removed from service under clause (1) until he has been given
a reasonable opportunity to show cause against the action proposed to be taken with regard to him.

3) Where the removal from service of an employee is for a reason other than that
specified in clause (1), he shall be given three months notice in writing or paid three months salary
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in lieu of notice, provided the employee is a permanent regular employee. In case of employee who
is on probation only one month notice is required.

(4) Notwithstanding anything contained in these statutes, an employee, other than a
teacher, shall not be entitled to resign unless he—

(a) gives a three months’ notice in writing to the appointing authority or pays to the
University three months’ salary in lieu of notice, if he is a permanent employee; and

(b) gives one months’ notice in writing to the appointing authority or pays to the
University one month salary in lieu thereof in any other case.

35. Code of Conduct for Employees.—(1) Every employee shall, at all times maintain
absolute integrity and devotion to duty, and also be strictly honest and impartial in his official
dealings.

(2) An employee shall at all times be courteous in his dealings with other members of
the staff, students and general public.

3) Unless otherwise provided specifically in the terms of appointment, every employee
shall be whole-time employee of the University, and may be called upon to perform such duties, as
may be assigned to him by the concerned authority or officer, beyond scheduled working hours and
on holidays and during vacations. These duties shall inter alia include attendance at meetings of
committees to which he may be appointed by the University. (4) An employee shall be required to
adhere to the scheduled hours of work, during which he is required to be present at the place of his
duty.

(5) Except for valid reasons and for unforeseen contingencies no employee shall be
absent from duty without prior written permission.

(6) No employee shall leave station except with the previous written permission of
proper authority, even during leave or vacation.

(7) Before leaving the station, an employee shall inform the Head of the Department to
whom he is attached, or Dean of Studies if he is himself the Head of a Department, of the address
where he would be available during the period of the absence from station.

(8) No employee shall take active part in politics in the campus of the University or
exploit his official position or permit the use of University facilities for political purposes.

9) No employee shall, in any broadcast or in any document published anonymously or
in his own name or in the name of any other person or in any communication to the press or in any
public utterance, make any statement of fact or opinion—

(a) which has the effect of an adverse criticism of any policy or action of the
University; or

(b) which is capable of embarrassing the relations between the University and
the Central Government or any State Government or any other Institution or

organization or members of public; or

(c) which exploits the name of the University or his position therein; or
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(d) Nothing in this paragraph shall apply to any statements or views expressed
by an employee in his official capacity or in the due performance of the
duties assigned to him.

(10)  Save as provided in sub-para (c) (iii) of this para—

(a) no employee shall, except with the previous sanction of the concerned
authority, give evidence in connection with any inquiry conducted by any
person, Committee or authority.

(b) where any sanction has been accorded under sub-para ¢ (i) no employee
giving such evidence shall criticize the policy or any action of the University
or the Central Government or any State Government.

(c)  nothing in this para shall apply for—

(1) evidence given at any inquiry before any authority appointed by the
University, by Parliament or by a State Legislature; or

(i1) evidence given in any judicial inquiry; or

(i)  evidence given at any departmental enquiry ordered by the University
authorities.

(11) No employee shall, except in accordance with any general or special order of the
concerned authority or in the performance in good faith of the duties assigned to him,
communicate, directly or indirectly, any official document or information to any person to whom
he is not authorized to communicate such document or information.

(12) No employee shall, except with the prior written permission of the concerned
authority, engage himself directly or indirectly, in any trade or business or undertake any
employment outside his official assignments.

(13) No employee shall speculate in any business nor shall make or permit his spouse or
any members of his family to make, any investment likely to embarrass or influence him in the
discharge of his official duties and shall lend money at interest to any person nor shall he borrow
money from any person with whom he is likely to have official dealings.

(14)  An employee shall so manage his private affairs as to avoid habitual indebtedness or
insolvency. When an employee is found liable to arrest for debt or has recourse to insolvency or
when it is found that a moiety of his salary is continuously being attached, he may be liable to
dismissal. Any employee, who becomes the subject of legal proceedings for insolvency shall
forthwith report full facts to the University authorities. In case any employee who gets involved in
some criminal proceedings shall immediately inform the competent authority through the Head of
the Department to which he is attached, irrespective of the fact whether he has been released on bail
or not and the employee who is detained in police custody whether on criminal charge or otherwise
for a period longer than 48 hours shall not join his duties in the University unless he has obtained
written permission to that effect from the Competent Authority.

(15)  Every member of the staff shall, on first appointment in the University service and
thereafter at such intervals as may be prescribed by general or special orders of the concerned
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authority, submit return in such form as the University may prescribe in this behalf, of all movable
and immovable property owned, acquired or inherited by him or held by him on lease or mortgage,
either in his own name or in the name of any member of his family or in the name of any other
person.

(16) No employee shall, except with the prior sanction of the concerned authority, have
recourse to any court of law or to press for the vindication of any official act which has been the
subject matter of adverse criticism or an attack of defamatory character:

Provided that nothing in this para shall be deemed to prohibit an employee from vindicating
his private character or any act done by him in his private capacity.

(17)  Whenever an employee wishes to put forth any claim, or seeks redress of any wrong
done to him, he shall forward his case through proper channel, and shall not forward advance
copies of his representation to any higher authority, unless the lower authority has rejected the
claim or refused relief, or the disposal of the matter is delayed by more than three months;

provided that no employee shall be signatory to any joint representation addressed to the
authorities for redress of any grievances or for any other matter.

(18) An employee shall be governed by the provisions of the subsequent statutes
regarding imposition of penalties for breach of any conduct rules or otherwise and preferring an
appeal against any such action taken against him.

36.  The procedure for arbitration.—(1) Any dispute arising between the University
and an employee of the University and the same not being decided for a period more than one year,
shall, on the request of either party be referred to an Arbitral Tribunal for decision, which shall
consist of the following :—

(1) a Chairperson nominated by the Chancellor;
(i1) one person nominated by the Board of Management; and
(iii)  one person nominated by the employee concerned.

(2) The University shall furnish any record, report or other information called for by the
Arbitral Tribunal to discharge its function in an efficient manner.

3) The decision of the Arbitral Tribunal shall be final and no suit shall lie in any civil
court in respect of the matter decided by it.

(4)  Any student or candidate for an examination whose name has been removed from
the rolls of the University by the orders or resolution of the Vice-Chancellor, Discipline Committee
or Examination Committee, as the case may be, and who has been debarred from appearing at the
examination of the University for more than one year, may, within ten days of the date of receipt of
such orders or copy of such resolution by him, appeal to the Chancellor and the Chancellor may
confirm, modify or reverse the decision of the Vice-Chancellor or the Committee, as the case may
be, and any dispute arising out of any disciplinary action taken by the University against a student
shall, at the request of such student, be referred to the Arbitral Tribunal in the manner as may be
specified in the ordinances/regulations.

(5) Every employee or student of the University or any Academic Unit shall,
notwithstanding anything contained in the Act, have a right to appeal within such time as may be
specified by the subsequent statutes, to the Chancellor against the decision of any officer or
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authority, as the case may be, and thereupon, the Chancellor may confirm, modify or reverse the
decision appealed against.

(6) All disputes shall be subject to jurisdiction of the Civil Courts, Hamirpur, District
Hamirpur, Himachal Pradesh.

(7 No suit or other legal proceedings shall lie against any officer or employee of the
University for anything which is in good faith done or intended to be done in pursuance of any of

the provisions of the Act ibid or these statutes or the ordinances made under the said Act

37. Maintenance of discipline among students of the University—(1) All powers
relating to discipline and disciplinary action shall vest in the Vice-Chancellor.

(2) The Vice-Chancellor may delegate all or such powers as he deems proper to such
other persons as he may specify in this behalf.

3) Without prejudice to the generality of powers to enforce discipline under these
statutes, the following will amount to an act of gross indiscipline:-

(a) physical assault, or threat to use physical force, against any member of the
teaching and non-teaching staff or student of the University or Academic
Unit;

(b) carrying or use of, or threat of use of any weapon,;

(©) any violation of the provisions of the Protection of Civil Rights Act, 1955 of
1955);

(d) violation of the status, dignity and honour of students belonging to the
Schedule Castes and Tribes;

(e) any practice whether verbal or otherwise derogatory to women;
) any attempt to bribe or corruption in any manner;

(2) wilful destruction of institution and property;

(h) creating ill will or intolerance on religious or communal grounds;

(1) causing disruption in any manner in the academic functioning of the
University system; and

)] ragging.
(4) Without prejudice to the generality of his powers relating to the maintenance of
discipline and taking such action in the interest of maintaining discipline as may seem to him

appropriate, the Vice-Chancellor, may in the exercise of his powers order or direct that any student
or students-

(a) be expelled; or

(b) be, for a stated period rusticated; or
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(c) be not for a stated period, admitted to a course or courses of study in any
Academic Unit; or

(d) be fined with a sum of rupees that may be specified; or

(e) be debarred from taking a University or Academic Unit Examination or
Examinations for one or more years; or

® that the result of the student or students concerned in the examination in
which he or they have appeared be cancelled.

(%) The Dean of Academic Units, Head of the Halls, Deans of faculties, Heads of
Teaching Departments in the University and the Librarian shall exercise disciplinary authority over
students in their respective Academic Units, Halls, faculties and departments, in the University as
may be necessary for the proper conduct of the Academic Units, residence halls and teaching in the
concerned Departments subject to the approval of the Vice-Chancellor. (6) Without prejudice to the
powers of the Vice-Chancellor and the officers, detailed regulations of discipline and proper
conduct shall be framed by the University.

(7) At the time of admission, every student shall be required to sign a declaration that on
admission he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and other
authorities who may be vested with the authority to exercise discipline under the Act, the statutes,
the ordinances and the regulations.

38.  Prohibition of and Punishment for Ragging.—(1) Ragging in any form shall be
strictly prohibited, within or outside the premises of University or Academic Units.

(2) Any individual or collective act or practice of ragging shall amount to a gross
indiscipline and shall be dealt with under this statute.

3) Ragging for the purposes of these statutes, ordinarily means any act, conduct or
practice by which dominant powers or status of senior students is brought to bear on students
freshly enrolled or students who are considered junior or inferior by other students and includes
individual or collective acts or practices which-

(a) involve physical assault or threat to use physical force;

(b) violate the status, dignity and honour of women students;

(c) violate the status, dignity and honour of students belonging to the Scheduled
Castes and Tribes;

(d) expose students to ridicule and contempt and affect their self esteem; and
(e) entail verbal abuse and aggression, indecent gestures and obscene behaviour.

4) The Dean of Academic Units, the Heads of the Departments or University Hostel or
Halls of Residence shall take immediate action on any information of the occurrence of ragging.

(5) Notwithstanding anything provided in Clause (4), the officer may also enquire into
any incident of ragging and make a report to the Vice-Chancellor of the identity of those who are
indulged in ragging and the nature of the incident.
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(6) The officer may also submit to the Vice-chancellor an initial report establishing the
identity of the perpetrators of ragging and the nature of the ragging incident.

(7) If the Dean of an Academic Unit or Head of the Department is satisfied that for
some reason, to be recorded in writing, it is not reasonably practical to hold such an enquiry, he
may so advise the Vice-Chancellor accordingly.

(8) When the Vice-Chancellor is satisfied that it is not expedient to hold such enquiry,
his decision thereon shall be final.

9) On receipt of a report under Clause (5) or (6) or a determination by the relevant
authority under Clause (7) disclosing the occurrence of ragging incidents described in Clauses 3(a),
3(b) and 3(c), the Vice-Chancellor shall direct or order rustication of a student or students for a
specific number of years.

(10)  The Vice-Chancellor may in other cases of ragging order or direct that any student
or students be expelled or be not for a stated period, admitted to a course of study in an Academic
Units or in a Departmental Examination for one or more years or that the result of the student or
students concerned in the examination or examinations in which they appeared be cancelled.

(11)  In case students who have obtained degrees of the University are found guilty under
this statute, appropriate action for withdrawal of degrees conferred by the University shall be
initiated.

(12)  For the purpose of this statute, abetment of ragging whether by way of any act,
practice or incitement of ragging shall also amount to ragging.

(13) Al the Academic Units within the University shall be obligated to carry out
instructions/directions issued under this statute, and to give aid and assistance to the Vice-
Chancellor to achieve the effective implementation of the same.

39. Institution of Fellowships, Scholarships, Studentships, Medals, Prizes etc.—(1)
The Academic Council shall initiate action in consultation with the appropriate Faculty of each
Academic Unit and recommend the institution of tuition freeships, fellowships, scholarships,
studentships, medals, prizes etc. The Academic Council shall recommend these awards to the
Chancellor for confirmation.

(2) It shall be the responsibility of the each Dean of Faculty or head of the Academic
Unit to ensure sufficient provision in the budget for the schemes approved by the Academic
Council.

3) The Board of Management shall have full powers to make rules and regulations for
the purposes of award, suspension, or cancellation of the tuition freeship, fellowships, scholarships,
studentships, medals, prizes etc., approved by it:

Provided that the existing schemes of tuitions freeships, fellowships, scholarships,
studentships, medals, prizes, Merit-cum-Means Scholarships, Educational Loans and other
concessions shall continue to be in force until such time as they are replaced, altered or otherwise
dealt with by the Chancellor

(4) The tuition fee concessions may be granted on the basis of merit as may be decided
by the Academic Council from time to time.
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40.  Admission policy.—(1) Subject to the provisions of the Act and any other law for
the time being in force, the admissions in the Under-Graduate/Integrated/Post-Gratuate/Doctral
programs shall be made strictly on the basis of merit/rank in the entrance examination conducted at
State level/All India level or marks/grades obtained in the qualifying examination and
achievements in co-curricular activities. In case no entrance test is conducted at State level/All
India level for a program, the University may conduct its own entrance test.

In case no examination is conducted by the University, merit in the qualifying examination
shall be the criteria for admission.

The eligibility criteria and procedure for admission in various programs run by the
University shall be specified through the ordinances/regulations from time to time.

(2) At least 25% seats for admission to each course shall be reserved for students who are
bonafide Himachalis. University shall reserve seats for candidates belonging to the Scheduled
Castes, the Scheduled Tribes, Physically Handicapped and other socially and educationally
backward classes to an extent as notified by the Government of Himachal Pradesh from time to
time:

Provided that in case seat(s) allotted under reserved categories remain vacant, the seat(s)
shall be converted to general category and offered to the candidates belonging to the general
category.

41. Provisions regarding fee to be charged from the students.- (1) The Fee Structure
of the University shall be decided as per the provisions of section 32 of the Act.

(2) The fee shall be charged on semester/annual basis and time schedule for collecting
the fee shall be notified in the prospectus.

42.  Provisions regarding number of seats in different courses.- (1) Total number of
seats in different courses shall be decided by the Academic Council and approved by the
Chancellor. However, reservation of seats for different categories in each course shall be kept as
per prevalent Government rules and vacancies in different categories may be filled by open
category candidates.

(2) Number of seats in different courses may be increased or decreased at the discretion
of the Academic Council subject to approval of the Chancellor.

3) The allocation of seats in different courses shall be decided by the Academic
Council with the approval of the Chancellor.

By order,
Sd/-
Secretary (Hr. Education).
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