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SUTTE—“h”

Imgde fPRT fRmrae yeer # yanTenen da-iRrE, aii—I11 ERISUd) & ug & forg
Tl &R W=fa fram

1.  UEAM.——YANTIITAT TH-IR-,
2. U5 (USI) & AEIT—38 (i)
3. TffeRor—av—III (BRISUf)

4. quaR—(i) FafRa geulRal @ forg 9a=H M ——U 998 : 5910—20200 / —HUT ST
2800/ — ®IT IS U |

(i) dfaer HHaRal @ foy Suafemi——s,710 ®UT W™ H&T 15—% # Ry Y @R &
SRS

5. ‘AT US IFMAT ‘IFEIT UG ——3EI |
6. NN Wl & foIg emg——18 | 45 aW:

WReg A el fby S arel Afdadl & folw $uvt g A, deef a1 dider & JER W)
ferga fry o fadal 9fRd, g @ € WRAR B Far F 7 AR B oAy 7L g

e U8 IR b Afe ded ur wfder @ R W ge fear war srwell g wd H
Fgfad @1 dRIE @1 Afed My &1 8 AT B I, 98 adqed AT Wfder & qeR W Ayfdd @
FroT fafed oy # g & forg U =& 8

W] I8 AR P Srgfd el / srggfad Sl der o= vl & fddal & oy
SU Y W H I B e & o Fadl, RN fFAEd uee ReR & deRer a1 ey
MG (3TN & 3Pf 3= & -

W] I8 AR W b ufedts Faex, el der w@rad Mol & 9 SHenRAl @I, S U4
yfd Ader, il den W el & URM™IE Ted & 999 W Ufedd, ddex, At/
W M@l § e 9 Yd WReN HHan o, W ol 7 oy @1 Amr # vl €1 Rara &
SITEH, ST ARBRI HHATRAT Bl AT B, fbwg 39 UPR & RId ufeetsd Ader, Al don
R Ferl & U HHAIRg bl A8l o eIl Sl geErdadl U R/ |rad el gR
ﬁgﬁmwﬁ/mwéaﬁ?wmw Tl /T Feri & uRPE e B
A U T /A et @ |ar § sifsaw w0 ¥ mmifera fahw v € /fhg w9

(1) Qﬁé’fﬂ?ﬁ%%ﬁeﬂm@maﬁm SH 9¥ @y g | a1 gl RN ug
(Uel) @ emded mAfEd &= & forg, gemRefy, fasnfud fear wr 8 faroHel @

sfraf fpar a2 |

(2) e ﬁ&%ﬁ&@%ﬂﬁwﬁ@%ﬁﬂ?ﬁiﬁmwwaﬁ?ww
Uael Al Wl AN & fIdargar Rifdre fbar S da |
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7. Y Wl Py M g Afk(@Eedd) o fou snffa <maw dfde iR s
FEAG—(®) e AN —(1) N Argar U ¥hpe enm a1/ fvafdere @ fasme
AR T ST T AT $HD HHBE |

(il) fRAmEd Ue¥/ S WRGR gRT R w0 | Agal U< el dwem o s
TIARTENEl Saiarol H ST J@Ear 81 | sierar fdl d=aar ura fawafdenera ar f2aee uaw

WRER /D= IWHR §RI ARG w9 A AFIAT I [T e o fafdbear wanrener (Afssda
IR STt H faer Fde o SuTf |

(iii) femraer ycer | fafeaar IRT #iShe uRyeg & Arer 3faed STiad g a1y |

(@) B~ A —RAEa uew & wfedl, Al iR ifet &1 w9 R wew H
e faftre <emeil # fFyfaa & fog Suygedan |

8. W Wil fdy oM a1t aafed (wfdal) & fou fRfda g &k dMae sEamw d=
fd (fdar) & <2 § an B A1 TE— MG —N] T |

e Eai(T).——al, ST SWad w™ w1 7 W faftd far B

9. uRAem & @l AT B BL—7< 99, gdT v 99 9 3Hfdd WY 3R erafy &
foru fadaR fhar S Fam, S e wfoer) a9y aRRufaat & sk falRad aroi & e
=l

10. WAl @ GGfa—<i AEN 8RN A7 yrfa, uigfed, wmemRe gRr ek fafr=
gl ERT WX M 9Tl U (Ya)) @7 gferaar—(i) areiss gfierg g Wl Aifiexor @
AT | e WAl g7, JerRefd, FEafia smaR v a1 |6f9er @ SMER W Wl gRT|

(ii) =meiE gfaerq fovrfg <R R dgaEs 9l gR, gurRefd, Fafd smmR woar
AT & MR R, Wl gRT|

(iii) 97 ufrerq SRy geT |

11. U=, SR, MR o <=0 9 AR (Fs) 9 geta / afafgied /
RIFRIRYT fHaT ST —SWRIGd W G 7 (F) & AW el et & forg fafka A argan
Y & I, YN URARDI R GANTAT Aedl § I W= gRI, f9dT uia 9§ &7
i Jarere & A1 s H B TS AR deed Jar, afe w8 81, w1 afdferd wxe 9t a9 @1
BRIESISEICASEE

R U @ YA & fY uTE YARTRITET URETed! SR YRR Ferdl &1 S9d
I3 TS H FHol HATHIA & MR W D] URWRG FHdR IRSAT B v €91 h

G aiRssdr AT dIR BT ST
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R I SR &b UANTENET TH-IR™d & sl bl W’ & forg Frefaiaa o= (5) fawg
IR BT 3T ST~

IR famg, (=) IR (YD) gari

LRI gr1d Ffod

CUNECIRECID) g el AWPR & AegH I AT Wl |
IR 3R gt fITT TR W S9areY YR R el |

fewur —Rer yRAd Uld a5 & gvenq 99 P QUM ST Sfd O G Jdii Bl
fafeq ufcreradr d& ufafe =2 e Sirar | e RiGT & 9 ait 9 wR_T SIgem [
U Raa gam &

% (1) g =T & gaied & oY ucie dHaRl &I, Sy /g a3l 3 ue (Jgi)
@ U a3 # AT G @ SUARIdT & 3iegdE, $H 9 $H Udh BIIDId adb ddl B s

W=y I8 IR & Sufad wegd (1) S9 dHaIRA & AMSl # An T8 g, et
JIfrafiar & forg ui= a9 a1 /W HH @1 AT AY & F

R I8 AR A b I ¥Rl / wHaiRal &, SrelH Seerdia /giq & 4 &9 A
$H Th BABIA ddb ddl el I 2, U &89 H 9D 30 Ha¥ (HIeX) H Faq aRksdr &
AR IR fhar Sire |

TR —S0ad R | & W & foly S /g9 a3 § “aridre”
ATIROTAIT <19 Y BT 7T AT JeRAfdh T3 IR HHARI gRT U T i Bl &ur= |
gY, U &3l | T &1 S HH Srafy ffiud BT |

I

TR —I0ad g [ & waio[ & foy S9eda /g7 a3 91 gaR 9
BI:

1. fFen < da Rafa |

2. = {37l o1 UAfl SR 9RAR ST HUSd |

3. RIS JU AUSH Bl SIS FAR & |

4. T Rl & YMYR d8dld &1 Uwsg dIF WRIET, GHIY, SRplell R UM g=mad
HIEMTE |

5. ool [Tl BT Ui I IR |

6. DITST RTeT & ISTIT SU AvSH BT IST WIS &7 |

7. foen f=iR|

8. RIAR Rfar # Iu dedlid HRIS & Plodle AR HRAT YTdR o, NUHISH dedidd

@ eATe 9T 3R HHT UeaR Jad, IR RIS deiiel &I PIer Uld Uear o |

9. HUE! AT § HRANT TSI BT GTA ST UYSdR e, dlell il IU dedied &
ST IS, ASIMI, 8T AT, aFfl, AHATS IR WidMd, g dedid &
SIRATS BTG, UTHA, JaTG, oll, T, HAN, Rieg Hsarl, YR, TR 3R 4
UCaR g, AN TEdd @ RN, BICUR, AFe, UM Iel Iakl A% 3R
SfaoT A% UCaR g5 IR FraxTIR d8¥iiel Pl gedrs] SR g |
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(1) 9=y & 9 "l 9 ue R Fafd Fgfea 9 9d 9eRe ([@me) ug H # TS

IR ded Jar, Ife dIs 8, U= & fov g7 9 § genfafed Jarera & forv, 39 3d &

I I8 U VAT H ol S, o FnRes gt H deed Fgfad /ur=ii Wl ofiR gt i
@ UGl B ATAR TIF BT AT WHR UHAT Pl AUAT & g d g o :

R S 9l Al H, [ Blg BT Afdd §RR$ Ug H AU hol Harhrdd (e
AER W I T3 ded Far Afed, S Fafdd a1/ Fgfad & garer § 8l) & AER R S
fAfde Sugwel & dRUr foaR fHv I &1 9= 8 SIdar §, 987 STUR-—31ue Ua¥ /Ug / Hle} H
SN aR® |l Afed faR fby S & o @HeSl Sl SR R R q9g B fdd |

SN W S

=] I8 AR b 37 9l y=ariRAl @1, f59 w® u=fa & forg f=m fdar Sier 2, &9 4
HH AT 99 P R[AGH EdT HaT AT Ug $ Wt iR urAfa et § ffga wan, S f @9

Brfl

Ry I R AT 6 T8l Pz Afdd YaHl WRd D1 Vet & HRUT Ur=fd By S
JTUTH FHST STV / FHST SIS |

IO ——3A [T IR & T HITe USRI Ut & o1y rars 8l dHsim Sre
A RS e Al qayd e &, O feAddgss sHe BIRTS WA (RS9 3
Jopi~Iol 39 fRamad e A9 Saihd dRiISl) oo, 1972 & fUH—3 © SUa=l & ST=iTd 9ol
far T 8 &R 3Aa Ivd aRdl oW R U B w1 R yea—afdaia (Rerdee e
Jp=Arat 39 <1 e Ucel Saiidhel AdiNIT) ovl, 1985 @ FOH—3 @ SUGRI @ =T
fopar AT B SR P 3 RIgdT oy U U B |

(2) s UBR WRHR & FAT Al § U Ue R Fafd FYed 9 qd 9w iRe ug W
D Mg AR g JdT, AT DS B, HATHIA & oY T H A e, afe dqged Frgfad /
O, S 999 @ Udq SR Wil 3R Ui sl & Suall & R &1 g off

W] Bl Ts IUYdd Ffde dgef Ad1 Bl TN H o & TR Sl RITAIBRT B, SHD
holdmy TRYURE aeigar rgRafid Y&l |

12. Ife fourfm wo=fa 9ffa, femm 1 @7 SO SR —okfl WRaR  gRI
AII—FHI R ST &I ST |

13. 9l B4 # o9 oRRufdal # Rurae uewr o Jar T 9 WREET fHar
ST —ar fafer gRT smufera &1 |

14. 9T Wl @ forg eifvErd smem—— Bl War a1 ' W g @ fou sngelf @t
HRT BT ARTRS BT 3fard & |

15. At Wt gW1 U R Fgfa @ fou aaa—e wcdll & AMe ¥ e W g @
forv ==, Jifges TRIeT & MR W fhar S | afe, gl fRame e dre a1 ST
T 3T il UISBROT VAT HRAT MG AT FHIAE aosi, a1 forlRad uien a1 auragiRe wien &
IR R fHar Sy, dT WX/ UIedshA 3Te IR, SRINT a1 g Wdl WIS gRI
JTRITRT fhaT SITeT |
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15. (®) fde FYfaa gRT ug R FYfad & o sga——s= el 4 50 a1 & &1
8¢ 1 ug WR Afdar Fgfeaan, T fQu Ty MeeeEi ok ordl & Sreell| #1 SIgi—

I FrET—®) 9 difedll & AH Myde fawmT, f2ar=e gser d yaRTene
BRI Pl HAGT B AR R RS H b ay & forg omar Siedm o guigay 3ER 0R
IEIAT ST ADHT

UR=] qUIgaY SR UR HAST B Fay H IR / TR0 & fory Arrg faummmeder a8
T UF IR AT T dfaer R Agead afdd @ dar &R SR, 9Y @ SR HdNSHd El
g 3R dHaa Tl @ AfdeT o @l B T / fawRa far S |

@ U o FFAEd Uew SRR WA T die @ SRET H AM—— Qe smds,
fedrerel e Read ual &l Gfda] & MR WR WRA & oY WRBR Bl AFAGH T R S I
JEITUET DI, TG Wl AWHIOT (i f2ATael Uael =Ry HAW =g drs, ARG & e
AT |

(M U< BT A R SRR O] 999 9 & BET ¥ §8] sMl—dadg
IER W Ygfadal @ <3 4, e, smygde Red dal ol Afder & MER W WA $ fo,
ADBR BT FJHIGT UG B D Y¥ard, Rad Ual & R Bl I S FHAER TAT H YHIRIa
FRATET AR Al sy @A arel iR 37 fmi § gon—fafed o e wal &f 1 &
el TR ¥ 3T A BRI |

() =g s el 9 fAfEd urEar wal @ SR fhar e |

(1) <fiee e SUARR——AAE & MR R Yad AN o111, B 8,710
[T B TG T AlAgTdH S IHH (ST U 908 &I <ATH SMT IS U & SRIeR 811) Ui
Waﬁmﬁlﬁﬂﬁﬂﬁwaﬁﬁaﬁ%aﬁ%muaﬁwméaﬁmra—cl?ﬁim‘(fmﬁ)a?
forg HAfderets Iudferl H 270 /— ®IY (UG & U dUS BT RLAdT ST I$ U BT A Fiaerd) &I
R$HH At gig & wT H ST DI ST |

(1) fgfe /g uieerl—feers, sygde four, feame uewr Fgfda ok
TR UTfIIY BT |

av) WBI‘@(TQT——(EE) (TRV) FT A Uer SRfiFReT Wag 99 9 @ B
# T ——AfdeT FRgfad @1 gen ¥ ue R FYgfd & fau auq, 9iae wWer & JER WS
SIQAT 1, Jfe Maedd a7 o FHem e o foilRad e a1 <rasiRe wRiel & QMR )
foar STom, RTeT WR / UIeushd 3G Fg Al W0l 3l fZArdae uqer srfivwer g
I drs, TARYR §RT AR fbar g |

(@ U< (RN o Boed uew fiv el 9O 9uF 9IS @ HRAd | e} gMl—
dfaer Fgfaa &1 gen 4 ug R FRgfad & foru aum, diRas odiem & mER W fhar e 4,
Ife 3faeysd AT T FHST S ol forlRad usiel a1 rasiRe xiel & IR R fhar Sie,
RTFPT WX/ IIedshy saIfe Trg ddl UIdRoT gRT R fhar ST |

(V) <ifdsrers Fgfeaal o forg = afifd——(@) U (4= &1 ffFrae uawr swfeer
G o7 9IS @ BRIGH H AMT——oid] TG Fdl ST AT ZArae uawr sefiRer Jam
T 9IS, BURYR ERT FHI—FHI WR 3T &I S |
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(@ Ug (U5 & FFed ee SRl WA W 98 @ SREd | IER sHL——o™
g Tl YA gRT THI—F9T TR 3T dY WY |

(V) aRR——ar3df &l o9 & Ugarq g9 Al 9 Foli\ SUEE—"T & AR PR
EN(‘II&H{QG DNAT ST |

(VID) ffe=m iRk w— (@) dfier w® fgea af|d @1 8710/—v9w &1
IS IHH (S U 08 T <IATH ST IS U & SRIER B11) UM Hawd @l S | |idaT
R fgad @fdd 3 9e Y ¥ (qul) @ oy WidaHS vHH H 270 /—wUU (U B U dUS B
A S U U B A ufoer) @ 9fg @1 EheR BN SR IR HIT Agdg UgEg o™
IR /T dq=H= mfe 8 fear Se |

(@) et R Fgea «afdd @ a1 goidar SRRl R W 8T | afe dfder w® g
G BT B /TR FATSTTh &l Yrl Sl 8, o Fgfada wra fou o & forg <t gl |

(M) <dfder R Fged @afdd te 4 B dal 99 PR D I D QT B IMHRAD
JABT BT EhaR BRIT| A AdT R FYad HHaR! IRE F<ile & UG fahre 3R 4
o7 & fafecr saa™ & fog W g®heR 8 /8T | 98 fafeaar ufagfd &k vetodiowio senfe
% oI ghaR 1 BT/ BT | GidaT R Fgad &fdd & SWiad & Rar (B 37 bR &T
PIg JATDI AT &l B

IR JAUT SMHRHAD ATHT 3R BT aPhIeT T Helvsk ay da |fed fbar
FBIT AR ANH Felvsk a9 & foIy R &1 fhar g |

(&) = JfEeRl & argAred & a1 a1 & it suRefd & wd: € dfdar &1
TIGAT (FHY) B S | GidaT R Fgad fdd daad (SgS) | srquiRerfa @ @ & fofy
TS IHH BT EhaR 81 BT |

() Hfder w® Fged ¥an), S99 d9Rll & Ueh RIF &R Ui 9Y BT BRIGTA Q01 dR
foram 2, oawIddl & JMER WR IAFIARY &g U 8N, el A1 URNS MER TR VAT $HRAT
3rufard 2|

(@) =T el B WReR) /IS IRd RIfbcT Jadqrl | AT 3RFY 91 95
URI BRAT BRI | IRE AWE 9 3fed P THacl Afenn angefi ydd 8 dd, Ws dR W
U 1 AT | Azl il w1 fh witgd fifdear sieR) / el gRT Sugadl
& oy Y= uRleror fham S |

(®) dfaer R Fgad @ &1 afe oo I& daddl & dwg § R TR ST JIUfe 8,
ar g8 S R WO FRfd iR dHEiRAl B daeH . & gAad WROARL ®, AT
I/ 3% AT BT 8HAR BT /BT |

(S1) Frafd SHarl @ < § T or] War FYEl @ Sue Sl U, TR, TH. IR
ged! g, AR wfos (g fFrem, Uee g9 e emero gw anfe |fder R Age
faaal & e # A T8 8| 9 39 T H agraiia Sudferl onfe & fofv ghar B |

16. JRAT——JdT H MY f2A=dd UQer TRAR §RT AHI FHI WR (e SArferdt /
T SISl /317 fUweT avl 3R o Yol & Afdadl & fog Hamsil § IReAT &l qrad
SRY by g areel & el 8l |
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17. fo9mia wem—ary =78 |

18. AT B o AfR—8T T AR B I8 NI B B VAT HRAT AT AT
T 2, 98f 98 BRI foRag # srfafiilRad oxe, ik Ramed ey oiie War T &

RS ¥, AT gRI, 34 Ml & (5l Iua (Iueel) &l &l v a1 fea (afeaar) &
gil A1 yg (Ual) HF arad R &) FHhaT |

SUTgH—“g”

TR ThAIRIEE, AR BaEe Uae WReR & 7 e, IRde & Argd 9,
femfed & = arell |fdeT /aRR @1 uwd

qawww%)a‘»w@mar@@ ....................................... Eﬁﬁv_ﬂTTl'ﬂTl

“fgd TeTdR” F SWRIGd “UH UeThR hI IRT § SR UUH UeTdR o TARTITCN
TPARRE, & ®9 ¥ dfder & MR R fA=faRag et 8k oat R Jd1 &+ & forv wsafa
T -

1. T8 {5 UIH UETHR TANTITAT THARRT, D BT Fooooooooeeeeeeseenseese J IR BH
B e BT FH BF dTo e db, Th Iy &) Al & forw fgaa
UeThR &l IdT § =T | I faftfee wu 3 SfeaRad fhar mam € @ik ST ueTarl
gRT BRR IR AT © & 9o UeTdR &) gy ueTdR & ey dfder, mRasl &rd

e @7 31T 1 &1 g & RHaid (FH) FEsi ST SR =T
AIfeH 3Maead &l B8R :

=] qUIgaY YR WR AAST @ 3@l # R /FEaRor & folv dwg faummede
I8 YAV SIRT BT b faar W FRgad afdd &1 JdT SR MR 9¥ & R
HAWSTh R8T € 3R dad q¥l IAD! AAaT BT 3@ Bl ThIgd /TRART
ST |

2. YUY YeTHR P GldgTHd YbH 8,710 /—w9y UfqHT 8rfY |

3. UYH UETHR Bl WAl YOIl SRAT YR W 81| afe dfdar R e aafdd o
P /3MeReT Sh A8l g ofear ® A1 afe afad e s9 Rfem @& fowg
e /d=rd R far S ', e foly Yot ueldR @l o an T 8, dr gfaa

waRrd (W) fey o9 & fore <Rl gl

4. Hfder R FgE Aafdd te 99 @1 JaT @ A B 9RErq UP (o B SThiEd
JIHTI BT ThaR BT | TAMY AfdaT R Fgad HHAR! dRE A<E & U-Yfd Taahr
IR <9 fem @ fafear saem & g i g®heR B8R /8rf | a8 fafeer ufogfd
3R Teoclodlo seaTfe & fory gharR w8l BT /8 | Wfdar W fged w@fdd @
SWRIad & R 6l o UBR &7 BIE ATHI AT el BNI:

IR STIUHA ATHRADG AFABTE 3R (BT aBRT Th Helvex Iy ddb Afad
ST BT 3R AT Defvex ay & g ryriia el fbar Srgm |
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5. o= IfeR) & srgdied & 991 ddal ¥ sEgd srquiReft ¥ W & |fdar

& GIGA (FATI) B ST | HAQT R e GARTRIell ah-RRE, dad (Sg12)
A FFuURfT @1 @ & forg Afderdd Ybd BT gPHarR &l 81 |

6. el W FIgad HHARI, fFFH AR & U AT WR U™ 99 &bl HrRIDIA o bR
foaT 2, Sawddl & JMMER R WIFRY g Ui 8N, gl 1 YRS MR W)
U1 HRAT AT 2 |

7. =t el @ e @ g Rfdear ffen gRT fda Rfdeea 9 | e
IR FHII—UH YR BRAT BT | AfSer iRl &7 g2 #, IRe J«E | Afdd
DI TTERAT UG B dd Y IR IR WR U a1 <0 | AfZelr nafdiar ar
el ot Fafdrear JMfEerT /el gRT SUYdddr & foly ga: uxieror f&Har S
afey |

8. Wfder R fFrgaa =afad &1, Al 30 Ud daedl & TR H SR TR S fUferT 8l
an, 98 U R W O i ufRee eHAR @1 a9 & gAaH WA T,
AT 9 /S 9T Pl §haR BT /BT |

9. dfdwr w® g f@@E) @ FHaR IEfed 41 AT B FR—HY
30910T% /STodlous il AN &l BRI | S Wed WY Y UASR SR fgdn
TR o TRl &l SR § 3HH AaueH SfedRad dRIRg &l IUH—31T" BN

IR fay 2|
e @1 Sufkerfa #:
TR
(HTHE[QRTHFIT) .............................................
X
(HTHETEBTQ?IT) ...............................................
(T2 UETHR B BXIETR)
arferal @ SufRerfa #
o ettt
(HTHETEBTQ?IT) .............................................
2. ettt

(fgig eTPR & THER)

[Authoritative English Text of this Department’s Notification No. Ayur-Ka(3)-2/2004 dated
11.2.2013 as required under clause (3) of Article 309 of theConstitution of India].

AYURVEDA DEPARTMENT
NOTIFICATION

Shimla-171002, the 11" February, 2013

No. Ayu-Ka(3)-2/2004.—In exercise of the powers conferred by proviso to Article 309 to
the Constitution of India, the Governor of Himachal Pradesh, in consultation with HP Public
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Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Laboratory Technician, Class-III (Non Gazetted) in the Department of Ayurveda, Himachal
Pradesh, as per Annexure-‘A’ attached to this notification, namely:-

1. Short title & Commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Ayurveda, Laboratory Technician, Class-III(Non-Gazetted) Recruitment &
Promotion Rules, 2013

(2) These rules shall come into force from the date of publication in the official Gazette.

By order
Sd/-
Principal Secretary (Ayurveda).

Annexure-A
Recruitment and Promotion Rules for the Post of Laboratory Technician (Non- Gazetted )
Class-I11, in the Department of Ayurveda , Himachal Pradesh

1. Name of Post.—Laboratory Technician
2.  Number of Post(s).—38 (Thirty Eight)
3. Classification.—Class-III (Non Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbent—Pay Band I 5910-20200+
< 2800/- Grade Pay.

(i) Emoluments for contract employees.— X 8,710/-as per details given in column 15-A
5. Whether “Selection”post or “Non-Selection” post.—Non —Selection

6. Age for direct recruitment.—Between 18 and 45 years

Provided that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he /she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age- limit by virtue of his/her such adhoc or contact appointment.

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
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Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is /are advertised for inviting applications or notified to the Employment Exchange or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s) .—(a)
Essential Qualification(s).—10+2 with Science or its equivalent from a recognized Board of School
Education/University.

(i) Should possess a Diploma in Medical Laboratory Technology from an Institution duly
recognized by the H.P./Central Government.

OR

B.Sc.Degree in Medical Laboratory Technology from a recognized University or from an
Institution duty recognized by the H.P. Government /Central Government.

(ii1) Must be registered with the Himachal Pradesh Para Medical Council.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) .—Age.—Not applicable.

Educational Qualification.—Yes as prescribed in Column No. 7(a) above

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post (s) to be filled in by various methods.—(i)
40% by direct recruitment on a regular basis or by recruitment on contract basis, as the case may
be, through the concerned recruithing agency.

(i1)) 40% by batch-wise recruitment on a regular basis or by recruitment on contract basis,
as the case may be, at the Department level.

(ii1) 20% by promotion.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—By promotion from amongst the Laboratory
Attendants and Laboratory Assistants subject to possessing of educational qualification prescribed
for direct recruitment against Column No 7(a) above with five years regular service or regular
combined with continuous adhoc rendered, if any, in the grade.
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Provided that for the purpose of promotion a combined seniority list of eligible Laboratory
Attendants and Laboratory Assistants based on the length of service in the respective grade without
disturbing their cadre-wise seniority shall be prepared.

Provided further that for filling up the posts of Laboratory Technician the following 05
points “post” based roster shall be followed :—

Roster point No.(s) Feeder category

Ist Promotee

2nd & 4th Direct recruitment through concerned recruiting
agency.

3rd & 5th Direct recruitment on batch-wise basis at the

Department level.

Note.—The roster will be rotated after every 5t point till the representation to all categories
is achieved upto the prescribed percentage. Thereafter the vacancy is to be filled up from the
category which vacates the post.

A (I) Provided that for the purpose of promotion every employee shell have to serve at
least one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such
areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-1.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:-

District Lahaual & Spiti.

Pangi and Bharmour Sub Diviion of Chamba District.

Dodra kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circle of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil ,in Sirmaur District .

9. Khanyol —Bagra Patwar Circle of Karsog Tehsil Gada-Gussaini, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, trailla, Ropa,Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar patwar Circle of Padhar Tehsil, Chiuni,Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

P

e B S
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(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons
senior to him/her in the respective category/ post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
1s less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

EXPLANATION.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in-accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion committee exists, what is its composition?.—As may
be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test, if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard/ syllabus
etc. of which will be determined by the Commission/other recruiting authority, as the case may be.
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15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) Concept.—(a) Under this policy the Laboratory Technician, in the Department of
Ayurveda, Himachal Pradesh will be engaged on contract basis initially for one year; which may be
extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) Posts falls within the purview of H.P.S.S.S.B.—The Director of Ayurveda,Himachal
Pradesh, after obtaining the approval of the Government to fill up the vacant posts on contract basis
will place the requisition with the concerned recruiting agency i.e. H.P. Subordinate Services
Selection Board, Hamirpur .

(c) Post falls outside the purview of HPSSSB.—The Director Ayurveda, in case of
appointments on batch-wise basis, after obtaining the approval of the Government to fill up the
vacant posts on contract basis will advertise the details of the vacant posts in atleast two leading
newspapers and invite application from candidates having the prescribed qualification and fulfilling
the other eligibility conditions as prescribed in these Rules.

(d) The selection will be made in accordance with the eligibility conditions prescribed in
this R&P Rules.

(IT) Contractual Emoluments.—The Laboratory Technician, appointed on contract basis
will be paid consolidated fixed contractual amount @ < 8,710/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of ¥ 270/-(3% of the minimum of pay band+
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(IIT) Appointing/Disciplinary Authority.—The Director, of Ayurveda H.P. will be
appointing and disciplinary authority.

(IV) Selection Process.—(a) For the post(s)falling within the purview of HPSSSB.—
Selection for appointment to the post in the case of Contract Appointment will be made on the basis
of viva-voce test, or if considered necessary or expedient by a written test or practical test, the
standard/syllabus etc. of which will be determined by the concerned recruitment agency i.e H.P
Subordinate Services Selection Board,Hamirpur.

(b) For the post(s) falling out of the purview of HPSSSB.—Selection for appointment to
the post in the case of contract appointment will be made on the basis of viva-voce test or if
considered necessary or expedient by a written test or practical test, the standard /syllabus etc. of
which will be determined by the concerned recruiting authority.

(V) Committee for selection of Contractual Appointments.—(a) For the post(s)falling
within the purview of HPSSSB.—As may be constituted by the concerned recruiting agency i.e.
H.P Subordinate Services Selection Board, Hamirpur from time to time.

(b) For the post(s) falling out of the purview of HPSSSB.—As may be constituted by
the concerned recruiting authority from time to time.
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(VI) Agreement.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) Terms and Conditions.—(a) The contract appointee will be paid fixed contractual
amount @ < 8,710/- per month (which shall be equal to minimum of the pay band + grade
pay).The contract appointee will be entitled for increase in contractual amount @  of 270/- (3% of
the minimum of pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
days’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC ect. No
Leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar year and will not be carried forward for the next Calendar year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical officer/Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his/ her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR,SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the services shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable .

18. Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P. Public Service Commission relax any of the provision(s) of these rules with respect to any
class or category of person(s) or post(s).



7474 o109, fRHTeT U9, 23 A, 2013 /2 99, 1934

Annexure-B

Form of contract/agreement to be executed between the Laboratory Technician and the
Government of Himachal Pradesh through the Director Ayurveda

This agreement is made on this ----------- day of in the year-----------------
between Shri/Smt. R/O contract appointee
(hereinafter called the First Party) AND the Governor, Himachal Pradesh through Director
Ayurveda, Himachal Pradesh (herein after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Laboratory Technician on contract basis on the following terms &
conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Laboratory Technician for a period of one year commencing on day of
-------------- and ending on the -----------------day of It s
specifically mentioned and agreed upon by both the parties that the contract of the
FIRST PARTY with SECOND PARTY shall post- ipso facto stand terminated on the
last working day i.e. on and information notice shall not be
necessary.

Provided that for further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then his period of contract is to be renewed / extended.

2. The contractual amount of the FIRST PARTY will be X 8,710/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance /conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Laboratory Technician will be entitled for one day casual leave after
putting in one month service. However, the contract employee will also be entitled for
12 weeks maternity Leave and 10 day’s Medical Leave. He /She not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual Laboratory.

Provided that the un-availed Casual Leave and Medicial Leave can be accumulated
upto the calendar year and will not be carried forward for the next Calender year.

5. Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Laboratory
Technician will not be entitled for contractual amount for the period of absence from
duty.

6. An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from the Medical
Board constituted by the CMO of the District. In case of Women candidate pregnant
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beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate will be re-examined for the fitness from an authorized Medical
Officer/Attendant.

8.  Contract appointee shall be entitled for TA/DA if required to go on tour in connection
with his/her official duty at the same rate as applicable to regular counter part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY HAVE HEREIN TO SET THEIR
HANDS THE DAY, MONTH AND YEAR FIRST, ABOVE WRITTEN

IN THE PRESENCE OF WITNESS
1.

(Name and full address)
(Signature of first party).

(Name and full address)

(Signature of first party).
IN THE PRESENCE OF WITNESS:
1.

(Name and full address)
(Signature of Second party)

(Name and full Address)
(Signature of Second party)

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

OFFICE ORDER
Shimla, the 20" March, 2013

No. HHC/Admn.3 (219)/86.—IN Partial modification of Office Notification No.
HHC/Admn.3(219)/86-7362-66, date 19.03.2013, Shri Jawahar Singh Thakur, Court Master is
deployed as leave substitute during the 23 days earned leave of Shri B.S.Negi, Court Master on and
w.e.f. 21.03.2013 to 12.04.2013 in place of Shri Partap Singh Thakur, Section Officer of this
Registry.

By order,
Sd/-
Registrar General
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HIGH COURT OF HIMACHAL PEADESH. SHIMI. A — 171 001

HHC/Rules/14-61/90-

NOTIFICATION

Dated:21 .3 2013

Hon'blse the2 Chief Justice. High Cour: of Huimachal Pradesh m exercise of

the powers conferred nnder Article 229 of the Constntution of India and all other

enabling powers 1 this behalf., 15 plsased to maks the Zollowing amendmesnt in

"Himachal

Pradesh Higch Caourt

Officers

and

Members

of

the Staff

{(Recruitment, Conditions of Service, Conduct & Appeal) Rules, 2003

Short Tatle:

commencement 2

These FRules shall be called "Himachal

Pradesh High Court Qfficers amid Members of
the Staff (Recruitment, Conditions of
Service.Conduct&z Appeal(22ndamendment)
Rules, 2013,

Thewshall come into force with mmmediate effect.

Ammendment: 3. The post of Supervisory Driver, bhelow Sr.
No.8 as 8-A 1in Schedule-IDClass-IIT)
annexed to "Himachal Pradesh High Court
Officers and Members of the Staff
(Recruitment, Conditions of Service,
Conduct & Appeall)Rules, 2003" shall be
added as under-
Sr | Name of| Wo. off Mode of Qualification Experience/ Scale of
No | the Past| Post appointment length of Pav
service
8A Supervis | 1 IS 5% iI)Essential 1} Ten vears| Fls. 2910-
o1 Promoton Educational service in the| 202000-
Driver from amongst| gualification/ feeder cadre. + G P
the Drivvers| eligibility for 2400/ -
svorking inn the| Promotion:
Fegistrv on the Mluast be
basis of| matriculate or
semority —cum- | eguivalent from
swatability recogmzed Board’
failing which| Educational
by dirsct| Institution aid
recruitment. possess ralad
dnving licence toc
dnve the Lhght | 11)Three wyears
meaditm cr heavy | experience in —-dlo-
wehicles. the field of]
1) Essantial NOTOor
Educational mechanic/
gualification/ automobile.
eligibility for
direct
recruitment:
10+2 or its
eqguivalent from
th= recognized
Board’
Educational
Institution with
diploma in motor
machanic/
automobiles and
walid driving
licencs  to drive
Light., medinm o
heavy vehicles.
BY ORDER OF HON'BLE

THE ACTING CHIEF JUSTICE

Registrar General.
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PUBLIC WORKS DEPARTMENT

NOTIFICATION
Shimla,2 the 22 March, 2013

No. PBW(B)22-1/2002.—The Governor Himachal Pradesh is pleased to order that the
Rules for Enlistment and Revalidation of Enlistment of Contractors in Himachal Pradesh, Public
Works Department notified vide this department notification of even number dated 28-12-2012 are
hereby held in abeyance till further order.

By order,
Sd/-
Pr.Secretary (PW).
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