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PUBLIC WORKS DEPARTMENT
NOTIFICATION

Shimla-2, the 20" November, 2015

No. PBW(B) 22-1/2002.—The Governor of Himachal Pradesh pleased to order to insert a
new Clause 24.1 in the Rules of Enlistment of contractors in HPPWD, 2015 notified by this
department notification of even no. dated 26-05-2015 and corrigendum dated 20-08-2015 i.e.

163—XTSTUS / 2015—24—11—2015 (5395)
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24.1 Power of Relax.—

“In exigency of work the power to relax any provision of the rules/clauses shall vest
with a committee, comprising of, Engineer-in-Chief, HPPWD, Superintending
Engineer(D-III), Joint controller(F&A) and concerned Chief Engineer.”

By order,

(NARINDER CHAUHAN),
Addl. Chief Secretary (PW).

PIfHD famT
(urfRreror 1 faceh |HgaEE)

ST

IHAT—2, 17 FAIHR, 2015

@ B0 (1) @ (1)—1/2006—N1——AM@d TS & ISAUTd, IR & AfdEE B
IS 309 B Wb gRI Uad Uldadl BT WINT &Rd gU BHrael Yol ol Har AN &
WRETE A fRETEd R dle TR R H Ie¥d (I uenfiet ), a1 BReud) @
e & oIy 39 AR ¥ Hel'\ SUEH—'"d" & ATAR il AR U=l 71| a1d 8, rerfq—

Jfera M iR URW——(1) 39 i &1 e T B Uy e U AR,
e Frae drenfirat), avf—I11 eRreuf3a) it ok ur=fa a9, 2015 & |

(2 3 | o=, RAMEd 9w § USeH B aRRd ¥ U B |
SICKIEIN

(Ftrg Tge),
JfaRead gea wfa @fo v fdowo) |

SECESSC

e Uew de R SR H Ieue (o i), -1 fReUBA) @ g @
foq it ok gr=far = |

1. UG & AH—3TeS a1 i)
2. Ug(Ue) B wE@r—o1 {TH)

3.  TA@RT——ai—III BRG]
4. qaga—(i) frafyd geuRal & fore gawmm:

¥ 9 10300— 34800%0+4200%0 TS U
(i) @faeT g8 W Fgaa wHaRal & forg Suafery
™ &R 15—% H QU Y @R & STIAR 14500 / —39 URHN |
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5. TIT U AT YT Y& ——cIl] 7T |

6. el Wl & forg amg—18 | 45 AW :

WReg A Wl fby S arel fdadl & folw $uvt g A, deef a1 dider & IR W)
fergad fry e fadal 9fRd, g @ € AR B a1 # 9 AR B oy TE g

W] I8 AR fF Al g a1 df9er & omR W Fgad fear T sl 593U A
Fgfaa @1 AR 31 Afde AP BT 8 TAT & a1 g8 ded A7 AfdeT & AER W FYfed & dRor
fafgc amg & v @ forg ura =8 8

W] I8 AR & A Sl / Srgafad Sl dr o= vl & fddal & oy
SU Y HAT H A B B A o o), RN {6 fFAEe uee SReR & GRIR a1 ey
e b T A= €

WR=] I8 AR Al P Ardore e sl den w@rhd Ferl & @ SHEiRAl B o 0
Aol &3 Rl T W MRl & URMBE 8T & HHY U TGt e Tl den
W e # e A qd WReN HHAR o, A acft § omy A # R & Rarga &
SITGY, ORI WRBRI HHANNAT BT A ©, b 39 YR b Rargd |t &3, Frmi qen
W Ferl & U dHaRig I A8l & S, S ggEndadl U T/ @rad el gRy
Prgad fg T o /fg U SR ST wrdoife &, PR qer W Frert & aRPe o
@ T W el /warrd Fer @) ar ¥ aiftad vu Q@ emifera fey v €/ fe g o

(1) e 9T & forw oMy Mm@ o 99 99 &y faaw 9 @l Srgd, o
Ug(qgl) ®I SMaed M &=l & forv, JenRefa, fasnfua fear war & ar fareHe™l &

s fopar T 2|

(2) orgenm Qarfed orAfefAl @ qem H e Wl & foly oMy A1 iR orgva, fBaraa
Ul Al |1 AN & fagergar Rifere fear S e |

7. WY Wl ey M 9 @fd (@) @ foay enfia <aw dfte &k s
NEATC—— () a1 IFET(C)——TH Argar ura faeafdenera srrar fRamae Uy /s WRAR
ERT ARI& ®© § AIdT T AR § HFRE TRl /o dreifiiat / sgex fasm
A &I SUTe |

T

fRAre Yo/ ds PR gRI AR-E ®©U A ARAl Ui [Hl ggdab-a] S 4
e fIe /g drenfire! | A9 ay &1 Sl |

T

el A=IaT Ut faeafdenery | Fae @ UMY AT SHG FHGE SR fhl AT ura
faeafdene o1 fRAma 9e9/ < WRGR gRT IR& wU W A=Idl Ui ol a9 9|
HHYCR U6 / HrIgex YT H &HH A &HH T qy DI fdre) Bl (ST |

(@) oY FEaQ)—rad yaw & Sfedl, Al iR qiferdal &1 o9 ok use A
faemr faRre <zmel 4 fFygfad & foy Suygddar |

8. U il foy I e afdm (@fdal) o forg fafdg omy &k dafre (),
WITa o (afadn) & <2 § a8 a1 Toh— FF—ar] T8l |
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dfEE JET—T] o |

0. URAE & afd, IfT P Br—=al q¥, NIFDT TP a¥ I s VA 3R @ &
forr fowaR fhar o1 |, o Fem wifter) favy gRRefoadl # iR &Roi &1 foRad o
SfAfRId P 3w <

10. Wt @ ughy wdl e B @ e, deveic, wWMRRT gRT SR fAffs
TEEl §RT X I el U5 (UQ)) &1 gieraar—a—yufaea el i grr, genRefa, fafid
MR TR AT FfAGT & MR WR ol g§RT| AfIS] HAR W™ AT 15—6 § ol T3 SUATRT
T BN SR S wRT # gerrfafafdse Jar vt gy fafeafad g

11. WHfa, Q@Hvshc, WMMRY gRT 9dl & <2 #, 9 @-) [mw w=fa/
AHTSHT / RIFFRYT fHAT SIEM—T] T2l |

12. I fourfa g=fa Sfafa faeme 8 o SHa SResm—ang 81 |

13. 9l R4 # o9 oRRufdal & Ruea uewr i Jar T 9 wRERl fHar
ST ——St<T fafer gRr erufera &1 |

14. IR Wt /¥fder Wi & fog afFErd smiem—fa=n dar @1 v R g & forg
T BT ART BT ANTRSG BT i B |

15. AR Wl gRT Ue R g & fog agm—0eh Wt & A9Me ¥, ue R i @
o o=, Aige TR & MR WR fhar o afe, gomRefa, fRme Ueer o Har ST
IT =T il TSRO VAT R MaeTS AT T st dr forRad axkienm a1 araeiRe e &
MR W fHar Sgm, RIdT WR /Uigasd IMfe, JMRefd, SMRT /3 Al UTdRu gRI
JraeTRa fdar e |

15—& wfaar FYfad g™ ue R i & fog sm—s oMl & 50 9 & 8 gu
A1 g R Higar fFyfadan, e fQau 7u fHeweEr ok wdl @ sreged| Bl Sgi——

(1) Sdea—(®) 9 UifeRll & o9 fRAMEE Usel ol Uemas I H 31qed
{ge drenfel} B |faer & ER R UR™ H Ud 9¥ & oY o rm S, RO auigay
MR TR FTAT ST AT

R WfAeT S@Ef H auiay SMER WR AR/ FdHR & oy TRg  fAurTeds, a8
THIOTIS SR AT fob T R Fgad aafdd &1 dar iR AR, 39 a9 & SR Galvoid
e T 3R DA T I AGfIeT B Al qdgd / faaRa @ S |

(@) 9T @1 BArEd U<w SRR AW TIAdle & dRed W MH——eud, fRAEd
Uael ol Y R Rad gal &l HfIaT & JAER R WA & oy SRGR BT JJAGd Ui
B B UTAN JAUAT DI TG Wl JAABRUT AT A UK R HAW TS,
BURYR & HHET T |

(M) =, 3 Al SR gt et | fafeq o wat & srgaR fear s |

() <fderie SudfRAE—dfder ER W Fged sgewe o WEnfer) @l
14,500 /%0 @1 FHfhd raq Gfaeres I6A (G U 9 & ~gAqH o 1€ U @ §RIe) BI)
gfad daed @ ST | afe GfdeT # e 9y | ifde o AN @ Sl ®, Al geErqadi ay
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(aul) & fory HfdaTcIs IUAfRE # 435 /-39 & IGH (U & U 98 & gAqH o I$ U Bl
I ufoerd) aiffe gfg @ $0 & gad & STl |

() Fgfaa / i MR —Feers, o uowr i ueima wee Fgfaa oiik
SENINERIECaRS

(V) === ufshar—fasr Fgfda @ <en 4 e R Fgfad & fofw =59, Hias wier &
MR R fHAT STQ A1 I 3aedsd a1 FHEN |AsT oY ar falRad oxiem a1 amasiRe e
gRT fhar SITQ, e WR/UIgaeH e ARG Al 3TWHRUl 3ffiq fRArad Uqer efefl=wer
AN I drs, BHRYR gIRT faerRa fbar S |

(V) dfderers fgfemal o fog =oos affa—oll S9g Wl ifieror s fererd

Uael IR WATY TarS, BURYR §RI FHI—FHI WR ST & Sy |

(VI) SRR——3w1efl &, a9 & q9anq 39 Al & H™ SUEE—"9" & AR BIR
SEITEIRA HIAT BT |

(VII) e iR eich—— (&) dfaaT @ MR W FRyad aafdd &1 14,500/ —30F & R 9
fad dfaereres IHF (ST 0§98 @ gAad oM IS U & SRIeR 8RN ORI e & SITee |
Hfder w Fgad a@fdd i 9eY Y gu(anl) & oy wfderds Syl | 435/ — W (U9 &
U d8 & AaH S U€ U BT i uferd) @l i BT ghaR BT SR 3T Bly Asdg
Tgfaem, S IS /Fh da-H e T8l far Srgem |

(@) wfder W Fgaa afdd o a1 yolaan sRers AER W 8RN | Ife |fder W) Hge
e BT B /TR0 Slep &1 Urdl Sl &l Figfad qara by o & foy <) gl |

(M) wfer ) Fged e, U@ A9 @ Qa1 [ RA & g Ud fod B IfaRd
GBI BT EHAR BRI | qAMY Hiaar R A dHar) 135 @9 & UG s@adrer, 10 &7 &
fafcdr JaaTer &R 5 39 & faviy srawrr & foy i gdeR B /B8R | a8 fafeer gfayfd
3R watociodlo sNe & oy 1 gdhaR 81 BN/ | Hidar R Fgad aafdd & SWRiad &
Rarg 3 fdT UBR BT By JqHIN AT ol BT |

TR AU A SRS faahrer, Afhcdr sradmer iR Iy s@der g dolver a¥ dd
AR fhaT S FH M 3R T Beivek a9 & Ty U= =Tel fbar S |

(@) o= Afer! & Fgded & f[9°7 ol A sFRgd JguRafd | wd: & dfdar
BT JATTH (FHYA) BT STQIT | T IMUATGd A H STal &fhedr R R daa (SYfe) |
IFAfdRd FuRIf & sTard dfder R Fgad afdd & Fra==or 9 qeR 8, a1 S9a iR
@ " H fIeR BRa FHa QT Srafdy sruafoid 8l &1 SQl, URe] USHR) Bl $9 drd 9T WR
FrRr==IoT AR BT Gl HRA1 811 | T dfaar R Frgad afd, waer ¥ sruiRei &1 vl
AT & oy WIASTHD IHH BT THAR 8l BT |

R SS9 AR & Yaferd el & (IR fafdecd IffadRl gRT dMRI /3RFg &1
THTOT 95 YR HRAT BT |

(€) <dfder R Frgad ueurl T T9l & T Id W A ay @1 drRidid qof aR
o B, I & AR R RAFR 8 U 8RN, el 9l Uemde MR U VAT $HRAT
auferd & |
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@) Tafa el B WReN /ISR Rifeca Faarll 9 30+ IR JH0—95
YR PRAT BT | ARG AWE 9 AfAD P el Alel GHg B P, 3RATS dR W AU
g IR | U Afgern arei @1 fhell unidiepd fafdear aifEerT / @rearll gRT Sugadar & forg
T ORIEToT fham ST |

(®) <dfder R Fged afed &, afe oo Ui wdadl & FFY § GR IR ST sfuferd
B, A 98 Sl &R W, Ol R gfiRerl uegrl B 9d9Hd @ <A RN ©, ATl
9 /6 9 BT BHaR BT /B |

(@) Frafa eeRal o g 4 JU7 aF AT Rl & Sud, O Uh.STR—UH.ATR,
ged!l M, AR wfosr [ frem, tee | den smeror aw e dfder R Age
FfITAl @1 =M H AR, T BN | 98 39 W A JUmafiid Sudferdl e & folu gderR
BT/ B |

16. REU—AGT H FYfad, REEa Ues WReR gRI, S9—999 W I
Sfel / sgfaa Saradl /o fUgs 9l &R o1 Uadl & aafdadl & fog ey H§ IRefor &l
q19d SR fBY Y meen & i BRf |

17. fowrfg wQem—any &1 |

18. RIfrar & & AfR— T8l IS¥ WRAR P I8 I B fF VAT BRAT AT h
THAE 8, a8l 98, dR B faRad § afifaRead axa, ik fRAme wewr e Jar
RMEY W, S gRI, 39 9 & fhsl Sus=r (Sua=l) &7 fo=it ot a1 aafwa@E@d) &
gg (qsi) @1 9r9d, Riferer & dH |

aé
435 4

U

e {gEr M) R RAme URY WeR & 97 Fove RAme yee e gem
TRIF P A9 9 e @ 9e arelY \fder/ eRR @1 g |

LS L R dfder R Fgead aafdd (B gaH
G UTANd UM UEER HEl AT 7) AR A UG & ISTUTA D F, o
........................................ (Frafaa g &1 M) (1 399 39a uedr “fadi ueddR” &8l T
%‘)?ﬁwﬁwﬁa .............................. ®I farar |

e PR’ 7 SWRIGd U2 UTHR DI FRT © 3R Yo UHR F aeld (ga-r
g} @ wU § dfdar & MmER W F=foRad Mege ik odl o) war &3 @ forg wgafa
&g —

1. U8 & Yo UeTPR STaed (a1 URifal} & S0 H o A UR™ B 3R
.............. BT T BF a1l 39 I U a9 &l ofafy & forv fgdia yetdbR & |ar #
| s faffde wu 3 SfoaifRad far T 8 @ik 91 UeToRI gRT HRR Ul
T § 6 ved vgeR 3t fgdld ugeR & a1 i, et s e srfa
..................................... 7 @1 w@gHg & wWafa (F9r )ﬁwﬁaww#ﬁ%v
JMITTPH el BT
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R Hf9ST @7 Ay H guigay SMER W AR /TR & forg Fg fawmess,
I8 T SR BT o Afaer R Age afdd @ dar sk 3R, 99 9¥
SR HASH® 8T © 3R dacd dvl IAD! AfdaT @ @y Fdiad /fawaRa a1

ST |

g UHGR & AfAQTH® IHH 14,500 /—F0d (ST U 908 & Adq o1 IS U &
RER BN gfow gt afe dfder o afr § td af | oMt S@a™) &I Sl ®
ar geETqadi qu(@el) & foy dfaerers Iudfer § 435 /90y (U U8 & gAqH
S U€ U BT A UfRia) &I b aitd ghg & wd H g DI ST |

TR UEThR HI Hal YT RIS YR W BRM | Ife Hfder R Frged aafdd &
P /MR Sh Fel Ul ST © a1 Ife fufd ueem sw Rfdd « fowg
e /a9 R e e § e foy veM e &l |ider R o i T E,
ar fFgfaa wiafa (@) ey oM @ foag Rl 8RfY |

Hfaer R Fgad srgewd (ga-r URifial} e A &l |dl ¥ B & UgErq Ud
faT & 3MHRAD JgHTY B §PHaR BN | qAMY Afder W Fgad @fdd 135 a7 &
U JaHTeT, &9 o & fRifdhcdr sr@drer &R Ui fa & faey s@arer & forg Y
THER BN /80| 98 fafecar ufagfd sk geodiodo sanfe @& fog W gdhar 2
g /AT | dfdeT R Fged srgewe &Ee i) @ SWRidd & A e =
Pl UBR BT BIg JAHI T Tl BT |

IR STUE AHRAG ATHTe, FAfdhcdr sradmer iR faviy fa@rer Udh delve ay
T AT AT S /DT 3R NI Felvs 99 & oIy ST =181 fdhan SIQ |

= AR & rgded & 977 doicdl 9 Mg JJuRerfd ¥ w@d: & dfdar
BT GIEA (FATIE) 81 ST | 91U M9arfed Adal # Sl IR fAfdhcr MR W)
i (SFf) W MR JFURATT & BTel |ider R Fgaa afdd & =T |
e} B a1 Sud FRIfdere & AMd R AR axd 99 U eafdy safid g
DI S, IR YSEN! Bl 9 dad FHI UR =0T SR DI FGlerd BRAT B |
Ay Afder R Fga srgewed (o Weffial), o (ST | AUl &I
U 3rafy & forv dfdereie Y6H &1 §heR T8l BT

R 99 WRHR & FAferd g $ IFAR ffdbear Afferl gR1 Nl fdy Ty
AR / 3R A9 Bl UK BT AT |

HAfaer & MR R FYgad geun) ST A © Uh I WR dIF ay BT dRidTel
ol AR foRIT & Al & MR WR WM & oIy Ui 81T, Sigl uRiifid

BRI A UHT hXAT JATIRYD ?fl

T gl B WRBRI /T Ipa Fafdhear @@aaril | ST SRFI JHIT U
R BRAT BT | AR 1l @l <9 H, qRE AWE A AP & THadl Afgel
UEd B O, SRS AR WR Iruygad a1 <11 | Vi1 Afer srwaeff @1 fonedy wifdrapa
e IR/ =aarll gRT Sugaadl & foy g g_ieror fdhar S =nfey |

HfdeT R g Aafed &1 afe s ud ddal @ @R H AR IR ST STufend @l
ar 98 S R W, o1 & M| ufiRerr ! ueeml &1 9999 @ <gAaH WR AN g,
I 9wl /<% 9T BT §haR B /BR1 |

dfier R Fgem af@E) o eFEn 9EEe dE O & ||
$0dI0TwH0 / SHoR0TH A AT & BT |
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I IRITI™T UIH UTHR IR fgdy ueer 9 arferal @ SuRafy & g8 gduem
SfocTRad dRRg BT 30+ 31U+ B eR B fev &

( UM USTPR B BXER)

(feha weTdpR & BER)

[Authoritative English Text of this Department Notification No. Per.(Tgr.)B(1)1/2006-111 dated
17/11/2015 as required under clause (3) of Article 348 of the Constitution of India.]

TRAINING AND FOREIGN ASSIGNMENT DEPARTMENT
NOTIFICATION
Shimla-171002, the 1 7t November, 2015

No. Per. Trg. B(1) 1/2006-111.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor, Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion
Rules for the post of Instructor (IT), Class-III (Non-Gazetted), in the Himachal Pradesh Institute
of Public Administration, as per Annexure-“A” attached to this notification, namely:—

Short title and commencement:— (1) These rules may be called the Himachal Pradesh
Institute of Public Administration, Instructor (IT), Class-III (Non-Gazetted), Recruitment and
Promotion Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
(SANJEEV GUPTA),
Addl. Chief Secretary (Trg.&F.A.).
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“ANNEXURE-A”

Recruitment and Promotion Rules for the post of Instructor (IT), Class-III (Non- Gazetted),
in the Institute of Public Administration, Himachal Pradesh.

1. Name of the post:— Instructor (IT)
2.  Number of post(s):— 01 (One)
3. Classification:— Class-III (Non-Gazetted).

4. Scale of Pay : (i) Pay scale for regular incumbent:
Pay Band Rs.10300-34800+Rs.4200/- Grade Pay.

(ii) Emoluments for contract employee:—
Rs. 14,500/- as per details given in Column 15-A.

5.  Whether “Selection” post or “Non- Selection” post:—Not applicable
6. Age for direct recruitment:— Between 18 and 45 years

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc or on contract basis had become
over-age on the date when he/she was appointed as such he/she shall not be eligible for any
relaxation in prescribed age-limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order (s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. This concession will not, however, be admissible to such staff
of the Public Sector Corporations/Autonomous Bodies who are/were subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment, relaxable at the discretion of the
Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualifications required for direct recruit(s):—(a)
Essential Qualification(s).—Bachelor’s Degree in Computer Application/ Information
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Technology/ Computer Science from a recognized University or an Institution duly recognized by
the H.P./ Central Government.

OR

03 Years Diploma Course in Computer Science/ Information Technology from a
Polytechnic Institute duly recognized by the H.P./Central Government.

OR

Bachelor’s Degree or its equivalent from a recognized University; and Diploma of at least
one year duration in Computer Application/Computer Programming from a recognized University
or an Institute duly recognized by the H.P./Central Government.

(b) Desirable Qualification(s):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s):—Age.— Not applicable

Educational Qualification :— Not applicable.

9. Period of probation, if any:—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods:—100%
by direct recruitment on a regular basis or by recruitment on contract basis, as the case may be. The
contract employees will get emoluments as given in col. 15-A and will be governed by service
conditions as specified in the said column.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion /secondment/transfer is to be made:—Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition?.—Not
applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment :—As required under the law.

14. Essential requirement for a direct recruitment/ contract recruitment:—A
candidate for appointment to any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment:—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard/ syllabus
etc. of which will be determined by the Commission/other recruiting authority as the case may be.

15-A Selection for appointment to the post by contract appointment:—
Notwithstanding anything contained in these Rules, contract appointment to the post will be made
subject to the terms and conditions given below:—
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(I) CONCEPT:—(a) Under this policy the Instructor (IT), in Himachal Pradesh Institute
of Public Administration, will be engaged on contract basis initially for one year; which may be
extendable on year- to- year basis.

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his/her period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSSB:—The Director, Himachal
Pradesh Institute of Public Administration, after obtaining the approval of the Government to fill up
the vacant post on contract basis will place the requisition with the concerned recruiting agency i.e.
Himachal Pradesh Subordinate Services Selection Board, Hamirpur.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R & P Rules.

(I)) CONTRACTUAL EMOLUMENTS:—The Instructor (IT) appointed on contract
basis will be paid consolidated fixed contractual amount @ Rs. 14,500 per month (which shall be
equal to minimum of the pay band+grade pay). An amount of Rs. 435/- (3% of the minimum of pay
band+grade pay of the post) as annual increase in 17 contractual emoluments for the subsequent
year(s) will be allowed if contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY:—The Director, Himachal
Pradesh Institute of Public Administration, will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting agency i.e. Himachal Pradesh Subordinate Services Selection Board,
Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Subordinate
Services Selection Board, Hamirpur from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 14,500/- per month (which shall be equal to minimum of pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 435/-
(3% of minimum of the pay band+ grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract appointee will be entitled for one day’s casual leave after putting onemonth
service. However, the contract employee will also be entitled for 135 days Maternity Leave, 10
day’s Medical Leave and 5 days special leave. He/she shall not be entitled for Medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.
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Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. He/She will be entitled for emoluments etc. as detailed in this Column.

16. Reservation:—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/ Other Backward Classes/ Other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination:—Not applicable.

18. Power to Relax:—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

ANNEXURE-“B”

Form of contract/ agreement to be executed between the Instructor (IT) and the Government
of Himachal Pradesh through the Director, Himachal Pradesh Institute of Public
Administration.

This agreement is made on this ............................. day of ... in
the year............... Between Sh/Smt..........cooiiiiiiiiiiiii e S/o/D/o
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...................................................... Contract appointee (hereinafter called the

FIRST PARTY) AND the Governor of Himachal Pradesh through .............................
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as an Instructor (IT) on contract basis on the following terms &
conditions:(—

1.

That the FIRST PARTY shall remain in the service of SECOND PARTY as a
Instructor (IT) for a period of one year commencing on day of ............................
and ending on the day of ........................... . It is specifically mentioned and
agreed upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
..................................... and information notice shall not be necessary.

Provided that for-further extension/renewal of contract period of HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs. 14,500/-per month (which
shall be equal to minimum of the pay band+grade pay). An amount of Rs. 435/- (3% of
annual increase in contractual emoluments for the subsequent year(s) will be allowed,
if contract is extended beyond one year.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/ conduct of the contract appointee is
not found good or if a regular incumbent is appointed/ posted against the vacancy for
which the first party was engaged on contract.

Contractual Instructor (IT) will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 135 days
maternity leave, 10 days medical leave and 5 days special leave. He/She shall not be
entitled for medical reimbursement and LTC etc. No leave of any other kind except
above is admissible to the contractual Instructor (IT).

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upto the calendar year and will not be carried forward for the next
calendar year.

Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of woman candidate pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
woman candidate should be re-examined for fitness from an authorized Medical
Officer/ Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
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