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1. ferd 9 IR UR™I— (i) 39 Il @1 e 9 REmee uewr arior faera
famT, v faer Ifer), avf—I (RoTuf3a) 9ol iR U=t (Feme) =, 2014 21

(i) A g U=, RErE Uee | USRM &l aRIE ¥ Uda 8 |

2. SUEH “®” & GIEH-RHEe y<w urior em fvmT, wve faer ey,
I ([roTaf3d) wdl v gr=fa 9, 2003 (R 99 S99 U9aTq Sad 99 $El 1 ®) B
SUGH “p” Hi—

(P) W™ -2 B A fIeme Sue=ll @ WIF ) fA=faRad war Sire, srerfd:—
%113 (VP ¥ TURE)”

(T) W™ A4 & AFH [JedE Sugsll & e W) AEferlRad ar e, srerid—

“10300—34800 ®II + 5000 /— ®©U TS U

() W™ G111 & G e Sue=i @ e W f=fealRad @ Sire, srerfd—

“fr=ferRad F»REG (U¥®H) TaT & YeemRAl #§ | U=fd §RT Sf e & ql
T i 99 &1 i Jarerel a1 U H B TS IR dedd ar, afe eI @l
BT Iftgferd o ura 99 &1 Saffd Jdreret 81

PH H0 | IERE (YD) TaT gfererd
i) ST 7611 UG WU AT SMfrdRI 20%

ii) | reherd ds—II 15%
iii) | STl aieberor SIfHRY / Jgawd 05%
iv) | @f2er qars e \aifsier (g dfdear) 05%
V) | TR ISR (STRT) 2.5%
vi) | TR BRI (AZHIRAT) 2.5%
q[A . . 50%

s fAbrT AfRGIRAT & el bl 4R+ & forw FefeiRad 110 fowg ug amemRa RweR &1
STFARYT fharm SITgem—

AR fag et

UAT, ORI, UrEdi, @rqai, Aidi,  WOREd, | REEd Uew wenEae |dr s
oREdl,  gEd], e, S, scrcbmqi, Agad ufcrneft odiem & A | e
Jdedi, UdNdl, Adieddl, SHdNdl, sharddl, | ¥l |

darar,  Ugdl, ddNgdl, AT,
ShHATANdT,  ddTeiral, Udrelar, Jdareirdd,
SHaTdl,  sedraqdl,  foRuadi,  geged,
qdTad] Sdcdi, shdedl, favaasdi, taadr,
qdrgedi SHswRdl,  shedwdl,  fagwNdl,
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UagcRdl  gdgcRdl,  S~dl, s,
i,  ggdEl,  |dal,  Jarsi,
SHIFAd, foR=dal, Ua=ddal,  gdarEddi,
qredi, Teb AT A1ddi, Ud T At Aidi |

TUNT, A, 3MSdl, <9dl, dlgedi, 94, | FATSl 1067 Ud Wug Aol SffhR
EICIRSEI ST, e, GRIICIRE I
CICRIGIRSEI T, CIEREIR CIRSCEI
fourTeal, AcRdl, d8cRal, BaRNal, T,
3TeT-dal, e Sl &l Ud U < 3madl |

Bad], dRedl, 94, veddl,  gaanadr | efetd Ts—I1
Jrsdidl, foaTeiTai, Sra-4di, 3fSTa-di, ST,
JreTcdl, digcRdl, cgcxdl, JISTdi, s=ddi

Td e |

3ICoREd], dkiradi, Hdadl, fIgwrdl, AR | [T ®elvT AfABRT / <D

T U 9l aRal |

AITdEl, TareliNgdl, ©w-dl, RN, foarddr | afger  waot  Rren qaifse / (g
Ud Uh Wl Bodl | faa)

ATelal, Al Ud Up |l qadl | TR JABRI (ITMT)
ENINCIRCECRISIEI UIR JMEHRT (FEHIRAT)

fewol—Rer U 110 RAT & uarq d9 T abrsad [Ha1 S o dd fdb
s e ARyl & ot § 9uava SWRe (ANd) a1t &l fafed ufderdar 9@
yfafafeea ur =8l 81 SIar g | acagarg Rfadd S uaet | 9 ool R g R
g1 &1, VT A1 89 WR WG UG & UeeRal # A S Fad & 3R e fAery Adex
H &Py gWd § AT Gl fRHrae Ue¥ WReGR & 3 fA9RT /9l / Rl H o Aawy
Jaa H ) BRRG A1 IR UeNINe 9dr/fREd ey yeNIfae Wl &
AHIRA H A AHUSHIS AR W o4 ddh b AU IBREG (A9H) TaiTi &
TSN (TeaTiRAN) @os faeN JIfaRT & g (Yah) W U & fory faer fey o 2q
U T8l 8 S g;

R U & Ao & foY gdd HHan] dl, SISy /gH eEl | U (Ual) & U
gl # T AT B SUTEIdl & e, BH H HH Ub HRIGIA db ddl BT BT g

R I8 SR & SWad e (1) S9 HHAIRAl & AWl § oF d8l s8R Read!
Ffdaffar & v uier af a1 S H9 B WdT A9 & 8 ;

W] I8 AR Al P 39 ARHRAT / SHenRal @I, fSsiv Sy /giF a3 4 &9 4
TH UH HRAGIA dF qaT I8 & 8, W &89 # 99D Gt (Brex) H JIur akssdr & TR

AR {hAT SR |

IR L—Sa WRqd 1 & G & [y S /g0 &3l d “hRisre” |
ARIROTTAT 9 ¥ a1 @l a7 germaie uensii iR wHaRY gRT 6y U wrf & &9 # w@d
U U el # AR @) 59 B9 Srafd Afiid Bnl |
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WEERU—IL— STHR WP 1 & YA & oIy S /g &3 7 JaR 9

ISSICIEERERESINE

=] 37l 1 aill SR 9RER Y Husd |

IEg, IY HUSH B SISX] FR &7 |

fSTem REer & IFQR dedlad &l U=g 49 URIET G190 axalel AR UM bR
HIeMUTE |

o], FSTell &1 Uwsg 91 IR |

HiTel T & I SU AvSd BT FST HTel &5 |

e fp=iR |

RIRAR 57l 3§ IU T8 HHRS & PI3dTS IR BRI YSIR—ged, XO[dbIoll dediel
& IATS—HSMT 3R AT UedR ga 3R RIes dgdiel &1 dIel U YedR—Jd |
9. HUSI R¥aT # FHANT T BT WAA—TTS] YSaR—Jed, dTell @] IU dgdd &
ST M, FSIME, O9ITS, T, dFf, IS iR WidMie, UeR dgdld &
SIRATS, {Heie, WA, TaTe, Soll, Nul, HAT, Rice—dear, R, TAvS 3R 4Ce
UCaR—gcd, AN dedld @ RPN, PR, AMTe, Ar—aTel, IaN JTH AR
gferll WIH gear g R GravTR d8did $T dedrsl yeaR—de |

Ao b=

® N oo

() IH[T & B A 9 e R e Ygfed 9 9d 9eRe (dd) U |
TMAR e Ja1, Afe bIg 81, Ur=id & oy g1 Fgdl 9 Jenfafdd damerd & oy, 59
FIF Y& U TUAT H ofl S, b AwRe (UIve) gadt § deef e/ urfa 9t &iR
Il & Iugl & IR T B IR WIBRI UlhdT Bl U & g B T o

134

(N

ST T AT H R 38 B afdd 9RRE (WYd) Ug H U §d
(T R WR I g ded dar dfzd, S Fadd dar/Fgfa & ogeRer 4 8 &
e ffde Sugel & oRU R Sy SH @1 9 B ST ®, g8l U3
Jqit /U5 /hTek H SO0 aRs |l Afed R fer o9 & = 98s owdl iR faar axd
T BT Ffdd | SR W S

R I8 AR b I 1 veaiRal &1, 9 R o=a & foy =R far oer € &9 |
BH T Y B RATH el Fdl AT 9 & 9l AR Yr=fa i § fafzd dar, S A1 &9 3,
B

$

R I8 AR Al P T8 DI Afed qaarl g B Vet & BRU U=l fby S
el faemR & fo oUrs €1 Sl ®, 98l SUd B Afdd 1 Ui gi=ifd & faeR # few

3T HHSIT ST/ FHL S |

EEIARU— JifH IRgdh & TId BT USHNI Yl & g afura 81 qHSI SIQIn
afe Ik ura e qayd dfe © B feAdesse e »IRTS waFe (Reded amh
Jp=iIoT 39 fRarad e A9 Saidd AfdviIoT) wevl, 1972 & -3 @ SUa=ll & sf=<ivid i
frar a1 SR 39 vd a¥iIar o™ Ry U B W RN T wdiaa ((RerdeE e
Jp=ireT 39 & fRHrad e Saiidbd AfdieT) wool, 1985 & IH—3 @& Sl & 3avd Hdl
fohar a7 BT QIR P = aRigar o feu U sl |

(2) S UPR WEIRT & 9 dHal 4 9 ug W g fgfa/a=fa |9 @
ARG (A¥PH) IS W PI T3 oWaR ded a1, afs $Is &1, AAThld & ol o1 § ol SITee),
i dedf Fgf /ur=fa IfRa =9 & gwana iR Wl 3R W=l PRl & Sudeel & S1gaR
P TS 2
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R B Tg S FAfdse deef Har BT UM H oF & UTER Sl RATEHRIT BT, SHb
holRa®wd URWRE a¥IdT uRafid & |

M §INT,
(TR, ST &HM),
U= Afed (AT faer) |

IFIY “h”

ferae g T faer fawmT, wos e e avf—1 ([reTafd) ug @ ford el
g gr=fa e |

U I AH.— Evs [Ja IfIdry

Ug (YSl) & E=T— 113 (TH 9 TRE)

TffHROI— -1 (ISTUf)

JITHAM.— WO 10300—34800 ®UY & 5000/- T U

T U AT I US— TIT

e Wit {5 oM e @fda & forl ey dr—iar {6 fRaea ueer wemafae
@m&ﬁ%@@eﬁﬂ?ﬁzﬁ%ﬁw—wmﬁ%ﬁiﬁml

0’5”:“9’!\’.—‘

R=] W AWl @ foR IR I A deed A1 9T u' Mge usdl ¥ WRGR d Jar H§
R RARNAT BT AN T8I BT 5

=] I8 3R b afe deef smurR ug Fgad fear war sreuell 59 wu 9 Fygfaa o arig
e Mg BT 81 AT B, A I8 e I ST B AR yg FRYfdd @ dR AT ey |
& fog U &1 8N

Wu’a’aﬁ?ﬁ?&g{yud STfel / STfd Se—Tfadl e = Wi & Afdadl & o
Jegdd ARG H I & Be Q& S AUl S b Zarae uee @R & AR AT ey
e a%eﬁ%ﬂ?aaﬁ?:%‘;

W] I8 3R W b ufedsd dAdex Al don w@rd Ferdl & 9 dHeaRal b & U
et Adex fmal don wW@d el @ URMI$ e & 999 U ufseid ddex vl /@
Tl  SMHe W Yd ARGRI BHART o, Wl 9ol ¥ 3y @ A 3 vl €1 Rargd <1 SRl
SRl TR HHATRAT B M= 7, T 39 IR &1 Ragd ufedsd daex el den @ma
Rl & U dHaRIg= Bl T8 & el o uEraddl U e/ w@rgd Reri gRn gad
Py T I/fF T T IR ST ufedd Adex A/ wWad el & URMIEG ST & g
W fomt /warad et & war #§ aifaw sy 9 swferd 2 /fha R O

(1) e 9l & foy oMy A @ UMl 99 9¥ @ A faaw | dl Set [ fd
g (Ucl) B, JmRerfd, omded mfd wxa & fory fasmfua foar ar & ar el @

aiftrgfera faam T &)

(2) ST Gorfed gl @1 gem # Al Wil & oy oy A SR ST AT B
fagergar Rifa fAaergar fear S g6 |

7. A o R I arer afaaal @& fod snifda <mAaw dafdre iR o srga—
(P) AfaRT MBAIR).—orT & RAmeer uder yemafe Jari o el v & o awa—a9y
1R fafgd & v |

4 8
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(T) qBAg AT (V).—RAmae uew @ wfedl, Afadl iR aiferal &1 59 &R ucer #
faemm fa¥re <emel # fgfed & fog Sugaddn|

8. Ur wilt ) I I wfoadl @ o fafgw oy &Rk Jafdre A w=ifr @t
T ¥ AR &l A1 AEL—3Mg— ] e

Netfdrer IEaN.—a A U W=7 Fo 11 # »err fafka |

9. TR P I, AT Hg -2 9, RDFdT v a9 I 3ASd VN 3R afy &
o AR foar i1 Ao, o gerd el favy aRRefaal & ik forRad o 9 ey
< |

10. Wi @7 ggfa, ol ARt Srft a1 o=l a1 afifegfea ar wmT=Rer g Sk fafr=
Ugfodl §RT R O a1l & &1 Wfead—i) 50% S 9ol gRT fRamaa weer yemafe
AR & HIEIH gRT sIfe |

ii) 50% U gRT 3R wowoso / fRovo WeeRet # & (Ui Ug) VT 9 8M W
JPHUSHT MR W |

fewuit.—wonowo / fRododo srfdemRal & ford 3ifdad o5 (wi@) usl @ wifdfa @& forg
50% DIc H JHRSTT fhar S |

11. U=, gfogfed o wrerRor @ qem d Siftmd, e o,
AR fhar S —«fHfoRad 99 Re  (Wvd) Wﬁ@ﬁwﬁaﬁﬁﬁmv—vﬁmﬁ
Hidd & dr e g ¥ &1 g Garera a1 I § @ g oIaR ded ¥4, afe big
g Bl Al &) Uia 99 b1 Fafad ddrerd 8

PHH 0 | IRRSG (UINdH) gait gfererd
i) ST 7611 UG WU AT SR 20%
i) rNeTd Ts—11 15%
iii) fTIT 3fehetor STAPHRI /A eTH 05%
iv) AR FHTS RIer FAISTahT (=8 Afd) 05%
v) TR SRR (ST 2.5%
vi) TR JMHRI (FEHIRAT) 2.5%

A . . 50%

Gus B SAHIRAT & Yal Bl ¥R & ol FfoIRad 110 fovg Ug SMMemRa IRIER Bl
RO fbar SIgemm—

NESSEE e

UgAl, IERI, UiEdl, @iadi, A, AREd], | BETEd gee URme Har sane Ay
REdl, Uvsgdl, wanedl, \3“1‘HICJI gfﬁfﬂw gfaafl oRieT & AreIH | W) 9ol |

ds(HCHI, LJ'O'CHHCH Q‘ICIIS(‘ICH \3"|CII{1C4I
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Tﬁ?ﬂ?ﬁw ‘éﬁﬂ?ﬁw é?ﬂ?rﬁw,
Udrelgdi, Adrelgdi, SHardl,  shATa-al,
fRU=rqi, U=U=gl,  @dEddl,  SEdcdl,
ghgsd, fix¥edal, U9edi, gardcdl,
SHENdl, SheaRdl, fUgwRdl, UdgwRal,
qagcRdl, SNEl,  searddl, o,
U],  @drNdi,  Fddi, sadrddl,
fORMdddi, gam=ddi, daEddal,  S=ameda,
U Al q1di, Td Uh |l i |

ORI, AT, IT3dl, THal, dlgadl, dgdl, | FAIST R1AT Ud W@Ug AT STEBRT
Fedlelgdl, Udgdl,  dldqdi,  digodi,
fourTSal, Icral, ecxal, IR, T,
JIBHIAT, TP Al qral g UHh «T rsai |

Badl, 9Rgdl, 99dl, BNgdi,  gaanadr | efetd Ts—I1
edradi,  foImeigal,  9ra-dl,  3rerdHdl,
qIedi,  JfeWcd], digcRdl,  JfegcNdl,

JSTIGT, gT9ddl Ud |rdi |

3[COREdl, dII\dl, Wodl, [oIgcal, | [STel THev BN / 3Tgazdh

ARGl TG U Al aRal |

Aleldgl,  Fdrei|dl,  BWEdl, ARG | Afden |ANl Rer |3 / (R
foIIal vd va | wodi | RICE))

ATelIal, IRAEr U U <l awal | TR STEHRT (SENT)
ERINCIRCICRISIEI TR 3MEHRI (FEHIRAT)

i —Ier uxa 110 RfGd & yvanq a9 d& Ishrsid fBar S o9 a6 & @vs
fapr JRERAT & Hat H§ TG GWRG (W¥P) YIT  bT fAfed uferdar 9o ufafafea o
T B ST B | acaverd Ried S gt 9 w9 ool e ue Red gem 8 U 7 B W
QY US P UYSYIRAT H A Sl FAd © AR w1 b dder d &g argwd § de S
fRarad Uew AR & 3 o /sl /Al § 99wy daaaE § Ot Rikd € 91 RAH
JeTNIfe T/ fRAmel U Wi HaT /U UG HaT & JMfRiRAT H W AbvsHue
IR W 9 Ad fdh -3 F*RG (U¥P) Tl & USRI (e @ve e ifdars)
& U (Yah) R W & forg far fg o 8q o =& 81 9 g

R U & JAoH @ oy UQd SHARI &I, S /9 &3 | 98 (Ys1) 3 U
gl H I AT B SUSIdT B e, BH W HH Udh HRIGIA ddb Adl BRIl 8FI 3

R I8 SR & SwWad e (1) S9 HHAIRAl & AWl d AF A8l s8R ReaT
sfraffar & forg ui= o a1 IW HH @ [T AN & A ;

W] I8 AR Al P 39 ARHRAT / SHenRal @I, sl SFoikia /g9 &3 4 39 4
$HH b PG ddb qdl d8l B 8, T &89 H IqD Gai (Plev) H Hal IR & AR
R {HAT ST |
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WEIRU—L— ST WRH 1 & Yo @ oy SIS /G &3 § “PRidre” |
ATEIROTTIT 9 Y PI G AT JRITAD Vsl AR HHaAR! §RT Y Y HRI Bl &9 H &
g U el # AR @) 39 HF Srafd Aifud Bnl |

WEHRI-IL— STYdd g 1 & Ao & ol S /gid &3 11 gepr |
-

fSrer freter v Rufa |

=1 ST &1 Uil iR WRAER SU Aved |

AT, 9T AUSA BT SIS FaR & |

f7en REer & YR dedld &1 g=g 4 IR g9 axarell AR UM R
HIeMITE |

doc], FSTell T U=sg &1 WA |

BITST STAT & IS U AvSH BT g1 A &F |

fretr fF=iR |

AR 7T 3 U T8 RS & Hlodre AR DRI USdR—ggwd, NOHIol dedid
D WATS—HAT 3R HRT Uear g AR Rrelrg dgdlel BT Hiel g yeaR—ged |
9. HuLI R¥ar § FHANT TEd H WIS YTdR—Jcd, dlell dld! SY dedid &
SIRATS, |/ETS, A, TS, Sll, T, HANT, Riee—TSdrl, B, TAS 3R 9T
UCaR—gwd, AN dedid & frgell, FIeiluR, A Te, Ara—aiel, SNl A% 3R
gferofl 7% UeaR g 3R iR YR dedldl BT dedrel yedR—Jd |

Howbd =

® N oo

(1) =T & | 9Hel § g R Fafa Fgfed 9 99 9o Re ([de) g 9 @
AR de |a1, Al BIg 81, Ur=ia & forg =1 sl & genfafed wamerar & fog, 59 o
FIF YEd U TUAT H ofl SR, {6 AwRe (Ue) vadt # deef e/ urfr Wl iR gt
Il & Iugl & IR AT B ST Werd Ufshar Bl U & U Bl T3 off

Re] S | Al H R P8 S s Aafdd GWRe (U196) U8 H 370 del HardTd
(TS AER R B Tg deed Far Ad2d, S FEfEd dar/Fygfad & ageRe d 8) & AER W
Sam ffde Sugel & eRo fGaR féy S @1 ,
Uit /U5 /hTek § SO IR 9l Afed R fer o9 & o 989 9wl iR faaR &xd
T BTs Afdd 9 SUR T STg

R I8 3R & 39 A1 ugerlRAl @1, 9 R g & ol fJaR fhar <9 & &9 |
H UM I9 BT RYAGH ASdT AT T IS & WAl AR A I d Afzd wan S o a9 EnL

.
9

£

R I8 AR A & T8l B3 AfFT qari IWRegd Bl AUeTsl & BRI U= fhg S
T foaR & foTU U 87 Sidr ®, 98l S99 B Jfdd W Wi g @ faeR © forg
AT AHT SR/ T8 ST9 |

T HRT.— sﬁ%mqvgcb?%ard BT YSURT UG & oIy T &l FH SITgan

At IR s @afdd aqd dfte & B feidiensss e wiffisl aReErT (i?xﬂcf%ﬁ 3T
dB=ITSt s_rf % qrad ¥ee [ cdidhdl ﬂﬁ?ﬁ\_ﬂ) Jool, 1972 & FIH—3 & SUG=E & =id Al
fpar T 2 mmaﬁwmﬁqwﬁmﬁiﬁwwﬁﬂﬁ?(ﬁaﬁmm

Jp=AreT 39 < M a9 SaFiidbd AfdwIST) wowl, 1985 & -3 & Sl & 3avd Hdl
fopa %‘rsﬁ?sﬂ‘cﬁmaﬂwwﬁnwﬁl
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(2) S UBR WIEHRY & T HAHA A U9 ue R R g/ aeta @ ogd

ARG (WYPH) IS W BT T3 AR aed Jar, afe HIs &1, AaTdhIid & fofd T § ol SITe,

Ife aeed Fgfa /a1l SfRa =99 @ e &R Wil ok UIfd Fodl & Sual & ST aR
P TS 2T

W] B g Sudad fAfdse dgef a1 BT TUET H o & UTEr Sl WSSV B, SHD
holRa®wd URWRE a¥Idr raRafid e |

12. Ife faurfa ueafa afafa e & O SO 9= a1 § 2 —favria g=fa
Ifafq 1 sregerar aredel, fRouo e JdT SRANT IT I gRT AT ¥ew gRT BT ST |

13. Wt 0 @ o aRRafa § Rovo e Tar sma ¥ wmel fear smemm—a=n
fo fafr grr smufera e

14. AR il fHY oM arer Sfdaal & ford smer—fad dar a1 ue R fFgfa & o
geff BT YRT BT ARG T Afard 2 |

15. Al Wil & A § U W Fgfad @ ol sma—AiRes wer @ R W, iR Al
IR fRAI US9 ol AT MRANT AT T Al UTSBROT UAT BRAT MMaeTHd IT qHIA
THe ol forlRad wkie a1 FagRE UNeT & MR W fhar ST RST9aT WX/ Uredsha JeamRerfa
JMTATT /3T it UTfSrahRoT gRT ReriRa fovar e |

16. JIRAN—IH JaT H FYfad, RBae=d uew WReGR R FHI—97I W AT
SRt / AL o4 St /3= fUss @il /31 Yail & Afdadal & ford Jamsil # JIReAv &
qrad SN fhd T el & Sl B8R |

17. ria en—ar ¥ ye 9o &1, fourta odem fFm, 1997 § 3o fafgd
foyriia wem aiRa o= gRfY |

18. RIS & @1 A — S8l g WRAR P Ig I B fb VAT HRAT IMaIDh AT
I € I981 I8 BRI Bl JMAfIRIT dx 3R fBUradl US ol Hdl AN & URTEY 9
IS gRT 37 |l & fhel Sugeel &l fhel avf a1 Jfedai & Uadi AT usl &I grad e
B BT |

[Authoritative English text of this Department Government Notification No. RDDAA(A)1-1/2012
dated 29.09.14 as required under clause (3) of Article 348 of the Constitution of India.]

RURAL DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-9, the November, 2014

No. RDD-AA(A)1-1/2012.—In exercise of the powers conferred by proviso to article 309
of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the following rules further to amend the
Recruitment and Promotion Rules for the post of Block Development Officer Class-I (Gazetted)
in the Rural Development Department, Himachal Pradesh notified vide this Department
Notification No. RDD-AA(A)(1)-1/99 dated 07.10.2003 namely:—
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1. Short title and Commencement.—(I) These rules may be called the Himachal
Pradesh Rural Development Department, Block Development Officer, Class-1 (Gazetted)
Recruitment and Promotion (Amendment) Rules, 2014.

(I) These rules shall come in to force from the date of publication in Rajpatra, Himachal
Pradesh.

2. Amendment of Annexure- ‘A.—In Annexure ‘A’ to the Himachal Pradesh Rural
Development Department Block Development Officer, Class-1 (Gazetted), Recruitment and
Promotion Rules, 2003 (hereinafter referred to as the said Rules):—

(a) For the existing provisions against column No. 2, the following shall be substituted,
namely:—

“113 (One Hundred and Thirteen)”

(b) For the existing provision against column No. 4, the following shall be substituted,
namely:—

“Rs. 10300-34800+ Rs. 5000/- Grade Pay”.

(c) For the existing provisions against column No-11 the following shall be substituted
namely:—

By promotion from amongst the incumbents of the following feeder categories who are
graduate and possess five years’ regular service or regular combined with continuous adhoc
service, if any, in the grade:—

S.No. Feeder category %

1) Social Education & Block Planning Officer 20%

i1) Superintendent Grade-I1 15%

1i1) District Audit Officer / Instrutor 5%

v) Lady Soocial Education Organizer (Mukhya Sevika) 5%

V) Extension officer (Industries) 2.50%

vi) Extension Officer (Cooperation) 2.50%
Total 50%

For filling up the posts of Block Development Officer, the following 110 points post based
roaster shall be followed:—

Roaster Point(s) Categories
1%, 39 5% 7¢h , 9™ 11™, 13" 15" 17", 19", 21%, |Direct recruitment through the H.P.
23 25% 27™ 9™ 31 33 35™ 37% 39" 41% 43" |Administrative ~ Service  Etc.
45™ 47" 49™ 51 53" 55% 571 50% 61 63" 65" |Combined Competitive Examination
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67th, 69th, 715t’ 731‘d 75th, 77th 79th 81St, 83rd’ 85th’ 87th,
89™ 91t 931 95™ 97t 99 101t 103" 105% 107™
& 109"

2" 4™ gt 0™ 14™ 227 24™ 28™ 30™ 427 48™ |Social Education & Block Planning
50", 54" 64™ 66", 70" 72, 86™, 90™ 98™ 102",|Officer.

108"
6™, 12" 20™ 26", 32 38™ 46", 52™ 58™ 62", 68™ |Superintendent Grade-II
74" 78" 88™ 92" & 100"

18th, 34th, 60" 76th, 94th, 1040 District Audit officer/ Instructor

16", 44™ 56" 84™ 96™ & 106™ Lady Social Education organisor
(Mukhya Sevika)

40™ | 80" & 110" Extension Officer (Industries)

36" & §2™ Extension Officer (Cooperation)

Note:— The roster will be rotated after every 110™ vacancy till the representation to all
feeder categories is achieved upto the prescribed percentage in the cadre of Block
Development Officer. Thereafter, the vacancy will be filled up from the category
which will vacate the post. Failing which on secondment basis from amongst the
incumbents of analogous post who are graduate and possessing field experience in
Development Sector and also working in the identical pay scale from other
Departments/ Boards/ Corporations of the H.P. Government or IAS / HAS Officers
till the incumbent(s) in the respective feeder categories become(s) eligible for
consideration for promotion(s) to the post(s) of Block Development Officer.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation;

Provided further that Officers / Officials who have not served atleast one tenure in Tribal /
Difficult area shall be transferred to such area strictly in accordaance with his/her seniority in the
respective cadre.

Explanation I:— For the purpose of proviso I supra the “term” in Tribal / Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation 1I:—For the purpose of proviso I supra the Tribal/Difficult areas shall be as
under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.

3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
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6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7.  District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrahar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach- Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi Distrist.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of the R&P Rules.

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category /post/cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration.

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R & P Rules for the post ,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him /her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation:—The last proviso shall not render the junior incumbents(s) in-eligible for
consideration for promotion if the senior in-eligible person(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of the seniority there under or recruited under the provisions of Rule -3 of the Ex
Servicemen (Reservation of Vacancies in Himachal Pradesh Technical Services) Rules, 1985 and
having been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, continous adhoc service rendered in the feeder
post, if any, prior to the regular appointment/ promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment /promotion had been made after
proper selection and in accordance with the provision of the R & P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

By order,
(R.D. DHIMAN),
Pr. Secretary (RD).
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ANNEXURE-A

RECRUITMENT AND PROMOTION RULES FOR THE POST OF BLOCK
DEVELOPMENT OFFICER, CLASS-I (GAZETTED) IN THE DEPARTMENT OF
RURAL DEVELOPMENT, HIMACHAL PRADESH.

1. Name of post:— Block Development Officer

2.  Number of post(s):— 113 (One Hundred and Thirteen)

3. Classification:— Class-I (Gazetted)

4. Scale of pay:— Rs.10300-34800+ Rs.5000/- Grade Pay

5.  Whether “Selection” post or “Non selection post”:—Selection.

6. Age for direct recruitment:— As may be prescribed for direct recruitment to the
Himachal Pradesh Administrative Services from time to time.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date when he/she was appointed as such he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Caste/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitution of such Corporations / Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies and who were / are finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment is relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational & other qualification(s) for direct recruit(s).—(a)
ESSENTIAL QUALIFICATION(s):—As may be prescribed for direct recruitment to the Himachal
Pradesh Administrative Service from time to time

(b) DESIRABLE QUALIFICATION(S):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the Peculiar conditions prevailing in the
Pradesh.
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8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s):—Age : Not applicable

Educational Qualifications:— As prescribed in column No. 11 below

9. Period of probation, If any.— Two years’ subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percemtage of post(s) to be filled in by various metnods:—(i)
50% by direct recruitment through H.P. Administrative Services etc. Combined Competitive
Examination.

(i) 50% by promotion and from amongst the IAS / HAS Probationers (05 posts) failing
which on secondment basis.

Note:— 05 (five) posts earmarked for IAS / HAS Probationers will be adjusted towards
50% promotion quota.

11. In case of recruitment by promotion, deputation, transfer, grade from which
promotion/ deputation/ transfer is to be made:—By promotion from amongst the incumbents of
the following feeder categories who are graduate and possess five years’ regular service or regular
combined with continuous adhoc service, if any, in the grade:—

S.No. Feeder category %

1) Social Education & Block Planning Officer 20%

11) Superintendent Grade-11 15%

iii) District Audit Officer / Instrutor 5%

1v) Lady Soocial Education Organizer (Mukhya Sevika) 5%

V) Extension officer (Industries) 2.50%

vi) Extension Officer (Cooperation) 2.50%
Total 50%

For filling up the posts of Block Development Officer, the following 110 points post based
roster shall be followed:—

Roaster Point(s) Categories

1%, 34 50 7% ot 1™ 13% 15™ 17™ 19" | 21%, 23" |Direct recruitment through the
25t 27t ogth 3yt 331 35t 37t 3gth 495t 43 45t [ P Administrative Service
47" 49" 51% 53 55M 571 590 615 63" 65", 67" |Etc. Combined Competitive
69", 71, 73/ 75M 770 79t gqst g3t g5t Q7™ 89™h |Examination

91% 93" 95" 97 99™ 101, 103", 105", 107" & 109"
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2" 4™ g™ 10™, 14™ 227 24™ 28™ 30™ 42" 48™ 50™ [Social Education & Block
54™ 64" 66" 70™ , 72" 86™ 90™ 98™ 102" & 108" |Planning Officer.

6™ 12" 20™ 26™, 327 38™ 46™, 52™, 58" 62", 68" |Superintendent Grade-II

74™ 78" 88™ 92™ & 100™

18", 34", 60" 76", 94™ & 104" District Audit officer/ Instructor

16th, 44th, 56" 84th, 96" & 106™ Lady Social Education organisor
(Mukhya Sevika)

40™ 80™ &110™ Extension Officer (Industries)

36" & 82™ Extension Officer (Cooperation)

Note:— The roster will be rotated after every 110" vacancy till the representation to all

feeder categories is achieved upto the prescribed percentage in the cadre of Block
Development Officer. Thereafter, the vacancy will be filled up from the category
which will vacate the post. Failing which on secondment basis from amongst the
incumbents of analogous post who are graduate and possessing field experience in
Development Sector and also working in the identical pay scale from other
Departments/ Boards/ Corporations of the H.P. Government or IAS / HAS
Officers till the incumbent(s) in the respective feeder categories become(s)
eligible for consideration for promotion(s) to the post(s) of Block Development
Officer.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso(I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation;

Provided further that Officers / Officials who have not served atleast one tenure in Tribal /
Difficult area shall be transferred to such area strictly in accordaance with his/her seniority in the
respective cadre.

Explanation I:—For the purpose of proviso I supra the “term” in Tribal / Difficult areas”
shall mean normally three years or less period of posting in such areas keeping in view the

administrative requirements and performance of the employee.

Explanation II:—For the purpose of proviso I supra the Tribal/Difficult areas shall be as
under:—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur.
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8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi Baggi, Somgad and Kholanal of Bali- Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrahar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi Distrist.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of the R&P Rules.

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis followed by regular
service/appointment ) in the feeder post in view of the provision referred to above, all persons
senior to him/her in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration.

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the R & P Rules for the post,
whichever is less;

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him /her shall also be
deemed to be ineligible for consideration for such promotion;

Explanation:— The last proviso shall not render the junior incumbents(s) ineligible for
consideration for promotion if the senior in-eligible person(s) happened to be Ex-Serviceman
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of the seniority there under or recruited under the provision of Rule -3 of the Ex-
Servicemen (Reservation of Vacancies in Himachal Pradesh Technical Services) Rules, 1985 and
having been given the benefit of seniority there under.

(2) Similarly, in all cases of confirmation, continous adhoc service rendered in the feeder
post, if any, prior to the regular appointment/ promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of the R & P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—D.P.C.
to be prescrided over by the Chairman, H.P. Public Service Commission or a Member thereof to be
nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.
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14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of vivavoce test
if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case may
be, so consider necessary or expedient by a written test or practical test, the standard syllabus etc.
of which will be determined by the Commission or other recruiting authority, as the case may be.

16. Reservation:—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination:—Every member of the service shall pass a
Departmental Examination as prescribed in the H.P.Departmental Examination Rules, 1997 as
amended from time to time.

18. Powers to relax:—Where the State Government is of opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consulation with
the H.P Public Service Commission relax any of the provision(s) of these Rules with respect to any
class or category of person(s) or post(s).

RURAL DEVELOPMENT DEPARTMENT

NOTIFICATION

Shimla-171009, the ..... November, 2014

No. RDD-AA(B)2-2/2014.—The Governor, Himachal Pradesh, is pleased to order filling
up of 08 (Eight) posts of Block Development Officers by direct recruitment through H.P. Public
Service Commission in the Pay scale of Rs. 10300-34800+ G.P. 5000/- in Rural Development
Department, Himachal Pradesh.

The expenditure on this account will be debitable under Major Head 2515-Other Rural
Development Programmes-00-102- Community Development-01-Department of RID-SOON-State
Scheme (Non Plan).

This issue with the prior concurrence of Finance Department obtained vide Special
Secretary (Fin-Exp.) U.O. No. 53027176-Fin-F/2014 dated 07.11.14

By order,
Sd/-
Pr. Secretary (RD).
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RURAL DEVELOPMENT DEPARTMENT
NOTIFICATION
Shimla-171009, the ..... August, 2014
No. RDD-AA(B 9-1/2013.—The Governor, Himachal Pradesh, on the recommendation of
the Departmental Promotion Committee, is pleased to confirm the following officers on the post of

Block Development Officer, Class-1 (Gazetted) (in the pay scale of Rs. 10300-34800 + Rs. 5000/-
Grade Pay) from the dates shown against each:—

S.No. |Name of the officer(s) Seniority Number Date of confirmation
1. |Vivek Sharma 35 26.06.2013
2. |Ankush Sharma 36 26.06.2013
3. |Babu Ram 37 26.06.2013
4. |Subhash Gautam 38 11.12.2012
5. |Suresh Kumar 39 11.12.2012
6. |Bhanu Gupta 50 11.12.2012
7. |Sanjeet Singh 58 25.11.2011
By order,

Sd/-
Addl. Chief Secretary (RD).

RURAL DEVELOPMENT DEPARTMENT
ORDER
Shimla-9, the .... October, 2014

No. RDD-AA(B)1-1/2014.—The Governor, Himachal Pradesh is pleased to accept the
resignation of Smt. Niraj Kumari, Block Development Officer, Rural Development Department,
Development Block Kunihar, Distt. Solan, H.P. under Rule 26(2) of CCS (Pension) Rules, 1972
and she is hereby relieved of her duties on 31.10.2014 (A.N.).

By order,
Sd/-
Pr. Secretary (RD).
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RURAL DEVELOPMENT DEPARTMENT

ORDER
Shimla-9, the ... October, 2014
No. RDD-AA(B)-15/2006.—The Governor, Himachal Pradesh is pleased to accept the
resignation of Sh. Babu Ram, Deputy Director (Ex-cadre), Rural Development Department, DRDA

Kinnaur at Reckong Peo, H.P. under Rule 26(2) of CCS (Pension) Rules, 1972 and he is hereby
relieved of his duties on 31.10.2014 (A.N.).

By order,
Sd/-
Pr. Secretary (RD).

RURAL DEVELOPMENT DEPARTMENT
ORDER
Shimla-9, the ... November, 2014
No. RDD-AA(B)3-8/2013.—The Governor, Himachal Pradesh is pleased to accept the
resignation of Sh. Manoj Kumar Block Development Officer, Rural Development Department,

Development Block Sundernagar, Distt. Mandi, H.P. under Rule 26(2) of CCS (Pension) Rules,
1972 and he is hereby relieved of his duties on 29.11.14 (A.N.).

By order,
Sd/-
Pr. Secretary (RD).

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —-171 0 01
NOTIFICATION
Shimla, the 8th December, 2014
No. HHC/GAZ/14-53/74-VI.—In the interest of administration, following transfers and
postings of the members of H.P. Judicial Service in the cadre of District Judges/Additional District

Judges and Civil Judges (Senior Division) are hereby ordered with immediate effect:--

1. Shri Padam Singh, Additional District and Sessions Judge (I), Mandi is transferred and
posted as Additional District and Sessions Judge in CBI Court, Shimla.

2. Shri Dole Ram Thakur, Additional District and Sessions Judge (II), Mandi is
transferred and posted as Additional District and Sessions Judge (I), Mandi.
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Shri Madan Kumar, Civil Judge (Senior Division)-cum-CJM, Shimla on his
appointment as Additional District and Sessions Judge on ad hoc basis is transferred
and posted as Additional District and Sessions Judge (II), Mandi.

The transfer and posting orders of Shri Jia Lal Azad, Civil Judge (Senior Division)-
cum-Chief Judicial Magistrate, Mandi to Shimla made vide notification of even
number dated 19.11.2014 are cancelled and he will remain posted as Civil Judge
(Senior Division)-cum-Chief Judicial Magistrate, Mandi.

Shri Ranjeet Singh, Civil Judge (Senior Division)-cum-Chief Judicial Magistrate, Una
is transferred and posted as such at Shimla.

Shri Sachin Raghu, Civil Judge (Senior Division)-cum- Additional Chief Judicial
Magistrate, Theog who on his placement as Civil Judge (Sr. Division)-cum-Chief
Judicial Magistrate was transferred and posted at Mandi is now posted as such at Una.

By order of the Hon’ble High Court of

Himachal pradesh
Registrar general.

HIGH COURT OF HIMACHAL PRADESH AT SHIMLA-171001

NOTIFICATION
Shimla, the 4th December, 2014

No. HHC/GAZ/14-349/2014.—Hon’ble the Chief Justice has been pleased to grant 05

days’ earned leave w.e.f. 8-12-2014 to 12-12-2014 with permission to prefix Sunday falling on 7-
12-2014 and to suffix Second Saturday & Sunday falling on 13-12-2014 & 14-12-2014 in favour of
Shri Vikas Bhardwaj, Additional District and Sessions Judge (II), Una, H.P.

Certified that Shri Vikas Bhardwaj is likely to join the same post and at the same station

from where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri Vikas Bhardwaj would have continued to hold the post of Additional

District and Sessions Judge (II), Una, H.P., but for his proceeding on leave for the above period.

By order,
Sd/-

Registrar General.

HIGH COURT OF HIMACHAL PRADESH SHIMLA -171001

NOTIFICATION

Shimla, the 4th December, 2014

No. HHC/GAZ/ 14-326/2012.—Hon’ble the Chief Justice has been pleased to grant 02

days’ earned leave for 26-12-2014 & 27-12-2014 with permission to prefix gazetted holiday falling
on 25-12-2014 and to suffix Sunday falling on 28-12-2014 in favour of Ms. Monika Sombal, Civil
Judge (Jr. Division)-cum-JMIC (1), Hamirpur, H.P.
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Certified that Ms. Monika Sombal is likely to join the same post and at the same station
from where she proceeds on leave, after expiry of the above period of leave.

Also certified that Ms. Monika Sombal would have continued to hold the post of Civil
Judge (Jr. Division)-cum-JMIC (II), Hamirpur, H.P., but for her proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA —-171001
NOTIFICATION

Shimla, the 4th December, 2014

No. HHC/Admn.6 (23)/74-XV.—Hon’ble the Chief Justice in exercise of the powers
vested in him under Rule 2 (32) of Chapter 1 of H.P. Financial Rules, 2009 has been pleased to
declare Additional District and Sessions Judge (I), Una, H.P. as Drawing and Disbursing Officer in
respect of the Court of Additional District and Sessions Judge (II), Una and also the Controlling
Officer for the purpose of salary, T.A. etc. in respect of establishment attached to the aforesaid
Court under Major Head “2014-Administration of Justice” during the earned leave period of Sh.
Vikas Bhardwaj, Additional District and Sessions Judge (II), Una w.e.f. 8-12-2014 to 12-12-2014
with permission to prefix Sunday falling on 7-12-2014 and to suffix Second Saturday & Sunday
falling on 13-12-2014 & 14-12-2014 or till he returns from leave.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla, the 3rd December, 2014

No. HHC/GAZ/14-347/2014.—Hon’ble the Chief Justice has been pleased to grant ex post
facto sanction of 3 days commuted leave w.e.f. 20-8-21014 to 22-8-2014 in favour of Ms.
Akanksha Dogra, Civil Judge(Junior Division)-cum-JM(4), Mandi.

Certified that Ms. Akanksha Dogra has joined the same post and at the same station from
where she proceeded on leave, after expiry of the above period of leave.

Also certified that Ms. Akanksha Dogra would have continued to hold the post of Civil
Judge (Junior Division)-cum-JM(4), Mandi, H.P., but for her proceeding on leave for the above
period.

By order,
Sd/-
Registrar General.
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HIGH COURT OF HIMACHAL PRADESH, SHIMLA -171 001

NOTIFICATION
Shimla, the 3rd December, 2014

No. HHC/GAZ/14-341/2014.—Hon’ble the Chief Justice has been pleased to grant one
day’s earned leave for 3-12-2014 in favour of Ms. Pratibha Negi, Civil Judge (Jr. Division)-cum-
IM(3), Ghumarwin.

Certified that Ms. Pratibha Negi is likely to join the same post and at the same station from
where she proceeds on leave, after expiry of the above period of leave.

Also certified that Ms. Pratibha Negi would have continued to hold the post of Civil Judge
(Jr. Division)-cum-JM(3) Ghumarwin, but for her proceeding on leave for the above period.

By order,
Sd/-
Registrar General.
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