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o9, f2Hrae ueyr

fRArrer Uy WISy I gRT Ui

RTer, geaR, 29 IR, 2014 /7 Fifcid, 1936

fRATael TS RBR
IN THE HON’BLE HIGH COURT OF HIMACHAL PRADESH AT SHIMLA

Company Petition No. 7 of 2014

In the Matter of :

1.

Akshay Vohra S/o Sh. Ajay Vohra R/o 177, H-Block, 3rd Floor, Spangle Condos, Village
Dhakoli, Derabassi, District SAS Nagar, Mohali (Pb.).

Ajay Vohra S/o Sh. Nathu Ram Vohra, R/o 177, H-Block, 3rd Floor, Spangle Condos,
Village Dhakoli, Derabassi, District SAS Nagar, Mohali (Pb.).
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3. Bhupinder Kumar Vohra S/o late Sh. N.R. Vohra R/o Parshant Villa Near Aira Home,
Chaudhary Hill, Kasumpti, Shimla-171009.
... Petitioners

Versus

1. M/s Sai Gold India Enterprises Pvt. Ltd. NH-22, Verma Complex, The Mall, Shoghi,
Shimla (H.P.)-171219 Through its Director.

2. Sh. Pawan Kumar Goyal Director, M/s Sai Gold India Enterprises Pvt. Ltd. Village
Raniyan, Tehsil Raniyan, Sirsa, Haryana-175076.

3. Sh. Radhey Shyam Director, M/s Sai Gold India Enterprises Pvt. Ltd. R/o 70, VPO
Bangaon, Fatehbad, Haryana-125050.

4. Sh. Bajinder Kumar Director, M/s Sai Gold India Enterprises Pvt. Ltd. R/o 109, Subhash
Basti, Mall Godam Road Near Ram Singh Saini, Atta Chakki, Sirsa, Haryana-125055.

5. Bir Chand Thakur Director, M/s Sai Gold India Enterprises Pvt. Ltd. R/o Village
Chattananseri, P.O. Raison, District Kullu, H.P.-175128.

6. Sh. Krishan Kumar Soni Director, M/s Sai Gold India Enterprises Pvt. Ltd. R/o Village &
P.O. Talai, Tehsil Jhandutta District Bilaspur, H.P.

.....Respondents
NOTICE OF WINDING UP ORDER

By an order made by the Hon’ble High Court of Himachal Pradesh at Shimla in the above
matter dated the 18th day of September, 2014, it was ordered that the above named company be
wound up under the provisions of Companies Act, 1956.

Dated: 22.10.2014 Suneet Goel,
Advocate
Counsel for the Petitioner.

gRag fawmT

RMeT—2, 20 SddR, 2014

& A E—41(6)1,/2000—1.—[ZHAIS UQe B AU, HRT & WAL & T 309
@ WP §RI Uew WAl BT YN PR gU ZAEIS UQe dlidh Hal AN & WRMES H 39
fmT &1 T d@m AWA-—|2)1 /96 faTid 13.12.2004 §RT ARNR@, f2a=d usw
gRagd fourT &= aRags e, avf—1 Rofad), # dred oxe Fefaled =9 g9
e
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1. Wferg 9™ iR UR®I—s9 Rl &1 e 9 Rured uew uRags v aEg
IRagT AfRPRY, -1 RroTaf3ed), 9ot g s (g deneq) fram, 2014 ®

2. Y 9w JoiYE, fRArEe gewr # YeIRa fbu §F @ dRiE 9 yg< 81 |

3. AW A2 & 9Fd fdemE Suswl o e R fefaRad uforenfoad feu
STTU—

13 TRE)

4. W GEL—10 d 99 fdeme Suswl & e )R fAEfelRad ufirenfoa fav
STTGT:—

60 Ufrerd fedree wemafe ar |

40 gfaerd fawri IRl / weenRal & =i T |

5. W I&T—11 & 94 Jeme Sussl & e R fAEforlRag uforenfug feu
STTGT:—
TS

1. <1 faers seferd Js—I § 9 SHaer d9 a¥ & Faffg 9drera a1 Is o

Gl
R deed da1, afe &3 81, &1 dffferd axa dgad Fafid darere 81 4T |
BN R s o1 # 9, e afied Je—1 & w9 § IR 9§ &1 fafd
AAHIS AT B Tg ded ¥al, Il Hig 8, AT FIad Adiblad Py 8l o
efletd Fs—1 & w4 H QT 99 & Hrdwrad BT ifard 2

2. TP 818 AsRe gad (Gd-iieol) d ¥, NHer O av &1 Fafia Jamee ar g
# 3 T3 R aged war, Ik e @, afta dgaa Fafd Jarere g o= gw
UH A B R 9Ed AYd (ddAra) AR IRS Hier I FRierd /Hiex A
et & wU § Ggad wU W A 9¥ b1 AT Aarered I B U5 FRR dqed
Har, afe 313 &1, dfed Wgaa Fafia e 81, S 9ere gad (@@ &
wU H TP Y BT Hrddpiel arm Afrard 2|

Ui §RT UG ashigehd (iceM) gRT fafies Tffa @ik da-iat wrek § ¥ fFfaRad
MY & R ST —

UqH Ug IICECRIR]
fgda g IRICCACHIR]

ERCIEE fafie it
UaH Ug IGIECZCRIR




3848 RT3, fRTael UQel, 29 IAER, 2014 /7 BIcId, 1936
W=y I8 IR % Sufad wgd (1) S9 dHaIRIl & AW # AR g g, et
aiftraf¥ar & fog ui= af a1 S99 w9 @) Har 99 W@ EC

WEERO—:— Iuddd WRgeb 31(1) & Ao & (ol SIS /GiH &l § dridlid |
JEROTTAT 9 99 BT 3afey IT YA 3rueTall IR HHaRT gRT fhU T &R &7 a9 # gd
8, U9 &3 H Tl a1 gAY BH Srafe ffiud gl |

LIRS Tdd WRgd (1) & JAlod & oy Sei /g9 a3 & oy sifits
T fRHmael Uee WRGR gRT o1 4 FHI—99d IR gRYTd faar S |

3T T,
35Ty e,
fciRed e dferg (URaege) |

[Authoritative English text of this Department Notification No :TPT-B(6)-1/2000-1 dated as
required under clause (3) of Article 348 of the Constitution of India].

TRANSPORT DEPARTMENT
NOTIFICATION
Shimla-2, the 20th October, 2014

No: TPT-B(6)-1/2000-1.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor ,Himachal Pradesh , in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the following rules further to amend the
Himachal Pradesh Transport Department Regional Transport Officer ,(Class-1 Gazetted ),
Recruitment & Promotion Rules,2008 notified vide this department Notification No- TPT-Kha(2)-

1/96 dated 13.12.2004.

1. Short title and commencement.— 1. These rules may be called the Himachal Pradesh
Department of Transport Regional Transport Officer(Class-I Gazetted) Recruitment & Promotion
Rules( 2nd Amendment) 2014.

2. These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

3. For existing provision against Column No-2 the following shall be substituted:-

13 (Thirteen)

4.  For existing provision against column No-10, the following shall be substituted:-
60% from Himachal Pradesh Administrative Service

40% by promotion from amongst departmental officers/officials.
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5. For the existing provision against the column No-11, the following shall be
substituted:—

1. Two third by promotion from amongst the Supdt. Grade-I with 3 years regular service
or regular combined with continuous adhoc service rendered if any, in the grade,
failing which by promotion from amongst the Supdt. Grade-I with 4 years regular or
regular combined with continuous ad-hoc service rendered, if any, as Supdt. Grade-I
and Supdt. Grade-II out of which 2 years must be as Supdt. Grade-I

2. One third by promotion from amongst the Assistant Commissioner (Technical) with
three years regular combined with continuous adhoc service rendered, if any, in the
grade failing which by promotion from amongst the Assistant Commissioner
(Technical) with seven years regular combined with continuous ad-hoc service
rendered, if any combined as Assistant Commissioner (Technical) and Sr. MVI/
MVI out of which 1 years service must be as Assistant Commissioner (Technical)

The promotion quota posts will be filled by rotation from different categories as
follows:—

First Ministerial (from Supdt. Grade-I1&II)
Second Ministerial (from Supdt. Grade-I1&I)
Third Technical (from Asstt. Commissioner)
Forth Ministerial (from Supdt. Grade-1&11)
Fifth Ministerial (from Supdt. Grade-1& II)

Sixth Technical (form Assistant Commissioner)

A (I) Provided that for the purpose of promotion every employees shall have to serve at
least one term in the Tribal/Difficult areas subject to adequate number of post(s) available in
such areas:

Provided further that the proviso A (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation:

Explanation I.—For the purpose of proviso A(I) supra the “term” in Tribal/Difficult areas
shall means normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso A(I) supra the Tribal/Difficult Areas shall be
as defined by the Govt. (Department of Personnel) from time to time.

By order,
AJAY MITTAL,
Additional Chief. Secretary (Transport).
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TRANSPORT DEPARTMENT
OFFICE ORDER

Shimla-2, the 25th October, 2014
No.TPT-B(6)-1/2000.—In supersession of this department notification of even number
dated 19th November, 2010 the Government of Himachal Pradesh is pleased to order that Sh.
Onkar Singh, Superintendent (Grade-I) (Gazetted) will relinquish the additional charge of RTO
Chamba immediately and Sh. Ram Prakash, Superintendent Gr-II office of RTO Chamba shall hold

the additional charge of RTO Chamba temporarily till further order.

By order,

AJAY MITTAL,
Additional Chief Secretary (Transport).

fafpear fRrem vd srgde™ fawmT
RMAAT—171002, 21 3FERIER, 2014

AT WReg—dl (4)1—96.—[2AMISl Ul &I I(PUTe, WRA & AU & AJs 309 B
R g Yacd Al BT JANT HRd 8Y, [2Hrael Uael ol Al 3ANT & R ¥, f2dred
yae fafeca Rem vd srgea foum § qrddreameds wi—111 @RISuEd) & ue & fou 39
SITERTAAT | el IUERT & * B ATAR Wil IR U=t 7 gomeht €, sreafq —

1. e M iR uyR™—(1) 9 sl &1 dfea 9 Rvrae uewr fafecar e 4
AT AU Yedbreraredel qei—I11 (BRTSUE) 9ol iR gr=ifd 74, 2014 € |

(2) ¥ ¥ o=, e uew ¥ yHiR| Y M & IR ¥ U B8R

SICIENG
B0 / —
JfaRad g dfa (¥awe) |

SEIEES Y

fama uew fifecar Rem @ ogeu™ v, Bame wowr @ o9 sfewr e
IYfdem weidene, Refer, S Wois U9Ie YoeN Aeifdarad, $irteT Rera efer e
e U Iee T AeTdered, Reen & foy qwiwTeranss Si—111 @RISYEM) & U8 &
forg welf ik =ty e |

1. U BT TH-JKIBIAARTE
2. U P GE&IT—3(AH)
3. AR~ 11 (SRTSTIr)
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4. JaTH—() Fafa ueuRal @ fow qam—u dvs $10,300—34800 HUT STHT
33600 TS U |

(i) dfaer W Frgea HHaRAl & forg Suaferi—wwr 15— 3 U 17 &R & gaR
13,900 / — ®UY UfAT |

5. T UG 3NUdl AT US.—IIT |
6. el Wil & forq aMg—18 | 45 a9 :

WReg A el fby S arel Afdadl & folw $uvt g A, deef a1 dider & JmER W)
fergad fpy v afadal 9fRd, uga § & WReR B Far F 7 Al P any wE g

W] I8 AR & I dedf a1 Afaer & omR R Fged fear war swaefl, g9 vu A
Fgfad &1 dRIg @1 it 3y &1 8 AT B, O 98 qqed AT fder & R W Ayfdd @
HRoT fafed oy H g & ol U =781 8N

W] I8 AR & g Sfadl / Jggfaa Seiicdl 9o = il & Afdddl & oy
SU AG W H I B e & A1 |adl, KA fAEd ey ReR & dERer a1 ey
SIENECIENIICRCE G EU

R I8 AR W b ufedrsd Faex, el qer w@rad Ferl & 9l HerRal @1, & U4
ufedTer Herex, frdl dorr @ el & URMBIe o & qHY U ufedd Adey, TEl / w@ra
el # 3 @(tlj AR HHAR o, Wl /el § oMy Awr # A &1 Rara &1 g,
Sl RSN HHAIRAT BT 3G &, b 59 UBR &I RIFT ufeddd Adex, Ml qen w@rm
ferl @ U dHeTRg< 1 T8l < e, S uwEaadl Q8 Uil daer, Rl den w@mad
ﬁw@ﬁmﬁwmwﬁ/mwésﬁ?wmw formt /TR ey &
UR® T & gar O /@ ferl o war § sfaw vu w smfera fag g
g/feg o |

(1) e 7 B forg ey AT B AL S9 9§ b gUH feaw | @ oo, R ug
(Ual) @I Mded MAf=d &=+ & forg, guRefa, fasnfua fear war & a1 ucEea &

SAfegfera fopam T g |

(2) orgenm Qaifed orAfefAl @ qem H e Wil & fofy oMy Arm iR orgva, fRwraa
Ja3l ol HdT ANT & fAdebr IR Riforel fbar S | |

7. 99 Wi Py oM g afw (@fE) o fog el <an dfde &k s
AN~ (F) AfFEE M@)ot "o T favafdere /v 9 gasreg—fagm #
DR AT |

(@) dfe-a IrEai(@)—feamad yawr & wiedl, ARl R diferdl &1 9M 3R uqer H
faemm faf¥re <=mel # fFgfed & fo Sugaadan |

8. WY Wil fhy S arel afdd (afaa) & fafed ey iR Afdre Ean, ur-a afad
(cafae) & <=m § @R 8RN AT A

Y~ &l |
HMérp aEar—al o) = W d=—11 B 9 gnfafed ®
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9. URAem 9 (@, I PIT Bl—<l a4, NEdT v a9 F aFfRFd VAT iR Ay &
foru faaR fhar S |, ST Jerm witer fagy gRRefoal # ik forRad R 9 e
=l

10. W @ Ugfa Wil EE SR a1 weta, aRifgied, e gRr ek fafr=
Tgfal §RT MR OM Tl U (Us)) & gfreradr— sraqufaerd U=t gRT 0T | 89 OR, el st
gRT, geRerfa, Mafid omeR W a7 9fder @ QMR W WAl gRT, &F1 @ 9 89 IR AdHUsHe
IR TR |

11. Wfa, gfafFged, MR gRT Wil @ <2 § 9 afEt @), o aei,
gfafigfad, wIMmRer fSar S —dere qRaearedel § W, Reed a9 § Aq=ar e
SUIfSy / fSIHT / YHIOT U5 & RO &R+ & JeyH 9wl <9 a8 & i darera ar Is
H B TS AR def Wal, dfe dls B, BT AFEfd e o 99 b1 AT darere 8
Y gRT, U1 9 84 W) Wiel vl g1 3R SWRied <91 & 9 89 R Ruad ey WReR &
=T AU ¥ 39 U€ & 9H®Y JaTHH H BRI ISuRAT § W JhUsHe MR TR |

(1) 9= & | AMell H 98 R Fafda Fgfed 9 9d 9%Re (Wve) ug | T@‘
IR ded Jar, Ife dIs 8, U= & fov g7 9 § genfafed Jarera & forw, 39 3d &
FAF RBd gU UUMT H ol e, fb WRRe (Wveh) Uaw # dee fgfed /ur=fd, H—cﬁ\%ﬁ?
U=l Ml @ SUeEl & AR 99 Bl I WHRI UfBAT DI AUAT & U B T o

R I G Al H, [T PIE BT Afdd TRRE (UH) S H AU Bl Hal Bl
(e oR W & 3 ded |ar Afed, W FRAfd war/FYd R H ) @ MR W
Sugad fAfde Syswel & @RU fdaR fy SH &1 o 8 Il 8, 98l SAu—ud
Jqil /U /e § SO aRkss 9 fdd, faar feu 99 & o |9 oedr 3R faaR &xd
T HiTs Afdadl H U [ A9 -

WR<] I8 AR b 37 9 y=ariRAl @, 59 w® g=a & forg fi=m fdar Sier 2, &9 9
HH A9 ¥ @ RAGH AT AT A1 US B Wl iR urfa frml | fafed dar S o @ 8,
B

WW@?Q%@%WWW@HWW@EH%@&T@% o=t fhg o
Tl faR & foru amura 81 SiaT B, 98 SuY hfvss fdd Y Uit w=fa & forv smurs gwsn
ST /448 SIQ |

FEIHRUL—3~TH U & 3= B UGHRI U=l & forg fursy 81 |Hei Se,
afe RS e Jfdd vayd dfFe &, e feHifcarsse amis ®Ii waFa (RSdeE
Jh=ANT 39 fBAae e AM-CHidd Afdvel) wodl, 1972 & -3 @ SUg=l @& I=Id
Tl fhar T & iR g9® ol a¥igar o fau v & o 9 vei—afdas (Rorde™ o
JH=AIoT 39 <1 fRArad UQel Sahel AfdxiIol) Soevt, 1985 & fUH— 3 & SUa=Il & 3f=aid Al
fopar a7 BT QIR P =T aRIyar o U v Bl |

(2) s UBR wWrieRv & W AFel H, w0 e R et Fgfe /a9 ogg
TORG (N¥H) € WR D Ts AR deef Jal, IS B3 &1, Hdrhladl & fol¢ ToET H off SIreefy,
Ife gl Y/ u=fd, SRd a9\ & e &R Wil &R U=t sl & Sueel & o1 dR
Pl TS o :

W] B Ts SWYF Ffde daef a1 &I TUET § o & U Sl RIAIBRT B, 9D
Thold™y TRURG daeigar sraRafd el |
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12. I fourfa w=fa SfRfa faeme & @ SS9 SR —o) SRR gRT THI—a9g
R ST &I S0 |

13. ¥t w # 59 aRRufoal & fRama e e Jar T | Wt fhar smoem—
St fafer grT sruferd & |

14. ) Wit & forg e e —foedt et a1 ug R Fgfaa & fog enedi &1 wRa
BT ANRS B 3fard 2 |

15. W Wil gRT 98 R FRYfeT & forg aga—0el «dff & AWl 4, 98 R g &
1T =zq, H9iRaes W & MR WR fhar Su, afe, gy, fRare ueer dld [ar ST
IT 3T I UTEIRROT UAT H_AT 3Maead AT o= Hel, dr forRad uierr a7 aragiRe el &
IR W fhar STEm, RTdT WR /UIgushA e, JenReIfd, MRt /g Wil UIfIdRvl gRI
JaeTRT fam e |

15—, Hfdar Fgfa gRT ug W e & forg sm—s=1 Fradl & fdl 99 & 81 gu
A1 gg R Hfder Fgfamar, = Ry U FMeresi oiR wdl & sreuedi| &1 Smod—

1) FHUT—(®) 59 UifeRl & A= b R vd rgae™ f9rT 2ared uer 4
QRGBT Bl |dar & MR IR UR™ H Uh ay & folg omar e, o auigay g

WX deldT Sl HqhIT ;

R=] Af9ET @y H guigay oMUR W IR /FEHRT & folv wHeg fAurmene a8
JHTOTIS SIRT AT b WiaeT R Fgad afad @1 Jar SR R, a9 & SR Hdlved <8l &,
3R Bael a9 IHD! AlAaT DI Ay Tdpd / fIRdRa @ S |

(@) g o7 feae uow SEfiFwI WA o994 918, TIRR & priEd H e
Rifea e va srgaeam, fBarae uaw Rad usl &l |fdeT & ek R R & foly SRR &
JTIAGH UT &R & UTaTd, eIULl Pl TG Wil MBIV, i fZATael Ucer Sfefiwer Harg
I IS, THRYR D e QT |

(M) =, 9 Al SR it fFrEl # fafgd e wat @ srgar fhar s |

(1) <ifcToie SYARRN—J[AET & MR R FRjad YIddTerareds bl 13,900 /YT &
W Y FHbd Fad GiaeTHe 69 (ST U d8 BT gAaH oMl IS U & SRIER 8RN Ui
e @ SIgEl | afe dfaer W e 99 9 e @ SN B S €, df uvErqad au(adi) &
forg SfdsTne Iuaferl H 417 /%00 @ B (U5 & U d€ T FAdH . O TS U T
yfcrerd) A gig @ 99 § ST & Sl |

() frgfed /sgamea uilRerR—feee fRfecar Ren vd sgaas, fRare g
fgfad ofiR argemas w81 |

(tv) =g+ ufshan—fder Fgfad o <em 4 ug R gl & forg =g=, AiRas odiem &
JMER WR AT ST A1 IS (raeaes A1 FHE FAST S, A7 foiRad uie a1 @magiiRe uRiel
ERT a1 ST, RTHeT W/ UIgdehd 3ffe Fwig wcl JAMTHR0T, Il BHree Uaw ol |a
JMMART §RT JATETRA o S |

(V) dfdee Fgfdaal @ fau oom affa—or Sg 9l wiitaon, serfq e
TGT AR HATY g9 918, THRYR §RT F9—9HI WR Tf3d dl oY |
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(VI) RR—31gefl &I, o949 & 9earq 39 Ml | Hol\ SUEE—"T" & AR IR
EN(‘II&H{QG DNAT ST |

(VII) e iR wT—(®) wfdar w® Fged afed @1 13,900 /w00 @1 &R | Fa
IS IBH (ST U 98 & <[ o IS U @ aRER 8[1) UfaAr daed @l SIrgdT | fdar
R Fga e mT 9e Y 9y (qul) & fofy Afders® Y69 | 417,/— WUY (U8 & U O BT
Wwﬁeﬁaﬂﬁﬂqﬁmﬁ)aﬁwﬁqwaﬂsmw BRI iR 31 Plg Aedg UG,
SN IR /¥ Ja9HE ST e T ST |

(@) <fder R fged @fdd @ dar guiaar sRemfl emeR W grft | afe dfder w® e
AT BT B /3R S &1 Uil A1l 8, ar Fgfed e fdy 99 & forg gri 8nf

(M) wfder R Fga Afed, te A" @ HaT @ BRA b 9eEr] U QF & IMHRAD
HIBTI Pl ThaR BN | TAMY AfdeT R Fgad HHaR! Aol FwlE & Y[ ddrer, 4 fad
& fafdear s ok i (9 & Uy s@err & foflg ¥l g®HaR 8RNI /Brf | a8 fafee
gfergfd iR gerodiodlo saamfe & forg gdhar w8l 8/l | |fder R g @fdd ol SuRiad
@ R 5l 81 UBR BT BT ATHT ST &1 B

IR U MDD fadmre, b sradmr iR IRy s@der g delver a¥ dd
AR AT S FH M 3R M Beivex ay & Ty U= el fbar e |

(@) e AfeR & FgdeT & 977 dxia 9 sFRgd JuRafd 9 wd: & dfdar

BT qafga™ ( FH9H) 8 ST | G uarfed AWl # STel R fAfhcr R R dwid

(Egfe) ¥ Ff¥md guRafd & erda dfder R Fygad afdd & fFra=or 4 R 8 a1 99

@ AWl H IR $HRd T9g QAT Jafer rgafsia T8l ol S, URe] USEN! Bl 9

qad T R I BRI Bl Gl BRAT BRM | Gl HidaT W e Afdd daid 4
IR @1 VT 3fafy & forg |deTAd Y@H &1 §harR 8l BRI

W] 99 WHR P [JgdM el & AR, Rfebear e grT o fey v
IR / 3R A9 Bl UK BT BT |

=N

() dfder R Fga uger) f9H, 9 $Uah ¥F R A9 a4 b1 dRiG QU7 B
o 2, Sawaddl & MR R WY g U 8N, S8 W URINfe MR R Q4T &l
arufard 2|

(@) =afd el Bl ARERI /SRS FRfbear @eaardl 3§ U1 JRFIAT FHO-95
ORI BRAT BT | dRE AW o 3fH B THadl Afdell, THd 81 T, Rl IR W Suyad
a1 2T | U Afgen sl @1 fdd witgd Rifeear iffeRT / earil gRT Sugadar & foy
U GRIETOT fham ST |

(®) wfder R fFrged @fdd o1, afe U gl sl & G QR R ST uferd
g1, Al 98 S R W, Sl FRafid gfRer a7 9a9HE @& [IEaE R AR 8, I 9w /o d
9l BT §HAR BT /BT |

(&) Fafda sHaRal @ <2 § g ANy AT FREl & SueE, O UHhSTR.UHEAR,,
ged! M, AR wfos [ e, dee W e emerer w anfe dfder R Rge
faaal & gem # Ay T8 8| 9 39 W™ H araiia Sudferal «nfe & forw gwer B |
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16. ARU—var H g, RBoed uqw WeR R, 99— W
STt / g Sonfadl /3 fUws @l iR o Yail & Afdadl & forg |ar # Revr &t
qad SN fdy Y el & S B8Rl |

17. T wen— o 761 |

18. RIf¥a &7 o wfdkd— STl U IRAR & I8 I & fb VAT HRAT aegd AT
I 8, 981 I8 dRul & forlRad # iffeRad ok, iR fRAmd ueer i WaT ImAanT &
RERT 9, MY gRT, 34 ol & foddl (=) Sug=a(Sua=) & ol avf a1 afda (aafddar)
& Y AT UG (UGN BT 9rad Rifdre d FDhAT |

SUT—"g"

3R f2HTae Uesl WRPR & Aeg ez fafbaar R v srga-m, fEared

JrAPIeTaTEs .
yeYl & AgH 9 fAwfed @ 9 9ol Gfael/eRR #T uwU I8 R SN/ shmfa
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SILIERFNIRC))

[Authoritative English text of this Department Notification No. Health-B(4)1/96, dated
21.10.2014 as required under clause (3) of article 348 of the Constitution of India].

MEDICAL EDUCATION AND RESEARCH DEPARTMENT
NOTIFICATION
Shimla-2, the 21st October,2014

No. Health-B(4)1-96.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the post of
Librarian, Class-III (Non-Gazetted) in the Department of Medical Education and Research,
Himachal Pradesh as per Annexure-A attached to this notification, namely:-

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Medical Education and Research Librarian Class-III, (Non-Gazetted)
Recruitment and Promotion Rules, 2014.

(2) These rules shall come into force from the date of its publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Additional Chief Secretary (Health).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LIBRARIAN CLASS-III
(NONGAZETTED) FOR INDIRA GANDHI MEDICAL COLLEGE, SHIMLA, DR. RAJINDER
PRASAD GOVT. COLLEGE, KANGRA AT TANDA AND HIMACHAL PRADESH
GOVERNMENT DENTAL COLLEGE, SHIMLA UNDER THE MEDICAL EDUCATION &
RESEARCH DEPARTMENT, HIMACHAL PRADESH.

1. Name of post.— Librarian
2.  Number of post(s).— 03 (Three)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents.—Pay Band I10300-34800
+3600/-Grade Pay.

(i) Emoluments for contract employee.—=<13,900/-per month as per details given in
Column 15-A.
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5.  Whether “Selection” post or “Non-Selection” post.—Non-Selection.
6. Age for direct recruitment.—Between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he / she was appointed as such, he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his / her such adhoc or contract appointment:

Provided further that the upper age-limit is relaxable for Scheduled Castes / Scheduled
Tribes / Other categories of persons to the extent permissible under the general or special order(s)
of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitution of such Corporations / Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who are / were finally absorbed in the service of such
Corporations / Autonomous Bodies after initial constitution of the Public Sector Corporations /
Autonomous Bodies.

Notes:

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting applications or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment is relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential ~ Qualification(s).—Master Degree in Library Science from a recognized
University/Institution.

(b) Desirable Qualification(s).—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s):
Age.—Not applicable.

Educational Qualification.— As prescribed against Column No.11 below.

9. Period of probation, if any.—Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.
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10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of post(s) to be filled in by various methods.—100%
by promotion failing which by direct recruitment on a ‘regular’ basis or by recruitment on contract
basis, as the case may be, failing both on secondment basis.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation / transfer is to be made.—By promotion from amongst the Assistant
Librarians subject to possessing of a recognized Degree/Diploma/Certificate in Library Science
with ten years regular service or regular combined with continuous adhoc service, if any, in the
grade failing which by direct recruitment and failing above both on secondment basis from
amongst the incumbents of this post working in the identical pay scale from other H.P. Government
Departments.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment / promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of Recruitment & Promotion Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his / her total length of service (including the service rendered on adhoc basis followed by
regular service / appointment) in the feeder post in view of the provision referred to above, all
persons senior to him / her in the respective category / post / cadre shall be deemed to be eligible
for consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him / her shall also be
deemed to be ineligible for consideration for such promotion:

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Service) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment / promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment / promotion had been made after proper
selection and in accordance with the provision of the Recruitmentr & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—As
may be constituted by the Government from time to time.
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13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard /syllabus etc.
of which will be determined by the Commission /other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Librarian in the Department of Medical
Education and Research Department, H.P. will be engaged on contract basis initially for one year;
which may be extendable on year-to-year basis:

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSS, Hamirpur.—The Director,
Medical Education & Research, H.P. after obtaining the approval of the Government to fill up the
vacant posts on contract basis will place the requisition with the concerned recruiting agency i.e.
the Himachal Pradesh Subordinate Service Selection Board.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Librarian appointed on contract basis
will be paid consolidated fixed contractual amount @ ¥13,900/- per month (which shall be equal to
minimum of the pay band + grade pay). An amount of I417/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—The Director, Medical Education
& Research, Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of vivavoce test or if considered necessary or
expedient by a written test or practical test, the standard / syllabus etc. of which will be determined
by the concerned recruiting agency i.e. the Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(V) AGREEMENT.—After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I13,900/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I417/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior / selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employee will also be entitled for 16 weeks Maternity Leave, 10
days medical leave and 5 days special Leave. He/she shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the Calender Year and will not be carried forward for the next Calender Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorised absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling aurthority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she submit the certificate of illness/fitness issued by the Medical Officer,
as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his /her fitness from a
Government / Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over.

The women candidate will be re-examined for fitness from an authorized Medical Officer /
Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counterpart at the minimum of
pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes /Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.
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18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-B
Form of contract /agreement to be executed between the Librarian and Director,

Medical Education & Research, Himachal Pradesh through the Principal Secretary ( Health )
to the Govt. of Himachal Pradesh.

This agreement is made on this day of in the year
between Sh./Smt. S/oD/oShri.

R/o contract appointee (hereinafter called the FIRST PARTY), and

the (Designation of the Appointing Authority) Himachal Pradesh

(here-in-after called the SECOND PARTY). Whereas, the SECOND PARTY has engaged the
aforesaid FIRST PARTY and the FIRST PARTY has agreed to serve as a Librarian (Name of the
post) on contract basis on the following terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Librarian for a period of 1 year commencing on day of and ending on
the day of . It is specifically mentioned and agreed upon by both the parties
that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto stand
terminated on the last working day i.e. on --------------—--- and information, notice shall
not be necessary:

Provided that for further extension/renewal of contract, the HOD shall issue a
cerfiticate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. That the contractual amount of the FIRST PARTY will be ¥13,900/- per month (which
shall be equal to minimum of pay band + grade pay). An amount of 417/- (3% of the
minimum of the pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended beyond
one year.

3. That the services of FIRST PARTY will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found good or if a regular incumbent is appointed/ posted against the
vacancy for which the first party was engaged on contract.

4. Contractual Librarian will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 16 weeks
Maternity Leave, 10 days medical leave and 5 days special leave. He/she shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except
above is admissible to the contractual Librarian:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the Calender Year and will not be carried forward for the next
Calender Year.
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5. That the Unauthorized absence from duty without the approval of the Controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorised absence from duty were
beyond his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling aurthority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

6. That the official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. That selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

8. That the contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his official duties at the same rate as applicable to regular counter-
part.

9. That the Employees Group Insurance Scheme as well as E.P.F./G.P.F. will not be
applicable to contractual appointee(s).

IN WITNESS THE FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (Signature of the FIRST PARTY)

(Name and Full Address)
(Signature of the SECOND PARTY)
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13. 9ol BR4 d o9 oRRufdal # Rumee o i |ar i 9 WwREEl fear
SITeT.——Srar fafer g smufera &1

14. A& Wl & oy SifFard sem—fedl dar @1 ue W g fF form s @
AR BT ARG BT 4 2 |

15. ¥ Wl gRT U8 R FYfad & g sgq——0el wdl & 9Wat 4, 98 W Fgfd &
o =yw, AIRge wem & R W fhAr eI, afe wdt UiSraRer AT HRAT SR AT
T |eel, A forRaa okler a1 ragiRe TRl @ IR W fhar SIgem RSaeT W/ 9edshA
i 9T UTferahRoT §RT SfaenRa fbar S |

15— Wil Fgfaa gRT ug R Fgfad & forg e —s=1 el | &0 a9 & 81 gu
Al g R Hfder fFgfamar = iy U FMeremi ok odl & e &1 Smy—

(1) Hh T —(®) 39 Uifell & 3RlF ZArae Uel AfEre™ § WwreT Ud didlerR Ud
Arell Bl HfA&T & JAER R YRS § U ¥ D forg Smar Seam 5 auigay meR wR gerdn
SIRGERINE

=] IuIay JMER WR WA @ H fRAR /FqqdRer & folu wHg favmedsr a8
THO-9F IR BT Hfaer W) Fged afad @ |t 3R SeRYT I9 a¥ & SR HdlvYod
el © 3R Had T4l I@ Afdar B Ifafe wiga / fawaria &1 Sre |

(@) Us @1 BoEa U< e 9dr ERT/RAEd Uk iR 9ai T9d 98 @
FIrieE # 9 —awg favrmeny (Fgfaa wifert &1 ueam) Red usl &1 dfasr & MR
WR PR & oy ERBR BT AR U SR & Ueard Rad &l & &N DI HF | HF af ol
AR YA ¥ faefid exarg &R g9 Al | genfafeq sEarsit ofR g urmar wdl & 91T
PR dATel AT fTda AT BT |

(M == o7 FrE | fAfed g wdt & gER fear g |

(1) wfaqrers Sudfedi—fder & MR W Fgd W gd ddlaR Ud Alell Bl
% 6200/— F &R A FHIba Id ASTHS IHA (S U 498 & REATH AT I8 U & a_IER
gl ufor e @ ST | afe wiaer 9 e 99 9 e @ 9™t @I SR § O gErdadi
Y (aui), & fory GfdeTHe Suafera H I 186,/ — & &4 (UG & U dU8 & YAdH o I8 U
&1 I ufoera) o gfg & w9 § srgena & Sre |

(I11) FergfeRT / srgemed UTerebRL.—dwig faurT &1 fa9rmmeser (Fygfad wferert &1 qe-rH)
3R SR UTIHRY 81T |

(Iv) =54 ufshan——-dfdar Fyfad &1 gen 4 ue R Fgfad & forg ==, Aikas wliem &
MR GR fhar e ar afe maedd J1 FH=A a9 o9 o forRad adiem a1 aragiRe aler
P IR TR fHAT S0, RIdT TR/ Ieushd sTfe awg Hdl Iifary refa awg fawrmeger
(Frgfaa urferep™T 1 Ue=H) gRT rqerRd fham ST |
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(V) dfderere Fgfedl @ fou =9 |fifd—oR 9wg wdl Tifer) sierfa awg
fovmT & fovmmens (FRIfaa TifeR) &1 Ue=™) g1 \Ra—99d WR T1dd &1 1Y |

(VI) SRR.——31gfl &1 =09 & ugar 39 Al 9 Hel™ Suee—"®" & JJIR HRR
TENERT HRAT BT |

(VII) fe=er &R Id—(@) <fder & R W e @fed ®f T 6200/ — ®1 &R 9
Fraa dfaeretd IBA (ST U 998 @ REd9 oFT IS U & aRER 81 Ufoer ded &1 e |
wfder R Fgea afdd oMt 9oy Y 9 /aul & fory dfagrers Ied H % 186 /—(U8 & U dUS
BT RAGH ST T8 U HT A Ufae) &1 Ifg &1 haR BN 3R T BIs Agdg UGfaemd o
IR /T Iq=94 ofe 8 faar Se |

(@) wfder ue FMged =fdd @1 |ar qoiaar sRers R W ERl | afe dfaer R fd
BT B /ATERY Sieb T8I AT STl & o Figfad gare fbg S & forg ari 8|

(M) <fder R e @afdd v 49 @ Jar @ PR D U U QT D MHRAD
JTBT BT EhaR BRI | AAMY HideT R FYad dHaR) IRE I<is & U ATHrer 3R 4
o7 & fafecar saarr & fog W g®haR 8/t | a8 fafecar ufogfd &k vatodiowio sanfe
& foIg W gharR FEl 8RN /8NN | |idar R Fyad @fdd & SwWiad & Ryarg 3 Bl gbrR
BT DIg ATBT AT &l B

IR JAUT SMHRHAD ATHT R BT aPhIRT T Helvsk ay da |fed fwar
FBIT AR ANF Fetvs a9 & oIy R &1 fhar g |

(&) e IR & argdiad & a1 Jar 4 arfdgd quielfa & waa: & |fdar &1
TITGAT (FH19H) BT ST | AideT R e fdd, daa (($g8) | srquikerfa @ safyr & forg
QTS IHH BT THaR a1 BN |

(€) dfIeT & R R Mg dearl R d9Ril & U M WR O a9 &1 SRS
quf R forIT &1, MaTIHAT & MR TR AR BT UTF 8N T8l W YIS MR 1R YT
HRAT T 2 |

@) Tafa el B WReN /INSIRd Rifec el 309 IR JH 095
URId BT BRI | dRE 9QE o Af¥d @ THad! Afger waefl g 84 dd, 3R dR W
Fgugad =1 el | VT Afger srgefl &1 fdl unfdrea fRifdear s/ @reaardl R Sugdddl
& Ty Y= uRleror fham S |

(®) wfaer R fFgaa e &1 T i Ud daddl & T H SR IR ST JUferd g,
qr g8 I R W ol FIfE ufcReml ugeRl @1 dq . & gAad R OARL 8, I AW/
e I & THIR BT/ BN |

(S1) Fafdd SeariRal & e H g1 dr a1 FIH & SUS S THO3ATRO,THOIATRO,
gedl M, AR o [ frem, te | e smeror faw e dfder R Age
faaal & e § A T8 BN | 9 39 W H agraiia Sudferal At & forw gwer 8 |

16 SREU—AGT H Y, fRAMEE Uee WRAR R 9AI—89d W SqgfEd
STl / Sgfaa o9 STl /3 fUss @il &R 3 Yav & afdaal & forg dar # a7Reror &l
Iad SR fBy T el @ i BN |
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17. fo9ria wen—any =78 |

18. RIRGT & & wfdd—T8l g WRHR B Ig W 8 fb VAT BRAT g Al
THNE 8, J8f 98, dRUT b1 foilad & sifufoRag oxe, omeer g1, 37 fFudl, & fh=r Susw
(Suerel) BT foxdt o a1 =fdaal & gavt a1 ug (Usl) @ 919d, Rrfde &) qaf |

TG

1Y T4 AIBIGR TG Al 3R Baad veer waR @ 7 (Fgfaa miier &1 9eam™) &
e 9 fAsfeg & S arelt G@faer / R B ueT |

......................................... HAfer w® fgad afdm (9 399 s9a T UM USSR’ HEl AT B),
IR fEH=d USw &1 I5TUTd, & Wed, AHIg AT & fovmmens (Mgfda umfent &1 ge-H) &
AregH o (R 394 39 gvanq fafig ueaR’ @8 T 2) & ARH ¥ S ARG,
31 fHar T |

fafig 9e@dR’ 7 SWRIGT YA UHR BT T & 3R T UeTdhR 3 WeT U4 AdiarR
UG ATell @ ®Y § dfaar @ MR W fFfelRad et ok oAl w® 9ar a7 & forv wgafa @
T—

1. I8 5 UIH TR & BT H.ooooo J URET B 3R P AT B
el fos 9 T a¥ B Ay B forv fgd werer @ war # | I8 faffds< wu
T SfeciRad fHar a7 ® 3R HI UeTdRI §RT BRR IR AT & b U UeTahR &
gl ugrpR & AT HidQr, MR BRI fad AT a1 &1 @dHg &
ST (FAT) B ST SR AT e maead gl 8N |

WR=] Iy MR W Aer @ # IR /FhdR & o fourens a8
AT SR BT b wfdar wR FRjad Safdd o dar iR R0 I9 99 B QR
HATHSTS &1 & AR dad adT IASI AfdaT Bl @fd Fdidhd / fawaiRa o1 SigT |

2. YUY UEHR HI GlAGHD IHH T 6200 /— UITHNT BRI |

3. U TSR B WAl Yoiqar SRS IMMER W A | Al Afdwr R Fged wafad &
BT /3R] S Aol IR Sl & 1 afe g geamy s9 R & fawg
FRgad /91 R fear Sren ®, [ fofe YoM uefeR I |fder WS R 8,
ar fgfea wdafia (@A) fee o= @ forg <riy 8rf

4. Sfder W FgE Afed Te A @ Al G BRA b UTErR] U fad B ATRRAD
JAHTE BT FHaAR BT | AT HAST W e HHaR! IRE A8 & UG Taehr
IR <9 feT @ fafecar s@e & forg i ®heRr 8 /8rf | ag fafecar ufogfd
3R veodiodlo searfe & forw ol ghar &1 R /811 | |fdar R Fgad aafad @1
SWIFd & R 31 {6l UBR &7 DI DB AT el BT

IR UM IMBRADG AHIY AR ST f@drr o delvex a9 dd dfad
BT ST /BT 3R M Felvex 9y & oy srriia =18l fasar Qe |
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5. o= IffeR) & rgHied & 991 daid ¥ Fbad FguiRerfd 3 wd: & |fdar
& g (FH9E) 8 ST | Siieres Fged (e @1 W) o ([($gfe) 9
FIURIf B Ay & fofg, HfASTHD IbH HT FHaR T8l 81T |

6. dfdal W Fgad degrl e ARl & U WM WR A9 99 &1 dRidble Jui &R
form 2, JMaIdhdl & MR W WFRRY &g U 81, S8l 1 Wemaiied R W)
U7 AT U 7 |

7. TAME gl Bl RGN /RORSEIRd ffbear qaril | Ul SR YHIO—UH
TR HRAT BN | Afger il @l qe H, dRE Wwile W e B TdaRen, uhg
M %, 3RS dR W IuYad I+ <& VA AR srwaeft @1 wiftrga fafdrear
PR / FTARN §RT IuGarial & forg g: XIeror fbar S |

8. dfdar wR FYfad =afdd @1, Al s U il & AR H SR UR ST fuferd
g, O 98 S Ug WX, ol 6 Fafia uftReml qeam @1 9o & [EaH W
SN 8, I 9T /&6 < BT 8HER BT/ BT |

9. dfdwr w® g f@@E) & FHaR dEfed 41 AN B AR
$0UI0TH0 / S0W0THO ¥ SIF] FT&l 81T |

TP ARIRGRY YUH UThR IR g uereR 3 wifer o SuRefa § s wduem
SfoctRaa 914, Ty 3R TR BT 31U 310+ g&er Y U 2|

TR
(HTHHQ’\?TE[FIT) .................
2. e
(AT G 9RT Uam) (T2 USTHR B BXER)
arferal @ Sufkerfa #
ST
(™ T 91 ua)
2. e

(A @ g1 9a) (fac TeTpR & TXER)
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PERSONNEL DEPARTMENT
SECRETARIAT ADMINISTRATION SERVICES-I

NOTIFICATION
Shimla-171002, the 26™ August, 2014

No.Per (SAS-I) A (3)-1/85-1.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Government of Himachal Pradesh, is please to make the
Recruitment & Promotion Rules for the Post of Frash-cum-Chowkidar cum Mali (Class-IV Non
Gazetted) in the Department of Personnel (Secretariat Administratrion), Himachal Pradesh, As per
Annexure-A attached to this notification namely.—

Short title and Commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Personnel (Secretariat Administration) Frash cum Chowkidar-cum-Mali (Class-IV
Non Gazetted) Recruitment & Promotion Rules-2014.

(2) These Rules shall come into force with immediate effect.

By order,

Sd/-
Secretary(SA).

ANNEXURE-A
RECRUITMENT AND PROMOTION RULES FOR THE POST OF FRASH CUM
CHOWKIDAR CUM MALI CLASS-IV (NON-GAZETTED) IN THE
SECRETARIAT ADMINISTRATION DEPARTMENT UNDER
GOVERNMENT OF HIMACHAL PRADESH

1. Name of Post.—Frash cum Chowkidar cum Mali.

2. Number of Posts.— 98.

3. Classification.—Class-IV (Non-Gazetted) (Ministerial Services).

4. Scale of Pay.—(I) (a) Pay structure for regular incumbents: I 4900-10680 I 1300
Grade Pay.

() T 4900+10680 X 1650 Grade Pay (this PB+GP will be given after two years of regular
service).

(IT) Contractual amount T 6200/- P.M (4900+1300)

This increase in the contractual amount would be 186/- (3% of the minimum of the pay
band+GP).

5. Whether “Selection” Post or “Non-Selection” Post.—Non Selection.

6. Age for Direct Recruitment.—Between 18 and 45 years.
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Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis:

Provided further that if a candidate appointed on ad-hoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such ad-hoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/
Other categories of persons to the extent permissible under the general or special order (s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment are relaxable at the discretion of
the Recruiting Authority in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct recruitment.—
(a) ESSENTIAL QUALIFICATION.—Should have passed Matric Examination or its equivalent
from recognized Board of School Education/Institution.

(b) DESIRABLE QUALIFICATION(S).—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotees.—A4ge.—Not Applicable.

Educational Qualification.—Not Applicable.

9. Period of Probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—100% By
direct recruitment on a regular basis or by recruitment on Contract basis, as the case may be, failing
which by transfer/secondment basis. The contract employees will get emoluments as given in
Col.15-A & will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion deputation, transfer, grades from which
promotion/deputation/transfer is to be made.—N.A.
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12. If a Departmental Promotion Committee exists, what is its composition.—N.A.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of india.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce test
if the recruiting authority, so consider necessary or expedient by a written test or practical test, the
standard syllabus etc. of which, will be determined by the recruiting authority.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:

(1) CONCEPT.—(a) Under this policy the Frash cum Chowkidar cum Mali in Himachal
Pradesh Secretariat will be engaged on contract basis initially for one year, which may be
extendable on year to year basis.

Provided that for extension/renewal of contract period on year to year basis the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

(b)) POST FALLS OUT THE PURVIEW OF HPPSC/HPSSSB.—The HOD of the
concerned Department (Designation of the appointment authority) after obtaining the approval of
the Government to fill up the posts on contract basis will advertise the details of the vacant posts in
at least two leading news papers and invite applications from candidate having the prescribed
qualification and fulfilling the other eligibility conditions as prescribed in these Rules.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Reles.

(II') CONTRACTUAL EMOLUMENTS.—The Peon appointed on contract basis will be
paid consolidated fixed contractual amount @ 6200/- P.M (which shall be equal to minimum of the
pay band+Grade pay). An amount of $§ 186/- (3% of the minimum of pay band+grade pay of the
post) as annual increase in contractual emoluments for the subsequent year (s) will be allowed if
contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY.—

(IV) (SELECTION PROCESS).—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test of if considered necessary or
expedient by a written test of practical test, the standard/ syllabus etc. of which will be determined
by the concerned recruiting authority i.e HOD of the concerned Department (Name of the
recruiting authority).

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting authority i.e. HOD of the concerned Department
(Name of the recruiting authority) from time to time.

(V) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.
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(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 6200/- P.M (which shall be equal to minimum of the pay band+grade pay).
The contract appointee will be entitled for increase in contractual amount @ I 186/- P.M (3% of
minimum of the pay band+grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. However, the contract employee will also be entitled for 12 week Maternity Leave and 10
day’s Medical Leave. He/She shall not be entitled for Medical Re-imbursement and LTC etc. No
Leave of any other kind except above is admissible the contract appointee.

Provided that the un-availed Casual Leave and Medical Leave can be accumulated, upto
the Calendar year and will not be carried forwarded for the Next Calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall not be entitled
for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR,SR,Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the provision
(s) of these Rules with respect to any class or category of persons or post(s).
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ANNEXURE-B

From of contract /agreement to be executed between the (name of the
post) and the Government of Himachal Pradesh through (Designation of the
Appointing Authority).

This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o
Shri R/o Contract appointee (hereinafter called  the FIRST
PARTY), AND The Government of Himachal Pradesh through (Designation of the

appointing Authority) Himachal Pradesh( here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a (Name of the post) on contract basis on the
following terms & conditions:—

1. That the FIRST PARTY shall remain in the services of the SECOND PARTY as

a (Name of the post) for a period of one year commencing on day
of and ending on the day of It is specifically
mentioned and agreed upon by both ipso-facto stand terminated on the last working
day i.e on And information notice shall not be necessary.

Provided that for-further extention /renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be $§ 6200/-per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terrminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4. Contractual (Name of the post) will be entitled for one day’s casual
leave after putting in one month service. Howerver, the contract employee will also be
entitled for 12 weeks Maternity Leave and 10 day’s Medical Leave. HE/She shall not
be entitled for Medical Re-imbursement and LTC etc. No leave any other kind except
above is admissible to the contractual (Name of the post).

Provided that the un-availed Casual Leave and Medical Leave can be accumulated
upto the Calendar Year and will not be carried forwarded for the next Calendar Year.

5.  Unauthorized absence from the duty without the approval of the controlling Officer

shall automatically lead to the termination of the contract. A contractual
(Name of the post) will not be entitled for contractual amount for the
period of absence from duty.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.
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7. Selected candidate will have to submit a certificate of his/her fitness from a
Government /Registered Medical Practioner. In case of women candidates Pregnancy
beyond tewelve weeks will render her temporarily unfit till the confinement is over.
The women candidate should be re-examined for fitness from an authorized Medical
Officer / Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

9. The Employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
1.
(Signature of the FIRST PARTY)
(Name and Full Address)
2.

(Signature of the SECOND PARTY)

o gt AT fR9e ueyl

STATE ELECTION COMMISSION HIMACHAL PRADESH
fieT g, R 171002, Majitha House Shimla-171002 Tel. 0177-2620152,2620159,2620154, Fax. 2620152

No. SEC- 16-36/2001-1V-1766-73 Dated, the 28 October, 2014
NOTIFICATION

Whereas casual vacancy has occurred in Ward No. 6 of Nagar Panchayat Sarkaghat District
Mandi;

Whereas section 19 of the HP Municipal Act, 1994 provides that whenever a vacancy occurs, it
should be filled within six months of the occurrence of such vacancy;

Whereas electoral rolls of Nagar Panchayat Sarkaghat has duly been finally published with
1.1.2013 as qualifying date;

Whereas it appears justified, reasonable and obligatory to revise the electoral rolls of the Nagar
Panchayat Sarkaghat in order to provide right to vote to all the eligible electors;
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Therefore, the State Election Commission, in exercise of the powers vested, inter-alia, in it
under Rule 13 of the HP Municipal (Election) Rules , 1994, hereby directs the special summary revision
with 1.1.2014 as the qualifying date (in terms of Rule 5 (e) of rules ibid) of the existing electoral roll of
Nagar Panchayat Sarkaghat.

The said special revision of electoral roll of the Nagar Panchayat shall be undertaken in
accordance with the manner prescribed vide H.P. State Election Commission Order No. SEC- 16-
36/2001-1V-980-1093 dated 23 May, 2014.

By order,
(T.G.NEGI)

State Election Commissioner.

“HOlgd ANHTT—qIDH! ARIER"

fares faamT
38—TH.SI.Y. Hiiad, S, ReA—171009
TeAT: 3—26 / 2014—30UA0T0—4117 faidh: 28 3FHaR, 2014

A& 3—26 /2014—30UI0U0.—Rd  fafed manT & SffeRgen | 56/9?‘?1?5/
2014 /300 & 3rgo—1I, fAAI® 13 IFHAR, 2014 TIGAR 21 3TRa, 1936 (¥dh) Sl fai=
Tl (TRETOT iR 3MMeed) MMy, 1968 & e B TE F R, B 36D SHel wURR Wik
SIFTIRUT &1 o1 =g Th e fhar S ¢ |

3T 9,
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g fated Afdean |

ELECTION COMMISSION OF INDIA
Nirvachan Sadan, Ashoka Road, New Delhi-110001

Dated: 13th October, 2014
21, Asvina, 1936 (Saka)

NOTIFICATION

No. 56/Symbol/2014/PPS-I1.—In exercise of the powers conferred by Article 324 of the
Constitution of India read with Rules 5 and 10 of the Conduct of Elections Rules, 1961, the
Election Commission of India hereby makes the following Order to further amend the Election
Symbols (Reservation & Allotment) Order, 1968, namely:—

1. Short Title and Commencement.—(i) This Order shall be called the Election
Symbols (Reservation & Allotment) (Amendment) Order, 2014.

(ii) It shall come in to force with immediate effect.
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2. Amendment of Form B.—In Form B appended to the Election Symbols (Reservation
& Allotment) Order, 1968, in the Table in paragraph 1 pertaining to the name of the constituency
and the details of the candidate(s) nominated, for the existing entries in the heading of column (5)
thereof, the following entries shall be substituted:

“Name of the substitute candidate who will step in (i) on the approved candidate’s
nomination being rejected on scrutiny, or (ii) on his (approved candidate) withdrawing
from the contest if, however, the nomination paper of substitute candidate is accepted
on scrutiny as an independent candidate, and he is still a contesting candidate.”

By order,

VARINDER KUMAR,
Secretary,

Election commission of India.
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[Authoritative English text of this Department Notification No. Pub-A(3)1/2014, dated 29-10-2014
as required under clause (3) of Article 348 of the Constitution of India.]

INFORMATION & PUBLIC RELATIONS DEPARTMENT
NOTIFICATION
Shimla-171002, the 29 October, 2014

No.Pub-A(3)-1/2014.—In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission is pleased to make the Recruitment & Promotion Rules for the post of
Private Secretary Class-I (Gazetted) in the Department of Information & Public Relations,
Himachal Pradesh, as per Annexure-A attached to this notification namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Information & Public Relations, Private Secretary, Class-1 (Gazetted)

Recruitment and Promotion Rules, 2014.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Addl. Chief Secretary (I&PR).

ANNEXURE-A

RECRUITMENT AND PROMOTION RULE FOR THE POST OF PRIVATE
SECRETARY (GAZETTED CLASS-I) IN THE DEPARTMENT OF
INFORMATION AND PUBLIC RELATIONS, HIMACHAL PRADESH

1. Name of the Post.— Private Secretary.

2.  Number of Post.— 1 (One).
3. Classification.— Class-I (Gazetted) Ministerial Service.

4. Scale of Pay.— 15600-39100+ X 5400 Grade Pay.

5. Whether Selection Post or Non-Selection.— Non-Selection.
6. Age for direct recruitment.— Not Applicable.

7. Minimum Educational and other qualifications required for direct recruits.—(a)
ESSENTIAL QUALIFICATIONS —Not Applicable.

(b)) DESIRABLE QUALIFICATIONS.—Not Applicable.
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8. Whether age and educational qualifications prescribed for direct recruits
will/apply in the case of the promotees.—Age:—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
Secondment basis and the percentage of posts to be filled in by various methods.—100% by
promotion failing which on secondment basis.

11. In case of recruitment by promotion, Secondment, grade from which promotion/
secondment /transfer is to be made.—By promotion from amongst the Personal Assistant who
possess 05 (five) years regular service or regular combined with continuous adhoc service, if any,
in the grade failing which by promotion from amongst the Personal Assistant who possess 11
(eleven) years regular service or regular combined with continuous adhoc service, if any, as
Personal Assistant and Senior Scale Stenographers combined which shall also include 02 (two)
years essential service as Personal Assistant failing both by promotion from amongst the Personal
Assistant who possess 16 (sixteen) years regular service or regular combined with continuous
adhoc service, if any, as Personal Assistant, Senior Scale Stenographer and Junior Scale
Stenographer combined which shall also include 01 (one) year essential service as Personal
Assistant failing above by promotion from amongst the Personal Assistant who posses 24 (twenty
four) years regular service or regular combined with continuous adhoc service, if any, as Personal
Assistant, Senior Scale Stenographer and Junior Scale Stenographer combined failing all above on
secondment basis from amongst the incumbents of this post working in the identical pay scale from
other Himachal Pradesh Government Departments.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment / promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R&P Rules,

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category / post / cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years' or that prescribed in the R&P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him / her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation.—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex- Servicemen
recruited under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of
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vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, adhoc service rendered on the feeder post, if
any, prior to the regular appointment / promotion against such post shall be taken into account
towards the length of service, if the adhoc appointment / promotion had been made after proper
selection and in accordance with the provision of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental promotion Committee exists, what is its composition.— As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P. Public Service Commission is to be
consulted in making recruitment.—As required under the law.

14. Essential requirements for a direct recruitment.— Not Applicable
15. Selection for appointment to the post by direct recruitment.—Not Applicable

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Caste/Scheduled Tribes/Other Backward Classes and Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Every member of the service shall pass a Departmental
Examination as prescribed in the HP Departmental
Examination Rules, 1997, as amended from time to time.

18. Power to relax.—Where the state Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the
provision(s) of these Rules with respect to any Class or Category of person(s) or post(s).
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