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(T2 JeTPR & TRIER)

(fea weR & sER)

[Authoritative English Text of this Department Notification No. SJE-A-B(1)- 16/2012, dated: 26"
June, 2015 as required under clause (3) of Article 348 of the Constitution of India.]

SOCIAL JUSTICE AND EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-02, the 26™ June , 2015

No: SJE-A-B(1)-16/2012.—1In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh in consultation with the Himachal
Pradesh Public Service Commission is pleased to make the Recruitment & Promotion Rules for the
post of Special Post Graduate Teacher (PGT) IT (Hearing Impaired), Class-II (Non-Gazetted)
in the Department of Social Justice and Empowerment, Himachal Pradesh as per Annexure-A
attached to this notification, namely:—

Short title and Commencement:—(1)These rules may be called the Himachal Pradesh,
Department of Social Justice and Empowerment, Special Post Graduate Teacher (PGT) IT (Hearing
Impaired), Class-II, (Non-Gazetted), Recruitment and Promotion Rules, 2015. (2) These rules shall
come into force from the date of publication in the Rajpatra, Himachal Pradesh.

By order,
Sd/-
Principal Secretary (SJ&E).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SPECIAL POST
GRADUATE TEACHER (PGT) IT (HEARING IMPAIRED) (CLASS-II NONGAZETTED),
IN THE DEPARTMENT OF SOCIAL JUSTICE & EMPOWERMENT,
HIMACHAL PRADESH
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1. Name of the post.— Special Post Graduate Teacher (PGT) IT (Hearing Impaired)

2.  Number of post(s).— 01 (One)
3. Classification.— Class-II (Non-Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbent:
Pay Band ¥10300-34800 + I4200/- Grade Pay

(i1)) Emoluments for contract employee:
%14,500/- as per details given in Column 15-A.

5. Whether “Selection” post or “Non-Selection” post.— Not applicable
6. Age for direct recruitment.—45 years and below

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he / she was appointed as such he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his / her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes / Scheduled Tribes /
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitutions of such Corporations / Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Corporations/Autonomous Bodies who are/were subsequently appointed by such Corporations/
Autonomous Bodies and who are/were finally absorbed in the service of such Corporations/
Autonomous Bodies after initial constitution of the Public Sector Corporations/Autonomous
Bodies.

Notes:—

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting applications or notified to the Employment
Exchanges or as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well
qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s).—Bachelor’s degree in Computer Science & Engineering / Computer
Application /Information Technology or its equivalent from a recognized University or from an
Institute duly recognized by the H.P. / Central Government.
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OR

(i) Master Degree in Physics / Mathematics / Economics / Statistics or its equivalent from
a recognized University.

(i1)) Post Graduate Diploma of atleast one year duration in Computer Application or its
equivalent from a recognized University or from an Institute duly recognized by the H.P. / Central
Government.

OR

Master Degree in Information Technology / Computer Science / Computer Application
(MCA) or its equivalent from a recognized University or from an Institute duly recognized by the
H.P. / Central Government.

OR
“B” level Course from DOEACC Society.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable.

Educational Qualification.—Not applicable.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods:—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion / deputation/ transfer is to be made:—Not applicable

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15 Selection for appointment to post by direct recruitment.—Selection for appointment
to the post in the case of direct recruitment shall be made on the basis of viva-voce test; if the
Himachal Pradesh Public Service Commission or other recruiting authority, as the case may be, so
consider necessary or expedient by a written test or practical test, the standard / syllabus etc. of
which will be determined by the Commission / other recruiting authority, as the case may be.
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15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the Special Post Graduate Teacher (PGT) IT
(Hearing Impaired), in the Department of Social Justice & Empowerment, Himachal Pradesh, will
be engaged on contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his / her period of contract is to be renewed / extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Principal Secretary /
Secretary (SJ&E) to the Government of H.P. after obtaining the approval of the Government to fill
up the vacant post on contract basis will place the requisition with the concerned recruiting agency
1.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS:—The Special Post Graduate Teacher (PGT) IT
(Hearing Impaired) appointed on contract basis will be paid consolidated fixed contractual amount
@314,500/- per month (which shall be equal to minimum of the pay band + grade pay). An amount
of I435/- (3% of the minimum of pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year(s) will be allowed if contract is extended beyond
one year.

III) APPOINTING/DISCIPLINARY AUTHORITY:—The Principal Secretary/
Secretary (SJ&E) to the Government of H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/ syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VI) AGREEMENT:—After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @314,500/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I435/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior /selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.



4652 IS0, fRATIS U9, 19 TSR, 2015 /27 IR, 1937

(c) Contract appointee will be entitled for one-day’s casual leave after putting onemonth
service. However, the contract employee will also be entitled for 16 weeks Maternity Leave, 10
day’s Medical Leave and 5 days special leave. He / She shall not be entitled for Medical
Reimbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Provided that the un-availed Casual Leave, Medical Leave & Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his / her control on medical
grounds, such period shall not be excluded while considering his / her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time. However,
the contract appointee shall not be entitled for contractual amount for this period of absence from
duty.

Provided that he / she shall submit the certificate of illness / fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his / her fitness from a
Government / Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16 Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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ST ~aTg Uq ARHIRAr favmT

Rre—2, 26 S, 2015

T THOSI0  $0—T0—d1(1)13 /2012—RBHaal <% & Iogulel, WRA & AfdE™ &
T 309 B WD NI Uaw eIl Bl YANT FR 8T, AN YW olld |dl AR &
WMWY ¥, BAMEa UQY GGG < U JREIRAT faunT # faey Saeiak Ieaud:
(dostiodio) T8 fas= (e a1ft) TFi—11 (eRUBE) @ g & forg S99 IR | o=
JUMEF—"h" & IFAR Al 3R U= 9 g9 €, reaicq—

e M IR UR™M—(1) 37 Al @1 dfera 9w RAma uew amiie | U4
HABTRAT T ARy FIddIcR eamds (qosiioclo) Jg faemd (gfte arfdm) avi—I1, @RTora)
ot 3R ur=fa e, 2015 €1

(2) A g o=, RREmEd USw § USBRM & aRRg 9 Uged i |
SICIEING

FENEART / —
g Afad (|10 <1 ud 31f9o) |

JUTE—"h"
e Uewr ArfoTe < U AfeRar faurT # gy SiaeiaR e
(Hostiodio) e fasm (gfie a1fd@) avf—I1, @RIUEa) & ug & fog wdf 3R
o=fa fE
1. Ug P TH—fIY FHaeiar e (diosiiodio) Tefdsm (gfte qrfed)
2. UE(Uel) B GE&H— 01 (D)
3. feRO—at —II, (SRTSTUr3a)

4. JITE—i) FIPT geErd @& forv dawEmrT—u d9vs 10300—34800 ST
34200 /TS U|

ii) AeT ¥ g wHard @ forv gyerreai— 14500 / —UfOAN, W™ W& 15—F H
feq T @R & FIAR |

5. T UK JAAAT I UG~ 8] |

6. Wl Wil & foIg g—45 ay¥ iR 399 B4

wRe] A wcdl by O arel Afdddl & oy Ukl g AT ded A1 Gider & R W)
et by 7u @fdddl dfed ugel | € ARBR B a1 § ¥ qffAT bl N el e
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wReg I8 SR P Ife deed a1 dfder & R R fygad fear war sngefi s wu o
FYfdT @1 aRRg @I e g &1 B AT B, A1 98 ded I WG b R R Y &
HRYT fafed Y § G &1 U el BT

W I IR b g St /srggfad Sionfadl /o uadi & @fdaal & fog
FU Y AHT H I & B & Sff a1 i & RAmEe Uee WReGR & |ER a7 ey
SIENICIENI GRS ECE SR

Ry I8 AR N 6 TRa ufeas daex el don W@ Feml & Wi wHerRal @,
S U9 ufedd daer Al o W@ Merl & URMS Mo & §Hg U ufedd daer Tl
/aEd el # e W Yd SRR HHany o, ARl 9ot | omyg | # 0 & Rama @
S SRAl ARBRI HHATRAT BT 3 ©, [y 59 bR & RIRT ufeedd daex i dor
W FPl @ U HHaAIRg< Bl 78l & Sl S geerdad 0 /s Feral g
frgaa fw v 9/ fy Y € 8k 99 ufedrs Waer, frml /e Fart & gRfP e ToT @
g U T/ e ey @ ar § aifvaw wu Q4 amfera fey v €/ fer g o |

(1) ?ﬁ%ﬁﬂ?ﬁa%mwrg@maﬁmwaﬁ@uwﬁav@aﬁm%ﬂﬁw
(Uel) @ emded mAfEd &= @ fory, genRefy, fasnfud fear wr @ ol @

sifraf fpar a2 |

(2) o garfed orafdl &1 qem H Wl 9l & forw Iy A iR orgwa, fRArEe
Uael Ald Hal AN & fadamrgar Rifde fear S da |

7. O wlt fFy oM T (@) o fog snftm I aw M iR erw
&N — (B) ST srEan(g)—i) o Arar ura favafyene @ Fae R R [ faee @
Ue favg Afed e fa=m 4 fgdfig Ao 4 Fraeiar Sure |

T
i) faery fRrem (gfte arfean) ¥ Ren Fae |

T

AR e 9 Ren wae 9t fuw Ren (G aftan) § Saecr ameartie
ISESIGIN

T

AR e 5 Rien Fae dfzd faRy e (e aifean) # e/ e Rien (3fe
qrferem) # fRrem # fewmr |

T

Sfte 9fddr H ARgAE WR BT AATUD TR0 ISABH |
iii) eredl YR gAaia uRyg QMRATTE) & AT faw SREIdhd 8IF1 =12y |
(@) FrehHT sEanw).—i) fae R (gfte arftran) 5 Ren Awmr (THog=o) |
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i) TR & § B9 9 HH I 9N Bl AT AT |

iii) e ucer @ wiedl, il iR diferai &1 o9 3Ry # faem= fafdre <o
H Fgfed & foy Sugerd |

8. A Wil foy oM a0 @fd (@fdaa) @ forg fafed oy ok ¥Mérw odag wi=ia
fd (afdan) o e § ar 8l a1 TEL— g AR ol |

dferE JEar ATy T |

9. URdlem &I @y, AT BIS 8l—=r a9, NIdT Th ¥ A e VA SR A &
foru faaR frar S o o erm uiftrerr favy gRRerfaai # iR falRad srRuil & s T

10. Wt @ gghy Wt D B W o=, dovelc, WIMRY ERT IR fafd=
TgRAl §RT MR WM dldl g (Us)) @1 gfaeaar—aaufaed e wdil grrgenRefy, Hafaa
IR TR AT AfAGT & MR TR ¥l gIRT |

11. Wfa, dovelc, WIMRY §RT Wl @& <3 # 9 s @) R
I/ Hdveie /IR f&ar S ——ar] 78] |

12. I fourfa g=fa Sffa faemme &1 o1 SHa SRe—an] 7181 |

13. 9t H= H R oRRuftl & Reama uew e |ar manT 9 wme e
ST — ST fafer gRT srofera v |

14. AT At @ forg el suET——fH da1 A1 U W gl @ forg snwefi @
HRT BT ARTRS BT 3T & |

15. At 9t gV 7' R Fgfd & fog aaa—e wcdll & AMe ¥ e W i @
fory =, AiRad 9ie @ MR WR T Sirow | afe, genRerfa, e ueer e |ar T a1
AT AT YTHROT VAT BRAT MATTR AT FHIAE F9s1 a1 filRad oienm a1 aarggiRe el &
MR W fHar S e R /ugased anfe, JenRefd, MRt/ g ol WIfaRe gRI

TR fhar ST |

15—, Hfdar Fgfed grT ug R fPrgfam & fow =M —sa Frodl J 60 99 & 8 gu
A1 dfders Fgfaaar i Ay U Fereei SR wdl & sreuef| &1 Smoi—

(I) SHear— (%) 39 diferll & w9 A ucer AmMifse = ud AfRdiRar o
H Ry Faeicr sweaas (doshiodio) T8 s (Sfte a1fda) & |fder @ oR o uR™ #
TUh qY & [Ty TR ST [ quigay SR IR GGRIT ST HADAT:

Re] Wfdar sy # quigay oMuR W fAWRY /TR & oy weg faurege a8
THO—UF SR BT b Gfaer R e afdd &1 ar &R SeRer 9¥ & SR HdlNolidh 8
2 3R Hacl T IFDT IS BT @Sy Fdtepd / fawaRa a1 S |

(@) U @1 fTAEd URW A6 War AN & HEgd H SMMI—uuH  |fud /wfd
(AT =/ Td JAfH1RAT) fRAmEe ueer WRaR Rad ug &l 9fdel @ MR R =1 & oy
TRBHR BT TAGA YT HRA & LA UL BT ArIg il ST i fRAMae Ucer drd
AT SMANT & FHET T |
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(M) =@ 39 Frem H fafed o @l & gAR fhar Se |

(I1) Hferes Suafr—dfder & smaR R Fyad IRy Fdelar seas (diosiioclo)
Te fasm (gfe o) &1 14500/ — @1 R A FAfGT Fraa dfdeors weq (G 0 9o &
ATH ST TS U & SRIER BRM) Ul A e @ ST | Afe GfaeT # ud av i o1 &
IR DI ST & dF gwErqadl 99 /au1 & forg Afderaie Suafeal § 435,/ (U @ U dve
& FATH T TS U BT A4 fcrerd) @ I6d a1 gfg & wU § ST @ S |

am g iR o U —fewe, ogfHa oifd, = fUwsr @ @
RGP A fedrIe el e aiiR Sremas uieiepy g1 |

(IV) Fu= ufbar—afaer Fgfad @1 gem 4 ug w Fgfad & o =, Aias udien
$ AR WR A g | afe smawas a1 S 9 9¢ df falRaa okien a1 aragiRa uRiel
$ MR W fHar S @ WX/ UIeddA INfe, Fwg wdl IfAdRvr e feree uaer
QA HdT AT §IRT TR fHIT SITQ |

(V) dffere Mygfaaal & forg =99 afifd—orl g 9l «ifiaxr srrfq feard
QAP AT AN §RT THI—FAT TR TT(Sd B ST |

(VI) SRR—3wedl Bl o9 & 9garq g9 Al 9 Fol'd SUEd—3 & AR HRR
TR BIAT BT |

(VID) e iR wi— (@) dfaeT & omR R Fgaa @fdd &1 314500 /— & R 9
Fa fagTed 69 (S U 998 & gAqH ST U8 U & aR1a” 811) U A1 e &1 SIgdT |
<fder W gaa Afdd T 98w U av /99t & foy wfdsrare ven § 435 /— @ R 9 (U
P U 9US Bl FAdH ST Us U B 9 Ufaw€) gig P gheR BN AR AW by AsdH
TG S RS/ I3 daH Sflfe 81 ST SITeT |

(@) wfier R Fgea «afda @ a1 goidar SRRl R W 8T | afe dfder w® g
IS BT BRI / TeRT SIh el grar el = al, Mg s fdg o & forg
arfT 8rfY |

(M) Gfder R Fgad e Ue A9 B AT [ BRI D UgEr UD Qd & ATHRAD
IBTI DT BHER BN TAMY AfdeT W Fgad HHar! Alele FE & Y[ faahre), &4 fad
& fafecar sraerer iR Ui 9 & fa9w e@arer @ forw +ff ghar 8/ &Ff1| 98 fafeaar
gfergfd SR veiodio o afe & fou gharR &1 8T/ Bl | fder W e afdd & SuwRiad
& A o Bl UBR &1 PIg JATH AT el B

TR SUT MBS faadmre, b sraamer iR Iy s@drer g delver a¥ dd
AR AT S FHT 3R AN Beivex ay & oy Sr=iia 81 fhar Sime |

(@) = AfeRT & srHied & 991 ddd ¥ FiEed FuRefd | @ & dfdar
$T qAfga™ (FHOE) 8 ST qenfy nuarfad #el # o8l W RIfhcr R R dod
(SIS ¥ o fdga Ul & groma dfaer W e aafdd & o 9 =R 81 ar 59

& A H IR BRd FHACH! SfafY rudfoid el Bl Sel, R USHR Bl g
I Y WR T ARSRT Bl GlId HRAT BN | FAMY HidaT R Fyed @Afdd daid (SYC)
A FURAf &1 VAl 3rafey & fory AfdsTcHe RbH &I 8HaR 1 BN
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R 9 WROR B Yaferld Al & JJAR b fEdRl gRT SNl MR/ 3R
ST YAV-UF TR AT BT |

(®) wfder R Fgad yeurl RO/ ARl & U I W 9 99 B Adldblal Jol dR
forar ®, SMITIBAT & MR TR WMERYT & folU Ur 8N, e 91 Uemafad MR R Udm
BT U B |

@) TafFd el B WReRI /INREIGRd Rfdcar IRl | S0+ RFY YAv-95
UId AT BRI | IRE AWE W M8 F9g | 9 Afeln angefl uwa g9 d@, Rl dR
R AU a1 2T | VAT Al el a1 et uiidaa fafdeear sty / =Rl g1y
IugFIT & forg g qRiefor fhar g |

(B) wfier w® Fgad aafed &1 3k o U sl & FR § R W ST e
81, @ 98 9 R W ol FafAd ufoRerel uggRl $1 Ug & dFaa @ <LAa9 WX AN B Al
Il /<% W<l &1 §haR BRI/ BT |

(@) Frafa eHEaiRal & e § I AR AT Rl @ Sue O B Th03TROTHORIRO,
gedl fm, aeRe vy W fem, dem Fem qen smerer e anfe wfder W fAye
AfdTal B g2 § AN T8 B | 7 39 W ¥ gerafid Suaferdt enfe @ foy gwmerR 8|

16. IRGU—ar H FPfd, RAME Uey WREGR ERT 9AI—99d W3
SRl / STgfe Sonfadl /o fUss 9l ofR oy yadl & afdadl & fofg dar # a7Refor
BT 91ad SR Py TQ SraEi & S B |

17. fowrfrg aem—any 21 |

18. R B &1 wfdRd—ST8l Y™ WeR & I8 I & fb AT BT a1
THNT ®, 98 98, dRUN & foRag ¥ fafaRed oxe, ik fRamd ueer ale Har manT &
RS ¥, MY gRI, 34 Al @ el Sua=l &l fosll o o aafdq (afaqal) @ gast a1 ug
(Ucl) @ ared, Rifde wR qol |

SRICECENCH

fRy R sreame (@oshiodio) T8 fae (Sfe qiff) avi—I1, (eReua) iR fEarEd
oY AR & e e, g S, mﬁwaﬁwwwﬁ%ﬂmﬂmzﬁ
Ared § Aefed 1 M arelt |fasr/ SRR BT Y

DR o R 1 I 12 1~ AR e 111 R
AR ﬂﬁmwﬁwwﬁﬁﬁﬁsﬂﬁmmﬁumﬂqu
AT 2) IR RHMEE USW B U b wed fewe, ggfud o, = st @i ud
JeTNiEid A fearad uew (B 399 s 9varq “fgdiy TaR” &8l a1 §) & ARgH |
QST ARG e B fopar T |

“fgd 9eTpR” 3 SURIGT YIH YeThR &l W RIT & 3R YIH UeThR o a9y Hrddlak
e (diostiodlo) & fage (e 1) avi—wERIeU>a) & w9 H Hfder & R W
fereforRad e &R ot wR a1 oxa & fore ggdfa < 2—
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g f Yo UeTaR faver HrddicaR Ugd & w9 H........ I UR™ B 3R
. I B a1l o b U a9 ol Iafy & foru fgclia et &1 a1 § <27 |
I fafafdse wu 9 SfealRad fvar Tar & @R T UeTdRI §RT BRI U 13T © fob
U UEhR Bl G YeThR & A1 WidaT, MRy wri fdaq s1i............ &1 &1
TRIMG aRId (FATE) 81 SITQI T AT AlfcH 3Maedd gl el

R 9T S7afyy H Iuigay IMER W fRARY /TRl & foly dvig [avrTeger a8
THO-9F SN BT o wfdeT R fged aafdd @ |ar SR eeRe 9¥ @ SRM
HAYSTTd BT & AR dacl T4 IFD AIRT BT @l Fdipd / fORaRa &1 S |

TR YeThR Bl HidQTHD IHH 14,500 / — AR 81T |

U UPHR Bl WAl YUl IR JMER W BF | IS |iaer R Frged aafad @
BT /AR b el gy o g a1 afe afia e s9 Rfea & Owg
fFgad /d=1d AR fear Siran 2 fords oy oM detdR &l |fdar W omn a1 2 dl
frgfad wiafia (@) o o & fore <l g |

dfaer R e afed v 79 & Fd W@ B b ULER] U G B ATHRAD
GBI BT THaAR BT | TN HfdaT R Fgeaa afdd Alels AwE & U-gfd 3faahry,
eq foq o fafeca sEarr R o fd & fRw sEeer & fou @ gher
g/ 8rfT | a8 fafeear ufogfd &k waodiodo enfe & forg sweR =181 g /28l |
Hfaer R Mg e & ISWFd & a1 &0 UHR BT Bi adrel A
& BI:

IR STUE AHRAG ATHTe, fAfdhcdr sramrer iR faviy @@ Ueh delve ay
T AT AT S AT 3R NI Helvex Iy & oy eI w18l fdham SIrga |

WW%W@WW@W@WW@@W gl fdar
HT TG (FAT9) B S| el suarfed et # et R fafee s w
P (SIS W AR AJURT B BTl AfdaT W Hyged oui?m & = 9
W%ﬁﬂ#%ﬁ%ﬁﬂﬁ?ﬁﬂﬂﬂ?ﬁ%ﬁﬂﬁﬂﬁﬂﬂuwmmﬁﬁﬁ
B S, R YSURI Bl $9 I9d T W FAE AR BT G BRAT AT |
qf wfder R Fga afdd daid A JguRefad & WA @y & forv dfderds

YhH BT EhaRN Tl BN

W] SS9 WHR & yaed el & AR fRfbear el gR1 o
NI / 3R BT YHATIT—TF U DT BT |

Afder & R R Fgad geEr) ST TE © Uh I R dF a9y BT dRidTel
ol aR foRIT & SMawIddl & SR WR WM & oIy Ui 8T, Sigl Uy
MR TR YT BT ALIS & |

T gl B WRBR /T Afbear @@aardl ¥ SfUAT 3R JH1I—9H
U BRAT BT | ARl il o qu § gRE 9wiie W SAfSd Pl MHadl At
Ud B O SR AR WR STuad I+ W& | U Aol angeff a1 fhwi wrered
fRyfhcar 1) / Rl gRT SUYadar & foly g+: wieor fam S=r =2y |
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8. WfdaT R Fgaa &Afdd &1 AT U4 e Hdddl & T H IR IR ST fuferd

g, @ 98 SU R W, o9 & Fafa g ueumr @ qa e @ REad W)
AN 8, AT ¥l /<& 9 $B HAR BRI /BN |

9. Wi fgaa «fdd @) @ 9Ffed  dF1 oA 6 G
3090Tw0 / SNod0oTHo T T Y B |

b IRIEHT YH GeThR IR fedia werer = afel o suRefa & 99 gduem
SfectRaa aiRg BT IMU—3ue gXdeR &x QT |

(U2 TEER B TIER)

(fefra veTpR & B¥ER)

[Authoritative English Text of this Department Notification No. SJE-A-B(1)- 13/2012, dated
26th.June, 2015 as required under clause (3) of Article 348 of the Constitution of India].

SOCIAL JUSTICE AND EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-02, the 26t June, 2015

No. SJE-A-B(1)-13/2012.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh in consultation with the Himachal
Pradesh Public Service Commission is pleased to make the Recruitment & Promotion Rules for the
post of Special Post Graduate Teacher (PGT) Home Science (Visually Impaired) Class-1I (Non-
Gazetted) in the Department of Social Justice and Empowerment, Himachal Pradesh as per
Annexure-A attached to this notification, namely:-
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Short title and Commencement: (1) These rules may be called the Himachal Pradesh,
Department of Social Justice and Empowerment, Special Post Graduate Teacher (PGT) Home
Science (Visually Impaired) Class-1I (Non-Gazetted), Recruitment and Promotion Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (SJ&E).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF SPECIAL POST
GRADUATE TEACHER (PGT) HOME SCIENCE (VISUALLY IMPAIRED) (CLASS-II-
NON-GAZETTED), IN THE DEPARTMENT OF SOCIAL JUSTICE & EMPOWERMENT,
HIMACHAL PRADESH

1. Name of the post.—Special Post Graduate Teacher (PGT) Home Science (Visually
Impaired) .

2.  Number of post(s).— 01 (One)

3. Classification.— Class-II (Non-Gazetted)

4. Scale of Pay.— (i) Pay scale for regular incumbent : Pay Band I10300-34800 +
34200/- Grade Pay.

(ii) Emoluments for contract employee : I14,500/- as per details given in Column 15-A.
5.  Whether “Selection” post or “Non-Selection” post.—Not applicable.
6. Age for direct recruitment.— 45 years and below.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he / she was appointed as such he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his / her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes / Scheduled Tribes /
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitutions of such Corporations / Autonomous Bodies
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shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations /
Corporations / Autonomous Bodies who are / were subsequently appointed by such Corporations /
Autonomous Bodies and who are / were finally absorbed in the service of such Corporations /
Autonomous Bodies after initial constitution of the Public Sector Corporations / Autonomous
Bodies.

Notes:
(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting applications or notified to the Employment Exchanges or

as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—(a)
Essential Qualification(s): (i) A second class Master Degree in Home Science from any
recognized University with Home Science as one of the subject at the Graduation level.

(i1) B.Ed. Special Education (Visually Impairment).

OR

Post Graduate Professional Diploma in Special Education (Visually Impairment) with B.Ed.
in General Education.

OR

Diploma in Special Education (Visuallylmpairment) / Diploma in Education in Special
Education (Visually Impairment) with B.Ed. in General Education.

OR

Secondary Level Teacher Training Course in Visually Impairment.

ii1) The candidate must be registered with Rehabilitation Council of India (RCI).

(b) Desirable Qualification(s): (1) M.Ed. in Special Education (Visually Impairment).
(1) At least two years teaching experience in the related field.

*1i1) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).— Age: Not applicable.

Educational Qualification: Not applicable.
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9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%

by direct recruitment on a regular basis or by recruitment on contract basis, as the case
may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion /deputation / transfer is to be made.— Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.— As required under the Law.

14. Essential requirement for a direct recruitment.— A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard / syllabus
etc. of which will be determined by the Commission / other recruiting authority, as the case may be.

15-A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment to the post will be made
subject to the terms and conditions given below: -

(I) CONCEPT.— (a) Under this policy the Special Post Graduate Teacher (PGT) Home
Science (Visually Impaired), in the Department of Social Justice & Empowerment, Himachal
Pradesh, will be engaged on contract basis initially for one year; which may be extendable on year-
to-year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his / her period of contract is to be renewed / extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.— The Principal Secretary /
Secretary (SJ&E) to the Government of H.P. after obtaining the approval of the Government to fill
up the vacant post on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.— The Special Post Graduate Teacher (PGT)
Home Science (Visually Impaired) appointed on contract basis will be paid consolidated fixed
contractual amount @%14,500/- per month (which shall be equal to minimum of the pay band +
grade pay). An amount of I435/- (3% of the minimum of pay band + grade pay of the post) as
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annual increase in contractual emoluments for the subsequent year(s) will be allowed if contract is
extended beyond one year.

(III) APPOINTING / DISCIPLINARY AUTHORITY.—The Principal Secretary /
Secretary (SJ&E) to the Government of H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.— Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard / syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Public Service
Commission from time to time.

(VD) AGREEMENT.— After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @314,500/- per month (which shall be equal to minimum of pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ I435/- (3% of
the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior / selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for oneday’s casual leave after putting one-month
service. However, the contract employee will also be entitled for 16 weeks Maternity Leave, 10
day’s Medical Leave and 5 days special leave. He / She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Provided that the un-availed Casual Leave, Medical Leave & Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his / her control on medical
grounds, such period shall not be excluded while considering his / her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time. However,
the contract appointee shall not be entitled for contractual amount for this period of
absence from duty.

Provided that he / she shall submit the certificate of illness / fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.



4664 IS0, fRATIS U9, 19 TSR, 2015 /27 IR, 1937

(f) Selected candidate will have to submit a certificate of his / her fitness from a
Government / Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with

the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

ARG <1 U9 JAfp1Rar fawmT

RMe—2, 26 S, 2015

T YH0SI0  50—T0—d1(1)—18 /2012—fRAMEd U< & ISUUT, WRA & Wfqu™ &
AT 309 & WD §RI Udwd KTl BT WINT &R 8Y, [ZAMES YW ol Hal AT
IR ¥, f3Arad uewr ariee < gd AfeeRar faumr # s g srame (Siodiodio)
(sraor 1), G-I ERURE) @ us & oy 59 SAfERE 9 Held Sue—'d" & IR
ot iR U=t s 99T €, srerfa—

e M iR UR®L—(1) 39 Rl @ dfea W REmd uew wmifie | e
JAABIRAT T Bis gl e (Sodiodio) (sravrarer), avi—IIl, (SRTSTaf3e) Wil iR
gt 99, 2015 € |

(2) 3 frm o, fRArEd e § UBRH @ dRRkg 9 U s |

TR / —
U |fea (|10 =1 Ue 31E0) |
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SUTEE—"5"

e uRer A fiTe =g vd itreiRar favmr § s giaanfe sreams (Stodiodio)
(s1aroT QTN avi—111, (SRTSTUE) & U & forg it &k w=fa faw

1. U &1 TH—HT S s (Sodiodio)(sravr qifer)
2.  UQ(URN) B F@—O01 (TD)
3.  qft@Ro—att —III, (BRTSTUfa)

4. IITEH—i) [IAT geynd @ forv dawEd—a 9vs T5910—20200 ST
%3000 /U U |

ii) AT gv [AgFT FHard & fory Sucgl— 38910 / —UfOAN W™ AT 15— H
feq T @R B FIAR |

5. I UG JAAAT I UG~ 8] |
6. WM il & forg amg——a5 9 IR THH P

wRe] Y w1l By S arel Afeddl & oy S g WA ded A1 Gi9eT & R W
Fgaa ey v afdqal |fkd ugd 9 & SRR & Har § 9 il B AN T8l g

<] ¥g IR b Il oo ar wfder & R W FgE fear T swefl g wu H
Fgfad @1 dRIE @1 Afed My &1 8 AT B, O 98 aqed AT AfAer B qER W AYfdd @
HRoT fafed oy & g & U T B

W I IR b gl St /srggfad Sionfadl /3 uadi & @fdaal & fog
S Y AHT H Il B B af Sff Al il fd RHrEe Uey WReGR & AR a7 ey
Qer(aazn) & e eﬂﬁa

W] I8 IR W o AR ufedtd waex Ml 9 W el & Wl deHaRal @,
aﬁéﬁmﬁwﬁmﬁawmﬁﬁw&mmzﬁwﬁﬁmﬁww
/aEd el # e W Yd TGN HHany o, ARl 9ot | omyg | # 0 & Rama @
S SRAl ARBRI HHATRAT BT 3 ©, [y 59 UBR & RIRT ufeedd daex i dor
W FHl & U HHaAIRg< Bl A8l & Sl S geerdad W i /@ Ferl g
g fw v 9/ fy Y € &k 99 ufeds Waer, fml /e Fert & gRfP e ToT @
qeerd U T/ e Rier @ ar ¥ aifvaw wu Q4 amfera fey v €/ fhr g oo |

(1) ?ﬁ%ﬁﬂﬁﬁﬁnmiﬁmaﬁﬂwwaﬁzﬁqwﬁavﬁaﬁwﬁﬁmﬁm
(Ual) @I emded omAfSd wx= @ forg, geumRefa, fasmfua fear war @ ar HoHTeal &

sfraf fpar T 2 |

(2) o QIS gfofdl &l Tem # el wedl & forg oy A iR argHa, fewmere
Ul Al |1 AN & fadergar Rifera fear s e |
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7. 99 9 fpy I 9 @ (@) @ fog snftd <man 3w ek sy
AN, — () Sifar FEa(@)—i) Tl Arvgar ur w=erm | a9y e § S ot/ Rren
ad (faery f2rem) |

i) 3Tl WRATT gard gRue (3R0AT03MS0) & WTeT Ay RIS Idd s ey |
(@) AT FEaE).—() FEtaT 89 H FH H Th 99 BT AT 3T |

ii) fearaa uewr & wfedl, Afaai ik diferal &1 o9 &R e # faeme fafdre geman
H Fgfea & foy Sugerd |

8. A Wil foy 9N a0 @fd (@fdaa) @ forg fafdd oy ok ¥Mérw odag wi=ia
fa (fdar) o <em # Frg 80 A1 TE—FF - AN ol |

dfErE JEar ATy e |
9. URdlem &I @y, AT BIS 8l—=r a9, NAdT Th a¥ A IHfRd VA SR A &

forn  fawrR fhar S ge o 9| widery favy aRRufaal & @ik foRaa arRoi & ameer
=l

10. wdt @ ggf: wdt e 2l @1 o=, devede, RIATFRY gRT R A=
TgfAl §RT M O dld g (U=)) &1 gfaeadr—adufaed el wdf grrgenRafy, Hafaa
IR URAT GAET & MR R T gINT |

11. WHfg, doveHe, WMRY gRT Wl & J9M # 9 v () R
A, o veHe, RIMIRYT fhaT S —ar] =781 |

12. It furfa o=fa Sffa faemme 81 O Saa SRem—any 781 |

13. 9aF w4 H o uRRefol §  fRaree oo e Jar omaT & wREEt fear
ST —Sr fafer gRr erférd & |

14. AR wdil & forg aifEard smer——fedl dar a1 ug R Fgfad @ ot smeft @t
HRT BT ANTRE 84T M g |

15. At Wl gW1 7' R Fgfd & fou aaa—e wcdll & AMe ¥ ue W gl @
forv =, Aigd wieT & MR W fhar e | afe, genRerfa, A uewr oie a1 SN
IT =T il YISO VAT HRAT AT S AT AHIA AaHst dr forRad aierr a1 magiRe wiel &
MR R fhar S RTaeT WR/Ugadd  ATfegenRefd, T/ 3= Wil UIiedRo gRI
JraeTRa fdar e |

15—, Hfdar Fgfa grT ug R FPrgfda & fow sm—sa frgdl 4 f60 arg & 8 gu
A1 Gfderas Fgfaaar e Ay U Mgl iR wdl & Sreuef| &1 Smudi—

(I) SHear— (%) 39 diferll @& 9 BArae ucer AMifse = Ud AfRGIRar T
H B gare sreams (Siodioclo) (s/avr d1fed) &I |iAsT & 3MER R YRS H Tah ay & forg

ST SITUI T qbﬁjqé JITENR U T ST HhIT:
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Re] Wfdar oy # quigay oMuR W fAwRY /TR & for weg fawrnede a8

THO-UF SR & & dfaer wR Fgad @afad @ |aT 3R SMeReT 9 a¥ & SR Sdlvod
e © 3R Had T IFDT HAaT B Ay qdrgd / fawaRa a1 S |

(@) 98 & f2arad uqer el Wag oA 9 @ HREF # L —esd, Iggfd
Sfd, o fUssl o Ud Jeqaedsd "Me RArad Ueel Rad ug &l dfdar & IR W WA &
foTg TRHR BT STFAIGT UTG B & TN ALAUET DI ARG Tl AMHDHROT 3fIfq
fEArae uqer srfiFRer WA 99 TS, THARYR & AHeT T |

(M) === g9 FrE # fAfed uredr |l @ SgaR fhar Se |

(I1) HASTHS AL —fIaT & MR R g & giare sweams (Sodiodio)
(staor 9IfeE) BT 8910/ — @1 &R | FHfbd Id Afderdd® IHA (G U 998 & =JAaH S
TS U & RER ) Ui 99 Ao @ oY | Ife dfaer § ue a¥ 9 e @t g}l @
ST 8 I geETqadi ay /aui & foly dfderde Suaters § %267 /— (U8 & U 908 &1 <A
S U U BT A uferd) @ Y69 e gfg wu # STgETd @l S |

am Fgfm iR e aRfer—Mcee, sYgfaa oifa, o= fissr @i ud
RGP Al fedreIe Uael e aiiR Sremas uieiey g |

(V) =T Y —-fder Fgfaa @ <2n H g R FYfed & fog =ooF, Ailkgs wdler &
MR R AT ST | A e a1 FHEN |9 S ar faRad aliem a1 araeiRe awRier &
IR W Swm e wWR/Ueddd onfe, WWg WAl S seifq fRemed ueer
FIRY AAY =+ s, BHRYR gIRT faeRa fbar S |

(V) dfieee Fgfaaat & fog o9 affd—of awe Wi aifieror srerfq feemea
Uael SEfRY HATG T dlS, FARYR §RT FHI—HI WR (ST Bl WY |

(VI) IRR——31gf @I, T & 999l 39 FIdl | Holie IUETE—F & AR IR
SR HRAT BT |

(VD) P @R 2. —(@)¥faar & MR wR fgad wfad o Jgo10,/— & ) ¥ o
SIS IHH (ST U 908 & <IAd9 ST IS U & SRIeR 811 Ui AT Haed @1 ST | |fde]
Wﬁgﬁuﬁﬂmmwaﬁ/aﬁa%%mmqmchb P H 267/— B R Y (U8 & U
JU8 B FAqH S TS U BT A UfTerd) gfg F shar BN AR I DS Hedg UgAETg
SN aRs /g9 dd-EE enfe T8l feam ST |

(@) <fder wR fged @fdd @ dar guiaar sRemfl emeR wR grfl | afe dfaer w fgaa
FIHRT BT BRIUTAT /AR SIeb T8l Il STl & Al Yo gare {6y S & forg griy 8iRfy |

(M) Afder R g @afdd v 99 @ Jar @ PRI D I UD QT b SDHRHAD
AP BT THAR BN | qAMY Hfaar R FYad HHar! Aics 9aE & Ugd dame, &9 A
& fafeear saam iR uiw i @ R sra@rer & fow ff gder gmm/ Enft) 98 fafee
gfgfcd ok veto Elo o 3 & oIy ghaR &l 8N/ B | wfder wR e @fdd H SuRie
& AR 31 Bl UBR &1 PIg ATHIA AT el B

R UM JATHRAD ATHTe, fAfHHT fadTer 3R IRy 3fadhrer (e dolvex ay ddb
A fHar ST FaI SR STl Fefver a¥ & forg sp=id 8l favam e |
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()WW@&W%WW@W@WW@%@W SIS
BT TATATH (FHATIA)ET QI Ty 3fudfad A/el § Siel R ffbad R R s (ST2)
A ARgd IguRefd & g dfder W Fgad «fed & fFg=or 9 qeR o8 dr 89
ﬁ?ﬁr&ﬁWEﬁleﬁlquwdﬂwﬁ?ﬁ’rsmfﬁmﬁhﬁaﬁwﬁ USURI BT 59
WWWW@W&%@HW@WWWWWWWW SpE)
A FURAf &1 VAl 3afey & fory AfdsTcHe RbH &I 8HaR 1 BN

R S¥ WRBR & Yaferld el & ATAR ffhcd Madrl gRT SN dMRKT /3R
ST YAV-UF TR AT BT |

(®) wfder R Figa Jear) R/ dAR & U RIF W O 99 & Jdidble ol dR
foram 8, JMaz¥Hhdl & MUR TR WMFRY & ol gr= 8N, o8 ¥ Uemaf~ie SR IR UET
R ITUfErT B |

@) AT el B R /IR b aaqril | JUAT IRFG YA-95
TR HRAT BRI | RE 9<lg 9 3fd a7 & iac) After aaeff uwa 89 @, sRemfl dik
R IUGF a1 2 | U Al el @1 fh uifdea fRifeear sifer / el g™
IugFAdT & forg g q_ieqor fhar g |

(®) wfder w® Mg afed &1 IS o Ui bl & R H QR TR ST Squferd
g1, A1 98 S R W ol FRfT ufoRe uge) $1 U8 & 99 & [AAH R AN B A
Il /<% Wl &1 heR BRI/ BT |

(@) frafa HHerRal & e JIem ar] |ar EEl & S S fd TH03TR0TH0IRO,
gool ¥, weRe 9 A frem, e | qen srerer g enfe dfder o fRyge
faaal & e # Ay T8 8| 9 39 W™ # agraiia Sudferal «nfe & forw gwer B |

16. JIR&T— a1 H FYfd, fRARE UQw AR R I9I—999 W 3AggfHa
STt / ST Sonfadl /3 fUws @l SR 37 Yail & JAfdadl & forg |ar # Reor &t
qrad SR fby T Qe & 37l B |

17. fovmfg wRem—ang 78 |

18. R¥If¥a & & TfR—ST8l T AR H I8 I & fb TAT HRAT AW AT
I 8, 98 98, dRul & folRad # ifAfaRad oxe, iR fRAmaa u<ser &le IdT AT &
TR ¥, MY §RI, 34 Ml @ fsl Sua=ll &l fosll o o aafda (afeqal) & yast a1 ug
(Ucl) @ qred, Rifda wR F@ |

SUT—"G"

Hfrs g seamus (Sofodo) (sravr qiferd) avi—1I11, ERTSURG) iR fdvrae udwr
WPHR & 7 e, g Sifd, o= fUosl o 19 cuwe@ia AHd fBa=d uaer
P ArEgH 9§ EIfed @ ST arelt 6fasT/ HRR BT Uy

R EIG od S | BT 1 /AT B e
S CLES dfder R Fgad afdd (B 599 s9 99arq “UUH UEdR” Bl
T B) AR RAMS UQ¥ & U © A ewe, gyfud offd, g fUwer v ud
RS AW feArad Uew (RN 399 39 Tean “fedld 9eaR'EEl T §) & ARIH |
ST ARG ®I far a7 |
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‘el UeThR’  SURIAT YoM UETBR Pl ST & 3R U UETHR + P g
S (ST0d10<10) (SauT I1feNd) IR—TWERISUE) & ©7 H \@fier @ MR R fAfaad
g @R ordf R [ar By B fore weAfy &Y '

1.

I8 & oM ueeR wfTs g seamdd (Siodiocio) & w9 H...... I UR™ B
AR....HT A B dTt o7 % TP 9y &l @y @ fory fgdiy veterR @ ar #
= g fafAfde wu 9 SfealRad far war ® @R SF1 9edRl §RT SRR Uil 11
g & g veaR @ fadia deeR & a1 wfder, onRedt & fiasy srefq..
o I WHa Haiya (FATQ) 81 SITQEll T AT Al 3aedd el Bi:

R HfIET Sfafyy H guigay IMER WR fRARY /TRl & foly Arig favrTeger I8
A3 SR BT B Afder W Fged Afdd @ ddr SR SRR 9¥ & QR
HATYST® &1 & AR badd adl IHSI AfdaT Bl @fd Fdihd / fawaiRa o1 Sig |

Y UETHR &I AldaTcHd YhH 8910 /— HfHRT B |

U UeThR Bl HdT YUl IRl JMER WR BN | Ifq Afder R gad afdd @
P /3MeReT Sh A8l g ofar § a1 afe afid uee s9 Rfea @& fowg
fFgad /=1d AR fear Siran @ s ol oM detdR &l |fdar wR o a1 @ ol
frgfad wiafia (@) o o & forg <l g |

Hidar #is gHRmEl sreaed (Siodloclo) e A1 &I War Q¥ BRI b 9T Ud
fa @& SMHRHD JgDH BT ghaR 81| T Hdar R Fgad Afed Arers dwe
& Ug[T sradre, &9 f3F & fafdear s ok Ui fa & faey sEewr & fory
fl gweR BT/l | 98 fafeear ufogfd 8ik waodiodo enfe & forw gdar =gl
g /8f | wfaeT R e afdd @ SRied @ Ryag o= el R @1 B
AT T &l BI:

R AU AThRAD 3faehrel, FAfhear adrer iR a2y gy (dh delver ay
b Wl fbar S AHAT AR AN Pelver ay & forg riid 81 fdhar Sre |

e AEeRT & AR & 99T ol 9 sFigd uRefa | wad: & Hfdar
BT qAGAE (FHATIE) 81 SIQT | JIfY Jnuarfad Arfel § il iR fafhedr R W
P (8L W AR JAFURIT & BTelrd Afder W Fgad afdd & o |
qrER B A S9d FRfdeRe & Al R fAeR R a9y Ul It suafsia T8l
DI SN, IR USHRT BT 59 916G G R IS BRI BT Jfad BT 81 |
T Hfaer R Fgaa afd o 9 JguRAfd & WA @y & folv dfder®
YHH BT THAR el B

W] SS9 WHR & yaed el & AR fRfbear ekl gR1 o
IR / 3R BT FHO—9F YR BRAT BT |

AT & ER R FYa 9eurl e d9RlT & Td ®IF WR O ay & drRidld
ol AR foRIT & SMawIddl & MR WR WM & oy Ui 81T, Sigl uRIifid
MR R VAT FRAT AR 2T |

T el B WRBR /IS Rfbear @Eaardl ¥ SfUAl 3IRFY JH1I—9H
URIA PRAT BT | ARl Rl @1 I W IRE FWE | 3D Pl Al Al
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UNd B T% SR AR UR Ugad a1 32T | U1 Afer srweff @ faedt wifdraa
e 1) / Rl gRT SUYadar & fofy g+: wieor fam S =y |

8. dfaar W Fyad A &1 IfT o UE bl & T § IR W ST Ul
B, O 98 S R W, o & | gfiremr ueerl @1 9o e & [EaH W

AN 8, I 9l /&6 M BT 8HAR BN/ BT |

9. dfderH®

Fged  =afdd (@) @ 9FfEe  d9 AT & A9

S0U0TH0 / ST0W0THO ¥ ] &l BT |

TP ARIGRY YU AR AR g e | Aferal @ SuRefd § sad wdued

IfectRad IRRT BT IT—NT SRR PR ST € |

[Authoritative English Text of this Department Notification No. SJE-A-B(1)- 18/2012, dated
26th.June, 2015 as required under clause (3) of Article 348 of the Constitution of India].

(T2 UEHR B EIETR)

(e wereR & seR)

SOCIAL JUSTICE AND EMPOWERMENT DEPARTMENT

No. SJE-A-B(1)-18/2012.—In exercise of the powers conferred by proviso to Article 309
of the Constitution of India, the Governor, Himachal Pradesh in consultation with the Himachal
Pradesh Public Service Commission is pleased to make the Recruitment & Promotion Rules for the
post of Junior Basic Teacher (JBT) (Hearing Impaired) Class-II1 (Non-Gazetted) in the

NOTIFICATION

Shimla-02, the 26th.June, 2015
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Department of Social Justice and Empowerment, Himachal Pradesh as per Annexure-A attached to
this notification, namely:-

Short title and Commencement.—(1) These rules may be called the Himachal Pradesh,
Department of Social Justice and Empowerment, Junior Basic Teacher (JBT) (Hearing Impaired)
Class-III (Non-Gazetted), Recruitment and Promotion Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra, Himachal
Pradesh.

By order,
Sd/-
Principal Secretary (SJ&E).

ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR BASIC
TEACHER (JBT) (HEARING IMPAIRED) (CLASS-III NON-GAZETTED), IN THE
DEPARTMENT OF SOCIAL JUSTICE & EMPOWERMENT, HIMACHAL PRADESH

1. Name of the post.— Junior Basic Teacher (JBT) (Hearing Impaired)
2. Number of post(s).— 01 (One)

3. Classification.—Class-III (Non-Gazetted)

4. Scale of Pay.— (i) Pay scale for regular incumbent: Pay Band I5910-20200 +
33000/- Grade Pay.

(ii) Emoluments for contract employee: 38,910/ as per details given in Column 15-A.
5.  Whether “Selection” post or “Non-Selection” post —Not applicable.
6. Age for direct recruitment.— Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he / she was appointed as such he / she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his / her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes / Scheduled Tribes /
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial constitutions of such Corporations / Autonomous Bodies
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shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations /
Corporations / Autonomous Bodies who are / were subsequently appointed by such Corporations /
Autonomous Bodies and who are / were finally absorbed in the service of such Corporations /
Autonomous Bodies after initial constitution of the Public Sector Corporations / Autonomous
Bodies.

Notes:
(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting applications or notified to the Employment Exchanges or

as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): 1) Diploma Course in Special Education / B.Ed. (Special Education)
from a recognized Institute.

i1) The candidate must be registered with Rehabilitation Council of India (RCI).

(b) Desirable Qualification(s): 1) At least one year teaching experience in the related field.

i1) Knowledge of customs, manners and dialects of Himachal Pradesh and suitability for
appointment in the peculiar conditions prevailing in the Pradesh.

8.  Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).— Age: Not applicable.

Educational Qualification: Not applicable.

9. Period of probation, if any Two years subject to such further extension for a period not
exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion / deputation / transfer is to be made.— Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.— Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.— As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.
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15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard / syllabus
etc. of which will be determined by the Commission / other recruiting authority, as the case may be.

15- A Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointment to the post will be made
subject to the terms and conditions given below: -

(I) CONCEPT.— (a) Under this policy the Junior Basic Teacher (JBT) (Hearing Impaired),
in the Department of Social Justice & Empowerment, Himachal Pradesh, will be engaged on
contract basis initially for one year; which may be extendable on year-to-year basis.

Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his / her period of contract is to be renewed / extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB.— The Director SC, OBC
& Minority Affairs, H.P. after obtaining the approval of the Government to fill up the vacant post
on contract basis will place the requisition with the concerned recruiting agency i.e. Himachal
Pradesh Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I) CONTRACTUAL EMOLUMENTS.— The Junior Basic Teacher (JBT) (Hearing
Impaired) appointed on contract basis will be paid consolidated fixed contractual amount @

38,910/- per month (which shall be equal to minimum of the pay band + grade pay). An amount of

%267/- (3% of the minimum of pay band + grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING / DISCIPLINARY AUTHORITY.—The Director SC, OBC &
Minority Affairs, H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:.—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard / syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(VI) AGREEMENT.— After selection of a candidate, he / she shall sign an agreement as
per Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.— (a) The contractual appointee will be paid fixed
contractual amount @ 38,910/~ per month (which shall be equal to minimum of pay band +grade
pay). The contract appointee will be entitled for increase in contractual amount @ I267/- (3% of
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the minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior / selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance / conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one-day’s casual leave after putting one-month
service. However, the contract employee will also be entitled for 16 weeks Maternity Leave, 10
day’s Medical Leave and 5 days special leave. He / She shall not be entitled for Medical
Reimbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Provided that the un-availed Casual Leave, Medical Leave & Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his / her control on medical
grounds, such period shall not be excluded while considering his / her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time. However,
the contract appointee shall not be entitled for contractual amount for this period of absence from
duty.

Provided that he / she shall submit the certificate of illness /fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his / her fitness from a
Government / Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be reexamined for
the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.— The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable.
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18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).

NON-CONVENTIONAL ENERGY SOURCES DEPARTMENT

NOTIFICATION

Shimla-2, thel 6th October, 2015

No. NES-F(1)-1/2014.—In partial modification of Hydro Power Policy, 2006 and its
amendments made vide letter No. MPP-F(1)2/2005-VIII dated 04-03-2014, the Governor,
Himachal Pradesh is pleased to revise the timelines for Small Hydro Electric Projects (SHEPs) upto
5 MW and make following amendments in Chapter-IV of the Hydro Power Policy, 2006, as

amended from time to time, as under:-

(a) Timelines:-
S1. No. Stage Provision for all Projects Provision for Lahaul &
in State (Except Lahaul & Spiti Distt. and Pangi
Spiti Distt. and Pangi valley | valley of Chamba Distt.
of Chamba Distt.)
1. | Detailed Project Report |24 months with 3 months 36 months with 3 months
(DPR) preparation and | extension extension
submission for Technical
Concurrence (TC).
2. | Technical Concurrence | 45 days of submission 45 days  of
(TC) granted Concurrent submission
action.
3. | Implementation Agreement | 15 days of Technical 15 days of
(IA) signed. Concurrence Technical Concurrence
4. | Financial closure achieved | 6 months 12 months

including Power Purchase
Agreement (PPA) if
required and work started
Concurrent action:

Any balance clearances,
consents/approval to be
obtained.

Project commissioning

24 months of start of work
with 6 months extension.

48 months of start of work
with 6 months extension.
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(b) The extension fee shall be charged at the uniform rate of Rs. 10,000/- per MW per
month upto the maximum time limit of extension period of Project.

(c) The powers of granting all above extensions, issuing of show cause notice to defaulters
and cancelling projects once the maximum time period is over, is delegated to CEO, Himurja. All
applications for seeking extension must accompany the requisite extension fee in advance. An
appeal against the decision of CEO, Himurja shall be lie to Pr. Secretary (NES). There shall be no
second appeal and aggrieved party shall be at liberty to approach the appropriate Court of Law if
they are not satisfied with the orders passed by Pr. Secretary (NES).

(d) All existing and future cases of SHEPs for extension of time period at various stages
will be allowed as per the norms mentioned above subject to the progress made by the IPP for
execution of Project at various stages.

This Policy shall come into force from the date of publication in the Himachal Pradesh
Rajpatra.

By order,
(Tarun Shridhar)
Addl. Chief Secretary (NES).

NON-CONVENTIONAL ENERGY SOURCES DEPTT.

NOTIFICATION

Shimla-2, the 17th October, 2015

No. MPP-A(4)-8/99-I(NES).—In partial modification of this department’s notification of
even number dated 24th July, 2013, the Governor, Himachal Pradesh is pleased to nominate Shri
Vineet Vij, R/o Mohalla Kasakra, Opp. Preet Studio, Chamba Town, District Chamba, H.P. as
Non-Official member in the Governing Body of Himurja in place of Shri Harish Janartha, Mudit
Niwas, Sanjauli, Shimla-171006 shown at Sr. No. 3 of the above mentioned notification, with
immediate effect.

By order,
Tarun Shridhar,
Addl. Chief Secretary (NES).

PUBLIC WORKS DEPARTMENT
NOTIFICATION

Shimla-2, the 15™ October, 2015

No. PBW-A-B(2)-7/2007-1.—The Governor, Himachal Pradesh, on the recommendation of
Departmental Promotion Committee and in consultation with the H.P. Public Service Commission
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is pleased to order the promotion of the following Circle Head Draughtsman to the post of Planning
Officer, Class-1 (Gazetted) in the pay scale of ¥10,300-34,800+5000 Grade Pay in Himachal
Pradesh Public Works Department on regular basis with effect from the date of taking over the
charge as Planning Officer at their place of posting in the public interest:—

Serial Number Name
1. Shri Surinder Singh
2. Shri Tilak Dev Kashyap
3. Shri Anokhi Ram
4. Shri Deep Ram

2. All the above Planning Officers shall remain on probation for two years.

3. The above officers shall have to exercise their options under FR (22) read with Rule 11
of Himachal Pradesh Civil Services Pay (Revised) Rules, 2009 for the purpose of fixation of their
pay against the post of Planning Officer within a period of one month from the date of issue of
these orders.

4. The Governor, Himachal Pradesh is further pleased to order the posting of above
Planning Officers, on their promotion as under:—

Serial No. | Name Place of posting
1. Shri Surinder Singh O/o Chief Engineer, HPPWD Mandi Zone
against vacancy.
2. ShriTilak Dev Kashyap O/o Engineer-in-Chief, HPPWD Shimla against
vacancy.
3. Shri Anokhi Ram O/o Engineer-in-Chief, HPPWD Shimla against
vacancy.
4. Shri Deep Ram O/o Engineer-in-Chief, HPPWD Shimla against
vacancy.

5. The above Officers are directed to join duties at their place of posting within a period
of fifteen days and submit charge assumption report to this department as well as to all concerned.
Failure to join shall be deemed to be decining the promotion and the above promotion orders shall
automatically stand cancelled.

By order,
Sd/-
Additional Chief Secretary (PW).
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In the Court of Marriage Officer-cum-Sub- Divisional Magistrate, Rampur Bushahr,
District Shimla, H. P.

In the matter of :

1. Upasana Kargwal d/o Shri Kashi Ram (aged 31 years) at present w/o Shri Rajinder
Kumar Kargwal, r/o Village & P.O.Taklech, Tehsil Rampur, District Shimla, H. P.

2. Rajinder Kumar Kargwal s/o shri Sohan Lal (aged 35 years) r/o House No. 821,
Danger Khera, Tehsil & District Fazilka, Punjab, India .. Applicants.

Versus
General Public .. Respondents.
Proclamation for the registration of Marriage under Section 16 of the Special Marriage Act, 1954.

Upasana Kargwal d/o Shri Kashi Ram (aged 31 years) at present w/o Shri Rajinder Kumar
Kargwal, r/o Village & P. O. Taklech, Tehsil Rampur , District Shimla, H. P. and Rajinder Kumar
Kargwal s/o Shri Sohan Lal (aged 35 years) r/o House No. 821, Danger Khera,Tehsil & District
Fazilka, Punjab, India have filed an application along with affidavits in the Court of undersigned
under section 15 of Special Marriage Act, 1954 that they have solemnized their marriage on
22-11-2008 at Village Taklech, Tehsil Rampur, District Shimla, H. P. according to Hindu Rites
and they are living as husband and wife since then, hence their marriage may be registered under
Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objection regarding this marriage can file objection personally or in writing before this
court on or before 05-11-2015 after that no objection will be entertained and marriage will be
registered.

Issued today on 04" day of the October, 2015 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub-Divisional Magistrate,
Rampur Bushahr.
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