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BHBRI DI IATH ASTGR Pl ARG 01—04—2014 H 1 UHR F AR Al 3

HHABGRI @ Yait GG RIAAH ASTGRT
ERED HIRTS
1. I %o %
gert &7 FRTT 170.00 5100.00
SR (BT) 185.55 5567.00
Harol (FR) 176.12 5284.00
2. IR gus WS fewR Ui wfed A %
IR (G 176.12 5284.00
AR (FRRT) 240.50 7215.00
ABRAY 219.40 6582.00
3. Dol WRHT Urs ferr wiiT 918 Agerd o ¢
AGTGR IR o] 176.12 5284.00
AR Foll AT / AT 3 fewR 176.12 5284.00
4. DY 3P oy 915 TRaa 99 o ¢
W A BH GuRAgoR 240.50 7215.00
T T 219.40 6582.00

5. ol 913 dIe} WSS (Tap! Arel) 88 Wiss
(Ucerss) ATegrdred (GRAT 1) JaR walfeT

A arer e 265.15 7955.00
NIES) 250.27 7508.00
TRace ARl (BaR) 227.12 6814.00
TRIT 250.27 7508.00
HTel 197.17 5915.00
SHIER 197.17 5915.00
6. oA ANNT T WY teasHY:
JAIR 24257 7277.00
hTS IS STTUNCR 219.40 6582.00
TP SER 199.30 5979.00
PR TSR 199.30 5979.00
7. FARPA TS :
FoR 295.12 8854.00
ThHIS<CT 203.97 6119.00
=/ ersfie ot 176.12 5284.00
8. It e g :
1. 95 <t T 219.40 6582.00
2. URATSOR 216.29 6489.00
3. gs e 219.40 6582.00
4. IS SIYR 219.40 6582.00
5. TRIACe 180.17 5405.00
6. TR Tl 180.17 5405.00
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7. TR 176.12 5284.00
8. ®ex B 180.17 5405.00
5284.00
9. e YREGRM :
Bk T famR 176.12 5284.00
B GURATSOR / HelT YRR 185.55 5567.00
ST HIA
IR TCvS< Y il 274.50 8235.00
MIRRRR / TSHIRAA
fewor:
1. FAM 3R S UBR & B D (o Go9 AT AfZel AR Ah AT IAH Bl =IAH
Ao # BT f=Iar T8 8rfY |

2. URe] &1 Aorgy), Rug «1fS=aH,1961 (1961 &1 52) & =<id fAFAMAT @ STgEd |

3. gl fodl F @1 9 AUt R (T 99)@ SMUR WR fBar S 8, 98l weigd
39yt & fog fafed 99a <) | #9781 el |

4. IR rggfad e & v sverl & & vaf @ faffde w9 & aftfa =3
fFar T & A1 FHARI & UH YA @ oY S ST USSR B HFIAAT @ 8 FHEY
gt & forg FMuiRa A9 woigdl &% 9 &4 AoIgX] Hacd Fal &l ST |

5. f2AMEIS U<e & SO Al H Ayl @l Aad &)1 B AR 25 Ufderd &
eIl < BT |

IFIA BT IRATYT §H UHR BT —

(1) Gk FHIA HHAN T8 PHARI © S U BRI BT & o1 A ol &
FUTAT 3r<raferd & foraH oH gvd I1 Plg W= 07y A1 qd 39d 1 agd 3Maeddhal el
usdl, Faft @aaiye aRRefaadl 4 aRfed 8 Jaegsd 8ldr & | S9 &l B ARIRSG qRke™
(o) @ orarar 9 faf= axgell a1 Ara | W uRfa g =Ry |

@) JIE—FHIA: AE—RHIA FHDR T8 HHBR © Wil AWRIG: Aot & FfEa sy a1
wmﬁ%@%mﬁmgﬁwﬁ@mﬁ%aﬁgwwmm
IS AUET AT Bl & Ifod Faed @1 ¢ T8l Agayul ol o gRT fbar Srar & | 59
THR IABT HIIers AT AT & HRITD S ddb ol AHd 8l |

(3) JHI: T FHANI I8 HHANI © Wl [TaRUT Fad=d Fordl 1 9T qerdqel SRl
B T G B AR S pdall BT RRER W Ued 9] 9@ | 98 aur, Red a1 Sen
o, g8 RS fear a1 &1, &1 qof vd g s <@ B |

(4) TA-FHIA: I HHBR 98 BHDR © Gl BIY DI &0 B H FeH 8l AR
S el BHATRG] B BT Pl SEIAYC] THETOT BR b |

ST ERT
AR / —
JeT Afd (58 UG JIOTTR) |
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S Ud SR I

ST

fRryetr 28 @S, 2014

T 3M (T) 4—8 /2006—UTC BIRA.—(2AMEA UQe &I [oguTdl &l I8 I 7 b R

IR RIS IRl & AT MRS & =l AKIA 3R A T & BEFIRI BT FATH

% AR BT SR DI 01—04—2014 H FART fhar Sy |

IR RATH Aol AATH, 1948 B URT 9 & AT USd &RT 5 & SU-GRT (1) &
GS(®) d IUTHl B AR ML FAT 3H(T)4—8 /2006—TH S UIC ARG 30 3K
2012 §RT R[AdH AoigY AellgdR AT Tf3d @l 73 off ik Sad |ffd &1 doa arig

27—5-2014 I §g o1 |

A fRAMEd Ueel & MU S JAIH D aRT-5 D SUIRT—2 §RT Yaed A
HT YART A gY, Iaad QMY o RIBIRE & AR IWIG diofa Id Fare § HRIRd

HHBRI DI LATH AT Pl ARG 01—04—2014 H 14 ISR A FUIET Il 2

PHBRI B T
DI BHDR
FTHI BHBR
URIce G IR / UR¥ce fthex / URAce

TR /URCe doe} URINICe  HAlcsy /URNIce  Wiie
IR /TRMCE bR /TRICe—hTRAT /30—
P TRIGCEE /SRR / 3% 89/ See—dhelcidex
/Raa 9IS 3dse /IRRAA /URSdeHT / BIRIRAA /
JMASTHA / Y+ Ue— | /73F <deR / dcH / SIRHA

/FedeR  /He P HIfbe HoR e /BTHT |
JMMS.C1.3Ts YT U 8RB |

HIA HADR

qiecdy / $owiIBRg / fhex /HIRAA /T R/
Hioex / IH R / e MRS H94 / dRUex /
TRICe—BRIA / T—SHER /4R Tdse Us— |1/
JHMT BRIAT / TAGCIRRIT BRAF /399 SIS
/Sheadd / TRICe—diRe / "9+ / SRRR
/Fa® (Hfewd ) / Wl B9/ W@iddal / <iRiue
/YERGIUR | IMS0SI03MS0 YHIT 8RB Sl THH o8 H
PRI & |

ST—HIAA FHBR

e 3reSe (e ool ) /R WK /8S BIRAA

ferayor:

1. F9F R S UBR & BRI & o) Yoy AT ARl 3R IRp AT D I A

Ao # BT f=rar T8 8rfY |

. Zz
yfafes i
170.00 5100.00
178.47 5354.00
21417 6425.00
27450 8235.00

2. URE] &1 Aorgy), R 1=, 1961 (1961 &7 52) & =<ira fafafa @1 SrgEd |
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3. ol f&l o @1 ot AEuh e (@9 9@)d MER W AT Sar 8, a8l Aeigy
S yait & fow fafed w99 o) (@129 ) | ®H T8 8N |

4. Erf%{eijw'%m e H PRI sHeRl & fodl gavl & faffdse w9 9 aftia =21
fhar a1 & a1 FHORI & VA U & oy S ST YPR B A @ 8l FHDY
gait & forg FeiRa <JAas w9l &% 9 & Aolgyl Hacd dal &l ST |

5. fRHMEE US¥ & SHOAR eFl H HOIgY @l =AaH &Rl d SARIRST 25 Ul &
eIl < BT |

3G / TE—HIe / Fel / STd—Fel D IRATT $ YHR BRI -——

(1) IR AHIA HHAN I8 HHANT © Sl W B BT © RTaH I dadl d
FIUTA 3r<raferd & fOraH oF gwd I1 Pls W= g a1 Yd 39d bl agd 3Maedehal el
Tedl, Iy garfae uRRefaal & uRfika 91 smazas 81 8 | SS9 Bl B IARING TR
(o) @ orerrar S99 faf= awgell a1 Ara ¥ o uRfd g =Ry |

(2) aﬁ;‘—w IE—HIA HHBR 98 HHBGR & ol AMEID: Aol & FRFa sy &1
B Bl Bl forad 6 389 iy gfg gererar @1 siver T80 € fig SH 9qgalRid dal Al
WW&miﬁRﬁiﬁﬁﬁlﬁﬁﬂﬁ?aﬁ%W HEcaqul {101 o= g1 fhar Sirar € | 39
UHR IAGT HrIers AT IoTRT & Brdidh dI adb el AIHAd el |

(3) HIA: B HHANT I8 HHANI B Ol [TARVIY Wa=a ORI BT JANT S&agel BRI
PR H WeH Bl SR AU bl BT TR F Ul &R dd | 98 Fadr, Ried ar ST
g, g8 PRSI fhar 121 81, &1 qof vd faReqa o1+ & &1 |

(4) SE-—FIR: IT-—FIA PHBR I8 HHBR & Sl BRI BT AT B H Fed BT AR
S I BHAMRG] D BT Dbl SEAY0 THIET0T PR A |

SIENIEN]
ETERT / —
g Afd (379 U9 IONTR) |

R3rTetr 28 WS, 2014

= M () 4—8/2006—U1¢ WISel—eAmad US¥ P AUt Bl Ig A © b
SOIRAIRT SERT & gfad MR & Sf=id JAHe AR I T & BRI Bl =AaH
e ARl BT &R B 01—04—2014 A FART fhar Sy |

IR =AaH HAoTXl JMAFRIH, 1948 B ORT 9 & Y UG IRT 5 &I IU—GRT (1) &
GS(d) B IUTHl B ITAR INOLAT FAT 3H(T)4—8 /2006—TH S UIC IRIG 30 3T
2012 RT YATH Hoiqyl HAEHR AR AT o 75 off iR Iad |ffy & dob aRrg
27—5—2014 BT §g AT |
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3 feArdd UQw Bl [SYUT I ATIH B GRT—5 DI SUIRI—2 gRT Yacd il
HT TIRT HRd 8Y, I ARG B RBIRET & IJaR SWRIad afvid sggfaa e § $Rika
BHDBRI DI ATH HOTGR] DI ARG 01—04—2014 A 11 UbR F AT HRell 5:—

FHORI BT HNRT FH Foigd
gfafes PIREIRS]
TR U~ 11/ TR Ts— || / SR Ts— || /IR 178.47
T~ || / IR 89 Ts— ||| / #eh=dA, #ehifee /
NS US— | | /FoR Ts— ||| / &8 W dEsR /
AR Ts— || / U9 MReR Ts— (I / B UX
TS— 111 / SR R Ts— |11/ RN Us—
1l /®EgeR / &R AR Hex / TR Ts— |1 /
#feRaed g / fhex ©H /9RRT 839 / %9 J*
gAdIIeR Ue— (I / AR Us— (|| /IS Te—
I / fdeR / uife™dd / O/ ge—Hb S
MR Te— |1 / IS AR AR Je— || / b
Wy A SRR Ts— ||| / WIeR Ts— I /
SIgHAR Ts— (I / dosx Ts— ||| / feaRmer ds—
[ / UISURIS} / BHRAA US— ||| / Soldeld Al
Ts— ||| /IR sUder To— ||| / forexr Sioa
IO SRR TS ||| / MITHT

o o PP o ww

FIA: TR Te— || /TR Te— || / f$eR Fs—11/ 214.17
IR Te— || IWR A9 Ts— || /e T— || /
AhRE /3N /TR Us— || /AR Us— ||/
Ier Ts— ||/ TR AR Ts— ||/ 99 MdRe—Js—
|1/ / Gk Ts— | | /TR Ts— | |
/ $AFRIYeIeR Te— || /AR Te— || /TSR Ts— ||
/ SN QMRS US— | | /NS Ug ek 73 3R
Ue—|1/9d WY AAM SR Us— ||/ Tee T
7 emRer Us— |1/ B Us— || /BRI Ts—
I/ Uexd #a#R Us— || / SigHeR Ts — || /
AR TS~ | |- BRUSR Ts— || / de=x Us— || /
feafmer Is— |1 / 7RI Ts— 1/ <ibiRe Te— ||
/ TAHAR US— || / Scideddd dgadd de— || /
FAFRITE Ts— || /ISR gUdex Te— ||/ IIRIAIR
gse} U d@sd dlseX US— || / I Sdlsex Js—
| /dr&ad sder Ts— | |/ foRex SINTd 3919 Slav
Te—|| / HAiee’ Us—|| /JURATEoR 3ME0TI0 30
AT U5 €Re S 30 ¢S H BRI 2 |

O O N MO

I—GIA FHDR:

TR Us— | /TERT 799 MR Us—| /IR 89 274.50 8235.
Te—| / Wollexdd Ts—1/ R de—1 / Sdaex) 0
Tofex Us—| / Ties gis 73H 3mRex Us— |/ fhex 0
Us— |/ HRUSR / Uz Tp US— | / STSHDR

TS— | /TR Us— |/ @ABRAET  TsS— | /ASHER

SR /Al /Sedey U8—|  /Td  Hex-Us— |/

AT T$— | / IAORAT TS— |
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FARBA TP
PR (Afgdhee) Foddh Hooldd, TRIRE, TR IR | 190.02 5701.00
fewor:
1. F9F R S UBR & BRI & o) Yoy AT ARl 3R IRp AT D bl A
Tl § ®Is frerar & gl

2. Ofegel @ Aorgl el arfafrm, 1961 (1961 &1 52) @ ariva fAfafd & Sl |

3. ol fedl 1 &1 o AR S (09 99) @ STUR W far ST g1, 981 Aoigd
Iyt & fore faftd @ < 9 &9 w9 B8Rl

4. aﬁ srfad e # fRfsia sveRi & 5 gait & fafafde wv 9 aftfq =2
far T € ar Wﬁiﬁ@wﬁa?ﬁwﬁwﬁ YhR DI HIAAT A Bl. FHRY
gt & fog FeiRT <JAas Aoigdl &% 9 &4 Holgyl Haw Fel &I ST |

5. G B IR BRI HHGRI DI HAolgel $HI FAad &% ¥ 20 (d99) ufcerd @1 arferes
eI T BT |

6. f2AMS Uewl & S-S &dl H Red FwmidE gRgl soiffed o fagd
IRATSTIRIT H BHRRT HHGRI & A= Favll H Fog B YAdH &R0 B SffaiRad 25
gfrerd @) geladt ar] 8RfY |

7. RO UQ9 & SRId SO &5 | AOGY B &Rl B AR 25 (T=i) uferd
@ RO ARL BRT | T &l § A e sl solfdgd aRAsHR # SRk
PHHBRI DI T H 10:) T YR B gl AN 81 |

NG / AEG—HIA / A / Ied—FI DI IRATT 3H JHR BRI ——

(1) STHIET: SFHIA PHARI 98 HHAR & Wl U BRI PRAT 2 [orad Mg dadl &
FUTAT 3r<raferd & foraH oH gvd I1 Plg W= 077 A1 Yd 39d b1 agd 3Maedehal el
usdl, Iaft @aaiye aRRefaal ¥ aRfed 8 Aaegsd 8ldr & | S9 &l b ARIRSG qRks™
(o) @ orarrar 9 faf= axgell a1 Ara | W uRfea g =Ry |

(2) FE—FIh: IE—FHIA BHPR T& PHADR © Sl AARIG: Aol B [lREa sy &1
wmﬁ%@%mﬁmgﬁwﬁ@mﬁ%aﬁgwwmm
IS AUET AT Bl & Ifod Fagd @1 ¢ o8l Asayul o o gRT fbar Srar & | 59
UHR IADBI BRI AT USRI & BRI & B T o AT B |

(3) HIH: HIA HHARI T8 HHARI & Sl [AARONI WA= ORI BT AN S&ragel BRI
P H G Bl SR S0 FHaddl B NTFHERI I Ul &R 9a | 98 94, e a1 e
o, ag oA foear T 81, &1 qof va fawga 9 3@ @1 |

(4) ST ITT—RHI BHDR I8 BHADR & Sl BRI Pl GEY0T B H FeTH 8l AR

Sl P HHANRT] & DRI Bl SETY0 GIIE0T B b |

3T &R
FENEIRT / —
guE Afgd (3 Ud INTR) |
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39 Td SR famT

Rrar, 28 1, 2014

& 59 () 4—8 /2006—UIC BIsdl.——BAEA U< &l I[oguTdl &l I8 F © & 9™
I (&1 wlieeH) & Ad A H Gl IR HHGRI & 3T YAl Bl q1ad Aol bl
AT GRI DI 01—04—2014 A FINAT fHAT SMY |

IR RATH Aol ATH, 1948 &I URT 9 & AT USd &RT 5 & SU-RT (1) &
GS(®) & IUTHl B ITAR ML FAT $H(T)4—8 /2006—TH S UIC ARG 30 3K
2012 ERT <gAdH Auigy WoledR dffa afdd o 18 off| iR Iaa afafa @1 d5& arra
27—5-2014 &I g3 o1 |

3 fEATS U< & ISHUTd Iad IAAFRH B gRI-5 B IURT—2 §RT U Al
HT YART A gY, Iaad AMT B RIBIRE & AR IWRIa diofa fd Fare § HRIRd
HHBRI DI ATH AT Pl ARG 01—04—2014 H 14 ISR A FUIET Hcll 8——

e
HHDRI @ T _IAqH AT
I AT H Bles HHAR T4 NYURIYU, IWTSH B R, TS gfafes PIRGIE
<, fafesior, SRR & fofg a1 =g ®ic—vic &R+, SIS 170.00 5100.00
R, TRUGIR bl oTg offa & wri H Fifora smfrierd
HOIGR 4T 3MY |

-3 ufoi dred aret &1 dd———12 fhadum 9 e ufdfes afe o8 wax arg &
gfer dredr & o SS9 W0 12.30 Ufdfhell & sifiRad aa+9 ferm | €t I ufoai—afe afei &
JeM &R arel Ufifad 13 fhaaums I a1f¥re ufera drear & d 99 w0 9.20 Ufdfbar 3 sifRead
qreaTes Wl Aol |

A Us ufegi———3afe ufel &1 e &= arel gfafed 16 fhammm 9 offde afcrn
dlsar & a 99 ®0 6.92 Ufdfbar & faRed drcarss wer e | ufdat dred & forw fanfora
YT Y© HHGR BT HHY: I Ul & —T, ‘§1 7 A I & folv W0 12.30, W0 9.20 T HO 6.92
gfy fel & ¥ I Ao |

AERIA
IR PRE AR AT G AU F N TU BHBRI DI 174.56 w0 Ufdfed, 5237.00 0
gfawre el T |
BRI :
SHH JICNT AuIgR, Ufdl &I GEM arell Aolgy, el ®H Jdhx RIEARG $R arefl

AOGR, WHR JTET B dlel HHY H B B dlel Joigy, < @Idl, Aleo, cl—Hdol, TISH
PR TAT DRI (3M7e) et € | 170,00 Ufdfe g wo 5100 UfrHATE |

Y :

FATR, 8D Pboil-ol, ST Terdd, HIgvol gadie off Wd & ®MF bl Rers WGd &
Tl sAH R, Al T A A1 B |
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TRB—fAH HO 170.00 HIRIH WO 5100.00
FARBA (G A—ChThd GURATSoR b

1.

2.
3.

= © o N oo

TETHR 31522 ®HUY Ufafes 945700 gfoANT (haws) s SffaRad
qhd AT |

ISIRED 214.17 9 YRl 6425 .00 WA AT JHd ATIE

=i 229,53 ®I YR 6886.00 WA TAT Hhd ATITE

JUSRI /ADIAR /17457 HI URIET 5237.00 UHRT TAT el STard
ANERY

PIREIRS] gfafes
PSS 8528.00 284.27
SRR (ST /PR /gdex ) 7324.00 244.12
A 8622.00 287.40
RIS dbfd 7277.00 24257
SARIRARIA—HH—Tbh TS —1 8622.00 287.40
g d IRRIA—hI—Hdd TS —11 7277.00 24257

fegor— 1. 99M R S UBR @ B & o YW AT AR R AXh AT AT

@ AT AT # BIg fAIar T8 g |

2. URERN @ doigy g 1f==H, 1961 (1961 &7 52) & =<ia fafrafia
DI ST |

3. ofel f&dl S &1 9 AEUR BRI B SMUR WRfRAr Sir 8l g8
faftre gent & forg fafda w@a a% S Uadl g Ua™ ! Sgl |

4. AR gga FRaSH 4 M sHeRl & (ol yavt & faffde wg
J gftfg =g far T @ 1 ARl & W yat & fog o Sl yeR
DI PR A BI, FADY Yt & oy FeiRa =gAqq Aoiqdl &% 4 &4
ATl e el &l Sl |

NG / AGg—HIA DI YRATYT 39 THR BN ——

(1)

B AFA HHAN] 98 BHAR & Sl U B AT © o798 A Facdl &
UTAT Jrrdferd & ORI ®H 9d A1 Dls Wa— MU I1 yd 3rg9d bl 9ga
JMATTHAT ol usdl, JeIfy aarfye uRRefaal & uRfad g smawas 8ar g |
IH BT B ARIRG URs™ (JAT9) & el S A= gegeii a1 a1 9 1 gRfaa
g1 A1fRT |

(o

HE—RI: Jg—RAT HHADR I8 HHBR & Sl AHIC: STHRI BT [F¥ed wwy o
&M PRl 81 o 6 e ﬁﬂf&gﬁgﬂﬁﬂ%@ﬁﬁ%@ﬁ@@ﬂg@?@ﬁ
Bl I I AU I Bl B YA [aEd B 2 el "gdyul Fuig
ERT fhal STl 81 $9 UbR IADI SRS A ST & Bl & PR db 8l
AifdT <2 |

ST T,
TRIERT / —
T Afd (37 TE AR |
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39 Td SR famT

Rrelr—2, 28 S, 2014

& s (T) 4—8,/2006—UC WISA——RHAEA TS & Io¥uTdl & I8 I B &
HREM IMETH, 1948 B gRT—2 & Wre—c H JAARFING fafmior fhar & srggfea e
D AT AR AR A G &b BHHBRI DI AGIGE DI ATH &I DI 01—04—2014 F FIET
fopar Sy |

IR RATH Aol AMATTH, 1948 B URT 9 & AU USd &RT 5 & SU-GRT (1) &
GS(®) & UG B AR MR FT 3H(T)4—8 /2006—TH Se3 UIC ARG 30 3T
2012 RT <LATH Aoigyl FARHR AR AT @ 75 off 3R Iaad |ffy &1 Jo arrg
27—5-2014 BT g3 ol |

3 3T Uas @I rUTS Ia AATIH BT gRI—5 P IUIRI—2 §RT Yacd il
HT YANT HRd gY, Iaad AT & RIBIREN & R SWiaa afofd g e § #RRa
HHBHRI DI FATH HOIGN] DI TRIG 01—04—2014 ¥ 14 THR ¥ [T Bl 5

SENKI 170.00 %0 YfdfesT AT 5100.00%0 HfcrTE
Ag—qI 178.47 IT 5354.00% UferTE
HA Ua forfufey dHeR aif 21417 T 6425.00% YfTHTE
Jed R 274.50 T 8235.00% UfATE

fewor—— 1. T9M R T UBR & BRI & ol Y9 AT AT 3R TD IT D Dl
ATH AOTGR! H BIS feiar T8 8rfY |

2. URERN @ Aorgdl fRre] orfefad, 1961 (1961 &1 52) & arra fafrafia
DI ST |

3. W&l fodl dd &1 o AEgU dR ® JER W fhAr Sirar g, a8l
faftre yait & forg fafed w9 av S ya*t &g Ua™ @ SIgE |

4. T rfaa FRoH 4 FRSd eHeRl & &l gavl & faffde w9 9
aftfg T8 far 1 8 @ dHeRI B U UaW @ folw S ST UBR @
HIAAT @A 8, FARY Y & forg FEiRT =Faq #oigll &) | &4
ATl Hacd el &l Syl |

5. f2AMES Ul & O W &F H gAad Joigdl bl &) Y 25 e
ifers o gRfY |

3G / TG~ / B / Ied—HITel DI URWT 39 UHR gRfT -—

(1) STHR: AFIAST HHAN g8 HHANI © Gl U BRI Bl © raH A Bl d
JUTAT Jrdford & oA &3 1 9a A1 dls o= o I1 gd 3rg9d bl 98d
AAIIHAl el Usdl, JUfy Fqafye uRRefoal @ aRfrd 89 smasas i 2 |
I9 BT B ARIRG URSH (JT9) & farar 9 A= gwgell a1 a1a 9 1 gRfIa
SEICH R
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(2) STE—RICh: AE—HIA HHDR I8 PHBR & Sl AARI: USRI BT AT wwy B
B HRal & R {6 s fofa gfg gerear @ smen T8 2 ofig S9 9qgele
Bl I I AU I Bl B YT e B 7 S8l "gwdyu g
gRI fhar Sar 21 39 UeR S9GT drders AifHd Aol & Bl & B dd @

(3) HIA: FHIA HHARI g8 HHAN T ol IRV wa=d Aol &1 g geanget
PR B H WeH B AR AU Bl B RGN I UTedd B G | 98 99,
Rrea a1 S ¥, g8 MRS far =1 &1, &1 qof vd faRaqa o9 & 8 |

(4) SIS ITT—FHIA BHHBR I8 HHBR & Sl BRI DI ST B H FeH 8l
3R S HRA HHATRAT B BRI DI IEIATYT G PR Fh |

SIENEEING
STERT / —
g Afad (379 Ud IOTTR) |

RBryer, 28 93, 2014

= M (T) 4—8/2006—UTC WISel.——I2ATOA TSI P IrRUTA P IE T ® fh
gICd /NERT & IIad e # SR IR SHGRI & 37 Ul &l diad Aaigdl B
AT SR DI 01—-04—2014 H FAIAT fHar Sy |

IR AqH HAOTGXl JMMANTIH, 1948 B ORT 9 & WY USd &IRT 5 B IU—GRI (1) b
GS(d) d IUTHl B AR INELAT FAT 3H(T)4—8 /2006—TH S UIC dIRIG 30 3K
2012 RT YATH Hoiqdl HAEHR AT AT o 75 off 3R Iad |y & dob aRrg
27—5—2014 B g8 ol |

I f2ATIS U Bl ISAUTA Iad AT B gRI—5 Bl IUIRT—2 §RT U Aldadl
BT YANT A BY, Iaad AMT B RIBIR & AR ISWRIaa afofa e e § dRRd
BHBHRI B AT AOIGE! BT TRIE 01—-04—2014 | 1+ THR | FAIIT Hhl &——

FHBRI BT et SEl Pl UG WEl §gad ST,
SUSTE 8} PRATs G, T 3T B
TS 8 gfaem SECE)
PRaATs TS °
A
SR /AhIGR /IS /WIWR /HATddl / FeHd/ 170.00 Hfdfed 144.47 0 Hfafed

qrexHT / HHoR / Fdlhed  dlcse /  diex /faRd/  5100.00 gfaEre 4334.00 w0 UfHTE
JIeR / BRIRHA /Uil /URex 39 IT =T SR ST

3T Ao T BRI FRaT B |

e peret :

YeBT /BIHl & HB) /FUTAH /F8-d d9h)/  185.55 Ufafed 160.11 Hfafes
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h /AEFD Bolalg /b dIsSY /FiCAR /BlolT/ 5567.00 UfrHTE 4803.00 %0 UfaHTE
BT / ST / HIell / BIed s s /FAed At /

AERIS fhex / WaRa+ / Ae-Id <R/ A8d dosx /

AERIH  SAdeIeE  Hooldd /HeRId  aREx /edl /

O /Ao /fhen raiser /W e

qdb Ak /JeX /Jex /AR /Threl Ud IAT "B/
Fadh (@A dET W AN/ RERER  d9we

HIFHE /q8e—dRR /  SHGARIR - Ters—< / TP+

UerSC  JMS0CI03NMS0 UYHIUT RS ol 3T ¢ H

PRING B |
I

9

SR / TAATS / Bh

DD IRAN / PR RS/ 21417 w0 Ufafe  188.37 w0 Ufafad

ok STHEHHT /Tellhid 3RS/ WIS/ 6425.00%0 UfHTE  5651.00 0 UfcHE

Je¥ fIoR R PR /88 dex /88 AR (d¥exd
TS BIcd ) IMMS0TIINME0 THIUT IREG Sl AT ¢

¥ BRRd 2 |
STa—He:

TR DR/ FAD (USGUT) / AEHR /& G4/ 22712 B URIGT  201.46 o Ul

TS—q[d / TE—qCR / TS—TIR / TS—Hh IR /TS— 6814.00 To UFTHIE  6044.00 T UfHTE

A / SADSIRIT / BIRHA / URATSoR / TR /

PR (SART ) |
fewor— 1.
2
3.
4.
5.

A 3R T TR & BRI & o) goy AT ARl 3R b AT fAwDh Dl
ATH Ao H BIs f=iar T8 Ry |

gfRegal @ Forgyr g 1 aH, 1961(1961 &1 52) & 3r=<ird fafvafaa @
SITQATT |

STEl fHll BRI &7 v AU S (§)F 9@) & MR W fHAr S @y,
g8 99 yatl & foy fafed AegR) @1 &% 9 HH 78 8l |

e srgfaa e d FRfSa sHeR & Bl ol & faffde w9 9
gforg 1 fhar T € 9 dHBRI & VY YA & oY S S USR B
BT @ & 96T gai & foy iR =gdq A9gl &1 &® | &H
ATl e w8l Bl ST |

fRAMEe Uy & O W &F H RO Jeigd bl &) Y 25 Ul
ifers o gRft |

3G / TG~ / B / Ied—H2hel DI URWNT 39 UHR gRfT -—

(1) ITBHI: IHIA HHARI I8 HHAR © Sl U BRI HAT & oTaH MR Bl b

JIUTAT Idferd & foRaH ®¥ 9d AT Bls o= MU AT gd 3rg9d 1 9ga

JMaTIhdl el Tedl, I Faardae uRRefaal & aRfed 291 smawas gar & |
I9 BT B ARIRG URsH (JT9) & el 9 A= aegell a1 91a 9 1 gRfIa
BT ARy |

(2) IIE—PIT: JG—HIA PHBR I8 HHBR © Ol AMRI: AR BT FREd wawy &1

B Hxal 8l o f s fofa gfg gererar &1 een 71 Sfd g @ a1l @
o oIk STel Heayol fAoig 3 gRT fhar Srdr 81 fb=g S9 AgJeRid dadl & a1
TJHRIT BT 39 UBR IAGT R &7 AT ARl & BT & R db o Jiad

BT |
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(3) BRI HIA BHARI g8 HHAN © ol IRV Fa=d Aol &1 g geranet
PR B H FeTH B AR AU Al BT TRRERI H AT IR G | 98 a9,
Rrea a1 S ¥, g8 MRS fear =1 &1, &1 qof vd faRega 919 @ B |

(4) S-S IA—PHA BHBR I8 DHHBR & Sl B DI GETAYUl B H FeH 8l
3R S HRA HHATRAT B BRI DI IEIATYT G PR Fh |

3T §RT,
TRIEART / —
g Afad (379 Ud IOTTR) |

frgerr, 28 93, 2014

= 59 () 4—8 /2006—UTE WIgel.— AT TR &I ISAUTA & I8 I & b “fon
R[ATH T DI 01—-04—2014 H AT foar Sy |

IR =AqH HAOTXl JMATIH, 1948 B ORT 9 & WY USd ORI 5 B IU—GR1 (1) &
GS(dh) & IUTHl D AR INELAT GAT 34 (T)4—8 /2006—TH Se UIC TRIG 30 3K
2012 R =[ATH HOlgY WellgdR AR ST @l 75 o iR Iad |Hfd &1 dob arig
27—5—2014 B g3 ol |

3 fFHTae USsl @I AU Ia AAFTIH BT gRI—5 B IUIRT—2 §RT Yacd il
B UANT R BY, Sad AMFT B RIBIR & AR SWRiga afofd Fggfed e § $Rikd
BHBRI DI ATH HAOIGR] Pl TRIG 01—04—2014 H 9 ISR A FUIMAT Bl 28—

SERIC] 170.00 %0 YA AT 5100.00 B0 UfcrHTE
ANE—HITA 18555 B0 Ufdfa  5567.00 B0 UfHTE
R 214.17 30 Ufdfed  6425.00 %0 UfcHTE
I PR 22712 %0 Ufdfed  6814.00 %0 UfHTE
femor—— 1. F9M IR TN UBR & BRI & ol JBY AT AfReT 3R TP IT D Bl

RATH Forgy # dIs ferar 8l grf |

2. Uil @1 worgyl g sfafed, 1961 (1961 BT 52) & 3f=iva fafrafda
DI ST |

3. ol &l s &1 @ AEgUR B b AER W fRar Sar g, g8
fatre gaif & forg fafed w9 av S yail &g Ua™ @ SIgE |

4 IR rglEa e | Fefsa sHeRl & 6l ol & iftfde w1 |
aftia &l fbar 1 € @ FHORI B VA Fa @ U S S UBR B
HRAAN G B FHARY YA @ folv MEiRd =fFaq Aegdl &R 9 HH
ATl e el &l Syl |

5. fBoMad Uewl & O S &F W ORgAad #uigdl @l &R ¥ 25 ufierd
aiferes o] gRft |
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R / ATg—BIN / Bl / Fea—qel DI YRATI $F YR B -——

(1) STHR: AH[IAST HHAN 98 HHANT © Gl VU BRI Bl © oraH A bl &
U JTaferd & O aH & 31g9d AT Bly Wl MO A1 qd rg9a @l agd
ISl el Usdl, Ju Faafye uRRefoal @ uRfra 89 smasas i 2 |
I9 BT B ARIRG URSH (JT9) & ferar 9 A= gwgell a1 91a 9 @ gRfIa
SEICH R

(2) SIE—HIT: AG—HIA BHBR I8 BHDR & Sll AHRIG: JASFRT BT FREd Wy B
B PR B o fd SHd iy gfsg gereiar o e 9 Sfea Fagd & s &
fore ok STet Hewyel o o gRT faar Srar ' fheg S SeRid wdwt @ a1
YT BIC 39 UHR IGHT BRI &3 AT ARl & Bl & R db & A
BT |

(3) HIT: HIA HHANI I8 HHANI & Ol (TR wa=a Mol &1 JaRT gerdryot
PR P H G Bl R S0 FHadl B TSR 9 Uled X 9 | 98 J94ad,
Rrea a1 Se o, a8 s fear T 21, &1 qof vd g e <@ & |

(4) ST IT-—H[IA FHBR I8 BHHBR © ol BRI Bl AU BT H Fe™ 8l
3R S HRA HHATRAT B B DI SEIATYT GIdeTo] PR Fh |

SIEN I
TRIERT / —
guE Afd (37 U9 ISNTR) |

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014
1. AGRICULTURE

No. Shram (A)4-8/2006-Partfile.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in respect of unskilled category of workers in the
Scheduled employment of “Agriculture” may be revised with effect from 1% April,2014.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the
meeting of the said Committee was held on 27-05-2014.

Now, therefore, in exercise of the powers conferred by clause(a) of Sub-section (2) of
section 5 the said Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages
of the workers working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-
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Un-skilled workers Rs. 170/- per day or Rs. 5100/- per month.
NOTE

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed in piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

The definition of unskilled will be as under:--

(i) Unskilled:— An unskilled employee is one who does operations that involve the performance of
simple duties, which require the experience of little or no independent judgment or previous
experience although familiarity with the occupational environment is necessary. His work may thus
require in addition to physical exertion familiarity with variety of articles or goods.

By order,
Sd/-
Principal Secretary (Labour & Employment)

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014

2. CONSTRUCTION OR MAINTENANCE OF ROADS
OR BUILDING OPERATIONS,
STONE BREAKING & STONE CRUSHING

No. Shram (A)4-8/2006-Partfile.—Whercas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Construction or
Maintenance of Stone Breaking and Stone Crushing” may be revised in respect of unskilled and
other categories of workers with effect from 1% April,2014.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.
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Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f Ist April, 2014 as per

recommendations of the said Committee as under:-
Category of Workers

1

UN-SKILLED WORKERS :

Bhisthi/Chimini Cleaner/Chowkidar/Distemperer Grade-I1/Glazier/
Helper for Plumber or Workshop/Rock Cutting Labour/Stone
Breaker/Stone  Chiseler/Sweeper/Spray man for Bitumen/
Pipelinemen/Electrical ~ Coolie/Security ~ Guard/Beldar/Cleaner-
Tractor & Road Roller & concrete mixer/Majdoor /Survey Boy/
Watchmen/Tea boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/
Boy Helper (0 to 5 years)/ Khalasi (0 to 3 years)/Bill Distributors/
Mucker

SEMI-SKILLED WORKER:

Carpenter Grade-I1I/Mason Grade-II/Sewer Man/Black Smith
Grade-II/Sanitary Fitter Grade-II/Painter/Melter Mate/Sprayman
Roads/Craneman/Badhani/Upholster/Fitter Attendant/Black Smith
(Boatman)/ Caneman/ Distempterer Grade-I/Fitter Grade-II/ Flour
Polisher/Stone Dresser/Mali/Well = Sinker/White Washer/Work
Shop Mechanic Grade-1I/Turner Grade-II/Pipe Fitter Grade-II/
Brick Moulder / Assistant Fitter / Assistant Fireman / Assistant
Welder / Assistant turner / battery Charger / Dresser / (Qualified /
Experienced) / Hammer Man / Cook / Vulcaniser / Nozzle Man /
Tunnel Man/Alloy Trolley Operator/ Attendant (Store Office)
Mechanical Attendant/ Tunnel Jublliman/ Tunnel Man / Helper (5
years and above ) Oil Cleaner/Navgani/ Mate/Head Watchman/
Assistant Leveler/Khalasi (3 to 8 years)/stone Dresser/Pump
Attendant/Auto Electrician Grade-I1I/ Gardner/Gauge reader/Asstt.
Lab Attendant/Auto electrician/Motor Mate/Enquiry Attendant/
Telephone Attendant.

Revised Wages
Daily Monthly
2 3
Rupees Rupees
170.00 5100
Rupees Rupees
187.00 5610

Stone Breaker/Rock carrier Breaker/Stone
Carrier 1% inch to 2 inch Rs. 1279 cft

1 to 1% inch
SKILLED WORKERS :
Carpenter Grade-I/ Mason Grade-I/Black Smith/Sanitary Fitter
Grade-1/ Upholster Grade-I/Astt. Pump Operator/ Pump Operator/
Pump Driver/ Chargeman Grade-II/Water Supply Fitter / Carpenter
Grade-II/Compressor Operator/ Compressor Driver/ Darji or Tailor
Grade-I/ Darji or Tailor Grade-II/Crasher Driver/ Stone Dresser for
ornamental work/ Plumber Grade-I/Pipe Fitter Grade-I/Auto
Driver/Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural
Fitter Grade-1I/Workshop Fitter/Generator Operator/Generator
Driver/ Plant Shop Fitter/ diesel Engine Fitter/Trolley Line Fitter/
Crushing Plant Fitter/B. Plant Fitter/Jack Hammer Fitter/ Electrical
fitter/Bunch Fitter/Shaper/Auto Fitter/Pipe Line Fitter/refrigerator
Plant Fitter/Tractor Operator/ShaftMinor/Kochring Operator/Dozer
Operator/Roclain  Operator/Scrapper Operator/Loader operator/

Rupees
214.17

Rs.1433 cft
Rupees
6425
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Crane Operator/ Eucild operator/Wagon Drill Operator/Boaring
Operator/ SLD crane Operator/B Plant Operator/Ice Plant Operator
or Welder/Gas Cutter/turner/Black Smith/Tin Smith/Traction
Battery Charger/Line Man/) Telephone Operator/Khalssi/Jamadar/
Winder/Blaster Driller/Winch Fitter/Compounder/ Painter/Miller
/Climber/Moulder/Levellers/Saw ~ Mill ~ Cutter/Cable  Jointer/
Foreman Grade-II/Khalasi(8 years to above)/Tracer Operator/
E.M.E./Driver/Compressor/Rocker Showel Operator/ Snow Cutter
Operator/Loco Operator/Driller Mason for Glazed Type work/
Work Mistry/Motor Mate/Tractor Driver/Telephone mechanic/
D.G. Set Operator /Wireless Operator/Workshop Forman Grade-II.

HIGHLY SKILLED Rupees Rupees

Carpenter

for furniture only/Workshop Mechanic Grade-1/ 274.50 8235

ChargemanGrade-I/Workshop Foreman Grade-I/TurnerGrade-1/
Mechanic All Round Operator /Mason/Mistry and Carpenter
Mistry/Structural ~ Fitter ~ Grade-1/Surveyor/Draftsman/Assistant
Foreman/Machinist/Compounder (Qualified) Road Roller Driver/

Bulldozer

Driver/ Wireman/ Auto Electrician/Electrician/

Chemical Analyser.

Clerical and non Technical Supervisory Staff Rupees Rupees
Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store 214-17 6425
Keeper/ Store Munshi/Supervisor/Meter Reader/ Ledger Booking

Clerk/Bill

Clerk/Irrigation  Booking Clerk/Patwari/Complaint

Attendant/Ferro  Printer/Driver  (Jeep/Car/Tractor)  Clerk/
Mechanical Inspector/Assistant Store Keeper/Accounts Clerk/
Stenographer.

NOTE

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
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Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited
scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment)

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014
3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-8/2006-Partfile.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Public Motor
Transport” may be revised in respect of un-skilled and other categories of workers with effect
from 1st April,2014;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was

constituted vide Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the
meeting of the said Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred by Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
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working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-

General Staff Unskilled Rs.170 /- per day, Rs.5100/- per month

(a) Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri
(b) Workshop Staff (Unskilled)

Workshop Mazdoor without having any experience
Rs. 170/- per day, Rs. 5100/- per month

Semiskilled Rs.180.17 per day, Rs.5405/- per month
1. Asstt. Electrician

2. Asstt. Mechanic

3. Asstt. Fitter

4. Asstt. Black Smith

5. Asst. Carpenter

6. Asstt. Welder

7. Asstt. Turner

8. Asstt. Boaring Barman

9. Asstt. Machinist

10. Asstt. Cushion Maker

11. Asstt. Volcanisor

12. Asst. Painter

13. Asstt. Upholster

14. Asstt. Tyreman

15. Asstt.Sprayman

16. Asstt. Electrician Mechanic

17.  Asstt. Retrader

18.  Workshop Mazdoor having ITI Certificate or having 2 years of probation period who has no

ITI Diploma

19. Assistant Molders.

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring Rs. 206.52 Rs. 6196 per month.
per day or wireman, Machanist, Cusion Maker, Tinsmith, Volcanizer,

Painter, Upholster, Tyreman, Spray Painter, Electrician Machanic,

Retreader, Moulder, Turner, Workshop Mazdoor having ITI

certificate or having 2 years of probation period who has no ITI

Diploma. The ITI certificate holder who are working in the same

trade.

HIGHLY SKILLED WORKSHOP STAFF:
Head Mechanic, Carborator/ Head Electrician/ Garrage Rs. 240.50 per day or
Supervisor Rs. 7215 per month.

GENERAL STAFF (CLERICAL) ETC.:
Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist, Store- Rs.206.52 per day or
daybook Writer, Clerk, Assistant Cashier, Booking Clerk Rs. 6196 per month.
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(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B

Chief Inspector, Receptionist, Inspector, Checker, Stenographer Rs.222.52 per day or
A Grade, Station Supervisor, Assistant Store-Keeper A Grade, Rs. 6676 per month,
Accountant, Cashier, Tyre Inspector.

Group-C
Head Assistant, Head Clerk, Auditor, Head Cashier. Rs.281.25 per day or
Rs. 8438 per month
RUNNING STAFF Per Day Per month
1. Driver Rs.244.12  Rs. 7324
2. Conductor Rs.213.60  Rs. 6408
3. Cleaner-cum-Conductor Rs.193.12  Rs. 5794
4. Part-Time Booking Clerk Rs. 63.72  Rs. 1912
NOTE
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

@i).

Unskilled:—An unskilled employee is one who does operations that involve the

performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations of limited scope.
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(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv). Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervise efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014
4. SHOPS & COMMERCIAL ESTABLISHMENT

No. Shram (A)4-8/2006-Partfile.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Shops & commercial

Establishments” may be revised in respect of un skilled and other categories of workers with
effect from 1st April,2014.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-

Category of employees Where Where food, tea
no & combined
benefit is accommodation
provided provided

Un skilled Rupees Rupees
Helper / Shop Assistant / Pelledar / Chowkidar / Peon / Sweeper/ Rs.170/-  Rs 144.47/-Daily.
Masalchi/Gateman/Waterman/Cleaner/Packer/Mazdoor/Lander/  Daily

Unlander/Messanger/Clock Room  Attendant/Porter/Bhishit/ Rs. 4334 Monthly.
Beldar/Fireman/Pandi/Posterman/any other worker doing un Rs.5100
skilled job. Monthly.

Semi-Skilled Rupees Rupees
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Head porter, Pantryman / Coffee-Teamaker / Chapatiman /
Assistant Baker/Gate Keeper (Cinema)/Asstt. Lineman/Assistant
Operator/Binder  Assistant/Bill  Collector/Convesser/Cook /
Assistant Halwai/Book Binder / Sticher / Rulling-cutting /
Auctioners/Mali/ Sewerman/Hotel Guide/ Assistant Mistry/
Assistant Fitter / Assistant Turner / Assistant / Welder /
Assistant Electrician / Assistant / Salesman / Assistant Barbar /
Dhobi, Pressman/ Boilerman/ Film Rewinder/Waiter, Bearer),
Assistant Radio Machanic/Painter/WhiteWasher/Pakora and
Chanamaker/ Clerk (Non-matric), Assistant Store
Keeper/Distributor and Assistant Machine man. Enquiry
Attendent/ Telephone Attendent, ITI Certificate Holder.

Skilled:

Blacksmith/Tinsmith/Watchmaker /Radio Mechanic / Carpenter/
Plumber/Driver/Assistant ~ Tailor/Cutter  (Tailoring)/General
mechanic / Halwai / Cook / Confectioner / Baker / Steward /
Butler/ Fitter/Draughtsman / Telephone Operator / Compounder/
Goldsmith./ Shoe Maker /Shawl-Carpet Weaving/ Compositor/
Cinema Operator / Salesmen / Drycleaner / Dyer / Barber/
Regular machine man/machinist/Welder/ Moulder/ Cashier/
Clerk / (Matric) Munim / receptionist / Waiter/Bearer/)/
Storekeeper/ headwaiter / Head bearer (Western Style Hotels)/
Lineman.ITI certificate holder who are working in the same
trade.

Highly Skilled

Store Keeper/ Clerks (Graduates) Accountant/Head Cashier/
Head Cook/ Head Butler/Head Baker/ Head Confectioner/Head
mechanic / Electrician / Foremen / Supervisor. / Tailor / Cutter
(Tailoring)

NOTE

Rs.185.55
Daily.

Rs. 5567
Monthly.

Rupees.
Rs.214.17
Daily.

Rs. 6425
Monthly.

Rupees.
Rs.227.12
Daily.

Rs. 6814
Monthly.

Rs. 159.12 Daily.

Rs.4774 Monthly.

Rupees.
Rs. 188.37 Daily

Rs. 5651 Monthly.

Rupees.
Rs. 202.40 daily

Rs. 6072 Monthly.

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-
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(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, 28" May, 2014

5. FORESTRY INDUSTRIES

No. Shram (A)4-8/2006-Partfile.—Whercas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Forestry Industries”

may be revised in respect of un skilled and other categories of workers with effect from 1st April,
2014.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:
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Category of Workers

UNSKILLED WORKEPRS
1 Felling of trees:

1.Lopper (Changi)
2.Feller (Garani)

2 Logging and sawing including timber passing:
1.Dresser (Panchani)

2.Sawyer (Charani)

3.Blacksmith

3 Carriage stacking and timber passing by manual labour:

1. Mazdoor for carriage
2. Mazdoor for loading and un loading of timber.

4 Carriage of timber by Aerial ropeways :

1.Span Mistry-cum-Supervisor
2.Span Mistry

5. Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darya Bahaan

(River floting):

1. Mohri-wala Mistry

2. Taru

3. Asstt. Mistry/ Helper Mistry
4. Darya-man

5. Ghalu

6. Jamadar

6. Mechanised logging and timber extraction:
1.Surveyor

2.Ski-line Operator

3 Truck Driver

4. Compressor Driver

7. Clerical Staff:

1.Manager

2.Accountant

3.Munshi/ Typist clerk

8. Saw Mill Workers:

1.Band Saw Mistry
2.Supervisor

Revised Minimum Wages

Daily
Rs.170.00

Rs.185.55
Rs.176.12

Rs.176.12
Rs.240.50
Rs.219.40

Rs.176.12
Rs.176.12

Rs.240.50
Rs.219.40

Rs.265.15
Rs.250.27
Rs.227.12
Rs.250.27
Rs.197.17
Rs.197.17

Rs.242.57
Rs.219.40
Rs.199.30
Rs.199.30

Rs.295.12
Rs.203.97
Rs.176.12

Rs.219.40
Rs.216.29

Monthly
Rs.5100

Rs.5567
Rs.5284

Rs.5284
Rs.7215
Rs.6582

Rs.5284
Rs.5284

Rs.7215
Rs.6582

Rs.7955
Rs.7508
Rs.6814
Rs.7508
Rs.5915
Rs.5915

Rs.7277
Rs.6582
Rs.5979
Rs.5979

Rs.8854
Rs.6119
Rs.5284

Rs.6582
Rs.6489
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3.Head Mistry Rs.219.40 Rs.6582
4.Boiler Driver Rs.219.40 Rs.6582
5.Assistant Mistry Rs.180.17 Rs.5405
6.Planner Mistry Rs.180.17 Rs.5405
7.Helper Rs.176.12 Rs.5284
8.Cutter man Rs.180.17 Rs.5405

9. Katha Extraction:

1.Feller and Chipper Rs.176.12 Rs.5284
2. Katha Supervisor/Katha Processor Rs.185.55 Rs.5567
Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.274.50. Daily.
Rs.8235 Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.
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(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014
6. CHEMICAL & CHEMICAL PRODUCTS

No. Shram (A)4-8/2006-Partfile.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Chemical & Chemical
Products” may be revised in respect of un skilled and other categories of workers with effect from
1st April, 2014.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014. as per
recommendations of the said Committee as under:-

Category of Workers Revised minimum rates

Unskilled Rs. 170.00 Daily.
Rs. 5100.00. Monthly.

Semi Skilled

Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant Rs. 178.47 Daily.
Welder, Assistant Moulder, Assistant Plant Operator, Assistant Rs. 5354 Monthly.
Blacksmith, Assistant Copraman, Re-irrigation, Assistant, Jamadar,

Eastman, East cultivator, Switch Board Attendant, Wireman,

Postalman, Fireman, Oilman, Pumpman Grade-I, Machine Levellor,

Selector, Cuttercum-Market seller/Empular, Hageman. ITI

Certificate Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs.214.17 Daily.
Blacksmith, Plant operator, Mason, Carpenter, Assistant Foreman, Rs. 6425 Monthly.
Head Jamadar, Boiler Attendant Grade-II, Workshop Foreman,

Electrician Foreman, Engine Driver, Draughtsman, Assistant

Chemist, Machineman, Cashier/Clerk (Matriculate), Salesman,

Receptionist, Typist, Store-keeper I.T.I. certificate holder who are

working in the same trade.
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Highly Skilled Rs. 274.50 Daily.
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 8235 Monthly.
NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).
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[Authoritative English Text of this Department Notification No. Shram(A4)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2,the 28" May, 2014
7. ENGINEERING INDUSTRIES

No. Shram (A)4-8/2006-Partfile.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Engineering
Industries” may be revised in respect of un skilled and other categories of workers with effect
from 1st April, 2014.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-

Un-Skilled
Rs. 170.00. Daily.
Rs.5100 Monthly.

Semi skilled

Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade-III, Rs. 178.47 Daily.
Shareman Grade-III, Machine man, Machinist/Operator Grade-I1I/ Bragar Rs.5354 Monthly.
Grade-III, Head Spinning Winder/ Liner Grade-III, Press Operator Grade-

11, Spray Painter Grade-III, Transfer Fixer Grade-III, Assembler Grade-

III, Cobbler, Rubber Rosin Cutter, Tailor Grade-III, Material Checker,

Fitter Frame, Numbering man, Frame Sender, Electroplater Grade-III,

Mopper Grade-III, Grinder Grade-III, Pickler, Polishman, Buferman, Head

Mechanic, Operator Grade-IlII, Thread/Roller Operator Grade-III,

Bookscrew Machine Operator Grade-III, Feeder Grade-IlII, Dye Maker

Grade-III, Welder Grade-III, Tin Smith Grade-III, Pipe Reader, Hammer

man Grade-III, Electric Lineman Grade-III, Voucher Inspector Grade-III,

Lister Diesel Engine Driver Grade-I1I, Oilman.

Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II, Rs.214.17 Daily.
Shaperman Grade-II, Slaughterman Grade-II, Mechanist/ Operator/Brager Rs.6425 Monthly
Grade-I1, Liner Grade-II, Spray Painter Grade-II, Transfer Mixer Grade-II,

Press Operator Grade-II, Assembler Grade-II, Tailor Grade-II,

Electroplater Grade-II, Moper Grade-II, Grinder Grade-II, Head Machine

Operator-II, Thread and Roller Machine Operator Grade-II, Book screw
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Machine Operator Grade-1I, Gold Draw Machine Operator Grade-II, Fitter
Grade-II, Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II, Saister
Grade-II, Welder Grade-II, Tinsmith Grade-II, Hammerman Grade-
II,Blacksmith Grade-II, Tool Setter Grade-II, Electrical Lineman Grade-II,
Electrician Grade-II, Armature Winder and Coil winder Grade-II, Cable
Jointer Grade-II, Voucher Inspector Grade-II, Lister Diesel Engine Driver
Grade-II, Moulder Grade-II, Supervisor, ITI Certificate Holder who are
working in the same trade.

Highly Skilled

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man Grade-I, Rs. 274.50 Daily.
Slaughter man Grade-I, Miller Grade-I. Electroplater Grade-I, Gold Draw Rs.8235 Monthly.
Machine Operator Grade-I, Fitter Grade-I, Carpenter/Pattern Maker

Grade-I, Dye maker Grade-I, Engraver Grade-I, Blacksmith Grade-I, Dye

Setter Grade-I, Tool Setter Grade-I, Electrician Grade-I,

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper. Rs. 190.02 Daily.
Rs.5701 Monthly.
NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of wages fixed
for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power Projects’
located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under Construction Hydro-
Electric Power Projects’ in Tribal Areas an additional 10% increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Skilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or noindependent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.
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(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv). Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 28" May, 2014
8. TEA PLANTATION

No. Shram (A)4-8/2006-Partfile.—Whercas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Tea Plantation” may
be revised in respect of un skilled and other categories of workers with effect from 1st April, 2014.

And whereas as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on Rs. 170.00 Daily or
plantation up rooting, spraying, manufacturing, Rs. 5100 Monthly.

shade lopping, hocing, pruning weeding,
plucking etc. known as unskilled workers
employed in the operation;
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A-Grade Leaves—If plucker plucks more than 12 kilogram of tea leaves he or she will get Rs.
12.30 per kilogram extra as incentive.

B Grade Leaves—If plucker plucks more than 13 kilogram of tea leaves he or she will get Rs. 9.20
per kilogram extra as incentive.

C-Grade Leaves—If plucker plucks more than 16 kilogram of tea leaves he or she will get Rs 6.92
per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 12.30, Rs. 9.20 Rs. 6.92 per kilogram
for A,B,C grade of tea leaves respectively.

SEMI-SKILLED:Workers engaged in Tea Factory & Tea Plantations. Rs.174.56 per day,
Rs.5237/- per month

FACTORY:
Include lift Mazdoor withering Mazdoor, Rs. 170-00 daily
relling room workers, shifting Mazdoor, Rs. 5100 Monthly.

fermenting room workers, tea boys ,
sorters, tea makers, time keeper and carriers (jhalli)

PLANTATION:
Cleaners, Assistant Cleaner, Garden Assistant, Rs. 170-00 daily
Mubharirs etc. who maintain records of a field work Rs. 5100 Monthly.

and also includes sweeper, Mali & Mate.
CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

1. Accountant Rs. 315.22 Rs.9457.00 per month plus
free accommodation

2. Clerks Rs. 214.17 Rs.6425.00 per month plus
free accommodation

3. Munshi Rs. 229.53 Rs.6886.00 per month plus
free benefits as admissible
to clerk

4. Peon ,Chowkidar/Chaudhary Rs.174.57 Rs.5237.00 per month plus
free benefit as admissible.
Daily Monthly

5. Compounder Rs.284.27 Rs.8528

6. Driver (Jeep/Car/Tractor) Rs.244.12 Rs.7324

7. Mechanic , Rs.287.40 Rs.8622

8. Assistant Mechanic Rs.242.57 Rs.7277

9. Electrician-cum- Mechanic , Grade-I Rs.287.40 Rs.8622

10.Electrician-cum- Mechanic , Grade-II Rs.242.57 Rs.7277

NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
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2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

By order,
Sd/-
Principal Secretary (Labour & Employment).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 0F FACTORIES ACT, 1948

No. Shram (A)4-8/2006-Partfile.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Manufacturing
Process as Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect
of un skilled and other categories of workers with effect from 1st April, 2014.

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-

Un-skilled Workers Rs. 170.00 per day or Rs. 5100 per month
Semi-skilled Rs. 178.47 P.D. or Rs. 5354 per month
Skilled & clerical staff Rs. 214.17 P.D. or Rs. 6425 per month
Highly-Skilled Rs. 274.50 P.D. or Rs. 8235 per month
NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
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2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014
10. HOTEL AND RESTAURANTS

No. Shram (A)4-8/2006-Partfile.—Wherecas the Governor, Himachal Pradesh is of the

opinion that the minimum rates of wages in the Scheduled Employment of “Hotel and

Restaurants may be revised in respect of un skilled and other categories of workers with effect
from 1st April, 2014.
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said

Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per

recommendations of the said Committee as under:-

Category of Workers

1

UN-SKILLED:
Helper/Chowkidar/Peon/Sweeper/Masalachi/Gateman/
Waterman/ Messenger/ Clock Room Attendant/ Poter/
Bhishti/ Beldar/Fireman/ Pandi/ Posterman/any worker
doing un-skilled job.

SEMI-SKILLED WORKER:

Pantryman /Coffee-Tea Maker/Chapatiman / Assistant
Baker/Cook/Assistant Halwai/Book Binder/Sticher/
Ruling Cutting / Auctioners / Mali / Hotel Guide/
Assistant Mistry/Assistant Fitter/ Sewerman/Assistant
Turner / Assistant Welder / Assistant Electrician/
Assistant Salesman/Assistant Barber/Dhobi, Pressman/
Boilerman / Film Rewinder/ Water Bearer / Assistant
Radio Mechanic / Painter/ White Washer / Pakora and
Chana Maker/Clerk (Non-Matric), Assistant Store
Keeper/Distributor and Assistant Machinman. Enquiry
Attendant, Telephone Attendant.ITI certificate holder
who are working in the other trade .

SKILLED WORKERS :

Driver/Halwai/Cook / Confectioner / Baker / Steward /
Butler/Draughtsman/TelephoneOperator/Receptionist/
Waiter/Bearer/Store Keeper/Head Waiter/Head Bearer
(Western Style Hotel.) ITI certificate holder who are
working in the same trade.

Highly Skilled

Store Keeper/ Clerks (Graduates)
Accountant /Head Cashier/ Head
Cook/ Head Butler/Head Baker/
Head Confectioner/Head mechanic/
Electrician/ Foremen/ Supervisor./
Tailor/Cutter (Tailoring)

Revised Wages
Where no benefit
is provided

2

Rupees

Rs. 170-00 Daily
Rs. 5100 Monthly

Rupees
Rs. 185.55 Daily
Rs. 5567 Monthly

Rupees.

Rs. 214.17 Daily
Rs. 6425 Monthly.

Rupees.

Rs. 227.12 Daily
Rs. 6814 Monthly.

Where food, tea
and combined
accommodation
provided

3

Rupees

Rs 144.47 Daily

Rs. 4334 Monthly

Rupees
Rs 160.11 Daily
Rs. 4803 Monthly.

Rupees.

Rs. 188.37 Daily
Rs. 5651 Monthly.

Rupees.

Rs. 201.46 Daily
Rs. 6044 Monthly.
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NOTE
1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv). Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
Principal Secretary (Labour & Employment).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile dated
28-05-2014 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 28" May, 2014
11. PRIVATE EDUCATIONAL INSTITUTES
No. Shram (A)4-8/2006-Partfile.—Whercas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Private Education

Institutes” may be revised in respect of un skilled and other categories of workers with effect from
1st April, 2014.
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No:Shram (A)4-8/2006-MW-part, dated 30th August,2012 and the meeting of the said
Committee was held on 27-05-2014.

Now, therefore, in exercise of the power conferred of Sub-section (2) of section 5 the said
Act, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2014 as per
recommendations of the said Committee as under:-

Un-skilled Workers Rs. 170.00 per day or Rs. 5100 per month
Semi-skilled Rs. 185.55 P.D. or Rs. 5567 per month
Skilled Rs. 214.17 P.D. or Rs. 6425 per month
Highly skilled Rs. 227.12 P.D. or Rs. 6814 per month
NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary (Labour & Employment).
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ey & faera wteRvr sreaid! faRiy &5
gIeadl faUy a5 g ada 4 STANT HT UM 2 Il

ot 27 98, 2014

T TH0IATZ0TH0 / SodTouio(Ts) / dosiodio /Biedidl  faviy  uRam / Siferd.1—1815—
28— AT & Ol & & g Ry &= g 99 4 ST IR 9xa e 15
eI, 2014 DI ISUS H SICT B MUfCHAT Ud gowmal 8 R TG YT A1 AR 1977,
(1977 &1 SMRAFTTA—12) @ gRI—15 B SULIRT (1) & T IS fHar 77 o7 | a9 A
SWRT & AFRE @ ufoar Feor g orgel, fRiy &3 e wifeRor gearel ud
SUHTSANEGRI g, dedldd eg, Nal RMern, Barad yow, e |fvd, ey e ey
UIEBROT BICHICT Td dedildiaR SJadl, dedla Jad, fSrar R, f@qred yawr 9 R vd 9™
ASHAIDR, AVSAI TR ATl Hrierd RMer, HARTT HHclad, e [0 32—V, dgrcc],
REe—9 RHrad yeer & draterdl § Feor gq < M8 o | 39 W9 H ST § dls ol
3Mufed vd germa ured T8l gY ' |

A Uds gRT gfad fhar Siran & & gl faRy &3 gq adqae g ST W)
SWIGT AMAFRA B gRI—16 & AT g FIa= AT ST & 3R 9 9_7 & Jo1a1 89 |
PIis AT Afdd /RITT TR0 1edel Ry e fadr ufdaxor gedid! Ud SuUHvSHrfdRI
g, dedld g, fore Rrver, feare yaer, @1 foRad orgafd & a1 7 a1 aawe g Suan
AERE H TY MU S9N ¥ A= SUIRT Bl 96cl Faball & AR 7 B Dlg (GBI, A STIRT
@ fowg ol Sgawg & foy o A&ar ® |

M G,

BXEIRT / —

e,

faeIy &3 fderT UTfiepRor Bledhic! Ud SUAvSAEGR] 8,
qgdIe g, el Ren, feamad e |

SPECIAL AREA DEVELOPMENT AUTHORITY HATKOTI
NOTICE OF ADOPTION OF EXISTING LAND USE MAP OF HATKOTI SPECIAL
AREA, DISTRICT SHIMLA HIMACHAL PRADESH

NOTIFICATION
Dated: the 27" May, 2014

No.HIM/TCP(S)/PJT/Hatkoti Specil Area/Vol.I-1815-28.—Notice is hereby given that
an Existing Land Use Map/Register of Hatkoti Special Area was prepared and published in
Official Gazette on 15-1-2014 for inviting public objections and suggestions under Sub-Section (1)
of Section-15 of the H.P. Town & Country Planning Act, 1977 (Act No.12 of 1977) and copies of
Existing Land Use Map/Register were placed in the office of Chairman, Special Area Development
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Authority Hatkoti-Cum S.D.M. Rohru. Tehsil Rohru-H.P, The Member Secretary, Hatkoti Special
Area Development Authority-cum-Tehsildar Jubbal, Tehsil Jubbal, Distt. Shimla and the Town and
Country Planner, Divisional Town Planning Office, Shimla, District Shimla, Block No.32-A,
Commercial Complex, Kasumpti, Shimla-9 for inspection. No Objection/suggestion has been
received.

It is hereby notified that the Existing Land Use Map/Register of Hatkoti Special Area is
hereby frozen with immediate effect under section-16 of aforesaid act and no person/local authority
shall institute or change use of any land or carry out any development of land for any purpose other
then that indicated in the Existing Landuse Map of Hatkoti Special Area without permission in
writing of the Chairman, Special Area Development Authority Hatkoti-cum-S.D.M., Rohroo,
Tehsil Rohru, Distt. Shimla Himachal Pradesh.

By order,

Sd/- Chairman,

Special Area Development Authority Hatkoti-cam-S.D. M.
Rohru. Tehsil Rohru-H.P.

ST faWRT

RMeT—171002, 18 RId=R, 2013

T §US—T(TH)10—9 /2013—Td: ITUTel, fRAMael Uew &I I8 uaid &r & &b
Hofa e CHRICIS ool farfics €1, RTar e @1, 51 {6 —aroi 1ffaH 1894 (dgetm arferfas)
gRT 3 & Q@US(E) & AW U MR HF & gRT 30 T W HHAI & 370 YA v U™
TRIGT AGRT Faro dediel q<1, 5Tl Ao fBArae uaer § | Idbar dreral 1—03 dram aifoid
HRAI JAURIT B | 3V Udg gRT I8 AR fhar Siran © fb 9o uRerd #, o 6
ezl # fafde far a1 2, SWIad ware™ & forg 4fA o+ smféa & |

2. I AR O it afdaal o, o 5 sE wWfia @ 9ad € @ IHaR @
oy —aroie rfafraH, 1894 & ORT 4 & IUG=If & SFaid STRY BT I © |

3. Ydiad ¥RT §RT Yad fdadl &1 YN $)d g, IoguTd, f2amae ueer, 9 999 g4
QUHH H BRI Gl ATEHIRAT, S HHAIRAT IR S BT gare o fedr i gf 5 gawr
FRT 3R FIEUT B AR I URT §RT U AT IA: 30 a1 il &1 a3 & forg wgd
TSR <0 & |

4. Pz W U fRadg Al O SWiad UReA H $ida A & 36 W PIg AMURT
B A 98 399 JIREET & USRI 8F & 30 ((9) a1 &) omafy & fiar fafad w9 # y—ari=

THEAT UG SUATSATRIGRI (A10), Tedel ATerTe, e Ao, fZAmad Ueer & FHeT 379+ MMkl
SRR X Fhdl B |
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faavof
S GESIGH g TRT TR IhdT
(e / fa=m)
W a‘é‘[ HISTT ENTST HIGIRT TdT1T 131 1—3 é:]"aT
Easd 1—3 §em
M GINT,
gaeIRd / —
g Afad (ST |
CHANGE OF NAME

I, Simmi Punni w/o Bharti Punni, Ward No. 2, Nurpur, Distt. Kangra (H.P.) declare
that I have changed my name to Soma. Concerned note.

Soma
w/o Bharti Punni,
Ward No. 2, Nurpur, Distt. Kangra (H.P.).

=, J0T T2l ol ardl, fBarae uewr, Rrfe—5 gRT gfad dem gahrRid
Solagidh BAERd JISTUS, IGATSE http://rajpatrahimachal.nic.in TR SUeel & TaH e damid fhar S Adbar &
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