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1. g 9 &R yR™-— (1) 37 fml @ dfeg 9 Rewed gew R ud
STPRARe faMTT, BT TEAIRRA (Grd fARIeTd) avi—II1 @RSUE) el iR W= =99, 2012
=

() ¥ ¥ o=, RBamEe uew ¥y fhy M & dNE ¥ U BF

210—T919H / 2013—8—1—2013 (5769)




5770 o193, fRATae Uee, 8 SiHaNl, 2013 /18 U, 1934

2. TREe R =Efaa—(1) 8@ v @ e @ ofs. fiva-—T-T
(3)1—8,/96 TRRE 7—10—1996 ERT SMOGRT AR FHI—FHI W JAT HAMEG, fZArar uqer
Riarg vd SRRy Q9T 9@ arcie &R Rigd (@@ s=aUdes) (@F—I11 SRISUE) Wl ud
U=t 199, 1996 &1 TdggRT AR fdar Siar 2|

(2) o FREF @ 8 gY A SWad Su-FH (1) & oifiF 39 yeR FRRT sl @
| @ 2 BIE Yfaa, 91d @ eRaE 39 e & e It wu # @ 1€ wwsh Srwe |

MY R,

SITERT / —
g Afaa (RiaE ve serare) |

SUER— “&”

feArad yewr RiaE vd Smvared faanT § of s aa-iReq (@R A&lerd) ai——II1 @RIeufe)
3 g B forw el &R wfa

1. 9% & AH.— DTS dHARET (Br FRieTw)
2. UQI @ G- 580 (UrH WAl aRRA)
3. TfeRO— I BRUGE) |

4. JaTH—() Fafa gquRal & fog d9aTHM.—~5910—20200 HUY ST 1900 / —HUT
IS U |

(i) dfder R fggea svaRal & fog STafei—wa=1 15—% 4 AU W @R & IgER
7810 / — ®UT YIS |

5. IYF U AT AT Uq.— 3T |
6. el 9l & forg amg— 18 | 45 Ay

wReg A 9l by S arel @fdaal & fofg $uR g A deed A1 6fder & MER W
fergad fru o fadal 9fRd ugdl & & TR @ Jar F T A B Ar] TE B

R I8 IR & Il agd a1 9fder & smR R e fear wr erwaefi 59 w9 |
Fgfad ®1 dRIg @1 it 3y &1 8 AT B, o 98 qdqed AT Wfder & qeR W Ayfdd @
HRoT fafed oy H g & oy U= 781 8N

W] I8 AR & o = SRt/ ergfad Senfadl /e ot & afaddl @ fog
SU IR AT H Il & e & Sff ol N & A Uy WReR & |AER a1 ey
MM (3Me) & e 3= ©

R I8 IR W b ufedtsd Adex, Al don w@raa Mol & | SHerRal &, S ud
et aex, Tl dom w@rad el & RIS Ted & 99y W Ufeddd ddex, Al /@
Tl # He ¥ Jd SRGN HHany o, A 9ol § oy A § U1 &1 Rargd <1 Sl sy
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TR HHATRAT BT I 7, fog 39 ISR @ Ramd ufedd daes, Frmi don w@maa el
@ U HHAIRG< Pl el &l gl Sl gedqadl o A/ ara Ferl gR e fee g
/fpv MU € @ik ST dfedd Adex Al /arad ARt & uRfPYe Ted & yzarg et/
W el @) [ar ¥ aiftaw w9 I smAferd fy v € /fky U9 |

(1) e Wil & oy omg A &1 01 I9 99 @ UM e 9 @ gt o ug
(Uel) T eMded IMAfSd &= @ fory, aemRefy, fasnfud fear wr @ el @

srfergfara foram ar & |

(2) o garfed orafdl &1 qem H Wl 9l & forw Iy A QiR orgwa, fRArEe
USTl Ald Hal RN & fadamrgar Rifder fear S da |

7. W 9t by M 99 afdaal @ fog snfda _aw Afdie SR e JrEdN.— (&)
I —(i) sl Ar=ar U< i / favafdene™ & 1042 A1 SHd FHded UNiEl Ui @l 8 |

(i) fo=ft Argar ura oiEnfies uRRerr SR W RAMd U/ g WRER g
TR ®U A ATGAT 9T G 9 9949 AT & aa | &l v @f @y &7 |fidfhde a4
AT THD TG |

(@) dio+a EAT—fRAmEe URw @ wfedl, Afwl, ik diferi &1 w9 &R e H
e fa¥re gemel # Fgfed & fog Sugedd |

8. W wdl fby & arel wfdwal & fow ffta oy sk A sdad di~ta afeaal
T T H AL BN AT qEL— Y AN T |

WMerp srdar—o) feforRad =T d=ar 11 & |He fafgd 2 |

9. URAeT I J@R I PIT B.—< I8, NHT Th ¥ I IFd VY iR erafy & oy
IR far S g Siar e wiftrery fagy aRRefaat o iR foRad arol & 3meer ¢ |

10. Wt @ gfo: 9l W SE0 A1 Ueh, gy, RmamRe gRT iR AR
Tgfaal gRT MR S a1l ugl 1 ufawddn— (i) 9o wrqufaerd e <l g, genRefy, fHafad
MR TR IT AT & MR W Al §RT |

(i) @reiE wfaerd W §RT UNT B9 R A wol g, geRerfa, frafd emaR W
7 GfaeT @ SMER W 9ol §RT|

11. Wfa, ufafgfea, wmamRe @ ger | Sftmr (@) e aefa, wfafgfa,
RIMFRY fHaT SEM—(i) T=g Ufied doqR /ged’l | | U= gRT S 390 / il SRR
SRT IRId U ¥ ATl ura faeafderea a1 ke 9 fafde sonf Rk # fewmr /sl wad
gl 3R REdr 9 ¥ &1 Fafad Jarera a1 I § & T8 AR def warw afe d1g 81, &l
aftqferd e 3 99 &1 fFrafd Aarerd &

(i) T=E Ufed doeR /8 # | W= gRT S fsdl Argar ura favafaemera an
I /el WRER gRT I8-G w3 7Yl U GROF 3 999 H07 / FaR / Siaead
(fafde) & e @ &1 a9 &1 Aicfhae SN I@d 8 I1 39 I9de & IR @ urd a9
BT affa Farera a1 I § @ TS AR ded Har, afe dig 8, B Afdferd dxe uid 9y
&1 i Jarere =
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(iii) 9 gfaed JoIqR /TemRi § ¥ U gRT Sl bl Arvgar urd wha e a1 9
Wwﬁmmwaﬁawﬁﬁuwmﬁwwﬁmlqm%‘mﬂ\—:ﬁwmﬁ
3R el & A g 7 fBu U & iR RNer o7 | &4 9 ¥ &1 Fafg darea a1 I
H P TS AR acd Jar, afe B B, B AT BB < 99 B IHT AdThTe B,

R HS THNRRA (61 FRIeTw) & ual I W= & fofy F=faRad ag” amenRa 20
fdmg MR BT IFERT fhT SIUT—

e fomg e Tat

REICCN el welt & forg
TART, e,

wedl, JredT,

AT TRET,

CNSCH l-l"Ci‘édI\

RISEEIREIN

Havgal

UTdT, qREdT TRE (q19®H) TaT (i)
3R

SialkEll

Ardar dregar ORE (A9F) Tt (i)
R rat

drdt 3R eREdl ARG (A19H) Tad (iii)

oo — IReR ywwd did fd=g & Iwdq a9 Tdb IRl Al X9 o9 dd (b G
Yt BT &1 T8 uferadr 9o Uit ura F@ 81 ST | doedrd U bl Sl A d ORI
ST SRRy ug Read gair &l |

Req U & W & fog e e &I, S /g &3l 3 U8 (Ual) &1 U
gl H TATd AT B SUARIAT B IR, HH | BH TP BRIBIA db Adl HRAT BT

W I8 AR & SWad wgsd (1) 39 dHaiRdl & Ame § Arp T8 ' et
Srfeafiar & forg uie oy a1 SHA B9 PI HaT AV & Bl

Wy I8 AR Al 6 I AHIRAT / SHenRal b, RN S /giH &3 3 &9 9
FH Th HRGIA ddh Fdl dal I 2, W &89 # IID 30 Ha¥ (FHreX) H T aRksdr &
TR RATTRYT T SITQT |

WEGRY I— SWa WRgd & Yo & ot SHuiia /gid &3 H "drdda’ |
AEROIGAT A= 9 BI fafey a1 gemafie retall iR HHant gRT fHy T &t &1 e # w/ad
gU U9 &l # O @1 399 A Safd U BRT |

WEERT 11— ST WP & YA & oIy ST /g &5 171 JbR 4 B8Rl —
1. fofel et ud Rafer |

2. T o7 &1 gl IR 9RER S 7S |
3. RIEg SU AvSA Bl SIS AR &7 |
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4. e REe & MR dedlad Bl U=g 9 W1, gAY, SRblel AR UH ubRd
HTLTITE |

5. ool STl BT Ui I IR |

6. DTS FTT P IO ST HUSH BT g9 W & |

7. f7em f=R |

8. RRAR R # Iu dedldl FARS & drodrs AR DRAT YTdR g, NUDIS dadiet
B WelTS—9a AT 3R FHET Year ged AR Riarg dedla &1 HIel g year g |

9. HULI Ram § AN dgdlel BT GAA—aST UCdR Jedd, dTell dld] T dg8iid &
ST MNTS, ASAMI, B9aTe, A/, arRfl, |HTTS iR TIdMId, &) dedid & IRarS, §Heis,
RrRgofl, BIelluR, A9 TE, ATa—aTsT Il AT 3R Sl 7% JeaR g 3R FravTiR dgdild
P FeATSl USaR ged |

(1) dr=fa & 9wl W oue W Fafia R | qd 9eRe (Wve) ug H B TS
AR deed da1, AfS dig 81, Ur=id & oy 571 sl 5 genfafdd darerd & foy, 39 o @
FAIF REd 8Y VAT H off e, fb AwRe gart H deef e /urfa wdl sk gt e
& IUTH B ATAR T B AT WHRI UlhAT BT YA & qaT Bl s o

ST 1 Al | RFH P18 S Aafdd GRRE US 30N el HardTd (qee
AER W Bl T3 deed Hal Afed, Gﬁﬁﬂfﬁﬁ@m/ﬁgﬁazﬁmﬁﬁ)a%mmwwgﬁ
fAfde Syg=l & SR AR fHv S &1 9= & AT §, 98 W81 Ydit /ug / FHreR H

I IR ) Afdd faR fu 99 & s 998 9 3R faR axa 99y B aafdd |
IR R S

R I8 3R b 39 A1 ugenRAl @, 59 w® gr=fd & forg faemrR faar S 8, o &8
A BF A9 gY BT YAaH el Hal AT gg D Hodl 3R Ui | § fafgd darn, S i w9 E
B

Ry I AR AT P T8l Bz Afdd YaHl WRgd B Vet & HRUT Urfd By S
el fadaR & fou sfara 81 Srar §, 98 S99 die dfdd A1 Uil g=fa @ faer @ fog
JUTH FHST ST/ A SITGH |

EEIARU— JffH IRgd & I BT USEN! Yl & g arura 81 qHsI QI
afe IR U Afdd qaud e 2 R fSaegse oms Bikisl waFd (Reded 3ffh
dJp=IIol 39 fRarad e A9 Saibd AfdviIsl) wovl, 1972 & UH—3 © SUa=ll & Sfvid 9ol
frar a1 SR 3@ od dNIdr o feu U B W N ve afdeds (Redee offw
Jp=arat 39 <1 fRArae UQel Caiidel AfdNNd) Hovl, 1985 @ FOH—3 @ IUG=I @ I=d Hall
foar AT B SR 39 i aXIIdr oW feu v B |

(2) S PR WRGRE & || Al § U e R FIAd Fgaa 9 gd @ 99RS us
WR P TS ACR ded Hdl, IfQ By B, WATBIA D U TOET H Ol o), Aafe g
i/ d=fd S =9 & gea iR Al AR U=l el & Sudeel & iR &1 g of:

W] DI Mg SUYdd FfS deef Adr Bl AUMT H o & U Sl RSBV BT IHD
HeRawd TRWRES qRIFdr sraRafdd & |
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12. I fowrig w=fa SffT e 81 O SHe! SREFT— SRl WReR gRT I9a—a9d
TR ST Bl Y |

13. 9t B | fh uRReafot § Ramre uew e Jar ST & wRHel fHar s —
St fafer grT sruferd & |

14. A Wt @ forw fFard e~ & Jar a1 ug W FRgfad & fog enedi &t
ART BT ARG BT =4 2 |

15. W Wit )T 98 R e & forg oga— el 9l & Ame 4, ue ) Mgl &
T =9, AiRge oie & SR WR fhar S | afe, gorRerfd, fRarre uewr ofie [aT ST
IT =T Yl UTSHROT VAT h_AT MaeTdh IT AU a9s), di forRad udiem & omegR W fhar
ST NI W)/ dreashA - nfe, JonRefd, manT /o Wl Uifdrawor g1 eraenRa fdhar
ST |

15—, Wfdar Fyfad g1 ue W FYgfad & forg w—m— 57 fFdl 4 50 99 & 81 8
%ﬁmm#ﬁmﬁgﬁﬂm%ﬁnwﬁa’ﬂﬁsﬁ?ﬁzﬁsm @) S

(I) Yheu :

(@) s diferll & I fRoEe uew Rarg Ud Sared favmT § & @R
(@1 F1eTe) ®1 AideT & SMER W YRS § T 99 & oy o S RO auigay e o

deldT ST HPIT -

R=] Hfder § ey MR W IR/ FdaR0T & foly ¥ fawrmeder a8 yArT ux
SR T 6 Fagr R Fgad afdd @1 |aT SR STeR0 9 99 & QR Hdl¥ol-d 81 8 3R
Bl T D! AfdaT BT 3fafey Tdiepe / fawaRe @1 Srge |

@) ug & Farae uew Ruad uw srfivRer 9O 9uF 918 & drigs § SMHI—
ARG g BT el v Rad Ul &I WiAsr & R R WA & oIy ARPBR &I e
UTd R & T FEUET P TG Wl AHDHROT AT [RArI UQe =y Harg 994 drs,
BHIRYR & HET T |

(M) === g FrE | ffed o wdal & gER fhar g |

(I1) fSTH® SUAfmE :

|iAar & AER W FYad HAS Th-IRRA (Brd FRied) B 7810 /—HUY &I AHld
Fa dfderedd IHF (ST U 908 & gAdH ST IS U & SRIER BFN) Ui daed $I SITgT |
e dfder § e v e @ S ) O ® O veEqadt a¥ /anf @ fon i
IRl H 234/— ®UY B IBA (U & U 998 T FAGH AT I8 U &7 dIF Ufera) arfia
gfg & wY H I DI ST |

(1) g / srgemes Ui —awe ga &1 redleror i Fgfad ok srgemad
BRI

(V) =39 gfshar—dfaar Fgfaaal o gem 4 ug W Fgfad @ forg oo diRas e &
IR R fHar e a1 Ife aedd 1 FHEE FHsm SV or forlRad akiem a1 agiRe uler
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@ MR W fhar S e ¥R/ UIeashA N dxig Wdl Ao srifq femed uaer
IR HATU =9 TS, BHRYR §IRT faeRa fohar S |

(V) dfieere il & fog oga |afifd s s wdl sifieror srfq fearae uewr
FRY WAY =+ s, BARYR §R1 AHI—FHI WR 3T HI WY |

(VI) SRR—=3fl & 9 & 99 34 Ol | Ho' e SUEE—"T" & AR IR
EATERT BRAT BT |

(VID) feee @ik ot :

() HfasT & MR WR fgad =fdd &1 7810 /— wUY &1 FId Afdgrests &9 (S U
JU8 B AGH ST TS U & I_IER BN URHRT Haw $ ST | e R FRgad safad s mr
QI Y Y /9] & foly HAQTHD IHH H 234 /—[UY &I IBA (UG & U dU8 BT YAdH S
IS U &1 A9 uferd) @1 9 & &HaR BN R I PIs UGN S IRS /=9 Ja=T914
afe &1 fear S |

(@) wfder w® Fgaa afed o dar qofaar sRes R W ErfT | afe |fier w® Aga
e BT B /TR0 Slep 1 Urdl oIl &l Fgfad qara by o & foy <) gl |

(M) <dfder R Fged @fdd te 4 B daT 99 PR D U U QT B SMHRAD
JABTY BT EhaR BRI | AAMY HideT R FPgad HHaR) IRE I<E & UG ATHrer 3R 4
o7 & fafdear s@arr & forg il gdeR g /Rt | 98 Rfde ufigfd &k tadidisa afe
& foIg Y gharR FE1 8RN /81N | Aidar R Fyad @fdd & SwWiad & Ryarg 3 Bl ghrR
B DIg ATBTY AT &l B

R AU SMDHRHAD ATHT 3R BT aDhIT T Hetvsk ay ddb |ie fbar s
HDHIT AR AN HolvsR a9 & oY U= &1 fbar S |

@) Fa=e AR & rgHIeT & 91 a1 | sHfdga srguRerfa & wd: & |faar &1
TIGET (FATI) B ST | Hfdar R Fgad Jfdd doiea(Sge)) 9 suiRefd o @i & fory
JfagTH® IHH BT EHSR Fal BN |

() dfdeT & R W Fged @ e dHRl @ U 8 WIF R U™ gy B BRI
quf AR foram &1 MaeIedhdl @ IMER R RIFNIRY & oy U 8RS8l URIid R R YAl
HRAT e 2 |

@) =aa awedl B Rl /INREIgd Rfear aardl § 3fu+ IRFY YH0T—95
URIT BRAT BT | 9RE AWlE 9 Af¥eh THadl Afdel yqd 89 dd, SRl dR W gugad
|AE ST | Al rRIfdrn o1 fBil ufdrerd e ¥R / Jaaril gRT Sugadd & oy
T RIEToT fham ST |

(®) wfdaT @& R R Fgaa afed &1 af v 9 doidl & T H AR IR ST
Juferd B dl 98 Sl R WR, Ol b Ul SHERT Bl da e & gAdH UR AR ©, ATl
Il /3% M BT EhaR BT |

(&) Frafa SHEaiRal @1 gem | Jr AF WaT FREl & U S fdh TH0TR0—TH0
3RO, gee! M, JrERer ywigsr [ frm, tee e e R fFrm anfe dfder w Age
fdaat o g § AN TE BN | T 39 W H grafia SudfeEl onfe & forg gdmerR g |
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16. JAREU— war H Fgfad, f2aed Ueel WReR ERI, AHI—FHI W
STt / I Sonfadl /3 fUws @l SR 1 Uail & Afdadl & forg |ar # Revr &
qad SN fdY T el & 31T B8R |

17. TR wen— orp 781 |

18. RIf¥a &7 o fk— STl ¥ RAR &1 I8 I & fb VAT HRAT aeh AT
T 8, 981 98, BRUN bl faRad § ifAfaRad oxe iR RArad uewr e WaT AN &
RS A, MY gRT, 39 A & b=l Sug=l & fha o a1 JFfddal & yavt a1 ugl o
qrad, RrfIrer ax o |

SRICACEINC i

BT qH-IRRA (Frd fe®), 111, ERISuf3E) iR fRA/e U TRAR & e
refieror 3ifear Ries vd Sarey fumT, fRamae vew @ ard | fwrfed &
S arelt GfaeT / HRR &1 Tu

R ERG I R o1 s eI LI R,
LRSI Hfder W Fged afed ([ s s9a I UM JEhR”
$HET T 2) IR fZAMEd UQel & IoguTel & A JAefeTor Iffaear, RiaE vd Sevared, fEamad
gegr (R S99 9 T "f8da UeaaR” $E 71 8) & ATH ¥ 3 ARG
®I foar T |

“fgd 9eThR” 7 SURIAT UIH Y&THR bl T 8 3N U URTHR o B dbh-I3a+
(@R TRIeg®) & ©7 § dfdar & IR W FEfaRad Feee e wal w® war &1 & oy
Teafa & 8-

1. I8 f& 9oH 9eTpR HS deaeiad (G fRgd) & 99 H, ... I IR B
AR P FHG B el fod 9@ Uh a9 @l @ & forv fgay veeR & War o @7 I8
fafafdse w7 9 SfealRad far Tr & IR SFl 9eTahRI §RT HRR IR A7 © b UM 9eThR &l
@?ﬂﬁqwzﬁwavﬁmmmmaﬁwﬁ ..................... T @1 wawag & wataa
() BT SIQIT AT o1 Al AaeId el 8T |

2. T UEHR P AfdercHd IHH 7810 /— ®IV Ufodrd g81fT |

3. TUH YHGR Bl Hal YUl NIy AR W BN | Ife |ider R Fged afed &
HT /AR S AR UR S © A7 Afe Frafa ueuw S9 dfad @ fawe fged /A aw
fear S g e fog oM veaRr &1 dfder R oman 3 & ar Rgfed e (|@Er) ot
S @ fofg <y il |

4. 9fdeT R Fgad S deIRRE (SR FRIew) Th q9 & Jar [ B & Il
Uh o & STHfd @ B §HAR B | I8 S TF q9 TF Ao foar S a6 |
faeT R Fgad wiTe d&IRE (BRI FRIg®) 31 G0 Nl IR & 3 DIS B I
T8l B8R | 9% fafeear ufigfd ok welodiodlo sanfe & forg W ghar =81 89T /80l | ddd
ORgfer Sraeprer, fRrmTgaR fear S

IR AU SMHRHAD ATHT 3R BT qHIRT T Fetvsk ay dah |fed fbar
HBIT 3R SN Pelvex 9y & oy T T8l fhar S |
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5. o= f¥eN & orfHeT & 991 doial ¥ sMfbed guRefd | w@a: &1 |fdar
HT TG (FHAYA) 8 QT | GfaaT R Fgaa s d@HRe (@R Fds) dwea ()
A FURAfT @1 oafe & foy Afdercqd YA &I BHaR 81 BT |

6. WAal & IWER W FYdd HHART BT b WH F §AY WM & T IRl
fop=fy A1 <=m # srg=ra el B |

7. =G el B WReRI/IREIRa Rfdhcar Eaarl ¥ S/l IR JHIO—uA
YR RAT BN | AfSSAT 31Affdl &l <9 H, aRE HWe W 3t &l T9Gwel I i+ o, SU
3RATg AR WR SUYA a1 <A1 | AfRAT PRl BT R uiited e AfEeR) / aary
ERT IUGFadl & foft ga: uRieror favar S =fey |

8. el W Figad fdd &1 IfT 3o U didl & TR H IR UR ST Uferd
B, A1 98 99l R WX, ol 6 FRf gitRer dHeR! @1 d99HE @ gAdH R AR §, I
9T/ Q1% Al BT BHAR BT/ BRI |

9. dfderas fged Afd@E@) & |EEe  Sliad 9 AST b A1/
30W0TH0 / SHOW0THO W ] -T&} BT

IIP ARIGRY YU AR AR g et I Aferal @ SuRefd § sad wdued
SfoctRad aRRg BT TH—3TU BER Y fev & |

arferat & SufRerfa # :

(T UETHR B BIETR)

(faha wedR & &wER)
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(Authoritative English text of this Department Notification No.IPH A-A (3)-5/2010 dated
30-11-2012 as required under Clause (3) of Article 348 of the Constitution of India.)

IRRIGATION& PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla 171002, the 30" November, 2012

No.IPH A-A (3)-5/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Junior Technician (Work Inspector) Class-III (Non-Gazetted) in the Department of
Irrigation and Public Health, Himachal Pradesh, as per Annexure-‘A’ attached to this notification,
namely: —

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Irrigation & Public Health Department, Junior Technician (Work Inspector) Class-II1
(Non-Gazetted) Recruitment and Promotion Rules, 2012.

(2) These rules shall come into force from the date of the publication of the notification in
Rajpatra, Himachal Pradesh.

2. Repeal & Savings.— (1) The Himachal Pradesh Irrigation & Public Health
Department, (Work Inspector) (Class-I1I, Non Gazetted) Recruitment and Promotion Rules, 1996
notified vide this department notification No.IPH A-A (3)-8/96 dated 7.10.1996 and as amended
from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointment made, or anything done or any action
taken under the rules so repealed under sub-rule(1) supra shall be deemed to have been validly
made, or taken under these rules.

By order,
Sd/-
Principal Secretary (IPH).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR TECHNICIAN
(WORK INSPECTOR) CLASS-III (NON GAZETTED IN THE DEPARTMENT OF IRRIGTION
& PUBLIC HEALT, HIMACHAL PRADESH

Name of the post.— Junior Technician (Work Inspector)
Number of post.— 580 (Five hundred eighty)
Classification.— Class-1II (Non-Gazetted).

AW D=

Scale of pay.— (i) Pay Scale for regular incumbents: Rs.5910-20200+1900 Grade
Pay.

(i1)) Emoluments for contract employees: Rs. 7810/- as per detail
given in Column 15-A.
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5.  Whether Selection post or Non-Selection post.—Non-Selection.

6. Age for direct recruitment.— Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes /Schedule Tribes /
Other categories of persons to the extent permissible under the general or special order (s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector corporations /
Autonomous Bodies at the time of initial constitutions of such Corporations /Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations
/Autonomous Bodies who were / are subsequently appointed by such Corporation /Autonomous
Bodies and who are /were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations / Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post (s) is / are advertised for inviting applications or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational & other qualifications required for direct recruit(s).—(a)
ESSENTIAL.—() 10+2 or its equivalent examination from a recognized Board of School
Education/University.

(i) Certificate course of 02 years duration in the trade of Building Construction or its
equivalent from a recognized ITI or from an Institution duly recognized by the H.P./Central
Government.

(b) DESIRABLE QUALIFICATION.—Knowledge of customs, manners and Dialects of
Himachal Pradesh and Suitability for appointment in the peculiar condition prevailing in the
Pradesh.

8. Whether age and Educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee (s).—Age: Not applicable.
Educational Qualification.— As prescribed against column No.11 below:

9. Period of probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method of recruitment Whether by recruitment or by promotion, deputation,
transfer and the percentage of the post(s) to be filled in by various methods.—(i) 60% by
direct recruitment on a regular basis or by recruitment on contract basis as the case may be.

(i) 40% by promotion failing which by direct recruitment on regular basis or by
recruitment on contract basis as the case may be.

11. In case of recruitment by promotion, deputation, transfer grade from which
promotion/deputation/transfer is to be made.—(i) 15% by promotion from amongst
Beldars/Helpers who possess Diploma/Degree in Civil Engineering or its equivalent from a
recognized University or from an Institute duly recognized by the H.P./Central Government with
three years regular service or regular combined with continuous adhoc service rendered, if any, in
the grade;

(i) 15% by promotion from amongst Beldars/Helpers who possess 02 years Certificate
course in the trade of Building Construction/Surveyor/Draughtsman (Civil) or its equivalent from a
recognized ITI or from an Institute duly recognized by H.P./Central Government with five years
regular service or regular combined with continuous adhoc service rendered, if any, in the grade;

(i11) 10% by promotion from amongst Beldars/Helpers who are Matriculate or its
equivalent from a recognized Board of School Education and working on Water Supply &
Irrigation Schemes and have not been attached with Pump Operator and Fitter etc. and having
minimum ten years regular service or regular combined with continuous adhoc service rendered, if
any, in the grade:—

Provided that for filling up the posts of Junior Technician (Work Inspector) the following
20 points “post” based roster shall be followed:—

Roster Points No. Category

1st, 2nd, 3rd, 4th, Direct recruits
6th, 8th,10th, 11th,
13th, 15th, 16th &

17th

5th, 12th& 19th Feeder categotry (i)
7th, 14th& 20th Feeder categotry (ii)
9th & 18th Feeder categotry (iii)

Note.— The roster will be repeated after every 20th point till the representation to all the
categories is achieved by the given percentage and thereafter the posts shall be filled up from the
category which vacates the post.

A (I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.
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Explanation L.--For the purpose of proviso I supra the “term” in Tribal/Difficult areas shall
mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II.-- For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

() In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules:—

Provided that in all the cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis, followed by
regular service/appointment) in the feeder post in view of the provisions referred to above all
persons senior to him/her in the respective category/post cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P rules for the post, whichever
is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person (s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.
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Explanation :

(1) The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be Ex-servicemen recruited under the
provisions of Rule-3 of Demobilized Armed Forces Personal (Reservation of vacancies in
Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of seniority
there under or recruited under the provision of Rule-3 of Ex-serviceman (Reservation of Vacancies
in the Himachal Pradesh Technical Services) Rules, 1985 and having been given the benefit of
seniority there under.

(2) Similarly, in all cases of confirmation adhoc service rendered on the feeder post if any,
prior to the regular appointment/promotion against such post shall be taken into account towards
the length of service; if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If Departmental Promotion Committee exists, what is its composition?.—As may
be constituted by the Government from time to time.

13. Circumstances under which the HPPSC is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to direct recruitment.—Selection for appointment to the
post in the case of direct recruitment shall be made on the basis of viva-voce test if Himachal
Pradesh Public Service Commission or other recruiting authority, as the case may be, so consider
necessary or expedient by a written test or practical test, the standard /syllabus, etc. of which, will
be determined by the Commission or other recruiting authority, as the case may be.

15-A (Selection for appointment to the post by contract appointment).—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(1) CONCEPT.—(a) Under this policy the Junior Technician (Work Inspector) in
Department of Irrigation & Public Health, HP will be engaged on contract basis initially for one
year, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Superintending
Engineers of the concerned circle after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P.Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.
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(I) CONTRACTUAL EMOLUMENTS.—The Junior Technician (Work Inspector)
appointed on contract basis will be paid consolidated fixed contractual amount @ Rs. Rs.7810/-
P.M. (which shall be equal to minimum of the pay band + grade pay). An amount of Rs. 234/- (3%
of the minimum of pay band + grade pay of the post) as annual increase in contractual emoluments
from the subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY.—The Superintending Engineer
of the concerned Circle will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(VI) AGREEMENT.—A fter selection of a candidate he/she shall sign an agreement as per
Annexure-“B” appended to these rules.

VII. TERSMS AND CONDSITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. Rs.7810/- P.M. (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 234/-
(3% of the minimum of pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day casual leave after putting in one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duties without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a Govt.
/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the
fitness by an authorized Medical Officer /Practitioner.



5784 504, fRHe YS9, 8 $THaN], 2013 /18 UIY, 1934

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes /Backward Classes/Other
Backward Classes/other Categories of persons issued by the H.P. Govt. from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to relax.— Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the HPPSC, relax any of the provisions of these Rules with respect to any class or category of
person(s) or post(s).

ANNEXURE-“B”
Form of contract/agreement to be executed between the Junior Technician (Work Inspector)

& the Government of Himachal Pradesh through Superintending Engineer, Irrigation &
Public Health Department

This agreement is made on this ....................o day of ................ in the
year........cevvenvenenn.n. between Sh/Smt........oooeeieeeeeenn.....S/0/D/0 Shria. i
R/O Contract appointee (hereinafter called the

FIRST PARTY), AND The Governor, Himachal Pradesh through Superintending Engineers IPH
Himachal Pradesh (herein-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Technician (Work Inspector) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Technician (Work Inspector) for a period of one year commencing on day of
...................... It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e.on .................. And information notice shall
not be necessary.

Provided that for extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed /extended.

2. The contract amount of the FIRST PARTY will be Rs.7810/- P.M.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.
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4. Contractual Junior Technician (Work Inspector) will be entitled for one day’s casual
leave after putting in one month service. However, the contract employee will also be
entitled for 12 weeks Maternity Leave and 10 day’s Medical Leave. He/She shall not
be entitled for Medical Reimbursment and LTC etc. No leave of any other kind except
above is admissible to the contractual Junior Technician (Work Inspector).

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated up to the Calendar Year and will not be carry forward for the next
Calendar Year.

5. Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Junior
Technician (Work Inspector) will not be entitled for contractual amount for the
period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ practitioner.

8. Contractual appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counter-
part Officer at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name & Full Address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name & Full Address)
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SIRATS, {eie, THH, qdie, ¢oll, Ul HAN, Hee—9saHl, s’YR, gAvs AR
9Ce UCaR god, AN dedid & forgofl, BrelluR, Ae, ATa—diel Ikl 7T
3R ol A% UeaR g SR FraxTiR dedlel &l gedrsl UedR g |

(1)  ur=ld & 9 AWl § g R FEfid FYgfad 9 qd 9 RE ([Wud) ug H @l g
AR e ar, afs dIs gl m?r%fzﬁmsﬁﬁuﬁﬁauﬁ%ﬁﬁamafﬁm ER Iy
I Ed U TUMAT H ofl SMeHl, fb GRS (WIvep) Yadl H deef Fgfad /ar=afa, Wl iR U=t
ol & Iugl & TR T B IRT Wbl UfEAT B U & I b T o

WReg I T AT H RH BIg B Afdd IRRe (UINd) U H U ol AdDd
(et JMUR R B Tg Har Afed, S T et/ Fgfad & e # 8) & MR R Sugad
fAfde Sug=ll & HRU fdoR f6T S &1 9= 81 AT §, 981 IUH—31U+ Ua¥ /Ug / HBlex H
S IRs 9 |afdd far fer 99 & 9 99st Oed iR foaR &R 999 & aafdd 9
SR Y SIG

R I8 AR b 97 9l geariRAl @1, f59 w® o= & forg f=m fear sier 2, @49 4
HF T 9Y B RATH e FdT AT U & 9l AR Yr=fa el § fafzd dar, S | &9 g,
B

Ry I IR AT P TT&l Bz Afdd YaHl WRgd 1 Vet & HROT U= By S
el faaR & fou ofara 81 Srar ©, 98 S99 B dfdd Al Uil gl & fder @ fog
3TUTH FHST ST/ FHY G |

IR~ WP & I HTS UGHRI U & ey rars &1 |9 SIQT,
afe aRss sy aafad yaud dfe 2 (B eAdiesse omme ®IRS waFa (Redeq offw
Jp=aIa 349 ffArad e A SHidd afdsiiol) wol, 1972 & 9H—3 & SUa=ll & 3T=<id ol
foar T 8 IR e ovid aRiIar oW i U B a1 R vew afdwia (Rerdem e&ifw
Jp=at 39 < et UQel Saiidel AfdiT) ovl, 1985 & -3 © SUGHI & I=d ol
fopar a7 B SR P 3ravd aRigdT oy U U Bl |

(2) s yBR WA & F AHAT H U Us R FERd MY 9 qd awRe g9
R D TS AMaR ded Ha1, I dIg &, Adidlad & forg oM # ot oreeft, afe aeed
i/ d=fd, S =@ & gearq iR 9l 3fR Ui sl & Suasl & IR &1 g of:

W] B T3 SuYa Ffde qaef a1 &1 TUET H ofF & IeER] Sl RITATBR 81T, 9@
helNIwT URWRS a¥rgar sraRafdd = |

12.  Ife fourfa w=fa affa fGemme 8 O S Sxemr—favrig o=fa afafa &
JIETeTaT RIS U olich AT SMRANT & JeeT AT S gIRT AT IR & A gRT B
ST |
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13. Wdl &xq d R aRRefal d Ramea e e Jar T 9 wmmy fHar
ST —otar fafer gRT Jrufera &1 |

14. W@ Wit @ g sfarl e —fE WAt a1 e R Fygfad & forw sl @
YRA BT ANTRS BT AR 2 |

15. Wl Wl g1 U8 W AT & forg srm—Aiel weil & wr7el 4, ue R yfad &
forv ==, JiRges TR & SR W fhar S | afe, JoRerfd, fRAme ueer e Jar
T 3T il UIfSBRoT UAT AT M A7 FHIAE 9], dr forlRad e ar auragiRe wiem &
MR W fhar Srom e wR/ugaed i, JamiRefd, T /T 9l UTfraxol gRT
JTRITRT fhaT ST |

15—, Hfdar Fgfam g1 9e W Fgfea @ forg =em—s= gl & fodl 99 & 8 gu
A1 ug R Afder Fygfaaan, e fQu U Feresi R wdl & eued| &1 Smdt—

()  Hheu—(®) 39 diferdl & A fearaa ucer RiAE vd sHwarey fawrr # fafy
AEBRT BT WAaT & AER W IR H§ VP a¥ & oy oman e, o auigay siaR W

deldT ST HDIT:

R=] Wfdar H§ auiay YR W IR/ FAHRT & foly T fawmmeder g8 yArT ux
SR S T e R e afdd ol T &R TR, 99 a9 & R Hdyed I8l © 3IR
Hadt a1 DT HidaT B @l qdigd / fawariRa &1 ST |

(@) Ug P BAEa U Id |aT IMERT & Had H MHI—uuH afva (Rieg vd
STRed), feArel Uaw PR Read ual $l |idar & MR R 91 & oY ARPR BT A
Tl H_A & I, FUEAT BT ARG Al AMHDHRYT AT AT UK Al Hal AT & FHe
R |

(M  =gE, =9 g d AT g wdl & SR fhar S |

() ﬁﬁmﬂ?ﬁwa@qm—@ﬁm?ﬁwwﬁwﬁ@aﬁaﬂﬁﬁmsoo/ —HT Bl
TR FIa Afaerdres 6d (ST U 998 &1 AdH OFT IS U & SRIeR 8I1) Ufaard e @l
SToeY | afe dfaer H e 9 e @1 SR @ el ® dr ygErqadl 9y /aut %Rf
AfdereTs Uil § 435/— HUY B IBA (U8 b U dUS B JAdH ST TS U BT A
yfcrerd) amiiies 9fg @& w9 H SFNd $HI gl |

A Frgfed /ergemed uiReR—vera dfem (Rerg vd SRared), fRAmEe uae
WHR T iR e mirery g |

AV) =T gfpar—ifdar Fgfadal o < d e W Myl & fou =g=, dias aller
® AR R A Sen a1 Al sreawdsd a1 FHE |qAs oy ar fokad wlier a1 araeiRe
QI & SMER WR fhar SIrger, RTaeT Wk /Uieadd I §Wg il Jffiaxer i f&arerd
USY |lp HaT AN GIRT el fhgm SITg |

(V) <ifdeere Fgfeaal o forg oo affa—oR awg Wl sifwaxor s faamea
Y AT WaT AT gRT AHI—FHT TR 3T &l ST |

(VI) SRRl & o9 & T g9 Al F Hol e SUEae—"d" & IR PR
EN(‘II&H{QG HXAT BT |
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(VII) e 3R w.—(®) dfaar & R R fgad @fad &1 14500 /— wUT @ Frad

AfISTA® IHH (ST U 94U & <AdH ST I8 U & aRER 811) Ui e @l Seefl | |fde

R fgad afed AR FgIY Y 9¥ /auf & for dfderde Ibd H 435 /—wUU 6 XHH (U & U

JUE BT FATH T TS U BT A9 URIe) BT ghg BT 8HAR B8N R 3T By TgAET, S
IRS /T dq=H= *mfe 8 fear Se |

(@) wfder ® g afdd @ Jar guidar Rt R Rl afy dfder w
e aafad &1 &R /smeRel did 98 9 oien 2, a fgfad s foy o= & forg qrf
Bl |

@  <feer ) Fged S (@ AN @ HaT @ SR § 99Er U T @ IMdRAD
GBI BT EHAR BRI | AAMY HAST R FYad FHaR IRE I<ls & UG AaHrer 3R 4
o7 & fRafecar s & forg W gdeR g /R | a8 Rafecar ufagfd ik gadi«l sanfe
& foIg Y gharR T8l 8RN /8NN | |idar R Fyad @fdd & SwWiad & Ryarg 3 6l ghrR
BT BIg AR JATATT &l BT

IR AT SMHRAD ATHT 3R AT sradrer, & Fetvsy a¥ d& dfa fear o
HDHIT AR AT FelvsR a9 & oY U= &1 fhar ST |

@) e JAEeR @ FgHeT & 991 Qa1 9 Mt guRafa 9 wd: & Hfdar
@1 WA (FATOE) B SIQ | Eidel R Fyga Jafdd doia(Sgfe) | srquiRerfa &l @ ©
fore AfaeTH® BT BT THER T8I BT |

(®) ¥Re @ R W Fge af|d, 9 a9l & & & W9 W) Ui 99 &l
PRIBIA YOI B o1 B, MALIHAT & AR W RAFRY & (Y 9= 8N, ST81 IR
MR IR USAT AT STUfera &1 |

@)  Fuld el B AREGRT /RS IRd RfdhadT aaril | U1 IR JH0— 95
U PRAT BT | IRE WWE o AP THadl Al UG Bl db, SRR AR W 3ruygad
|A TG | At sl @ fR wifdiea ffdhe if¥er / @aarl gRT Sugadar & fog
U GRIETOT fham ST |

®) e & R W Fgaa afed &1 T o U bl & R H N W)
ST ST 81, O 98 S &R WX, il YRR SH¥aR] &I IdH & <IAd9 WR AR 8, AT
&I /&% 9T BT 8HIR B |

@) fraf sHeRal a1 gem | Jur an da1 Rl & [UE S YH0RTRO—UH0
3RO, gl M, ARy wiasr [ frm, ded M den smeRr fem anfe <fder w g
faqal & gem # A T8 8| 9 39 W™ # araiia Sudferal anfe & fof gwer B |

16. IRU—ar H FYfeE, RBaed uew AR gRI, -9 WA
Sfl / Sgfaa SaTadl /= g 9l &R o= Uadl & afdadl & foy dar § IRefor &l
g19d IR fhU 1T ameen & aref= BrfY |

17.  fourfa wenr—ar 4 e IS B AHI—99d U I GINed A uewr
fourfra wiem fom, 1997 # T fafed favrfa okiem Shiof &= 8rfY |

18. PIf¥a o & ol —Sel YU WRAR B Ig I 8 b VAT BRAT SMavIh AT
I 8, 98l 98, dRUN &I faRad # ifAfaRad oxe iR RAmd uew i WaT AN &
R 9, MY gRT, 39 8 & b=l Sug=l & fBa o a1 Ffedal & yait a1 ugl o
qrad, RrfIrar ax g |
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fafey ERT IR feAEd Uy WReR & &g g |fg (RiErs td o-rares), ffqae uer
IRAR B Aegd I fFrenfeg 1 o arel dfdeT / HRR &1 79y

......... (1531 < | - =3 B Ol o i 1 1 (i s S b B o N S (e
TEHR’ HET AT B) IR fRATEd UQ¥ @ TUTe & A, yuE Afgd (RiEE ud Searee)
fRATd UeY WRaR (O S9H g9 I9arq “fadiy 9eIdR’ $El AT &) & "EIH | 3l dRig...

“fg TeTPR 3 SWRITd UUH IR Bl ol 2 IR UIH UeThR o fafdy ey &
T H Hfaer & R W frEfaRad e ok odf W Jar axa @ fow ggafy & 8-

1. Ig & go9 werer fafd Ifder & w9 H.o..... T IR B SR BT qHTT
B9 dred o 9% te 99 @Y @y & forw fgdy wereR @ Jar #§ | us fAfafde vy«
SfeaRaa fam a1 2 @R QI 9e7hRI §RT BRI UM 74T & {6 Yo¥ UeeR & i geaR
@ 1T Afaer, sMRat i g &F 3. e @1 wuwg & watid (F9r) 8 S
qAT GAAT ANCH AMATAS & BT

R=] Wfdar H§ auiay SMuR W ARR /FqaHRT & foly T faummeder I8 yArT ux
SR T o HfdaT iR Fgead safad @1 dar iR R I9 9Y & SR FdveTdh 8T & 3R

Bdel Ul IFh! HfdaT B @i Tdldhd / fIwaiRa @1 g |

2. Y YeThRR &l AfISTHD IHH 14500 / — ®IY Ufadrd 81fT |

3. T YEThR I AT Yoidqar SR JER W 81N | Afe Hfdar R e @afdd o
P/ JATARYT S Tl Uil el & A1 afe Fafd 1eam) 99 Rfed & fawg Fgaa /a9 &=
e Siran &, foge forg vem veaR &1 |faer R o T B, dr Myfed wiatha () @
S @ for <y g |

4. dfder R g Afdd e 79 & Hal R BRA D 9gEr] D QT B IMHRAD
JAHTE BT EHaR BRI | AAMY HideT R FYa FHaR IRE I8 & UG AaHrer 3R 4
o7 & fafecar s & forg W gdeR g /R | a8 Rafecar ufagfd ik gadi«l safe
& foIg Y gharR &l BN /81N | |idar R Fygad @fdd & SwWiad & Ryarg 3y &l garR
BT DIg ATBTY AT &l BT -

IR AU ATHRHAD TABTe AR (AHHT qDhIe, T Helvex a9 T e fam S
HBIT 3R IIFTH Pelvex 9y & oy a8l fhar S |

5. e AffeRT & orgded & 991 doial | AP guiRerfd 3 wd: g
<fIeT T e (FAYE) 8 ST | diaer R Rgaa e st ewier (Sgfe) 9 sruRef
B AT B oy AfISTHS IHH & THAR Aol sl |

6. dfaer @ R W Fged @fdd e 39 @ U & W W Ui ay &l
PRIGIA Yol B fofar Bl, aeIdhdl & MUR W WERRY & [y Ut 8T, S8l Uemaid
3R UR VAT AT SUfare 2 |

7. T el B BRI /INESIgd FRfdhear adril ¥ U1 IRFY YA— 93
URIA BRAT BRI | AfRET ISl @1 G2 H, dIRE AW I 3MUd dI THIEGRR Uqd 84 db, I
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Rl AR WR Srugad g1 <1 | Al Pl 1 fhd utiSred Fafdedr ifSreT / @l
ERT ISUYFIAT & T g: wiefor fpam Siem =nfey |

8. Afaer R Fgad @fdd &1 afe o Ud sl & AR H AR WR ST Juferd
g1, Al 98 S W W, ol 6 i gitrer Serl & 999 @ 9 99 WR AR 8, I
9l /6 9 BT BHAR BN/ B |

9. dferers e afdd@n) o $9ant |Grjee 9 AT & AT
$0U10TH0 / SH0W0THO I ] FT&l 81T |

TP ARIGRY YU AR AR g et I aferal @ SuRefd § sad wdued
SfectRad IRRT BT IT—3NU BN PR 2T € |

(T UEHR B BXIETR)

(faha wepR & &wER)

[Authoritative English text of this Department Notification No.IPH(A)1(A)3-3/2010 dated
31st December, 2012 as required under Clause(3) of Article 348].

IRRIGATION & PUBLIC HEALTH DEPARTMENT

NOTIFICATION
Shimla 171002, the................. 2012

No. IPH(A)1(A)3-3/2010.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Law Officer, Class-1I-(Gazetted) in Irrigation and Public Health Department, H.P. as per
Annexure-‘A’ appended to this notification namely:-
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I. Short title and Commencement.—(1) These rules may be called Himachal
Pradesh, Department of Irrigation and Public Health, Law Officer, Class-II (Gazetted) Recruitment
and Promotion Rules, 2012.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.— (1) The Himachal Pradesh Irrigation & Public Health
Department, Legal Assistant (Class-III-Non-Gazetted), Recruitment and Promotion Rules 1996
notified vide this department notification No.IPH(A)(3)2/95 dated 23rd October,1996 and as
amended from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any action taken or any
thing done under the rules so repealed under Rule-2(1) supra shall be deemed to have been validly
made or taken under these rules.

By order,
Sd/-
Secretary (IPH).
“ANNEXURE-A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF LAW OFFICER,
(GAZETTED) CLASS-II, IN THE DEPARTMENT OF IRRIGATION & PUBLIC HEALTH,
HIMACHAL PRADESH

1. Name of post.—Law Officer.

2. Number of post(s) .—06 (Six).

3. Classification.—Class-II (Gazetted).

4. Scale of Pay.—(i) Pay Scale for regular incumbents: Pay Band Rs. 10300-34800+
Rs. 4200/-Grade Pay.

(i)  Emoluments for Contract employees : Rs. 14,500/-as per details given in

Column 15-A.
S. Whether “Selection” post or “Non-Selection” post.—Selection.
6. Age for direct recruitment.—45 years and below.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happen to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial of such constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in the direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Corporations/Autonomous Bodies and who are /were finally
absorbed in the service of such Corporations/Autonomous Bodies after initial constitution of the
Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/ are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(S) : Should possess a professional Degree in Law or its
equivalent from any recognized university in India with 5(five) years experience as a practicing
Advocate or 5 (five) years experience of working in Government/Semi Govternment Institutions.

(b) Desirable Qualification(s) : Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s)
will apply in the case of the promotee(s) .—Age : Not applicable. Educational Qualification: Yes,
as prescribed in Column No. 7 above.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10.  Method(s) of recruitment, Whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts(s) to be filled in by various methods.—(i)
50% by promotion failing which on secondment basis failing both by direct recruitment on a
regular basis or by recruitment on contract basis, as the case may be.

(i1) 50% by direct recruitment on regular basis or by recruitment on contract basis, as
the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—(i) By promotion from amongst the Senior
Assistants/Sr. Scale Stenographers/Statistical Assistants subject to fulfilling the educational
qualifications prescribed in Column No. 7 above with 05 years regular service or regular combined
with continuous adhoc service rendered, if any, in the grade (ii) By promotion from amongst the
Clerical cadre (which includes Clerks/Junior Assistant, Steno Typist and Junior Scale
Stenographer), subject to fulfilling the educational qualifications prescribed in Col. No.7 above
with 10 (ten) years regular service or regular combined with continuous adhoc service rendered, if
any, in the grade.

(ii1))  On secondment basis from amongst the incumbents of this post working in the
identical pay scale from other H.P. Government Departments.
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Provided that for the purpose of promotion a select list of all eligible officials shall be
prepared wherein the incumbents with higher pay scales shall be kept enbloc above the eligible
persons and thereafter the incumbents next in the lower pay scales be placed below it and so on.

Provided further that for the purpose of promotion a combined seniority list of all the
eligible officials of the feeder posts shall be prepared on the basis of their length of service in their
respective grades without disturbing their inter-se-seniority in their respective cadres:

A(1) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served at least one tenure in Tribal/
Difficult area shall be transferred to such area strictly in accordance with his/her seniority in the
respective cadre.

Explanation I.—For the purpose of proviso (I) Supra the “term” in Tribal /Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the

administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso (I) supra the Tribal/difficult areas shall be as
under:-

1. Distt. Lahaul & Spiti.
2. Pangi and Bharmaur Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of Distt. Shimla.

5. Pandrah Bis Pargana of Kullu Distt.

6. Bara Bhangal areas of Baijnath Sub Division of Kangra District.
7. Distt. Kinnaur.

8. Kathwar and Korga Patwar Circle of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali Chowki Sub Tehsil, Jharwar, Kutgarh, Graman,
Devgarh, Trailla, Ropa, Kathog, Silh Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar Circle
of Padhar Tehsil Chinni, Kalipar,Mangarh, Thach-Bagra, North Magru and South Magru Patwar
Circles of Thunag Tehsil and Batwara Patwar Circle of Sundernagar Tehsil in Mandi District.
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D In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service(including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be exservicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post if
any, prior to the regular appointment/promotion against such posts shall be taken into account
towards the length of service, if the adhoc appointment/ promotion had been made after proper
selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12.  If a Departmental Promotion Committee exists, what is its composition? .—
D.P.C. to be presided over by the Chairman, H.P. Public Service Commission or a member thereof
to be nominated by him.

13. Circumstances under which the HP PSC is to be consulted in making
recruitment.—As required under the Law.

14.  Essential requirement for direct requirement.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which, will be determined by the Commission/other recruiting authority, as the case may be.
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15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:-

@ CONCEPT.—(a) Under this policy, the Law Officer in Department of Irrigation
and Public Health, H.P. will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b)  POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary
(IPH) to the Govt. of H.P. after obtaining the approval of the Government to fill up the vacant posts
on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Public Service Commission.

(©) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Law Officer appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 14500/- per month (which shall be
equal to minimum of the pay band + grade pay). An amount of Rs. 435/-(3% of the minimum of
pay band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary (IPH)
to the Govt. of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of vivavoce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINT-
MENTS.—As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh
Public Service Commission, from time to time.

(VI) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as
per Annexure-“B” appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 14500/- per month (which shall be equal to minimum of pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 435/-
(3% of the minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior/selection scales etc. shall be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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(c) The contract appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 12 weeks Maternity Leave
and 10 day’s Medical Leave. He/she shall not be entitled for Medical Re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar year and will not be carry forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

® Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservations in the service for Schedule Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the H.P. Government from time to time.

17.  Departmental Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the H.P. Departmental Examination Rules, 1997 as
amended from time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person (s) or post (s).

Form-"B"

Form of contract/agreement to be executed between the Law Officer & the Government of
Himachal Pradesh through Irrigation & Public Health Department

This agreement is made on this ....day of ...... in the year...... between Sh/ Smt.
......... S/O/D/O Shri.............R/O..............c.oeeeeeieeeo.......Contract  appointee (hereinafter
called the FIRST PARTY), AND The Governor, Himachal Pradesh through Principal
Secretary(IPH) to the Govt. of Himachal Pradesh (here-in-after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Law Officer on contract basis on the following terms &

conditions:-

1.

That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Law Officer for a period of 1 year commencing on day of............ and ending on
the.......... day of......... It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day ie. on ............... and
information/notice shall not be necessary.

Provided that for further extension/renewal of contract period the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be Rs 14500/- only per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed /posted against the vacancy
for which the first party was engaged on contract.

The contract appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 12 weeks
Maternity Leave and 10 day’s Medical Leave. He/she shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any kind except above is
admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar year and will not be carry forward for the next
Calendar Year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Law Officer
will not be entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
officer /Practitioner.

Contractual appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-
part Official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable
to contractual appointee(s).
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IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

Signature of FIRST PARTY

Name and full address
IN THE PRESENCE OF WITNESS

Signature of SECOND PARTY

Name and full address

HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION SHIMLA
Keonthal Commercial Complex, Khalini, Shimla-171002

NOTIFICATION

Shimla, the 7th January,2013

No. HPERC/419.—WHEREAS the Himachal Pradesh Electricity Regulatory Commission,
in exercise of powers vested in it under regulation 15 of the Himachal Pradesh Electricity
Regulatory Commission(Recovery of Expenditure for Supply of Electricity) Regulations,2012 and
all enabling provisions in this behalf formulated and notified, vide its notification dated 29th
May,2012, the provisional arrangements with regard to the normative infrastructural development
charges to be charged under sub-Regulation (2) of Regulation 5 of the said Regulations.

AND WHEREAS the Himachal Pradesh State Electricity Board Ltd. has filed a petition for
approval of schedule of service connection charges as per regulation 14 of the said Regulations
which also includes the proposal for normative infrastructural development charges as aforesaid.

AND WHEREAS the aforesaid petition for approval of the normative rates per KVA/KW
for different category voltage wise is under consideration of the Commission.

NOW THEREFORE, the Commission in exercise of the power vested in it under
Regulation 15 of Himachal Pradesh Electricity Regulatory Commission (Recovery of Expenditure
for Supply of Electricity) Regulations, 2012 and all enabling provisions in this behalf, hereby
further notifies that the provisional arrangements with regard to normative infrastructure
development charges, to be charged under sub-regulation (2) of Regulation 5 of aforesaid
Regulations, as notified vide aforesaid notification dated 29th May, 2012 shall remain in force till
30th April, 2013 or the date of finalization of the normative infrastructural development charges,
which ever is earlier .

All other terms and conditions of aforesaid notification dated 29th May,2012 shall remain
un-changed.

By order of the Commission
-Sd/-
Secretary.
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RBreT—2, 5 S9N, 2013

T 3113‘0 g0 Wo—ﬁ(®)8—47/2o11—ﬁmmg~<—?JH ISHIT«M UQe & ISIUTe aﬁ T8

2 I 1o AR, 1894 & ORT 6 @& Iua=l & A 1 AR AfdTal 3
I & U 9Ion @I ST 7 Jl S SMARM @ ORT 7 & SudwRl & A FETESdl,
q—3roid fRAMe uw o FEior f9RT Jo€l, fSrer Ao, &1 Iad A & 36 o ol sew
o BT UdRgRI feer faar Siren & |

3. I BT i, TR, 3o did AT faueT Ao, A Ues & drfad
¥ freror far S AEar & |

fawga fqawoit
IS SRS g WART 0 & drg—foar §

JATIYR gHRET ggT 499 /241 /1 00—02
499 /241 /2 00—12
fpr—2 00—14

MY §RT,

geIRd / —

Afera (Riarg vd o9 wareq) |

e vg o9 ey T

IMHAT—2, 5 STARI, 2013

&1 g 0.9 —4I(TA)1—28 / 2012—BARYR—IC: fZATEST U< & IoJUTd bl I8 Gdld
BT © b BAEe Uee WRPR P WAN JI W AGG-e TAoM & oy FHd: Ta a3,
dgdd 9 f7ell SRER 3§ Idf WUSRY & & 07 g A ofl S Siuférd ©, 3fdud TaggRT
I8 GIfa fear simar 2 f FefoRed e faarel # aftia 9f Swed waee & fag smferd
=

2 I 1o AR, 1894 & ORT 6 & Iud=l & A A ARG AfdTal B
W%WW@W%H%W&W@W7$W@$&%W,
Y—3roid fRAred uqw ol FEior f9RT #o€l, e doel, &l Iad 9 & 36T b

oI BT QAGgRT Meer f&ar Srdm & |




IoTuF, feHrael <9, 8 ST9aN], 2013 /18 UIY, 1934 5803

3. I BT I, TR, Y35 did AT VAT AvS), RHmad uqel & draierd
# fa¥eror fma o AHar §

foega faaveht
IS SRS g AT 0 & I Hex §
TARYR TARYR Tg, 868 /1 186—67
869 43—40
fpar—2 230—07
0—02—30 20
M GINT,
FaeIRd / —
Afera (Riarg vd o9 wareq) |
=g vd o9 wrey faumT

IMAT—2, 5 TR, 2013

He&T 3118, 91.0a.—d1(TA)1—30 / 2012—8HRR—1.—I: ZAMIS Ul & SIuTed Dl I8 Udia
BT & & fRamad Uy WRaR & RGN & R AGue YA @ fov FMa: Ta 98el)
dEdiel GolgR el 8RR # 0 &) 9 RET $H3 I8 UIoTd 1T G2 TR A1 G9IS]
& o 8g 9@ ol S SUferT €, 3ud UaggRT I8 "IN fhar Sr § o FeferRaa favga
fyazoft # aftfa 4ff Sl waiem & forg smférd 2 |

2 I 3o ITRAFRIA, 1894 @1 ORT 6 & IUGEl & el A FRI*a Afddal o
o & forg =WOm @ SR € dl Sad fRTW @ ORT 7 @ SudwRl & SEiA AR,
q—3roid fRAre uqw o FEior f9RT #o€l, e doe€l, &l Iad A & 369 & ol 3maw
S BT YAgERT fHeer feam Sin 2 |

3. I BT X@H, TRl Y—3oid did FH funT AvS), e U9 & ey
# frdteror foram S Adhar ¥ |

faega faaveh
il GENIG Ta TERT 0 & BT AR H
TARYR GoIYR RN 596 /1 01—19
3T §INT,
AEIRT / —

Afera (Rierg vd o9 wareq) |
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AT 317S. W1.0a.—(TA)1—39 / 2012—THRYR—1.—I: ZAEIS U & 5guTdd Dl I8 Ydia
BT § fb Rurad uee WReR & WReRN Y UR AAv-ie JAIod & o dma: Tid b,
dediel e, RTell 8RR d Aol Foril Ao die & Eior g g < S sferd @, oravd
TAGgRT I8 "I fbar Smar & fob fr=faRad fawga faavol d aftfa i sudad waie & fog
auferd 2 |

2 I 1o IfAfRM, 1894 & ORT 6 & Iua=l & A 1 AR AfdTal B
AT @ oIy gyom @ SRl 7 den Sad ISR @ Rt 7 @ Suei @ i dHrEd,
q—3roid fRAre uw o FEior f9mT #o€l, fSrem Ao, &l Iad A & 3o & ol saw
o & UAggRT feer faar mar §

3. I BT i, TR, 3o did AT faunT Ao, fRAmMEe Ues & drfad
¥ freror far S AEar & |

fawqa faa=oh
et NG UIES ERIRT 0 &3 Tt SR |
BHRYY EICiE] PIC 1653/1/1 333-70
1653/2/1 224-00
1653/3/1 151-25
1653/4/1 93-80
1654 64-00
1655/1/1 989-10
1655/2 42-00
1655/3 26-25
1655/4 26-40
1655/5/1 15-00
1659 128-13
1660/1 1502-63
frar—12 3596-26
CRCTS IR
SICIEING
TRIERT / —

afga (Rierg vd o9 w@red) |
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SPECIAL AREA DEVELOPMENT AUTHORITY
HARAT SPECIAL AREA

NOTICE

Solan, 2" January, 2013

No. SADA/Harat Special Area/2006-01-07 .—Notice is hereby given that Existing Land
Use Map of Harat Special Area has been prepared under the provisions of section 15 (1) of
Himachal Pradesh Town and Country planning Act, 1977 ( Act No. 12 of 1977) and copy thereof is
available for inspection of following offices during office hours:-

1. Chairman,
Special Area Development Authority,
Harat-cum- Deputy Commissioner,
Solan (HP).

2.  Member Secretary,
Special Area Development Authority,
Harat-cum- Town & Country Planner,
Divnl. Town Planning Office,
Solan (HP).

3. Pradhan,
Gram Panchayat Bhawan, Salogra,
P.O. Salogra, Tehisl & Distt. Solan (HP).

If any objection or suggestion w.r.t. the Existing Land Use Map so prepared under
provisions of section 15 (1) of Himachal Pradesh Town and Country planning Act, 1977 (Act No.
12 of 1977), it should be sent in writing to the above mentioned offices within a period of 30 days
from the date of publication of this notice in Rajpatra, Himachal Pradesh.

Any objection or suggestion which may be received from any person with respect to the
said land use map, before the period specified above shall be considered by the Chairman, Special
Area Development Authority, Harat Special Area.

Sd/-

Chairman,

SADA Harat-cum-
Deputy Commissioner,
Solan, Distt. Solan (HP).
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faoy &= fara uifdrexor
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B¢ IOy I &3 & ff & adu START Wl AFRE @ UBRE B GIAl

T e /8¢ W YRAT /2006—01—07.—TAGERT I8 AT <1 ol & o & faury
AT &3 @ oy g & I0AF SUINT Gl AFEE B RHEe Ues TR Ud UM AT
™, 1977 (1977 &1 1247 RAITH) & aRT 15 (1) & 3refi IR fhar Tr B &R S9a U
gfar FrfalRaa srafadl § sRifad 99 & SR FRIe0r 8 &l TS § -

1. 31,
eIy Ao &, 8¢ Ug
Ryereier, oM, e A=, fRovwo |

2. HSH 9fq,
EERRISEIRE AR
TR Ud UM AR,
AUSA TR ISl BTy,
Jrer, f2ovo |

3. g,
UTH GAId 9d9 FANTST,

S0 TS,
Jo g St e, fRovwo |

If 39 a9 A ST AFRE R fEN BT Big Mufed 3frar gsd <A1 8 Al S
foRaa wu % IWaa &0 N srafed o T90a § Ga & GHeE 89 ¥ 30 ’3F & Hiaw o
Aty & S BN |

JIHE Y SUINT AFRE © FREE § Sl Ui 9 geid SWRIG AR Ui 81 S
R Jegel ge, fa9y ATGT et urfereRor gy fauR fhar S |

IR/ —

e,

faey v &, 8¢ ug

Rremeier, v, fStem e, f2o 9o |
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g 3fQTAId PRGN TUSTIBHRI, AR, el SARYR, feAr=e uawr

£ DY FAR FYI 3N Y Twe, W ATl A8, S0 TR, dedlel 9IRS, STl

IR, feArEa yas et
ERlk|
31T ST

favg —roe Rare & 919 &1 gowd! aN |

£ DY FAR JYI 3N WY T, WA A, qAIE, S0 RIS, dedid 9IRS, el
SARYR, fEATae USY <1 §9 QTed H YUY—UF A SREARK ORI © [ IHHT WEl 14 [
HIR & ol gfe & forg wreff 9 deafdres Rere, dara Rare, wdcrdr &rs, eR—u3 @
BRI Fel™ = Bl & U= SIPl ATele, & oid RePpTs H IHBT AM RS FAR Teld ol g3l
2 | ureff o RS & AEl AW BT $75161 HRATT A8 © |

A T IOYF $¥ABR ERT M AT &I Gfa far Sar & &6 S Aree, dier #ar,
el RS @ RIoRd RPre H ARGl AR IB (B AR Gol HRH gR Al Al Bl Big
JMART B A g8 A6 22—1—2013 BT BIOR AP YARTST U PR FHAT © | BIOR T A B
RA H [HARGT HIIATE! M H o8 SIHR N Hrfdral &1 Sl | IS 918 BT IO o)
FAIT T B

TSl f&=iep 27—12—2012 DI AR BXAER 9 HIBR If&TTd A ST Gl |

AER | EEIRd / —
PTRIBR] TUSTIIBT,

AR, foTelm gRYR, feameel uaem |

g 3MQTAId HRIGRT SUSTIBRI, ARG, el SARYR, f2Are yawr

2N fo7g @AaR gy A WY T, g Aol H8, S0 UHRIC, d8diel Wk, el
ARG, ferard uaw et

EEIEI
M ST

T —og Rare & 91 &1 gow! aN |

£ 79 AR Gy N W T, WMa A, FE, S0 TWRId, dedld R, el
TIRYR, fRHMEd UQw o S9 SfQTad H IjUY—UF Hied SR YNl © & IHHT |El AW
o gaR 2 et gfe & forg ureff 1 deafdres Rare, dara Rare, Aagrdr &1, STR—ud
D BT Felid @1 & URg Il Alelc, & Ioid RdTe § IS A1 Aol FAR TAd qof
g3 2 | Uil Wroa RS # &1 M &7 $7=191 dHrar =redl 2 |

3T 9 IOYF $¥ABR ERT M AT dI Gfaa fhar Sar & & S A, |iem #ar,
e RS, & IO el H 311 HAR I% (a9 FAR Tol R aR IS AT &1 B
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ARy 81 ar 98 fadid 22—1—2013 BT AT / dbTeld BIOR 3MMHY TRl U B FhdT ¢ |

TIRR T 3 & GRA H YHaRWI HRIAE] 3FdA § ol SITdR AN BRI & Sl | 9
95 BT IR IR AT 7 B8R |

ST fadieh 27—12—2012 BT WX EHIER g HIBY AcTerd I SN g3l |

AER | FIEIRT / —
PRGN TUSTIIBI,
ARG, Tl 89RYR, f29reel yawr |

g 3fETAId HRIGRT TUSTIBHRI, AR, [Nl SRR, f2Ar=e uawr

£ fapd Rig Uz 2N I8 ¥, M F418, S0 beledl, dedid 9R, el gHRTER,
[ERIESIEEN T |

ERIk]
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I — AT SR gRT 13 (3) ST Ud & USIIbRYT AT, 1960,

faRad IRER 1 Td 98, SRR & SRITGI U A& 15589, falids 20—12—2012
IR 20 faepq Rig gua 2N dIs1 XM, Td #8, S0 Hsigdl, dedild 9, el g9RYR,
AT Uael &1 e 9 Rdle 9 A9I—U5 Aied 39 BRI § U gl © o Ioeid
g & o iy dicd gya #N faww Rie, &1 I (A® 6-8—1991 BT UM UG Helad]
dedle ARG, 57 gHRYR, fBHMe Ueel & ffWeld H &Sl 98] dRdl 9 o a7 Iqd Iad o
fafer 6—8—1991 &1 TR YarRId § T HRAMT IR & |

3d: 39 STATR ERT 3H S=cT Bl Gfod fhar Siar 2 6+ sy disa gua &1 9w
48, BT I faid 6—8—1991 BT UTH UYaId Heledl, dedld ARG, 5ol SHRYR, ZAred uawr
P 3T H ol H aR fhd) BT BIS IR/ TARTS & o a8 i 16—2—2013 &I UTd: 10.00
IOl AT AT THTAd ORI 3MBHR UL FR Fhll 2 | BOR 7 3 Bl JRA H YDl

BIRIATE! A H oS ST | SED 91 BT SoR O FATIT | 81T |

ST fadieh 27—12—2012 BT WX BHIER g HIBY AcTerd I SN 83T |

AER | TIERT / —
PRGN GUSTITBI,
ARG, STl B9RYR, f29reel uaer |

IS AT Aeldh gargdt fgaig aofl, gediial 9, RSiarr gve, Rem=e uew
et <o : TRIG ARG : 18—12—2012 ARRg Uell : 11—1—2013

SN S <9 gF A1 FRoEl, Far taoll, S0 HHE, e |9e), S AvS), fReEe uewr
et
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3 ST gt |

JMdE I TR g7 |

D - 59 AT H HYad ®U H U979 oIk &R de f&ar g f6 S|er 9m
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ST |
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10.00 TSI RATSATT AT THTAdT BIFGIR BIPR TaARTS UL PR Fhdl © I IR—BIOR BT IR A
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I8 TIABR IS (1P 26—12—2012 BT BAR BKIER T HIER AfRd NI §aTT |

AR | IR / —
WERIS AHTEdl fgdra Sion,
dedd ey, frerr 7ot (fRo wo) |
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