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ADVOCATE GENERAL DEPARTMENT
HIMACHAL PRADESH, SHIMLA

NOTIFICATION
Shimla, the 5" December, 2013
No. 1-24/2013-44741.—Sanction is hereby accorded to the grant of one day’s Earned Leave

for 2nd December, 2013 in favour of Shri Ravinder Singh Thakur, Additional Advocate General of
this department with permission to avail prefix Sunday falling on 1st December, 2013.
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Certified that Shri Ravinder Singh Thakur, Additional Advocate General would have
continued to officiate but for his proceeding on one day’s Earned Leave and that this period of
leave will count for continuation of his service.

Certified that Shri Ravinder Singh Thakur, Additional Advocate General is likely on the
expiry of leave to return for duty to the Station from where he proceeded on leave.

By order,
Sd/-

Advocate General.

ADVOCATE GENERAL DEPARTMENT
HIMACHAL PRADESH, SHIMLA

NOTIFICATION
Shimla, the 5t December, 2013

No. 1-16/2013-44745.—Sanction is hereby accorded to the grant of 13 days Earned Leave
with effect from 16th to 28th December, 2013 in favour of Shri Tarun Pathak, Deputy Advocate
General, of this department with permission to avail prefix/suffix Second Saturday & Sundays
falling on 14th,15th and 29th December, 2013.

Certified that Shri Tarun Pathak, Deputy Advocate General would have continued to
officiate but for his proceeding on 13 days Earned Leave and this period of leave will count for
continuation of his service.

Certified that the said Shri Tarun Pathak, Deputy Advocate General is likely on the expiry
of leave to return for duty to the Station from where he proceeded on leave.

By order,
Sd/-
Advocate General.

AMHEITG ~I1F 9 JRp1Rar fawmT

Rraer—2, 14 RiawR, 2012

TR THOWI080—T0—T0 (3)—2 /2011—~ZAMad U9l &1 IoIuTel IRd &
T 309 & Wgd &R Uad IMAdA &1 YANT H_d gU, fRArel U<er i dar SmanT
RETel ¥, fRAme uew amiiie I ud SifeRar fawrr, \fder vd 9t faer fAesey #
HYad fqers, gi—1 RIouf3d) & U & oY 39 ARREEAT 3 Ao\ Suled ‘P & JIAR Wil
3R ur=fT e g9l 8

1. < M &R UR™—(1) 39 gHl &1 dfea T fReree yew amiivie = 1d
AfArpIRAr faum, #fgelm vd ardt A Feened, Sgaa Faere, avi—1 Rrorafa) e 9l
3R wr=fa oW, 2012 2 |
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(2) ¥ o o, REmEe UQw § UGRM @ aRRg 9 g il |

SICIEING
TRIEART / —
g dfHa (|10 =140 T 3Af0) |

IS ~aTa Qe SferebrRe W, RArae yew, wiken vd a1 e fewmes § vy
ffee®, -1 {oUta) & ug & Wit 8k g e

1. % BT TH—HYd e (Aflear vd a1 fdar) |
2. TRl @ §&I1-01 (VPH) |

3. RO —ai— |

4, g~ 315600—39100 +3 6600/- U< U |

5. I Uq AYCAT T Y. —dIT |

6. Wl Wil & forg Mg —ary &l |

7. W Wl fPy 9m e afedal & forg o e eEar &R o SEag.—an]
el |

8. W Wl fby oM arel wfdmal & forw fafed oMy ok Ve dad ui=ra fdy o
gt Afddl o T=/T H AL B AT A
MY~ 81 |
Af&H FEAL—AT TS |
9. uRdlem @t @, AT @ B—aI ay, NPT T a¥, A IAES AT IR 3@ &

o AR far o1 |, 91 gerd uifdrern faoy aRRufaal & ik foRad aRoi 4 ey
T

10. Wil @ Ugfo—wedl e Bl a1 W=t ufafgiea wemrRer g1 SR A= vgfoai
ERT WX WM dTcl 9Qi @1 YRreqar.—erd—gfaerd =i g7 |

11, Or=fa, gfafgfad, wmamRer & ger § AR, e o=/ e e
ST wﬁéwﬁrﬁﬁm:r%m 9T 9 a¥ &1 T Jarerd a1 IS H P T AR
el ar, afe BIS 81, BI Aedx O 99 B1 Fardrd 8 |



5110 oTg3, feATae Uy, 9 W, 2013 /18 SWIEIUT, 1935

$ (1) WG U= & Y& & ol 9dE HHARI B, S /09 &3 § ug
(T DT U & H Ui G @ Sudedl & egdf|, $° W BH Uh SR 9 adT
I BT

Ry UE SR & Swed wq & (1) S HHaAIRAl & AW § AR T8 2rm, feat
ifrafiar & forg uie o a1 IHR HH @ JaT AV I B

W] I8 AR b 7 Rl / HariRal o, e o /W &3 § &9 9 oA
Uh HRIGIA db Hal d8l B §, UH &F H I U A H |l INSA b AR
TR fbar SeT |

WEHR : [ —I0Fd Reqd H(1) & TS & folg S /O &3 H dridrd |
JIIROTTAT <19 ¥ BT 37afS AT T IUemal R pHar] gRT fbU T &rd &l &a= & ¥a@d
gU, W &3 § TARH @) 399 $H Iafd Afia gl |

TR [ —I0d Rd H(1) & TN & oy SHoicig /gF 8 779 UaR |
BiT—

1. e el va Ruafd |

2. I HUSH & UHI 3N YRAR IU—HUS |

3. Nleg 3U—HUSH Pl SIS 4R @BH

4. N1 REem &1 YMYR dEdldl $1 I8 § ORI gAY, SXDlell Hrende M
R |

5. qoof Tl &1 U 9 R |

6. BITST AT & IS ST—HISH BT g9 WIS &7 |

7. e =R

8. RRAR Rfem # Iu dEdd HRS & FHodIs AR PG YTdR Jod, NU[BIS dgdT
@ TATS—HAMT 3R FHTAT UeaR ged AR RIels T8l Bl PIeT Ud Uear o |

9. HUE RTam § AN T8l BT GRATA—aSl USaR e, dlell dldl IU T8l D
T TS, HSATI, TFATS AT, dRfl, ARE 3R WA USdR g, Ugx agard
& SIRATS, TS, T, Saie, Teoll, T, HART, Rice—vsdrl, TR, TS, W
UCaR g, AN dedid & Refl, SeiuR, e, o/ —avel, Skl AT 3R
gferofl 799, Uear gad iR RTelr Avel & o R d8dld $I dearel YedR g |

@ (1) U= & |9 7l | e R Ffid FYfdd 9 qd 99 RE dive g H @l T
AR e |aT, IS BIg 8, U= & fory 391 g4l § Jonfafzd dardra & forg 59 od @
FAF Xed U MOAT H ol S, b e gt H§ dedf frgfad urfa wdl ek g=fa e
& IUTH B JTIAR AT B AT WBrI UfhAT BT UM & Igardg &I g ofl, I F1 Jrall
4 R 38 as Afdd I RS dNe U8 § 30§l Adidld (A8 MER W &I T dcy
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Aqr |fed, S FafAd a1/ Fgfed & SR 9 &) & R R Suga Mfde Suawl & BRI
fooR fT SI9 &1 UrS 81 SaT 8, 981 UH—3UH Udi /Ue /Bre} § Sud aR®s gq afdd
R fu 59 & U IHeT ST 3R faoR oRd 99y o Afdddl ¥ IR [g S0 |

R I8 AR b I W uRIieIRAT @1, N R U=l & forw =R fbar s 2, &8
W HH A9 Ay BT FAGH ISl Hal AT UG D A/l AR U R H fARd dan, S A B9 8l
BT

W I8 R & Wgl oIS Afdd ydmh e @l mersit & HRer g e o
Tl faoR & forv s 81 ofdr & 987 999 afas afd O ot o= & e & forn
YT FHST ST (FHST SEH) |

BRI~ 3f~TH WRID & A< BT YSHRT U= & ol UTa el FHeM ST,
afe IR e afdd qaqd dFa &, N SHEasss s Bkl wRaFd; Rodes o
dep-gIo 3 fRamae Uevl e A—Cdidd Afdde $oul, 1972 & 99 3 & IuS=al & Idd
ol fham Tar 81 der SHd =id axdr o9 feu v 8 a1 9 vaw afdsiE; Redee s
TJB-gIT 39 <1 fRHMe U39 Saidhd Ifdeilel Sool, 1985 & W 3 & SUS=] & IJ=dd vl
fopar a7 BT QIR P =T aRIydar o U U Bl |

(2) s yBR WA & | AWl § U8 Ue R R FYfed 9§ qd e Re uve
Ug W P g AR ded AN, AT BIg 8l Harhrd $ o TN H Al g, afe deef
Fgfad /u=fd, SR @99 & gea iR Wil 3R Ui sl & Suasll & iR &1 g of:

WRg P T3 S fde dgef qar B TOAT H oW & gwER Sl Wil $ReT BT,

SId HelRg®d URWRE aerdl JIRafdd g |

12. Ife furig o=fa 9y fEmme 8 O SO SREIT—od WeR gRT Fad—9q9Y
TR ST Bl S0 |

13. 9ol &= # o aRReafaal # e uewr o a1 T 9§ WRERT fhar Sireem—
o o fafer gy omféra € |

14. ARl Wl & forg s —ary e |
15. ¥R Wit gRT ug W Fgfea & forg s —ar 78 |

16. JIREV—T] &l |

17. foariy ofen—var 4§ ue 99 Bl GHI-9Hd TR IR fRured uewr
fourta oem 9, 1997 # genfafed favrfia oviem orT &A1 B8R |

18. AT H B ARS8 5T WRAR B Ig I & fb VAT BAT Maehd AT
T € 98 98 ®RUN o falRad # fafiRad oxe iR feua uewr i a1 T &
WRETET ¥ 3MeY gRI, 34 9l @ fh=l Suew (Susel) &I, fhdl avf a1 =afaqa(@l) & uast o
Ug (4i) @f 919a Rifdra &) dqal |
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[Authoritative English text of this Department Notification No. SJE-A-A (3)-2/2011 dated
14-09-2012 as required under Article 348 (3) of the constitution of India].

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 14" September, 2012

No. SJE-A-A(3)-2/2011.— In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the H. P. Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of Joint
Director, Class-I, (Gazetted) in the Department of Social Justice & Empowerment, Directorate of
Women and Child Development as per Annexure-‘A’ attached to this notification, namely :—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Social Justice & Empowerment Department, Directorate of Women & Child Development,

Joint Director, Class-I (Gazetted) Recruitment & Promotion Rules, 2012.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Pr. Secretary (SJ&E).

ANNEXURE —A

RECRUITMENT AND PROMOTIONS RULES FOR THE POST OF JOINT DIRECTOR
CLASS-1 (GAZETTED) IN THE DEPARTMENT OF SOCIAL JUSTICE AND
EMPOWERMENT, DIRECTORATE OF WOMEN & CHILD DEVELOPMENT

1. Name of the post.—Joint Director (W&CD).

2.  Number of posts.— 1 (One).

3. Classification.— Class-I (Gazetted).

4  Scale of pay.— Pay Band: I15600-39100 I6600/- Grade pay.
5.  Whether selection post or Non selection post.—Selection

6. Age for direct recruitment.—Not applicable.

7. Minimum Educational and other Qualifications required for direct Recruits.—
Not Applicable.
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8. Whether age and educational qualifications prescribed for direct Recruits will
apply in the case of the Promotees :

Age.—Not applicable.
Edu. Qual.— Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstance and
reasons to be recorded in writing.

10. Method of recruitment whether by direct recruitment or by promeotion,
deputation, Transfer and the percentage of Posts to be filled in by various Methods.— 100%
by Promotion

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/transfer is to be made.—By promotion from amongst the Deputy Directors (W&CD)
having three years’ regular service or regular combined with continuous adhoc service rendered, if
any, in the grade.

A(I).—Provide that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso A (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation 1.— For the purpose of provision (A) I supra the term in Tribal/Difficult areas
shall menan normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explantion II.— For the purpose of provision I supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area for Rohru Sub- Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bangal Areas of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Patwar Circle of Shillair Tehsil, in
Sirmour District.
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9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghahnyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla Ropa, Kathog, Silh- Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Phadhar Tehsil, Chiuni, Kallpar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwar Patwar
Circle of Sunder Nagar Tehsil in Mandi Distt.

B(I).—In all cases of promotion, the Continuous adhoc service, if any, rendered in the
feeder post, prior to regular appointment to the post shall be taken into account towards the length
of service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

In all cases where a Junior person becomes eligible for consideration by virtue of his total
length of service (including the service rendered on adhoc basis followed by regular service/
appointment) in the feeder post in view of the provision referred to above, all persons senior to him
in the respective category/post/cadre shall be deemed to be eligible for consideration and placed
above the Junior person in the filed of consideration.

Provided that all incumbents to be considered for promotion shall posses the minimum
qualifying service of at least 03 years or that prescribed in the Recruitment and Promotion Rules for
the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the recruitments of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the Junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be Exservicemen recruited
under the provisions of Rule 3 of Demobilized Armed Forces Personnel )(Reservation of Vacancies
in Himachal Pradesh State Non-Technical Services) Rules, 1972 and having been given the benefit
of seniority there under or recruited under the provisions of Rule-3 of Ex-Serviceman (Reservation
of Vacancies) in Himachal Pradesh Technical Services) Rule, 1985 and having been given the
benefit of seniority there under.

(2) Similarly, in all cases of confirmation, continuous ad hoc service rendered on the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the ad-hoc appointment/ promotin had been made after s proper

selection and in accordance with the provision of the R &P Rules ;

Provided that inter-se seniority as a result of confirmation after taking into account, ad hoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P. P.S.C. is to be consulted in Making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—Not applicable

15. Selection for appointment to post by Direct recruitment.—Not applicable.
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16. Reservation.— Not applicable.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997 as amended from
time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may by order for reasons to be recorded in writing relax any of the provisions
of these rules with respect to any class or category of persons or posts.

e fotor T

gfg o=
Rrer—2, 07 foawR, 2013

H&AT: qlodloe<go(§0)uh(5)67 /2011.—5d  fIWRT §RT Y—atoi-  AMATIH—1894 &I &RT
6 T 7 B ST SN AAAEID SNAGAT &I 14—10—2013 & A=A G ¥, Tediel [SAMT,
e Rmen § eRg—aenT arar queT 9e@ & Avr gq ifvia & o1 <@ 8, # IRT [0 ua H
IU HETA BT, dedid 3T, far Rmel § g7 9197 9R dsé ] & H IR HIN &R,
qgdd AT, e R, e yeer § eRg—aehT ar quvel 96 Ugl Sy’ |

MY R,
FAEIRT / —
g aferd (e i) |

gaT Wag T Wl fadmT
e, 7 =R, 2013

JIS0THOTHO—T(3)—4 / 2008 ——(ZHAIIE U &I ISJUTA, HRA & AAHU & A0S 309
@ WP gRI Usd WAl BT TINT A gU, ZArae U alid Hal R & WRME 4,
fEArI Yol Jar Hag Ud Wel fI9rT 3fed [d8R] aofudl YaaRiss Ud gdeg od e,
Al W, UaaRige URE®w, -l GROUEE) & ug & o s9 SiRRgEAr 9 o
JUTEE—"%" & JTAR Aell AR Y= 9 g9t &, srenid ——

1. W 9m iR uR™——(1) 39 fFrEl @ St 9W RReree e gar e ud Wd
fOUrT srced fagR! ITUR YddRIBT Ud WHedg Wol G, HATell H UdaRIgor ufderd au—IIl
(BRTSTAf3), eft 3R W=ty 2, 2013 B |

(2 I ¥ o=, RBEmEe uew #§ ySIRK 6y M & IR ¥ ud 8 |
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2. TR SR agfeqar—(1) wﬁﬂmaﬁmmm‘owowo a1 (1)-6 /94
AR 31—10—1997 / 22—12—1997 ERT AR, f2A=re UQel UdaRIBY Ud Hedg Wdl Al
ATl YdaRIgyT ulRkierd avi—II1, (SRTSTUf3d) ol gd U=t 199 1997 &1 YaggRT =R+ foan

ST 2 |

(2) UH REF @& 8 gU Wl SWiad Iu—FM (1) & 39 39 UaR FRRA sl &
| @ 2 B FYfaa, 91d W1 FRaR 39 o @ o it wu § @ 18 weh Sl

SIENEEING
ETERT / —
U |feE (a1 ¥ag vd W) |

SEICECEk 2

e fAER) o) UdaRiey U deag W G¥IM, d4Te Rarad uer § ydarigr ufdere
T—I11 (FRISURE) & U8 @ wdl 3Ryt A

1. U @I 9H—(i) TadRIBU UREd |

(i) 9RE 99 B FIT TOF B & A INS TIARE URierd & $U H ueilRd
frar ST wReg e afdd a8 iy @ ura b 991 ydarieer glders
P Brex H 997 &7 |

2. TSl @ HEI-9RE (12) |
3. RO —av—II (BRTSTUA) |
4. IaEH—(i) FafEa geuREl & fog da9A™.——3 10300—34800 ST ¥ 3800 (IS ) |

(i) HfeT R Fged FaRAl & oy Suafedt ™ 9@ 15—% H QU &
& ITTAR 14100/~ URH |

5. IIT YQ AYAT IAYT.—3AY U |

6. el Wl & forg amg—18 ¥ 45 a9 |

R Y 9l {6y S arel Afdal & oy SuRY oy A deef A1 |fdeT & SR W)
fFfda fey U =fdaal afta ugat 9 & WRER @ HaT § 39 Al B Ay T8l 'R

R I8 AR P afe el a1 dfder & R R Agad fear war el g9 v H
Frgfad &1 dRIg @1 it 3y &1 8 AT B, o 98 qqed AT Wfder & qeR W Ayfdd @
HRYT fafed oy o ge & forg ursy & g

WR=] I8 SR b IggfEa Sl /ggfEd SHSaal e o= 9l & Ffddl & forg,
FUI A A H I B B o S Al R BAEE UQe SRR & AR A1 ey
3MMERN & e 3= B -
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W] I8 AR b ufeaed daex Al dor waa Ferl & 9l sHaRal @1, S 0
gt Aaex fRmal dom w@d el & URMI$ Ted & 999 U ufeds daex Al /@
Ml # JMel 7 9 94 WRGRT dHaR) o, Wl 9l # 3 & Wi # i &1 Rarga <1 s,
Sl WRPRI HHATRAT B G 8, fbg 39 YR & RIgd ufedsd daex i/ w@ma
el & W FHERg< B T8 &1 g S ueEqadt o e/ wraa et grr e
fhg 7 & /Ty 7 2 3R 99 ufdts Aaex Mt/ wrie el @ URMIe Tod & gwEr o
T /arad erl &1 |ar # ifadw w9 9 emferd feu v € /Ty 7w o |

(1) e 9l & forg ey AW &1 Ao 9 9y & M faaw | al oy, e b
g (TS HI IMMded M~=a = & forg, geRerfa, fasmfua fear o & o e &

SRR fm T 8 |

(2) o Qerled ol @1 quM H W Wil & fU Iy I SR argva, Wl
UIereReT & fadargar e far s\ |

7. Y 9ty IM 9Tl afFa(@fa) @ fog st gEan e iR ey srEa.—
AR srEar—(I) fsl Ar=ar a9 a1 fawafdenea & = ae @ S a1 $9a 99 |

() TdaRIEY WA ATl A7 BT UdaRIger Wk SINMfelT a7 <8% gdarige
I SRR ¥ JaaRzy H§ g7a1Q Soa d (IRE TSaa Hiv) oI Aee YoTell Bk
BT BT 3R o/wdl 3TRIgd ST &9 W &9 19,500 Be dely & o Y ARl H g5 B
BT =112 |

BT 3Edl.—(1) RBR §RT HRIAT U ARF A TR UReTd & $9 # af ay
BT AT B |

(2) fearad ucer @ Sfedl A IR qiferal &1 54 IR wewr # fdemm faftre gemei
H Fgfea & foy Sugeaad |

8. W wif foy I a1 =faqai & fog Rfgad oy ok e ersdid Ura aafeaat
D T H ARL BT AT TS —AT TS |

9. URAE ¥ @ AT HI B—=a 99, NPT v 99 I 3FfRe 0 iR @y &
foru faaR fhar S |, ST e witer fagy gRRefoal # @ik forRad R 9 e
=4

10. 9t @ ggfy - Wt Al Brf a1 ol afafegfen @ R g sk fafe
ygfodl gRT W 9 e ug(ue)) @ ufrerdar—ara ufoera feft vt grr afia smeR oo
HiaeT & JMER W el gRT |ider R Fgad dHer) W G1 15—8 H &1 Tg Ul ured
BT R Tad W # g ffafds dar waf g fafafaa g

1. WHfa, g, RM=RT @ gen 9 9 aPE e amfa /afafgfe o
RIFIRYT fHAT AT ——aR] "8l |

12. i fowrfg g=fa 9ffd fReme 8 a1, S|@! SRe—dr] T8 |
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13. 9l B4 # o9 oRRufdal # Rurae uewr o Jar AT 9 el fHar
ST ——S<r fafer gRT eruferd &1 |

14. A9t 9t & forg e smen——fH Ja1 a1 us W Fgfad @ forg snedi @
YRA HT ANTRS BT AR 2 |

15. Ot 9t g7 9 W Fgfa @ fou aga—0eh Wil & 99 H e R g &
1T ==, Jiass e & YR WR AR Afe, gRufd, fRHmd uewr efivRer & Far S
T 3T il UIfSBRoT UAT HRAT M A7 FHIAE a9, dr forlRad e ar auragiRe wiem &
MR W fhar Sgn, ORIdT WX/ Uigasd, 3Mfe, JnRefd MRt /g Hdl UIHaxel gRI
JTRITRT fhaT ST |

15—, Hfdar Fgfd g’1 ue w® Fgfda & fow sm—s= fFeml 4 (ol arg & 8
g 1 g W wfaer Fyfedar i Ry T et ok odt & sremefi| @ s -

() Hhar—(®) 39 Uiferdl & orefi9 sfcd 9l Ioudl UddRIEy U9 9Ng ©d
TR ATel fRArad gew # udaRrigy uRlEed & \iiel @ MR WR, UR™ H Udh 99 & foy

NCIRNIIR o Clbﬁjqﬁi TR U AT ST HDIT -

=] Afder @I Al ¥ guigay & AR W RARY /TR & oy Hg fawmeds
I8 YHIU—UF SRl B f el W Fged wafdd @ dar SR MR, SS9 9¥ & aRM
HAS® & 7, R dad avl SHa! Afaer @t @fd Fdama / fawaiRa & Srge |

(@) ug &1 fRHrae UaY SEfiNRYT AN a9q 918 & HRET # MI——Q3d, TaaRIgy]
AW Fell Rad ual @ Gfdal & JER R MR & U PR &I gdla I dRd &
TeIT UL DI TG WAl SMABRYN AT fZAM Uoer =Ry A ¥ drs, ARYR &
HHET T |

(M) =7 39 gar | fafq uraar e@af & R faar Sme |

(1) wfderere SuafeR—dfder & JeR R Fgad ydaRiser uferd o 314,100 /— 6
Fad FHfdhd HfaaTde I6A (ST U 9Us &1 YAdH SFT IS U & aR1ER Bi11) URERT e @l
SO | afe wfaer § e 9§ | oifde @ gl @ Sl ®, ar uvErqadt 9y (q9f) forg
fIeTAd IUATRIAl H 423 /— TUY Bl IGA (UG & U 94U &I JAqH oFT I8 U &I i frera)
e gfg & U H g @I ST |

() et/ Srgema Uifier—— ez, e I8Nl aoudl JaaRissT Ud g
AR FTe g &R SR Wiy 8 |

(V) == ufhar——afder Fgfad @ <3m 4 ue R Agfed & foru =, @iRge e
R ARG TR & MR R fHar Sem I Jfe VAT HRAT Maeqd T FHEH ey
forRad alem a1 TaIRE Ue & MR W fhar S e WR / Uredshd g 3Mfe
BT 27T fRATae UQer Sefi=Rel WAy I3+ drs, TARYR §RT SfaenRa fHar ST |

(V) dfteere Fgfaaal @ fog @99 afifd—oR awg wdl iffaror sreriq e
gael R HATY T dle, BURYR §RT FHI—FHI TR ST Bl S |

(VI) SRR——3w1efl &I, a9 & 99 391 Ol 9 Ho' e SUEg—@” & AJaR IR
EATERT BRAT BT |
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(VII) e[ iR w—(@) dfder @& R W e afad &1 14100 /— & Faa

fIeT® IBA (ST U d08 T RAdH ST I8 U @ SRIeR B8R UErg ded @l Seefl | |fae]

W FgE A oMl 9ei MY Ay /9ul & fofy wfdareid eH H 423 /— (U8 B U dUS B

FATH ST TS U BT 9 Uirerd) $ gig BT ghaR BN AR 3T BIs Fedg UGAE, o
IRS /T dq=H= onfe 8 fear Sire |

(@) dfdeT R Frgad afdd @1 war goiqar Remdl smeR W BT | At |faer R Aga
IfHRT BT B /AR SIh a1 Uil ST & Al Fgfad Far gy o & foy <Ry 8rfl |

(1) GfIST TR YIRS UfIed U A1 ! Hal R &’ & 994 U d & 3MhRAdD
AR B THAR BRI | T Ffagr W FYad FHARI 9RE 9«8 & (A AT AR 34
fe7 & fafeca s@erer & fou W shar 8 /8RM | dfder R Fga afdd @ SWied &
fam 3 fhdl UBR &1 By JAHI T Tl S|

IR JAUF SMDHRHAD ATDT 3R BT qPBI T Hetvsk ay dd Aie fbar s
HDHIT AR AN HolvsR a9 & oY Y= 81 fhar S |

(&) = AR & o/ gaed & 991 Jar | FgRd JquReIf & & &1 |fdar @l
(FHIfST) vt 81 ST | |fder R Fgad @fd (ST (bxie) A sruiRefd @l s@afe & forg
JfaeTeT® IHH BT EHAR a1 BT |

(®) dfdeT & R R FYgad yean), R TAdl & @IF W dF 9¥ &1 dribrd gl
PR o1 &, JAMILIHAT & IMMER YR RAFIART 7 TS BN, ST8T W1 GRITAD MR R UHT HRAT
3yuferd 81 |

@) =aa wedl B WeRI /INEEIgd [afbcdr qaril | ofue1 IR gH0T 95
TRAd HRAT BN | 9RE 9<iE 9 31t @) mach Afeen nwaefl, g9a 8 d@, el dk W
Igugad & | U AfRen onaffal @1 el wiga ffeear «if¥er) /wewrh gw
IugFAdT & forg g q_ieqor fhar g |

(@) wfder R Fgad Afd @1 I 3 Ul sl & FRrg H SR UR ST fuferd g,
ar 98 SU R W, ST R UgeRl @ 999HE @ gAdH R AN B, AT W/ Qe ad Bl
§PhaR BT /BT |

(@) Fafa SHaiRal @& qem H I AN WaT FRE & Sues, S UH03TROTHOSAIRO,
ged! M, aemRu i [ fm, dem g9 e smeror e anfe wfder e
faqaal & e # A T8 8| I 39 W H Jumafia Sudfer onfe & gher B |

16. IRAIT—IdT H g RAMEE UG WHR ERT THI—99I W A
SRt / e Sonfadl / fss avll iR = Uaif & Afdadl & oy damsil H 3RerT &
gad SIRI fby T reel & e BN |

17. i o —ar] =81 |

18. R B & wfkd—STel o WHR B g g 8 fb VAT HAT e AT
THE ©, g8 98, deon Bl falRad ¥ rfufoilRad oxe iR fRamdl U< ol a1 ST &
R &, MY g1, 34 odl @ sl Sua=il & fosll aFf a1 afda@) @ uast a1 uai &
CIEGREIRSECaESE Rl



5120

oTg3, feATae Uy, 9 W, 2013 /18 SWIEIUT, 1935

SEIEEERCH

TIaRISYT UfReTd SR RAme ToW WReR & 7 e, s fgn! aroii)) TdaRIgr Td

g W G Ao, (fFae uew) @ Argd 9 Rurfea @ - arelt

ST/ PRR BT g04

fder R fged aafed (B 98 S99 99drq ‘UoM UeTeR’ &'l A7 ®), iR fRAre ueer @t
AT, & A& fe9d, dcd gl aroill UdaRIgyl Ud WNg Wd GIE A9, fard
oo (R 9 g9 s e UedR’ ®El 397 8) & AT A STl TR e
BT far T |

“fgdlT 9eThR”’ o SURIGT UAH UeThR Bl AT & AR UAH UeThR - UddRIZT Ufdels
@ w7 § Afder & R R fAEforRad fMered ik wraf R a1 aa & forw weafa & 8-

1.

Jg & "9 UTHRUIARIEU URIRTE B BT oo J IR B
I BT FHET BW dT fed db, Uh 9§ @1 oafd @& forv g
UeThR &I a1 § 21| Ig faffde wy 9 SfeaiRad far ar 8 iR ST ol
ERT BRR IR AT © & 9o ueTdR &) fgdig ueTdR & ey dfder, kel &rd
GRS 1 G &1 W@gHa & Halig (F9r<) & S aer

R AT Sffdy H Iuigay IMER WR fRARY /TRl & foly Awig [avrTeder I8
THIOT—UF SR XN {6 e W Fged @fdd $1 Har iR TR, 99 9Y & QR
HATNS® &1 &, 3R ddd a1 IASI AfaaT al @fd Tdigd / fawaiRd &1 Srg |

Y UeTHR &1 GldaTcHd YHH 14,100 / —59V Uiy AT BT |

[N

fergera <afdd ot
BT /AR SIp T8l gy oAl & A1 Ife e s9 Rfem @& fOvg
fFgad /d=rd BR far S ', e fly yo UeldR @l o n A g, df ygfad
wfafid (Fa) @ 99 B forw gl 'Ry

U UEHR I AT QU IR JMER WR BN | e |iaer R Fga

<fder R Fgad <afad 719 @1 9a1 R SR @ A TS QT & AHRAG aDhIe
HT HAR BT | TAMY AAST R FgF 9N dRE AR & UG JaHIe 3R &
fa & fafbcar sader & foy ff ghar 8 /8 | 98 fifdear gfagfd ok gardl.
Al g & forg ff shar 81 8N /8| dfder W Fgad @fdd B SWied @
Rar 3 fhT UBR BT iy JAHI T ol BT |

IR AJUYH JATHRHAD JADBIY 3R (ABHT JIDBI Ueb PHoivsY ay Teb Alerd fhar
ST BT 3R ST Defvex ay & g aryria T8l fhar Srgm |

=% AR & AR & 91 dxied (SYLN) A sHEgma Ui | @ &
Gfder &1 wAedE (AYE) 81 ST | Elier RO ged gdaren uftere S
(SF2N) A JquReIfT @1 Ay & forg HfdeTcHd b BT haR T8l 81 |

Afder & MR R FYgad geart ST Al © Uh WIH R dF ay BT dRidTel
qof TR o €, JMaHdT & YR R WA g U BRI, S8l URITAHS MR
OR QAT AT Jfard g1 |
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7. =T gl B WREGRI/IREIRa Rfbear qaril | Ul SIRFY YHIT UH
URIA BRAT BN | AfZlT iRl &1 g2 H dRE WWE W AlS B THEwRl UHd
B I 99 JRATE AR WX IMUYad a1 <N | VA Afern nafdfdt &1 fah witraa
ffhedr SIfaR / qaril gR1 Sugadal & ey Y: uxIeror fdbdr ST =2y |

8. el W Fgad «fdd #1, Il o7 Ui il & AR H SR UR ST Uferd
g1, A 98 S R W, O IaH & =AaH R Fafid gfiRer T ueeR) @ . §,
AT 9t /3% I BT FHIR BRI /BT |

9. el W Fgad =fdd (A) o ArfEd G491 ST & FI—Al 50 §o THo /S0
W0 THO A AN &I BN |

gd TEIGDY U UeThR 3R gy ueter 7 arferal & SuRufd # sod wduem
SfectRaa aNRg BT MI—3Ue EXdleR X QT & |

2. s
(AT T YR )
(T2 UTPR & THIER)
e a1 SuRerfa #
L
(AT T YR )
2. s
(A 9 gRT gar
(feig veTPpR & THER)
[Authoritative English Text of this Department notification No. Yss-A (3)-4/2008
dated as required under clause (3) of Article-348 of the Constitution of India].

YOUTH SERVICES AND SPORTS DEPARTMENT
NOTIFICATION
Shimla-2, the 7th December, 2013
No. YSS-A (3)-4/2008.—In exercise of the powers conferred by proviso to Article 309 of

the Constitution of India, the Governor, Himachal Pradesh, in consultation with Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the post
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of Mountaineering Instructor Class-III (Non-Gazetted) in Atal Bihari Vajpayee Institute of
Mountaineering and Allied Sports Manali, Department of Youth Services and Sports, Himachal
Pradesh as per “Annexure-“A” attached to this notification, namely :—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Youth Services and Sports, Department, Atal Bihari Vajpayee Institute of Mountaineering
and Allied Sports Manali, Mountaineering Instructor CLASS-III (Non-Gazetted) Recruitment and
Promotion Rules, 2013.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and savings.—(1) The Himachal Pradesh Mountaineering and Allied Sports
Manali, Mountaineering Instructor CLASS-III, (NON Gazetted) Recruitment and Promotion Rules,
1997 notified vide this Department Notification No.YSSB (1)6/94, dated 31-10-1997/22-12-1997
are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the relevants rules so repealed under sub-rule(1) supra shall be deemed to have been
validly made done or taken under these rules.

By order,
Sd/-
Principal Secretary (YSS).

ANNEXURE-“A”

RECTRUITMENT AND PROMOTION RULES FOR THE POST OF
MOUNTAINEERING INSTRUCTOR CLASS-III (NON GAZETTED), IN THE ATAL
BIHARI VAJPAYEE INSTITUTE OF MOUNTAINEERING AND ALLIED SPORTS,
MANALIL (H.P.).

1. Name of the post.—(i) Mountaineering Instructor.

(i) To be re-designated as Senior Mountaineering Instructor after completion of 12
years of service, provided that the concerned person continues in the present cadre of
Mountaineering Instructor without getting any financial benefit.

2. Number of posts.—Twelve (12).

3. Classification.—Class III ( Non-Gazetted).

4. Scale of pay.—(i) Pay scale for regular incumbents.— 310300-34800 + I 3800/-
(Grade Pay).

(ii) Emoluments for contract employees.— I14100/- P.M. as per details given in Col.
No. 15-A.

5.  Whether selection post or Non selection Post.— Non-Selection.

6. Age for direct recruitment.—Between 18 and 45 years.
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Provided that the upper age limit for direct recruits will not be applicable to candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment:

Provided further that upper age limit is relax able for Scheduled Caste/ Scheduled Tribes
/Other Backward categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the public Sector Corporations Autonomous
Bodies who happened to be Governments Servants before absorption in Public Sector/
Corporations/Autonomous  Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed, age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector/Corporations/ Autonomous Bodies who were / are subsequently appointed by
such Corporation/ Autonomous Bodies and who are/ were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial Constitution of the PublicSector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment is relax-able at the discretion of
the Recruiting Authority in case the candidate is otherwise well qualified.

7. Minimum educational qualification and other qualifications required for direct
recruit(s).—ESSENTIAL QUALIFICATION.—(i) Bachelor’s Degree or its equivalent from a
recognized Board or University.

(1)) Should have done Basic ,Advance Course in Mountaineering and Methods of
Instruction Course from Mountaineering Institute, Manali or from Himalayan Mountaineering
Institute, Darjeeling or Nehru Institute of Mountaineering Uttarkashi, and should be an experienced
climber having done climbing of at least two major expeditions of 19,500 feet.

DESIRABLQUALIFIACTION.—(1) Two years experience as Mountaineering Instructor
from a Institution recognized by the Government.

(i1)) Knowledge of customs, manner and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh

8.  Whether age and education qualifications prescribed for direct recruits will apply
in the case of promotees.—Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reason to be recorded in writing.
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10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% by
direct recruitment on regular basis or on contract basis, as the case may be. The contract employees
will get emoluments as given in Col No.15-A and will be governed by service conditions as
specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which H.P. Public Service Commission to be consulted in
making recruitment.—As required under the Law.

14. Essential requirements for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appoint to post by direct recruitment.—Selection for appointment to
the post in the case of direct recruitment may be made on the basis of a written test and viva-voce
test as may be conducted by Himachal Pradesh Service Commission or any other recruiting
authority, as the case may be, the standard/syllabus, etc. of which will be determined by the
Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by Contract appointment.—Notwith-
standing anything contained in these rules, contract appointments to the post will be made subject
to the terms and conditions given below:—

(1) CONCEPT.—(a) Under this policy, the Mountaineering Instructor, in Atal Bihari
Vajpayee Institute of Mountaineering and Allied Sports, Manali, H.P. will be engaged on contract
basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSB.—The Director of the
Mountaineering Institute, Manali after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P. Subordinate Service Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these rules.

(I) CONTRACTUAL EMOLUMENTS.—The Mountaineering Instructor appointed on
contract basis will be paid consolidated fixed contractual amount @ I 14,100/- per month (which
shall be equal to minimum of the pay band+grade pay) An amount of < 423/- (3% of the
minimum of the pay band+grade pay) of the post as annual increase in contractual emoluments for
the subsequent year(s) will be allowed if contract is extended beyond one year.
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(IIT) APPOINTING / DISCIPLINARY AUTHORITY.—The Director of the Atal Bihari
Vajpayee Institute of mountaineering and Allied Sports Manali, H.P. will be appointing and
disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test, the standard / syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. H.P. Subordinate Service Selection
Board, Hamirpur from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as
per Annuxure-“B” appended to these rules.

(VII) TERMS & CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 14100/- P.M. (which shall, be equal to minimum of the pay band + grade
pay). The contractual appointee will be entitled for increase in contractual amount @ I 423/- (3%
of the minimum of the pay band+grade pay) of the post for further extended years and no other
allied benefit such as seniority/selection scales etc. shall be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee Mountaineering Instructor will be entitled for one day’s casual leave
after putting one month service. However, the contract employee will also be entitled for 12 weeks
Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. They will subsequently be re-examined for the
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of the
pay scale.
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(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
Contract Appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/ Scheduled Tribes/Other Backward classes/other
category of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may by order for reasons to be recorded in writing and in consultation with
H.P .Public Service Commission, relax any of the provision(s) of these rules with respect to any
class or category of person(s) or post(s).

ANNEXURE-“B”
FORM OF CONTRACT/AGREEMENT TO BE EXECUTIVE BETWEEN MOUNTAINEERING

INSTRUCTOR AND THE GOVT. OF HP THROUGH THE DIRECTOR ATAL BIHARI
VAJPAYEE INSTITUTE OF MOUNTAINEERING AND ALLIED SPORTS, MANALI (H.P.).

This agreement is made on this day
of in the year between
Miss/Smt./Sh. s/o/d/o/w/o
/0 ).

Contract appointee (here—in—after called the FIRST PARTY), and the Governor of
Himachal Pradesh through the Director , Atal Bihari Vajpayee Institute of Mountaineering and
Allied Sports Manali H.P ( here- in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the first
party has agreed to serve as a Mountaineering Instructor on contract basis on the following terms
and conditions:—

1. That the first party shall remain in the service of the SECOND PARTY as a

Mountaineering Instructor for a period of one year commencing on the day of

and ending on the day of . It is specifically mentioned

and agreed upon by both the parties that the contract of FIRST PARTY with second

party shall ipso-facto stand terminated on the last working day i.e. on and
information notice shall not be necessary:

Provided that for extention/renewal of the contract the Head of the Department shall
issue a certificate that the service and conduct of the contract appointee is satisfactory
during the ear and only then his/her period of contract is to be renewed/extended.

2. The contractual amount of the First Party will be X, 14,100/- per month.

3. The service of first party will be purely on temporary basis. The appointment is liable
to be terminated in case the performance / conduct of the contract appointee is not
found good or if a regular incumbent is appointed/ posted against the vacancy for
which the first party was engaged on contract.
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4. Contractual Mountaineering Instructor will be entitled for one-day casual leave after
putting in one-month service. However, the contract employee will also be entitled for
12 weeks maternity leave and 10 days medical leave. He/she shall not be entitled for
medical reimbursement and LTC etc. No leave on any other kind except above is
admissible to the contract appointee.

5. Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. A contractual Mountaineering
Instructor will not be entitled for contractual amount for the period of absence from
duty.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis, wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter part official at

the minimum of pay scale.

9. The employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS The FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

(Name & Full Address)

(Name & Full Address) (Signature of the First Party)

IN THE PRESENCE OF WITNESS:
I.

(Name & Full Address)

Name & Full Address) (Signature of the First Party)
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I5T 3TeTeld Feldd |Hedi fgdig Ao, dedid i<y TR, e goe, fRamre ucer

£ g XM 9% g9 T gF S gee I, Al FeEre, dedid SR TR, fore
Hugl, fearde gas .. Tt |

3 STl .. BRIBArTH |
TfAT—UF SR GRT 13(3) ST UG Jcg USIIhRT ST, 1969.

s g XM % g9 T gF 41 gEe, I, Al gelEre, dedid SR TR, e
HoE, fRHMET U 7 S99 If&TAd H SMded—Uud ORI © & SHal YA Afadr &1 97 1w
25—9—2010 PI §g o, UR=] SISHAEY T8 IFd! g [ I v=amaa 1 weR & 3ffdelg H gol
T8l BRAT BT & | [ TS B B 37 YR fHy WY |

31A: FAARIRYT ST $I 39 38R §RT Grod far orar 7 & afe fed aafda o1 saa
IR Dls IO /TR & al 98 i 24—12—2013 B YTd: 10.00 9 59 3fSTeld § ATl g
JHTATT BIOR BIPHR URA! HEAT PR Fhdl o IIIAT BRIATE] FRAHAR 3/ § dTg Syl |

TSl f&=is 23—11—2013 PI BHAR BKIER g HIBR 3f&Teld I SN aTT |

AER | BETR / —
AERIG gHEEdl fedg o,
Jediiel Sy R, f57er /vl fRared uewr |

35T JTeTold WeTdd FHedl fedig 2ofl, dgdid Sy TR, fSTeT Aavel, ffHre ueor

5N gL M gF s ggs, ¥H, A U1 UeR, 10 THET, T8 S’ TR, fSTel 7ue),
[ERIESIEEN et

3 STt .. BIPHaH |
T3 SR GRT 13(3) 574 Ud Jg UoilhRoT STETIH, 1969.

5N gL M gF s s, ¥H, a1 UeR, €10 THET, T8l S’ TR, fSTel 7ue),
fedrael Uaer 9 39 Qreld | Sded—ud YoIRl © b IAS GAl ®H <l BT o feATd
24—10—1988 Pl AT B, U] AATIAGY I8 IFb! ST Al M U= A1 eR & e 4
TSl T2 HRaT T 2 | R T9 R B 3ew wka Py Sy |
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31A: FAARIRYT ST $l 39 33A8R §RT Grod far orar 7 & afe fed aafda o1 saa
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