This is a digitally signed Gazette, to verify click here.
http://rajpatrahimachal.nic.in

o9, f2Hrae user

fRHrreT US WSy I T UBIRId

R, IRAR, 18 RITR, 2014 /27 ¥IGUS, 1936

AT YS9 WP

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001
NOTIFICATION
Shimla, the 15th September,2014
No. HHC/Admn.16 (7)-74-XI.—Hon’ble the Chief Justice, in exercise of powers vested in
him U/S 139 (b) of the Code of Civil Procedure, 1908, U/S 297(b) of the Code of Criminal

Procedure, 1973 and Rule 5(vi) of the H.P. Oath Commissioners (Appointment & Control) Rules,
2007 has been pleased to appoint Sh. Ankur Kumar and Ms. Rajni Versa, Advocates, Kangra, as
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Oath Commissioners at Kangra for a period of two years with effect from 16.9.2014 for
administering oaths and affirmations on affidavits to the deponents under the aforesaid Codes and
Rules.

By order,
Sd/-
Registrar General.

HIGH COURTOF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla, the 15™ September, 2014

No. HHC/Estt.3(509)/2000.—05 days earned leave on and w.e.f. 01.09.2014 to
05.09.2014, with permission to prefix Sunday on 31.08.2014 is hereby sanctioned, expost-facto, in
favour of Shri Subhash Chand Sharma, Secretary of this Registry.

Certified that Shri Subhash Chand Sharma has joined the same same post and at the same
station from where he had proceeded on leave after the expiry of the above leave period.

Certified that Shri Subhash Chand Sharma would have continued to officiate the same post
of Secretary but for his proceeding on above leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla the 12th September, 2014

No. HHC/Admn.6 (23)/74-XV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased to
declare Additional District and Sessions Judge (I), Shimla, H.P. as Drawing and Disbursing Officer
in respect of the Court of Additional District and Sessions Judge (II), Shimla and also the
Controlling Officer for the purpose of salary, T.A. etc. in respect of establishment attached to the
aforesaid Court under Major Head “2014-Administration of Justice” during the earned leave period
of Sh. Rajesh Tomar, Additional District and Sessions Judge (II), Shimla w.e.f. 22.9.2014 to
27.9.2014 with permission to prefix Sunday falling on 21.9.2014 and to suffix Sunday & Dussehra
holidays falling w.e.f. 28.9.2014 to 2.10.2014or until he returns from leave.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH SHIMLA-171001

NOTIFICATION
Shimla the 11th September, 2014.

No. HHC/GAZ/14-330/2012.—Hon’ble the Chief Justice has been pleased to grant 26
days’ earned leave w.e.f. 15.09.2014 to 10.10.2014 with permission to suffix Second Saturday and
Sunday falling on 11.10.2014 and 12.10.2014 in favor of Sh. Prashant Singh Negi, Civil Judge
(Junior Division)-cum-JMIC (II), Kangra, H.P.

Certified that Sh. Prashant Singh Negi is likely to join the same post and at the same station
from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Sh. Prashant Singh Negi would have continued to hold the post of Civil
Judge (Junior Division)-cum-JMIC (II), Kangra, H.P., but for his proceeding on leave for the above
period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171001
NOTIFICATION
Shimla the 11th September, 2014

No. HHC/Admn.6 (23)/74-XV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased to
declare Civil Judge (Senior Division)-cum-ACJM (I), Kangra, H.P. as Drawing and Disbursing
Officer in respect of the Court of Civil Judge (Junior Division)-cum-JMIC (II), Kangra and also the
Controlling Officer for the purpose of salary, T.A. etc. in respect of establishment attached to the
aforesaid Court under Major Head “2014-Administration of Justice” during the earned leave period
of Sh. Prashant Singh Negi, Civil Judge (Jr. Division)-cum-JMIC (II), Kangra w.e.f. 15.9.2014 to
10.10.2014 with permission to suffix Second Saturday & Sunday falling on 11.10.2014 and
12.10.2014 or until he returns from leave.

By order,

Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH SHIMLA-171001
NOTIFICATION
Shimla the 12" September, 2014
No. HHC/GAZ/14-226/96-11-Part— Hon’ble the Chief Justice has been pleased to grant
06 days’ earned leave w.e.f. 22.9.2014 to 27.9.2014 with permission to prefix Sunday falling on

21.9.2014 and to suffix Sunday & Dussehra holidays falling w.e.f. 28.9.2014 to 2.10.2014 in favour
of Shri Rajesh Tomar, Additional District and Session Judge (II), Shimla, H.P.
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Certified that Shri Rajesh Tomar is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Rajesh Tomar would have continued to hold the post of Additional
District and Sessions Judge (II), Shimla, H.P., but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH SHIMLA-171001
NOTIFICATION
Shimla the 12th September, 2014

No. HHC/GAZ/14-196/89-111-Part.—Hon’ble the Chief Justice has been pleased to grant
14 days’ earned leave w.e.f. 17.08.2014 to 30.08.2014 with permission to suffix Sunday falling on
31.08.2014 in favour of Shri K.K. Sharma, Additional District and Session Judge (I), Kangra at
Dharamshala, H.P.

Certified that Shri K.K. Sharma is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri K.K. Sharma would have continued to hold the post of Additional
District and Sessions Judge (I), Kangra at Dharamshala, H.P., but for his proceeding on leave for
the above period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA 171 001
NOTIFICATION

Shimla, the 12th September, 2014

No. HHC/GAZ/14-237/99.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of two days commuted leave for 15.7.2014 and 16.7.2014 in favour of Shri Rajeev
Bali, Additional District and Sessions Judge-III, Kangra at Dharamshala, H.P.

Certified that Shri Rajeev Bali has joined the same post and at the same station from where
he proceeded on leave, after expiry of the above period of leave.

Also certified that Shri Rajeev Bali would have continued to hold the post of Additional
District and Sessions Judge-III, Kangra at Dharamshala, H.P., but for his proceeding on leave for
the above period.

By order,
Sd/-
Registrar General.
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2.
(A 9 9T ) (T2 UeTPR & THIER)
wrferat a1 SuRerfa #
1.
(A 9 g1 ua)
2.
(T 9 g1 gam) ey werdR & BweER)

HP. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION

No.HPESCO-HMR-2(B)(Estt-3).—The H.P. Ex-Servicemen Corporation, In exercise of
the powers conferred upon me by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act,
1979 and with the prior approval of the Himachal Pradesh Government is pleased to make the
following Recruitment and Promotion Rules for the post of Security Officer (Class-I gazetted) in
the H.P. Ex-Servicemen Corporation as per Annexure-“A” attached to this notification namely.—

1. Short title and commencent.—(1) These rules may be called the Himachal Pradesh
Ex-Servicemen Corporation Security Officer (Class-1 Gazetted) Recruitment and Promotion Rules
2014.

(2) These rules shall come into force from the date of its publication in Rajpatra, Himachal
Pradesh.

2. Rules.—(1) The number of posts, classification, corresponding pay Bands + Grade
pay, qualifications and method of recruitment etc. for the post of Security Officer shall be specified
in the Annexure “A”.

By order,

Sd/-

Chairman-cum-Managing Director.

H.P. Ex-Servicemen Corporation Hamirpur-177001.
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ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SECURITY OFFICER,
CLASS-1 (GAZETTED) IN H.P. EX-SERVICEMEN CORPORATION, HAMIRPUR

1. Name of the post.—Security Officer

2.  Number of posts.— 1(one)

3. Classification.— Class-I (Gazetted)

4. Scale of pay.— Pay Band Rs. 15600-39100+Grade pay Rs. 5400/-
5.  Whether Selection post or non-Selection post.— Selection.

6. Age for direct recruitment.— Below 56 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government /HP Ex- Servicemen Corporation including those who have
been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Cases/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the public Sector, Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in the public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/were finally absorbed in the service or such
Corporations/Autonomous  Bodies after initial constitution or the Public Sector
Corporations/Autonomous Bodies.

Note.l — Age limit for direct recruitment will be reckoned on the first day of the year in

which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, or as the case may be.

7. Minimum Educational and other qualifications required for direct
recruitments.—(a) Essential Qualification:—Should be Graduate.

(b) Desirable qualification.—Must be Ex-Army Officer in the Rank of Major or above.

8.  Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Not applicable.
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9. Period of probation.—Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of vacancies to be filled in by various methods.—By
direct recruitment.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a Departmental promotion committee exists, what is its composition?.—As may
be constituted by the Chairman-cum- Managing Director H.P. Ex-Servicemen Corporation from
time to time.

13. Circumstances under which the H.P.Ex-Servicemen Corporation is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
that if Himachal Pradesh Ex-Servicemen Corporation or other recruiting authority as the case may
be, so consider necessary or to the extent by a written test or practical test, the standard/ syllabus
etc. of which will be determined by the Commission/other recruiting authority as the case may be.

15-A : Selection for the appointment to the post by contract appointment :—
Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below.—

(1) CONCEPT.—(a) Under this policy the Security Officer in the H.P. Ex-Servicemen
Corporation Hamirpur, Distt. Hamirpur (HP) will be engaged on contract basis initially for one
year, which may be extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
Head of Department shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—The Chairman
Cum-Managing Director after obtaining the approval of the Government to fill up the posts on
contract basis will advertise the details of the vacant posts in atleast two leading newspapers and
invite applications from candidates having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I) CONTRACTUAL EMOLUMENTS.—The Security Officer appointed on contract
basis will be paid (minimum of the pay band + grade pay) and 3 % of the minimum of the pay band
+ grade pay of the post as annual increase in contractual emoluments for the subsequent year (s)
will be allowed if contract is extended beyond one year.
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(III) APPOINTING/DISCIPLINARY AUTHORITY.—The Chairman-Cum Managing
Director will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the Chairman-Cum-Managing Director of H.P. Ex-Servicemen Corporation.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Chairman- Cum-Managing
Director, H.P. Ex-Servicemen Corporation.

(VI) AGREEMENT.—After selection of a candidate, he shall sign an agreement as
prescribed by the Govt. from time to time.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount which shall be equal to the pay band + grade pay. The contract appointee will
be entitled for increase in contractual amount @ 3 % of minimum of the pay band + grade pay of
the post for further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity leave, 10
day’s Medical Leave and five days special leave. He/she shall not be entitled for Medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Provided that the unavailed casual leave, medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forwarded for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional cases where the
circumstances for un-authorised absence from duty were beyond control on medical grounds, such
period shall not be excluded while considering case for regularisation but the incumbent shall have
to intimate the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for the period of absence from duty. Provided he shall
submit the certificate of illness/fitness issued by the Medical Officer, as per prevailing instructions
of the Government.

(e) An officer appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his fitness from a
Government/Registered Medical Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular officials at the minimum of pay
scale.



3270 o0, feATae Uy, 18 RIawR, 2014 /27 9TEUE, 1936

(h) Provisions of service rules like FR-SR, Leave Rules & Conduct Rules etc. are
applicable in case of regular employees and will not be applicable in case of contract appointees.

16 Reservation.— Ex-Servicemen (Un-reserved).
17. Departmental Examination.— N.A.

18. Powers to Relax.— Where the H.P. Ex-Servicemen Corporation is of the opinion that
it is necessary or expedient to do so, it may, by order for reasons to be recorded in writing and with
the prior approval of the State Government relax any of the provisions of these Rules with respect
to any class or category of persons or posts.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Security Officer and the
Government of Himachal Pradesh through the Chairman-Cum-Managing
Director, H.P. Ex-Servicemen Corporation, Hamirpur (HP).

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. 1/0 Contract appointee (here-in-after
called the FIRST PARTY), AND the Governor of Himachal Pradesh through the Chairman-Cum
Managing Director, H.P. Ex- Servicemen Corporation, Hamirpur (HP)(here-in-after called
SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as a Security Officer contract basis on the following terms and conditions :—

1. The FIRST PARTY shall remain in the service of SECOND PARTY as a Security
Officer for a period of 1 (one) year commencing on day of  and ending on the day
of . It is specifically mentioned and agreed upon by both the parties that the
contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice shall not be
necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum
Managing Director shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended. 2. The contractual amount of the FIRST PARTY will be paid fixed
salary which shall be equal to the pay band + grade pay.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity
leave, 10 day’s Medical Leave and five days special leave. He/she shall not be entitled
for Medical Re imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee. Provided that the un-availed casual leave, medical
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leave and special leave can be accumulated upto the Calendar Year and will not be
carried forwarded for the next Calendar Year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional
cases where the circumstances for un-authorised absence from duty were beyond
control on medical grounds, such period shall not be excluded while considering case
for regularisation but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for the period of absence from duty. Provided he shall submit the
certificate of illness/fitness issued by the Medical Officer, as per prevailing instructions
of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his fitness from a
Government/Registered Medical Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

Provisions of service rules like FR-SR, Leave Rules & Conduct Rules etc. are
applicable in case of regular employees and will not be applicable in case of contract
appointees.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first above written.

IN THE PRESENCE OF WITNESS:

1.

(Name and full address)

(Name and full address) (Signature of the first PARTY)

IN THE PRESENCE OF WITNESS:

(Name and full address)

(Signature of the SECOND PARTY)
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2.
(A 9 9T ) (T2 UeTPR & THIER)
wrferat a1 SuRerfa #
1.
(A 9 g1 ua)
2.
(T 9 g1 gam) ey PR & BweER)

HP. EX-SERVICEMEN CORPORATION, HAMIRPUR

NOTIFICATION

No.HPESCO-HMR-2(B)(Estt-3).—The H.P. Ex-Servicemen Corporation, In exercise of
the powers conferred upon me by Section 10 and 32 of the H.P. Ex-Servicemen Corporation, Act,
1979 and with the prior approval of the Himachal Pradesh Government is pleased to make the
following Recruitment and Promotion Rules for the post of Assistant Security Officer (Class-II
Non-gazetted) in the H.P. Ex-Servicemen Corporation as per Annexure-“A” attached to this
notification namely.—

1. Short title and commencent.—(1) These rules may be called the Himachal Pradesh
Ex-Servicemen Corporation Assistant Security Officer (Class-II Non-Gazetted) Recruitment and
Promotion Rules 2014.

(2) These rules shall come into force from the date of its publication in Rajpatra, Himachal
Pradesh.

2. Rules.—(1) The number of posts, classification, corresponding pay Bands + Grade
pay, qualifications and method of recruitment etc. for the post of Assistant Security Officer shall be
specified in the Annexure “A”.

By order,

Sd/-

Chairman-cum-Managing Director

H.P. Ex-Servicemen Corporation Hamirpur-177001.
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ANNEXURE “A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF ASSISTANT SECURITY
OFFICER, CLASS-II (NON-GAZETTED) IN H.P. EX-SERVICEMEN
CORPORATION, HAMIRPUR

1. Name of the post.— Assistant Security Officer

2.  Number of posts.— 1(One)

3. Classification.— Class-II(Non-Gazetted)

4. Scale of pay.— Pay Band Rs. 10300-34800 + Grade pay Rs. 5000/-
5.  Whether Selection post or non-Selection post.— Selection.

6. Age for direct recruitment.— Below 55 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government /HP Ex- Servicemen Corporation including those who have
been appointed on adhoc or on contract basis.

Provided further that if a candidate appointed on adhoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such adhoc or contract appointment.

Provided further that upper age limit is relaxable for Scheduled Cases/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government.

Provided further that the employees of all the public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in the public Sector
Corporations/Autonomous  Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporation/Autonomous Bodies and who are/were finally absorbed in the service or such
Corporations/Autonomous Bodies after initial constitution or the Public Sector Corporations/
Autonomous Bodies.

Note. 1.— Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges, or as the case may be.

7. Minimum Educational and other qualifications required for direct
recruitments.—(a) Essential Qualification.—Should be +2 from recognised Board.

(b) Desirable qualification.—Must be Ex-Serviceman having Rank of Sub Maj/Hony
Lt./Hony Capt.

8.  Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—Not applicable.
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9. Period of probation.—Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be record in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of vacancies to be filled in by various methods.—By
direct recruitment.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/deputation/transfer is to be made.—N.A.

12. If a Departmental promotion committee exists, what is its composition?.—As may
be constituted by the Chairman-cum- Managing Director, H.P. Ex-Servicemen Corporation from
time to time.

13. Circumstances under which the H.P.Ex-Servicemen Corporation is to be
consulted in making recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
that if Himachal Pradesh Ex-Servicemen Corporation or other recruiting authority as the case may
be, so consider necessary or to the extent by a written test or practical test, the standard/syllabus,
etc. of which will be determined by the Commission/other recruiting authority as the case may be.

15-A. Selection for the appointment to the post by contract appointment.—
Notwithstanding anything contained in these rules, contract appointments to the post will be
made subject to the terms and conditions given below :-

(1) CONCEPT.—(a) Under this policy the Assistant Security Officer in the H.P. Ex
Servicemen Corporation, Hamirpur (HP) will be engaged on contract basis initially for one year,
which may be extendable on year to year basis. Provided that for extension/renewal of contract
period on year to year basis the concerned Head of Department shall issue a certificate that the
service and conduct of the contract appointee is satisfactory during the year and only then his
period of contract is to be extended/renewed.

(b) POST FALLS OUT OF THE PURVIEW OF HP PSC/HPSSSB.—The Chairman
Cum-Managing Director after obtaining the approval of the Government to fill up the posts on
contract basis will advertise the details of the vacant posts in atleast two leading newspapers and
invite applications from candidates having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Assistant Security Officer appointed on
contract basis will be paid (minimum of the pay band + grade pay) and 3 % of the minimum of the
pay band + grade pay of the post as annual increase in contractual emoluments for the subsequent
year (s) will be allowed if contract is extended beyond one year.
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(II1) APPOINTING/DISCIPLINARY AUTHORITY.—The Chairman-Cum-Managing
Director will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the Chairman-Cum-Managing Director of H.P. Ex-Servicemen Corporation.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Chairman- Cum-Managing
Director, H.P. Ex-Servicemen Corporation.

(VI) AGREEMENT.—After selection of a candidate, he shall sign an agreement as
prescribed by the Govt. from time to time.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount which shall be equal to the pay band + grade pay. The contract appointee will
be entitled for increase in contractual amount @ 3 % of minimum of the pay band + grade pay of
the post for further extended years and no other allied benefits such as senior/selection scales etc.
will be given.

(b) The service of the Contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity leave, 10
day’s Medical Leave and five days special leave. He/she shall not be entitled for Medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee. Provided that the unavailed casual leave, medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forwarded for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional cases where the
circumstances for un-authorised absence from duty were beyond control on medical grounds, such
period shall not be excluded while considering case for regularisation but the incumbent shall have
to intimate the controlling authority in this regard well in time. However, the contract appointee
shall not be entitled for contractual amount for the period of absence from duty. Provided he shall
submit the certificate of illness/fitness issued by the Medical Officer, as per prevailing instructions
of the Government.

(e) An officer appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds. (f) Selected candidate will have to submit a certificate of his fitness from a
Government/Registered Medical Practitioner. (g) Contract appointee will be entitled to TA/DA if
required to go on tour in connection with his official duties at the same rate as applicable to regular
officials at the minimum of pay scale.

(h) Provisions of service rules like FR-SR, Leave Rules, & Conduct Rules etc. are
applicable in case of regular employees and will not be applicable in case of contract appointees.

16. Reservation.—Ex-Servicemen (Un-reserved).



5Ty, fedraer U9, 18 RIdwR, 2014 /27 ¥T€UE, 1936 3281

17. Departmental Examination.— N.A.

18. Powers to Relax.— Where the H.P. Ex-Servicemen Corporation is of the opinion that
it is necessary or expedient to do so, it may, by order for reasons to be recorded in writing and with
the prior approval of the State Government relax any of the provisions of these Rules with respect
to any class or category of persons or posts.

ANNEXURE-“B”

Form for contract/agreement to be executed between the Assistant Security Officer and the
Government of Himachal Pradesh through the Chairman-Cum- Managing Director,
H.P. Ex Servicemen Corporation, Hamirpur (HP)

This agreement is made on this day of in the year between
Sh./Smt. S/o/D/o of Sh. 1/0 Contract appointee (here-in-after
called the FIRST PARTY), AND the Governor of Himachal Pradesh through the Chairman-Cum
Managing Director, H.P. Ex- Servicemen Corporation, Hamirpur (HP)(here-in-after called
SECOND PARTY).

Whereas, the SECOND PARTY has aforesaid FIRST PARTY and the FIRST PARTY has
agreed to serve as an Assistant Security Officer contract basis on the following terms and
conditions :—

1.  The FIRST PARTY shall remain in the service of SECOND PARTY as an Assistant
Security Officer for a period of 1 (one) year commencing on day of and ending
on the day of . It is specifically mentioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on and information notice shall not be
necessary.

Provided that for-further extension/renewal of contract period the Chairman-Cum
Managing Director shall issue a certificate that the service and conduct of the contract
appointee was satisfactory during the year and only then the period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be paid fixed salary which shall be
equal to the pay band + grade pay.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

4. Contract appointee will be entitled for one day’s Casual Leave after putting one month
service. However, the contract appointee will also be entitled for 16 weeks maternity
leave, 10 day’s Medical Leave and five days special leave. He/she shall not be entitled
for Medical Re imbursement and LTC etc. No leave of any other kind except above is
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admissible to the contract appointee. Provided that the un-availed casual leave, medical
leave and special leave can be accumulated upto the Calendar Year and will not be
carried forwarded for the next Calendar Year.

Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to be termination of the contract. However, in exceptional
cases where the circumstances for un-authorised absence from duty were beyond
control on medical grounds, such period shall not be excluded while considering case
for regularisation but the incumbent shall have to intimate the controlling authority in
this regard well in time. However, the contract appointee shall not be entitled for
contractual amount for the period of absence from duty. Provided he shall submit the
certificate of illness/fitness issued by the Medical Officer, as per prevailing instructions
of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his fitness from a Government/
Registered Medical Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

Provisions of service rules like FR-SR, Leave Rules & Conduct Rules etc. are
applicable in case of regular employees and will not be applicable in case of contract
appointees.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first above written.

IN THE PRESENCE OF WITNESS:

(Name and full address)

(Name and full address) (Signature of the first PARTY)

IN THE PRESENCE OF WITNESS:

(Name and full address)

(Signature of the SECOND PARTY)
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