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fEwrme wew faff= siferf==, 2013
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1 aferd Jm

2. fRume R T & dfkm f{fr § @ fam T 2012-2013 & 1w 8,70,16,39,392 w9Q
IR AR Q@ HE

3. fafemmr
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31 9, 2013 T G B 91 faig 9 & fog, fRwmee wewr usa &t |fe [t § @ et & fow
FiqTa 3R G & o A WUH w3 I AR e & forg sttt

WRA TURST & =aad 99 A Bame wew faur o g7 ffefan &9 § o sifefafem e . -
1. wfera W, -39 im0 gftea w@ e gew faffamn sifefeem, 2013 @ 0

2. PRarma wewr asa =t dfta A & 9 fa<ia ad 2012-2013 & @ 8,70,16,39,392
TIT w IR AR T e - o oo wow A e B §F ¥ sEn @ g we H R @
FHfR eFRIERN e AR 8,70,16,39,392 TU (36 &t AR RIS AieE ARG IAARNE SWR A A 9
TY) 7, Hed 3R IuAfera F WY, fome fa<ia ad 2012 - 2013 &% sEfr F sEa & fada v § fafafdse
FA IR T A T e R @ gem & forg STt faRar e

3. Taffam —za sfufaw e fRame oo ovsa & 9fm Ao § 3 dea i Swafsa fee 5w &

fore wiftga eFfE 1 3@ SffFam & g/ 2 & e faffdw saf & wwfrua sgaa o sifvreaea st
IR vE & forg sk fafaee frar s
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- S
(emm 2 3R 3 3T
G 3 Fho= FrefeiRaa aiI@l & 3=t
faem & g gt fAfr w e
TN gAIRA
i g g

1 2 3 4 5
1 | T s 1,10,65,000 — 1,10,65,000
3,03,31,000 — 3,03,31,000
2 | TogUel 3R A=A aReg 75,59,000 91,000 76,50,000
3 |V g 1,71,64,000 1,58,60,000 3,30,24,000
3,79,10,000 — 3,79,10,000
4 | QET gEEE 4,98,88,000 84,49,000 5,83,37,000
2,86,50,000 — 2,86,50,000
5 |s-UeE 3R 67,82,68,678 — 67,82,68,678
forem veme= 40,00,000 — 40,00,000
6 | EER IR FHUH 12,87,18,000 — 12,87,18,000
4,50,00,000 — 4,50,00,000
7 | uferm 3k e WieT 32,18,41,098 25,40,649 32,43,81,747
2,17,17,000 — 2,17,17,000
8 |farem 75,83,48,100 43,47,280 76,26,95,380
9 |T@R™ U9 URaR wHedmn 21,14,39,000 — 21,14,39,000
10 | -, o 1,000 — 1,000
qAqT I 8,24,17,000 4,02,97,000 12,27,14,000
11 |EN 31,23,32,430 — 31,23,32,430
12 |Su= 12,49,99,000 — 12,49,99,000
13 |fEerE, Sremafd v — 2,51,870 2,51,870
qhTS 3,000 — 3,000
14 |99 e, U faww 5,000 914 5914
Tq 4,53,35,500 — 4,53,35,500
15 |asEr ve fuser e 37,18,000 — 37,18,000
39 - AT 52,60,50,000 — 52,60,50,000
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1 2 3 4 5
16 | o 3R I S (T ) 2,000 2,83,260 2,85,260
(Ts1) 26,36,000 — 26,36,000
17 | fEre (=) 18,16,32,529 — 18,16,32,529
18 | N, @i, Jmafd GE)) 6,58,68,659 — 6,58,68,659
3R GIT v grenfirE (gT) 4,80,00,000 — 4,80,00,000
19 | EmNe =E UE (TsTEa) 43,27,24,549 — 43,27,24,549
FAfereRar (To1) 5,00,000 - 5,00,000
20 | I fawE (T 28,09,99,000 — 28,09,99,000
21 | WEHIRAT (rotE) 42,65,000 — 42,65,000
(Ton) 85,14,000 — 85,14,000
22 | @ 3R ANIRE S (Ter=) 19,59,93,345 2,06,953 19,62,00,298
23 | faga fawm (=) 73,79,60,054 - 73,79,60,054
24 | 9O 3R G EFEN GE)) 13,59,000 — 13,59,000
25 | 9sF 3R WA aRas (rotE) 73,41,76,000 — 73,41,76,000
(Ton) 5,77,000 — 5,77,000
27 | %@, ISR AR wfsreror (T ) 9,39,81,932 — 9,39,81,932
(Ts1) 18,43,77,000 — 18,43,77,000
28 | A T, R Uq (rotE) 54,92,25,000 — 54,92,25,000

TR AT TAT AT

29 | fa= (TsrEm) 12,000 47,23,68,327 47,23,80,327
(Ts1) 1,000 — 1,000
30 | fafae amm= da (=) 8,21,34,103 — 8,21,34,103
31 | e foem (TsrEm) 28,70,46,400 18,962 28,70,65,362
(Ts1) 10,03,000 — 10,03,000
32 | FERE St (=) 62,60,46,800 - 62,60,46,800
39 - AT (Ts1) 19,11,30,000 — 19,11,30,000
S (TsTq) 6,77,37,73,677 50,44,18,215 7,27,81,91,892
(dsta) 1,38,31,50,500 4,02,97,000 1,42,34,47,500
wH Sig 8,15,69,24,177 54,47,15,215 8,70,16,39,392
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AUTHORITATIVE ENGLISH TEXT

THE HIMACHAL PRADESH APPROPRIATION ACT, 2013
ARRANGEMENT OF SECTIONS
Sections:
1. Short title.

2. Issue of a further sum of < 8,70,16,39,392 out of the Consolidated Fund of the State of
Himachal Pradesh for the financial year 2012-2013.

3. Appropriation.

THE SCHEDULE

Act No. 22 of 2013
THE HIMACHAL PRADESH APPROPRIATION ACT, 2013
(As ASSENTED TO BY THE GOVERNOR ON 21°" MARCH, 2013)
AN
ACT

to authorise payment and appropriation of certain further sums from and out of the
Consolidated Fund of the State of Himachal Pradesh for the services for the financial year ending
on the 31° day of March, 2013.

BE it enacted by the Legislative Assembly of Himachal Pradesh in the Sixty fourth Year of
the Republic of India as follows :(—

1. Short title.—This Act may be called the Himachal Pradesh Appropriation Act, 2013.

2. Issue of a further sum of < 8,70,16,39,392 out of the Consolidated Fund of
the State of Himachal Pradesh for the financial year 2012-2013.—From and out of the
Consolidated Fund of the State of Himachal Pradesh, there may be paid and applied sums not
exceeding those specified in column (3) of the Schedule amounting in the aggregate to the sum of
< 8,70,16,39,392 ( Rupees Eight hundred seventy crores sixteen lakh thirty nine thousand three
hundred ninety two only) towards defraying the several charges which will come in course of
payment during the financial year 2012-2013 in respect of the services and purposes specified in
column (2) of the Schedule.

3. Appropriation.—The sums authorized to be paid and applied from and out of the
Consolidated Fund of the State of Himachal Pradesh by this Act shall be further appropriated for
the services and purposes expressed in the Schedule in relation to the period specified under
section 2 of this Act.
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THE SCHEDULE
(See sections 2 and 3)
Demand Services and purposes Sums not exceeding
No. Voted by Charged on the Total
the Legislative Consolidated Fund
Assembly
4 4 4
1 2 3 4 5
1 Vidhan Sabha (Revenue) 1,10,65,000 — 1,10,65,000
(Capital) 3,03,31,000 — 3,03,31,000
2 Governor and Council (Revenue) 75,59,000 91,000 76,50,000
of Ministers
3 Administration of Justice (Revenue) 1,71,64,000 1,58,60,000 3,30,24,000
(Capital) 3,79,10,000 — 3,79,10,000
4 General Administration  (Revenue) 4,98,88,000 84,49,000 5,83,37,000
(Capital) 2,86,50,000 — 2,86,50,000
5 Land Revenue and (Revenue) 67,82,68,678 — 67,82,68,678
District Administration (Capital) 40,00,000 — 40,00,000
6 Excise and Taxation (Revenue) 12,87,18,000 — 12,87,18,000
(Capital) 4,50,00,000 — 4,50,00,000
7 Police and Allied (Revenue) 32,18,41,098 25,40,649 32,43,81,747
Organisations (Capital) 2,17,17,000 — 2,17,17,000
8 Education (Revenue) 75,83,48,100 43,47,280 76,26,95,380
9 Health and Family (Revenue) 21,14,39,000 — 21,14,39,000
Welfare
10 Public Works—Roads,  (Revenue) 1,000 — 1,000
Bridges and Buildings (Capital) 8,24,17,000 4,02,97,000 12,27,14,000
11 Agriculture (Revenue) 31,23,32,430 — 31,23,32,430
12 Horticulture (Capital) 12,49,99,000 — 12,49,99,000
13 Irrigation, Water Supply (Revenue) — 2,51,870 2,51,870
and Sanitation (Capital) 3,000 — 3,000
14 Animal Husbandry, (Revenue) 5,000 914 5914
Dairy Development (Capital) 4,53,35,500 — 4,53,35,500
and Fisheries
15 Planning and Backward  (Revenue) 37,18,000 — 37,18,000
Area Sub-Plan (Capital) 52,60,50,000 — 52,60,50,000
16 Forest and Wild Life (Revenue) 2,000 2,83,260 2,85,260
(Capital) 26,36,000 — 26,36,000
17 Election (Revenue) 18,16,32,529 — 18,16,32,529
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1 2 3 4 5
18 Industries, Minerals, Revenue) 6,58,68,659 — 6,58,68,659
Supplies & Information (Capital) 4,80,00,000 — 4,80,00,000
Technology
19 Social Justice and (Revenue) 43,27,24,549 — 43,27,24,549
Empowerment (Capital) 5,00,000 — 5,00,000
20 Rural Development (Revenue) 28,09,99,000 — 28,09,99,000
21 Co-operation (Revenue) 42,65,000 — 42.,65,000
(Capital) 85,14,000 — 85,14,000
22 Food and Civil Supplies (Revenue) 19,59,93,345 2,06,953 19,62,00,298
23 Power Development (Revenue) 73,79,60,054 — 73,79,60,054
24 Printing and Stationery (Revenue) 13,59,000 — 13,59,000
25 Road and Water (Revenue) 73,41,76,000 — 73,41,76,000
Transport (Capital) 5,77,000 — 5,77,000
27 Labour, Employment (Revenue) 9,39,81,932 — 9,39,81,932
and Training (Capital) 18,43,77,000 — 18,43,77,000
28 Urban Development, (Revenue) 54,92,25,000 — 54,92,25,000
Town and Country
Planning and Housing
29 Finance (Revenue) 12,000 47,23,68,327 47,23,80,327
(Capital) 1,000 — 1,000
30 Miscellaneous General (Revenue) 8,21,34,103 — 8,21,34,103
Services
31 Tribal Development (Revenue) 28,70,46,400 18,962 28,70,65,362
(Capital) 10,03,000 — 10,03,000
32 Scheduled Castes Sub- (Revenue) 62,60,46,800 — 62,60,46,800
Plan (Capital) 19,11,30,000 — 19,11,30,000
Total (Revenue) 6,77,37,73,677 50,44,18,215 7,27,81,91,892
(Capital) 1,38,31,50,500 4,02,97,000 1,42,34,47,500
Grand Total 8,15,69,24,177 54,47,15,215 8,70,16,39,392
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

No. HHC/Rules/Sub.Courts/2012-
Dated Shimla, the 18th March, 2013.

From
The Registrar General,
High Court of Himachal Pradesh,
Shimla - 171 001.

To

All the District and Sessions
Judges in Himachal Pradesh.

Subject: Framing of Rules "Himachal Pradesh Subordinate Courts’ Staff (Recruitment,

Promotion and conditions of Service) Rules, 2012"-copy thereof.

Sir,

I have been directed to send herewith a copy of Rules "Himachal Pradesh
Subordinate Courts’ Staff (Recruitment,Promotion and conditions of Service) Rules, 2012" so
received from the Government of Himachal Pradesh, for favour of information and necessary
action with a request to circulate the copy of notification of the Rules amongst all the Judicial

Officers working under your control.

Kindly acknowledge receipt.
Yours faithfully,
A. C. Dogra,
Registrar General.
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No. Home-B(A)3-9/2012-HC
Government of Himachal Pradesh
Department of Home

From:
The Addl. Chief Secretary (Home) to the
Government of Himachal Pradesh.

To
The Registrar General,
Himachal Pradesh High Court,
Shimla — 171001.
Dated Shimla-2, the 12/03/2013
Subject: Framing of the Rules “The Himachal Pradesh Subordinate Courts' Staff

Recruitment, Promotion and Conditions of Service) Rules, 2012” Approval

thereof.

Sir,

I am directed to refer to your letter No. HHC / Rules /Sub.Courts /2012-32565
dated 20t — 21/11/012 on the subject cited above and to convey the approval of the Governor of
H.P. in the draft R&P Rules for “The Himachal Pradesh Subordinate Courts' Staff Recruitment,
Promotion and Conditions of Service) Rules, 2012 (copy enclosed). It is further informed that as
per Articles 227 of the Constitution of India and Section 18 of the Himachal Pradesh Court's Act,
1976 these rules are required to be notified by Registry of Hon'ble High Court of Himachal
Pradesh.

You are, therefore, requested on the administrative side to kindly take further necessary

action accordingly in the matter.
Yours faithfully,
Sd/-

Deputy Secretary (Home) to the
Government of Himachal Pradesh.
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HIGH COURT OF HIMACHAL PRADESH SHIMI . A-171001
No. HHC/Rules/ Sub.Courts/2012-32565

Dated Shimla, the

12th March, 2013.

NOTIFICATION

In exercise of the powers conferred by Articles 227 of the

Constitution of India read with Section 4 of the Himachal Pradesh Subordinate

Courts Employees (Pay Allowances and other condition of service) Act. 2005 and

Section 18 of the HP Court’s Act, 1976 and all other powers enabling thereto. the

High Court of Himachal Pradesh with the prior approval of H.E. the Governor of

Himachal Pradesh is pleased to make the following rules. namely:-

Part-1 General

Short title and 1(a) These Rules may be called the Himachal

Commencement. Pradesh  Subordinate  Courts’ Staff
(Recruitment, Promotion and conditions of
Service) Rules, 2012.

(b) These shall come into force from the date of
their publication in the Gazette (e-gazette) of
the Himachal Pradesh.

Definitions. 2 In these Rules, unless there is anything
repugnant in the subject or context:-

(1) “Appointing Authority” means the District
Judge.

(2) “Appellate Authority” means the Hon’ble Chief
Justice or such other Hon'ble Judge of the High
Court of Himachal Pradesh as nay be nominated
by the Hon'ble Chief Justice.

(3) “Chief Justice” means the Chief Justice of the
High Court of Himachal Pradesh.

(4) “Cadre” means the total strength of posts
sanctioned as a separate unit as shown in
Schedule I attached to these rules.

(5) “District Judge™” means the District Judge of a
District as Defined in Section 2 (b) of the
Himachal Pradesh Court Act, 1976.
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“Direct Recruitment™ means the recruitment on
(6) regular basis or on confract basis through
competitive examination.

“Examination Committee” means a Conunittee
(7) of Judge (s) of the High Court of Himachal
Pradesh to be nominated by the High Cowrt of
Himachal Pradesh.

“Examination Fee” means the fee as notified in
(8) the advertisement inviting application to be
the shape of crossed Indian Postal

deposited in ostal
Orders/Demand Draft in favour of Registrar
General, High Cowrt of Himachal Pradesh., and
Shimla payable at Shimla. which shall be
deposited in a separate Head and shall be utilized

for conducting the examination from time to time.

(9 “Government” means the Govermment of
Himachal Pradesh.

“High Court™ means the High Court of Himachal
(10) Pradesh.

“Other Backward Classes™ means
(11) castes/communities declared as such by the State
Government from time to time.

“Post” means any post described in Schedule-I.

(12)

“Promotion” means promotion to a post or class
(13) of posts.

“Recognized University/Board” means any

(14) University, Board which is recognized by the
Government of India or the Govt. of Himachal
Pradesh.

“Recruitment Cell* means the Subordinate
(15) Courts staff  selection Recruitment Cell
constituted by the High Court of Himachal
Pradesh. which shall be headed by the Judge of
High Cowurt as in-charge of the cell.

“Scheduled Castes”™ means the castes. races or
(16) tribes or parts of groups within castes. races or




7514

o194, fRHTeT U9, 26 A, 2013 /5 I3, 1934

tribes specified in the constitution (Schedule
Castes) order, 1950, as amended by Section 19 (1)
read with the First Schedule of the State of
Himachal Pradesh Act.1970 (Act 53 of 1970) and
as it may further be amended from time to time=

(17)

“Scheduled Tribes” means the tribes of tribal
commumities or parts of or groups within tribes or
tribal communities specified in the Constitution
(Schedules Tribes) order. 1950.as amended by
Section 20(1) read with the third Schedule of the
State of Himachal Pradesh Act. 1970 (53 of 1970)
and as it may be further amended from time to
time.

(18)

“Schedule” means the Schedules appended to
these rules.

(19)

“*Selection™ means promotion to a post or class of
posts by selection based on merit with due regard
to seniority.

(20)

“Service®™ means service in class-IIT and class IV
posts in the Courts Subordinate to the High Couurt.

Application.

fad

These Rules shall apply to all the employees of
the Subordinate Courts in Himachal Pradesh
except the Superintendents Grade-I of the courts
of District and Sessions Judge.

Part-IT

General.

4.(1)

The Establishment of the Subordinate Court shall
consist of the posts specified in Schedule-I. of
these rules carrying such pay scales as may be
notified by the State Government from time fto
fime.

2)

In case any permanent or temporary post is
sanctioned by the State Government carrving
duties or responsibilities of like manmner to the
cadre post the High Court may modify the
Schedule-I to these rules accordingly.
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Eligibility.

Lh

A candidate for appointment to any post on the
establishment of the Subordinate Cowrts must be a

e

citizen of India.

Polygamy.

No person shall be eligible for appointment to a
post in a Subordinate Court:

(a)

Who has entered into or contracted a marriage with
a person having a spouse living or

(b)

Who having a spouse living has entered into or
contracted a marriage with any person :

Provided
that the appointing authority may with the approval
of the Chief Justice. if satisfied that such marriage
is permissible under personal law applicable to
such person and the other party to the marriage and

there are other grounds for so doing exempt any
person from the operation of this rule.

Method

Recruiliment.

of

=1

Recruitment to a post or class of posts may be
made by promotion/direct recruilment as  per
following procedure:

(a)

The District & Sessions Judges, shall calculate all
the vacancies likely to occur during the coming
yvear i.e. from 1% April to 31% March plus 10% of
the amticipated wvacancies likely to occur due to
unforeseen circumstances. in their respective Civil
and Secssions Divisions and forward the same to the
In charge. so as to reach on or before 30th June
every year.

Note:-

The Administrative Committee shall be assisted by
one of the Registrar as its Member- Secretary as
nominated by Hon’ble the Chief Justice. In
addition, the Chief Justice may also nominate the
District and Sessions Judge of the concerned
District as ex-officio member to assist the Cell.

©)

The Member Secretary of the Cell chall thereafter
notify such vacancies, including 1092 of the
anticipated  wvacancies. to all Daistrict/Sub-
Employment Exchanges in the State. issue
advertisement notice for its publication in two
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Daily Newspapers. one in Hindi and one in
English. having wide circulation in the State and
also on the Websites/ Notice Boards of the High
Court as well as the Subordinate Courts in the State
on or before 31°* July, every year.

(¢

The Employment Exchanges shall sponsor the
names of eligible candidates to the Member
Secretary of the Recruitment Cell on or before 31°*
August every year. The candidates desirous to
apply for such post (s) pursuant to the
advertisement shall submit their applications in the
prescribed form to the Member Secretary of
Recruitment Cell. on or before 31°' August, either
by post. or in person. However, the last date for
receipt of applications from the candidates residing
in tribal areas of Himachal Pradesh shall be 15™
September.

(d)

The name sponsored by the Employment
Exchanges and the applications of the eligible staff
members working in the Subordinate Courts, as
well as the applications received directly from the
desirous candidates. shall thereafter be scrutinized
by the ‘Recruitment Cell’ on or before 15T
October every year. to prepare the list of the
eligible candidates. The list of the eligible
candidates shall be put on the website (s) latest by

18" October.

(e)

Written test shall be held under the supervision of
Administrative Comumittee of the Recruitment Cell
by the Committee to be constituted by the
Administrative Committee on or before 20™
November every year at the places notified by the
Administrative Committee.

®

The Administrative Comumittee of the Recruitment
Cell shall cause to conduct the written examination
consisting of 90 marlks as per procedure prescribed
in Rules.

(g

Three or four question papers so set up. by the
Recruitment Cell shall be sent to the examination
centers a day in advance. The decision of the
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Comumittee to be taken half an hour before the
commmnencermnenl ol the examinaltion shall be
communicated to the centre and only one of sets of
question papers shall be opened on the date of
examination as per the decision of the Committee
and communicated by MNember Secretary. The
Judicial Officer in — charge of examination center
after opening the seal. shall record a certificate to
the effect that while opening the question paper,
the seals are found intact. After the examination is
over, the Judicial Officer in-charge of examination

center shall record a certificate that the answer

sheets were sealed in his presence and handed owver
to the officer/ official concerned alongwith the list
of the candidates who appeared in the examination.
He shall also canse to hand over the impression of
the seal to the officer/official so deputed by the
Recruitment Cell. After receipt of answer-sheets.
the concerned officer/official shall hand owver the
same to the Member Secretary. The Member
Secretary shall thereafter hand over the sealed
cover (s) to the Evaluator (s) to be nominated by
Administrative Conunittee for the purpose of
evaluation which process shall be completed by
him/ them by 30" November. The Member
Secrefary after receipt of the answer sheets so
evaluated shall prepare the merit list of the
candidates. The Typing Test of the selected
candidates wherever applicable chall be conducted
by 15™ December. Only those candidates who
qualify the test as specified in Schedule-II of these
rules will be eligible to be called for viva voce.

() Viva voce shall be conducted on the basis of the
merit list so prepared by Comumittee coreisting of
the Member Secretary and two District and
Sessions Judges to be nominated by the High
Court. The senior most of the three shall head the
Committee. Number of candidates to be called for
interview shall be three times of the number of
total vacaixies.

(1) The final result shall be declared on or before 1°*

P S
FILLLILLGLL .\ ol
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@

The select list shall be valid till one year or 31°
March of the next recruitment year, which ever is
earlier.

(k)

After the select list is prepared the Member
Secretary shall in accordance with the guidelines
issued by the Examination Committee each year
shall allot candidates to district (s). The
Examination Comumnittee while framing the
quidelines shall take into consideration the home
district /adjacent district number of wvacancies
available including the exigencies of service.

Reservation.

The reservations shall be regulated as per
instructions issued by the State Government vide
letter dated 20.8.1998 and as amended from time to
time. appended as Schedule-III.

Qualifications.

The qualifications for recruitment to any post or
class of posts shall be such as are specified in the
Schedule-II.

Appointments.

10.

All appointments shall be made by the District and
Sessions Judge of the Division in accordance with
these rules.

Probation.

11.(a)

Every person appointed/ promoted to a permanent
post shall be on probation for a period of two
years:-

Provided that the period of probation, may in
the case of any person be extended on year to year
basis for maximum of two year by the Appointing
Authority for reasons to be recorded. in writing.
However probation of promotes clerks will be
regularized as per Schedule-II

(b)

A person on probation shall be liable to be
discharged from service without assigning any
reason -

Provided that if he holds lien on any
permanent post in any other service he shall be
liable to be reverted to that post.

A person on probation. who holds a lien on any
permanent post shall if he so desires during the
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permanent post after giving due notice
Conftract 12. Contract employees shall be eligible for
Appointment(s). regularization as per policy framed by the State

Government from time to time in this behalf.
subject to availability of post and depending upon
the work and conduct.

o
LN ]
-
=
-

appointments. cadre and undue or administrative inconvenience is
expected in appointing a person in accordance with
these rules, the appointing authority: may appoint /
promote and suitable person on ad-hoc basis for a
term not exceeding one year or unfil an
appointment to the post is made in accordance with
these rules, whichever is earlier.

Confirmation. 14. A  person appointed on probation may be
confirmed by the appointing authority on
satisfactory completion of his/ her initial or
extended period of probation.

Seniority. 15.(1) Persons appointed in a substantive or officiating
capacity: in a cadre in the civil and Sessions
Division on the date immediately proceeding the
date on which these rules came into force shall
retain the relative seniority already assigned to

them.

(2) Subject to provision of sub-rules (1) and (3) of this
rule. permanent members in each cadres shall rank
senior.

(3) The seniority of the direct recruits shall be

determined by the order of merit in which they are
selected for appointment and persons appointed as
a result of an earlier selection shall be senior to
those appointed as a result of subsequent selection.

(4) The relative seniority-cum-merit to the wvarious
posts shall be determined on the basis of their
length of service in the feeder cadre.

(3) Where the promotions are made on the basis of

selection on merit only. the seniority of such
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promotees shall be in the order of merit determined
by the appointing authority. The inter-se seniority
between direct recruits and promotees shall be
determined on the principal of rota quota.

Age.

16.

No person shall be eligible for direct recruitinent to
the service if he is below 18 years of age as on the
first day of January of the recruitment year and not
more than 45 years of age on that date. However.
in the case of candidate belonging to Scheduled
caste, Schedule Tribe, backward classes or who is
an ex-servicemen, upper age limit shall be the
same as may. from time to time. be prescribed by
the State Government for entry into service for
such candidates.

Condition
Service.

of

17.

In respect of all such matters regarding the
conditions of service of the members of the service
for which no provision or insufficient provision has
been made in these rules, the rules and orders for
the time being in force and are applicable to
officials/servants holding corresponding posts in
the High Court of Himachal Pradesh shall regulate
the conditions of service of the members of the
service subject to such modifications variations or
exceptions. if any. in the said rales and orders. as
the High Court may from time to time specify.

Transfer.

18.(a)

The appointing authority may transfer a member of
the service within the civil and Sessions Division
carrying corresponding scales and grades of pay in
the public interest.

(b)

By inter-district transfer from other courts in the
State. including the High Courts. on an application
in writing by a willing candidate(s):

Provided  that
such transfer can be ordered only by the Chief
Justice in accordance with the guidelines to be

specified by the Hon’ble Chief Justice from time
to time.
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Parl-111
Control and Discipline

19. All members of the service shall be governed by
the Central Civil Service Rules (as adopted by the
Government of H.P.) and the Himachal Pradesh
Civil Service Rules mcluding the instructions
issued there under from time to time.

Part-IV

Interpretation: 20. All questions relating to the interpretation of these
rules shall be referred o the Chief Justice whose
decision thereon shall be final.

Removal of | 21. Tf any diffienlty arises in giving effect to any of the
difficulties provisions of these rules. the Chief Justice may by
order in writing direct what appears to him to be
necessary for the purpose of removing the
difficulty.

| ]
!m.l

Relaxation Hon’ble the Chief Justice, on being satisfied that
the operation of any rule is causing undue hardship
in any particular case, may relax the requirement of
that rule to such an extent end subject to such
conditions as he Ay consider necessary [lor
dealing with the case in a just and equitable
manner :

“Provided that no relaxation in respect of
age, essential qualification etc. shall be made in
case of direct recruitment and m case of promotion
nc employvee shall be granted relaxation for age.
essential qualification, length of service etc. except
once in entire service career.”

Repeal & Saving | 23.(a) The mmiles “The Himachal Pradesh Snbordinate
Courts® Staff (Recruitment) Promotion and
Conditions of Service) Rules, 1997 relating to
the appointment and control of the officials of the
courts Subordinate to the High Court are hereby
repealed.
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(b)

The appointments made and action if any taken
under the repealed rules prior to the coming into
force of the present rules shall be deemed to have
been made or action taken under these rules.

Provided
that any reference in any order to the provisions of
the repealed rules shall, unless a different intention
appears o the conlext, be construed as a
reference to the corresponding provisions of these
mles.

Provide further that the repeal of the zforesaid
rules shall not except as expressly provided in
these rules=-

Revive anything not in force or existing,
at the time at which the repeal takes effect: or.

Affect the previous operation of any order or
decision given under the rules so repealed or
anything duly done or suffered there under: or.

ii.

Affect any right. privilege, obligation or liability
acquired, accrued or incurred “under the rules
earlier in existence”.

Affect any investigation, legal proceeding or
remedy in respect of any such right, privilege.
obligation or liability as aforesaid.

BY ORDER

Hon’ble High Court of
Himachal Pradesh

Registrar General
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Schedule_I
Sanctioned Strength of (See rule) of the Emplovees of the
Subordinate Courts
Sr.No. | Name of Post (s} | Classification | Pay Scale Grade Pay | No. of
Posts.
L. Superntendent Class-II Rs. 10300-34800/- | Rs. 4200/- 95
Gr.Il
2. Personal Class-II Rs. 10300-34800/- | Rs. 4200/- 12
Assistant
3. Reader Class-II1 Ps. 10300-34800/~ | Rs. 3800/- 7
4. Sr. Scale Class-II1 Rs. 10300-34800/- | Rs.3800/- 29
Stenographer
5. Judgment Writer | Class-II1 Rs. 10300-34800/- | Rs. 4200/- 78
(on contract
basis)
6. Record Keeper Class-IIT Rs. 10300-34800/- | Rs. 3800/- 53
7. English Clerk Class-II1 Rs. 10300-34800/- | Rs. 3800/~ 11
8. Civil Nazir Class-III Bs. 10300-34800/- | Rs. 3800/- 23
0. Translator Class-IIT Rs. 10300-34800/- | Rs. 3800/- 11
10. Assistant Class-II1 Rs. 10300-34800/- | Rs. 3800/- -
11. Jr. Scale Class-II1 Rs. 5910-20200/- Rs. 2800/- 12
Stenographer
12. Steno Typist Class-III Rs. 5910-20200/- Rs. 2000/~ 68
13. Nazir Class-II1 Rs. 5910-20200/- Rs. 1900/- 5
14, Ahlmad Class-III Rs. 5910-20200/- Rs. 1900/- 199
15. Naib Nazir Class-II1 Rs. 5910-20200/- Rs. 1900/- 96
16. Copyist Class-II1 Rs. 5910-20200/- Rs. 1900/- 104
17. Cowrt Nazir Class-II1 Rs. 5910-20200/- Rs. 1900/- 3
18. Execution Clerk | Class-III Rs. 5910-20200/- Rs. 1900/- 8
19. Guardian Clerk Class-III Rs. 5910-20200/- Rs. 1900/- 1
20, Clerk Class-IIT Rs. 5910-20200/- Bs. 1900/- 8
21. Clerk—cum-typist | Class-IIT Rs. 5910-20200/- Rs. 1900/- 44
22 Leave Reserve Class-IIT Bs. 5910-20200/- Rs. 1900/- 11
Clerk
23 Paid Candidate Class-II1 Rs. 5910-20200/- Rs. 1900/- 1
24 Summary Clerk Class-III Rs. 5910-20200/- Rs. 1900/~ 10
25. Abhlmed (Record | Class-II1 Bs. 5910-20200/- Rs. 1900/-
Keeper)
26. Assistant English | Class-IIT Rs. 5910-20200/- Rs. 1900/- 4
Clerk
27. Driver Class-III Rs. 5910-20200/- Rs. 1900/- 25
28. Bailifts Class-II1 Rs. 5910-20200/- Rs. 1900/- 96
29, Process Server Class-IV Rs. 4900-10680/- Rs. 1400/- 378
30. Daftri Class-IV Rs. 4900-10680/- Rs. 1400/- 12
31. Orderly Class-IV Rs. 4900-10680/- Rs. 1300/- a0
32 Peons Class-IV Bs. 4900-10680/- Fs. 1300/- 116
33, Chowlkidars Class-IV Rs. 4900-10680/- Rs. 1300/- 69
34. Chowlkidar-cum- | Class-IV Rs. 4900-10680/- Rs. 1300/- 6
Sweeper
35, Safai Karamchar | Class-IV Rs. 4900-10680/- Rs. 1300/- 49
36 Malis Class-IV Bs. 4900-10680/- Rs. 1300/- 11
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Schedule-II
(See rule)
SN | Name of Post (s) Class of the Scale of post (m Qualification for the
Post Rs.) post/grade from which the
promotion 1s to be made.
1. | Supenntendent Class-IIT Non | Rs. 10300- By promotion on the basis of
GrlI Gazetted. 34800+grade Semiority-cum-Merit  from
pay Rs. 4200 amongst the Senior
Assistants, Civil Nazirs and
W.etf 1.10.2012 | Translators having minimum
Grade Pay qualification of
Rs.4800 Matriculation with 7 years
service in the feeder post.
2. | Personal Assistant | -do- Rs. 10300- By promotion on the basis of
to District Judge 34800+grade Seniority-cum-Merit  from
pay Rs. 4200 amongst graduate Senior
Scale Stenographers in the
Wef 1.10.2012 | grade of Rs.  10300-
Grade Pay 34800+grade pay Rs. 3800
Rs.4800 having 7 years of service
teeder category.
3. | Senior Scale -do- Rs. 10300-34800+ | By promotion on the basis of
Stenographer grade pay Seniority-cum-Merit  from
Rs.3800 amongst the graduate Junior
Scale Stenographers serving
Wef 1.10.2012 | in  the Division. failing
Grade Pay which, from amongst the
Rs.4400 Steno-Typists working i the
Division on mierit
determuned on the basis of
proficiency test.
4. | Translator -do- Rs. 10300-34800+ | By promotion on the basis of
grade pay Seniority-cum-Merit  from

Rs.3800

amongst the graduate Clerks
with 50 % marks m Hindi in
Matriculation examuination.
with a minimum of five
years of service as such.
failling which by direct
recruitment on the basis of a
competitive examination
from amongst, graduate/
preferably post-graduate
candidates in English, with
Hindi as an elective subject
i graduation from a
recogmzed University as per
Regulation Annexure A.




o194, fRHTEeT U9, 26 A, 2013 /5 I3, 1934

7525

5. | Judgment Writer Class-IIl non- | i) Initially be By direct recruitment from
Gazetted reqularizied as | amongst candidates
Stenotypist- possessing minimum
cum- Judgment | qualification of graduation
Writers in the and proficiency test as per
pay scale Rs. Annexure-A Part-II1
5090-
20200+2000
(Grade Pay).
ii) They will be
eligible for the
pay scales of Rs.
10300-
34RO0H+3200
(Grade Pay) after
two years of
regular service.

6. | Senior Assistants Class-IIT Non- | Rs. 10300-34800+ By promotion on the basis of
(Which expression | Gazetted grade pay Senionity-cum-Merit  from
shall melude all the Rs.3800. amongst the Court
employees) except employees of the Division in
Sr. Scale W.ef 1.10.2012 | the scale of Rs. 5910-
Srenographers and Grade Pay 20200+grade pay Rs. 1900,
Translators. Rs.4400 except Steno-Typists and

Bailiffs.

7. | Junior Seale -clo- 1) Rs 5910-20200+ | By promotion on the basis of

Stenographers grade pay seniority-cum-Merit  from

Rs.2800. amongst the graduate Steno-

Typists  having 3  years

i1) Rs. 10300- service in the feeder

34800+ grade category.

pay Rs.3600

w.el 1.10.2012.

This Pay band

and Grade Pay

will be given

after two years

ol regular

service

8 | Clerks (which -clo- 1) Rs 5010- a) 75% of the posts in cadre
expression shall 20200+ grade by direct recruitment, on the
include all the pay Rs.1900 basis of a competitive
employees except with initial start | examination (as per Part-I
Steno- Typist and of Rs.7810/- Amnexure A) from amongst
Raliftfs. 1) Rs. 10300- candidates, who are gradnate

34800+ grade pay trom a recognized

Rs.3200 w.e.l
1.10.2012. This Pay
band and Grade Pay
will be given after

Umiversily. Candidale have
to qualify a Typmg Test in
English on computer at the
speed of 50 W.P.M.
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two years of regular | (b) 25 % of the available

service
vacancies on the basis of
Seniority-cum-Merit
amongst the 10+2 Class-IV
Court Cfficials on the basis
of test as per Part-Il of
Annexure-A, and by
considering ACRs of three
years. The promotee
candidates shall have to
qualify Typing Test at the
speed of 30 WUPM. on
computers with one year.
Note:
(1)Candidate (s) failing to
qualify the aforesaid typing
test within one year shall not
be entitled to eam any
merement.
(2) Candidate (s) who fail to
qualify the typing test within
one of their appointment
shall be entitled to increment
only with prospective effect
from the date they qualify
the same.
(3) The promotee candidates
shall remain on probation
until they quality the Typing
Test,

9. | Steno-Typists -do- 1) Rs.5910-20200+ | 100% by seclection on the
Grade Pay Rs. basis of ment to be
2000 with mitial | determined from amongst
start of Rs.8240. | the Court Officials having

passed graduation
1) Rs. 10300- exanunation from a
34800 + Grade | recognized University and
Pay Rs.3200 proficiency test as per part —
w.ef 1.10.2012. | III of Annexure-A failing
This Pay band which, by direct recruitment
and Grade Pay | on the basis of merit to be
will be given determined from amongst
after two vears | graduate  candidates i
of regular proficiency test as per part-
service IIT of Annexure-A.

10. | Dravers -dlo- Rs. 5910- By direct recrutment from
20200+grade by | amongst the  candidates
Rs. 2000 with being atleast matriculate and
initial start of possessing a valid driving
Rs.8240. license for LM.V. transport

having driving experience of
W.ef 1.10.2012 | 5 years, on the basis of
Grade Pay proficiency test to be
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R5.2400. This
Grade pay will
be given after
twao years of
regular service.

conducted by a committes
comprising of one Judieial
Officer. Motor Vehicles
Inspector and one
representative of HRTC to
be nomunated by Regional
Manager. Preference shall be
given to those having good
mechanical knowledge of
Automobiles.

11. | Bailiffs Class-II1 Rs.5910- By promotion on the basis of
20200+grade by Rs. | seniority from amongst the
1900. Process Servers serving in
Division subject to rejection
of unfit.
12. | Process Servers Class-IV Rs.4000- {a} 50% by promotion
10680+grade by | through  selection  from
Rs. 1400, amongst the Class-TV Cowt
Officials serving in the
Division. having mininnun
three years service and who
have passed 10+2
exanunation, as such, on the
basis ol semorily subjecl w
the rejection of unfit.
(b) 50% by direct
recruitment from the
candidates. having passed
10+2 examination, as per
Part-IV of Annexure-A.
13. | Datin -clo- P 4000- Promotion on the basis of
10680+Grade seniority  from  amongst
Pay Rs.1400 Class-IV employees subject
to untit.
14. | Peon/Orderly/ -do- Fs.4900-10080 + By direet reciuitment on the
Chowlaidar/ Grade Pay basis of wviva-voee to be
Safai Karamchar R<. 1300 with condueted by the eoncemed
initial start of District and Sessions Judge.
Rs.6200. A candidate should have
passed atleast matriculation
W.el 1.10.2012 | exaunulion.
Grade Pay
Rs.1650. This
Grade Pay will
be given after
two years of
regular service.
15. | Mal -do- Ps.4000-10680 + By direct recruitment on the

Grade Pay
Bs.1300 with
iutial start of
Bs.6200.

Wef 1102012
Grade Pay

basis of viva voce to be
conducted by concerned
District and Sessiom Judge.
A candidate should have
passed at least matriculation
examination with Thiploma in
gardening or floriculture

Rs.1650. This
Grade Pay will
be given after
two years of
regular service.

from a recognized
University/ institution.
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SCHEDULE-III
No. PER(AP)-C-B(12)-1/98
Government of Himachal Pradesh

Department of Personnel (AP -III).

Dated Shimla-171002, the 20th August, 1998.

From
The Secretary (Pers.) to the
Government of Himachal Pradesh.
To
1. All the Financial Commissioners/Commissioners-cum-Secretaries/Secretaries/
Joint Secretaries/Deputy Secretaries/Under Secretaries to the Government of
Himachal Pradesh.
2. The Divisional Commissioners, Shimla/Kangra and Mandi, Himachal Pradesh.
3. All Heads of Department in Himachal Pradesh.
4.  All Deputy Commissioners in Himachal Pradesh.
5. All the Chairmen/Managing Directors/Secretaries/Registrars of all the Public
Sector Undertakings/Corporations/Boards/Universities etc. in Himachal Pradesh.
Subject:-  Reservation roster -Post based Implementation of Supreme Court Judgement in the
case of R.K Sabharwal Vs. State of Punjab and enhancement of reservation in services
for Other Backward Classes.
Sir,

Jai Hind.

I am directed to say that with the enhancement of reservation in direct recruitment for Other
Backward Classes in respect of Class-I&II posts/services from 10% to 12% and in respect of Class-
IIT & 1V posts/services from 15% to 18% respectively vide this Department Letter No. PER(AP)-C-
F(4)-5/96, dated the 12th December, 1997 and in reference to the instructions issued by the
Government regarding determination of Roster Points etc. vide Department of Personnel letter No.
PER(AP)-C-F(4)-5/94, dated 8.11.1994 and No. PER(AP)-C-F(4)-1/96, dated 16.5.1996, the
question of determining the roster points on this account to Other Backward Classes as well as to
all the reserved categories viz., Scheduled Castes, Scheduled Tribes and Other Backward Classes to
whom the reservation has been provided according to “Vertical Reservation” under Article 16(4) of
the Constitution of India and to the Ex-Servicemen. Children/Grand Children of Freedom Fighters,
Physically Handicapped persons, Antodaya/IRDP etc. under Article 16(1) of the Constitution,
which is treated as “Horizontal reservation” and also to the Scheduled Castes and Scheduled Tribes
in the promotional posts/services, was under consideration of the Government in the past.

2. The Constitution Bench of the Supreme Court, in the case of R.K Sabharwal Vs.State of
Punjab as well as J.C Mallick Vs. Ministry of Railways has held that the reservation of jobs for the
backward classes SC/ST/OBC should apply to posts and not to vacancies. As per the direction of
the Court the vacancy based rosters can operate only till such time, the representation of persons
belonging to the reserved categories, in a cadre, reaches the prescribed percentages of reservation.
Thereafter, the rosters cannot operate and vacancies released by retirement, resignation, promotion
etc. of the persons belonging to the general and the reserved categories are to the filled by



o194, fRHTEeT U9, 26 A, 2013 /5 I3, 1934 7529

appointment of persons from the respective category so as to maintain the prescribed percentage of
reservation.

3. The Court also held that persons belonging to the reserved categories, who are appointed on
the basis of merit—and not on account of reservation—are not to be counted towards the quota
meant for reservation.

4. With a view to bringing the policy of reservation in line with the law laid down by the
Supreme Court, it has been decided that existing 40-Point and 100-Point rosters may be replaced
accordingly. All the concerned authorities are, therefore, requested to prepare the respective rosters
based on the principles elaborated in the Explanatory Notes given in Annexure A to this letter and
illustrated in the Model Rosters annexed as Annexure-'B' and 'C' each in two parts with Appendix
to it and for promotional posts as per Annexure 'D' with Appendix.

5. The principles for preparing the rosters elaborated upon in the Explanatory Notes are briefly
recapitulated below:

(a) Since reservation for OBCs does not apply in promotions, there shall be Separate rosters
for direct recruitment and for promotions:

(b) The number of points in the roster shall be equal to the number of posts in the cadre.

In case there is any increase or decrease in the cadre strength in future, the rosters shall
be expanded/contracted correspondingly:

(c) Cadre, for the purpose of rosters, shall mean a particular grade and shall comprise the
number of posts to be filled by a particular mode of recruitment rules. Thus, in a cadre
of, say 200 posts, where the recruitment rules prescribe a ratio of 50:50 for direct
recruitment and promotion, two rosters--- one for direct recruitment and one for
promotion (when reservation in promotion applies)-- each comprising 100 points shall
be drawn up on the lines of the respective model rosters:

(d) Since reservation does not apply to transfer on deputation/transfer, where the
recruitment rules prescribe a percentage of posts to be filled by this method, such posts
shall be excluded while preparing the rosters:

(e) In small cadres of upto 13 posts, the method prescribed for preparation of rosters does
not permit reservation to be made for all the three categories. In such case, the
concerned authorities may consider grouping of posts in different cadres in accordance
with the existing instructions on the subject. In the event it is not possible to resort to
such grouping, the enclosed rosters (Appendices to Annexure-B, C & D) for cadre
strength up to 13 posts may be followed. The principles of operating these rosters are
explained in the explanatory notes.

6. At the Stage of initial operation of a roster, it will be necessary to adjust the existing
appointments in the roster. This will also help in identifying the excesses shortages, if any, in the
respective categories in the cadre. This may be done starting from the earliest appointment and
making an appropriate remark-"utilized by SC/ST/OBC/Gen.etc”, as the case may be against each
point in the rosters as explained in the explanatory notes appended to the model rosters. In making
these adjustments, appointments of candidates belonging to SCs/ STs/ OBCs whichwere made on
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merit (and not due to reservation) are not to be counted towards reservation so far as direct
recruitment is concerned. In other words, they are to be treated as general category appointments.

7. Excess, if any, would be adjusted through future appointments and the existing
appointments would not be disturbed.

8. All the concerned authorities are requested to initiate immediate action to prepare rosters
and operate them according to these guidelines.

0. The existing orders on the subject are deemed to have been amended to the extent herein.

10. These instructions shall take effect w.e.f. 12th December, 1997 when the percentage
reservation was enhanced to the OBCs. However, where selections have already been finalised they
need not be disturbed and the necessary adjustments in such cases may be made in future. In other
cases, recruitment may be withheld till the revised rosters are brought into operation and
recruitment effected in accordance with these instructions.

11. These instructions may please be followed strictly and also brought to the notice of all
concerned for strict compliance.

12.  Kindly acknowledge its receipt.

Yours faithfully,

Encl.:As above.
Secretary (Pers.) to the
Government of Himachal Pradesh.

ANNEXURE-"A”

EXPLANATORY NOTES:-
Principles for making & operating post based rosters.

1. As hitherto, these rosters are only an aid to determine the entitlement of different categories
with regard to the quota reserved for them. They are not to determine seniority.

2. The model rosters have been drawn up keeping in mind two fundamental principles - the
reservation for the entitled categories is to be kept within the prescribed percentage of reservation
and the total reservation should in no case exceed 50% of the cadre.

3. There should be separate rosters for direct recruitment and for promotions where reservation
in promotion applies.

4. The number of points in each roster shall be equal to the number of posts in a cadre.

5. While cadre is generally to be construed as the number of posts in a particular grade, for the
purpose of preparation of roster, it shall comprise posts required to be filled by a particular mode of
recruitment in terms of the applicable recruitment rules. To illustrate, in a cadre comprising 200
posts, where the recruitment rules prescribe a ratio of 50:50 for direct recruitment and promotions,
the roster for direct recruitment shall have 100 points and that for promotion shall have 100 points-
thus making a total of 200.
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6. As indicated in the model roster, the method for making a roster is to multiply each post by
the prescribed percentages of reservation for the different reserved categories. The point at which
the multiple for a community obtains a complete number or oversteps the number is to be reserved
for that community-while taking care to evenly space out the different reserved categories. Thus, at
point No. 14, in the roster at Annexure 'B' both SC & ST get entitled. However, since earlier
reserved point has gone to SC, point No. 14 has been reserved for ST and point No. 15 for SC.

7. Since reservation does not apply to transfer/transfer on deputation, where rules prescribed a
percentage of posts to be filled by this method, the corresponding proportion of posts should be
excluded while drawing up the rosters.

8. It would be noted that at the end of the roster, “squeezing” has been done for the reserved
categories to reach the number of posts to be reserved for them without violating the 50 % limit laid
down by the Courts. While drawing up rosters, the cadre controlling authorities should similarly
“squeeze” the last points of the roster. Such squeezing may not, however, be done where it would
violative the rule of 50%.

9. Whenever there is any increase or decrease in the cadre strength, the roster shall be
correspondingly expanded or contracted. The same will also apply whenever there is a change in
recruitment rules which affects the proportion of posts to be filled by a particular mode of
recruitment.

10. The roster is to be operated on the principle of replacement and not as a “running account”
as hitherto. In other words, the points at which reservation for different categories applies are fixed
as per the roster and vacancies caused by retirement etc. of persons occupying those points shall be
filled by appointment of persons of the respective categories.

1. While operating the roster, persons belonging to communities for whom reservation has
been made, but who are appointed on merit and not owing to reservation, should not be shown
against reserved points. They will occupy the unreserved points.

12.  In the case of small cadres (upto 13 posts) all the posts shall be earmarked on the same
pattern as in the model post based rosters. Initial recruitment against these posts shall be by the
category for which the post is earmarked. Replacement of incumbents of posts shall be by rotation
as shown horizontally against the cadre strength as applicable. While operating the relevant roster,
care will have to be taken to ensure that on no occasion the percentage of reserved category
candidates exceed 50%. If such a situation occurs at any time, the relevant reserved point occurring
as a result of rotation will be skipped.

INITIAL OPERATION:-

1. At the point of initial operation of the roster, it will be necessary to determine the actual
representation of the incumbents belonging to different categories in a cadre vis —svis the points
earmarked for each category viz. SC/ST/ OBC and General in the roster. This may be done by
plotting the appointments made against each point of roster starting with the earliest appointee.
Thus, if the earlier appointee in the cadre happens to be a candidate belonging to the Scheduled
Castes, against point No.l of the roster, the remark “utilized by SC” shall be entered. If the next
appointee is a general category candidate, the remark “utilized by general category” shall be made
against point No.2 and so on and so forth till all appointments are adjusted in the respective rosters.
In making these adjustments, SC/ST/OBC candidates on merit, in direct recruitment, shall be
treated as general category candidates.

2. After completing the adjustment as indicated above, a tally should be made to determine the
actual percentages of representation of appointees belonging to the different categories in the cadre.
If there is an excess representation of any of the reserved categories, or if the total representation of
the reserved categories exceeds 50%, it shall be adjusted in the future recruitment, Vacancies
arising from retirement etc. of candidates belonging to such categories shall be filled by
appointment of candidates belonging to the categories to which the relevant roster points, against
which the excesses occur, belong.
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3. Since recruitment is generally vacancy based, it may happen that the actual number of
promotees and direct recruits in the cadre does not correspond to the number of posts earmarked in
the respective reservation roster. For the purpose of calculations of representation of reserved
category in a cadre, total of promotees and direct recruits may be taken. Rectification of the
representation as per prescribed percentage by the prescribed mode of recruitment at the earliest
possible should however be the goal.

FOR DIRECT RECRUITMENT ANNEXTURE-13

OBIJECTIVE:- EEPEESENTATION OF EACH OF THE RESEEVED CATEGOREY SHOULD
AT INO POINT OF TIME EXCEED THE RESERVATION PRESCRIBED FOR IT.
MODFET. ROSTER OF RESERVATION WITH REFERENCE TO POSTS FOR DIRECT
RECRUITMENT ON ALL INDIA BASIS BY OPEN COMPETITION. IN RESPECT CF
CLASS-I AND II POSTS/SERVICES.
VERTICAL RESERVATION:- I) SCHEDULED CASTES=15%

IT) SCHEDULED TRIBES =7 .5%

IMOTHER. BACKWARDS=12%

CLASSES

SL sSC ST OBC Category for which
No. of @15%% [@7.5% @12% the post should be

post earmarked.
1. 0.15 0.075 012 UR
2. 0.30 0.150 024 UR
3. 0.45 0.225 036 UR
4. 0.60 0.300 048 UR
5. 0.75 0.375 0.60 UR
G. 0.90 0450 072 UR
7. 1.05 0.525 084 SC-1
8. 1.20 0,600 096 UR
9. 135 0675 1.08 OBC-1
10. 1.50 0.750 1.20 UR
11. 1.65 0825 132 UR
12. 1.80 0.900 1.44 UR
13. 1.95 05975 1.50 TR
14, 2.10 1.050 1.68 ST-1
15. 2.25 1.125 1.80 SC 2
16. 2.40 1.200 1.92 UR
17. 2.55 1.275 2.04 OBRC-2
18. 2.70 1.350 2.16 UR
19. 2.85 1.425 228 UR
20. 3.00 1.500 2.40 SC-3
21. 315 1.575 252 UR
22, 3.30 1.650 2.64 UR
23, 345 1.725 276 UR
24, 3.60 1.800 288 UR
25, 3.75 1.875 3.00 OBC-3
26. 3.90 1.950 3.12 S5T-2
27 405 2025 324 SC -4
28 4. 20 2100 3 36 LB
29, 435 2.175 348 UR
30. 4.50 2.250 3.060 UK
31. 465 2325 372 UR
32 4. 80 2,400 3.84 TR
33. 495 2.475 3196 OBC-4
34 5.10 2.550 4.08 SC-5
35. 5.25 2.625 420 UR
20. 5.10 2.700 1.32 TR
37. 5.55 2.775 444 UR
38. 5.70 2250 456 TR
39, 5.85 2.925 468 ST-3
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6.00
6.15
6.30
615
6.60
6.75
690
7.05
720
1.35
1.50
765
7.80
7195
8.10
8.25
8.40
8.55
8.70
885
9.00
915
v30
9.45
9.60
9.75
9.90
10.05
10.20
1035
10.50
10.65
10.80
10.95
11.10
11.25
11.40
11.55
11.70
11.85
1200
12.15
1230
12.45
12.60
12.75
12.90
13.05
13.20
13.35
13.50
13.65
13.80
13.95
14.10
1425
14.40
14.55
14.70
14.85

3.000
3073
3150
32325
3300
3373
3450
3525
3.600
3673
3750
3823
3.000
3073
4.050
4125
4200
4275
4350
4425
4.500
4573
4630
4725
4.800
4873
4050
5023
5100
5173
5250
5325
5,400
5475
5.550
5625
5700
5773
5850
5025
& 000
6.073
6.150
G.223
6300
6373
6450
6.525
G600
6.673
6.750
G.823
6.000
6973
7050
7125
7.200
1275
1350
7423

hath

(] (]
Do s o 0@
mirdﬁmmirdﬂ
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SC €
UR
OBC-5
UR
UR
UR

UK
R
UK
UK
OBC-12
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100 1500 7500 1200 SC-15
101. 1315 7375 12.12 UR
102 1330 7630 12724 UR
103, 1343 7725 1236 UR
104 13.60 7800 1248 UR
105. 15.75 7875 12.G0 UR
106. 1290 7950 1272 ST-8
107 1605 8075 17 84 SC-16
108, 1620 8100 1294 UR
109 16.35 8175 13.08 OBC-13
1100 16.50 8230 13.20 UR
111. 16.65 8325 13.32 UR
112. 16.80 £.400 13.44 UR
115. 16.95 8475 13.536 UR
111 17.10 2550 13.68 SC 17
113, 1725 8625 13.80 UR
116. 1740 8700 1392 UR
117. 17.55 8775 1404 OBC-14
118, 17.70 8830 1414 UR
119. 17.85 8.925 1428 ST-9
120. 18.00 9000 14 40 SC-18
121. 18.15 2.075 14.52 UR
122 1830 91350 14 64 UR
123 1845 Q225 1476 UR
124 1860 9300 14 88 UR
125. 1873 9375 15.00 OBC-13
126. 1590 9 450 15.12 UR
127 159.05 9525 1524 SC-19
128 1920 9600 15.36 UR
129 1533 9673 1348 UR
130. 1950 9750 15.60 UR
131 1963 9825 1572 UR
132 19.80 9900 15.84 OBC-16
133 1593 2975 1396 ST-10
134 20.10 10.020 16.08 SC-20
135. 2025 10.125 16.20 UR
136. 20.40 10.200 16.32 UR
137. 20.55 10275 16.44 R
138 2070 10350 16.56 UR.
139 2085 10425 16.68 UR
140 21.00 10.500 16.80 SC-21
141 21.15 10.5373 16.92 UR
142, 2130 10.650 17.04 OBC-17
143 2145 10723 1716 UR
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21.60
2175
2190
2205
2220
2235
2250
2265
2280
2295
2310
2325
2340
2355
2370
2385
2400
2415
2430
2445
2460
2475
2490
2505
2520
2535
2550
2565
2580
2595
26.10
2625
2640
26.55
2670
26.85
27.00
2715
27.30
2745
27.60
2775
2790
2805
2820
2835
2850
2865
28.80
2895
2910
2925

10.800
10875
10950
11.025
11100
11175
11250
11325
11 400
11475
11550
11625
11700
11775
11850
11925
12.000
12075
12150
12225
12,300
12375

12450

1728
1740
1752
1764
1776
1788
1800
1812
1824
1836
1848
1860
1872
1884
1896
1908
1920
1932
1944
1956
1968
1980
1902
2004
2016
2028
2040
2052
2064
2076
2088
2100
2112
2124
2136
2148
2160
2172
2184
2196
2208
2220
2232
2244
2256
2268
2280
2292
2304
2316
2328
2340

UR

UR
sT-11
sC-22
UR

UR
OBC-18
UR

UR

UR
SC-23
UR

UR

UR
OEC-19
sT-12
sC-24
UR

UR

UR

UR

UR
OEC-20
SC-25
UR

UR

UR

UR

UR
ST-13
sC-26
OBC-Z1
UR

UR

UR

UR
sC-27
UR

UR

UR
OEBC-22
UR
sT-14
SC-28
UR

UR

UR

UR
OBC-23
UR
sC-29
UR
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196. 2040 14.700 2352 LR

197. 29.55 14.775 23.64 LR

198. 29.70 14.830 2376 OBC-24*
199. 2985 14925 2388 ST-15*
200. 30.00 15.000 24.00 SC-30%

* to allot requisite number of posts without violating rule of 30%
NOTE- If m any cadre. m proportion to the reservation percentage, the quota of any

reserved category comes to 30 or above then one post may be given to that category by

itation to that cat

making necessary adjustmeant so as to

- AL L=fian ad el LELR - o At

ooy 1N

'L Ll

relation to the prescribed percentage.
[IRST APPCENDIX TO ANNEXURE “DB”

HORIZONTAL 1) Ex-servicemen =13%
RESERVATION 1) Children/ Grand Children =2%
of Freedom F:ghters.
11) Physically Handicapped =3%
(Blind)
Only in Education Department to the posts of Lecturers i Music (Colleze Cadre)

Class-1
POINTS EARMARKED TO-

Ex-Servicemen, (15%) =8 16, 21, 28 35 41 48 54 61 68 79 &4 BB 04 97 108, 115,
121,128 133, 141148154 161, 168 179184 188, 194
and 197

Chuldren/'Grand Chaldren

of Freedom Fighters. (2%) =31.100, 151 and 19§,

Physcally Hand:capped

{(Blmd (3%0) - 32, 04 96,132, 164, and 196,

Only 1n Education Deptt.

to the posts of Lecturers

m music (Ccllege Cadrel

Class-1
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SECOND APPENDIX TO ANNEXURE “B”
DIRECT RECRUITMENT ON ALL [NDIA BASIS BY OPEN COMPETITION
Model Poster for cadre strength up to 13 posts.
REPLACEMENT NO.
Cadre Inmitial 1% 2% 3% g% 5% gt 7 g2 9% ot p1* 2% 3%
stren PRecru
gth  itmen
t
1 UR UR UR UR UR UE sC UR OBC UR UR UR UR &T
2 TR TR TR TR 1R sC 1R ORC TR TR TR TR 5T
3 VR UR UR UR &C UER OBC UR UER UR UR ST
4 TR TR UR SC UR OBC UR UR UR UR 5T
3 UR TR sC UR OBC UR UR UR UR ST
o] UE sC UE OBC UR UK UR UR ST
7 sC OBC UR UR UER UR &T
8 UR OBC UR TR UR 5T
9 0OBC UR UR ST
10 UR UR 5T
11 UR TR 5T
12 UR 5T
13 UR sT
NOTE: 1. For cadres of 2 to 13 posts the roster 1s to be read from entry 1 under

[ ]

[¥8)

column Cadre Strength till the last post and then horizontally till the last
eniry in the horizontal row 1.e. like “L7.

All the posts of the cadre are to be earmarked for the categories shown
under column mnitial appointment. Whale mutial filling up will be by the
earmarked category. the replacement against any of the post m the cadre
shall be by rotation as shown honzontally against the last post of the

cadre.

The relevant rotation by the mdicated reserved caregory could be skipped
over 1f it leads to more than 50% representation of reserved category.

The r=servation provided to other reserved category under “Horizontal
Reservation (Article 16 (1) of the Constitution) viz: Ex-Servicemen,

Chaldren Grand Children of Freedom Fighters and Physically
Handicapped (Blind) otly in Eduecation Department to the posts of
Lecturers i Music (College Cadre). Class-I may alse be given
reservation keeping in view their parcentage reservation, if fail up to the
cadre strength of 13 posts.
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ANNEXURE-"C”
FOR DIRECT RECEUITMENT

OBJECTIVE:- REPREESENTATION OF EACH OF THE RESERVED CATEGOEY
SHOULD AT NO POINT OF TIME EXCEED THE RESEEVATION
PRESCRIBED FORIT.

MODEL ROSTER OF FESERVATION WITH EEFERENCE TO POSTS FOE. DIEECT
RECRUITMENT IN RESPECT OF CLASS-II AND IV POSTS/SERVICES WHERE
RECRUITMENT IS MADE ON A LOCAL OR FEGIONAL BASIS.

VERTICAL RESERVATION - I) SCHEDULED CASTES = 22%
II)SCHEDULED TEIBES = 3%
INOTHEE. BACKWARDS = 18%

CLASSES

S sSC ST OBC Category for which the post
No. of @22% @5% W18% should be earmarked.
post.

1 022 0.05 0.18 UR
2. 044 010 0.36 UR
3. 0.66 013 0.54 UR
4. 0.88 020 0.72 UR
5. 1.10 025 0.90 SC-1
6. 132 030 1.08 0OBC-1
7. 154 035 126 UR
8 1.76 040 144 UR
9. 198 045 1.62 UR

10. 220 050 1.80 SC -2
11 242 055 108 UR
12. 264 060 216 OBC-2
13. 2.86 065 234 UR
14. 308 070 252 SC 3
15 330 075 270 UR
16. 352 080 288 UR
17. 374 085 3.06 OBC-3
18 3906 090 324 UR
19, 418 093 342 S9C 4
20 440 1.00 3.60 ST-1
1 462 1.05 378 UR
22 484 1.10 3.96 OBC-4
23 5.06 1.15 4.14 SC -5
24 528 1.20 432 UR
25 5.50 1.25 450 UR
26 5.72 1.30 4.68 UR
27 504 135 486 OBC-5
28 6.16 1.40 5.04 9C -6
29 638 145 522 UR
30 6.60 1.50 540 UR
31 6.82 1.55 5.58 UR

2 704 1.60 53.76 SC -7
33 726 1.65 5.04 UR
34 748 1.70 6.12 OBC-6
35 7730 1.75 6.30 UR
36 702 1.80 6.48 UR
37 8.14 1.85 6.66 S9C -8
38 836 1.90 6.84 UR
30 8.58 105 7.02 OBC-7
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2.80
c.02
€24
246
c68
€00
10.12
10.34
10.5¢
10.78
11.00
11.22
11.44
11.66
11.88
12.10
12317
2.54
12.7¢
12 9§
13.20
1342
13.64
13.86
1408
1430
14.52
14.74
14.9¢
1518
1540
15.62
15.84
16.0¢
16.28
16.50
16.72
16.94
17.16
1738
17.60
17.82
18.04
18.2¢
18 .48
18.70
18.02
10.14
19.36
19 38
1980
20.02
2024
20.4¢6
a0 .68
20.90
21.12
3134
21.56
21.78
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13 WS

215

.85
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4.10
413
4.20
425
430
435
4.40
443
4.50
4.55
4.60
4.63
4.70
473
4.80
483
4.90
495

5I-2
SC0
UR

UR

UR
OBC-8
L-10
UR

UR
OBC-0
L-11
UR

UR

UR

UR
-1z
OEC-10
UR

UR

UR
9C-13
&T-3
0BC-11
UR
C-14
UR

UR
0OB(C-12
UR
9L-13
UR

UR
OBC-13
L-16
UR

UR

UR
OBC-14
5C-17
UR
5T-4
UR
L-138
UR
0OBC-15
UR

UR
-1
UR
OBC-16
UR
20
UR

UR

OBC-17
QL2
UK
ST-5
OBC-18
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100. 22.00 5.00 18.00 9C 22
101 22.22 505 18.18 UR
102 22.44 510 18.36 UR
103 22.66 515 18.54 UR
104 22.88 520 18.72 UR
105 23.10 525 18.00 923
106 23.32 530 10.08 OBC-19
107 23.54 535 10.26 UR
108 23.76 5.40 10.44 UR
100 23.08 545 10.62 UR
110 24.20 550 19.80 SC 24
111 24 42 555 1908 UR
112 24,64 5.60 2016 OBC-20
113 2486 565 20.34 UR
114 25.08 5.70 20.52 925
115 2530 575 20.70 UR
116 25.52 5.80 20.88 UR
117 25.74 585 21.06 0BC-21
118 2506 500 2124 UR
110 26.18 505 2142 26
120 26.40 6.00 21.60 ST-6
121 26.62 6.05 21.78 UR
122 26.84 6.10 21.06 OBC-22
123 27.06 6.15 2214 Q27
124 27.28 6.20 2232 UR
125 27.50 625 2250 UR
126 27.72 630 22 68 UR
127 27.04 635 22 86 OBC-23
128 28.16 6.40 23.06 928
120 2838 6.45 2322 UR
130 28.60 6.50 23.40 UR
131 28.82 6.55 23.58 UR
132 20 04 6 60 2376 20
133 2026 6.65 2304 UR
134 2048 6.70 2412 OBC-M4
135 2070 675 2430 UR
136 20.02 6.80 2448 UR
137 30.14 6.85 2466 930
138 3036 690 24 84 UR
130 30.58 605 25.02 OBC-25
140 30.80 7.00 2520 ST-7
141 31.02 7.05 2538 931
142 31.24 7.10 2556 UR
143 31.46 715 2574 UR
144 31.68 720 2502 UR
145 3100 725 26.10 OBC-26
146 32.12 7.30 26.28 SC 32
147 32.34 735 26.46 UR
148 2.56 7.40 26.64 UR
1490 32.78 745 26.82 OBC-27
150 33.00 750 2700 C 33
151 33.22 755 27.18 UR
152 33.44 7.60 2736 UR
153 3366 765 2754 UR
154 33.88 7.70 2772 UR
155 31.10 775 27.00 9C 34
156 34.02 780 2808 OBC-28
157 34.54 785 2826 UR
158 34.76 7.90 2844 UR
150 3408 7.05 28.62 UR
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160
161
162
163
1o4
165
166
167
168
169
170
171
172
173
174
175
176
177
178
179
180
181
182
183
184

183

186
187
188
189
190
191
192
193
194
195
196
197
198
199
200

35.20
3242
35.64
35.86
36.08
36.30
36.52
36.74
36.96
37.18
37.40
37.62
37.84
38.06
3828
38.50
38.72
38.94
39.16
39.38
39.60
39.82
40.04
40.26
40.48
40.70
4092
41.14
41.36
41.38
41.80
42.02
4224
4246
42.68
4290
4312
4334
4336
4378
44.00

8.00
8§05
8.10
8.15
8.20.
825
830
835
8§40
845
8.50
8.35
8.60
8.65
870
8.75
8.80
8.85
890
895
900
9.05
9.10
915
920
925
930
935
940
945
950
955
960
9.65
970
975
9.80
085
990
995
10.00

28.80
2898
29.16
29.34
2952
29.70
29 88
30.06
30.24
3042
30,60
30.78
3096
31.14
3132
31.50
31.68
3186
32.04
3222
3240
3258
3276
3294
33.12
33.30
3348
33.65
3384
3402
34.20
3438
3456
3474
3492
3510
3528
3546
3564
3582
36.00

SC-35
ST-8
OBC-29
UR
SC-36
UR

UR
OBC-30
UR
SC-37
UR

UR
OBC-31
SC-38
UR

UR

UR
OBC-32
SC-39
UR
ST-9
UR
SC+40
UR
OBC-33
UR

UR
SC-41
UR
OBC-34
UR
sCH42
UR

UR

UR
OBC-35
SC43
UR
OBC-36*
ST-10*
SC-44*

* To allot requisite number of posts without violating rule of 50%.

Note- If i any cadre, in proportion to the reservation percentage. the gquota of any
reserved category comes to 30 or above then one post mayv be given to that
category by making necessary adjustment so as to ensure adeqguate representation
to that category in relation to the prescribed percentage.
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FIRST APPENDIX TO ANINEXURE-"C™

Horizontal i) Ex-servicemen =15%0
Reservation 11) Children/Gramn Children =2%%
of Freedom Fighters
111) Physically Handicapped =3%%
1v) Antodava TR . D P. =15%0

POINTS EARMARKED TO=

Ex-servicemen. {15%)

Children/ Grand Chuildren
of Freedom Fighters. (2%9%)

Physically Handicapped. (3%a)

Antodava/ IR D P.(15%a)

= 7. 14, 21, 27, 23, 40, 47_ 54, 60. &7, 74, B1_ Bea.
94, 100, 107, 114, 121. 127, 133, 140, 147, 154,
160, 167, 174, 181, 186, 194 & 200

=51.91. 151 & 198

30,73, 97,130, 173 & 197.

= 8. 15 22, 28, 36, 42, 48_ 50, 56, 61, 68, 77_ 83,

Cadre
Strength

[

I

el

11
12.
13.

90, 96, 108, 115, 122 128, 136, 142 148, 150,
161. 168, 177, 183, 190 & 196.

SECOND APPENDIX TO ANNEXURE-"C”

Model Roster for Dhirect recruitment for cadre strength upto 13 posts in respect of Class-IIT and TV
posts/services where recruitment 1s made on a local or regional basis.

Initizl
Eecrmt-
ment
TR
UK
UR
UR
£C
QBC
R
TR
R
sC
UR
OBC
TR

MNote: 1.

REPFLACEMENT MNO.

& oud e g g gt 78 g gk 10 1t 1om
UR UR UR sC OBC TR UR UR sC UR OBC TR
UK UR sC OBC  UR LR LR sC UE  0OBC UK S5C
UR sC OBC UR UR UR s5C UR OBC UR 3C

5C OBC UR UR UR s5C UR OBC UR sC

OBC UR UR UR sC UR OBC UK sC

UE UR UR sC UR OBC UR sC

UK UR sC UR OBC TR s5C

UR sC UR OBC TUR sC

sC UR OBC UR sSC

UR OBC UR sC

OBC UR sC

UE sC

5C

For cadres of 2 to 13 posts the roster 1s to be read from cntry 1 under  column cadre

strength t1ll the last post and then horizontally t1ll the last
row ie like “T.7

entry i the horizontal

All the posts of the cadre are to be earmarked for the categories shown under column
mitial appomtment. While mutial fillimg vp will be by the earmarked category, the
replacement agamst any of the post i the cadre shall be by rotation as shown
horizontally against the last post of the cadre.

The relevant roration by the indicared reserved categery could be skipped over it it leads
to more than 50 %urepresentation of reserved category.

The reservatton provided to other reserved category under “Homzontal Reservation”™
{Article 16(1) of the Consttution) viz: Ex-servicemen. Children/Grand Children of
Fr=edom Fighters and Physically Handicapped mayv also be grven reservation keeping in
view their percentage raservation, if fall upto the cadre strength of 13 posts.

156.

]3rh
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ANNEXURE- "D~

FOR PROMOTION IN RESPECT OF AIT CLASSESOF POSTS LE. CLASS.L IT IIT ANDY IV
Prescribed Percentzge of Feservation=
Schedule Castes: 15%
Schedule Tribes: 7.5%

OBIECTIVE: REPRESENTATION OF EACH OF THE RESERVE CATEGOEY
SHOULD AT NO POINT OF TIME  EXCEED THE RESERVATION

PRESCRIBED FORIT.
MODEL ROSTEER OF EESEEVATION WITH REFERENCE TO
POSTS
31 No. Category of which the post
of post Share of entitlement should be earmarked
S5C13% ST @ 7.5%
1 0.13 0.075 UR
2 0.30 0.130 UR
3 0.45 0225 UR
4 0.60 0.300 UR
3 0.75 0375 UR
6 0.90 0450 UR
7 1.05 0323 SC-1
g 1.20 0.600 UR
9 1.35 0.675 UR
10 1.50 0.730 UR
11 1.65 0.825 UR
12 180 0900 UR
13 1.95 0975 UR
14 2.10 1.030 sT-1
15 225 1.125 SC-2
16 240 1.200 UR
17 2.35 1.275 UR
18 2.70 1.350 UR
19 2.85 1.425 UR
20 3.00 1.300 SC-3
21 315 1.375 UR
o) 330 1.630 UR
23 345 1.725 UR
24 3.60 1.800 UR
25 3175 1875 R
26 390 1.930 UR
27 4.05 2025 SC-4
28 4.20 2.100 ST-2
29 435 2175 UR
30 4.50 2250 UR
31 465 2325 UR
32 4.80 2400 UR
33 4.95 2475 UR
34 5.10 2350 UR
35 5325 2625 SC-3
36 340 2700 UR
7 3.53 2775 UR
38 5370 2850 UR

30 5.85 2025 UR
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40 6.00 3.000 ST-3
11 615 3.075 SC-6
42 6.30 3.150 UR
43 6.45 3.225 UR
44 6.60 3.300 UR
45 6.75 3.375 UR
46 6.00 3 450 UR
47 7.05 3.525 SC-7
48 7.20 3.600 UR
40 735 3675 UR
50 7.50 3.750 UR
51 7.65 3.825 UR
52 7 80 3000 UR
53 705 3075 UR
54 810 4.050 SC -8
55 825 4125 ST-4
56 8 40 4200 UR
57 855 4275 UR
58 8.70 4350 UR
50 8 85 4425 UR
60 0 00 4500 UR
61 015 4575 SC -0
62 030 4.650 UR
63 0 45 4725 UR
64 0 60 4 800 UR
65 075 4875 UR
66 0 00 4050 UR
67 10.05 5.025 UR
68 10.20 5.100 SC-10
69 10 35 5175 ST-5
70 10.50 5250 UR
71 10 65 5325 UR
72 10.80 5400 UR
7 1005 5475 UR
7- 11.10 5.550 SC-11
75 11.25 5.625 UR
7 11.40 5.700 UR
77 11.55 5775 UR
78 11.70 5850 UR
7 1185 5025 UR
80 12.00 6.000 ST-6
81 12.15 6075 SC-12
82 12.30 6150 UR
83 12 45 6225 UR
84 12 60 6300 UR
85 12.75 6375 UR
86 12.00 6450 UR
87 13.05 6525 SC-13
88 13.20 6.600 UR
80 1335 6675 UR
0p 13.50 6.750 UR
o1 13 65 6825 UR
02 13 80 69000 UR
03 13 05 6075 UR
04 1410 7.050 SC-14
03 1425 7.125 ST-7
06 14.40 7.200 UR
07 1455 7.275 UR
08 14.70 7.350 UR
99 14.85 7.425 SC-15
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100
101
102
103
104
105
106
107
108
109
110
111
112
113
114
115
11a
117
118
119
120
121
122
123
124

Note:-

Model roster for promotion for cadre strength upte 13 posts

15.00
15.15
15.30
1545
15.60
1575
15.90
16.05
16.20
16.35
16.50
16.65
16.80
1695
17.10
17.25
17 40
17.55
17.70
17.85
18.00
18.15
18.30
1845
18.60

7.500
1.5375
7.630
1725
7.800
7873
7.950
8.023
8.100
8.175
8.250
8.325
8400
8475
8.350
8.625
2700
8.775
8.850
8.925
9.000
9.073
9.150
9225
9.300

UR
UR
UR
UR
UR
UR
UR
sC-16
ST-8
UR
UR
UR
R
UR
SC-17
UR
1R
UR
UR
UR
ST-9
SC-18
UR
UR
UR

[f 1 anyv cadre, in proportion to the reservation percentage, the quota of any
reserved category comes to 30 or above than one post may be given to that category
bv making necessarv adjustment so as to ensure adequate representation to that
category 1n relation to the prescribed percentage.

APPENDIX TO ANNEXURE-"D*™

REPLACEMENT NO.
Cadres Initial I* ond 3 4® g g 7 gR 9T 0% 1™ 12® 13"
Strength  recmutment

1. UR UR UR UR UR UR SC UR UR UR UR UR UR ST
2. UR UR UR UR UR SC UR UR UR UR UR UR ST

3. UR UR UR UR SC UR UR UR UR UR UR ST

4 UR UR UR SC UR UR UR UR UR UR ST

s. UR UR SC UR UR UR UR UR UR ST

6. UR SC UR UR UR UR UR UR ST

7. sC UR UR UR UR UR UR ST

8. TR UR UR UR UR UR ST

0. UR UR UR UR UR ST

10. TR UR UR UR ST

11. UR UR UR ST

12. UR UR ST

13 UR ST
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Note -

ol

1 For cadres of 2 to 13 posts the roster 1s to be read from entry 1 under column Cadre
Strength till the last post and then horizontally till the last entry in the horizontal

row 1.e. Like "L~

2. All the posts of the cadre are to be earmarked for the  categonies  shown under

column imtial appointment. While mitial filling up will be by the sarmarked
category. the replacement against any of the post in the cadre shall be by rotation as
shown horizontally against the last post of the cadre.

Led

The relevant rotation by the indic ated reserved category could be skipped over if it

leads to more than 30% representation of reserved category.

Annexure-A

(See Rule 7(b))

Part-I

A ritten Test and viva voce for the fillino up th

ma Jn aw

nmam maimam e g e

D
The competitive examination for filling up the posi(s) of Clerks shall be
conducted in the manner prescribed heremn below:

(A) Written test chall consist of two parts:-
(MCQ) type carrving four choices to be answered on
OMP. answer sheet by blackening the appropriate circle.
Each question shall carry equal weight age of one mark.
There shall be no negative marking the Written test shall
be of 70 marks on the following subject :
1} General English
2) General Hind:
3) General Science (including IT)
4) General Knowledge/Awsreness of Himachal
Pradesh.
5) Cwrent Affairs of State, National and
Internstional importance.
Part-1I
Frve tumes the number of candidates
merit mn the MCQ Type Testwill be czlled
for fiwther examination which will consist
of 20 marks written test of English & Hindi
of approximately 250 words =ach, which
shzll be printed on the question paper and
candidate shall copy 1t m lhis own
handwriting on a separate sheet provided.
The total time allowed will be one hour.
Handwriting will be one of the
considerations.
20 Marks
(B) Viva- Voce shall be of 10 marks as
follows:-
(1) Personality 3
(1i) Qualificaticn/Experience 3
(111) Knowledge relating to local
Dialects and other aspects
Conceming State of HP and
its Judicial System. 4
Total A+B 100 marks
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Part -II
Written Test and Viva Voce for the filling up the posts of
Clerks by Promotion

1. The sereeming test for Class-IV employees
will be conducted only to access the
switability to read and write both English
both English and Hindi Languages.

2. The question paper shall comprise of 2
sections 1.e. Section A Hindi and Section B
English.

3 Roth the sections shall consist of passages

of 250 words. Candidates shall required to
copy in his own handwriting the printed
passages on separate sheets to be provided
during the examination. Total time for such
test shall be one hour. 60% of the total
warks shall be qualifymg menks. For every
nustake one mark shall be deducted. The
good handwriting shall be one of criteria.

Proficiency test for the post of Steno-Typists.

I) From the Court Officials i.e. mode A
Court officials having speed of 80 W.P.M. in English Stenography and

accurate transcription of the matter dictated within a period of 5 times to the period
allotted for dictation and typing speed in English at 60 W.P.M. on computers for which a
separate test shall be held.

Provided that relaxation upto 10% of the mistakes in shorthand test may
be granted.

IT) By direct recruitment i.e. mode B

Candidates having speed of 80 W.P.M. in English Stenography and accurate
transcription of the matter dictated within a period of 5 times to the period allotted for
dictation and typing speed i English at 60 W.P.M. on computers for which a separate
test shall be held.

Provided that relaxation upto 10% of the mustakes in shorthand test may be

granted.
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Part IV
[See Schedule-II, item No.11]

WRITTEN TEST FOR THE POST OF PROCESS SERVER(S)

DIRECT RECRUITMENT FOR THE POST OF PROCESS SERVER(S)

The written test shall consist of 70 Multiple Choice Questions paper (of one

mark each) in General English, General Hindi and General Awareness of the State of HP
and Judicizl System and 20 marks wiitten test of Ilindi of approximately 100 words
material of which shall be provided i the question pzper and the candidate shall be

required to copy 1t in his own handwriting on a separate sheet provided. The total time

shall be one hour for the wnitten test.

Vive-voce will be ol 10 marks as [ollows:-
1. Personality -3 Marks
2. Quahification &
Experience -4 Marks
3. Knowledge relating (o
local dialect and other
aspecls weludimg judicial syslemn
concerning State of HP -3 Marks
Provided that Class-I'V Cowrt officials serving in the
Division who have passed at least 10+2 exanunation shall be
permitted to compete under this mode

ANNEXURE-B

Space for passport

size phote duly attested

APPIICATION FORMAT

Adv. No. Dated

Postappliedfor...................... ... (mention yvear) Dated: ...
To
The Registrar General.
H:gh Court of Himachal Pradesh.
Shimla - 171 001,

WName of the candidate(In capital letters) Gender M[F []

Son/danghter/wife of Shri

Date of Birth(DD/MMM/ YY) (In words and figures)

Qualification( Matric onwards): (attach attested photocopies)
Sr. | Name of Exam Passed Year of passing | Board/ University %page of| Subjects
MNo. marks

5 Professional/Vocational Course. if any:-
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6. If 1n service; give details as under:-

Mame of office where working

Post on which
working/
worked

Duration of service |Payv scale

Present basic pay

from | to

1

7. Permanent Address:
(Mention PIN code aiso)

8. E -IMail Address

9 _Address for correspondence:

(Afenrion PIN code also)

10. Category to which bzlongs/applied for -

Gen. s5C

[ L]

]

Phone MNo. 1 {Landline)

11 (MIokile)

ST OBC  otho Handicapped

1 [

11. Whether bonafide/ domicile of H? or not.

4

N

12, Unigue [dentity Card No /ADHAER Card No.

13. Details of Fees=

IPO/DD MNo. . dated:
Pavable at
MNote: Extra photograph duly attested by competent authority. D

Signature of the candidate

{(for the use of office)

CHECK T.IST

1 Self addressed envelop
2 Omne spare attested Photograph.
3. IPOs/DD

Signature of the authoris ed officer of the

[ ]

[
[

Registry with designation and date
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 22nd March, 2013

No. HHC/Admn. 6(23)/74-XIV.—Hon’ble the Acting Chief Justice in exercise of the
power vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been
pleased to declare the Civil Judge (Junior Division)-cum-JMIC, Court No. 2, Paonta Sahib as
Drawing and Disbursing Officer in respect of the Court of Civil Judge (Senior Division)-cum-
JMIC, Court No. 1, Paonta Sahib and also the Controlling Officer for the purpose of T.A. etc. in
respect of establishment attached to the aforesaid Court under head “2014 Administration of
Justice” during leave period of Shri Parvinder Singh Arora, w.e.f. 3.4.2013 to 12.4.2013 with
permission to suffix Second Saturday, Sunday and gazetted holiday falling on 13.4.2013 to
15.4.2013 or until he returns from leave.

BY ORDER,

REGISTRAR GENERAL.

HIGH COURT OF HIMACHAL PRADEESH AT SHIMLA-171001
NOTIFICATION
Shimla, the 22nd March, 2013
No. HHC/GAZ/14-269/2003.—Hon’ble the Acting Chief Justice has been ple ased to grant
10 days’ earned leave w.e.f. 3.4.2013 to 12.4.2013 with permission to suffix Second Saturday,
Sunday and gazetted holiday falling on 13.4.2013 to 15.4.2013 in favour of Shri Parvinder Singh
Arora, Civil Judge (Senior Division)-cum-JMIC, Court No.1, Paonta Sahib, District Sirmaur, H.P.

Certified that Shri Parvinder Singh Arora is likely to join the same post and at the same
station from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Parvinder Singh Arora would have continued to hold the same post
of Civil Judge (Senior Division)-cum-JMIC, Court No.1, Paonta Sahib, District Sirmaur, H.P., but
for his proceeding on leave for the above period.

BY ORDER,

REGISTRAR GENERAL.

HIGH COURT OF HIMACHAL PRADEESH AT SHIMLA-171001
NOTIFICATION
Shimla, the 22nd March, 2013

No. HHC/GAZ/14-265/2003.—Hon’ble the Acting Chief Justice has been pleased to grant
11 days’ earned leave w.e.f. 2.4.2013 to 12.4.2013 with permission to suffix Second Saturday,
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Sunday and gazetted holiday falling on 13.4.2013 to 15.4.2013 in favour of Dr. Abira Basu, Civil
Judge (Senior Division)-cum-JMIC, Court No.1, Hamirpur, H.P.

Certified that Dr. Abira Basu is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.

Also certified that Dr. Abira Basu would have continued to hold the same post of Civil
Judge (Senior Division)-cum-JMIC, Court No.1, Hamirpur, H.P., but for her proceeding on leave
for the above period.

BY ORDER,

REGISTRAR GENERAL.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 22nd March, 2013

No. HHC/Admn. 3 (328)/92.—14 days’ earned leave on and w.e.f 04.04.2013 to
17.04.2013 is hereby sanctioned in favour of Shri Suresh Dhameja, Court Master of this Registry.

Certified that Shri Suresh Dhameja is likely to join the same post and at the same station
from where he proceeds on leave after the expiry of the above leave period.

Certified that Shri Suresh Dhameja would have continued to officiate the same post of
Court Master but for his proceeding on leave.

BY ORDER,

REGISTRAR GENERAL.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 23rd March, 2013

No. HHC/15-26/Jus/Acctt/2004.—It is hereby notified that Hon’ble Mr. Justice Deepak
Gupta, Judge, High Court of Himachal Pradesh, who has been appointed as Chief Justice of
Hon’ble High Court of Tripura, vide Government of India, Ministry of Law and Justice,
Notification No. K-13018/01/2013-US. I dated 19.3.2013, ceased to perform the duties of the office
of the Judge of this High Cour t with effect from 23rd March, 2013 (forenoon).

BY ORDER,
(C. B. BAROWALIA),
REGISTRAR (SJ & Judl.).
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HIGH COURT OF HIMACHAL PRADESH SHIMLA
NOTIFICATION
Shimla, the 25th March, 2013

No. HHC/15-32/Jus/Acctts/2006.—It is hereby notified that Hon'ble Mr. Justice Vinod
Kumar Ahuja, Judge has relinquished the charge of the Office of Judge, High Court of Himachal
Pradesh, in the forenoon of 24th March, 2013, on attaining the age of superannuation.

BY ORDER,
(C. B. Barowalia),
Registrar (SJ&Judl.).

URMATE e AT
(FRrerr—=1)

RBrmeT—2, 16 9=, 2013

3. SLUA—HI—U%(10)—8 / 2009—Vd.—fZAME U &1 U, ged IR el ard
e &1 APeR SAfefem, 2000 BT €RT 38 §RT Yad ATl BT AN BRA §Y, R el
3. TA-HI-UH(10)—8 /2009—Tel, ARG 5 HAE, 2011 ERT AT IR Io0d, A=A U™
H&AT 252 /TTSIE / 2011—08 /03 /2011 H BRI feAraet Uael Mged AR AFard a1t e or
ATHR A, 2011 H AR FARE HA @ forg FrfeRad | a9 7, s1iq —

1. G| 9m &R UR™M—(1) 39 el @1 dfera 9w fRAmEe uew figes ik
ARt aret e &1 IferR (Mem wemeF) fH, 2013 B

(2) ¥ o ST, fRAMEe yewr § UehIlRid fby S &1 aRIg | ugd 8 |

2. 9 5 &1 HeEA—f2aae uew Miges iR et ara Rrem &1 siffer e,
2011 @ 9 5 & uvarq ffeRad Ay 9w 5—@ 3R W 5—g o <erfua fag ST,
A —

“FRM 5—% gUHeRYT &7 e, Bl & faig iR S9a yaer o Qfaai—(1) s
D URT 2 B TS (3) B IU-Ws (iii) AR (iv) # Ffde Ferem gHEa & & ae=d uw
:3[e® &R Fard arer Rren &1 affer 79, 2011 & 799 (2) & SufE (1) & ©s (3) iR
(@) & | ufed JAfRTH B gRT 12 B [WRT (1) & TG (1) & AR | yfawe qrerep, foar
A1 AT H SIRAT AT 81, I qretl | densll | gAP T8l (U S, 7 8l D! BElQ R dTeAD]
% fory SmaIfoTa el | T <l oIk FHT R T (MAfoTd) @t ST |

(2) A=A @1 ORT 2 & T (@) & ITES (iii) AR (iv) A M KGeraw g gHRaa
X o oA gewr frged iR et 91 Ruem a1 siferer w2011 & w2 @
Bﬂﬁw()zﬁa@'(@)ﬁ()@muﬁ&ﬁrﬁwaﬁwuaﬁww(ﬂ @@ &
ITERVT ¥ YA qreidl & A1 GG [JeTed | 91! dieidl W ghaiNdl iR Uil S
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U3y i, I, GRIBTed Td Gadr ol HaR Ureifie! gider, gregsaar 1fa fafeml, @«
qern faemera # o wfafafdal & wwfaa fadt f Oft 9 favg =72 fasa o |

@) w4 @ 3u 7w (1) # g wenfafAfdse 9N @ &= a1 MG, arT 12 @
JULRT (1) & WS (1) & SFARVT H By 7T Y1 &I AR ST

R AR @ aRT 2 & WS (3) B UGS (iv) H Ffde & Femem ¥ F9aiR ot
IR AT g ¥ |Wa g=ad uferd BEl & Uafie—qd dersit § 1, afe var faenes
3TIAT U GeTrail § BIE Bl YIW < @7 ©, Y <A Ul B |

(4) fafrd SR dge svw U fRml § rfdse Iuddl & IR H fIered gRI
HHGR G AR JAIT g, A AHEET oDl & FAT 991, [Jeme gR1 W@ dad e
Wwé’r%qwmﬁlﬁﬁw—ﬁmﬁﬁﬁﬂﬁﬁamuﬁuww gfererd & 3refF fabed a0 €,
I faemery H§ Qel dicl Bg AMdad &1 & ¢ U &1 81| Ife Ardedl o1 e, el
faemre gRT AfERgfd oIl 9 it B, a1 Ul fby S arel BTl &1 a3+, ATGRSDHIDHROT AT
<fTed) UGl & MER WR fHAT S, i U Bl & A1da—{Udr iR U ewre, aRBE Rier &
foeet ufafafer o, genRerfa, e iR /1 g T & TS URMR S R ey o SulRerfa
H ST fdpam e |

WEIGRUT—HHGIR T 3R JfATHT 8§ = 7 G dlel AY TagaR Ui e
DI YJel, AT BT gRT 13 IR TGHH IRT IR AT I IR §RI GAI FHT TR SIRI
fa=m fFreen & SrgarR fdar Sme |

(5) yaer st @ IR H e witer @ fafeoy 9 @fYd @ udeR, U
Rreraa, Sufeeres uRMe e uera Renfdg ik ffm @ ot 2 & @S @) @ SuEs
(iv) % fafde faaren & foxi ufaf~fer & 1fea, vas Rren & forv N9 aewi afafa @ awer
SRR B BT | O ARy &1 faftvey ferem w arm g v fQEne & uedE gy, O
faffRe &1 sFuTerr, SRFTH & aRT 13 @ TS (2) & IuES (F) IR (@) & N HRAE
% forg T/ Bl |

(6) =9 oM & IS Bq, YA IdIal WIEeRI, faerd uRf™e e s sk aif<w
T Uy, fRrem &1 SiffeR Sfdf M & efH ifgfd e &1 IR HReror Uiy
BT |

(7) oSff & aR—2 @& T (@) & SudEs (iv) # ffde faerem, ydwr ufbar 9 @
A1E qd, AfAFH & 3l ARG Il &1 G&A1 BI, (U1 JaAge IR IRAMUT BT 3R I
R @ T USc IR USRI |

9 5—g IRAIFTH & gRT 12 B ITWRT (2) & YA TG I IRER gRT Ufd—aTad
g @) uforgf |

(1) T WBR gRT Ua—d1a1d g3, FrefoiRad g3 & JIaR |0 fhar S |

(@) TrRafis derelt (I-V) & o @ 359 ReR g Ydadl f[Aaig anf & foy e
yIIfie el & uriAe f[Jened searael WR By Y Sfad 9a- &g Bl 159 | gdadi
gia aui # ot wafe faereal § el 3 iad e gR fawrfora fasar s |

(@) SR TS FeEmll (VI-VII) & fau—T<9 WR&R gRT gdadt uia auf & forg
ISP i, S g RS Aedffe femedl § BRIk Fidd JIeATUh], ITNT 31edTadh], I,
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ARIRG R1eT JeaID], Bl AAIDHI & dad R By 7T A= a9 I DI, gdadi uig aui |
I fqemerdl (e VI-X) # B & iaad a@ gy farfora fasar Sireem |

AATH @ URT 2 B TS (3) ® SuEsS (iv) ¥ i 1w ey, sveirR o iR
AT A ¥ AHEd Ued Uiied Bl @ 91ad U1 <rar WefUie 9y H oy fdhed &
foTg 31 Folrg T, iR i< fed & o 31 S9el 9 AxIg SUMQed URM™S e a1 ©s
RS R AR &I IR | GF g SUMQd URMeG R a1 @ urfe e
BN, SR B AT B & Garq AeiOrd a4 & SR SoAbld R & AT |
e gRT SIRI&d YU 4 @ H &I fewdl 4, U el & 9F Wa &1 3Rl aRM |

(3) Tara ufera @1 ged fhea @1 ufagfd, Rawer w9 # @& Srwft &R srfoey @
gfagfed U Bl @1 REAGH SRR Ui @l SuRfd & srged| &k faemefl |ia erfvew
(RPrE) @ UfaR® & TS & Uard, UAH 99 AT 718 H &I S |

(4) 5T PR TR 919§ M eIl a9 & oy, U <1 99 & 99ard, Ui
T BT [ERT HA B forv fcee uRfe Ren, g aRaer e (T8, ta. 1) @R
g e (fAc g o) T8 UL U W IS U At BT o Bl |

(5) I WBR B pd @1 ufcgfd T8 B, IS s & SRR [durey | e
qTeTd BT I (*fie) Rad & S g1 |

[Authoritative English text of this Department Notification No. EDN-C-F(10)-8/2009-L,
dated 16-03-2013 as required under clause (3) of Article 348 of the Constitution of India.]

ELEMENTARY EDUCATION DEPARTMENT
(Education-C)

NOTIFICATION

Shimla-171002, the 16th March, 2013

EDN-C-F(10)-8/2009-L.—In exercise of the powers conferred by section 38 of the Right
of Children to Free and Compulsory Education Act, 2009 the Governor of Himachal Pradesh is
pleased to make the following rules further to amend the “Right of Children to Free and
Compulsory Education, Himachal Pradesh Rules, 2011” notified vide Notification number EDN-C-
F(10)-8/2009-L, dated 5th March, 2011 and published in the Rajpatra Himachal Pradesh vide No.
252/GAZETTE/2011-08/03/2011; namely:—

1. Short title and Commencement.—(1) These rules may be called the Right of
Children to Free and Compulsory Education, Himachal Pradesh(First amendment) Rules, 2013.

(2) They shall come into force from the date of their publication in the Rajpatra, Himachal
Pradesh.
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2. Amendment of rule-5.—After rule-5 of the Right of Children to Free and Compulsory
Education Himachal Pradesh Rules, 2011, the following new rules 5 A and 5 B shall be inserted,
namely:—

“S5-A. Prohibition of segregation, discrimination of students and manners of admission
thereof.—(1) The school referred to in sub-clauses (iii) and (iv) of clause (n) of section 2 of the
Act shall ensure that children admitted in pursuance of clause (c) of sub section(1) of section 12 of
the Act read with clauses (e) and (f) of sub rule(1) of rule(2) of the Right of Children to Free and
Compulsory Education, Himachal Pradesh Rules, 2011 shall not be segregated in any manner
whatsoever from other children in the classrooms nor shall their classes be held at laces and timings
different from the classes held for other children.

(2) The school referred to in sub-clauses (iii) and (iv) of clause (n) of section 2 of the Act
shall ensure that children admitted in pursuance of clause(c) of sub section (1) of section 12 read
with clauses (e) and (f) of sub rule (1) of rule (2) of the Right of Children to free and Compulsory
Education Himachal Pradesh Rules, 2011 shall not be discriminated from rest of the children in the
concerned school in any manner pertaining to entitlements and facilities such as text books,
uniforms, library and Information and Communication Technology facility, co-curricular activities,
sports and other activities in the school.

(3) The areas or limits of neighborhood as specified in sub rule(1) of rule 4 shall apply to
admission made in pursuance of clause (c) of sub section (1) of section 12:

Provided that any school referred to in sub-clause (iv) of clause(n) of section 2 of the Act
shall also be required to admit 25% students belonging to weaker section and disadvantaged group
even in pre-primary classes if such school is otherwise admitting students in such classes.

(4) All admissions of the children belonging to weaker section and disadvantaged group
done by the school in pursuance to the provisions contained in the Act and Rules made there under
shall be done by the school itself at the school level only. Parents, who opt for a school under 25%
quotas, shall not be eligible to apply for open quota in the same school. In case, the number of
applicants is more than the seats notified by a school, the selection of the students to be admitted
shall be on the basis of randomization or lottery system which shall be held in the presence of
parents of such students and a representative of Deputy Director of Elementary Education or Block
Elementary Education officer of the district and/ or block concerned as the case may be.

Explanation.—Admission to the remaining 75% students not belonging to weaker section
and disadvantaged group shall also be made as per section 13 of the Act and the Guidelines issued
there under by the Government of India or the State Government from time to time.

(5) Any aggrieved party with the decision of school authority regarding the admission etc.
may file a complaint before a three member Committee for every District consisting of Deputy
Director of Elementary Education, prominent educationist and a representative of the school
referred in sub-clause (iv) of clause (n) of section 2 of the Act. The decision of such committee
shall be binding on the school. Non-compliance of such decision by the management of such school
shall be liable for action under sub-clauses (a) and (b) of clause (2) of section 13 of the Act.

(6) For the purpose of this rule, the first Appellate Authority shall be the Director of
Elementary Education and the final Appellate Authority shall be the Right to Education Protection
Authority notified under the Right to Education Act.
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(7) The School referred in sub-clause (iv) of clause (n) of section 2 of the Act shall
announce the number of seats reserved under the Act on their website and deployed on front gate
notice board before one month of the admission process.

5-B. Reimbursement of per-child expenditure by the State Government for the
purpose of sub section (2) of section 12 of the Act.—(1) The per-child expenditure by the State
Government shall be calculated as per following formula:—

(a) For Primary classes (I-V).—Average salary expenditure made by the State
Government on the Primary School teachers of Government Primary Schools for
the past five financial years divided by the average number of students in the
Government Primary Schools in the State for the past five years.

(b) For upper Primary classes (VI-VIII).—Average salary expenditure made by the
State Government on the salary of TGTs, L.Ts, Shastries, PETs, D.Ms working in
Government Middle, High and Senior Secondary schools for the past five years
divided by average number of students in the Government schools ( from class VI
to X) for the past five years.

(2) Every school referred in sub-clause (iv) of clause (n) of section 2 of the Act shall
submit its claim with respect to 25% students belonging to weaker section and disadvantaged group
by 31st July for the first installment and 31st January for the final installment of the academic year
to the concerned Deputy Director of Elementary Education or Block Elementary Education officer.
The concerned Deputy Director of Elementary Education officer or Block Elementary Education
officer after verifying the details shall transfer the payment due to such schools through electronics
transfer to a separate bank account maintained by the school in two installments during the
academic year.

(3) The first installment of 50% shall be reimbursed in the month of September and
balance shall be reimbursed in the month of March every year after verification of the retention and
attendance of such children subject to a minimum of 80% and the pupil cumulative record.

(4) The State Government shall constitute a committee comprising of Director,
Elementary Education, State Project Director (SSA) and Joint Controller (F&A), SSA to assess the
per child expenditure after every two years for the next academic year in the month of September.

(5) The State Government shall not reimburse any amount if any student seat remains
vacant in the nieghbourhood Government school”.

By order,
Sd/-
Secretary (Elementary Education).



JIoTuF, fedrereT e, 26 A1, 2013 /5 o3, 1934 7557

Phone No. 0177-2656424
Fax No. 0177-2652949
Email- Visabha-hp@nic.in

HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT
NOTIFICATION
Shimla-4, the 7th March, 2013
No. 8A07/2012-VS.—In continuation to this Office Notification No. 8 A-7/2012-VS dated
2nd March, 2013 the Hon’ble Speaker, Himachal Pradesh Vidhan Sabha is pleased to nominate the

following Press Representatives to the Press Gallery Committee of Himachal Pradesh Vidhan
Sabha for the year 2013-14 with immediate effect :-

1. Dr. Rajeev Patharia, Punjab Kesari
State Bureau Chief

2. Smt. Archna Phull, Daily Post
Bureau Chief

3. Shri Anand Bodh Times of India

Special Correspondent

Secretary,
H.P. Vidhan Sabha
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[Authoritative English text of this Department Notification No. EXN-F(1)-1/2013, dated 26"
March 2013 as required under clause(3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT

NOTIFICATION

Shimla-171002, 26th March, 2013

File No. EXN-F (1)-1/2013.—In exercise of the powers vested in her under Section 6 of the
Himachal Pradesh Tolls Act, 1975 (Act No. 9 of 1975), the Governor of Himachal Pradesh, is
pleased to order the establishment of barriers for the purpose of the Act at the following places with
effect from 1st April, 2013:-

Sr. Name of the District Names of the places at which Toll Barriers are
No. established.
1. Revenue District Nurpur 1. Nakki Chowk on Jammu-Kangra Road.

2. Mirthal Road, Kathgarh.

3. Sanehar-Sathana-Gagir Road
2, Bilaspur 1. Shailaghora on Bassi-Shri Naina Devi Road.
3. Una 1. Gagret near R.T.O. Barrier

2. L-14 vend Pandoga Border.
4. Revenue District Baddi 1. Khuda-Baksh Chowk Kallu-Zhanda
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The Governor of Himachal Pradesh, in exercise of the powers vested in her under the
Section ibid, is further pleased to remove the barrier at the following places with effect from 1st
April, 2013:—

Sr. Name of the District Place at which barrier is to be removed.
No.
1. Revenue District Nurpur 1. Sathana at Sanehar-Sathana Road
2. Una 1. Gagret
2. Pandoga
3. Revenue District Baddi 1. Nanakpura Kallu-Zhanda
By Order,

Principal Secretary (E&T) to the
Government of Himachal Pradesh

BMeT—171002, 26 AT, 2013

T F0TFIOTH0—TH(1)—1 /2013(3).—BAel U @ IruuTdd, fRATad USY UYaR
e, 1975 (1975 BT IR A=FH 9) H &RT 3—F &I IWIRT (1) & 3fH, I ffed
YfFTAl BT TART HRd Y, YA 3ie, 2013 &I VAl R & w0 ¥ faffde a=dl 8, e
fawig a9 2013—2014 (01—04—2013 | 31—03—2014 TH) b U fHAT W ASH JATAETAT B W
A M drel AAFG A IR gaiad AR @ OaRT 3 & e SR UAIR &b AITIT B
PR, A gRT AT AfIQe Frard) a1 = & Fao 9 A7 fhdl o ugfa |, S ot
@ f&d o e awEh oy, fod aafdq &1 gee R fear smoem |

I A UK B AT, IE Al QY IRl B [ Ue @ MEwe SR wd U
BT, SRAl SEPNT Td PRI YA, A YR §RT 6T WRBGR & IfJAIGT D IfeTLA
g YR Bl Y |

SICRIEING
gxdl0 / —
U A (MBI Ud BRI ) |




7560 o194, fRHTeT U9, 26 A, 2013 /5 I3, 1934

[Authoritative English text of this Department Notification No. EXN-F(1)-1/2013(i), dated 26"
March, 2013 as required under clause (3) of Article 348 of the Constitution of India].

EXCISE AND TAXATION DEPARTMENT
NOTIFICATION
Shimla-171002, 26th March, 2013

File No. EXN-F (1)-1/2013(i).—In exercise of the powers vested in her under sub-section
(1) of Sectio of Section 3-A of the Himachal Pradesh Tolls Act, 1975 (Act No. 9 of 1975), the
Governor of Himachal Pradesh is pleased to specify Ist April, 2013, as a date with effect from
which the right to collect toll levied under Section 3 of the Act ibid, on mechanical vehicles passing
over any road infrastructure, for the financial year 2013-14( W.e.f. 01-04-2013 to 31-03-2014),
shall be leased out as per the provisions of the Section ibid, to a person by auction or by calling
tenders or combination of both or any other mode which is considered expedient in the interest of
revenue.

The Governor of Himachal Pradesh is further pleased to order that the terms and conditions
of the lease shall be such as may be determined separately by the Excise and Taxation
Commissioner, Himachal Pradesh with the approval of the State Government.

By order,
Sd/-
Principal Secretary (E&T).
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