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LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 31*' January, 2014

No. Shram(B)1-5/2006(DPC)Supdt.Gr.I(Estt.).—The Governor, Himachal Pradesh on the
recommendations of the Departmental Promotion Committee, is pleased to order the promotion of
Sh. Jash Ram, Superintendent Gr-II, as Superintendent Grade-I Class-I, (Gazetted) in the Pay Band
of ¥ 15600-39100+ X 5400/- G.P. in the Department of Labour & Employment, H.P., on regular
basis, with immediate effect.

2. The Governor, Himachal Pradesh is further pleased to order the posting of Sh. Jash
Ram as Superintendent Gr-I in the Directorate of Labour & Employment, H.P. Shimla against the
vacant post.
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3. Sh. Jash Ram shall be entitled to exercise for fixation of pay under the provisions of
F.R.22.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 31° January, 2014

No. Shram(B)2-3/2008(Estt.).—The Governor, Himachal Pradesh is pleased to order that
Sh. Jash Ram, Superintendent, Gr-1, Directorate of Labour & Employment shall retire from the
Government service on attaining the age of superannuation on 31-01-2014 (A.N.).

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).
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& 8 Gi(d) 33 /95 A —RBHrae USw & TUT, MR & GO & Tea
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2, e iR amgferi——(1) IfeRTET | T8 W(R)2—4 /86, AN 17—11—86 ERT
ORI IR FHI—FHI W IS A Uqer ARAET Al fQ9RT, oIy e
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feArae yaer Af e |9 |ag fP9RT § R ifee IiffeRT, avi—I1 (SRTSUed) ug &
fog ot ik w=fay e
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6. At Wit & forg smg——18 9 45 aw:

WReg WY Wl fby S drel Afdadl & folw $uR g A, def A1 Aider & ImER W)
fRgad & o afdaal |fed ugel ¥ 8 WRPR @ a1 # I Al BT AN TRl B

W I8 SR P AR dgd A1 AT & IR R Fga fhar mar el 39 w9 H
gfad &1 IR BT 3 AP BT 8 AT Bl oI, 98 dadf I AfdaT B R W FYfdd &
SR fafd oMy H we & forg ur &1 8N -

W] I8 IR P i iRt / srgfad Sl @ =y vl & wfddal & oy
SU AY W H IA B e & o Fadl, RN fFAEd uee ReR & dERer a1 ey
3SR (@MTee) & el o e ©
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gt Jaex T dom W@ el & RIS Ted & 999 U Ufedd Jaex, Al /@
el # e ¥ g4 WRaR HHant o, Al oft § omyg A # W & Rargg & e,
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fRuqor—(1) AN w<dl & forw sy A &1 ToFT 9 9¥ & g faaw | @l Sred),
rad ug (Ugi) @ mafa &1 @ forg, wenRerfa, fasnfua fear = & @
fRaTeETeral o1 sftgfaa fosar T 2

(2) o [arfdd il & gem # AN Wl & fofw oMy WA iR srva
feArel Yasl i AaT AN & fddergdaR Rifdret fhar S A |

7. g« foy oM 9l afdmal @ fog enfea _ow dfde SR e
AT —— () gﬁaﬁ FETT—1. LT ARAYAT AT HIfdemerd, IR A 915, (BRR) @
&Il ura @1 81
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(iv)  gTFTT TNING TS~
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e FETT : B, T W W& 11 b G fafgd fhar a2
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TS R W WM a &l @ gfEaar—(G) e gfoerd i g§RT U 98 W,
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(i) =g ufaera, genRerfa, Fafid smaR R el Wt gRT a1 Gfder & MR R Wl
ERT| HAfdaT R FYa HHaR] W™ G&1—15—F H oI T3 IUARRIT UTa HXT IR Iad & H
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1. W=, gfafgRe, MR @ e | SR (@), e ufa, afafygfe,
MR fHar Sm——=Su 3iffaeme IfeRal § | W=t gRr, e 39 ad @ Hafad
A A IS H @ T3 IR ded a1, Jfe dig 8, Bl Afferd dxa diF ay @l i
JATHTA B TAT IAER AT HBIARTed, ARTR A IR AT BRI BT Urodshd
(@) eraey gt famaT & :

R U & g @ oY UQie wHan] I, aﬂﬁﬁﬁu/gﬂﬁaﬁaﬁﬁq—d@ﬁ) T
gl W AT AT B SUARIAT B NN, BH A HH Uh BRIBIA db HdT HIAT B




ST, fRHTmael <9l 1 HBRas), 2014 /12 HTE, 1935 6415
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AT & forw ui= ¥ a1 SEH HH B |dT AY @l B
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$H ThH BABIA ddb Hdl el I 2, U &89 H 9D 309 Hd¥ (PIeX) H FaAl aRkssdr &
TR W fbam SgEm |
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AEIROTTT: A a9 HI Fafy AT URIAID Ut 3R HHan! gRT fby Y &R &l &9 | @d
gU U a5 # O @ s oA srafdy sifiua BrRfY |

TEH-IL— ITGad e & FAIoM & oIy Soiig /o &3 9 JaR & 8-

1, frer e Rafa |

2, T RSTT &1 Uil iR wRER TS |

3. AES, SYATSH BT el TR &F |

4, fSTelT R & YMYR d8dilal BT Ug 419 URA07, G, SReblell R A g=mad
HITTTE |

5. doc], FSTell T U=sg &1 O |

6. HITST T & ST SUHUSS BT dT T & |

7. fSret fr=iR |

8. AR R7ar 4 Iu dedld RS @ HIedrs AR HRIT USaR g, NIl

TEdd & HeTs—HalT R AT YedR g AR RIelg T8diia &1 diel urg
JEIR g |

AU R H HRAN dgdid & GAld I8] YR od, dTell dld! 9 dgdid &
TSI gAS, ASIMI, HF8R, UM, I WS R WM, R dgdid ®
SIRATS, HCIE U, I, ool 0T, HAN Reg— wedrl, TWYR, TS 3R
< UCdR g, YN Tedel & g, FICUR, ARG, ATd I, IRl AT
3R eyl 7% yeaR god SR FravTiR dedlel &l gedrsl UcdR g |

©

o= & 9 AEell | ue R FREfid FYfed 9 qd 9RRe (Uvd) Uug H Bl Ty AR de
PIs BI, U & forw 9 |t o g fafkd Jarera & forw, 39 od & orefi9 <sd
H o S, 6 wnRe gt | def Fgfad / uifd, Wil ok U=t el & Suesd
AR TIF B I TR UfHAT DI AUAM & ggaTq dl T o

R S 9 Al H, Wmmwﬁﬂwwﬁmaﬁﬁwﬁaﬁ
IR TR &I T3 a1 Afed, S afdd dar /Fgfdd & orgeRer #§ 81) & omR R Swad fAfds
SUSll & BRI fqaR fhy 9 &1 ura & AT ®, 987 -3 Yai /U /Bl H S99
R Fl SfdT R fby SF & 9 ¥ OG0 3R fT9R axd 999 Bis fdd 9 F0R

XY SITC

WR=] I8 AR b 37 99 y=aiRAl @1, 59 w® ur=fa & forg f=m f&ar Sier 2, &9 4
HH A9 9¥ B AT ASdT FAT I TS B Wl iR UrAfa e § fafed war s N @9 g,
B

Wa‘s’aﬁ'\’ﬂﬁﬁimﬁéwﬁﬁwqvg,cbaf‘?rawwiﬁwqﬁ?r%ﬁv‘qwﬁ
el faemR & fo ours €1 Sl ®, 98l SUd B Afdd 1 Wi gi=ifd @ faeR $ fey

JYTH HHSIT ST/ HHS! SITQAT |
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BRI ——ATH IR @ T IS USRI YR & o 3ura &l F9ei SIgn
afe aRss s afdd vaud dfFe &, 9 fSAifdaEss omis wikie waFa (Redee s
Jh=iIol 39 feArae e AF-—2fddbe Afdie) wool, 1972 @ 98 3 & SUdl © wid ol
far T § @R sHd vd aRiIdT o Ry U B A1 R ve-—afdede  (RodeE o
Jh=Arat 39 <1 f2Arad ey Sfamide afdiisT) wool, 1985 @ 99 3 @& IUa=I @ I=Fid Al
foar TaT B SR 397 I e oW fey U g

(2) = yBR weRe & | AWl H U Us R R Fgfed 9 9g @ 9B Re
UE WR P Mg MR ded Wl AT P B, Harbred & forg TUET H o Sy, Afe deed
Fgfad /gr=fa, S| =99 & uwarq &R Wil 3R Ui Aol & Sua=ll & iR &1 g off -

R DI g SUYd Afase Tgef HdT BT AT H o & U Sl RTAIBRl B, SHD
HERIHY URRS qRIIAT uRafid & |

12. It fuyrim o=fa afffa femeE @ @ S SREa—ol RN gNI

THI—A9T IR fSd Bl S |

13. Wl Bxa | o9 aRReftal # Rerme s e Jar e 9 wEy fHar
SO ——Srar fafer g1 smufera &1

14. A 9t & forq et smen—fB dar a1 ug R Fyfd & fog sl @t
HRT BT ANTRE 84T I g |

15. A welf gR1 U' R Yfad @ forg smm—e Wit & A 4 9 R e
fr foru ==, forlRad wRie ofk AIRge 9ie & MR WX far Siewm, oiar, JenReafa fReme
U Al AT SR AT 3= il UIfSdRoT gRT Harferd fhar e, faar Wk / uredshd gadie,

JRAf, AT /3= Al UTIhRoT gRT JraeRd fhar e |

15— Hfaar Fgfaa grr ug W Fgfad & fog aa—s= Ml & 5l 919 & 81 8¢
A1 gz W wfder Fyfaaar, e fay et iR el & swegel| &1 smef—
D  Hbeur :

(@) 39 UIferRll @& efH, AfaeH fvmT # v iffaee et &1 dfder &
TR W, YR H Ueh g¥ & [y IR SITQT, O/ auigay SR R q1T Sl Hab T

Re] Wfdar @l H auigay JMER WR AR/ TR & [ TRg  [AurTeds, I8
JHETOT U3 SIRT R fob AfdaT wR g @fdd @l AT SR SR, 99 & SR Gdlvoid e 8
IR badl T IHD! AidQT BT Ay Tdieha / faRaRa @1 g |

@) gT @ fBArEe U9 SEATET Wiy add §I8 & e H ST ——Qed,
JtREE f3arae uqw, Rad &l &l Gfde] & MR R HRA & oy SRR &1 AgAGT Ui
PR D UIATT, UL DI THG Wl IMHHR T feArad Ueer TR WA g 4,
IR & HHET T |

(M  =EE, =9 g d AT g wdl & SR fhar S |
AN < Suafe :

e & AER W Fgad W ARTeET &SR BT 14,100 /— BUT B AAfbd I
HiaeTd® IHH (S U d€ &1 AdH o1 U$ U & aReR 8AM) U daed & o | af
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IUATEAT H 423 /— TUY B IHH (U8 & U 48 BT FATH S IS U BT o9 Ufer) d
® B H A B ST |
1) gl / srgemas gifeery

e arfters darg farae uawr fFgfad SR SIgma uiferer 8 |
AV) <TI= gfshar :

dfder Fgfaa o e # ue R FYgfda & fou =ue, difge wRlen & JmerR W fear
ST AT IS ATedd AT FHIEE GRS Sy, A1 forlRaa oadierr a1 A1asiRe uRiel & ER W)
faT SITQETT, RTIdT WR / UISashA gTfe Arg Al SIfAaRvT, 3rifq faArae gaer arefiawer warg
I IS, BURYR RT faerRd fbar S |

(V) <ifderere Fgfeaat @ fog =g afaf :

TI—H9T TR fSd Bl ST |

(VI) <R :

FwIefl BT =TI B UL, 57 AN H AT SUEE—"T & JTAR BIR SRR Bl
SITT |

(VID fa=me iR 3

() wfdar R Frged aafedd @1 14100 /— YU & Faa dfderdrs 69 (S U d8 &1
ATH ST TS U & aR1ER BIRN) Ui e @ Sel | e wR g safad «nr 9@y Y
uf & foly Afdarsd® Y69 | 423 /— JUY (U8 @ U— d€ &1 FgAaq o Us U &1 a4 gferd
@1 gig P TPaR BN 3R J Bly Asdg YGAUN, O IRS /== Ja=94 i 81 a2
SITUAIT |

~—"

M  wfer W Fga Afed Ue A1 @ JaT @ BRA D ITE, U o D ATHNAD
JABT BT FHAR BRI | T, AiAST W FYad HHIR dRE T8 &I UG ATHTeT TAT 4
e & fafecar sdrer 1 ghar A1 81T /81N | a8 il 9 ybR &1 o=y fifdear ufeyfd sk
(UeEHL) s & fy Y gdhaR 81 8N /80T | Hider R Fgad &afdd &1 SwRiad & Ryary
=T Al GBR HT 3T DI ITABI AT T2l BRI

IR AU IMHNHAD JABIY AR (AHHT TBTe Uh PHelver ¥ b rerd fhar S
HDHIT AR T I Beivex ay & g yia Tel fbar Srg |

@) REE AfEN & AR & 9 HaT ¥ Mitad uRefa | @ & Hfdar
& THaEE (FH9E) B ST | Gider R Fged afdd s (Sgfe) 9 Ui &1 sy &
oy dfaeTrcHe YhH BT ghaR 81 8N |

(®) wfer R Fgad sHan, 99 TR & U | WR A9 Y BT dridid gol B
o &, SIS & AR R RAFR 8 U 8RN, el 9l Uemde MR U VAT AT
aufer |
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@  Fafa el B WReN /ISR b Jadrll 3§ U+ IR JA0-95
URId BT BT | AR 99 9 3Mf¥d & THad! Al el g|d 8F b, SRl dR W
IIUYF I AT | AR il @1 fhdl uiidepd Rifbedr Af¥eR) / Fadr gRT U
& oY Y uRleror fham S |

(®) wfder wR Fga Afdd @1, Al U Ui bl @ TR H QR ORI e
g, d 98 Sl R R, ol FRafia uftRerr . sRaiRal @1 daH @ SgAdd W AR 2, I
Il /<% ¥ &1 §haR B8R |

@) g SFERal @ g2 § Jr JF a1 Rl @ SUe, O (H.AR.UEATR,
gedl frd, werer gfgsy fAf fem, U foram den smerr frm snfe wfder R Ay
faaal & gem # A T8 8| 9 39 W™ H amafia Sudferal «nfe & fof gwer B |

16. ARGI—IdT H FYfd, fRAEd USw WRPAR ERI WHI—9HI W
ST / T STl /3= e ol @ik g yadt & Jafddai @ forg wamsii # aiRefoT
@1 91ad SIRI By MY sl & ol B8R |

17.  fvrfg gdterr——arg =21 |

18. AT & & AR ——ST8l IS WRAR &1 g T BT fb VAT HRAT MAIS AT
T 8, 98l 98, BRI bl faRad # ifAfaRad oxe ik Rarad e i WaT AN &
RETET ¥, MY gRI, 34 Al @ sl Sue=ll & foedl o o1 afqa (@rfdaal) & et a1 ug
(Ucl) @ ared, Rrfdra s T |

SUET—9

qrell HiAgT/ HRR BT 09
Ig BRI A/ S /A
2l BCIR| Hfaer W Fged Afed (9 s99 59 9 U2

UeTHR HEl AT 8) AR BArad U &1 Isautd & A7y, Qw1 WA foMnT fRered
e (RN S99 39 Uedrq gl UedR B8l 197 8) & ARgH 9 31N aRig
Bl fhar T |

“fgdlT 9eThR’ F ISURIGT ‘UIH URTHR Bl Il & IR UAH UeTHR = WY 7TIHT
IHRY & ®T H AT & R W FEfaRad e ok oal &R War &7 & forv ggafa &
g -

1. Ig 5 oW UeTeR W iffeE fdenl & vg § ———————— q UR®T B

FR————————— P T BH It & d®, TH 99 @ @Efy @ forg fgd
PR B JdT ¥ B | I8 fAfafde wu 9 SfealRaa fear mar g Sﬁ?_aﬁ:ﬁ

UThRI gRT YR a7 AT & fb 9o¥ UeldR & gy ueferR & e wdfaer,
MR w1 faew, drfq ————— e @ WHg & watig (F9r@) &1 S
AR T Aifed awd e B
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UR=] Iy SMYR WR AAaT @y # fIwRer /qdiaver & forg favmmee,
I8 AT UF SN BT b 9y & SRM Wfder R g @afdm &1 dar e
RO, HASHS &1 © AR ddd ol IFd AfdaT @1 3@y &I TdIgd /
faeaTiRe febar Sirgam |

2 T UEThR &I AAGTHS YHH ————3qY UfaART 8l |

3. U UEhR Bl WAl Ui SRR YR WR 8111 | If Afder R Fgaa aafdd &t
BT /MR SId el U WAl § a1 Ife i ueum s9 Rfea @ favg
Frge /AT @R fgr Sf1an 8, foae fou ueM vl @l |ider uR o 4 g,
ar frgfed (wiafa) a9 @ S @ forg <l 8rfY |

4. dfder W Fgad @I SIReEE BN Uh AR B Hal Q¥ BRI b g
U & & ATHRHAD GBI BT BhaR BIT| TTU, HdaT R Fgad Haemr
IRE AWE & UG Gdrer don &9 i & fafdbear eddrr &1 Al gderR
g /R | ag fafecw ufagfd ok vetodiodflo swrfs & forg ft gdhar =18l
AT /BT | AfdeT o fged e iffeme et &l SWiad & sifaRed
T W UPR BT A DIS ATBI AT T8l BT -

IR AU ATHRAD qhY 3R IfBAT fTdTer I U PHelver Iy
qe Gfd fhar S Fa &R SH NH Holvsk ay @ foly efea 8l fdhan
ST |

5. fa=e AffeRl & SrgHed & a1 dxicy ¥ FfRgd guRafd A w@d: g
AfGaT BT gdare (FHYE) B S | Gia WRFgE I SRR SAfedy
F () W uRAfT Bl 2@l & foly HidaTid IHH & THAR &l 81T |

6. dfder R Fgad dHar), T 9l & U WE ) A9 99 B dridred gl aR
form &, STaeadal & IMMER UR WM B UTF 8, S8l 9l URIHd R W)
U7 AT U 7 |

7. T gLl Bl WRBRT /AT Teha Fafdhear @aardl | ST 3R JHT0—uH
U BRAT BT | AZAT AT Bl <M 4, IRE AW ¥ 3D &l Tviawer,
UG M T®, S SRAM AR R IrgUIad I <IN | Al snafay @ foedt
ufda fafecar fterT / earll gRT Sugadadt & foly g=: wieqvr faar Sirem
=Ry |

8. Hfder W Fgad fed @1 afe U v dasdl & G § SR WR ST fUfer
81, O 98 S9I &) WR, ol FRIfAd ufcReril SHeR) BT da-mE & gAdd IR AN
g, AT 9l /S AT BT §HER BT /BT |

9. dfaer w® Fged @) @ FERT dEEe 9T oA & a3
$0U0TH0 / S0W0TH ¥ o] 8l 81T |

TIb IIIG®Y, YIH UeThR IR fgdly UeTdR o $UH Tdyed SfediRad NI BT
-3 BER R Ay 2|

grferal & SuRefa ¥ :
1.

s
qdr
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(T2 UTPR & THIER)

ATH

(fgig veTpR & THER)

[Authoritative English text of this Department’s Notification No. Home-B(B)3-3/95-Fire
dated ....... ...... 2014 as required under Clause (3) of Article 348 of the Constitution of India].

HOME DEPARTMENT

NOTIFICATION

Shimla-2, the .......ccccovuueen..... ,2014

No. Home-B(B)3-3/95-Fire.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Station Fire Officer Class-III (Non-Gazetted) Non-Ministerial Services in the
Department of Fire services, Himachal Pradesh, as per Annexure-“A” attached to this notification,
namely:—

1. Short title and commencement.—(1) These Rules may be called the Himachal
Pradesh, Fire Services Department, Station Fire Officer, Class-III (Non-Gazetted) Non-Ministerial
Services Recruitment and Promotion Rules, 2013.

(2) These Rules shall come into force from date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1)The Himachal Pradesh Fire Services Department Station
Fire Officer Recruitment and Promotion Rules, 1986 notified vide notification Home-B(A)2-5/86
dated 17.11.1986 as amended from time to time are hereby repealed.
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(2) Notwithstanding such repeal any appointment made or any thing done or any action
taken under the relevant rules, so repealed under Rule, 2 (1) supra shall be deemed to have been
validly made done or taken under these rules.

By order,
Sd/-
Addl. Chief Secretary (Home).

ANNEXURE—*“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF STATION FIRE
OFFICER (CLASS-III, NON-GAZETTED) IN THE DEPARTMENT OF FIRE
SERVICES, HIMACHAL PRADESH

1. Name of post.—Station Fire Officer.
2.  Number of post—Ten (10).
3. Classification.—Class-I1I (Non Gazetted) (Non Ministerial).

4. Scale of pay.—(i) Pay scale for regular incumbents.—Rs.10300-34800+Rs.3800
Grade Pay.

(i1)) Emoulements for contract employees @ Rs. 14100/- P.M.as per details given in
Col. 15-A.

5.  Whether Selection post or non-selection post.—Non Selection.
6. Age for direct recruitment.—Between 18 and 45 years :

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment;

Provided further that upper age limit is relaxable for scheduled Castes/Scheduled Tribes/
Other Backward categories of persons to the extent permissible under the general or special
order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector/Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/ Autonomous Bodies
shall be allowed, age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporation/Autonomous Bodies.



6422 o193, feATael U9l 1 BRaAN, 2014 /12 HTE, 1935

Note.—(1) Age limit for direct recruitment will be reckoned from the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment is relax able at the discretion of
the Recruiting Authority in case the candidate is otherwise well qualified

7. Minimum Educational Qualification and other qualifications required for direct
recruits.—

ESSENTIAL QUALIFICATIONS:
(1) B.E. (Fire) Degree from the National Fire Service College, Nagpur.
OR
Graduate of the Institution of Fire Engineers (India) New Delhi.
OR
Should have served as a Sub Fire Officer in a Fire Station run by the Govt./Public
Undertaking/Municipal corporation/Municipal Committee for at least 3 years and also having

qualified Station Fire Officer Course from National Fire Service College, Nagpur.

(i) Minimum Physical Standard:

Height- 165 cms.
Chest- 80 cms

withexpansion upto 85cms
Eyesight- 6/6 without glasses.
Weight- 52 kg.

(i11) Physical efficiency:-

100 Mtrs. Race in 15 seconds.
High Jump 120 Cms.

Broad jump 3 Mtrs. 60 Cms.
800 Mtrs. Race in 3 Minutes.

aoc oe

Desirable—Knowledge of customs, manners and dialects of Himachal Pradesh and
suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Age.—No.

Educational Qualification.—Yes, as prescribed against Col. No. 11 below.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer, and the percentage of posts to be filled in by various methods.—(1) 50%
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by promotion failing which by direct recruitment on regular basis or by recruitment on contract
basis as the case may be.

(1i1) 50% by direct recruitment on regular basis or by recruitment on contract basis as the
case may be.

The contract employees will get emoluments as given in column No-15-A and will be
governed by service conditions as specified in the said Column.

11. In case of recruitment by promotion, deputation, transfer, grades from which
promotion/transfer is to be made.—By promotion from amongst the Sub Fire Officer having 3
years regular service or regular combined with continuous adhoc service rendered, if any, in the
grade and must have completed Station Fire Officer’s Course from the National Fire Service
College, Nagpur.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in Tribal/
difficult area shall be transferred to such area strictly in accordance with his/her seniority in the
respective cadre.

Explanation-I1—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-I1.—For the purpose of proviso I supra the Tribal/ Difficult Areas shall be as
under:—

District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

e

e A

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada- Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(2) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
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service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules;

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him in the respective category/post/cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided further that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the Recruitment &
Promotion Rules for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding provisio, the persons(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible person happened to be exserviceman recruited
under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation of
vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions of Rules-3 of the Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority thereunder.

Note (2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post if any, prior to the regular appointment against such posts shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the Recruitment & Promotion Rules;

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Govt. from time to time.

13. Circumstances under which the H.P.Public Service Commission to be consulted in
making recruitment.—As required under the Law.

14. Essential requirements for a direct recruitment.—A candidate for appointment to
any service or post must be Citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment may be made on the basis of a written test
and viva-voce test as may be conducted by Himachal Pradesh Service Commission or any other
recruiting authority as the case may be, the standard/syllabus, etc. of which, will be determined by
the Commission/other recruiting authority as the case may be.

15-A.  Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:—
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(1) CONCEPT.—(a) Under this policy the Station Fire Officer in the Department of Fire
Services, Himachal Pradesh will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF H.P SUBORDINATE SELECTION
BOARD HAMIRPUR.—The Director Fire Services, Himachal Pradesh after obtaining the
approval of the Government to fill up the vacant posts on contract basis will place the requisition
with the concerned recruiting agency i.e. H.P. Subordinate Service Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions as prescribed
in these Rules

(I) CONTRACTUAL EMOLUMENTS.—The Station Fire Officer appointed on
contract basis will be paid consolidated fixed contractual amount @ Rs. 14100/- P.M. (which shall
be equal to minimum of the pay band +grade pay). An amount of Rs. 423/- ( 3 % of the minimum
of the pay band + grade pay) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Director Fire Services,
Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P.SSSB, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. H.PSSSB, Hamirpur from time to
time.

(VD) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-‘B’ appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 14100/- P.M/- (which shall be equal to minimum of the pay band +
grade pay). The contract Appointee will be entitled for increase in contractual amount @ Rs. 423/-
(3% of the minimum of the pay band + grade pay) for further extended years and no other allied
benefit such as senior/selection scales etc., shall be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contractual Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 12 weeks Maternity Leave
and 10 day’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC
etc. No leave of any other kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calendar Year and will not be carried forward for the next Calendar Year.
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(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. Contract appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed Three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidates pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. They will subsequently be re-examined for the
fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of the
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—vation in the service for persons belonging to Scheduled Castes/
Scheduled Tribes other Backwards classes/other categories of persons issued by the Himachal
Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.
18. Powers to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with

the H.P.Public Service Commission, relax any of the provisions of these Rules with respect to any
class or category of persons or posts.

ANNEXURE-‘B’

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE
STATION FIRE OFFICER AND THE DIRECTOR FIRE SERVICES

HIMACHALPRADESH
This agreement is made on this.........c...............day of.............ooiienneien. . In the
VEAT. .ttt aeee e, Between ......... oo Sh./Smt.........................S/0o/D/o
Shri.....coooviiiiiii R/O ... Contract

appointee (hereinafter called the “FIRST PARTY”) AND THE DIRECTOR FIRE SERVICES,
HIMACHAL PRADESH, SHIMLA (here-in-after the “SECOND PARTY™).

Whereas, the SECOND PARTY has engaged the “FIRST PARTY” aforesaid “FIRST
PARTY” and the “FIRST PARTY™ has agreed to serve as a STATION FIRE OFFICER on contract
basis on the following terms and conditions:—

1. That the “FIRST PARTY” shall remain in the service of the “SECOND PARTY” as a
STATION FIRE OFFICER for a period of 1 year commencing on day of
................ and ending on the day of ...............................It is specifically
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mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
o) | R and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the “FIRST PARTY” will be Rs............... per month.

3. The service of “FIRST PARTY” will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contractual STATION FIRE OFFICER will be entitled for one day’s casual leave after
putting in one month service. However, the contract employee will also be entitled for
12 weeks Maternity Leave and 10 day’s Medical Leave. He/She shall not be entitled
for Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contractual Contractual STATION FIRE OFFICER.

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual STATION
FIRE OFFICER will not be entitle for contractual amount for the period of absence
from duty.

6. An official appointed on contract basis who have completed Three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render of temporary unfit till the confinement is over. The
women candidate should have re-examined for fitness from an authorized Medical
Officer/Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have here in to set their hands
the day month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and full Address)
(Signature of the FIRST PARTY)
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(Name and full Address)

IN THE PRESENCE OF WITNESS :

(Signatureof the SECOND PARTY)
1.

(Name and full Address)

(Name and full Address)

fafer favmr

IMAT—2, 31 AN, 2014

TR A, UA.IR.—S).(6)—47 / 2013—ao.—RAMId U &I IUUTA, IR & Qg+ &
ST 200 B ST Yad AfKRAT BT YANT $HRd 8 faAId 29—01—2014 HI AR f2Hr=
gael Jou uRafda (Fenes) faee, 2013 (2013 &7 fA89® A&Aid 42) @I a¥ 2014 & A=A
ARH 4 & HU H AU & e 348 (3) & FdF IAS Sl UIitpd e Afed fZArd
TSI S—XTOT0H H BT BT & |

MY §RT,
(ferrT g, Rfe),
g afga (fafe) |

2014 BT JARATIH AP 4

feArae uewr eu uRaftla o= (Fuer) rfdfm, 2013

(RTSIUTe HEledT §RT ARG 29 SFaR), 2014 BT JeARIFAN )

feArae geer Jou uRaffa @) i@, 2005 (2005 &1 IRIFTH wRAw 12) &1 AR
[ B & forv rfdrferam |

YRT TR & diged a¥ # fRaraa <o fQum o g1 fA=foRaa wu & U8
arfefrafag & —

1. e aM—s9 Jfafrm &1 dfera T fRaee gew gou uRafda ax (Feiee)
arfafm, 2013 21
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2. ORI 34 ST FOEA—Aad U9 Jou uRafdia o= sfafad, 2005 @1 &RT 34 I
SR (12) & geanq FrefoiRad wRegd a-efud fby e, s7erid—

TR NSF B AMBH W e S dlel JTed AT Sad @ W AT WIRATE S
fdT A, 91 I 9 989 [y 7 2 Al B gl G T o1 SAfhRre dedrse
& ARIH W Solagidel o uRaftfd e Uwu 26-% H WA WX 4l 8, 39 R @
Yo & oY J dRe g1 IR8R IR A AT SToldT BT b= e =&l 8N

R I8 3R & I dRe I IRR FT ARAES ANHRT T ddh IR AT IRSR W
TATT PIs I TGN, ST IR Ud HRem et o ufed o < &1 9 81, i
IS FHS], I I8 39 URT & WA & folU A9 AT STAA™ DI A ADIT, I AT
ST T WY AT YIRS Afdd 39 DT 3R ST 34T X ddb Wl WG =T

®Y ¥ IAMEIIS B, VAT F B W VAT W AT ARG Ffdd, U MRy
ERT SARRIMUT &I S arell ARG, S A1 & o & & U & aRER AT &9 Bl
BqT, S AT 3ifSpad 8, dad dRd B forg <y B |

AUTHORITATIVE ENGLISH TEXT
Act No. 4 of 2014

THE HIMACHAL PRADESH VALUE ADDED TAX (AMENDMENT) ACT, 2013
(AS ASSENTED TO BY THE GOVERNOR ON 29™ JANUARY, 2014)

AN
ACT
further to amend the Himachal Pradesh Value Added Tax Act,2005 (Act No. 12 of 2005).

BE it enacted by the Legislative Assembly of Himachal Pradesh in the Sixty-fourth Year of
the Republic of India as follows:—

1. Short title—This Act may be called the Himachal Pradesh Value Added Tax
(Amendment) Act, 2013.

2. Amendment of section 34.—In section 34 of the Himachal Pradesh Value Added Tax
Act, 2005, after sub-section (12), the following provisos shall be inserted, namely:—

"Provided that the owner or the person-in-charge of goods vehicle or vessel leaving the
State limits and who has furnished full declaration of goods carried in vehicle in Form VAT
XXVI-A electronically through the official web-site of the department shall not be required
to stop the vehicle or vessel, for the purpose of this section, at the check-post or barrier:

Provided further that the officer-in-charge of the check-post or barrier or any other
officer not below the rank of Excise and Taxation Inspector posted at the check-post or
barrier, if considers necessary, may stop the vehicle or vessel for the purpose of this section,
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the owner or the person-in-charge of the vehicle or vessel shall stop it and keep it stationary
as long as may reasonably be necessary, failing which such owner or person-in-charge shall
be liable to pay penalty to be imposed by such officer equal to ten percentum of the value of
goods or ten thousand rupees whichever is higher.”.

fafer fovmr

IMAT—2, 31 STHaNI, 2014

TR TA0TAOIMRO—S10(6)—43 / 2013—alol.— AT U &) IIUUTSA, HRA & Qe

@ DT 200 P e Faw AT BT YA PRI §Y (G 27-01—2014 @1 SrFAIfRT Avelig

T (fRHrae gow wene) faerr®, 2013 (2013 &1 fa8asd waid 38) T a9 2014 & 1ffg\

W3$Wﬁ<1|qu|ﬂfﬁajwq 348 (3) @ I IHSD IFUSH Wit Ure |fd fZHmad
T3 §—RIoT0S | UBIRIT Hxell & |

MY §RT,
(fermT =1y, Rie)
g afga (fafe) |

2014 BT AT F=ITH 3
RO € (fHrae vewr |eeE) e, 2013
(RTSIUTe HElGdT §RT ARG 27 SHaR), 2014 T JeIRIFAN )

fEHTae UQel [ Bl JAT AN 9RAI I I, 1899 (1899 1 IffAFIH A=ATH
2) BT 3R FAE B B forg S |

YRd TR & diged a8 # fRarad <o fQum o g1 fA=foRaa wu & U8
rfafrafad g —

1. < IM—sa fdfm &1 e T IRd e (fREmEe e eiem)
rfafm, 2013 2|

2. SR 1—F BT FUEA—ZAEA TS I Bl JAT AR IRARI WY AfAfRME,
1899, (1899 &T 2) @ STIJAT 1—P H——

) AFVT 23 H, "WHRT B IR o AT Yfcrbel YA BT 500 Uferd” w=di, i 3R
g @ WM W "§URT & INIR g A1 Hd Jed DI IHF BT Al & ol 4.00
yfcrerd derm o= Safdadl & forg 6.00 Ufrerd” wreg, ofd iR forg @ SId;

) W] 33 H, 500 U’ 3w, g &R g & WIF R ARRART & oy 4.00
gferera e o wfddal & forv 6.00 Ufea” ¥Teg, fd 3R foe g 90, &R
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(M) 3T 40 B SU-3FWe (b) ¥, 500 UREM’ 3k, e R TR B WH W
“afgemall @ forv 4.00 Uferd den o= afdadi @ fow 6.00 gfdera” oree, 3fd QAR
forg g ST |

AUTHORITATIVE ENGLISH TEXT
Act No. 3 of 2014

THE INDIAN STAMP (HIMACHAL PRADESH AMENDMENT) ACT, 2013
(AS ASSENTED TO BY THE GOVERNOR ON 27" JANUARY, 2014)
AN
ACT

further to amend the Indian Stamp Act, 1899 (Act No. 2 of 1899), in its application to the
State of Himachal Pradesh.

BE it enacted by the Legislative Assembly of Himachal Pradesh in the Sixty-fourth Year of
the Republic of India as follows:—

1. Short title—This Act may be called the Indian Stamp (Himachal Pradesh Amendment)
Act, 2013.

2. Amendment of Schedule I-A.—In the Indian Stamp Act, 1899, (2 of 1899) in its
application to the State of Himachal Pradesh, in Schedule 1-A annexed to the said Act,—

(a) 1n article 23, for the figures, signs and words “5.00% of the market value of the
property or consideration amount”, the figures, signs and words “4.00% for
women and 6.00% for other persons, of the market value of the property or of the
amount of purchase money” shall be substituted.;

(b) in article 33, for the figures and signs “5.00%”, the figures, signs and words
“4.00% for women and 6.00% for other persons,” shall be substituted.; and

(¢) in article 40, in sub-article (a), for the figures and signs “5.00%”, the figures,
signs and words “4.00% for women and 6.00% for other persons,” shall be
substituted.

FORESTS DEPARTMENT

NOTIFICATION
Shimla-171002, the 21* January, 2014

No. FFE-B-F (5)4/2009-V-1.—The Governor, Himachal Pradesh in supersession of this
department Notification No. 38-6/75-SF-IX, dated 15-08-2009 is pleased to reconstitute the
Grazing Advisory Review Committee as under:—
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Official Members

1. Forest Minister, H.P. Chairman

2. Secretary (Forests) H.P. Member

3. Pr. Chief Conservator of Forests H.P. Member

4.  Pr. Chief Conservator of Forests (WL) Member

5. Chief Conservator of Forests (FMI&L) Member Secretary
Non Official Members

1. Sh. Jai Singh S/o Sh. Kirpa Ram, R/o Village & P.O. Deol, Sub-Teshil Holi, District
Chamba, H.P.

2. Sh. Thanu Ram, Ex-Chairman, BDC, VPO-Chhatrari, Tehsil & District Chamba, H.P.

3. Sh. Neel Chand Thakur, Vice Chairman BDC, VPO Dharwas, Tehsilkillar, District
Chamba, H.P.

4.  Sh. Subhash, Pardhan, G.P. Kuther P.O. Holi, Sub Tehsil Holi, District Chamba, H.P.

5. Smt. Devki Devi, Ex-Pardhan, R/o, Village Karel, P.O. Punto, Teshil Killar, District
Chamba, H.P.

6. Sh. Amit Pakhretia, VPO & Tehsil —-Bharmour, District Chamba, H.P.

7. Sh. Sahabo Ram, Ex-Up Pardhan, Village-Ungi. P.O. Serkao, Tehisil Bharmour,
District Chamba, H.P.

8. Sh. Shamu, V.P.O. Lamu, Tehsil Bharmour, District Chamba, H.P.

9. Smt. Sandhya Devi, R/o Village Baggi, P.O. Lamu, Sub-Teshil Holi, District Chamba,
H.P.

10. Sh. Sarwan, S/o late Sh. Laju Ram, V.P.O. & Tehsil Bharmour, District Chamba, H.P.

11. Ex-Hawaldar Pirthi Singh, V.P.O. Bhali, Teshil Jawali, District Kangra, H.P.

12. Sh. Uttam Chand, Village-Bhatti, P.O. Sidhpur Ghar, Tehsil Jawali, Distt. Kangra,
H.P.

13. Sh. Kaka Deen S/o Sh. Maharav Deen, Village Beli, P.O. Sathana, Tehisil Fatehpur,
District Kangra, H.P.

14. Sh. Shyam Deen S/o Sh. Gulam Hussain, Village Mandbhadpur, P.O. Bhadpur, Tehsil
Fatehpur, District Kangra, H.P.

15. Sh. Kuldeep Nehria S/o Sh. Machlu Ram, V.P.O.Bhagsunag, Tehsil Dharamshala,
District Kangra, H.P.

16. Sh. Santhokh Pathania, S/o late Sh. Kripa Ram, Village Dharamkot, P.O. Bhagsonag,
Tehsil Dharamshala, District Kangra, H.P.

17. Sh. Mirchu Ram S/o Sh. Saini Ram, V.P.O. Andrahar, P.O. Tang, Teshil-Dharmshala,

District- Kangra, H.P.
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18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.
34.
35.

36.

37.

38.

39.

Sh. Bhadur Kapoor S/o Sh. Puran Chand, VPO Kasba Narwana, Tehsil Dharamshala,
District Kangra, H.P.

Sh. Arjun Singh, Village & P.O. Mundhi, Teshil Palampur, District Kangra, H.P.

Sh. Dharam Singh Chaudhary, Retd. Kanungo, R/o Village & P.O. Sullah, Tehsil
Palampur, District Kangra, H.P.

Sh. Chatur Singh, S/o Sh. Bangali Ram, Village Lamba Patt, P.O. Gopalpur, Teshil
Palampur, District Kangra, H.P.

Sh. Om Prakash, S/o late Sh. Bhagat Ram, Village Bhopal, P.O. Nacheer, Tehsil
Palampur, District Kangra, H.P.

Sh. Om Prakash Guleria, Village Ther, P.O. & Tehsil Harchakian, District Kangra,
H.P.

Sh. Vikram Singh, B.D.C. Member, V.P.O. Bandi, Tehsil Shahpur, District Kangra,
H.P.

Sh. Hukam Singh, V.P.O. Thalot(Via chari) Teshsil Shahpur, District Kangra, H.P.
Sh. Nirmal Singh Village Kanod, P.O. Salli, Tehsil Shahpur, District Kangra, H.P.
Sh. Inderjit Nanda, V.P.O. Baijnath, District Kangra, H.P.

Sh. Sansar Chand Rana, V.P.O. Bahi, Tehsil Baijnath, District Kangra, H.P.

Sh. Pyar chand S/o late Sh. Hindlu Ram, Village Chogan, P.O. Bir, Tehsil Baijnath,
District Kangra, H.P.

Sh. Raj Kumar (BDC Member) S/o Sh. Moti Ram Village Sarajara, P.O. Deol, Tehsil
Baijnath, District Kangra, H.P.

Sh. Prithi Negi, V.P.O. Hango, Tehsil Pooh, District Kinnaur, H.P.

Sh. Raj Kumar Negi, Vill. & P.O. Rakhachham, Tehsil Sangla, District Kinnaur, H.P

Sh. Sukhi Ram Negi. VPO Kafnu Tehsil Nichar, District Kinnaur, H.P contd.
Sh. Kalyan Singh, V.P.O. Ribba, District Kinnaur, H.P.

Sh. Bishan Lal, S/o PuranChand, Village Jhajwani, P.O. Kanthli, Tehsil Chirgaon,
District Shimla, H.P.

Sh. Sarman Dass S/o Late Sh. Kunji Ram, Village Gokaswari, P.O. Sindasli, Tehsil
Chirgaon, District Shimla, H.P.

Sh. Thakur Sen, S/o Sh. Hansari Nand, Village Barwheel, P.O. Pekha, Tehsil
Chirgaon, District Shimla, H.P.

Sh. Jia Lal S/o Sh. Devi Saran, Village-Janglikh, P.O. Tangnu, Tehsil Chirgaon,
District Shimla-H.P.

Sh. Kalyan Singh, Village Bharli P.O. Naeta Tehsil Paonata Sahib, Distt. Sirmour,
H.P.
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40. Sh. Igbal Singh, Village-Bairal, P.O. Bata Mandi, Tehsil Paonta Sahib, Distt. Sirmour,
H.P.

41. Sh. Rattan Singh, Chouhan, Village Kando P.O. Kando Bhatnol, Tehsil Shillai, Distt.
Sirmour, H.P.

42. Sh. Jagat Ram Sharma, Village Sidhoti, P.O. Panog, Sub Tehsil Rohnat, Ditt. Sirmour,
H.P.

43. Sh. Arjun Singh Village Kuralian P.P. Gahin Lagor, Tehsil Nurpur, Distt. Kangra, H.P.

44. Sh. Sardar Singh Ex-Up Pardahn. G.P. Kherian, V.P.O. Kherian, Tehsil Nurpur,
district Kangra.

45. Sh. Kartar Singh (Ward Member) G.P. Ound, V.P.O. Ound, Tehsil Nurpur, District
Kangra, H.P.

46. Sh. Baldev Singh Bali, General Secretary Youth Congress, Village Kandi, P.O.
Bhugnara, Tehsil Nurpur, District Kangra, H.P.

47. Sh. Shayam Lal Sharma, S/o Sh. Bihari Lal Sharama, V.P.O Gangath Tehsil Nurpur,
District Kangra, H.P.

48. Sh. Aksh Katoch, S/o. Sh. Gagan Singh Kaktoch, VPO Indpur, Tehsil Indora, District
Kangra, H.P.

49. Sh. Jaswant Singh S/o Sh. Raflu Ram, V.P.O. Malhari, Tehsil Indora District Kangra,
H.P.

50. Sh. Kulbir Singh S/o Sh. Jaram Singh VPO Indpur Thath, Tehsil & District Kangra,
H.P.

51. Sh. Dhian Singh, Village Kain, P.O. Tindi, Sub Tehsil Udaipur District Lahul Sapiti,
H.P.

52. Sh. Bhagat Ram, Village Lari, P.O. Tabo, Tehsil Kaza (Spiti) District Lahul Sapiti,
H.P.

53. Sh. Bal Karishan S/o Sh. Hira Lal, Village Sindwari, P.O. Thirot Tehsil Udaipur,
District Lahul and Sapiti, H.P.

54. Sh. Chhewang, S/o Sh. Dawa Dorje, Village & P.O. Mudh (Pin Valley) Teshil Kaza,
District Lahul Sapiti, H.P.

The Function of this Committee will be to review and monitor the progress made on the
implementation of the decisions arrived at on the recommendations made by the Grazing Advisory
Committee.

The terms and conditions for granting TA/DA to the Non Official Members of the Board
will be the same as issued from time to time by the Government.

The Governor Himachal Pradesh is further pleased to order that Member Secretary of this
Committee viz. the Chief Conservator of Forests (FMI &L) shall act as controlling officers (except
MLAs) for the purpose of TA/DA bills to the non official members.

By order,
TARUN SHIRIDHAR,
Pr. Secretary (Forests).
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