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[Authoritative English Text of this Department’s Notification No. Fin.(PR)-B(7)-64/2010-
LOOSE Dated: Shimla-2, the 24th September, 2012, as required under Clause (3) of Article 348 of
the Constitution of India].

FINANCE (PAY REVISION) DEPARTMENT
NOTIFICATION
Shimla-2, the 24th September, 2012

No. Fin(PR)-B(7)-64/2010-loose.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, is pleased to make the
following rules, namely:—

1. Short title and commencement.—(i) These rules may be called the Himachal Pradesh
Civil Services (Category/Post-wise Revised Pay) Rules, 2012.

(i1) They shall come into force with effect from the date as mentioned in Column 6 of the
“Schedule” appended to these rules.

2. Application.—Save as otherwise expressly provided by or under these rules; they shall
apply to only such categories of Himachal Pradesh Government employees as mentioned in the
aforesaid Schedule;

Provided that the Himachal Pradesh Civil Services (Revised Pay) Rules, 2009 notified vide
No. Fin-(PR)B(7)-1/2009 dated: 26th August, 2009 and subsequent amendment(s) thereto shall not
apply to the category/post of employees as mentioned in the ‘Schedule’ with effect from the date
mentioned in Column No. 6 of the said Schedule.

3. Definitions.—In these rules, unless there is anything repugnant in the subject or
context,—

(a) “Government” means the Government of Himachal Pradesh.

(b) “Existing government employee” means a government servant who is in the
government service on or before the date of commencement of these rules.

(c) “Existing Pay in the Pay Band” means the pay being drawn in the running pay band by
Government employees as per column-6 of Schedule appended to Himachal Pradesh
Civil Services (Revised Pay) Rules, 2009.

(d) “Existing Grade Pay” means fixed amount corresponding to the revised pay scales as
specified in column 7 of the ‘Schedule’ of Himachal Pradesh Civil Services (Revised
Pay) Rules, 2009.

(e) “Pay Structure” in respect of any category/post mentioned in column-2 of the
Schedule is the pay band and grade pay, as specified in column No.3 & 4 read with
column 5 of the ‘Schedule’ of these rules.

(f) “Pay in the pay band” means the pay drawn on the date of application in the revised
pay band as specified in column 3 of the ‘Schedule’.
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(g) “Grade pay” means the fixed amount as mentioned in the column. No. 4 read with
corresponding pay band in column 3 of the ‘Schedule’ against each category of the
post.

(h) “Schedule” means the schedule appended to these rules.

4. Drawal of pay in the different Pay Structure.—Save as otherwise provided in these
rules, a government employee shall draw pay in the respective pay structure applicable to the post
to which he is an appointee as on the date of commencement of these rules or thereafter.

5. Fixation of Pay.—The pay of a government servant unless in any case, the
government by special order otherwise direct, be fixed in the following manner, namely:—

(1) In case of existing government servants, the existing pay being drawn in the relevant
pay band will be protected and higher grade pay as applicable to the category/post as mentioned in
the “Schedule” will be granted:

Provided that if there is change in the pay band of an employee and in case the existing
pay of such employee comes to less than the minimum of the revised pay band, then the employee
shall draw the minimum of the pay band and grade pay of the post as mentioned in the “Schedule”
against the relevant category/post.

(i) In case of Government servant appointed on or after the date of commencement of
these rules, the pay will be fixed at minimum of the pay band plus grade pay as mentioned in the
“Schedule” against the respective category/post.

(ii1) In the case of existing government employees who are governed under these rules and
have been allowed special increments after putting in specific period of regular service under any
rules/executive instructions issued by the Government shall not be entitled to any special
increments in future. However, the pay of existing Government servants of those specific
categories who have earned such special increments shall not undergo any change and will be
protected.

Note.—A Government employee who is on leave on the date of commencement of these
rules and is entitled to leave salary, shall become entitled to pay in the ‘Pay Structure’ from the date
of such commencement.

6. Rate of Increment.—The rate of increment will be {3%} three per cent of the sum of
the pay in the pay band and grade pay applicable which will be rounded off to the next multiple of
% 10. However, the amount of decimal fraction will be ignored.

7. Date of next increment.—The next increment of a Government employee, whose pay
has been fixed in the respective “Pay Structure” in accordance with Rule 5, shall be granted on the
date, he would have drawn his increment, had he continued in the existing pay structure.

Provided that the next increment of a Government employee whose pay is fixed at the
minimum of the respective Pay Band, shall be granted after completion of qualifying service of 12
months in that Pay Band.

8. Overriding effect.—The provisions of Fundamental Rules and various orders issued
thereunder, from time to time, and the Himachal Pradesh Civil Services (Revised Pay) Rules, 2009,
as well as various orders issued thereunder, by the Himachal Pradesh Government with regard to
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pay revision & fixation of pay shall not, save as otherwise provided in these rules, apply to cases
where pay is regulated under these rules, to the extent they are inconsistent with these rules.

9. Power to amend the Schedule.—The Government, may by notification, add to or
delete from the Schedule any entry or otherwise amend the Schedule, and thereupon the Schedule
shall be deemed to have been amended accordingly.

10. Power to relax.—Where the Government is satisfied that the operation of these rules
causes undue hardship to any individual existing Government employee, it may, by an order in
writing, relax or dispense with any of the provisions of these rules to such extent and subject to
such conditions, as it may consider necessary.

11. Interpretation.—If any question arises relating to the interpretation of any of the
provisions of these rules, the Government shall decide the same.

By order,
Sd/-
Principal Secretary (Finance).

SCHEDULE

(See Rule-3)

1. YOUTH SERVICES & SPORTS DEPARTMENT

Sr. Name of the Pay Band Grade Pay Remarks, if | Date from
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applicable.
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