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NI

Jad AJRFIH q e AggAI—1 @l fdem ufdfts dwn 53 & v W fAEforiad
IET SITQ, 3feIfa—

“53. JGIRT BITS, =0T AW, FHAER YA & G20 & Y GIRT B S dlell @ic 3iR
AR T2 R |7 |

g ATERLET 9o 31¥el,2014 A U 8T |

M GINT,
AEIRT / —

U A (SMaHRI Ud HREm™) |

|[Authoritative English text of this Department Notification No. EXN-F(10)-4/2011-Part-1,
dated 01/04/2014 required under clause (3) of Article 348 of the Constitution of India.]

EXCISE AND TAXATION DEPARTMENT

NOTIFICATION

Shimla-171002, I* April, 2014

File No. EXN-F(10)-4/2011-Part-I.—In exercise of the powers conferred by sub-section
(5) of section 3 of the Himachal Pradesh Tax on Entry of Goods into Local Area Act, 2010 (Act
No. 9 of 2010), the Governor of Himachal Pradesh is pleased to make the following amendments in
Schedule-I appended to the said Act, namely:—

AMENDMENT

In Schedule-I appended to the said Act, for the existing entry No.53 the following shall be
substituted, namely:—

“53. Newsprint, printing material, plates & machinery and ink used for printing of
newspapers.”.

This notification shall come into force w.e.f. 01/04/2014.

By order,
Sd/-
Principal Secretary (E&T).
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The! Rrr aaafie vd ienfie ufderor famr

BMeT—02, 02 31U, 2014

& S (T1) T3)4 /2011.—RHEd U<w @) IS90Td, MRd & e & SRR

309 & WP NI Uacd il BT YANT R gU, ZArael Uael dlid ¥ar - & WRHe 9,
ATl Ucel dddial ey gewarde ud siieifies gkl faWnr d weemen  Idfiesd

(g a—1 o) & U @ Ay 59 SIeRpE A Hel= SuEw®— ‘@ & AR 9l
IR U=t e 99l €, et - ——

1. <fera IM iR UR™——(1) 39 fEl &1 Gfera 9 RAmEd g dderer R,
TG U S ufRrerr famT, dwHener swrfied (@gae-an), aii—1 (Ierafya) Wi ok
gr=fa fH, 2014 2

(2 3 | o, fRAEd Uow § USeH @ aRRd ¥ U B |

2. fEa R agfEmi——(1) s9 fvmT @1 iR S 175/ 71-U9-d1(Er8)
ARRY 30 Jalls, 1973 §RT MG <1 RebcH=T UUs THRM woal B FAG—1 URSH / Afddel
WWWWWWW%WWWWWHW%WW
I oW HHermen ggadeal & U B AL E |

(2 I FRET & B gy W Suad QUM 2(1) & 3fF 39 weR FRRYA sl @
FIH @1 TS BIs MY, 919 A1 FRaw 9 FRE @ dH At w9 H $ TE JEsh S |

SIENEEING
H0 Hora Hfl
U g (G-l e |

SEIER a1

e uew ae-a e, araaie vd ienfie ufdterr funT | wHener srflets
(Sga@-ta)), T—1 ROUEE) @ U & fog et ok w=fa e |

1. U BT IM.— HHeMMe et (Fgddbra)) |
2. UG P G- 15 (TE) |
3.  qfteRor—aii—1 (RroTaf3d)

4, JoE—() Fafid ueeRal & i dg99M—U 99 T 15600—39100 / —STHT
T5400/-TUS U |

(i) wfawr w® g sHaIREl @ oy Suafemi—a™ 15—a H iy 17 @R & IgER
% 21000 /— faHE |

5. I UG JAYAT 3T UG.— AN 8 |
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6. W Wil & foIg oMY — 45 9¥ AT /A FH |

wRe] Y wedl fby S arel @l & oy ol g A1, deed a1 |ider & R W)
et by Tu @fdddl dfed ugel @ € ARBR B HaT H ¥ JRAfSA bl N TE e

R I8 SR fd Afe e a1 dfder & IR R Fgad fbar war sngedi s wu o
FYfdT @1 IRRg @I e Mg & 81 AT B, I 98 ded I WS & R R YR @
FRoT fafed oy # g & forg U= =& 8N

=] I8 AR P g Sl /ggfaa Seifcrdl 9o 3= gaill & Afdddl & foy
S ARG AW H I B ge & S, fTa BHEd Ut SRR & WERY A1 Ry s
& A AT

Ry I8 AR T 6 ufeers Haex Al dor w@d Feril & 9 SHaiRal @I, S
ufcis Adex Rl dom w@ad el & URMIE e @& 999 W ufeds daex /et /
wWraa el # e 9 94 RGN dHar) o, A 9t | oy i # =t & Rawg @
TG, SR RGN HHARAT DI AT 2, g 39 UdR & Ranya ufeds daex i w@rad
FeEl & W dHAIRg< B A8l & S S gErqadl W8 /R e g’ g
fhg g & /Ty 77 ¥ 3R 99 ufdd Adex /e et & URfTe Tod & v o
FRTRT /wmard et @) Aar ¥ offtaw wy ¥ srferd fhu Ty € /fRu Ty o |

(1) e 9T & oy Iy AT & UM SE 9Y & UeE faw ¥ @ o], e ue
(UgT) @I, 3Mde AT &< & forg, genRerfd, fasnfua fear war a1 Farsreaar & sy
fbar T B |

(2) orur gaifed orgfdl &1 qem H Wl 9l & forw Iy A QiR orgwa, fRArEe
UaT Ald Hal AN & fadamrgar Rifder fear S dam |

7. W Wi fAy 9F 9e @l (@t & oy <Ean i iR o sean —(@)
ifrard srgan(Q) —Adwe /3t SONaReT # vew Sof § Frae &) U a1 396 I9d |
Ife apgeft & U HhfAddl /3Nel SONHIRT / SaTalroll § Hidd AT FHIadbdR R IR UIH
S AT $HS FAGd I SUIY 8 AT U2 S0 § FIdd a1 FAddhlay R W YA 4ol a1 gq9a
TAGE U B |

R Al ool /Ao e 81 fhar a7 € A | 3l &I =IAd9 |18 Uferd &l
g o7 / fedioM & F9ged §9s ST | Jfe IS @ige Yolell &l JAUART fdHar & & ar
o Sfo o vo &1 Fr=IfaRad wxged fel § uRafdd fear srgem -

soft fog (U @ise) qAG gfereraar

6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%

(@) aisg Eail)—fTarEd uqwr @ wfedl, Afrl iR aiferdl &1 99 &R uqwr #
faemm faf¥re <=mel # fgfed & fog Sugeddn |
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8. M Wil by WM ald Afddl & fog fafed oy ok A sea wr=fa @ <

# R B AT TR —Smg—T TR |
&P |~ AN TS |
9. URdlem &I @y, AT BIS 8l—=r a9, NAdT Th a¥ A IHfRd VA SR A &

foru faaR fhar S |, ST e wiiter) fagy gRRefoal § ik foiRad aRol 9 e
< |

10. Wil @ ggfa : Wl @R SR A uho / fafgied /e R iR fafe
ygfodl gRT MR O a1l Usl &1 gfereradr.—eraufasa e vt g, gonfRefy, fafig smur
TR T ST & MR TR Wl gRT, TAT 9 89 IR AHUSHUS MR TR |

11. Wuﬁﬁg%wﬁwﬁﬁﬁm(ﬁe)wmﬁ%/qﬁﬁgﬁﬁ/

AR T SRAT——RHed Ues WRAR & = 9l H T96T 999 3 SRR 959
gl & eIl § | AHUSHIC YR TR |

12. i fowrfg g=fa affy femre 8 @ S9! SRaan—ar] T8 |

13. 9l BRa ° o9 oRRefaal & R¥mee uewr e Jar A 9 wREe fHar
ST —Srr fafer gRr eruféra &1 |

14. AR W<t @ foIQ smem—fHN Jar a1 ug W Fgfaa & foru amaell &1 wRa &1
ARTR® BFT JAFER 2 |

15 ¥l 9l gRT 98 R gl & foy aga——0edl ol & 99 3§ ue w® Fygfaa &
forv ==, AiRgd 9kle @ MR W fhar o afe, genRerfa, ffame ueer e T MmN A1
= ol YTfErRoT AT HRAT SMaeqd AT FHIfd |Hsl, o forRaa oxier a1 urdeiRed el &
AJER TR fhar @, fSHel R /Uedhd  salfe guiRefd, R9kd 99 i |l
JMRANT /3 Wil UTRIBROT §IRT SIGenRa far S |

15— wfder fgfed grT s W Fygfad & oy sm—sa el 9 fdt a1a & 8 gu
Al 7g W dfder Fyfeaar A fag U el R wal & srmela & Sgf—

(I) SHeUa.—(®) A Uikl & 39 fRAmd Uqwr da-iial e, aeiie g4
3ireifire ufRieror faMmT H BRI sefletd (Fgdd-Id!) HI WiAel & AER IR UR™ H Ud a9 &
forg e SIo, R auigay SR R QR S |

Re] Wfdar oy # quigay MR W fawRY /TR & fory wWg fawnede a8
A0S SR BT HfaeT R Fged Jfdd o dar iR SeRvl, 39 a¥ & SR Halvolidh
e 2 3R Hadl T IFDT HAaT B Ay qdiqd /faeaRa @1 el |

(@) Ug & A\ Uow e ¥4l AN & HEU&A A AME——UIE Afd (dh-ra)
fRrer), f2merel gael WRGR Rad yal bl HAaT & AR TR 4R & oIy IRSR BT rgdla U
P B UTAN JLATUE BT ARG Al AMADBRY, AT ZAMIS TSI Ald HdT AN & FHe
AT |

(M) =g 37 H ffgd arEar wdl @ SR fhar se |
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(1) wfIeTcHs Ui —fdar & MR R Fgad HHeTe 3efleld (Jgdd-ial) Bl
3 21000 /— @ W ¥ FHIba g AfISTHSG IHA (ST U 908 &1 ]EATH o1 IS U & aRIER
grf) ufomrg dec @ ool | afe dfaer § ue 9¥ 9 e @ delad @l oI ' al
qeEIadl a9 (auf) & forg Gfdere Sudferl | X 630/ — & IHA (U & U U8 BT =IAdH
ST U U BT A ufcrerd) aifie gfa & 39 H SrEnd &I e |

(1) Frgfaa / e Uit —uer Afa (T R ffarad e WReR Fyfad
3IR SR eI 81T/ B |

(Iv) === gfshar—ifdar Fgfea & <3 4 v R Fgfa & fay =gm, Jikas wer @
AR TR fhar oo a1 afe awysd a1 FHdE 8 a1 foilRad ukiem a1 arasiRe uden &

IR TR HAT SQ, RTaT WR / UIgashd sle g wdl WSROl i BHrerd Uqel dldh
[T ATANT RT (AR fHAT S |

(V) dfteere Mygfaaal @ oy @99 afifd—o awg wdl i srnid iR

USY Al HAT AN §RT FHI—HAT UR ST &l NI

(VI) IRR—argefl &1 o9 & Uedar] 89 Ml ¥ Hol™ IUETE— & FJIAR BIR
TEIERT HRAT BT |

(vil) faem ok wd—(@) dfaqr R Fgaa afdd a1 T 21000/ & &R ¥ 9
IS IHH (S U U8 T <ATH S IS U & SRIeR BF) URHN Haed dl ST | Hfdar
W e e M FgIY Y ¥ /aquf & oy wfdareqs Ih9 H % 630/— (UG & U dUS B
FATH ST T BT A Ufaer) o IEIa T EheR B IR I BIS WEdg U, S
IR /T dq=94 offe 8 faar S |

() dfder R Fygad eafdd @ dar goiaar sRemdl JErR W) gl | afe |dider W Hyge
G BT B /TR0 Slp 1 Urdl Sl &l Fgfad qara by o & fog <) gl |

(M) Efer R Fged afdd g 99 @ Ja1 [ B b IR U (o D ATHRAD
GBI BT EHaR BRI | AAMY HidST R FYad HHaR IRE I<s & UG AaHrer 3R 4
fe7 & fafdear saerer & forg 1 gdhaR 8N /8R | a8 fafdear ufigfd sk geo <o o
e & forg A1 gharR 81 8T/ 81RT | Wfdar R Fgad afdd &l SuRiad & Ryary s fodr
UHR BT PIg ATHTLN T el BT

IR AU IMHRADG JAHIY AR BT TBTT U FHolvex 9y ddb wfed fhar i
HDHIT AR AT FolvsR a9 & oY U= &1 [T ST |

(@) F=e AEeRl & AgdeT & 977 doia 9 sFRgd JuRafd 9 wad: & dfdar
BT GG (FHYE) & ST | QY sfudarfed ATl H, Sl R fRfesa R R dxid
(SIS & 3Ffdgd suRefd & gred wfder W Fgad afdd & fFg=or 9 qex 8 a1 vl
Ay e FRIMIHRO & AMel H f[daR $Rd 999 fuafsid Fel &l SeHl, IReg ISR &l 59
e Y WR R UIEeRT Bl e BRAT 81

qfa dfder R Fgad Afdd $xia (sgfe) A guRafa @l s@fd & forg dfdards vaH
BT ThaR el BN |

R S PR & YAferd el & AR fafdear e gRT SN &1 d9RT /
ARG HY YATIT—UH U HRAT BT
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(&) wfier w® Fged ueurl, R o d9Ril & 9 WR O a9 &1 SRIGIA Q0T 6
o B, IS & AR R RAFRT 8 U 8RN, S8l |l UeHd MR W UAT $HRA
3fuferd 81 |

@) Tafa el B WRERI /ARG FRfdbear @eaarl 3§ U1 JIRFIAT FHO—95
URJd BRAT BN | 9IRS AWE 9 e FHg | Al Afzel u\d B @ SRl R W
augad AEh oMot | Q=i Afen snfdfal @1 faet wited Rifecar e/ @aer g
IOgFAdT & forg g q_ieqor fhar g |

(®) wfder W Fgad @fad &1 afe o U< dial & FR § SR IR ST SUferd g,
ar 98 I ) W, oA AT aereiiRAl 1 qaTHE @ [EdH R AR § IE 9/ QNd W
BT §HAR BT /BT |

(S) Fafdd eHaRal o <ur § Jr g Ad FEl & SUEt ST THo3ATR0,TH03ATRO,
ged! M, AR wfos [ frem, te 9 @ emeror M anfe dfder v Age
Ffdqal @ e § AFL T8 BN | 9 39 W H aUmaiia Sudfery onfe & foru gwer B |

16. JIRHFUT—AGT H Y, Baea Uqw WeR R 999—\8I R AggfEd
SR/ JIggferd Sonfadl /fUss @l iR = Uaif & Afdadl & oy damsil H 3Rerr &
9r9d SR Ty 71T amaen & orfi| '8rfY |

17. i wRen—aar ¥ Ue 9o Bl IHI—9Hd R T Ifed fRETae uewr
foarii e fm, 1997 & wenfafed fawrfa ofiem o9 &= B8R |

18. RI¥T =9 & Wf—— 81 U WRBR BT I8 I 8 & UAT BRAT aead AT
THE © d98f 98 HRUN b flRad ¥ fafailRad oxe iR U uewr e Ja1 ST &
WS W, e gRT, 39 el & fhsl Suswr (Sues) &, faxlt ot ar afaqa@l) & gt o
Ug (i) @ 9rda Rifdre &) D |

UG’

DT NP (FEAD1DT) T fRATTA T TRBR B T oo (Frafae arférerr
P 9F) © AegH ¥ T & 9 9rell |6fasT / SRR BT 9Ty |

g PIR A/ AT o, RN LI | R (LS L
dfaer w® fgaa afed (B 399 90 I9aTq “WeM UedR” $el AT ©) SR fRAre uer &
RTRUTA D HE e (Frafaa uTifrerY &1 ) (R 399 39a ueanq “fgdia vear”
BT TAT B) B ARTA H MO ARG oo Bl fopar T |

“fgdlg 9eThR” 7 SRITT U2H UETHR Bl RT & AR UIH TR - DHHIAT efield
(@gdddl) @ U H WAal & AR R FfeiRead Feem &R eal W da1 -1 & forg weafd
T -

1. I8 % oM UedR HHTET SRNeTd (EEADND) B DU H oo I URS B
SR o BT T B9 dTel o db, T d¥ &1 @t & forw gy ueTar
P Jar ¥ 2 | I8 fafafdse wu 9 SfealRaa far wam § @ik <F1 WIeRI g§RT
PR U7 AT 2 b U wieR &1 fgdiy ueTer & 91l wdfder, ey & faad
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AT a7 & @da & wHafid (FEw) 8 SIE den gEdr A’
AP el BT :

UR=] T B 3faf H guigay YR R fAROT / FAHROT BRA b [l ARG
favmTTee I8 wHo—ud SR BT b |fder W MgE afdd @ dar iR SR,
[H 94 b SR AP I8 2 3R bad qdl SHB Gfaar @l e
Jdrd / faarRa @& Soefy |

Yo UEThR bl AHId AldGIHS IHH AT T 21000/ — FIHTE Had Bl SITQaf |

T YeTHRR &l WAl qoiadm SRl YR WR 8RN | Ifg w|fder w Fgga aafaq &
P /MR Sh Aol T ST © A1 Ife fFufd ueem sw Rfdd © fawg
Fgaa /a9 ax fean Smar 2, s oI veM ueddR &l |fder R omar ©
e wiafa (9w febu o @ forg <ry gl |

Hfaer W e HHemen Jdied (gadb-ial) Udh A Bl Hal [ BRI b ggErd
U & & SMHRAD ATHI P gHaR BN | T, Afdar R Fgad HHaR! IRe
e & URIAT JaD IR &9 a7 & fafheqr s@adrr &1 ghaRr s8R /B8Rl | I8
HFBTI Teb ¥ dep W fhar S wam | g8 fafdben gfayfe ok gt 1l sanfe
& forg Y gwerR &1 g /et | dfaer R fgaa wwermen srfiere (agdaian) o
=l ff THR BT 3T DI A ATATT T8l BRI |

UR=] 3MY Yad IMHRADG TS AR RS P (6 Felvex I9 dh
AT far 1 Fa IR S NI Hefvs ay¥ & oy Rl w181 fdhar SITga |

e AEeR & FgHeT & 971 iy 9 sFRgd JquRafd | wad: & dfdar
BT qAIGA (FHATOH) B SIQT | qefy sfuarfad AMal |, Sgl W fafecar smR
P W IFREHT URAf & B Wfaer W Fyed @fdd & o 9 areR
g @ S fafafdere @ 9e § R exd 99 O ol smafsta FE @t
ST, IR USERI Bl $9 dad FHI R =0T UIaR Bl Gerd SR s8I

denfa dfaer R fged afd axa (S3fe) o sruRafa @1 s@af & fou

HIIH® IHH BT BhaR el B8N |

Re] WRBR & UYdford el & AR foIfbedr SAfdRl gRI SR 37Ul
AR / 3R BT FHO—TF YRJd BRAT BT |

Hfaer W Fged ey, R U d9Rdl & R WR O a9 &1 BRIGIA Q0T dR
o B, STawaddr & JAMER W RIFRRY g U 81, el 41 YRS 3MER W)
AT AT 3MUfErT 2 |

TIfT T BT RGN /I fRIfhcd] IR | (UAT IR AT
U BRAT BT IHls«HstT@iﬁaﬁc;%lﬁ IRE AW ¥ Afed B Taiawer ug
B9 ddh, 99 SR AR W Sugdd §9 <M | U Afen snff @ fosd
gt frfbee Sl / el gR1 Sugdaar & o g udieor fhar S
a1y |

Hfder W Fgad BN fefletd (@gdb-ial) BT fe U Ui il b R H

SR 9R ST NS &, a a8 ST €%, W ol fafid uforer ueasY &1 daqH=
& gAqH R AN 7, AT 9l /S I BT HER 8T /BT |
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9. fdar W fFgad @) ® HHaN AMed 941 Aol b dRI—arl 0410U%0 /
SHoWoTHo i AN el BRI |

gd WEIRIHU YU UeThR IR fgdiy uweger o aifdral o) SuRefa & sod wduyem
SfocTRad dARRT BT JTI—3T BXER PR 2T & |

(T2 UTPR & THIER)

(feha weTdpR & BER)

[Authoritative English text of this Department Notification No. EDN (TE) A (3) 4/2011
dated: 02-04-2014 as required under Article 348 (3) of the constitution of Indial.

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING DEPARTMENT

NOTIFICATION

Shimla-171002, the 2" April, 2014

No. EDN (TE) A (3) 4/2011.— In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Workshop Suprintendent (Polytechnic) Class-I, (Gazetted) in the Department
of Technical Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’
attached to this notification, namely:—

1. Short Title and Commencement.—(1) These Rules may be called the Himachal
Praesh Technical Education, Vocational & Industrial Training Department, Workshop
Suprintendent (Polytechnic), Class—I (Gazetted) Recruitment and Promotion Rules, 2014.

(2) These Rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.
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2. Repeal & Savings.—(1)The Recruitment and Promotion Rules for Class—I
Posts/Services in the Technical Education Department, Govt. of Himachal Pradesh notified vide
this Department notification No. 17-5/71-Edu-B (TE) dated 30™ July, 1973 are hereby repealed to
the extent the rules Polytechnics applicable for the post of Workshop Superintendent.

(2) Notwithstanding such repeal, any appointment made or any action taken or any thing
done under the rules so repealed under Rule 2 (1) supra shall be deemed to have been validly made
or taken or done under these rules.

By order,
K. SANJAY MURTHY,
Principal Secretary (T.E.).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF WORKSHOP
SUPERINTENDANT, (POLYTECHNIC), CLASS-I (GAZETTED) IN THE
DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL
& INDUSTRIAL TRAINING, HIMACHAL PRADESH

1. Name of post.— Workshop Superintendent (Polytechnic).
2.  Number of post(s).— 15 (Fifteen).
3.  Classification.— Class- [ (Gazetted).

4.  Scale of Pay.—(i) Pay scale for regular incumbents.— Pay Band I 15600-39100+
% 5400/- Grade Pay.

(ii) Emoluments for contract employees.— I 21,000/~ as per details given in Column
No.15-A.

5.  Whether “Selection” post or “Non-Selection” post.— Not Applicable.
6. Age for direct recruitment.— 45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial of such constitutions Corporation/ Autonomous Bodies
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shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous bodies and who are/were finally absorded in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations/Autonomous
bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post (s) is/are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Bachelor’s Degree in Mechanical/Auto Engineering with first Class
or equivalent. If the candidates have a Master’s Degree in Mechanical/Auto Engineering/
Technology, first Class or equivalent is required at Bachelor’s or Master’s level.

Provided if a class/division is not awarded, minimum of 60% marks in aggregate shall be
considered equivalent to first class/division. If a Grade Point System is adopted the CGPA will be
converted into equivalent marks as below.

Grade Point Equivalent
Percentage

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).— Age.— Not applicable.

Educational Qualification.— Not applicable.

9. Period of probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on contract basis as the case may be failing
which on secondment basis.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer grade from which promotion/deputation/transfer is to be
made.—On secondment basis from amongst the incumbents of analogues posts working in the
identical pay scale from the other Government Departments in Himachal Pradesh.
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12. If a Departmental Promotion Committee exists, what is its composition?—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.— As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post or in the case of direct recruitment shall be made on the basis of viva-voce
test, if Himachal Pradesh Public Service Commission or other recruiting authority as the case may
be so consider necessary or expedient by a written test or practical test, the standard/syllabus etc. of
which, will be determined by the Commission/other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Workshop Supdt. (Polytechnic), in the
Department of Technical Education, Vocational & Industrial Training, Himachal Pradesh will be
engaged on contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary
(Technical Education) to the Government of Himachal Pradesh after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Publics Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions as prescribed
in these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Workshop Supdt. (Polytechnic)
appointed on contract basis will be paid consolidated fixed contractual amount @ R 21,000/- P.M.
(which shall be equal to minimum of the pay band+ grade pay). An amount of R 630/- (3% of the
minimum of pay band +grade pay) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Principal Secretary
(Technical Education) to the Government of Himachal Pradesh will be appointing and disciplinary
authority.

av) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis viva-voce test or if consider necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. H.P. Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure- “B” appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ X 21,000/- P.M. (which shall be equal to minimum of pay band+ grade pay).
The Contract Appointee will be entitled for increase in contractual amount @ I630/- (3% of the
minimum of the pay band+ grade pay) for further extended years and no other allied benefit such as
senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He /She shall not entitle for Medical Reimbursement and LTC etc. No leave
of any other kind except above is admissible to the contact appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated up to the
Calendar Year and will not be carried forward for the next Calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination to the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this period
of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

(e) An official appointed on contract basis, who has completed three years tenure at one
place of posting, will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government /Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour inconnection
with his/her official duties at the same rate as applicable to regular official at the minimum of pay
scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
Contract Appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation .—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental Examination.—Every member of the service shall pass a
departmental examination as prescribed in the H.P. Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.— Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-"B"

Form of contract/ agreement to be executed between the Workshop Superintendent
(Polytechnic) Class-1 (Gazetted) & the Government of Himachal Pradesh through

This agreement is made on this.................... day of.............. in the year.............
Between Sh/ Smt............... S/o/ D/o Shri................ R/O i, , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Workshop Superintendent (Polytechnic) Class-I1 (Gazetted) on
contract basis on the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Workshop Superintendent (Polytechnic) Class-I (Gazetted) for a period of one year
commencing on day of ........... and ending on the day of............... It is, specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day i.e.
0] 1 B and information notice shall not be necessary.

Provided that for further extention/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed /extended.

2. The FIRST PARTY will be paid a consolidated contractual amount i.e. r 21,000/~ per
month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first was engaged on contract.

4. Contractual Workshop Superintendent (Polytechnic) Class-I (Gazetted ) will be
entitled for one day’s casual leave after putting in one month service. However, the
contract employee will also be entitled for 12 weeks Maternity Leave and 10 day’s
Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC etc.
No leave of any other kind except above is admissible to the contractual Workshop
Superintendent (Polytechnic) Class-1 (Gazetted).

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.
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5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in execptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical gruounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practioner. In case of women candidates pregnant
beyond tweleve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer /Practioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of pay scale.

9. The Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)
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(@) et R Fgea «afdd @ a1 goidar SRRl R W 8T | afe dfder w® g
IR BT B/ IATROT SIh a1 Uil STl & Al Fgfad Far by o & foy <riy 8rfl |

(M) <dfder W Fged @fdd te 4 B dal 99 PR D I U QT B SMHRAD
JIBT BT EhaR BRI | AAMY HideT R Fgad dHaR) IRE I<is & UG ATHreT 3R 4
fe & fafdbear serer & forg o gdhar s /8rN | a8 fafdear ufdgfd sk geo <o o
s & forg 1 ghar T8 g /8T | Gfder R Fged afdd &1 SRied & Ryary s fadr
UhTR BT Plg ATHTL AT el BT

IR JAUT SMMHRHAD ATHT R BT qPhIRT T Hetvsk ay dah |fed fwar
FBIT AR ANF Felvsk a9 & oIy R &1 fhar g |

(@) e AEerl & gded & 991 dxie 9 sFRgd JguRafd 4 wd: & dfdar
BT GG (FHYE) B ST | Gy sfuarfed AWl H, el R fafecar R R dwid
(SFEN) ¥ 3MfdgGd uRefd & grald dfdar R Fgaa afdd & o= 9 arER & df S9a
FafAfderer @ Amel | R $Rd F9g VAT @ sruafsia F8l @1 S, IR USaN! &l §9
9 AT R R USRI BT Gfad SR 80

iy wfdeT R Fgaa afed axia (Sgfe) A Uil @ s@af & fory dfderae e
P EHER el BT |

Re] 99 WAR & Ydferd Jgaell & JJAR FRIfbsa el grRr SNl dMR /3R
BT JHTT /T TR HAT BT |

() <dfder R Fged ugur), {59 U d9Rll & I R A9 99 BT BRI qof aR
o 2, IS & AR R RAFRT 8 UTF 8RN, el 9l Uemde MR U VAT AT
3Tufered e |

@) =afa el Bl WREHRI /ARG FRfbear @eaarl 3§ U1 JIRFIAT FHO—95
URJd BRAT BN | 9RE AW 9 e FHg | Al Aol u\d B @ SRl dR W
augad FEh oMot | Q=i Afen snafdfal @1 foelt wited Rifecar sf¥erd / waer g
IugFadT & forg g q_ieqor fhar g |

(®) wfaer w Fgad afed @1 afe oo 9d Sl & FRrg H AR UR ST Siuferd &l
qr g8 I &) W ol FafAa ufiRerl ugg) @1 99HM @ SgAdH WR AN 8 AT W/ S E
9T BT BPHAR BN /BT |

(@) Frafa SRl @ e § I AR Har FREl & Sud ST TH03TR0, TH0STTRO,
ged!l M, AR o [ e, dee fam e emeror aw anfe |fder R ge
fedal B e # o I B 4 39 Wt § aerafia syena o @ g spar en |

16. REU—AGT H Y, fRAME U< WRAR R 9AI—9 W3
Sfel / sgfaa Sl /fUes 9l iR o Uav & afdaal & forg dameil # SiRefor &l
qad ST fhT g ereer & e g8l |

17. i RNen—9r ¥ Te 9o Bl 9HI—9Hd R T Ifed fRETae uewr
ot oer |, 1997 # ordenfaa genfafed favyrfia o_iem o™t &= B8R |
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18. RRIG &= &N Il —oT8l T AR @ Ig T B fb 01T BRAT Mawhd Al
THNE 2 98 98 drul o foRaa & sifafeilRad v iR fRamdl uewr i War ST &
RIS 9, 3T gRI, 34 Al @ el Suewr (Sua=ai) &l, fodl avf a1 aafdd@l) & yast ar
Ug (Usl) @1 araa R d D |

SEICEEECl

Werd e /v, eifiie ufderr Sem of-1 Rufa) & fReme uew wReR &

L2 A (Frafed oY &1 1) & wregw ¥ fsafed &1 99 arel
<f4gT / PRR BT UTHY
R ERCoRd 1 U712 | A 0 1K
111 dAfder R fFged e (B s99 sd9 dganq UM

ﬁgﬁ«‘-ﬂﬂfﬁ?ﬁ@ﬁﬂﬂ) (T 399 g9a uear “fgxiid UeTdR” ©El A1 §) & ArRIH | 3N

.............................. BT far T |
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f=ferRad fRremeq ok oral R a1 o~ & for ggafa @1 8 —

1.

TE b UoW UdeR WERG feue /wumEn, siEifte uRemr ke -1
RISTURT) B U H e H URS B 3R e DI AT
B d fod dd, Ta a¥ @) @y & forv Ay ueieR &7 Jar § 1| TE
fafafdse wu @ SfeaRaa foar T 8 @R M 9adRI §RT &RR 9T T & fh
qwqwa%@?ﬁﬂqwa%wuwﬁa RET B T 1A o
.............. ﬁ?{ DI WIHT & At (FET) 81 ST der gaer Aifed Jmawad T8

=] Wfdar o1 @ § quigay R W fARIRT / FdBRO PR b forg
g [rTeasd I8 vEio—ud R & dfder R Fged afdd @1 war iR
TRV, I a4 & QAR FAINGA® 8 & 3R dacl T IFDI AldaT B 3fafy
Adied / fawaTRd @1 SgE |

Y YeThR Bl T15300 /— UFHTT &) Fafdbd Gfderedd Yhd dad & SIel |

U UeTHR DI AT YUl SRR JMER W R | Al dfaer wR g aafad &
BT /3R S Aol 9T Sl & a1 Ife fufig geeamy s9 R & fawg
e /dema &R fear S & e fog god vdaR @1 |fder w® omr €
frgfad wiafa (@) feg o= & forg <r=i gnfy

dffer w fged wee o /wHEd, e gRterer §wemr a1
(TSTAf3) Ud AT @ WAl R R b 9eAr Ud fad B IMBRAG IABI Bl
BHAR BT | TN, Afde] R FYad dHaR dRE J<E & U 3ade 3R &
e @ fafecar @der &1 ghaR BN /BRI | U8 3AHET Udh ay ddb Sfad fhar
ST e | g8 ffeca ufigld ok tadid s b fou W gher g
AT /BT | <fder R fgad |ere Ao /., oienfie uferor deems
-1 (TSUEa) &I G | UBR BT T By DI T el BT -
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9.

R U ANHRAB JqRIL AR [ATHT qHI Y Holvex I9 T Alerd
fhar ST FHT 3R I ANTHT Belvex 9y & fol A w18l fdhaT ST |

e AfeRT & FgdeT & 997 doie 9 FRgd JuRafd 9 wd: & dfdar
BT GG (A1) & SIQT | QY SMuanfasds Aral H, 98l IR fafhear MR W
i (ST W AT AFURT & BTl AfdeT W Fga @fdd & o |
qeR B Al SIS FIMARIERT & dAMel § [TaR HRd §9g VAT 3@ Juafsia -Tel
DI GG, WR=] UGG Bl §9 d16d G UR II=07 UIIhR) I Gferd HRA1 A

qfy wfder w® e afd@ s (Safe) ¥ Uiy @1 s@fr & fog
AfIeTH® YhH BT §HeR ol aNT |

Reg SH WHR & Ydferd Al & AR FAfbcdr fEdRl gRT SR 3701
JHRY / IRTT ST JATT /T TR HRAT 81T |

dfder R Frgad ueeRl, f5a e ARl & RIF WR A 99 BT dRidblel qul $R
form 2, JMaIdhar & YR W WFRRY &g U 8N, S8l 1 Temaiie R W)
U7 AT SR BT |

T el B WRAN /ITEIRa fafdear aaril | ST SRFI JHI0—UH
R PRAT BT | AfRET ISl @l g2 H, IRE AwiE 9 3Af¥d B Tdiawer wg
B T®, SU SRR dR W uyad a1 <Mt U AfRen srafeRl @r foedr
ufdrpd  ffeedr eRT /qardl gRT Sugdddr @ oy g uieor fdbar S
=Ry |

dffer R Fged s o /wuerEn,  siEiffe uReor |@wemd avi-1
RISTUf3d) @1 e U U doadl & AFR § SR UR O STUfEd ', ol 98 Sl
W W O Fafd uftRer . ueERl @I a9 @ REOH R OARL ®, I
9T / Q1% Al BT BHAR BT/ BT |

Hfaer R Fged afda@E@l) & dHar] ArlEe dH1 o & A—ar 5040gho /
SHoWoTHo i SR el BN |

$d WEIRI™Y Yo UeThR 3R fgdig weterR = wrféral & SuRerfa & ¥ aduem
SfectRad IR BT MUH—31 gdieR o U g |

arferat & SufRerfa # :

(T2 UETHR B BETR)

(faha veTdR & &wER)



98 o193, feATaeT U, 4 31dl, 2014 /14 o, 1936

[Authoritative English text of this Department Notification No. EDN (TE) A (3) 7/2012-
Part-1 dated: 02-04-2014 as required under Article 348 (3) of the constitution of India.]

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING
DEPARTMENT

NOTIFICATION
Shimla-171002, the 02" April, 2014

No. EDN (TE) A (3) 7/2012-Part-I .—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Assistant Director/Principal ITI Class-I1 (Gazetted) in the Department of
Technical Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’
attached to this notification, namely:—

1. Short Title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Technical Education, Vocational & Industrial Training Department, Assistant
Director/Principal ITI, Class—I (Gazetted) Recruitment and Promotion Rules, 2014.

(2) These Rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh Technical Education, Vocational &
Industrial Training Department, Assistant Director(Trg.) /Principal, ITI, Principal ITI for woman /
Principal ITI for Physically Handicapped Class —II (Gazetted) Recruitement & Promotional Rules,
1991 notified vide this Department notification No. 1-4/83-STV (Vol.Il), dated 11-06-1991are
hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any action taken or any thing
done under the rules so repealed under Rule 2 (1) supra shall be deemed to have been validly made
or taken or done under these rules.

By order,
K. SANJAY MURTHY,
Principal Secretary (T.E.).

ANNEXURE ‘A’

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT

DIRECTOR/PRINCIPAL ITI ,CLASS-I (GAZETTED) IN THE DEPARTMENT

OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING,
HIMACHAL PRADESH

1. Name of post.— Assistant Director / Principal ITI.

2.  Number of post(s).—Assistant Director (Training) =01 (One)
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Principal ITI/Principal ITI =19 (Nineteen)
Woman/ Principal ITI (PWD)

Sr. Scale Principal of =05 (Five)
upgraded ITI’s

Total =25 (Twenty )

3. Classification.— Class-1 (Gazetted).

4. Scale of Pay.— (i)Pay scale for regular incumbents:
Pay Band ¥ 10300-34800 + 5000/- (Pay Band+ Grade Pay)

(i) Emoluments for contract employees consolidated fixed contractual amount @
< 15,300/- per month as per details given in Column - 15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Selection

6. Age for direct recruitment.— 45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial constitutions of such Corporation/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous bodies and who are/ were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations/ Autonomous
bodies.

NOTE:—

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which

the post (s) is /are advertised for inviting application or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well
qualified.

7. Minimum educational and other qualifications required for direct receruit(s).—
(a) Essential Qualification:—Bachelor’s Degree of any Branch of Engineering or its equivalent
from a recognized University with at least 03 years Experience in reputed industrial concern or in a
training institute.
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OR

03 years Diploma of any Branch of Engineering or its equivalent from the recognized
University with at least 06 (six) years experience in reputed industrial concern or in a training
institute.

(b) Desirable Qualification(s):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable.
Educational Qualification: Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—(7) 50%
by promotion.

(if) 50% by direct recruitment on a regular basis or by recruitment on contract basis as the
case may be.

11. In case of recruitment by promotion, deputation, transfer, grade for which
promotion/ deputation/transfer is to be made.—

By promotion from amongst Group Instructors having at least 06 years regular service or
regular combined with continuous adhoc service rendered, if any in the grade.

For filling up the posts of Assistant Director/ Principal, Class-1 (Gazetted) the following
roster shall be followed:—

(a) 1st,3rd,5th,7th,9th By promotion
(b) 2nd,4th,6th,8th, 10th, For direct recruitment

The roster will be rotated after every 10th point will the representation to all the categories
is achieved by the given percentage.

Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal/Difficult areas subject to adequate number if post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation;

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult area shall be transferred to such area strictly in accordance with his /her seniority in
th respective cadre.

Explanation-I.—For the purpose of proviso (I) supra the “term” in Tribal/Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.
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Explanation-II.—For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat,Gram
Panchayats of Rampur Teshil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangan Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada- Gussaini, Mathyani Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in the Recruitment & Promotion Rules subject the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/ her in the respective category/post /cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R & P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
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of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

1. Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—DPC to
be presided over by the Chairman, HPPSC or a member thereof to be nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce test,
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determined by the Commission or other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy, the Assistant Director/Principal ITI in the
Department of Technical Education, Vocational & Industrial Training, H.P. will be engaged on
contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Secretary (Technical
Education) to the Government of Himachal Pradesh, after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Assistant Director/Principal ITI
appointed on contract basis will be paid consolidated fixed contractual amount @ I 15,300/- per
month (which shall be equal to minimum of the pay band+ grade pay). An amount of I 459/- (3%
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of the minimum of pay band +grade pay of the post) as annual increase in contractual emoluments
for the subsequent year(s) will be allowed if contract is extended beyond one year.

(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Secretary (Technical
Education) to the Government of Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if consider necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VD) AGREEMNT:—After selection of a candidate, he/she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ R 15,300/- per month (which shall be equal to minimum of pay band+ grade
pay). The contract appointee will be entitled for increase in contractual amount @ R 459/- (3% of
the minimum of the pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(¢) Contract appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He / She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any kind except above is admissible to the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto the
Calander Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination to the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medial grounds,
such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for the period
of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Seclected candidate will have to submit a certificate of his/her fitness from a
Government /Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
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stand temporarily unfit till the confinement is over. The women candidate will be reexamined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in the case of regular employees will not be applicable in case
of Contract Appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribal/Other Backward
Classes/other categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-"B"

Form of contract/ agreement to be executed between the Assistant Director/Principal ITI Class-I
(Gazetted) & the Government of Himachal Pradesh through ....................

This agreement is made on this.................... day of.............. in the year.............
Between Sh/ Smt............... S/o/ D/o Shri................ R/O.c , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Assistant Director/Principal ITI Class-I (Gazetted) on contract
basis on the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Assistant Director/Principal ITI Class-I (Gazetted) for a period of one year
commencing on day of ........... and ending on the day of............... It is, specifically
mentioned and agreed upon by both the parties that the contract of the FIRST PARTY
with SECOND PARTY shall ipso-facto stand terminated on the last working day 1i.e.
0] 1 R and information notice shall not be necessary.

Provided that for further extention/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed / extended.

2. The FIRST PARTY will be paid a consolidated contractual amount i.e. I 15300 /- per
month.
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3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first was engaged on contract.

4. The contractual Assistant Director/Principal ITI Class-I (Gazetted ) will be entitled
for one day’s casual leave after putting in one month service. However, the contract
employee will also be entitled for 12 weeks Maternity Leave and 10 day’s Medical
Leave. He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any other kind except above is admissible to the contractual Assistant
Director/Principal ITI Class-I (Gazetted).

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in execptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical gruounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he /she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practiotioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer /Practiotioner.

8. The contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and full address)
(Signature of the FIRST PARTY)
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(Name and full address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)

HIGH COURT OF HIMACHAL PRADESH, SHIMLA — 171001
NOTIFICATION
Shimla the 26™ March, 2014

No. HHC/GAZ/14-334/2013.— Hon’ble the Acting Chief Justice has been pleased to order
the cancellation of one day’s un-availed earned leave for 7.3.2014 already sanctioned vide this
Registry Notification of even number dated 12/14.2.2014 in favour of Smt. Shikha Lakhanpal,
Civil Judge (Junior Division)-cum-JM(II), Kangra at Dharamshala, H.P.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla the 31" March, 2014

No. HHC/Admn.6 (23)/74-XV.— Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been
pleased to declare Civil Judge (Junior Division)-cum-JMIC (III), Mandi, H.P. as Drawing and
Disbursing Officer in respect of the Court of Civil Judge (Junior Division)-cum-JMIC (IV), Mandi,
H.P. and also the Controlling Officer for the purpose of salary, T.A. etc. in respect of establishment
attached to the aforesaid Court under Major Head “2014-Administration of Justice” during the
earned leave period of Ms. Geetika Kapila, Civil Judge (Junior Division)-cum-JMIC (IV), Mandi,
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H.P., w.e.f 16-4-2014 to 9-5-2014 with permission to prefix Sunday and Gazetted holidays falling
w.e.f. 13-4-2014 to 15-4-2014 or until she returns from leave.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH SHIMLA -171001
NOTIFICATION
Shimla the 31° March, 2014

No. HHC/GAZ/ 14-327/2012.—Hon’ble the Acting Chief Justice has been pleased to grant
24 days’ earned leave w.e.f. 16-4-2014 to 9-5-2014 with permission to prefix Sunday and Gazetted
holidays falling w.e.f. 13-4-2014 to 15-4-2014 respectively in favour of Ms. Geetika Kapila, Civil
Judge (Junior Division)-cum-JMIC (IV), Mandi, H.P.

Certified that Ms. Geetika Kapila is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.

Also certified that Ms. Geetika Kapila would have continued to hold the same post of Civil
Judge (Junior Division)-cum-JMIC (IV), Mandi, H.P., but for her proceeding on leave for the
above period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 29" March, 2014

No. HHC/Admn.16 (13)74-VII.— Hon’ble the Acting Chief Justice, in exercise of the
powers vested in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of
Criminal Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment &
Control) Rules, 2007 has been pleased to appoint Sh. Jagmohan Madhaik, Advocate, Chopal, as
Oath Commissioner at Chopal, H.P. for a period of two years, with immediate effect for

administering oaths and affirmations on affidavits to the deponents, under the aforesaid Codes and
Rules.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001
NOTIFICATION
Shimla, the 31* March, 2014

No. HHC/Admn.2 (96)/99.— Shri Ganesh Datt Sharma, Superintendent Grade-I, office of
the District and Sessions Judge, Shimla, shall stand retired from service with effect from
31-3-2014(afternoon) on his attaining the age of superannuation.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171 001
NOTIFICATION
Shimla, the 29" March 2014

No. HHC/Admn.16 (13)74-VII.—Hon’ble the Acting Chief Justice, in exercise of the
powers vested in him U/S 139(b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of
Criminal Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment &
Control) Rules, 2007 has been pleased to appoint Sh. Vinay Kumar and Ms. Godawari, Advocates,
Shimla as Oath Commissioners at District Courts Shimla for a period of two years, with immediate

effect for administering oaths and affirmations on affidavits to the deponents, under the aforesaid
Codes and Rules.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171001
NOTIFICATION
Shimla, the 20" March, 2014

No. HHC/Admn.6 (23)/74-XV.— Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been
pleased to declare Civil Judge (Junior Division)-cum-JMIC (IV), Mandi, H.P. as Drawing and
Disbursing Officer in respect of the Court of Civil Judge (Junior Division)-cum-JMIC (III), Mandi
and also the Controlling Officer for the purpose of salary, T.A. etc. in respect of establishment
attached to the aforesaid Court under Major Head “2014-Administration of Justice” w.e.f. 5-3-2014
till Smt. Upasna Sharma, Civil Judge (Junior Division)-cum-JMIC (IV), Mandi returns from her
leave.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH SHIMLA -171001

NOTIFICATION
Shimla, the 28" March, 2014

No. HHC/GAZ/ 14-291/06.— Hon’ble the Acting Chief Justice has been pleased to grant
10 days’ earned leave w.e.f. 31-3-2014 to 9-4-2014 with permission to prefix Sunday falling on
30-3-2014 in favour of Shri Subhash Chander Bhaseen, Civil Judge (Junior Division)-cum-JMIC,
Solan, H.P.

Certified that Shri Subhash Chander Bhaseen is likely to join the same post and at the same
station from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Subhash Chander Bhaseen wo uld have continued to hold the same
post of Civil Judge (Junior Division)-cum-JMIC, Solan, H.P., but for his proceeding on leave for
the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA - 171001
NOTIFICATION
Shimla the 27th March, 2014

No. HHC/Admn.6 (23)/74-XV.—Hon’ble the Acting Chief Justice in exercise of the
powers vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been
pleased to declare Civil Judge (Junior Division)-cum-JMIC (IV), Mandi, H.P. as Drawing and
Disbursing Officer in respect of the Court of Civil Judge (Junior Division)-cum-JMIC (III), Mandi
and also the Controlling Officer for the purpose of salary, T.A. etc. in respect of establishment
attached to the aforesaid Court under Major Head *“2014-Administration of Justice” w.e.f.
24-3-2014 till 1-4-2014 or until Smt. Upasna Sharma, Civil Judge (Junior Division)-cum-JMIC
(IV), Mandi returns from her leave.

By order,
Sd/-
Registrar General.

HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT SHIMLA-171004
NOTIFICATION
Shimla- 4, the 3" April, 2014

No.VS/Estt./6-62/81-1.—On the recommendations of the Departmental Promotion
Committee, the Hon’ble Speaker is pleased to promote and appoint Smt. Kamla Bhalla, Deputy
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Secretary as Joint Secretary in the pay scale of Rs.15600-39100+8400GP-+(Rs.2500/- Secretariat
Pay) purely on adhoc basis with immediate effect.

This adhoc promotion/arrangement shall not confer any right or claim on Smt. Kamla
Bhalla for her regular promotion to the post of Joint Secretary and the seniority etc. thereon.

By order,

SUNDER SINGH VERMA,
Secretary,

H.P. Vidhan Sabha.

HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT SHIMLA-171004
NOTIFICATION
Shimla- 4, the 3" April, 2014

No VS/Estt./6-62/81-1.—On the recommendations of the Departmental Promotion
Committee, the Hon’ble Speaker is pleased to promote and appoint Shri Desh Raj, Under Secretary
as Deputy Secretary in the pay scale of Rs. 15600-39100+7600GP+(Rs.2500/- Secretariat Pay)
purely on adhoc basis with immediate effect.

This adhoc promotion/arrangement shall not confer any right or claim on Shri Desh Raj for
his regular promotion to the post of Deputy Secretary and the seniority etc. thereon.

By order,

SUNDER SINGH VERMA,
Secretary,

H.P. Vidhan Sabha.

HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT SHIMLA-171004
NOTIFICATION

Shimla- 4, the 3" April, 2014

No VS/Estt./6-62/81-1.—On the recommendations of the Departmental Promotion
Committee, the Hon’ble Speaker is pleased to promote and appoint Shri Bal Krishan Thakur,
Section Officer as Under Secretary in the pay scale of Rs.15600-39100+6600GP +(Rs.2500/-
Secretariat Pay) purely on adhoc basis with immediate effect.

This adhoc promotion/arrangement shall not confer any right or claim on Shri Bal Krishan
Thakur for his regular promotion to the post of Under Secretary and the seniority etc. thereon.

By order,

SUNDER SINGH VERMA,
Secretary,

H.P. Vidhan Sabha.
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HIMACHAL PRADESH VIDHAN SABHA SECRETARIAT SHIMLA-171004

NOTIFICATION
Shimla- 4, the 3" April, 2014

No.VS/Estt./6-62/81-1.—On the recommendations of the Departmental Promotion
Committee, the Hon’ble Speaker is pleased to promote and appoint Smt. Neelam, Superintendent
Grade-II as Section Officer in the pay scale of Rs.15600-39100+ 5400GP+(Rs.2000/- Secretariat
Pay) purely on adhoc basis with immediate effect.

This adhoc promotion/arrangement shall not confer any right or claim on Smt. Neelam for
her regular promotion to the post of Section Officer and the seniority etc. thereon.

By order,

SUNDER SINGH VERMA,
Secretary,

H.P. Vidhan Sabha.
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