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[Authoritative English text of this Department’s Notification No.Home- B(B)2-4/94-1-Jails
dated 31* January, 2014 as required under Clause (3) of Article 348 of the Constitution of Indial.

HOME DEPARTMENT-B
NOTIFICATION
Shimla the, 31* January, 2014

No. Home-B(B)2-4/94-1-Jails.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion Rules, for
the post of Warders, Class-11I (Non-Gazatted) in the Himachal Pradesh Prisons Department, as per
Annexure “A” attached to this notification, namely :—

1. Short title and commencement.—(1) These Rules may be called the Himachal
Pradesh Prisons Department, Warder, Class-I1I (Non-Gazetted) Recruitment and Promotion Rules,
2013.

(2) These Rules shall come into force from the date of Publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.—(1) The Himachal Pradesh Prisons Department, Warder, Class-
IIT (Non-Gazetted) (Recruitment, Promotion, and Certain Conditions of Service) Rules, 2001
notified by this Department’s Notification No. Home-B(B)2-4/94 dated 20-08-2001 are hereby
repealed to the extent these are applicable to the post of Warders.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed vide Rule 2(1) Supra, shall be deemed to have been validally
made, done or taken under these rules.

By orders,
P. MITRA,
Additional Chief Secretary (Home).

ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF WARDER
(CLASS III, NON-GAZETTED), IN THE DEPARTMENT OF PRISONS,
(HOME) HIMACHAL PRADESH

1. Name of Post.—Warder.

2. Number of posts.—Warders (Male) 324
Warders (Female) 20
Total: 344

3. Classification.—Class-III (Non-Gazetted) (Non-Ministerial Services).
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4. Scale of Pay.— Pay band for regular incumbents:
< 5910-20200+1900 GP, initial start ¥ 7810/-
< 10300-34800+3200 GP. This PB & GP will be given after 2 years of regular service.
Emoluments for Contract Employees:
< 7810/- as per details given in Col. 15-A.

5.  Whether Section Post or Non-Selection Post.—Not Applicable.

6. Age for direct recruitment.—Between 18 and 28 years as under :

Sr. No. | Category Age

1 General 18 to 23 Yrs
2 SC/ST 18 to 25 Yrs
3 OBC 18 to 25 Yrs
4 Gorkhas 18 to 25 Yrs
5 Home Guards (General/OBC) 20 to 28 Yrs
6 Home Guards (SC/ST) 20 to 28 Yrs
7 Home Guards (Gorkhas) 20 to 28 Yrs
8 Distinguished Sportsmen (General/OBC) 18 to 25 Yrs
9 Distinguished Sportsmen (SC/ST) 18 to 25 Yrs
10 Distinguished Sportsmen (Gorkhas) 18 to 25 Yrs

Provided that age limit for direct recruitment will be reckoned on the first day of the year in
which the Post (s) is/are advertised or inviting applications or notified to the Employment
Exchanges or as the case may be.

7. Minimum Educational and other qualifications required for direct recruits.—

ESSENTIAL QUALIFIATION:—10+2 as a minimum educational qualification from a
recognized educational Institution. In the case of ex-servicemen minimum qualification shall be
Matriculation. However, whenever the vacancies go to the wards of exservicemen the educational
qualification will be 10+2 only.

Provided the recruits (male & female) after appointment shall be required to undergo Basic
Job Training, from a recognized Jail Training Institution in different disciplines of Prisons
Management and Correctional Work as per the syllabus and tenure prescribed by the concerned Jail
Training Institution, failing which he shall not be eligible to :

=  Confirmation in the service even after completion of probationary period.

=  Promotion to the next higher post.
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PHYSICAL STANDARD:

Sr. Category Height Chest
No. Male Female (for male candidates only)
1. General 5’-6” 5°-27 317 X 32”7
2. SC/ST 5°-4” 5°-0” 29” X 307
3. OBC 5°-6” 5°-2” 317 X 32”7
4. Gorkhas 5-4” 5’-0” 29” X 307
5. Home Guards (General/OBC) 5°-6” 5°-2” 317 X 327
6. Home Guards (SC/ST) 5-4” 5°-0” 29” X 307
7. Home Guards (Gorkhas) 5’-4” 5’-0” 29” X 30”
8. Distinguished Sportsmen 5’-6” 5-2” 317 X 327
(General/OBC)
9. Distinguished Sportsmen 5-4” 5°-0” 29” X 307
(SC/ST)
10. | Distinguished Sportsmen 5-4” 5°-0” 29” X 307
(Gorkhas)
DESIRABLE:

Knowledge of customs, manner and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational/qualificat ions prescribed for direct recruits will
apply in the case of the promotes.—Age.—N.A.

Educational Qualification.—N.A.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of vacancies to be filled in by various methods.—(7)
85% by direct recruitment on a regular basis or by recruitment on Contrast basis as the case may
be.

(if) 15% by direct recruitment from amongst Home Guards quota on a regular basis or by
recruitment on contract basis as the case may be. The contract employees will get emoluments as
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given in Col. 15-A & will be governed by service conditions as specified in the said column.
Following 20 point recruitment roster will operate in the case as under:—

Point No. | Direct Point No. Direct

1 Direct 11 Direct

2 Direct 12 Direct

3 Direct 13 Direct

4 Direct 14 Home Guard

5 Direct 15 Direct

6 Direct 16 Direct

7 Home Guard 17 Direct

8 Direct 18 Direct

9 Direct 19 Direct

10 Direct 20 Home Guard
Note:—The roster will repeat after every twenty point.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the HPPSC/HPSSSB (as the case may be) is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of Physical
Efficiency Test, Written Test and viva-voca test etc. the standard/syllabus of which will be
determined by the HPPSC/HPSSSB or other recruiting authority as the case may be (as per
procedure laid down in the enclosed Annexure “B”).

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below.—

(1) CONCEPT.—(i) Under this policy the Warder in the Prisons Department of Himachal
Pradesh will be engaged on contract basis initially for one year, which may be extendable on year
to year basis.
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Provided that for extension/renewal of contract period on year to year basis the concerned
HOD on the recommendations of the Head of Office concerned shall issue a certificate that the
service and conduct of the contract appointee is satisfactory during the year and only then his
period of contract is to be renewed/extended.

(b)) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSSB.—The Head of the
Department after obtaining the approval of the Government to fill up the posts on contract basis
will advertise the details of the vacant posts in at least exchanges, Doordarshan/AIR etc. and invite
applications from the candidates having the prescribed qualification and fulfilling the other
eligibility conditions as prescribed in these Rules.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Warder appointed on contract basis will
be paid consolidated fixed contractual amount @ I 7810/- P.M. (which shall be equal to minimum
of pay band + grade pay). An amount @ of ¥ 234/- per annum (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual amount for the subsequent years will be
allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Head of the Department will
be the appointing & disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment shall be made on the basis of viva-voce test, if considered necessary or
expedient by a written test, Physical Efficiency Test and viva-voce test etc. the standard/syllabus
etc. of which will be determined as per criteria laid down in the enclosed Annexure: B by the
Recruiting Authority.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
“As may be constituted under-7 of Annexure-“B” by the Govt. from time to time”.

(VI) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as
per Annexure-“C” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 7810/- P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I234/- (3% of
minimum of the pay band + grade pay f the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory. Contract appointee so selected under these Rules will not have any right to
claim for regularization or permanent absorption.

(c¢) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks maternity leave and 10
days medical leave. In addition to above, He/She will also be entitled for 15 days additional leave
in a Calendar year, as admissible to the regular Warders in lieu of their working on Sundays and
Gazetted holidays. He/She shall not be entitled for medical reimbursement and LTC etc. No leave
of any other kind except above is admissible to the contract appointee.
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Provided that the unveiled Casual Leave and Medical Leave can be accumulated up to the
Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed Three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The woman candidate will be reexamined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

(h) “Provisions of service rules like FR SR, L.eave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular emplovees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.”

(i) The provision of Himachal Pradesh Jail Manual and other relating Jail Rules and
Regulations as issued by the competent authorities from time to time shall be applicable to the
Warder appointed on contract basis, as in the case of their regular counter-part Warder. He/She will
undergo such required job training from a recognized Jail training institute in different disciplines
of Prisons management and correctional work as per the syllabus and tenure prescribed by the
concerned Jail training_institution, as applicable for the regular counter part Warder.

(/) The contractual Warder shall have to perform the watch and ward duties of the
prisoners lodged in the Jails round the clock in shifts of 04 hours daily in rotation. The hours of
duty to be exacted from a contractual Warder shall not ordinarily exceed an average of 8.5 hours or
a maximum of 9.5 hours in any one day including drill for half an hours, as provided in the
Himachal Pradesh Jail Manual.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to Relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the H.P.P.S.C. relax any of the provision (s) of these Rules with respect to any class or category of
persons or post(s).
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ANNEXURE “B”

Procedure for recruitment of Warder (Male and Female) in the Prisons Department of
Himachal Pradesh:

Recruitment shall be done once a year or at such frequency as may be required, based on
vacancies as may be determined.

1. Appointment of vacancies.—Post of Warders will be filled on the basis of ratio of
population of district.

2. Reservation:

2.1 Vertical Reservation amongst SC/ST and Horizontal reservation for exservicemen,
wards of freedom fighters, Antodya, IRDP, distinguished sports person and Home Guards shall be
as per Govt. instructions issued from, time to time.

As the posts of Warders involve Physical Efficiency Test, the reservation quota to the
physically handicapped persons will not be admissible.

3. In case a post reserved under vertical or horizontal reservation cannot be filled from
within the category, the post shall be kept vacant and the matter shall be referred by the Chairman
of the Recruitment Committee to the Head of the Department.

Vacancies for ex-servicemen shall not be filled by open recruitment, but the requisition is to
be forwarded to the Secretary, Ex-Servicemen Cell to sponsor names. The requisition shall specify
the number of posts for each District and the names will be sponsored accordingly.

4. Eligibility:

4.1 Educational and other qualifications and physical standards will be as follows or as
notified by the Govt. from time to time.

Sr. Category Age Educational Height Chest (for male
No. qualification candidate only)
Male | Female
1 |General 18 to 23 years 10+2 5-6” 5-2” 317 X 327
2 |SC/ST 18 to 25 years 10+2 5°-4” 5’-0” 29” X 30~
3 |OBC 18 to 25 years 10+2 5°-6” 5°-2” 317X 32”7
4 |Gorkhas 18 to 25 years 10+2 5°-4” 5°-0” 29” X 307
5 |Home Guards 20 to 28 years 10+2 5°-6” 5°-2” 317 X 327
(General/OBC
6 |Home Guards 20 to 28 years 10+2 5°-4” 5°-0” 29”7 X 30”
(SC/ST)
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7 |Home Guards 20 to 28 years 10+2 5°-4” 5’-0” 29” X 30”
(Gorkhas)

8 |Distinguished 18 to 25 years 10+2 5’-6” 5°-2” 317 X 32”7
Sportsmen
(General/OBC)

9 |Distinguished 18 to 25 years 10+2 5-4” 5°-0” 29” X 30”7
Sportsmen (SC/ST)

10 |Distinguished 18 to 25 years 10+2 5-4” 5°-0” 29” X 30”7
Sportsmen
(Gorkhas)

4.2. In case of ex-servicemen minimum qualification shall be matriculation. However,
whenever, the vacancies go to the wards of ex-servicemen the educational qualification will be 10
+2.

5. Procedure for inviting application.—The Head of the Department after obtaining the
approval of the Government to fill up the posts of Warders will notify/advertise the details of the
vacant posts through the Employment Exchange and in at least two leading newspapers one of
which will be in the local vernacular, wide publicity will also be given through local channels of all
India Radio and invite applications from candidates having the prescribed qualification and
fulfilling the other eligibility conditions as prescribed in these Rules. Only such candidates can
apply who are registered with an employment exchange of the State on the date specified in the
advertisement and are Bonafied Himachali. The advertisement shall specify the educational & other
qualification/physical standard and the Form for applying for the post of Warder as well as district-
wise likely number of vacancies including reserved vacancies in each category separately for male
and female candidates as the case may be.

5.1 A processing fee as may be determined by the Head of the Prisons Department from
time to time shall be charged from the General Candidates and only 1/4™ of this fee shall be
charged from candidates belonging to SC/ST/OBC and IRDP. The amount of processing fee so
collected from the candidates will be utilized to meet the expenditure to be incurred by the
Department in connection with the recruitment. For this purpose a separate bank account will be
operated by the Recruitment Committee/Board.

6. Submission of Applications.—Application for recruitment shall be submitted by the
applicants on the prescribed proforma to the Directorate of Prisons Himachal Pradesh. An
application will be considered only in respect of vacancies of the District in which the applicant is
ordinarily resident according to the Bonafide Himachali Certificate obtained by the candidate. This
may be noted that no certificates or copies of certificates are to be attached with the application.
Instead every applicant will sign a declaration on the Application form itself, undertaking that the
information furnished by him in the Application Form is true and correct. The actual verification of
original certificates will be done only in respect of candidates who are called for “Personality Test
and any applicant having made an incorrect or false declaration shall stand disqualified
automatically at any stage. A candidate shall only be considered against the district shown as his
residence in the Bonafide Himachali Certificate. A cutoff date to declare one’s category to avail
reservation will be provided in the Recruitment Notice/Advertisement and after that no change of
category will be entertained. No TA/DA will be paid to the candidates appearing for
tests/interview.
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7. Recruitment Committee.—The recruitment shall be held in all the three range
Headquarters of the State viz. Dharmshala, Mandi and Shimla. The candidates will be called to
their respective range Headquarters for all the tests including viva-voca. The following three
Boards are constituted for the selection/recruitment of Warders:

Dharmshala Division:

1 Senior AIGP/DIG/S.P. (Prisons) Chairman
2 Superintendent District Jail Dharmshala Member
3 ASP/DSP nominated by D.G. Police, H.P. Member

Mandi Division:

1 Senior AIGP AIG/DIG/S.P. (Prisons) Chairman
2 Superintendent Jail Model Central Jail Nahan Member
3 ASP/DSP nominated by D.G. Police, H.P. Member

Shimla Division:

1 Senior AIGP /DIG/S.P. (Prisons) Chairman
2 Superintendent Jail Model Central Jail Kanda (Shimla) Member
3 ASP/DSP nominated by D.G. Police, H.P. Member

The Committee may co-opt the services of the required number of gazetted/non-gazetted
Officers of the Police Department for conducting the ground test and to assist in the recruitment
process. Drill trained staff of the Police Department shall be preferred if available. The aforesaid
Board shall be responsible for recruitment and overall supervision of the recruitment process. The
Committee shall co-opt a G.O. belonging to the SC/ST in case these categories are unrepresented
on the Committee. The Chairman and Members of the Recruitment Committee shall ensure that the
tapes/scales for measurement of height and chest of the candidates are of the standard quality and
all the candidates confirm the prescribed height, chest and other physical standards.

The dates for the recruitment will be fixed Employment/Sub Employment Exchange-wise
by the Chairman of the Recruitment Board/Committee.

8. Physical Standards Test (Maximum 05 Marks).—The Committee shall cause the
candidates who satisfy the minimum educational qualification to be measured for height and in the
case of male candidates for chest expansion. All physical measurements of the candidates will be
taken by a Medical Officer to be nominated by the Chief Medical Officer of the concerned district,
who will be assisted by a Medical officer of the Prisons Department. The measurements shall be
recorded in the Candidate’s Sheet and duly signed the candidate itself further signed by the Medical
Officer, countersigned by each Members of the Committee. The Committee shall award marks only
for HEIGHT as per the following table:—



6466 o103, feATael U9, 4 BRaANI, 2014 /15 HTE, 1935

Sr. No. [Height for male candidate Height for female candidate Marks
1 Less than 5°-7” Less than 5°-2” 0 Mark
2 5°-7” but less than 5°-8” 5’-2” but less than 5’-3” 1 Mark
3 5’-8” but less than 5°-9” 5’-3” but less than 5°-4” 2 Marks
4 5°-9” but less than 5°-10” 5°-4” but less than 5°-5” 3 Marks
5 5’-10” but less than 5°-11” 5’-5” but less than 5°-6” 4 Marks
6 5’-11” and above 5’-6” and above 5 Marks

Candidate who do not meet the standards prescribed in Para 4 shall summarily rejected and
informed accordingly.

9. Physical Efficiency Test of Candidates (Qualifying nature and no marks is to be
awarded).—List of candidates who are found eligible as per physical standards will be put on the
Notice Board at the place of Interview by the Committee immediately after completion of physical
standards test and qualified candidates shall be called for Physical Efficiency Test which will be of
qualifying nature alone as per the following details:—

Sr. Event Maximum qualifying Maximum qualifying standard
No. standard for Male candidates for Female candidate

1 1500 Meters Race for| 6 Minutes 30 seconds (No| 4 Minutes 15 seconds (No
Male (800 Meters Race| additional attempts is allowed)| additional attempts is allowed)
for Female)

2 | High Jump 1.25 Meters (Maximum three| Minimum 01 Meter (Maximum
attempts are allowed) three attempts are allowed)

3 | Broad Jump 4 Meters (Maximum three| 3 Meters (Maximum three
attempts are allowed) attempts are allowed)

The Committee shall cause to be entered the record of timing and distance of the Physical
Efficiency Test in the Candidates sheet which will be duly signed by the candidates itself and each
member of the Committee.

Candidates who fail to qualify in ANY event will be disqualified forthwith and will not
participate in the remaining events.

Videography of the Physical Efficiency Test and Written Examination will be done for
the sake of transparency. The list of the candidates who qualified in the Physical Standard Test (see
Para 8) will be prepared. The list shall be put on the notice Board at the place of the Interview and
qualified candidates shall be required to report for the written examination on the appointed date,
time and venue.

10. Written Examination (Maximum 60 Marks).—Written examination will be held at
the place of Interview or the place fixed by the Recruitment Board/Committee, preferably on the
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same day for all districts. Written examination will be of 60 marks of objective type of 60 minutes
duration. It will include the following sub groups:

(a) English Language 12 questions
(b) Hindi Language 12 questions
(c) General Awareness 12 questions
(d) Maths & Science 12 questions
(e) Reasoning Aptitude 12 questions

The syllabus for the above written examination shall be of 10+2 standard except
Mathematics for which syllabus shall be of Matriculation standard.

Only such candidates shall be deemed to have qualified for Suitability-cum-Personality Test
who secures 50% marks in the written test in case of those belonging to General/OBC categories
and 40% marks in the case of those belonging to Scheduled Casts and Scheduled Tribes categories.
The result of the written examination displaying the marks secured by all those candidates who
appeared in the written examination shall be put on the Notice Board at the place of the Written
Test or at a prominent place duly announced by the Recruitment Committee at that time.

11. Personality Test (Maximum 15 Marks).—Personality Test shall be consisting of 15
marks. Candidates will be called for Personality test from amongst those who have qualified, in the
ratio of 3 persons for each post in each category. Before admitting qualified candidates to the
Personality Test, all necessary and relevant documents (in original) shall have to be produced by
the candidates along with a set of photocopies duly attested by a Gazetted Officer. Only after the
documents are duly scrutinized and found in order, a candidate shall be allowed to appear for
Personality Test. Failure to submit original documents or any document not found in order as
required shall result in immediate disqualification of the candidate. All the Committee Members
will award marks to each candidate. Thereafter average of the marks awarded to a candidate (up to
one decimal point) will be treated as marks awarded in the Personality Test.

12. Marks for Educational Qualification (Male & Female Candidates) (Maximum 10
Marks).—Ten marks will be awarded to the candidates on the basis of percentage of marks
obtained by them in the qualifying examination i.e. 10+2. For example, 5.5 marks will be awarded
to a candidate if he has secured 55% in 10+2 examination. If a candidate has secured 60% marks in
10+2, he will be given 6 marks. This formula is applicable to one decimal point only. No additional
marks will be awarded for any higher educational qualification than the minimum qualifying
educational qualification (10+2).

13. Marks for participation in NCC and Sports (Male & Female candidates)
(Maximum Marks=10).—Candidates who shall be possessing NCC certificates and other Sports
certificates will be given up to maximum 10 marks as under.—

1 NCC (C) certificate 3 Marks
2 NCC (B) SSB Training certificate 2 Mark
3 National level Sportsmen 3 Marks
4 State level Sportsmen 2 Mark
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14. Publication of Final Result.—The Warder in the Prisons Department and the district-
wise break up of the posts is only an internal arrangement to ensure reasonable geographical spread
of candidates. Thus, on completion of all the tests including interview for all the districts, the final
result of the recruitment in respect of all the candidates who appeared for Personality Test shall be
prepared on the basis of State level merit showing the position of vertical and horizontal reservation
for the respective reserved categories and displayed on the Notice Board at a prominent place
preferably at the Directorate of Prisons Himachal Pradesh. The final result will be the sum total of
marks obtained in Physical Standards, Written Test, Personality Test, Educational Qualification and
for participation in NCC and Sports.

Another list which will be named as waiting list shall also be prepared at the same time in
similar manner which shall not be displayed on Notice Board and shall be kept in the Directorate of
Prisons Himachal Pradesh to take care of an eventuality when a suitable candidate either fails to
join or is not found fit for appointment subsequently.

15. Medical Examination.—The selected candidates shall be required to undergo a
medical examination before the Chief Medical Officer concerned. Medically unfit candidates shall
be informed of rejection of their candidature.

An appeal against the medical report shall be allowed to be filed before the Head of the
Department within 7 days of the display of the result of medical examination who shall cause a
Review Medical Board to be constituted by the Chief Medical Officer concerned. This Board shall
submit its report within 30 days.

Suitable candidates from the waiting list shall be substituted in the place of the candidates
who have been finally declared medically unfit.

16. Verification of character and antecedents.—The character and antecedents of the
selected candidates who have been selected provisionally shall be got verified through concerned
district police. In case a candidate is found to have been convicted in a court of law, he shall not be
offered appointment irrespective of the nature of the offence and the period of sentence.

In case of a candidate against whom investigation or trial is pending, the offer of
appointment may be held in abeyance until he is cleared during investigation or trial, whichever is
earlier. Such a candidate shall not be deemed to have become overage on this account alone. The
post may be filled from the waiting list and the candidate if cleared will be offered a subsequently
occurring vacancy. However, his/her seniority in the cadre shall be determined from the date of
joining on appointment.

17. Appointment and Probation.—Candidates appearing in the final State level merit list
after declaration of Medical fitness and verification of character and antecedents shall be issued a
letter of appointment by the appointing authority. The recruits will be confirmed only after
successful completion of probation of 02 years and prescribed basic training in different disciplines
of prison management and correctional work from a recognized Jail Institution.

18. Training.—The recruits (male & female) after appointment shall be required to
undergo basic job Training, from a recognized Jail Training Institution in different disciplines of
Prisons management and Correctional Work as per the syllabus and tenure prescribed by the
concerned Jail Training Institution, failing which he shall not be eligible to:

(/) Confirmation in the service even after completion of probationary period.

(if) Promotion to the next higher post.
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ANNEXURE “C”

Form of contract/agreement to be executed between the Warder and the Government of
Himachal Pradesh through Head of the Department) (Designation of the appointing

authority)
This agreement is made on this........ day of.......... Year....... between
Sh./Smt................ S/o/D/o Shri............... R/O.....cc.ooil. contract appointee (herein-after

called the FIRST PARTY) AND The Governor, Himachal Pradesh through the Head of the
Department (Designation of the appointing authority) Himachal Pradesh (here-in-after the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Warder on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Warder for a period of 1 year commencing on day of ...................... and ending on
thedayof ... It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day ie. on ............... and
information notice shall not be necessary.

Provided that for further extension renewal of contract period the HOD shall
issue a certificate that the service and conducted of the contract appointee was
satisfaction during the year and only then the period all contract is to be
renewal/extended.

2. The contractual amount of the FIRST PARTY will be I 7810/- per month and annual
increment admissible thereon, as per Govt. instructions issued from time to time.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed /posted against the vacancy for
which the first party was engaged on contract.

4. Contractual Warder will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks maternity
leave and 10 days medical leave. He/She shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to
the contract appointee.

Provided that the unavailed Casual Leave and Medical Leave can be
accumulated up to the Calendar Year and will not be carried forward for the next
Calendar Year.

5.  Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. A contractual Warder will
not be entitled for contractual amount for the period of absence from duty.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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10.

1.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized medical
officer/practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in Connection
with his/her official duties at the same rate as applicable to regular Counter-part
official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee (s).

The provision of the Himachal Pradesh Jail Manual and other relating Jail Rules and
Regulations as issued by the State Government from time to time shall be applicable to
the Warder appointed on contract basis, as in the case of their regular counter-part
Warder. He/She will undergo such required job training from a recognized Jail training
institute in different disciplines of Prisons Management and correctional work as per
the syllabus and tenure as prescribed by the concerned Jail training institution, as
applicable for the regular counter part Warder.

The contractual Warder shall have to perform the watch and ward duties of the
prisoners lodged in the Jails round the clock in shifts of 04 hours daily in rotation. The
hours of duty to be exacted for a contractual Warder shall not ordinarily exceed an
average of 8.5 hours or a maximum of 9.5 hours in any one day including drill for half
an hours, as provided in the Himachal Pradesh Jail Manual.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

(Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the SECOND PARTY)
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In the Court of Shri G. C. Negi, H.A.S., Sub-Divisional Magistrate, Shimla (Urban),
District Shimla, Himachal Pradesh

Shri Ranjit Sharma s/o Late Shri Amar Nath Sharma, r/o Swaran Kunj, Jakhoo, Tehsil and
District Shimla, Himachal Pradesh .. Applicant.

Versus
General Public .. Respondent.
Application under section 13 (3) of Birth and Death Registration Act, 1969.

Whereas Shri Ranjit Sharma s/o Late Shri Amar Nath Sharma, r/o Swaran Kunj, Jakhoo,
Tehsil and District Shimla, Himachal Pradesh has preferred an application to the undersigned for
the registration of name of his daughter, namely Srishte Sharma whose date of birth is 9-7-1991 in
the record of Municipal Corporation Shimla, District Shimla (H. P.).

Therefore, by this proclamation, the general public is hereby informed that any person
having any objection for entry as to date of birth mentioned above, may submit his/her objection in
writing in this court from one month from the publication of this proclamation failing which no
objection will be entertained after expiry of date and will be decided accordingly.

Given under my hand and seal of the Court on this 31* day of January, 2014.

Seal. G. C. NEGI,
Sub-Divisional Magistrate,
Shimla (Urban), District Shimla, Himachal Pradesh.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-171002, the 1" February, 2014

No. Shram(B)1-1/2009(Estt.).—The Governor, Himachal Pradesh on the recommendations
of the Departmental Promotion Committee is pleased to order the promotion of Sh. S.K.Kaushal,
Deputy Labour Commissioner, Class-I, (Gazetted) to the post of Joint Labour Commissioner,
Class-I, (Gazetted) in the pay band of ¥ 15600-39100 + I 6600 G.P., on regular basis, with
immediate effect.

The above officer on his promotion shall remain on probation for a period of two year in the
first instance and shall also entitled to exercise his option for fixation of pay under the provisions of
F.R.22(1)(a)(i) within one month from the date of receipt of this order.

By order,
Sd/-
Pr. Secretary (Lab.& Emp.).
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LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 1 February, 2014

No. Shram(B)1-5/2006(DPC)Supdt.Gr.I(Estt.).—The Governor, Himachal Pradesh on the
recommendations of the Departmental Promotion Committee, is pleased to order the promotion of
Sh. K.S. Dulta, Personal Assistant, Class-1I, (Non-Gazetted) as Superintendent Grade-I, Class-I,
(Gazetted) in the Pay Band of I 15600-39100+ ¥ 5400/- G.P. in the Department of Labour &
Employment, H.P., on regular basis, with immediate effect.

2. The Governor, Himachal Pradesh is further pleased to order the posting of Sh. K.S.
Dulta as Superintendent Grade-I in the Directorate of Labour & Employment, H.P. Shimla against
the vacant post.

3. The above Officer shall remain on probation for a period of 2 years in the first
instance and shall also be entitled to exercise his option for fixation of pay under the provisions of
F.R.22 (1) (a) (i) within one month from the date of receipt of this order.

4. Sh. K.S. Dulta is directed to report for duty at his new place of posting within a
fortnight positively. The promotion shall take place on joining at new place of posting and if he
does not join even after expiry of joining time, shall forfeit his promotion. No extension in joining
period will be allowed in any case.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

LABOUR AND EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 29" January, 2014
No. Sharm (A) 7-1/2005-1V (Award).—In exercise of the powers vested under section
17(1) of the Industrial Disputes Act,1947, the Governor Himachal Pradesh is pleased to order the
publication of awards of the following cases announced by the Presiding Officer, Labour Court

Shimla on the website of the Department of Labour & Employment, Government of Himachal
Pradesh.

Sr. | Case No. Title of the Case Date of Award
No.

1. 35/2009 | S/Shri Neeraj Kumar V/s Sarvotam Remedies Ltd. Baddi. 2-12-2013

2. 46/2013 | Sh. Sanjay Sharma V/s M/s Sanchar Laboratories Ltd. Baddi. 18-12-2013
3. 47/2013 | Sh. Som Pal V/s -do- 18-12-2013
4, 48/2013 Sh. Santosh Sharma V/s -do- 18-12-2013
5. 49/2013 | Ms Susma Devi V/s -do- 18-12-2013
6. 50/2013 Sh. Anil Kumar V/s -do- 18-12-2013
7. 51/2013 Sh. Jitender Kumar V/s -do- 18-12-2013
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8. 52/2013 | Sh. Suresh Kumar  V/s -do- 18-12-2013
9. 53/2013 | Sh. Jeet Ram V/s -do- 18-12-2013
10. 63/2010 | Sh. Rajesh Chauhan V/s M/s Tigakasha Metallic Ltd. 2-1-2014
11. 64/2010 | Sh. Pardeep Sharma V/s -do- 2-1-2014
12. 65/2010 | Sh. Rajeev Sharma V/s -do- 2-1-2014
13. | 103/2007 | Sh. Mansa Ram V/s Ex Engg. HPSEB 14-1-2014
14. 97/2013 | Employees Union  V/s G.M. Clarkes Hotel, Shimla. 10-1-2014
15. 54/2013 | Sh. Ram Singh V/s M/s Deepak Enterpries Parwanoo. 9-1-2014
16. 21/2010 | Sh. Rishi Kumar V/s M/s Kilitch Drugs Nalagarh. 13-1-2014
By order,
R. D. DHIMAN,

Pr. Secretary (Labour & Employment).

Ref. 51 of 2013
Sh. Jitender Kumar V/s M/s Sancheez Laboratories P. Ltd. Baddi
18-12-2013:—
Present:—None for the Parties.

Notice were issued to the petitioner (Jitender Kumar) and employer/Managing Director, M/s
Sancheez Laboratories (Pvt.) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories
(Pvt) Ltd. Village Kunjhal Teh Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.

I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing , as per the address given in the reference, I am of the view that in
these circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
appropriate government for publication in the office gazette, File, after completion, be consigned to
records.

Announced:

18-12-2013

Sd/-
Presiding Judge,
Labour Court, Shimla.
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Ref. 49 of 2013
Ms Susma Sharma V/s M/s Sancheez Laboratories P Ltd Baddi
18-12-2013:—
Present:—None for the Parties.

Notice were issued to the petitioner (Susma Sharma) and employer/Managing Director, M/s
Sancheez Laboratories (Pvt.) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories
(Pvt.) Ltd. Village Kunjhal Teh Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.

I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing , as per the address given in the reference, I am of the view that in
these circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
appropriate government for publication in the office gazette, File, after completion, be consigned to
records.

Announced:
18-12-2013
Sd/-

Presiding Judge,
Labour Court, Shimla.

Ref. 52 of 2013
Sh. Suresh Kumar V/s M/s Sancheez Laboratories P. Ltd. Baddi
18-12-2013:—
Present:—None for the Parties.
Notice were issued to the petitioner (Suresh kumar) and employer/Managing Director, M/s
Sancheez Laboratories (Pvt) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories

(Pvt.) Ltd. Village Kunjhal Teh Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.
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I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing, as per the address given in the reference, I am of the view that in these
circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
appropriate government for publication in the office gazette, File, after completion, be consigned to
records.

Announced:

18-12-2013

Sd/-
Presiding Judge,
Labour Court, Shimla.

Ref. 48 of 2013
Sh. Santosh Sharma V/s M/s Sancheez Laboratories P. Ltd. Baddi
18-12-2013:—
Present:—None for the Parties.

Notice were issued to the petitioner (Santosh Sharma) and employer/Managing Director,
M/s Sancheez Laboratories (Pvt) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories
(Pvt) Ltd. Village Kunjhal Teh Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.

I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing, as per the address given in the reference, I am of the view that in these
circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
appropriate government for publication in the office gazette, File, after completion, be consigned to
records.

Announced:

18-12-2013
Sd/-
Presiding Judge,
Labour Court, Shimla.
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IN THE COURT OF A.S JASWAL, PRESIDING JUDGE, HP INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT, SHIMLA.

Refno. 54 of 2013.
Instituted on 5.8.2013.
Decided on 9.1.2014.

Ram Singh S/o Shri Chanan Singh C/o Shri Om Dutt Sharma, Sheel Cottage, VPO Taksal,
Tehsil Kasauli, District Solan, HP. ..Petitioner.

Vs.

The Employer/Factory Manager, M/s Deekay Enterprises, Plot No. 21, Sector-2, Parwanoo,
District Solan, HP. ..Respondent.

Reference under section 10 of the Industrial Disputes Act, 1947.

For petitioner : None.
For respondent : None.

AWARD/ORDER
The reference for adjudication, is as under:—

““Whether termination of the services of Shri Ram Singh S/o Shri Chanan Singh C/o Shri
Om Dutt Sharma, Sheel Cottage, VPO Taksal, Tehsil Kasauli, District Solan HP by the
Employer/Factory Manager, M/s Deekay Enterprises, Plot no. 21, Sector-2, Parwanoo,
District Solan, HP w.e.f 12/12/2011, without complying the provisions of the Industrial
Disputes Act, 1947, is legal and justified? If not, what amount of back wages, seniority, past
service benefits and compensation the above worker is entitled to from the above
employer?”

2. Notices were issued to the petitioner as well as respondent for 9/1/2014, but despite
the service of the same, they failed to appear before this Court. I may mention that on 28/2/2013,
notices had been ordered to be issued to the parties returnable for

IN THE COURT OF A.S. JASWAL, PRESIDING JUDGE, HP INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, SHIMLA.

Refno. 35 of 2009.
Instituted on 27.4.2009.
Decided on 2.12.2013.

Neeraj Kumar S/o Shri Bihari Lal R/o VPO Bhangwar, Tehsil & District Kangra, HP.
..Petitioner.

Vs.

The General Manager, M/s Sarvotam Remedies Ltd., Katha Baddi, Tehsil Nalagarh, District
Solan, HP. ..Respondent.
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Reference under section 10 of the Industrial Disputes Act, 1947.

For petitioner : Shri Bhagwan Chand, Advocate.
For respondent : Shri Jagdish Thakur, Advocate.
AWARD

The reference for adjudication, is as under:—

““Whether termination of the services of Sh. Neeraj Kumar S/o Shri Bihari Lal by the

Management of M/S Sarvotam Remedies Ltd. Katha Baddi, Tehsil Nalagarh, District Solan,

H.P. w.e.f. 20/5/2008 without following the provisions of Industrial Disputes Act, 1947, is

legal and justified? If not, what relief of service benefits including re-instatement, back

wages, seniority and compensation the aggrieved workman is entitle to ?”

2. Briefly, the case of the petitioner is that consequent upon appointment letter dated
30-11-2006, he joined his duties, as Technician, in the respondent management on 1-12-2006.

Although, he had worked w.e.f. 1-12-2006 to 19-5-2008 but on 20-5-2008, his services were
terminated vide

IN THE COURT OF A.S JASWAL, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT, SHIMLA, (H.P).

Ref No. 103 of 2007.
Instituted on. 24-9-2007.
Issue no.4 decided on 14-1-2014.

Mansa Ram S/o Shri Hazaru Ram R/o Village Sanahali, P.O Kandhar, Tehsil Arki, District
Solan, H.P. ..Petitioner..

Vs.

The Senior Executive Engineer, Electrical Division, HPSEB Arki, District Solan, H.P.
..Respondent.

Reference under section 10 of the Industrial Disputes Act, 1947.

For petitioner : Shri Virender Thakur, Advocate.
For respondent : Shri Ramakant Sharma, Advocate.
FINDINGS ON ISSUE NO. 4

Before, I proceed to give my findings on issue no. 4, back history of the case, in brief, needs
to be narrated, which is as follows:

2. A reference, as under, was made to this Court by the appropriate government.
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“Whether the termination of services of Shri Mansa Ram S/o Shri Hazaru Ram workman by
the Senior Executive Engineer, Electrical Division, HPSEB Arki, District Solan, H.P w.e.f.
21-8-1994 without complying the provisions of the Industrial Disputes Act, 1947 is proper
and justified? If not, what relief of service benefits and amount of compensation the above
aggrieved workman is entitled to? ”

3. Consequent upon the reference, so made, a statement of claim was filed by the
petitioner, wherein, he alleged that he was engaged as beldar by the respondent and worked at Sub
Division, Darlaghat under Electricity

10/1/2014.

Present: Shri Kapoor Chand Verma, President, Oberoi Clarkes and Cecil Hotel Employees
Union, Shimla and Shri Shyam Lal, General Secretary of the said union.

Shri D.P. Bhatiya, General Manager, Clarkes Hotel, Shimla with Shri Tara Chand,
Supervisor, Clarks Hotel Shimla.

Before this Court, it has been stated by Shri Kapoor Chand, President of the Oberoi Clarkes
and Cecil Hotel Employees Union, Shimla that, out of Court, a settlement/compromise has been
effected between the parties. He has also filed the memorandum of settlement, so arrived at
between the parties. Shri D.P. Bhatiya, General Manager, Clarks Hotel Shimla, has also stated in
the same trans.

2. From the statements, made before this Court, I am satisfied that a lawful settlement
has already been effected between the parties, in terms of memorandum of settlement, which has
been filed before this Court.

3. Consequently, in this regard, I proceed to record the statements of the parties, which
are recorded accordingly.

4, The reference, which has been made to this Court, is as under:

“Whether the demands raised by the General Secretary, Hotel Oberoi Clarks and Cecil
Employees Union Shimla (Regd. No. 313/18/8/1984). Regd. Office, Hotel Oberoi Clarks
Shimla-171001 vide demand notice dated 17/12/2012 (copy enclosed) before the General
Manager, Clarks Hotel, The Mall Shimla regarding increment of wages on percentage basis,
is legal and justified? If yes, what monitory and other benefits, the aggrieved
workers/employees of the Hotel Oberoi Clarks are entitled to from the above
employer/management?”’

IN THE COURT OF A.S JASWAL, PRESIDING JUDGE, INDUSTRIAL TRIBUNAL-CUM-
LABOUR COURT, SHIMLA, (H.P).

Ref No. 21 0f 2010
Instituted 12.4.2010

Decided 13-1-2014



ST, fRHTael <9l 4 HBRas), 2014 /15 HTE, 1935 6479
Rishi Kumar S/o Banwari Lal, VPO Naujheel, Mahura, Uttar Pradesh.

..Petitioner..
Vs.
The Factory Manager M/s Kilitch Drugs (India) Ltd. Nalagarh, Tehsil Paonta Sahib, Distt.
Sirmour, H.P.

..Respondent..

Reference under section 10 of the Industrial Disputes Act, 1947.

For petitioner : Shri R.K Khidta, Advocate.
For respondent : Shri Sanjeev Sharma, Advocate.
AWARD

The reference for adjudication, is as under:—

“ Whether demand of Sh. Rishi Kumar S/O Sh. Banwari Lal before the management of M/s
Kilitch Drugs (India) Ltd. Nihalgarh. Tehsil Paonta Sahib, Distt. Sirmour, H.P. for the
payment of bonus, earned leave, earned wages and compensation is proper and justified? If
yes, what relief the aggrieved workman is entitled to?”

2. The contention of the petitioner is that in the month of December, 2006, he was
engaged as Q.C (quality Control Officer) by the respondent company and worked as such till
10-7-2008. Due to some compelling circumstances, he was forced to resign from the post and his
resignation was duly accepted by the

Ref.65 of 2010
Rajeev Sharma V/s M/s Tegakasha Metallic Ltd Shoghi.
2-1-2014:—
Present:—Petitioner with Ms. Bindiya negi, Advocate Vice Csl Kanwer Virender Singh, Advocate
for Petitioner.
Shri Rajesh Kosh, Advocate for the respondent.

It has been stated before this Court by Shri Rajesh Kosh, Advocate for the respondent that
already a settlement has taken place with the petitioner, out of Court. He further stated that the
amount which has been settled between the parties shall be paid to the petitioner within ten day.

The petitioner has also stated before this Court that already he has entered into a settlement with
the respondent and that the amount, which is proposed to be paid him, as per settlement, is

acceptable to him. He further stated that in terms of the settlement, which has already been effected
between the parties, the reference be decided.
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On having heard the versions, as made before this Court by Shri Rajesh Kosh, Advocate
and the petitioner, I order that their statements be recorded which are accordingly recorded.

Considering the statement of the parties, I am satisfied that a lawful settlement, out of
Court, has taken place between the parties.

Consequently, the reference, as made to this Court, which reads as under,

Ref.63/2010
Sh. Rajesh Chauhan V/s M/s Tegakasha Metallic Ltd. Shoghi.
2-1-2014:—

Present:—Petitioner with Ms.Bindiya negi, Advocate Vice Csl Kanwer Virender Singh, Advocate
for Petitioner.

Shri Rajesh Kosh, Advocate for the respondent.

It has been stated before this Court by Shri Rajesh Kosh, Advocate for the respondent that
already a settlement has taken place with the petitioner, out of Court. He further stated that the
amount which has been settled between the parties shall be paid to the petitioner within ten day.

The petitioner has also stated before this Court that already he has entered into a settlement with
the respondent and that the amount, which is proposed to be paid him, as per settlement, is
acceptable to him. He further stated that in terms of the settlement, which has already been effected

between the parties, the reference be decided.

On having heard the versions, as made before this Court by Shri Rajesh Kosh, Advocate
and the petitioner, I order that their statements be recorded which are accordingly recorded.

Considering the statement of the parties, I am satisfied that a lawful settlement, out of
Court, has taken place between the parties.

Consequently, the reference, as made to this Court, which reads as under,

Ref.50 of 2013
Sh. Anil Kumar V/s M/s Sancheez Laboratories P Ltd. Baddi
18-12-2013:—
Present:—None for the Parties.
Notice were issued to the petitioner (Anil Kumar) and employer/Managing Director, M/s

Sancheez Laboratories (Pvt.) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories
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(Pvt.) Ltd. Village Kunjhal Teh Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.

I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing, as per the address given in the reference, I am of the view that in these
circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
appropriate government for publication in the office gazette, File, after completion, be consigned to
records.

Announced:

18-12-2013
Sd/-
Presiding Judge
Labour Court, Shimla.

Ref.47 of 2013

Sh. Som Pal V/s M/s Sancheez Laboratories P Ltd. Baddi
18-12-2013;:—
Present:—None for the Parties.

Notice were issued to the petitioner (Som Pal) and employer/Managing Director, M/s
Sancheez Laboratories (Pvt) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories
(Pvt.) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.

I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing, as per the address given in the reference, I am of the view that in these
circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
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appropriate government for publication in the office gazette, File, after completion, be consigned to
records.
Announced:
18-12-2013
Sd/-
Presiding Judge
Labour Court, Shimla.
Ref. 64 of 2010
Pradeep Sharma V/s M/s Tegakasha Metallic Ltd. Shoghi.
2-1-2014:—

Present:—Petitioner with Ms. Bindiya negi, Advocate Vice Csl Kanwer Virender Singh, Advocate
for Petitioner.

Shri Rajesh Kosh, Advocate for the respondent.

It has been stated before this Court by Shri Rajesh Kosh, Advocate for the respondent that
already a settlement has taken place with the petitioner, out of Court. He further stated that the
amount which has been settled between the parties shall be paid to the petitioner within ten day.

The petitioner has also stated before this Court that already he has entered into a settlement
with the respondent and that the amount, which is proposed to be paid him, as per settlement, is
acceptable to him. He further stated that in terms of the settlement, which has already been effected

between the parties, the reference be decided.

On having heard the versions, as made before this Court by Shri Rajesh Kosh, Advocate
and the petitioner, I order that their statements be recorded which are accordingly recorded.

Considering the statement of the parties, I am satisfied that a lawful settlement, out of
Court, has taken place between the parties.

Consequently, the reference, as made to this Court, which reads as under,

Ref.53 of 2013
Sh. Jeet Ram V/s M/s Sancheez Laboratories P Ltd. Baddi
18-12-2013:—
Present:—None for the Parties.
Notice were issued to the petitioner (Jeet Ram) and employer/Managing Director, M/s

Sancheez Laboratories (Pvt.) Ltd. Village Kunjhal Teh. Baddi, District Solan, HP As per the
reports, which have been made on the registered letters, the company (M/s Sancheez Laboratories
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(Pvt.) Ltd. Village Kunjhal Teh Baddi, District Solan, HP), Stands closed. On the registered letter
which had been sent to the petitioner, it has been reported that he has left the place of his address.

I have considered the aforesaid reports, which have been made on the registered letters,
accompanied with Ads, through which notices had been sent to the parties. Since, the Factory in
which the petitioner was employed/working stands closed and he, also, as reported, has left the
place where he was residing, as per the address given in the reference, I am of the view that in these
circumstances, it will be very difficult for this Court to get effected service upon the parties.
Further, I am of the view that no fruitful purpose is likely to be served by sending the notices, on
the addresses, as have been given in the reference.

Faced with such a situation, it would not be possible for this Court to answer the reference
which has been made by the appropriate government. Accordingly, the same stands disposed of as
un-answered for the reasons, as mentioned above. Let a copy of this order/award be sent to the
appropriate government for publication in the office gazette, File, after completion, be consigned to
records.

Announced:

18-12-2013
Sd/-
Presiding Judge
Labour Court, Shimla.
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