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BT 309 & Wgd &R Uad Ufdadl &I JANT &xd gU, f29rad Ucer ol |aT
JMNT & WMWY ¥, RA/™e Uey R U4 UM AT faurT #, & UuaR, i1,
(eRTSUA) & Us @ folu 39 SIRGAT ¥ Hol'\ [UEE—S & AR Wl AN Ui
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2, ﬁmﬁ:rsﬁ?wqﬁm (i) 39 faurT @ sfergaeT e é’r@rd’f—q@) 11,/97 dNRg
21.11.2002 gRT R fAae gew, TR T 7 Ao T, afrs geder, 9l
(eRTSTAfd) et vd U=t 199, 2002 &1 Tdg gRT A=A fdhar Sirdn g |

(i) VA R @ 81 gY A1 Sudad Su—FH (A) @ S1EiF 39 UeR RRA el @
I @ E B8 FYfaa, 91d W FRaR 39 I @ e At U @ 8 wweh Sre |

3T §INT,

TRIEART / —
sifaRed g |fad (TR gd I Irern) |

SUH—"F"

feArae UQel, TR Td WH Irorot A1 T ﬁwﬁwwaﬁ—lll(&mmﬁﬂ)
$ Ug & fog Wil &R ur=ifar fm

1. Ug @I AH— HITS YOUBR
2. YE—(Uq)) B H=H— 22 (I729)
3. RO~ G-I RRIeufy) siferfies Tt Jarg

4. I~ (i) Fafad geeRal & forw 9a9am—T 9 @ 5910—20200 YT STHT 2400
UV TS U

(i) HfasT ug Figaa sHaRal & forg Suaferi— 8310 /3T W™
15— H QU 7 &R & AR |

5. TIT UQ YT LTI Y. —3FAdI

6. Il Wi & forg IMY— 18 | 45 99

wRe] A wcdl by O arel Afdddl & oy Ukl g AT dad A1 Gider & R W
Frge by g @feddl Afed, ugel I & WReR @ HaT d Xd qIRAT Pl AR TS BN

W=y I8 AR P afe dgel a1 dfder & omR R Fged fear r eredi 59 39 A
Fgfad @1 dRIg @1 it My @1 8 AT B, O 98 qqed AT Wfder & R W Ayfdd @
HRYT fafed Y H g & ol Ui 81 8N

W IE SR P I il / Srgferd St /31 ol & Ffdadl & forg Ul
AR WA H I B we & S A, i f2Aed Uk WReGR & ARV AT IRy s
(3raen) @ ol I B -

W] I8 AR W b ufead daex, Al don W Feril & 9 SHenRAl @I, S 0d
ufeetss Haex, M e w@ad el & RIS 769 & 999 U Ufedd Jdex, T/ @rad
fYaTal # el T W Yd WA BHar o, el 9ol 7 ey @ A # o €1 R & oo,
SR SR HHARIT BT gL 7, fog 39 R & Ramgd, ufeds daex, el a1 w@rad
el & T SHeRg @ T8 & SIEE, S geEaadt W& e/ w@ra fert grn e
for U o /fpy MU B 3R B9 ufedd Ader, Tl Rd el & URMe Ted @ g
W T/ arad el @ dar § erfvaw v9 1 smiferd fhu U € /R U |
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1. A wdll & fog oy A @) o 9 ad o god faaw 9 @ o, R ug
(Ucl) @1, emded SMHfIT W=t @ forg, wenRefa, fasmfua fear war @ ar faroHeal @

srfergfer o T ©

2. 3T garfed orAfeidl @l gem H Wl Wil & forg amy WA iR srgWa feHrad
Uael |l Wl RN & fadargar Rifdre fhar o dam |

7. g 9l oy oM g wfed (@feal) o fog anféa gaaw Afde ek e
3rEAG— () Afard A —(i) fhell wrvaar urd Toa e a1/ fvafdenea & 10+2 o1 &1

EREZRNCe

(i) D=1/ RAae U<y WRER gRT 996 ¥ 9 A-dT i fasdr sienfire ufdneor
T AT Bl o A Dl R A URUGIRAT (SMHSHARM) & o8 H &9 H $H &l a9 &I
JHTOTIS BRI I $HD TAGH] |

Q) BT ABAl— A uew & wfedl, Afal iRk diferdl @1 T &R wewr H
e faftre <emeil # fFyfaa & fog Sugadan |

8. W Wit fpy oM g = (@fea) & fog fafka oy ofR A erealy w=a
Ffdq (afaaar) o gem # Ay s a1 8- A - AN e |

Nferp IBAT— B, O R T=AT 11 & I fafed &) 7E 2

9. TdEm W IFfy, I DS B— < 9¥, TTHT Th ¥ W IFDF VAl R @ B

foru fowr fear o g, o de wider) fagy aRRefaat & ik forlRad ol | o
T |

10. Wi @ sgfa—wdl, I el o1 o=fa, gffgfa, emmeRer grr sk fafr=
TEA gRT MR M I/ U (US)) @ gfEaar— () 99 ufowd A sa # @Rl oadt g,
eRerfa, Fafid emuR W a7 FfIeT & MR W) Wil R

(@) Yarea ufoerd el 9ol gRy, gumRerfa, Fafid R R a1 |9fder @ R W,
Tt gIRT AHfd Wl ST dRor & J1egH 9 |

(@) Yarei gfoerd el wdl gw, gnlRefa, Faffd emeR R a1 |@fder & IR W)
frrig TR R STarssl R R |

(i) =9 vfoed g=fa gR1, VT 9 B o) aenRerfa, Fefia emaR wRoar Sfaer & omeR
TR Al §RT|

11. mﬂ%uﬁﬁgﬁﬂwaﬁwﬁﬁﬁm o9 =t afafgfed, R
fhar ST —oRIftie’rs § § W §RT 9 09 o7 /T AR §RT 98$ B9 | A=l
g 3iTEires UfRreror |em A1 fhll TN dd-iia] ARl ¥ URRUSIRAT (FThTHHARM) & oS
Sl 9 BT YOS (Aicfhde) d 8 IR oHdT Ui ay &1 afid darera a1 I § @ T3
AR ded 4T, I PIg 8 B Afed dR@ Uid 9y & AT Fardrd 8@

W] PTS YRUGR & g b W+ & forg fF=ferRed «ug” smenRa 22 fawg AR
STAITAT TG~
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AR fag s g

Ugoll 3R IREd] U= gRT

SdT, digsdT, dielgdl, ey A el 9ot gwRT
JSREdT, drdl, 3R I

AIIRT, UT=Ial, AT, iy TR w®

A7, TIREIT, AREdT, STdTSSl 9ot g7 |
Uggdi, AFgdl, S~

3N SFPIET

oo — AR U qIgwd a5 & 91q 99 T IIBRAT ST, 59 db G Uaill Bl
TS ufreradr o7 ur e &) o Sar 2| davard RFd @1 99 ot | w_y i, o
ug Rad gom 7 |

1. Ui & 99 AEell H, us R FRia FYfed 9 qd 9RRe (WYe) ug Hodl
AR def Jar, afT dis 8, W= & forv 59 At § genfafed Aarera @ forv, 59 9rd

4 O

s} &,

FAF RB8d gY UMT H ol S, fb wwRe (Wve) gt H qqed fyfad /urfa, wdl ek
U=t Ml @ SUewEl & AR 999 &I I WHR UfBAT DI YA & U d TS o
wR] I & ST 9 AWl |, RH o8 $s Jfdd 9™ RE (INd) 98 | U fHd

@W(ﬂ?@iwwaﬁﬂéﬁ—mw%ﬁ S frafeg dar/MAygfed & orgeRer # @) & JmR

wR e Mfde Syl & BRUT fGaR fbU WM 6T Ut B I 8, 98l 3uH—3ud
Jqif /g /Pre H SO daRs 9 fdd far v 99 & 9 99sr 9 @ik faaR &xd
Y BT ATl A SW W S

R S 99 yegIRAT @I, 1 R W= & forg faar fbar S &, &9 | @ A9 9y
@ ATH MEAT |AT AT U & Wi SR W= e § fAfza dan S &9 8L ERh:

Ry I AR AT 6 TEl B8 Afdd @il WRegd 1 Vet & BRI YR by S
T faoR & forw o 81 Sirar 8 98 S9N ffas Jfdd ff 0 U @ faar & ot
JMUTH FHST SIUIT /FHST ST |

WA — f<H W & A<iid DS UeuRl Yr=ifd & forg smura =& d9sm
ST/ A8 S afe aRss ooy aafad yagd dfFe 2, N feafdagss smie wikia
A (RS9 3p da=iret 39 fRAae e 7 Caiidba AfdRIS) Bodf, 1972 & FRIM—3
& IUGHT @ I Al AT AT B AT 3 Id axrgal o g Ty B a1 R e
AT (ROdeE o da=ia 39 & fRaad e 99 SHibd AfdRiel) Sool, 1985 @
-3 & Sug=l & I Wl fhAT AT B TAT §9P I aXIdT g AU U B |

2. T UBR WAV & | A9l H U0 U9 R YR 9 gd G9RS (U¥d) Ug R
P T AR ded Hal, IR DI B, PG b W TUET H oSN S, Afe g
i/ g=fd, S o9 & uwdrq SR Wil 3R Ui sl & Suasel & IR &1 g of:

R DI g SUYad Afae Tgef HAT BT AU H o F & e Sl RTATBRl B, SHD
HERGSY URRE aRIFAT sRafid 8 |

12. Iy fourfa o=fa 9fafy faemme 8 O S SRaT—oRkfl IRGR gRT TH—a9g
TR ST Bl oY |
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13. Wt &7 d 9 uRRefdal & fRae oo e Jar emawr 9§ wREel e
ST~ fafer gT erufera &t |

14. Ot 9t & forg aiferd e —fBf dar a1 ug W FRgfad & fog emell @1 wRa
BT ANIRS B 3ff1ard € |

15. At @t gRT Ug R Y @ forg a0 Wil & AMe H, ue R Fgfea &
forv ==, Aifae 9kiem @ SR W fovar Sireem | afe genfafa, fRarad uesr drd T AT AT
T Wl UTRIBROT VAT AT JMagdh IT FHE |dsl, o foilRad uklerm a1 aaragiRe wRiel &
IR W fHar Sy, IdT W/ UIeddA, 3G JATIfd, SMRINT /3 Wl UIfSaoT gRI
JRITRA fhar SITQem |

15— feer Fgfe g™ 9e W Fgfda & oy s—M—s= gl 4 &0 a1 & 8 gu
A1 ug R Afder Fygfaaar e fdy U Mgl iR wdl & sregel| &1 ST —

I Hheu-1—(®) 39 Uifersl & 3refi¥, fRvrae ey TR Ud U™ Ao faumT § sfrs
UTRUBR DI AMST & AER WR YRS H UH a9 & foly AT S, 597 auigay 3ER W)

JeldT ST HPIT -

R Wfder B af H quigay MR WR AR /TR & forg ey fqureas a8
JHETT U3 SR XN b HAfdeT R ged @ @l [ar iR SeR, 9¥ @ SRM Fwdyei-ie I8l
2 3R dad T IFD! FiaaT @iy Tded / fawaiRa @ S |

(@) % (TR)) feAree uewr e Ia¢ T 918 @ BRgE § M —fee, TR ud
¥ IS faUT gel 1 HidaT & AR IR 9R1 & U WRGR B JJAGT UKl B & UL
ULl DI g Wil AMHROT, HeAiq f2ATeel U<l AefivRey Had =¥ dre, BARYR & e
RET |

(1) U BT BAEd oY iRy WA 99 91 @ BET | §E] sMI—e3d, TR
Td U Al faurT, Rad Ual @ Hfdar & AeR IR 4R & oy WRSR BT AFAIGT U DR
& gearq, Rad Ug (Uah) & &R, HF A HA I R0l FER =l § Aefid HRargm iR 34
el # Fefafad ar=ar eal B URT HRA arel AT e STHT BT |

(%) =, o9 e 4 fafed urerar wal, & SR fhar e |

-4fIeTHS U —3fda] & AR R FYad HS URUGR Bl 8310 /—UY I
g wafea dfeerers teq (G O de &1 <gAaa 99 IS U @ R1eR BRN) gfms A @
St | afe e # e af | e @ 9@ @ I g, o ygEnqadt ay (qut) @ forg
fdaTAd ISR § 240 /—3UT B IHH (UG & U d€ T <AdH ST I U & a9 gfera)
e gfg & 9 F Irg=Ta @l ST |

1. gfa / srgemas uifteR—fesre, R gd a9 drern, f2ared oo Fgfad siik
TR UTfIRY BT |

IV. 399 UfGa—(®) Us (U5)) fRAmae ueyr SRfivRey O] =09 98 & dred §
T —dfaer Fgfad &1 e ¥ ue R Pyl @ fou =g4, 9ifkae wRien & SR W fhar Se
AT AfS MAIS AT WHIEIE FAST O, df foRad Uiem a7 AaeiRe Wil & AR W fdhar
SO RSTA®T WR /UIedEH, M AFg Wl SiWaxvl, 1iq RArad Uaer Srii-Rel Haid =g+

IS TR §RT @eiRd far g |
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(@) Ug (Ya)) &1 fearaa uew SEfiveey 9ad ou+ dI8 @ SRiad 9 9e} sFL—wfdar
Fgfda @1 <2 4 ug R i & forg o wien & R R fRAr Smem afe saeds A
| J9em WY, dr forRed Wi A1 @asiRe Wiel & AR W fhar S e
R /UIGIHH 3G A Wl UIEBRUT §IRT e fHAr SIrg |

V. <fdqee Fgfeaal & fog oo |fifd—(9) 75 (u”) feamea uewr erefieer wamg
I A8 B BRUEH H LR FRg WAl AWDHRT, i FATad Qe SEfiRe |arg |
ars ARYR ERT FHI—HHT TR T3d &I 1Y |

(@) ug (el) & BHmae ey e QaY Tuq 9 & BHad § qE} gNL—or
TG Al AMIHROT, RT AAI—FAI TR 3d BT 1Y |

VI. SRR—3 DI, 999 & Ygad 9 OEl H Hol' W IUEE—F & TR PIR
ETIETRT DHRAT BT |

VIL. A &R Td—(%) dfder & emeR W e afdd @1 8310 /—%d¢ @1 g
WfIem® Y9 (S U 98 &1 <gAdq oFT IS U @& a_1eR g1 ) Ui dead &1 SIgef | fdaT
R gad @afdd mr deu Y ay /99l & fofw fdeTd I6H H 250 /3T (UG @ U I @
IATH S TS U H A9 UfRe) & ghg @ gHeR BN QIR N Pls Hede Ugfaung, o
IR /=T Id=94 anfe a1 feam S |

(@) dfder wR fyged afdd o dar guiaar sRemft smuR wR B8R | afe dfder w fgad
FIHRT BT BRI /RO Sh el Uil STl &, Al Ffad qar< by o9 & forg <Ry 8rfl |

(1) wfdeT R Fgad fdd, U A B T [ BRI D UgER] UD QT D ATRRAB
JTBTY BT EhaR BRI | qAMY Hfder R Fgad dHaR) aRE I<iEs & U ATHer 3R 4
fem & fafdear sradrer & fau ff gdHar M /8rM | g8 fafecr gfagfd sk veodiodo sware
@ oy ghaR 981 BRI /8RN | e R g Afdd @ ISR & RNar {6 o7 geR &1
PIS AGPIT TSI T8l BN :

R U ATHRAD ATHY AR Afhear @adrer dolver ay e dfd fear o
HH, AR I HeiveR g9 & oY 3 T8l fhar Sme |

@) o= AeN & SR & o7 |ar 9 aﬂfé’cig—d FIURfT A Taa: € |fdar &1
TIIGAT (FH19H) B ST | Gfder R Fgad JAfdd s (SYfe) A srulRefd @l s & forg
JfIgTH® IHH BT EHSR Fal BN |

(3) dfder w® Frgaa afad, e a9l & U@ = R dF ay &1 drRierd qoi R
forT 2, SMMawIdhdl & YR WR WIMIRY 5 UTF 8RN W8l 1 URKIAS SR TR VAT $HRAT
3rufard 2|

(@) =TT el B WRGRI/ITRE IR FRfbear aardl ¥ oAl 3R YA 9
RAd BT BT | IR AWl 9 Af¥d F9g | THad Afeer araeff uwa 89 @, sRemdll dik
W IFUYFd a1 AT | Al il @1 fhddl uied fAfdbear iR /el gIRT
IuGeFTd & g g qRiefor fhar g |

(®) dfder W Fgad @fdd @1 Ife ud udy ol & Gy H SR WR ST Sfard
g, A 98 S W R, o Frafig gftRemr it e @ 999 @ gAdH R AR B, I
Il /3% Al BT 8HAR BT /BT |
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(«) Fafia sHaRal @& qem § Jur ar war FEAl @ SUS O Uh. STR—TRRIR.

gedl oM, aeRy Afs [ frm, S | qen R g oenfe dfder R fRgaa
oulcrdula%qsnﬁcwg?ré’r%ﬁ | 7 39 W H JUEiia Sudferl ofe & foly ghar 8 |

16. JAREVL— {1 H FYfH, BAEA UQe AR §RI THI—FHI W A=A SHfadr /
AT SISl /3 fUgs ol 3R o Ul & Al & foy dar # IReAv &l qrad
SR fhy MY SeEl & S Brf |

17. fovrfg adem—ang =21 |

18. TIfrar o= &7 AfR— 8T ST WRAR &I I8 I B S AT BRAT Ay S AT
Wﬁ?%ﬁ%ﬂﬁﬁ%@ﬁﬁﬁ%@ﬁﬁ%ﬁ?%ﬂﬁﬁﬂﬁ%%@
WREY W, AR NI, 34 Al & el Sudwr (Susl) B e o ar fed (@fedal) @
¥ A7 U (i) DI qread, R &R qar |

U “%g”

PHTS UPUBR 3R AT Ue¥ AR & 7, Negd, TR vd I Aot T,
fearaer e & Aremd 9§, fAwnfea 9 9M arell |fder / eRR @1 gy

....... TR START R YT Afdd (9 598 59 UZalq UM
YEHR’ FHET AT 8), R A U P I59uTed, & 7eg eYd, TR Td A Ao T,
femree ucer, (51 399 39 7ear “fgdi 9eeR’ &8l T 2) & Agd | 7S] ARI...............
.............. BT foar T |

e 9eTpR’ 5 SURIG U2H YRTHR Bl oIl € 3R UUH UeThR + HiTS UPUHR &
w9 ¥ Gfaer & R R fAEfaRad fReved iR widf R a1 axa & o geHfa & g

1. I8 5 Y9 UEHR .o D 9T H I UR™ B 3iR........ P AT B
Il o 9 e a¥ @ @fy & forv fgdw werer & Jar § wwr| I ffaldse wg 9
SfectRad fhar AT 8 3R T WTHRI §RT BRR URT AT & b U2 weR & fgdiy wieR
& | dfagr, Ra w9 B R fe7 @1 wove & wafaa (|ar) @
ST &R e AfeH smawad el N |

2. UYH UEPR &I AfASTHD IHH 8310 / —5UU YirATd BT |

3. UYH UETHR B el Yoiqar SRR R W BHT | Al e W Fgad @fdd @
BRI /3R Slh a1 Uil Sl 2 A1 e FRafd uger) & 99 Ridd & 9vg Figad /a4
IR f&ar e &, e oy e qefdR &l |idar R eman 1m o, O Mgfed wiafia (wm)
B S @ oy &Rt 8 |

4. fIeT W FYgad BT URUGR, Th AN &I Hdl QU BRI D 9¥E b QT @
HTHRHAD AP BT BPHaR BT | TAMY AfdaT W Fgad HHaN! IRE AR & UG ATHTe
IR T8 a7 & RIfdcw s@emr & fou it g@er smm/Erfl 98 Rfdear ufogfd &R

Wo@o@owﬁ%ﬁwﬁm/sﬁﬁ|wﬁawﬁgﬁwﬁﬁaﬁmﬁ$w
e 3T UBR BT BIg ITABIY AT T8l BRI -
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R UM JAHRAG ATHY AR Afhear s@adrer dolver ay de dfd fear
HBIT AR ANF Felvsk a9 & oIy R &1 fhar g |

5. ﬁu%a@aﬂﬁa%ajqﬁﬁzﬁﬁmmamﬁmwmwﬁﬁw gl ifaar
B YATGEE (FAYA) B ST | GiAaT R e BT greueR dad (SYfC) I aruiRefa &l
afy & forv wWfdereqd YhH &1 8haR T8l BN |

6. dfdar R fFgad =afad 9 ta 9 a9l @ U@ IF R 9 99 &1 HRid
ol BR ORI 2, JAMaeIHAT B SR R AR 8 U BN, ST81 W ULMAd JER R U
HRAT T BT |

7. =G el B WReRI/IREIRa Rfdcar Eaarl ¥ S/l 3R JHIO—uH
YR RAT BN | AT Al &1 &3 H, gRE AWE 4 3D &l THEwRl g 81 db, Io
RS AR WR U g1 91 | AfSer il 1 bl wiftrepd fafdbedr iy / raari
SR SUGEdl & g Yo: URIEoT fbar ST =2y |

8. Wfdar W fgad afdd &1 Afe 3o Ul deddl & AR W SR R ST JUferd @l
98 [ R W), ol AT gieReI SHART &l 9d9EE & gAad WR AR ®, A A/
P A<t BT FHaR BT/ BAA |

9. el W Frgad Afad(@n) o1 HHaN! ArRYEd 94 ISl & FRI—AT 5. YLU%. /
SHAIU®. | AR T8l 8|

TIb IIIESY YU UETHR d fgdld UTRR o AR & SuRAfY H T Adued
IfectRad ARG BT ITT—3U BHRR R QT & |

(T TEHR B TXIER)

(g weaR & eER)



o193, fRHrrel U9l 14 BRas), 2013 /25 HTE, 1934 6761

[Authoritative English Text of this Department Notification No. TCP-(B)2-3/2010,
(Rules/JDM) dated  .2.2013 as required under Clause (3) of Article 348 of the Constitution of
India].

TOWN & COUNTRY PLANNING DEPARTMENT
NOTIFICATION
Shimla-2 the 12" February,2013

No. TCP-(B)2-3/2010(Rules)JDM.—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
H.P.Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the
post of Junior Draughtsman, Class-1II (Non-Gazetted) in the Department of Town & Country
Planning, Himachal Pradesh, as per Annexure-““A” attached to this notification, namely :—

1. Short title and commencement.—(i) These rules may be called the Himachal
Pradesh, Town & Country Planning Department, Junior Draughtsman, Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2012.

(i1)) These rules shall come into force from the date of publication in the Rajpatra/e-
Gazette, Government of Himachal Pradesh.

2. Repeal & savings.—(i) The Himachal Pradesh, Town & Country Planning
Department, Junior Draughtsman, Class-III (Non-Gazetted) Recruitment and Promotion Rules,
2002 notified vide this Department’s Notification No. TCP-(A)3-11/97 dated 21.11.2002 are hereby
repealed.

(i1)) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under subrule (1) supra shall be deemed to have been validily
made, done or taken under these rules.

By order,
Sd/-
Additional Chief Secretary (TCP).

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR
DRAUGHTSMAN, CLASS-III, (NON-GAZETTED) IN THE TOWN & COUNTRY
PLANNING DEPARTMENT, HIMACHAL PRADESH

1. Name of the post.— Junior Draughtsman
2.  Number of post(s).— 22(Twenty Two)

3. Classification.— Class-III (Non-Gazetted) Non-Ministerial Services.

4.  Scale of pay.— (i) Pay-scale for regular incumbents:-Pay Band-2 * 5910-20200 +
Rs.2400/- Grade Pay

(i1) Emoluments for contract employees.—Rs.8310/-as per details
given in Column 15-A.
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5. Whether Selection Post or Non- Selection Post.—Non Selection.

6. Age for direct Recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for scheduled Castes/Scheduled
Tribes/other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial of such constitutions of such Corporations/ Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies and who are/ were finally absorbed in the service of such
Corporation/Autonomous Bodies after initial constitution of the Public Sector Corporation/
Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/ are advertised for inviting applications or notified to the Employment Exchanges or
as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(S).—(i) 10+2 or its equivalent from a recognized Board of
School Education/University.

(i) At least two years’ Certificate Course in the trade of Draughtsmanship or its equivalent
from an ITI or from other technical Institution duly recognized by the Central or H.P.Government.

(b) DESIRABLE QUALIFICATION(S).—-Knowledge of customs, manners & dialects of
Himachal Pradesh & suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s)?.—Age : Not applicable

Educational Qualification.— Yes as prescribed under Column No.11 below
9. Period of probation, if any.—Two years’ subject to such further extension for a

period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled-in by various methods.—(i) 90%
by direct recruitment on regular basis or by recruitment on contract basis, as the case may be in the
following manner:—

(a) 45% by direct recruitment on a regular basis or by recruitment on contract basis as the
case may be, through the concerned recruiting agency; and

(b) 45% by direct recruitment on contract on a regular basis or by recruitment on contract
basis as the case may be, on batchwise basis at the departmental level.

(i) 10% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation/transfer is to be made.—By promotion from amongst the Ferro Printers
having 02 years certificate course in the trade of Draughtsmanship from ITI or from other
Technical Institution duly recognized by the Central or H.P. Government with 5 years regular
service or regular combined with continuous service, if any, in the grade.

Provided that for filling up the post of Junior Draughtsman the following 22 points “post”:
based roster shall be followed.

Roster Point No. Category

Ist & 12th Promotee
2nd,4th,6th,8th,10th,14th,16th,18th, Direct recruitment through
20th,&22™ concerned recruiting agency
3rd,5th,7th,9th,11th,13th,15th,17th, Batch-wise recruitment at the
19th, & 21st Department level.

Note.—The roster will be repeated after every 22nd point till the representation to all
categories is achieved upto the given percentage. Thereafter, the vacancy is to be filled up from
amongst the category which vacates the post.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R& P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/ her total length of service (including the service rendered on adhoc basis, followed by
regular service/ appointment) in the feeder post in view of the provision referred to above, all
persons senior to him/ her in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less;
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion:

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/ promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment / promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the HP Public : As required under the law.—Service
Commission is to be consulted in making recruitment.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce test
if Himachal Pradesh Public Service Commission or other recruiting authority, as the case may be,
so consider necessary or expedient by a written test or practical test, the standard/ syllabus, etc. of
which will be determined by the Commission /other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subjectto the terms and conditions given below:—

I. CONCEPT.—(a) Under this policy the Junior Draughtsman in the Department of
Town & Country Planning, HP will be engaged on contract basis initially for one year; which may
be extendable on year-to-year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.—The Director, Town &
Country Planning Department after obtaining the approval of the Government to fill up the vacant
post(s) on contract basis will place the requisition with the concerned recruiting agency i.e. H.P.
Subordinate Service Selection Board, Hamirpur.
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(c) POST FALLS OUTSIDE THE PURVIEW OF HPSSSB.—The Director, Town &
Country Planning Department, in case of appointments on batch-wise basis, after obtaining the
approval of the Government to fill up the vacant post(s) on contract basis will advertise the details
of the vacant posts in atleast two leading newspapers and invite applications from candidates
having the prescribed qualifications and fulfilling the other eligibility conditions as prescribed in
these Rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Draughtsman appointed on
contract basis will be paid consolidated fixed contractual amount @ Rs.8310/-per month.(which
shall be equal to minimum of the payband + grade pay). An amount of Rs. 250/- (3% of the
minimum of the pay band + grade pay of the post) as annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Town & Country
Planning, Himachal Pradesh will be the appointing and disciplinary authority.

av) SELECTION PROCESS.—(a) FOR THE POSTS(S) FALLING WITHIN
THE PURVIEW OF HPSSSB.—Selection for appointment to the post in the case of contract
appointment will be made on the basis of viva-voice test or if considered necessary or expedient by
a written test or practical test, the standard/syllabus etc. of which will be determined by the
concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(b) FOR THE POSTS(S) FALLING OUT OF THE PURVIEW OF HPSSSB.—
Selection for appointment to the post in the case of contract appointment will be made on the basis
of viva-voce test or if considered necessary or expedient by a written test or practical test, the
standard/syllabus etc. of which will be determined by the concerned recruiting authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
(a) FOR THE POSTS(S) FALLING WITHIN THE PURVIEW OF HPSSSB.—As may be
constituted by the concerned recruiting agency i.e. H.P. Subordinate Service Selection Board,
Hamirpur from time to time.

(b) FOR THE POSTS(S) FALLING OUT OF THE PURVIEW OF HPSSSB.—As
may be constituted by the concerned recruiting authority from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these rules.

(VII) TERMS AND CONDITIONS.—(a) The Contractual appointee will be paid fixed
contractual amount @ Rs.8310/- per month (which shall be equal to minimum of the Pay Band +
Grade Pay) The contract appointee will be entitled for increase in contractual amount @ I 250/-
(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given. The service of the Contract
Appointee will be purely on temporary basis. The appointment is liable to be terminated in case the
performance/ conduct of the contract appointee is not found satisfactory.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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(¢) Contract Appointee will be entitled for one day’s casual leave after putting onemonth
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
days’ Medical Leave. He/she shall not be entitled for Medical Reimbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duties without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart at the minimum
of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.— The appointment to the service shall be subject to the orders regarding
reservation in the service for Scheduled Caste/ Scheduled Tribes/ Other Backwards Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.-- Not Applicable.

18. Power to Relax.--Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

Annexure-“B”

Form of contract/agreement to be executed between the Junior Draughtsman & the
Government of Himachal Pradesh through Director H.P. Town & Country Planning
Department.

This agreement is made on this ..................ccoiiiiiiiin day of ................ in the
L) SO Between Sh/Smt........ccccoooiiiiiiiiiiiiiiieieieeieeee e S/0/D/0
Shri RYO.

........................................... , contract appointee (hereinafter called the FIRST PARTY),
AND The Governor, Himachal Pradesh through Director,Town & Country Planning Department,
Himachal Pradesh (here-in-after called the SECOND PARTY).
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Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Draughtsman on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Surveyor on contract basis for a period of 1 year commencing on day of
.................................... and ending on the day of ............................ It is
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day 1.€. on .........cooiiiiiii and information notice shall not
be necessary.

2. The contractual amount of the FIRST PARTY will be Rs. 8310/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed / posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Junior Draughtsman will be entitled for one day’s casual leave after
putting onemonth service. However, the contract employee will also be entitled for 12
weeks Maternity Leave and 10 days’ Medical Leave. He/she shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual Junior Draughtsman.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

5.  Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Junior
Draughtsman will not be entitled for contractual amount for the period of absence from
duty.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
Women candidate should be re-examined for fitness from an authorized Medical
Officer/ practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part at the
minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee (s).
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IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the
day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(signature of the SECOND PARTY)

(Name and Full Address)

IHAT—2, 12 BRI, 2013
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1184 /416 /1 0—00—16
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344 /1 0—00—19
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1060 /313 /2 /1 0—00—22

302,/3 /1 0—00—32

302 /2 /1 0—00—28

302 /1 /1 0—00—19

303 /1 0—00—06

Hl Sire fhdr—38 0—08—14
3T T,
AR/ —

g Afea (e f=Eion) |
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3. YA I BT PRI Y—arsie FAEd], dld FHIUT fI9RT 7ea e, AoE] & by
# forar S Ahar ¥

faawoft
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40 /1 0—01—02

41/1 0—00—66
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AUTHORITATIVE ENGLISH TEXT
H. P. Ordinance No. 1 of 2013.
THE HIMACHAL PRADESH CO-OPERATIVE SOCIETIES AMENDMENT
ORDINANCE, 2013
Promulgated by the Governor of Himachal Pradesh in the Sixty-forth Year of the Republic
of India.

An Ordinance further to amend the Himachal Pradesh Co-operative Societies Act, 1968
(Act No. 3 0of 1969).
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Whereas the Legislative Assembly Himachal Pradesh is not in session and the Governor of
Himachal Pradesh is satisfied that circumstances exist which render it necessary for her to take
immediate action;

NOW, THEREFORE, in exercise of the powers conferred by clause (1) of article 213 of the
Constitution of India, the Governor of Himachal Pradesh is pleased to promulgate the following
Ordinance:—

1. Short titlee—This Ordinance may be called the Himachal Pradesh Co-operative
Societies (Amendment) Ordinance, 2013.

2. Amendment of section 34.—In Section 34 of the Himachal Pradesh Co-operative
Societies Act, 1968 (Act No. 3 of 1969),—

(a) the existing first and second provisos to sub-section (2) shall be deleted; and

(b) after existing sub-section (2), the following new sub-sections (2-A) and (2-AA) shall
be inserted, namely :—

"(2-A) The Managing Committee shall, as soon as may be possible, elect from
amongst its elected or nominated members as Chairman, Vice-Chairman or President,
Vice-President of the Managing Committee.

(2-AA) Notwithstanding anything contained in sub-section (2-AA), where the State
Government has—

(1) subscribed to the share capital of a co-operative society; or

(i) assisted indirectly in the formation or augmentation of the share capital of a
co-operative society as provided under section 48; or

(ii1) guaranteed the repayment of principal amount and payment of interest on loans
and advances to a society,

to the extent of rupees fifty lakhs or more, the State Government may, appoint one of
the members nominated under section 35 as Chairman of the Managing Committee of
such society:

Provided that no member of a Managing Committee shall be eligible to be
elected/appointed as the Chairman or Vice—Chairman or President or Vice-President
of a co-operative society, if such member is a Minister in the State Government.".

(URMILA SINGH),
Governer,
Himachal Pradesh.
(CHIRAG BHANU SINGH),
Secretary (Law),

Government of Himachal Pradesh.

Dated February, 2013.
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