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FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-2, the 18" February,2014

No. FDS-B (1)-1/2011.—The Governor, Himachal Pradesh in exercise of powers conferred
by Section—10(1)(b), 10(2) and 10(3) of the Consumer Protection Act, 1986 (as amended by the
Act No. 62 of 2002) read with Rule 8 & 9 of the H.P. Consumer Protection Rules, 1988, and on the
recommendations of the Selection Committee, is pleased to appoint the following as Part-time
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(Male/Female) Members against vacant posts in the District Consumer Disputes Redressal Forum
shown against their names for a term of 5 years or up to the age of 65 years, which ever is earlier,
with effect from the date of assumption of charge:

Sr. No. Name and Address District Consumer Forum

1. Shri Manohar Lal Sharma S/o Chamba
Late Shri Ram Rattan Sharma,
Village Devi Dehra, P.O. Bathri,
Tehsil Dalhousie, Distt. Chamba,
(H.P.), Pin-176306.

2. Smt. Manorma Devi Chauhan W/o Bilaspur
Sh. Sukh Lal Thakur,
Village Dharat, P.O. Majhwar, Tehsil Ghumarwin,
District Bilaspur (H.P.), Pin-174003.

3. Shri Pawan Kumar S/o Shri Prem Lal, Bilaspur
V. P.O. Kotlu Brahmna, Tehsil Ghumarwin
District Bilaspur (H.P.), Pin-174029.

4, Shri Akash Sharma S/o Shri Duni Chand Sharma, Mandi
R/o House No.237/3, Jail Road Mandi Town, District
Mandi (H.P.).

5. Shri Shiv Singh S/o Shri Kalu Ram, Kullu

Village Gadouri, P.O. Shamshi,
District Kullu (H.P.), Pin-175126.

The above appointment of Part-time Members is subject to production of original proof of
eligibility, as prescribed under Sub clause (i) & (ii) of Section 10 (1) (b) of the Consumer
Protection Act,1986, before the Concerned President of the District Consumer Forum.

By order,
Sd/-
Principal Secretary (F,CS&CA).

FOOD, CIVIL SUPPLIES AND CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-171002, the 19th May, 2014

No. FDS-B (2)-9/2010.—The Governor, Himachal Pradesh, in exercise of the powers
conferred under Sub Clause (a) of Sub Section (1) of Section 10 of the Consumer Protection Act,
1986 (as amended by the Act. No.62 of 2002) and on the recommendations of the Selection
Committee, is pleased to appoint S/Shri K.S.Chandel, presently posted as Registrar (Judicial) and
Rajan Gupta, presently posted as Presiding Officer, Labour Court/Industrial Tribunal, Kangra at
Dharamshala as Presidents District Consumer Disputes Redressal Forums, Shimla, and Kangra at
Dharamshala respectively.
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The Governor, Himachal Pradesh is further pleased to order the repatriation of S/Shri J. K.
Sharma and Rakesh Kainthla, Presidents, District Consumer Disputes Redressal Forum, Shimla and
Kangra at Dharamshala for their further postings by the Hon’ble High Court of Himachal Pradesh.

By order,
Sd/-
Principal Secretary (F, CS&CA).

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION
Shimla-2, the 5th August, 2014

No. FDS-B (2)-2/2014.—The Governor, Himachal Pradesh in exercise of powers conferred
by Section—10 (1) (b), 10 (2) and 10 (3) of the Consumer Protection Act, 1986 (as amended by the
Act No. 62 of 2002) read with Rule 8 & 9 of the H.P. Consumer Protection Rules, 1988, and on the
recommendations of the Selection Committee, is pleased to appoint the following as Part-time
(Male/ Female) Members against vacant posts in the District Consumer Disputes Redressal Forum
shown against their names for a term of 5 years or up to the age of 65 years, which ever is earlier,
with effect from the date of assumption of charge:

Sr. No. Name and Address District Consumer Forum

I. Shri Subneet Singh Chauhan District Forum, Shimla
S/o late Shri R.C. Dass Chauhan,
R/O VPO Kutara, Tehsil Rohroo,
District Shimla, H.P.

2. Smt. Shanti Sharma. District Forum, Chamba
Arsh Cottage, Andora Road,
Partap Nagar Amb, District Una, H.P.

The above appointment of Part-time Members is subject to production of original proof of
eligibility, as prescribed under Sub clause (i) & (ii) of Section 10 (1) (b) of the Consumer
Protection Act,1986 (as amended Act No. 62 of 2002), before the Concerned President of the
District Consumer Forum.

By order,
K. SANJAY MURTHY
Principal Secretary (F,CS&CA).

FOOD, CIVIL SUPPLIES & CONSUMER AFFAIRS DEPARTMENT
NOTIFICATION

Shimla-2, the 5th August, 2014

No. FDS-B (2)-2/2014.—The Governor, Himachal Pradesh in exercise of powers conferred
by Section—16(1) (b), 16 (2) and 16 (3) of the Consumer Protection Act, 1986 (as amended by the
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Act No. 62 of 2002) read with rule 13 & 14 of the H.P. Consumer Protection Rules, 1988 and on
the recommendations of the Selection Committee, is pleased to appoint Shri Vijay Pal Singh
Khachi, Village Ghumana, P.O. Oddi, Tehsil Kumarsain, District Shimla, H.P., as Part-time
Member (Male) against vacant post in the H.P. State Consumer Disputes Redressal Commission,
Shimla for a term of 5 years or up to the age of 67 years, which ever is earlier with effect from the
date of assumption of the charge.

The above appointment of Part-time Member is subject to the production of Original proof
of eligibility as prescribed under Clause-b of sub-section (1) of Section 16 of the Consumer
Protection Act, 1986. (as amended Act No.62 of 2002).

By order,
(K. SANJAY MURTHY)
Principal Secretary (F,CS&CA).
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H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION

Dated.................., 2014

No. HPESCO-HMR-2(B)(Estt-3)/-—The H.P. Ex-Servicemen Corporation, In exercise of
the powers conferred upon me by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act,
1979 and with the prior approval of the Himachal Pradesh Government is pleased to make the
following Recruitment and Promotion Rules for the post of Manager (Class-1 gazetted) in the H.P.
Ex-Servicemen Corporation as per Annexure-“A” attached to this notification namely:—

1. Short title and commencent.—(1) These rules may be called the Himachal Pradesh
Ex-Servicemen Corporation Manager (Class-I Gazetted) Recruitment and Promotion Rules 2014.

(2) These rules shall come into force from the date of its publication in Rajpatra, Himachal
Pradesh.
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2. Rules.—(1) The number of posts, classification, corresponding pay Bands + Grade
pay, qualifications and method of recruitment efc. for the post of Manager shall be specified in the
Annexure “A”.

By order,

Sd/-

Chairman-cum-Managing Director,
H.P. Ex-Servicemen Corporation
Hamirpur-177001.

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MANAGER
(GAZETTED) CLASS-I, IN THE OFFICE OF THE H.P. EX-SERVICEMEN
CORPORATION, HAMIRPUR.

1. Name of the post.—Manager

2.  Number of posts.—1 (One)
3. Classification.—Class-I (Gazetted)
4. Scale of pay.—Pay Band Rs. 15600-39100 +Grade pay Rs. 5400/-

5.  Whether Selection post or non-Selection post.—Selection.

6. Age for direct recruitment.—Below 56 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government /HP Ex-Servicemen Corporation including those who have
been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Cases/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in the public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Autonomous Bodies who were/are subsequently appointed by such
Corporation/Autonomous Bodies and who are/were finally absorbed in the service or such
Corporations/Autonomous  Bodies after initial constitution or the Public Sector
Corporations/Autonomous Bodies.
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Note 1.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, or as the case may be.

7. Minimum Educational and other qualifications required for direct
recruitments.—(a) Essential Qualification .—Should be Graduate.

(b) Desirable qualification.—Must be Ex Army Officer in the Rank of Major or above.

8.  Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.— Not applicable.

9. Period of probation.—Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be record in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of vacancies to be filled in by various methods.—By
direct recruitment.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a Departmental promotion committee exists, what is its composition?.—As may
be constituted by the Chairman-cum- Managing Director H.P. Ex-Servicemen Corporation from
time to time.

13. Circumstances under which the H.P.Ex-Servicemen Corporation is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
that if Himachal Pradesh Ex-Servicemen Corporation or other recruiting authority as the case may
be, so consider necessary or to the extent by a written test or practical test, the standard/syllabus
etc. of which will be determined by the Commission/other recruiting authority as the case may be.

15-A : Selection for the appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below :—

(I) CONCEPT.—(a) Under this policy the Manager in the H.P. Ex-Servicemen
Corporation, Camp Office, Barmana, Distt. Bilaspur (HP) will be engaged on contract basis
initially for one year, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
Head of the Department shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
extended/renewed.
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(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—The Chairman-
Cum-Managing Director after obtaining the approval of the Government to fill up the posts on
contract basis will advertise the details of the vacant posts in atleast two leading newspapers and
invite applications from candidates having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Manager appointed on contract basis will
be paid (minimum of the pay band + grade pay) and 3 % of the minimum of the pay band + grade
pay of the post as annual increase in contractual emoluments for the subsequent year (s) will be
allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Chairman-Cum-Managing
Director will be appointing and disciplinary authority.

av) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the Chairman-Cum-Managing Director of H.P. Ex-Servicemen Corporation.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Chairman-cum-Managing
Director, H.P. Ex-Servicemen Corporation.

(VI) AGREEMENT.—After selection of a candidate, he shall sign an agreement as
prescribed by the Govt. from time to time.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount which shall be equal to the pay band + grade pay. The contract appointee will
be entitled for increase in contractual amount @ 3 % of minimum of the pay band + grade pay of
the post for further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(¢) Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity leave, 10
day’s Medical Leave and five days special leave. He/she shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Provided that the unavailed casual leave, medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forwarded for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional cases where the
circumstances for un-authorised absence from duty were beyond control on medical grounds, such
period shall not be excluded while considering case for regularisation but the incumbent shall have
to intimate the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for the period of absence from duty.
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Provided he shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

(e) An officer appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular officials at the minimum of pay
scale.

(h) Provisions of Service Rules like FR-SR, Leave Rules & Conduct Rules etc. are
applicable in case of regular employees and will not be applicable in case of contract appointees.

16. Reservation.—Ex-Servicemen (Un-reserved).
17. Departmental Examination.—N.A.

18. Powers to Relax.— Where the H.P. Ex-Servicemen Corporation is of the opinion that
it is necessary or expedient to do so, it may, by order for reasons to be recorded in writing and with
the prior approval of the State Government relax any of the provisions of these Rules with respect
to any class or category of persons or posts.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Manager and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen
Corporation, Hamirpur (H.P.).

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. r/o Contract appointee (here-in-after
called the FIRST PARTY), AND the Governor of Himachal Pradesh through the Chairman-Cum-
Managing Director, H.P. Ex-Servicemen Corporation, Hamirpur (HP)(here-in-after called
SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Manager on contract basis on the following terms and conditions :—

1. The FIRST PARTY shall remain in the service of SECOND PARTY as a Manager for a
period of 1 (one) year commencing on day of  and ending on the day of Ctis
specifically mentioned and agreed upon by both the parties that the contract of the FIRST
PARTY with SECOND PARTY shall ipsofacto stand terminated on the last working day
i.e. on and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum-
Managing Director shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended.
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The contractual amount of the FIRST PARTY will be paid fixed salary which shall be equal
to the pay band + grade pay.

The service of FIRST PARTY will be purely on temporary basis. The appointment is liable
to be terminated in case the performance/conduct of the contract appointee is not found
good or if a regular incumbent is appointed/posted against the vacancy for which the first
party was engaged on contract.

Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity leave,
10 day’s Medical Leave and five days special leave. He/she shall not be entitled for Medical
Re-imbursement and LTC etc. No leave of any other kind except above is admissible to the
contract appointee. Provided that the un-availed casual leave, medical leave and special
leave can be accumulated upto the Calendar Year and will not be carried forwarded for the
next Calendar Year.

Unauthorised absence from the duty without the approval of the controlling Officer shall
automatically lead to the termination of the contract. The Manager will not be entitled for
contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed three years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter-part official at the
minimum of pay scale.

Provisions of service rules like FR-SR, Leave Rules & Conduct Rules etc. are applicable in
case of regular employees and will not be applicable in case of contract appointees.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

(Name and full address) (Signature of the first PARTY)

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

(Signature of the SECOND PARTY)
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H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR
NOTIFICATION
Dated, ..................... 2014

No. HPESCO-HMR-2(B)(Estt-3).—The H.P. Ex-Servicemen Corporation, In exercise of
the powers conferred upon me by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act,
1979 and with the prior approval of the Himachal Pradesh Government is pleased to make the
following Recruitment and Promotion Rules for the post of Accountant (Class-III Non-gazetted)
in the H.P. Ex-Servicemen Corporation as per Annexure-“A” attached to this notification
namely.—

1. Short title and commencent.—(1) These rules may be called the Himachal Pradesh
Ex-Servicemen Corporation Accountant (Class-III Non-gazetted) Recruitment and Promotion
Rules 2014.

(2) These rules shall come into force from the date of its publication in Rajpatra, Himachal
Pradesh.

2. Rules.—(1) The number of posts, classification, corresponding pay Bands + Grade
pay, qualifications and method of recruitment etc. for the post of Accountant shall be specified in
the Annexure “A”.

By order,

Sd/-

Chairman-cum-Managing Director

H.P. Ex-Servicemen Corporation Hamirpur-177001.
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ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ACCOUNTANT
(NON GAZETTED) CLASS-III IN H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR

1. Name of the post.— Accountant

2.  Number of posts.— 3(Three)

3. Classification.— Class-11I(Non-Gazetted)

4. Scale of pay.— Pay Band Rs. 10300-34800 + Grade pay Rs. 3800/-
5.  Whether Selection post or non-Selection post.— Selection.

6. Age for direct recruitment.— Below 50 years

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government /HP Ex- Servicemen Corporation including those who have
been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Cases/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in the public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/were finally absorbed in the service or such
Corporations/Autonomous  Bodies after initial constitution or the Public Sector
Corporations/Autonomous Bodies.

Note 1.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, or as the case may be.

7. Minimum Educational and other qualifications required for direct
recruitments.—(a) Essential Qualification—Should be B.Com and having knowledge of
Accounts

(b) Desirable Qualification —Must be Ex-Serviceman and knowledge of Computer.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Not applicable.
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9. Period of probation.—Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be record in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of vacancies to be filled in by various methods.—
Through Ex-Servicemen Cell or direct recruitment.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a Departmental promotion committee exists, what is its composition?.—As may
be constituted by the Chairman-cum- Managing Director H.P. Ex-Servicemen Corporation from
time to time.

13. Circumstances under which the H.P.Ex-Servicemen Corporation is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for direct recruitment.—A candidate for appointment to any
service or post must be a Citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
that if Himachal Pradesh Ex-Servicemen Corporation or other recruiting authority as the case may
be, so consider necessary or extent by a written test or practical test, the standard/ syllabus, etc. of
which will be determined by the Commission/other recruiting authority as the case may be.

15-A. Selection for the appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below.—

(1) CONCEPT.—(a) Under this policy the Accountant in the H.P. Ex-Servicemen
Corporation, Hamirpur or Camp Office, Barmana, Distt. Bilaspur (HP) will be engaged on contract
basis initially for one year, which may be extendable on year to year basis. Provided that for
extension/renewal of contract period on year to year basis the concerned Head of Department shall
issue a certificate that the service and conduct of the contract appointee is satisfactory during the
year and only then his period of contract is to be extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB .—The Chairman-
Cum-Managing Director after obtaining the approval of the Government to fill up the posts on
contract basis will advertise the details of the vacant posts in atleast two leading newspapers and
invite applications from candidates having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Accountant appointed on contract basis
will be paid (minimum of the pay band + grade pay) and 3 % of the minimum of the pay band +
grade pay of the post as annual increase in contractual emoluments for the subsequent year (s) will
be allowed if contract is extended beyond one year.
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(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Chairman-Cum-Managing
Director will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the Chairman-Cum-Managing Director of H.P. Ex-Servicemen Corporation.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Chairman- Cum-Managing
Director, H.P. Ex-Servicemen Corporation.

(VI) AGREEMENT.—After selection of a candidate, he shall sign an agreement as
prescribed by the Govt. from time to time..

TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount which shall be equal to the minimum of the pay band + grade pay. The contract
appointee will be entitled for increase in contractual amount @ 3 % of minimum of the pay band +
grade pay of the post for further extended years and no other allied benefits such as senior/selection
scales etc. will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity leave, 10
day’s Medical Leave and five days special leave. He/she shall not be entitled for Medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forwarded for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional cases where the
circumstances for un-authorised absence from duty were beyond control on medical grounds, such
period shall not be excluded while considering case for regularisation but the incumbent shall have
to intimate the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for the period of absence from duty.

Provided he shall submit the certificate of illness/fitness issued by the Medical Officer, as
per prevailing instructions of the Government.

(e) An officer appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his fitness from a
Government/Registered Medical Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular officials at the minimum of pay
scale.
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(h) Provisions of service rules like FR-SR, Leave Rules & Conduct Rules etc. as are
applicable in case of regular employees will not be applicable in case of contract appointees.

16. Reservation.—Ex-Servicemen (Un-reserved).
17. Departmental Examination.— N.A.

18. Powers to Relax.— Where the H.P. Ex-Servicemen Corporation, is of the opinion that
it is necessary or expedient to do so, it may, by order for reasons to be recorded in writing and with
the prior approval of the State Government, relax any of the provisions of these Rules with respect
to any class or category of persons or posts.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Accountant and the Government of
Himachal Pradesh through the Chairman-Cum-Managing Director, H.P. Ex-Servicemen
Corporation, Hamirpur (H.P.)

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. 1/0 Contract appointee (here-in-after
called the FIRST PARTY), AND the Governor of Himachal Pradesh through the Chairman-Cum
Managing Director, H.P. Ex- Servicemen Corporation, Hamirpur (HP)(here-in-after called
SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as an Accountant on contract basis on the following terms and conditions.—

1. The FIRST PARTY shall remain in the service of SECOND PARTY as an
Accountant for a period of 1 (one) year commencing on day of _ and ending on the
day of . It is specifically mentioned and agreed upon by both the parties that
the contract of the FIRST PARTY with SECOND PARTY shall ipsofacto stand
terminated on the last working day i.e. on and information notice shall not be
necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum
Managing Director shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be paid fixed salary which shall be
equal to the pay band + grade pay.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity
leave, 10 day’s Medical Leave and five days special leave. He/she shall not be entitled



IoTa3, fedTael U9, 9 fRUdwR, 2014 /18 9TgU<, 1936 3187

for Medical Re imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee. Provided that the un-availed casual leave, medical
leave and special leave can be accumulated upto the Calendar Year and will not be
carried forwarded for the next Calendar Year.

5. Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional
cases where the circumstances for un-authorised absence from duty were beyond
control on medical grounds, such period shall not be excluded while considering case
for regularisation but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for the period of absence from duty.

Provided he shall submit the certificate of illness/fitness issued by the Medical Officer,
as per prevailing instructions of the Government.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his fitness from a
Government/Registered Medical Practitioner.

8. Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. Provisions of service rules like FR-SR, Leave Rules & Conduct Rules etc. are
applicable in case of regular employees and will not be applicable in case of contract

appointees.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

Name and full address) (Signature of the first PARTY)
IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

(Signature of the SECOND PARTY)



3188 IoTa3, fedTaeT Uy, 9 fRudwR, 2014 /18 9IgU<, 1936

qgeqe uRASHIY U9 fage faunT
fadTi®: 05 RIawR, 2014

A& fAgd—o—(5)—43 /2013 —Ia: ISIUTH, fRAMIS U<l &I I8 Udiid 8ial © & Aagel
Sd faga fm fafics S f& v—orei arfafri, 1894 (1894 &7 Ugen AffE™) & aR-—3 &
Qug (M) & id WHR & Wi MR =07 & efi|us 9 & @& gRT 3" & W
AESIE T B A9 eld WRIsd, AlGll Held, dgdid goyR, el s9RYR, f2odo, #
dieig STotfdga aRarer & i 2g 9ff ifvid &t omiférd &, o/duad UdgeRT Ig
JfeRgfzra fovam Sirar & b Saa uRe # o f A fdarelt | fifdse fdar a1 & & SwRie
T & fog A &7 Sroi nufera B

2. 9 oA IR, 1894 B URI—6 & IUGHl & JH THY TG T afdaal
@ AT TG GO B RN § SR Iad AR B gR—7 & UGl D Il 7ol
FHTE], IATNg STAfde]d URATS, ABH F0 23, FAolald &R1 TR dldh, TR, BT sARYR,
f2090—177001 BT IaT YA & 3G & foIY QL o7 BT TAggRT e &A1 S1ar & |

3. 9 & X&® B PRI BRI Y35 AATE], HIANIg STldgld  IRATSTT,
HHTH H0 23, AoTalD BRI TR I, TR, fo7er gARYR, f2ou0—177001 ¥ fhar &1 Al € |

faawoh
Rret NERIGH qaTel R . IHAT (HT) |

FARYY GoITER SNELS 4/2/1 16—0

farer — 1 16—0
SIENECIN
B0 /—
geTe i (faega) |

IgSgag uRASTI vd g fwm

fHid: 05 RIdwR, 2014

He&: fagd—8—(5)—45 /2013.—Jd: ISUUTE, fEHMael Uaw &l I8 Yol Bidl & b Fagol
Sdt faga e fafics S f y—arei arfaifri, 1894 (1894 &7 Ugen MfAfEM) & aR—3 &
Qug (M) & =IHid WHR & WIHE AR =07 & i us 9 8 & gRT 3 & W
ATaSIe JAIe g M I R, dedia gaRdd, [Sen Rmar, fRodo, § ) St fa=fa
RIS & forg faepics YUsRer & Iewd @ oy A o1fSid &= Jmuferd &, ardua: YaggRT
Jg AT fhar e & fd Saa uRed | oar fe = faaxoft 9 f[fde fear @ & @
SWRIGT JAIS & forg A &7 e Smférd T |




oY, fEAraer Uqel, 9 RIaWR, 2014 /18 HIGUS, 1936 3189
2. YA 35 AN, 1894 @ URT—6 & ST & A 3O Fyd | aafdaar
@ GIAAT TG GO B SR 7 SR Iad AR B gRI—7 & SUTEl D I a7

qHTEdl, Aaqal ofd faggd e fefics, o ofd faga uRare, Rerd fdurd, dedia AR,
e Rman, fRodo &1 Saa Yf & sro & foly oMeer o &1 YaggRT e far ar & |

3. M & Waie & PR drRifdd Jagel o faga fm fefics, gl oia faggd
aRarer, Rea fdurd, dediiar GAREE, Rtem Rmen, fRovo # fdar o wawar 2 |

faawoht
SEL GESIG] DIE| WA . a1 (20) H
INERI] HHARAT vt 27 00—23—53
farar — 1 00—23—53
SIENEEING
B0 / —
ge= afere (faega) |

JTST 3TSTeTd &1 Blell 19, Ad dedloleR Ud BRIGN SUSIUdN, SU—dgdlal &N,

B9 H0 : 17 /2014 TRIG U9f : 10—10—2014
IY® :
£ IR AR gF AN wwy e, Farl wags, 9o 9 Su—agdid gk, e wivsT,
fedTere waeT .. it
CRIk]

Y, I 9Argd RT 9 3H ST

vy — AT IR AH %] hR dN |

£ 3T AR gF & wwy RHE, Farl wags, Ao 9 Iu—adsdrd dR1, e sivTsT,
fEA=e Uaw 7 S 3|red § WH-ud WY [UY—UF 39 M 9 U fHA1 § B SHe oTsa
HT A g SR © ol & AR dre 9 Afdd RPlS 7 = faemed 4 gof © dfdT 7M™
AT ORT & Aol H A= STpR <A AT & | ATdgd 4 a4 slewar faar & f& saa
TASD BT AW UM YaRId GRT & AfWelkg H fHd STHR & I IR G-I 3R Gol (AT Y |

A 3H FIASR U §RI AIARRY &I Jrad fhar oar 2 fe afe =0 afed &
IaT 9™ D TR IR Bls SoR AT TaRIST 81 df 98 fadid 10—10—2014 I Ud: 10.00 I
JATAAT AT IhTAdT 39 ITATIT H B 3THR AT SOk U B Fhdl & | $9P IURTT hlg
Al ISR AT YaRTS G A8l BT qT AR S Afdd &1 A1 el & AT UIRT R
faq ST |

ST AR WIER @ AER 3faTeld o SN g AT |

AER | PTell T,

IRId dEdIoleR U4 BRIBRN] SUSIIhNI,
I—dgdld &1, eI dwiTsT, fearae ueer |




3190 IoTa3, fedTaeT Uy, 9 fRudwR, 2014 /18 9IgU<, 1936

g I7Teld WEId FHIEdl fgdid o, g, e Rfern, fRarae gawr
qre HEIT 4—xiii-B-1 /2014 ARG ARG : 3—9—2014

A R~ gapTer g9 3 7T

EEECEIRSYECNIIN oI M |
AIfed g9 MH ST |

BUIE WY G 3H SFdT B JoIRAT AfeH qrod fhar sirar g & i o= garer g3
s Siare, Far #grd gofon, =aon @i, dedie g1, oten Ran, fRame gser 74 59
I H yiT—uF oIk aR Aiad fhar g 6 it &1 9w g Rafe # s BAR
TS 7, o f Ted § g vErd Rafs 9 W vEo-ud # 9W fidws yeer g, o f6 |8 g
A 2| ST S SIP B & oy urefr—ux ya o = |

A 3H URN-UF IR IH Al B gied fhar Smar © fe afe e aafad o am
TOR PR H AR B Al g8 U Uy falad wu # fa1d 13—10—2014 1@ 397 Yd 39
RITAT BT UK BN | TQIIRIT BIg JMIRT A=A &1 8111 |

FAR BWIER g HIER AQTeAd W TSl &I 3—9—2014 DI SRI BT |

AR | EXATEIRT / —
AeId HTEdl fgdg ol
g1, e Ran, famae uew |

=, gaor a1 okgd AFE, fRHrd uee, RMea—5 gR1 gfad qor usiRe

glagi-id BXARIRA Iold=, de¥I8C http://rajpatrahimachal.nic.in TR SUYS&I & TaH 3i-ells AU Al ST AahdT ©




		2014-09-09T16:02:50+0530
	Choudhary Kumar Vijay




