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[Authoritative English Text of this Department Notification No. Home-B(A)3-3/2012-JA, dated
October, 2015. As required under clause (3) of Article 348 of the Constitution of India.]

HOME DEPARTMENT
NOTIFICATION
Dated: the 31°" October, 2015

No. Home-B(A)3-3/2012-JA.- In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion
Rules, for the post of System Analyst, Class-1 (Gazetted) in the Himachal Pradesh Judicial
Academy, as per Annexure-“A” & “B” attached to this notification, namely:—

Short title and Commencement—(1) These rules may be called the Himachal Pradesh
Judicial Academy System Analyst, Class-1 (Gazetted) Recruitment & Promotion Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Addl. Chief Secretary (Home).

ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF SYSTEM ANALYST
(GAZETTED) CLASS-I, IN THE HIMACHAL PRADESH JUDICIAL ACADEMY,
SHIMLA.
1. Name of the post.— System Analyst
2.  Number of post(s).—01 (One)

3. Classification.—Class-I (Gazetted) Non-Ministerial Services

4. Scale of Pay.—Pay scale for regular incumbent:

1) Pay Band Rs.10300-34800 + Rs.5400/- Grade Pay.
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i1) Emoluments for contract employees: Rs.15,700/- (as per details given in Column
15-A))

5.  Whether “Selection” post or “Non-Selection” post.—Not applicable.
6. Age for direct recruitment.—45 years and below.

Provided that that upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/ Scheduled Tribes /
Other categories of persons to the extent permissible under the general or special order(s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector Corporations /
Autonomous Bodies at the time of initial of such constitutions of such Corporations/Autonomous
Bodies shall be allowed age concession in direct recruitment as admissible to Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations /
Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous after initial constitution of the Public Sector Corporations / Autonomous
Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is / are advertised for inviting application or notified to the Employment Exchanges or
as the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s):—Bachelor's degree in Computer Science & Engineering/Computer
Application/Information Technology or its equivalent from a recognized University or from an
Institute duly recognized by the H.P./Central Government.

OR

1)  Master Degree in Physics/ Mathematics/ Economics/Statistics or its equivalent from a
recognized University; and

i1) Post Graduate Diploma of atleast one year duration in Computer Application or its
equivalent from a recognized University or from an Institute duly recognized by the
H.P./ Central Government.

OR

Master Degree in Information Technology/ Computer Science/ Computer Application
(MCA) or its equivalent from a recognized University or from an Institute duly recognized by the
H.P./ Central Government.
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OR

“B” level Course from DOEACC Society/ National Institute of Electronics & Information
Technology (NIELIT).

(b) Desirable Qualification(s):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—Age.—Not applicable

Educational Qualification:— Not applicable

9. Period of probation, if any.—Two years' subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by direct recruitment on a ,,regular” basis or by recruitment on contract basis, as the case may be,
failing which on secondment basis.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion/deputation / transfer is to be made.—(i) On secondment basis from the incumbents of
this post working in the identical pay scale from other Himachal Pradesh Government Departments.

(if) Notwithstanding anything contained in clause (i) of Column 11 supra, the incumbent
already taken on secondment shall be given option for absorption in the office of H.P. Judicial
Academy and the incumbent who opts for absorption shall form initial cadre of the above post and
thereafter the method(s) of recruitment shall be resorted to as provided in Column No.10 above.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva voce
test; if the Hon'ble Patron of the Academy so consider necessary or expedient by a written test, the
standard/syllabus, etc. of which will be determined by the Hon'ble Patron of the Academy.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT:—(a) Under this policy the System Analyst in H.P. Judicial Academy,
Shimla will be engaged on contract basis initially for one year; which may be extendable on year-
to-year basis.
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Provided that the extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) Post falls out of the purview of the HPPSC:—The Director, H.P. Judicial Academy
after getting approval from the Govt. and thereafter getting approval of the Hon'ble Patron of the
Academy, to fill up the post on regular or contract basis, as the case may be, will advertise the
details of the vacant post in at least two leading newspapers or/and invite names from the
Employment Exchanges having the prescribed qualifications and fulfilling the other eligibility
conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(I)) CONTRACTUAL EMOLUMENTS:—The System Analyst appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs.15,700/- per month (which shall be
equal to minimum of the pay band + grade pay). An amount of Rs. 471/- (3% of the minimum of
the pay band + grade pay of the post) as annual increase in contractual emoluments for the
subsequent year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/DISCIPLINARY AUTHORITY:—The Director, H.P. Judicial
Academy, Shimla, will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voice test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the Hon'ble Patron of the Academy.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the Hon“ble Patron of the Academy, from time to time.

(VI) AGREEMENT:—After selection of a candidate, he / she shall sign an agreement as
per Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS:— (a) The contractual appointee will be paid fixed
contractual amount @ Rs.15,700/- per month (which shall be equal to minimum of pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @Rs. 471/-
(3% of the minimum of the pay band + grade pay of the post) for further extended years and no
other allied benefits such as senior / selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day's casual leave after putting one month
service. However, the contract appointee will also be entitled for 135 days Maternity Leave, 10
day's Medical leave and 5 days special leave. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar year.
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(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/ her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/ fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/ her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA / DA if required to go on tour in connection
with his /her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes / Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental-Examination.—Every member of the service shall pass a
Departmental Examination as prescribed in the Himachal Pradesh Departmental Examination
Rules, 1997 as amended from time to time.

18. Powers to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post (s).

ANNEXURE-“B”

Form of contract/agreement to be executed between the System Analyst and the Government
of Himachal Pradesh through the Director, Himachal Pradesh Judicial Academy, Shimla.

This agreement is made on this ~ th day of  in the year,  Between Sh/Smt. s/o
Sh. , resident of . Contract appointee (hereinafter called the FIRST
PARTY) AND The Governor of Himachal Pradesh through the Director, H.P. Judicial Academy,
Shimla, H.P. (hereinafter the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a System Analyst on contract basis on the following terms and
conditions:—
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That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
System Analyst for a period of one year commencing on  day of and
ending on the day of . It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day i.e. on . And information
notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.15700/- (minimum of Pay
Band plus Grade Pay of the post i.e. Rs.10300+5400/-). The contract appointee will be
entitled for increase in contractual amount @ Rs.471/- (3% of minimum of the pay
band+ grade pay of the post) for further extended years.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first party was engaged on contract.

Contract appointee will be entitled for one day's casual leave after putting one month
service. However, the contract appointee will also be entitled for 135 days Maternity
Leave, 10 day's Medical leave and 5 days special leave. He/She shall not be entitled for
Medical Re-imbursement and LTC etc. No leave of any other kind except above is
admissible to the contract appointee.

Provided that the un-availed Casual Leave, Medical leave and special leave can be
accumulated upto the Calendar Year and will not be carried forward for the next
Calendar year.

Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond his/
her control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time. However, the contract appointee shall not be
entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.
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8. The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

Name & Full Address
(Signature of the FIRST PARTY)

(Name & full Address)
IN THE PRESENCE OF WITNESS:

1.

Name & Full Address Signature of the SECOND PARTY.
2.
Name and Full Address.
H1fe AT
feaTerd wemas Jdi— |

IHAT—2, 19 FAGHR, 2015

& Bifie (Ho90—1)T(3)—1 /93— RHMEE U™ & I5duTd, YRA & AU @ rwua
309 & WP §RI Uacd WAfGTAl & TIRT I 8T, ZAMae U9 Al Hal RN & RS 9,
9 T &) RIS ARRIEAT ARG 17—07—1995 §RT O feArde uaer diie fawmT
(Aferarera weme) Aol |fa, -1 {romata) o<l ud o=fa 99, 1995 § Heed wRA B
forg fmforRaa fem q9ra €, erarfq—

1. <ferd M &R uR™—(1) 9 ol & Sfera 9 Rad uwr wiie o
(Afrarera veme=) Aol afee avi—1, (o) 9ol vd w=i (G gereE) 949, 2015 7 |

(2) A e o, RBerEd uew § ydiRa fRy M & a9 ugd 8 |

2. SUEH—"3" B AAH—RATES U HiiHe favrT (@farer yema) it afe,
-1 RoUE) 9l Ud U=t 99 1995 & SUERT "3 & W A@—11 & A [deEE
IUG & I R F=fRad @r Sre, st ——
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ol e § | Ui g1, R dfg (05) 9y &1 Mafia darera a1 I # @l
TS AR e war, Ik P aﬁﬂﬁ%ﬁaﬂ%w(os)aﬁmﬁ?ﬁa
JATHTA &1, VAT 9 89 ) 9o 98’e # 9, U gR1, Sradr foft dJgre, aRks
JITAM AYfAMNUE IR B IaTqH AYftfUd w1 Fgaaa: 16 ¥ &1 i
JATHIA AT BT T AR def |ar, afe g 8, d afdferd ke 16 I§ &I
frafyd darera 8, S ol 98me @ 59 | 39 (03) 99 &1 ifard dardra W
afeafera g |

R 9 99l AWl H RH 3l $is Aafdd §RRe (UNdh) S H U @
AqTplel (deed AR WR &1 T3 Ad Afed, S Frafa dar/Fygfad & sgaRer 4 8
@ IR R IWYaa e el & SR faarR by S &1 9= 81 9l ®, a8l
JU—3U Uit /UG /BT H 69 IR© ¥ Afdd R fdg o1 & ua w9st

SO 3R foaR &xd 997 Sfe Ifdd ¥ U [g S0 -

(:

 N—

I8 3R & I 91 ugenRal &1, 1 ) 9=fd & fory f[aeR fear S &, @t
P9 F HH A9 99 DI FAGH el WAl AT UG @ 9l AR UG Ml 5 fafd
|a1, it A1 HH 81, BN

R I8 3R AT b el b afdd qdimil iReged &1 Uersil & HROT Yl fhg
ST Il R @ forq omurs 81 oar &, 98 S di-s Jfad it Ui urefa &
fooR & foIU 31T AHI SITUIT / AHeT STV |

EHRIL——3AfH IRgh & 3T BT USRI UIfd & folg s T8l |qHsm
ST Af IR U fdd ayd A & (SR fSAesss ams BIRST uRAe
(RSt offe do=dIat 39 fRArae ee AF Saidbe Afdsol) Sool, 1972 & 39 3
& STl B JIId Wl fhAT AT 8 3R $Hb IHid axigdT i U U g ar
S o Afeais (Rordee @ife daw=iial 349 & fRAmEd Ueer Saniidbe Afdsiol)
Tool, 1985 @ 799 3 & QU & Sfa Wi fhar AT g SR gd STa
RTT A &Y Y & |

S YR WAV & I A\l § U9 s W Fafa Fyfaa /a9 @
TORE (AYF) Ug R B T3 IR acdf a1, afe ®Ig &1, Adrhbd & oIy ToEr §
ot SIrgh, afe gt gfad /o=t Sfa @99 & uearq ofR Wl &k ur=ifa st
& JUTHl B ATAR DI Tg ol

W] B Ts IuF [fde qgel dar B TOET H A9 & ugEn S RIAIeRO ST
ISP BT URRG aRrIdr raRafidd =iy | |

M gINT,
FRIRT / —

Ag (Afearerd uemaH) |
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[Authoritative English text of Government Notification No. Per (SAS-1) (4) (3)-1/93 dated 19-11-
2015 as required under clause-(3) of Article 348 of the Constitution of India.]

PERSONNEL DEPARTMENT
SECRETARIAT ADMINISTRATION SERVICES-I

NOTIFICATION
Shimla-2, the 19" November, 2015

No. Per (SAS-I) (A) (3)-1/93.—1In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the following Rules to amend
the Private Secretary, Class-I1 (Gazetted), in the Department of Personnel (Secretariat
Administration) Recruitment and Promotion Rules, 1995 notified vide this notification of even
number dated 17.07.1995, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh Department of Personnel (Secretariat Administration) Private Secretary Class-1, (Gazetted)
Recruitment and Promotion (Third Amendment) Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra, H.P.

2. Amendment of Annexure-“A”.— In Annexure-“A” in Himachal Pradesh Department
of Personnel (Secretariat Administration) Private Secretary Class-1, (Gazetted) Recruitment and
Promotion Rules, 1995 for the existing provision against Col. No. 11, the following shall be
substituted, namely:—

“By promotion from amongst the Personal Assistant, who possesses five (05) years
regular service or regular combined with continuous adhoc service, if any, in the grade
failing which by promotion from amongst the Personal Assistant who possess as
sixteen (16) years of regular service or regular combined with continuous adhoc
service, if any, as Personal Assistant, Senior Scale Stenographer and Junior Scale
Stenographer, which shall also include three (03) years essential service as Personal
Assistant.”

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the
length of service as prescribed in these rules for promotion subject to the condition that
the adhoc appointment/promotion in the feeder category had been made after following
proper acceptable process of selection in accordance with the provisions of R&P
Rules:

Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his/her total length of service (including the service rendered on adhoc basis,
followed by regular service/appointment) in the feeder post in view of the provision
referred to above, all persons senior to him/her in the respective category/post/cadre
shall be deemed to be eligible for consideration and placed above the junior person in
the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years’ or that prescribed in the
Recruitment and Promotion Rules for the post, whichever is less ;
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)

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person (s)
junior to him/her shall also be deemed to be ineligible for consideration for such
promotion.

Explanation:—The last proviso shall not render the junior incumbent (s) ineligible for
consideration for promotion if the senior ineligible Person(s) happened to be Ex-
servicemen recruited under the provisions of Rule-3 of Demobilized Armed Forces
Personnel (Reservation of Vacancies in Himachal State Non-Technical Service) Rules,
1972 and having been given the benefit of seniority there-under or recruited under the
provisions of Rule-3 of Ex-serviceman (Reservation of Vacancies in the Himachal
Pradesh Technical Services) Rules, 1985 and having been given the benefit of seniority
there-under.

Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post if any, prior to the regular appointment/promotion against such post shall be taken
into account towards the length of service, if the adhoc appointment/promotion had
been made after proper selection and in accordance with the provision of the R&P
Rules.

Provided that inter-se seniority as a result of confirmation after taking into account,
adhoc service rendered as referred to above shall remain unchanged.”

By order,
Sd/-
Secretary (SA).
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Zolagiid EXAEIRT JIoTUH, JGNTEC hitp://rajpatrahimachal.nic.in TR SUSEl & TaH SiFels- AU fBar ST Adbdr §




		2015-11-23T16:07:36+0530
	VIJAY KUMAR CHOUDHARY




