B e read |

This i1s a digitally signed Gazette, to verify click here.
http://rajpatrahimachal.nic.in

o9, f2Hrae ue9r

feHTr=rel USer WSy I gRT YHhIrd

WIAR, 7 S[eTs, 2015,/ 16 3T6IG, 1937

fRurad Uev WRaR
de-rmr e faam

RBMe—171002, 16 Us, 2015

AT ZRICA(EIE)T(3)2 / 2010.—BHMEdd U™ & JIIUTel, MRA & G & 3ee 309

@ WP gRI Usd WAl BT TINT A gU, ZHrae USel ol ¥al AR & WRMEe 9,
RAA UQW TobAId!  R1en, e Td Sfieiffie Ui faunT & ol gadid

68—XTSTU / 2015—07—07—2015 (1803)



1804 RIS, f3ArEd Uael, 07 S[ells, 2015 /16 3ITNTQ, 1937

(@gad-a) -1 @ERSURE), & Us & ot 39 AT ¥ Fol'd IUEH. 'H' & IFAR
Tl iR U=t o g9 €, srerfa—

1. <ferd 9M iR uRmI—(1) 39 Al @1 G 9m Ramad uewr ddeiar 2T
AT Ud i ufliefor favmr, SHHenen gewe (Fga@iel) aEi—I (SRIeU6), el
3R ur=fa oW, 2014 2 |

(2) ¥ fFrm IS, RBAEd Uee ¥ UeRM & IR 9 g B |

2. FREA &R afRt—»1) &g d@nm 15-49 /79-Rem-@i& %) anme
11—10—1973 ERT JT IIERIIT < RepcH< TS UARM Jew BR 4 IR 3% IHeg
g deRS] BT Yag gRT ARe- fhar ST g |

(2) A FRET & BId g A SWiad 199 2(1) & 9 39 YR PR MMl & seil|
@I T3 BIs MY, a1 1 SRS 37 Al & i fafder w9 | @1 18 FHsht S |

3T T,
EATERT / —
U= Afed (Theia f2re) |

U — F'

feame uewr daer Ren, aeaRe @ ofienfie ufteer fum § sHemer  orgeva
(gg@iasT) -1 @RUBE) & ug @ forg wdit ok w=fa s |

1. U & AH——BHATAT JIe¥d (TP
2. Ug (U3)) P FEm—— 83 (Rm)
3.  HRI—aI—III (3RTSUI3)

4. gaE—() Ffa ueuREl & T 9@\ — U 9v€ $10300—34800 / —STHT
T 3600/-US U |

(i) @ W fged HHaRAal & fog SuaemEl — ™ 15-% § iy U @R &
AR 13,900 /— Gl |

5. "TYF’ UG AT "IAT U ——aN] el |
6. W Wl & foIg oMy -— 18 W 45 AV

g g Wl fhy S a1l Afdadl @ fog o g W, dce a1 |ideT & R W)
g fy U afedal afka, ugal 9 & WRER @ a1 # q At w1 o e B8R,

W] I8 AR b Ife ded a1 dfder & R R Fgad fbar wan ewefl, 39 wu A
Frgfad o ahRg @ JAfed amg BT B AT B, ol 98 dedf A1 W6fE b AER R gfa @
SR fafzd oMy # ge & fog o 781 8 /B,



RS9, fATEre Usel, 07 Sells, 2015 /16 3MTNTQ, 1937 1805

R I8 SR & rgfaa Sl /rggfed el dor 3 ol & fdadl & oy

FUN AR AAT H I B ge & S, ol e e SRR & AR A1 ARy e
(aae) & SN I ©;

W] I8 AR A1 & Ia ufedsds daex frml don W@ Ferl & @i sHaRal @,
\‘rﬁ@W@%‘\’ ﬁﬂmﬁammﬁﬁwaﬁcr@mm%w@mﬁw
Al / Tard el § smHe @ftlﬁqum HHAT 9)‘ Qﬂ%ﬁﬂ‘cﬁﬁaﬂgaﬁiﬂmﬁﬁﬁ &l
Rargd & Sofl, SR IRER HHAIRAT BT 3 %‘ <] 39 UBR & RIma ufedd Hacy
W/Wmﬁﬁmﬁﬁﬁmﬁmﬁ@ﬁ#ﬁ/w
ﬁﬁmﬁmﬁwmwﬁ/%qwéaﬁ?wmﬁw%ﬁ/mﬁﬁwaﬁ
URM™® T3 & gL, U /| (et @ dar | srf<aw w9 9 smferd fg g g/
fbe T o |

(1) DN wft & forg omy e A T 99 9§ B vem g | ) oo R g
(Ual) @I 3mded mf=d dxw @ fory, guRefa, fasmfia fear o &, w1 MaoHeal &

srfergfer fomam o 7 |

(2) orgenm Qaifed orAfeAl @ qem H e Wl & foly oMy A1 iR orgva, fBaraa
Ja3l Al AT ARANT & fAdehr IR Riore fbar S | |

7. W 9 Py 9 g @fd (@fe) @ foy i <o At sk e
HEANY — () et @) ——frell ey Ui 9I€ /WU ¥ THEg ¢ § 80030
UHIOTYS A3 UHIOTIS & UER] & 99 Bl ATRh I gHa |

T

frdll AT UTa SgddID] I /AT BHIAT IIQed B oIy Frfrd omar |
9 v &1 fStmT a1 39d FAdA |

(@) o IEME)—RHEa uew B wfewl, Aot iR Aiferdl &1 o @R uew #
faemm faftre <emell # fFgfad & forg Sugedar |

8. WY Wil fhy oM el =fd(afaman) o fog fafed oy ik /e ardar (aEam)
AT () @ <2 § AR B8R a1 qE—ey —ali] T8l |

Afd® sear—an] TEl |

9. URJeET & Ay, IR PIE B —7aT 99, b1 T 99 I e W AR @y &
foru fawaR fvar S g, S |ere e fagrer aRRefaai & iR faRad srof & e
=4

10. oI @7 dgfo: wdi ARY SFfl @1 W=, devedw, WIHARY g1 iR v
Ugfodl §RT WX SN a1l Ug (Ual) &1 gferdar —aaufaerd el o<t g, genRerfy, fHafaa
IR TR IT GfAST & MR TR 9ol gRT |

11. WHfa, Aprei<, WIFRRY §RT Wl @ <90 #, 9 Afvrn (@%), 99 o=fa/
Japvei< /R fHar | —ar] 78 |

12. i fowrfa g=fa afafe e & @ S Saqr ——ar] T8 |



1806 RIS, f3ArEd Uael, 07 S[ells, 2015 /16 3ITNTQ, 1937

13. 9ol dxq ¥, 9 aRRefaal & fRamee oo e war T 9 W fHar
ST -——oivT fob fafer gRT srufera &)

14. 9 9t & forg afard smem——H Ja1 a1 ug W gl @ forg snedi @
YRA BT ANTRS BT AR 2 |

15. AR Wt gRT g W Fgfad @ fog =99 ——0e il & 9He § e R g &
T ==, AIRges ulem & MR W fhar e afe, genRerfd, fRArd uewr e War T AT
T Wl UTRIBROT VAT BRAT JMaedh IT FHEA adsi, o folRad uklerr a1 aaragiRe el &
IR R fhar ST, RSTeT W)/ UIgushA STe, TR, SMART /30 Wl UTRIdRol gRI
JTRITRT fhaT SITeT |

15—, dfaar Fgfed g1 ug R Fgfdm & oy som—sd w4 f&0 9 & 8 gu
A1 e R dfgar Fyfaar e fau U Mewest sk ordl & s o seft—

) SoaTr—(@®) 39 dferll & orf9 fRwmae ucwr q@-iar R aredffie 4
3iTeNres UfRIeror fa9RT # HHIATSAT Qe Bl AART & AER R YRS H Udh ay & oIy o

ST, 59 Iuigay SR R QR ST AT -

R] Wfdar sy # quigay MR W AR/ TEHRY & o GHg faurede a8
JHETOTIS SR BT T fdar oR fFrgad aafdd & a1 SR SeRY 9¥ & SR HdgSie I8l 8
IR Badl T IFH! AfdaT HF @y T / faaRa @1 gl |

(@) WWWWWWW@@%W&E#&M——M@W SEZRIC)
1, e gd sifeniie ufdierer frT, famere geer Rad Ual &l |idel & eMaR iR WRA
& oY WRBR BT HIGT UTd HRA & UL SMEITUET DI Arlg Wl AMTDHROT i fBAraer
Ua el IR WATY T dls, BHIRYR & AHET YT |

(M) = 39 9l SR wr=a M H fafed urEar |l & JgER fear sme |

(1) wfaere SuafEl ——dfder & AR R fFgad BHeern 3rasiad @l 313,900 /—
D R A AHfhd Fd dfaeeT® IBF (ST U 998 & gAad oF T U8 U & S_IER 80M) gfodrE
ed ®F oo | Ife dfder § v av @) SifSd Bl geraN] &l Sl & dr gErdad) a9 /9 &
forg Gfderers Suaferdl § 3417 /— @1 IGA (U8 & U 94U & AdH ST IS U &I a9 gfaerd)
e gfg & w9 H A @I ST |

(1) FgfaeT / SR Wit Rr——ferd, da-ial R, amaarie vd e afero
T, fedreret uawr i ok ergemes wiifier 8 |

(V) =g ufshar ——dfder Fgfad &) <3 4 ug R Agfdd & forg =, Aifge aRler &
IR W g a7 Jfe mawdsd a1 FHEE 8 ar foRed wier a1 ragiRe wier &
IR W fHar S, @1 WR /UISThA, I AFG Wdl SIWeRu A BHred uaer
JIRT A =g qrs, THRYR gRT faeTRd fdhar g |

(V) dfacere Fyfeaal @ forg = |fafar ——SiRit Srg Wl sifiaxor srriq femmaa
gael R HATY T dls, BURYR §RT FHI—FHI TR ST Bl Y |

(VI) SRR ——a=dl @ 9 & U o9 i 9 He e SUEE—8 & AR IR
SATETRT DT BT |




RS9, fATEre Usel, 07 Sells, 2015 /16 3MTNTQ, 1937 1807

(VII) e 3R e —— (@) dfdsT & R R fgad <afad @ 13,900/ — @1 &R ¥

Fraa dfaerets IBF (ST U 98 @ RAd9 oFT IS U & aRER 81 Ufoer dad &1 e |

GfdeT R Fgad @fdd AR 9QY ¢ Ay /qul & fofy Afderesrs Ybd § 3417 /— (UG & U dUS

@ gATH SMT Us U B A UfRE) $ &R W glg P BHaR BIN IR A Plg AgdG
Tgfaem, S IS /F1e da=E, e 8 f3ar g |

(@) et W Fgaa afed @1 dar qoiaar sReE R R 81| afe Hdfder R g
IfHRT BT B/ IATROT SIh a1 Uil STl & Al Fgfad Far by o & oy <riy gnfl |

(M) <fder W Fged @fdd Te 49 B dal 99 PR D UL U QT D SMHRAD
3AHIY BT BHAR BN | qAfY Hfaar R Fgad HHar! Aies 9aE & U dame, &9
& fafcr smamrer dor uig 9 & faRiy sraawrer &1 W gweR B8R /8R1 | 98 fafeear ufogft
3R gerodlodlo e & oy A1 gPparR &1 8 /8T | <fder R Fged @fdd & SWRIad &
Rarr o fHl N UBR &7 BIE NGB AT e8| 81T |

R UM JAHRAD ATHTe, BT Fadrer 3R IRy sfawer (e delvex ay ddb
A fbar S Fa, 3R ARl 9 & oy erreia =18l faar Sirgan |

(@) o= JAfber & srgHied & 991 dad I FRed JguRefd | wa: & Hfdar
P UHIA™  (FATE) & ST | JIfU sfuared AMel |, Sl W RIfeca R W ddd
(L) & FR¥Ed Ui & e |fdar W Fyad afed & o= | aeR 81 O S99
W%Wﬁﬁwwﬁwwmmﬁﬁﬁaﬂm qﬁju—m@raﬁw
9Iad T W 0T UieRT Bl Jiad HRAr B8R ey e W yged @i sk (Se))
A FURAfT B afey & o AfdeTHd YHbH BT 8PhaR T8l s8I /BT

R IH WRBR & Yeferd Agael & FAR b BRI gRT SR AR/ IR
YHETOTIS YR RAT B |

(®) wfier w® Fgad ueurl, s dARl @ U RIF W O 98 &1 SRIGTd 901 &
forT 2, JMIeIHA & AR R IAFRYT g UF BN/ ER, ST1 1 TRITHe SR W UHT
BT ST B |

@) =afd aaedl B R /IREIGA b g ST SRFAAT FHOIS
URId BRAT BT | dRE WWE 9 JAf¥d §Hg § THadl Aleell UHd B9 dd RIS dR W
ugad I | U ufeer awneff @1 fedll witea fafeew afer) /@meEr gr
IuGeFI & g g qRiefor fhar g |

(B) wfder wR fFgaa afed &1 af v U dael & g § QR WR ST SUfe g,
ar 98 9 &)X W ol T gfoRer el &1 qa9HE & gAqH WR AR & ATAT /W /
A% W BT EHER BRI /BRI |

(@) Frafa SHer) 1 gen § JAT AR HaT Al @ Sue ST U0 3RO, TH0 3RO,
geel e, dERe vfds [ e, o=e Frm g emerr fem enfe dfder R Age
fedal A e § o T B | 4 39 W § Ferafia Syera ot & R shar @ |

16. REU—uar H Y RRa=d 98y WReR gRT 9999 RSy
STt / Jrggfaa Sonfadl / fUss @l &R T yadt & Afdadl & foy warsil H sRerr &
qrad SR fby U el & S7egell= B |

17. fowrf @Qem -—ar] F21 |




1808 RIS, f3ArEd Uael, 07 S[ells, 2015 /16 3ITNTQ, 1937

18. P o= &1 ofdd —T8f U TRAR &1 I T BT & VAT HRAT 3aegdh AT
THNT 2 98 98 srul o foaRad & sifafeilRad v iR fRAma uewr i War ST &
RIS W, 3T gRI, 349 ol @& foxdl Suew (Suasal) &1, foxdt avf o aafda@) & gast an
g (Ysf ) @7 99d Rifda & g |

SU—"g"’

FHHATAT A (FgadIdl) T @ERISUEME) Td FARd 7oy WRaR & 7e e,
dd-ite! R & Argd ¥ fsafed o7 S arell §idar /SRR 6T Iy |

LSS LS dfder R Fgaa Afdd (B9 s99 59 Uedn U UeaR”
FEl TAT 7) AR BHES ueer @ Isautd & weg fewsd, dd-al R, faad g (B g
s U fadi USHR” HET TAT 2) B ARTH H S TRIG oo &I far |

‘e geTeR” I SURIGT YIH USTPHR DI o RIT & AR YUH TeThR - BHIATT
(Fga@m-a) & $U H AiasT & R W FrEfeRad e iR e[l W) dar &1 & foy |gAfa
q g

1. I8 b YoM UeThR BHHIATAT AFAWD (TADAD!) B BT H oo q
YRET BT MR o BT AT B9 aTt o dd, U 99 &l @iy & forw
fgdi geTdR @) Jar ¥ I | I faftfde wu @ SfeaRad fear = & iR <=1
URTHRI gRT HRIR URIT AT 2 fb U UeThR &1 fgdig UeThR & 1er dfdar, smRasy
CAR TGRS IS O 1 A e @ wauwa & wdafia (FTa) 81 STt e e
AfeT aaeysd 8l I ¢

Wwﬁmaﬁmﬁﬁmwwm /q“wmwzﬁﬁvmfw
faumTTeer g8 gHIOIS SIRT BRI sﬁ?ﬁivﬁmw Fged eafdd @1 dar 3iR
TR, I q¥ & QR FdYoHd I8 8 IR dHad T9 IHH! FfdaT & 3fafy
TaRd /fawiRa &1 S |

2. YUY YTHR BT FHfBT Afdarcdd YHH 3fATd 13,900 / —59¢ YRIHNT Fad & SIgaT |

3. UYH USTHR Bl Hal Yoiaar R R R BT | Afe wfder W Fgad w@fdd @
BRI/ 3TROT Sieb el il el & A Fgfed wiafia (@) fey o & fofw s/
I |

4. <fIQTHE HHATST QYIS (EEAPHAID!) T—II1 (SRISUE) Uh A9 @ war &
PR B UL UP o & MHRAD JqPe Bl ghaR 81N | Ty HfdaT iR Hgaa
fHT Aiels A<E & UG fabrel, <9 fa & fHfdbcar smaawrr don ueg &9 &
faey sm@@rer &1 W gHeR BN /R | 98 fafeear gfagfd sk geodiowdio sanfe
@ fou gher T8 B /ER | Sfder R ged afdd @ SWied @ Raw e
Bl Nl TBR HT B ATHIR ATATT 2| B

R SIJUA 3AThRAD AqHTeT, FAfhear radrer R ey 3fadhrer Uh dolvey
gy qe Wi fhar ST G AR ANl Polver a¥ & forg seid T8l fhan
ST |



RS9, fATEre Usel, 07 Sells, 2015 /16 3MTNTQ, 1937 1809

5. o= Iffer) & srHied & 91 daid ¥ Fdad U 3 wd: 8 dfdar
BT GAGA (FHYE) & ST | 91y uarfes Arenl #, Sfel o) ffdhcar MR )
Peied ¥ AR JuRfd & BTl el R Fgad afad & a9 qer 8l
Al S9d FafHfaeser @ AMe H f[9aR oxd 99 VAT @y smuafoid dai &l S,
=] YER] Bl 59 d16d FHY UR 0T UIIHRY DI GfeId HRAT B

qnfy dfaer R fged @ s (Sg0) ¥ ouRafa @ e@fy @& fog
fagTH® YhH BT 8hER Aol BN :

R U WRBR & JAfold el & AR fAfdhcdr fEeR gRT SIRT 3(9=T
IR/ IRIIAT YA U HRAT BT |

6. dfdaT R Fga ygur), 9 9l & T WM R A9 a¥ &1 SRS gul B
o B, STawddar & JAMER R RIFRRY g U 81, STal 41 YN 3MER W)
U7 HRAT U B

7. =G gl B WRERI/IREIRa Rfcar @Rl | ST SR YHIO—UH
URIT BRAT BT | AT iRl B g9 H, 9IRS T8 W 31D Bl TRl UHd
B TP, S SRR AR W uygad a1 X1 | VAT AfRar anaedi &1 {9 urered
frfhe IfEeRT / aarl gRT Sugaaal @ fofg g=: axlerr faar S =1fey |

8. dfaeT R Fgaa Aafdd &1 At s vdi Faiadl & R | QR UR ST JUTer &l
ar g8 Sl ), R O FRIfE ufcRel geeR) @ 9a9HE & [EaH WA E,
I Al / Qfep 9l BT §PHAR B/ |

9. Wfaar wR fFgad K@) & FHERT AHied I ASET D A1
$0dI0Tw0 / SHoW0THo T AR &l BT |

TG AIRGwY YIH UHGR IR fgig vgedrR o wnferal o SuRefa § g adues
SfectRad dRIG BT UH—31 gXdieR o U € |

iR Y Sufkerfa # :

2 e
(:IT‘:THQSTW) ....... (ETQTFT Y& hIX % S{ﬂlﬁ‘N)
arferat & Suferfa #:
TR
(:HTIE[ERTFIFIT) ........ ( o % )
7 S



1810 RIS, f3ArEd Uael, 07 S[ells, 2015 /16 3ITNTQ, 1937

[Authoritative English text of this Department Notification No. EDN (TE) A (3)2/2010 dated:
16-05-2015 as required under Article 348 (3) of the constitution of India.]

TECHNICAL EDUCATION DEPARTMENT
NOTIFICATION
Shimla-171002, the 16" May, 2015

No. EDN(TE)A(3)2/2010.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor of Himachal Pradesh, in consultation with the H. P.
Public Service Commission, is pleased to make the Recruitment and Promotion Rules for the
post of Workshop Instructor (Polytechnic) Class-III ( Non-Gazetted) in the Department of
Technical Education, Vocational & Industrial Training, H.P. as per Annexure-“A” attached to
this notification, namely :(—

1. Short title and Commencement:—(1) These Rules may be called the Himachal
Pradesh Technical Education, Vocational &  Industrial Training Department, Workshop
Instructor (Polytechnic) Class-III (Non-Gazetted) Recruitment and Promotion Rules, 2014.

(2) These Rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings:(—(1) The Recruitment and Promotion Rules for the post of
Workshop Instructors as notified vide Notification No.15-49/72-Edu-B(TE) dated 11.10.1973 is
hereby repealed.

(2) Notwithstanding such repeal any appointment made or any thing done or any action
taken under the relevant rules so repealed under Rule 2 (1) supra shall be deemed to have been
validly done or taken under these rules.

By order,
Sd/-
Pr. Secretary (Technical Education).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF WORKSHOP
INSTRUCTOR  (POLYTECHNIC) CLASS-IIIT (NON-GAZETTED), IN THE
DEPARTMENT OF TECHNICAL EDUCATION, VOCATIONAL & INDUSTRIAL
TRAINING, HIMACHAL PRADESH.

1. Name of the Post—Workshop Instructor (Polytechnic)

2.  Number of post(s).—83 (Eighty Three)

3. Classification.—Class-III ( Non-Gazetted)

4. Scale of Pay .— (i) Pay scale for regular incumbents:—Pay Band ¥ 10300-34800+
3 3600/- Grade Pay.
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(ii) Emoluments for contract employees :—= 13,900/- as per details given in column

15-A.
5.  Whether “Selection” post or “Non-Selection” post.—Not applicable.
6. Age for direct recruitment.—Between 18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector
Corporations/Corporations/ Autonomous Bodies who were/are subsequently appointed by such
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous  Bodies after initial constitution of the Public Sector
Corporations/Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be,

2. Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) ESSENTIAL QUALIFICATION(S):— LT.I. Certificate in the concerned trade from a
recognized Board/ Institution with 02 years post certificate industrial experience.

OR

Three years diploma in respective branch or its equivalent for Workshop Instructor from a
recognized Polytechnic Institute/Institution.

(b) DESIRABLE QUALIFICATION(S):—Knowledge of customs, manners and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).— Age:— Not applicable.

Educational Qualification:— Not applicable.
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9. Period of Probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion/ secondment/ transfer is to be made.—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.Public Service Commission to be consulted in
making recruitment.—As required under the Law.

14. Essential requirements for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard/syllabus
etc. of which will be determined by the Commission/other recruiting authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below :—

(i) CONCEPT:— (a) Under this policy the Workshop Instructor in the Department of
Technical Education, Vocational & Industrial Training, H.P. will be engaged on contract basis
initially for one year; which may be extendable on year-to-year basis.

Provided that for extention/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and contract of the contract appointee is satistactory
during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF H.P.S.S.S.B.—The Director,
Technical Education, Vocational & Industrial Training Department H.P., after obtaining the
approval of the Government to fill up the vacant posts on contract basis will place the requisition
with the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(c¢) The selection will be made in accordance with the eligibility conditions as prescribed
in these R&P Rules.

(II) CONTRACTUAL EMOLUMENTS:—The Workshop Instructor appointed on
contract basis will be paid consolidated fixed contractual amount @ f 13,900/- per month (which
shall be equal to minimum of the pay band + Grade Pay). An amount of f417/- (3% of the
minimum of pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.
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(II1) APPOINTING/ DISCIPLINARY AUTHORITY:—The Director, Technical
Education, Vocational & Industrial Training Department, H.P. will be appointing and disciplinary
authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur .

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINMENTS:—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contract appointee will be paid fixed
contractual amount @ f13,900/- per month (which shall be equal to minimum of pay band + Grade
Pay). The contract appointee will be entitled for increase in contractual amount @ {417/- (3% of the
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The secvice of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c¢) Contract appointee will be entitled for one- day's casual leave after putting one month
service. However, the contract employees will also be entitled for 16 weeks Maternity Leave, 10
day’s Medical Leave and 05 days special leave. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any kind except above is admissible to the contract
appointee.

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
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will stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part officials at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/ other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/ agreement to be executed between the Workshop Instructor (Polytechnic)
Class-III (Non Gazetted) & the Government of Himachal Pradesh through Director,
Technical Education.

This agreement is made on this.................... day of.............. in the year.............
Between Sh/ Smt............... S/o/ D/o Shri................ R/O i , contract
appointee (hereinafter called the FIRST PARTY), AND The Governor, Himachal Pradesh through
Directorate Technical Education, Himachal Pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Workshop Instructor (Polytechnic) on contract basis on the
following terms and conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as
Workshop Instructor (Polytechnic) for a period of one year commencing on day of
........... and ending on the day of............... It is, specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
........................ and information notice shall not be necessary.

Provided that for—further extension/renewal of contract period the HOD shall isuue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The FIRST PARTY will be paid a consolidated contractual amount i.e. R 13,900/- per
month.
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3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the FIRST PARTY is not
found good.

4. Contractual Workshop Instructor (Polytechnic) Class-III (Non Gazetted) will be
entitled for one day's casual leave after putting one month service. However, the
contract appointee will also be entitled for 16 weeks maternity leave, 10 days medical
leave and 05 days special leave. He/She shall not entitled for medical re-imbursement
and LTC etc. No leave of any kind except above is admissible to the contract
appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for the period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative ground.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer /practitioner.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counter-part official at

the minimum of payscale.

9. The Employees Group Insurance Scheme, PPF and GPF will not be applicable to the
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
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(Name and full address) (Signature of the FIRST PARTY)

(Name and full address) (Signature of the SECOND PARTY)

EEILGR I G|
REe—171 009, 1 S, 2015

FETIRANTI-Taq (3) 36 /96—UA.UL.HA.—Rifd died (e faabry fawmT), f2ares
Ja¥l ARPGR gRI SMOGd ARG Ho JoSI0—T0 (3)—7 /2013 & 27—4—2015 & A=A
fearae ueer RuTferdT SfSfaH, 1994 (1994 &7 MW H=Ad 13) @ ORI 4 RT Uacd
fITAT BT TINT PR BY Hel'= gl H faffde creeilard & &3l & TR =mgd crsalidrd,
e 1, fevraa ueer & w9 H @ifvd fea 8

T fEAmEe URel @ IoguTd, R Uew UEmdl IS e, 1994 (@9 1994 hT
HAH 4) GRT 3 B IU—YURT (2) R Uacd KRN BT YANT HRd 8¢ o1l &1, [ @vs
ISl & AT H g 7Y fAFRYT SR U™ J9T i Teddell & &3 $ TR Y=Rd clgaard H
[T B &I UG B B, AR JAT AU TEFET M F9T AaRT B SIHHRI T
ATESITES 3MeTd 3R GoId AT IR & oY T80 WRBR & Iodd H YHIRIT B 3R e
S & U DI, A T H Gl T 3fEUl DI YK PR qAT I W fI=R PR & forg
MRGT B & MY T T

IfE Al H aftid &=l @ =men & wR W, GRd I A9 9al B Blg Al
MU A1 GoId UG PR B Al J AU AT AT G 59 ARG & SR 8 & QA1 4
T (30) AT A1 o@fy & WioR Iurgad, e S B UKd HR Gl | SWIGd Fad af &
A & YA &Y AT G, S BIg 1 &, T8 T8 by S,

o WRER, el S & et # aftfa o v & et Bf 7 w9 | aRia

(exclude FHTE) B & SWIT TR UAId Creatdrd H AT R IR ATTH IFTERIT,
9 T H SugEd STel 1 &1 RwIRer & gfteTa SNy & |

SIENEEING
HIYT A<,
UeTE Afd (Gl J09) |
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0
30

UM Yrad

qelct

B ATl FART TR

&l (FacaR H)

1-38, 38/1. 39-56, 56/1,57-132, 132/1, 133-
151, 51/1, 152-167,167/1, 168-390, 390/1,
391, 392, 392/1, 393-414, 414/1, 415-450,
451-553, 553/1, 554-594, 594/1, 595, 596,
596/1, 597, 597/1, 598-615, 615/1, 616-621,
621/1, 622-626, 626/1, 627-631, 631/1, 632-
654, 654/1, 655, 655/1, 656, 656/1, 657-659,
659/1, 660, 660/1, 661. 661/1.662-695,
695/1, 696-723 fdc- 746

171-83-54

BESICIKBREKI

1-4, 26/5, 627/5, 628/5, 629/5, 6, 630/7,
631/7, 8-87, 87/1, 88, 1, 121/1, 122, 129,
647/130, 648/130, 649/130, 131-139, 139/1,
140-143, 632/144, 633/144, 145-176, 176/1,
177-202, 202/1, 203, 203/1, 204-226, 226/1,
227-273, 273/1, 274-283, 283/1, 284-313,
620/314, 621/ 314, 315-326, 616/ 327, 617/
327, 328-332, 332/1, 333, 333/1, 334-344,
344/1, 345, 345/1, 346-351, 351/1, 352-422,
422/1, 423-425, 425/1, 426-444, 444/1, 445-
459, 459/1, 460-494, 494/1, 495-513, 513/1,
514-523, 523/1, 523/2, 524-526, 625/527,
634/ 527, 635/527, 644/ 528, 645/528,
646/528, 529-533, 618/534, 619/534, 535,
536, 536/1, 537, 622/538, 623/538, 539-547,
547/1, 547/2, 548-561, 624/562, 636/562,
637/ 562, 563, 563/1, 564-599, 599/1, 600,
600/1, 601, 602, 602/1, 603-614, 638/615,
639/615, 640/ 615, 641/615, 642/615,
643/615, fer- 667

164-86-61

1-51, 1758/52, 1759/52, 53-59, 1781/60,
1782/60, 1783/60,61-123, 1777/124,
1778/124, 125, 139, 1762/140, 1763/140,
1764/141, 1765/141, 142-149, 1766/150,
1767/150, 1768/151, 1769/ 151, 152-155,
1770/156, 1771/156, 157-383, 383/1, 384-
451,  451/1,  452-1079, 1760/1080,
1761/1080, 1081-1173, 1173/1, 1174,
1174/1, 1175-1177, 1756/1178, 1757/1178,
1179-1282, 1282/1, 1283-1335, 1335/1,
1336-1338, 1338/1, 1339, 1339/1, 1340,
1341, 1341/11342- 1364, 1776/1365, 1780/
1365, 1366-1386, 1386/1, 1387-1444,
1772/1445, 1773/1445, 1446-1567, 1567/1,
1568-1598, 1598/1, 1599-1748, 1774/1749,
1775/1749, 1776/1749, 1750-1755 foei-
1784

221-38-96
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4. TS TR 1-33,33/1, 34-51, 51/1, 52-85, 85/1, 86-110, | 238-12-13
110/1, 111-128, 128/1, 129-156, 156/1, 157-
286, 286/1, 287-437, 437/1, 438-498, 498/1,
499-667, 667/1, 678-789, 789/1, 790-791,
791/1,  792-1606, 1606/1, 1607-1610,
1610/1, 1611-1695, 1695/1, 1696-1904,
1904/1, 1905, 1905/1, 1906-1958, 1958/1,
1959-2186, 2186/1, 2187-2201, 2201/1,
2202-2209, 2209/1, 2010-2268, 2268/1,
2269-2332, 2332/1, 2333-2391, 2391/1,
2392-2438, 2438/1, 2439-2611, 2611/1,
2612-2864, 2864/1, 2865-3017, 3017/1,
3018-3075, 3075/1, 3076-3157, 3157/1,
3158-3180, 3180/1, 3181-3258, faeir- 3290

fA 6487 796-21-24

=, J&0T Tl ol ardl, fBarae ueer, Rife—5 gRT gfad dem g
Zolagiid EXAEIRT JIoTUH, JGNTEC hitp://rajpatrahimachal.nic.in TR SUSEl & TaH SiFels- AU fBar ST Adbdr §
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