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1. dferd 99 iR UR™—(1) 37 fHl &1 Afed T RAree U STedER Ud BRI
T 3MmeeRY Ud dR1em fARerd, aif—111, (BRTSUfa) ot iR w=fa 2, 2014 |

(2) ¥ o o, A yewr § Ui fby S & aRig | ugd B8R |

2. e iR agfeaai—(1 svﬁvmaﬁmﬂwéowowo—q()z/%
ANRg 1-9—2001 ERT sﬁmﬁﬁ 34“1? AAI—FT WX AT [T qem aRig 7 fasR, 2001 #
o, fRAmEe e # USIfa fRArad Uey JMEGR Ud GRRM fIMET, STEdRNT UG BRI
fRleT®, aEi—II1 ERIeUfE) wdl ad gr=fa 199, 2001 &1 vag gRT R foar siar 2

(2) UH R & 8 gu 1 SWad Su-Fd (1) & oifiF 39 yeR FRRT sl &
Il @1 TR BIE Y, 919 A1 FRaR 39 @ o At wu § @ 18 wsh Sl

MY g1,
b= dTeal,
U= Afd (390 TG BH0) |

SUEH—"%"

fRUrae YW JEHRI UG HREME fOUNT H IEGNT Ud eREN ANEs, -1
ERISUE) @ U @ forg el iR W=fa fm

1. US BT AH—3MGHNI Ud BRI Fern
2. UQl @ H&1—296 (37 Al BI)
3. RO~ —III (QRTeTufa)
4. IO :
() ;ﬁ;:rnﬁgl yeeRAl & folw qa99M ¥ 9US 10300—34800 HUY STHT 3600/ —

(ii) T 9US 10300—34800 UV STHT 4200 /— ¥UY IS U| I8 U Jvs 3R Is U 2 g9l
& Fafia darere uear < S |

(i) Hfaer R Fged saaRal & foy Suafer : =1 15-a 4 iy 70 @R &
IR 13,900 / —%UY Ul AT |

5. "I Uq JYAT “FEAIT Uqg.—<I
6. W Wil & foIg amg—18 ¥ 45 99 :

W@ﬁﬁmwﬁwmﬁmmw@m dgel a1 Wfaer & MR W
fFgad fbu Ty eafddqal Af2d, uge ¥ € WRGR & qa1 H I5d AW BT AR T8l B

g U8 R b afe ded ur wfder @ R w ge fear war srwell g wd H
Fgfad @ dRIE @1 Afed My &1 8 AT B, O 98 aced AT AfAer b qER W AYfa @
HRoT fafed oy # g & fofg U= =& 8
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W] I8 AR & srggfad il [/ srfad Seicdl /3 anl & fddal & fog

S Y AT H I B B & S Faodl, [ g ZHed Uee WReR & QR A7 IRy
3SR (3ee) & e o o

R I8 AR W b ufedrd Faex, el qer w@rgd Ml & 9l HenRal @I, & U
ufeTer Aeex, Al dorr @R el & URMIe o & qHY U Ufedd Adey, TEl /W@
Freral § e ¥ 4 SRGN HHany o, el 9l § omg A # vl & R & s,
Sl ARBRI HHATRAT BT AT 7, b 59 UBR o RIga ufedd daex, Fml dor @R
Rerl & U dHaTRg< Bl 8 < SeHl, Sl ggErdad U FEl /@ Mol Rt Ryged
fhg U &/ fpy MU ¥ AR ST ufdd Adex Al /@ ARt & URfME Ted & geand
Tl / Tarere el &) Jar ¥ sifvaq wu I smAford fhy U € /by U o |

(1) e 9t & forw amg e & T 99 9§ B oyem gy & @ oo, R g
(Ual) @I emded Smaf=d wx= @ forg, gemRefa, fasmfua fear war @ ar STl &

srfergfera e Tar

(2) e garfed Sl & gem H el Wl & fory ey A SR ergwd, fRHree
U Al |aT AN & fagaergar Rifera fear s e |

7. ¥ Wl fey 9 9l &fda (@fdal) @ fog snfda g At sk em
JEAN— () AR} IrEar : A= UST /B WRGR gRT AT U [AZafqenery | 1
D UMY AT $HD FAGA |

(@) dfe-g rEar : Baad yew @ wfedi, Afadl, iR diferdl &1 o9 iR uew #
faermm faRtre seme # Fgfad & foy Sugaadn |

8. W wdl fby S aret afaedl & forg fafee amyg ok Afére ey, Wi eafkral
@1 g2 H AN BT A1 T

Y : AN TRl |
Af&F 3T : AT T |
9. qﬁﬂmaﬁmﬁ,ﬁﬁéﬁ.—ﬁaﬁ,mwﬁﬁmﬁ?ﬁsﬁ?mzﬁ

foru faaR fhar S |, ST 9™ wiftery fagy gRRefoal & ok forlRad aRol & ameer
=4

10. il @ ggfa : Wl Al B0 A uefa, ufifgled, RmAmRT gRr iR fafe
Ugidl §RT X O 9T sl &7 ufoeraar—() sr=ft ufoera el wodi gwo, genRerfa, frafya
MR TR IT A4S & MR W Al §RT |

(i) < wfoerd w=Ifa gRT

11. WHfa, Adred<, RFRRY & 2 # A @-) d w=fa /da-siic,
MR fdar oer g—forfiel @ amg forga arex (R fofts ik of s \sras
|fAferd §) 3R B qadE sgfaftel § ¥ U= gRT fS9aT &9 av &1 Fafia Jdrer,
a7 T H P TE FaR ded dar, I dIg 8, I Afferd e, <1 9 BT Hafha darerd
an:
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ST & WA @ folu, I HHARAT & S9d JAThlad & MR R, S9d! AdidR
RGNS AR &I v 941, U6 dgad aRksdr g1 afzd & s -

R AEDHRI Td HREM el & Ul b w1 B g frefaRad o fawg IReR @1
SIFARYT fdbarm ST —

IReR a5 |E=T g

TEall Ot gIRT
TERI, AR, @R SR SIEIESTIER
i

fewur— IReR g ured a5 & 919 q9 T QISRIAT QN Sid T Qi GGl bl ol
TS afrerddT &1 Ut T8 B forar ST § | dcavar RS w1 9 yadt | w_1 Sireer, foraH |
ug Rad gam g |

R U & T & oY, UQd SHaR! Sl S /S &3l 9 Ug (9al) &1 0
gl H T AT B SUSRIAT B NN, HH H BH Uh BRIBIA db HdT BT B

R I SR & SWad WRgad (1) S HHAIRAT & AFc H AR 8l 8rm, Rt
Ifrafiar & forg uiw 9y a1 I|/W HH @1 AT AY & A

W] I8 AR A {6 I Af¥eRAT / el o, e+ Seeirdia /5| & 4 &9 9
$H Th HABIA ddb HdT dal I 2, U &89 # 9D 30 Ha¥ (Hlex) H Far aRksdr &
AR IR fhar S |

WA L— IuF R 1| & Ao & ol SRy /g &3 § “drierd” |
JTIROTTAT <19 Y BT I7afSy AT T UeTal R hHaR] gIRT fhU T »rd &l &a= | @d
30 U &3 H AT @l §9 HH Srafy ffud Bl |

WEERO [1L— SWad R [ & Yo & oy Sedg /giF &9 M ger 9
BIi—

1. TSterm el va Rafa

2. 9T 7 &1 gl 3N 9RER S Ausd

3. Nleg 38U HUs &l sleNl IR et

4. 7 REfel &1 IMYR Tedld BT Use a1 ORIET, gAY, RSPl R UM gEmRa
EaNIEICH

5. ool ISTall BT Uas & ORI

6. DTS T b do-1T ST HUSS bl g9 YTl &

7. o fe=R
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8. RRAR Rfem # Iu dedld FHRS & H1odrs AR DRI UTdR Jod, NUDIS dadied
& 9ATS— AT 3R ANHT UedR Jed R RIS TgdIel BT HIel Ud YedR g |

9. HUSI fSTel # HRAN d8dldd BT WAT—a Sl USdR gecl, dlell dldl IU T8l D
ST AT, TSI, g9ITS, 9N, 9, IS 3R Wi, Ugk degdld &
SIRATS, FHeiT@, TTH, T, Sofl, T, HAN, Heg—9sarl, THYR, TS 3R 9
UCdR g, AN dgdd & fogefl, FreiluR, A iTe, oame—aiel Sakl % 3R
gferofll A6 UeaR god iR FraxTiR dedlel Bl gedrsl Uedr I |

(1) gr=fd & @t qHell § ue R i Fyfea @ qd 9eRe @ve) 9g | Tﬁ;‘

AR e ar, afe ®1g 8, U=fa @ forv 59 e § genfafka warere & fog, 39 Id @
I I8 U TUMET H ol SIe, %W(W)W‘fﬁﬂ?ﬁﬁgﬁﬁ/m ﬂ?ﬁsﬁ?m?r%
el & Iurerdl @ AR I 1 Sfd Wierd Ufhar & 3o & e &1 g of:

WReg I T AT H RH BIg B Afdd IRRS (UINd) Us H U ol AdIDd
(T JMUR WR P15 HaT Afed, S Fafa et/ FYgfad & e # 8) & MUR R Sugad
fAfdse Sug=ll & dRU fdoR fhT S &1 9= 81 AT §, 981 IUH—31U+ Ud¥ /Ug / Blex H
IO aRs 9 |afdd foar fer 99 & ur 99st oed QiR foaR o~ 999 &fas aafdd 9
SR G SIG

R I8 AR b 97 9l geariRAl @1, f59 w® g=fa & forg f=m fear sier 2, @9 4
HF T IY B RATH el FdT AT U & 9ol AR Yr=fa i # fafzd dar, S 1 &9 g,
B

Ry I 3R AT P T8l Bz Afdd YaHl WRgd 1 Vet & HRUT U= By S
el faaR & foU ofara 81 Srar §, 98 S99 dis dfdd A1 Uil gl @ fdeR @ fog
STUTH AT ST/ FHY G |

TEHROT— 3ifOH WP & ST DTS YGHR! YA & g Srurs 8l o SITQT,
afe Ik U Ffdd qayd e 2 R fSadicgse s Bikie waFd (Rerded offe
Jp=arat 349 fedrad e A Caiidhe Alad) eol, 1972 & 99 3 & SUGHl & I=id Hall
far ar 81 QIR 3% ST aRigar oM Ry U B W o vew afdwde; (Rerdee e&ifw
Jp=Aa 9 &1 fRAMad Ue¥ Saihel AfdieT) ool, 1985 & ¥ 3 @& SUE=l @& Iid Hdl
fopar a7 B SR P 3t aRiar oy feu U Bl |

(2) s UBR WIIARET & | Al H U9 Ue R Ffa Fgfed /a9 g @t
RS (U¥$) U U8 &I T3 oaR dedf a1, i dIg 8, Adrdial & oIy o1 # ol g,
afe dedf Fgfaa /di=fa, SfRE =@M & uwarq iR Wil IR U=l el & Sudwll & 1R
Py TS oY :

R B T5 SuYdd FAfde daef a1 &I TUET H o & T Sl RITAIDHR B, 9D
HERd YRERS R aRafdd & |

12. I fwriy o=fa 9t e &8 @ SO SREa— 9 WReR gRI

TI—9T R fSd &l WU |

13. 9o BT H 9 oRReftal & R9ee uewr e Jar T | WEE fear
ST —or fafsr gy Smuféra &1 |
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14. et i fve o arer @fedal @ forg smem—fasft Sar a1 ug W fgfaa @ forg

argeft BT IRT BT AFTRG BT MALTD & |

15. AR el g1 U8 R Pgfad & forg ol Wil & AMa W, ug R g &
forv ==, AiRga wlem & MR W far S | afe, genRerfd, fRAme U die |dr ST
T 3T T WSRO VAT h_AT 3Magqd IT FHIA e, af forRad ukiem a1 wagiRe ulel &
IR TR fHar SR, RaT WX/ UredshA offe, JmReIfd, STINT AT 8T 9ol UTfSrdhRoT g§RT
IR fham SIRATT |

15—, wfdar Mg ™1 ue R Fgfd & fo s9+.—s9 el o 5 a9 & 81 gu
Al ug R Hfaer fFgfean, = A T Feweer iR odl & seadi| &1 Sgi—

) dHOT—(F) 39 UiferRl & T BNl UG & fawrr, fRamaa uewr #
JAEHNT UG BRI RIeTd Bl Gidal & MR R YRS § Uh Y & foIU o AT Sy, o
Uy 3R R I ST FHAI:

Re] a1 @Y BT quigay MER W 9 /Fdigd ) & oy g faurmeas a8
IO U5 SR X s fdaT W FRged Safad @l dar SR SR, 9 a9 & SR Fdvyo
e 2 3R Had T ST HiIaT B Ay feaRa / Fdiga a1 S |

(@) U &I RAMEd UQ¥ e WAl IMRANT & HRAT H -, MTHRNT Ud BRI,
feArearel e Rad ual &1 Gda] & MR WR WRA & oy IRGR BT AFAGH T R S Iga]
JEIUEAT BT AHIg it STAHRUT, Aq AT U Al AT AT, R & dHel W |

(M) =@ 9 Wl SR grta s 3 fafda o w6l © SR fear SR |

() <fasTcAs SUAfE—3fdar & ER R FYga Medrl d wREe FRes o
13900 /— ¥UY P R A TH(Pbd FId Gfaerdd dd (SN a9 & <Ead o IS U
RIER BN wfod dead @ Seel | afe |fder § e 9 @ 3ifdd @) qdlant @ S ®, al
qeETad] a9 /9 & foly Afdartd H 417 /— JUY B A (U8 & U U8 B JAGH SHT TS
U &7 A9 ufderd) arfde gig & 39 § rgard & Sl |

() Fgfaa / orgemeas ISR —3ad, SR Ud e, ffAEed uaw Fgfaa &k
TR UTIBIRY B8R |

(tv) =g gfshar—<dfdar Fgaq &1 e d ug R Fyfda & fau =e, Aige wen @
IR R fHar S a1 afe | \9em Y, A AagiRG URiel & IMER R fhar S,
RT®T TR/ UIgashd JAMfe AFg Wl MWD, i fRArEd UQel o |aT MR, RMar grr

SraeRd fhar SITET |

(V) wfese FMYfeaal @ fog oga affa—o=l 9xg 9t aiferor, serfa fewma
Y9 Al HdT AN, R gRT 1f3d & 91U |

(VI) ar=aefi I, =99 & 99anq s Il 9 Hel'd SUle-a—d @ ATIR IR SRR
BHRAT BT |

(VII) e 3R ect— (%) wfaer = Fgea @fdd &1 13900 /— wIU @ o |#fea
AfdeTAd B9 (S ITTAM & gAad o T IS U & aRER 811) UfErd Hacd &I St | |fdar
R gaq Sfdd mr 9o 1Y 9¥ /9uf & fofy Afiersd w69 H 417 /— ®UQ (U8 & 99 D
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U U8 BT ATH S Us U P 9 Ufded) $ gig BT 8HIR BN SR J Dl Asdg
Jgfaem, S aRS /T da-HH safe [l far S |

(@) dfder w® Fged e o da1 qoiqar sRemll euR R 8RN, Mgfaa |ara ey
S & forg SRl g0l aft wfder R fged @fdd &1 &Rl /smerer Sie 8 Ui ST 2 |

(M) wfder R e fd v A9 @ 9aT ) IR D I P QT B SMHRAD
JAHTE BT BHIR BN | A HAST W e HHaNI Alels QE & UG JdHe IR
e & Rafhcdr s iR U= a7 & IRy sra@rr & forg Y gdaR g /&Rl | 98 fafdhe
3aeprel gfagfed iR Vel . geare & fofg ghar 81 8N /8 | |ider R g afdd @
S & Ay = B YHR BT DIs MABTeT AT A8l 81T -

IR AU IMMHRAD JAHIY AR BT THTT U FHelvex I ddb wfed fhar o
|

(@) e AfeR & gded & a1 B & 3MEgd srguiRefa 3 wd: & dfdar
BT GG (FHYE) & SO | 9 snuarfed AHel | ogl R Rfded R R Sad
ST W G IuRAfy & Brea Wiaer w® Fged afed & M=o 3 qeR 8, a1 99
FRfAfIERT & AMe § IR F=d q9y 1 A uafsid T8l @l Wg, fheg Jsanl &I 39
qad Y WR T ARBRT BT G HRAT B

qenfy wfder R Figed @fdd dxeg @ sruRefd &1 3@y & o widareds Ibd &
EHGR TEI B |

R 99 PR & [qedH Al B IFAR Ffbear sferl gR1 SR dHRT / SR
DT HTIT G GXJd PXAT BT |

(€) dfder R Fge afdd e d9RT @ e ©IF R 39 a¥ &1 $Riee Qo7 6
foram 2, SMaegdhdl & IR WIMNRY gg U 8N, S8l YRIHMHd MR TR Ul &=l
SIERREZRI

@) Tafa el B WREHRI/IREIGd FRfdear aarl 3 (U1 IRFIAT JH0—95
YA PRAT BN | IRE AWE ¥ Afh Tl ARl YAd Bl O, SRATT AR W AJuged a1
| O wfker eraedt @1 R Wit d fafdhear ifeRY / <aarl gRT Sugadar & forg g
TRIeToT fham S |

(®) wfdaT R Fgaa Afd o1 af U uE Fal & T H SR IR ST U g,
qr g8 S &R W, oAl PRI qeur) & da9HE & gAaH WR AR B, AT 9w/ <E 9w
&1 BHER BRI /BRI |

(51) Frafdd eHenRal o1 e | Jor R a1 |l & SUE, S THO3TRO—UHOARO
ged!l M, AR o [ e, dee fam e emeror aw anfe |fder R ge
faaal & e § Ay T8 8| 9 39 W H agraiia Sudferl enfe & fofv ghar B |

16. SREAV—JAT ¥ FYad, BHMES UQe WRGR gRI, GHI—99d W A= Sfadr /
AT SISl /37 o vl iR o Yail & aafdi & forg dar # srReror &1 9r9d oIk
g Ty el & i BRf |
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17. friy oen—ar ¥ Ue A Bl GHI—9ET TR JAT AT SMEhNI Ud
S T, fRarae ueer 99 1978 #, Mg Ud dxee FRieet & fauyriig oden g o
o fafgd fauria ukiem g &)=l 8 |

18. R &= A AfFR—8 ¥ WHR &1 g I 8 6 VAT HRAT aedasd a1
THNE 8, 98l 98, dRul B foRgd # IifafiRad ove iR fRAme yewr oiie dd1 manT &
RS ¥, MY gRI, g9 fuml @ fsi Suya=l & foddl ovf a7 aafda (aafaqal) @ udwr a1 ug
(Uel) @ qrad, Rrfda DA |

UG’

MEBRY T B et iR RAre Uee WReR & Hed YR, AEHN Td ST,
fRHrae U & A" 0 Awfed @ WM arel) §fder/ SRR P yTHy

RGN S | I 11 SR e L |
| LRSS dfder w Fgaa aafed (B 5899 39 U "I 98adR” Bal
T B) IR RAMEE USY & TUTd & Hed AYEd, SMABRI U HR, f2Ared gewr (B
9 9@ UTarq “fgdi USeR” BET AT B) B ATIH U AT ARG Gl
foar ar |

“fed 9ePR” A SR U2H UeTHR I Nl & 3N U9 UelhR H EdhNI Ug
PN TRIgTd & wU § Wfder & R R AEfeiRad Meregs iR wral iR 9dr A & forw
Eafg &1 2 —

1. T8 & U9 UeTHR IMEHRT TG HRE FRITE D /T H oo I UR™ B
MR P AT B ATl o dd, Uh 99 B @iy & forv gy ueTaR @
Jar 7 = | I fafafde wu 9 Sfeafaa fear Tar € R 9T ueToRi gRT ARR
g T ® P oM ugeR @ fgd ugeR & W wfder, snRest wri feaw
S 1 T fG7 & I "9 & waid (WATE) B ST qT e
AIfEH aMaegsd &l B8R | WR=] AAT P 3@y BT Iuigay IMMER W Ier / TdIdhd
R B oIy Awg [A9RTeger I8 vEro—ua SN T o wfder W Fgad @ @t
JIT 3R AR S ¥ & SRF Fd¥ol-db 8T & 3R dadd I IqdT Gfdar
Ay FdrqRd / faeaRa @ el |

2. YUY YeTHR P FlAgTHD YhHT 13900 / — WUV UfHRT BRI |

3. UYH UHBR Bl HaT Yoiqar Rl sMUR WR BRI | IS Afder W Fgad afdd &1
BT /AR S1b 8l g ofer g A1 afe afia e s9 Rfea @ Owg
Ry /T4 R fear S ®, R folw goM uefeR 1 |fder W W g,
a1 fFgfed wiafid (@A) o o & fog ot R

4. <fdeT R Fga Afed U w99 B AT [ R b UvEq P o b AHRAD
BT BT BHAR BN | IE (GBI Uh ¥ db Grerd fhar S Fdhar | dofy
Hfaer R Fgaa afda didg a<E & UG @ae iR &9 39 & fafdhear sraamr
g G & 9y J@drer & oy W1 ghaR 8N /E8RM | a8 ffdear ufayfd sik geto
<o o s & forg +ff ghar &1 R /R | Wfder R Fgea @fad & o
fhel UBR BT IS AAHT AT el BT -
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UR=] ST IMMHRHAD ATHT AR TG DB [ Helves 99 da Afaa fbar
ST BT 3R ST Fotvex gy & forw spid =&t g |

5. Fra=e eRl & Agded & 91 dxidd | e JguRefd | w@a: € dfdal
BT AT (FHYH) BT ST | AT 3Muaried AMal § Sigl IR fafdedr seR ©)
P (SN W sFgRd srulRerlt & Brea |ider R g e & o |
qrE} B, ar S9a Fafdiere & Amel § AR aRd 99a Ul Ity Jafsid el
DI TG, ] UgER) DI 39 Ir9d FHI IR AT OB RT B i BRAT 8N

ey wfder R Fygad @fdd o< 9 srguiRefd o s@fe & forg dfdarss 6
BT EHER &I BT

W] SH AR & [GaHE Jgeel & AR e e gR1 SRl dHRT/
STRIFIAT T YHTOTIS YR BT BT |

6. WS & MR W FYa Ueur, R T9dl & U WM WR A4 a9 &1 HRIGTA
ol R foram B, SMaegadhdl & SR WR AMNRY & foly urd 8RT, Siel YR

HRN A UHT hXAT JATIRYD _E'#|

7. =AM el Bl WRBN /IR b aadril | Sfu1 IRFIAT JH0—uH
U DRAT BT | AR IRl @1 &M H, gRE AwWE W IS el Afger
U B dd, SRR R W Suad a1 Il | U Afgern anweft @1 fhe
i e e / IRl gRT SUgaddr & fofg g e fasar =nfey |

8. dfasT R g Afdd &1 At o ud F<idl & TR | R R ST JUTeR &,
ar 98 S R R, ol Fafid ufoRer ueEl @1 daHH @ <IEdH WA g,
T 9l /<% 9T BT §haR B /B |

9. Wfaar R Fged @) o AFfed dW1 AoET & Fqr—ArR) g0dio0vho /
SHoWoTHo i AR el 81T |

I IRITI™T UIH UTHR IR fgdy ueer 9 arferal @ SuRafy & g8 gduem

Sfectad dRIG BT TI—31I SHER HX QU & |

aiferay Y SufRerfa #:

T
(T 9 g1 gam)

2 e
(T 9 g1 g

(T2 UETHR B BXIETR)
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arferal & Suferfa #:

(fga TeTPpR & TEIER)

[Authoritative English text of this Department Notification No. EXN-A(3)2/2012, dated
30.08.2014 as required under clause (3) of Article 348 of the Constitution of India.]

EXCISE & TAXATION DEPARTMENT
NOTIFICATION
Shimla-2, the 30™ August, 2014

No. EXN-A(3)2/2012.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P. Public
Service Commission, is pleased to make the Recruitment and Promotion Rules for the post of
Excise & Taxation Inspectors, (Class-III, Non-Gazetted) in the Department of Excise & Taxation,
as per Annexure-“A” attached to this notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Excise & Taxation Department, Excise & Taxation Inspector, Class-III (Non-Gazetted)
Recruitment and Promotion Rules, 2014.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal and Savings.— (1)The Himachal Pradesh Excise and Taxation Department,
Excise and Taxation Inspector(Class-III Non-Gazetted) Recruitment & Promotion Rules, 2001
notified vide notification No. EXN-A(3)-2/94 dated 1.9.2001 and as amended from time to time
and published in the Rajpatra, Himachal Pradesh dated 7" September, 2001 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any action
taken under the rules so repealed under sub-rule(1) supra shall be deemed to have been validity
made or done or taken under these rules.

By order,
Sd/-
Principal Secretary(E&T).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF EXCISE AND
TAXATION INSPECTOR(CLASS-III NON-GAZETTED) IN THE DEPARTMENT OF
EXCSE AND TAXATION, HIMACHAL PRADESH.

1. Name of post.— Excise & Taxation Inspector.
2.  Number of posts.— 296 (Two Hundred and Ninety Six).
3. Classification.— Class-III (Non Gazetted).

4. Scale of pay.— (i) Pay scale for regular incumbents(s): Pay Band I 10300-34800 +
%3600/~ Grade Pay

(ii) Pay Band X 10300-34800 +I4200/- Grade Pay
(This pay band and grade pay will be given after 02 years of regular service).

(i11)) Emoluments for contract employee(s)
313,900/ as per details given in Column 15-A.

5.  Whether “Selection” post or “Non- Selection” post.— Selection
6. Age for direct recruitment.— Between 18 and 45 years;

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed agelimit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous bodies who were/are subsequently appointed by such Corporations/Autonomous
bodies and who are/were finally absorbed in the service of such corporations/ autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Notes:—(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which post(s) is/are advertised for inviting applications or notified to the Employment Exchanges
or as the case may be.

(2) Age and experience in the case of direct recruitment is relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.
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7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Bachelor’s Degree or its equivalent from a University recognized by
Himachal Pradesh/ Central Government.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age: Not applicable

Educational Qualification:— Not applicable.

9. Period of probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods:—(i)
80% by direct recruitment on a regular basis or by recruitment on contract basis, as the case may
be.

(i) 20% by promotion

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion/ secondment transfer is to be made:—By promotion from amongst the common
clerical cadre of Clerks (which include clerks and Junior Assistants) and Junior Scale
Stenographers with ten years regular service or regular combined with continuous adhoc service
rendered if any, in the grade.

For the purpose of promotion, a combined seniority list of eligible officials on the basis of
length of service without disturbing their cadre-wise inter-se-seniority shall be prescribed:

Provided that for filling up the posts of Excise and Taxation Inspector the following 05
points roster shall be followed:—

Roster Point No(s). Category
1 Promotee
pnd g gt g 5t Direct Recruitment

Note:—The roster will be rotated after every 5th point till the representation to both
categories is achieved by the given percentage. Thereafter, the vacancy is to be filled up from the
category which vacates the post:

Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal / Difficult areas subject to adequate number post(s) available in such areas:

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation:
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Provided further that officials who have not served at least one tenure in Tribal/ difficult
area shall be transferred to such area strictly in accordance with his / her seniority in the respective
cadre.

Explanation-I:—For the purpose of proviso I supra the “term” in ‘Tribal /Difficult areas’
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II:— For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmaur Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8.  Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and angna
Patwar circle of Renukaji Tehsiland Kota PabPatwar Circle of Shillai Tehsil, in
Sirmaur District.

9. Khanyol-Bagra patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kohlanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Traila, Ropa, Kathog, Silh- Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach- Bagra,
North magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment / promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R&P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service(including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category/ post/ cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three year’s or that prescribed in the Recruitment and Promotions
Rules for the post, whichever is less:
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Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbent(s) ineligible
forconsideration for promotion if the senior ineligible person(s) happened to be Exservicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the benefit
of seniority there-under or recruited under the provisions of Rule-3 of Ex-servicemen (Reservation
of vacancies in the Himachal Pradesh Technical Services ) Rules, 1985 and having been given the
benefit of seniority thereunder.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment/ promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment/ promotion had been made after proper
selection and in accordance with the provisions of R&P rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.

13. Circumstances under which the Himachal Pradesh Public Service Commission is
to be consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard/ syllabus
etc. of which will be determined by the commission/other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract recruitment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms & conditions given below:—

(1) CONCEPT :—(a) Under this policy, the Excise & Taxation Inspector in the
Department of Excise and Taxation, Himachal Pradesh will be engaged on contract basis initially
for one year, which may be extendable on year to year basis:

Provided that for extension/ renewal of contract period on year to year basis the concerned
Head of Department shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HP PSC:—The Excise and Taxation
Commissioner, Himachal Pradesh after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency 1i.e.
Himachal Pradesh Public Service Commission, Shimla.
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(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment and Promotion Rules.

(I) CONTRACTUAL EMOLUMENTS:—The Excise and Taxation Inspector appointed
on contract basis will be paid consolidated fixed contractual amount @ I 13,900/- per month
(which shall be equal to minimum of the pay band + grade pay). An amount of ¥ 417/ (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY:—The Excise and Taxation
Commissioner, Himachal Pradesh will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission, Shimla.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission, Shimla from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/ she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contract appointee will be paid fixed
contractual amount @ I 13,900/- per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount of I 417/-
(3% of the minimum of pay band +grade pay of the post) for further extended years and no other
allied benefits such as senior/ selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 16 weeks Maternity Leave, 10
day’s Medical Leave and 5 days Special Leave. He/she shall not be entitled for medical
reimbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave and medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next calendar year.

(d) Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/ her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/ DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular official at the minimum of the
pay scale.

(h) Provisions of service rules like FR, SR, leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass a departmental
examination as prescribed in the Departmental Examination Rules of the Excise & Taxation
Inspectors in the Excise & Taxation Department, Himachal Pradesh Rules, 1978, as amended from
time to time.

18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these rules with
respect to any Class or Category of person(s) or post(s).

Annexure —B”

Form of contract / agreement to be executed between the Excise and Taxation Inspector and
the Government of Himachal Pradesh through Excise and Taxation Commissioner, Himachal
Pradesh.

This agreement is made on this........................ day of ... in the

Contract appointee (hereinafter called the FIRST PARTY), The Governor of Himachal Pradesh
through Excise & Taxation Commissioner, Himachal Pradesh (here-in-after referred to as the
SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Excise and Taxation Inspector on contract basis on the following
terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Excise & Taxation Inspector on contract basis for a period of one year commencing on
day of ................. and ending on the day of..................... It is specifically
mentioned and agreed upon by both the parties that the contract of
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2)
©)

4

©)

(6)

(7

®)

the..........c.oeeis FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on............... and information notice shall not
be necessary:

Provided that for extension/renewal of contract period on year to year basis the Head
of Department shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be r 13,900/- per month.

The service of the FIRST PARTY will be purely on temporary basis. The appointment
is liable to be terminated in case of performance/ conduct of contract appointee is not
found good or if a regular incumbent is appointed/ posted against the vacancy for
which the first party was engaged on contract.

Contract Appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 16 weeks Maternity
Leave, 10 day’s Medical Leave and 5 days Special Leave. He/she shall not be entitled
for medical re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee:

Provided that the un-availed casual leave and medical leave and special leave can be
accumulated up to the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/ her fitness from a Govt./
Registered Medical Practitioner. In case of woman candidate’s pregnancy beyond
twelve weeks will render her temporarily unfit till the confinement is over. The woman
candidate should be re examined for fitness from an authorized Medical Officer/
Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at
the minimum of the pay scale.
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(9) The employees Group Insurance Scheme as well as EPF/ GPF will not be applicable to
contractual appointee(s).

IN THE WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year, first, above written.

IN THE PRESENCE OF WITNESS :

L
(Name & full Address) .......... ( Signature of FIRST PARTY)
2
(Name and Full Address)
IN THE PRESENCE OF WITNESS
b (Signature of SECOND PARTY)
( Name and full address )
2
( Name and Full Address )

PANCHAYATI RAJ DEPARTMENT
NOTIFICATION
Shimla-171 009, the 2nd September, 2014

File No.PCH-HA (4)1/94-11.—The Governor, Himachal Pradesh, in exercise of the powers
vested in her under articles 243K and 243ZA of the Constitution of India and sub-section (1) of
section 160 of the Himachal Pradesh Panchayati Raj Act, 1994 (Act No. 4 of 1994) is pleased to
appoint Sh. T. G. Negi, IAS (Retired) as the State Election Commissioner with effect from 4th
September, 2014, for the superintendence, direction and control of the preparation of electoral rolls

for, and the conduct of all elections to the Panchayat bodies and Municipalities in the State of
Himachal Pradesh.

The salary and allowances payable to, tenure of office and other terms and conditions of
service of the State Election Commissioner shall be such, as has been prescribed under the State
Election Commissioner (Condition of Service) Rules, 1994 notified vide notification No.PCH-
HA(4)-1/94, dated 17th December, 1994.

By order,
Sd/-
Additional Chief Secretary (PR).
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OFFICE OF MUNICIPAL COUNCIL BILASPUR DISTRICT BILASPUR (H.P.)

NOTIFICATION
21st August, 2014

No. MCB/Plastic Waste/2014-1023.—In compliance to the Hon’ble High Court order
dated 26.12.2013 passed in CWP No. 1732/2010 along with other CWPs, the following Plastic
Waste bye-laws, 2014 made by the Municipal Council Bilaspur in exercise of the power conferred
by Section 217 and Section 219 read with Clause (d) (v) of sub section (1) of Section 202 of the
Himachal Pradesh Municipal Act, 1994 (Act No. 13 of 1994) as amended from time to time are
hereby published in the Rajpatra, Himachal Pradesh (extraordinary) for the information of general
public and notice is hereby given that the said draft bye-laws shall be considered by the Municipal
Council Bilaspur after expiry of a period of 15 days from the date of its publication in the Rajpatra,
Himachal Pradesh.

If any person, likely to be affected by these draft bye-laws has any, objection(s) against
these draft rules, he may send the written objections to the Executive Officer, Municipal Council
Bilaspur within the aforesaid period.

Objections, if any, received within the period as specified above, shall be taken into
consideration by the Municipal Council Bilaspur before finalizing these Bye-Laws namely:-

Municipal Council Bilaspur (Management and Handling) of Plastic Waste Bye-laws, 2014.”
PRELIMINARY

1. Short title, commencement and application .— (i) These Bye-Laws may be called,
“Municipal Council Bilaspur Plastic Waste (Management and Handling) Bye-laws, 2014.”

(i) These Bye-laws shall come into force from the date of their publication in the Rajpatra
(extraordinary) Himachal Pradesh.

(ii1)) These Bye-laws shall be applicable within the jurisdiction of Municipal Council
Bilaspur as defined from time to time.

2. Definitions.—(1) In these Bye-laws, unless the context otherwise requires:-

a) “Act” means the H.P. Municipal Act, 1994 (13 of 1994) and Environment (Protection)
Act,1986 (29 of 1986);

b) “Authorized Officer” means any officer/official duly authorized by the Municipality
under these Bye-laws;

c) “Carry bags” means all plastic bags used to carry commodities, including self
carrying features;

d) “Compostable plastics” means plastic that undergoes degradation by biological
processes during composting to yield CO2, water, inorganic compounds and biomass
at a rate consistent with other known compostable materials and does not leave visible,
distinguishable or toxic residue;
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)

h)

)

k)

D

p)

q)

2)

Disintegration” means the physical breakdown of a material into very small
fragments;

“Extended Producer’s Responsibility (EPR)” means the responsibility of a producer
or a manufacturer of plastic carry bags and multilayered plastics, pouches or packages
for the environmentally sound management of the product until the end of its life. This
responsibility also applies to all manufactures using such packaging;

“Manufacturer” means any producer who manufactures plastic carry bags,
multilayered packing, pouches and the like or uses such materials in packing of a
product;

“Municipality” means an institution of Self Government constituted as a municipal
council under this Act or any other local body constituted under the relevant statutes
and, where the management and handling of municipal solid waste is entrusted to such
agency;

“Multilayered Plastics” means any material having a combination of more than one
layer or packing material such as paper, paper board, polymeric materials, metalized
layers or aluminum foil, either in the form of a laminate or co-extruded structure;

“Occupier” includes any person who for the time being is paying or is liable to pay to
the owner the rent or any portion of the rent of the land or building in respect of which
such rent is paid or is payable and also include a tenant;

“Plastic” means material which contain as an essential ingredient a high polymer and
which at some stage in its processing into finished products can be shaped by flow;

“Plastic waste” means any plastic product such as carry bags, pouches or multilayered
packing, which have been discarded after use or after their intended life is over;

“Registration” means registration of units manufacturing or recycling carry bags
made of virgin or recycled plastics with the concerned State Pollution Control Board or
Pollution Control Committee, as the case may be, within the jurisdiction of the
Municipality;

“Rule” means the rules made under the H.P. Municipal Act, 1994, (13 of 1994) and
Environment (Protection) Act, 1986 (29 of 1986);

“Section” means section of the Act;

“Virgin Plastic” means plastic material which has not been subjected to use earlier
and has also not been blended with scrap or waste;

“Waste management” means the scientific reduction, re-use, recovery, recycling,
composting or disposal of plastic waste;

“Waste pickers” means individuals or groups of individuals engaged in the collection
of plastic waste.

All other words and expressions used in these Bye-laws, but not defined, shall have the

same meaning as are assigned to them in the Act or Rules framed there under.
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3. Prescribed Authority.—for enforcement of the provisions of these Bye-laws relating
to the use, collection, segregation, transportation and disposal of post consumer plastic waste shall
be the concerned municipality and its authorized officer/official, as the case may be.

4. Generation of Plastic Waste.—(1) The Municipality may assess the quantum of post
consumer plastic waste generated through delineating high, mid and low waste generating areas
within its jurisdiction and conducting waste audit in the manner as provided under Bye-Laws 9.

(2) The Municipality may ask manufacturers, distributors and other person who produce or
handle commodities for plastic quantum within its jurisdiction and also with respect to type, size,
labeling and composition of packaging.

5. Segregation of Plastic Waste.—(1) Municipality shall ensure post consumer plastic
waste through primary or secondary segregation from the waste stream.

(2) No owner or occupier of any premises shall keep or allow to be kept stacking or
deposits of post consumer plastic waste which is likely to occasion a nuisance or is likely to be
dangerous to health and environment.

6. Plastic Waste Management Centers (PWMC).—(1) Municipality shall be
responsible for setting up, operationalisation and co-ordination of the plastic waste management
system ensuring collection, storage, transportation, treatment, disposal and for performing the
associated functions, namely:-The Municipality shall establish a plastic waste management centre
(PWMC) headed by its Executive Officer. The plastic waste management centre within the
municipality will ensure that post consumer plastic waste is recovered from the waste stream.

(2) The PWMC shall ensure the identification and involvement of the waste pickers,
agencies working in waste management sector and formalization of the informal post consumer
plastic waste collection units within jurisdiction of the Municipality.

(3) The PWMC shall register and grant authorization to such informal post consumer
plastic waste collection units within the Municipality in the format as prescribed by the
municipality from time to time.

(4) The registration granted under these bye laws shall be valid for a period of one year,
unless revoked suspended or cancelled; and registration shall not be revoked suspended or
cancelled without providing the registered plastic waste unit an opportunity for explanation to the
authority.

(5) The PWMC may also establish plastic waste collection units in Municipality
jurisdiction involving plastic bulk generators.

(6) The PWMC may ensure such unit’s channelization to authorized recyclers.

(7) The PWMC shall create awareness among all stakeholders about their responsibilities
and ill effects of plastic waste;

7. Plastic Waste Recycling and Recovery.—The plastic waste management shall be as
under:—

(1) Recycling, recovery or disposal of post consumer plastic waste shall be carried out as
per the rules, regulations and standards stipulated by the Central Government from time to time;



3052 o103, fedTael Uy, 3 RIdwR, 2014 /12 9TgU<, 1936

(2) Recycling of plastics shall be carried out in accordance with the Indian standard: IS
14534: 1998 titled as Guidelines for Recycling of Plastics, as amended from time to time;

(3) Recyclers shall ensure that recycling facilities are in accordance with the Indian
Standard: IS 14534: 1998 titled as Guidelines for Recycling of Plastic and in compliance with the
rules under the Environment (Protection) Act, 1986, as amended from time to time;

(4) The Municipality shall ensure that the residues generated from recycling processes are
disposed off in compliance with Schedule II (Management of Municipal Solid Wastes) and
Schedule III (Specifications for Landfill Sites) of the Municipal Solid Wastes (Management and
Handling) Rules, 2000 made under the Environment (Protection) Act, 1986, as amended from time
to time.

8. Prohibition on Littering and Burning of Plastic Waste.— (1) No owner or occupier
shall dispose-off any post consumer plastic waste to run down or to be thrown into any drain sink
or any other place within municipal area except in such a manner as shall prevent any avoidable
nuisance.

(2) No owner or occupier of any premises shall deposite post consumer plastic waste in
any street, on the verandha of any building, any unoccupied ground along side, on the bank of a
water course, any dustbin, vehicle and vessel not intended for the removal of the same.

(3) No owner or occupier of any premises shall burn the post consumer plastic waste (4) If
any corporate body, firm or other association of individuals committing offence under this section;
every person who, at the time of the commission of the offence, was incharge of the conduct of the
corporate body shall be deemed to be guilty.

9. Waste Audit.—(1) The Municipality shall manage the plastic waste by undertaking
waste audit in the beginning of the year.

(2) The results of the waste audit shall be compiled and sent to the HP State Pollution
Control Board /State Government.

10. Extended Producer’s Responsibility.—The Municipality may ask the manufactures,
either collectively or individually in line with the principle of Extended Producer’s Responsibility
(EPR) involving such manufactures, registered within its jurisdiction and brand owners with
registered offices within its jurisdiction to provide the required finance to establish such collection
centers.

11. Sustainable Use of Plastic Waste.—The Municipality shall encourage the use of
plastic waste by adopting suitable technology such as road construction, co-incineration etc. The
municipality or the operator intending to use such technology shall ensure the compliance with the
prescribed standards including pollution norms prescribed by the competent authority in this
regard.

12. Penalty.— Whosoever contravenes the provision of these Bye-laws shall be penalize
as provided under the Act and the prescribed authority may request the competent authority to
withdraw registration/recognition, if any, granted in his favour.

By order,

Executive Officer,
Municipal Council Bilaspur,
District Bilaspur (H.P.)
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B, 02 fRyawR, 2014

& (AgESI—S! (1)3 /96—ol.—2AMe UQel & guTd, f3Ared UQel WRuTfeTehT
I, 1994 (1994 HT ST HAEITH 13) DI &RT 13 B SUY IRT (4) IR IRT 23 B U ORI
(3) & oM S°H Mifgd wfdaal &1 WaNT &xd §U 1.4.2014 9 f2AMES <9 H TR gRyal
TR TR @ egell /Suteded] T Aew @ Ay &I AHfaRad &) faftd awal € ¢ —

0 HO OIRIERREaR T AT (Ufa A18)

Jreger % 3000—00
1 TR uRud JuTEer % 2500—00
NES) % 1200—00
areey % 2500—00
2 TR U9 JuTEge] % 2000—00
NEES) % 1000—00

I8 AT YdiR IMEGAAT FAT: Yelo TH0 Sio—<T (1) 3,/ 96—cfol ARG 11.9.2012 BT

AferpH Brell 2|

MY §INT,

B0 / —

dfaa (I faem) |

[Authoritative English text of Government Notification No. LSG-D(1) 3/96-1-loose, dated
02-9-2014 as required under Article 348(3) of the Constitution of India].

URBAN DEVELOPMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 2" September, 2014

No. LSG-D(1)3/96-I-loose.—In exercise of the powers vested in her under sub-section (4)
of Section 13 and sub—section (3) of Section 23 of the Himachal Pradesh Municipal Act, 1994 (Act
No. 13 of 1994) the Governor, Himachal Pradesh is pleased to prescribed the following rates of
Honorarium and allowances to the Presidents/Vice Presidents and Members of the Municipal
Councils and Nagar Panchayats in Himachal Pradesh with effect from 1.4.2014:—

S.N. Urban Local Bodies Designation Honorarium
1 |Municipal Councils Presidents Rs. 3,000-00
Vice-Presidents Rs. 2,500-00
Councillors Rs. 1,200-00
2 |Nagar Panchayats Presidents Rs. 2,500-00
Vice-Presidents Rs. 2,000-00
Councillors Rs. 1,000-00

This order supersedes the earlier notification No. LSG-D(1)3/96 dated 11.9.2012.

By order,
Sd/-
Secretary (Urban Dev.).
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g 3TeTold ATUd dedicleR d SREIRTT I8d FaTEd! fgdid S0l Ud BRIeRT SUsSIUdnN,

dedTel e, R wisT (fRo wo)

ST BHCTY HHARI CRIE| 3TH ST |
g —umei—u3 SR gRT 13 (3) ST Td Jg UoiiroT STIH, 1969.

AIfeH 9919 JH ST |

ST HHCTY HART Tl 31 PRI a<, Fardl Taell ar$l, dediel gwemer, fSrear sirer o
9 JaTeld H YU—ud Afed Hedr R [HA1 € fb SHS! Y AW 31 arell BT o faATd
1—4—1975 § UR=g U UITId el H S Usiigd 9 | 3fd: 39 Uoildd (hd o & eyl &
SR | 39 AIfCH @ §RT AW o dT a1 rId Gl o gfad fear sar & & afe fa
DI IWIFT A T DI ST AT USliad B S IR P TARTST 81 AT 98 AYAT YaRTST SHRI
areTeAd H faAld 27—9-2014 &1 AT AT THIATA BIOR AMHI U B AT & AT
qaTfde eru—ux o fofd uoiiad fbd S aR areer arikd #R &y SR |

3T feTh 25—8—2014 I AN BEIRR d HIex 3feTold & SINI fhar 17|

ATER | FXeIRT / —
Y dedicleR d SREIRTT I8d FaTed! fgarg Soff ud
HIBR OSBRI, eweet, e sirer (o 9o) |

g 3TeTold ATUd dedicleR d SREIRTT I8-d FaTEd! fgdid S0l Ud BRIeR SusIHadnN,

dedTel germe, e wisT (fRo wo)

s dHd fheR CRIG 3T ST |
I —umel —u3 SR GRT 13 (3) ST79 T Fcg USIIhROT TRIH, 1969.

IS 9914 A ST |

s A PR g o A1 qrar R, Fari <1el, aedia gwenen, e irer 7 9
T H WUY—U Aed GHedr SRR fbar € & SHS g8 9™ S @Hdl B o Al
25—-9—1952 ¥ UR=] ITH Uamgd e § o+ fafdr dofigd 7 21 o g9 doligd fhy o9 &
ey Y S | 39 AIfed @& gRT AARA ST &1 T ArIfd el o gid fear smar
2 & 3l ot & SWiad S0 @@ o 9= Ay doligd fey 9 aR S gavet @1 df 98
JUAT TARTST AN 3aTeld H fadid 24—9—2014 Bl IRATAAGS AT Thleldd BIOR BIBY U PR
HDhdT & A=A GaTlde AuI—ux o1 il goliepa fby S ar afresr uika fbd SiRi |

3T feTh 12—8—2014 I AN BEIRR d HIex 37gTold gRT ST fhar 77 |

AER | gaeIRd / —
IRId dedloleR d IR geiid garedl fgdid 2ot ug
BRIGRI USRI, e, RTelr HirsT (fRo 90) |
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g 3JTeTold dedloicR Ud BIIBNI SUSIODGRI Ud Hedd dqqredl 92| Sofl, daediel Saretl,
[SEICINSINEORED)

S Az R gyz &1 deq [, Fari Ta g, don ars, Jedrd sare, [
BTl (2o Wo)
EEIE|

SATH ST-d

Ty —ureT—uy R 9M <ow IR |

SWIgd yreft 1 BN B 3faTad o UfA—u5 79 &9 gl 39 e W IoIRT &
fb STHET W oNa fITT & "'t RN /aR § At Rig T 21 9afh 3 gxdrdeil #
IHHT M Jfdws e g7 50 |red g a6l ool 377 R & | 99 AR (a1 & b g1 9™
JoRg Repfs H Afgws R & o #0 qfews Rig S fdw= e g3 30 asg Rig <o G
Wi |

A 39 W W FAERIRY Bl GOiRAT g3deR Giad fHar mar & & ureff & 9@ @
TOET IR Ife fHA) Bl Bl MURT 8 I I8 JATIdT T dbleld INeTaid Jeewdeny  fodi®
16—9—2014 I A 3MUAT TARTST Gof HAT AHdT 8 | BOR 7 M B IR H YhaRbl HRIare!
I H ATs O G MIAGAR M SO & AR IR Hx Y SIRIAT |

3T feTh 26—8—2014 Bl AN &R d HIEx Ifelold gRT ST fhar 77|

AR | BEETRE / —
dedIolcN Ud BRIBN SUSIODRN Ud Jg8-d JaTedr e 2oft,
wqrefl, Rt @it (fRo o) |

9 NETAd PRGN TUSTIBRI, BRABIT, T BiTer, fdrae uewr

s HH 5 I 3 G I, Faril q21d IWRell OFs, dgdid eRafdhdl, R wiTseT,
ERIEERENE

EEIL]
3 ST
I — T —ua SR gRT 13 (3) ST Td Hg TSRl T4, 1969.
SWiad fvg IR =t &8 o< g3 o g W, Rl 9= Swell Sgs, aedia
gRAfPl, TeT HTST, RATe USe J e & IeTald d UiF—ud 7 U9 ! 59

e W ORI & ¥ T8l I Bl Bl T Al 25-4—1984 €, Sl b U™ y=mad oS
& Refs 4 & 7 2| ORY g1 fbam omd |

9 W Y GddMRY P qOlNIT SR gfUd fear Sar € 6 oureft &1 g e
HIT B S Y I gamad oge & Rafe H a6 &3 W I B &l dig Maiy a1 gaRrs
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gl dI 98 e 20—9—2014 DI ATIAT AT dhTeld= IISTId ITNEETERT AN ITUAT TRl Tof
AT AHAT & | BIg YaIol Gof 1 B B WRA H UHAREBT HIIAS! M § 8 Sl ok AW G
S fafer gof &) & 3meer < U e |

ST faieh 26—8—2014 DI WX BHIER T 37Teld AIBR I SN 83T |

AR | FIRT / —
HTRIBR] TUSIEBI,
ERAfGT, NI HiTeT, f9rad U9 |

PRI, JooT T2 i@ A, feHraeT uqel, RMei—5 gRT giad doi Ul
Zolagiie EXAEIRT JIoTUH, JGNTEC hitp://rajpatrahimachal.nic.in TR SUSEl & TaH SiFels AU fBar ST Adbdr §
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