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FOOD CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
LAHOUL SPITI AT KEYLONG

NOTIFICATION
Dated : 09" January, 2014

No. FDS-LSP 17-67.—In super-session of all previous notifications & in exercise of the
powers conferred upon me under clause 3(i) (e) of the Himachal Pradesh Hoarding and profiteering
prevention Order 1977, I, B.S. Thakur District Magistrate, Lahoul Spiti With a view to make the
following items available to the public/consumer at reasonable rates in the market do hereby fix the
maximum retail price inclusive of all taxes and other incidental charges in respect of the following
items that may be charged by the dealer of the producer in Lahoul & Spiti District with immediate
effect.
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Sr. No. of NAME OF ARTICLES Maximum Retail
the articles Prices
as per
Schedule-1
of the said
order
12 A-1 Meat Bakra/ Bheda 300.00 per k.g.
A-2 Kima kalegi 300.00 per k.g.
A-3 Poti /Siri 150.00 per k.g.
A-4 Chicken Dressed 220.00 per k.g.
COOKED FOOD SERVED IN ANY DHABAS & ESTABLISHMENT
17 A Chapati Tandoori 5.00
B Chapati Tawa 4.00
C Stuffed Prauntha with pickle 15.00
D Two puri with Channa (with Curd) 22.00
E Palak/ Matter paneer ( per plate) 50.00
F Rice parmal (per plate ) 16.00
G Dal Ordinary (per plate) 12.00
H Dal Fried per plate 20.00
I Vegetable special (per plate) 30.00
J Rice One plate & Two Chapati with Dal Vegetable | 45.00
full Diet
K Meat Plate with 5 pieces (200 Grm tari per plate) | 70.00
L Chicken Curry (per plate) 50.00
M Thukpa, Non Veg (Full Bowls) 50.00
N Thukpa, Non Veg (Half Bowls) 30.00
O Thukpa, Veg (Full Bowls) 40.00
P Thukpa, Veg (Half Bowls) 25.00
Q Momo, Non Veg (Full Plate)10 pieces 50.00
R Momo Non Veg (Half Plate) 5 pieces 30.00
S Momo ,Veg (Full Plate)10 Pieces 40.00
T Momo ,Veg (Half Plate) 5 Pieces 25.00
U Chowmein, Non Veg (Full Plate) 50.00
\Y Chowmein, Non Veg (Half Plate) 30.00
W Chowmein, Veg (Full Plate) 40.00
X Chowmein, Veg (Half Plate) 25.00
Y Tea (Per Cup) 6.00
Z Samosa (per piece) 5.00
18 A Milk per litre (Local Supply) 25.00
B Milk Boiled, per litre 30.00
C Milk Packed , per litre As per printed Rate
D Paneer Packed As per printed Rate
E Paneer (Local Supply) 250.00 per k.g.
F Curd 35.00per k.g.
Bottled Beverages
20 A Cold Drinks As per print price
B Fruit Drinks As per print price
C Mineral Water As per print price
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Note.—All the dealers of Lahoul Spiti District are hereby directed to display the rate list of above
commodities conspicuously in “ DEVNAGRI” script at their business premises for the
information of the consumers duly signed either by the owner/ Prop or Manager.

This Notification shall valid for a period of one month from the date of its publication in
official Gazette.

Sd/-
(B.S. Thakur),

District Magistrate,
Keylong, Distt. Lahoul Spit.

T T

Rraer—2, 13 foawR, 2013

HEATgve-11 (d1)2—5 /2010.—BHM¥d UGl & IIUTe, WRA I HAU & AJ8a—309
& URP gRT Uad UGGl BT YIRT $HRd gY, fRAMIS UQel ol |aT N & WRiel ¥, ST
favmT, fRAred ueer § Were @- A FRiEd, au-111 GRISUEd) & ug & fofw 39 SfeRge |
Ao SUES—'d' & ITFAR Wl IR U=t e garcht €, srerfq - ——

1. Jfera M iR UR™M—(1) 39 g &1 dfea A fRErere uwr SeEn M,
FEES @9 et -1 (SRToTafya) wiedl iR ur=fa 99, 2013 2|

(2 A g o, e uew #§ ySIR| Ry M @ aNg ¥ ugd g9 |

2, e ok agRkri——(1) 39 fOumT &1 sfemar w@nsve— | |(d1)2—4 /2007
ANRI 26—5—2008 ERI JAERId fBHradl goelr Qe M Here @+ Fes, aei-110
(eRToTafa) wel iR W=fr fAH, 2008 BT YaggRT AR fhar oar &

20 O R & 8 gy T SWad Su-FrM (i) @ e 39 yeR RRYA gETa

ol & Jd= o 78 BIs MY, 99 A1 BRaAg, 59 FIEl & JdE [AREE w5 H @ Tg
A ST |
SICSIFING
TRIEART / —
g Afed (ST |
SUTTR—'F
ST T, (Wi o), ffaae e § 9ee 9 Mles, -1 (BRISE) @
g & forq Wil ©d wr=fa Fram
1. g BT AH—ABTS @ e

2, g} @ FRIL—19 (S=4)
3. TR —av 111 (eRTeTufa)
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4, JaH—(1) fafia ug aiRal @ forw ¥ Jvs
U : 5910—20200 TYJ STHT 2400 / — Ts—U
(ii) e W Fgad SFarRAl & foly Suerferdt
%0 8310/ — ¥4 Ui AT8 (W™ 15— H AU &R & IAR)

5. TY9 U Al AT Ua.—3I |
6. el welf & forg smg——1 8 iR 45 99 ¢

g el el b S arel fdadl & ford Sud ey 3, deed ar wfder W g
fhT M7 Ugel W WROR B a1 § Fged afeaat afa snafdat o arp T 8

WwR<] I8 IR b IfT Ted omR R Fge fHar mar sngedff 59 wu 4 Fyfaa @ arig
DI AP AP BI 8 TAT 8, ol g8 dadf I WAaT & AER R, Fgfad & sror fafed sy o

W] I8 AR & Sgfad Sl / srggfad Sl der o= vl & efdddl & oy
IdH AT FAT H AT B ge & o Faodl, RN BAed ey WReR & 9ERe a7 ey
SICNINCCRIE RS E R

R I8 3R A b ufeetsd daex Al don W@ Ferl & 9l sHaial &, S U
WW,WH%W%WE%WWG%W@WWW/W
|~1cb|u|f{3+|Ho|-1©t|jme| HHaR! o, AT 9l oMy @ WA H U €1 Rargd <1 e,
Sl RPN HHATRIT BT A &, ] 59 UPR B RIRE ufedasd dAqex Fml qen @rd
Ferl & U BHARg< Bl A8l ﬁ SIQE, ST geErdadl U afedd daer R/ |
ﬁtﬁmﬁmﬁwmwﬁ/ﬁmwﬁaﬁ?wm@wﬁwﬁ/WWEﬁ
UR$ T4 & g v /| M @ dar § iffad w9 9 emfera faw g
& /feg g o

(1) W 9l & fI oy A @ TUEL [H 9¥ B U fagw | Bl Sreddl, forH
g /g PT Mded SIHfd dRa & foru, genRefa, fasnfoad fear mar & a1 fFaoHea &t

SRR frm T & |

(2) aruem garled il @1 gem H Well Wl & oy oy AW SR 31w fRdrae el
Al el JATANT & fAdebrgaR RIforet &1 S Fav |

7. ?ﬂﬁﬂ?ﬁﬁ?&wﬁmﬁwﬁaﬁiﬁmaﬂﬁﬁwmmm——()
gJf7are rgar - ferae user wae R 98 a1 I WRER gRT AT U U wehel R 98
a fopell eI § A AR, o o Q1 9 e St @ B =Ry a1 gae HHgouﬁf I

(@) ey sEary - (i) RArae uaw @ wfem, Afal iR diferal &1 oM IR ucer H
faemm fa¥re <emell # Fgfed & foy Sugead |

(i) ARPRI—IAGABR FIST A SRR G- FAadR H I B &7 § a
Y BT FIETRS 9T & |

8. AY wdl foy oM g afdmal & fou Rt ey ok Mdre sEad o=a
FfdAt Bt M H§ ARL 8RN AT TEl.——(1) 7y - AN T8l |
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(i)  Ifow ggar - = e T dEa-11 @ |are fafka 2

9. gRAeT B A, IfT B B—=7r a8, FFT T 98 F e WY iR afy
& foru fovaR fhar 1 G S erm uiidrer favy aRRerfoal & iR forlRad aror @ e
=4

10. 9l @7 ggfy - 9l el R a1 IS O SPvedc YR TR RIMFNRY §RT 38R
= ugiEl g1 WRI OTF 9Tl Uai @ gfoeadaar——(i) e gfaera W= gRT 09T 7 89 W)
AN 9ol gRT ForRerfd, a1 Hfdar & AR W 9ol grRT| |fdar W Fgad $Han) w15 & H
9 TS SUARRIT Urd B @R T BT W H fafafde dar wdt grr fafvafag g

(i)  @Tel gfoera el Wl gRT genRafa a1 |fer @ MR W wdl gRT| |fder )
FIad AR W™ 15 & ¥ I T3 SUARRI U & iR dor &g w1 | fafafde dar
ol g1 fafeafad g |

(iii) TS Uferd UG R, UAT 1 8 IR ARl Wil g§RT a7 |idaT & SR W |

1. W, gl ar e & < 9 SE (@) e gt/
IR fHAT S —9A9 ReThl § 9 U=d §RT ST §9di 99 &1 3R Ol uia a9 &T
frafia Jarere a1 IS H B T8 AR dee War afe dis 8, b afdferd wRke Ui a9 @1
R A @ 81 | R 9ERe I FREd & Ul B 91 @ ol efoiad <9 g
TS SYTRT IRER BT IFHARYT fhdT SR~

IR g, TR g

Ugl, NI, i, Y= R
T, drer, sodl iR el et g |
3fredr

fewr —<ReR e Tad g & UvETq 99 a% QIERl oAl @, O dd FHd
TeIl BT <1 Mg Ufderdar do yfaHieeg ure €l 81 Sar | e ue Sl U | OWRT SIRAT
7y ug Rad ga &1 |

R U & T & oy Ud HHan] I Seidid /534 &3l | ug (U”i) &1 U9
A H YT AT B SUSTRIA] & I, BH F HH TP HRIBIA db Wdl HRAT B -

Wy I8 AR & SWad wged (1) 9 HHaRAl & "Hel § AL T8 gn, e
ifrafiar & forg uiw o a1 SHW B9 @ FaT AV & B |

R IE IR P I FASIRAT / HHAIRAT BT, TRl SoIig /A &3l 3 HH F A
Uh BRIGIA db Hal Tl ol &, UH &3 § I A4 FIi (Brex) § FaT IRSAT & AR
RITATRYT T ST |

WEIRO-L—SRdd R (1) & T @ foly SHomdg /O &3 # dRiderd |
W?ﬁﬂaﬁaﬁmmwﬁzﬁaﬁmﬁsﬁ?zﬁﬁaﬁmﬁﬁ@mﬁwﬁwﬁ
g U & H O 9 39 BH ) oAy i &R

WEERO-IL—S0d W (1) & Yo & foly SHeidi /g a3 i gaR |
B -
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1. e @i v Rafa |

2 =T fSTET &1 Uil iR WRAR IuHvSH

3. g, SUATSH BT SIS—adR & |

4, fTelT RET @1 YR e Bl Ise—dI W1, JIY, aXeblell AR UM g=mad
HTLMITE |

5. Poc] FOTeTl BT IvsE dIvT ORAT |

6. BRTST ST & IS SUAYSE BT d8T “Te & |

7. e =R

8. RRAR 5o # Iu d8idl doRe & HIedrs 3R HRIT YTdR I NUHIoll dadiel

& ATS—HSIHT 3R FRET YedR g AR RIATg Tedd BT bicl Uld Uear g |

9. AU STl H HRANT TEdel B GAd—aTel YedR g, drell @il Su—agard
@ TSl AU, AN, "=ATS, AT, anRfl, WS, SR W, Uger dedie
@ SRATS, BTG, I, aIe, ooll, U, HAN, Ryels, FSarl, SRR, TAER
R 9SS UCAR T, AN, Tedid H IS, BIelR, AFTG, AT9—dNTS], I
A% 3R el 7% UearR gel 3R AUS! el &l ek dgdiel &bl geare]
JeIR I |

(1)  ur=Rd @& i AWl ¥ 9e R afid FYea 9 gd 9 RE @e) g H @l T8
AR T Jar, Ife dIg &, W= d forv 39 e § gonfafed darera & v 59 Id &
FAF Red gU MOAT H ol WigHl, b wwRe (W) wadt H dedf frgfad /diesfa, wdt sk
U=l FRET @ el & AR 99 Bl I WIHRI UlhAT DI AUAT & ULl B T o

wReg 39 9 AHEl § R # Bl B A I9RE (ANd) 98§ U fol Hardhia
(et YR WR I T3 Ad1 |led, S, Fafd dar/ Fgfad & gaRe § 8) & MR ) Sugdd
fafde Sus=ll & R AR fHy ™ &7 9= 87 ST 8, 98l 3U=—31u+ Yot /ug / dhlex |
ST AR ¥ Sfdd faR fPv 99 @ 9= 99 SR @ik foaR oxd 99 9l Bis
T SR WY SR

WR=] I8 AR fF I I yeuIRAl &1 59 R o= & foy faar fear S 8, &9 9
®H T Y Bl RYATH el Fdl AT Y D 9l YaHq Ur=id e § fAfRd dar S A 4
RN -

W] I8 AR 41 b, S8l DI AR G IR DI AU & HRT Ur=Af B S
) fraR & fog o 81 rar &, 98 S9N e afdd W R uefa & R @ fog
3ATH AT SR / 98T SITGT |

WEIHRU——ATH Wb & id bS8 Jegnl G=fd & oy s &l d9sm
S| Al aRS U Afdd agd de 7 iR R fSAifdemsee s BIikiel WA
RSTde™ o da=Ae 39 fRAmad e AF Sibd AfdeT wedl, 1972 & aH—3 & YTaemi
@ T 9l fPAT AT B qAT SHG I dRigar o QU U s a1 R vaa—<afdaaT
ROTIGeE 3T dbdIol 39 31 fRATId U< Saildhal AfdviTsl wool, 1985 & IH—3 & Sua=i &
T ol fham AT B 9 $9d Ifwaid axigdT oy U U B |

2 S UPR WAV & F1 A9l 4 U ug R Fafda Fgfea g=fa | gd @t
TRG (A®) U 0R B T8 AR daed |, afe &I3 8, Aardial & fofg o § & Sieeft |
afe ded FRgfaa /ur=ifa, Sfa ov9 @ gearq &k Wl 8fR U= adl & Suesei & 3TgaR
Pr TS o -

R DI g SUG HfEE daef HaT Bl AVET H oF @ UTER] Sl RSO BN SHD
holdy TRYURE aeigar raRafid Yevil |
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12. Ife fowri =g 9ffa fAemm 8 9 S9e §ReF—oRl IRAR gRT

THI—TT IR ST Bl ST |

13. ol o #, o oRRufa & feama s e dar T | Wt fear
ST —rr fafer gRr emuférg &1 |

14. A 9t Py oM 9 afedal @ forg sem—fE dar W ue R g @
forg areft &1 IRT &1 ARS BT IfHARE 7 |

15. WY W R U8 R MY & forg == —=0ell w1l & AMel | ue R Fyfaa &
T ==, HiRas oie & JMuR WX fhar o | afe, genRefa, fRurae uewr e T ST
IT 3T AT YISRROT, VAT HRAT A AT T as), o foiRaa e a1 magiRe uler
$ IR TR fhar Srem STaeT Wk /urgasd e JenRerfd, SiRT /g ol W gRI
SrauTRd fdbar U |

15 (). e AER R g $ YT g Tg4.——=s7 a4l o ol 919 & 81 gu 0
<fdar fFrgfaar | fay v MeweEi SRk oal & sregedie ®1 o —

I  Hheud:
(@) 39 diferdl & EF SERT furT Baae ucer # Were @99 Mlgs &1 dfdar
% IMER W UR™ H Udh ay & oI o mar Sigan, R guigay fER R 9@/l ST Ja

R=] AAET BT A B auay R W AR THRT & foly | fqummmenst a8
THTOT U SR BT T AfdRT RO Fged afdd @ ¥ SR AR S a4 & QR A luold
RET & 3R dac T4 DI AfIT Fafer Fdiesd / faeRa & SRAf |

@) U< o RArEa ucw srfiFRel A oYU 918 & e # MMl —eua SenT
feArae yasl Rad Ucl &I AIaT & MER R 41 & [y ARPR BT G UKl B & U]
JEUET BT FRE WAl DO i fRATIS U SRS WA Td9 dls, BHRYR & e
AT |

(M = g 9l gd gt el | fafgd arear el @ SR fhar SR |
(1) <fETH® ST

dfder & R R Fged G @ e B 8310 /— BUY B FHfbG I
WSS IHA (ST U 998 &7 gAqd oFl I8 U @ a1 8rf1) U S & S | afe
Jdfaer # th 99 W Af¥e P QI B W 2, O uwEqadl oy (auf) @ forg wfaerers
IUARRRAT H 249 /— BUY B IHH (ST UG & U—d08 BT AqH o I8 U &1 3 Ulaee) ardsd
I gl @ wa H AFATT DI S |

(1)  Rgfe / SgemasT Uiy
faere, e, f2ererd ueer Fygfad ok srgema uiderT g |

V) TI7 gfepar :

dfaer Fgfdd @ < d e W FYfad @ o w9d Hige wer & JmER W R
ST AT IS SMaedes AT FHIEE |HS MY df folRad u_ieT I1 ATdelie Wiel & R W)
e ST RSt WR / UIgashH ST AR Wl JAMTHROT 7iq fZArael Uaer SfEfi-vel |y
I drs, FARYR §RT AR fhar SrQ |
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(V) dfiees Fgfeadl @ ford @9+ afafa :

- IR T3d B MY |

(V) R :

IRIeft B TIF B U 39 El H Ao [UEH @ B IR BIR SR Al

BT |

(VID) e ok 9t

(@) wfder & @R W Fgad Afdd BT 8310 /— BT & fd Gfderds Ibd (S
U—qUs BT FAGH ST TS U & _IER BRN) YA Hacd &1 Sl | |fder W Fged i
M 9GRI T 99 /81 & ford AfdereAd IHA H 249/ IUT Bl UG & U 908 T YAAH ST
IS U BT o9 Ul afiies gig BT har BN 3R DIs 3 Hedg Igfaun o9 aRs / =g+
JqHE gIe el faaT SIre |

(@) wfer w® e afed & Jar qoidar sReml smuR wR ER | Al dfder w
e @afdd &1 el /R e T urn oiar 8, O Fgfed wma fey 9 @ fag R
BT |

(m  wfder w® Mg Afed ge A @1 [al @ B D Ul UD (@9 B ATHRAD
AP BT BHAR BRI | AT WiAT R FYad HHIR dRE A<e & UGN AaHRT AR &
a7 & fafecar saeer & ol gdhaR B8R /8RN | a8 fafeaar ufayfd ik geodiodo safe
@ fog N gwer 7 B/ | faer R fAgaa afed o SWRied @ Rram e ff ter
BT DIs ATHTY AT &l BT |

ON O\

IR AT IMBRAD JIDBI R [ATBT GBI Uh DhelveR dy b dlerd fhar Sir
HDHIT AR AN Helvsr 99 & o sfa el fbar S |

@) e IUeR & rgHed & QA1 a1 ¥ AR U ¥ w@a: € Hfdar
BT qAEEE (FHYE) B SY dfder R Fgad @afdd soie (Sge) | guRafa &) e[ &
foru dfaeTree YHH BT ghaR 81 BN |

(®) dfdeTr R R Fyged geurl R Al & U M R A9 9¥ BT Adidla
quf AR forT &, 3MaeIdhdl & IMMER R WRIFNRY g U B8R, S8l W YIRS R R V4T
HRAT Ifrd & |

@  Fafa el B WReN /IS FRfhca Rl 3§ 19+ IR JH0-95
URId PRAT BET | IRE AWIE W A& BT e Afzern arngefl uwd 89 ddb, Rl dR W
Fgugad a+l e | Az Rl @1 fh urdiepd Rifeo ifEer) / @aardl gRT Sugddd]
& fog g a_leror fBar SirQEm |

®) wfder SR R Fga @fdd @1, e U T bl B FEe § G IR S
JUferT B, Al 98 S &R WR ol FRfE gfoRer usHRAl B 9q9HE & gAdH W AN B,
AT W /< 9wl BT §PaR B /BT |

@) frafg ewaiRal @ e d g dn) war El @ Suew, s fa
TH0RTROTR03TR0, Gee! oM, ArRer wiawy Mg 7w, U=e M, don smerer 9 s
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Afder W fgad Afeadl o <2 H dr] T8 B0 | 9 39 W™ H gerrafiid Sudferl e @
ol gharR B |
16. IARI—IdT H FYfd, fRAEd USw WRPOR ERI WHI—HI W
STt / ITggfed S Sl /o fUss vt &R o Uavl & Afdadl & fofg Jareii # aiRefor
@7 qrd SR fHY MY IFRE & Sl Bl |

17. i oftem—arg =1 |

18. TIRT B B Afd.—STel o WRBR BT g I 3T fb VAT BT Mg AT
T 8, 98, 98 RN bl faRad # IfAfaRad oxe iR RArad uewr i WaT AT &
RS W MY gRT 39 9 & b Sus=li &I fhell ot a1 aafdaal & yaet a1 ygl &l 9r9d
f2rferer ax gt |

SEICK |

WEAS G FRIgsd (@F-110) IR Boed 9ee WReR & 7 e, Se, amed yewr
@ Ard ¥ wfed fHa oM arel |@fasr /R &1 uwy

dfaer R g afda (1 399 590 U '99F U8dR S8l T4 §), iR fRAre uer @l
T, ewd, S, @ Argd | (RN 399 39 uear fgdig ueeR $El T § @ wey

foT UeThR’ ¥ SWRIGT ‘UM UTHR' BT T & ‘9UH UTHR F Ferdd T fAeTd
3 w7 ¥ dfder & R R fAEforRad fewem ok ordf o) Jar e & forg wgafy < 2 —

1. Ig b ‘U9 TR WERIEG WAd fRIETH B BT H oo d UR™ B
AR aﬁww%ﬁqmﬁ:{aﬁﬁwaﬁaﬁm@ra%W’%ﬁﬁqW’aﬁ
Jar ¥ eI | Ig faffifex wu 9 SfealRaa fear T g iR I WIaRI gRI
BRR U AT 2 P W ugeR &1 fgdiy weeR & 9 dfder, ey &l
fasT &1 sfIq......o a1 @1 wgHa & uatafia (Fara) |wsh SReft &R g
Afew argwge & BN |

WR=] Afder o@afe # quigay AR WR AR/ FqEReT & foRl A
famTTeEger I8 wHToT uF SR R AfdeT W Agead afad & dar &R sieR,
IH 99 @ SRM HANHP BT T AR dad dM SHHI WfAar P s@f
At / faeaRa @1 gl |

2. Y YeThRR & GldeHd YhH 8310 /— BUd YA 8l |

3. U UEThR B HaT Uil SR AR W A1 | e dfder R e aHary
BT BRI /3RO b 1 IRl SIam & A1 Al Fafd ueer) 99 Rfdd & fawg
e /d9a = fear mar &, e fo vem ueeRr &l |fder W™ aman T3
g, @ fgfea s (Tatafia) o o & forg el 8rft |

4, Afder R Fgad Afdd T A1 @1 a1 [ B & U U o B ATHRAD
HIBT Pl EHAR BN | qAMY Wfda] R Fgad HHan] aRe A« D U
JABRT R T fod & ffdear s@arer & o W ghar 8rm/ERfl | @8
fafecar gfagfd ok vatodiodio sanfe & forg +ft gweR =81 g /Rl | dfaer
R Fga afed & ISWIE & T = BT fl IR T DS DB AT
T B -

R IFUET ATHRAD ATHIY AR TG ahTe T dholver ay dh
Afed frar ST A& iR N deiver 99 & o spifa =8l fvar S |
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e Rl & ogded & 991, doidl 9 AR AguRefd ¥ w@d: g
GfIeT BT gIEaa (FAYE) 81 SR | |fier R Rged dere @ Rigs
RETh BT P (SYfe) W IuRfa ®1 3@ & ford HidarHs H BT ghar
el BN/ BT |

HAIET & MR W FYa YegR] R 91l & U A WR A9 a9y &1 Adrdld
qul AR forar €, IMaeIHdl & JMMER R RAFRY g UIF 8T, Sigl W1 Jemafia
3R WR VT AT Uferd &1 |

AT el Bl WRBNT /INRgdha Rfhed adril | S1UF1 IR YA 9
URI BRAT BRI | AT JWIRRAT BT S H, IR A8  3MH I THGel
THd BN T, I SRS AR W Sgugad a1 < | AR snafdiat @ awm @
frdl urirepd fafdhear siEeRT / aardl gR1 Sugaadl & fog g Heor b
TG |

dfder W Fge Afed a1 IR o Ud il & AR H SHS] QR TR ST
JUERT B A1 98 Sl R W, o1 R uicRerl / UggRl BT aaeHE & R
WR AN 8, IET 9« / &6 Wl &7 8HeR B8R /BT |

dfderete Fged af@@@) @ dFant aMed dF1 dioHr & d—ar
godlovwo / Sfiofiowwso i @) T B |

gd IR UH UghR IR fgd ueer = wferal o) suRefa o

(A T 9T ) (T2 UEHR B EXIIETR)

(AT G qRT U (e geTpR & wIER)
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[Authoritative English Text of this Department Notification No.Ind-1I(Kha)2-4/2007
Dated.................. as required under clause (3) of Article 348 of the Constitution of India].

INDUSTRIES DEPARTMENT
NOTIFICATION
Shimla-2, the 13" December, 2013

No.Ind-1I(B)2-5/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh, Public Service Commission is pleased to make the Recruitment and Promotion Rules for
the post of Assistant Mining Inspector, Class-III (Non Gazetted) in the Department of Industries,
Himachal Pradesh as per Annexure-A attached to this notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Industries Department, Assistant Mining Inspector, Class-III (Non-Gazetted) Recruitment
and Promotion Rules, 2013.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh, Industries Department, Assistant
Mining Inspector, Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2008 notified vide
this department Notification No. Udyog-( B) 2-4/2007dated: 26-5-2008 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any action
taken under the relevant rules so repealed under sub-rule (I) supra shall be deemed to have been
validity made or done or taken these rules.

By order,
Sd/-
Principal Secretary (Industries).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT MINING
INSPECTOR CLASS-III (NON-GAZETTED) (REGULAR/CONTRACT IN THE
DEPARTMENT OF INDUSTRIES, GEOLOGICAL WING, HIMACHAL PRADESH

1. Name of the Post.—Assistant Mining Inspector
2. Number of Posts.—19 (Nineteen)

3. Classification.—Class-I1I (Non-Gazetted)

4. Scale of Pay.— (i)  Pay Band for regular incumbents:
Rs. 5910-20200+2400 Grade Pay.
(1) Emoluments on contrat employees Rs. 8310/- Per month (As
per details given in Col. 15 (A).

S. Whether Selection post or non-selection post.—Non-Selection.



5648 o104, feHTaeT U9, 10 SN, 2014 /20 9N, 1935

6. Age for direct Recruitment.—Between 18 and 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Govt. including those who have been appointed on adhoc or on contract
basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector/Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

Notes.—(1)  Age limit for direct recruitment will be reckoned on the first day of the year
in which the Post (s) is/are advertised for inviting applications or notified to
the Employment Exchanges as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of
the H.P. Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruits.—
(a) ESSENTIAL QUALIFICATION: Should have passed 10+2 Examination with Science or its
equivalent from the Board of School Education or any other Institution recognized by the State
Government.

(b) DESIRABLE QUALIFICATIONS : (i) Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

(11) Two years pracatical experience in the line from Government/Semi Government
Organization or registered Mining Contractor.

8. Whether age and Educational qualifications prescribed for direct recruits will
apply in the case of the promotes.—(i) Age : Not applicable.

(1)  Educational Qualification : As prescribed against Column No. 11 below.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method of recruitment, whether by direct recruitment or by promotion,
secondment basis, transfer and the percentage of post(s) to be filled in by various methods.—
(1) 60 % by Promotion failing which by direct recruitment on a regular basis or by recruitment on
contract basis as the case may be. The contract employee will get emoluments as given in Col. 15-
A and will be goverbned by service conditions as specified in the said column.

(i1) 40% by direct recruitment on a regular basis or by recruitment on contract basis, as
the case may be. The contract employee will get emoluments as given in Col. 15-A and will be
goverbned by service conditions as specified in the said column.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/ transfer is to be made.—By promotion from amongst the Mining Guards
who are Matriculates and possess five years regular service or regular combined with continuous
adhoc service, if any, in the grade.

Provided that for filling up the posts of Assistant Mining Inspector, the following 10 points
“Post” based roster shall be followed:—

Roster Point No. Category
1st, 3rd, 5th, 7th, 9th, & 10th Promotee
2nd, 4th, 6th & 8th Direct recruitment.

Note.—The roster will be rotaed after every 10th point till the representation to all categories is
achieved up to the prescribed percentage. Thereafter, the post will be filled up from the
category which vacates the post.

A (I) Provided that for the purpose of promotion every employee shall have to serve atleast
one term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso (I) supra shall not be applicable in the cases of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/different areas shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-1—For the porpose of Proviso I shall the “term” in Tribal/Difficult areas shall
mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-11.—For the purpose of Proviso I supra the Tribal/Difficult Areas shall be as
under:—

District Lahaul & Spiti

Pangi and Bharmaur Sub-Division of Chamba Distt.

Dodra Kawar Areas of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayats Kashapat, Gram
Panchayat of Rampur Tehsil of District Shimla.

=
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Pandrah Bis Pargna or Kullu District.

Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles or Kamroau Sub-Tehsi, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pub-Patwar Circle of Shilai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Samgad and Kholanal of Bali chowki Sub Tehsil Jharwar, Kutgarrh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silhh-Badhwani, Hastpur, Ghamrebar and
Bhatehar Patwar Circle of padhar Tehsil, chiuni, Kallpar, Mangarh, Thach-Bagr,
North Mangru and South Magru Patwar Circles of Thunag, Tehsil and Batwara
Patwar Circle of Sundernagar Tehsil in Mandi District.

N

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post,
if any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules, provided that :—

In all cases where a junior person becomes eligible for consideration by virtue of his/her
total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment and Promotions Rules
for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule 3 of the Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rule 3 of the Ex-Servicemen
(Reservation of Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation continuous, adhoc service rendered in the
feeder post, if any, prior to the regular appointment against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R & P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12.  If a Departmental Promotion Committee exists, what is its composition.—As
may be constituted by the Government from time to time.

13.  Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.
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14. Essential requirement for a direct recruitment/contract appointment.—A
candidate for appointment to any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus, etc.
of which will be determined by the Commission/ other recruiting authority as the case may be.

15-A. Selection for appointment to post on contract.—Notwithstanding anything
contained in these Rules, contract appointments to the post will be made subject to the terms and
conditions given below:—

@ CONCEPT:

(a) Under this policy, the Assistant Mining Inspector in the Department of Industries,
Himachcal Pradesh will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB:

The Director of Industries after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
H.P. Subordinate Services Selection Board, Hamirpur.

(©) The selection will be made in accordance with the eligibility conditions prescribed
in these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS :

The Assistant Mining Inspector appointed on contract basis will be paid consolidated fixed
contractual amount @ Rs. 8310/- per month (which shall be equal to minimum of the pay band +
Grade pay. An amount of Rs. 249/- (3% of the minimum of pay band + grade pay of the post) as
annual increase in contractual emoluments for the subsequent year(s) will be allowed if contract is
extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY :
The Director of Industries, H.P. will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS :

Selection for appointment to the post in the case of contract appointment will be made on
the basis of viva-voce test or if consider necessary or expedient by a written test or practical test the
standard/syllabus etc. of which will be determined by the concerned recruiting agency i.e. H.P.
Subordinate Services Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS :
As may be constituted by the concerned recruiting Agency i.e. H.P. Subordinate Services
Selection Board, Hamirpur from time to time.

(V) AGREEMENT :
After selection of a candidate, he/she shall sign an agreement as per Annexure-
“B”appended to these Rules.
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TERMS AND CONDITIONS :

(a) The contractual appointee will be paid fixed contractual amount @ Rs. 8310/- per
month (which shall be equal to minimum of the pay band + grade pay). The contract appointee will
be entitled for increase in contractual amount @ Rs. 249/- (3% of minimum of pay band + grade
pay of the post) for further extended years and no other allied benefits such as senior/selection
scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(©) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract appointee will also be entitled for 12 weeks Maternity Leave and 10
days Medical Leave. He/she shall not be entitled for Medical Reimbursement and LTC. etc. No
leave of any other kind is admissible to the contract appointee.

Provided that the unavailed Casual Leave and Medical Leave can be accumulated upto the
Calender year and will not be carried forward for the next Calender Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

® Selected candidate will have to submit a certificate of his/her fitness from a Govt./
Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over. The women candidate will be re-examined for the
fitness from an authorized Medical Officer/ Practitioner.

(2) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employee will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16.  Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17.  Departmental Examination.—No applicable.

18. Powers to Relax.—Where the State Government is of the opinion that it is
necessary or expedient to do so, it may, by order for reasons to be recorded in writing, and in
consultation with the Himachal Pradesh Public Service commission relax any of the provisions of
these Rules with respect to any class or category of persons or posts.
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ANNEXURE-B

Form of Contract/Agreement to be executed between the Assistant Mining Inspector
and the Government of Himachal Pradesh through the Director of Industries,

Himachal Pradesh
This agreement is made on thiS....c.ccccmvinennen. day of . in the
year......0u oo, between, SH./SML.........ooiiiiiiiiieiiiiceeeeeee e S/o/D/o,
SHIT. ettt R/O i Contract appointee

(hereinafter called the FIRST PARTY) AND The Governor Himachal Pradesh through Director of
Industries, Himachal Pradesh (hereinafter after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Assistant Mining Inspector on contract basis on the following
terms and conditions:—

I. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Assistant Mining Inspector for a period of 1 year commencing on day
o) SURURRR and ending on the day of........ccovvienineian. It is specifically
mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. On ....cccecvvieviiieiiie e, And information notice shall not be
necessary.

Provided that for further extension/renewal of contract period, the HOD shall
issue a certificate that the service and conduct of the contract appointee was
satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 8310/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee
is not found good or if a regular incumbent is appointed/posted against the vacancy
for which the first Party was engaged on contract.

4. Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract appointee will also be entitled for 12 weeks
Maternity Leave and 10 days Medical Leave. He /she shall not be entitled for
Medical Reimbursement and LTC. etc. No leave of any other kind is admissible to
the contract appointee.

Provided that the unavailed Casual Leave and Medical Leave can be
accumulated upto the Calender year and will not be carried forward for the next
Calender Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. A contractual Assistant
Mining Inspector will not be entitled for contractual amount for the period of
absence from duty.

6. An official appointed on contract basis who have completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever
required on administrative grounds.
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Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of the pay scale.

The Employee Group Insurance Scheme as well as EPF and GPF will not be
applicable to the contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set
their hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:

(Name and full Address)
(Name and full Address) (Signature of the (FIRST PARTY)
(Signature of the (SECOND PARTY)
&1 U9 g Al faumT
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RIED] ﬁ“TI"T BIeergy dex 3ifer, -1l BRmufd) Erferfie avffa Jam) wdii ik wr=fa
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[Authoritative English Text of this department Notification No: Mudran (B)1-1/2007 Dated 9-1-
2014, as required under clause (3) of Article 348 of the Constitution of India.]

PRINTING & STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 9" January, 2014

No: Mudran (B)1-1/2007.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India , the Governor , Himachal Pradesh , in consultation with the H.P. Public
Service Commission is pleased to make the following rules further to amend the Recruitment and
Promotion Rules for the post of Phototype Setter Operator, Class-III (Non-Gazetted) (Non-
Ministerial Services), in the department of Printing and Stationery, Himachal Pradesh notified vide
Notification of even number dated 18-12-2012 namely :—

1. Short Title and Commencement.—(i) These rules may be called the Himachal
Pradesh Printing and Stationery Department Phototype Setter Operator, Class-III (Non-
Gazetted) (Non-Ministerial Services), Recruitment and Promotion (Ist Amendment) Rules,
2014.

(ii) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure-“A”.—In Annexure "A” to the Himachal Pradesh Printing
and Stationery Department Phototype Setter Operator, Class-III (Non-Gazetted) (Non-Ministerial
Services), Recruitment and Promotion Rules, 2012 (here in after referred to as the said rules),
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For the existing clause (e) of the terms and conditions, against the provisions of Col No.15
A No (VII), the following shall be substituted, namely ;

“An official appointed on contract basis who has completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on administrative
grounds.”

4. Amendment of Annexure “B”.—In Annexure “B” of the said rules, for the existing
terms and condition No:6, the following shall be substituted namely:—

“An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.”

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

PRINTING & STATIONERY DEPARTMENT
CORRIGENDUM
Shimla-2, the 9" January, 2014

No: Mudran (B)1—1/2007.— In the English version of Recruitment and Promotion Rules
for the post of Phototypesetter Operator, Class-III (Non-Gazetted) (Non-Ministerial Services,)
Recruitment and Promotion Rules, 2012 notified vide this Department Notification of even number
dated 18-12-2012, published in the Rajpatra Himachal Pradesh on 19-12-2013 in the first proviso
below Col. No: 6, for the words, “ provided that that ” words, ““ provided that” shall be substituted.

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

&1 U9 oige Al faumT

RBreT—2, 9 SN, 2014
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[Authoritative English text of this Department Notification No : Mudran(B)10(22)/2010
dated 9-1-2014 as required under clause (3) of Article 348 of the Constitution of Indial.

PRINTING & STATIONERY DEPARTMENT
NOTIFICATION

Shimla-2, the 9" January, 2014

No: Mudran (B)10 (22)/2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P.
Public Service Commission, is pleased to make the following rules further to amend the
Recruitment and Promotion Rules for the post of Mechanic (Printing), Class-III (Non-Gazetted)
Non-Ministerial Services, in the Department of Printing and Stationery, Himachal Pradesh, notified
vide Notification of even number dated 27 -12-2012, namely :—

1. Short Title and Commencement.—(i) These rules may be called the Himachal
Pradesh Printing and Stationery Department Mechanic (Printing), Class-III (Non-Gazetted) Non-
Ministerial Services, Recruitment and Promotion, (First Amendment) Rules, 2014.

(ii) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Amendment of Annexure “A”.—In Annexure "A” to the Himachal Pradesh Printing
and Stationery Department Mechanic (Printing), Class-III (Non-Gazetted) Non-Ministerial
Services, Recruitment and Promotion Rules, 2012 (herein after referred to as the said rules), for the
existing clause (e) of the terms and conditions against the provision of Col.No: 15-A (Vii), the
following shall be substituted ; namely:—
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“An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds”.

3. Amendment of Annexure ""B”.—In Annexure "B” to said rules, for the existing terms
and condition No: 6, following shall be substituted, namely:—

“An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.”

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

PRINTING & STATIONERY DEPARTMENT
CORRIGENDUM
Shimla-2, the 9" January, 2014

No: Mudran (B)10-(22)/2010.—In the English version of Recruitment and Promotion
Rules for the post of Mechanic (Printing), Class-III (Non-Gazetted) Non-Ministerial Services,
Recruitment and Promotion Rules, 2012 notified vide this Department Notification of even number
dated 27-12-2012, and published in the Rajpatra Himachal Pradesh on 4-1-2013 in existing the
provison below Col. No: 6, in the proviso, three and Four (2) for the words “ relax able”, word
“relaxable.” Shall be substituted.

By order,
MANISHA NANDA,
Pr. Secretary (P&S).

CHANGE OF NAME

I, Skindla Devi w/o Shri Jagdish Naryan, r/o Dehan, Tehsil Palampur, District Kangra, that
my son name spelling has wrongly been entered in Board of High School and Intermediate
education Uttar Pradesh marks sheet is Sekhar Awasthi but his correct name spelling is Shekhar
Awasthi.

SKINDLA DEVI
w/o Shri Jagdish Naryan,
r/o Dehan, Tehsil Palampur, District Kangra.

A gRadH

§ faga uret (Vikul Paul) 93 57 39S OTed, AR d9] AR w9 [{BRTR, A,
Rmern, fRAmaed yew, w1 9 dIa Rafe § fqa ua &of 8 off 981 § 9&fd W hd
Aféfhde 4 fAga gmIel &5 & S fd Tod € 39 T0W BRS [ddhd uTd Ba1 91g |
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GENERAL ADMINISTRATION DEPARTMENT
SECTION-A

NOTIFICATION
Shimla, 9™ January, 2014

No.GAD-(F)9-4/2013.—In continuation to this Department's Notification of even number
dated 23™ September, 2013, the Governor, Himachal Pradesh is pleased to declare the following
Two Local Holidays for the employees of H.P. Govt. Offices/Boards/Corporations working in
Delhi :—

1. Basant Panchami 4™ February, 2014

2. Govardhan Pooja 24"™ Qctober, 2014

The above holidays will not be applicable to the daily wage employees and also not be the
holidays within the meaning of Section-25 of Negotiable Instruments Act, 1881.

By order,
Sd/-
Chief Secretary.
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