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SPECIFIC NOTIFICATION

GOVERNMENT OF HIMACHAL PRADESH
FINANCE DEPARTMENT

NOTIFICATION
Shimla-2, the 04" April, 2014

No.Fin-2-C-(12)-1/2014.—Government of Himachal Pradesh hereby notifies the sale of
Himachal Pradesh Government Stock (securities) of 10-year tenure for an aggregate amount of
% 550.00 crore (Nominal). The sale will be subject to the terms and conditions spelt out in this
notification (called Specific Notification) as also the terms and conditions specified in the General
Notification No.Fin-2-C(12)-11/2003 dated July 20, 2007 of Government of Himachal Pradesh.
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Object of the loan :

1. (i) The proceeds of the State Government Securities will be utilized for the
development programme of the Government of Himachal Pradesh.

(if) Consent of Central Government has been obtained to the floatation of this loan as
required by Article 293 (3) of the Constitution of India.

Method of Issue :

2. Government Stock will be sold through the Reserve Bank of India, Mumbai Office
(PDO) Fort, Mumbai-400 001 by auction in the manner as prescribed in paragraph 6.1 of the
General Notification No.Fin-2-C(12)-11/2003, dated July 20, 2007 at a coupon rate to be
determined by the Reserve Bank of India at the yield based auction under multiple price formats.

Allotment to Non-Competitive Bidders :

3. The Government Stock upto 10% of the notified amount of the sale will be allotted to
eligible individuals and institutions subject to a maximum limit of 1% of the notified amount for a
single bid as per the Revised Scheme for Non-Competitive Bidding Facility in the Auctions of
State Government Securities of the General Notification (Annexure-II).

Place and Date of Auction :

4. The auction will be conducted by the Reserve Bank of India, at its Mumbai Office,
Fort, Mumbai-400 001 on April 9, 2014. Bids for the auction should be submitted in electronic
format on the Reserve Bank of India Core Banking Solution (E-Kuber) System as stated below on
April 9, 2014.

(a) The competitive bids shall be submitted electronically on the Reserve Bank of India
Core Banking Solution (E-Kuber) System between 10:30AM and 12:00 PM.

(b) The non-competitive bids shall be submitted electronically on the Reserve Bank of
India Core Banking Solution (E-Kuber) System between 10:30 AM and 11:30 AM.

Result of the Auction :

5. The result of the auction shall be displayed by the Reserve Bank of India on its website
on the same day. The payment by successful bidders will be on April 10, 2014.

Method of Payment :

6. Successful bidders will make payments on April 10, 2014 before close of banking
hours by means of cash, bankers’ cheque/pay order, demand draft payable at Reserve Bank of
India, Mumbai/New Delhi or a cheque drawn on their account with Reserve Bank of India,
Mumbai(Fort)/New Delhi.

Tenure :

7. The Stock will be of 10-year tenure. The tenure of the Stock will commence on April
10,2014.

Date of Repayment :

8.  The loan will be repaid at par on April 10, 2024.
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Rate of Interest :

9. The cut-off yield determined at the auction will be the coupon rate percent per annum
on the Stock sold at the auction. The interest will be paid on October 10 and April 10.

Eligibility of Securities :

10. The investment in Government Stock will be reckoned as an eligible investment in
Government Securities by banks for the purpose of Statutory Liquidity Ratio (SLR) under Section
24 of the Banking Regulation Act, 1949. The stocks will qualify for the ready forward facility.

By order and in the name of the Governor of Himachal Pradesh
Sd/-

Principal Secretary to the Government of Himachal Pradesh
Finance Department.

Th-Ta! el aeaie vd sitenfie ufderor fauymr

ST

fBe—2, 03 3, 2014

A& §9 (€18) U(3)25 /2012 —f2HAMad URET &I AU, YR & Al & arj—@—q'
309 & TRd &R Je Tl BT YANT R 8T, (299l U™l i HaT SANT & URTHR 9,
fRTael Uesr dd-ar T, aaafe vd ienfre ulkeror fvrT & smemd (Shifafan) avf-—1
QreTuf3a) & ug & Iy 9 SAERgE A Hel'd SUlEE— ‘%’ b SIGAR Wl AR ur=ia 4

1. G 9M IR UR®™—(1) 39 El &1 G 9 fRAraa uewr aderer e,
e g e ulkeror fourr, smard (SonfraRe), avf—1 Reufaa) wdl iR ur=fa
fom, 2014 B |

(2) 3 M Iov=, fRAEe gee | e @ dRE W U B |

SIENEEING
®0 Hora Hfd,
U A (qh-ia! e |

SEIEES Y

feArae U adAral R, aradiye vd e uikerr fawer # emerd, (@Shfafi), ai-1
‘o) & o & forg Wt 3R = fm

1. U @I TH— A (SonfaR)

2. UGl o §&L— 08 (310) fF=feiRad &R & e
SqCIge SONART.—— 02 (31)
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APHfAHd FoNART—— 02 ()
HFYER FONRIRT—— 01 (Th)

iR wigw

fafaer gt — o1 (T)
gaaIMad 3R — 02 ()
ol PRSI

3.  Tf@RO.— aF—I (RroTaf3)

4. I () fFrafad geenRal & fore o= -
¥ g8 T 37400—67000 / —STHT T 10000 /—US U |

(i) wfaer R fFge sHaRal & fog Iuaferd
T 15—d H (AT T &R & AJAR T 47400 /— FlaHRT |

5. T US ST AT UG — I |
6. el Wil & forw MY — 45 a¥ a1 /Y PH |

R A 9l fby S arel Afdadl & folw $uRt g A, deef a1 dider & JER W)
forga ey e faal 9T ugdl & & TR @ Fa1 H Iq A B Ar TE B

R I8 SR P Afe e A1 A & IR R Fga fbar war sngedi s wu o
Fgfdd @ aRIg @I e g &1 8 AT 8, O 98 ded I WAl & R R MYfdd @
SR fafed Y H g & ol Ui 781 8N

WR=] I AR P IggfEa Sl /Sgfaa Ssiicdl 9o = Uil & Afdddl & oy
FUI ARG M H I B ge & S, [ BEE Ut SRR & WER A7 4Ry s
& N AT T

W] I8 3R AT {6 ufetsd Aaex Al don @i Ferdl & ail sHaial &1, S Ud
yfectdr Aaex fmal denm w@rad el & URMe Tod & 98y W Ufsdd ddex /e /
W el § e 9 9 gd W HHaN o, WY wdl § omy e # =i & Rarg &
S, ST ARBRY BHATRAT DI AT 7, fbg 39 TSR & RIFd ufedds dAqex Frmi /
wWrgd Mol © U $HaiRgee Bl 81 & g Sl gEradl U s/ w@rgd Ferl g
g fve g o /fy Ty € 8k 99 ufds Aaex i/ wmd et & uRfe TeT &
gearq U T/ araa arit @ et # «ifvad w9 9 emiferd fey Tu ' /Ty w9

(1) e 9t & forw amg e & T 99 9§ B oyem gy & @ oo, R ug
(UsT) I, STdE AT BT & folg, FerRerfd, [Asnud fam ar ar FsErerl & sifeRgfa
fpar T 2 |

(2) o garfea orafddl &1 qem H Wl 9l & forw oy WM iR orgwa, fRAra
U Al |aT AN & fagergar RifSra fear s |am |

7. ¥l By oM 9t @fda (@) @ oy <paw At &k e AN —(@)
fart sEan(@) — SR @ geiTa oar § dio S0/dlo <F 3R THO S0,/ THO SH0 SIE
a1 ar dlo 50,/910 SHO AT THO 0,/THO <HO H UL SO B AT $HS WA Bl AR I
fawa # fo vg0 o a1 $HG FAIA T |




o193, feATaeT U9, 5 I1id, 2014 /15 o, 1936 117

e 2ofl / fSAoM Uee 981 &1 T8 2 A1 ol el <gAad 18 Ufaerd 3fdl & UM
o7l / SIS & FAded FHS SUAT | Afe IS @iSe YUMol I SO 1T § Al H10siodiovo
B! 1 UBR I A 3l H gRafdd fdbar S |

IS @ige qAged ufcerd
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%

T —ALTU / STHT /3ield § HH 4 HH g9 99 b1 g9d sl forad A
AE—3MIR WR WR HH W HH Uid 99 BT 3g9d &+ =112q |

T

AT AR/ e R /A7 ST § GAaH ORE 9§ BT A |

AT 39T DI T2 H 3T el Rere 3R J&id /AL YR YHTeH / IAT50
Gl R0/ Uce Rare uferd B8R ST T3 AR & Fawl gRT Iugdd FHeI Y |

A ——afe T # 3rgWa &1 faR § T ST ® a1 98 YeEai Wk IR He—3iard
& Faged BN e Ay fearsfoinT / fSargl, @i, vasiiagfc, TararsiiT, aaferd
FClIel, ST, ST CFildpd gad /AT IR UhI¥E /350 4lo 3fR0 /Uce salfe H
Afha Wil &1 ReTS 81 ST 9a9 Iffa & IRy dewl gRT Sugad |Hs oy |

(@) IBHT JEAN —RArae TS B wfedl, Afqat iR diferal &1 I SR udwr H
faemm fa¥rs gemel # Fgfed & fog Sugedd |

8. WY 9l fby SM drel fedl & forg fafed ey ok WAferep srdard w=fa & <wn
# AR B AT T ——smg— @] e |

e F|AT— AN T |

9. uRdlem & @, Ife dE B—=7r 99, gdT Te 9§ ¥ e VA 3R Srafy B
foru faaR fhar S |, ST g™ wiftery fagy gRRefoal # ok forlRad aRol & ameer
=4

10. AT @ UGfa : WA CARN SR A1 gt/ wiifegied / RMmRer R iR faf
Ugfadl §RT ¥R WM 9T Ugl &1 Ufedar—dufaerd U= gRT, U7 9 89 IR ddvsic
YR W, GFI & 9 B8 IR el el g1, InRefa Fafad omeaR R ar |fder & MR 9R
gIRT |

1. Ofa, gfatgfaa, wmmRe & <o # sftrn @) o gt/ afafgfea /
RIMRRY B SR —wg—smard  (GSifaR), serfq Soifafr o Swgad wman, § 4
T gRT e 9 o o1 g Aarera a1 I § &) s aR deef Jar, afe ais 8,
BT FEferd HRb A9 a8 BT AP Aarera &1, 0T 9 89 R R TRy AR B 3
famt / werfdeneral / feafdeneal 3 A9w Usl IR HHST YUiRAT § § HBUSHE IMER W |
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R U & JAoH & oy Ud dHaR) PI, SIed /i &3l | gg(Tan) &
gl W AT AT BT SUARIAT B NN, HH H HH Uh HRIBIA db HdT HRAT B

W] I8 IR & SWad e (1) S HHARAl & AFel § AR q8l 86, e
SfferaRRiar & forq Ui av a1 SAA HH $I a1 UV @l B

W] I8 AR A {6 I AHRAT /HHaRAl b, Niei{ e /G| &89 3 &9 4
FH Th HABIA ddb HdT dal I 2, U &89 # 9D 30 Ha¥ (HleX) H I aRksdr &
AR WIFTR fbam S |

WY —IF WRgd (1) & WA & v SEoicid /gid &3l # e
"HRIBTA W AERUCIT 09 a9y DI @ AT YRIRAS UeTall 3R HHARI §RT fby 7T &R
HT &9 H 3@ gU U A H A o 399 FHH afy fiud gl |

LR [1——Sd WRegd (1) & T @ oy o /g 83 9 UeR 9
B -

1. Rterm aera Rafa |
2. TN 57T &1 Uil 3R REAR I JUSA |

3. Nleg 3U HUs Dl slsNT ddX &3 |

4. e Reen @ MR TEdlel BT Umss O ORI, AR, SRblell 3R U™ gEd
HILMITE |

5. ool STl BT Uwsg &1 WRIAT |

6. HITST Tl & IS SU HUSH &1 91 WA &7 |

7. e =R |

8. RRAR Rer # Iu dgdld FHRS & H1edrs AR PRI YTdR Jod, NU[BIS dedI
@ TATS—HAMT 3R FHT UeaR Ied AR RIeAs dedial BT PIeT Ud Uear g |

9. HUS! el # PHRANT Tl BT WRTA—aTel USar ged, dlell dldl IU dedlad &
TS MATS, HSIM, OIS, AqT™l, IR, AT IR W@lolFTd, UgN dgdld b
SIRATS, HTG I, Sae, gofl, AU, HANT, Hes—9sarl, sWYR, TS 3R
9CE YTdR god, AN T @ forRIoll, SR, AT, dATa—ais] Il A% AR
gfarofll 7% UeaR gad R Frav TR dedledl Bl gedrs! UedR g

(1) w=fa & | JHal ¥ e W PR Fged 9 qd 99 Re (Wvdh) ug H BT
IR ded Jar, Ife dIs 8, U= & fov g9 9 § genfafed Jarera & forw, 39 3d &
FIF Y&d U TUMET ¥ ofl SMeHl, fb awRe (W) Yadt H qeef Fgfad /ar=fd, 9ol 3R gt

Il & Sugl & AR T B AT WBrd UlhdT Bl UAH & I Db T o

R B9 G Al H, N PIg Bie Afd GRRE (A¥6) U H U fol Hardhrd
(T MR W ® s ded Wd1 Afed, S | dar/Fgfed @ e H 8) & R W
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Saa Mfde Syl & $RU &R Sy SH &1 9 B ST B, 98 3fue—aue
Jqil /U /Prex d S99 aRs il fdd foar v 99 & 9rF 998 9ud @R faeoR &
T HiTS Afdd | SWR W SN -

R I8 AR b 97 9l geariRAl @1, f59 w® o= & forg f=m fear sier 2, @49 4
HF T 9Y B RATH el FdT AT U8 & 9l AR Yr=fa i § fafzd dar, S | &9 g,
B

wReg g8 W b T8l DI Afdd YEurE WRegd DI JUeTsl b PR Yl fBy S
el faaR & fou sfara 81 Srar §, 98 S99 B dfdd A1 Ul gl & faer @ fog
3TUTH AT ST/ FHEY S |

TEHRO.— T Rgd S I BT USRI UIid & oIy 31ara &1 |HSIT SITQT,
afe IR< U afed vaud dfe g R feAdiaess e wIRe w_dFa (RS &ifw
Jp=ag 39 ffdrad e A Saidd AfdsiiN) Bool, 1972 & FOH—3 @ SUd=ll & IT=<id ol
foar a8 @R 3@ oravid aRiadT oM fRu U B W N yew afdedHa (R9dE 8ffw
Jp=a 39 41 Rrad SHidd Afdi) o, 1985 & 8 —3 & Ul @& 3 WAl fBar
AT B 3R 39 = d WIAT o U 70 & |

(2) s UBR WRARE & §9 AW H UH Us W T FYaT 9 qd @ mRe
(@Y®) UG TR @ Tg oNaR ded Wal, IS B3 &I, FaTdhld & o1 UIfT TOET § ol SITeey,
afe ded FRgfaa /ur=ifa, S a9 & aearq ek wiedll iR Ui=Ifa Fdl @& Iudedi & S1gaR
Py T3 oY :

R DI g Iugad Ffde ded Jar I 0T H oF @ U Sl WIRIBROT B, IHD
HeRawy TRWRS qRIadr sraRafdd il |

12. Ifc fowrfim o=fa affy feme & @ SEer @@ —-oar fé WReR R

THI—ATT TR ST dl ST |

13. 9l Ba ° 9 oRRufoal & Raee e e Jar omaT | WwREE fear
ST ——St<T fafer gRT erufera &1 |

14. A Wil @ foIg ser—fB Jar a1 g W Fgfam & fou enaeff &1 vRa @
ANTRS BT AFER 2 |

15. At 9t g7 7' R Fgfd & fog oo —3e wcdll & AMe 9 ue R FYgfed &
o =9, HWiRges I & MR WX fhar S afe, genRerfd, e ueer e dr ST T
T AT YISRoT VAT H_AT SMaeyd IT oI aasi, o forRad wlenm a1 AragiRe wien &
IR R fhar ST, RSTeT R/ UIgushA sanfe, JmReIfd, SMART /g Wil UTfIdRol gRI

raeRd fhar STET |

15-%. e PRI R ue W Fgfa @ g wmm—sa Pl § 50 A @ e
g¢ W1 uq R wfier frgfaaar 9 Ry 7v feeEt ok ot & sraefie @ s

(1) dAHgAT—(®) 39 Uil & 3efe Rarae uewr d@ial R aaaiie g
Sienfires ufdreror fovmT # emard (ESNfaRReT) @ Gfier @ omR W UR™ ¥ Us 9 & foru
ST SITQT, 59 auigay SMeR UR G@RIT S Fab T

WRe] Wfdar @y # quigay uR W AR /TR0 & oy Geg faurmegs a8
THIO—T3 SR BT b AfdeT R Fgad @fdd @ dar iR SeRl, 99 a4 & R Falvoid
e B 3R daa T IADI FlAT BT FAe BT T / ORI B ST |
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@) ug & fRAa URY Al Wal AN P HREd N AM—UIE Afud /9fed
(Tt Rer), fRAmed ueer WReR Rad Ugl & AGfds @ MR W WA & fv IRAR &1
FATGT UTKT DR D U FEIUET bl g Wil AMDHRT, i fBHraet Uael dldh Hal ARRT
& HHI ET |

(M) == 59 freE H fafed o wal & JgaR fhar sme |

(1) SfReTe SUafera—-dfdaT @ mER R Fgad mErd (SSifaR) & I 47400 / —
a%f{?ﬁﬂﬁﬁv—dﬁwawqc:wcb RHH (ST U d08 B JAGH ST IS U & aRIaR 81)
e @ el | Afe df9er § ue 99 ¥ e @ I DI Il 8§ df geEradi 9y (au)
forg dfagrets Suaferal § % 1422/— @I IPBA (U & U dv8 HI YAAH oF TS U &I
gfcrrerd) arfiie gig & $U H = @l SIgdl |

o3

i

(1) Frgfad / Srgemad Uit —yer dfed /|fea (ddbira! i) f2are gas WReR
SINESNIRERCIECaN IS RIPAS U

(tv) =& gfspar—ifdar Fgfaa &) <z 4 ug R Fgfdd & fau =g=, Jikas ader &
AR TR fhar Soem a1 afe agysd a1 FHdE 8 a1 foilRad ukiem a1 aarasiRe u¥en &

IR TR HAT SQ, RTaT WR / UIgashd sle g wdl A0l i BAred Uqel dldh
[T ATANT GRT (AR fHAT S |

(V) dfderere fgfemal @ fog =oom affa—orll S9g wdl afieror sriq femerd

UG Al HAT AN §RT FHI—HAT UR ST &l NI

(VI) IRR—-argefl &1 o9 & U 89 I ¥ Aol IUEE— & JJAR BIR
TEITART HIAT BT |

(VII) oM iR wd— (@) wfaqr R fFgaa aafda &1 X 47400/— & ® 9 g
AGfIeTA® IBH (S U dUs & <ATH ST I8 U & aR1ER 811) Ui Haed @l Sl | |fder
R e @fdd T gy v Ay /a9l & foy dfdeeids I HT 1422 /- DT R A (R & U
JU8 P FATH ST TS B A9 FRIE) TGN B ThaR BRI 3R 3T Bl Hedg UGAu,
SN GRS /=| aa=EE anfe S8 fem e |

(@) dfdeT R Frgad afdd @1 war goiqar sRemdl smER W BT | At |faer R Ayga
G BT B /TR0 Slep &1 Urdl Sl &l fFgfad qara by o & fog <) gl |

(M) wfder R e afd v 49 @ 9aT ) IR D I P QT B SMHRAD
GBI BT EHAR BRI | AAMY HiAST R FYad HHaR IRE I<8 & UG FaHrer 3R 4
fe & Rifecar saeer & fog W gper R/ | g8 fafbadr ufagfld sk vao Elo o
s & U A1 haR T8l B8R /Rl | dfder W g afdd @ SWRiad & Ry o= fe
YPHR BT DIs DI ST T8l ST

IR U NTHHAD JADBIY AR (AHHT aBT Ueh PHelver ¥ b lerd fhar S
HDHIT AR AN DolvsR g9 & o0 =i 81 fbar S |

@) ﬁuﬂ’cﬁeﬁf@l’cﬁﬁfﬁajmw%ﬁﬂl mﬁwﬁm@%%ﬁwﬁﬁwz‘zﬁﬂﬁm
BT G (FHIIE) B ST | JAMY Aared AMal 4, S8l R i R ) dwid
(SIS ¥ Ff¥hd FguRafd & erea dider R Fiygad afdd & Fa=or 9 R 8 a1 99s
Prafifieser & Ame § RaR Bed o G ol orgafefd T @ e, =] UGHR! Bl §9
9 T R =0T WGy Bl gied B 86 |

Ty wfder W Fgad Jfdd axia (SYfe) 3 YR &1 s@fd & forw dfdards Yo
Pl BDHAR T8l BN




o193, feATaeT U9, 5 I1id, 2014 /15 o, 1936 121

W S WHR & dqqg ar (&l & R Rfbddr siferRl gR1 SRl (Ul
IR / 3R T FHIO—9F YA BRAT BT |

(®) wfder W Fgad ueurl, /- Te il & 9 WR 9 ¥ &l SRIGIA oI B
forn 8, JMaegddl & AR R [FRY 8 U3 81T, S8l 9l Uede MR U VAT Al
arferd 81 |

@) Tafd el & WRERI/IREIGd FRafdcar aarll 3 U1 IRFIAr JH0-95
U BRAT BN | IR 9@iE ¥ JAf¥d §9g 9 Il Afel U9d 8F 9% SRR dR W
SuYa AHSN QT | Ul Afgelr opifil o1 R witid e ifer) /@l gy
It & forg g qRiefor fhar g |

(B) wfder R Fgaa afed &1 af v Ui Sl & e § R R ST JUfad gl
A 98 S W W O g giReml ueEr @ 9 e & SAad WROARL § AT
T /3% AT BT HER BT /BT |

(S1) Frafdd eHaRal o ger § J7 A Aa FREl & IS ST TH03ATR0,THOSARO,
ged! M, ammRur o [ fem, tew g Qe smeror faw anfe dfder g
faqal & e § g A8 B | 9 39 W™ H auraiia Sudferal «nfe & fof gwer B |

16. SREAV—AIT § FIfad, A€ UQw SRR §RT AAI—FHT R Srfad fadl /
AT SIS/ fUss 9l &R o Yadl & Afddal & foly Hamil # I7Rer &I qrad SR
fU TQ Jreel & AT BN |

17. i Temn—JaT ¥ TP A B GHI-9HI W JUT G Al uewr
foarta oer fm, 1997 # wenfafed fawmfa alem urg &= B8R |

18. RIIT BT A Afed.—T8T 5T WRAR B Ig T 8 fb 0T BRAT Maegd a1
THNT € 98l 98 dR &I foRad § sififorRad oxe iR fRame U< ol a1 manT &
RS 9, 3T §RI, 34 Al @ el Suawr (Sua=n) @I, fhdl avf a1 aafdd(@l) & gavt a1
Ug (9ai) @f araa Rifdre & dAHh |

e (ESNfafT) vd fRamad Uy WRER @ AT (Frgfea wfrer @
M) @& ARgA ¥ AwIed & S arell |faeT / BRR BT Uy |

R e afdd (B 398 s U ‘WM TERRT dEl T 7)) IR R Ed uewr @
TRIATA D T oo (Frgfe uriererT &1 M) (B 39 g9 ueanq “fa<ia weeR”
DT TAT 8) B ARTH | ST ARG o Bl fHar T |

“fgdd UEeR’ 7 SWRIGd UM UTHR Bl T B SR UYH UEBR H SMErd
EonfaR) @& v # Afder & R R f=falRad Mewed &R odf w® Jar =1 & forg dgafa
qE -

1. I8 f& oW veeR et EONFaReT) @& 0 H A IR B 3R
............................ D T B el 3T 9@, U 99 @ afd @ fory fawiig ueerR @
a1 ¥ 32| I8 fafafdse wu @ SfeaRad foar Tam & iR TH1 WIeRI §RT #RKR
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9T T 2 6 UM gEeR $I fEd udeR & A 6idg], e B faw *1eiq

............................ fes1 @1 wIHa & wdafia (@A) 8 ST Jor gaer Ay

UR=] ST B 3raf H guigay YR R AR/ FAHIOT BRA b oIy FHIg
fmTTeger I8 wHO—ud SN T o AfdeT R e afdd @l dar 3R SR,
I9 94 & SRM HAWeHd B T AR dad ddl IAGI WAgr @ s@fy
i / faeaRa @1 gl |

Y UTHR Pl FHfhd GlAgeHd YbH AT I 47400 /— UITATT Fad &l SUfT |

U UeTHR DI AT YU SRR AR R s8R | Ffe dfder R Fgea eafad @r
P /3MeReT SId A8l U oAl & A1 Ife Fafd e s9 Rfdd & fawg
e /e @R fear S &, e foy yod ueier @ |fder R ewmr §
frgfad wiafia (@) feg o= & forg <ri grf

Gfaer R Mg e (SSNFReT) Ue A &1 9al g1 &R+ & 9garq U fad b
JATHRADB JAHBIY BT FHAR BT | A, AT W FYad HHAINI IRE q<8 &
I DTl AR T a7 & B FTHTeT BT THaR BN/ BHN | IS JdDIY T
9y qo wfed fhar S | | 98 Rifdea ufigfd ok va.dll. sanfs f& forg +f
gHER T8l BRI /BRM | Hfaer R Agaq emard (§Sifaien) & il yeR @
A= PIg AIDI AT 8| B

IR AU ATHRHAD 3TABTE AR [ATHHT aBIT Y Holvex qY T Alerd
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[Authoritative English text of this Department Notification No. EDN (TE) A (3) 25/2012
dated: 03-04-2014 as required under Article 348 (3) of the constitution of Indial.

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING DEPARTMENT
NOTIFICATION

Shimla-171002, the 03" April, 2014

No. EDN (TE) A (3) 25/2012.—1In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Professor, (Engineering) Class-I, (Gazetted) in the Department of Technical
Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’ attached to
this notification, namely:—

1. Short Title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Technical Education, Vocational & Industrial Training Department, Professor,
(Engineering) Class—I(Gazetted) Recruitment and Promotion Rules, 2014.
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(2) These Rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

By order,
K. SANJAY MURTHY,
Principal Secretary (T.E.)

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF PROFESSOR
(ENGINEERING) CLASS-I (GAZETTED) IN THE DEPARTMENT OF
TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING, HIMACHAL PRADESH

1. Name of post.— Professor ( Engineering).

2.  Number of post(s).— 08 (Eight) as per following detail:

(a) Textile Engineering =02 (Two)

(b) Mechanical Engineering = 02(Two)

(c) Computer Science & = 01(one)
Engineering

(d) Civil Engineering =01 (one)

(e) Electronics & Tele =02 (Two)
Communication

3. Classification.— Class-1 (Gazetted).

4. Scale of Pay.—( i)Pay scale for regular incumbents:
Pay Band X 37400-67000+ X 10000/- Grade Pay.
(i1)) Emoluments for contract employee(s)
% 47400/- as per details given in Column 15-A.

5.  Whether “Selection” post or “Non-Selection” post.—Selection.

6. Age for direct recruitment.— 45 years and below:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;
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Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial constitutions of such Corporation/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to the Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Automomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is /are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified:

7. Minimum educational and other qualifications required for direct receruit(s).—
(a) Essential Qualification(s).—BE/B. Tech. and ME/M. Tech. in the relevant branch of
Engineering with First Class or equivalent either in BE/ B. Tech. or ME/M. Tech and Ph.D. or
equivalent in the appropriate discipline.

Post Ph.D. publication and guiding Ph.D. students is highly desirable.

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/ division.

If a Grade Point System is adopted the CGPA will be converted into equivalent marks as

below:

Grade Point Equivalent
Percentage

6.25 55%

6.75 60%

7.25 65%

7.75 70%

8.25 75%

Experience.—Minimum of 10 years teaching /research/industrial experience out of which
at least 5 years should be at the level of Associate Professor.

OR

Minimum of 13 years experience in teaching and /or Research and /or Industry. In case of
research experience, good academic record and books/research paper publication/IPR/ patents
recore shall be required as deemed fit by the expert members of the Selection Committee.

If the experience in industry is considered, the same shall be at managerial level equivalent
to Associate Professor with active participation record in devising/designing, planning, executing,
analyzing, quality control, innovating, training teachincal book / research paper publications/IPR/
patents, etc. as deemed fit by the expert members of the Selection Committee.

Desirable Qualification(s).—Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.
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8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s) Age.— Not applicable

Educational Qualification.— Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which on secondment basis failing both by direct recruitment on a regular
basis or by recruitment on contract basis as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade for which
promotion/deputation/transfer is to be made.—By promotion from amongst the Associate
Professor (Engineering) i.e. of appropriate branch of Engineering who possess three years regular
service or regular combined with continuous adhoc service, if any, in the grade failing which on
secondment basis from amongst the incumbents working in the identical pay scale on analogous
posts in other H.P. Government Departments/Colleges/Universitites.

Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal/Difficult areas subject to adequate number if post(s) available in such areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation;

Provided further that Officers/Officials who have not served at least one tenure in
Tribal/Difficult areas shall be transferred to such area strictly in accordance with his/her seniority in
respective cadre.

Explanation-I.-- For the purpose of proviso (I) supra the “term” in Tribal/Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-I1.--For the purpose of proviso (I) supra the Tribal/Difficult Areas shall be as
under:--

District Lahaul & Spiti,

Pangi and Bharmour Sub-Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Disvision.

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat,Gram Panchayats
of Rampur Teshil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangan Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini,Mathyani Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar,

P

e A
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Kutgarh,Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur,
Ghamrehar and Bhatehar Patwar Circles of Padhar Tehsil, Chiuni, Kalipar, Mangarh,
Thach-Bagra, North Magru and South Magru Patwar Circles of Thunag Tehsil and
Batwara Patwar Circle of Sundernagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject the condition that the adhoc appointment/
promotion in the feeder category had been made after following proper acceptable process of
selection in accordance with the provisions of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/ her in the respective category/post /cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the R&P Rules for the post, whichever
is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/ her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation:--The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

2. Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/ promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government form time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.-- As required under the Law.

14. Essential requirement for a direct recruitment.--A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct recruitment.--Selection for appointment
to the post in the case of direct recruitment shall be made on the basis of viva-voce test, if the
Himachal Pradesh Public Service Commission or other recruiting authority, as the case may be, so
consider necessary or expedient by a written test or practical test, the standard/syllabus etc. of
which will be determind by the Commission/other recruiting authority, as the case may be.
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15-A. Selection for appointment to the post by contract recruitment.--Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:--

(I) CONCEPT.—(a) Under this policy the Professor (Engineering) in the Department of
Technical Education, Vocational & Industrial Training, H.P. will be engaged on contract basis
initially for one year; which may be extendable on year-toyear basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITH IN THE PURVIEW OF HPPSC.—The Principal Secretary/
Secretary (Technical Education) to the Government of Himachal Pradesh, after obtaining the
approval of the Government to fill up the vacant posts on contract basic will place the requisition
with the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS:—The Professor (Engineering) appointed on
contract basis will be paid consolidated fixed contractual amount @ r 47400/- per month (which
shall be equal to minimum of the pay band+ grade pay). An amount of r 1422/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY:—The Principal  Secretary/
Secretary (Technical Education) to the Government of Himachal Pradesh will be appointing and
disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMNT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VIDTERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ I 47400/- per month (which shall be equal to minimum of pay band+ grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 1422/- (3% of
the minimum of the pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.
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(c) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He / She shall not be entitled for Medical Re-imbursement and LTC etc. No
leave of any kind except above is admissible to the contact appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated up to the
Calendar Year and will not be carried forward for the next Calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional case where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time:

However, the contract appointee shall not be entitled for contractual amount for this period
of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government /Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
Contract Appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.— Every member of the service shall pass a
departmental examination as prescribed in the H.P. Departmental Examination Rules, 1997, as
amended from time to time.

18. Power to relax.— Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-"B"

Form of contract/ agreement to be executed between the Professor (Engineering) Class-I
(Gazetted) & the Government of Himachal Pradesh through....................
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This agreement is made on this.................... day of.............. in the year.............
Between Sh/ Smt............... S/o/ D/o Shri................ R/O.cc i , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Professor (Engineering) Class-I (Gazetted) on contract basis on
the following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Professor (Engineering) Class-1 (Gazetted) for a period of one year commencing on
day of ........... and ending on the day of............... It is, specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day ie. on
........................ and information notice shall not be necessary.

Provided that for further extention/renewal of contract period the HOD shall issue
a certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The FIRST PARTY will be paid a consolidated contractual amount i.e. r 47400/-per
month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the FIRST PARTY is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first was engaged on contract.

4.  Contractual Professor (Engineering) Class-1 (Gazetted) will be entitled for one
day’s casual leave after putting in one month service. However, the contract employee
will also be entitled for 12 weeks Maternity Leave and 10 day’s Medical Leave.
He/She shall not be entitled for Medical Reimbursement and LTC etc. No leave of any
other kind except above is admissible to the contractual Professor (Engineering)
Class-1 (Gazetted).

Provided that the un-availed Casual Leave and Medical Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar Year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in execptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical gruounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for
this period of absence from duty.

Provided that he /she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer /Practitioner.

8. The contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9. The Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Signature of the FIRST PARTY)

(Name and full address)

IN THE PRESENCE OF WITNESS:

(Signature of the SECOND PARTY)

(Name and full address)

dp-iia! e, aaaie vd itenfie ufderor faurr
RBreT—02, 04 31T, 2014
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107l / FSEISH & Foded 9 SIUAT | Afe U€ @ise YOIl I U=l -1 © al Hosioviovo
B! 1 UBR I A 3l H gRafcdd fdbar S |

IS @isc qAG g
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%
(@) aiea srEa(d)—

AT U39 &1 wiedl, A R aiferal &1 o9 R uew ¥ faeme fAafdrs gomen o
Fgfad & foy Suged |

8. WY 9l fby WM arel Afaadl & forg fafed ey ok WA srdard w=fa & <en
H AR B AT TEL——aTYg : AT T |
Af&H 3rET : AT TS |

9. URdlen &I @y, AT BIS 8l—=r a9, NIdT Th a¥ A e VA R A &
foru faaR fhar o1 |am, ST germ wiftery fagy aRRefoal § ok forfRad aRol & emeer
=4
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10. 9al @ ugfa : 9ol Qe R a1 u=fa/ ufafrgfad / weraror grr ek A=
ygfoRl ERT R OM 9Tl Ul &1 gfreraar——3rautaerd el a0t gy, genRefa afia smer
TR IT GfAeT & IR W 9l gINT |

11. WHfa, gfafgfed, MR o <2 § S @) fma g=ta/ afafgia /
RIFTRY fHaT SRRT—dR], T8 |

12. I fowrfa g=fa afify faeme 8 @ S9e! SRaar—ar] T8 |

13. 9ol BRq d o9 oRRufdal o Rumee uewr e Jar A 9 et far
SITQ——ordT fAfer g7 emufea &1 |

14. A W<t @ oI mem——fHf Jar a1 ug W Fgfea & forw amaedl &1 wRa &1
ARTRS BIFT JAFER 2 |

15. ¥l Wl g7 98 R YR & fog som—0e wefl & 7mel 3§ ug R i @
forv ==, AiRgd 9kie @ MR W fdhar o afe, genRerfa, ffame ueer die dT AT AT
= T YTErpRoT AT BRAT SMaed AT FHIfed AHel, o forRad uxier a1 1aeiRd el &
IR W BT S, e WR/UiedshA galfe, JunReafd, Reee ucel @i dal T /
T AT UTfSrdRoT gRT SrqenRa fhar S |

15—, dfaar FYgfad grT ue R Fgfad & forg sme— =91 Ml 4 foell 9 & &
g0 W 98 W Hfder Fgfaaar - Ry 1y e ofk el & seade &1 soeft—

(I) SHAT—(®) 39 Uil @& i fRAm/Ed uqel daeiial R, sede g4
3frenfires ufRiefor famT ¥ Yeedl arevel] @l HiAaT & MR TR YRS § U ay & oy o
SIET, 5RT Iy SR UR G@RIT S HhT

Re] Wfdar @y # quigay MR W fawRe /TdeRy & foy wWg fawreds a8
THIO—TS SR BT fh Afdar W Fgad @fdd o dar 3R 3R, 99 a4 & IR Falvoi-d
e B 3R daa T IADI AlAQT B A BT e / FIART B ST |

(@) Ug FT RAda URY A1 |al SERT & Hed H ML——3rad (Ga-raT Rre),
fRAME UQel WRGR Rad Ual I AfAST & AR R WA & oIy ARHR PI IFAIGT TG B
& TN AIULT DI ARG Wl AMBRVT, I ZHATI UQe Aldh HaT SN & FHET T |

(M) == 5 o 9 fafed o whl & gER fear e |

(1) wfarre Iudf——-afdar & MUR R FYad yaadr aRgear bl I 21000 /— Bl
R ¥ |Afba Fad Gierds 69 (ST U 908 &1 gAad oF US U @ RIeR 8RN OfEs
e @ ot | afe |fder § ue a¥ | ifre @l SgiaN) @ Sl ® dr uvErdadt 9y (auf) @
forg wfdersre Sudferai § T 630/ IBH (U8 & U dvs &1 FAqH o IS U B A
gfcrerd) amfe gfe @ 29 H 3= &1 ST |

(1) Fgfa / argemee uiRreR——afea (qa-ra R ffamEed yeer WRer e &k
ST TN 81T /BT |

(V) =g ufshar—wafaer Fgfaa @ < 4 9e R Fgfad & forg =gq, Jigs aler &
YR WR fHar Sowm a1 Jfe maegsd A1 FHA A9t S a1 forRad asierr a1 amasiRe uxiel
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@ AR TR fhar S, RTaeT wR /Uedshd sl FH9g Al NS0T i fEarae uaer
Al AT JTANT gIRT I[GeTRd fhar S |

(V) dfacere Fgfeaat @ fog oo affe——o_ @9 9l sifiasor srfq fewmaa
Y Al WaT AT gRT AHI—FHT TR ST &l ST |

(VI) SRR——31eft &I 999 & Ugarq s Al | Held SUE—9 & IR IR
SRR BT BT |

(vII) fFfeea iR w—(@) wfder R ffgaa afda &1 I 21000 /a1 R ¥ @
AGfISTA® IBH (S U 4U8 & <LAdH ST I8 U & aR1ER 811) Ui Haed @l ST | |fder
R e @fad emT 9o v a¥ /anf & foy Afiererd veH ¥ 630/ A R W (TS D U
JUS BT FATH ST TS BT A URIea) IfG H HaR 8NN AR Y Py Aedg UG, Sid
IR /== =94 anfe =8l fear S |

(@) <ifder wR fged @fdd @ a1 guiaar sRemfl emeR wR grfl | afe dfaer w fgad
T BT BRI /3R S =Te] gy Srem 2 o Fgfad e foy M & for qrft 8rft |

(M) wfaer R Fged Afed U A D AT [ PRI D UTEr Ud fQd B ATHIRAD
JIBTY BT EhaR BRI | qAMY Hider R Fgad dHaR) aRE I<iis & UG ATHer 3R 4
o7 & fafdbear s@drr & forg +ff sdeR 8rm /8| 98 fafbear fayfd &k velo <o #io
sAfe & forg o gdheR 21 8 /8RN | e W Fgaa @fd & SWiad & ffar o= fa
UBR B DIy ATHTY AT el B

IR JAUT SMHRHAD ATHT 3R TG qPhIRT T Fetvsk ay da |fed fwar
FBIT AR ANH Felvsk a9 & oIy R &1 fhar g |

(@) e AEeRT & AR & e mﬁwﬁm@%a‘yﬁuﬁ@%zé’rﬂﬁﬂ
@ TAGEE  (FHYE) 8 S| denfy enuarfads AWel H, Sl R fRfeear eR W
PA(SYL]) I R JuRerfd & Bra didar R Mgad Afdd & = | 9ER 8l
SES Frafifewer & qre § [QaR o w G oy suafid w8 @ o, EESVECECIN]
DI 3H 990 THI W =0T WRERT B Gied HRAT 8N

qfY wfaer R Fgad fd dxd (SYfe) I AguReIfa &1 s@fd & fofw dfdars Yo
BT EHAR 81 BT |

W] 99 WHR & doady ar Fde & sgaRr Rfecr el gRT SR Ul
JHRY /AR ST JHTOT—UF URJd BRAT 81T |

() <dfder R Fged ugur), {59 U d4Rl & @ R A9 99 Bl dRidd gof aR
o &, SIS & AR R RAFR 8 U 8RN, el 9l Uemde MR U VAT AT
aferd &

@) Tafd awaedl & WREHRI/IREIGd Rfdcar aarll 3 U1 IRFIAl JH0-95
YR BRAT BT | IRE AWE sﬁﬁzﬁ W A Al ARl Y9G B a6 SR dR W
ugad I RS U AfRer onafeidl @1 Rl witega Rifeear Sif¥eR) / ewrl gry
IuGFIT & forg g qRiefor fhar g |

(®) wdfder R Fygad @fdd o1 afe U usry Sl & T H SR IR ST AUferdT 8,
g8 S R W O i gl usErl @ daeEe & |gAad WROAR B AT
W /<@ 9T BT 8HaR 81T /BRI |
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(S1) Frafdd eHaRal o g2r § JA1 A Aa FREl & SUGHE ST TH03ATR0,THOSARO,
ged! M, aemRur o [ fem, tew a9 Qe smeror faw anfe |fder v fgaa
Afdal & g2 § AR TR B | 7 39 W H gralia Syaferdt enfe @ foy gwerR 8|

16. REU—AGT H YA, fRAEE Uee R R IHI—8Fd W
Sfel / sgfaa Sl /e 9l iR o Uavl & afdaal & forg damell # JiRefor &l
q19d STRI fbT g amee & arefig 8rft|

17. T oem—IaT ¥ e A Bl HI-9Hd W JAT G fRaree ueer
foarta oer fm, 1997 # wenfafed fawmfa alem urg &= B8Rl |

18. RIG %1 @ Afdd—— 81 U WRBR BT I8 I 8 & VAT BT 3Mavagsd a1
THNT 2 98 98 drol o foRad & sifafeilRad v iR fRuma oo i War ST &
RIS 9, <Y §RI, 34 Al @ el Suawr (Sua=n) &I, fhdl avf a1 aafdd(@l) & gast a1
Ug (9<i) @f araa Rifdre & dAdh |

SEICEEEC

Yqal, IRghell (SEAP-IDT) Td ATl YQo ERPR B FH o (Frafea wffrery &1
) & AegE ¥ fAwrfed d o arelt Wiaer/ #RR b1 gwy

LRGN A1 IV 1 (] A R L |
LS LS I dfder W Fged wafdd (B S99 g9 uvenq “ueM
UEHR’ Pl TAT ©) AR TAES TS B ITSTATA B AT oo (Frafaa
TR &1 M) (R 398 59 uear “fgxiig U8eR” 81 41 8) & ARIH | o] dRig ..
............................................. B fHar 17 |

“fgiid TR o SWRIG Y UEHR P AT & IR YoH UGTHR - Jaddl, aRgbdl
(Ggae-ial) & U H HidaT & MER W FEfoRad Fewed iR ordl R ¥ar &)+ & oy |gafd
&

1. I8 b YoM UedR Jaad], aRgdal @GTBND) D BT H o A
TR BT MR e P T BH dlel fad d®, Uh a¥ &l AT &
fore facia verdR & Jar § B |

g fafafde wu & SfeaRaa fhar mar ® 3iR <1 UeaRI §RT S_R 9rm 47 &
% e ueTeR o1 fgdig vereR @ A1 fder, oMt i faass e
.............. 7 &1 Wwa & wHafid (F9T) 8 SITQE 9T AT AfeH awdd el

R=] WA B Ay H guigay AR W IR/ FAAHROT B B oY wHg
favrTeger I8 wHO—ud SR R o dfder o) e afdd @l dar 3R SR,
JH 94 b SR AP I8 2 3R bad qdl SHH Gfaar @l fae
i / faeaRa @1 SgEll |

2. YUY YTHR BT FHfbd Afdarcdd YbH 3aid T 21000 / — URATT Hed & SIUl |

3. UYH USTHR Bl Hal Yoicar R MR R BT | Afe wfder w ygad w@fdd @
P /3MeReT SIb w8l Urm Siar & A1 Ife Fafad e s9 Rfdd & fawg
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e /aema e fear S & e fog god vdaR &1 dfder w® omar €
frgfad wdafd (@ara) foy o & forg <& 2|

4. |fdeT R Fgad gae, addell (THAIDI) Tb A DI Hal P HRA D I
U & & SMHRAD AAHY P gHaR BN | T, wfdar R Fgad HH=R) IRs
A8 & U D AR T a7 & Rafdeqr s@aarr &1 ghar 8911 /8RMT | a8
%ﬁﬁﬂqﬁqﬁaﬁ?wé’r@ Wﬁﬁ?mﬂﬁwﬁéﬁﬂ/%ﬁlﬂﬁmw
FIad yaad], IR (gadb-ial) &I fdl fl UBR &7 3 BIS B AT
&I B

UR=] ST IMBRAD ATHY AR fAHHT qHR b FHolver ay qdb fd
T ST FHIT IR I AN Belvex 9y & [l ST el b ST |

5. = IffeR) & e & 991 daid ¥ JFfdama guRefd 3 wd: 8 dfdar
BT gTa (FHIA )ﬁwmmﬁm@mwﬁﬁmwﬁrﬁo—ﬂaﬂww
i (ST W AR AFURT & BTl AideTr W Fga @fdd & o |
qeR B Al SHD FIMARIER & dAMel § [T9R R §9g VAT /@ Juafsia -Tel
DI GG, IR YER] Bl 39 d1ad G U [FI=07 BRI DI GfeId HRAT AT

qfa dfaer w Fgaa afd s (Sgfe) ¥ o uRafd &1 @ @& forg

AIGIcH® YHH B 8haR ol B8N |

Re] SY AR & UYdferd e & JJAR B e gR1 SRl S7uA
IR / 3R BT JHO—TH YR bRAT BT |

6. dfdaT R Fga yqur), 99 U@ ARl & WIF R A9 a9 & SRide gol w
form 2, JMaTIdhal & YR W WFRRY &g U 8N, S8l 1 Temaiied R W)
AT HRAT U 7 |

7. Tafad gl @1 wa/ﬂw;ycbd fRIfhcd] IaaR | UAT IR AT
U DT BT | AfReT il @l <2 W, aRE AWiE 9 3D DI THiERer gHd
M T®, SU SRRl AR W uygad a1 <l | U AfRer srafRi @1 fohedr
uierpd fafbedr el / @eardl gR1 Sugadal & foy g udieor fhar e
ey |

8. <fder wR g d ae, qwgcboﬂ (FgadIDI) BT AT AU UG Bl B AR
R WR SIET R Bl A 98 S &), W ok FIfAd ufcRe uewrl @
JTTAM & =AqH R AN &, AT 9l /<6 Fw BT HaR BN /BRI |

9. dfder W fFgam @) & FHIRI IHRd dWT ASET DGR
3090Tw0 / SNoN0THo T TR T BT |

I IRITI™T YIH UeThR IR fgdid wererR 1 anferal @ SuRefay & g8 gduem
SfoctRId dRRg BT TTH—3TU BER Y fev & |

arferat & SufRerfa # :

(T UETHR B BXIETR)
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ey @Y Sufkerfa # :

QILICIFNIRCID

(fga TeTPpR & TEIER)

[Authoritative English text of this Department Notification No. EDN (TE)A(3)5/2011 dated:
04-04-2014 as required under Article 348 (3) of the constitution of India.]

TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL TRAINING DEPARTMENT
NOTIFICATION

Shimla-171002, the 04™ April, 2014

No. EDN (TE) A (3) 5/2011.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Lecturer in Architecture, (Polytechnic) Class-I, (Gazetted) in the Department
of Technical Education, Vocational & Industrial Training, Himachal Pradesh as per Annexure-‘A’
attached to this notification, namely:—

1. Short Title and Commencement.—(1) These Rules may be called the Himachal
Pradesh Technical Education, Vocational & Industrial Training Department, Lecturer in
Architecture, (Polytechnic), Class—I (Gazetted) Recruitment and Promotion Rules, 2014.

(2) These Rules shall come into force from the date of publication in the Rajparta,
Himachal Pradesh.

2. Repeal & Savings.—(1)The Recruitment & Promotion Rules in respect of Class—I
(Gazetted), for the post of Lecturer in Architecture in the Department of Technical Education,
Vocational & Industrial Training Department, notified vide this Department notification No. EDN
I (TE) A (3) 4/74-11, dated 3rd August, 1983 are hereby repealed.

(2) Notwithstanding such repeal, any appointment made or any action taken or any thing
done under the rules so repealed under rule 2 (1) supra shall be deemed to have been validly made
or taken or done under these rules.

By order,
K. SANJAY MURTHY,
Principal Secretary (T.E.).
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LECTURER IN
ARCHITECTURE, (POLYTECHNIC) CLASS-I (GAZETTED) IN THE
DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL &
INDUSTRIAL TRAINING, HIMACHAL PRADESH.

1. Name of post.—Lecturer in Architecture (Polytechnic).
2.  Number of post(s).— 07 (Seven).
3. Classification.—Class-1 (Gazetted).

4. Scale of Pay.—(i)Pay scale for regular incumbents:
Pay Band % 15,600-39100+GP X 5400 /-
(i) Emoluments for contract employees ¥ 21,000/- as per details given in Column
15-A.

5.  Whether “Selection” post or “Non- Selection” post.— Not applicable.
6. Age for direct recruitment.— 45 years and below

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporation/
Autonomous Bodies at the time of initial constitution of such Corporation/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to the Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/ Autonomous bodies and who are/ were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is /are advertised for inviting application or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified:

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s):— Bachelor’s degree in Architecture with First Class or equivalent. If
the candidate has a Master’s degree in Architecture, first class or equivalent is required at
Bachelors or Master level.



140 o193, feATaeT U9, 5 S1dl, 2014 /15 o, 1936

If a class/division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class/ division. If a Grade Point System is adopted the CGPA will be converted
into equivalent marks as below:

Grade Point Equivalent Percentage
6.25 55%
6.75 60%
7.25 65%
7.75 70%
8.25 75%

Desirable Qualification(s):— Knowledge of customs, manners and dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age : Not applicable

Educational Qualification: Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods:—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, deputation, transfer, grade for which
promotion/ deputation/transfer is to be made:—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.— Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard/syllabus etc.
of which will be determind by the Commission/ other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the Lecturer in Architecture in the Department of
Technical Education, Vocational & Industrial Training, H.P. will be engaged on contract basis
initially for one year; which may be extendable on year-to-year basis.
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Provided that for extension /renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/ extended.

(b) POST FALLS WITH IN THE PURVIEW OF HPPSC:—The Secretary (Technical
Education) to the Government of Himachal Pradesh, after obtaining the approval of the
Government to fill up the vacant posts on contract basis will place the requisition with the
concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS:—The Lecturer in Architecture appointed on
contract basis will be paid consolidated fixed contractual amount @ I 21,000/~ per month (which
shall be equal to minimum of the pay band + grade pay). An amount of ¥ 630/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY:—The Secretary (Technical
Education) to the Government of Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:— Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMNT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ I 21,000/- per month (which shall be equal to minimum of pay band+ grade
pay). The contract appointee will be entitled for increase in contractual amount @ I 630/- (3% of
the minimum of the pay band+ grade pay of the post) for further extended years and no other allied
benefits such as senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c¢) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 12 weeks Maternity Leave and 10
day’s Medical Leave. He / She shall not be entitled for Medical Reimbursement and LTC etc. No
leave of any kind except above is admissible to the contact appointee.

Provided that the unavailed Casual Leave and Medical Leave can be accumulated up to the
Calendar Year and will not be carried forward for the next Calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
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circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this period
of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
Contract Appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a departmental
examination as prescribed in the H.P. Departmental Examination Rules, 1997, as amended from
time to time.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-"B"

Form of contract/ agreement to be executed between the Lecturer in Architecturer Class-I
(Gazetted) & the Government of Himachal Pradesh through ....................

This agreement is made on this.................... day of.............. in the year.............
Between Sh/ Smt............... S/o/ D/o Shri................ R/O i, , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh
through , Himachal Pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Lecturer in Architecturer Class-I (Gazetted) on contract basis on
the following terms and conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Lecturer in Architecturer Class-1 (Gazetted) for a period of one year commencing
on day of ........... and ending on the day of............... It is, specifically mentioned
and agreed upon by both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last working day i.e. on
........................ and information notice shall not be necessary.

Provided that for further extention/renewal of contract period the HOD shall isuue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The FIRST PARTY will be paid a consolidated contractual amount i.e. r 21,000/-per
month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first was engaged on contract.

Contractual Lecturer in Architecturer Class-I (Gazetted ) will be entitled for one
day’s casual leave after putting in one month service. However, the contract employee
will also be entitled for 12 weeks Maternity Leave and 10 day’s Medical Leave.
He/She shall not be entitled for Medical Reimbursement and LTC etc. No leave of any
other kind except above is admissible to the contractual Lecturer in Architecturer
Class-1 (Gazetted).

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forward for the next Calendar Year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in execptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contact appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he /she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

The selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond tweleve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer /practiotioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of pay scale.
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9. The Employees Group Insurance Scheme, EPF/GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

L
(Name and full address)
(Signature of the FIRST PARTY)
2
(Name and full address)
IN THE PRESENCE OF WITNESS:
L
(Name and full address)
(Signature of the SECOND PARTY)
2
(Name and full address)
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