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[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HFW-B(B)15-11-2012 DATED--------------- AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA).

MEDICAL EDUCATION AND RESEARCH DEPARTMENT
NOTIFICATION

Shimla-2, the 18th September, 2012

No. HFW-B(B)15-11/2012.—1In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Professor-cum-Principal, Class-I (Gazetted) for Sister Nivedita Nursing College, Shimla
under Department of Medical Education and Research, Himachal Pradesh as per Annexure-A
attached to this notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education and Research, for Sister Nivedita Nursing College,
Shimla, Professor-cum-Principal, Class-I (Gazetted), Recruitment and Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Health).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF PROFESSOR-CUM-
PRINCIPAL (GAZETTED) CLASS-I, IN SISTER NEVIDITA NURSING COLLEGE, SHIMLA
UNDER THE MEDICAL EDUCATION & RESEARCH DEPARTMENT, HIMACHAL
PRADESH

1. Name of post.—Professor-cum-Principal
2. Number of post(s).—01 (One)

3. Classification.—Class-I (Gazetted)
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4. Scale of Pay.—(i)  Pay scale for regular incumbents:
Pay Band %15, 600-39100 +¥5700/- Grade Pay

(1)  Emoluments for contract employees :
321,300/ as per details given in Column 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Selection.
6. Age for direct recruitment.—45 years and below :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that the upper age-limit is relaxable for Scheduled Castes/ScheduledTribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies and who are / were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): Master Degree in Nursing from a recognized University with 12
years teaching experience including 2 years experience in administration. (Years of experience in
administration is relaxable if suitable candidate is not available).

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification: Yes, as prescribed in Column No. 7 above.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Reader-cum-
Associate Professors and Principal Nursing Officers subject to possessing of educational
qualification prescribed for direct recruitment against Column No. 7 (a) above with five years’
regular service or regular combined with continuous adhoc service, if any, in the respective grade
failing which by promotion from amongst the Reader-cum-Associate Professors and Principal
Nursing Officers subject to possessing of educational qualification prescribed for direct recruitment
against Column No.7 (a) above with 12 years’ regular service or regular combined with continuous
adhoc service, if any, as Reader-cum-Associate Professor, Lecturer, Tutor-cum-Clinical Instructor
& Sister Tutor combined/Principal Nursing Officer & Sister Tutor combined.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of Recruitment &Promotion Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the Recruitment & Promoiton Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?—As
may be constituted by the Government from time to time.
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13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

@ CONCEPT.—(a) Under this policy the Professor-cum-Principal, in Sister Nivedita
Nursing College, Shimla under Medical Education and Research Department, H.P. will be engaged
on contract basis initially for one year which may be extendable on year-to-year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b)  POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment &Promotion Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Professor-cum-Principal appointed on
contract basis will be paid consolidated fixed contractual amount @ 21,300/~ per month (which
shall be equal to minimum of the pay band + grade pay). An amount of 640/- (3% of the minimum
of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruiting agency i.e. the Himachal
Pradesh Public Service Commission from time to time.
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(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I21,300/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I640/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

() Contract Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 12 weeks Maternity Leave
and 10 day’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

® Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum of
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as
amended from time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ANNEXURE-B

Form of contract/agreement to be executed between the Professor-cum-Principal and the
Government of Himachal Pradesh through Principal Secretary (Health) to the Govt. of

Himachal Pradesh
This agreement is made on this day of in the year
between
Sh./Smt. S/oD/oShri.
R/o contract appointee  (hereinafter
called the FIRST PARTY), and the (Designation of

the Appointing Authority) Himachal Pradesh (here-in-after the SECOND PARTY). Whereas, the
SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST PARTY has agreed to
serve as a (Name of the post) on contract basis on the following terms &
conditions:—

I. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of 1 year commencing on day
of and ending on the day of . It is specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on

and information, notice shall not be necessary.

Provided that for further extension/renewal of contract period of HOD shall
issue a cerfiticate that the service and conduct of the contract appointee was
satisfactory during the year and the only then the period of contract is to be
renewed/extended.

2. That the contractual amount of the FIRST PARTY will be 21,300/- per month.

3. That the services of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found good or if a regular incumbent is appointed/posted
against the vacancy for which the first party was engaged on contract.

4. That the Contract Appointee will be entitled for one day’s casual leave after putting
one month service. However, the contract employee will also be entitled for 12
weeks Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

5. That unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. A
contractual (Name of the post) will not be entitled for salary for the
period of absence from duty.

6. That an officer appointed on contract basis who have completed five years tenure at
one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.
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7. That the selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8. That the contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-
part.

0. That the Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address)
IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address) (Signature of the SECOND PARTY)
2.
(Name and Full Address)
fafpear fRrem vd srgde™ fawmT

IHAT—171002, 26 RITHR 2012

AT U Srg—d1(§1)1-8 / 2012— (AT U<e & IUUTel, WRd & WlAu™ &
AT 309 & WD §RI Udwd KTl BT WINT &R 8Y, [ZAMES YW ol ¥al AN
wErel W, f2Aed uew Rifecm Ren vd ogeu fawrr & oA sfewr el ferfde
AeTfdener Rmen # eerdt WRRferdt # Meuem Iwd! nfheR avf—1 Roufyd) @ ug @
o 39 ST | el Ul ‘& & AR Wl IR W=t e a9l € srerfq o ——

1. wfera A iR URwL—(1) 39 et &1 dfera W fRAraa uewr fafdear R
Td Sgdu™ faurT & | sfexwr el fafecn weridera Reen feaerdt wiRriford
fSTIH AT MfhaR avf—1 (RIoTaf3d) el &R ur=Ifa =4, 2012 2 |
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(@ A g o, e uew # yaiRa iy M @ IR | ugd 8 |

SICIENG
FENERT / —
UUT_ Afd (Fe) |

[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HFW-B(B)1-8-2012 DATED-------------- AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

MEDICAL EDUCATION AND RESEARCH DEPARTMENT

NOTIFICATION
Shimla-2, the 26th September, 2012

No. HFW-B(B)1-8/2012.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Radiation Safety Officer, Class-I (Gazetted) in the Speciality of Radiotherapy, Indira
Gandhi Medical College, Shimla under the Department of Medical Education & Research,
Himachal Pradesh as per Annexure-A attached to this notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education & Research, for Indira Gandhi Medical College,
Shimla, in the speciality of Radiotherapy, Radiation Safety Officer, Class-1, (Gazetted) Recruitment
and Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order
Sd/-
Principal Secretary (Health.

IHAT—171002, 26 RITHR 2012

AT U Sg—d1(§1)1-9 /2012 — (AT U<e & U], WRd & WiAu™ &

309 ® Wgd §RI Uacd Gl &I TINT &Rd U, BAMS U=l @l Har M &
wREel W, f2Aed uew Rifecm Ren vd ogeu fawrr & oA sfewr el ferfde
Helfdenad e # feareen |WRRIfrd # Merem Jud! e (feai—sgaAitsTel) avi-1
RIOUd) @ Ug @ folu 9 ARREEAT W Fold IUEH " B AJAR WAl R AT Frm
A ©, 1A ——
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1, ﬁ%ﬁﬂmsﬁ?w——()sﬁﬁﬂﬁmﬁ@mw%ﬂmﬂm%ﬁﬁﬂﬁw
Td oY MR & oA sfevt Wl Rafeear Aesifdenem Rfen fSaran WiRRIferd
fSTIF AFET fheR. (RfSAT—ST=IfoTe)) avf—1 (RISUf3d) At iR U=t M, 2012 B |

(@ A ¥ IouE, e U H yaIiR| iy M @ IR |y g |

SIEN N
TRIEART / —
U= Afed (e) |

[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HFW-B(B)1-9-2012 DATED--------------- AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

MEDICAL EDUCATION AND RESEARCH DEPARTMENT

Shimla-2, the 26th September, 2012

NOTIFICATION

No. HFW-B(B)1-9/2012.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Radiation Safety Officer, (Radio Diagnosis) Class-I (Gazetted) in the Speciality of
Radiology, Indira Gandhi Medical College, Shimla under the Department of Medical Education &
Research, Himachal Pradesh as per Annexure-A attached to this notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education & Research, for Indira Gandhi Medical College,
Shimla, in the speciality of Radiology Radiation Safety Officer, Class-I, Recruitment and
Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Health).

fafbear Riem va srggern fawmT

IHAT—171002, 18 RATHR 2012

AT TAUh.Sg—d1(d1)15—11 /2012—RAMES UQe &1 AU, IR & AAGE
3@%@309$q<vgdn gl HQWWWWWE{Q feAre uw i War RN B
wREe W, Baed gew Rfeear Renm ud orgdua™ fawm @ e Rver fafear aRdw
Helfderery REar # Surard vd 98 3R] afi—1 RISUd) & Ue & (o 59 ARG 9 Hol=
U "H" B ATAR Wl G 99 97l 8, sl —
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1. dferd M eIk URw—(1) g9 el &1 fera 7 fRarae uew fafeear Rrem e

Jga™ faurT & e Rivex fafear AR #erfdere Reven ¥ Iuremd vd 98 IR avi—1
(RroTaf3a) W<t ik wr=fa fAH, 2012 B

(2 ¥ ¥ o=, BamEd U ¥ yHIRK fhy M & dN ¥ U B8R |
3N §RT,
TRIEART / —
U e (Fe) |

SUTER—"F

fevrae e fafeear R 1@ srpeum favrr & i Riwex frafear aRiT weifaenes, R
# Surerd vd g et avi—I Rrouf3d) @ ug @ forg kit ok W= e

1. U P AH—UER Ud A8 [
2. UGl P H@——2 (1)
3. R —aii—I RToTUfaa)

4. qaM—(i) Fafa geuREl @ folg Ja9=—U 98 15,600—39100 / — WYY STAT
5400 /— ®UT US U |

(i) Hfawr ® Frgea sHaRal @ foy Syafer—wa= d&1 154 4 Ry W @R &
IR 21,000/ — HUYY GfHT4 |

5. I UG JAAAT I UG —] T8l |
6. W Wil @ @ oIy amg——45 a9 3R SHA FH |

] g Wddl fhy S a1l Afdadl @ fog o g W, de a1 |ider & R W)
fFgaa fey v afiqal |fta, ugd 9 € WRAR B [a1 H§ I il d Ay e gl

W] I8 AR & I dedf ar dfder & smaR R gad fear war swaefl, g9 vu A
Fgfad @1 dRIE @1 Afed 3y &1 8 AT B, O 98 aced AT AfAer b qER W AYfad @
SRl fafgd oy & ve & fog ura =& 8,

R I AR P gqfed Sfaal /gqfaa Soiiicdl 9o = Jai & Afdddl & fog
FUI A AT H I B e & S Hal, R BAEE Uqe WReR & AERer A1 ey
AT (3ATe) & A e ©

W] I8 AR W & ufedts Jaex, el der w@rad Ml & 9 SHenRAl &1, S U4
ufis ey, il den W e & URMe e & 99d U Ufels ddex, et/
Wrad Ferl # e W d WA HHAN! O, Wel 9l 6 omyg e § U & Rama &
SITEH, SRl WRABR HHAIRAT BT AT 7, fbg 59 YPR & RIFd dfeetsd Adex, Al dor
W Rl @ U dHeIRg Bl T8 & SIgl, S eEradl U8 dfedd Haex, Al den
@ et & g1 Agad g g O/ fey Tu § SR S ufsds Saey, el /e e
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@ YRS Tod & ugarq il /arad el & dar # eifvaq 9 9 emfera fag v € /fag
T Y|

(1) e 9 B forg ey AT B AL S9 9§ b gUH feaw W @ ored, e ug
(Ual) ®f emded mAf=d &= @ forg, guRefa, fasmfua feor war & O acEea &

SRR o o § |

(2) orgen Qaifed orAfefAl @ qem H e Wl & foly oMy Arm iR orgva, fBaraa
JQ3l Al HdT ARNT & fAdebr IR Rifore fbam S | |

7. Yl Ry 9F gt Afda(@tedn) @ fog suffa gaan 3w &k e JrEar.
—(®) IR EAI[@)——() foxdt Ar=ar U favafdene & aRiT § FdeRR SuIfyr & AT
AT Y BT FeATIT AT |

(@) qBH IEA—RHEd Uew @ wfedl, Afodl iR iferat w1 I iR udwr H
e faftre <emeil # fFyfaa & fou Sugaaar |

8. W wilt fry oM a1l e (cafemal) & fafka oy oik Hfere e, W= aafd
(cafdea) @ <M # @R SR A1 TE ——eg — T el |

WM FBAT—=21, I SWRITT W= degr 7 § fafta 2
9. URdleT & @y, afy BIg sl—=ar a9, NIHT Th a¥ A MRS VA IR @y &

o faaR fhar o1 |, 91 ger™ unfdrer favy aRRefaal & ik foRad aRo 49 31me
=4

10. Wil ® Ugfa—acd A BE0 A1 W, iigfed, s gRr iR fafe
Tl §RT "R SN are U(Usl) &1 gieraar —raufierd SRRl §RI, U1 9 89 R, e
Tl gRT FIRerfa, Fafid R W a1 |faer @ MR R il gRT |

=t s, RmEmwRe @ < J S @), e o,
Wﬁv‘mwﬂ——dwm R wa()ﬁ?ﬂ%ﬁﬂ‘cﬁzﬁmﬁﬁﬁﬁmmw
IR B FIH gaadR iR URgd AR el # ¥ WFRY gRT a1 Sugaadr &
TN I INSAT & IR TR QT 98 T AT HdThied A7 -0 I8 H Bl T8 AR
e a1, Ife dig 81, BT IAfTd dRed T 99 b AT Jdrdre 8, AT | 89 UR SURIad
T =T 7 (F) H A Wl @ forg fafea fdre rEar aRvr eRe & *egel| ydadr vd fURae
ARIT SMhERSl § | RIMRRE gRT RSFdT Iugaadl & sfegedi | aRsdl & SMER W
Jaqd, TYCR—BA—(hadbd gaid a RRex egex |yada: / UiRkue AR snfhar qen
RIEY TP} JYada: |Id I8 & afid |drere a1 s § &1 g R dged dar afs a1 g,
P AfFferd wa A1d 99 &1 Fafia sRiere 8

R WIMRRY & Yo & oy urd ygaamell 3R fURue aRiT sfher &1 3@
T30 TS # HI IR I IRWRS aRSdl I o 671, Agaa aRsar gal IR &l
SITQATT |

12. I fourfa o=fa 9ffy e &8 O S99 WRET—oRkll IR gRI
IHI—T9T TR Tfed &I 99 |

13. 9ol v | o9 aRRefoal § fRare uewr < \ar T 9 RS fhar S
——Srr fafer gt smufera &1 |
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14, ARt et /9fder e @ forg aifard smeam—fe Sar @ 7e w fgfaa & forg

31geff BT YRT BT ARG BFT Ifard & |

15. AR Wl g7 U R Fgfed & forg s —e Wt & Ame ¥, ue R e @
forv =vE, AiRge 9dieT & MR W fhar St | afe genRerfd, fRamer ucer oie a1 ST
IT 3T AT YTAIRROT UAT BRAT MagId JT AHIAE 8, df forRaa ukierm a1 aamagiRe wiell &
IR W fhar STEm, RTdT R/ UIgushA e, JenRerfd, MRt /g Wil UIfdrvl gRI
TR fdvam SITueTT |

15-%.  wfer Fgf gR U W AR @ Rt wm——sT frml § e a3 e
g A e W e Ffi, T Ry T Mt ok wdt @ semde @ s

() Sdhea— (@) 30 uiferl & aefi= Rifbea Rien vd srqsia fawm, Rure ydw
& 39 Rrex fafear aRkiT weifeeray R, Suerl td g o &7 dfder & IR )
IR H Uh ay & g o S, o auigay iR R 9@RIT ST | -

Re] Wfdar @y # quigay oMuR W fAwRY /TR & forg weg fawrege a8
JAOYS ORI XA o |fasr R Fged afdd @1 |1 iR SR, S 99 & QR AdNeHd
e € 3R Had T IFDT HAaT B Ay qdrgd / faweaRa a1 S |

(@) g @ fR9re Uy e QAT AN & brd &3 H MI—YuE Afud /afua
(Faey), fEHrae Yol WReGR Rad Ual &I Hfda] & AER WR 9RA & oIy WRGR BT e
UTT R @ T, MEAUETT Bl Arlg Wl I, fq fRArae Ucel @l |aT ST & dHe
Q|

(M) =z, 39 | | fafed o @l & IgaR fhar Se |

() <wfagrre Suaferi—dfder & omR R e Suerd wd He—omerd &l
21,000 /— ®YY &I Al Fad AT B9 (S U §€ &1 AdH o 1 TS U & a_1ER BR)
gfoe eed & St | afe AT # ue 99 | 1fde @ q@lad) @l Ol @ @ ueErqad ay
(aul) & fory AfdeTH® SUATRRT ¥ 630 /7T @I IBA (U & U d€ & FAqH oAl I8 U &I
A wfcrera) a1 gf @ U | SIgma & S |

() fFgfea /agemas wfferR—uad  ded /dfd (WRed) Barad Uqs WREBR
3R 3R ISR 8177 |

(1v) == gfshar—ifdar Fgfea &) <zm 4 ug R FYfdd & fay =u=, Jikas aer &
MR WR fohar SO a1 IfS SMaeyds I1 qHE G g, af forRaa a_ien a1 araeiRe uxer
$ YR W fHar Sgm, e wR /uigashA INfe Twg Wl Ifiax, i Barae uaer
QTP T SMANT §RT aenRd fdar S |

(V) dfecere Fgfeadl @ fog oo affa——or g Wl uifidrawor, serfq fRamaa
U<3T dld WAl IMMRT §RT AT 9HY R f3d &1 MY |

(VI) SRR——3wefl &I, =9 & 9 59 Al 9 Golid IUEE—"T" & AJAR BIR
TATART BIAT BT |

(vVII) e &R wW——(@) dfder w® fgaa @fd@ &1 21,000/— wUU @ fEd
fIeTAd IBA (S U I &1 FAqH o I8 U & a_IeR 81N Ui daed @l el | |faer
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R e aafad R gy v a¥ (aul) & forw wfierers YHH # 630 /— UV (U B U S @
IATH ST TS U BT O Ufed) @ gfg BT BHaR BRI SR AN By UGAETY, S
IRS /TIF II99 gATe A8l AT ST |

(@) <ifder R fged @fdd @ dar guiaar sRemfl emeR W Erft | afe dfder w® e
AT BT B /3R S &1 Uil Il ©, al Fgfed o fdy 9= & forg gri 8nfi

(M) wfder R Fga Afed, te A @ HaT Q@ BRA b UTEr] U QF & SMHRAD
GBI P THAR BN | T FAGT R FRYHR HHIRN IRE AQE $ UG D 3R &
o7 & Rafdcar s@arr & fog W ghar 8rm/BRlT| g8 fafecar ufigld sk wetoiodio
sAfe & fo g@dRR =8l 8N /8rh | |fder R fged @fed o SWied & e {6 o
YPHR BT DIy JdDIe AT el B :

IR T SMHINAD ITABIY R BT BT U Felvex Iy d& A fhar o
HHIT AR AN DelvsR a9 & o0 Sg=id 81 fhar S |

(@) e Jf®R & orgded & 997 Har | Mfted AguReIfd ¥ wad: & AT &1
RIEE (FAYE) 8 QT | Sfder R Fged aafad, dda (S3e) | srguiRerfa @ @y & forg
AfITH® IHH BT EHaR ol B8N |

(®) wfaer W Fga IfEeRT OrEs, Tl & U WIF WR U™ 99 BT SR qof 6
o 2, SIS & AR R WIFR 8 U 8RN, el 9l Uemde MR W VAT AT
arfard 1|

(@) Tafrd el Bl WREORI/ISREIGd Fafdbear @eaardl 9 U1 JIRFAAT FHAO-95
ORI BRAT BT | dRE AW I 3fH HI THadl AfSell, THd 8 T, AT IR W Suyad
g1 e | Afgel il @1 fhdl urferd fifdear e / gl gRT Sugedar & forg g:
RIEToT fhar ST |

(®) wfder R Fgad afdd @1, e o ud ddl & T W GN IR ST sTufera
g1, a1 98 S R W, o Faffa uftRer il o 9999 @ gAaH R AR 8, I I e
Y&l BT §PHER B /BT |

(@) Frafa sHenRal @1 e § JAr AN 9a1 Rl & [uSE, O Uh.STR—UHE.ATR,,
geo! ¥, WeRe 9fes [ frem, dee | qen srerer g snfe dfder Ay
faaal & e # A T8 8| 9 39 W™ H araiia Sudferal «nfe & forw gwer B |

16. JARI—IdT ¥ Y, BHEE Q9 WReOR gRI, I9I—999 W
STt / I Sonfadl /3 fUws @l SR g UYail & JAfdadl & forg |ar # Reor &
graa SR fhy 1Y Jrgesn @ arfi| 8|

17. fovmig wRen—any &1 |

18. RIfGT & A wfkd—T8l 5T WRHR B Ig T 8 fb VAT BAT e Al
THE 2, 98 I8 dRul & falkad # iffeRad ok, iR fRAmd uewr il WaT I &
WRAE ¥, 3T gRI, 349 Fodl & ol () (Sue)Sua=i &7 fdefl a°f a1 aafaq ()
@ Ui AT UG (UQ)) BT 9rdqd, R e qamdl |
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U —"g"

SUE UG 98 A R RAET Uy AR & 76 W 9fd ([eey) FAmEe ueel IRaR
P A | e @& S arelt |@fer /SRR @ T

gg IR A1/ Al 9 /g el —————— ,
dfaer R frag @ @fdm (G 399 399 I9aTd, "UeM UeTeR” HEl A §), iR fRErEe uew
DI I D AL (Frgfad w1 g ™)——————— (o=
TaH 9B Ul il UEeR’ FEl AT ®) & ARIH | ISl dNd BT
fopar T |

e UgeR’ 9 SWRied YU GeGR Bl NN TAT B 3R UUH  TeThR
Bl (@E BT M) & ®U # A9 & MR R A=faRad Mawm iR wal ) dar
A & oy weafd &1 8 —

1. g & yoM weoR ————— @ &1 98 ) b w H ———— A

UR™ B8 IR ———— DI WA BF dTel & P, T a9 &I @y & foy fgcd

TR bl War d B | g8 fafafet © wu 9 SfealRea fear wam @ iR <=l
UeThRI §IRT BRI UK AT & b U UeThR &l fgdid UeTdhR & A1l Afder, RNy
P fead @1, qaflq —————— e @1 WagHg & watid (A1) e Javad
Bl BN -

R AfIaT @ A H IYHay SMUR W fRAR /AdiaReT & foly W g
favrTTeger I8 wHO—us SR R o dfder wR fgad @fdd @l ddr 3R SRR,
S 99 & IR GdYoHd @ 8 AR dad THl 9Dl |fder @1 At
TaIRd / faxRa @1 SrgE |

2. VUM UEHR DI AfASTHB IHA 21,000 /— BUY URHART BT |

3. VUM UEBR DI Hal YUiadT RIS AMR W BRI | Al HfdeT R Fged afdd @
P /MR S Ha) Ul ST ' O afe g ueem s Rfea @ fawg
e /a9 wR fean Siran 8, e forg go gereR & |fder R o 1 g,
ar fFgfaa wiafa (@) ey o @ fog R 8l |

4. <fdeT R g A ——————— (U &1 M), U A9 B Ha1 YA B B gL
TP 3T & SMHRHAD AP BT 8HaR 8RN | JAMY Afaar R Fga HHanl IRe

e & UG SfEerr 3R 9 e & e s@erer & fou W1 gder
g /Rt 98 fufeear gfagfd &k woiodiodlo s & fow g@eR =@l
g1 /8RfT | wfaeT R e @fdd @ SwRied & A 5l o= UeR @1 Big
BT AT el BT

UR=] ST INTHIRAD JIHI 3R ABHT ahIT Yeb PHelver ay ddb Alerd
BT ST FH M MR M Beivek gy & Ty =i =&l fobar e |

5. Fra=e AffeN & Agded & @091 bl I it srquRefd | wd: & dfdar
BT YATTAH(FAY) 8 S | Gfaer R ge —————— (Ue @1 M) B
(€gfe) & srguRafa @1 rafy & forg 99 &1 gHaR & B |

6. el W fgad afdd, s 9l & U M W U™ ¥ B SRIGIA Jol B
foram 2, JMaeIdhdl & MR W WFRRY &g U 8N, S8l 1 Temaiie R W)
U7 AT SRR B |
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7. =T el Bl WReN /ISR RIfhcdT aadril | ST IRFIAr JH0—uH
URIT BRAT BT | AT iRl &1 g9 H, 9IRS T8 W 3D Bl TR UHd
M TP S SR AR WR AU a1 <l | Alen il @1 B urfdraa
ffpear IR/ Iqaril R Sugaddl & oy g: RIeror fhar S =iy |

8. dfdaT R Fgad aafdd &1, Ife o Uil il @ T H R TR ST uferd
1, A 98 Sl &% WR, Ol AT UfoRerl BT 9o & RAaH IR AR 8, I
¥l /< Wl BT BHaR BN /BT |

9. dfder W Fged @@ @I, FHARI GEed dHF AT D AR
$0M0Tw0 / SNoN0THo T TR TN BT |

gd WEIRIHT U UeThR IR fgdid ueier = aferal o) SulRerfa & sod wdyem
SfocTRad dARRG BT JTH—3NUH BEER R QU & |

arferat @ SuRefa # :
1.

(T4 @ g1 Ta)

2.
(A 9 9T ) (T2 UTPR B BRIER)
arferal @ Sufkerfa #:
1.
(™ 9 R ua)
2.

(A g R Ua) (e veTpR & Bwler)

[Authoritative English text of this Department Notification no. HFW-B(B)15-11-2012
Dated--------------- as required under clause (3) of Article 348 of the constitution of India].

MEDICAL EDUCATION AND RESEARCH DEPARTMENT
NOTIFICATION
Shimla-2, the 18th September, 2012
No. HFW-B(B)15-11/2012.—In exercise of the powers conferred by proviso to Article 309

of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
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post of Reader-cum-Associate Professor, Class-I (Gazetted) for Sister Nivedita Nursing College,
Shimla under Department of Medical Education and Research, Himachal
Pradesh as per Annexure-A attached to this notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education and Research for Sister Nivedita Nursing College,
Shimla, Reader-cum-Associate Professor, Class-1 (Gazetted), Recruitment and Promotion Rules,
2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Health).

“ANNEXURE-A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF READER-CUM-
ASSOCIATE PROFESSOR (GAZETTED) CLASS-I, FOR SISTER NEVIDITA NURSING
COLLEGE, SHIMLA, UNDER THE MEDICAL EDUCATION & RESEARCH DEPARTMENT,
HIMACHAL PRADESH
1. Name of post.—Reader-cum-Associate Professor

2.  Number of post(s).—02 (Two)

3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents : Pay Band I15600-39100+
%5400/- Grade Pay.

(ii) Emoluments for contract employees : 321,000/- as per details given in Column 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Not applicable
6. Age for direct recruitment.—45 years and below

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that the upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applicationS or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s).—Master Degree in Nursing from a recognized University with 07
years teaching experience.

(b) Desirable Qualification(s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age—Not applicable.

Educational Qualification—Yes, as prescribed in Column No. 7 above.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by transfer failing which by direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By transfer from amongst the Lecturers and
Principal Nursing Officers subject to possessing of educational qualification prescribed for direct
recruitment against Column No. 7 (a) above with two years’ regular service or regular combined
with continuous adhoc service, if any, in the respective grade strictly on the basis of seniority
subject to fitness failing which by transfer from amongst the Lecturers & Principal Nursing
Officers subject to possessing of educational qualification prescribed for direct recruitment against
Column No.7 (a) above with seven years’ regular service or regular combined with continuous
adhoc service, if any, as Lecturer, Tutor-cum-Clinical Instructor & Sister Tutor combined/
Principal Nursing Officer & Sister Tutor combined, strictly on the basis of seniority subject to
fitness.

Provided that for the purpose of transfer a combined seniority list of eligible Lecturers &
Principal Nursing Officers on the basis length of service in their respective grade without disturbing
their cadre-wise inter-se-seniority shall be prepared.
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12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/ syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A.  Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Reader-cum-Associate Professor, in Sister
Nivedita Nursing College, Shimla under Medical Education and Research Department, H.P. will be
engaged on contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment & Promotion Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Reader-cum-Associate  Professor
appointed on contract basis will be paid consolidated fixed contractual amount @ "21,000/- per
month (which shall be equal to minimum of the pay band + grade pay). An amount of *630/- (3% of
the minimum of pay band+grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

av) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of vivavocetest or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.
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(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I21,000/- per month (which shall be equal to minimum of pay band+ grade
pay). The contract appointee will be entitled for increase in contractual amount @ I630/- (3% of
the minimum of the pay band+grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting one month
service . However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave . He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year .

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum of
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes /other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ANNEXURE-B

Form of contract/agreement to be executed between the Reader-cum-Associate Professor and
the Government of Himachal Pradesh through Principal Secretary ( Health ) to the Govt. of

Himachal Pradesh
This agreement is made on this day of in the year
between Sh./Smt. S/o
D/oShri. R/o

contract appointee (hereinafter called the FIRST PARTY), and the

(Designation of the Appointing Authority) Himachal
Pradesh (here-in-after the SECOND PARTY). Whereas, the SECOND PARTY has engaged the
aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a

(Name of the post) on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY asa
(Name of the post) for a period of 1 year
commencing on day of and ending on the day of It s
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on ------------------ and information, notice shall not be necessary.

Provided that for further extension/renewal of contract period of HOD shall issue
a cerfiticate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. That the contractual amount of the FIRST PARTY will be 21,000/- per month.

3. That the services of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found good or if a regular incumbent is appointed/ posted against the
vacancy for which the first party was engaged on contract.

4. That the contract employee will also be entitled for one day’s casual leave after putting
one month service . However, the contract employee will also be entitled for 12 weeks
Maternity Leave and 10 day’s Medical Leave . He/She shall not be entitled for Medical
Re-imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

5. That the unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. A
contractual (Name of the post) will not be entitled for salary for the period
of absence from duty.
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That the officer appointed on contract basis who have completed five years tenure at
one place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

That the sclected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

That the contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counterpart.

That the Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signature of the SECOND PARTY)

(Name and Full Address)
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fafbear Riem va srggen fawmT

RreT—171002, 18 RIawR 2012

A& TATmSg—dl (d) 15.11 /2012299 U P RIS, ART D G D
BT 309 b WD &R Y] Tl BT YANT &R 8Y, A U Al AT RN &
wREel W, Bared gew fafbear Renm ud sgEuE faum & e Rver fafear AR
Helfqenery RMar, ¥ ¢ger vd fdafdd raerd avi—I1 ((RISUE) & Us & oy 59 ST
{ e SUEH B’ B AR Al MR U= FEE g9 8, sveri —

1. Jfera A SR yRW—(1) 39 i @1 Gfera am fferae uew fafeear e ud
Fgdar™ faurT & o Rrer fafear aRfn werfdersa Rmen & fou cgexr wd fdafiad
srﬁwzm‘—ﬂ (erroafya) it iR ur=ifer frm, 2012 7

(@ A 9w o=, e uew #§ yaiRK iy 9M @ IR | ugd 8 |

SICIENG
FENEART / —
UIT_ Afd (Fe) |

IUTE—"F"

feurae e fafeear R vd srgeum favmT o fiwer Fafear wiliT wsifdenem, Reer egex
wd fdafiee srgaee, avi—I1 @RISUEA) & 98 & fog wdl &k ur=fa M

1. Ug &1 TMH.—<gex U4 fdelfvidhel e |
2, g B G=1—18 (3TSE) |

3. TATHROT.—a—I1 (SRTSTUd) |

4. JaN—(i) i geuRal @ fog 9999 O 99€ 10,300—34800 HIT STHT
3800 ¥V IS U |

() I R Fga HHaiRal & oy Iudfern - w1 G- 15— | Qg g
&R & ATAR 14,100 / — HYY URH |

5. I U AT I Yq.— 8l |
6. A Wil @ forg eamg—45 a9 iR S99 &9 ¢

wRe] g w1l fby S a1l Afddl @ fog S g W, de A1 |ideT & R W)
fFgaa fey v afiqal |fta, ugd 9 € WRGR B |a1 H§ I gl & Ay 78 gl
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Ry I8 SR fF Afe dged o1 dfawr & e W fgem e T el 39 vu A
Fgfad @1 IR @1 Afed My &1 8 AT B, A 98 aced AT WAer b qER W YR @
HRvr fIfgd oy # g & fog = =& 8,

R I8 AR P g Sfaal /ggfaa Soiicdl dor = g & Afdddl & fog
SU A A H I B e & S Fadl, RN fFAMEd Uqe WReR & dERer A1 ey
SIENICIENIICECEIGECE SR

Ry I8 SR Al b ufedts daex, Il den wrE el & | SHenRAl B, S i
ufsis Ader, il don W el & RIS e & 99g U ufeis ddex, et/
wWrad el # e ¥ d R HHany O, We wdl § omg A § o & Rama &
SIQH, ST WRBRIT HHAIRAT BT AT 7, b 59 UPR & RIFd ufeetsd Aaex, Al dor
Wad Rl @ U SHeTRg Bl T8l & SIQl, S geErad] U8 Ufedd daex, Al den
R Feral & g Fgaa fdy g o /Ry g SR S ufeds daeR, i /W@ e
@ YRS oA & yvarq Rl /arad e @ a1 | ifw wu 9 smafera fag o €/
fbe 7 o |

(1) el 9 B forg sy AT A oM, S 9§ & vH gy @ B Sredl, R ug
(Ual) @I emded SmAf=d &= @ forg, geumRefa, fasmfua fear war @ ar Mol &

sfergfera e T ©

(2)  orger gAfda SRl @1 <un H A 9ol & for amy A iR e, fRree
U Al |AT AN & fddergar RifSra far s |am |

7. W adft By oM a0 afd) o g snfta <Eaw M ik e
IEAN— () Afart (@) : (1) el a=aar ura favafeemem @ 9RiT § WaeR aftd &=
Y T YT A9 |

T

ol ar=ga Ut favafdenrara | dlovdodio (ARET) Afed Ul 99 &1 g1 Jq9d |

(@) 9 Eai(Q) : BEEd Uy &1 wiedl, AR iR aiferal &1 19 3R ucer |
faemm fa¥re <=mel # fgfed & fog Sugaadan |

8. @ welt g oI g afe (@faa) @ ffga oy ik M sEan, W=
afed (@fdmal) @ <o & o @l a1 Ty o e | e orEar ' ST SWRIad
TR -7 | gerr fafed 2

9. uRdlem I Al AT I3 B—<r a9, NAdT T 99 I 3F0d VY R @y &
forr fowR fhar S g, ST 9e™ ufrer) Aoy oRRefaat & ik forlRad aron & ey
=4

10. Wl @ ughy ;- Wl A Bl ar ofa, ufofgin, R g sk fafe
JgfAl §RT "R T 9Tl US(US)) BT FRIRaar.—aqufiRrd IR gRT, VAT 9 89 W), il
Al gRI, IR Fafid R W a1 |fdeT & MR W 9l §RT |

1. Ui, sfigfed, RmmRe 31 <@ | 9 st @), e g, afafegie,
RIFTRY {61 S —SWRIad w0 J&1 7 & Al wcdl & fofy faftd e srear aror o
% edE RReR Tgexsl H 9 WIMINRY gRT 596 Sugaar & gl |den aRkwsdr &
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IR R <7 99 b Iffd Adrhra a1 Is d & T3 dR deed War afe @i 81, &1 afaferd
b < 99 B AT Aarare B |

12.  Ife fouria o=fa SR femmm 8 @ SOa SRE—-okll WRaR  gNI
AII—FHI R ST &I ST |
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[AUTHORITATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION NO.
HFW-B(B)15-11-2012 DATED-—-----—mmmv AS REQUIRED UNDER CLAUSE (3) OF ARTICLE
348 OF THE CONSTITUTION OF INDIA].

MEDICAL EDUCATION AND RESEARCH DEPARTMENT
NOTIFICATION
Shimla-2, the 18th September, 2012

No. HFW-B(B)15-11/2012.—1In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Tutor-cum-Clinical Instructor, Class-II (Non-Gazetted) for Sister Nivedita Nursing College,
Shimla under Department of Medical Education and Research, Himachal Pradesh as per Annexure-
A attached to this notification, namely:-

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education and Research, Tutor-cum-Clinical Instructor, Class-II

(Non-Gazetted), Recruitment and Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Health).
“ANNEXURE-A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF TUTOR-CUM-CLINICAL
INSTRUCTOR (NON-GAZETTED) CLASS-II, IN SISTER NEVIDITA NURSING COLLEGE,
SHIMLA, UNDER THE MEDICAL EDUCATION & RESEARCH DEPARTMENT,
HIMACHAL PRADESH
1. Name of post.—Tutor-cum-Clinical Instructor.
2. Number of post(s) .—18 (Eighteen).
3. Classification.—Class-II (Non-Gazetted).

4. Scale of Pay.— (i) Pay scale for regular incumbents:
Pay Band %10300-34800 + ¥3800/- Grade Pay

(11) Emoluments for contract employees I14,100/- as per details given in
Column 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Not applicable.

6. Age for direct recruitment.—45 years and below.
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that the upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who are/were finally absorbed in the service of such Corporations/
Autonomous Bodiies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting application or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s) .—
(a) Essential Qualification(s) : M.Sc. (Nursing) from a recognized University with 03 years
teaching experience.
OR

B.Sc. (Nursing) from a recognized University with 05 years teaching experience.

(b) Desirable Qualification(s): Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s) .—Age: Not applicable. Educational Qualification: Yes,
as prescribed in Column No.7 above.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by transfer failing which by direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By transfer from amongst the Sister Tutors
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subject to possessing of educational qualification prescribed for direct recruitment against Column
No.7 (a) above with two years regular service or regular combined with continuous adhoc service,
if any, in the grade strictly on the basis of seniority subject to fitness.

12.  If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13.  Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14.  Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

@ CONCEPT.—(a) Under this policy the Tutor-cum-Clinical Instructor, in Sister
Nivedita Nursing College, Shimla under Medical Education and Research Department, H.P. will be
engaged on contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b)  POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed
in these Recruitment & Promotion Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Tutor-cum-Clinical Instructor
appointed on contract basis will be paid consolidated fixed contractual amount @ 314,100/~ per
month (which shall be equal to minimum of the pay band + grade pay). An amount of I420/- (3%
of the minimum of pay band + grade pay of the post) as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if contract is extended beyond one year.

(II) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of vivavoce test or if consider necessary or
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expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS.—As may be constituted by the concerned recruiting agency i.e. the Himachal
Pradesh Public Service Commission from time to time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I14,100/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I420/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 12 weeks Maternity Leave
and 10 day’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum of
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.
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17.  Departmental Examination.—Not applicable.

18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-B

Form of contract/agreement to be executed between the Tutor-cum-Clinical Instructor and
the Government of Himachal Pradesh through Principal Secretary ( Health ) to the Govt. of

Himachal Pradesh
This agreement is made on this day of in the year
between Sh./Smt. S/o/D/o
Shri. R/o

contract appointee (hereinafter called the FIRST PARTY), and the
(Designation of the Appointing Authority) Himachal
Pradesh (here-in-after the SECOND PARTY). Whereas, the SECOND PARTY has engaged the
aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a
(Name of the post) on contract basis on the following terms & conditions:—

I. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
(Name of the post) for a period of 1 year commencing on day
of and ending on the day of . It is specifically mentioned

and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on -
----------------- and information, notice shall not be necessary.

Provided that for further extension/renewal of contract period of HOD shall
issue a cerfiticate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. That the contractual amount of the FIRST PARTY will be X 14,100 /- per month.

3. That the services of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found good or if a regular incumbent is appointed/ posted
against the vacancy for which the first party was engaged on contract.

4. That Contract Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 12 weeks
Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.
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That unauthorized absence from the duty without the approval of the controlling
officer shall automatically lead to the termination of the contract. A
contractual (Name of the post) will not be entitled for salary for the
period of absence from duty.

That an officer appointed on contract basis who have completed five years tenure at
one place of posting will be eligible for transfer on need basis wherever required on
administrative grounds.

That selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be reexamined for fitness from an authorized Medical
Officer/Practitioner.

That contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-
part.

The Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)
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T & 21 Ug@ex $¥ daak av—1 RIoUd) @ U @ fog it ok g+t a9

1. TS BT M~ Tdex $H Aday |
2, U @ §&I1—1(Td)

3. TR —avi—1 RroTufya)

4. JaTHT.—U 998 15,600—39100 YU STAT 5400 UV IS U |
5. T U< 3T I Ug.—<AI
6. A welt & oy g —ar, 778 |

7. @ wif by oM 9e @ik (@fed) o fog suffa ~aaq dfde iR e
AN~ (@) Afard aEar @) : o] 72 | (@) aiBH T (@) oy e |

8. M wilt by I e =fd (wfeal) & fAfka smg ik WM oda|, U
fq (afaan) o e # @y 8RN A1 TEL—AY; o e | Aférd ofear : AN T |

9. qRdlen A afd, Ife dIs sl—<r 99, RDgar te 9 I sHfde W) SR SEfy &
forg faaR fhar o |am, ST ger™ wiitery fagy aRRefoal # ok forfRad aRol & ameer
=4
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10. W @ ughy ;- Wl A Bl @ ofa, ufofgin, R g sk fafe
Jgfd gRT WX ST aTel Ug(Usl) @7 gioreraar—3ravfaerd W=fd g |

1. Wt ufofgfaa, ommwer @t qem # o9 SPEl @), e oefa/
gfafigfad / RmamaRr fear Sgm—ger tgeer H ¥ U grl, e o feforiad
Jfarl Afere srEdr § | Bls, IR B Afed ©: 9 & FAfd Harere 8 A1 IS | Bl T
AR dced 9dT, IfT PS8, B Al a8 99 & Fafa darera =8l -

ffard srEar (@) —ft Aruar ura favafdenrey & ol wWRew Rem #§ Frddiar
YT |

T

el wrgar ura fazafdene | i fae 4 & fha @1 Uiy ieriq | s /
e IE /HAIfaeE /e A fagE /9 wrd /ARiT /R, afta fafee

Herfdenadl | Wy e 7 ©: 9¥ & AU 37V |

9B EaN—() fodi Aruar ura fovafdenrers w0 wwivie fagm@, § digg< @
ST, Ui AN A /31w / Fifae /e Aa fase /arioie s /AR
Rren wfed FRafbcdr weifderedl @ wWreg Ren 4 o7 4 o4 9 9y $1 U Fg9d |

(i) URIR FHaTT WReY HHAT JATq IR WR WG IR X1 #Afeha & forw
UfRIeTo] HRIGH FATAT BT I |

(i)  ofdwa® / FddR fafdear fenfei 1 awearas aiiR ufRrerr &1 og+a |

(iv) SR/ SRIE gl d, ufedde © vU H, Plg AJEEN AJH:

(1) Wg 9T @ Yo $ oy I”&% HHARI Bl SIS /GH &3 | Y&l @l
U &3 H Ui AT @ SUASTdl @ e, BH | BH Uh HRIBGIA b Hal HIAl B

g I8 SR 5 SWed W@ (1) S dHaRAl & AW ¥ Arp T8 '8rn et
Srfeafiar & forg uig oy a1 SHA B9 PI Har AV & Bl

W] I8 AR A 6 I AfHRAT / ol o1, NieiA Seerd /| a9 3 &9 9
FH ThH HAGIA b Hal dal I 2, U &89 H IID 30 Had (X)) H T aRksdr &
TR RATTRYT T SITQT |

WAL —SYdd R $ YA & oIy Sodd /g9 &3l § “dridrd’ 9,
AR 9 g9 S Aafe I1 eI fUetail 3R HHar] gRT by 1T SR &l & o 9
g U el # O @7 39 B Srafdy AT g |

BV I1.—STF Rgd & Yo & oy S /g &3 71 UaR 9 811 —
1. fSer @i v Rafa |

2. T el BT gl 3R 9RER S 7S |

3. N[eg U HUSCT Pl SIS—ddX 8}|7>T|

4, Tl R &1 MYR d8dlel BT U=g I IR GAIY, SRPlell 3R T g=mad
HTLMITE |
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foc] [Tl BT U I IR |

o

6. HITST STl & a9 ST AvSH BT g1 9Tl &7 |

7. R7erm fr=iR |

8. AR e 3 Su JEld RS & Bledrs R DRIT USaR god, NODIol
dedlel & YATS—Weldl T |l UeaR gad iR Rreg dgdia &1 @il uig
UCaR I |

9. AU R H BRANT T B GRA—ST USaR Jod, el U dgdid &
el TS, JSIM, g9are, o, arfl, A6 AR WM, g dgdid &
SIRATS, {HeiTe, WA, TaTe, ooll, U, HART, Hee—9sdr, sWYR, TS 3R
HCE UCAR god, AN dedidd & frgoll, BIelluR, AFTTE, ATa—aTs], IR AT
IR el 7% yeaR god 3R FravTiR dedle &l gedrsl UcdR g |

(1) U=k & 9 AWl § 9e R Ffid MYfaa 9 qd 9 RS ([@d) ug H @l TS
Wﬂ’q’sjﬂmaﬁmlsﬁuwma%%nsﬁﬁﬂﬁﬁuwﬁr%ﬁﬁw$mw P
FIF YEd gY TUMAT ¥ ofl ey, fb qwRe (W) yadt H deef Fgfad /ur=fd, 9ol 3R gt
ol & Suel & AR T B S W UfHIT DI AUAN & U Bl T o

W] I T A H [T DI BS Ffdd FRRS (UI¥d) U H (U ol Hal Bl
(et MR R @1 73 dadf a1 Afed, S Fafia dar/ Mg & e # 8) & R W
SWaq Mfde Sygel & SRU AR fSU S &1 urd B Sl 8, 98 -3
Jqil /U /e H S aRe 9l fdd faR feu o9 & g 999 Sud iR faaR &xd
T HiS Afdd | HUR T A9 ¢

WR<] I8 AR b 37 91 yeariRAl @, 59 w® gr=fa & forg fi=m f&ar Sier 2, &9 4
HH A 99 <LAGH EdT AT AT US & Wehl iR UrAfa e # fAfgq dar, S o &9 81, g

R I8 AR Al P T8 DI Afed gl wRege @ Vet & BRI U=l fby S
e faeR & g 3T 81 ST g, g8l SN B fdd Al Wi gr=fd @ faeR % ferw

YT HHSIT ST/ FHS! SITQAT |

BT~ IR $ A< BTG UGERI YT & ol U= &l FHSI SIQIT
A RS U Afdd ayd dFe &, R fSHIfrsss s B wRaFd (Redee 3ifw
Jp=ANT 39 & fBAad e AM-Caidd Afdd) Sodl, 1972 & 99 3 & IUddl & =d
ol fhar a1 8 iR g99& or=ia aRigar o™ ey Y 8 a1 R yaa—afdaia (Rerdee e
JH=AIST 9 <1 fRATEe US¥ Sandhel Afd¥NT) $oof, 1985 @ OH 3 & UGl & 3 ol
fopaT T B QIR 9% STId aRigdT o U MU Y |

(2 = YBR WAHRT & | AHel W U e R i Fgfda 9 9g 9w Re
(@Y®) UG TR BT T3 oWaR dad Hal, IfS DI &1, FATdId & oIy JoHEr | o o9, afe
dee FRYfaa / ur=Ifa Sfa =99 & uedrq iR el AR Ui=fd FaHl & Iuaeei @& SR &l s
oft:

W] B T3 IuYF M e Ha1 B AT H ofF & UvETq Sl ARSI AT 9D
Holasy URFIRE a¥igdT uRafda 2 |
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12. Ify fourh o=fa afafa fagmm 8, @ S9e Sxemr—fouria o=fa afafa @
JeeTdT AT Ul i IdT SMANT & 37ede] I SEd gRT AMfAfee Fead gRT Pl S |

13. Wl B A 9 aRReftl & e ey e Jar T 9 wWe fear
SIS fafer gy emuféra & |

14. e 9t @ forg A e —ang 8 |
15. AR Wit g7 ug W Fgfad @ forg e~ 79T |

16. IRU—¥ar H Y, RBaed uqw WeR R, -9 WA
SRt / e Sioifadl /3 fUss ol &R o gail & eafdcdl & fofg dar H (Refor &)
e SN fhy T el & SN BT |

17.  fourfa WeT—dr & TS 95 B IHI—I9I TR JAT G REEd uewr
forfra wRiem fm, 1997 # wenfafed favrfa o_lem urg &= Bt |

18. FIf¥a o & Il —Sel U WRAR B Ig I 8 b VAT BRAT MavIS AT
I 8, 98l I8 dRul &l flkad # ifAfeRag ok, iR fRAmd Uewr ol WaT AN &
WRAE ¥, 3MQY 8N, 349 Modl & ot () (Suee)Sua=i & fohedl a°f a1 aafaq (o)
& YII AT UG (UaN) BT ar9a, Rifdrer &) danl |

[AUTHORATATIVE ENGLISH TEXT OF THIS DEPARTMENT NOTIFICATION
NO.HFWB(B)2-4/2011 DATED 18-09-2012 AS REQUIRED UNDER CLAUSE (3) OF
ARTICLE, 348 OF THE CONSTITUTION OF INDIA].

MEDICAL EDUCATION & RESEARCH DEPARTMENT
NOTIFICATION
Shimla, the 20" September, 2012

No. HFW-B(B)2-4/2011.— In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Health Educator-cum-Lecturer, Class-I (Gazetted), in Community Medicine Department of
Dr. RPGMC Tanda in the Directorate of Medical Education & Research, Himachal Pradesh as per
Annexure-A attached to this notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Medical Education & Research Directorate, Community Medicine Department of Dr.
RPGMC Tanda Health Educator-cum- Lecturer, Class-I (Gazetted), Recruitment & Promotion
Rules, 2012.

2. These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,

Sd/-

Principal Secretary (Health).



IoTuF, fedrerer e, 29 RidwR, 2012 /7 3nfad, 1934 4097
“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF HEALTH EDUCATOR-
CUM-LECTURER CLASS-I, (GAZETTED) IN THE DIRECTORATE OF MEDICAL
EDUCATION & RESEARCH IN COMMUNITY MEDICINE DEPARTMENT OF Dr. RPGMC,
KANGRA AT TANDA
1. Name of post.—Health Educator-cum-Lecturer

2. Number of post(s).—01 (One)
3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—Pay Band I15600-39100 + I5400/- Grade Pay

5. Whether “Selection” post or “Non-Selection” post.—Selection
6. Age for direct recruitment.—Not applicable.
7. Minimum educational and other qualifications required for direct recruit(s).—

(a) Essential Qualification(s): Not applicable.
(b) Desirable Qualification(s): Not applicable

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification: Not applicable

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Health
Educators subject to possessing any one of the following essential educational qualification with 06
years regular service or regular combined with continuous adhoc service rendered, if any, in the
grade:—

Essential Qualification(s): Master’s Degree in Public Health Education from a recognized
University.

OR

M.Phil. Degree in Social Science i.e. Sociology/Economics/Psychology/Social
Anthropology/Social Work/Nursing/Education from a recognized University with 06 years
teaching experience in Health Education in Medical Colleges.
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Desirable Qualifications: (1) Ph.D. or D.Sc. in Social Science i.e. Sociology/Economics /
Psychology/Social Anthropology/Social Work/Nursing/Education from a recognized University
with atleast three years teaching experience in Health Education in Medical Colleges

(i)  Experience in conducting training programme for Family Welfare Health Personnel
i.e. Senior Health Administrator and Para Medical.

(ii1))  Experience of teaching and training of undergraduate/Post Graduate Medical
students.

(iv)  Any research experience in the form of publication in national/international journals.

D Provided that for the purpose of promotion every employee shall have to serve at
least one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such
areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-II: For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Teshil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh- Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

=

o N

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;
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Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment / promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?—
D.P.C. to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof
to be nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14.  Essential requirement for a direct recruitment.—Not applicable
15. Selection for appointment to post by direct recruitment.—Not applicable.
16.  Reservation.—The appointment to the service shall be subject to orders regarding

reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as
amended from time to time.

18.  Powers to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).



4100 o194, fRHreT Uy, 29 RIdwR, 2012 /7 3N+, 1934
fafbear Riem va srggen fawmT

ReT—171002, 18 RId=R, 2012

AT TAUH.Seag—al(d1)15.11 /2012.—ZAal UGe &1 YT, WRd & AfdEE
BT 309 B WD &R Y] PfFTAl BT YANT &R 8T, A U ol HdT RN &
wRHel W, Bared gew fafbear Rem vd sgEuE faum & e Rver fafaar aRdT
HeTfdenead R 3 gaadr, avi—1 RISUEd) & U @ oy 39 SIERIeT ¥ Hel ™ U & &
AR Wl IR =t g a=reht €, srerfq —

1. @ M iR IRW.—(1) 39 Al @1 sfera W e ueer fafdear Rem ud
T AT & e Rer fafear AR wesifdenea Rmen, yaaan, avi—1 RIoTar3d) wdi
3R ur=fa e, 2012 B |

(2) A ¥ o=, RBemee uew § ySIRe fhy 9 & dRE ¥ ugad B8R

SUTT—"%"

ferae yewr fRafecar Riem vd srgdu™ 9T, e oo & offia Rivex fFrfdar aRkiT
Helfdened, RMar § yaadr, avi—1 RSUd) @ 98 @ forg il ok w=fa fFaH |

1. UG T AH——YJadl
2. TSI &1 HAL—38 (37T0)
3. TR —avi—I RroTufa)

4. qamE—() AT geEIRIT @ fory daTHIT
U 978 15,600—39100 YUY STHT 5400 ¥UT IS U |
(il) @/3der gv [gFa HHaIRT & [o77 U -
T 6T 15—% H Y ¢ /IR & 3TFAR 21,000/ — JUY Y |

5. T U AT T UG —aI |

6. Ul 9l & forq amg—a5 af SR sH9 BH

WReg A el fby S arel Afdadl & folw $uvt g A, deef a1 dfder & JER W)
fergaa fpy o fadal 9fRd, g 9§ € AR B a1 #F 9 AR w1 oy TE g

W] I8 AR b IfT Ted a1 dfder & R W Fgad fhar T emwefl, 59 wu A
Fgfad &1 dRIg @1 it 3y &1 8 AT B, O 98 qqed AT fder & R W Ayfdd @
HRYT fafgd oy & v & fog ur =& 8
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W] I8 AR & g Sfadl / Jggfaa Seiicdl 9o = i & Afdddl & fog

SU Y W H IA B e & 1 Fadl, RN fFAEd uee SReR & deRer a1 ey
MRS & M 3= ©

W] I8 AR W b ufedrsd Aaex, el qer w@rad Mol & 9 dHerRal @I, & U4
yfedr Waer, il 9o W@ el & RIS 769 @& 9HY U Ufedd ddex, A/
W el # e ¥ gd SRR dHa) o, el wdl 7 oy A H R & Rargad &
ST, SR IRGNT HHATRAT DI 3 &, fb] 39 UBR o RIgd ufedd daex, i qen
R Me™l © U BHAIRg< Bl Tl &l SIgdl, Sl geardadl U dfedd ddex, el qor
Wﬁwzﬁmﬁwﬁmwﬁ/mwﬁsﬁ?wmw PRTET /T
ferl & URMS o9 @ uE i/ @ el o dar #§ e wu ¥ smfad fey
WE/ Py g

(1) e 7 B forg emy AT B AL S9 9§ b gUH feaw | @ ored, e ug
(Ual) @I ded ImAf=d &=+ @ forg, gumRefa, i fear war & a1 EcEmed &

SRR fopm o & |

(2) orgen Qaifed orAfeAl @ qem H el Wl & fofv oMy A1 QiR orgva, fewraa
Ja3l b HdT ARNT & fAdebr IR Riore fbar S | |

7. W ol Py 9M o9 A @fal) @ fog enfia wmew dfde iR e
INEAN.—(B) FfFared sgarn) - (1) fod wruar ura fwafderey @ R § EqerR Suiy
Afed Ui ay &1 FeTIT AT |

@) FToHT JET(G)—Aad Uk o wfedl, Afaal iR diferal &1 I9 IR Uy H
faemm faRtre geme # Fgfad & foy Sugaadn |

8. W il fvy S arel &few (afdmal) & ffdd oy ok Afde sEan, W=a =afd
(cafdeal) @ <2 9 &N EFf 91 AEL—a7y - AR e |

I JrEar - B SN SWRIGd W Aar—7 | grfaftd ®

9. URAeT N 3afd, afe ®IE B.—a1 ¥, Tadr te 99 I sFEfdd T 3R eaf & forw
fadrR foar S g, ST e wifdrer) faey uRRufaat & ofik forRaa ron & ameer ¢

10. Wl @ UgHT : Wl AER R @1 o=, ufafgfed, R gRr ek fafe
JEfd §RT ¥R SM aTel UG(UGl) &1 FReadrn.—aufaerd W=ifd gR1, U1 9 89 O, el el
g1, gTRerfa, Maffd MR R a1 |6fder @ MR WR Wil gRT |

11, W=k, gfafgfe /@ mA=Rer & e § 9 aftrn (@), e u=fa, gfafgfe,
IR fhaT ST, —SWRIGT W™ dear 7 4 A 9l & fofg fafza ifére srgan aror &=+
% e Tgex Ud fFdfhe el § ¥ ur=Ia g1, e 9 v &1 i darere an
Ue H @ g AR def ¥al, Jfe DIg 8, I AT PRed O a9 &1 FIfT darerd 8,
war |
ah

B W ST W 7 (B )ﬁﬁ%ﬁﬁmmwaﬂﬁ$aweﬁﬁa§a®

T SFaTdl H ¥ UG gRI RS®1 T’ Ua fhadd eed 3R RiRer gk &
w0 H wgaqa: uia 9y &1 i damee a1 # T8 aR 96 ¥ar, afe dig 8, $ |ffera
WWG&WW@W@ TAT 9 B9 TR SWRIGT W H@M?()ﬁ@?ﬁﬂ‘cﬁ%
oy fafeq <fere srEar arer a7 & | fRAver eger H 9 U §RT R 9= 99 &
T Adrerel a1 U H @1 T8 oWTaR deef ¥an, IS DIg 8l DI AREAT BB U gY DI
frafia Jarere 8|

[hcdl
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(1) o= & S el | ue R Fafid Fgfed 9 99 9eRe (Ad) d @ e
IR ded Jar, Ife dIs 8, U=a & fov g9 9 § genfafed Jarera & forw, 39 o3d &
FIF Y&d Y TUAT ¥ ofl ooy, fb AR (W) Yt H deef Fgfad /ur=fd, 9ol 3R gt
Al & Sugel & JTAR T Bl I WIbrd UishdT Bl U & Ugar & Mg o

R I G Al H, FTTH DIS BT Al AWRS (AIVP) U § AU ol dal HId
(@ JMER R H g ded war Afed, S Fafid dar/ FYgfed o Re | 8) B sMER W
Swa Mfde Sygsl & dRUr IR fu &9 &1 urF 81 SIdar §, 98l fun—au  yail /
U /preXk ¥ SO aRss 9l Afdd, faor foy 99 & o 998 Sed iR faaR axd a9y
BT T | HUR FHS ST /R S0

WR=] I8 AR b 97 9 yeariRAl @1, f59 w® r=fa & forg = f&ar sier 2, &9 4
HH A9 ¥ @ RAGH ST WAl A1 US & Wl iR Urfa frml | fafed dar S o @ 8,
UL

WR=] I8 AR Al P T8 DI AT Yl WRegd B Ut & BR U=l fby S
el faaR & o oura 81 e €, 98 S99 die fad i1 Uil gi=fa @ forg smars we e

SITQTT /48! SITQ |

EEHRIL—ATH IR @ T d IS USRI YI=fd & ol furs el FHem S,
A RS U Afdd vayd dFe 7, R fSHAIfcasss s B wRaFe (RSdeE 3
Jh=AT 39 ffrad e A-caidd afddet) eol, 1972 @ U9 3 & SUd=l & ST=<id ol
far T B IR sH® orid aNIdl o™ Ry U B a1 RN vea—afded (Rerdee o
JH=AIST 39 <1 RAMd Ue¥ Saihel AfdiIeT) wool, 1985 & {9 3 & SUa=l & IFid Al
fopaT T 81 QIR 9 STd aRigdT o U MU g |

(2) S UBR WA & F9 Al H, U Ug R Faid Fgfad 9 qd e Re (1)
98 W P T3 AR ded ¥al, I PIE &, HAIDHA B folg AT | ol el afe dged
Fgfad /ar=1fa, S| @99 & uwarq &R Wil 3R Ui Aol & Sua=ll & iR &1 g off -

R DI T5 S Ffde daef a1 B TUET H o & U Sl RITAIDBR B, 9D
HEad YRERS R aRafdd &l |

12. It fvri o=y 9T e 8 @ S Svea—foarfia o=fa afafa &
JegeTdT feHTae US9T i UdT SMART & Jegel IT ST gRT AMHfae e gRT &I ST |

13. 941 oxd A 9 uRRerfoal & fRamel uewr i §ar AT 9 wEe fHar
ST —orr fafer gRT smuférg &1 |

14. At wft & forg arffard smen. 6t wrar a1 ug R i & fow sngedl &1 wRa
BT ANRS B 3ff1ard € |

15. e Wit g™T ug W Fgfaa & forg =m0l wdl & 9Mat ¥, ug R g &
T ==, Aige TR & MR WR fhar wuw, afe, gumRefy, fRame ueer ofies ar ST
IT =T ] UIErhROT VAT HRAT MaeUB AT A A9, a7 foRad uRIe I7 ATagTRe URIeT &
IR R fHar S, e WR/Uedshd 3ale, IR, SR /30 Wl UTRIdRoT §IRT

JrqeTRd fhar ST |

15—, wfdar Frfdd gRT 9g W Fgfd & forg oM —s sl # 60 a1d & 81 8¢
A1 ug R Afder fFgfaman, e Ry U Feresi iR wdl & sreuedi| &1 Smod—
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(I) FHeU.—(®) 59 diferil & = fafhcar e vd srgda f9rT & sl Riex

frafedr weifdeney, Rrer & ydear o Gfdel & MR R UR™ § Uh a8 & foIU o mar SIeeT,
S guigay 3MER R 9QHT S Gl ;

R Wfdar sr@fy § quigay R W AR/ FdHRY & oy Sg faurede a8
AT SR BT fdh AfdeT W Fged @fdd o dar iR SeRvl, S99y & SR Halvoid
el T, 3R B T4l D! GIAT BT 3fafdy T / faRamRa &1 Sme |

@) Us & fAOa USW A% WA MM & HREd ¥ JML—UuE  |fa/
AtE(ERe), fTAHd Uqe WReR RE Usl &I Afe] & PR R R & ol IRBR HT
JFAIET UK BRH D U, JfeFUST DI g Wl AP, i fBATS YT WA Har
JMRANT & ¥ ET |

() =z, 5= fgdl | fafed ursar odl & IgAR fbar S |

(M) wfderets IUAfA.—wf[eT & MER W FYad Yaadl bT 21,000/ BT DI FHlbT
Fd dfdeTd IBH (S U dS & <LAdH ST T8 U & a_1ER 81N Ui Hawd &1 Sige |
afe dfaer # v a9 & ifdd @ SFIa B S ® @ yvEradr ay (@) @ forg dfaeres
IUATAT H 630 /39T B IHH (U8 & U I BT <A ST I U &I 41 fderd) aifie gfg &
®U H IS B gl |

() frgfadt /g witerl.—uera dfe /dfee (ARed) f2ared uqel WRBR
frfad iR argema wfder 81 T |

(V) === gfshar.—ifder fgfad @ <em 4 ug wR Agfea & forg =+, dilge e &
MR TR fHar SITer J1 Ife efaeysds T FH=NE A9 Y, af forRaa uklerm I1 ArasTRe uer
N1 fhar Qg fOIaT WR / UIgashA JMMfe §Wg Wl SWaxvl, J1iq fRAmad Ueer dld |dr
JMART gIRT 3raenRa fhar Srem |

(V) dfacre Fgfeaal @ fog oo affd o= a9 9t wiiteso, srifq fewmaa
Y AT WaT AT gRT AHI—FHT TR ST &l ST |

(VI) TRR.— 31gefl &I, 999 & 99 g Ml 9 Hel ™ SUETE—""" & ITAR HIR
EATERT BRAT BT |

(VII) feeq 8k w.—(@) wfasr w® fgaa aafd &1 21.000/— 90 @
AfIeTA® IBA (S U I &1 FAqH o 1 I8 U & a_a” 811 UM Haw &1 SIreelt | |faer
R g afed T gy Y 99 (@uf & fory wfdeTid IBH § 630/— JUY (UG & U d€ &
IATH S € U B A9 UfoRr) $ ghg 1 gHaR BN IR N Pls Hedg Ugfaurg, o
IR /T Iq-9E sTfe Fel fadr SIe |

(@) <fder w fgad =afdq o dar gofqan sReml R w8l | afe dfaer w® fgaa
AT BT B /3R S &1 Uil Il &, al Fgfed o fdy 9= & forg gri 8nf

(M) w|fder R P e, Te 99 B Al [ HRA & 9gErq Ud & AhRAD
JIBTY BT EhaR BRI | AT Afder R Fgad HHaR) aRE I<iis & UG fadrer iR &4
a7 & fafdecar sraarer & fog W gdhaR 8T/ 81T | g8 fafeaar ufogfd ofik velodiowio st
@ forg R T8 B /B | e W fga afed @ SWied & e faft o= e @
PIS AGPIL TSI T8l BN :
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IR JAUT SMHRHAD ATHT R BT aPhIRT T Hetvsk ay da |fed fwar
HBIT AR AH Felvsk a9 & oIy R &1 fhar g |

(@) Fra=d ARGRT & FgHed & fOF7 a1 § Fdahd guRefd & wd: 8 |fdar &1
RIaE (FAYA) 81 S | |faer R fFgea afed, s (($gfe) 9 rquRafa & safd & forg
AfASTH® IHH BT EHaR o] 8N |

(€) wfder R Fga Iffer) R, TAll & Ue WIF R U™ A1 Bl dRibIe 0T B
o 2, SawIddl & JAMER R IR 2g U 8RN, S8l 41 UG 3MER TR YT BReAl
srufar &1 |

@) Tafa el B WRERI/IREIGd FRafdhear @aarll 3 (U1 IRFIAT JH0—95
URI BRAT BT | IRE AW 9 AfH B THAT AT, UHd 81 db, SRATA AR TR IFUGHR
g1 e | Afgel St o1 fhedl urferepd Rifdear s / gt R Sugddar & forg g:
GRIAOT fhar ST |

(®) wfder R g @fdd o1, afe U gl sl & G d QR R ST ufard
g1, Al 98 S &R W, O PRI gfiRerr il @ 999 HE & [Ead R AN §, I 9/ S d
9l BT §HAR BT /BT |

(@) Fafa sHeRal o gem 4 I aF] WAl Rl & Sue, O Uh.TR.—UH.ATR,
ged!l M, AR wfos [ e, tee am e smerer W enfe dfier R ge
feaal A e # o T S| 4 39 Wt § aerafia syeRa o @ g shar 2n |

16. JARLU—IdT ¥ FYfdd, fRAMEE UQ9 WROR §RI, IHI—999 W AJgd
Sl / Sgfaa SarTadl /3= fUgs 9l &R T Uadl & afdaqdl & oy ey H Refor &l
q9d SR fHY TQ reel & el Brl |

17. R RN —9T & TP IS B FEHI—THI TR JAT AT fRHEES U
foarta 9er fm, 1997 # wenfafed fawmfa ulerm urg &= 8t |

18. RIfa & & Afdd—<T8l T AR @I Ig T 8 {6 VAT HRAT MMaeT S AT
TN 8, 98 98 RV &1 faRad # ifaforRad ave, iR Rvrae uer ald |d1 manT &
R ¥, MY NI, 349 sl @ fd (=) (Suaw) Sua=ni &l fodt a7t a1 aafaa (afaaar)
% UG A1 U (UQl) o grad el @R qadl |

SEICE i CH

YqadT iR RHre Uy AR & 7eg yuH g (Red) R yev WReR @ HEgH |
e @ 9™ arell 6faeT / FRR BT Uy

Ig IR AT/ Al 93 /gl ————————— el ——————
dfaer w fgea aafed (9 g9d g9 U9ard, "9oM SR’ HEl T ), aiR feATe T A
RSIUTd & e (Frafa sl &7 geam)——————— (o sod
s geEr fgd UedR’ dEl AT B) @ AEH | AN dRg B foar

AT |
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g UeTdhR” o STRIGT W UeThR P 1T A7 & 3R YoM U8dhR 4 ————————
(WWHTH)G%WﬁﬂﬁET?%WWMHMMd e iR ordf R Qa1 &= & foru
Teafa <1 8 —

1. I8 & YoM UedR —————— (e &1 qH)——————— & wTH —————— A
gR B IR ———— DI WA BH dTel & dd, T a9 @I @Y & foy fgcda
JeThR &I a1 § X | I8 fafafdse wu 9 SfeaRaa fear 1 g iR <91 ueTarl
ERT HRR URIT AT & b Ui ueidR &) g ueaR & |1 fder, sniRes) &
et &1, srrlq ——————— e @1 Wagve & Rafid (FAr<) 8 SIgE qr gEeT
Afed AMaeIF AL BAIT ¢

WRe] Wfde] # E H quigay oMuR R IRV /FdeRe & oy g
fmTTeger I8 THO—ud SN T o WfdeT R OFga afdd @l dar iR SRR,
I9 99 ® SRM HdNoAe B & IR dhad Wl IFdI Afdar HI o fare
TaIeRd / faxaRa @1 SirgEl |

2. TYH UFHR BT AfdTHS IHH 21,000 /— BI¢ Yfoard s8R |

3. UYH UEBR DI Hal YUial 3RTE AMR W BH | Al HfdeT wR g wfdd
m/wéﬁzﬁﬂﬁww%mﬁﬁmﬁﬁwaﬁwﬁﬁﬁa%ﬁm
Ry /T4 R fear S &, R fole UoM uefeR 1 |fder W W g,
ar Fgfd wiafya (F9s) fhy oM @ fofw SRy 8rfY |

4. dfdeT R Fgad HHANT ... (@ @1 M), U " DI AT rﬁr A B UTA Ub
fa7 & ATHRAD IJTHR BT EhaR BNT | T el R Fgad HHIR aRE
Wzﬁqﬁwsﬁ?wﬁqzﬁﬁrﬁﬁﬂwa%mvﬁw
W/ﬁﬁlﬁ%ﬁmﬂq%ﬁaﬁ?wo@oﬁomﬁa%mwﬁ
ERT /8RN | |fder R Fged afdd o SWad & Rar 6 o/ UaR &1 38
DT I el BT

IR AU ATHRAD FABTY AR [ATHT AR Yh Helvex d¥ T lerd
T ST FHT 3R ST Beivex a9 & forg i =8l fbar e |

5. o= AfeN & AR & 01 sl ¥ JFfdaga suRefd | wa: & dfdar
&1 GIGA (FH9E) 8 SQ | |ider R ge] ————— (Ug BT M) B
(€fe) & oMY Rfd o erafy & forg Ia+ &1 gHaR &1 BRI |

6. dfdaT R Mg AfeERI, 9 JARN & U M R Ui ay BT SRS gol aHR
o B, STawiddr & JAMER W WRIFRRY g U 81, STal 41 YN 3MER W)
AT FHRAT 3MUfErT B |

7. =T el Bl WRBN /IR FRIfhcdT aadril | U1 IRFIAT JH0—uH
R PRAT BT | AR il @1 g2 H, IRE AwiE 9 3Af¥d P Tdiawer wg
B T% S SRl AR W uYad &1 <l | A nwafdfEl @1 Rl wfdrea
ffpcdr IR/ qaril gR1 Suge adl & oy U : GRIeror fdhar S =iy |

8. el W Fgad Afdd @1, e U U< bl & AR H AR IR ST Ufard
gl a 98 Sl ) R, ol Fafid ufoRem @1 qae e @ =gAaH R AR 8, A
I /3% Al BT EHIR BT/ BT |
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9. dfdar R fFged @) BI, dHAR AHREH G AT D AR
godiovwo / Sfioflowwo I @) & B |

d AEIRGHT YU UeThR 3R fgdia ueter o wiferal o) SulRefa & sod wduyem
SfocTRad TRIG BT TI—31q SRR FN U & |

aiferat @ SuRefa # -
1.

(4 7 RT Ta)

(M 9 gRT Ud) (UM USTHR B TIER)

arferat a1 SuRerfa # -
1.

(T4 7 g1 Te)

GIEECEENIERD) (fea werPR & TwER)

[Authoritative English text of this Department Notification no. HFW-B(B)15-11-2012
dated................ as required under clause (3) of article 348 of the constitution of lindia].

MEDICAL EDUCATION AND RESEARCH DEPARTMENT

NOTIFICATION
Shimla-2, the 18th September, 2012

No. HFW-B(B)15-11/2012.—1In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Lecturer, Class-I (Gazetted) for Sister Nivedita Nursing College, Shimla under Department
of Medical Education and Research, Himachal Pradesh as per Annexure-A attached to this
notification, namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education and Research for Sister Nivedita Nursing College,
Lecturer, Class-1 (Gazetted), Recruitment and Promotion Rules, 2012.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Health).



IoTuF, fedrerer e, 29 RidwR, 2012 /7 3nfad, 1934 4107
“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LECTURER (GAZETTED)
CLASS-I, IN SISTER NEVIDITA NURSING COLLEGE, SHIMLA UNDER THE MEDICAL
EDUCATION & RESEARCH DEPARTMENT, HIMACHAL PRADESH.

1. Name of post.—Lecturer
2. Number of post(s).—08 (Eight)
3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents :
Pay Band ¥15600-39100 + X 5400/- Grade Pay

(i1) Emoluments for contract employees :
< 21,000/-per month as per details given in Column 15-A.

5. Whether “Selection” post or “Non-Selection” post.—Selection.
6. Age for direct recruitment.—45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that the upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitution of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s) : Master degree in Nursing from a recognized University with 05
years teaching experience.
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(b) Desirable Qualification(s) : Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable.

Educational Qualification : Yes, as prescribed in Column No. 7 above.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Tutor-cum-
Clinical Instructors subject to possessing of educational qualification prescribed for direct
recruitment against Column No. 7 (a) above with three years’ regular service or regular combined
with continuous adhoc service, if any, in the grade failing which by promotion from amongst the
Tutor-cum-Clinical Instructors subject to possessing of educational qualification prescribed for
direct recruitment against Column No. 7 (a) above with five years’ regular service or regular
combined with continuous adhoc service, if any, as Tutor-cum-Clinical Instructor and Sister Tutor
combined failing which by promotion from amongst the Sister Tutors subject to possessing of
educational qualification prescribed for direct recruitment against Column No. 7 (a) above with five
years’ regular service or regular combined with continuous adhoc service, if any, in the grade.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of Recruitment & Promotion Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
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benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if any,
prior to the regular appointment/promotion against such post shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the Recruitmentr & Promotion Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—D.P.C.
to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/ syllabus etc.
of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Lecturer, in Sister Nivedita Nursing College,
Shimla under Medical Education and Research Department, H.P. will be engaged on contract basis
initially for one year; which may be extendable on year-to-year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Lecturer appointed on contract basis will
be paid consolidated fixed contractual amount @ I21,000/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of I630/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.
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(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary/
Secretary (Health) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of vivavoce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—A fter selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ 321,000/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I630/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave . He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over.

The women candidate will be re-examined for the fitness from an authorized Medical
Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her officialduties at the same rate as applicable to regular counterpartat the minimum of
pay scale.
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(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-B

Form of contract/agreement to be executed between the Lecturer and the Government of
Himachal Pradesh through Principal Secretary (Health) to the Govt. of Himachal Pradesh

This agreement is made on this day of in the year
between Sh./Smt. S/o

D/oShri. R/o
contract appointee (hereinafter called the FIRST PARTY), and the
(Designation of the Appointing Authority) Himachal
Pradesh (here-in-after the SECOND PARTY). Whereas, the SECOND PARTY has engaged the
aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a
(Name of the post) on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a (Name of the post) for a period of 1 year commencing on day
of and ending on the day of . It is specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on

and information, notice shall not be necessary.

Provided that for further extension/renewal of contract, the HOD shall issue a
cerfiticate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. That the contractual amount of the FIRST PARTY will be 21,000/- per month.

3. That the services of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found good or if a regular incumbent is appointed/posted against the
vacancy for which the first party was engaged on contract.

4.  That the contract employee will also be entitled for one day’s casual leave after putting
one month service . However, the contract employee will also be entitled for 12 weeks
Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled for Medical
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Re-imbursement and LTC etc. No leave of any other kind except above is admissible
to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar year.

That the unauthorized absence from the duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. A
contractual (Name of the post) will not be entitled for salary for the period
of absence from duty.

That the officer appointed on contract basis who have completed five years tenure at
one place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

That selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

That the contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-
part.

That the Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS :

1.

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address) (Signature of the SECOND PARTY)

(Name and Full Address)
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