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IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-171002, 14" March, 2013
No. IPH-B(F)-3-2/2012 .—The Governor, Himachal Pradesh is pleased to constitute the
Project Level Environmental Management Committee (PLEMC) in the Department of Irrigation &

Public Health Department for all Major, Medium and Minor Irrigation Projects under Accelerated
Irrigation Benefit Programme (AIBP) comprising of the following members:—

1. Chief Engineer, IPH Chairman
Shimla/Mandi/Dharamshala/Hamirpur

2. Conservator of Forest (concerned Circle) Member

3. District Revenue Officer (concerned Distt.) Member

4. District Agriculture Officer (concerned Distt.) Member

5. All Superintending Engineers in the Zone Member

6. Superintending Engineer (concerned Circle) Member Secretary
7.  Executive Engineer (concerned Div.) Member
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8. Representative of CWC (Chandigarh) Member
9. Social Welfare Officer (concerned Distt.) Member
10. Two representatives of the NGOs Member

Terms of Reference.— The broad terms of reference of the Committee will be as under:

(i) The Committee shall meet once in three months.

(i1)) The PLEMC will ensure effective implementation of environmental safeguards in
respect of all the projects in the zone. The delay or the bottlenecks in implementation
of various safeguards will be brought to the notice of SLEMC.

(ii1)) The PLEMC will send a report on the implementation of the environmental safeguards
in respect of all the projects being implemented in the concerned zone to the State
Level Environmental Monitoring Committee every year.

This Notification has already been uploaded on e-Gazette of H.P. Govt. Website.

By order,

Sd/-
Principal Secretary (IPH).

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla-171002, the 14" March, 2013

No. IPH-B(F)-3-2/2012.—The Governor, Himachal Pradesh is pleased to constitute the

State Level Environmental Monitoring Committee (SLEMC) in the Department of Irrigation &
Public Health Department for all Major, Medium and Minor Irrigation Projects under Accelerated
Irrigation Benefit Programme (AIBP) comprising of the following members:—

1. Principal Secretary (IPH) Chairman

2. Representative of Principal Secretary (Forest) Member

3. Representative of Principal Secretary (Env., S&T) Member

4. Representative of Principal Secretary (Revenue) Member

5. Representative of Principal Secretary (Agriculture) Member

6. Representative of Principal Secretary/Advisor (Planning) Member

7.  Engineer-in-Chief Member

8.  Chief Engineer, CWC (Sindhu Basin) Member
Chandigarh

9.  Chief Engineer, IPH Member
Shimla/Mandi/Dharamshala/Hamirpur

10. Chief Engineer (Project) Member Secretary

11. Representative from two NGOs in the State. Members

Terms of Reference.— The broad Terms of Reference of the Committee will be as under:

(i) The Committee shall meet once in three months or more as per directions of the
Chairman.
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(i1) The SLEMC will promote inter-departmental co-ordination to ensure effective
implementation of environmental safeguards in respect of all the projects in the state.

(ii1)) The SLEMC will evaluate the reports submitted by the Project level EMC and will try
to solve the various issues/ problems which could not be solved at the level of PLEMC.

(iv) The SLEMC will send a report on the implementation of the environmental safeguards
in respect of all the projects of the state to the National Level Environmental
Monitoring Committee every year.

This Notification has already been uploaded on e-Gazette of H.P. Govt. Website.

By order,
Sd/-
Principal Secretary (IPH).

Igag T

IHAT—2, 16 HRARI, 2013

& 3MY0—T—(3)—3 /2009.—ZHTES U Bl ISJUTA, YRA & AL & s 309
P WP GRI Y& ATl BT YINT B U, 2AFd UQel ol Hdl AN & WREe 9,
fRAre Uaer amgde fAvRT H aeRufisl, avi—11 (BRISTUA) & Ug & foly S SfegaT | Ha™
SUE—'P & AR, Wil 3R U=l M, a4l €, sferia—

1. W T &R UR™L—(1) 39 sl @1 Wit A fREmEe uewr smygde fawm,
gfE, @11 (BRTSIUA) Wl 3R ur=fa a9, 2013 2|

(2) 3 frm oo, fEmerd Ucer # ueifid fhy S @ aRRg | gged B |

2. fRE &R aghaal—(1) $9 T @ IRRET S W@ReI—T (3)—21,/84 ARG
09.04.1997 ERT JMOGfIT f2araet Uaer wRdy farfdear va graiell fawmr # aaedfas avi—I1
(eRToTaf3a) Hedl vd Urfa fREE, 1997 BT vdegRT AR fhar ST 2

(2) v fFRET & Bid gU A Sugad Su—E 2(1) & IeF 39 yeR R Il @
Il @1 T2 BIE Y, 919 A1 FRaR 39 @ o At wu § @ 18 wesh Sl

3T N,
AR/ —
TeT AT (YAT) |

SUTH—"%"

fearerer wawr smgde fumT # awfer, avi-11 @EROURE) @ 9T & fow it ok o=ifa
o |

g P AH.—ITIE

gl o H&IL—01 (TH)

TR —a—11 (SRTSTUfe)

JaH.—() Fafa ucuiRal @ U 9@ 10300-34800/— BUY ST
4400 /— 39 (TS 1)

poObd =
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(i) HfaeT R Fge HaRal & foy Sudfer™ : &= 15—& # fag 71y
&R & ATAR BUY 14,700 /— B9V |

5. TY9 UG 3NAl AT UE.—3AI |
6. eh wfl & U ema.—4a5 a¥ IR SO0 HH ¢

R Y wedl fby S arel el & oy ol g A1, deed a1 |ider & R R
Frge by g @feddl afed, ugel I & WRBR B HaT d Xd FIRAT Pl AR TS BN

e ¥E IR b Afe ded ur wfder & R w e fear war srwefl g wu H
Fgfad @1 dRIg @1 aAftd 3y @1 8 AT B oI, 98 qqed A1 «fder & R W Ayfdd @
HRoT fafed oy # g & folg U= =& 8

Re] I8 3R & rgfaa SRl /rgqfed Soiicri dor o g @l & Afdadl & fory
FUI A AT H Ia B B o O A1, R BHEE UQe WReR & AR A1 ey
TS B e 3= © -

WR=] I8 AR W b ufedsd Jaex, el der w@rad Ml & 9 SHenRAl @I, S U4
gfeetsr Haex, M qT W@ el & URME 69 & 999 U Ufcdd Haex, Rl dorr
Wrd Ferl # e ¥ d WA HHAn) O, WE 9wl 6 omyg e § U & Rama &
SIEH, SRl WK HHAIRAT BT AT 7, fbg 59 UPR & RIFd dfeetsd Adex, Al dor
W Ferl & U8 SHaTRgE Bl T81 & SIQE, Sl ggeErdadl U R/ w@rgd el gRn
g feg 0 O /fg U £ iR 99 ufedsds Aaex, fml /arad et @& RS e @
g el /e el o Jar #§ e\ w9 | smferd fay v § /ey T o

(1) eh oclt & e amy A B o 9 9 B gem fRaw W B oneedl, R ug
(Ual) @1 emded ImAf=d &= @ forg, geRefa, fasmfua fear o @ a1 o &

SAfergfera fopam T g |

(2) orgen Qarfed sranfefdl @l <em H W 9ol & forg oMy A iR Irgwa fearae
Uael Al AT AN & fAdergar Rifdre fbar S da |

7. Y 9l fHy IM 9T afdaal o forg e <Eew dMaw &k e erEa.—
(@) arfFard edr : i) folt ArvaT favafaenes | aofa fasm a1 a9 fase o siwei
JTEfT H AT 39D AAgAT IS IRRATTHS |

(@) dfe-ia Ear : f3arEd uow & wfedn, R[N iR a@ifedl &1 99 iR wawr #
faemm faRtre seme # Fgfad & foy Sugeadd |

8. W Wil fby oM el Afddl & foy fafda oy iRk At sEai(@) w=a afemar
D T H ARL BT AT TEL—IMY : AR T |

A& 3rEaT : AN e |

9. qﬁﬁmaﬁmﬁ,uﬁaﬂéﬁ.—ﬁaﬁ,mmwﬁﬁm%@ﬁsﬁ?mzﬁ

U faaR far o1 |, 91 gerd urfdery faoy uRRefaal o ik foRad o 9
=4

M
10. W @ Ugfa : Wil GE SR a1 weta, aRifgfed, e gRr ek fafr=
Jgfadl gRT MR S 9T Ugl &1 URIedar.—ord 9faerd W=t gIRT, VAT 9 89 IR el et
g1, gURAfY, MR SMuUR IR a7 dfder & MR IR Wil gRT |
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11.mﬁ%uﬁrﬁgﬁﬂ,waﬁwﬁ’ﬁﬁmﬁﬁﬁmﬁrﬁ/uﬁﬁgﬁﬁ/
IR {HaT S —Se™ IR R Uf3eior vd R IfPaR § I Ui gRT 59T 08
I BT AT AareTe a1 IS H BT T3 IR Jed Jar, afe dIg 81, I Aftaferd wRe 08 99
&1 ferafia Jareret 8 :

gl @ Ao P U U SHeRAl B S A3 el H IId HaThlel D
IR W 0! IRWRS IRSAT B B 977 v Fgaa aRsar gl TR & S |

() =g 9T & YAISH & flY Ud HHaN] Bl SIS /349 &3 § Ug (Ual) &l
U el § g AT B SUALIdT @ M, $H | HH P BRIBIA ad HdT Bl 2T

Wy I8 IR & Swfad wm=qe (1) S9 dHaIRI & AW # AR T8 g, e
JIfrafiar & forg o= 9y a1 /W HH @1 AT AY & A

R I8 AR A b 97 ¥Rl / wHaiRal &, Srei+ Seerdia /gia & 3 &4 4
FH Th HRIBIA ddb Fdl el I 2, U &9 § SID 30 i (Hrex) H | aRksdr &
JTTAR IR 3T STQm |

WEERO—1 : SWYad Wb & UAIGI b oY SIS /G &erFl H BRIibTd d HTEROTdr
A9 ay @1 Srafy I1 yeANe Sfuetel iR HHAN! §RT fby U Bl Bl &4 H @d gU, U™
g # ARl @Y S BH Jrafdy AT Bl |

BRI : ST WRegd & YA & {7y S /g &3 71 R 9 81—

fSTer fréter vd Rafa |

=1 T &1 Uil 3R WRAR Iu—Hvsd |

AUEg, SU—AUSH Pl SIST—FAR &5 |

7T Rl @1 IMYR d8dld T Uwsg dIF WRIET, GHIY, SRblell 3R UM gemrad
HIEMUE |

doc], FSTell T U=sg &1 WA |

HITST FTelT & I SU—AvSH BT TS—HTT & |

fret fF=iR |

IR 7T H Iu—T8dd HRIS S HIedrs AR HRIT USIR g, NIDIoll dgdrd
& TS HAMT 3R FIMHN TR I AR RIS TedIel BT HIel Ul IeaR g |

9. HuSI Rem § AN dgdlel &1 G SISl UeaR Jed, dlell didl Iu—ag9iadl &
ST MRATS, WS, B9aTS | ATl, arfl, |WH TS, UEX dsdld & SIRAS $Helg,
UHA, JATE, <al, IUT, HRM, Rieg 9saMl, SR, TS 3R Wcg Ucar g,
AT dEdld B %Rg‘v‘ﬁ PIAUR, TG AT ST IR 7T/ AR SR HTH gear
g 3R G R Tl $T gedrel Uear gad |

(1) ur=Ifa & Ff el | ge R Faffd Fgfed 9 9d 9RRe (Uivd) us H @l g
IR def Jar, Ife s &, W= & forv 59 9 § genfafd Jarera & forw, 39 I &
FIF & 8T VAT H ol SNl b =R gadt H deef Fygfad /urt, Wl sk urfa e
& SUTHl B ATAR T4 DI IAd WHR UfBAT DI YA & YT dl T3 o

oD~

® N oo

R 9 9l Al H, [ Blg BT Afdd §RR$ U H AT el Harhrdd (e
AER W I T3 deed Far |fed, S Fafdd a1/ Fgfad @ garer § 8l) & IAER R Y
fAfde Sug=l & dRUr foaR fHv I &1 9= 8 SIar 8, 981 319 31U+ Yad /Ug / dle} H
a9 RS a9 aafdd fdar oy 9 & ura |98 S IR R a~d 999 &frss afad |
SR T SIE
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R I8 AR b 97 9l yeariRAl @1, f59 w® u=fa & forg f=m fdar Sier 2, 9 4
HH A9 ¥ @ R[AGH AT AT A1 U B Wl iR Urfa frml | fafed dar S o @9 8,
UL

R I8 AR Al P T8 DI Afed gl wRegd @ Vet & BRI Urfd fby S
el faemR & foU oUrs €1 Sl §, 98l SUd B Afdd 1 Wil gi=ifd @ faeR $ feg

JYTH HHSIT ST/ HHST SITQ |

FEEBRUL—3~TH U & ST BTG UGHRI U=l & forg furs 81 |HeI SIeT,
If IR urE Afed qayd dFe 8, [ fSardiesss smis BIRTS wama (Rerdeq o
do=irol 39 feArae e AF-—<aidd afddNd) weol, 1972 & -3 & SUd=ll & 3rd
ol fhar a1 81 iR 39& Sf=id aRigdr oW Ay 1y 8 a1 [’ vt dafdds (Rorde s
Jp=rat 39 <1 A UQel Saiidel AfdNiot) Wovl, 1985 & fFI¥—3 @ IUG=Il @ i Hall
forar a7 B &R g9 Srata aiar oW Ry U & |

(2) 3 UBR WG & |/ AW\ H U9 g R FafRa FYfaa /a9 gd 9eRe
UE WR P Mg MR ded Wl AT P B, Harbred & forg AOMT H o Sy, Afe dee
Fgfad /gr=1fa, S| @99 & uwarq &R Wil 3R Ui sl & Sua=ll & iR &1 g off -

wRe] @I g SUgad [fde dgel war & T H o & U, S RIRTaIT g6, SHD
oy URWRG qRIgdT JURdfdd &7 |

12. Ife i o=fa 9fRfe, e & O S S —foarfia o=fa afafa &
JegerdT, fRATaIeT U< il 9dT AT & IeTe] AT ISP gRT Aot bl We & gRT &l
ST |

13. Wl B9 § R oRRftl & Raee uew e Jar ot 9 wREe e
ST —orar fafer gRT rufera &1 |

14. 9 Wl @ oy SifFErRd sier.— R AT a1 g R g & fog sngelf @1 wRa
BT ANTRS BT SAEd & |

15. Al 9l gRT U R e & g = —Mel wdl & 7mel ¥ U R Fgfe @
forv ==, AiRas 9die @ MR W fhar Siwm | ufe, genRerfa fRrad u<er oid JaT SMINT
T 3T AT YTAIRROT UAT BRAT MagId JT AHIAE 8, df forRaa akierm a1 amagiRe wiell &
IR WR S, e WX/ uigasd saTfe, IR SIRINT /31 Wil UTfdRol §IRT

SraeRd fhar SITET |

15 (®) wfder Figfaa grT g R fFgfda & fog @g9.—s A9+ & fdl a9 & 8 8¢
A1 ug R Afder Fygfaaan, e Qu U Fereei iR wdl & seuedi| &1 Smdt—

(I) IHTA.—(®) 39 Uiferdl & efe smyde fawmT H a9wufds & |idar & R W
IR H Uh a¥ & forg e S, for auigay SR R @RIl ST | -

R WfAer S@Ef H auiay SMER WR AR /TR & oy dRg [AurTeds, a8
THIOT OF SIRT BT T AfdeT R Aged afdd &1 |d1 dA1 SeRvl, 99 & SR HAYSTTd Ul
AT § 3R T IAD! AT afd B TR / faaiRa o ST |

(@) U & fB9ad URW ofie WAl AN & HEUEA | M : Y Afud /wfud
(amgde), fedrdae Uael WRBR, Rad yal &I WA & AER R WA & U WRBR DI AT
Tl HRA & U NEUel] BT AHG Hall AFABROT, i Bl Ul @l | MEART & ¥l
R |
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(M) =4, W<l 3R =i e | fafed urar odl & o R fhar S |

(1) wfieTHed Iudfe™dl—afdar & smR W Fgad gawfas $I 14,700 /— B9 &I
FHfdhd Fad Afaeret® IBH (ST U 9U8 &7 <AdH oF 1 IS U & aRTeR 8RN UiAr daed al
oeft | afy dfaer # e 9¥ | e @ @A @ W B, o uvErdad a9 (auh) & forg
fIaTd Ul § 450 /— TUY DI IGA (UG & U 4U8 T JAqH oFT I8 U &1 diF ferq)
qif¥ep gf & w9 H ST Bl ST |

() i/ srgemes Tifer.—va |fid (emgds) /4afa (amgds), f2ared uew
WHR YR @R Sema UieRT 8N |

(Iv) === gfshar.—ifdar Fgfad @1 <en 4§ ug wR Fgfaa & fog =, Ailkas e &
MR TR SITQem a1 afg smaead a1 [ |Asn oy, af forRad a_iem a1 amagiRe uRiet
@ IR W fHar S, e W/ Uedshd sie ar g i JIfeRvl, e fRame uer
QM T AT §IRT TR fHIT e |

(V) Sfdeee Mafaal @ fog @99 afa—oRl §9g 9l Tieer) s A

UG i WAl AN §RI FAI—FHI WR ST Bl oI |

(VI) IRR.—ardl I, 999 & Uedr], 9 Al 9 A SUETH—8 & AJAR PR
TEIEIRT HRAT BT |

(VI) A 3R ed.—) |fdar R Fgaa afda @1 14,700 /— 3¢ &1 Fraa dfderers
RPHH (S U 4Us BT gAGH ST T8 U & SRIER 1) AT daed @ Siget | |faer o Hga
fdT AT 9N T auf & forg AfIsTTHd IHH # 450 /— JUY (U8 & U I &1 =AdH S IS
U P A9 UR) @ g P FhaR BN AR AW By Hedg UGAUN, S aRS /Thd
IITHM arfe Tl faar Se |

(@) dfaeT W Fged =afad @ dar qoidar Reml eR R B8R | Jfe dfaer w e
G BT B /TR0 Slp &1 Uil Sl &, dl Fgfad qara fby o & for ari sefl |

(M wfer R Fgaa fd ge 7’9 & Jar [ FRA D IR, Uh G B ATHIAD
GBI BT FHAR BET| T, WAeT W FYa HHaR! IRE A8 & (A ATH 3R 4
fa & fafbcar e &1 sdhaR Y 8T /B8R | a8 fafecar gfaufd iR vaodiodio sanfe &
fog M gwer 7 g/ ERh | dfaer W ged afed o SWad @& Ra 5 g R @1 o
PIS DI TSI T8l BN

IR JAUHT AHRAD DT R RAfBAT DB T delvex a9 | =ad fear o
FHIT AR AT Bolvex g9 & oIy AT 8! fhar SIrg |

(®) Fra=e SAfeert & srgHed © a1 dar 9 e rguRefa | w@d: €1 dfder &

AfeaT (FHYA) B SITeT | ¥fder R fygaa afdd soie (Sgfe) | eruRafa @ safy & fog
JfIeTH® YHH BT EHER T8l BT |

(®) wfder W Mg dHar), RS T9T & U 9 IR UTe 99 BT Bribld o dR
form 2, JMaeIDHdT & AR R RIFER 8 UTH B8R, gl 9l Uede MR UR VAT HRAT
3ruferd e |

@) Tafa waedl B AN /IR Rifhea el 9 U+ ARG FH9 95
URJd BRAT BRI | IRE FWE I 3Af¥d &l THad! Afeer waedl Uda 84 Odb, 3RAlg dR W
Fguge 91 AT | Afger iRt w1 fhdl Ui fafdear sl / @rearll gRT Sugdd
& fog g a_leror far SrQEm |
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(B) Hfaer R Fgad afed @, aft s 9d daal & e § SR UR ST Sfard g,
ar g8 S R W, ST PR gfcrerl SHeRAEl B 9a9HE @ R WO AR] B, 313 9/
2P Wl BT EPER BN /BRI |

(@) Frafa eHaRal &1 <em 9 o AF WA Rl & [ue, O UH.AR.UEAR,
ged!l e, dERe v [ e, o=E Frm den emerer few enfe dfder R Age
fedal A e §F o T S| 4 39 e § gerafia suaal anfe & R shar g |

16. JARETV.—AdT § Fgfad, fRAME UQe WRHR §RT GHI—FHI TR IJg9red Sifardl /
TR S-SRl /3 o ol &R o uav & afdqal & o darei d sieerr &
a9 SIRY fdy TQ reen @ e Rl |

17. fovmfa oem.—ary =21 |

18. RIRGT & & wfdd.—STel 5T SRR &1 Ig VI 8 fb VAT BT IS AT
THNT 8, 98l 98, dRul ol foRgd & ifafaRad ova iR Rame 2w i a1 manT &
RS ¥, MY gRI, &4 il @ fgl Suya=i &l foddl ovf a7 aufad (afeqal) @ uast a1 ug
(Uel) @ qrad, Rrfde & FADHAT |

SEICK2 Tl

T SR e Uew WReR @ A YO 9fa/9fRE (gds), fFeea uewr
PR © Aegd § Forfed a1 9™ arelt |fasT / R &7 9oy |

TE BRR AT/ AT e G G AT TR,
dfaer w fgaa afdd (B 599 s9 T U9 9eaR” $El T ©) SR fRErEe U @t
RISIUTd, & /e Ue Afed /died ogde, 3arae yae WReR (G s394 s9a uean “fgd
TEHR HET AT 8) © AIH | 37T TRIG......... DI fhar 741 |

“fgdlT TR’ F SWRITT ‘U UeThR’ Dl oI & 3R YUH YeThR o g-dfdsl & w9
¥ dfder & R R AEfeRad fewee ok wdf R Qa1 ea B fow weafa € 8-

Ig fb YoM TR Tafast & BT Hoonno T YR B AR . BT TH B
, U I¥ &I 3afy & forv fgdi weieRr & a1 #§ wm| I8 faffde w9 3
SfeaRaa fvar T € 3R T 9eTRI gRT SRR 9T AT © {6 U2 weierR &) fgdiy geiar
R et @1 ..o &1 wad wa & wafya (Fam) & ST @ik

AT AICH SawId T8l 81

UR=] Iy SMYR R AfdeT &1 sfafd H AR /FEiRor & fory fawmeds g8 Ao
0 SR N 6 Afder R g afad #1 dar 9T 3meRel, 99 & SR |diye e I8l © 3R
SHadt a1 ST BT afd BT AR/ Fdia< @1 gl |

2. T UEHR BT AfdaTcHd IHT 14,700 / — BUC Ui G 81T |

3. UYH UYGTHR P Hal Yoiaqar SRR MR W BT | Al HfdeT W Fgad @fdd @
BRI /3RO Sieh &1 9T Sfrar & A1 e Fafa geury |9 Rfdd & [9wg Figad /a9 ax
e Siran & e foly ueM uedR &l |fder R oman 137 7, O MY (waRd) |ara o
S & forg erl gnft /8
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4. e R FYad a9fde U A & Ha1 R B D 9eErq U o B ATHRAD
GBI BT EHaR BRI | AAMY HiAST R FYad FHaR) IRE I<E & UG faHrer 3R 4
a7 & fafecr saarr & fog W g®her 8/t | a8 fafeear ufigfd @ik vatodiodio sanfe
& oY ghaR 81 BT/ BT | WidaT R Fgad Afdd &I SWiad & a6 3 YR BT

PIS JATBTL AT T8l BRI | IR U MbRHD AP AR fAfhear FTHeT Yb PBeivsy
Yy G Al T BT ST FH 3R AN Beivex ay & oy ruia 78! fbar Sme |

5. PO PR & o/ ded & 71 doiddl W M¥ad Ul ¥ wWd: & wfdar
ST TG (FHYA) B QT | GideTdTd e dad (Sf) ¥ sulRefd &1 s@fyy & foy
JfISTH® IHH BT EHER Fal BN |

6. WS & AR R Fgad HHaR), 1 TR & U ©IF W Uid Y 6T HRIGTA
quf R forT B, MaeIedhdl & IMMER R WRIFNRY gq U 81, el W UIRIG R R V4T
HRAT T 2 |

7. T waefl Bl WRGRN IR TR aarll, § YT IRFY YAOT T URJd Bl
BT | AfRa erwaffal @ <en ¥, IR e o 1 @1 THTaReN, TNd g dd, SS9 SR diR
R ITgUIAd I <M | /et pafefai w1 fhedl wiitgd fRaferear siferT / el gRT Suyaan
& oY Y uRleror b S =iey |

8. el W Figad «afdd @1, afe 3o Ui il & FRe H SR UR ST Ufard
g, O 98 Sl R R, o Faf uftRerl oife) @1 999 & Ao R OAN] B, A
&1/ P AT BT §PaR BT /BT |

9 dfder R Fga afda@) & HaRl Arfed dM1 T & Jr—3arel 50410U%0 /
SHOTOT®H0 |l &N &1 BT |

gd IRIEGHRY UAH JeThR IR gy 9edR o o0d ddued SfociRad dRIg &l 3a=i—310+
TR P QU & |

.................................................... UH JeThR & BEIER

.................................................. e veTpR & TEER
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[Authoritative English Text of this Department’s Notification No. Ayur-A(3)-3/2009 dated
16-02-2013 As required under clause(3) of Article 348 of the Constitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION
Shimla-171002, the 16th February, 2013

No. Ayur-A(3)-3/2009.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P. Public Service
Commission, is pleased to make the Recruitment and Promotion Rules for the post of Botanist,
Class-II (Non-Gazetted) in the Department of Ayurveda, Himachal Pradesh, as per Annexure-‘A’
attached to this notification, namely :—

1. Short title & Commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Ayurveda, Botanist, Class-II (Non- Gazetted), Recruitment & Promotion Rules,
2013.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Department of Indian System of
Medicine and Homeopathy, Botanist Class-1I (Gazetted) Recruitment & Promotion Rules, 1997
notified vide this Department Notification No.Health-A(3)-21/84 Dated 09-04-1997 are hereby
repealed.

(2) Notwithstanding such repeal, any appointmentmade or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Sd/-
Principal Secretary (Ayurveda).
“Annexure-A”
Recruitment and Promotion Rules for the post of Botanist (Non- Gazetted) Class- 11,
in the Department of Ayurveda ,Himachal Pradesh.
1. Name of Post.—Botanist
2.  Number of Post(s).—01(One)
3. Classification.—Class-II (Non-Gazetted)
4

Scale of Pay.—(i) Pay Scale for regular incumbent : Pay Band Rs:10300-34800
plus 4400/-Grade Pay.
(ii) Emoluments for contract employee: Rs. 14,700/- as per details
given in column 15-A.

5. Whether “selection” post or “Non-selection” post—Non—Selection

6. Age for direct recruitment.—45 years and below.
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contact appointment;

Provided further that the upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous bodies at the time of initial of such constitutions of such Corporations/ Autonomous
bodies shall be allowed age concession in direct recruitment as admissible to Government Servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous bodies who were/are finally absorbed in the service of such Corporations/
Autonomous bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is /are advertised for inviting applications or notified to the Employment
Exchange or as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of H.P.
Public Service Commission in case the candidate is otherwise well qualified.

7.  Minimum Educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s): (i) M.Sc. in Botany or Forestry or Medicinal Plants or its equivalent
from a recognized University.

(b) Desireable Qualification :Knowledge of customs, manners and dialects of H.P. and
suitability for appointment in the peculiar conditions prevailing in the H.P.

8.  Whether age and educational qualification prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable.

Educational Qualification : Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether By direct recruitment or by promotion
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
promotion failing which by direct recruitment on a regular basis or by recruitment on contract basis
as the case may be.

In case of recruitment By promotion, deputation, Transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Garden
Incharge and Training & Extension Officer having 8 years regular service or regular combined with
continuous adhoc service, if any, in the grade.
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Provided that for the purpose of promotion a combined seniority of eligible officials on the
basis of length of service without disturbing their cadre wise inter-seseniority shall be prepared.

A (I) Provided that for the purpose of promotion every employee shall have to serve at least
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Offiicers/Officials who have not served atleast one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-I : For the purpose of proviso I supra the “ term” in Tribal/ difficult areas shall
mean normally three years or less period of posting in such areas keeping in view of the
administrative requirements and performance of the employee.

Explanation-II : For the purpose of proviso I supra the Tribal/difficult areas shall be as
under :—

District Lahaul & Spiti.

Pangin and Bharmour Sub-Division of Chamba District.

Dodra Kawar area of Rohru Sub-division.

Pandrah Bis Pargana, Munish darkali and Gram Panchyat Kashapat, Gram Panchayats
of Rampur Tehsil of District Shimla.

Pandrah Bis pargana of Kullu District .

Bara Bhangal Area of Baijnath sub-division of Kangra District.

District Kinnuar.

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsil Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shilai Tehsil
of Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Gharyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Pathar Tehsil, Chuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and south Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

P

XN

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into accout towards the length of service
as prescribed in these Rules for promotion subject to condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment)in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/ post/ cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of a least three year or that prescribed in the Recruitment and Promotion Rules
for the post whichever is less.
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, theperson(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation : The last provisio shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be exserviceman recruited
under the provisions of Rule-3 of Demobilised Armed forces Personnel (Reservation of vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority of Rules-3 of Exservicemen (Reservation of vacancies in the Himachal Pradesh Technical
Service) Rules, 1985 and having been given the benefit of seniority there-under;

(2) Similarly in all cases of confirmation adhoc service rendered on the feeder post, if any,
prior to the regular appointment/promotion against such post shall be taken into account towards
the length of service, if the adhoc appointment/promotion had been made after proper selection and
in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion committee exists, what is its composition?.—D.P.C.
to be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test, if H.P. Public Service Commission or other recruiting authority as the case may be, so consider
necessary or expedient by a written test or practical test, the standard/syllabus etc. of which will be
determined by the Commission/other recruiting authority as the case may be.

15-A. Selection for appointment to post by direct recruitment on contract basis.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) Concept : (a) Under this policy, Botanist in the Department of Ayurveda Himachal
Pradesh will be engaged on contract basis initially for one year, which may be extended on year-to-
year basis.

Provided that for extension/ renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) Posts falling within the purview of H.P.P.S.C : The Principal Secretary (Ayurveda)/
Secretary (Ayurveda) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. H.P. Public Service Commision.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.
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(I) Contractual Emoluments : The Botanist appointed on contract basis will be paid
consolidated fixed contractual amount @ Rs. 14,700/- per month (which shall be equal to minimum
of the pay band plus grade pay). An amount of Rs.450/-(3% of the minimum of pay band plus
grade pay of the post) as annual increase in contractual amoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(III) Appointing/Disciplinary Authority : The Principal Secretary(Ayurveda)/ Secretary
(Ayurveda) to the Govt. of H.P. will be appointing and disciplinary authority.

(IV) Selection Process : Selection for appointment to the post in the case of Contract
Appointment will be made on the basis of vivavoce test, or if consider necessary or expedient by a
written test or practical test, the standard /syllabus etc. of which will be determined by the
concerned recruiting agency i.e H.P.Public Service Commission.

(V) Committee for selection of Contractual Appointment : As may be constituted by
the concerned recruiting agency i.e. H.P. Public Service Commission from time to time.

(VI) Agreement : After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) Terms and Conditions : (a) The contract appointee will be paid fixed contractual
amount @ Rs. 14,700/- per month (which shall be equal to minimum of the pay band plus grade
pay). The contract appointee will be entitled for incease in contractual amount @ of Rs.450/-(3% of
the minimum of pay band plus grade pay of the post) for further extended years and no other allied
benefits such as seniority/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(¢) Contract appointee will be entitled one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He/She shall not be entitled for medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical leave can be accumulated upto the
calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five year tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registsered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over.

The women candidate will be re-examined for the fitness from an authorized Medical
Officer/ Practitioner.
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(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service Rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination—Not applicable.

18. Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.Public Service Commission relax any of the provision(s) of these rules with respect to any
class or category of person(s) or post(s).

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE BOTANIST
AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH PRINCIPAL
SECRETARY/SECRETARY (AYURVEDA) TO THE GOVERNMENT OF HIMACHAL

PRADESH.

This agreement is made on this day of in the year between
Sh/Smt. son/daughter of Shri
R/o

contract appointee (here-in-after called the FIRST PARTY), AND the Governor, Himachal Pradesh
through Principal Secretary/Secretary (Ayurveda) to the Govt. of Himachal Pradesh (here-in-after
the SECOND PARTY). Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY
and FIRST PARTY has agreed to serve as a Botanist on contract basis on the following terms and
conditions :—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Botanist for a period of one year commencing on the day of and ending
on day of . It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with the SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on and information notice shall not be
necessary.

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs.14,700/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/ posted against the vacancy for which the first party was
engaged on contract.



7286 RIST9=, fEATaet Uael, 18 Ard, 2013 /27 WIS[H, 1934

4. Contractual Botanist will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He/She shall not be entitled for medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contractual Botanist.

Provided that the un-availed Casual Leave/Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A contractual Botanist will not be
entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from Govt./
registered Medical Practitioner. In case of women candidates pregnant beyond 12 weeks will render
her temporarily unfit till the confinement is over. The woman candidate should be re-examined for
fitness from Govt. and authorized Medical Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rates as applicable to regular counterpart official at the
minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
the contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.
Name
Address

2.
Name
Address

(Signature of the FIRST PARTY)
IN THE PRESENCE OF WITNESS.
1.
Name
Address

2.
Name
Address (Signature of the SECOND PARTY)
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[Authoritative English Text of this Department’s Notification No. Ayur-Kha(3)-1/1997
dated 12.03.2013 As required under clause(3) of Article 348 of theConstitution of India].

AYURVED DEPARTMENT
NOTIFICATION

Shimla-171002, the 12th March,2013

No. Ayur-Kha(3)-1/1997.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with H.P. Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Project Officer, (Class-I Gazetted) in the Department of Ayurveda, Himachal Pradesh, as per
Annexure-‘A’ attached to this notification, namely :—

1.  Short title & Commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Ayurveda, Project Officer, Class-I(Gazetted) Recruitment & Promotion Rules, 2013.

(2) These rules shall come into force from date of publication in the Rajpatra, Himachal
Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Department of Indian System of
Medicine and Homeopathy, Project Officer, Class-I(Gazetted)Recruitment & Promotion Rules,
1997 notified vide this Department Notification No.Ayur.C.Ka(3)3/ 96 Dated 15-05-97 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevant rules so repealed under sub rule 2(1)supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
Sd/-
Principal Secretary(Ayurveda).
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Annexure-A

Recruitment and Promotion Rules for the post of Project Officer(Class-I-Gazetted) in the
Department of Ayurveda, Himachal Pradesh

1. Name of Post.—Project Officer
2.  Number of Post(s).—01(One)
3. Classification.—Class-I (Gazetted)

4. Scale of Pay.—Pay Scale for regular incumbent—Rs. 10300-34800 + Rs. 5000/-
Grade Pay.

5.  Whether selection or Non-selection post.—Selection
6. Age for direct Recruitment.—Not applicable.

7.  Minimum Educational and other qualifications required for direct recruitment.—
(a) Essential Qualification.—(1) M.Sc. in Botany or Forestry or Medicinal Plants or its equibvalent
from a recognized University;

(i1) Three years experience in identification and cultivation of medicinal plants used in
Indigenous System of Medicine.

(b) Desirable Qualification(s) .—Knowledge of customs, manner and dialects of H.P. and
suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification prescribed for direct recruits will apply
in the case of the promotee(s) .—Age.—Not applicable.

Educational Qualification.—As prescribed in Column No.7(i) above.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promotion
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
promotion, failing which on secondment basis.

11. In case of recruitment By promotion, deputation, Transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Botanist subject
to possessing of educational qualification prescribed for direct recruitment against Column No. 7(i)
above with three years regular service or regular combined with continuous adhoc service, if any,
in the grade failing which on secondment basis from the H.A.S. Cadre working in the identical pay
scale.

A1) Provided that for the purpose of promotion every employee shall have to serve
atleast one term in the Tribal / Difficult areas subject to adequate number of post(s) available in
such areas :—
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Provided further that the proviso(I) supra shall not be applicable in the case of those
employee who have five years or less service, left for superannuation.

Provided further that officers/officils who have not served atleast one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation I.—For the purpose of proviso (I) supra the “ term” in Tribal/ Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view of the
administrative requirements and performance of the employee.

Explanation-I1.—For the purpose of proviso (I) supra the Tribal/Difficult areas shall be as
under :-

1. District Lahaul & Spiti

2. Pangi and Bharmour Sub-Division of Chamba District.
3. Dodra Kawar area of Rohru Sub-division
4

Pandrah Bis Pargana, Munish darkali and Gram Panchyat Kashapat, Gram Panchayats
of Rampur Tehsil of District Shimla.

5. Pandrah Bis pargana of Kullu District .
6. Bara Bhangal Area of Baijnath sub-division of Kangra District.
7. District Kinnuar.

8. Kathwar and Korga Patwar Circles of Kamrau Sub- Tehsil Bhaladh Bhalona and Sanga
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shilai Tehsil of
Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gusaaini, Mathyani, Gharyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgar, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Pathar Tehsil, Chuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and south Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

(1) Inall cases of promotion, the adhoc service rendered in the feeder post, if any, prior to
regular appointment to the post shall be taken into accout towards the length of service as
prescribed in these Rules for promotion subject to condition that adhoc appointment/promotion in
the feeder category had been made after following proper acceptable process of selection in
accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his total length of service including the service rendered on adhoc basis in the feeder post in
view of the provisions referred to above, all persons senior to him in the respective category/ post/
cadre shall be deemed to be eligible for consideration and placed above the junior person in the
field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of a least three year or that prescribed in the Recruitment and Promotion Rules
for the post whichever is less.
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Provided that where a person becomes ineligible to be considered for the preceding proviso,
the person(s) junior to him shall also be deemed to be ineligible for consideration for such
promotion.

Explanation.—The last provisio shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-serviceman recruite
under the provisions of Rule-3 of Demobilised Armed forces Personnel (Reservation of vacancies
in Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of
seniority of Rules-3 of Ex-servicemen (Reservation of vacancies in the Himachal Pradesh
Technical Service) Rules,1985 and having been given the benefit of seniority hereunder;

(2) Similarly in all cases of confirmation adhoc service rendered on the feeder post, if any,
prior to the regular appointment against such post shall be taken into account towards the length of
service, if the adhoc appointment/promotion had been made after proper selection and in
accordance with provision of the Recruitment and Promotion Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as reffered to above shall remain unchanged.

12. If a Departmental Promotion committee exists, what is its composition—D.P.C. to
be presided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—Not applicable

15. Selection for appointment to post by direct recruitment.—Not applicable

16. Reservation—The appointment to the service shall be subject to order regarding
rerservation in the service for Secheduled Castes/Scheduled Tribes/Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in H.P. Departmental Examination Rules, 1997 as amended from time to
time.

18. Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.Public Service Commission relax any of the provisions of these rules with respect to any
class or category of persons or post(s).

HIGH COURT OF HIMACHLA PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 14th March, 2013

No. HC/GAZ/14-156/83-11.—Shri D.S.Khenal, an officer of the cadre of District
Judges/Additional District Judges, and presently posted as Registrar (Vigilance), High Court of

Himachal Pradesh, Shimla, shall stand retired from service on attaining the age of superannuation
on and w.e.f. 31.3.2013 (afternoon).

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH AT SHIMLA-171001

NOTIFICATION

Shimla the 15th March, 2013

No. HHC/GAZ/14-217/95-1.—Hon’ble the Acting Chief Justice has been pleased to grant
ex- post facto sanction of 17 days’ earned leave w.e.f. 20.2.2013 to 8.3.2013 with permission to
suffix Second Saturday and Sunday fell on 9.3.2013 and 10.3.2013 in favour of Shri Rakesh Kumar
Chaudhary, Joint Director, H.P. Judicial Academy, Boileaugang, Shimla-5, H.P.

Certified that Shri Rakesh Kumar Chaudhary had joined same post and at the same station
from where he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Rakesh Kumar Cha udhary would have continued to hold the same
post of Joint Director, H.P. Judicial Academy, Boileaugang, Shimla-5 H.P., but for his proceeding
on leave for the above period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADEESH, SHIMLA - 171001
NOTIFICATION

Shimla, the 13th March, 2013

No. HHC/GAZ/14-301/2008.—Hon’ble the Chief Justice has been pleased to grant ex-post
facto sanction of six days’ earned leave w.e.f. 14.1.2013 to 19.1.2013 with permission to prefix
Second Saturday and Sunday fell on 12.1.2013 and 13.1.2013 in favour of Shri Nitin Mittal, Civil
Judge (Junior Division)-cum-JMIC, Chopal, District Shimla, H.P.

Certified that Shri Nitin Mittal has joined the same post and at the same station from where
he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Nitin Mittal would have continued to hold the same post of Civil
Judge (Junior Division)-cum-JMIC, Chopal, District Shimla, H.P., but for his proceeding on leave
for the above period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

NOTIFICATION

Shimla, the 13th March, 2013

No. HHC/GAZ/14-236/99.—Hon’ble the Acting Chief Justice has been pleased to grant
11 days’ earned leave w.e.f. 18.3.2013 to 28.3.2013 with permission to prefix Sunday falling on
17.3.2013 and suffix Gazetted holiday falling on 29.3.2013 in favour of Shri Aman Sood, Civil
Judge(Sr. Division)-cum-CJM, Bilaspur, H.P.

Certified that Shri Aman Sood is likely to join the same post and at the same station from
where he proceeds on leave after expiry of the above period of leave.

Also certified that Shri Aman Sood would have continued to hold the post of Civil Judge
(Sr. Division)-cum-CJM, Bilaspur, H.P., but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH AT SHIMLA - 171 001

NOTIFICATION

Shimla the 13th March, 2013

No. HHC/Admn. 6 (23)/74 —XIV.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule under Rule 2(32) of Chapter 1 of H.P. Financial Rules, 2009 has
been pleased to declare the Civil Judge (Jr. Division)-cum-JMIC, Bilaspur as Drawing and
Disbursing Officer in respect of the Court of Civil Judge(Sr. Division)-cum-CJM, Bilaspur and also
the Controlling Officer for the purpose of T.A. etc. in respect the establishment attached to the
aforesaid Court under head “2014—Administration of Justice” during the leave period of Shri Aman
Sood Civil Judge(Sr. Division)-cum-CJM, Bilaspur with effect from 17.3.2013 to 29.3.2013 or till
he returns from leave

By order,
Sd/-
Registrar General.
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(Authoritative English text of this Department Notification No. EXN-F(1)-7/2012-Part, dated 18th
March, 2013 as required under clause(3) of Article 348 of the Constitution of India.)

Government of Himachal Pradesh
Excise and Taxation Department

No. EXN-F (1)-7/2012-Part, Dated:Shimla-171002, 18% March, 2013
Notification

The Governor of Himachal Pradesh, in exercise of the powers wvested in her under
Section 10 of the Himachal Pradesh Value Added Tax Act, 2005 [Act No. 12 of 2005) proposes to make
following amendments in Schedule A" and Schedule ‘E' appended to the Act ibid and the same are

hereby published in the e-Gazettee, Himachal Pradesh for the information of general public;

If any interested person likely to be affected has any objection(s] or suggestion(s] with
regard to aforesaid proposal, he may send the same to the Excise and Teaxation Commissioner,
Himachal Pradesh, Shimla-171009 within a period of ten days from the date of publication of this

notification;

Objection(s)/suggestion(s), if any, received within the above stipulated period, shall be

taken into consideration by the Government before finalizing the same, namely:-

DRAFT AMENDMENTS

1. After entry at Sr. No. 1lof Part-l in Schedule "A’, the following new entry at Sr. No. 2 shzll be

inserted:-

“2. Aviation Turbine Fuel, as defined under entry (iid) of Section 14 of CST
Act, 1956.".

The existing entry at Sr. No. 3 of Part-11-A of Schedule-A shall be deletad.

3. After existing Part-11A of Schedule 'A’, the following new Part-11AA shall be inserted, namlely:-
“Part-11AA
{Goods taxable @ 9 percentum)

1. All type of footwear, Hawai Chappals and Straps therecf.".

4. The Existing entry at Sr. 78 of Part-11A of Schedule “A’ shall be deleted.

5. In Part-1ll of Schedule "A’, after the words and figures Part-114, the words and figures Part- 11AA

shall be inserted.
6. The Schedule ‘E’ shall be amended as under:-

(i) In the third column at Sr. No. 1 for the figures and sign “18%", the figures
and sign "36%’ shall be substituted.
(ii) In the third column at Sr. Neo. 2 for the figures and sign “11%", the
figures and sign “22%" shall be substituted.

By Order,

Principal Secretary (E&T) to the
Government of Himachal Pradesh
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