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SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION

Shimla-02, the 26th November, 2015

No.SJE-F(10)-19/2000.—In exercise of the powers vested under Section-29 of the Juvenile
Justice (Care and Protection of Children) Act, 2000 (Act, No. 56 of 2000), the Governor of
Himachal Pradesh is pleased to nominate the following as Chairperson/Member of the Child
Welfare Committees of the respective Districts as mentioned under against vacant post for a period
of 3 years from the date of this notification:--
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Name of CWC Name and Address Designation
CWC Kangra | Shri Harsh Vardhan Vaidya S/o Late Shri Tara Chand | Chairperson
Vaidya, Nirmalkunj, Adarsh Colony, Balaji Vihar,

Kangra.
Smt. Manvati Sharma W/o Late Shri Ram Naryan Sharma Member
Village Barai, PO Sunehar, Distt. Kangra, Tehsil Nagrota
Bagwan, H.P.
Sh. Manoj Kumar S/o Shri Sita Ram, VPO Mand- Member
Manghwah, Tehsil Indora, Distt. Kangra, H.P.

CWC Kullu Shri Dhani Ram R/o Village Samoli(Haripur) PO Nigan, Member
Tehsil Anni, Distt. Kullu, H.P.
Sh. Kamal Prakash Sehgal, VPO Shamshi, Distt. Kullu, Member
H.P.
Smt. Nirmla Bhapa W/o Ashok Bhapa, House No. 431, Member

Gandhi Nagar, Kullu, H.P.
Dr. Dhaneshwari Sharma, Village Pandit Behar, PO Member
Mohal, Distt. Kullu, H.P.

By order,
SANJEEV GUPTA,
Addl. Chief Secretary (SJ&E).

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-02, the 26th November, 2015
No.SJE-E(2)-23/2007, Part-1.— In exercise of the powers vested in him under Section 4 of

the Juvenile Justice (Care and Protection of Children) Act, 2000 the Governor, Himachal Pradesh is
pleased to nominate the following as Members of Juvenile Justice Boards against vacant post :--

Sr. Name of District jurisdiction Name of Member/ Social workers of the
No Juvenile Justice Board
1. Chamba 1 Smt. Bindu W/o Shri Vijay Kumar, Mohalla-
Kharura, Chamba, H.P.
2. L&S Smt. Vibhuti Katyayan D/o Shri Nirnayak
Katyayan, Katyayan Niwas, Akhara Bazar, Kullu,
H.P.

Note:- (The tenure of the Board shall be three years from the date of notification and the
appointment of members shall be co-terminus with the tenure of the Board).

By order,
SANJEEV GUPTA,
Addl. Chief Secretary (SJ&E).
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SHErRgT
Rrreti—2, 30 FawR, 2015
1. T R oRareg
& 59 (T)4—8 /2006—UTE BISA—1—2Amad TS & ST &1 I8 I & & "gSs

g aRASIG” & I gfad MRS & 3= Thel AR R il & BRI DI qrad
AT @1 =IAdH &R DI 01.05.2015 W F&iRa fdHar g |

AT HoIgN! AfATIH,1948 B GRT 9 & AT U3 IRT 5 I IT-GRT (1) & TS(®) B
QUG & ATAR SMGAAT FEAT: 31(T)4—8 /2006— U Blgel—clol, AR 16 SIH, 2015 GRI
_IATH ASTgX] AATEHR AT 1fed @ 2 off iR Sad wfAfa & 9o IR 30—06—2015 &I
g3 oI, RraH 99 a11s (8) SIYfad MRSl § FHGRI & FAR UGl Bl Fad FAdH Aolgdl
B! FUIRT PR B SrgHIfad fbar a1 o 3R S0 AR 01.05.2015 DI AR] R B RABIRET
CARIEIOI

3T A U & IrSIUTd Yaiad SRIA @] gRT—5 B SUGRI—2  §RT Uacd AT
BT TR B gU, Sad di0fd SGAd BHBRI Bl =IAaH Aoigd] bl IRIG 01.05.2015 A =
ThR 9 FEiRa &=a 8-

HHBRI D Yol R ENEN
(1) STBIA BHBR B EY ATRIS
FUSTI, I 3RS BT I8P, Hblc U ARSI BT HASIH, I | . 180.00 | /. 5400
ST, OISYAR B AR P AP, WIc IUREX Bl
TG, Uqadhdey MW BT AeRH, d-bife] wic 3ifRex &l
AEI®, <} JATIREY ®T HEdH, THRID AR BT A8dH, Hbd
BT ABRIH, AR BT AU, SATCIAT BT FEIB, ATl SAde 1310
BT AEIP,doe BT 8D, fhex BT Ae-DH, HRUT B A8,
TR HIex IH 1A BT A8ID, FARN BT 8D, HHRIR IJ~s<,
STFIREX 3lcrsc, CIUH 3lcvsc, dhdhic MaaR Wic JiTIRCI &I Ted,
BRR B9 BT FERIS, W 9% & Felidh, v ard 3 T A8,
dIeN] RIS &1 FEH, ol IS B FeId, TISH HIUR Bl
EIH, SIofel SR de JATIRSY &I WePh, ST-ReX AR Bl
I8P, IR JTIRSR HT B8, §+oi9 [hex T Fed, Siold
g ey FHEE™®, Usy fhex & A8™d, Yol &1 A8,
FHATR—FI—deRARER #9/ IR s, Afhd dF, dd HollFR,
AERId R, SiicMERd fhex & Wedh, Aerd], TR HeseiT
c FETd, GURATgoR &I FEIH, 39 HeRdH, qHlg HHANI |

(2) EF—HIA PHBR —

PTG T IATREY, BT Fplc T IATWEY, BITS TSEYIR HH | /. 197.00 | . 5910
AR, BTS Wie JNSX, HS  AloTaid, HTSURIHIC
CMRIP AR, BT FBD, BAS ATl SAFIPRIA, HTS oy,

[N

S fhey, i TR fhey, BiTs U<y, B UoleR, HhiTS
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ST, BITS BRUR, HRIRST TS, oAl (9 a9 &7 3gHa)
HTS HFRAR 3lcrsc, SIWReX 3crsc, dldbMled 3lcrse, Hhic
R 3fcrsc, WEd BRR A4, M S8R, odied] 98, I
eV, T8 BIUR, Soldl S-vey U eﬂTlﬁE‘\f TFRER JTINER, RN
JTRER, BTG ST §7oM [hex, TS UIsy fhey, AW 3rcrvse,
IS RAWR, BRI Ie~se, BT IR, dis fFoR, Hfs
SRAE JITIRER, BT W JoIR!, HeRd R HIWR, AeRH TR
=, dwele s, BTG SAFSIRIS, ATl |

(3) HIA PHBR —

SR 3fTIReR, UsX 3fuReR, dlex 3ifuNey, 9T wiic 3ffuRex, HiRAT
JATINER, TRIBICY JATURCER, HITHST B ATURER, 26 T SHR IATURCX,
e MRS, OFed] JARey, ol JffRex dlpMIfed  JifuRey,
THRI® /TR JATRER, Hodh, TR, deex, FeR, AANTa H,fhey,
I PR, dIER, <IREX, BRUR, 3Nl SAdeIFgd, U<y, S<v,
9, JolfeR, gR dlg~sy, RN fhey, WuHd) 3ffRey, Todlo wiic
JARER, WAl JARER, g TEUdER, GURATSOR, S gwdlol, A
Chlhel JURATGOR, (AIST IARERT) @eldh, AlTgel & ATURCR,
JPIE IR, TSl B AR, KRR, AGY RS, dddhe
JRER, MU JAWex, IRFST T ATRe, Ay dIgey, Sel Ul
IIRTR, BRER TR BIR, Gl Held, PHoid, DY AN, BP,

GARY (T 9¥ ¥ AfeH BT wa), gl |

Xn.224.17

Xn.6725

(4) STa— HIA PHBR —

RS P AR, NG IRAT ©ie FRR, RO TR AR, RS
SR 3fReR, ead dIRT #7909 3ffRer, RS wiie 3ffRer, RS g
3 AT AR SfURER, qRS SR 3ATIRER, RS dle} IR, NS
R ey, RS eRR ey, "L R, IRIS Joex, NR© <X,
Iqreld, (YR IRTET M), TTAR B ATWReR, RS desx UTdR, dHad
Sqigey, NG &IREY, 40 1 SHR ANey, «R& Sl JfoReR,
BREA, 794, RS 100 e 3ifRex, gh3d Jbe, Frrssy,
HAH TATSoR, <aReyl TR, BHEIRRE, 9, CANTHY,
UHISCT, G (8 9¥ ¥ SR BT ATHA) |

0. 284.50

0. 8535

fewor:

1. UP B UBR & AR F99Y UGd & B & oI go9 I7 Al 3R D AT AT

c

@ ATH A H BIg fA=Tar T8 gefl |

2. TRegail @1 worgyl, el arfaferam, 1961(1961 BT 52) @& 3f<iva Al & SIQT |

3. mﬁﬂﬂaﬂﬁwmﬁmw@ﬂaﬁ)zﬁaﬂwwﬁmwﬁw

Wwwzﬁmﬁ%ﬁwaﬁwﬁﬁ

4. IS iy e ¥, FRfSa s¥eRi & 6 gait o fafifds su & aftia T8

far a7 2, A1 FHGRI & U T Bl IUT UHR B Al & Tl FHSY T
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Tq I ASTql &1 <LATH &R W HH AoIgXl Hawd A8l ®I Syl | f2Ared uaer &
ITGIT ST &3 H Aoy B YATH &% F U= Uiaera 3ifed geiaNl dn]
BT |

BN / FG— B / RN / Iea—HIA DI IRAYT §H YHR BFI:—

(i) STFR—3THINA PHARI T8 FHARI & Sl U BRI BRAT © FTTH AHT Hered]
HT IgUT Irdferd 2, Rorad &9 orgva mufea © a1 Jeif Susifida o=
aRReIfcRl & aRfEd gFT oawad 8 UR<] @a— MV a1 Yd argvd sfuferd
TE 2| o SHa R # TRIRE uRsm () @ Srerar @ fafi awqgait
a1 71t 9§ 1 gRfd g erufard 2

(il) JE—R/IA: Fg—HIA PHBR I8 HHGR ©, Gl AHRIG: Aol & HfRed
WU & B IRl B o I ol gErerar @ g smen 98 € faeg
U SMUET S WU U w3 AT SS9 9e™ ored () st @ Sfua
a8 @1 7 3R T&l Ag@yrl vl o gRT foly 9 & | 9 UdR SHaT o
&3 N IR & ISR & BT BT HA dH 8 AHT - |

(iil) BT FIA HHAR g8 HHaANI & ol AR = o7 &1 9anT e
STl BRI B H [T B SR 30 Bl bl TR F UTel B G |
I8 Faad (), Rrew a1 e v 98 fFrafsra fdar & &1, &1 gul g

feqd = <ar &1 |

(iv) STa—gHd: Ied—HIA HHBR 98 HHBR & Gl BRI Bl GEIAY0T B H HeH

81 3R Sl B3 HHANRAT B BRI BT &Yl T HR AD |

SICN N
B/ —
T Afd (37 TF AR |

ST Ud SR fmT

IMAT—2, 30 TIHR, 2015

2. BARECH IERT
W& 5 (T) 4-8,/2006—UC Bsd—1.—edrdd UQY @& 9Tl &I I8 I 7 &

BHARGCh e & AT RIS & Ild Gl R 3 YT & HHTRI ] I19d
AT B RIATH &1 BT 01.05.2015 ¥ MR fhar g |

R[ATH AT JNMTIH,1948 B GRT 9 & AT UST URT 5 Bl SU-GRT (1) B T-S(®) B
QU & IATAR INELTT H=T: 31H(T)4—8 /2006— UIE BISA—a[ol, ANRI 16 S, 2015 GRT
RATH AOIGY AATsdR ARRT ST 1 g off iR Iad AAT BT d8% TR 30—06—2015 BT
g3 oI, R 99 3o (8) JIgqfad MRSl # PHGRI & AR Uil Pl T FAdH SR
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B! FEIRT P31 g SrgHIfad fhar a1 o 3R $0 ARRI 01.05.2015 DI AR R B RABIRET

DI g oA |

3 f3ATerd UQw & IMSIUT Yaiddd JAfAFRE B gRI—5 Bl SUIRI—2 §RT U idadl
BT TR B gU, Sad diofd ST BHBRI Bl =IAqH Aoigd] bl dRIG 01.05.2015 A =

YHR I FuiRa ovad 8-
HHBRI D Yol FERT ARl
e RIS
(1) STHIA HHDBR
YT 2ok, M BoWR, oldRER ToWR, ¥R Tods, B8 DIUNT [ ®. 180 F. 5400
TR, AU |
(2) SE—HITA PHBR — /. 18847 | %, 5654

AR (Slo W), fher (Ediang), #fea=1 (msdiens), sy
JAReN, #Aefl, RpaiRE e, WRie<T WRAR, TWRc<T W©R

ﬂ*?i , hHclC IcsC, |

(3). BT FHBR —

AMBER (1 BH), ChHIdhdd GURATSoR (SIS fSwlMl, S ®MI), | %. 22417 | 6. 6725
IRER, RABARE GURASOR, ST, TRHWR, [HS<TH

Fodh, Feld, BRI 3TN, STel Uil JReR, IR |

(4) S HIA PHBR — . 28450 | . 8535

ool SMhaR, Hool WhYfed, ool FHIRM WS, ASdHd UUs

Joof Rua=efea, o »El, tae<<, el afiRe, tHUEdl

Hie, A ITH |

fewor:

n

% & UBR & 3R FHSY UG & B & oy oy a1 afgel ok aRG a7 D
@ FATH AOIGY § BIg fArar & gnfl |

fRregall @1 worgy), ey arfaferm, 1961(1961 &7 52) & =i fAfafid & STef |
Sel el Tfigd s & AU &M (T 9@) & MR R far a1 81 g8t
ATyl 9 U & fory fafzd w9a <% 9 &4 81 8rfl |

IS Fgad FREeE 4, MR R @ AT yail &7 f[afde su | aftfq 2
far T 2, A FHGRI & U TaT Bl IUT UbR bl KAl & Tl FHSY Tai
B FId A9l @1 <A &R ¥ DA HolgY Haw T8l bl gl | f2ered uewr &
ITGIT ST &3 H Aoy B YATH &% W U Uiaera 3ffed geiaNl dny
I |

BT / FG— B / RN / Iea—HIA DI IRAYT §H YHR BFI:—

(i) ARIA—AHIA HHART g8 HHANI & Sl VA BRI DRl & 58 A Heied|
HT AT Irdferd 2, RoTaH &9 orgwa mufea © a1 Jeift Susifida o=
aRReIfRT & aRfd BT aawad 8 UR<] ¥@a— MV a1 Yd argvd sfuferd
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TEl 2| o 99D R # IRIRE uRsm (W) @ Srerar SHdT fafiT awqait
a7 71 I Y aRfad g7 Srufera 2 |

(i) AIE—FIT: AG—HIA HHBR I8 PHADR ©, ol AW Aol & F[fR=d
WBU B B HRAT Bl S0 IHA 07, BT B T Juer T8l 7 fdby
I 3UET SW WU MU ol A7 A deY 3fed (AfHd) s @ Sfua
Fggd @1 € 3R W& Aedqul Mo o= g1 foy oI 2 | 39 IR SHaT B
&3 Wi IR & ASTHRT & Bl Bl B b &1 AT 2T |

(iii) B B FHART 98 HHANT © Ol [GaRUY W= o &1 9T axa
SEATY0T BRI B | FEH BT SR IO Hidl bl R | UTel 3R 9 |
98 FIal (), Rrew a1 SanT [S9H 98 FRifsra fdar = &1, &1 gul g
fawga < 3@ & |

(iv) STa—qIeT: ITa—qIc HHBR I8 HHDR & Sl PRI Pl AU PR H HeH
Bl 3R S {IA HHARAT & B BT IAATYC] eI R FD |

SICIEING
FENEIRT / —
g Afad (37 UG oTTR)

RMeT—2, 30 FaWR, 2015
3. 3Tt /AR 89 IR Fwelift®

W& 5 (T) 4-8,/2006—UC Bisd—1.—fedMdd USY @& MUl &I I8 W © &
"IATS /AR B AR FllF” & e PRI & id Aged AR I Jaill &
BRI DI TG AT B =IATH &1 BT 01.05.2015 I RS fbar S1g |

R[ATH AT JNMAIH,1948 B GRT 9 & AT URST URT 5 Bl SU-GRT (1) B TS(®) ©
QU] & AR ARGAAT H&T: $H(T)4—8 / 2006—UTC BIgel—cfol, ARG 16 S, 2015 FRI
R HOIGY! AATsdR AT ST @1 g off iR Iad AHT BT d8% dRIE 30—06—2015 Bl
g ol RraH 9 a1rs (8) Srqfad MRSl § BHGRI & FAE YA Bl Fad YAdH HOIgN]
®! FeiRT PR 8g Srgifad fbar a1 o 3R $9 ARRI 01.05.2015 DI AT R B RABIRET
CARIERETN

3 f3ATerd UQw & IMIUTel Yaiadd AR B gRI—5 B SUIRI—2 §RT U fddl
BT TR B gU, Sad d0fd SGAd BHBRI Bl =IAqH Aoigd] bl dRIG 01.05.2015 F =
ThR 9 FEiRa a=d 28—

HHBRI B Ui T8l iy UGMAET | STl |Io, 9
SUEl Tl PHRaTs | AR FYFd AT

TS © Graem Iueer

HRATS TS &
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(1) SIB BHBR—

TR, B}, ADIER,/ T™ 39, IUsHI, ®HF Y,
M <, Ire &1, HATerd |

sl 4

180.00 f<Ih
5400 HIRID

sl 4

154.47 <&
4634 HATNID

(2) EF—HIA FHADR —

OO\ ON ON

hollfp  3evsc, TUNIC< oldRcyl  dohf=Rrae,
T R HIR, Thece R F=l, <
3re~se |

sl 4

19555 af<Idh
5867 HINI®H

sl 4

169.12 f<Ih
5074 WD

(3). B FHBR —

RI=afiee vHiRkRe, HHSUSR, JdRes] dhHRERH,
PTHR, UGN MIREY, YRR SThwT  THRIe—<, 3dH
MRS, ARG Wlie 3MNER, BT wlie dglek
THINIC, ATeldh, WITATHS] Te<, TRy foRex
THHRRA, e REBITRTITR HIR UBS<H Fold,
Fodh, HHUYS AWe, Sl Tl 3R, DHRRER,
fher, UolwR, JuRATgSR, §Hdb, 4rdl |

sl 4

22417 <f9®
6725 HIRT®

sl 4

198.37 af<Idh
5951 HIFTD

(4) S=a HIA PHBR —
W 79, NHAIRE guRAEoR, aRke godg|RR,

Uhl3<c<, Al IThY |

sl 4

237.12 <f®
7114 ATRNI®

3 3l

. 212.40<f9®
. 6372HTRTD

feayor:

1. Ud & UBR & 3R FASY UG & H1 & oy goF AT AlZelT 3R b IT D

B AT AT H BIg fAIar 8 g |

2. TRregell @1 #orgy, fRrg] ifSfram, 1961(1961 @1 52) & 3f=iTd fAfafdd o1 SITge |

3. ofEl fdl gifipd sl @

HM (N 9%) & MR W fHar w7 8 a8

qu\ﬂlwuqu%fﬁwﬁ%ﬁwaqﬁwﬁﬁﬁﬁl

Eﬂ%’?ﬂ T Pum#ﬁ,ﬁﬂﬁﬁﬁ&?ﬁ&?ﬂfa§ﬁﬂﬁ9ﬂﬁzﬁﬁﬁﬁgwﬁaﬁﬂﬁ

AT B, Al PHBRI D UH Yail Bl I UHR B Al W Tl AHSY Tai
@%ﬁﬂﬁ@ﬁwaﬁwmﬁﬁaﬁmlwmzﬁ
TR SIS &3l | Aoigd] &l FAaH &% 9 g=arg Ufrerd aifde qeiadl dny
B |

BT / FG— B / RN / Iea—HIA DI IRAYT §H YBR BFI:—

(i) STHIT— AHAA HHARI 98 HHANI & il U B PRAT & T4 AT Bl B

JUTAT 3<Taferd 8, fOraH &H o/ wa suferd & a1 J=ift SusifdeT o= uRRefcral
A gRRIT BFT Tawad © W=y Wd= Ui A1 Yd IgHd fUferd el © | ofT: SHd
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BRI A TRIRG URs™ (JIN) & fcldr IAGI Al avqgall a1 At 9 o uRfd
BT 3TUfET T |

(i) AEG—PA— AG—HAA PHBR T8 HHBR ©, Sl AHATE: AR & FiRed Wy
@ BRI BT B T SEE v, HIredr o g e e € fhg S99 arven
S AU MU B A7 SHD e req (NAT) drif © Sfua faga o 8 8k T8l
qeayul o o/ gRT foly 9d 2| 39 UBR S9dl B aF difd uRf &
AISTRT @ BRI BT BT T & HIfa 2T |

(iii) HTA— B HHAN T8 HHAN & Sl IRy W= vl &1 g o
Al BRI BT | [ B AR U Hxidl BT THGERI ¥ Ul B | | 98
e (S), Rrew a1 SarT frad a8 Fafra f&ar = 8, &1 qof va foga g
T 2l |

(iv) STa—gA: Iead—RHA BHDR T8 PHBR © Ol PRI DI &0l BRI H e 8l
3R S A HHATRIT & BRI DT GETATY0T I PR b |

3T ERT,
Bl / —
g Afaa (379 U9 IONTR) |

IHAT—2, 30 AIHR, 2015

4. TXE] BIFIR

T 2 (T) 4—8 /2006—UTE BIgd—L—2ATdd UQ¥ & I9UTd &l I8 I & & "R
PRSI FIeM & 3= B AR I Y & BRFRI DI drdd HAoIgel Dl
=IAqH &)1 Bl 01.05.2015 § FEiRa far sy |

R[ATH AT JNMIH,1948 B GRT 9 & AT UMST URT 5 Bl SU-GRT (1) B T-S(®d) d
QU & ATAR INELTT H=T: 3H(T)4—8 /2006— UIC BIScA—a[ol, ANRRI 16 S, 2015 FRT
AT ASTgX] HATehR A 7T @1 g off 3R Iad WG & 956 IR 30—06—2015 &I
g3 oI, R 99 3o (8) JIgqfad MRSl # PHGRI & K Uil Pl T FAdH AGTgR
BT FEiRT B g STgANed AT AT o 3R $H AT 01.05.2015 B AR B DI RABIRE
@1 g ol |

3 f3AEd UQW & IMIUT Yatad AR @ gRI—5 B SUIRI—2 §RT Uacd fddl
HT TIRT B gU, Sad I SGRId HHBRI B =ATH Aoigd] bl IRIG 01.05.2015 F =
gHR ¥ FuiRa ava 2

QU Tl HRaTs | AR FYF AT
RER Gfaem Iueer
FRATS TS ©
(1) THIA BHHBR— %. 180.00 I\ | ¥.126.00 <®
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TR, AT, HellFR, AT, dfd A+, ¥R A | . 5400 HIRTD . 3780 HIRID
(2) 31— HIA PHBR — ®. 19555 Q-1 | .136.88 &f®
RIS TS, el | . 5867 HINT® . 4106 HIRI®
(3) HIA PHBR — ®. 22417 <MH | 9.156.92 AIRIH
GHb, ATAD . 6725 HIRTDH . 4708 HIRTH
fewur:

1. Ud & UBR & 3R FASY UG & H1d & oy goF AT AlZell 3R b IT D
B AT AT H BIg fAIar 8 g |

2. TRregeil @1 worgyl, fRrg] ifSfram, 1961(1961 &1 52) & 3r=Td fafafdd &1 Sirge |

3. @l &l Ffiqpd SR o J=gudl v (G 9%) & R W fhar a1 81 g8
AoTey) 99 Yot & forg fafed w#a = & @A 921 8nf |

4. IR rfad oA |, Fad sdeRt @ fod gat @1 fafafde a9 afttq =2
far AT 2, A FHGRI & U TaT Bl IUT YbR bl KAl & Tl AHSY Tai
B FId a9l @1 <A &R ¥ PH Holgy Haw T8l bl gl | f2ered gesr &
ITGIT ST &3 H Aoy B YATH &) 9 U= Ulaeia 3ifed geiaNl dn]
BT |

B / FG— B / RN / Iea—HIA DI IRAYT §H YHR BFI:—

(i) STHAT—AHINE HHANT 98 HHARI © Sl VA B BT & RTH AR Hacdi &
JUTA 3r<Taferd 8, fOraH & o/ wa suferd & a1 J=ift SusifdeT s uRRefral
A URRIT BFT Mawad © W=y Wd= Ui A1 Yd W fUferd el § | ofT: SHd
PR A TRIRG URs™ (JI) & Srcldl IABI A= a=qall a1 At 9 A uRfrd
BT SUfTT % |

(ii) a@‘—w—aﬂa‘—mm PHGR I8 HHADR 7, Ol AHNI: Aokl & Hfed w@og
BRI HRAT B o S 01, FHIrerar 3 & e el 8 g SE™ e
/Y MU FIR AT SAD Hl&ma?q(@ﬁﬁ)iﬁrﬁiﬁvl%ﬂﬁﬂéﬁ?ﬁ%sﬁ?
Aeaqul o o/ gRT folT 9 1 39 UBR SHET SR aF dia uRfY &

JIGFRT & BT DI B P o A BT |

&
I
ST

(iil) HIA—HFIA FHANT I8 HHANI © ol ARV Fa= o7 ST JART Fxas qeqaryof
mmﬁﬂmﬁsﬁ?mmmWQWWﬂzﬁI%W
(%), Rrew a1 ST 94 a8 FRfSa far T 8, &1 qui vd fagd < ’@d
B |

(iv) SH—HIA—Ied—HFAT AR I8 BHBR © Ol BRI DI &Yl I H FeH B
Sl e HHANRT] &b BRI BT GEY0T TIIE0T HR b |

3T T,
Bl / —
ga Afd (3 Ud IER) |
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$H TG SR famr

ST

IMHAT—2, 30 TIHR, 2015

5. ABTs HHAN e

T sM Q) 4—8,/2006—UC BRa—L—RATEA U & IoduTd @ U8 I § fH
WHIE HHAR] RIS & I fad RS & Jid SR AR AR YA b BRI DI
a9 AGIGR B RATH &R0 BT 01.05. 2015 A IR fHar Sy |

AT HoIgN! AfATIH,1948 B GRT 9 & AT U3 IRT 5 I IT-GRT (1) & TS(®) B
QUG & ATAR SMGAAT FEAT: 31(T)4—8 /2006— U Blgel—clol, AR 16 SH, 2015 GRI
<A ASTgX] AATEHR AT 1fed @ 2 off iR Sad wfAfa & do@ IR 30—06—2015 &I
g3 ol RraH 99 a11s (8) Srfad MRl § FHGRI & FAR UGl bl Fad FAdH Aolgdl
B! FETRT PR g SrgHIfad fbar a1 o 3R $0 AR 01.05.2015 DI AR R B RABIRET
BT TS ol |

3 3= UQw & IMUT Yarad AR B gRI—5 B SUURI—2 §RT U fdadl
BT TR B gU, Sad a0 SGAd BHBRI Bl =IAqH Aoigd] bl IRIG 01.05.2015 F =
ThR 9 FEiRa &=a 28—

HHBRI D Yol iR AT
<& CIRSED
(1) STHITA HHBR— %.180.00 %.5400

R /AHTE HHAR], TAGR, BIEH |

(2) SEF—HIA PHBR — 3. 188.47 % 5654
TR TR 20, dHelT e |

(3) TIA FHBR —
ATeTd, HAH, R, TTROBITR, THISTH Fold, HFRIEY ®. 22417 F. 6725

JTIRER, STET Tl 3iTIReR, DR |

(4) ST HIA PHBR —

HS AT, AN sUGe, Tl TTHR, TDhIS< T . 284.00 3. 8535
fewor—
1. U& & UBR & 3R FA%Y UGd & &1 & oy g3y a1 Afeell 3R % a1 1D
@ FATH AOIGY § BIg fA=rar & gefl |

2. Tregall @1 woigd), Rieg rfafr=m, 1961(1961 &7 52) & 3r<ivTa fAfafid & STef |

3. el fedl qiffqpd s &1 A=l &M (f 99) & AER ) fBar w1 8 g8
qoIgy! 99 yait & fog fafed wwa &) 9 &9 81 8Rf |
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4. IS gl e #, FRfSa eHeRi & fhd gait o faffase su o aftia T8
far T 2, A1 FHGRI & U T Bl IUT UHR B AT & Tl FHSY T
2q T ATl @1 <AdH SR W BH HoIgXl Hawd T8l ®I Syl | 2Ared uaer &
I S &3 H Aolg B YAdH &% 9 U= Uiaera Jffed geiaNl dny
B |

NG / IG— B / I / Ioad—HIA DI GRAT 9 YHR BFI—

(i) IAHAA—HIAA HHAR! I8 HHARI & Sl U BRI AT & NH AHG Bl B
UTA 3r<raferd &, forad &H orgwa smferd & a1 Jeifd SusiifdeT S=a ulRRerfordl
A gRRIT BT A € W=y Wd Ui A1 qd W Jiuferd el © | o1 SHa
BRI A TRIRG URs™ (JI™) & Srcldr IHBI A= avqgall a1 At 9 1 uRfrd
BT FUferd 2 |

(i) IE—FAA—NEG—HIA BHPR T8 BHPR o, Sl AMRIG: Aol & FREd o &
& FHRar B R S T, Heredr @ e ore el € faeg SAN SueT S
AU U Bl AT SHD AEY 3 (NAT) drar @ Sfad agT @1 ® &k el
qeayul o o/ gRT foly 9d 21 39 UBR S9dl B aF difd uRfy &
ISR @ BT BT B dd AN e |

(iil) HIA—RIA HHANT g8 HHANI & ol IRV a1 o7 &1 gAnT HRe qeramyof
B PR H e B AR AU Hdl Bl RTRERI A Ul BR AD | 98 FaEd

(zs), Rrew a1 ST o/ ag FRfsa fdar T 81 &1 qof vd foRgd <1 @
&l |

(iv) ST—GIh— ITA—qIl PHBR T8 HHDR & Ol BRI Dl CEIAYUl DI H FerHd 8l
3R S A HHATRIT & PRI DI GETATY0T U PR b |

3T §RT,
B/ —
g Afaa (379 U9 IONTR) |

IHAT—2, 30 AIHR, 2015

6. & |arg

= M (Q) 4-8 /2006—U¢ BIed—L.—RATAd US¥ & ISIUTA Bl Ig A © B
FRAT WA & I RS @ <Id AH AR 3T YA & BRI B 6 FAoIgY)
DI FATH &R0 BI 01.05. 2015 A FIRa foar Sy |

AT HOIGY! JAMATTIH,1948 B €RT 9 & AIT UfST &RT 5 Bl IU—GRT (1) & T=s(®h) &
QU & IFTAR ARG HE&T: $H(T)4—8 / 2006—UTC Blgel—cfol, ARG 16 S, 2015 FRI
FATH Aol AATEDR ARG Tfod &I T8 ol 3R I AT & 95 TRIRI 30—06—2015 DI
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S L4,

off RTaH T 3mS (8) faa MRSl § BHGRI & AR YW $I Fd <LAdH HoTgRl
FREiRa & B orgAfad fHaT AT o 3R §9 IRIG 01.05.2015 BT AN B DI RAGIRE
TS o |

3 3= U & IMUT Yatek AR @ gRI—5 B SUIRI—2 §RT Uacd fddl
HT TIRT B gU, Sad I SGAd FHBRI B =ATH Aoigd] bl IRIG 01.05.2015 F =
gHR ¥ FuiRa aa 2

HHBRI B Yo

(1) TR HHBR— freriRa ENE

HECT LIRS

(2) SE—HITA BHBR—
RpaIREl e, WiRic<T WRPWR, WK< TR

=M, DT Acwsc, |

(3) BIA FHBR —
RIAAIRET GURATSOR, B€ dMgH, WROGIWR THS<H
FAD, Feld, B IAWNER, el Tl JATONeR,

HRRR |

. 188.47

Xn. 22417

TR, 9 99 | 3.180.00 3. 5400

. 5654

Xn. 6725

(4) S=a Gz PHPN — . 284.50 %. 8535

oS anfbar, RIpaiREl f9oR, AT UThY,
TpIS<< |

fewor—

1.

T B UhR D 3R AU Ypd ® BRI & o7 Joy AT AfSell 3R b AT %D
@ FATH AOIGY § BIg fAw=rar & gfl |

2. TRregell @1 worgyl, fRrg] ifSfram, 1961(1961 @1 52) & 3f=iTd fAfafdd o1 SITge |

3. el &l qfiqpd BRI B AU i (G 9%) & IR WR fbar 71 8 g8l
ATyl 9 U & fory fafzd ¥9a <% 9 &4 81 8rfl |

4. IS i e ¥, FRfSa eHeRi & fhd gait o s su o aftia =8l

fBar T 2, A1 FHGRI & U T Bl SUT YHR B AT & Tl FHSY T
2 I ATl @1 <AdH SR W DA HoIgX] Hawd A8l ®I Syl | 2Ared uaer &
AT SIS &3l | Aoigy] &l FAaH &) 9 U=arg Ufrerd 3ifde qeial any
I |

NG / IG— B / I / Ioa—HIA DI GRAT 9 YHR BFIT—
(i) HIE— JHIA BHAR g8 BHARI & Gl UH BRI HRAT & o4 AHRT Bl B

JUTA 3r<Taferd 8, fOraH & o/ wa suferd & a1 J=ift SusifdeT o= uRRefcral
A gRRIT BFT Mawad © W=y Wd= MU A1 Y4 IAgHd fUfer T8l © | T SHd
PR H TRIRG URs™ (JIN) & Srcldl IABI A= avqall a1 At 9 o uRfrd
BT UM © |
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(i) AE—PIA— JG—RKIA HHBR T8 HHBR ©, Sl AHRIG: ISR & [lFd woy
& B BT B TH IEH 0, BT & R e el § fhg AW e
SN WY MY H I1 SHD AEY e (IfA) st @ Sfud aga @ § &k o1&l
Teayul ol o/ gRT forg 9d 2| 39 UeR S9dl B ad diftd aRfT @

JISTFRT & BRI DI B TP &1 AT BT |

(iil) HIA—HFIA FHANT g8 HHANT § ol ARV Fqa= o BT YART PR qeqaryof
PR B H WeH B SR IO Bl BT THERI W U IR G | 98 FqId™
(zs), Rrew a1 ST 94 a8 FRfSa fBar war 8, &1 qoi v favgd < ]l
&l |

(iv) STH—FIT— IT—RHI PHBR T8 HHBR © Ol BRI Pl SEATYUT PRI H FeH 8

3R S BRI HHATRAT & B DT GETATY0l TIETT PR D |

SIENEEING
Bl / —
guE Afd (3 Ud IATR) |

IHAT—2, 30 AIHR, 2015

7. Afvex 3R a1ffies @I / gHIAY

= S (Q) 4-8 /2006—U¢ BIed—L—RAMAd USY & ISIUTA Bl Ig T B B
AR IR i WIF /gena” & g FRes & sraid sfRydl SR I Ul b
BRI BT I AT bl FAdH &1 DI 01.05.2015 H FeiRa favar <y |

R[ATH AT JAMTTIH,1948 B &RT 9 & AT UMST URT 5 Bl SU-GRT (1) & Tes(®) B
QU & ATAR INELAT AT 3H(T)4—8 /2006— UIC BISA—a[Sl, ANRRI 16 [, 2015 FRI
<A ASTgX] HATHR AT 7T @1 g off iR Iad WG & 956 IR 30—06—2015 &I
g3 oI, R 99 3o (8) JIgqfad MRSl # PHGRI & AR Uil Pl T FAdH HASTgR
B FUTRT P31 g SrgHIfad fhar 1 o 3R S0 AR 01.05.2015 DI ARL R B RABIRET
EARIERI

3 3= UQW & IMIUT Yatad AR B gRI—5 B SUIRI—2 §RT Uacd fddl
HT TR B gU, Sad I SGId FHBRI B =ATH Aoigd] bl IRIG 01.05.2015 9 =
gHR ¥ FuiRa o=a 2

HHORI & Yol
STel dls UgIae | Siel 4o, @
JUAE Bl HRATs | AR FYdd AT
TE ' Jfaem Iucter
PRATS TS ©
(1) THIA PHDR — %. 180.00 &M | ®. 154.47 <f°®
JUST, HATT!, JATfhd &1, §oIaR | . 5400. HIRTS . 4634 HIRTS
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(2) JET—HIA PHBR
FUrel {9, R, $F @1, $fTS IR 3cre<, < | . 19555 <fH® %.169.125 %
Jeree, Wl ®H 3c~sc, Bl Icrse, WARGR, | . 5867HIRIH .5074491RTH
TR g, HHe<T 3fcsC |
(3) TIA PHBR— B, 22417 %. 198.37 Q<&
RS TRe 3fcs~<, RYueie, o, ufted, &, . 6725.00 %. 5951 HIRI®
AN TN U RERGIWR,  THS<d  dodd, oD,
FHHYSR IR, TIET Tl SINER, DRRR |
(4) S=a HIA PHBR— $.237.12 %.212.40
gURATSoR, JuRs<, IEM, I9=, Ao RIS, &l ®.7114 %.6372

JThY, UhI3<T<,

fewor—

1. Ud & UBR & 3R FASY UG & S & oy Jo¥ AT AlZell 3R I IT 7D

@ FATH AOIGY § BIg ferar & gnfl |

2. Tregall @1 7o), Rieg rfafr=mm, 1961(1961 &7 52) & 3r<ivTa fAfafd & STef |

3. ol &l qifiepd BRI B AFHUR B (G 9%) & R 4R fbar 11 8 g8l
qoIgy! 99 YAt & forg fafed wwa <) 9 &9 81 B8R |

4. It srgfad e # ST eeR! & ) gat & fafafdse su @ aftfa =2
fBar T 2, A1 FHGRI & U T Bl SUT UHR B KA &H Tl FHSY T
2q M ATl @1 <YAdH SR W BH HoIgX] Hawd T8l dI Syl | 2Ared uaer &
AT SIS &3l | Aoigd] &l FAaH &% 9 U=arg Uferd 3ifde qeial any

BrfT |

NG / IG— B / I / ITa—HIA DI IRAT 9 YHR BFI—

(i) SAHIATE— JHI HHAR g8 HHANI & Sl U B PRl & S0 QA ol B
UTA 3r<raferd &, forad &H argwa smferd & a1 Jeift SusiifdeT S=a uRRerferdl
A gRRIT BT Sawasd € W=y Wd U A1 qd M Jiuferd TEl © | o1 SHa
PR H TRIRG URs™ (JI™) & Srelrar IAd! Al avqgall a1 At 9 o uRfd

BT 31T 2 |

(i) IE—FAA—NEG— A BHPR T8 BHPR o, Sl AMRIG: JoM™l & FREd o &
&1 FHRar B R S T, Heredr @ e ore el § faeg SA™ SeT S
AT U B AT SHAD AEY 3 (NfAT) drat @ Sfad g @1 ® 8k oTEl
qeayul o o/ gRT foly 9d 21 39 UBR S9dl B aF difd uRfy &

RIGTERT & BT Dl BT ddb ol IAd 287 |

(iil) BIAT—DHTNS HHAR! T& BHARI & Ol [GaRUNT T ORI BT YANT HReb ety
BRI B H G B IR U dil B TSR W UTeE R 9D | 98 I
(zs), Rrew a1 ST 94 a8 FRfSa fBar war 8, &1 qoi v favgd < ]l

3l |
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(iv) So—HIh— Iad—RHeN PHBR T8 HHBR © Ol BRI Pl GEAIYU PR H HeH B
3R S FHIA HHATRAT & BRI BT GEIATY0T I PR b |

SIENEEING
Bl / —
g Afd (379 U9 IONTR) |

IMAT—2, 30 AGHR, 2015

8. Tl ¢ IR3RT H PSRRI IR

T 5 (T) 4—8 /2006—UTE BISa—I.—BHde US¥ & IsguTd @) I I & & e
<R dRBRI H SRR SR & TYfId MRS & ST=id g3l AR 3= Uil & BRI
DI Iad AGIGY DI R[ATH &I Bl 01.05.2015 A IR fHar Sy |

RATH AT JAfAIH,1948 B GRT 9 & AT U3 URT 5 Bl SU-GRT (1) B Ts(®) ©
QU] & AR ARG H&T: #H(T)4—8 /2006—UTC BIgel—cfol, ARG 16 S, 2015 NI
RFATH AoIgy] AellgdR AAfa fdd @t T8 off 3R Sad AfAfd &1 98& ARRG 30—06—2015 B!
g ol RraH 9 a1rs (8) Srfad MRSl § HHGRI & AAE YAl Bl g YAdH HoIgN]
®I FEiRT PR 8g Srgifad fbar a1 o 3R $9 ANRI 01.05.2015 DI AN R B RABIRET
EARIERI

I e U & AUt gatad MA@ gRI—5 @ SUMRI—2 §RT Ued fdadl

B WINT B gU, Sad diofd FGad HHBRI DI =IAaH Aoigdl bl dRIG 01.05.2015 A 5=
TeR W FEiRa &=d 8-

HHBPRI & Jait fiRa AogR
(1) TR HHBR— <M® CIRED
. 180.00 . 5400

JUSTl, MBI @, FATAl |

(2) SEF—HIA FHBR — .188.47 5.5654
HER®h H{b, DY dolder, AT R DR,
HAIc R 420, ReaiRel T, Fei< 3c<c |

(3) B PHPR — .224.17 5.6725
, CRHIR, [HISTH Foldh, Foldh, HFIRICR

3ifoNeR, BTeT Ul 3iTReR, DRRR |

(4) S=a HIA PHBR — %.284.50 %.8535
JURATSoR, GuRTse, WAl ITH, ThIS<T<T |
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U6 & UBR & 3R FHASY UG & B & oY o8 A1 Afel iR IRD AT A
@ ATH A § BIg fA=Tar T8 gnfl |

fRregatl @1 woTgdl, Rieg rfafrm, 1961(1961 BT 52) @ 3w fAfafd & STef |

el el Tfiqgd BRI bl AU B (G 9%) & UR WR fhar T 8 g8l
qoIge! 99 YAt & forg fafed wwa <) 9 &9 T8 B8R |

e e FrRTe 4, PRI $HeRi & fedl yal o1 faffde vu & aftia T8
f%m g, ol Eﬁﬁzﬁﬁaﬁﬁﬁwﬁaﬁﬁ JhR Pl BRI YE dlel FHOY Fearif
Tq T ATl @ <YATH &R W BHH HAolgXl Hawd A8l dI Syl | 2Ared uaer &
TR SIS &3l | Aoigd] &l FAaH &% 9 U=arg Uferd affde qeiadl dny
BT |

BTN / IG— B / RN / Iea—HIA DI TRAYT §H YBR BFI:—

(@)

(ii)

IFIAA—ARIA BHANI T8 HHARI & Sl U BRI HIAT & [STTH AT el B
JFUTAT J=Taferd 2, foraH &9 orgwa uferd & a1 J=Ifl Iusiiiadr o= aRRerfail
A URRIT BFT STawaed € W=y WA= MU A1 Y4 AgHd fUfE el © | 3T SH
PR A TRIRG URs™ (JIN) & Srcldl IABI A= avgall a1 At 9 A uRfrd
BT TUMErT € |

IFE—HIA—AG— BN BHPR I8 PHBR 8, Il AMRIG: JAoFRI & (e o &
AU U B AT SHAD AEY 3 (NAT) drar @ Sfad agT @ ® &k I8l
qeayul o o/ gRT foly 9d 21 39 UBR S9dl B aF difd uRf &
RISRI @ BRIT BT BT dh & AT 8T |

(iil) HIA—HFIA HHANT g8 HHANI & ol IRV a1 o BT YANT PR qeraryof

B PR H e B AR AU Hdl Bl RTRERI A Ul BR AD | 98 FaE
(zs), Rrew a1 ST o ag i far T 81 &1 qof vd foRgd i @
Bl |

(iv) ST—HIA—ITI—RIcT HHDR I8 PHBR & Sl BRI Pl &Yl R H HeH 8

3R S A HHATRIT & BRI DI GETATY0T I PR b |

SIENEEING
Bl / —
g Afaa (379 U9 IONTR) |
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-1 dated
30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
1. Hydro Power Projects
Shimla-2, the 30™ November, 2015

No. Shram (A) 4-8/2006-Partfile-1.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Hydro Power
Projects” may be revised in respect of unskilled and other categories of workers with effect from
01st May, 2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May,2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:-

Category of Workers Minimum Wages
Daily Monthly

1. UN-SKILLED WORKERS: 2 3
Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete 180.00 5400

Pump Operator, Pump Attendant, Helper to JWR Crane
Operator, Helper to Plant Operator, Helper to Excavator
Operator, Helper to Concreting Plant Operator, Helper to
Loader Operator, Helper toTAMROCK Operator, Helper to
Mechanic, Helper to Turner, Helper to Electrician, Helper
to Auto Electrician, Helper to Welder, Helper to Fitter,
Helper to Carpenter, Helper to Heavy Motor Vehicle Driver,
Helper to Khalasi, Compressor Attendant, Generator
Attendant, TM Attendant, Helper to Concrete MixturePlant
Operator, Helper to Fireman, Helper to Stone Dresser, Helper
to Head Watchman, Helper to Laboratory Assistant,
Helper to Gauge Reader, Helper to Time Keeper, Helper
toDiesel ~ Generator Set Operator, Helper to Generator
Operator, Helper to Wireless Operator , Helper to Engine
Fitter, Helper to Diesel Engine Fitter, Helper to Pipe Fitter,
Helper to  Pujari,Cleaner-cum- Beldar, @ Washerman/
Washermaid, Office Boy, Clay Cleaner, Helper Boomer,
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Helper to Automobile Fitter, Masalchi, Air Conditioning
Plant Helper, Helper to Supervisor, Mess Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator,
Junior JWR Crane Operator, Junior Plant Operator, Junior
Nozzleman, Junior Excavator Operator, Junior Concreting
Plant Operator, Junior Loader Operator, Junior TAMROCK
Operator, Junior Mechanic, Junior Auto Electrician, Junior
Welder, Junior Fitter, Junior Tyre Fitter, Junior Painter, Junior
Plumber, Junior Denter, Junior Carpenter, Security Guard,
Khalasi (3 Years Experience), Junior Compressor Attendant,
Generator Attendant, Locomotive Attendant, Concrete
Mixture Attendant, Assistant Fireman, Stone Dresser,
Laboratory Assistant, Gauge Reader, Time Keeper, Diesel
Generator Set Operator, Generator Operator , Wireless
Operator, Junior Diesel Engine Fitter, Junior Pipe Fitter,
Telephone Attendant, Assistant Surveyor, Office Attendant,
Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store
Munshi, Complaint Attendant, Junior Elctrician, Mali

197.00

5910.00

SKILLED WORKERS :

Rs.

Rs.

Dozer Operator, Grader Operator, Loader Operator, Batching
Plant Operator, Crushing Operator, Excavator Operator, CMT
Crane Operator, 26 Tonne Dumper Operator, Plant Operator,
Gantry Operator, JCB Operator, Locomotive Operator,
Tamrock/Jambu Operator, Mechanic, Turner, Welder, Driller,
Nozzleman, Fitter, Steel Fixer, Blacksmith, Blaster,
Carpenter, Auto Electrician, Painter, Denter, Mason, Plumber,
Bar Binder, Tyre Fitter, CMT Operator, AC Plant Operator,
Merlo perator, Work Inspector, Supervisor, Camp-Incharge,
Non Technical Supervisor( Mining Blasting), Driver, Mobile
Crane Operator, Bacoh Operator, Hydro Crane Operator,
Surveyor, Scrap ~ Operatoror, Bobcat Operator, Scoop
Operator, Garroting Pump Operator,Morter Binder, Data
Entry Operator, Cashier, Storekeeper, Accounts Clerk, Clerk,
Computer Operator, Cook, Khalasai(more than 5 years
Experience), Dhobi.

224.17

6725

HIGHLY SKILLED

Rs.

Rs.

Senior Crane Operator, Senior Batching Plant Operator,
Senior Trailer Operator, Senior Dumper Operator, Tunnel
Boring Machine Operator, Senior Plant Operator, Senior
Heavy Earth Moving Machine Operator, Senior Dozer
Operator, Senior Loader Operator, Senior CE Plant Operator,
Senior Carpenter, Senior Mechanic, Senior Driller, Senior
Black Smith, Senior Electrician, Senior Bar Binder, Senior

284.50

8535
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Auto Electrician, Senior Fitter, Senior Tyre Fitter, Senior
Turner, Senior Welder, Senior Denter, Driver (Heavy
Transport Vehicle), Tower Crane Operator, Senior Welder X-
Ray, Cable Jointer, Senior Blaster, 40 Tonne Dumper
Operator, Senior Jumbo Operator, Foreman, Gunman, Senior
A.C Plant Operator, Workshop Mechanic, Compounder,
Chemical Analyser, Laboratory Assistant, Pharmacist, Nurse,
Stenographer, Accountant, Khalasi (Above 8 Years
Experience).

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
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must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Labour & Employment).

(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 30th November, 2015
2. Pharmaceuticals’ Industries

No. Shram (A)4-8/2006-Partfile-1—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Pharmaceuticals’

Industries” may be revised in respect of unskilled and other categories of workers with effect from
01st May,2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:-

Category of Workers Minimum Wages
Daily Monthly
2 3

Unskilled Packing Helper, Machine Helper, Laboratory Helper, Rs. Rs.
Store Helper, House Keeping Helper, Peon. 180.00 5400
Semi Skilled Rs. Rs.
Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), 188.47 5654
WOperator, Mali, Security Guard, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant.
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Skilled Rs. Rs.
Officer (B.Pharma), Technical Supervisor (ITI Diploma, D 224.17 6725
Pharma), Operator, Security Supervisor, Electrician,Storekeeper,
Accounts Clerk, Clerk, Computer Operator, Data Entry Operator,
Cashier.
Highly Skilled Rs. Rs.
Sales Officer, Sales Executive, Sales Promotion Employee, 284.50 8535
Medical and Sales Representatives, B.Pharma, Accountant B.Sc.
Chemist, M.Sc. Chemist, Stenographer.

NOTE :
1.

2.

3.

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates
of wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

)

(i)

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of

av).

exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Labour & Employment).
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 30th November, 2015
3. Hospitals/Nursing Homes & Clinics

No. Shram (A) 4-8/2006-Partfile-1.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Hospitals/Nursing
Homes & Clinics” may be revised in respect of unskilled and other categories of workers with
effect from 01st May, 2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the proposed 8 Scheduled Employment were
also approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:-

Clinic Attendant, Assistant Laboratory
Technician, Security Guard, Sweeper, Operation

Rs.195.55 Daily.

Category of Workers Where no benefit is Where food, tea
provided & combined
accommodation
provided
Un skilled Rupees Rupees
Helper, Cleaner, Chowkidar/Watchman, Peon, Rs.180.00 Daily Rs.154.47Daily.
Room Boy, Office Boy, Ward Boy, Masalchi. Rs.5400 Monthly Rs.4634 Monthly
Semi-Skilled Rupees Rupees

Rs.169.12 Daily

Laboratory Technician, X-Ray Technician,
ANM, Trained Dai, Electrician, Radio Grapher,
ECG Operator, X-Ray Dark Room Assistant,
Oven Operator, Oxygen Plant Operator, Heating
Plant Controller Assistant, Driver, CSSD
Assistant, Operation Theatre Technician, Eye
Refractionist, Storekeeper, Accounts Clerk,

Rs.6725 Monthly

Rs. 5867 Monthly Rs.5074 Monthly.
Theatre Assistant, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant.
Skilled: Rupees Rupees
Receptionist, Pharmacist, Compounder, | Rs.224.17 Daily. Rs.198.37 Daily

Rs.5951 Monthly
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Clerk, Computer Operator, Data Entry Operator,
Cashier, Fitter, Plumber, Supervisor, Cook,
Dhobi.
Highly Skilled Rupees Rupees
Staff Nurse, Security Supervisor, Senior | Rs.237.12 Daily Rs.212.40 daily
Electrician, Senior  Technician, Senior
Radiographer, Senior Compounder.
Accountant, Stenographer
Rs.7114 Monthly Rs.6372
Monthly

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4.  If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal

Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent

judgment or previous

experience although familiarity with the occupationa

environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i)

Semi-skilled:—A semiskilled worker is one who does work generally of defined

routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of

routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Labour & Employment).
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006 Partfile-
1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 30th November, 2015
4. Domestic Workers

No. Shram (A) 4-8/2006-Partfile-1—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Domestic Workers”
may be revised in respect of unskilled and other categories of workers with effect from
01st May, 2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:-

Category of Workers Where no benefit | Where food, tea
is provided & combined
accommodation
provided
Un skilled Rupees Rupees

Helper, Aya, Cleaner, Masalchi, Watchman,

Washer man

Rs.180.00 Daily

Rs.5400 Monthly

Rs.126.00 Daily.

Rs.3780 Monthly.

Semi-Skilled
Security Guard, Mali

Rupees
Rs.195.55 Daily.

Rs.5867 Monthly

Rupees
Rs.136.88 Daily.

Rs.4106 Monthly.

Skilled:
Cook, Driver

Rupees
Rs.224.17 Daily.
Rs.6725 Monthly

Rupees
Rs.156.92 Daily

Rs.4708 Monthly.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.
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Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(@

(i)

(iii)

(iv)

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Labour & Employment) .

(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 30th November, 2015

5. Safai Karamchari Employment

No. Shram (A)4-8/2006-Partfile-1—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Safai Karamchari
Employment” may be revised in respect of unskilled and other categories of workers with effect
from 01st May, 2015.
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And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:-

Category of Workers Minimum Wages
Daily Monthly
1. Unskilled:
2. 3.
Sweeper/Safai Karamchari, Beldar, Cartman, Rs. 180.00 Rs.5400
Semi Skilled Rs.188.47 Rs. 5654

Work Supervisor, Sanitary Jamadar, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant.

Skilled

Driver,Mason,Plumber, Storekeeper,Accounts Clerk,
Computer Operator, Data Entry Operator, Cashier.

Rs. 224.17 Rs. 6725

Highly Skilled Rs. 284.50 Rs. 8535
Jr. Engineer, Sanitary Inspector, Stenographer, Accountant.

NOTE :

1.

2.

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(@

(i)

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
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but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:(—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(IV). Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Labour & Employment).

(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 30th November, 2015
6. Security Services

No. Shram (A)4-8/2006-Partfile-1— Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Security Services”
may be revised in respect of unskilled and other categories of workers with effect from
01st May, 2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May,2015 as under:-

Category of Workers : Minimum Wages
Daily Monthly

Un-Skilled

Helper, Watchman Rs. 180.00. | Rs.5400

Semi skilled :
Security Guard, Assistant Storekeeper, Assistant Store Munshi, | Rs. 188.47 Rs.5654
Complaint Attendant.
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Skilled :

Security Supervisor, Head Watchman, Storekeeper, Accounts | Rs.224.17 | Rs.6725
Clerk, Clerk, Computer Operator, Data Entry Operator, Cashier.

Highly Skilled
Security Officer, Security Manager, Stenographer, Accountant. Rs.284.50 Rs.8535
NOTE :
1. There will be no distinction between the minimum wages of male or female and adult

2.

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(@

(i)

(iii)

(iv).

Skilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi -skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is

employed.

Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr.Secretary (Labour & Employment).
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(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-
Partfile-1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of
India.)

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 30th November, 2015

7. Temples and Religious Places/Dharamshalas

No. Shram (A) 4-8/2006-Partfile-1.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Temples and Religious
Places/Dharamshalas” may be revised in respect of unskilled and other categories of workers with
effect from 01st May, 2015.

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:--

Category of workers Where no benefit is | Where food, tea &

provided combined
accommodation
provided
Un skilled Rupees Rupees
Peon, Masalchi, Office Boy, Beldar. Rs.180.00 Daily Rs.154.47Daily.
Rs.5400 Monthly Rs.4634 Monthly.
Semi-Skilled Rupees Rupees

Chapatiman, Sweeper, Room boy, Junior Guest
Attendant, Temple Attendant, Bhog Room

Rs.195.55 Daily

Rs.169.12 Daily

Attendant, Hall Attendant, Sewadar, Security Rs.5867 Monthly Rs.5074 Monthly
Guard, Mali, Assistant Storekeeper, Assistant

Store Munshi, Complaint Attendant.

Skilled: Rupees Rupees

Senior Guest Attendant, Receptionist, Pujari,
Pandit, Cook, Maulvi, Granthi, Padri,

Storekeeper, Accounts Clerk, Clerk, Computer
Operator, Data Entry Operator, Cashier.

Rs.224.17 Daily

Rs.6725 Monthly

Rs.198.37 Daily

Rs.5951 Monthly

Highly Skilled Rs. Rs.
Supervisor, Superintendent, Ragi, Bajantri, Rs.237.12 Daily. Rs. 212.40 daily
Bhajan Singer, Stenographer, Accountant. Rs.7114 Monthly Rs.6372 Monthly.
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NOTE :

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(@

(i)

(iii)

(iv)

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

(Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partfile-
1 dated 30-11-2015 as required under Clause(3) of Article 348 of the Constitution of India.)

No.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla, the 30th November, 2015
8. Workers Working in Toll Tax Barriers
Shram (A)4-8/2006-Partfile-1—Whereas the Governor, Himachal Pradesh is of the

opinion that the minimum rates of wages in the Scheduled employment of “Workers Working in
Toll Tax Barriers” may be revised in respect of unskilled and other categories of workers may be
fixed with effect from 01st May, 2015.
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And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum wages Act, 1948, a Minimum Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part —File-Loose, dated:16th June, 2015.

And whereas, a meeting of the said Committee was held on 30-06-2015 wherein minimum
wages payable to all the categories of workers in all the 8 Scheduled Employment were also
approved and recommended w.e.f. 01st May, 2015.

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to fix the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f. 01st May, 2015 as under:-

Category of Workers Minimum Wages

Daily Monthly

Un-skilled Workers :-
Peon, Office Boy, Masalchi. Rs.180.00 Rs. 5400

Semi-skilled:-
Helper Cook, Cash Collector, Assistant Storekeeper, Assistant | Rs. 188.47 Rs. 5654
Store Munshi, Security Guard, Complaint Attendant.

Skilled:-

Electrician, Storekeeper, Accounts Clerk, Clerk, Computer | Rs. 224.17 Rs. 6725
Operator, Data Entry Operator, Cashier.

Highly-Skilled:-

Supervisor, Superintendent, Stenographer, Accountant. Rs. 284.50 Rs. 8535
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4.  If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

)

(i)

Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled:—A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
Pr. Secretary (Labour & Employment).
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In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Joginder Singh s/o Shri Het Ram, r/o Village Ayog, P. O. Durgapur, Tehsil & District
Shimla, Himachal Pradesh.

Versus

General Public .. Respondent.

Whereas Shri Joginder Singh s/o Shri Het Ram, r/o Village Ayog, P. O. Durgapur, Tehsil &
District Shimla, Himachal Pradesh has filed an application along with affidavit in the court of
undersigned under Section 13(3) of the Births & Deaths Registration Act, 1969 to enter the name
and date of birth of his daughter named Ms. Priti Bala d/o Shri Joginder Singh s/o Shri Het Ram,
r/o Village Ayog, P. O. Durgapur, Tehsil & District Shimla, Himachal Pradesh in the record of
Secy., Birth and Death, Gram Panchayat Neen.

S1. Name of the family members Relation Date of Birth
No.
l. Ms. Priti Bala daughter 04-12-1990

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entry of the name & date of birth of above named in the record of Gram Panchayat Neen
may file their claims/objections on or before one month of publication of this notice in Govt.
Gazette in this court, failing which necessary orders will be passed.

Issued today 26-11-2015 under my signature and seal of the court.
Seal. Sd/-

Sub-Divisional Magistrate,
Shimla (R), District Shimla.
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In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Manjeet Singh s/o Shri Mohinder Pal Singh, r/o Village Trimurti Bhawan, Cemetery
Road near Tunnel, Sanjauli, Tehsil Suni, District Shimla, Himachal Pradesh.

Versus

General Public .. Respondent.

Whereas Shri Manjeet Singh s/o Shri Mohinder Pal Singh, r/o Village Trimurti Bhawan,
Cemetery Road near Tunnel Sanjauli, Tehsil Suni, District Shimla, Himachal Pradesh has filed an
application along with affidavit in the court of undersigned under Section 13(3) of the Births &
Deaths Registration Act, 1969 to enter the name and date of birth of his son named—Mr. Jaspreet
Singh, s/o Shri Manjeet Singh s/o Shri Mohinder Pal Singh, r/o Village Trimurti Bhawan,
Cemetery Road near Tunnel Sanjauli, Tehsil Suni, District Shimla, Himachal Pradesh in the record
of Secy., Birth and Death, Municipal Corporation,Shimla.

S1. Name of the family members Relation Date of Birth
No.
1. | Mr. Jaspreet Singh Son 16-05-1996

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entry of the name & date of birth of above named in the record of Municipal Corporation,
Shimla may file their claims/objections on or before one month of publication of this notice in
Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 28-11-2015 under my signature and seal of the court.

Seal. Sd/-
Sub-Divisional Magistrate,
Shimla (R), District Shimla.

In the Court of Shri Hemis Negi, H.A.S., Sub-Divisional Magistrate, Shimla (Urban),
District Shimla, Himachal Pradesh

Smt. Laxmi Devi wife of Shri Dhan Singh, r/o Village Panjari Dhar Tutikandi, Shimla,
Tehsil and District Shimla, H. P. .. Applicant.

Versus
General Public .. Respondent.

Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Smt. Laxmi Devi wife of Shri Dhan Singh, r/o Village Panjari Dhar Tutikandi,
Shimla, Tehsil and District Shimla, H. P. has applied for registration the name and date of birth of
her daughter namely Tanisha (DOB 18-07-2013) in the record of Municipal Corporation, Shimla.
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Therefore, this proclamation, the General Public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 27-12-2015 failing which no objection will be entertained after expiry of
date and will be decided accordingly.

Given under my hand and seal of the Court on this 27" day of November, 2015.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban), District Shimla.

In the Court of Shri M. R. Bhardwaj H.A.S., Sub-Divisional Magistrate Theog,
District Shimla, H. P.

Shri Surender Sharma s/o Shri Shiv Kumar, r/o Village Majhori, P.O. Cheog, Tehsil Theog,
District Shimla, H. P. .. Applicant.

Versus

The General Public .. Respondent.
Application under Section 13 (3) of Birth and Death Registration Act, 1969.

Whereas, Shri Surender Sharma s/o Shri Shiv Kumar, r/o Village Majhori, P. O. Cheog,
Tehsil Theog, District Shimla, Himachal Pradesh has moved an application before the undersigned

for the registration of name of his daughter namely Surbhi Sharma whose date of birth is
25-05-1992 in the record of Gram Panchayat Cheog.

Therefore, by this proclamation, the general public is hereby informed that any person
having any objection for these entries of the above mentioned name, may submit his objections in
writing in this court on or before 14-12-2015 failing which, no objection will be entertained after
expiry of said date.

Given under my hand and seal of the court on this 13-11-2015.
Seal. Sd/-

Sub-Divisional Magistrate,
Theog, District Shimla, H. P.

In the Court of Sub-Divisional Magistrate Theog, District Shimla, H. P.

Shri Dharam Prakash s/o Ram Lal, r/o Village Jagchowki, P.O. Nagjubber, Tehsil Theog,
District Shimla, H. P. .. Applicant.

Versus

The General Public .. Respondent.

Application under Section 13 (3) of Birth and Death Registration Act, 1969.

Whereas, Shri Dharam Prakash s/o Ram Lal, r/o Village Jagchowki, P.O. Nagjubber, Tehsil
Theog, District Shimla, Himachal Pradesh has preferred an application to the undersigned under
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Act ibidi alongwith affidavit and other documents that his daughter original name is Ankita, but it
has wrongly been recorded as Anjila in the Panchayat record. Now he want to correct the name
from Anjila to Ankita.

Whereas, by this proclamation, the general public is hereby informed that any person
having any objection for correction of name as mentioned above, may submit his objections in
writing in this court on or before 14-12-2015 failing which, no objection will be entertained after
expiry of said date.

Given under my hand and seal of the court on this 13-11-2015.

Seal. Sd/-
Sub-Divisional Magistrate,
Theog, District Shimla, H. P.

In the Court of Shri M. R. Bhardwaj H.A.S., Sub-Divisional Magistrate Theog,
District Shimla, H. P.

Shri Nishant Chauhan s/o Shri Gopal Singh Chauhan, r/o Village Pujali, P.O. Bagri, Tehsil
Theog, District Shimla, H. P. .. Applicant.

Versus

The General Public .. Respondent.
Application under Section 13 (3) of Birth and Death Registration Act, 1969.

Whereas, Shri Nishant Chauhan s/o Shri Gopal Singh Chauhan, r/o Village Pujali, P.O.
Bagri, Tehsil Theog, District Shimla, Himachal Pradesh has preferred an application to the
undersigned for the registration of his name and date of birth i.e. 29-12-1992 in the record of
Gram Panchayat Bagri, Tehsli Theog, District Shimla, H.P.

Whereas, by this proclamation, the general public is hereby informed that any person
having any objection for entry as mentioned above, may submit his objections in writing in this
court on or before 14-12-2015 failing which, no objection will be entertained after expiry of said
date.

Given under my hand and seal of the court on this 13-11-2015.

Seal. Sd/-
Sub-Divisional Magistrate,
Theog, District Shimla, H. P.

In the Court of Sub-Divisional Magistrate Theog, District Shimla, H. P.

Shri Sanjeev Thakur s/o Shri K.S. Thakur, r/o Village Khalashi, Tehsil Theog, District
Shimla, H. P. .. Applicant.

Versus

The General Public .. Respondent.

Application under Section 13 (3) of Birth and Death Registration Act, 1969.
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Whereas, Shri Sanjeev Thakur s/o Shri K.S. Thakur, r/o Village Khalashi, Tehsil Theog,
District Shimla, Himachal Pradesh has preferred an application to the undersigned under Act ibid
alongwith affidavit and other documents that his daughter original name is Vaishnavi Thakur, but it
has wrongly been recorded as Vaishnavi and also his wife original name is Vandana Thakur, but it
has wrongly been recorded as Bandna Thakur in the Panchayat record. Now he want to correct the
name from Vaishnavi to Vaishnavi Thakur and Bandna to Vandana Thakur.

Whereas, by this proclamation, the general public is hereby informed that any person
having any objection for correction of name as mentioned above, may submit his objections in
writing in this court on or before 14-12-2015 failing which, no objection will be entertained after
expiry of said date.

Given under my hand and seal of the court on this 13-11-2015.

Seal. Sd/-
Sub-Divisional Magistrate,
Theog, District Shimla, H. P.
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