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[Authentative English Text of this Department Notification No: Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 26" September, 2012

No.Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in respect of unskilled category of workers in the
Scheduled employment of Agriculture may be revised with effect from 1-9-2012;

And Whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4-09-2012;

Now therefore, in exercise of the powers conferred by clause (a) of sub-section (2) section 5
of the said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the
workers working in above mentioned Scheduled Employment w.ef. 01-09-2012 as per
recommendations of the said Committee as under:—

Un-skilled workers Rs-150/- per day or Rs-4500/- per month.
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NOTE :
There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

25 % increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of ‘unskilled’ will be as under:

Unskilled: An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

By order,
Sd/-
Addl. Chief Secretory (Lab. & Emp.).
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[Authentative English Text of this Department Notification No: Shram (A)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 26™ September, 2012

No.Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Construction or
Maintenance of Roads or Building Operations, Stone Breaking and Stone Crushing may be revised
in respect of un-skilled and other categories of workers with effect from 01-09-2012;

And whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated: 30th August, 2012 and the meeting of the said
Committee was held on 4-09-2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01-09-2012 as per recommendations of
the said Committee as under:—
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Category of Workers Revised Wages

Daily Monthly
1 2 3
UN-SKILLED WORKERS Rupees Rupees
Bhisthi/Chimini Cleaner/ Chowkidar/Distemperer Grade- 150 4500 .00

II/Glazier/Helper for Plumber or Workshop/Rock Cutting
Labour/Stone Breaker/Stone Chiseler/Sweeper/Spray man
for Bitumen/Pipelinemen /Electrical Coolie/Security
Guard/Beldar /Cleaner-Tractor & Road Roller & concrete
mixer/Majdoor  /Survey = Boy/  Watchmen/  Tea
boy/Peon/Dresser/Oilmen/Greaser/Messhelpers/Boy Helper
(0 to 5 years)/ Khalasi (0 to 3 years)/Bill Distributors/

Mucker

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-II/Mason Grade-II/Sewer Man/Black 165.00 4950.00
Smith Grade-II/Sanitary Fitter Grade-II/Painter/Melter

Mate/Sprayman Roads/Craneman/Badhani/Upholster/

FitterAttendant/Black Smith (Boatman)/Caneman/
Distempterer Grade-I/Fitter Grade-1I/ Flour Polisher/Stone
Dresser / Mali/ Well Sinker/ White Washer/ Work Shop
Mechanic Grade-II/Turner Grade-II/Pipe Fitter Grade-
[I/Brick Moulder/Assistant Fitter/ Assistant Fireman/
Assistant Welder/ Assistant turner/ battery Charger/
Dresser/(Qualified /Experienced)/Hammer  Man/Cook/
Vulcaniser/ Nozzle Man/ Tunnel Man/ Alloy Trolley
Operator/ Attendant (Store Office) Mechanical Attendant/
Tunnel Jublliman/ Tunnel Man / Helper (5 years and
above) Oil Cleaner/Navgani/ Mate/HeadWatchman/
Assistant Leveler/Khalasi (3 to 8 years)/stone Dresser/
Pump Attendant/Auto Electrician Grade-II/ Gardner/ Gauge
reader/ Asstt. Lab Attendant/ Enquiry Attendant/Telephone

Attendant.
Stone Breaker/Rock carrier Breaker/Stone
Carrier 1% inch to 2 inch Rs.1128.41Cft
1 to 1% inch Rs.1264.56Cft
SKILLED WORKERS : Rupees Rupees
Carpenter Grade-I/ Mason Grade-I/Black Smith / Sanitary 188.98 5669.00

Fitter Grade-I/ Upholster Grade-I/Astt. Pump Operator/
Pump Operator/ Pump Driver/ Chargeman Grade-II/Water
Supply Fitter / Carpenter Grade-1I/ Compressor Operator/
Compressor Driver/ Darji or Tailor Grade-1I/ Darji or Tailor
Grade-II/Crasher Driver/ Stone Dresser for ornamental
work/ Plumber Grade-I/ Pipe Fitter Grade-I/Auto Driver/
Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-II/ Workshop Fitter / Generator Operator/
Generator Driver/ Plant Shop Fitter/ diesel Engine Fitter/
Trolley Line Fitter / Crushing Plant Fitter/ B. Plant Fitter/
Jack Hammer Fitter/ Electrical fitter/ Bunch Fitter/ Shaper/
Auto Fitter/ Pipe Line Fitter/ refrigerator Plant Fitter/
Tractor Operator/Shaft Minor/ Kochring Operator/Dozer
Operator/ Roclain Operator/ Scrapper Operator/ Loader
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operator/ Crane Operator/ Eucild operator/ Wagon Drill
Operator/ Boaring Operator/ SLD crane Operator/ B Plant
Operator/ Ice Plant Operator or Welder/ Gas Cutter/ turner/
Black Smith/ Tin Smith/ Traction Battery Charger/ Line
Man/) Telephone Operator/ Khalssi / Jamadar/ Winder/
Blaster Driller/ Winch Fitter / Compounder/Painter /Miller /
Climber/ Moulder/ Levellers/ Saw Mill Cutter/Cable
Joiner/Foreman Grade-II/Khalasi (8 years to above) /Tracer
Operator ~ E.M.E./Driver/Compressor/Rocker ~ Showel
Operator/Snow Cutter Operator /Loco Operator/Driller
Mason for Glazed Type work/Work Mistry/Motor Mate /
Tractor Driver/Telephone mechanic/D.G. Set Operator/
Wireless Operator/Workshop Forman Grade-I1.

HIGHLY SKILLED Rupees Rupees
Carpenter for furniture only/Workshop Mechanic Grade- 242.22 7267.0
I/ChargemanGrade-1/Workshop Foreman Grade-1/ 188.98 5669.00

TurnerGrade-I/Mechanic All Round Operator/ Mason/
Mistry and Carpenter Mistry/Structural Fitter Grade-
I/Surveyor/Draftsman / Assistant Foreman/Machinist/
Compounder (Qualified) Road Roller Driver/Bulldozer
Driver/ Wireman/ Auto Electrician/Electrician/ Chemical
Analyser. Clerical and non Technical Supervisory Staff
Rupees  Rupees  Bituman  Tyre  Inspector/Road
Inspector/Work Inspector/Store Keeper/ Store Munshi/
Supervisor/Meter Reader/Ledger Booking Clerk/ Bill
Clerk/ Irrigation Booking Clerk/Patwari/ Complaint
Attendant/ Ferro Printer/ Driver (Jeep/Car/Tractor) Clerk/
Mechanic Inspector / Assistant Store Keeper/Accounts
Clerk/Stenographer.

NOTE :

1. There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52
of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro-Electric
Power Projects’ located in Non-Tribal Areas.
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7. 25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh. In case of workers working in the
Under Construction Hydro- Electric Power Projects’ in Tribal Areas an additional
10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled:- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii)  Skilled:- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv)  Highly Skilled:- A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,
Sd/-
Addl. Chief Secretary (Lab & Emp.).
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S8l @IS R O AEGUR] BRI (Y ad) & AER W fHAT S 8, dar Forgdd
99 gt @ foy fafed W <) W ®w g1 Bl |

afe sggfa e § FEiTd sHeRl & f6dl yat & faffde wu ¥ aftia
Tl fbar T 2, A FHBRI & UH Yot & o S I bR Bl HRIerdr /ad 8l
FHEY Ui @ oy MR =IAdH Aoigy) &) | 6 Aolgyl Had el &I SIrgdl |

G & 3R BRIA BHDRI DI Folgd] &I =IAqH X A 919 Ul &I 3ffdw
JEIR] =TT DI S |

S eEl W sraRerd FHVIENA gsel Soifdge Sie faga uRaremell #
HRIT BHBRI & AN~ JaaTl 3§ Aorqy] &1 A9 &1 A g=rg i &l geiae
< Bl |

RHMEE Uae & SFad oI &3l § =IAad Aol 9 Ud ufderd @
I A 'R | Sgd SHug &sl W FEemeE greel solfdgd
IRATSTATAT H HRIRD HHBRI DI <20 H &9 gfoerd AfdRed deias] o] 8Rf |
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B! / AE— BT / HI / SeA—GIel Bl IRATT 3+ YbR A 8RN -—

() TR JHIA HHANI g8 HHAN ©, S U BRI BRal © (S A ol &
FIUTA 3fraferd &, fSTaH HH 379 AT Bl W= 10 IT qd Ag9d &l 98
e TEl gsdl, Jaft eawie aRRefaal & uRkfed g smawas g 7|
I9 B, ANING URSM (JI) & 3fcmar, 9 faf=t awgell a1 #1a 9 1 gRfIa
BT Ul B |

(i) STE—F[IH: FE—HIT HHBR T8 BHBR &, Sl AHRIT: JAoTRI BT FRFd @y
BT B BT B o 6 S99 ol g quaran &1 sren 81 81 W SY
AT Hd a1 IFS AU HAl & e B 8, Sfel Agdyul o e
gRT o SITel 81 39 UBR SqDI BRIers, AHd USRI & Bl & DI db 8l
RUGSIERIN

(ili) HIT: FIA HHAR T8 BHARI B, I (TR Wa= FoR BT 9= qEarge
B 3 e 8 SR I Bl BT RIEEN W Urer B WP | 98 ard, Ried
a1 e, frad a8 T far w81, &1 gl v fawgd 9 /e @ |

(iv) TG ITT—HIA HHDR I8 HHBR ©, Sll BRI Bl &Y B H FeH 8l
3R Sl B DHATRAT D BRI Pl G&TATYUl YL PR b |

3T g,
BETRE / —
JfaRad ge Afa (518 U ISTTR) |

[Authentative English Text of this Department Notification No: Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

Shimla-2, the 26™ September, 2012

No.Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Public Motor

Transport” may be revised in respect of un-skilled and other categories of workers with effect from
01-09-2012;

And Whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01-09-2012 as per recommendations of
the said Committee as under:—
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General Staff Unskilled

(a)
(b)

Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri
Workshop Staff (Unskilled)

Workshop Mazdoor without having any experience
Rs. 150 /- per day, Rs. 4500 /- per month

Semi skilled Rs. 158.98- per day, Rs. 4769/- per month

Rs. 150 /- per day, Rs. 4500 /- per month

1. Asstt. Electrician

2. Asstt. Mechanic

3. Asstt. Fitter

4, Asstt. Black Smith

5. Asstt. Carpenter

6. Asstt. Welder

7. Asstt. Turner

8. Asstt. Boaring Barman

9. Asstt. Machinist

10. Asstt. Cushion Maker

1. Asstt. Volcanisor

12. Asst. Painter

13.  Asstt. Upholster

14. Asstt. Tyreman

15.  Asstt.Sprayman

16. Asstt. Electrician Mechanic

17. Asstt. Retrader

18.  Workshop Mazdoor having ITI Certificae or having 2 years of probation period who has no
ITI Diploma.

19. Assistant Molders.

SKILLED

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring
wireman, Machanist, Cusion Maker, Tinsmith, Volcanizer,
Painter, Upholster, Tyreman, Spray Painter, Electrician
Machanic, Retreader, Moulder, Turner. Workshop Mazdoor
having ITI certificate or having 2 years of probation period
who has no ITI Diploma. The ITI certificate holder who are
working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF
Head Mechanic Carborator, Head Electrician, Garrage Supervisor

GENERAL STAFF (CLERICAL) ETC.

1 Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist,
Store-day book Writer, Clerk, Assistant Cashier,
Booking Clerk (Restorer), Ledger Keeper, Petrol Pump
Attendant.

Rs. 182.23 per day
or Rs.5467.00 per
month

Rs. 212.22 per day
or Rs. 6367.00 per
month.

Rs. 182.23 per day
or Rs. 5467.00 per
month.
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2 Group-B

Chief Inspector, Receptionist, Inspector, Checker, Rs.196.35 per day

Stenographer A Grade, Station Supervisor, Assistant or Rs. 5891.00 per

Store-Keeper A Grade, Accountant, Cashier, Tyre month,

Inspector.

3 Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier. Rs. 248.17 per day

or Rs.7445.00 per

month.
RUNNING STAFF Per Day Per month
1. Driver Rs. 215.41

Rs. 6462.00
2. Conductor Rs. 188.48.

Rs. 5654.00
3. Cleaner-cum-Conductor Rs. 170.41

Rs. 5112.00
4. Part-Time Booking Clerk Rs. 56.23

Rs. 1687.00
NOTE:

1. There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No.
52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric
Power Projects’ located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the

Scheduled Tribal Areas in Himachal Pradesh. In case of workers working in the
Under Construction Hydro-Electric Power Projects’ in Tribal Areas an additional
10% increase shall be applicable.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled:- An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii)  Skilled:- A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv)  Highly Skilled:- A highly skilled worker is one who is capable of working
efficiently and supervise efficiently the work of skilled employees.

By order,

Sd/-
Addl. Chief Secretary (Lab. & Emp.).

Y T AoFTR 9T
RBmar—2, 26 RawR, 2012

& 51 (Q) 1—2 /2009(TH.Sl])—RAMS Uw &1 59Ut &1 I8 9 7 b ghe
IO WYAT & IqAT & A IS & I<Id ABI AR = N b BHHBRI Dl
RATH <® AT @1 &R DI 01.09.2012 | HNET fdHar g

IR =gAaH AoTgXl MMM, 1948 & ORT 9 & AU U3 &RT 5 & SYART (1) & WUS
(®) & IUTEl & JAR, JAGAT AT #H(TY) 4—8 /2006 TH.SY, UIC TRIG 30 3K, 2012
ERT AqH HAoTgX! HATedR AT Ti3d @ T8 off 3R Iqd AT & 966 IR 04—09—2012
@I gg o,

T RATEd IS & IMUTd, Ia SARIH B GRT 5 DI IUIRT 2 §RT Yaed A
HT YART HRA gY, Iaad AMT o RIBIRE & AR IWRIG diofa Ifd Fare § HRIRd
HHBRI DI ATH AT Pl ARG 01—09—2012 H 14 ISR A FUIT Hcll 2

HHATRGT BT Yt SRl B ugfaen | SfEf ) oWeE, @
SUSE el PRAlg T3 | AR HYA  ATaT
2l e Sueter wrars
TS 2|
L] HYY eI
150 .00 ®UT Yfafed | 127.48 wUv yfafed
TR / AI-UIRRCE/ UeolaR /APBIGR /| 4500.00 UY UfATT | 3824.00 ®UYU Ui
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U / WR /F AT / Wedd / dlexdd
/ TR/ YR/ YR AGGR [/ s
/AR / WHOR /  FATHeH  Jes< /
geR /fiedfl/ deeR / BRRAAT /UiSl [/
URCHT / BIg 31 HHBR SIS BRI B
el Bl |

IE—HIA

?S U/ YSOHF/Hl S-ABR /U
/EFG—THR  /Ue—BR 191 /D
AT HT /ABRIH—3TNeX /  dlge}  URT<C
/3R /f[dd—doidex / FduR / URIRce—
BAdTS / h—aTge] / TR / SBfeiT—dhfeT /
ANFTRST / HIell /IR / Blead—Tss /
TS fFE) / Fea—fher / F8™d—coR /
e dh— doex / AeId—g el de 1919+ / BTdh—
Aoolid  / 98e—dRaR/ Ol / 998 /
GRIR—AT /fhea—Rarssk / deX / dR”R /
RTce XS 9 e / tder /®Ise daiIR [/
Iphrel Ud I HaR / Haad (A Afgd) FErd
TR dR / (EEr / SEhe—ai+H11/
STHRIR Terse / TAIBIA Udvswe, 3Mg.cl.3le
THOT U RS |

EAICE

<e Rmg / ey / dawex /e
Abfad ,/ BRUSR,/ TR /SRR /
TeH—CR / HER(CART) / SRS Adbd /
TAAS,/ H/P IR,/ dPR Tde
/deeR /fher  / STHeddd  / TollhIH—3TuRex
/ HURER /MeSRAT / FY-HBR / A T4
BRUC QfdT/ HHESer / REET sRex /
Jooid  / SEIAR /SRR / AR
/R /HeiiRe / deeR / HlesR [/
SRR e (Aigw) / Fm /RAmwte /
Jex fiR /"R-FR / B8 dX [/
TS—dRR  (IRexd g 8led )/ ASd |
amg0 <10 3MS0 YHU-UF €REH S Sl ¢ H
P B T B |

163.73 ®UT yfafed
G
4912.00 YUY YfaT

188.98 wUU yfafed
TAgT  5669.00 WUT
PIRE IR

14041%90  yfafed
G
4212.00 WYY gfoHr

166.22%UT7 gfafes
TAT 4987.00 HYT
PIRE IR

Siza NI

TR BR / Fdd (U9Ue) /hdR / P
Gl / eo—%hdh/ gS—dceR / oSs—ddR /
TS—F DR /TS—HADMD /FABLIRET  /

BRAT / GURATGOR /TR / Hex (CAlRT) |

200.41 ®IU gfafed
6012.00 YT gfoarT

178.60 ®YU yfafe
5358.00 YT YfoaT
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N

»

T 3R I UBR & BRI & oIy Yo AT AT 3R @b AT IAH DI JATH
A & BIs FreTar T8t gl

gfregall @ ATy fRreg rfaf=m, 1961 (1961 &7 52) @ i fAfrafd &1 Smeef |

el &l SR &1 @ AU BRI (@ 96) & AR W {HAr Sar @, 98
Fogdl 99 vt & foy fafed w99 &) | &9 72 8l |

Ife rggfad e # A sveri & fodl yat & faffde wa | aftfa
T8 far a7 2 @ FHBRI b UH Ua & oY S 3 UBR @1 Al @d g,
AR Y & foy FefRa <Eas Aoiqdl ) | B9 Aolgyl dad T8l &I Sg |

fTAMEE UQe & SO &Al H ASIgX] @ gAqH &)1 B AR 25 (T=H)
gferera &1 9giadt <7 8T |

NG / JE—FHIA / FIA / Sea—FIA D IRATT $H YHR el —

(1)

@

(3)

(4)

JBIA: AR HHAR] I8 PHANI © il VA P HRal © oI AHY Heicdl &
JUTA 3fTaferd & FoTHH &9 d IT Big W@a—= Moig AT Yd fqHd & 9ga
JMATTHAT o) g, JIft gaarys aRRefaal & uRkfed gFr emasa® 8er & |
Id BT BRI ANING URSH (A7) & 3fcEn, 9 A= axqgell a1 91a | 1
aRfId 7 oruferd 2 |

IE—RIA: AFE—HIA PHBR I8 HHBR & Sl ARG JASFRI b1 T Wy
& BM dal B ored & S99 ol gfg @ererar @ e T8 & efug S
FGRT Hadl A1 IHd AUE I Bl o Ifed Fded a1 5, S8l

ol o= gRT forr ST €1 59 YR S9aT Hried AT IoRl & Pl B
B Tb B AT ST |

IS : PHIAA HHAN] g8 HHARI © Sl RV = ol &1 yanT serarget
B B H e 8 3R AU Dl B R F Ula- &R Fdb | 98 g9,
Rrea a1 S o, a8 FRfSa fear =1 21, &1 qof vd faRga 99 <@ B |

IR : Ied—HIAA HHBR T8 HHBR © Gl BRI bl G0l B H AerH
Bl 3R S FHI HHATRAT & BRI BT SEIAY0T T IR T |

SIENEEING
EATERT / —
sifaRed &g |fa (57 vd ISHTR) |

[Authentative English Text of this Department Notification No.: Shram (A)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 26" September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Shops and Commercial
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Establishments may be revised in respect of un-skilled and other categories of workers with effect
from 01.09.2012;

And Whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of
the said Committee as under:—

Category of employees Where no benefitis | Where food, tea &
provided Combined
accommodation
provided
Un skilled Rupees Rupees
Helper/Shop Assistant/ Pelledar/ Chowkidar/Peon/ | Rs.150 /-Daily Rs 127.48/-Daily

Sweeper/ Masalchi/ Gateman/Waterman/ Cleaner/ | Rs.4500 /- Monthly Rs.3824/-Monthly
Packer/ Mazdoor/Lander/ Unlander/ Messanger/
Clock Room  Attendant/  Porter/  Bhishit/
Beldar/Fireman/ Pandi/ Posterman/ any other worker
doing un skilled job.

Semi-Skilled Rupees Rupees

163.73 Daily 140.41 Daily
Head porter, Pantryman/Coffee-Teamaker/ | 4912.00 Monthly 4212.00 Monthly.
Chapatiman/ Assistant Baker/Gate Keeper (Cinema)
/ Asst. Lineman / Assistant Operator/ Binder
Assistant/ Bill Collector /Convesser / Cook/Assistant
Halwai/Book Binder/ Sticher/ Rulling-
cutting/Auctioners /Mali/ Sewerman/ Hotel Guide/
Assistant Mistry/ Assistant Fitter/ Assistant Turner/
AssistantWelder/ Assistant Electrician/
AssistantSalesman/  Assistant  Barbar/  Dhobi,
Pressman/Boilerman/ Film Rewinder/ Waiter/Bearer/
Assistant Radio Machanic/Painter/
WhiteWasher/Pakora and Chanamaker/Clerk (Non-
matric), Assistant Store Keeper/ Distributor and
Assistant Machine man. Enquiry Attendent/
Telephone Attendent, ITI Certificate Holder.

Skilled: Rupees Rupees

Blacksmith/Tinsmith/Watchmaker/Radio Machenic/ | 188.98 Daily 166.22 Daily
Carpenter/Plumber/Driver/Assistant ~ Tailor/Cutter | 5669.00 P.M. 4987.00 P.M
(Tailoring)/Generalmechanic/Halwai/Cook/

Confectioner/Baker/ Steward/ Butler/
Fitter/Draughtsman/TelephoneOperator/Compounder
/ Goldsmith./ Shoe Maker /Shawl-CarpetWeaving/
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Compositor/ Cinema Operator/Salesmen/Drycleaner/
Dyer/Barber/Regularmachineman/machinist/Welder/
Moulder/ Cashier/ Clerk/ (Matric)) Munim/
receptionist/Waiter/Bearer/ Storekeeper/ headwaiter

/Head bearer (Western Style Hotels)/Lineman.ITI
certificate holder who are working in the same trade.

Highly Skilled Rupees Rupees
Store Keeper/ Clerks (Graduates) Accountant /Head | 200.41 P.D 178.60 P.D
Cashier/ Head Cook/ Head Butler/Head Baker/ Head | 6012.00.P.M 5358.00 P.M

Confectioner/Head mechanic/ Electrician/ Foremen/

Supervisor./ Tailor/Cutter (Tailoring)

NOTE.—

)

(i)

(iii)

There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52
of 1961).

Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh. The definition of unskilled/semiskilled/skilled/highly
skilled will be as under:-

Unskilled: - An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no
independent judgment or previous experience although familiarity with the
occupational environment is necessary. His work may thus require in addition to
physical exertion familiarity with variety of articles or goods.

Semi-skilled: -A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill
and but for proper discharge of duties assigned to him or relatively narrow job and
where important decisions made by others. His work is thus limited to the
performance of routine operations of limited scope.

Skilled: - A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the
trade, craft or industry in which he is employed.
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SEIRICE

(iv)  Highly Skilled: - A highly skilled worker is one who is capable of working

efficiently and supervises efficiently the work of skilled employees.

Addl. Chief Secretary (Lab & Emp).

39 UG ISR T

SR

Rraer—2, 26 Rrdw=R, 2012

WT’FIT[(Q)1 —2 / 2009(VH.SeAY,). %ﬁmamaﬁmaa%a%w%ﬁ?mﬁaﬁ
I MRS # TR iR HHBRI B A TG Bl 91ad Foigdl Bl FAdH a=1

BT 01.09.2012 F FINET fhar Sv;

IR RATH AT JARTH, 1948 HI &RT 9 & ARJ UGS IRT 5 &I IWIRT (1) & TUS
(@) & STl & STTAR, MO FEAT: SH(T) 4—8 /2006 TH.SY, UIC ARG 30 3T, 2012

ERT <LATH ASTqX] FATGHR AR T3d B 75 ff 3R Iaa AT & 93% ARG 04—09—2012

&1 g o,

T BAMad UQE @l IIoguTd, Sad SMAIH &I gRT 5 @ SUERT 2 §RT Ua i3l
®T YART A BY, Iaa AMT o RIBIR & AR IWIa diofa Ifd Fare § HRIRd

By order,

HHBRI DI LATH AT Pl ARG 01—09—2012 H 14 ISR A FUIIT Hcll 2

HHABRI & Jait HARIT RIAaH ATl
AREY ARTH
1. SENC YUY TUY
(1) g&lr &1 AREr 150.00 4500.00
2) <R (B 163.73 4912.00
3)  weorot (RN 155.41 4662.00
2, ARET gus wrg fewR uifiT |fga vqyY
(1) SR (dam) 155.41 4662.00
2) H™R (RRT) 212.22 6367.00
B)  =IHRE 193.60 5808.00
3. DI BT Tug femR uIiRiT 918 Aerdd ofex -
(1)  ¥A9GR BR DA 155.41 4662.00
(2)  ASIEY Tl AT/ AT 155.41 4662.00
3)  3mm fewR
4. IS I femR 918 WRIA AU T U U
(1) 9 Rl BH guRasoR 21222 6367.00
) 9 e 193.60 5808.00
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PO 915 dC WSS (Tap! el B8 WSS ¢
(Ters) Tegrared (GRar ared) (faR waife)

(1) ¥ 9t B 233.93 7019.00
20 d=» 220.84 6625.00
3) uRmce el /ToR A 200.41 6012.00
(4)  TRad= 220.84 6625.00
(6) =L 173.98 5219.00
(6) STHIGR 173.98 5219.00
qHIgSTS AT TUS ferR Tadghe: ®UY REN
(1)  wBR 214.04 6421.00
2) PIE AR AR 193.60 5808.00
@) %P SER 175.86 5276.00
(4) PR FER 175.86 5276.00
FARDA €I : BT FYT
1)  #IOR 260.41 7812.00
2) uTEs<e 179.98 5399.00
@) = /cEiie 155.41 4662.00
At e qa - ST YT
(1) < 4 = 193.60 5808.00
2  guRdgorR 190.85 5726.00
@) gs faen 193.60 5808.00
(4) 9 QISR 193.60 5808.00
5)  uRmace e 158.984 769.00
6) TR N 158.98 4769.00
7) TR 155.41 4662.00
8)  Weex HT 158.98 4769.00
BT TR : RSN A&
(1) o TS fawR 155.41 4662.00

(2) T GURATSOR / T U 163.73 4912.00
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Id—RId

FUY FUY
IRIGR Ycsc (Urd Aoh) JMaRRR, 24222 7267.00

TS BIRAA
fewor—

1. T 3R I UPR & BRI & oIy Yo IT ARl 3R @b AT ARH DI GATH

T § dIs frerar T gl
Regatl @1 worgdl, Rre] rfafrm, 1961 (1961 &7 52) & 3efi= fafrafia &1 Swft |

N

3. el frdll wrd & o A B @ YR W fRAr S 81, 98 "ol S9
gt & fore fAfkd w9g <% 9 &9 &1 gl

e srggfard e RIS dveri & fodl yatd & faffae wu | aftfa
B a1 T 7, O FHBGRI b VA Y & foly S IHT UBR & Hereldl I&d 8,
AR Yt & foy FefRa <Eas Aoiqdl ) | B9 Aoigyl dad d8l &I Sgl |

5. fRAMEE USS & S eFl H ORIAdH Hoigd @ ARG g™ uferd &
I AN R |

»

NG / TE—HIA / FIA / IA—FIA BT IRATY 7 ISR & BRfY -——

() THIC: AHIA FHARI I8 BHANI B, Sl U BRI BRAT & (o A bl &
FUTA 3fraferd & foTad H gwa IT blg @a—=l Fuig a1 gd fgHd &l 98d
JATaegHAl T8l gsdl, Jufl e yRRefaal @ R 8F1 saeds & | S9a
BRI H TRIRSG aRsM (M) @ IfaRed S9 A= awgeil a1 a1 9 1 uRfd
BT ST € |

(i) STE—FIH JE—HIA FHBR T8 BHBR &, Sl AHERIC: ARl H FREd w@w
& B BT 81, o 6 S99 ol gfg werear a1 smen = 81, sifag Sw
IRRE wdal a1 I9S e e drEl & Sfuad dga @ 8, ot
foia 3=y gRT foram WIaT 81 39 YR ST did &7 Wiffd Aol & sl &
FR TP B WA BT |

(iii) DI FIA FHAN g8 BHARI B, Sl AR T ol b1 ganT ety
B B H FeH Bl 3R AU Al I SR A Ulee aR T | 98 I9d,
Rre a1 Se R, a8 e fear @ @1, @1 qof vd faxga 9 < &

(iv) SO—HIH IO HHOR I8 PHBR & Gl B Pl SEATYOl B § FeH &l
IR S FHIIA HHATRAT & BRI P FEIAY0T GHI FRAT & |

TR/ —
JfaRead qea |fa (57 vd RISHTR) |
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[Authentative English Text of this Department Notification No: Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 26" September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Forestry Industries may
be revised in respect of un-skilled and other categories of workers with effect from 01.09.2012;

And whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No. Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the
said Committee was held on 4.09.2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of
the said Committee as under:—

Category of Workers Revised Minimum Wages
Daily Monthly
Rs.150 .00 Rs.4500 .00
UNSKILLED WORKERS
1. Felling of trees
(1) Lopper (Changi) Rs.163.73 Rs.4912.00
(2) Feller (Garani) Rs.155.41 Rs.4662.00
2. Logging and sawing including timber passing
I. Dresser (Panchani) Rs.155.41 Rs.4662.00
2. Sawyer (Charani) Rs.212.22 Rs.6367.00
3. Blacksmith Rs.193.60 Rs.5808.00
3. Carriage stacking and timber passing by manual labour
1. Mazdoor for carriage Rs.155.41 Rs.4662.00
2. Mazdoor for loading and un loading of Rs.155.41 Rs.4662.00
timber.
4. Carriage of timber by Aerial ropeways :
1. Span Mistry-cum-Supervisor Rs. 212.22 Rs.6367.00

2. Span Mistry Rs.193.60 Rs.5808.00
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5. Carriage by water slide (pucci Nalli) dry slide
(Pathru), Nullah Bhaan Darya Bahaan (River

floating):
1. Mohri-wala Mistry Rs.233.97 Rs.7019.00
2. Taru Rs.220.84 Rs.6625.00
3. Asstt. Mistry/ Helper Mistry Rs.200.41 Rs.6012.00
4. Darya-man Rs.220.84 Rs.6625.00
5. Ghalu Rs.173.98 Rs.5219.00
6. Jamadar Rs.173.98 Rs.5219.00
6. Mechanised logging and timber extraction
1. Surveyor Rs.214.04 Rs.6421.00
2. Ski-line Operator Rs.193.60 Rs.5808.00
3. Truck Driver Rs.175.86 Rs.5276.00
4. Compressor Driver Rs.175.86 Rs.5276.00
7. Clerical Staff
1. Manager Rs.260.41 Rs.7812.00
2. Accountant Rs.179 .98 Rs.5399.00
3. Munshi Typist clerk Rs.155.41 Rs.4662.00
8. Saw Mill Workers
1. Band Saw Mistry Rs.193.60 Rs.5808.00
2. Supervisor Rs.190.85 Rs.5726.00
3. Head Mistry Rs.193.60 Rs.5808.00
4. Boiler Driver Rs.193.60 Rs.5808.00
5. Assistant Mistry Rs.158.98 Rs.4769.00
6. Planner Mistry Rs.158.98 Rs.4769.00
7. Helper Rs.155.41 Rs.4662.00
8. Cutter man Rs.158.98 Rs.4769.00
9. Katha Extraction
1. Feller and Chipper Rs.155.41 Rs.4662.00
2. Katha Supervisor/Katha Processor Rs.163.73 Rs.4912.00
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.242.22.P.D. Rs.7267 P.M.
NOTE - —

1. There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.
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2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52
of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no
independent judgment or previous experience although familiarity with the
occupational environment is necessary. His work may thus require in addition to
physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill
and but for proper discharge of duties assigned to him or relatively narrow job and
where important decisions made by others. His work is thus limited to the
performance of routine operations of limited scope.

(iii)  Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the

trade, craft or industry in which he is employed.

(iv)  Highly Skilled.—A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,
Sd/-
Addl. Chief Secretary (Lab & Emp.).

¥ UG oNTR T
RBmar—2, 26 RrawR, 2012

& 5 (T) 1—2/2009(@5«»141\)—|5Hmc4 UQY B ISIUTA Bl T I 7 b R

sﬁ? ARG AR & AT RIS & id Hd 3R 3 a1 & HIFRI B FAdH
Wﬁﬁﬁomazmzﬁﬁww@mﬁ%%m,
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IR RATH ASTQX! JARTH, 1948 HI &RT 9 & ARJ UG IRT 5 &I IWIRT (1) & TUS
(@) & STl & STTAR, MO FEAT: SH(T) 4—8 /2006 TH.Sy, UIC AN 30 3R, 2012
ERT <IATH ASTqX! AAGHR AAfT T3 a1 73 off 3R Iaaq AT & 98% ARG 04—09—2012
@I g o,

3 fEATS Uaer &I ISIuTd, Ia A B GgRT 5 B IUURT 2 §RT U Al
BT YANT HRd gY, Iaad AMRT & RIBIRE & aR SWiaa affd g e § #RRa
HHBRI DI ATH AT Pl ARG 01—09—2012 H 14 ISR A FUIIT Hcll 2

PHDBRI BT T HNRIT R oIl
gfafes gfoare

ABHIA HHDR 150.00 3UY 4500.00 HUY

IEGHIA FHDR

URIICE, SoldeIIA, TRIdce fhex, YRINICe ek, 157.48 4724.00

RSN, TRIECE BRAY,  TRICC—HIUH,
J—sINT9H, TRIICC—aRRAA, J—sIReH, TRIce
GHER, 3%¢ H9, Se—dodidey, Rad dis 3Icsc,
IR, URTTHA, HIRINAH, MITHH, THHT Js— |,
7ol JTaeR SIehd, TIIRAH, STIeidd, IHHT Js— |,
79 olgeR, Heldey ®Hex & Alfhe Vol FYeRR

AT | S1E.E1.31S UHI0T U R |

HIA DHDR
qTecH, SAdSIPRA, fhex, HIURAY, TR, Hiosy, 188.98 5669.00
B, SYI 3TUNCR, 4, PhINUCY,

URICC—HRAA, BS—VHER, IR Ucsce Us— ||,
JHIAMT HIRAA, SAFSIRRIT BRAA, 3919 SER /
Sheaid, R c—dfie, qi=ia, sRrr /
FoId  (Bfed), Woor B, W@Hdddl,  CRiiRe,
TRBIW | 3MML.EN3MMS. THI0T U3 &R®, ol 39 ¢S

¥ PR PR E B |
ST—HIA FHDR HY wY
TR eST (U AoN), AR URR, 88 BRAA | 24222 7267.00
fewqor—
1. T 3R I UPR & BRI & oIy Yo AT ARl 3R @b AT ARH DI GATH
Tl # dIs frerar T gl

2 fRregall &1 AoTgy), fRie] ariAfaw, 1961 (1961 @71 52) & il fafafAd & Sgd |

3. @l fodl s ®1 o AEguUR e (f 99) & R W fRAT Srdr 8, g8l
Tl 99 Uat & forg fafed 999 &R (€rgAve) | $H T8 Bl |
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4, I sgfEa e ¥ MR dHeRl & 6 yavt & faffde wu ¥ aftig
Tl fhar AT B, A FHGRI B VA Y & o S U UBR DI AT & B,
FHEY YT & foy MR =IAdH Aoigy) &) | 6 Aolgyl Had el &I SIrgdl |

5. fRAMEE USS & SO eFl H ORIAdH Joigd @ AR g™ uferd &
I AN 8RN |

G / JTE—HIA / FIA / IA—FIA BT YRATY 7 ISR & BRf -——

()  3TBI: ARIA HHARI I& HHANI &, Sl U BRI bRl & o8 A bl &
FUTAT 3r<Taferd &, STEH HH 319d IT Bls W= 01 IT qd (gwd & 98
MMATIHAT e Tedl, geft wgarde uRRefadl 4 uRfed 891 mawed & |
IAHI B TRIRG aRsM (1) @ AfdRad 9 = avgeil a1 #1a |
aRfId 8T aruferd 2 |

(i) IE—BIT: FE—HIA BHHDR I8 HHBR ©, Sl WA AT HI FRed w@wy
& B w1 81, orad & S99 ol gfg werear a1 smen = 81, sifag sw
AeNT dadl A1 IS AEY I Hal @ Ifad FdeT @ 7, SRt Agcayof
foia 3=y gRT foram SIaT 81 39 YR ST i &5 WIffd ol & sl &
HH TH B AT - |

(iii) DI FIA FHANI I8 BHARI B, SNl (TR wa= Mol &1 9T Serarge
BRI B H FeTH B AR AU Hdl BT RIFHIRI o UTed &R 9 | 98 IIdT,
Rrea a1 S ¥, g8 MRS fear =1 &1, &1 qof vd faRaqa 99 @ 8 |

(iv) Tk IT—RHIA HHBR g8 BHBR & Gl BRI DI SATYUl BT H FeH &
3R Sl A HHATRAT B PTI BT SETATYN TIeToT PHRall &l |

SIESEFING
TRIEART / —
JfaRed qea |fa (57 vd RISHTR) |

[Authentative English Text of this Department Notification No. Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, 26" September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Chemical and Chemical

Products may be revised in respect of un-skilled and other categories of workers with effect from
01.09.2012;

And whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;
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Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of

the said Committee as under:—

Category of Workers

Revised minimum rates

Unskilled

Rs. 150 .00 P.D
Rs. 4500 .00. P.M.

Semi Skilled

Assistant Electrician ,Assistant Fitter, Assistant
Turner, Assistant Welder, Assistant Moulder,
Assistant Plant Operator, Assistant Blacksmith,
Assistant Copraman, Re-irrigation, Assistant,
Jamadar, Eastman, East cultivator, Switch
Board  Attendant, Wireman, Postalman,
Fireman, Oilman, Pumpman Grade-I, Machine
Levellor, Selector, Cutter-cum-Market
seller/Empular, Hageman. ITI Certificate
Holder.

Skilled

Rs.157.48 P.D.
Rs.4724.00 P.M.

Saltman, Electrician, Fitter, Copperman, Turner,
Moulder, Blacksmith, Plant operator, Mason,
Carpenter, Assistant Foreman, Head Jamadar,
Boiler Attendant Grade-II, Workshop Foreman,
Electrician Foreman, Engine Driver,
Draughtsman, Assistant Chemist, Machineman,
Cashier/Clerk (Matriculate), Salesman,
Receptionist, Typist, Store-keeper.[.T.I.
certificate holder who are working in the same
trade.

Rs.188.98 P.D.
Rs.5669.00 P.M.

Highly Skilled
Boiler Attendant (First-Class) Overseer, Head
Foreman

Rs. 242.22 P.D.
Rs.7267. 00 P.M.

NOTE:

1. There will be no distinction between the minimum wages of male or female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52

of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be
less than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as under :—

(i) Unskilled: - An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no
independent judgment or previous experience although familiarity with the
occupational environment is necessary. His work may thus require in addition to
physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled: - A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill
and but for proper discharge of duties assigned to him or relatively narrow job and
where important decisions made by others. His work is thus limited to the
performance of routine operations of limited scope.

(iii)  Skilled: - A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the
trade, craft or industry in which he is employed.

(iv)  Highly Skilled: - A highly skilled worker is one who is capable of working
efficiently and supervises efficiently the work of skilled employees.

By order,
Sd/-
Addl. Chief Secretary (Lab & Emp).
7 T4 ISR faamT
Rre—2, 26 fadwR, 2012

d&m s (T) 1-2/2009(THA.S<R])—3AEd UQe &I Ut dl Ig I T (b
SOITRIRTT SERT & gfad FRIed & Sf=id G AR A T D BRI Dl =LA
e ASIGR BT &R0 DI 01.09.2012 F AT fhar g

IR RATH AT ARTH, 1948 HI &RT 9 & ARJ UG IRT 5 HI IWIRT (1) & TS
(@) & IUGH ® STTAR, JAGAAT FE&T: $F(T) 4—8 /2006 TH.Sg —UIE, TRIG 30 T, 2012
ERT <LATH ATyl FAGHR AAfT T3d @ 73 ol 3R Iaa AT & d5% aRg 04—09—2012
&1 g8 o,

3 f3rae USw &1 IUT, Ia AATIH B gRT 5 P ISUERT 2 §RT Yo Afdadl
HT YANT Hd gY, Iaad AT & RIBIREN & R SWiaa afvfd g e § #RRa
BHHRI DI FATH FoIg I ARG 01—09—2012 I 71+ UBR H HeNET Bl 8—

HHBRI BT T HIMT ~JATH ASIG
mfafed ]

I 150.00 4500.00

IE—HId 157.48 4724.00
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TR TS— ||, SR TS— ||, SToR—Ts— | |1, IR
TS— |1, IR A9 Ts— |||, T84, wehife /
AR Ts— |, soR Ts— ||| , Bs T
qrgsy, AR Us— |, I MR Ts— 111, A
e Us— |1, SNHR Rk Ts— |||, 3R
TS— | ||, DIgeR, YR A Hex, TR Ts— | ||,
godgITeier Us— |||, AR Us— | ||, USSR Ts—
111, feer, wiferedd, oM, v
MRS Te— | ||, IS AR 3R Ts— |||, §b
wHg T JMNER— | ||, DI TS— |||, SEHIR
TS— 111, desx Ts—111, feaRmear ds—11,
IISURISR, AT US— ||| , Soldgld oATedHd
Ts— | ||, ITSTR g=addeR To— | ||, forvex Sioie
9 SRR TS |||, IITHT

R 188.98 WUV Uffd | 5669.00 wUY HfcHHRT
TR Te—|1, TR Us— ||, fgeR T=s—1I, IWR,

YWRAT Ts— ||, Faledd Ts— ||, FbiRe/
e, FoR Ue— |, AR Ts— |1, | Uex
Ts— ||, PR BRR Ts— ||, 99 fRex
TS— 1], SR Ts—|l, Tl  Ts—1|,
SdeTele? US— ||, AR TS— ||, g IS —
|1, B=HelF 3fftNex Ts— ||, oRS Ud ek HIH
ATRER Ts— || g T HYUA 3MIER Us— ||,
Mes g1 AF 3ffRex U=— |1, fhex Us—1,
PRI, U AP Ts— ||, SEHRR Ts— ||,
ey Te— ||, Joex Ue— ||, feaRmer dJe—||
/BREA Te— ||, ld R Fs— ||, Tl deR
Te— ||, SAFETBA ATTTI—Ie— | |, Sl
TS— || , IRHATR d5eX dAT PIVA dge? TS
— ||, Pad digex Us— ||, dSTIR UGN

To— ||, forReRx 9 3o SRR Ts— ||,
HAroew—Ts— | |, GORATZOR, 3MS.ELATE TATT T
gRE ST 3 ¢ § B B B 8 |
HIY HIY
S RHI— 24222 gfa a4 7267.00 Ufc AT

TR US|, Usfer W sffRer Us—|,
FACET Te— |, feoR Fe— |, sAGSIUI
Ts—|, Tes T HIH MReX Ts—|, fhex
TS—|, PRUTY, Uexd HPR, SEIAR Ts— |,
TR Te— |, PRI Te— |, ISR gauaey,
Aleey, S¥cR  Us—|, Td X Te—|,

SAGLINIT TS— |, ARAT Us— |

FARB TTH: 167.67 Ufdfe 5030.00 HfaHTE

o

SRR (\Afggele), Fd, HoolHd, TRIUTE,

RO |
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FAF R I TR & B B (oY, JO¥ AT AR IR AL AT IJARH DI
=[ATH A H§ BIs f=iar T8 gl |

Regatl @1 worgyl, Rie] rfafrm, 1961 (1961 &1 52) & 3efi= fafrafid &1 Swft |

el &l B & T AEU B (W9 96) & MR W fHAr Sar @, 98
qoIgel 99 yait & forg fafed w9y &) 9 &9 81 B8R |

e g e § MR SRl &1 fed gadt @ fafafdsea: aftta =2
AT T &, O BEEIRI & U Ui BT I BIerdd drel FAE Yad & foy fraa
OGR! 1 <YATH &RI ¥ B Aolqy] Aad Tl bl Sl |

A BRI H, FATH Aoigy] Bl &)1 & ARTRST 919 fcrerd &l

EEIRR

%ﬂﬁﬁﬁﬂ@ﬁﬂﬁﬁﬂﬁéﬂ#ﬁﬁ%ﬁﬁﬂ?@@ﬁ%wﬁgﬁ

lu'\eu\ri &1 § BRI HTIRI BT A= Jav1l # AoIge) &1 FAdH &R & ARTRET
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@
A
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3]

— d,

fRAM U & A SO &3l H Ayl Bl &I @ AfdRad 25 (Td)
gforerd & I <F B | Sr9fud et # Wi wssisafdge aRareae
H BRIRT SR B T H ASIGRl, B YATH I+ &)1 W 10 (I9) uferd a1
aifaRad g @y 8RfY |

AR / AG—HIel / B / Sed—RIel B TRATT Pt JpR & Bl —

@)

(i)

(ii)

i)

JFIT: AHRN HHANT g8 HHARI o, Sl U BRI BT & o1 Mg ol &
JUTAT 3<Taferd &, STEH &H 319d IT Bls W M0 IT Jd JHd & 9gd
JAALIHAT el Tedl, Jefl Faarmde uRRefal @ uRfyd g1 maws © |
IqHI B TRING aReM () & AfIRE 9 A= axgell a1 A1a | 1
AR 891 3uferd & |

FE—HI: AG—RAT HHDR I8 HHADR &, I AHId: USRI BT [+¥Ed wwd
B B B B, o 6 I8 Mol gfg wererar @ smenm T8l 81, AUy S|
T Pl I SAS HIEY A Pl Sfe (e B 8, S8l dgcayol
Frofa o g1 form ST €1 39 UBR ST BRI arF AT 5T B bRl &
B b B T T

HICT: I HHAN! g8 HHANI B, Sl fearoiia wa—= Foidl &1 g qefargof
BRI PR H Fe Bl AR MU Bl BT RTRERT A Uied B G | I8 Fa9T,
Rrea a1 Se o, a8 MRS fear =1 21, &1 qof vd g e <@ B |

SR ITI—FIA HHBR T8 BHDR © Sl BRI Bl &0 DI H A& B

3R ST BRI HHATRAT B BRI DT GETAYYl GAETOT BT 81 |

SIENEEING
TENEART / —
sfaRea e |fa (379 Td ASHTR) |
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[Authentative English Text of this Department Notification No: Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 26" September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Engineering Industries”
may be revised in respect of un-skilled and other categories of workers with effect from
01.09.2012.

And Whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012.

Now therefore, in exercise of the powers conferred by clause (a) of sub- section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f- 01.09.2012 as per recommendations of
the said Committee as under:-

Un-Skilled Rs. 150 .00.P.D
Rs. 4500 .00 P.M.

Semi skilled Rs. 157.48 P.D.
Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade- III, | Rs.4724.00 P.M.
Shareman Grade-III, Machine man, Machinist/Operator Grade- III,
Bragar Grade- III, Head Spinning Winder, Liner Grade- III,Press
Operator Grade- 111, Spray Painter Grade- III, Transfer Fixer Grade- III,
Assembler Grade- III, Cobbler, Rubber Rosin Cutter, Tailor Grade- III,
Material Checker, Fitter Frame, Numbering man, Frame Sender,
Electroplater Grade-III, Mopper Grade- III, Grinder Grade- III, Pickler,
Polishman, Buferman, Head Mechanic Operator Grade- III,
Thread/Roller Operator Grade-IlII, Book- screw Machine Operator
Grade- III, Feeder Grade-III, Dye Maker Grade- III, Welder Grade- III,
Tin Smith Grade- III, Pipe Reader, Hammer man Grade- III, Electric
Lineman Grade-III,Voucher Inspector Grade- III, Lister Diesel Engine
Driver Grade-III, Oilman.

Skilled Rs.188.98 P.D.

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II, | Rs.5669 .00 P.M
Shaperman Grade-II, Slaughterman Grade-1I, Machanist/ Operator/
Brager Grade- II, Liner Grade- II, Spray Painter Grade- II, Transfer
Mixer Grade- II, Press Operator Grade- II, Assembler Grade- I, Tailor
Grade- II, Electroplater Grade-II, Moper Grade- II, Grinder Grade- II,
Head Machine Operator-II, Thread and Roller Machine Operator
Grade-II, Book screw Machine Operator Grade-II, Gold Draw Machine

Operator Grade-II, Fitter Grade-II, Carpenter/Pattern Maker Grade-II,
Dye Maker Grade-II, Saister Grade-II, Welder Grade-II, Tinsmith
Grade-II, Hammerman Grade-II, Blacksmith Grade-II, Tool Setter
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Grade-II, Electrical Lineman Grade-II, Electrician Grade-II, Armature
Winder and Coil winder Grade-II, Cable Jointer Grade-II, Voucher
Inspector Grade-II, Lister Diesel Engine Driver Grade-II, Moulder
Grade-II, Supervisor, ITI Certificate Holder who are working in the
same trade.

Highly Skilled

Turner Grade-I, Grinding Machine Operator-I, Slaughterman Grade-I,
Miller Grade-I, Electroplater Grade-I, Gold Draw Machine Operator
Grade-I, Fitter Grade-I, Carpenter/Pattern Maker, Dye maker Grade-I,
Engraver Grade-I, Blacksmith Grade-I,Voucher Inspector, Moulder, Dye
Setter Grade-I, Tool Setter Grade-I, Electrician Grade-I,Shaperman
Grade-I.

Rs. 242.22 P.D.

Rs.7267.00 P.M.

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper.

Rs. 167.67 P.D.

Rs.5030.00 P.M.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects’
located in Non- Tribal Areas.

7.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under Construction
Hydro- Electric Power Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

(i) Skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
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but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
Addl. Chief Secretary (Lab & Emp).

A9 TG ASHR fA9RT
RBmar—2, 26 Raw=R, 2012

& 5 (T) 1—2/2009(THSTY,) —BHMEe U< B AU P IE I 7 B A™
IR (&1 UACeH) & AT PRI | Th3el AR HHBRI & 3= Gl DI rad Aolgdl bl
=IATH SR DI 01.09.2012 F HAMET fHar SMY;

IR gAaH ASTgX! AfAFTIH, 1948 B ORT 9 & A UST GRT 5 B SYLRT (1) & WUS
(@) & IUTE & AR, ARG FAT 3H9(T) 4—8 /2006 TH.SY —UTC, ARG 30 T, 2012
ERI RAdH A9igy] FoledR Al 1fed a1 18 ot iR Iaq Affd @1 9% ARG 04—09—2012
®I g3 o

3 RHTEA TS B (AU, Ia AAIH B GRT 5 DI SULRT 2 §RT Yaed Al
BT YART A BY, Iaad AMT B RIBIRE & AR ISWRIaa afofa gqerd e § dRkd
BHBRI DT LATH AT BT TRIG 01—09—2012 I 4 ISR A FOIfdd well 8—

BRI BT q HeNerd _IAaH ASTgRT
I I H Bles HHBR, SUH URIRIYY, IgTed, I | 150.00 HUT Ufdfed
P, @R o, fafmior, ors @it @ifeer, g difs, | 4500.00 Uy Ui

A &A1 & H H MR w=re H TE e

PHGRI & A9 A S0

—9s ufci— I} ol &1 gem & el gfafea—12
feaum & orfde ufom drsar 8 dr S 10.86 ®UY
gfafrall U @ wu § SifaRad da9 Aol |

@ ¥ ufagi—afe ool &1 geM &% arel ufafed 13
fodm | ffe uftRn drear 8 @ SY 812 HUY
gfafde sfaRad wicares & w9 # Ao |
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A4 U ufami—afe il &1 e v drel ufdfed 16
fhaum & 3 ufo drsar 8 a1 SS9 6.1 wUU
yfafder sifaRed Uicares & w0 | e |
gfat dreq & forv i 99 Ye PHAR &7 HEST: A
gl & T L @ Us B folv 10.86 wUY, 8.12 wUN, 6.
11997 9 el &1 &) 9 Aol |
P :
I HREM AR I GERY § Y U HHBR] Bl
154.03 UY Hfafe AT 4621.00 UfHE Aol |
HRET : 150.00 ®YY Wi,
SHH SR Aoy, Ul &I @M aTell HolgR, el WA | 4500.00 HUY Ui
JHR, AR B el AIg, THR STE P dTe,
BH H PBM PR dlel HoIgR, < ARG AIedl, SI—Hbul,
TIRH PIR TAT DRI (ATl e & |
gre 9T 150.00 ®YU Hfarfa,
FATR, TEID helldol, ST A8, devsl sdlfe, Sl | 4500.00%90 gfadre
Wd & M B RES WA & a7 39H WU, #Alell defl
Ae Aftaferd & |
TH— 130.00 /— ®UT Hiafed  3900.
00 /— 9fcrHTd

fofier gd IR ol Tl $Red dHaRge

1. TTETHR

278.15 ®©UU Yfafed 9 8345.00
wUU gfaarE  (hads) S qgud
AT

2. fafu® 188.98 wUU Yfdfad T 5669.00
HUY UTCHRT STHT Jod 37T
20254 ®UU Ufdfed T 6067.00

3. g wI¢ gioArE ST qud wgfaey
SR forfies @1 o B |

4. JURRAY / ADIER /<y 154.04 wUT Yfafed T 4621.00

®UY gfowE dr god  ggfaer
eI 3=

gfafes gfaT
5. BT S 250.84 7525.00
6. SIZAR (SIU / BR /SR ) 215.41 6462.00
7. Hhi~Ih 253.60 7608.00
8. TRICe< AdhAd 214.04 6421.00
9. TARIRA—FI—Tb\d Ts —I 253.60 7608.00
10. SARIRRA—HI—Td® T —II 214.04 6421.00
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A AR S YR B BRI D oY, Jo¥ AT ARl R b AT JhRD DI YA
Tl  dIs frerar T8 gl

Regatl @1 worgyl, Rieg rfafrm, 1961 (1961 &7 52) & 3efi= fAfrafd &1 Swft |

STEl Bl R AU SR (G 96) & MR W fHA1 SIar 8, 98l Joigdl S99
gt @ fory fafed 99a ) | BA T8l B8R | AR Bl U 96§ SAER W
frar Siram 81, 981 fafRe gl & forg MeiRd 999 &% 99 Jaif &I UsH &l Sl |

I rgfaa e § A smRt &1 18 ot fifafdea: aftfa =8 8, @
PHHIRI & VA Uai & S HIerdd dlel G Yait & fog Fad doigl @) =34
R B Aoigyl Had T8l bl gl |

IHI / AG—FHIA DI IRAT 177 TR | 8nft - —

@)

(i)

FG[IA——NHI HHAR] T8 BHANI &, Sl U PRI PRI & [O09H A bl &
IFUTAT qdferd &, [oTH BH 1g4a AT Pls W= MU AT gd gwd e &,
Jefl earye uRRefdl @ uRfed 8F1 Jraedd a1 €1 SHal dR ARIRG
aRe™ () & SifaRad S =T axgell an wra & Y uRfea g emféra &

NG —HIA—AG— DA PHBR I8 HHBR ©, Sl AHI: JASTFRI BT HiRed @
H BM Ial 8, o 6 Se9 ol gfg Fererar &1 emen TE 3 RS9
FIGRT daddl a1 IFd WiEy AT Bl & Ifed e @1 8, S8l Agwayol e
=T ERT oram ST 2 | 39 YbR S9dT SR & WA ol 7)1 & Bl & dI db
& A e |

3N ERT,
TRIEART / —
JfaRead qea |fa (57 vd RISHTR) |

[Authentative English Text of this Department Notification No. Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 26™ September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Tea Plantation may be
revised in respect of un-skilled and other categories of workers with effect from 01.09.2012;

And Whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;
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Now therefore, in exercise of the powers conferred by sub-section (2) section 5 of the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of

the said Committee as under:-

Category of Workers

Revised Minimum Wages

Field workers in Tea Plantation employed on plantation
up rooting, spraying, manufacturing, shade lopping,
hocing ,pruning weeding, plucking etc. known as
unskilled workers employed in the operation;

A-Grade Leaves -- If plucker plucks more than 12
kilogram of tea leaves he or she will get Rs.10.86 paise
per kilogram extra as incentive.

B Grade Leaves--If plucker plucks more than 13
kilogram of tea leaves he or she will get Rs.8.12 paise
per kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16
kilogram of tea leaves he or she will get Rs 6.11 paise
per kilogram extra as incentive.

The piece rates workers employed for plucking will get
Rs.10.86 paise, Rs. 8.12paise Rs.6.11 paise per
kilogram for A,B,C grade of teas leaves respectively.

Rs 150 .00 Per day or

Rs.4500 .00 per month.

SEMI-SKILLED:
Workers engaged in Tea Factory & Tea Plantations.

Rs.154.03 per day,
Rs.4621/- per month

FACTORY:

Include lift Mazdoor withering Mazdoor, Relling room
workers, shifting Mazdoor, fermenting room workers,
tea boys , sorters, tea makers, time keeper and carriers

Daily 150.00
Monthly 4500

(Jhalli)
PLANTATION: Daily 150.00
Cleaners, Assistant Cleaner, Garden Assistant, | Monthly 4500

Mubharirs etc. who maintain records of a field work and
also includes sweeper, Mali and Mate.

4 CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

Accountant 278.15 Rs. 8345.00 per
month plus free
accommodation

Clerks 188.98 Rs. 5669.00 per
month plus free
accommodation.

Munshi 202.54 Rs.  6076.00 per
month plus free
benefits as
admissible to clerk

Peon ,Chowkidar/Chaudhary 154.04 Rs.4621.00 per
month plus free
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benefit as
admissible.
Daily Monthly
5. Compounder Rs. 250.84 Rs. 7525.00
6. Driver (Jeep/ Car/ Tractor) Rs. 215.41 Rs. 6462.00
7. Mechanic Rs. 253.60 Rs. 7608.00
8. Assistant Mechanic Rs. 214.04 Rs. 6421.00
9. Electrician-cum- Mechanic , Grade-I Rs. 253.60 Rs. 7608.00
10. Electrician-cum- Mechanic , Grade-I1 Rs. 214.04 Rs. 6421.00

The above rates are inclusive all allowances.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

The definition of unskilled/semiskilled will be as under:-

(i) Unskilled— An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled— A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

By order,
Sd/-
Addl. Chief Secretary (Lab. & Emp.).

Re—2, 26 RIdwR, 2012
& 519 Q) 1—-2 /2009(THSGRY,). ——RAMEE U™ & IIUTd &l I8 I © [ HRE

AfAfFRE, 1948 BT ORT (2) Wos (€) # Jorm uRWING fafmor fear & srggfea Faee &
I B AR 3 T D HHBRI Bl AGIGE! DI <[ATH &I DI 01.09.2012 H 4 UBR ¥
Fenfere fhar v ;
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IR ~ATH FoIgN! AMIIH, 1948 BT GRT 9 & A UfST €RT 5 B IWIRT (1) & TS,

(@) & U B ATAR, ARG FAT 3H(T) 4—8 /2006 TH. S —UTC, ARG 30 R, 2012

ERT ATH ASTgX] HeedR AT T3d @1 T3 ol 3R Iad AHT & d6b TR 04—09—2012
@I gg ofl;

3 fEATIS Sl &I I, Ia AR B GgRT 5 B IUURT 2 §RT U il
HT YANT HRd gY, Iaad AT & RIBIREN & R SWiaa afofd g e § #RRa
HHBRI DI YATH ASTGR Bl ARG 01—09—2012 | 4 ISR A FUIET Hcll 82—

IGFIA FHDR 150.00 UV UfAfas AT 4500.00 HUY UfART
Hg—RT 157.48 wUY Gl IT 4724.00 HUY GiTART
I AR ey sHeTRes 188.98 WYY Yfdfaw AT 5669.00 WUY UferHA
I RIA 242.22 ®UY Yfafes A7 7267.00 wYY GfrHRT
fewor—

1. |AM AR I IR & SR & oY, JoF AT AlReT 3R A6 AT AAWD DI <A
Ao H BIg frerar T gl

2. Uil @1 worgyl, Rig sfafad, 1961 (1961 &1 52) & e fAfraffa @ Sed |

3. gl fedl R &1 o JEgud SR (TN 9) & R W fHAr Srar 8, a8l 89
gt & forg fAfkd worgll @ ) | & T8 B8R |

4. I ggfa FrRaeE 4 FEd $eRl & 6 g9t & [Affde wu | 9t 72
far Tar 8, @ SRl & U gadf & oy St ST bR &1 fHerelal Y& 8 qHwy
gt @ fory FeiRa 9o ) 9 ®H I+ e el B Sme |

5. f2AMES US¥ & GG &3 H _gAaH Joigdl bl &) ¥ 25 (TdN) gfaerd a1
SIDEEI

NG / TE—FHIA / FIA / ITA—FIA B URATT 7 JHR & BRf -——

(i) ITHIA——IHIA HHARI T8 BHANI &, Sl U P PRAT & [0 9H AT bl &
3T Jrfdferd B, RTH &9 31gva a1 ®ls W@a—= o a1 gd orgwa ufard ¢ |
JeIfl Feaie aRRefEAl @ IR SF1 e 8 © | SHal R ARIRG
aRem () & SifaRad S =T axgell o w1 &+ uRfea g emféra & |

(i) STE—HIA—AG— BT PHBR T8 HHBR T, Sl AHRIG: JowRl BT [Al¥Fd @wy
B B q)%dlﬁ MHH%MM%U‘F&@%WH%@&HH@% Y S
TSR dadl a1 39S AEY Wfd s & I Fded @ 8, o8
foia =g g1 foram 9T ® 1 39 UBR S9Rl BRI &F AIffd o R B BRI b
FRT dH B WA BT |

(iii) FIA——FI I 98 e 7, o faareig wa= il &1 garT gerargof
amﬁaﬁfﬁﬁmwﬁrsﬁ?maﬁemmﬁ@mﬁﬁwww | I8 aEm,
Rrea a1 S 9 o FRifor fdar &, &1 gul vd fawgd < < 8l |
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(iv) S—RIAA——II—HIA HHBR I8 HHBR & Gl BRI Bl &0 B H FeW 8l
3R S A HHATRAT & BRI BT SEIAY0T TII IR T |

SIENEEING
EITERT / —
sifaRed &g |fa (57 vd ISHTR) |

[Authentative English Text of this Department Notification No: Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 26™ September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Manufacturing Process
as Defined in Clause (K) of section 2 of Factories Act, 1948. may be revised in respect of un-
skilled and other categories of workers with effect from 01.09.2012;

And whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of
the said Committee as under:-

Un-skilled Workers Rs.150 .00 per day or Rs.4500 .00 per month
Semi-skilled Rs.157.48 P.D. or Rs.4724.00 per month
Skilled & clerical staff Rs.188.98 P.D. or Rs.5669.00 per month
Highly-Skilled Rs. 242.22 P.D. or Rs.7267.00 per month
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.
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5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

Addl. Chief Secretary (Lab. & Emp.).

59 TG ASHR fA9TT
RBmar—2, 26 RrawR, 2012
q&1 59 Q) 1—2/2009(THS) —BAMEE UQY B XU DI IS I © B
Bl

Blcd /NS & gfad R # oged 3R $HGRI & 3 UaTT &I dad Joigy)

ATH R BT 01.09.2012 W I fbam S

IR RATH AoTgX! JARTH, 1948 HI &RT 9 & ARJ U IRT 5 HI IWIRT (1) & TS
(@) & U B ATAR, AT FAT 31H(T) 4—8 /2006 TH.S—UTC, ARG 30 R, 2012
ERT ATH ASTGX] HeedR AT T3d @1 T3 o 3R Iad AHT & 966 TR 04—09—2012
&I gg ofl;

3 RHTEIA TS B MU, Ia SJAIH B GRT 5 DI SURT 2 §RT Yaed Al
BT YANT B 8, Sad FAT DI RIBIREN & JTAR IWRIG aiofd ) = M § SRRd

BHDBRI DI ATH AGTGR] Bl TRIG 01—09—2012 I 79 YR A FUIMIT Bl o—

HHBRI DT G e NERCIRIRCIE]
AT STgT IR Hgad
PIs ugfaer | amard giaen
ST o ITTE]

PRATE TS & | DRAE TS B
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I 150.00 WUV | 127.48 HUT
gfafed  qor | gfafes aerr

R/ AIDIGR /IUSNT / WIUR / Tl / eHd / a1exdd / 4500.00 YU | 3824.00 ¥YY

U OR / FATHOH arese /Urex / et / defeR / BRRA| /| gfaEr IR

TSl / URTHA AT 31 HHBR ST THRTel Aol BT BRI FHRar & |

3E [IA DHPR :

QeI /BTl S Hex /=TT / F8-dh bR /e / HBID | 163.73  WUTY | 14128  HUY

ESCIEPACED qrgex /AfeaR /wfeit /wfen / | ufafes e | ufafes qeon

RIS / HIell / Bledl NIEEYASHEED el / FEI® | 4912.00 HUT | 4238.00 W™UY

fihex / HaRAT / A8IH IR / AEI® doTex /A | Ui P IREIRS]

ST/ FER—I® HooTd+ / 8iid dReR / edT / I8+ /

IIRAA / fherRarg s / dex / dRRR /eld  fSAT HbiAdh /

Uel/ dEc dRR/Udrel Ud g9 "aR/ dod (A )

WS TR R/ e /dEre 9=+ / SR

UereC /Tl TevswT, 3MMS.Cl3Ms YHIUT UF €R&b Sif 3

eS § BRIk B

HI : 188.98 WUV | 16622 <UT

W/WIS‘/W HDH IR /dPR /FEIARS /dele] giheadd / | ufafes  dorm | ufafes den

TP W/ﬁﬁﬂﬁﬁ/éﬂ/ﬁﬂﬁ/w PR /TS | 5669.00 WUV | 4987.00 HUYY

JeX/ TS IR (RS ¥ETSS Bled), 380 <10 TS0 YAV U= | Ui gfoH

RS O ST ¢ § BRI T |

TeI—qIA 20041 ®UT | 177.77 HUY

R PR /FAD (USUT) / AWDBR /& GOl / es—hdb / | Ffafad gfafes

TS—dCR / BS—dPR / TSP H IR / TS—HD 1 SADLIIIT / | 6012.00 HYY | 5333.00 ©IY

BIRH / GURATGOR / TR / HeR (SeRT) IS EaIRS] gfeHra

fewor—

1. FAM AR T UPR & BRI & oy, Yo IT Afell 3R TP AT AAD DI <A

Ao H BIg frerar T gl

2. Ofegell @ Aorgy, fRre] orfeifam, 1961 (1961 &1 52) & i< fafrafd & Sl |

3. ofel fhd BRI &1 9T
gt & forg fAfkd worgll @ ) | & T8 B8R |

4. 3IfT

P (09 9@) & AR W fHar S &, a8l S9

e # FRfSd deRl & e gt @1 fafafde wu | gftiq =&l

far Tar &, @ SRl & U Yadt & ol Sif ST bR &1 Herelal Y&d 8 q9wy
gt & forg FeiRa <gAas Aol &% 9 &4 Holgyl |ad ol &I Sl |

6. [2AMES URW & SO &3 # RAdH Aoigd Bl &% 9§ 25 UfIed 3if¥e ofrf

Huill

BN / G —Bel / RIS / Sed—Buel DI URATT 3H TSR 4§ BIfT -—

(i) ITHIA—HIA HHANT T8 HHANI o, Sl U BRI AT & RTaH A Haadi &
FIUTA 3rwrdford 8, forad ¥ 319 AT BlIg Wl Hoig A1 qd 3gwd &1 agd Maegdhadl el

gedl, gl aggarde gRRefaal | aRfad 91 emavad & | SHeT B ARIRE uRs (1)

& faRed 39 faf=r awgail a1 #1a | W aRfea g sruféra 2 |
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(i) STE—BIAT——3NE—DHNA PHBR I§ HHBR ©, Sl WG ARl H [REd Ty
& HM HRar ), orad & e Foig 9fE Hererar &1 e T8 81, R S9 IR dad
AT IS AIEY HHT BT B IT Fded B 8, S8 Agwayl MUy o= gRT forar i 7 1 39
UPR SAHT B &7 AT AR & BT & BRI ddb ol AIHd T |

(iii) HIA—BIA HHAR] I8 HHARI &, Sl [TaROY W= (ol &1 JAIRT Serarge
P B GeH B 3R U Bl B RTRER & Te o) P | 98 adr, Ried a1 e
S fored fFrafsra far &, &1 gof vd fawgd i <aan &1 |

(iv) ST—HIA—IT—RIA HHBR I8 HHDR & Sl BIY Bl AUl PR H FeH &
3R S B HHATRAT & BRI DT FAAYON RIGeTT IR Fdb |

ST §INT,
FIRT / —
JfaRed &g |fa (57 vd RISHTR) |

[Authentative English Text of this Department Notification No: Shram (A)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 26™ September, 2012

No. Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of Hotel and Restaurants

may be revised in respect of un-skilled and other categories of workers with effect from
01.09.2012;

And Whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of
the said Committee as under:-

Category of Workers Revised Wages Where | Where food, tea and
no benefit is provided combined
accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/  Chowkidar/  Peon/  Sweeper/ | Rs.150 /-Daily Rs 127.48/-Daily
Masalachi/ Gateman/ Waterman/Messenger/
Clock Room Attendant/ Poter/Bhishti/ Beldar/ | Rs.4500 /- Monthly Rs.3824 /-Monthly
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Fireman/ Pandi/Posterman/ any worker doing
un-skilledjob.

SEMI-SKILLED WORKER: Rupees Rupees
Pantryman /Coffee-Tea Maker/ Chapatiman/ | 163.73 Daily 141.28 Daily
Assistant Baker/Cook/ Assistant Halwai/Book

Binder/ Sticher /Ruling Cutting/ Auctioners / 4238.00 Monthly.

Mali /Hotel Guide/Assistant Mistry/ Assistant | 4912.00 Monthly
Fitter/Sewerman/ Assistant Turner /Assistant
Welder/ Assistant Electrician/  Assistant
Salesman/  Assistant ~ Barber/  Dhobi,
Pressman/Boilerman/Film  Rewinder/Waiter
Bearer /Assistant Radio Mechanic/Painter/
White  Washer/ Pakora and Chana
Maker/Clerk (Non-Matric), Assistant Store
Keeper/Distributor and Assistant Machinman.
Enquiry Attendant, Telephone Attendant.ITI
certificate holder who are working in the
other trade.

SKILLED WORKERS : Rupees. Rupees.
Driver/Halwai/Cook/Confectioner/Baker/ 188.98 Daily 166.22 Daily
Steward/Butler/Draughtsman/Telephone Oper

ator/Receptionist/Waiter/Bearer/Store Keeper/ | 5669.00 P.M. 4987.00 P.M

Head Waiter/Head Bearer (Western Style
Hotel.) ITI certificate holder who are working
in the same trade.

HIGHLY SKILLED : Rupees. Rupees.
Store Keeper/ Clerks (Graduates) Accountant | 200.41 P.D 177.77 P.D
/Head Cashier/ Head Cook/Head Butler/Head
Baker/ Head Confectioner/Head mechanic/ | 6012. 00.P.M 5333.00 P.M
Electrician/Foremen/  Supervisor/  Tailor/
Cutter (Tailoring)

NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of

wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—
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(i) Unskilled.— An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv). Highly Skilled.—A highly skilled worker is one who is capable of workingefficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
Addl. Chief Secretary (Lab. & Emp.).

Y T AoFTR 9T
RBmar—2, 26 Raw=R, 2012
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[Authentative English Text of this Department Notification No: Shram (4)1-2/2009(M.W.)
dated Shimla-2, as required under clause (3) of Article 348 of the Constitution of India].

No.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 26™ September, 2012

Shram (A)1-2/2009(M.W.).—Whereas the Governor, Himachal Pradesh is of the

opinion that the minimum rates of wages in the Scheduled employment of Private Educational
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Institutes may be revised in respect of un-skilled and other categories of workers with effect from
01.09.2012;

And whereas as per provisions of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram(A)4-8/2006-MW-Part, dated; 30th August, 2012 and the meeting of the said
Committee was held on 4.09.2012;

Now therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in above mentioned Scheduled Employment w.e.f. 01.09.2012 as per recommendations of
the said Committee as under:-

Un-skilled Workers Rs.150 .00 per day or Rs.4500.00 per month
Semi-skilled Rs.163. 73 P.D. or Rs.4912.00 per month
Skilled Rs.188.98 P.D. or Rs.5669.00 per month
Highly-skilled Rs.200. 41 P.D. or Rs.6012.00 per month
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages Shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. The definition of unskilled/semiskilled/skilled/
highly skilled will be as under:-

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Addl. Chief Secretary (Lab. & Emp.).

FINANCE DEPARTMENT
NOTIFICATION
Shimla-2, the 27" September, 2012

No.Fin-2-C-(12)-2/2012.—Government of Himachal Pradesh hereby notifies the sale of
Himachal Pradesh Government Stock (securities) of 5-year tenure for an aggregate amount of I
400.00 crore (Nominal). The sale will be subject to the terms and conditions spelt out in this

notification (called specific Notification) as also the terms and conditions specified in the General
Notification No.Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal Pradesh.

Object of the loan
I. (1) The proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(ii))  Consent of Central Government has been obtained to the floatation of this
loan as required by Article 293 (3) of the Constitution of India.

Method of Issue

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office (PDO)
Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1 of the
General Notification No.Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be
determined by the Reserve Bank of India at the yield based auction under multiple price
format.

Allotment to Non-Competitive Bidders

3. The Government Stock upto 10% of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1% of the notified
amount for a single bid as per the Revised Scheme for Non Competitive Bidding Facility in
the Auctions of State Government Securities of the General Notification (Annexure-II).

Place and Date of Auction

4, The auction will be conducted by the Reserve Bank of India, at its Mumbai Office, Fort,
Mumbai-400 001 on October 1, 2012. Bids for the auction should be submitted in
electronic format on the Negotiated Dealing System (NDS) as stated below on October 1,
2012.

(a) The competitive bids shall be submitted electronically on the Negotiated Dealing
System(NDS) between 10:30AM and 12:00 PM.

(b) The non-competitive bids shall be submitted electronically on the Negotiated
Dealing System (NDS) between 10:30 AM and 11:30 AM.
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Result of the Auction

5. The result of the auction shall be displayed by the Reserve Bank of India at its website on
the same day. The payment by successful bidders will be on October 3, 2012.

Method of Payment

6. Successful bidders will make payments on October 3, 2012 before close of banking hours

by means of cash, bankers’ cheque/pay order, demand draft payable at Reserve Bank of
India, Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India,

Mumbai(Fort)/New Delhi.

Tenure

7. The Stock will be of 5-year tenure. The tenure of the Stock will commence on October 3,
2012.

Date of Repayment

8. The loan will be repaid at par on October 3, 2017.

Rate of Interest

0. The cut-off yield determined at the auction will be the coupon rate percent per annum on the

stock sold at the auction. The interest will be paid on April 3 and October 3.

Eligibility of Securities
10. The investment in Government Stock will be reckoned as an eligible investment in
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under
Section 24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready
forward facility.
By order and in the name of the Governor of Himachal Pradesh
Sd/-
Principal Secretary to the Government of Himachal Pradesh
Finance Department.
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