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Gl BT UTAT BT TAT Heldiad HI W RAre A —

(@) faem soE H FIADR ALTIT AT BT AT 3R FAGIA qAT FATeAT BT,

(@) fovafdened WR W M-I AH IffTarart 3R g IifsrarRi & ArgH
| A AfrE fharherdl BT AEEId B

(M) fazafdenmerd @& O fOURTT & AU HHAIRG & BRI B, ST HHI ATaRIH
B AHGT PRI, U] Fh1d TSI, eI AfeSTdrell R faurmege & 91
P - T & dd H Ugerd: =01 7 HAT

(&) faem sersal # e &R SHUT Ad! B [AHRId B 3R I FUR AN B
forT erfore Arfesfed & w9 § R BT

(®) fafr=1 <ifere ufdbamell 3R vonferdl @& goasficrar | Fdead drenfiiel iR faar
A BT gie | FAFIDRT 3R Y fI=Rl &1 Geig <A1 T URATAd BT ; 3R

(@) FHeufd gRT I rafed Bl 3 T a1 HI BT gl AT |

(4) Houfa, faeafderad & fd ARER B, T JFFURART H, IFS! fh=l a1 FART
I BT WANT a_e & forg, UTfdapd xR AT |



]IS0, fBdree uaer, 16 faawR, 2013 /25 BT, 1935 5185

13. PRI Ty AR WA Ifem @9 e d-fimets wig Tvs

o) B g, dar & e ok den Swet wfdad ok (1) di—aiimica

TSN 3R WA ARSI B, [eaid gRI, Gwafderey & Rl 4 4 a1 S &A1 o

faeafdencry &1 Rietd <81 &1 § 4 A1 fHA Sugad Afad d 9, S AR @I Ufdd A B

T8I BN AT GAGSd IAqHd ATl H W, HeIufd DI ALerdl drell TI= @iAfd bl RAwiRel w,
frgad far SITQem derr g8 gerdfa @l Rure & |

(2) PI—-eRfea I 3R WA ARSI B |qar & Fewe= ik o vt 8 f, o
gearadr gRfFHA # fafafdse @1 ol |

(3) WEBR NeuIA IR WIHA Aferr FfeiRad dxial iR Gl &1 Ured S,
Jeqi—

(@) STadR fOem iR WiE =i @ ARAMl dI Ugd &)1, Sigl W Bl Bl GEdR
AT e UeM &1 o1 9 IR uRvey RISl & AT ARG U @
TIRRAT HRAT ;

(@) 39 WaRAT B IA=Vd BT B FafHa e, [Jzafderey #§ S9 Aeafte av © b
N7 BT 3T BT 3IR Ufderor el wR et 99 &1 U 9N Faild bl |
Nerfors a8 & =T 1, 59 eI ufderor iR TasTRe UfdNeTor & AgHERT avel
I IART BT AFTEIT B FhT |

14. e o= o Fygfd, da1 @ e ok o dor Saal afeaar iR a—(1)
wWier = Awafderad &1 quiariad aae Afer 8N iR =a9 |ffd, e seerdn
AUl gRT B S, B RABIRel uR fernfeufe gRT Fgad fbam S |

2) 9 fo=e @ AT o HewE iR wd vl '8, o favafdenem @ RN R @ik
T 31 STfreTRal & gy |

(3) wem Fra=e gedfd & WY FE=or & fF B HI R SHS AT |
fFrferRad erfadal &1 WART 3R Bl BT UTel= d, fefia—

(@) fawafdemerm & fafesl iR fmi # i A @ sgaR fawafderem @t
TETeN & folu AR HRAT 3R BRI BT TAJETIT HRAT ;

(@) T M FHadi, S yvETqadl uRfFEAr a1 swrareen, fafrmi ik frami | fafafds
fU ST AT ST gerafcr AT peflferdfcr gRT AHI—{HY OR JUferd &, Bl U= BT ;

(1) favafdenem @ T TRIETel &7 FaTerd HRAT iR uemel & fou URfMe Sgaven

PRAL, WRIETT D=l DI RATTAT BRAT, G0 R FRIE0T qAT I HHAIRG< Dl

DAL, TSN BT I, G&T, WS AR YRS HATeH, SR GRABIAT BT

a0 3R AYf] YARET PRAT AT Bewl I AU SR GRABBI BT A9H YT
‘hXHAT ;

(&) WeTdi / IR Hexi gRT fdvafdened o 9aw wiefell & oy ues = a8 gHfEa
PRd B [ TIR fBT U uzq ua wRlenst @l srgHifad W@ & AJER AR fafdre
vy /g & fog faftd urgafderer & R €, IR &RaMT| 98 U UF IR
B B FHRT ARVN D AROT YRHAT BT TI-IRIGT 9919 G ;
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(S)

(=)

ged Ul Bl SAMG—UT dfdhs MU=ar a)a alel gEonerdl | gfad $Ran| 98
ST HT A 3R TAT AT B THR T | Giod U U=, Well & IR 8 |
dlp gd geumerd | Ui R fo Y, dife 3 wRien =i § Sl g9 IR Ugd
SY | AUl gRaed Uishar 1, U Al @ [l UBR - & Uded (dlldbol) H 99
@ folg MU X&) S

= wRlemsll & URS @ ARRd FRIT BRAT, SR U ¥ & SR B dral]
A aNemsll & oy ST e iR Il (R &_AT a1 99 g Afadal al
I D oI FHT IR I YHIRIT HRATT ;

faeafdene o T wWietell & oy SR gRA®1el &1 Jedided dHRar, difd Uy
WRA dHel H uTdid o ((Eare—for<), uNle Rl / HRey daRE H
ARigd, ddiem iR fafr= wer gRomEl & gwom & forg won oid | 98 ghfeEd
BT 6 TR WRieT aRoH WaeH & foy a9\ R 9iitd iRy @
WG AT SFAERY Bl @0h ®Y H dagaR giod d- faar oy | gRemdl &r
HeNerd R SR gRABIN &Y Y: ST, STe Bdl Jufdd &1, =g gl ;

favafdenea & 9N 81RO dTel O B @ foly 3fd diferdl @ <R ((Seas
HAIHA Bls), UM AR 3 FETT TAIF (SEMITISS) TIR BRATT 3R DI
39 yae Bq faffde oafyr # faem s&E &1 < ;

39 B, 91 fvafdered ¥ U 8lax Y € 997 WRA a1 faew | a1 a1 sM (Sif9)
@ o0 a1 9w 2 e dRd & a7 fIeafdeney R oy uAl Bl Jnua
PHAMET AEd B, D III T & FAUAT & oIy JawT H;

() o AR @ ot o IR &RAT @R @A, S 9aRg TRERI | 9% iR

©)

(o)

gfedeiRd BT 3R F9d U MU IaeR] a7 ol & forv wmit sifierg
CEILESCEIR

R e gari & folv o1 SorMn, difd udlenstl 9 wRthd faeme ok,
Al &Rk sl @1 ererda far o |, wWRietsll ¥ aRtbd v e ik fafaH
TRATId HRAT 3R I fawafdeney & dwg Mol | rgafed HearT:

fafrr oemenl, 99 wRERETG IR Udwr Wit Y € b WRiehl, TR e,
B B dldll, D JAEdl, dw FRIEd], Ie7 Wl & AR, Uedl, dIh
HIAETCRT, BRIEAR @ T TR w1 T 899, Ffaa okeron, afk 13 &,
afed feafderem & dem widwmRor @rRARS) gRT srgHifed wRar;

JipdiferdT @ @RI (STors Ard ®rew), SUe™l iR FHRa 3T UHIOT U3l aef
YRS BT, ST B QAT BRAT U 81, SRIERT BRAT | MUAR o131, SKIER
qrell W Afed U GIR HRAFT SR Ufed 9 R WA & forg S erfiRen ®
RGAT | S9 BT g8 JAREd H1 a1l 81T, 6 59 Moy garsii &1 fodl aafad
gRI, el iR YAIeH & oIy SWUANT 9 81 I1 <HFs A1 A F 8 Q| 3nged
§RT 3de" WR STEde e difetd N (SI0TH00) 3R IUTEl, rufed wi &
e WR, SR & SI4l;

foar sesal @ s/ fovrmegell 9§, Bl @ WIded (AMieA) & fAwd H,
TRETT T IR B 7 Refel I wfid 3 fdarere R I/e 9917 G

FHoAufd & A AT IR (e & A BRI BT
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()

Q)

(=)

(4)

TR TUT (SIS HiHS]) &I Ui 1 iR favafaemery wdiemen @& forg gasr

73 (3rsfic rs) SN &R

ieTh, UdeTd, SENEVl dHAIRg Wied, Wl @ Hdled, SR GRABRI &
Hed1dh / YrFedihd qT Wil URvEl & JRfEE /9o /g & foy Fge
I HHAING< (CTH) I d@d, fafr= amr w<di /<fe 9l & &l &
AfTEeTRd HRAT TAT HR BRAT; AR

FHeAufT 3R FAURT gRT IH FHI—FHI R afed Gl 3 i a1 o Bl
ATl AT |

FHorufa, wier = o oMy Rfd #, IFa! fh=l a1 g wfdaqal &1 ganT

ax & forg, fll oy aafad &1 it d o= |a T |

15. JRd@TeraEded & i, dar @& ffewE ok o aen swar ufeda 8k (1)
FHAURT & AFACA & e, JRIDIAEIET DI, 39 YA & folg gemfoufy grr fdd
g9 Al fe! reger gatuld gRT & g, & RwIRel W) gadfd gR1 Fgaa fean
S iR g8 fqeafdenery &1 Quidiicld dafie SfereNT ST |

(2) YEIBTeATEAd, HAufd @ M= R e & A BRI B qAT feafdenery
@ T QRG] & G—X@ b g ITREr B |

(3)
()

qRBTeraredel & fAfaiad G iR e 8, rerfd—

g8 fdeafdene & Yadlerdl Bl AR Ydefo] BT ;

(@) @8 fvrT @ dusl afed, fJwafderey & gaaed & ot qdared goie TR

()

(=)

W,‘

IE QRABTed o Al WEiR @ U aRA iR S) wem (@ffad &) @
G\_"IW?ITIT;

I8 JRBIT B G GEREAl @ HA ARTOH  (IegUell) B IR B B fely
SIRERY BT

I8 HH AR fAgHl & JJEE U, AR Ug, W Fawer 3R yprerl @ ufoi
DI, 39 & AUBY W H Al IIET b IWINT & forg @

I8 SHal ® AT BT, THI TR TR HRAM BT SRR BT,

g8 AS Rl IR, JADIAI Rolele” IR B, 99 31f~aq gdaddi goTetex
A U GRS & GAK GEial iR Bl iR HHaiRg< & d & 99d9|
QTP FHMR (g =IoT) & gl 81,

I8 BHEI AR HHAIRG< gRI, KB & TN Pl YIcdled B AR qraT a1 &
oI ST Y R T GG BT, S T ORI SR FEANT UG

98 HAURT B JHGT W, JPIAT B FHI B 59 USR FaAT BT I Bl
IR HHE FeR SFT §RT BT BT ATHTH TR B & oy orsma o
ol Q:l—(%; Sﬁ?
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(31) @8 fa9rTl 3R faem gerEal @ forg dicgdst SR el & o7 WS ®1 avel
BT, RTBT Ahra IR BTE gRT Fedl REANN) @ ®Y H UR: fRea) AT
BICT 2 |

16. favafdenem @ 3 UeRv—uRT 17 # fAfafde midexon & afaRed favafderea
& fer=iferfaa urfereRor 81, sreria—

() T 9rS;

(i) fo afafa;
(i) fazafaemey faem afaf; ik
(iv) qEBTa (TEMHN) T FAfd |

17. IR o & TEfRfdc el @ teEf—(1) 9RT 18 @ SUERT (1) & @vs (M)
IR (7)) & 3refie IRY er & Amfafde Jei @1 ygafy 1 v gnft|

(2) It @vs (1) & 39 D3 AMMRET AR, ANYF & HRYT AT IJRAT A el
JEAT 8, O AN 3@ & oI S @ WM W T 9ewy AmHfde fiar Sire |

(3) fsfl fde 9 @1, 3@ & gof 89 & Uvan, IR Mo & 95 @
wY H G AMEEse far S aa |

(4) o@ W T fafvee, SuRed Wewl @ 9gAd g1 forg SITgeTr | #al @ aRrasl &l
UM H 96F B eI BT AT AT (Avrigsd: AT BRI |

18. RN o & wfeda R $@—uRT 18 @ IUERT (3) H afvlg wfekal @
srfaRRem, el e @1 FrafaRea sfaRed wfadqar g, srfa—

() oRT 27 @ M uTErqadt uRFMEHET iR U 9IS §RT ORT 28 & IEfi9 W
TR AT TRT 29 o JAAT YA ALATQEN DI AFANST HRAT;

(i) faeafdene™ &1 JEIbe A1 TIARTET HRUd &A1, Aied HRAl AR SRiEd
N HT:

(iil) fem @ U omEel, R 9% Mavdd WHY, W S @ Sfguu iR JfvgfE dem
TR 1 aRAT BT, R

(iv) fIeafdene & Seqw@l @1 uifd & fog 99 U9 U &R g &A1, Sl

AT AT GO B |

19. U S ® AT TSR P USERI—(1) aRT 19 BT SWIRT (1) & Wos (W), ()
AR (@) @ M Ue 98 & AWfAfaT Iedl @ ygEfy | a¥ grfy |

(2) It @os (1) & ATH AT AR, AFYF §RT IT IIAT A& F8l Y&dl ©, af
AN AR B oIy D WM TR 7T Fad AHHGT fHar S |
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(3) M HeR @I, 3@l & Yol 89 & Ued, Ued die @b He™ b ©Y H I
Tmfafas fear ST A& 2

(4) “om # w1 fafegy, SURYd Wewl & 9gAd gRT oy SIH | 7 SRTeR 84 al
S H e HT AT AT viae A BRI |

(5) <faffR=d wmal @1 faffeg & forg, Heredfa &1 RIfvT fdHar STu &k I\
fafaf¥er <ifom g |

20. g 918 O ufdadi IR FE—GRT 19 & IUWRT (3) & Iual & T Yo dre
ferfaRaa oifdaal &1 TanT T Bl &1 UTels S, JAdid—

(1) Yo 9IS DI, FHoeafd & =T & egedE, fawdfdered & e (Xd=y) den
ORI & Yg=eE AR I dl favafdenery & 9uvd yenaae fhareaml & garaq, N9 &
IR ¥ AT SUG el fHAT AT B, DY Al BT |

(2) oS, geaTaaddt aRfFTHA dom oracel @ SudRl & IRUEH, US 9IS @,
SaH fAfed e wifdaal & sifaRaa, fwferRaa wifdean g+, srerfa—

() 3reAOe SR 3 WelfOrh Yal Pl gAed BT qof fder uRug g1 ey 0,
faeafdemer grT g maral, Sexi, uTearge! aon = Retel IR I AeIfors
HHARG & Al qAT JaT DI AT DI GRATNT BT

(@) favafdenem @ fo, orgl, fafem=i, SRy dor fAvafderay & 99 o1 ®RiGar
HT yged SR AT &= Jen 39 fedren o Mgad &<, e Sfa
BEEESIN

(M) fowafqemem @& o9 @I, o=t srdfoud oMy wfda, U9 fal, AfeRl, IRRi =
[ fafafed oxar, ST a8 S 9He A1 RT H WITaR 9HRY B hd |

fafafea o, 5o v g § I9a—a9y ) aRdds &g &) T Ol ©,
R 39 @vs & AW o S | wrHel fhe 97 @18 W FRaE T8 @ S

(@) faer uRug dorm fo7 |y o RGN @I & § ™PR AT R IR
Uel Pl oI, PRAT AR I & g Fgfaar o wwen fafifdse & ;

(®) Uzenad! URFIMT 3R ARl & ATAR HHARAT H, JTATAT BT [A=FHT BT

3R SHBT UTol BT ;

(@) fawafdenea @1 AR I HA IR (@Fae]) FHIRT HT <RV BRAT AT <RV Bl
DR BT,

(®) fwafdere & W FHaRA R B, o 5l SR 9 AT wa o=, o
RIBrIdl B T HRAT, ITDBT UG BRAT IT I8 GR DA

(S1) fawafdenerd & folv AMFT &1 &1 TG99 BRAT AR VAT G&T & SUANT Bl qael
BT, AR

(30) o wfacdl | ¥ Bl efd &1 gadfa, IR, g7 fad 3R o 1Sy ar
frdl o= AN, HHART a1 UIidRor QTREN) &1 a1 S9a gRT Fgad fhsi
ffa &1, ST 98 e qHS, TATafTa BT |
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3) vewr 9IS U a1ffe Ruie warfdrg oy, s fFferRad smafde grm—

(@) faRafderea @& frarwerdt & Afa= &=t § @1 78 Tl &1 gafdaie;

(@) wifea iR faavon @1 wad &R yao, e @ forg 3 fg o o)

(M) SfeRal, et R o waRal & dwEm R e & Ry (dreie) sk

aTRs1fies, A= el iR wefell # BTEl & W& IR Ud H STFARvl fdhy Y
fRren & urgusH; @R

(@) M 99 @ foru =gt BT Urddher |

21. fdem aReg &1 Tew.—(1) faem uRvg &1 e+ frafalaa afeaai & grm, srifq—
(®) U Hew—
(i) erufa (sreue);

(i) fovafqemera &1 Gar Jerssrar;
(i) eIOTH HrRIG BT ARSI,
(iv) R (e wfoa);
(v) e M=,
(vi) BT BT JFSIT;
(vii) fovmTeTe;
(viii) AT 3R A IffsaTar;
(ix) YRIPTIITETST;
(x) fovafdene grRT wenfid WRemil & f<ws ; @ik
xi) Rerpl @ <1 gfaffr |

(@) g AR—

() < gew, ot faen uRyg gRT S99y 59 & dRYT weaiford fey e 8 &fik o
foeafdeme & dHar) 9 & ;

(i) IRRER, faen aRvg &1 Ao AfYa R T27 9 Ad <7 BT SMAGR a8l 817 |
(i) W= @ U foasg | gt BN ;
(iv) UeH el ¥ 3re, faen uRyg & 9ew, &I a¥ @ 3[af & foly ug eRor &l

(v) 9@ H 94 fafegy, SuRed Rl & 9gAd g1 oIy S | #al & aRmER 8
D T H, dSF D A BT AT AT AUTES 7 BRI ; 3R

(vi) offdf-read dHal &I Gefeufd &I SR fhar S o gareufa &1 fafreey
arfeam Br |
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22. faem oRug o wfdaai iR dwiea—(1) faem uReg, weme Jafores e 8q @
A1 erefieror wyafY, fewr S iR T ey gerr fRreror, e iR wlemelt & wREEl Bl
AU G T USR] Bl IFAUTE B+ W JHfd =g fawal & o Saxery enfl ok Ut
IR AIRTT BT YART B AR Bl BT UTel HXIil, S ggeanqadl aRkF=Hr | faffase fay

STV |

(2) YIEN wfdddl @ AU W U UWE ST fomr &R siRfw, A
geaTaadl aRf~aEl, fafamt iR s & S @ g, faem uRvg @ sad fAfza
TR A vl B oaRad, FrefaRad skl @il ok Swe frEfoRed aedw @hn

SDIGES

() fazafdencra o1 el Al IR AR qderor YT 3R Reor & ¥, faen

SHISAl H AEHRI (HHITSS) AT, AT JAid AT AedOrh Wkl § GIR
Ir # feenfaeyr <=

(@) gRATSRI B dEiftad &) @ foy |l & U a1 Fgfe &9 'g
W—ﬁm, IR—HBI Y hXT;

(M) AR AArE e & vl W™ [@uRem ¥ ar B deE A1y 918 gRT
R Py M R, IR &A1 &R I W TR HRATS BT

(&) geeradl aRFEET iR Qe & oae A ad =, i1 favafdenrey & Sefirs

BRG], A, Fard, ydw, JFaghial SR segaEghirl df iy oM, wi|
Raral ok SuRefd, ordRe MRl (Sevad srid=) onfe & v+ H &

() ua 91 @I FAfaRed @ A9y 9 AU SgQell & Urey A7 fJeMe Jearesl @
HeMe Uy B Awgfa (RAwIRer) $rear—

(vii)

(viii)

faen seEal @ BRIGaTT ¥ B @ AERIAT 3R T ([TaRAw)

faen oAl &1 yewe

fovafdamer gRT <1 ST9 dTell SUtfer, S, Jav—u3 iR =g AeIforsd
P I AMAIIH fAITAN MR U UM, feaH a1 yHO—u= IR I
Qerfore fafrearstil @& forg aRiefrail &1 YR 3R Ui,

e e, wWiedl iR TSl (Aisiex) @I usEly iR Fgfaa &1 afa
qAT Deiedl Afed, U BT Farer;

fowafdeme @ BET &1 UI 3R STHET PATIYE BRIH<); BEI & 44

ITRTHA I @ BEI & T &1 qread 21,

STe?i?ﬂql%Rﬂ BRI, giael (RTTgUwe), Uad AR YRR Yar by S o

ﬁ"éaﬁ'mm & UIGISAl AR uXIesll, SURl 3R Ml & foflw gaer =g
TR @ ST aTelt W
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(ix) uegpl, rgA™®I (Afevevs]) 3R ARUIGRI  (Cgefexsl) aMfe &I Haw fohar
Wﬁwwm

(x) o= T, ARl a1 arsi &1 gord, WAl AR g Sl fawafderery o
eIl Safdy § guR @ forg amawyad a1 df6H &8

(xi) BTERI & farE, g iR R @ foy fRy yawe (@ewem), aft a8
ﬁ, DNAT ;

(xii) BerRUfa B fBxN faRme derm (@er) ¥ fen seEdl ey ¥ Ty favg
(fawal) @ ™ @xa a1 A fovmT (o) /aven  (dRerms) / faermera
(femerl) s o (@wsl) B Wiaw &I RIERer &=A1| qenfu fJen aRvg,
AWel (fAva) o gavg 918 & &ifvd wu o REIRe &7 9 gd, fJeme Ja™

(Fopral) & BRI BT Jedih DM -

Ry I va drs, fden uRvg 9 o¥edd giar 8, a1 I8 SuRerd iR #aeH
PR Al TR b QI-fI8E 9g9d §RI UrRU Bl AT WY W WHR
(fIPR) R FHT AT TH AHSR PR FHT 3R AT I—TB8 Al HT 98
Tl B, Al AMel B gareua b [ B S, Saer 59 R Ay
3ifer BRI |

(@) fawafdenera srga™ SmANT (Josowio) T = fafames Feri g faffds
redfell @ SrewelH, Rierdl o o Nealdrd HHeTRg< o e, AN SR 3=
Al odi Bl fafgd e

(®) 2erlre HHaRg=< o sRerg Ridqal & forg Fgfaa o Afa fafafdse s

(&) dre Jemuer, erarTd smard, ufafted smamal (UfRew), el (Hdrs), HoAThRI
AT d@di B FYfaT & fory Suesy o iR O Fgfaaqal & fawemi ofik el

DT IFERYT hXT;

() UTGIHH D] (BT WSTR), HISAAeR], WeTdl IR Merdi (gfafSeress) &
g Uik QIR ey =M dor g Wl Bl fad Afafd @ W e @
geard, fad & ; @R

(37) ragir, sEghim, fafltred) sk emgaghr snfe dRed AT |

23. faem uRug @1 Soa.—(1) faen uRug & o, WA IR &7 iR U 999 W &1
W WF W ERN, ST Gerufa g1 fad fear sy

(2) 93® B BRI DI U, R DI 96D H HH H HH U=E [od Yd &l ST |
(3) fdem uRyg @1 98I @I UYL, 39 ® PHof W & Yb—fderg F Bl |

(4) faem uRyg @1 d6& # faaR # <0 OM 9t 9 ue &1 fafreay, SuRerd
el & 9gAd gT (har e | fden uRyg & ofedel &l Ad o« Bl JMEBR BN AR Al
BT SR DI GAT H 31euel & [uilad 7q <9 BT ARBR BT |
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24. JIOHT 918 I AT AR P dle b Ifdaai IR s f=forlRad

ERES

(1) IS 9IS, HeAuld AR FAEUid gRT AAMAEE BT S arel B8 9 3[Ee dawdl
@Tﬁ%—dm

(2) FHAUT H A=A, AT I8 & T Few, A ¥ BT @ & foly g IR B

(3) Ao arS, fwafdemem & e iR faR & foy w9 Aoy aRafeua axm
IR FATQIT T §HS ANTRFT $HS UTq B, Jae die AR fJem uRyg o1 fedr 1 vy
R RS9 g faeafdenery & Sgeedl & Yfd & foy oaeasd \Hsl, WRMH o &7 SEdR 8N ;

(4) domT 9IS, U il @1 Ted wR AT, S favafderer & BrddHl @ Aot
IR S R @) @ forw smaws B ;

(5) AT dre, VW RTEH TR 48 HT Sl 98 FHIEIE |HS), UR<] Ig Th I H HH
I BH T 9o BN ;

(6) FHerufar, AT A BT 3feTeT BT ; AR

(7) TS 9IS B o H T fafeed, IuRed Wewl & 9gAd gRT BT U | Ad
RER BF BT 2T 4 98F ¥ 1e0ef Bl fgadg a1 Foiasd 79 <1 &1 AHR 89 |

25. fa7 Afafy @1 wifdaan iR wxiea—(1) o afafa =feRed & wfsa rft, srfq—
(i) erufa;

)

(i) favafdene™ & &N HHRN A U1, Uad dle gRT 30 A H | Fgad fhar

STH a1l Udh Afdd ;

(iii) penEafa gRT AEMACYE fby S 9l dF @fdd ; &R
(iv) PR & e & wu ¥ b Ao |
(2) Ferufar, faca AT @1 reger BRI |

(3) fazafdenerd &1 Y=g fad SR oiEr Ry, fac |ffdy &1 ues wew |fya g

C4l
(4) U e ¥ ol fod Wil & Wil wew, 99 AN 9, e 98 wfifd @
oW g4 €, A 99 @l @Al B oy yg eRer R |

(5) faa wfafa @ 9 deai | Affa @ do@ @1 TToTgRt BR |

6) faT afafa, <@l &1 WRIeoT B T @R & U] P FHET dRe @ oy, a8 |
BH ¥ HH A 8B B

UR=g &I HHA] OBl B Hed, U Al AR Al | 3RS PI @iy @ sRfl |
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(7) TSI @ ARG, IATAM BT AUUS B IR I H&l, ST goic H FlHAford a1 Bl
g B, ¥ AR R 9dTdl R Y9 a1 gRT [9aR fhy oM 9 g9, o afafy grr aderor
fopam SITQEmT |

(8) faa wfAfa, ad @ fow et madl AR Al @Al & forg AHmel &I R &,
S faeafderer @ oM iR 9 & AEFl UR AR 81l 3R fawafdeney g™ 39 UaR fd
Arreil 9 3ifde =, o affa & s & 991 Iuwra =181 faar g |

(9) T 14 iR <@ ARBHRI gRT IR g MY fAwafdeney & ate oW AR i
yadhe, fod affd & e R ok Jar-feuoll @& forv g S0 @ik aoaearg e
|fed a1 FueEl & 991, |l gR1 g &1 18 g I @ WidR U9 die Bl U [dhg
S|

26. GHI—(1) fAwafdenem @ U Ao BRI, S gearqadl URHEHE g1 faffdse fag
SY |

(2) UIP Hr, VI I gagal 9 ST B, S searewn # faffde @ @y |

(3) @13 T faumT, yeErdadt aRfFTEl § faffese Py U Sua=l & Ram, wenfug o
AT =i fdar ST |

27. UIRIHRON & qred Yool Susmr—(1) sy \fafadi—a=ft e ar faen uRvg o
ars I FRfl Fgad wx dadl, S e e a1 e aRvg & 9wl o 1fed gl iR
U FRgfaa @Rd aHY U I el fgad R al, Sl UTRIeReT Ydd AHe H Sfd |9s
3R U1 BIS dre T WAfd 99 AU MY U AT fawd @, S gad BRe darel WiiRieRer gy
geaTqadt giie & s, fmer da |

(2) faifed oege §RT AT HIAT, el URMTAT H DIy SUI= &1 fhar a1 8~
STet srfefem, aRfFaal a7 ergeel @ fH sy & forg favafdenerm @ fod wiftrawor, &
a1 AT B JoH B MeTerdl IR TG Pl SUGH Bl fHAT TAT 7 AT G e ATURT T,
T SR e, 3109 # & Bl U Bl 966 $I el o= & fory faifad & |

(3) @NTYF— (%) IR dr, vewr dre, faen uRvg a1 fawafderey & fa=ft wrferawor o
IRfT & Ued e I I 33 9o, ORER &I IWIfSd 99 gRT Ug AT R AhIT IR
ANTYF, IVRER gRT UF YT HRA & GATdT 8 SICT |

@) fovafdenem &1 @8 W RGN (@dFE a1 e IRVRER T FwIfRd I3 §RT

YT U UNT hXY HDIT:

R VT WO, A ARG Bl gardl s8R ! Ridd @ W’ & forg wem urfdrawor
ERT 39 WIeR B mar & |

(M) afe BN WfreRor &1 s Ao, S WSRO BT A& d8]  &dl &, N a8
faifra ar amffde o Fgaa fear T 8, 9 98 =g 9 1 9ffd &1 dew T8l 8
SATGTT |

28. AU Ual W FYgfaTai 3R S99 g oM & Afd—(1) feafderey & R,
HAAUfd & rgAred A, @9 AT B RIBIRY W, getufd gRT Fygad fbg S |

(2) fa=m uRug, SURYA iR AAGH &R dlcl BH H HH a—fdels Gal & dgAd |
qiRd faRIy Aded gRT R1etd @) Ardr arftss of Faf:
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IR<] VAT Blg Adbed dd T UIRd T8l fHar Srgm, Sid da 39 Riefd & 08 999 &
AR, ot 39 Afed H faffde fear oy, I8 2ge R &1 @ fafigg Fifew 9 < a1 oy
% Va1 Aoy Faf 9 wRa fhar Sv iR o9 d& faem uRvg gRT 89 @ el |, afs &1 &,
AR el A1 WR, G 98 99 & AT H U &, AR 7 &R forar Sy |

@) f&dr it afdd @1, wam @ fou fed @9w wAfafa @& Rkl @ e,
feafdemery & Rers & wu ¥ FIMT ug =g Mgad 81 fbar S ar 9 ar=gdn F81 &
SITQET |

(4) efufd, U Y A ARG A & oY, SAaTFBAT WR ARG qef A1 HiAarHD
fergfarral v @ forw giferepd grm |

29. U9 ARfa—(1) omard, WM ($ISR), Wed M, Urdmud, INRER, Ukiel
e, fad SfeRT iR gEaeaege & el R Fyfaaal & fou RwiRel &xa gg =q
afafert gRf |

(2) @ve (1) & I YD I AR, Feruld, S IHHT AT 8RN, AR HATAURT GRT
Tefde afdq (afdaa) @ afsa grft 9o g9 @ sfaRaq, - & areft & w1 (1) #
fafifde 1e w® Fgfda &1 & fog o9 afafa RIeRe & @ forg, demefoa arol &
W™ (2) @ g gfafie § fafafdse afdTal @ 39 @ 95w & a'8 ol —

AT /e () g fQET &1 srger, Ife a8 s 8 |

() < fed, ST fOwafderey @ w@eta T g
goreafd gR, 99 AW P U H 9
qEffde fey g, fSeer RieiRer gefa

ERT 99 fawg ¥ R omand wg 8, S
& fa9y o9 A1 ®f B BRI B TS B |

WENS A / WIS () g fORT &1 ereger |

(i) <« fed S fovafdenem @ wefa 9 @
GATeafd gRI, S9 AW ® A H ¥
Frfafde e Sg, e fwiRe gedfy
ERT 99 faw # R 98 e A
UITOh g N, S9D A9Y I AT Bfd

P BRI B TS BT |
MR/ Wem Fa=w,/ =@ = FoTRufa grT AmfAfde O9 =fdm | 78 9@
IR oET ARER Uh IS Ha: IeIfored wemed, ydwe 3R
facg & faeusy g9 m |
JRIBIATEIE Gy gNT AR fry W a9

fgd, S favafderey 4 H&Rd &, o= v
T GBI fasm &1 faRy =19 &1 |

(3) fawafdemery & 3mamrl, |8 AMERI(YISR), UEAmUGl A1 gRNAE Ual iR Fgfed iR
o= & R H, Tgd |l @ ReiiRel, genRerfa, fRafdere e s A I
faframe ferl g’ I o—awg R N fafedl @ s gt |
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30. IFAURR Y&l W APl o Afd—(1) saer usi & fou aft ewafdii @t
fFgfad, @enfeufa gy, FfaRaa & wfda == FfAfa o RwRel w® @ Srgef—

(i) womufcr (areger);
(i) Ya=I 91 gRT AWMIIE 31 9ew; 3R

(iii) TR —de AT |

(2) | &1 Wew WP, sH@T HRANSI BT ARG R AR VA 3G Bl Bl
fded S geufd gRT S Wi oY |

31. SAIOH UGl B AT & EEE iR IN.—(1) fvafdeney & wwa Rrerd iR =
QNetfOrh HHeTRg=, fhdl THARA HR & J91d |, ggardadl YRAREN § gerfafifde a1 &
ﬁa‘ﬁaﬁ?mﬁﬁmﬁﬁwﬁﬁgﬁl

(2) erfdrd HHAIRI< @& A @ Ul VAT B8Rf, Sl geErqadt gk g
faffdse 1 S |

(3) fawafdemerd &1 Ud Rietd R Aefod dHARg< & Aew, folfgd Hfdar w®
e fhy S, o & forg ureu ueerqadt aRfemt # fafafie fvar som |

4) wvs (3) # fAfde T® dfaer o @ ufd, IVRER & 99 STHT HRarg SIue] |

(5) favafdemem R @vs (1) & affig =feqal @ 99 fexdl dfder 9 S 89 drel
Dy fdare, Ixg REd a1 AfERI a1 FHaR & JIRY R I [Jeafdened & Ry Wy,
Fgfdd v & forg |e Uil gRT Figad U 9ew, g dHaRl gRI AMHaT Uh
e 3R Haruld gR1 Mg e sifvngs, 9 e dffa o ffdse fdar s iRk
afafa &1 fafeey siftm g8rm |

32. el &1 gemr SMI—(1) 'l ol e & fOvg searR &1 IRu @, J8f
gotufd, dfe a8 I o), forlkad e gRT et o1 Faffad &R A iR Uaveg a1 ol
Tehrad 39 gRRefaal @1 RAr <, 9 & i e fdhar 7y o -

WR<] I YS9y 9IS 1 I8 W 7 b A B uRRefaai i 2, S Ried & e a1
FafT e BT 8, A1 98 99 e DI UlAdAgd HR HH I |

(2) SH@! WaT B Afder A1 FYfd @ FeveEi H B 9 @ B gy A, genfafy,
JTIR B AR R B RBeTd Bl g€ BT FHaR BN :

=] Geredfa, I R e dRUT & R faRad H 9 A 1 Aifew <9 a1 Aifed
P geol H A9 AN ® dad &1 e dRA d RNar, B Rt @ 8™ &7 ghaR T8l 8N |

3) fHd f et &1 w@ve (2) & orefi T9 d% &l TS S, o9 dh SS9 & IR H
P T dTell RATfAd BRATs & %G, S9 BRI gd9 6T Sferd 7aaR 9 < faar 1 & |

(4) T @7 BT ST 99 dNRKEG A Y9I 8RM, RNTa! SHd €SI S &7 37<el
fopar Tam §
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IR 81 Bl F S B g O & G (oAfted 8, O S9 T2 H IFBT gerl
ST, S dRRg I 991l g8, foraeT S frarftad foeam ram o |

(5) =1 uRfFAT 4 B ard & 8l gu I, e, qerufa @1 falad & 9 99 &1
AfeH TP, —NYF T BT FhaR 811 |

33. IR &l &I |ar & e iR wi—(1) Rierdl den o daflte i<
A e favafdene™ & @ dHar, 6l qafdee dfdar & o o, ygerdad IRM—ET IR
venfafafde w1 & fa=E! ok wal grr fafvafaa & |

(2) el iR o= Vel HHAIRG< A JAAT HHARAT B FRgfda @1 qfy qem
Suafery vt g, SRft ueEraadt aRfeE grr fafafase @ Sg |

34. Rrerd | argen HHaIRAT &7 FSRT SMTL—(1) IF@H! |aT &I HiIaT a1 Iqa! Frgfad
& feveel J f6d ad & 81d gy Wl Rierd A e {6l HaR) @1, 99 UIieR! §RT g/
ST S, S IF HHAR Bl Fgad dd H de™ 7, Il S9 rEfalad | 9 drg e
ST IR ol 8-

() @e faqdier &, 3R Werm WIeipRl §RT YT =If¥d a1 I8 &
(@) @ srg=irfad fearferm 2 ;

(M) a8 fo=ft SIfved TRET a1 Afdd Mar 9 IR fhdll IRE & fory, =Imreld gRT
RIGSIY e 3T ® ; 8k

(&) a8 3Tl AIAd qaR BT a2

R ol W FHARNT B, HARafd & HRT & 91 T8 g™ S |

2) fHdr it AR B Gvs (1) & N T9 db el 8T SIY, S 06 S 99 B
IR H B S dTell TKAd BRATs & [dvg BRI g9 6T Sferd 7aaR 9 < faar T & |

(3) ST&l FHHaN! &1 |aT ¥ gl o, @re (1) # fiffde & e/ Rl 9 7 W™
Ife HHaIRT @Rl g sHary 8 9 98 S foRad d§ 09 9 &1 \ifes fear sreem an
Afed & g5l § 9 A9 BT 99 A {HAT ST | S HHANI Y ST H S gRAET =) B,
Bdel Uh AT bT AIfed fuferd 8 |

(4) s Rl § sfdfde & ad@ @ 8 gy 1, Ruere 9 =g dls HHan, a9
TH IFYH &1 P EHAR el a1, 91d b d8 —

(@) afe 98 W HHaR 7, ar Fgfaa oifert &1 foRag § 39 /9 &1 Aifeq 81
AT A7 favafderer & Aifed & dga § OIF A9 &7 dd9 Fadd 8] ol ; 3R

(@) fdr g <em H Fgfad wfdert & foReq & us @ &1 Aifled 981 <ar a1
fazafdermerd &1 99 & dgol ¥ Udb A1 &I 99 Gad dsl &=l |

35. HHAINGT @ oy MR wfear— (1) T¥e FFEN], 99 9901 R, $e & yfa qof
IST 3R URTIOT 9TU RGN, 3R 39 U FdeR H FIAqT SHFSR 3R ey v |
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(2) PHEAN, BHHAIRG= @ 3 FSWI, BIAT 3R 3MH T S A FI8R H G FHAT
R Rre =7 |

@) fgfed & Fewedl § o9 9o fAffded: o=uar Suafad 9 8, udd dHaR!
faeafdened &1 QUielad HHARI BRI TAT IW JqYd BMDBIS & Hel AR JqH™ a2l
UEadRT & SR, U bl &1 (ded &y & oy $8T o FaT, S S8 Tg UeRT a1
JEBRT gRT WU SMU | 39 Sl H, I a1l & A=), 39 9mfaal, F & o
faeafdener 9 Fgad &R Faw, a1 doal § SuRefa @ |fafera grft |

(4) PHIRI A PHBIGT D JGAT TSI BT JUTAT DR DI Y&l BT S, [T
SR SHBT 30 el & A TR TR XeT ufdrd s |

(5) faf=a HRUN &R 3fdbfedd MUIT® HRUT & RHar, dig W wHany gd forRea
IS & f1, St | rguRerd T8 = |

(6) PIS Wl HHARY, Gec! AT UIEAHIRT & SR I, Fgfd Wieery o gd  foiRad argsm
@ a1, e E B |

(7) <o BT A g4, AR, 9 furTRIg B, ST @ 91T 98 SRika ® a1 A} 98
Y fTTTede B, O Wb & SIESIAr DI, AUAT 98 UdT Grord B, [ UR I8 A H U
IR Ay & SR IueTe 2 |

(8) @iz WM HHARNI favafdemey @& gR¥R #, Iorifas Tfafafeal § afsa v rr 987 o
T SO US BRI Bl Sfed o gl ST A1 fawdfderard ggfaenall 1 RTeiiifad
Tl @ foTY ST @7 ST T QI |

9) ®IZ W HHAR, fHA A TR H I 9 AW D A7 UA A W AT B e
T & T A UBIR fodl s 4 a1 U9 & forg {6l ageen & a1 6l ol derd
H, T2 I1 I P q19d HIRIT BIg UAT HAT ol BRIT—

(@) forawr foeafderaa o faf Nfa a1 FRaS & uliga era=T & a1

@) < fovafdere iR =g AR A1 &l o0 AR a1 Bl o= e
TS AT @l Aadl @ 1 FFeEl Bl W § Sl < a7

(M) < fawafdenera & A/ ¥ AT SEH ST oI |, I o™ SoTg ;AT

@) 9 W B DE A 9, B FHAN gRT SHG! Udg 2REd § a1 S iU T
Hiell B FRIR ST H iffegad fefl wem w1 W & fog orp 78 2Rl |

(10) 39 T & IU—WRT () (iii) # @ SUEFET & Rara—

(@) ®Is A HHARI, g UNGRT (SFREl) & qd Aol & Ryar, [T afed, |t
7 urferRor (SR gRT Harfera fhddl S & v § @I Aed &l < |

(@) STet SU—U_1 (1) (i) @& 3refiF P13 ARl UG @1 TS g, 8 VAT A o arell dig
A IR, Avafderay a1 s RGR AT fHAT 5T WRAR Bl Afa a1 fhd

HRATS DI AT T8l BT |
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(M =9 T @ Big o 9ma, FrEfaRaa @ forg o W @l —

(i) favafdemem grT, W9e gRT A1 ol g faurwved g1 figad fod
giferexer & A fhedl i @y v fasdt srew & forg; ar

(i) fo<dt =R <= # Ry v |y & fog; o

(iii) favafaemem & wiftreRon gRT MeflRa fosl fovrfa Sra # Ry v o e
@ fow |

(11) B W HHAN, ARG TGN @IRITREN) & B AEReT a7 faviy 3w & 3 dR

I AU Y Bl Eﬁ«c;ﬂlqﬁagqlcwa‘»ﬁrcm fredl g SwarEaS a1 g
;g7 yerd: fhdl U wfdd @1 81 <, RO 98 QAT SIS A1 GOl o & foy
g |

(12) @1 N e, Fg TRBRIERIRG) o1 qd foRad srgen & Riar, g ar
Juera: WA Bl Bl FUR AT HRIER H FE W AT (0 USRI FHAGRE & 98] Py

ERIGRESE RS

(13) @I 9 HHAN, 7 AT il PRAR H Accdoll HIM, 9 & 309 ufd a1 gl A7
IRIR & Bl ) Feg & v fafae, R S td odal @ des § wer S
B AT Y W AR TS DI GHIEAT B, PRA DI AT < AR fHA 9 e w1, e
IAD Y1 BB & GHEA H JAeR B DI AHEAT &, T a1 &9 o] W SYR <, 7 8
fredl O =fad & 99 SuR o |

(14) HHART 3o fAofl fhardedl &1 39 UHR Ud= &, dlfd 98 MRS
FORRAT AT Ao § 99 9 | 59 I dHaRI, 9 & oy FRER 8 &1 IR g
ST ®, I Ao &1 /e ofdl &, 1 5 Uil Sl © b S|a da+ &1 AT AN
SR R 81 V&1 &, A1 98 gaegfa @ o Rl 81T | g W HHer) S, fearferamy & oy
fafere erdarfzal & ey 81 Sirar €, A1 a8 ol el &l favafdency & witreRal o1 debrd
gEa s | AT s wHAn, [l qifisd driarzdl § orddferd & Sl ', d 98
fommese, S99 98 SWg 8, @ AUF ¥ 39 929 @ B gy o1 fh S SWEd W oeler T 8
AT &1, [ETH UTHDHRI Pl Teblel Glad BT 3R I8 HHAR, o9 gferd ifiRer 4, 9@ q1ivss
IR & folg AT 31T, 3rsalele "vel ¥ dHaR 3@ & foy Feg fhar w2, feafaemer
H 9 TP AT beicd YBUT 8l BRI, Sd qb I+ HeH IR I ywrd &l forfRad argsi
UT T R ol ' |

(15) PHARg< &1 YD ey, fIeafdencry dar # v FRgfad R iR dawer A
IR W, S g UReR) (@RiiRE) & e ar gy srewi g1 faRkd feu oY, U
ey R, o vdfderey s fAfia fafta o, S wifi & o\, 89 gy o ar
fIRIq H M AT SHGRI USS T dIF R, S99 @ I @ 1 TR 1S9 & GRAR & foay
e @ AW W O il oy afdd @ AW W ol TS A S (Td) A1 TR (3719d)
Frfed &1 fdaxrefl (Res) uegqd & |

(16) B W HHARI, ARg UGN &I Yd HoRl & {Far, f&AT usly &, S gl
JATATET AT HAFRIHROT Ui DI A= Bl fdvy &1 81, ¥ WA vq fbdl A =amarery a1
U @1 IROT TG T

W 39 IRT @ BIS N I BN N R @1, SHe ol aRa a1 99 @ gRT SHa
ﬁﬁmﬁﬁmwwmﬁmmg@mmwwwm|
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(17) 519 B DI HHANY, PIs <A Y HIAT 8T © AT 39 ufa fbefl =g & forg
Uiy TEdT 8, O 98 31U Aol B Sfud Aedd gy SHf¥d aw, &R f WY SwoR
AR (3RITREY) &I U= rraes & AW Uil 99 dd fNa F8l &, S ddb =1
UIEeRT (SR AATREN) §RT IHHI @ AMGR 7 B QAT 8 AT A a7 F §hR 9 IR
feam &1, a1 qMel BT FUeRT &)+ # 9 4 9 1S & fderd 7 g3l 8l

Reg BIs W HHART AT 0 Riera & ® o~ @ forg ar W o= 9 & forg,
iERTRAT (RIATREST) BT TS Hgad e H exdeRdl dal s8Nl |

(18) @13 HHaAN, f=dl A1 3MMaRUT T\ T W7 &R A7 g & fory, eniaat srfeRifud
B IR D [Aog D1 T3 el U dRars & favg Idiad d- & 9r9d, geardadl a4t
@ Suel g1 fafafdd s |

36. AR & forq ufhar—(1) fawafaene iRk fvafdered & oHan & 99 Ia= 8
qren Pz W fdare, S UP 9 9 Ifed @l @ forg sifafRRTa <'ar B fanll W weeR @
FRY W), FrefaRad | rfed AreRed Afdaxor o1 fafeg & forv ffdse fear smom—

(i) FHenfErufa gRT AWM e,

(i) ve € gRT AWl e @i, iR
(iii) Fg HHANT §RT AHMAET b Afdd |

(2) fazafdenera, Aregwery AREROT §RI, IH & HaAl & Gedqol ag- H, HIag g
el aifierg, RUTS a1 379 o1 I, SH UK BT |

(3) AreReR AfrHRYT @7 fafeey qifdd 8 iR 99 gRT faff=a Amer @ arad faedt
fafaer =marera § a1 are =8 8N |

(4) e @ fov o8 W BE A1 ngefi, oadT A favafasmery & AFEen () 9,
JRf, Hedfa, rfemad |y a1 wiem |ffy & ofeell a1 Hohed ERT §CRIT AT B, 3R
St 9 fe 9 @ forv favafaenea @ wlerm <= 9 faafvia fear o 8, S99 g1 W™
T AT Fhed Bl Ui B UM & IR A &9 o & WIdR, G bl dld &R Fan
T penteufy, aeRefd, Heaufd ar |ffy & fAffeeg @1 g, Su=aRd a1 Iac Fa 3R
BE & fdug fdvafderedd grT @ 13 {6l SqeIe HRAs | I~ eF dren dIs 1 faarg,
W BE @ RY R, U AT A oRl el /fafes | fafafds @ S, Areem
rferRor @1 fAfdse fvar o |

(5) favafdened @ U® HHARI A1 B A1 fHdr faer ser &1, ffam | smafds
ey ara @ e gy o, genRefy, faefl ey a1 witerdr (@i @ fafteey & fawg, W&
A & HIaR, S gwErEdl aRfgEl § fafed feg S, gerfeafa o srdiel BRA @1 AR
BT 3R AguR genfeufa 9 A= @, s feg ofia @1 8 2, I, SuiRd a1 Idc
HDIT |

6) e faare, fufda =omaTery, Ared, e Aieq, R/ uewr @1 feiRar &
TN B |
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(7) uated I a1 Sad M & orfi 99 v uRfeEi ar sreaeEl @ fal

fl UGl & ITERVT H WGHAYAd DI T3 Dls 91 AT & 9 & oy merla fslr ard @
fore, wrg W arg A1 o=y fAfdes wrRiare! favafdemea & foxdt ¥ IR & fawg = 8 |

37. fowafdeme & BT # A TN IGAL—(1) AT AR TEmafTS HRas
Tl e wIfdaat, qerafa § ka2 |

(2) Haufd, AU FHAET AT U widadl bl T 98 IR 9He, U o
52 g8 59 fAfta fafafdse &, gamnforg &= 9o |

(3) 39 uRFMI & Sl ST Yafid &= &l WAl &l IS R Ufidhd UHTd
STol {391, Fr=feRad 1 =R SIAIEINAT &7 e qHSM SIYHT—

() fawafdemery a1 e SHIs & MAUT AR FEAUAR HHAIRI< & [hdl AR AT
BH & [d9g, ARINRG TAAT HIAT AT ARG I B YART DI GHDI QAT ;

(@) &l BR™R BT of ST AT YA HRAT AT TINT B DI THD! o T ;

(M) fAfad offdeR Regor iffa™, 1955 (1955 T 22) @& U= HI Dlg IffIHAU
HXHAT;

(&) SId S iR T SEa | FRd Bl & uReIfd, TRAT 3R IR
BT INfTHHUT BHRAT;

(€) ARl & U PIS IMGRYAD AdeR HIA], e AlRIS &1 AT =T ;
(@) il 1 AT & g - AT YR BT GIST BRAT
(®) wer 3R |AHRT BT Sge B [ImRT BT

(S7) arf¥e a1 ARIEIRS MR IR IR A7 JAARBWAT Ul HRAT ;
(1) fawafdenera gomell & Nerlrd Godl # fdr 1 O H, sregaven U7 &1 ; iR
(1) XRT BT |

(4)  HAUR, STITAA B I9Y IG@ AR A IY W & B2d # VAl BRAg B
DI, S 9 ST ydT B, U wfdadl R Ul UWa STt {99, S Sudad et &t
UINT &R 8Y, 37Tl AT e R Fa T b fodl wra a1 sl oi—

(@) TrepriRad fdar <, ar

(@) T @ db Fdra f&ar Sy ; a1

(M) & rafy ab fHd faem o # vuyd @& UeddH AT Uy HAl H UdY el
e Sy, ar

(&) AT IR @1 ST AT Sy, S faffes fear S | an
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(®) foeafdered a1 fGen s&8 @ wWer a1 Wiew oF |, U6 I1 U o e 981 @
fore faafsta foar s ar

(@) FHEfad B AT BET B S URIET AT S wiEreN, SFH a8 /9 8 8, Bi(@)
gRoMH g8 X AT 1Y |

(5) faem seEai @ Qftrsran, Bl @ v, Adr Iifdrerar, favafdene # sramH
RN & srege, SR JadIcureds Bl R fdeafdenery H, S9@! sfui—arue fd=rm o, Bidl,
Hpri, faamTl # SIgRIE UIeR &1 WART &30 Sl faenm srsdl, ofard sfdi ik wwfa
furT 4 s & Sfd Ware @ folg geufd & JgHed & e, JMavdd 8l |

(6) Heufd IR MfEwIRAT & wfdddl R ufded g9E Srel 497, e 3R 3fd
AR & forg fawafqenery g1 fawga fAaffe™ a=mg S |

(7) "I & WEI UAP B A VA "IN UR BHER HRA DI AUET DI ST fH T8
UAY UM UR W@, DI FHouia R I USTRAT (@1diRE), o qarad «ifdfrm, aRfrEi,
Jecell SR Al & oM SR WA &A@ uiteR ffgd fEar o " @
SRMG ABIRAT & 37efi Hvar & |

38. AT F1 gl &R AT B forw qve—(1) favafderey a1 fen oAl @ uRwR
@ WaR A7 qrex, f WY geR o7 T Fden wfafder grf |

(2) AT B BIS FHFID AT AHed PR A FAER, OR IFIRITSAT FHST QI

IR 3@ forv 39 uRfFIm & 31efiF HRArs & Sl |

3) =9 uRfm @ waoAl @ forg, YR 9 IR U1 ®I B, MR A1
AR WU 7 R & gRT akss BEI & gqamel wfdadl a1 wikefa (@Rad) @1, g il
feu o=l Ir S99 BEL = fedl ff ©u § 3 ol 9 Bt I1 s 9EsT AT 8, R
IWRATAT BT MY &R §9@ a U Jafdad a1 Arfed dr a1 a8k © —

(@) R TRIRS 9T AT ARIRG T YART B DI gHS] Aadierd al;

(@) S BERl & uRerfa, TRAT IR T#M &7 IfTwHT a-d &8 ;

ﬁaﬂﬁﬁwﬁﬁﬁ?aﬂﬁﬂm%ﬁﬁw%maﬁuﬁwﬁ TRAT 3R

FHT BT ITfCTHHIT B ?f

(&) 1 Bl Bl SUBRN SR fORTPR BT AT IhT MAH YATfad BIem & ; 3R

(€) O el 3R BeoTs, e SURI T 31¥elld FaER BT FHAY & |

(4) faem sl &1 SrfdreTdr, fawrTt a1 favafdene & sEEN a1 Fadl @ gl &
e (2), XAT &Y AT @l i W o R IR dRATs aN |

(5) @S (4) H &M 9@ & B Y I, ARHRI, IFRT A {5 1 g1 o 5= A =
HDHIT 3R I g, S AT 4 onfie &, @1 Ruic don ged1 & Wwd &1 Rule, gHetufa a1
PR FDT |
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(6) SIf®ERY, IFT BT R HIA dTedl DI Ugad a1 P & gedT & WHy Bl
WIUT BRA g U YRS RUIC W, HeAafd &I Igd & T |

(7) afe faem soEAl & e a1 YT & orger (Rs) &1 |GHE 8 ol ® &
foaRaa # sifafaRa fooelt f sror & i S o gfadyged wu @ a@eRe T8 &, o 98
FHoAufd DI AGIAR WHER § FHIT |

(8) <@ qmerfd & FERIE & oar © f6 W 9 e @R 98 g, O 89 W
SaPT fafrea sifam g |

(@) w@ve 3 (@), 3(@) AR 3(71) # aftfa T 31 gearil @& X B Ube B dTel
Qus (5) A1 (6) @ A RIS, a1 AT USRI (QrIREY) gRT @ve (7) & 39 JrauRoT &l
Uit W), qetufd, B3 a1 Bral @l faffdse auf & forg fFierel= &1 e a1 areer & |

(10) Fefa, AT & =T A H SMew A1 Few § "W & Al s a1 sEl @I
e G ST a1 Fia @y de fewl e soe H ey & uredshA a1 [ovrig odler 4
yde & U, U A7 o1fdd a9 & ol S0/ S 9w A oA U Aar wRiRid BrE A1 o
& A TNIET A7 gRemet, f59H 98 991 8 /9 98 &, @ URUIH &I I6g R fadr 9 |

(11) afe f&d o3 @1, Raw fAvafdeneg o SufeRn o @ €, 39 aRf e @ erfie
ST g ST ®, A foeafdener gRT Ued SUISl Bl a9 o & foly HgId dRdAs YR
B ST |

(12) 39 uRfE™ & v & forg, AT &f guRv, =R T & A &, asr @
IEAUT & ®Y H B, BT AT R FHST e |

(13) fazafdenery & AioR @ad fdem seredl 39 URMFIA & orfl| O srgasn /el
B BHad HA D oIy MEg BN, AT uRFEH @ yWIdl dataaa @ i & forg
AUl BT TR 3R FEAN <1 |

39. AR, BEGRA, FIGRMAT, Tqdh, RGNS afe AR weer—(1) fden
uRyg yde fdem gars a%wﬁrdm @W@WWWH&T&W

Fglesar (Cgee WIRkM) AR, BEgRE, JLITIRAN, Uad, URAt® e dRerd fdhy
Wﬁaﬁﬁwﬁﬂaﬁﬁlﬁmwﬁmsﬁgﬂzﬁﬁaﬁwmaﬁg&%@ﬁTm

2) IS AHrg ST A1 fIRn ShS © Ir¥e BT I8 Sueldd Bh, e g8 faem
uRyg gRT gAIed Wl & folv gofec d vala Suey Jiided o |

() " 9IS BT T B EW 31;1H||c;c1 T ﬁﬂoﬁ)dl GRAN HITRIY), AT,
BTG, JLIAGRII, UGHI, UIRATD] gANS DI, UG B, FaAffad ST a1 3§ I D

W?ﬁmﬁmaﬁ?ﬁﬁmaﬂﬁaﬁwzﬁﬂmﬁ?ﬂ

W] A gehdt (SR WiRM), AAagiidl, BTAgRR, SEIIAgRRN, U,
qIRAIYI, AFIdT Ud MM SRR, Riem Foil iR o Raral &1 faeme w6H, 39 999 a6
Ugd &, 59 b D! Gereai gRT Ui, gRafkia a1 srger fuer i faar S |
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(4) SrAUE W (CPEE W), Raad, S99 argar, S e aRyg gRT SRg—a8d W
fafafead @ 9, ® MR TR YSM & TG |

40. Y9 UffeRil—(1) A Jen doaHa ugd el o9 faf & Suerel & sregedi,
dH Ud / Thidhd /TR / Sidey  Aaefl(Slaexd) Ul #§ yder, |dern I Wik / 3iRkad
me%@ﬁmﬁﬁ%/%awﬁﬁmﬁwmﬁ/ﬁaw
qIeushieR fhardhardl § Sudferl @ MR W fear S afe f&A g @ fow sy
WR / ARael TRET R W B Y9 qen Ferierd e @ o) 2, a fvafaererd s <o
BT UII YRIET FATId R ADIT |

Ife favafdermera gRT o8 e Farferd F81 &1 Sl 8, df ofedT uiem § ARe, a9 &1
Aevs B | favafdere gRT gt o %2 faf= unm § e & forw urEer "Hevs SR
gfehaT, THI—a9d WX egreen / el & Areww 9 fafafds @ Sol |

(2) UAD UTegHH W UTdN Ufaed WE (W1C) SH il & forg siRferd @ S,
ST feArad uew & Rl fari § | feafaene srggfua S, srsgfea SIentoRl, TRIRS
wﬁﬁw(ﬁ?ﬁﬂ)awmwmawmwﬁﬁﬁéaﬂﬁ 3 el @ forw
WMEIE) 9 AR a6 mRfard @, S fRAme Ueel WRaGR §RI GHaI—89d W ST
fhg ST

R=] I ARG Y & A AEfed RH(EKE) Rad 8 o 8, a1 RH(HKE) am=
it § ARAfdd d) U ST 9O I Ui O aiRId it ol gRenfud fhu Sreer |

41. BE ¥ PR & S dqTell BT & g19d Sua—(1) fazafdeners o oy a=a=T
AR & gR1 32 & IuGEl & AR fAFRET @1 SgEl |

) qﬁvaﬁlﬁm/aﬁmwwmaﬁaﬁaﬁ?m & AU & fog g

T, fAaRfUreT (URdaed) W Srfegferd @& STl |
42. =1 urgTmHl # I (i) o9& @ 999 Susw—(1) A= urguwal |
Il (1) ® ot A=, faer uRvg gRT AfRed o Sgdt ger @areufy gRT sgafed &

ST | dTf, UQie dredshA # fafa= uaet & forg el (Hiel) &1 JRev), RaR - & Jaferd
ol & IR @1 Sy &R A=t gt & forg Rfdqan get yavt & il gRT w_1 S
HD I |

(2) faffr=1 urcgspHl ¥ Il (W) o G, gareafd @ sgHed & 3fegdE, faen
IRy & f9d% WR, 9813 AT 9<r8 o FadT |

(3) fafr=1 urgashAl H Il (HICh) &1 e, Harufd & 3rgaed | e uRug gRr
faff=a faar o |

SICIENG
FERNEART / —
UuT_ Afd (STaar ) |
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[Authoritative English Text of this Department Notification number EDN-A-Ka (3)- 4/2013-
dated, 09.12.2013 as required under clause (3) of article 348 of the constitution of India

HIGHER EDUCATION DEPARTMENT
NOTIFICATION
Shimla-171002, the 09" December, 2013

No. EDN-A-Ka (3)-4/2013.—In exercise of the powers conferred by sub-section (2) of
section 26 of the Maharaja Agrasen University (Establishment and Regulation) Act, 2012 (Act No.
15 of 2013), the Governor, Himachal Pradesh, is pleased to make the following First Statutes of the
Maharaja Agrasen University (Baddi), Solan, Himachal Pradesh, namely :—

The First Statutes of the Maharaja Agrasen University, 2013

1. Short title and commencement.—(1) These statutes may be called the First Statutes
of the Maharaja Agrasen University, 2013.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Definitions.—(1) In these Statutes unless there is anything repugnant to the subject or
context,—

(a) “Academic Units” means institutes, schools, colleges, Departments etc., established
and maintained by the University;

(b) “Act” means the Maharaja Agrasen University (Establishment and Regulation) Act,
2012;

(c¢) ““Authority” means any of the Authority of the University;

(d) “employee” means all the employees whether teaching or non-teaching of the
University;

(e) “Officer” means Officer of the University; and
(f) “section” means a section of the Act.

(2) All words and expressions used in these statutes but not defined shall have the same
meanings respectively as assigned to them in the Act.

3. Other Officers of the University.—In addition to the officers specified in section 11,
there shall be the following other officers, namely:—

(i) the Dean of Academic Affairs;
(if) the Deans of Faculty;
(iii) the Dean of Studies;

(iv) the Dean of Students Welfare;
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v)
(vi)
(vii)
(viii)

4.

the Dean of Postgraduate Studies;

the Dean of Co-operative Studies and Placement;
the Controller of Examination; and

the Librarian;

Powers and functions of the Chancellor.—(1) In addition to the powers conferred

upon him, under sub-section (4) of section 12, the Chancellor shall exercise the following powers,

namely:—

(a)
(b)

(©)

(d)

(e)

he shall be the chairperson of the Governing Body;

he shall have the right to conduct an inspection or cause an inspection to be made, by
such officer or officers as he may direct, of the University or any Academic Units,
including the buildings, laboratories, records and equipments thereof and also of the
examinations, teaching and other work conducted or done by it, or to cause an inquiry
to be made in a like manner in respect of any matter connected with the administration
and finances of the University, or any Academic Units;

In case of its inspection or inquiry relating to any of the affairs of the University or any
Academic Units, he shall communicate to the Vice- Chancellor the result of such
inspection or inquiry together with his views thereon and advise him with regard to the
action to be taken thereon and on receipt of the report made by him, the Vice-
Chancellor shall communicate the same forthwith to the Board of Management for
consideration and the Board of Management shall communicate through the Vice-
chancellor to the Chancellor such action, if any, as it proposes to take or has been taken
by it upon the results of such inspection or inquiry;

Where the Board of Management or the Management of the Faculty or Academic
Units, as the case may be, does not take action to his satisfaction, he may after
considering any explanation furnished or representation made by the Board of
Management or Management of the Faculty or Academic Units, as the case may be,
issue such directions as he may deem fit and the University or the Faculty or Academic
Units, as the case may be, shall comply with such directions;

Without prejudice to the foregoing provisions, he may, by an order in writing, annul
proceedings of the University or any of its authority or the decision of any officer, as
the case may be, which is not in conformity with the provisions of the Act or these
statutes or the subsequent statutes or ordinances, as the case may be:

Provided that before making such order, he shall call upon the university or faculty or any
of its Academic Units, as the case may be, to show cause why such an order should not be made
and if any cause is shown within the period specified by it or by him in this behalf, he shall
consider the same.

)

When the Chancellor is away from the Head-quarter or if he is unable to perform his

duties due to ill health or for any other reasons, the Vice-Chancellor, and if the office of the Vice47
Chancellor is also vacant, such officer, as he may appoint, shall perform his duties, and the Vice
Chancellor or as the case may be, the officer appointed by him shall, at the earliest opportunity,
report the action taken by him for his confirmation:
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Provided that if the action taken is not approved by him, his decision thereon shall be final.

5. Terms and conditions of service and powers and functions of the Vice-
Chancellor.—(1) The Vice-Chancellor shall be a whole time salaried officer.

(2) The Vice-Chancellor shall be provided a rent free residence and full maintenance
thereof.

(3) The Vice-Chancellor may resign from his office by serving a notice of one month in
writing under his hand addressed to the Chancellor:

Provided that where the circumstances so warrant, the Chancellor may waive off the period
of notice and accept the resignation forthwith.

(4) If the office of the Vice-Chancellor falls vacant due to resignation or otherwise, the
Chancellor may appoint any officer of his choice who shall perform the duties of the Vice-
Chancellor, until the vacancy is filled up on regular basis or until the Vice-Chancellor resumes his
duties, as the case may be, and the officer so appointed shall have all the powers of the Vice
Chancellor and shall be entitled to the privileges and amenities of the Vice-Chancellor:

Provided that such interim arrangement shall not exceed a period of one year from the date
on which such an arrangement is made.

(5) In addition to the powers conferred upon him under section 13, the Vice-Chancellor
shall exercise and perform the following powers and functions, namely:—

(a) he shall be entitled to be present at, and to address any meeting of any Authority;

(b) he shall exercise control over the affairs of the University and shall give effect to the
decisions of all the authorities in letter and spirit and ensure that they are not
contradictory in nature and practice;

(¢) he shall have all the powers necessary for the proper maintenance of discipline in the
University and he may delegate any such powers to such officer or officers as he may
deem fit;

(d) he shall make appointments of the Deans, Principals, Professors, Associate Professors,
Readers, Lecturers, Librarian, other teachers and such academic staff of Academic
Unit established by the University, as may be necessary, on the recommendations of
the selection committees constituted for the purpose by the Chancellor. He shall be the
chairperson of such committee(s):

Provided that he may make short-term appointments, for a period not exceeding one
year, of such officers as he may consider necessary for the functioning of the
University;

(e) he shall grant leave of absence to any officer of the University and make necessary
arrangements for the discharge of the functions of such an officer during the period of
his absence;

(/) he shall grant leave of absence to any employee and if he so decides may delegate such
powers to any other officer or officers;
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¢9)

(h)

(@)

0

(%)

)

he shall have the authority to take disciplinary action against any employee for any
omissions and commissions, dereliction of duty etc. as may be specified by the
subsequent statutes:

Provided that if the decision taken by any authority on his report affects any person in
the service of the University, the said person may appeal to the Chancellor within
thirty days from the date on which such a decision was communicated to him and the
decision of the Chancellor on such appeal shall be final;

he shall have the power to convene or cause to be convened meetings of the various
authorities, except that of the Governing Body;

If in his opinion it is necessary to take immediate action on any matter for which
powers are conferred on any other authority under the Act, he may take such action as
he deems necessary and shall, at the earliest opportunity thereafter, report his action to
such officer or authority as would have in the ordinary course dealt with the matter:

Provided that if in the opinion of the concerned officer or authority such action should
not have been taken by him, then such case shall be referred to the Chancellor, whose
decision thereon shall be final;

he shall act as a vital link with the University Grants Commission or All India Council
of Technical Education or National Council of Teacher Education or Council for
Architecture or Universities or Pharmacy Council or NAAC or NBA, other National
and International agencies and other regulatory authorities, as the case may be;

he shall take steps and bring about NAAC or NBA accreditation for Institutions or
Departments, to provide guidance and logistic support for getting the highest possible
grade to the institution and to help the Departments and Institution to get maximum
amounts of financial grants from various funding agencies including UGC or AICTE,
State and Central Governments;

he shall take steps to keep abreast with the latest Educational policies of both the State
and Central Governments and also the corpus of knowledge and trends in various
disciplines and to apprise the Departments or Institution about the same and to guide
them in their proper implementation;

(m) he shall, at the close of each academic year, in the manner specified in the subsequent

(n)
(0)

(6)

statutes or ordinances, assess and evaluate the teaching and research works done by the
members of the Faculty, if he deems necessary, he may appoint a committee of experts
for the purpose. On such assessment or evaluation, if he is of the opinion that the work
and conduct of any member of the Faculty is not satisfactory, he may, in the manner as
laid down in the subsequent statutes or ordinances, initiate or cause to be initiated
action against such a member;

he shall exercise such other powers as may be specified in the subsequent statutes; and

he shall ensure that the provisions of the Act, statutes, ordinances and the regulations
are duly observed and implemented and he shall take all necessary steps in this regard.

Other terms and conditions of service of the Vice-Chancellor shall be such as may be

specified in the subsequent statutes.
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6. Appointment, terms and conditions of service of the Registrar and his powers and
functions.—(1) The Registrar shall be appointed by the Chancellor on the recommendations of a
Selection Committee constituted for the purpose headed by the Vice-Chancellor on the terms and
conditions of service as may be specified in the subsequent statutes or the ordinances.

(2) When the office of the Registrar is vacant or when the Registrar by reason of illness or
absence for any other cause is unable to perform his official duties, his duties shall be performed by
such officer as the Vice-Chancellor may appoint subject to the approval of the Chancellor.

(3) The Registrar shall be a whole time salaried officer and work under the control of the
Vice-Chancellor.

(4) It shall be the duty of the Registrar,—

(a) to formulate a time schedule for various academic and administrative activities for the
annual or semester format including receiving of applications for admission to the
University and to keep a permanent record of all syllabi, curricula and information
connected therewith;

(b) to assist the Controller of Examination for the conduct of examinations in the manner
as may be specified in the subsequent statutes;

(c) to maintain a register of all degrees, diplomas and academic distinctions conferred by
the University;

(d) to have the custody of the record, the common seal and other properties of the
University as the Chancellor may commit to his charge;

(e) to supply to the Chancellor copies of the agenda of meetings of the authorities as soon
as they are issued and the minutes of such meetings ordinarily within a month of the
holding of the meetings;

(f) to represent the University in suits or proceedings by or against the University, sign
power of attorney, verify pleadings and depute his representative for this purpose;

(g) to enter into agreements, contracts, sign documents and authenticate records on behalf
of the University; and

(h) to perform such other functions as may from time to time be assigned to him by the
Vice-Chancellor and the Chancellor, as the case may be.

7. Appointment, terms and conditions of service of the Chief Finance and Accounts
Officer and his powers and functions.—(1) The Chief Finance and Accounts Officer shall be
appointed by the Chancellor on the recommendations of the Selection Committee constituted for
the purpose and headed by the Vice-Chancellor on such terms and conditions of service as may be
specified in the subsequent statutes or the ordinances.

(2) The Chief Finance and Accounts Officer shall be a whole time salaried officer and
shall work under the control of the Vice-Chancellor.

(3) When the office of the Chief Finance and Accounts Officer falls vacant or when he is
by reason of illness or absence for any other cause, unable to perform his official duties, such duties
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shall be performed by such officer as the Vice-Chancellor may appoint for this purpose. Such
appointment shall be for a period of one year or till a permanent incumbent is appointed by the
Chancellor, whichever is earlier.

4
(a)

(b)

(c)

(5)
shall,—

(a)

(b)

(c)

(d)
(e)

(9]

(h)

(@

(6)

The Chief Finance and Accounts Officer shall,—

exercise general supervision over the funds of the University and shall advise it as
regard to its financial policy;

be responsible for the proper maintenance of the accounts of the University; and

perform such other financial functions as may be assigned to him by the Vice-
Chancellor as may be specified in the subsequent statutes or the ordinances.

Subject to the control of the Vice-Chancellor, the Chief Finance and Accounts Officer

hold and manage the property and investments including trust and endowed property
for the furtherance of the objects of the University;

ensure that the limits fixed by the Finance Committee for recurring and non-recurring
expenditures for the financial year are not exceeded and that all moneys are expended
on the purposes for which they are granted or allotted;

be responsible for the preparation of annual accounts and the budget of the University
for the next financial year and presentation of the same to the Board of Management
through the Vice-Chancellor and also for ensuring that the financial sanctions are
obtained in time;

keep a constant vigilance on the state of the cash and bank balances and investments;

watch and progress the collection of revenue and advise on the methods of collection
employed in relation thereto;

keep all money belonging to the University in a Scheduled Bank approved by the
Chancellor;

ensure that the registers of the properties, buildings, land, furniture and equipments are
maintained up-to-date and that the stock checking of equipments and other consumable
material in all offices and academic units is conducted at regular intervals, or as may
be required from time to time;

call for from any Academic Unit, any information or returns that he may consider
necessary to discharge his financial responsibilities; and

to prepare and issue agenda and maintain minutes of the meetings of the Finance
Committee, and conduct the correspondence on behalf of the said Committee.

The receipt of the Chief Finance and Accounts Officer or the officer(s) duly authorized

in this behalf by the Chancellor for any money payable to the University shall be sufficient
discharge for the same.
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8. Appointment, terms and conditions of service of the Dean of Academic Affairs
and his powers and functions.—(1) There shall be appointed a Dean of Academic Affairs by the
Vice- Chancellor, from amongst teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.

(2) The terms and conditions of service of the Dean of Academic Affairs shall be such as
may be specified in the subsequent statutes.

(3) The Dean of Academic Affairs shall report directly to the Vice-Chancellor and perform
the following functions, namely:—

(a) to develop syllabi of new academic programmes to be established by various
Academic Units;

(b) to update syllabi of existing academic programmes of various programmes of the
University;

(¢) to develop inter-discipline and joint degree academic programmes and their syllabi;

(d) to seek accreditation from the appropriate accrediting/professional agencies including
both national and international agencies;

(e) to develop academic collaboration for the University with Institutions of repute both in
India and abroad;

(/) to recommend to the Vice-Chancellor about the establishment of new academic
programmes and for the elimination of certain other programmes;

(g) to control and implement the various scholarships schemes of State/Central
Government for campus students;

(h) to publish in-house magazines and other similar publications as their Chief Editor and
Coordinator;

(i) to co-ordinate wherever necessary, the work of the teaching staff of the University
Academic Departments but not to directly control, the work of the Deans of faculty
and Heads of Departments in their respective departments;

() to act as an Academic guide, in developing and improving the teaching and research
standards in the faculty/school/college Institutions / Departments;

(k) to suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and

(/) to perform any other duty or function allotted to him by the Vice-Chancellor and or the
Chancellor.

9. Appointment, terms and conditions of service of the Dean of Faculty and his
powers and functions.—(1) There shall be appointed a Dean of faculty in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall not be below the rank of
Professor, on the recommendations of the Board of Management.
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(2) The terms and conditions of service of the Dean of Faculty shall be such as may be
specified in the subsequent statutes.

(3) The Dean of Faculty shall report directly to the Vice-Chancellor and perform the
following functions, namely:—

(a) he shall oversee the functioning and development of academic units and co-ordinate
with the Dean of Academics in performing such duties;

(b) he shall advise the Vice-Chancellor regarding all academic and administrative matters
of Academic Units; and

(c) the heads of various academic units, shall report to him on a regular basis.

10. Appointment, terms and conditions of service of the Dean of Studies and his
powers and functions.—(1) There shall be appointed a Dean of Studies in each faculty by the
Vice-Chancellor from amongst the teachers of the University who shall be not below the rank of
Professor, on the recommendations of the selection committee headed by the Vice-Chancellor.

(2) When the office of the Dean of Studies falls vacant or when he is by reason of illness
or absence for any other cause, unable to discharge his duties, the same shall be discharged by such
officer as the Vice-Chancellor may appoint for this purpose.

(3) The Dean of Studies shall be responsible for the conduct and maintenance of the
standards of teaching and research in the Academic Unit ; and

(4) The terms and conditions of service and duties and powers of the Dean of studies shall
be such as may be specified in the subsequent statutes and ordinances.

11. Appointment, terms and conditions of service of the Dean of Students Welfare
(DSW) and his powers and functions.—(1) The Dean of Students Welfare (DSW) shall be
appointed by the Vice-Chancellor, from amongst teachers of the University or who have been
teachers of any other university or other suitable person(s) who shall not be below the rank of
Professor, or equivalent in experience, on the recommendation of selection committee headed by
the Vice-Chancellor. He shall report to the Vice-Chancellor.

(2) The terms and conditions of service of the Dean of Students Welfare (DSW) shall be
such as may be specified in the subsequent statutes or the ordinances.

(3) The Dean of Student Welfare (DSW) shall with the approval of the Vice-Chancellor
perform the following functions, namely:—

(a) make arrangement for the student residences in various University Hostels and to
supervise discipline of students, studying in the University;

(b) plan, organize and supervise the cocurricular and cultural activities of the students in
the University campus;

(¢) look after the physical welfare, NCC and NSS activities of the students in the
University campus;

(d) deal with all matters pertaining to discipline among the University students in the
campus, and outside, except those relating to their academic work, which will be dealt
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with by the Heads of Departments and/or the Dean of Studies and to recommend
penalties as may be deemed necessary, after due enquiry;

(e) devise ways and means for promoting the well being of the University students which
includes inculcating of social, moral, emotional and intellectual values among them,
regard for great ideas, like loyalty to country, harmonious co-existence, devotion to
duty and pursuit of truth and achieving excellence in studies and other co-curricular
activities and sports;

(/) have the overall charge and supervision of the office of the Dean of Students Welfare;
and

(g) perform any other duty or function which may be allotted to him by the Vice-
Chancellor from time to time.

(4) The Vice-Chancellor may authorise any other person to exercise any or all of the duties
of the Dean of Students Welfare in his absence.

12. Appointment, terms and conditions of service of the Dean of Post Graduate
Studies and his powers and functions.—(1) There shall be appointed a Dean of Post Graduate
Studies by the Vice-Chancellor, from amongst teachers of the University or teachers of any other
University, who shall not be below the rank of Professor or has the equivalent research and
industrial qualification, on the recommendations of the selection committee headed by the Vice-
Chancellor.

(2) The terms and conditions of service of the Dean of Post Graduate Studies shall be such
as may be specified in the subsequent statutes and ordinances.

(3) The Dean of Post Graduate Studies shall exercise and perform the following powers
and functions, with the approval of the Vice-Chancellor and report directly to the Vice-Chancellor,
namely:—

(a) organize, co-ordinate and conduct postgraduate teaching research across Academic
Unit;

(b) co-ordinate all the Postgraduate academic activities at the University level through
respective Deans of Faculties and Deans of Studies;

(c¢) co-ordinate wherever necessary, the work of the teaching staff of the Academic
Departments of the University but not to directly control, the work of the Deans of
Faculty, Deans of Studies and Heads of Departments in their respective departments;

(d) act as an Academic guide, in developing and improving the teaching and research
standards in the Academic Units;

(e) suggest and propose innovations and new ideas in the working of the various
educational processes and systems with a view to bring in latest technologies and
ideas; and

(f) perform any other duty or function allotted to him by the Vice-Chancellor.

(4) The Vice-Chancellor may authorise any other officer in the University to exercise any
or all of his powers in his absence.
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13. Appointment, terms and conditions of service of the Dean of Co-operative Studies
and Placement and his functions.—(1) There shall be appointed a Dean of Co-operative Studies
and Placement amongst all the faculties by the Chancellor, on the recommendations of the Board of
Management in accordance with procedure laid down by it with the approval of the Chancellor.

(2) The terms and conditions of service of the Dean of Co-operative Studies and
Placement shall be such as may be specified in the subsequent statutes.

(3) The Dean of Co-operative Studies and Placement shall report to Vice-Chancellor and
perform the following duties and functions, namely:—

(a) to identify institutions of higher learning and training centers where the students could
be placed under co-operative academic education and practical training arrangements
with perspective employers; and

(b) under this arrangement, a selected number of students shall study a part of a academic
year at the University and spend a part of Academic Year at the training site. At the
end of the Academic year this co-operative arrangement of academic training and
practical training, may lead to placement opportunities.

14. Appointment, terms and conditions of service of the Controller of Examinations
and his powers and functions.—(1) The Controller of Examinations shall be a whole time salaried
officer and be appointed by the Chancellor, on the recommendations of the selection committee
headed by the Vice-Chancellor.

(2) The terms and conditions of service of the Controller of Examinations shall be the
same as that of the Registrar and such other officers of the University.

(3) The Controller of Examinations shall work under the direct control of the Vice
Chancellor and with his approval exercise and perform the following powers and functions,
namely:—

(a) arrange for and supervise the work of examinations of the University in accordance
with the manner specified in regulations and rules of the University;

(b) perform such other duties as may be specified in the subsequent statutes, or ordinances,
the regulations and rules or as may be required from time to time by the Vice-
Chancellor or the Chancellor;

(c) conduct all University examinations and make preparatory arrangements for
examinations, setting up of the examination centers, appointment of supervisory,
invigilation and other staff, ensuring smooth, efficient, fair and transparent conduct of
examinations, the printing and supply of Answer Books and receive back of the unused
'Answer Books' from the centers;

(d) get the question papers set for all University examinations by the examiners or paper
setters by ensuring that the Question Papers set are in accordance with the approved
scheme of examinations and as per the prescribed syllabi for a particular course /
paper. He shall maintain the confidentiality of the entire process of paper setting at all
stages;
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(e)

¢9)

(h)

(@)

0

(%)

)

(m)

(n)

(0)

get the question papers printed from some reputed but confidential Presses. He shall
keep the name and address and phone numbers of the Press. The printed Question
Papers must be received back from Press well before the start of the examination so
that these reach the examination centers well in time. The entire transportation process
must also be kept confidential to prevent any kind of leakage of Question Papers;

fix the commencement dates of various examinations, prepare the date sheet and
schedule for all examinations to be held during the next one year and publish the same
well in time for the information of all concerned;

get the Answer Books for all University examinations evaluated so that the award lists
in all such cases are supplied to examination branches or computer section for
tabulation, scrutiny and declaration of various examinations results. To ensure that all
examination results are declared and published within the schedule fixed for the
purpose and the public widely informed accordingly. Rectification of results and
rechecking of Answer Books, wherever permissible;

get the Detailed Marks Cards(DMCs), Degrees and other relevant testimonials
prepared for all those students passing out from the University and also get the same
supplied to Academic Units, within the period specified for this purpose;

make arrangements for verifications of credentials of students who had passed out of
the University and make application either for Jobs or admissions in India or abroad
and would like their credentials to be verified by the University;

prepare and maintain accounts for secrecy funds, get the same checked and counter
signed from the concerned authority and keep permanent records for all such
confidential transactions or accounts;

take steps for continuous examinations reforms so as to keep updating the existing
statutes, regulations and rules relating to examinations, to propose new rules and
regulations in relation to examinations and get the same approved from the concerned
bodies of the University;

draw out the lists of examiners, paper setters, evaluators, centre superintendents, centre
Inspectors, members of flying squads, observers, Chief Coordinators, Coordinators of
various examinations, both traditional and Entrance tests Examinations and get the
same approved with appropriate revisions, if any, from the competent authority of the
University;

sign Detailed Marks Cards, Degrees and all other certificates and testimonials,
wherever it is required to do so. The confidential seals, stamps including the ones
carrying signatures be got prepared and kept in safe custody for use at the required
time. It will be his responsibility to ensure that these confidential seals are not misused
or tampered or lost by anyone for any ulterior purpose. The duplicate DMCs' and
Degrees shall be issued by him on an application by the candidate on payment of
requisite fee;

keep liaison with Dean of Academic Units, Heads of Departments with regard to
student’s enrolments, conduct of examinations and on other issues relating to students
and teachers;

work under the direct superintendence and direction of the Vice-Chancellor;
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»)
(9)

()

4

receive the examination forms and issue admit card for University examinations;

countersign and sanction various TA/DA bills in respect of staff, examiners,
supervisory, invigilation and other staff appointed for the conduct of examinations,
Evaluation / Re-evaluation of Answer Books and tabulation / declaration / publication
of Examination results; and

perform or discharge any other function or duty as assigned to him by the Vice-
Chancellor or the Chancellor.

The Vice-Chancellor may authorise any other officer to exercise any or all of the

powers of Controller of Examinations in his absence.

15.

Appointment, terms and conditions of service of the Librarian and his powers

and functions.—(1) Subject to the approval of the Chancellor, the Librarian shall be appointed by
the Vice-Chancellor on the recommendation of the Selection Committee headed by the Vice-
Chancellor constituted by the Chancellor for the purpose and he shall be a whole time salaried

officer.

2)

The Librarian shall work under the control and supervision of the Vice-Chancellor and

shall be responsible for the maintenance of all libraries of the University.

3)
(a)
(b)

(c)
(d)

(e)

(9]

(h)

@

0

The Librarian shall have the following functions and duties, namely:—
he shall have general supervision of the University Libraries;

he shall prepare the Library budget for the University Library including Department
collections;

he shall have the responsibility of receiving and accessioning all library materials;

he shall have the responsibility of initiating the purchase requisition for all library
materials;

he shall keep a copy of a research papers, thesis, dissertations and publications by
faculty and scholars for use by posterity in its repository;

he shall have the responsibility of renewing in time subscription to journals;

he shall prepare a library newsletter at monthly intervals which will carry a list of all
library materials received since the last preceding newsletter and other timely library
news of interest to students and staff;

he shall initiate, participate and co-operate in programme designed to stimulate and
encourage the use of the library by the students and faculty;

he shall arrange library hours with the approval of Vice-Chancellor so as to permit
maximum library use by both students and faculty members; and

he shall arrange for departments and Academic Units, small collections of volumes and
journals that are in almost constant use by the faculty and students as references or
material.
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16. Other Authorities of the University.—In addition to the authorities specified in
section 17, there shall be the following other authorities, namely:—

(1) the Planning Board;

(i1)) the Finance Committee;

(i11) the University Development Committee; and

(iv) Alumni Relation Committee.

17. Term of office of the nominated Members of the Governing Body.—(1) The term
of office of the members of the Governing Body nominated under clauses (c) and (d) of subsection

(1) of section 18 shall be two years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise a new member shall be nominated in his place for the remaining period.

(3) A nominated member may be re-nominated as a member of the Governing Body after
the completion of the term.

(4) All decisions at the meeting shall be taken by a majority vote of the members present.
The Chairperson at the meeting shall have a second or casting vote in the case of equality.

18. Powers and Functions of the Governing Body.—In addition to the powers
mentioned under sub-section (3) of section 18, the Governing Body shall have the following
additional powers, namely:—

(i) to approve the subsequent statutes to be framed under section 27 and the first
ordinances to be framed under section 28 by the Board of Management and the
subsequent ordinances to be framed by the Academic Council under section 29;

(if) to establish, equip and maintain the University library or laboratories;

(7ii) to provide for research and the advancement and dissemination of knowledge in such
branches of learning as it may deem necessary; and

(iv) to take all such measures and to do all such acts, as may be necessary or desirable to
achieve the objects of the University.

19. Term of office of the nominated Members of the Board of Management.— (1) The
term of office of the members of the Board of Management nominated under clauses (b), (¢) and
(d) of sub-section(1) of section 19 shall be three years.

(2) If a nominated member under clause (1) ceases to be a member due to resignation or
otherwise, a new member shall be nominated in his place for the remaining period.

(3) A nominated member can be re-nominated as a member of the Board of Management
after the completion of term.

(4) All decisions at the meeting shall be taken by a majority vote of the members present.
The Chairperson at the meeting shall have a second or casting vote in the case of equality.
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(5) The undecided matters shall be forwarded to the Chancellor for decision and his
decision shall be final.

20. Powers and functions of the Board of Management.—As per the provisions of
subsection (3) of section 19, the Board of Management shall exercise and perform following
powers and functions, namely:—

(1) The Board of Management shall, subject to control of the Chancellor, have the power
of management and administration of the revenue and property of the University and the conduct of
all administrative affairs of the University not otherwise provided for.

(2) Subject to the provisions of the Act, the subsequent statutes and the ordinances, the
Board of Management shall, in addition to the other powers vested in it, have the following powers,
namely:—

(a) to approve teaching and other academic posts and to define the functions and
conditions of service of Professors, Readers, Lecturers and other Teachers, and other
academic staff employed by the University as recommended by the Academic Council;

(b) to manage and regulate the finances, accounts, investments, property of the University
and all other affairs of the University and to appoint such agents as may be considered
fit;

(c¢) to invest any money belonging to the University including any sudden and unforeseen
income, in such stocks, funds, shares or securities as it thinks fit or in the purchase of
immovable property in India with like power of varying such investment from time to
time, provided that no action under this clause shall be taken without consulting the
Finance Committee;

(d) to create teaching and non teaching posts after taking into account the
recommendations of the Academic Council and Finance Committee and to specify the
number of appointments thereto;

(e) to regulate and enforce discipline amongst the employees in accordance with the
subsequent statutes and ordinances;

(f) to transfer or accept transfers of any immovable property on behalf of the University;

(g) to entertain, adjudicate upon, or redress the grievances of the employees and the
students of the University who may, for any reason, feel aggrieved;

(h) to select the common seal for the University and to provide for the use of such seal;
and

(i) to delegate any of its powers to the Vice-Chancellor, the Registrar, the Chief Finance
and Accounts Officer or to any other officer, employees or authority or to a committee
appointed by it, as it may deem fit.

(3) The Board of Management shall publish an annual report containing,—
(a) areview of the progress made in different spheres of activities of the University;

(b) the amounts of receipts and disbursements and the purpose for which they were made;
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(c)

(d)

21.

the number of officers, teachers and other employees and position and remuneration of
each, the number of students in the several sections and classes and course of
instruction pursued in each; and

an estimate of the expenses for the next following year.

Constitution of the Academic Council.—(1) The Academic Council shall consist of

the following persons, namely:—

(a) Ex-officio members:—

(i)
(if)
(iif)
(iv)
)
(vi)
(vii)
(vii)
(ix)
(x)
(xi)

the Vice-Chancellor (Chairperson);

the Dean of Faculty of the University;

the Dean of Academic Affairs;

the Registrar(Member Secretary);

the Controller of Examinations;

the Dean of Students Welfare;

the Heads of Departments;

the Dean of Co-operative Studies and Placement;

the Librarian;

the Directors of the institutes established by the University; and

two Representatives of Teachers.

(b) Other members:—

(@)

(i7)

(iii)
(iv)

)

(vi)

two persons, not being employees of the University, co-opted by the Academic
Council for their special knowledge;

the Registrar shall be the Member-Secretary of the Academic Council and shall
not have right to vote;

one -third of the members shall form the quorum;

the members of the Academic Council, other than Ex-officio members, shall hold
office for a term of two years;

all decisions at the meeting shall be taken by a majority vote of the members
present. The Chairperson at the meeting shall have a second or casting vote in the
case of equality; and

the undecided matters shall be forwarded to the Chancellor and decision of the
Chancellor thereon shall be final.
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22. Powers and functions of the Academic Council.—(1) The Academic Council being
principal Academic Authority shall, supervise, direct and control, and be responsible for the
maintenance of standards of instructions, education and examinations and other matters connected
with the obtaining of degrees and exercise such other powers and perform such other duties as may
be specified by the subsequent statutes.

(2) Without prejudice to the generality of the foregoing powers, and subject to the
provisions of the Act, rules, the subsequent statutes, regulations and the ordinances, the Academic
Council shall in addition to all other powers vested in it, have the following powers and duties,
namely:—

(a) to exercise general supervision over the academic policies of the University, and to
give directives regarding methods of instructions, combined teaching among Academic
Units, evaluation of research or improvements in academic standards;

(b) to bring about Inter-disciplinary, Inter-Faculty co-ordination to establish or appoint
committees for taking up projects;

(c¢) to consider matters of general academic interests either on its own initiative or referred
to it by a Faculty or Board of Management and to take appropriate action thereon;

(d) to frame regulations in consonance with the subsequent statutes and ordinances
regarding the academic functioning of the University, discipline, residence,
admissions, award of fellowships and studentships, fee concessions, attendance,
internal assessment etc.;

(e) to recommend to the Board of Management the draft of new ordinances or draft
amendments to the existing ordinances relating to,—

(i) the qualifications of teacher;

(if) student participation in Academic Units’ affairs and governance;

(iii) management of Academic Units’;

(iv) degrees, diplomas, certificates, and other academic distinctions to be awarded by
the University, qualifications for the same, the duration of the courses of study
and other essential features of such courses and the type and nature of
examination for such degrees, diplomas or certificates and other academic

distinctions;

(v) the conduct of examinations, including the terms of office and the manner of
appointment and the duties of examining bodies, examiners and moderators;

(vi) the admission of the students of the University and their enrolment, the
maintenance of discipline among the students; the conditions regarding the
residence of students;

(vii) the conditions for award of fellowships, scholarships, stipend, medals and prizes;

(viii) the fee to be charged for courses of study and for admission to the examinations,
degrees and diplomas of the University;
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(ix)
(x)

(x7)

(xii)

(69]

(h)

(@)

G

remuneration to be paid to examiners, moderators and tabulators, etc;

creation, composition and functions of other bodies, committees, or boards
necessary or desirable for improving the academic life of the University;

special arrangements, if any, for the residence, discipline and teaching of women
students;

to recommend to the Chancellor introduction of new subject(s) or opening of new
department(s) or Institute(s) or school(s) or centre(s) of studies i.e. Academic
Units in a particular Faculty(ies). However, the Academic Council shall evaluate
the performance of existing Faculty(ies) before finally recommending to the
Board of Management in the matter:

Provided that if the Board of Management disagrees with the Academic Council,
it may adopt the draft in an amended form or reject it by a two-thirds majority of
the members present and voting and if the majority of two-thirds members is not
available, the matter shall be referred to the Chancellor, whose decision thercon
shall be final.

to prescribe number, qualifications and other eligibility conditions for teachers
and other academic staff subject to the qualifications specified by UGC and other
regulatory bodies;

to specify the manner of appointment to temporary vacancies of academic staff;

to provide for the setting up of Chairs, appointment of visiting Professors,
emeritus Professors, Fellows, Artists, and Writers and determine the terms and
conditions of such appointments;

to fix the remuneration payable to the course writers, counsellors, examiners and
invigilators and travelling and other allowances payable, after consulting the
Finance Committee; and

to institute fellowships, scholarships, distinctions, studentships etc.

23. Meetings of the Academic Council.— (1) The meeting of Academic Council shall be
held on such date and at such time and place as may be fixed by the Vice-Chancellor.

(2) The copies of the agenda of the meeting shall be supplied to the members at least
fifteen days before the meeting.

(3) The quorum of the meetings of the Academic Council shall be one-third of its total

members.

(4) All questions to be considered in a meeting of the Academic Council shall be decided
by a majority of votes of the members present. The Chairperson of the Academic Council shall be
entitled to vote and in case of equality, the Chairperson shall exercise the deciding vote.
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24.

Powers and duties of the Planning Board.—The powers and duties of the Planning

Board shall be as under:—

(1)

)

)

4

©)

(6)

(7

25.

The Planning Board shall consist of the Vice- Chancellor and not more than six
members to be nominated by the Chancellor;

All the members of the Planning Board, other than the Vice- Chancellor, shall hold
office for a term of three years;

The Planning Board shall design and formulate appropriate plans for development and
expansion of the University and it shall, in addition, have the right to advise the
Chancellor, Board of Management and the Academic Council on any matter which it
may deem necessary for the fulfilment of the objects of the University;

The Planning Board may constitute such committees as may be necessary for planning
and monitoring the programmes of the University;

The Planning Board shall meet at such intervals as it may deem expedient, but it shall
meet at least twice in a year;

The Vice-Chancellor shall be the Chairperson of Planning Board; and
All decisions at the meeting of the Planning Board shall be taken by a majority vote of
the members present. The Chairperson at the meeting shall have a second or casting

vote in case of equality.

Powers and duties of the Finance Committee.—(1) The Finance Committee shall

consist of the following, namely:—

(@)
(i)

(iii)
(iv)
2)
3)

the Vice-Chancellor;

one person to be appointed by the Board of Management from amongst its members
other than an employee of the University;

three persons to be nominated by the Chancellor; and
one member as Government representative.
The Vice-Chancellor shall be the Chairperson of the Finance Committee.

The Chief Finance and Accounts Officer shall be the ex-officio Member Secretary of

the Finance Committee and he shall have a right to vote.

4

Every member of the Finance Committee, other than the ex-officio member, shall hold

office for a term of three years from the date on which he becomes a member of the Committee.

)

Committee.

(6)

Three members of the Finance Committee shall form a quorum for a meeting of the

The Finance Committee shall meet at least thrice in a year to examine the accounts and

scrutinize the proposals for expenditure:
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Provided that a period of not exceeding 180 days shall elapse between two consecutive
meetings.

(7) All proposals relating to revision of grades, up-gradation of the pay-scales and those
items which are not included in the budget, shall be examined by the Finance Committee before
those are considered by the Board of Management.

(8) The Finance Committee shall fix the limits for the total recurring and non-recurring
expenditure for the year, based on income and resources of the University, and no expenditure shall
be incurred by the University in excess of the limits so fixed, without the approval of the Finance
Committee.

(9) The annual accounts and the financial estimates of the University prepared by the
Chief Finance and Accounts Officer shall be laid before the Finance Committee for consideration
and comments and thereafter submitted, with or without amendments to the Board of Management
within the overall ceiling fixed by the Committee.

26. The Faculties.—(1) The University shall have such Faculties as may be specified by
the subsequent statutes.

(2) Each Faculty shall consist of such Academic Units as may be specified in the
ordinances.

(3) No department shall be established or abolished except in accordance with the
provisions as may be specified in the subsequent statutes.

27. Miscellaneous provisions concerning Authorities.—(/) Other Committees.—The
Governing Body or the Academic Council may appoint such Boards or Committees consisting of
members of the Governing Body or Academic Council and while making such appointment may
appoint such other persons as the authority in each case may think fit; and such Board or
Committee may deal with the subject assigned to it subject to subsequent confirmation by the
authority which appointed it.

(2) Elected Chairperson to preside where no provision is made in the statutes.—
Where, under the Act, the statutes or the ordinances, no provision is made for a Chairperson to
preside over a meeting of any University Authority, Board or Committee, or when the Chairperson
is absent, the members present shall elect one amongst them to preside over the meeting.

(3) Resignation.—(a) Any member other than an ex-officio member of the Governing
Body, the Board of Management, the Academic Council or any other Authority of the University or
Committee may resign by a letter addressed to the Registrar and the resignation shall take effect as
soon as letter is received by the Registrar;

(b) Any officer (whether salaried or otherwise) may resign his office by a letter addressed
to the Registrar:

Provided that such resignation shall take effect only on the date from which the same is
accepted by the authority competent to fill the vacancy.

(c) If any member of the Authority of the University ceases to be a member of that
Authority from which he has been elected or nominated or appointed he shall cease to be the
member of the Board or Committee concerned.
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28. The manner of appointments and removal of teaching posts.—(1) The teachers of
the University shall be appointed by the Vice-Chancellor on the recommendation of selection
committee with the approval of the Chancellor.

(2) The Academic Council may, by a special resolution passed by a majority of not less
than two-thirds of the members present and voting, withdraw recognition of a teacher:

Provided that no such resolution shall be passed until a notice in writing has been given to
that teacher to show cause, within such time as may be specified in the notice as to why such
resolution should not be passed and until his objections, if any, and any evidence he may produce
in support of them, have been considered by the Academic Council.

(3) No person shall be appointed or recognized as a teacher of the University for the
regular post except on the recommendations of a Selection Committee constituted for the purpose.

(4) The Vice-Chancellor shall be authorized to make need based ad-hoc or contract
appointments for a period not exceeding one year.

29. Selection Committee.—(1) There shall be Selection Committees for making
recommendations for appointments to the posts of the Professor, Reader(Associate Professor),
Assistant Professor, Lecturer, Registrar, Controller of Examinations, Finance Officer and the
Librarian.

(2) Every Selection Committee under clause(1) shall consist of the Vice-Chancellor who
shall be the Chairperson thereof, and person(s) nominated by the Chancellor and, in addition, the
Selection Committee for making recommendations for appointment to a post specified in column
(1) of the table below shall have as its members the persons specified in the corresponding entry in
column (2) of the said table:—

Professor/ Reader (i) The Head of the Department concerned if he is
Professor.

(1) Two persons not connected with the University,
nominated by the Chancellor, out of a panel of the
names recommended by the Vice-Chancellor
having special knowledge of or interest in the
subject with which the Professor will be concerned.

Assistant Professor/ Lecturer (i) The Head of the Department concerned.

(i) Two persons not connected with the University,
nominated by the Chancellor out of a panel of the
names recommended by the Vice-Chancellor
having special knowledge of or interest in the
subject with which the Assistant Professor or
Lecturer will be concerned.

Registrar / Controller of Three persons nominated by the Chancellor. One
Examination/ Chief Finance member each shall be an expert in Academic
and Account officer Librarian Administration, = Management and  Finance

respectively.
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Two persons connected with the University, who
have special knowledge of the subject or Library
Science to be nominated by the Chancellor.

(3) The recommendations of the Selection Committee shall be subject to the regulations
issued by the University Grants Commission or other regulatory bodies, as the case may be, from
time to time, with regard to appointment and promotion of Professors, Reader (Associate
Professors), Lecturers and administrative posts of the University.

30. The manner of appointments of non-teaching posts.—(1) All Candidates to non
teaching posts shall be appointed by the Chancellor on the recommendations of the Selection
committee consisting of .—

(/) the Vice-Chancellor (Chairperson);
(if) two members nominated by the Board of Management; and
(iii) the Registrar ---- Member Secretary

(2) The Member Secretary of the committee shall keep record of its proceedings and
perform such other functions as may be assigned to him by the Vice-Chancellor.

31. Terms and Conditions of Service of the teaching posts.— (1) All the teachers and
other academic staff of the University shall, in the absence of any agreement to the contrary, be
governed by the terms and conditions of service as may be specified in the subsequent statutes.

(2) The emoluments of members of the academic staff shall be such as may be specified in
the subsequent statutes.

(3) Every teacher and member of the academic staff of the University shall be appointed
on a written contract, the form of which shall be specified in the subsequent statutes.

(4) A copy of every contract referred to in clause (3) shall be deposited with the Registrar.

(5) Any dispute arising out of a contract between the University and those mentioned in
clause (1) shall at the request of the teacher or the officer or employee concerned, or at the instance
of the University be referred to a Committee consisting of one member appointed by the authority
competent to make the appointment, one member nominated by the employee concerned and an
umpire appointed by the Chancellor and the decision of the Committee shall be final.

32. Removal of Teachers.—(1) Where there is an allegation of misconduct against a
teacher, the Vice-Chancellor may, if he thinks fit, by order in writing place the teacher under
suspension and shall forthwith report to the Board of Management, the circumstances under which
the order was made:

Provided that the Board of Management mayj, if it is of the opinion that the circumstances of
the case do not warrant the suspension of the teacher, revoke that order.

(2) Notwithstanding anything contained in terms of his contract of service or of his
appointment, the Chancellor shall be entitled to remove a teacher on the ground of misconduct:
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Provided that the Chancellor shall not be entitled to remove a teacher except for a good and
sufficient cause and after giving three months notice in writing or payment of three months’ salary
in lieu of notice.

(3) No teacher shall be removed under clause (2) until he has been given a reasonable
opportunity to show cause against the action proposed to be taken with regard to him.

(4) The removal of a teacher shall take effect from the date on which the order of removal
is made:

Provided that where a teacher is under suspension at the time of his removal, the removal
shall take effect on the date on which he was placed under suspension.

(5) Notwithstanding anything contained in these statutes, a teacher shall be entitled to
resign by giving three months notice in writing to the Vice-Chancellor.

33. Terms and Conditions of Service of the Non-teaching posts.—(1) All the employees
of the University, other than the teachers and other academic staff shall, in the absence of any
contract to the contrary, be governed by the terms and conditions of service as may be specified in
the subsequent statutes.

(2) The manner of appointment and emoluments of employees, other than the teachers and
other academic staff, shall be such as may be specified in the subsequent statutes.

34. Removal of employees other than a teacher.—(1) Notwithstanding anything
contained in terms of his contract of service or his appointment, an employee, other than a teacher,
may be removed by the authority which is competent to appoint the employee if he has incurred
any of the following disqualifications, namely:—

(a) he is of unsound mind and stands so declared by a competent authority;
(b) he is an un-discharged insolvent;

(c) he has been convicted by the court of law of any criminal offence or an offence
involving moral turpitude; and

(d) he is otherwise guilty of proven misconduct:
Provided that no employee shall be removed without the approval of the Chancellor.

(2) No employee shall be removed from service under clause (1) until he has been given a
reasonable opportunity to show cause against the action proposed to be taken with regard to him.

(3) Where the removal from service of an employee is for a reason other than that
specified in clause(1), he shall be given three months notice in writing or paid three months salary
in lieu of notice, provided the employee is a permanent regular employee. In case of employee who
is on probation only one month notice is required.

(4) Notwithstanding anything contained in these statutes, an employee, other than a
teacher, shall not be entitled to resign unless he.—

(a) gives a three months’ notice in writing to the appointing authority or pays to the
University three months’ salary in lieu of notice, if he is a permanent employee; and
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(b) gives one months’ notice in writing to the appointing authority or pays to the
University one month salary in lieu thereof in any other case.

35. Code of Conduct for Employees.—(1) Every employee shall, at all times maintain
absolute integrity and devotion to duty, and also be strictly honest and impartial in his official
dealings.

(2) An employee shall at all times be courteous in his dealings with other members of the
staff, students and general public.

(3) Unless otherwise provided specifically in the terms of appointment, every employee
shall be whole-time employee of the University, and may be called upon to perform such duties, as
may be assigned to him by the concerned authority or officer, beyond scheduled working hours and
on holidays and during vacations. These duties shall inter alia include attendance at meetings of
committees to which he may be appointed by the University.

(4) An employee shall be required to adhere to the scheduled hours of work, during which
he is required to be present at the place of his duty.

(5) Except for valid reasons and for unforeseen contingencies no employee shall be absent
from duty without prior written permission.

(6) No employee shall leave station except with the previous written permission of proper
authority, even during leave or vacation.

(7) Before leaving the station, an employee shall inform the Head of the Department to
whom he is attached, or Dean of Studies if he is himself the Head of a Department, of the address
where he would be available during the period of the absence from station.

(8) No employee shall take active part in politics in the campus of the University or
exploit his official position or permit the use of University facilities for political purposes.

(9) No employee shall, in any broadcast or in any document published anonymously or in
his own name or in the name of any other person or in any communication to the press or in any
public utterance, make any statement of fact or opinion.—

(a) which has the effect of an adverse criticism of any policy or action of the University;
or

(b) which is capable of embarrassing the relations between the University and the Central
Government or any State Government or any other Institution or organization or
members of public; or

(c¢) which exploits the name of the University or his position therein; or

(d) Nothing in this paragraph shall apply to any statements or views expressed by an
employee in his official capacity or in the due performance of the duties assigned to
him.

(10) Save as provided in sub-para (c) (iii) of this para.—

(a) no employee shall, except with the previous sanction of the concerned authority, give
evidence in connection with any inquiry conducted by any person, Committee or
authority.
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(b) where any sanction has been accorded under sub-para c (i) no employee giving such
evidence shall criticize the policy or any action of the University or the Central
Government or any State Government.

(¢) nothing in this para shall apply for.—

(i) evidence given at any inquiry before any authority appointed by the University,
by Parliament or by a State Legislature; or

(if) evidence given in any judicial inquiry; or
(iii) evidence given at any departmental enquiry ordered by the University authorities.

(11) No employee shall, except in accordance with any general or special order of the
concerned authority or in the performance in good faith of the duties assigned to him,
communicate, directly or indirectly, any official document or information to any person to whom
he is not authorized to communicate such document or information.

(12) No employee shall, except with the prior written permission of the concerned
authority, engage himself directly or indirectly, in any trade or business or undertake any
employment outside his official assignments.

(13) No employee shall speculate in any business nor shall make or permit his spouse or
any members of his family to make, any investment likely to embarrass or influence him in the
discharge of his official duties and shall lend money at interest to any person nor shall he borrow
money from any person with whom he is likely to have official dealings.

(14) An employee shall so manage his private affairs as to avoid habitual indebtedness or
insolvency. When an employee is found liable to arrest for debt or has recourse to insolvency or
when it is found that a moiety of his salary is continuously being attached, he may be liable to
dismissal. Any employee, who becomes the subject of legal proceedings for insolvency shall
forthwith report full facts to the University authorities. In case any employee who gets involved in
some criminal proceedings shall immediately inform the competent authority through the Head of
the Department to which he is attached, irrespective of the fact whether he has been released on bail
or not and the employee who is detained in police custody whether on criminal charge or otherwise
for a period longer than 48 hours shall not join his duties in the University unless he has obtained
written permission to that effect from the Competent Authority.

(15) Every member of the staff shall, on first appointment in the University service and
thereafter at such intervals as may be prescribed by general or special orders of the concerned
authority, submit return in such form as the University may prescribe in this behalf, of all movable
and immovable property owned, acquired or inherited by him or held by him on lease or mortgage,
either in his own name or in the name of any member of his family or in the name of any other
person.

(16) No employee shall, except with the prior sanction of the concerned authority, have
recourse to any court of law or to press for the vindication of any official act which has been the
subject matter of adverse criticism or an attack of defamatory character:

Provided that nothing in this para shall be deemed to prohibit an employee from vindicating
his private character or any act done by him in his private capacity.
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(17) Whenever an employee wishes to put forth any claim, or seeks redress of any wrong
done to him, he shall forward his case through proper channel, and shall not forward advance
copies of his representation to any higher authority, unless the lower authority has rejected the
claim or refused relief, or the disposal of the matter is delayed by more than three months; provided
that no employee shall be signatory to any joint representation addressed to the authorities for
redress of any grievances or for any other matter.

(18) An employee shall be governed by the provisions of the subsequent statutes regarding
imposition of penalties for breach of any conduct rules or otherwise and preferring an appeal
against any such action taken against him.

36. The procedure for arbitration.— (1) Any dispute arising between the University and
an employee of the University and the same not being decided for a period more than one year,
shall, on the request of either party be referred to an Arbitral Tribunal for decision, which shall
consist of the following :—

(1) a Chairperson nominated by the Chancellor;
(i) one person nominated by the Board of Management; and
(ii1) one person nominated by the employee concerned.

(2) The University shall furnish any record, report or other information called for by the
Arbitral Tribunal to discharge its function in an efficient manner.

(3) The decision of the Arbitral Tribunal shall be final and no suit shall lie in any civil
court in respect of the matter decided by it.

(4) Any student or candidate for an examination whose name has been removed from the
rolls of the University by the orders or resolution of the Vice Chancellor, Discipline Committee or
Examination Committee, as the case may be, and who has been debarred from appearing at the
examination of the University for more than one year, may, within ten days of the date of receipt of
such orders or copy of such resolution by him, appeal to the Chancellor and the Chancellor may
confirm, modify or reverse the decision of the Vice-Chancellor or the Committee, as the case may
be, and any dispute arising out of any disciplinary action taken by the University against a student
shall, at the request of such student, be referred to the Arbitral Tribunal in the manner as may be
specified in the ordinances/regulations.

(5) Every employee or student of the University or any Academic Unit shall,
notwithstanding anything contained in the Act, have a right to appeal within such time as may be
specified by the subsequent statutes, to the Chancellor against the decision of any officer or
authority, as the case may be, and thereupon, the Chancellor may confirm, modify or reverse the
decision appealed against.

(6) All disputes shall be subject to jurisdiction of the Civil Courts, Solan, District Solan,
Himachal Pradesh.

(7) No suit or other legal proceedings shall lie against any officer or employee of the
University for anything which is in good faith done or intended to be done in pursuance of any of
the provisions of the Act ibid or these statutes or the ordinances made under the said Act.
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37.

Maintenance of discipline among students of the University.—(1) All powers

relating to discipline and disciplinary action shall vest in the Vice-Chancellor.

2)

The Vice-Chancellor may delegate all or such powers as he deems proper to such other

persons as he may specify in this behalf.

(3) Without prejudice to the generality of powers to enforce discipline under these statutes,
the following will amount to an act of gross indiscipline:—

(a)

(b)
(c)

(d)
(e)
(9]
(h)
(@)
1)

4

physical assault, or threat to use physical force, against any member of the teaching
and non-teaching staff or student of the University or Academic Unit;

carrying or use of, or threat of use of any weapon;

any violation of the provisions of the Protection of Civil Rights Act, 1955 (22 of
1955);

violation of the status, dignity and honour of students belonging to the Schedule Castes
and Tribes;

any practice whether verbal or otherwise derogatory to women;
any attempt to bribe or corruption in any manner;

wilful destruction of institution and property;

creating ill will or intolerance on religious or communal grounds;

causing disruption in any manner in the academic functioning of the University
system; and

ragging.

Without prejudice to the generality of his powers relating to the maintenance of

discipline and taking such action in the interest of maintaining discipline as may seem to him
appropriate, the Vice-Chancellor, may in the exercise of his powers order or direct that any student
or students.—

(a)
(b)
(c)

(d)
(e)

be expelled; or
be, for a stated period rusticated; or

be not for a stated period, admitted to a course or courses of study in any Academic
Unit; or

be fined with a sum of rupees that may be specified; or

be debarred from taking a University or Academic Unit Examination or Examinations
for one or more years; or

that the result of the student or students concerned in the examination in which he or
they have appeared be cancelled.
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(5) The Dean of Academic Units, Head of the Halls, Deans of faculties, Heads of
Teaching Departments in the University and the Librarian shall exercise disciplinary authority over
students in their respective Academic Units, Halls, faculties and departments, in the University as
may be necessary for the proper conduct of the Academic Units, residence halls and teaching in the
concerned Departments subject to the approval of the Vice-Chancellor.

(6) Without prejudice to the powers of the Vice-Chancellor and the officers, detailed
regulations of discipline and proper conduct shall be framed by the University.

(7) At the time of admission, every student shall be required to sign a declaration that on
admission he submits himself to the disciplinary jurisdiction of the Vice-Chancellor and other
authorities who may be vested with the authority to exercise discipline under the Act, the statutes,
the ordinances and the regulations.

38. Prohibition of and Punishment for Ragging.—(1) Ragging in any form shall be
strictly prohibited, within or outside the premises of University or Academic Units.

(2) Any individual or collective act or practice of ragging shall amount to a gross
indiscipline and shall be dealt with under this statute.

(3) Ragging for the purposes of these statutes, ordinarily means any act, conduct or
practice by which dominant powers or status of senior students is brought to bear on students
freshly enrolled or students who are considered junior or inferior by other students and includes
individual or collective acts or practices which.—

(a) involve physical assault or threat to use physical force;

(b) wiolate the status, dignity and honour of women students;

(c) wviolate the status, dignity and honour of students belonging to the Scheduled Castes
and Tribes;

(d) expose students to ridicule and contempt and affect their self esteem; and
(e) entail verbal abuse and aggression, indecent gestures and obscene behaviour.

(4) The Dean of Academic Units, the Heads of the Departments or University Hostel or
Halls of Residence shall take immediate action on any information of the occurrence of ragging.

(5) Notwithstanding anything provided in Clause (4), the officer may also enquire into any
incident of ragging and make a report to the Vice-Chancellor of the identity of those who are
indulged in ragging and the nature of the incident.

(6) The officer may also submit to the Vice-chancellor an initial report establishing the
identity of the perpetrators of ragging and the nature of the ragging incident.

(7) If the Dean of an Academic Unit or Head of the Department is satisfied that for some
reason, to be recorded in writing, it is not reasonably practical to hold such an enquiry, he may so
advise the Vice-Chancellor accordingly.

(8) When the Vice-Chancellor is satisfied that it is not expedient to hold such enquiry, his
decision thereon shall be final.
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(9) On receipt of a report under Clause (5) or (6) or a determination by the relevant
authority under Clause (7) disclosing the occurrence of ragging incidents described in Clauses 3(a),
3(b) and 3(c), the Vice-Chancellor shall direct or order rustication of a student or students for a
specific number of years.

(10) The Vice-Chancellor may in other cases of ragging order or direct that any student or
students be expelled or be not for a stated period, admitted to a course of study in an Academic
Units or in a Departmental Examination for one or more years or that the result of the student or
students concerned in the examination or examinations in which they appeared be cancelled.

(11) In case students who have obtained degrees of the University are found guilty under
this statute, appropriate action for withdrawal of degrees conferred by the University shall be
initiated.

(12) For the purpose of this statute, abetment of ragging whether by way of any act, practice
or incitement of ragging shall also amount to ragging.

(13) All the Academic Units within the University shall be obligated to carry out
instructions/directions issued under this statute, and to give aid and assistance to the Vice-
Chancellor to achieve the effective implementation of the same.

39. Institution of Fellowships, Scholarships, Studentships, Medals, Prizes etc.—(1)
The Academic Council shall initiate action in consultation with the appropriate Faculty of each
Academic Unit and recommend the institution of tuition freeships, fellowships, scholarships,
studentships, medals, prizes etc. The Academic Council shall recommend these awards to the
Chancellor for confirmation.

(2) It shall be the responsibility of the each Dean of Faculty or head of the Academic Unit
to ensure sufficient provision in the budget for the schemes approved by the Academic Council.

(3) The Board of Management shall have full powers to make rules and regulations for the
purposes of award, suspension, or cancellation of the tuition freeship, fellowships, scholarships,
studentships, medals, prizes etc., approved by it:

Provided that the existing schemes of tuitions freeships, fellowships, scholarships,
studentships, medals, prizes, Merit-cum-Means Scholarships, Educational Loans and other
concessions shall continue to be in force until such time as they are replaced, altered or otherwise
dealt with by the Chancellor

(4) The tuition fee concessions may be granted on the basis of merit as may be decided by
the Academic Council from time to time.

40. Admission policy.—(1) Subject to the provisions of the Act and any other law for the
time being in force, the admissions in the Under-Graduate/Integrated/Post-Graduate/Doctoral
programs shall be made strictly on the basis of merit/rank in the entrance examination conducted at
State level/All India level or marks/grades obtained in the qualifying examination and
achievements in co-curricular activities. In case no entrance test is conducted at State level/Alllndia
level for a program, the University may conduct its own entrance test.

In case no examination is conducted by the University, merit in the qualifying examination
shall be the criteria for admission.
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The eligibility criteria and procedure for admission in various programs run by the
University shall be specified through the ordinances/regulations from time to time.

(2) At least 25% seats for admission to each course shall be reserved for students who are
bonafide Himachalis. University shall reserve seats for candidates belonging to the Scheduled
Castes, the Scheduled Tribes, Physically Handicapped and other socially and educationally
backward classes to an extent as notified by the Government of Himachal Pradesh from time to
time:

Provided that in case seat(s) allotted under reserved categories remain vacant, the seat(s)
shall be converted to general category and offered to the candidates belonging to the general
category.

41. Provisions regarding fee to be charged from the students.—(1) The Fee Structure
of the University shall be decided as per the provisions of section 32 of the Act.

(2) The fee shall be charged on semester/annual basis and time schedule for collecting the
fee shall be notified in the prospectus.

42. Provisions regarding number of seats in different courses.—(1) Total number of
seats in different courses shall be decided by the Academic Council and approved by the
Chancellor. However, reservation of seats for different categories in each course shall be kept as
per prevalent Government rules and vacancies in different categories may be filled by open
category candidates.

(2) Number of seats in different courses may be increased or decreased at the discretion of
the Academic Council subject to approval of the Chancellor.

(3) The allocation of seats in different courses shall be decided by the Academic Council
with the approval of the Chancellor.

By order,
Sd/-
Pr. Secretary (Hr. Education).

No. Per(AP-B)A(3)4/2013
Government of Himachal Pradesh
Department of Personnel (AP-II)

From

The Chief Secretary to the
Government of Himachal Pradesh.
To

All Administrative Secretaries to the
Government of Himachal Pradesh.

Dated Shimla-2, the 13th August, 2013
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Subject: Regarding submission of requisition for recruitment of candidates
from the open market ------- devising of new HPPSC Form No. 23
thereof.

Sir,

I am directed to invite your kind attention to the subject cited above
and to forward herewith HPPSC Form No. 23 with the request to forward requisition for
recruitment of class-I & II posts/services, which are in the purview of H.P. Public Service
Commission on the above form, in future.

This form is also available on http://himachal.gov.in/personnel.

Yours faithfully,

PREM SINGH THAKUR,

Under Secretary (Personnel) to the
Government of Himachal Pradesh.
Tel. No. 0177-2624183

HPPSC Form-23
TO BE FURNISHED IN DUPLICATE

Department of ... Government of Himachal Pradesh
Requisition for the recruitment of candidates for appointment to the post(s) of

1. | (a) Designation oftheposts) | ...
(b) ScaleofPay |
(c)  Number of posts to be filled including category-wise reservation, if | ............
any:
2. | (a) Class and Service to which the post belongs
(b) (1) Whether the post is ministerial (See F.R.9(17) | ...
(1)) Whether the post is scientific/technical or connected with | ............
research (See para 7 of the Brochure on reservation for
Scheduled Castes/Tribes).

(ii1)) Whether the post is technical or nontechnical (See para 23 of | ............
the Brochure on Reservation for Scheduled Castes/Tribes).

3. | (a) Have recruitment rules for the post been framed and notified? If yes, | ............
enclose an updated copy of the rules alongwith latest amendments,
if any.

(b) If, according to the rules, a percentage of vacancies is to be filled by | ............
direct recruitment, please state whether the present vacancy/
vacancies fall in the direct recruitment quota.

(c)  If the recruitment rules provide for other method(s) of recruitment | ............
being tried before the direct recruitment is resorted to, please
indicate the action in that regard.

(d) If post or one or more of these posts do not fall in direct recruitment, | ............
state if an order of relaxation has been/is being passed for its/their
diversion to direct recruitment.
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4. | (a) Isthepostpermanent? |
(b)  Isthe post temporary?

If so, please state:-

(1) When it was sanctioned? | ...
(i) The period for which it has been sanctioned.

(i11) Irrespective of the period of sanction, how long it is expected to | ............
last and whether it is expected to be retained on a permanent | ............
basis, eventually.

5. | Is the post pensionable or non-pensionable? | ...
6. | Period of probation. |
7. | Can the appointment be terminated by notice? | ...
If so, on what conditions.
8. |(a) Job description i.e., a statement of the work done, responsibilities | ............
involved, skill or training required and personal requirements of the
job.
(b)  Place(s) at which the officer(s) will be required to serve. | ............
9. | When will these selected candidates(s) be required to jom? | ............
10. | Can higher initial pay be granted for specially well-qualified and | ............
experienced candidates or to candidates for posts for which there is dearth
of qualified candidates? If so, please specify the limit, if any.
11. | Prospects of promotion to higher post(s)/service in higher time scales(s) of | ............
pay.
12 | Are there any provident funds or other benefits? Please specify. | ............
13. | Qualifications required: |
(a) Essential:
(b)  Equivalent of essential qualification, if a provision of equivalence | ............
exists in the Rules:
(c) Desirable:
(d)  Are these qualifications in accordance with the recruitment rules? If | ............
not please state reasons for deviation.
(e)  Are the qualifications relaxable? If so, by whom, for whom to what

extent and in what circumstances?

14. | (a) Age- limits, ifany.
(b) Are the age-limits relaxable for Government Servants/Scheduled

Castes/Scheduled Tribes/Backward Class/Demobilized Armed

Forces Personnel or any other category of candidates? If so, to what | ............

extent? (Specific reply may be given with reference to each

category).

(c)  Are these age limit is in accordance with recruitment rules? If not, | ............
please state reasons for deviation.
15.| (@) Are any posts reserved for Scheduled Castes/Scheduled | ............

Tribes/Other Backward Classes/Demobilized Armed Forces

Personnel or any other category of candidates? Please give details of

reservation for each category.

(b)  Which of these posts are to be advertised as reserved for the first | ............
time? (Reply category-wise).
(c) Are the reserved posts to be treated as unreserved, if suitable | ............

candidates of the category for whom the posts are reserved are not
available?
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16. | (a) Isthe position of reservation given from (a) to (c) of column 15| ............
above in accordance with the extant rules/instructions/orders on the
subject and the roster maintained in regard to these posts?

(b) Ifnot, give reasons for deviations. ...

17. | Any other condition(s) of recruitment(s) not covered by the above | ............
columns.

18. | Is recruitment to this/these post(s) necessarily required to be made through | ............
an examination?
If so, quote the relevant rule.

19 | Name, designation and telephone number of the officer who may be | ............
contacted for discussion or for further information in the matter.

Signature of the Requisitioning Officer,

Place .......... Designation ..........coeevviviiiiiiiiiininn,
Date .......... Telephone No. .......cooiiiiiiiiiiii,
CHANGE OF NAME

I, Satpal Thakur s/o Shri Rasila Ram, resident of Dev Raj Building, Near Laxmi Narayan
Temple, Kasumpti, Shimla-171009 have changed my name to Satpal Singh. Concerned Note.

SATPAL SINGH

s/o Shri Rasila Ram,

resident of Dev Raj Building,
Near Laxmi Narayan Temple,
Kasumpti, Shimla-171009.

CHANGE OF NAME

I, Baby s/o Sh.Tegu Ram, r/o Village Johar, P. O. Jharag, Tehsil Jubbal, District Shimla,
Himachal Pradesh have changed my name from Baby to Sahil Panchta.

SAHIL PANCHTA

s/o Sh.Tegu Ram,

resident of Village Johar, P. O. Jharag,

Tehsil Jubbal, District Shimla, Himachal Pradesh.
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