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(eRTSUTHA) dHAID! WA & Ug & o7y 9 NG A el d SUEE—"d5" & AJAR Al AR
gr=fa | g9l 7, etiq —

1. dfera 9M &R uR™——(1) 9 i @1 e W fRarae uew Rieg ud o
ey foarT, sfrss ifaeer (Rifad), avf—II1 (RTSU) dd-iia] |arg Wi iR wr=ifa {7,
2013 ¥ |
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2. TRe iR =mgfaai—(1) 59 v @ rfegaeT s tﬁé’rswei(w‘é’r) ?fﬁ()
3—1 /94, ARG 29—1—2002 §RT JAERITT IR FHI—FHI WR JAT HNRQ, fEArae ueer Riarg
g 59 WReY fmT, wfvs eifiaear (Rifder), avf—1I1 (SRISTUf) dad-iia! |arg, Hal 8iR UI=fd
M, 2002 & YAgERT FREA fhar Srar ¢ |

(2) g V4 FRET & 8 g 1 SWad Su—F 2 (1) & efe 59 yaR Ry
el & e & % @iy FYfaa, 99 91 dRaR 39 M @ oA A= w9 9 @ g
REEIRSINE

3T g1,

SUTTI— D"

ferrae ucwr RiTE 19 o4 @y fvmT A ss afg=ar (Rifde), aei—I11, (eRremafa)
TH-Td |a¢ & U & forg el 3R U=t e

1. U DI dH—BS vg=ar (Rifder)
2. UGl B G&AT—754 (AT W drae)
3. RO ——av—III QRISTUf3d) qh-dbl FaTg |

4. quE—() Fafia ueaRal & forw JamM—3 9U8 10300—34800 HIY STAT
3800 ¥UT U U |

(i) wfaer w® e svaRal & foy Suafe™l—wa™ 15—@ H QU 7 @R & IFER
14100 / — BUT gfoHT |

5. IUT UG AT IEIT UG 3 |
6. el Wl & forg smg——18 W 45 av |

R Y w1l fby S aTel Al & oy S g A1, dee a1 |idsT & R W)
Fgaa g v afdqal |k ugd 9 & WReGR & Har § Id il B AN T8l 8l

W] I8 AR P Il dqeeod a1 dfder & R R Fged fear war sngefl g9 wu A
Fgfad &1 dRIg @1 it Mg &1 8 AT B, o 98 qqed A7 el & qeR W Ayfdd @
SR fafgd oy d ge & fog ura el 8

R I8 SR P gfaa Sl / e St /3 avl & fdadl & forg SRl
AR WA H I B we & S A, i f2Hed Uk WReGR & ARV AT IRy s
(ara=n) @ el g ©

R I8 AR 9 b ufede ey, Al don W Feri & @l SHerRal @, & U
ufdis Adex, fmEl dom wWrad el & URMIe Tod & 99g U Ufseld ddex, et/
wWra el # e 9 9d WReN dHar) o, A 9t | oy ofmr # it & Rawg @
ST, SR IRGRT HHATRAT DI 3 &, ] 39 UBR @ RIgd ufedd daex, Al qen
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R FERT & U SHAiRg< Bl T8l & S, S geendadl Ud i/ w@rad Rerl gRy
g feg 1w o /fey g € 8k 9 ufes Aaex i/ wma el & uRfME TeT &
grarq U A/ arad el & dar # «iffad w9 o smiferd fhy g 8 /fhy g9 |

(1) eh oclt & e amy A B o 9 9f B gem faw W B oneedl, R ug
(Ual) @1 emded SmAf=d wR= @ forg, gemRefa, fasfua fear o @ a1 T &

SR o T & |

(2) orgenm Qarfed orAfeAl @ qem H Wl Wil & fofw oMy W iR orgva, fewmaa
Uael Ald Hal AN & faddbrgar R fear S da |

7. A Wl fPy IM 9@ Afd@@n) o fog snfea ~aan dfde &R oM A —
A srEan(@) —() fodt A=rar ura wad Rren 91/ fvafdenera & 10+2 @ wRer N @
g AT 39D FAJA |

(i) fod Argar ot faeafdenem & 1 o</ B9Ed USY AR gRI ATl U
TR o fafda SOl & &0 4 &8 39 9 @ srafyy &1 fewm |

oG ABA(Q) —aad sw @I wfedl, AR, iR aifodl &1 9 &R user H
faemm fa¥re gemell # Fgfad & fog Suged |

8. WE Wl fhy M Il Al @ forg fafgq oMy &k e smam, Ura afeaal
@I <M H AN BRAT AT e ——ag; AR e |

T IEaT— A W A 11 H fafkd @ 8 2

9. uRAlen & @l IfT BY BL—=< 99, NPT v 9v 9 3F0® T IR @y &

foru faaR fhar S |, ST e wifter fagy gRRerfoal # ok forRad aRe 9 e
T |

10. Wt @ ggfa Wi EE SR @ o, afifFgiea s gRT SR AR,
TEfal gRT MR O a1t U_t &1 ufaeradr— () Teedr ufoera e wdt gr, genRefy, fHafia
HER R T GAeT & MR R 9l gRT; 3R

(i) =i wfcerd 9= §RT |

1. U=fd, gfgfed, MR @ e | 9 [ @s) e gefa, afafgie,
RIMRY fHar Sren—f=forlRad & & w=fa gRT:

() derpl # | U=l gRI, RaT o</ e Uy WRGR §RT AT g fo
faeafdamera a1 g 9 Rfdd sSNRRT & 3 5 &9 9 &8 O 94 & @S &
S AT 59 T Aied, $F 9 BF dIF 99 &l FIfAa dAdrere a1 I § &l
TS THIIAR del Wdl, IS PIs &, Bl AAfeId dRP oI a9 &1 affd Jdrere 28l
VAT 9 89 R Pl = =™ 11 (i) &) & s 5 gfoera

(i) wderd! § | UM gRT, 6T 9N S/ Baad Uee IRGR gRI ATl U
fosqr sftenfires ufieror e /iR ¥ \derd / ureaaiRar (Rifde) @ ¢ # &4
A HH QY DI @ & YA UF DIH T $Hd AAGed dad, 3 a9 &1 Fafia
AATHTA AT U H DI T AR I AT, Al HI3 81, B Afferd axa s ay
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o1 frafd Jarerer 81 U T 89 W drer e W 11 (i) BT e Smem 10
gicrerd

(i) @ FReTdT # ¥ U=l gRI, a1 =g/ fZAmeel Uesl WRGR §RT AT

g fesr fagafaeney /e @ Rifda SR @ 2 & &89 9 &8 19 a¥ &
Fafy & e A1 3D TG |fed, $H H HH A a¥ BT MG darere a1
TS H 3 TS AR dcd Ha1, Al dI3 81, B AfAferd oxa 4 ¥ &1 fFafd
ATHTe B UAT 1 8M WX drel /9 W™ 11 (iv) &1 faar S5 ufaera

(iv) & MARe®dl d | U=a gRT e o=/ 9dad Ukl SRGR gRT ATgdl T

fosdr sftenfires ufdreror Gver /iRed & \derd / ureuawiRar (Rifde) @ ¢ § &4
A HH & qY B AT b FHIT UF DIH I §Hb GAG Afed, HH A HH RS ay
@1 afid Saree a1 IS H B TS AR deY |ar, afe B &1, B afferd
PP IRE 9Y BT AT Fardhidd &1, VAT 9 89 WR dlel [ ™ 11 (v) & f&ar
SO ...2 wferd

S MRl § A U= R, ST g9dl U 81 A1 g9 FHged A=Al T e
G Bl SR fSdT 9 ¥ HH Uss ay &I FaHd Adrdra a1 IS H B g AR
qed ¥a, AT IS B, B AT IS Twe 9 b1 Al Jarera 81 den
ele & A @1 Jafe &1 fafda fawrfia gikeror s Aweargde ol fhar g,
TAT 9 B9 TR PIel SWRIad ™ 11 (1) &1 far Sem...6.5 gfaerd

BT = (RIfdel) & ug &l 9= & forg FfeiRad 100 fd=g Ug MmemRa IR &

SRSABERIRS NI

IR favg | gat

Tdh, QI O, IR, U4, B8, I9d, 36, 9, URE, dRE, UV,
dIgE, U<g, 99g, 919, 3dhig, 999, dsd, dierd, g,
BN, Aalsd, Jcorsd, O, daid, g, did, U,
BN, Fd, ATel, SHhdTel, gITeld, ddleliNd, ddreiid,
Uarel, fo5areid, U=y, sadmad, o1ad, fonud,  dad,
Ug0q, BWH, Acdidd, 96, $Hhds, s, dids, g,
ASS, 3lSHs, xR, SHaalR, d8ay, f[Uewy, dlBwRy,
Jagcy, (Oecy, o), TR, JuRy, foR=h, IRRD,
T, foardl, I, eicorl, A€, SFIMd, 91, AR,

Uee 3TN A |

MR el gRT 75 Uforerd,

3IORE, IS, UNG, JCTIAH, BB AR IS geil (i) 5 ufcrera

A, SN, SN, SHdleld, S9d, S98,  SYEaH, gait (i) 10 wfoera
SHRA, TaRY, FaRY IR A=Y

ICRICR IR Ut (iii) 1.5 Ui
rearel™ 3R foary gait (iv) 2 ufaerd
ATeTE, gha, Hdreid, foRds, dagwr 8k faRTd it (v) 6.5 Ufaerd

IR YIS A f[d€ & UveIq 99 ddb QIENrdl Sffdl Je 1, Sfd ddb FHd Yddl Bl &l T3
gfererdar ao gfaffad urd 81 81 ST | Joaeard U S ai o =1 e, s ug Rad

T3 2|

Req U & T & oY U &¥an! &I, S /g &3l 9 98 (Ual) &1 U9

g3l H YA AT B ITALIAT b A, hH T BH U hIAbBI ddb Tdl HI-l BRI

W I8 IR & IWd wgsd (1) SS9 HHAIRAT & AWl § A A8l g1, R

Jfafar & forw Ui a¥ I SEW HH BT AT AN T B
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Wy I8 AR A1 {6 I ARHIRAT / SHenRal b, e ey /5| &89 3 &F 4
$H Th HABIA b Hdl dal I 2, U &9 # IID 30 Ha¥ (HleX) H Fal aRksdr &
TR RRITTRYT T TG |

RO [ —SRdd WRed & YA & oy SHeikiia /g9 &3 H "dridia’ |
AR A 9 &I fafey A7 YR Uenasii 3Rk dHar §RT U ¢ 1 BT &9 3 I@d
g, O &3 # TAR @) 39 $H Safdy Afua B8R |

WA [0 IR & FIIS D oIl SToiid /g &3 9 JpR & 8itli—

fSTer el vd Rufd |

T 7T 1 Uil SR 9RAR SY HUsd |

AEg JU AUSd BT el FaR & |

Tl Rl @1 MYR qedla &1 U=sg dI WRIE1, gAY, Sxaplell 3R UM g=mdd
HTAITE |

foc] FOTeT BT Tvsg dIRT ORAT |

HiTel T & IS U AU BT ST WISl &7 |

ftet fF=iR |

RRAR 57l 9 IU d8dd RS & HIears 3R BRAT YR Iod, IU[HISI desid
& IATS—HAMT 3R FRET UedR e AR RIS T8I BT bIel Ul ISaR g |

9. HUEI R ¥ AN dedle BT GRATA—aMSI USaR g, dlell dld] IT dediied D
el TS, HSAM, OIS, o€, dFfl, ARTe iR WIAHd, Yg) dsdld ®
SIRATS, BEIQ, JA, SaIe, coll, T, HANT, Rieg—Agal, TR, TS AR 9<e
UCaR gd, AN dgdid & RRpfl, FeuR, AMTe, aE-aiel Sl JT% R
gfarofll 7% UeaR gad 3R FraxTiR dedledl Bl gedrsl UedR g |

Ao b=

© N o o

(1) 9=l & FAE AWl W ue R e FYfed 9 qg 9wRe (dvd) ug § @l g
IR ded Jar, Ife dIs 8, U= & fov 39 9 § genfafed Jarera & forw, 39 3d &
fIF & §U TVMAT H ofl SMQl, fb GRS (W) Uit H deef Fgfa /ar=a, Wl iR Ui
FoEl & Sueel & AR T B I Wbt UishdT DI UM B g DI Ty ol

W] I T AHAT H RTH BIg BiS Afdd IRRS (UINH) U H U Kol AdTDId
(T MR WR B g HaT Afgd, S Fafa war/ e & o eRer § 8) & MR R Sugad
fafde Sus=ll & R IR fHT STM &7 9= 87 SIdar 8, 98l [U=—_Tu+ Yot /ug / Hlex |
S IR o aafdd foaR fer 9 @ 9= |98t 9T @R foaR &xd 999 &fas Jfdd 9

W] I8 AR b 97 9 yeariRAl @1, f59 R gr=fa & forg f=m fHar Sier 2, 9 4
HH A9 ¥ @ R[AqH Sl WAl A1 US & Wl iR g frml | fafed dar S o @ 8,
BT

R I8 AR Al P T8 DI Afed Y wRegd B Vet & HRU Ur=f fby S
el faR @ fU U 81 Sl €, 98l SuY dis Afed W g & AR & forg

3T FHSAT ST/ FHE SITEAT |

BRI ——3AfCTH Wb & A= DI UGER! U= & forg arursl el FHem S,
A RS SuF g aud AE T O AESs e Bikiel wRaFa (Redeq 3ifh
Jp=aaT 349 fBrad e A1 SHidd Afdsiiol) Joel, 1972 & -3 @ SUa=ll & ST=iid ol
foar T & QIR e vd aRigar o feu U B a1 e @) ve afdaie (RedeE 8ifw
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Jp=arat 39 <1 e Ucel Saiidel AfdiNd) Wovl, 1985 & FOH—3 @ IUGHI @ I=Fd ol
fopar a7 B QIR P 3ravd aRigdT oy U U Bl |

(2) S UBR WG & | 7l § (9 U8 R Rt g 9 99 99 Re 98 )
D Mg AR g JdT, AT DS B, HAlDIA & g oA H A e, afe deel rgfad /
U=, SR 999 @ geEnq &R Wl 3R Ui sl & Suasll & iR &1 g of:

W] BT Ts IWYF Ffde qaf a1 &I TET H ofF & ITER] Sl RITATBR R, I9d
HeNawT URWRS a¥rgar sraRafdd =T |

12. I forig g=fa SRl foemE 81 O S8 SREAT—oil TRGR gRT THI—a9d
R ST & Y |

13. Wt B d O aRRufdal & fRamea ussr o Jar smawr 9 W fear
ST —Srr fafdr gRy erufera &1

14. At Wil & fog SIfar smer——f&=0 war a1 ug R g & fog enaeff a1 wRa
BT ARTRS BT MR % |

15. T Wit gRT 98 R Fgfaa & forg aom—3e Wl & 9t |, ue R Fgfad &
forv =z, ARads wRIem @ MR W fhar o | afe, JeRerfd, e u<er die a1 Mt
IT 3T 9l UIIRROT VAT HRAT AMaeh AT FHIAE Fs), o forlRad wRie a1 aragiRe wiel &
IR W fhar ST, RSTdT R/ UIgushA sanfe, JTReIfd, SMART /g Wil UTfIdRol gRI
SIayTRd fhar  STQm |

15-%. dfaqr FYfe grT v R fFgfaa & forg s ——s+ Ml & foslt 9 & 8
g0 1 59 g wfer Frgfiaar, MY R mv faweet ok wdf & s @ smg—

() IHII—(H) 9 Uifersl & i fRumae ucwr Rars ud o9 warey fawnT #
Hfrs srfaer (Rafdet) @7 dfdeT @ R W UR™ H e 9y & forw omar o, o
Uy 3R R I ST FHA :

UR=] aYIgaY JER W el & IR /TR & oy g favmmeger g8 g1 o
SR B b dfdar R Fgad fhy U @fdd @ Har SR ARV S 99 b SR Galverh
e T 3R Dad T I ST B Ay BT Adred / faarRa foar Sirga |

(@) s & RBAEd ey e |a¢ U9 die B HRed H HL—UEE AT,
e vd O w@ared Rad Ul bl GfdaT & AER UR 4R & folf WRSR BT AJAGT U bR
D HET R |

(M) =74, 37 Al | faftd urEdn @l & IgER fhar Sre |

(I1) GfIeTs SudfRi—dfder & R R Fygad sis g (Rifde)
14,100 / —HUY &1 FHIbd Fad AfIaTe® IHH (ST U 48 & gAdq oFT IS U & a_1aR gH)
gfed T o &I SgEl | Al Af9sT H U ay | S1fd @l GG @l Sl 7, df geEraadi
Y /g9l & fory Aferad IUAfe™l § 423 /— ®UU & WHH (S U 908 & gAaq o  Is U @
T gfierd & RER) aifte gig @ 9 ST &1 e |

a1 frgfad / srgemaa uiteRl—ug@ afesar, Riae gd oF @red Fgfad ofiR
TR IR BT |
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(V) =34 gfshar—ifdar Fgfaa &1 sem 4 ug W Fyfad & forg =e, dAiRas wRien &

MR R fhar S A1 Jfe VAT HRAT 3Maeyeh AT FE-E 9 e o forRad w_iem ar

ARG WET & AR IR G A, al WR /Uigdsd SN AF g Wl IHaR
AT TEATIS TS =R Hag =+ drs, §RT TR fhar Srg |

(V) Sfdees FAygfeaal @ fog @99 affd—orl wag wdl sifwaso, sirfq oA
Tael IR HATY T dle, BURYR §RT FHI—FHI WR ST @l Sy |

(VI) SRR——=3dl BT 999 & U9l 39 Al ¥ Fol e IUEE—"8" & JJIR PR
EERT HRAT BT |

(VII) fe=F iR wd— (@) dfder W Fgaa afad &1 14100 /— wuU @1 F9d |Afed
GfIeTA®d WHH (S U 908 & gAqH ST IS U & SRIeR 8RN Ufoer daw @l Sige | A
Jdfaer # Uth 9§ ¥ Ifd @ g @ Sl ' A gvdraadr 9y (@u) @ fog dfaerene
IUAAT H 423 /— HUY BT IBA (U8 @ U 498 BT FAdH ST IS U & A9 Ffaed & aRIeR)
@ A gfg &1 THAR BN IR T Bz UGN, S IR /=94 da-9e onfe w8l faar
ST |

(@) dfder w fFgaa =fdm @ Jar goiaar sremfl R R Erft| fgfea wama feg
S & forg Rl g/ Bnh, aft wfder R fged @fdd &1 Rl /emeRer St TR a2

(M) wfer ) Fged afed U@ A9 & Ja1 [ IRA & 999 Uh Q& hiAd
GBI BT EHaR BRI | AAMY HAST R FYga HHaR IRE I<lE & UG AaHer 3R 49
e & e s@dr & g Wl g®haR B8R /B8R | 98 fRifdaar ufagfld ik vardldl s
& foIg ghaR 81 BT/ BT | GidaT R Fgad &fdd &1 SWiad & a3 fbdl bR &1
PIg JATDBI ST Tl B

IR AT IMHRAD ATHTY R UG sradrer, & Fetvsy a¥ d& dfaa fear o
HADHIT AR AT FolvsR a9 & oY U &1 fhaT ST |

(@) o= AfeR & JgdeT & 991 dar 9 Ftgd guRefd | w@d: & dfdar
BT TIGAT (FHIE) B QT | Afder R Fga afdd daid(Eyfe) 9 suRefd & @ &
foru <faeTcHe YpH BT shaR Tl BRI |

(®) wfder smaR ur Fgad usarl 59 d9Rll & b 81 I WR 9 ay Bl drRibld
TTEW%MT% JATILIRAT B MR TR VIR & fo1g ura 81T, S8l YR R IR UHT
HRAT AT 2T |

(@) Tafa el B WReN /IR b Rl 9 AUl AR YAO-95
U BRAT BT | IRE FWTE 9 3Med B el Afeer ariedl &I g9a 8 O, SRR AR R
UG A gl | Al angedf @1 fhi uridid fifee e/ @aaril gR1 Sugdd
& foy ga-aRleror fdHar Sirgam |

(®) <dfder R P afdd @1 Ife o ud Sl & Ty § R IR S sTuferd
g, Al 98 S &R W, ol Fafid Ser) @ 9a9HE & =JAad R AN B, IE 9w/ 6
9&I BT EPHER BT /BT |

(W) Frafia ewerRal a1 2 H I JF] Har FRAl & IS S TH03TR0—THO 3RO,
ged!l M, AR o [ e, dee fam e emeror W anfe |fder R Age
fedal B e # o T B 4 39 Wt § Ferafia syeRal ot @ g shar en |
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16. RETV—IdT ¥ FYfad, RAMEE UQw WRPR gRI, THI—99T WR GfAd Sfadl /
I Sonfadl /3 fUog ol R o Uavl & JAfddal & foy war # iRevr & qred
SR fU Y argeel & S| e |

17. T wem——ary =187 |

18. RIf¥a &7 & IR —T8 =T AR @ Ig T B fb AT HRAT A h AT
T, 98l 98, BRI bl faRad # ifAfaRad oxe iR RAmad U e Wal AN &
REET ¥, MY gRI, 34 Al @ ol Sua=i & foedl o o afdad (afdaal) & et a1 ug
(Ucl) @ ared, Rifda d FaT |

IUTEE— <G

o sfiear (Rifder) ok RRvmaa uow WReR @& 7&0 ya Afgw (s wd o9 w@re)
fRrrad uew & AW | fAefed @ S arelt |6faeT / $RR BT ey

WW%}@?WWH&WEEWWW,WWW@WQ&W
gegr (R S99 59 Tar “f8dia UedR” &El A1 8) & AT ¥ 3T ARG e
31 far |

fgdlT TR’ 3 SRIK UAH T&THR Dl ol & 3R UUH UeThR o hfas Ifag=dr
(Rafder) @ wT # Afder @ R R A=faRad Mewem iR oAl R a1 a=1 & forg |gdfa @
B

1. U8 & goH veTaR s ifrawar (Rifden) & w7 #...... A TR B 3R . Gal
AT B Tl o9 d% Ue 9y @1 @ty & forv fgcdia yeter a7 War § @9 | I8
fafafdse w7 9 SfeaRad fear T 8 @R IF1 TIHRI §RT XX 9RIT 17 & b
g UEGR B! fgdd TdHR & A1 AiAal, R R a9 sffq............. & &1
AT & gdafia (AT 8 ST T g A1fed snavdd dal 8N

R Erﬂﬁa’crﬁf IR W wfaer & f3 ‘<UI/~'|<4ICb‘<UI & foru wag fovrmeds I8
THIOT T3 SIRT R f wfdar A gcm by U Ffdd & a1 3R ARV 99 qY
& IR FAlTSTTH BT 2 AR dhad T IS Gidal Bl 3fafey &I Fdrepd / faeaid

fopar S |

2. TYJH UEHR P AfdSTHB IHH 14100 / — HUT YRIHRT BRI |

3. UYH UHBR B! WAl f[dephd SRARN YR W eFT| Ife Hfdar W Fga afdd &
BT / TR S € Ul W £ W At PRt gedrl 99 Red @ e SFs
fFgad /d=rd wR far S ', e foly yodt vefeR @l oman T €, df fygfad

TR () by S & e ariy e |

4. dfder R g w@fdd e 99 @1 dar @@ R b 9gEq U fad b SThiREd
GBI P BHIR BN | TAMY AAST R FRgF HHARI IRE T8 & UG JqH1el
IR <9 A & fafec saemer & forw W gderR 8 /ERf | a8, fafecar ufogfd
3R U0 o WMo e & U gPpaR T8 8 /8T | |fder W Fgad &fdd
SWIad & fHarT 6l ISR &1 3 BIg ATHIRT AT 8] BI:
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R ST 3MHRADB ATHT AR TG DB U Helve 99 da |faa fhar
ST HBIT AR AN Helvex a9 & oIy i a1 fhar g |

5. o= ARl & agaed & 9 dxial (SYC) 9 sFRgd AguRefd | w@d: &
|iaer &1 wIiad (@A) 81 ST | |ider RO Fged sis v (Rifde)
Fod (fegfe) o Uil @ sy & foy Afder® Y69 &1 §har Tl B8R |

6. WfIQT JMIR W YgoRI Afdd RTa Il & Uoh ®IF W dF 99 & drddblel gof
IR o B, SMaeIdHdl & MR WY ARV T UTa 8T, el del ¥l JRII-id
3R UR VAT HRAT TR &1 |

7. =T el Bl WRGRI /ISR Rfhear @Eaarl ¥ ST 3R JHIO—9H
UK HRAT BT | AT il @l 9 #, IR AwE ¥ Af¥d & IHiEawR U9
BF TP, SU SRR AR W IUYFd I <IAT| AR Rl BT B urferegd
frfre fEeRT / aarll gRT Sugaaar & fofg g=: uxleror far S =1fey |

8. el W Fgad fdd &1 IfT 3o U didl & G H IR UR ST Ufard
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Authoritative English text of this department notification No. IPH-A-1(A)3-1/2012 dated
27th June, 2013 as required under clause (3) of Article 348 of the Constitution of India.

IRRIGATION & PUBLIC HEALTH DEPARTMENT
NOTIFICATION
Shimla, the 27th June, 2013

No. IPH-A-1(A)3-1/2012.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules for
the post of Junior Engineer (Civil) Class-III (Non-Gazetted) Technical Services in Irrigation and
Public Health Department, H.P. as per Annexure-“A” appended to this notification namely:—

1. Short title & Commencement.—(1) These Rules may be called the Himachal Pradesh
Department of Irrigation & Public Health, Junior Engineer (Civil) Class-III (Non-Gazetted),
Recruitment and Promotion Rules, 2013.

(2) These Rules shall come into force from the date of Publication in the Rajpatra
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Irrigation & Public Health, Junior
Engineer (Civil) Class-III (Non-Gazetted) Technical Services, Recruitment and Promotion Rules,
2002 notified vide this department notification No. PBW(SC)C(A)3-1/94 dated 29-01-2002, and as
amended from time to time are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under these Rules, so repealed under Rule 2(1) supra shall be deemed to have been validity
made, done or taken under these Rules.

By order,

Sd/-
Addl. Chief Secretary (IPH).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR ENGINEER
(CIVIL) (NON-GAZETTED) CLASS-III, TECHNICAL SERVICES IN THE DEPARTMENT
OF IRRIGATION & PUBLIC HEALTH, HIMACHAL PRADESH

1. Name of post.—Junior Engineer (Civil).

2.  Number of post(s).—754 (Seven Hundred and Fifty Four).

3.  Classification.—Class-III (Non-Gazetted) Technical Services.

4.  Scale of Pay.—(i) Pay scale for regular incumbents:
Pay Band X10300-34800 + %3800/- Grade Pay
(ii)) Emoluments for contract employee I14,100/-as per details given in
Column 15-A.
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5. Whether “Selection” post or “Non-Selection” post.—Non-Selection.

6. Age for direct recruitment.— Between 18 & 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his /her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations
/Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous Bodies who were/are subsequently appointed by such Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

Notes.—(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7.  Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s):

(/) Should have passed 10+2 Examination or its equivalent from a recognized Board of
School Education/University.

(if) Diploma of atleast three years duration in Civil Engineering from a recognized
University or from an Institution recognized by the Central / H. P. Government.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable : Educational Qualification: As
prescribed in Column No.11 below.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10.

Method(s) of recruitment, whether by direct recruitment or by promotion,

deputation, transfer and the percentage of post(s) to be filled in by various methods.—(7) 75%
by direct recruitment on a ‘regular’ basis or by recruitment on contract basis, as the case may be;

and
(1)
11.

25% by promotion.

In case of recruitment by promotion, deputation, transfer, grade from which

promotion/deputation /transfer is to be made.—By promotion from amongst the following:—

@

(i7)

(iif)

(iv)

(V)

Surveyors having Diploma of atleast three years duration in the trade of Civil
Engineering or its equivalent from an Institution/University recognized by the
Central/H.P. Government with 3 years regular service or regular combined with
continuous adhoc service rendered, if any, in the grade, failing which the quota will go
to Column 11 (ii) below. ..........5%.

Surveyors having Certificate Course of atleast two years duration in the trade of
Surveyor/Draughtsman (Civil) or its equivalent from an ITI/Institution recognized by
the Central/H.P. Government with 8 years regular service or regular combined with
continuous adhoc service, if any, in the grade, failing which the quota will go to
Column 11 (ii1) below.......... 10%.

Work Inspectors having Diploma of atleast three years duration in the trade of Civil
Engineering or its equivalent from an Institution/University recognized by the
Central/H.P. Government with 3 years regular service or regular combined with
continuous adhoc service, if any, in the grade failing which the quota will go to
Column 11 (iv) below........... 1.5%.

Work Inspectors having Certificate Course of atleast two years duration in the trade of
Surveyor/Draughtsman (Civil) or its equivalent from an ITI/Institution recognized by
the Central/ H.P. Government with 12 years regular service or regular combined with
continuous adhoc service, if any, in the grade, failing which the quota will go to
Column 11 (v) below. ...... 2%.

Work Inspectors who are Matriculates or possess its equivalent recognized
qualification with atleast 15 years regular service or regular combined with continuous
adhoc ervice, if any, in the grade and completed successfully the prescribed
Departmental training course of 06 months duration, failing which the quota will go to
Column 11 (1) above ......... 6.5%.

For filling up the posts of Junior Engineer (Civil) the following 100 points post based roster
shall be followed:—

Roster Point No. Category

1,2,3,4,5,6,7,8, 10, 11, 12, 13, 14, 15, 17, 20, 21, 22, | Direct recruitment 75%

23,24, 25, 26, 27, 28, 30, 32, 33, 34, 35, 36, 37, 40, 41, 42,

43, 44, 45, 46, 50, 51, 52, 53, 54, 55, 56, 57, 60, 61, 62, 64,

65, 67, 68, 70, 71, 72, 73, 74, 75, 76, 80, 81, 82, 83, 84, 85,

86, 87, 88, 90, 91, 92, 94, 95 & 97

18, 38, 58, 78 & 98 Category (1)5%

09, 19, 29, 39, 49, 59, 69, 79, 89 & 99 Category (i1) 10%
66 & 100 Category (iii) 1.5%
48 & 96 Category (iv) 2%
16, 31,47, 63,77 & 93 Category (v) 6.5%
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The roster point will be rotated after every 100th point till the representation to all
categories is achieved by the given percentage. Thereafter, the post is to be filled up from the
category which vacates the post.

A (I) Provided that for the purpose of promotion every employee shall have to serve at
least one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such
areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in Tribal/
Difficult area shall be transferred to such area strictly in accordance with his/her seniority in the
respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under: —

1.  District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Teshil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;
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Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/post/cadre shall be deemed to be eligible for consideration and
placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard/syllabus
etc. of which will be determined by the Commission /other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract recruitment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:

(I)  CONCEPT.—(a) Under this policy, the Junior Engineer (Civil) in Irrigation & Public
Health Department, H.P. will be engaged on contract basis initially for one year; which may be
extendable on year-to-year basis.
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Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB—The Engineer-in-Chief, IPH,
after obtaining the approval of the Government to fill up the vacant posts on contract basis will
place the requisition with the concerned recruiting agency i.e. H.P. Subordinate Services Selection
Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Junior Engineer (Civil) appointed on
contract basis will be paid consolidated fixed contractual amount @ I 14,100/~ per month (which
shall be equal to minimum of the pay band+grade pay). An amount of I 423/- (3% of the
minimum of pay band+grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(ITII) APPOINTING / DISCIPLINARY AUTHORITY.—The Engineer-in-Chief., IPH, will
be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Subordinate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the H.P. Subordinate Services Selection
Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I14,100/- per month (which shall be equal to minimum of pay band+grade
pay). The contract appointee will be entitled for increase in contractual amount @ I423/-(3% of the
minimum of the pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance /conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oneday’s casual leave after putting one-month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He /She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.
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(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-“B”

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE JUNIOR
ENGINEER (CIVIL) AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH
ENGINEER-IN-CHIEF (I1&PH)

This agreement is made on this ............... dayof............... in the year............ Between
............... Shri /Smt.................S/O/D/O Shri ........... resident of ............Contract appointee
(hereinafter called the FIRST PARITY), AND The Governor of Himachal Pradesh through
(Superintending Engineer of concerned Circle of IPH Department) Himachal Pradesh through the
Engineer-in-Chief, 1&PH (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Engineer (Civil) on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Engineer (Civil) for a period of one year commencing on day of
................ and ending on the day of. It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on............. and information
notice shall not be necessary.

Provided that for extension/renewal of contract period the HOD shall issue a certificate
that the service and conduct of the contract appointee is satisfactory during the year
and only then his period of contract is to be renewed/extended.
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2. The contractual amount of the FIRST PARTY will be . 14100/-= per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

4. Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity
Leave and 10 day’s Medical leave. He/she shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forwarded for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Junior
Engineer (Civil) will not be entitled for contractual amount for the period of absence
from duty.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official

at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS.

1.

(Name and Full Address)
(Signature of the FIRST PARTY)
2.

(Signature of the SECOND PARTY)
(Name and Full Address)
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g |

2. I ARET U o afaddl & o 39 9 IR € 91 8 9a6d €, @ SIHaR
& forg A 3roid SIfafTH, 1894 @1 URT—4 & SUSHET & A 9N BT SIH 2 |

3. JAgd 9RT §RT U fGdal &1 YANT da 8¢ IoduTd, fHradl Uasl 59 989 39
SUHH H HRIRD W AGIRAT I HHaIRAT IR DT B e &1 fhedl Y g # yawr
PR AT HIEU BR AR A ORI RT Ul Aqal A AT 37T Hrdl Bl b & fory
|EY UIdR <d 2 |

4. 33 N Radg afdd O Soa aRea § g 4 @ ol ) &13 smufed & o
I8 S ARG & YHIRIT B & o 3 B @y & iR forad & 7 ool 3ifear
TG IT—HUSA NABRI (ATTR®) Hex [T AvS) & et 1= mafed SRR HR Fdhell & |

faeqa faawef
IS SRR g SART 0 ClICIVACESIVACESIESI]
ULy JRATR STTTEYT /'8 451 /2 0—01—05
451 /3 /2 0—11—07
f—2 0—12—12
MY §RT,
FLTTRT / —

JffaRed gea dfga (Rierg vd o w@iwed) |

FI=Ieh, H0T TT o= il fRArae el RMer—5 gRT gfad dor ueiiend |
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