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o9, f2Hrae ue9r

AT U9l NS I T Ui

Rter, ATear 12 A1, 2013 /21 BT, 1934

e ueY WReR
farfbear Rrenm v srgxiaT fawmT
SHferRgerT
RMaT—171002, 6 AT, 2013

AT T Uh.STI—d(N)1-8 /2012 —BAMET USW &I U, R & AfAEE b
I 309 @ WP ERT Uad fdadl & YN dRd U, f2rae ueer did |ar T &
wREe ¥, feRrEe gew fifecm Riem vd ogduE faurT & s sftesr iRl ferfdea
HeTfdener, Rmer # eaeRd WiRRfad # Meuem A &iffheR, avf-1 Reufd) @& U @
fo 39 ST & el Ul ‘%" & IIFAR Wall IR =t g g9l € st —

253—TG19H / 2013—12—3—2013 (7163)
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1. dferd M &R UR™——(1) g7 Al &1 dfera s fRarae uew fafeear Rer g
argaeT o, gfexr el fRafdcar #erfaeer, Rfer fsaeRd |WRRfad # fevem wwd
fifhaxr (Rf$Arerd), avf—1 Rromuf3e) ool R wr=ifa =4, 2013 2 |

(). 3 ¥ o=, EmEd uew ¥ yHIRK fhy M & dNE ¥ U B8R |

SIEN NG
TRIEART / —
eI <Afre (e |

SUETH—"%"

fearaa gawr fafecar Riem vd srgdu™ fvmT & sia sfvast e fRifdc weifdener, Rmer
7 (fearerd) |aRnifafe fvmr § Megem awd snfeer. (Rfegiend) a1 feufya) & g &
forg it ok w=far fam

1. 9% BT AH—(STIM A% bR (fearend))
2. U% (USI) B = ——1(TD)
3.  THRO——ai—] (RTSTUf3a)

4. JTTEH——() Fafa ggaRaEl & fag 9a9MM—T 9US 10,300—34800 HUTY STHT
5400 ®UU IS U |

(i) e R Fgea RS & forg Sy —a™ 9=1 15—% 4§ iy 77 @R &
R 315,700 / — UV YfH |

5. DI Yq AYCT IJdIT Y. —<YT 1

6. N Wil & foIg eMY—45 TN IR SHH HH

R W el fby S arel Afdadl & folw $uRt g A, deef a1 dider & JER W)
Frge by g @feddl Aafed, ugel I & WReR @I HaT d Xd IR Pl AR TS BN

W] I8 AR & I dedf ar dfder & smaR R ged fear war swaefl, 59 vu A
Fgfad @ dRIE @1 Afed My &1 8 AT B, O 98 aced AT AfAer B qER W AYfad @
oror fafed oy ® g & forw ura & B

R I8 AR P g Sfaal /ggfaa Soiicdl 9o = g & Afdddl & fog
FU A AT H I B B & S Hal, R BAEE Uqe WReR & AR A7 ey
Qer(eran) & e ST =d @ -

W] I8 AR W b ufedsd Faex, el der w@rad Mol & a9 SHerRAl @I, S U4
ufis ey, il den W e & URMe e & 99d U Ufels ddex, et/
Wrad el # e ¥ d WA HHAN O, el wdl 6 omg e 6 U & Rama @
SITQH, ST WRABRI HHAIRAT BT AT 7, b 59 UPR & RIFd ufeetsd Adex, Al dor
W MRl @ U dHeTRg Bl T8 & SIQl, S ueEradl U8 dfedd daex, Al den
et & g1 Agad g e O/ fhy u § SR SH ufsds Saey, el /e e
& YRS Ted & g Al /A et 1 dar # kw9 9 e fag e € /oy
T o |
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(1) e 9T & forg oMy AMT & o, I9 9¥ & UM fagw | @ S, o ug

(Uel) ®f emded SmAf=d &= @ fory, weRefy, fasnfod fear w8 faroHRr™l @
srfergfera o Tam

(2) oruT Galed Rl @ g H A Wil & fofu g W &R v, f2HrEe
Uael Ald Hal RN & fadargar Rifder fear S da |

7. g Wt Py O a0 afd@Ea) @ oy enfia wgEaw dfde iR oM
&N —— (@) ArfFart Ean(@).——() f=f Ar=ar urd fazafdeney & Wifdd § Faeay Su;

(i) fedy war ura fawafdenem @ uRe fSArecied /fafecr dfder § dre
THOTH0I0 et 3R

(i) oreeh! TRE ¥ aAfud Ud AMIAl Ura fAfeRor SR fmT # &9 ¥ &9 9R8 AgH
P Y geARIY;

(iv) eATASiire GRET SIMEBRT & wY H BRI B & oIy Ferd UIIHRI | A,
T

() &R v gra Reafieres @ ifdel (@ ger favg 9k s & gfard
E'CIT@T;

(i) fSareeiad / fafeea Hifder § FdeR Sutfe d=rdr urw faeafdemea 3 @ik

(iii) eres AGl WA § GaARed fBAT fafdRor SRU 9T 4 &9 9 B9 IRE HSIH Bl
ECRINEAIN

(iv) IS VBT IMPAR & ®T H B B & (oY Ferd UdT A AIE,

(@) o ST @) —aEd uew @ wfedl, Qi iRk aifert &1 o iR wwr |
faemm fatre semel # Fgfad & foy Sugaadn |

8. ¥ Wil fby WM e faa (afaaan) & fafta oy iR dfdre san, wa afd
(cafderal) @ <=M | AR B8R A1 TE - — el |

ferp AT —=T ST SWRIGd W™ ea—7(d) H g fafka § |

9. uRAem & Ay, AR BIS B——=2 I9, TIHT U a¥ F IF0F VAl 3R @y &
forr fowR fhar < 9o, ST de™ urer) a9y oRRefoat & ik forlRad o & e
T

10. Wl @ ggfa—wcll e Brf @ o=l ufofgfed, o grr ek fafe=
Jgfdl RT WX M dTel US(UQ)) &1 U —Iaqufcsid 9=t R, U1 9 89 W), el el
g, aeRefa fFafid emR W a1 |fieT @& MR R Wl §RT |

1. Wfa, g, MR o <3 § 9 aftE @), S g,
RIFRRY fHdT ST ——S ORI ™ HMl?()EﬁWﬁ?ﬂ%ﬁﬂ‘cﬁiﬁmﬁ%ﬁ?‘r@i‘cﬁ
AT NG & IR fBRTed THRRIAS § W Ur=ta g1, S9a1 g9 a¥ &1 i darere
I TS H D T3 AAR ded qaT, Al BIe 8, B AT BB F Y BT AT AaATHIA
gl
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R U @ T & ot URd HHar] &, ol /i el § Ual &1 U el
H gl AT &) SUALIdl & e BH W BH Ud HRIGIA dd Wdl Bl Bk

W] I8 QAR & SWa wgd (1) S FHANRI & A H AR e B et
Sfferafar & forg o= ay a1 IWA HH BT AT Y & B

W] I8 AR A 6 I AfHRAT / oAl &, NieiA e /G| &9 3 &9 4
FH Th HABIA b Hdl dal I 2, T &9 # SID 30 Fa¥ (HleX) H ol aRssdr &
STRIR RRATHT=IRT T ST |

WEIRU——SIRad WRd & Yo & oY Seig /giF a3l § "dride” 9,
AERT: A9 9¥ B @ A7 TRIS AUl 3R HHaNT g1 fhY 1T SRf &l e # 7
gU U el H O @7 g9 B STafdy AT g |

RO ——S0d WRgd & Yo & oy S /g &F ) JarR |
BT -
1. Forer @méer da Rafd

2. T 7o &1 gifl 3N 9REAR ST AUSd

3. Nleg YU HUs &Il SIsN[—ddR el

4. T Refem &1 IMYR Tedd BT Usg I ORI, gAY, SRBlel R UM gEmId
BT |

5. dod] ST BT Uwag &I TR

6. DTS Tl b ST SU HUSST Bl g8 YTl &

7. o fe=R

8. RRAR R # IU TEdId FRS & HIodrs AR DRAT USIR I, Y[HIol dedid
& WATS—TAT T FIHT Year g 3R RIaE d8dial &1 Hiel Ui Uear Jd |

AU RSTaT H AN Tl BT GR-d—aTs] YedR g, dleiididl U dgdid &
TS, Tﬁ?ﬂs‘ A, TATS, AT, AT TS 3R WA, Ugk dedld & IRAls, Hes,
I, QaIS, ool, [T, BT, RYce—wedl, BRYR, TS AR ¥cs YcdR ga, AN SEac iy
RN, FTUR, A TE, UTE—aTel, STl A% 3R &féofl F% geaR 9d IR AR dgdid
®T qearsl Year g |

(1) mﬁrﬁfa%ﬂﬂﬁqmaﬁﬁqawﬁmﬁﬁﬁgﬁﬁﬁqu@w)mﬁaﬁﬁ
IR ded Jar, Ife dIs 8, U=ra & fov g7 9 § genfafed Jarera & forw, 39 o
I & gU TUAT H ofl Sy, fb §wRe (W) yadt # e Fgfad /g, H?ﬁaﬁ?uﬁ?lﬁf
ol & Suel & AR TIT Bl S W UfHIT DI AUAM & U Bl T o

R B9 G Al H, O Pls BS Afdd RS (UIND) U H AU Bl AdT b
(et MR W B TS ded |dr Afed, 1 | dar/Fgfad @ SgERe d 8l) @ SR W
Sugad fAfde Sugel & @RU AR fy SH &1 U 8 Gl 8, 98l JAu—ud
gt /g /e H S a9l fdd R fh 9 & u 9wEr Sed 8k faaR aRd
THY BT Afdd I SR W SIGH

G
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W] I8 AR b 97 9 y=ariRAl @1, f59 w® =fa & forg f=m far Sier 2, 9 4
HH A 99 <LAGH EdT AT AT US & Wehl iR Urfa e 7 fAfzd dar, S o &9 81, g

Ry I AR AT P T8l Bz Afdd YaHl WRgd D1 Vet & HROT U By S
Tl faR & fou o & Sar 8, 98 S99 df s Jfdd W O Uifa @ faeR & forg
3MUTH FHLT ST/ FHST SO |

TIEHRO——ATH D B AT BTG UGURI Ui & oIg 31ara 81 qHST S
A RS ey Afd qagd dFe &, R fSHfdarsss Jrs Bk aRAFd (RS9 b
Jh=A 39 & BAad e AM-caied Afdd) Sodl, 1972 & 99 3 & Iudl & I=id
ol fhar a1 &1 QIR g9 v adigar o Ay 1Y & a1 o va—<afdada (Rordee e
JH=AIT 9 o1 fRATEe U¥ Canidhel Afd¥NT) $oof, 1985 & <OH 3 & UGl & v ol
fopar a7 B SR P 3ravd aRigdT oy U U Bl |

(2) 3 UPR WRIERT & | "l H U9 ug R Frfa Myfdd 9 9d asRe
(@Y®) U8 W BT T8 AR ded a1, I DI Bl, AdTdlal & fog ToEr | o Siesf, afe
deel Fgfaa /ar=1fa Ifd =9 & uwend iR Wl 3R 9= Pl & Suawil & 1R &1 g
o |

12. Ife fowrig w=fa SfRfd faemm 8 O s9e SRar—fawria o=fa afffa &
JregeraT fRATad U ol AT JMANT & 3fegel IT SHG gRT AMMIG RN & 0o gRT Bl
SITgET |

13. Wt B d 9 uRRefal & fReame wewr e Jar omanT | wREel e
ST —oiT fafer gRr emofera &1 |

14. At A @ forg e sueT——fH da1 a1 ug R Fgfad & forg enwefi @
ART ®T ARTRS BIFT a2 |

15. Al wfl g1 ug R iR @ fo w0l wldl @ "ol 4, U W Ayfed @
forv ==, A wRIem © MR W fhar S| afe, genRefd, fRarae ueer dre a1 ST
IT 3T AT YTIRROT UAT BRAT Magyd JT AHIAE FHe, dF forRaa ukierm a1 amagiRe wiell &
IR W fHar S, e W/ urgusd, safe, JamiRefd, T /3T Wl UIferaRor gRT
TR fdvam SITueTT |

15—, <fdsr Fgfad g™ 98 R FYgfaa & forg sga—s=1 Ml 9 50 99 & 8
g0 9 uq R wfaar fgfaaa, e Ry o et @ik odt & aemede @ smg-

() FHedT—(®) 39 Uiferdl & M= gfewr el fafdcar #eifderey & fSarRRd
foareT # ISAed A% MR (SRR & HAfde] & MR R UR™ H Udh 99 & fory

ST SITUI, T quﬁjqui SITENR U AT Sl HPIT ;

Re] Wfdar oy # quigay MuR W AR /TR & o Gg faurede a8
THIOTIS SR AT fob fdar o Agad aafdd @1 dar iR AR, 9 a9 & SR Galvoi-dh
e 2, 3R D T @ G @1 Srafdy FAdred / faarRa & Sme |

(@) U @1 fAMEd UQW e §aT AMERT & P& H SML—UIH Wfva/fd
(Faey), feAred Uqy WReR Rad ugl & 9fdal @ ER R WA & oIt IReR &
Tl H_A & LA, JEUET DI TG Al AMADHIYT, AT fEAraet I<er ol HaT AT & |FHeT
T |
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(M ==, 37 M ¥ fAfzd urEdn el & SR fdhar Sy |

(1) Hfagrers Suafer—3dfder @& smR W Agad MY ABE Mfbar fSAraRdl
®I 15,700 /— BT &I FAfba Fgd dfderdies e (G U € & <dq oF 1 IS U @& /TR
BRM) g decd @ owll | afe 9feT ¥ e 9 ¥ oif¥e @ geia™ @l Sl § dl
gegTad au(@yl) & foly dfdeAd SUAfRREl # 471 /— JUT &I IHH (U8 & U I8 BT =AH
S IS U B A ufera) aiffe gfg @ vU H i ena @ S |

() g/ oremea TR —ue= |dfa /|fed (@Red), fBHrEe Uee SRR
3R 3R ISy 8177 |

(Iv) == ufsbar—fasr fFgfad & <2m 4 ug R Fgfaa & forg =om, Aikee wlen &
MR TR fhar ST ar Ife oaeded a1 FH=A FHs o, dr foilRad uRien a1 AragiRe uel
® YR W BT SQEm, RTHeT WR /UIeashA 3N Wag 9dl JAMWEH0T, i Barae uael
ATh AT SMMART gIRT IR fhaT SIeT |

(V) dfderere Mgfaal @ fog oo |afifd—oR T wdl witrexon, srifq feamea

UGSl i WAl AN §RI FHAI— HAHY W) I(Sd &l NI

(VI) SRR——3wefl Bl, =9 & 99 39 Al 9 Golie IUEH—"T" & AJAR IR
TEIERT HRAT BT |

(Vi) fees &R Td——(®) dfdar R Fged afed & 15700 /— 3¢ &
AfIGTHS XHH (ST U d€ B FAqH ST IS U & aRER B8R UMM Faad & SIQT | dfdar
R Fged @fdd AT 9@ Y gy (qul) & fofy Fidard® XhH | 471,/— ®UY (U & U §S BT
FATH M1 U U F1 A ufoRmE) @1 gfg FT gheR BN SR O B WEdE ugfaum, o
IRS /T Iq94 gIfe A8l AT SI9 |

(@) Hfaer R Fged «afdd & a7 qoiaar sRemll e R 8l | af dfder w® Aga
TG BT BT / JATROT Sdb T8l Il ST 2, A FRYfad Fara fbg S & fof aril 811 |

(M) \feer R Fgad e, e 99 @ 91 [ FRA D 9gErq Ud o B HAD
BT BT THAR BT | AIST R FRYFd HHaN! IRE A< & Y[ 3fadrer 3R &9 i @
Faferear sra@Ter & forg i ghar 8T/ | 98 fafdcar ufagfd &k gaodiodo sanfe & forg
THeR T8 BN /BN | Sfaer R ged afdd & SWied & Ra Rl o1 UeR @ B
HIBT I el BT

IR AU ATHRHAD FABTe AR (ATHHT qDhIe, Y Holvex d¥ T Ao fbam S
HHIT AR AN HolvsR a9 & oY U= 81 fhar S |

(@) o= IeR) & JAgAeT & 91 bl 9§ sFgd suRefd ¥ wd: & Hfdar
& GIGAF(FAGE) 8 ST | |iaer R Mg afad, da (S3fe) | ruRafa @ s@fd ®
foru dfaeTreHe YHH BT ghaR 8] BN |

() dfaer R Fged dHart RS9, d9 & Uah ®IF R UiF A1 BT SRS qof ax
o B, SMawaddl & MR R WY g U 8N, S8 W WIS MR R YT &l
arufard &

@) Fafa el & WaR /INEEIGRd Rfbear Faarll | S/UAT IRFIAr JH0—93
R HRAT BRI | dRE A8 W 3P Pl e AR, UFa B4 b, IR IR WR AU
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a1 Xewll | Afger srwiefl @1 bl urfdra fafbear sif¥er / @qwr gR1 Sugddr @ g g
ONIEToT feham ST |

(B) wfaer w Frgaa afad &1, afe s Uk Sl & AR 3 AR W ST SUferd g,
a8 SO R W, Ol Fufd ufiRerl eHERl @ 9 & gAdd RN ®, AT
Il /<% Wl &1 &heR BFT/BRT |

(&) Faffa eHaRal o <2 § gen arp dr FEEl @ SueeE, O UhL.aTR—UHSTR,
ged!l M, AR wfds [fe e, dee M e emerer W anfe dfder RO Rge
fdqal @1 e H AFL TR BN | I 39 W A JUmEiia Sudferl onfe & for ghar B |

16. REV—AAT ¥ Y, fZAMd USw WROR gRI, THI—FHY WR fId Sirferdi /
I Senfadl /3 fUesg vl AR o/ Uadl & JAfddal & fog war # Revr &l qred
SRY 6T g arEn & 3refi| Bl |

17. i ear—a9T & TP IS DI IEHI—THI TR JAT AN fRHEES uewr
fourfra wiem fom, 1997 # wenfafed favrfa wiem ug &= B8Rl |

18. PRI &7 N I —T8l 5T WRAR & Ig T 8 fb U1 BRAT a3l
IHEE ®, 981 I8 BRON &l foRaa # affeRad oxe, iR A= 929 i a1 manT &
WRIAE ¥, 3T 8N, 349 ModAl & 5l (=) (Sues)Sua=i & foedl a7t a1 aafaq (o)
& Ui AT UG (UQT) BT 9rdq, Rifdre dx qandl |

SEICECECH

ST AHET SR RfSARY) iR RArae Uey RAR & 7eg W Afa (FRe),
Rrad U WRAR & 919 ¥ e & SM arelt |9faer / dRR &1 T |

IJg R N/ sEfa Cepaell e
dfaer W fged afed (9 399 39a Ueard, "UOM TSR’ HET T B), aiR ReAre wew @
AT & A (ﬁgﬁﬂm@vﬁrﬁ?ﬁrw) ———————— s
s gvar “ fgdig 9eeR el AT 2 ) B ARIH W IS aRig &1 foar

NI

fEd UETdHR’ ¥ SIRIGT UIH UETHR P W TRIT AT © 3R YIF JefdR o ————————
(e &1 9M) & ®U H Afde @ MR R f=feiRad fa=ml o el ® a1 a7 @ forg
Teafa & g —

1. g8 fb yo| ggTepR —————— (e @1 9 )——————— 6wy H —————— q
U™ B IR ———— B AT BM  dTel o P, TP a9 @I A @& forg gy vegar o
Jar # I | g% fafafde wu 9 Sfealaa fhar Tar @ &R 9 ueTdRl §RT aRR UrT TIT 8
& v wgeR @ g uegeR & Y fder, onRel & feaw sifq ——————— e @1
TRIHG & GaRT (FHT) 8 ST 9T FEe Aned Jaid el 8N

R=] WfAeT @ A # quigay R W AR/ FAdIeReT & oy T fMmeger a8
THIO—TF SR BT fdh AfdeT R Fgad @fdd o dar SR SeRl, S99y & SR Falvold
el © 3R Hacl T IFDT HGAST B Fay qdiqd / faeaRa @1 et |
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2. YUY YeTHR Pl FfdeTHD YhH 15,700 / —wUU UfHRT B |

3. UYH UEHR Bl Hal Yoiqar Rl YR R BNl | Afe dfder W gad @fdd a1
P / ATARYT SIeh 81 YR Sl & A1 Afe P gean) 99 Rfdd & f[Jwg Fgad /a9 &R
e Smar 8, e oy yeM veteR &l HfdaT R S mn T 7, A Fgfed wdalia (@ara) fey
S & forg =il grft |

4. dfder R Fgaa e, te A9 @1 Jar [ B B AR Uh QT b ShiREd
BT BT THaAR BT | FAGT R FYdd HHaN! qRE F<8 & Y[ 3fahrel 3R &9 & &
fafear s@dr @ forg 91 ghaR B8R /8R | a8 fRIfdcar ufiyfd 3R gaodiodio s &
o gwer 78 g /B | |faer R e afdd o Swied & Riarg {5 o UaeR & Big
BT AT LT BT

WR=] Y o SMHNAD ATHTY IR BT faadwrer, Uoh delvex ay as dfd fhan
ST FHIT AR AN Belver ay & fory pU=ird Tl fbar Seem |

5. Fa=a AffeN & AgAeT & 991 Sl I Ffdaa suRefd | wa: & dfdar
& TATHAF(AATE) 8 S | dfaer ) gea ————— UE &1 W) doA (SFe) A
FFURATT @ 3@l & oY 9= BT ghaR T8I I |

6. el W fgad afdd, s a9l & U WM W Urd ¥ B SRIGIe Jol B
o B, MDA & AR R WIFR 8 U 8RN, el |l Uemde MR U VAT AT
aruferd & |

7. AT Il B TR /IS IRa e Taarll § U+ IRFIAT JHO—9=
U BT BT | AfSST wfAl @1 S A, dRE WwiE W e B THEwel y9d g db
S SR AR WR Iugad & o] Akenm gl w1 fhdl wifed  fafdedr
ISR / FGART §RT ISUYFAAT & oIy G wieqor fwam S a2y |

8. el W fgad Afdd @1, IS AU U< bl & G H TR IR ST Ufard
g A 98 S R R, ol Frafia gfoRerr sifieRt / SHearl B 999 [ @ <gAaH W) A B,
I Al / Qe 9l BT §PHAR B/ |

9. dfdar W Tgad @) & dHIR AEfed 4T AT D FR—Y
3090TH0 / SH0W0THO W A &l BT |

b IRIEHT UUH TehR IR fgdy uger 9 wiferal & suRefy & g8 gduem
SfocTRad dRRG BT JTH—3T BXER PR 2T & |

et @ SuRefa # :

1.

QILICIERURRD

(A 9 9T ) (T2 UTPR B BHIER)
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e @ SuRerfa § —

QILICIERURRD

(1 T 93T ) (T wepR & TweR)

[Authoritative English text of this Department Notification No. HFWB(B)1-8/2012 dated
6th March, 2013 as required under clause (3) of article 348 of the constitution of India].

MEDICAL EDUCATION AND RESEARCH
NOTIFICATION
Shimla-2, the 6th March, 2013

No. HFW-B(B)1-8/2012.—1In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Radiation Safety Officer, (Radiotheraphy) Class-I (Gazetted) in the Speciality of
Radiotheraphy, Indira Gandhi Medical College, Shimla under the Department of Medical
Education & Research, Himachal Pradesh as per Annexure-A attached to this notification,
namely:—

1. Short title and Commencement.—(1) These Rules may be called the Himachal
Pradesh, Department of Medical Education & Research, Indira Gandhi Medical College, Shimla, in
the speciality of Radiotheraphy, Radiation Safety Officer (Radiotheraphy) Class-1 (Gazetted),
Recruitment and Promotion Rules, 2013.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Health).

“ ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF RADIATION SAFETY
OFFICER (RADIOTHERAPY) (GAZETTED) CLASS-I, IN THE SPECIALITY OF
RADIOTHERAPY, DEPARTMENT OF INDIRA GANDHI MEDICAL COLLEGE, SHIMLA
UNDER DEPARTMENT OF MEDICAL EDUCATION AND RESEARCH, H.P.

1. Name of post : Radiation Safety Officer (Radiotherapy)
2.  Number of post(s) : 01 (One)
3. Classification : Class-I (Gazetted)
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4. Scale of Pay : i) Pay scale for regular incumbents : Pay Band ¥ 10300-34800
+ 5400/- Grade Pay.

ii) Emoluments for contract employees I 15,700/- as per details
given in Column 15-A.

5.  Whether “Selection” post or “Non-Selection” post : Selection.

6. Age for direct recruitment : 45 years and below.

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he / she was appointed as such he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his / her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes / Scheduled Tribes /
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitution of such Corporations / Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations /
Corporations / Autonomous Bodies and who are / were finally absorbed in the service of such
Corporations / Autonomous Bodies after initial constitution of the Public Sector Corporations /
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting application or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
Essential Qualification(s) : (1) A post graduate degree in Physics from a recognised University ;

(i) A Post M.Sc. diploma in Radiological/Medical Physics from a recognised University;
and

(ii1) An internship of minimum 12 months in a recognsied well equipped radiation theraphy
department.

(iv) An approval from the competent authority to function as Radiological Safety Officer.

Or

(i) A basic degree in Science from a recognised University, with Physics as one of the
main subject ;

(i) A post graduate degree in Radiological/medical physics from recognised University;
and
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(ii1) An internship of minimum 12 months in a recognsied well equipped radiation theraphy
department.
(iv) An approval from the competent authority to function as Radiation Safety Officer.

Desirable Qualification(s): Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable.

Educational Qualification : Yes, as prescribed in Column No.7 (a) above.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Physics
Technicians subject to possessing of educational qualification prescribed for direct recruitment
against Column No.7 (a) above with ten years regular service or regular combined with continuous
adhoc service, if any, in the grade.

(I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal / Difficult areas subject to adequate number of post(s) available in such
areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for super-annuation.

Provided further that Officers / Officials who have not served at-least one tenure in Tribal /
Difficult area shall be transferred to such area strictly in accordance with his / her seniority in the
respective cadre.

Explanation-1—For the purpose of proviso I supra the “term” in Tribal / Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-1I.—For the purpose of proviso I supra the Tribal / Difficult Areas shall be as
under:—

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Teshil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

b

XN
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9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub-Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

() In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment / promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his / her total length of service (including the service rendered on adhoc basis, followed by
regular service / appointment) in the feeder post in view of the provision referred to above, all
persons senior to him / her in the respective category / post / cadre shall be deemed to be eligible
for consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him / her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment / promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment /promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—D.P.C.
to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
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if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard / syllabus etc.
of which will be determined by the Commission / other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditionsgiven below:—

(1) CONCEPT.—(a) Under this policy the Radiation Safety Officer (Radiotherapy), in the
Department of Radiotherapy, Indira Gandhi Medical College, Shimla will be engaged on contract
basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed / extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary
(Health) / Secretary (Health) to the Government of Himachal Pradesh after obtaining the approval
of the Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Radiation Safety Officer (Radiotherapy)
appointed on contract basis will be paid consolidated fixed contractual amount @ 15,700/~ per
month (which shall be equal to minimum of the pay band + grade pay). An amount of Rs. 471/-
(3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary (Health)
/Secretary (Health) to the Government of Himachal Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test, the standard / syllabus etc. of which will be determined
by the concerne recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VD) AGREEMENT.—After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ X 15,700/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 471/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior / selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.
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(c) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He/She shall not be entitled for Medical Reimbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his / her fitness from a
Government / Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be re-examined for
the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Powers to relax Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-B
Form of contract /agreement to be executed between the Radiation Safety Officer

(Radiotherapy) and the Government of Himachal Pradesh through Principal Secretary
( Health ) to the Govt. of Himachal Pradesh.

This agreement is made on this day of in the
year between Sh./Smt. S/o D/o
Shri. R/o

contract appointee (hereinafter called the FIRSTPARTY), and the
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after
the SECOND PARTY). Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY
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and the FIRST PARTY has agreed to serve as a (Name of the post) on
contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
a (Name of the post) for a period of 1 year commencing on day
of and ending on the day of . It 1s specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day i.e. on and information, notice shall not
be necessary.

Provided that for further extension/renewal of contract period HOD shall issue a cerfiticate
that the service and conduct of the contract appointee was satisfactory during the year and only then
the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be < 15,700 /- per month.

3. The services of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/contract of the contract appointee is not found good
or if a regular incumbent is appointed/ posted against the vacancy for which the first party was
engaged on contract.

4. Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave . He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual (Name of the
post) will not be entitled for salary for the period of absence from duty.

6. An officer appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need basis wherever required on administrative
grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant beyond twelve
weeks will render her temporarily unfit till the confinement is over. The women candidate should
be re-examined for fitness from an authorized Medical Officer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part officer/ official.

9. The Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.
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IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address of the PARTY) (Signature of the FIRST PARTY)

2.

(Name and Full Address of the PARTY)
IN THE PRESENCE OF WITNESS:

1.

(Name and Full Address of the PARTY) (Signature of the SECOND PARTY)

2.

(Name and Full Address of the PARTY)

MEDICAL EDU. & RESEARCH DEPARTMENT
Office Memorandum
Shimla-171002, the 5" March, 2013

Subject.—Revision of entitlement for admission in special Wards of the State Hospitals,
IGMC,Shimla, Kamla Nehru Hospital and other Hospitals in Himachal Pradesh including
Ayurveda Hospitals .

No.HFW-B(A)1-7/2012.—The matter regarding revision of entitlement for admission in
Special Wards of the State Hospital, IGMC,Kamla Nehru Hospital Dr.RPGMC, Tanda, HP Govt.
Dental College,Shimla and other hospitals in the State had been engaging the attention of the
Government so as to avoid rush of patients seeking admission to special wards on account of
revision of pay scales for various categories of Government employees and pensioners, for some
time past. After a careful consideration of the matter the Government of Himachal Pradesh has
decided the entitlement of Specials Wards in H.P.Hospitals as under :—

1.  Those Government servants whose Grade Pay is Rs. 4200/- and above shall be entitled
for special wards in HP Hospitals .

2. The entitlement to the Special Wards to the HP Govt. pensioners and their spouses will
be, as the pensioners were enjoying immediately before their retirement .However,
those pensioners who retired without having the element of Grade Pay in existence will
be entitled to the same facilities as they were enjoying immediately before their
retirement .
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3. The Central Government servants shall be treated at par with the Himachal Pradesh
servants for the purpose of admission to Special Wards on the basis of Grade Pay range .

4. Those non-official patients whose monthly income is Rs/- .20,000/-and above shall be
entitled for Special Wards in Himachal Pradesh . The limit in the case of non-official patients shall
be revised from year to year keeping in view the total emoluments paid to Govt. servants drawing a
revised Grade Pay of Rs 4200/—.

5. In case treatment is taken outside the State, the rates of Special Wards shall stand
restricted to that of IGMC,Shimla .

6. This supersedes this department Office Memorandum No.HFW-B (A)2-3/89-11 dated
18.9.98.

7. These orders will take effect from the date of issue.

This issues with the prior concurrence of the Finance Department obtained vide their
U.O.No.Fin.(C)A(3)-15/80 dated 11.10.2012 .

By order,

ALI R.RIZVI
Principal Secretary (Health).
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IRRIGATION AND PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-171002, the 1st March, 2013
No. IPH-B(F)-2-18/2005-1.—In order to monitor and evaluate the achievements of various
irrigation projects completed under AIBP in Himachal Pradesh, the Governor, Himachal Pradesh is

pleased to constitute a ‘Project Evaluation Committee’ in respect of Changer Medium Irrigation
Project, District Bilaspur as under :
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1. Principal Secretary (IPH) to the Govt. of HP Chairman
2. Engineer-in-Chief (IPH) Member
3. Registrar Co-op. Societies, HP, Shimla Member
4. Director, Agriculture Member
5. Director, Horticulture Member
6. Chief Engineer, Hamirpur Zone Member
7. Director, CWC, M&A, GOI, Kasumpti Member
8. Representative of Agri. University Palampur. Member
9. Representative of Hort. University, Nauni, Solan. Member
10. SE (IPH), Bilaspur Member Secretary

The terms of reference would be as under :-

(a)

(b)

(©)

(d)

(e)

®

Study the change in cropping pattern and intensity (including animal husbandry)
to evaluate the impact of the project in the Command Area.

To explore the possibility of integrating drip, sprinkler & micro irrigation systems
in the Command Area.

To organize the farmers into water user associations and explore the possibility of
linking such associations into co-operative societies. Suggest measures to
strengthen the water user associations for promoting Participatory Irrigation
Management on Pilot basis so that such projects are managed by the user
associations’ sustainably after completion and to identify the future role for IPH
Department.

To assess the increase in agricultural output and tie up inputs & marketing
facilities and to assess the domestic and export demand for irrigated crops and the
market prospects and what are the implications of the current marketing system
for potential cropping patterns?

To assess how the marketing of agricultural produce is carried out and do
appropriate post-harvest technologies and facilities exist and how can the existing

marketing institutions be linked with the water users.

To quantify the benefits accruing from the scheme.

The meeting of Committee will be held at least once in three months or as per directions of

the Chairman.

Later on such committee(s) will be constituted for other project(s) as well.
This notification can be accessed on e -Gazette of HP Govt. also.

By order,
Sd/-
Principal Secretary (IPH).
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