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GENERAL ADMINISTRATION DEPARTMENT
(Confidential & Cabinet)

NOTIFICATION
Shimla-171002, the 1 4" January,2013

No. GAD-C(A)-(1)-1/2002-I1.—The Governor, Himachal Pradesh, is pleased to
constitute a Cabinet Sub-Committee consisting of the following for amendments in the guiding
principles dated 10-4-2008 for effecting transfers of State Government employees as per
directions/orders passed by the Hon’ble High Court:—

1.  Thakur Kaul Singh, Chairman
Health & Family Welfare
Minister.

2. Shri G.S. Balj, Member

Food, Civil Supplies &
Consumer Affairs Minister.

3. Shri Mukesh Agnihotri, Member
Industries Minister.
4.  Pr. Secretary(Personnel) to the Member Secretary
Government of Himachal Pradesh.
By order,
S. ROY,
Chief” Secretary
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HIMACHAL PRADESH ELECTRICITY REGULATORY COMMISSION
KEONTHAL COMMERCIAL COMPLEX:
KHALINI, SHIMLA-171 002
No.HPERC/Secy/RPB/T05/CV/KIV2011- Dated: 16-01-2013

NOTIFICATION

In exercise of the powers conferred by clauses (zj) and (zk) of sub section (2) of section
181, read with sub-sections (2) and (3) of section 91 of the Electricity Act, 2003 (Act No.36 of
2003) and all other powers enabling it in this behalf, the Himachal Pradesh Electricity Regulatory
Commission, with the prior approval of the State Government, proposes to make the following
regulations to specify the terms and conditions of the services of the officers and employees of the
Commission as per the requirement of Electricity Act. As required under sub-section (3) of section
181 of the said Act, the Commission hereby nofifies the draft regulations along with the
explanatory memorandum and statement of objects and reasons for the information of all the
persons likely to be affected thereby and notice is hereby given that the said draft regulations will
be taken into consideration, after the expiry of the thirty days from the date of their publication in
the Rajpatra, Himachal Pradesh, together with the objections/suggestions which may be received in

respect thereto within the aforesaid period.

The objections or suggestions in this behalf should be addressed to the Secretary, Himachal
Pradesh Electricity Regulatory Commission, Keonthal Commercial Complex, Khalini, Shimla-
171002 within a period of one month from the date of the publication of the Regulations in the
official Gazette. Draft Regulations and Explanatory Memorandum and statement of Objects and

Reasons are available on Commission’s website : http/www hperc.org

DRAFT REGULATIONS

1. Short title, Commencement and A pplicability.- (1) These regulations may be called the
Himachal Pradesh Electricity Regulatory Commission (Staff) Regulations, 2013.

(2 These shall come into force from the date of their publication in the Himachal
Pradesh Rajpatra.

(3) These regulations shall apply to the staff i.e. Secretary, Officers and other
Employees of H.P. Electricity Regulatory Commission but shall not apply to the
Chairperson and the Members of the Commission.

2. Categories of posts, pay band, grade pay, allowances ete.- (1) The Secretary, Officers
and the Employees shall constitute the staff of the Commission and their posts, sanctioned
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strength, categorisation, pay band and grade pay shall be such as are approved by the
State Government and as are specified in Schedule-1.

(2) While filling up a post by way of secondment if suitable candidate with the
requisite qualification, skill and experience is not available to fill such post, the
Commission may fill up the same at any other level with appropriate designation
within the overall sanctioned strength of the posts in the respective category.

Explanation: A post of Deputy Director in technical category may be filled by an
officer in the pay and designation of Director in addition to sanctioned post of
Directors.

(3) The HPSEB Ltd. based pay scales allowed to the existing employees appointed on
permanent absorption basis by the Commission shall remain protected as personal

to such employees till vacation of respective post by the incumbents.

4 The emoluments and other conditions of service of the officers and employees
appointed on secondment or on contract basis shall be such as are specified by the
State Government from time to time for its emplovees unless expressly specified
otherwise in these regulations.

(3 The officers and the employees on secondment to the Commission from H.P. State
Electricity Board Ltd., its successor utilities, SIVNL and any other Govt.
organization having different pay structures and allowances than that of H.P.
Government in general shall continue to draw such pay and allowances as are paid
to them in their respective parent organizations.

Provided that any allowance or pay attached to performance of a specific function
in the parent organization shall not be admissible if such person is appointed
against a post which does not involve performance of such function in the
Comimission

(6) The approval of the posts accorded by the Government shall also be deemed as an
approval for creating such posts and filling up the same by the Commission, from
time to time.

Appointment of Secretary:-

The Secretary of the Commission shall be appointed by the Commission from
amongst the All India Service Officers or Himachal Pradesh Administrative Service
Officers having minimum of eight vears of experience in the Service, preferably having
professional qualification in engineering or finance or management or economics or law.

Provided that during the leave period or when regular appointment is under
process, the Commission may appoint any officer of the Commission to function as
Secretary.

Mode of Appointment/Recruitment of other Officers and Emplovees:- (1) Other
officers and emplovees of the Commission shall be appointed on secondment or on re-
employment basis as are specified in schedule-1L

Provided that Commission may identify certain posts to be filled up by promotion
from amongst its existing employees appointed on regular basis and while specifying terms

and conditions for such promotions the essential qualifications, experience etc. shall not be
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less than those prescribed for similar non-technical categories of posts in the State Govt.
Departments and technical categories of posts in HPSEB Ltd.

Provided further that in exceptional situations where the Comnussion requires the
posts to be filled up by way of absorption or by direct recruitment, Commission may fill up
stich posts in such manner with the approval of the State Government.

(2) A ppeintment on secondment and absorption shall be from amongst the officers and
employees of Central and HP Govt. Departments, Boards, Corporations,
Autonomous and Local Bodies and from surplus pool maintained by the State
Govt.

(3) Officials who are appointed on contract basis in the parent organisation shall be
eligible for appointment on secondment on contract basis in the Commission:

4) Notwithstanding any provision contained in Schedule I if suitable officers or
employees with requisite experfise, skills and experience are not available to be
filled on secondment basis, or if the services of a retired person having such
expertise/skil llex perience is required by the Commission in public interest against
such post, the Commission may fill up such posts by way of re-employment on
contract basis from amongst the retired persons of the State Govt. of H.P. | Boards,
Corporations or Departments having such re quisite expertise, skills and experience
for a period not exceeding three years at a time or up to the age of 65 years,
whichever 1s earlier and terms and conditions of such re-employment will be those
as are applicable for reemployment in the State Govt.

OQualification, Experience and Eligibility conditions.- (1) The educational qualification,
eligibility,  experience and other conditions for appointment to the posts of the
Commission shall be such as are decided by the Commission from time to time keeping in
view its specific requirements and as are specified in Schedule-1L

Provided that in case of appointment on secondment, the Commission may relax
the educational qualifications and experience, it no candidate fulfils the eligibility
conditions, keeping in view the needs of the Commission.

(2) I addition to essential qualifications and experience as prescribed in Schedule-lI,
the desirable qualification for all categories of posts shall be computer literacy,

knowledge of customs and manners of the State, experience of regulatory affairs
and working in the hilly areas.

i3 The posts to be filled up by promotion from existing regular emplovees of the

Commussion and eligibility conditions shall be as are specified in part-1l of the
Schedule-1L

Orther conditions ol service.-(1) The conditions of service including recruitment and
appointment of the officers and other employees of the Commussion for which no express

provision or insufficient provision has been made in these regulations, the rules and orders
as made or made applicable to the State Government employees, shall apply.

(2) HP Civil Services contributory pension Rules 2006 shall apply to the regular employees
of the Commission unless allowed otherwise with the approval of the State Govt.
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7. Conduct and Applicability of Government Instructions.- (1) Every officer/femployee of
the Commission shall at all times maintain absolute integrity and devotion to duty.

(2) No officer/femployee of the Commission shall act in a manner prejudicial to discipline
and good order in the Commission.

{3)  The rules and orders of the Central Government on service matters as adopted by
the State Government for the time being in force and applicable to Government servants
in the State Government shall apply mutatis mutandis to the officers/'employees of the
Commission unless provided otherwise in these Regulations.

8. Selection Committee.- (1) All appointments on secondment, re-employment, promotion
etc. to the various posts, except that of Secretary, shall be made on the recommendations
of the Selection Committee.

(2) The Selection Committee shall consist of: -
(a) forthe posts of Officers —
(1) the Chairperson of the Commission (Chairman);

(i1) one Officer to be nominated by the Chairperson:
(ii1) the Secretary (Member Secretary).

(b) for the post of Employees —

(1) the Chairperson of the Commission or Secretary nominated by the
Chairperson {Chairman);
(1) an officer nominated by the Chairperson.

(i1i) ~ the Secretary or in case Secretary is the Chairman of the Selection
Committee any other officer to be nominated by the Chairperson.

{3)  The Selection Committee shall devise the mode or procedure, from time to time, in
consultation with the Chairperson, for the selection of candidates to various posts,
including conduct of written, practical tests, interview etc. so as to ensure selection
based on suitability and merit.

(4)  Secretary shall be appointed by Commission from amongst the candidates on the
panel recommended by the State Govt.

{c) the Selection Committee may, at its discretion, co-opt one or more persons as
experts to assist it.
9. Appointing Authority.- Appointing authority shall be:-
ia)  the Chairperson in respect of the posts specified as Officers in Schedule-1
(b)  the Secretary, in respect of the posts specified as Employees in Schedule-1
10, Disciplinary/appellate authorities.- The disciplinary, appellate authority and reviewing
authority, in respect of the officers and employees of the Commission, except those on

secondment, shall be as under:-

For officers as specified in Schedule-1
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1. Disciplinary Authority Chairman
2. Appellate Authority Commission
3. Reviewing Authority Commission

For employees as specified in Schedule-1

1. Disciplinary Authority Secretary
2. Appellate Authority Chairperson
3. Reviewing Authority Commission.
12, Outsourcing.- The Commission may identify certain services essential to the

efficient running of the Commission and its office to be performed by outsourcing
and may out source on competitive rates. These services shall include, but not be
limited to, the security of the office, dusting and cleaning of the office, office help,
messenger service, receptionist/diarist/dispatcher/telephone attendant, typing, running
and maintenance of specialized services. Commission may also outsource the functions
against sanctioned posts.

12. Power to Relax.- Where the Commission 1s of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in prior
consultation with the State Government, relax any of the provision(s) of these Rules
with respect to any class or category of person(s) or post(s) except where specific
provisions of relaxation by the Commission are provided in the regulations.

13. Interpretation.- It any question arises relating to the interpretation of these
regulations, the decision of the State Government shall be final.

14. Savings.- Notwithstanding anything to the contrary contained in these regulations, any
appointment made or anything done or any action taken by the Commission prior to
the commencement of these regulations shall be deemed to have validly been made or
done or taken under these regulations so far as the same 1s not inconsistent with the
rules/instructions applicable to the State Government employees.

By order of the Commission
-Sd-
Secretary
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Schedule-1
(to Regulations 2)
Sanctioned strength of the Officers and Employees of the Commission, with pay
scales/bands
Sr Nature of Posis Designation Equivalent level | No. Payv band and Grade FPre
No. posts Sanctioned in State Govi, of Pay revised
posts scale
{ Fre 2006)
1. Head of | Secretary 1 In his own pav band &
Diepartment Crade Pay.
2 Technical Executive Director Chief Engineer 1 37400-670004+ 10000/~ | 18600
(Technical Analysis) 22100
Executive Director (Tariff | Chief Engineer 1 FT400-670004 10000/~ | 18600-
Financial Analysis) 22100
9 Director { Tariff Superintending 1 3T400-67 0004 8700 14300
Engineering) Engineer 1 B600
Director { Technical Superintending 1 37400670004 BT/ 14300-
Analysis) Engineer | 3600
Deputy Director Under 1 1 560039 1004 6600 10025~
( Trading) Secretary 15100
Deputy Director Under Secretary | 1 1 S600-39 1004 6600~ 10025-
(Generation) 15100
Deputy Dire ctor ( Tariff Under Secretary | 1 1 5600-39 1004 6600 10025~
Engineering. ) 15100
Deputy Dire ctor ( Tariff Under Secretary | 1 1 5600309 1004 6600 10025~
Economic) 15100
Deputy Director Under Secretary | 1 1 S600-39 1004 HE00~ 10025-
(Consumer Affairs) 15100
EX Legal 3 Depury Dire ctor (Law) Under Secretary | 1 1 S600-39 100+ HA00- 10025-
15100
Reader Reader 1 10300-34 800+ 5000 T220-
11660
Law Officer Law Officer 1 L0300-34 800+ 4200 B400-
10640
4. Finance & | 1 Sr. Accounts Officer Assistant 1 L0300-34 8004 5000 T220-
Accounts Controller 11660
(F&A)
A Ministerial | 8 Pers-Cum-Admn. Officer Registrar 1 1 0300-34 8004 5400 TEE0-
11660
Superintendent Superintendent- 1 10300-34 8004+ 4200 G400
Gr 11 10640
Sr. Asstt, Sr. Asstt, 2 L0300-34 8004 3800 SRO0-9200
Fecord Keeper Record Keeper 1 10300-34 8004 3800 5800-9200
Clerk Clerk 3 S010-20200+ 1900 31205160
I Secretarial | 11 Sr. Private Secretary Sr. Private 1 1 5600-39 1004 6600 10025~
Secretary 15100
Personal Assistant Personal 5 LO300-34 3004 4200 6400-
Assistant 10640
Sr. Scale Stenographer Sr. Scak 2 10300-34 8004 3800 SB00-9200
Stenographer
Steno Typist Steno Typist 3 S010-20200+ 2000 3330-6200
B Support 13 Driver Diriver 5 S910-20200+ 2000 3330-6200
staff, Peon Peon 8 4900- 106804 1300 25204140
Total 46 46
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NOTE (1) The categorization of posts and number of posis shall be such as amended by the Commissi
from time to time, as per approval of the State Government.

(2) The above posts have been created by the Himachal Pradesh Government
from time to time vide their letters as detailed below:-

. MPP-B(1)-2/2000 dated 09.05.2001 30 post
2. MPP-C(1)-1/2000(Loose dated 12.08.2002 0r -
3. MP-A(4)-5/2005 dated 08.03.2006 06

4. MPP-A(1)-3/2006 dated 03.08.2007 09

3. MPP-(B)(1)-2/2000-Pt dated 04.02.2012

Down gradation of two posts of Personal Assit.
and one post of Sr. Scale Steno to that of 3 posts of
Steno Typist and one post each of Sr. Asstt. and
Record Keeper and one post of Computer Operator
to that of three Posts of Clerks

(Overall number remained the same)

Total Posts 46 Posts

Categorisation of Officers and Employees of the Commission
The posts are categorised s under:-

Officers category Employees category

|. Secretary |. Superintendent Gr-11
2. Executive Director 2. Personal Assistant.

3. Director 3. Sr.Scale Stenographer
4. Dy. Director 4. Sr. Assistant

3. Sr. Private Secretary 3, Record Keeper

6. Pers-cum-Admn. Officer 6. Steno Typist

7. 5r. Accounts Officer 7.Clerk

8. Reader 8. Driver

9. Law Officer 9. Peon
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Schedule =11
to Regulations, 4 & 3

PART-I

Appointment on secondment or on re-employment basis
minimum qualifications, experience and other eligibility conditions.

Sr.No. | Name of Post Minimum qualifications and other eligibility
conditions.
1. (i) Executive Director(Technical Analysis) | From amongst the Chief Engineers having degree in
or in short Executive Director (Technical) Electrical Engineering or equivalent/analogous post
(11) Executive Director (Tariff & Financial = g quive ’ = P
Analysis) or in short and having experience of at least 25 years in electricity
Executive Director( Tarift) P . : .

( : distribution/transmission/generation and  preferably
having experience in commercial and power
procurement,  failing  which  from  amongst
Superintending Engineer or equivalent post with at
least 3 years service as such in addition to other
conditions specified above.

2 i1)Director (Taritf Engineering) or in short | (1)From amongst the Superintending Engineers having
Director (Tariff) . : . ) ,
- . . . degree in Electrical Engineering or equivalent/
(i1} Director (Technical Analysis or in short g * = = quive
Director (Technical) analogous post and having 20 years of service/
experience on Assistant Engineer Class-1 and above
levels in electricity supply or transmission, failing
which from amongst Executive Engineers or
equivalent posts having a minimum service of 3 years
as such in addition to the other eligibility conditions
specified above.
3 {(i)Deputy Director(Tariff Engineering or in | From amongst Assistant Engineers Class-1 having

short Deputy Dirtector { Taritf)
{ii)Deputy Director
{Generation)

{111} Deputy Director

(Trading)

degree in Engineering or equivalent with at least 8
years service as such and having experience in

electricity distribution or transmission.
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(i) Deputy Director

(Tariff Economics)
(1) Deputy Director

(Consumer Affairs)

From amongst Assistant Engineer Class-1 or
equivalent posts having degree in Engineering or post
graduate degree in Economics/Commerce/Maths or
MBA or CA/ICWA with at least 8 years service as
such and having experience in electricity distribution
or regulatory affairs or consumer affairs or commercial

accounts or finance.

Deputy Director (Law)

From amongst Under Secretaries (Law) or above from
H.P. Govt. Secretariat or District attorney and above
level with experience in legislative or regulatory

matters.

Reader

From amongst persons holding analogous post having
graduation degree or from amongst persons in
equivalent grade having degree in law and experience

in court and legal matters.

Law Officer

From amengst persons holding analogous or quivalent
posts or Legal Assistants with 3 years of experience
and further having experience of court and legal

matters and having degree in law.

Sr. Accounts Officer

From amongst Asstt. Controller (F&A) of SAS (OB)
cadre of State Govi. having experience in commercial
accounts or from amongst candidates holding
analogous posts and having post graduate degree in
Commerce/Economics/Maths  with  experience in

commercial accounts.

Pers-cum-Admn Officer

From amongst persons helding analogous post and

having graduation degree.

Superintendent

From amongst officials holding analogous post and

having graduation degree.
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11 (1) Senior Assistant From amongst persons having minimum of graduation
(i1) Record Keeper . -
ILC']ij'k c P degree holding an analogous peost or any post in
equivalent grade and holding computer and typing
efficiency as prescribed for the post of clerk by the
State Govt.
12, (i) Sr. Private Secretary From amongst persons having a minimum of
(ii) Personal Assistant . ,
graduation degree holding an analogous post or any
(111) Sr.Scale Stenographer y
Steno Typist post in similar grade and having efficiency in
computer, typing and short hand writing as prescribed
for the post of Steno typist by the State Govt.

13. Driver From amongst persons holding the analogous post or
any other similar post like mechanic, cleaner,
conductor etc. and having experience in driving and
having requisite driving licence and further having
matriculation qualification.

14. Peon From amongst persons holding analogous post or any
post in class-IV/group D service

PART-1I
Posts to be filled up by promotion and eligibility conditions for promotion
Proviso to Regulation 4 and Regulation 5(3)

Sr.N | Name of Post Minimum Qualifications and other eligibility

0. conditions.

1. Senior Assistant From amengst clerks having 10 years of service and

and Record Keeper

further subject to minimum cducational qualification
of graduation and typing/computer efficiency

prescribed for clerk’s post in Part-1 of this Schedule.

Superintendent

From amongst Senior Assistants and Record Keeper,
based on combined senicrity, having six years service

as such and having graduation degree.
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Reader

From amongst Superintendent and Law Officer, based
on combined seniority, having 3 vears service as such
failing which from amongst Superintendent and Law
Officer, having 9 years as Supdt./Law Officer and
Senior Assistant/Record Keeper combined

together and having graduation degree.

Pers-cum-Admn Officer

From Reader with 3 years service as such failing
which the combined service of 6 vyears as
Superintendent/Law Officer and Reader and having

graduation degree.

Sr.5cale Stenographer

From amongst Steno typist with 10 years of service as
such and having graduation degree and typing,
computer and short hand writing efficiency as

specified for Steno typist.

Personal Assistant

From amongst Senior Scale Stenographers having 6

years of service as such and graduation degree.

Senior Private Secretary

The post shall be utilised temporarily in the grade of
Private Secretary, the level next higher to Personal
Assistant, and may be filled up by promotion from
amongst Personal Assistants having 5 years service as

such and having graduation degree.

oo

Director(Tariff Engineering)

One post of Director i.e. Director (Tarift Engineering)
will be utilised temporarily in the scale grade of
12000-15100  analogous  equivalent to Executive
Engineer, the level next higher to Deputy Director, and
may be filled by promotion from amongst Deputy
Directors having at least 8 years of service as Deputy
Director on regular appointment basis in  the
Commission and such post on having filled will be

designated as Joint Director (Tarift Engineering).
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Part-111
(proviso to Regulation 4)

1.  Direct Recruitment:- Under proviso to Regulation 4 education qualifications and other
eligibility conditions specified in Part-1 of this Schedule for filling up of post shall apply for
direct recruitment also. Cther terms and conditions like age, reservations, recruiting agency
etc. shall be those prescribed by the state Govt. for such posts.

i)

Appointment by absorption:- (Under proviso to Regulation 4 )

(1) Educational qualification and other eligibility conditions specified for the post in Schedule
I shall be applicable for absorption to that post.

(ii) Absorption of the incumbent on secondment to the Commission will be on same scale the
employee holds/carries in the parent organisation. In case pay of the post in the Commission is
higher than that of the incumbent on secondment or in case the vacant post is to be filled up by

absorption, the selection process based on application invited/received after circulation to
Deptt/Corps/Boards shall be followed.

(1ii) Absorption of staft on secondment will be considered only where balance service left
before superannuation is at least 5 years.

(iv) From the date of appointment on absorption after 15-5-2003, all employees shall
automatically be covered under H.P. Civil Services Contributory Pension Rules 2006 unless
other terms and conditions have been given in their absorption orders.

Note: Terms for absorption are as per approval accorded by the State Government vide
letter No. MPP-B(L)-1/2009 dated 3.9.2011 from Pr. Secretary (Power) to the
Government of H.P. addressed to Secretary, HPERC.
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