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fRATad Jadl IRBR
MPP & POWER DEPARTMENT
NOTIFICATION

Shimla-171002, 15™ December, 2015

No. MPP-F (10)24/2011-II.—In partial modification to this department Notification No.
MPP- F(10) 24/2011, dated 5th October, 2011 and subsequent modifications carried out thereafter
from time to time, regarding revised guidelines for management of Local Area Development Fund
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(LADF), the Governor, Himachal Pradesh is pleased to make the following amendments in respect
of District Level LADC for the projects in Bharmour Constituency, District Chamba:—

1. ADM Bharmour Vice Chairman
2. SDM Bharmour Member Secretary

The Notification dated 26.05.2015 be treated as modified to the above extent whereas other
terms and conditions shall remain unchanged.

By order,
Sd/-
Additional Chief Secretary.

MPP & POWER DEPARTMENT
NOTIFICATION
Shimla-2, the 22nd December, 2015

No. MPP F(1)2/2005-X.—In partial modification to this department Notification No.MPP
F(1) 2/2005-IX dated 01.06.2015 regarding Equity Transfer in Hydro Electric Projects, the
Governor, Himachal Pradesh, is pleased to modify the provisions contained in the above
Notification to the following extent:—

(I) The provisions appearing at Sr. No. 1 and Sr. No. 2 of the above Notification is
substituted by the following provision:

"The Principal Promoters are allowed to sell / transfer their equity beyond 49% and upto
100% during the implementation period of the Project in the name of any third party which
is competent enough to develop the Project in a better manner and possesses resources
higher than the existing allotted Companies who have shown their inabilities to go ahead
with the implementation of the Project due to various constraints including lack of finances
for the Project implementation, subject to the fulfillment of the following terms and
conditions:-

i.  Provided that a detailed proposal showing competency in terms of Financial and
Technical credential of the New Entity willing to acquire the Project, is submitted for
consideration of the Government by either of the parties, along with firm letter of
consent and valid resolutions duly passed by the Board of Directors of both the
Companies, stating that all liabilities and responsibilities assigned in favour of the
allottee Company shall be acceptable to the New Entity.

ii.  Provided that an undertaking to the effect that all liabilities as well as payments due in
favour of the original allottee Company are duly accepted by the New Entity.

iii. Provided that the New Entity should possess adequate financial as well as technical
competencies in such a manner that the credentials of the New Entity should meet the
strengths required for pre-qualification as per the allotment terms and conditions.”
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(I) The statement appearing in the second last para of the said Notification is substituted,
as under:—

"The above provisions will be applicable to all Hydro Electric Projects having capacity
above 5 MW."

(110) All the other provisions of the above Notification shall remain unchanged.

By order,
TARUN SHRIDHAR
Addl. Chief Secretary (MPP & Power).

Iy fatas T fRamEe ue

STATE ELECTION COMMISSION HIMACHAL PRADESH
Armsdale Buildintg Shimla-171002 Tel. 0177-2620152, 2620159, 2620154, Fax. 2620152
Email:secysec-hp@nic.in secysechp@gmail.com

NOTIFICATION

Dated the 31° Dec., 2015

No. SEC (13) -4 /2015-8233.—In exercise of the powers vested in it under Article 243 Z A of
the Constitution of India, Section 9 (1) of the Himachal Pradesh Municipal Corporation Act 1994 read
with Sub Rule (2) of Rule 9 of the Himachal Pradesh Municipal Corporation Election Rules 2012, the
State Election Commission Himachal Pradesh hereby Notify the final delimitation of wards in respect
of Municipal Corporation Dharamsala District Kangra as under:—

Sr. No. Name of the ward  Extent of ward

Forsythganj | East: Kala Pull Shamshanghat to Mankotia House Galu Mata Mandir.

Ward No. 1 | West: Naddi Dinu Nath House Dal Lake Tangle Board Forsythganj Police Station.

North: Dinu Nath House Naddi, Breh Forest Gallu Mata Mandir.

South: Forsythganj Police Station, Balmiki Mahalla, Church to Kala Pull
Shamshanghat Nallah

Bhagsunag | East: Waterfall Bhagsunag along Charan Khad upto Mittha Nallah Heeru to Grebu
House

Ward No. 2 | West: Kala Pull Shamshanghat to Mankotia House Galu Mata Mandir

North: Gallu Mata Mandir to Bhagsunag Waterfall.

South: Kala Pull Shamshanghat to Mcleodganj Chowk, BSNL Office, Green Hotel
along with Mittha Nallah Heeru Gerbu House upto Charan Khad.

Mcleodganj | East: Heeru, Gerbu House alongwith Charan Khad upto Kaflakot

Ward No.3 | West: Kala Pull Shamshanghat alongwith Banoi Forest Nallah upto Kala Pull Rain
shelter.

North: Kala Pull Shamshanghat to Mcleodganj Chowk, Narrowgi Shop, Green
Hotel along with Mittha Nallah Heeru Gerbu House upto Charan Khad.

South: Kala Pull Rain Shelter, Attma Ram House, Partap House (Kheled),
Kafalkot upto Charan Khad.
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Kashmir East: Pyare House, Tibetean Library C.M.O. Residence, Khanyara road Handpump

House Sangam Park K. B. Mansarvor Hotel.

Ward No. 4 | West: Kala Pull Rain Shelter Rajinder House near Pong View Hotel Old Chari
road upto Ravi Kumar House.
North: Kala Pull Rain Shelter Dal Lake Hospital upto Pyare Lal House (Khled
Village).
South: Hotel Mansorver upto Old Chari road Ravi Kumar House.

Khajanchi East: Kafalkot Prem Chand Chouhan alongwith Charan Khad upto Khanyara road

Mohalla Charan Khad Bridge

Ward No.5 | West: Tibetean Library Gate Khanyara road handpump, Cinema Gali Near KCC
Bank K. B.
North: Library Gate, Kafalkot Daya Ram House upto Charan Khad.
South: Cinema Gali Near KCC Bank H.No. 125 Sonia, H.No. 101 Ram Bhadur,
H.No. 30 Ramnagar upto Charan Khad Bridge.

Kotwali East: Kalhu Mahalla Thakari Devi House, Shiv Bihar along Ram Nagar road

Bazaar (Judicial Complex) Sansari Mata Nallah upto working women hostel.

Ward No. 6 | West: Ravi Kumar house, HRTC Workshop Gandhi Park, Sanjay Marg upto
Bidhi Chand House (Chilghari)
North: Ravi Kumar House Bye Pass Dhaludhar Hotel, KCC Bank K.B. upto Kalhu
Mabhalla Thakari Devi House.
South: Chilghari Bidhi Chand House, Circuit Hous, Houseing Board Colony upto
working Women Hostel Sansari Mata Nallah.

Secretariat | East: Anil Kumar House alongwith Nallah upto Natraj House Charan Center Point
Education Board upto Community Center Near Soni House.

Ward No.7 | West: Dead House alongwith Sansari Mata Nallah, Education Board to Pingle
Nallah near community center.
North: Anil Kumar House, Baba Medical Store, Forest Office upto Dead House.
South: Natraj House,DIG Office, DRDA Office, Center Point Hotel, Education
Board upto Soni House to Pingle Nallah.

Khel Parisar | East: Shamshanghat Charan Khad along with Charan Khad upto GyanChand
House Harijan Basti near S.T.P. Plant Chelian.

Ward No. 8 | West: Radio Colony to Kunti Devi House
North: Charan Khad along with DIGOffice Upto Opposite KCC Bank Head Office
Shamal Chand house near Radio Colony
South: Kunti Devi House to GyanChand House Harijan Basti near S.T.P. Plant
Chelian.

Sakoh East: Gyan Chand House, Harijan Basti Near Charan Khad along with Charan
Khad Upto Shamshanghat Jather.

Ward No. 9 | West: Hanuman Mandir (Police Line Sakoh) along with Sarah Khad upto Kunti

House near main road.

North: Kunti Devi House to Gyan Chand House, Harijan Basti Near Charan Khad.

South: Shamshanghat Jather upto Hanuman Mandir near Police Line Sakoh.
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Shyamnagar | East: Near Mahajan Hospital path towards alongwith Charan Khad upto Charan
Khad Shamshanghat.

Ward No. 10 | West: Pawan House near Ramnagar culvert upto Shamshanghat Charan Khad
North: Pawan House near Ram Nagar Culvert to near Mahajan Hospital Path
towards Charan Khad Shyamnagar
South: Charan Khad Shamshanghat

Ramnagar East: Khanyara road Charan Khad Bridge along with Charan Khad upto Mahajan
Hospital path.

Ward No. 11 | West: Water tank Khanyara road upto soni & Pyare Lal House near Ram Nagar
culvert.

North: Water Tank Khanyara road H.No. 125, 101, 30 along lower TCV School
upto Khanyara road charan Khad Bridge.

South: Soni & Pyare Lal House Ram Nagar upto Mahajan Hospital towards
Charan Khad.

Barol East: Dari- Kand road Sh. Rattan Chand Verma house to Sanjay & Ajay Thapa
House, Soli Khad.

Ward No. 12 | West: Charan Bridge (Palampur road) & G.P.S. Upper Barol to Khanyara road
(Charan Bridge)

North: Khanyara road Karnika Resort Housing Department Colony (upper Barol).
South: Charan Khad Bridge (D/Shala- Palampur road) Soli Bridge Dharamshal to
Palampur road.

Dari East: Shamshanghat near Manjhi Khad, House of Kapil near Nadae to Shiv Mandir
& Prem Chand House.

Ward No. 13 | West: Ajay Bisth House near Dari Bye Pass road to Himchal Grmin Bank Dari
near Dari — Palampur road & Dano Devi House near Charan Bridge to Shanti
Guleria House.

North: Dharamshala to Palampur road, Dari Bye Pass road House Of Sudreshan
House to Manjhi Khad.
South: Awasthi B.Ed College & Dhauldhar Colony

Kand East: House of Brahmi Devi & Tea Factory, Gramin Bhander Near Manjhi Khad

Ward No. 14 | West: Bye Pass road Dari- Kand road Gas Agency to G.M.S. Kand
North: House of Ajudhaya Devi near HPCA Hotel to Julle Nallah near Om
Parkash House
South: Soli Khad Bridge (Dharamshala to Palampur road ) to Ashok Verma Shop.

Khanyara East: Inderu Nag Mandir Gurdev, Deshraj etc Houses.

Ward No. 15 | West: Gurdev, Deshraj etc Houses along with Tek Chand upto Padam Jung House

near Shiv Mandir.

North: Padam Jung House near Shiv Mandir upto mela ground Khanyara ,P.H.C.
Khanyara .

South: Mela ground Thehar , Dulat Ram, Choukas Ram Houses up to Nag Mandir
Samber Lhad.
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Sidhpur East: Chanei Mata Mandir Alongwith Manuni Bridge NearShashi Pal Mehra,
Dhani Ram House to Sadhu Ram, Pawan Gupta Huose Near Garbage Store.

Ward No. 16 | West: Uttam Chand Kishan Chand House near Sheela road upto Bishan Awasthi
House Near Hoodle Tea Garden.

North: Tehre Mela Ground Angat Ram Joginder House to Saheed Sunil Jang
Marg.

South: Sukar road, Shashi Sharma, Om Parkash House Harbansh House near
Litchi Garden.

Sidhbari East: Subhkaran Etc House to Laxman House.

Ward No. 17 | West: Shirdhar House, Partap Chand House near Norblinga along with Gurllu
Nallah & Rana Tyre Shop.

North:Onkar Chand & Jagdish House at Sidhpur near Manuni Khad to Daruni
Devi Temple at Sidhbari to Vijay Singh Guleria House

South: Gurralu Bridge (Dharamshala to Palampur Road) near Rana Tyre Shop,
near link road Walia House upto Sidhpur Khanyara road HPSEB Sidhpur to
Subhash Gupta House & Kailash Colony to Vidya Parkash House in Sidhbari.

By order,
State Election Commissioner
Himachal Pradesh.
PRINTING & STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, the 24™ November, 2015

No. Mudran (B)4-1/2002.—The Governor, Himachal Pradesh is pleased to order that
Sh. Sher Singh, Superintendent Grade -I, (Class-I, Gazetted) in the Department of Printing &
Stationery, Himachal Pradesh shall retire from Government Service on attaining the age of

Superannuation with effect from 31-05-2016 (A.N).
By order,

JAGDISH CHANDER SHARMA,
Pr. Secretary (P&S).

T T

RBeT—171002, 23 fewR, 2015

J& 575—1(T)3—2 / 99(§R)—1——ZAKd US¥ & IUTe, YRA & GfAg™ & o
309 & WP §RI U UMKAT BT WIRT R gU, 2AEe USel b AT SN & UREeT 3
fearad Ueer ST faarT § @9 e, -1 Roufa) & ug & forg s ifeRgar 4
Hel™ JUTEY "%’ B SIFAR 4l AR U= 7| 910§, 1eid——
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W] I8 SR W b ufead daex Frml den Wk el & 9 dHaRal & S
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Tgfdi gRT R WM 910 Ug (Usi) $ ufoeraar ——@) o ufoera et wdt grn, genRef,
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RTSToS, fRHTeel U39, 1 S=asl, 2016 /11 UIY, 1937 6535
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W 9 HHfba Fga dfderds 68 (G U—9dv8 & <Aad o U8 U & a_ER 8 ufors
e @ Sl | afe dGfaer # ue 9¥ | ifdd I @R & Sl @ O gt 99 (aui) &
fou dfderas Suaferdl ¥ %435,/— @1 HH (U8 & U—dUs HI YATH SMT TS—U B O
gfererd) a1t gfg & w4 H A B ST |

(M) Frfaa / orgemas Ui —uae |feE (SE), RHed uew WReR FYfd iRk
TR IR BIFTT |

(iv) =g ufshan—faer Fgfea @1 gem 4 ug R Fgfad & fou =u dikes wlem «
IR WR fHar S a1 Jfe maedd A1 FHIE qH3 e dr forlRad oklem & R wR faar

STTQTT RSTAdT W/ UTSashA TG v ol ISRl 3fefie fRHTael Ueer ol HdT SMRT g1
SraeRd fhar STET |

(v) dfeee @9 e & Tu99 & fu Iff——oRl dwag Wdl SIfIdHRor 3ferfq

BATe UGSl Al T AN SIRT gHI—THY R ST B NI

(vi) PRR——3w1efl B T99 & Ugar g9 M § Fel'd SUE W @ JJIR IRIR
EN(‘II&H{QG PNAT T |
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(vii) e SR ech—— (&) HfIeT & MR W a9 AHRT BT 314500 / — @1 &
H FHfhd o Gfieres 69 (G 9—978 & gAd9 oF1 U8 U & aR1eR 8RN Ui daed
B ST | AideT W FRgad afdd N @Y Y gREraddl ay (auh) & forg dfdercne Sudferd
H%435/— B R Y (U—dU8 BT YATH ST U U BT A4 Flered) gl BT FhaR BT TAT DIg
3 W9 WRIfTY O fF aRs /=ae a9 senfe T8t e S |

(@) et W Fgaa afdd @ dar qofaar sRerg R W ERf | afe |fder w® Agea
IfHRT BT B/ JATAROT SIh o1 Uil Sl & Al Fgfad qar< by S & oy <y grft |
(M) wfaer w® Fged @99 OGN U a9 @ Jal [ HRA D g Ub i b

MMBHAD JTHTY P FHAR BN | T Hiaar W FRgad FHarT 135 T & A @aTen, 10
7 & fafeca smaere ok 5 i & fauy s@err & forg +ff gwar s8R /8rfi| 98 Rafdee
gfergfd iR Teociodlo nfe & folw W gdhaR T8 BNT/BRN | Wfdal W Fgad @fdd @
IWIFd B A = fHAT UbR BT DIg IJADI AT T8l BT -

UR=] SUE ATHRAD JqHIe, AT T iR Ay @HRT (6 dolwex ay dd
A fHam ST Fa I 3R I SIFTHI Belve’ ay & oy =g w8l fhar S |

(@) o= el & rgded & 1 P 9§ sFgd sruReft ¥ wd: & Hfdar
P qAGA™ (FHOH) B SR, T SMuarad AMel H Sl W Ifecd R W &dd
(€S ¥ sFRgd orguRafd @ gond wdfaer w® Fgaa af|m & fa=or 9 aeR 8
FRAFAHRT & AMel # f[IaR HRd GH U Jdfy) suafsid el o Sgl, IR YagRl Bl 59
qIad I R I BRI DI Gl HIAT BT | TAMY HideT R Fygad afdd w7 (SYC))
A FURATT B A & I AfdecHDd YA BT BHaR T8l B

Re] 99 WAR & Ydferd Jgaell & JJAR b AfEerl grRr Skl dMRT /3R
BT JHTOT—UF YR BRAT BRTT |

(®) ey R Fga Jear) - dAR & e RIF W dF 99 & Jdidhla ol ax
foTaT 8 JMaeUahdl & MR R WHRRYT & fol¢ Ir 8F1, gl 91 U9if=e SER o) T
HIAT U B |

@) Tafa swaedt B WReN /INSRd Rifecs Jaarll 309 IR F 095
URId BT BRI | IRE FE o Afd 31 FHI | THIdl AfZell U9d 81 O, 3RATg AR W
JgUga a1 R | U Afel el 1 R uiidiad fafher ity / ra Rl g1k SugaRidl
& fo g Rleror fhar SirQEm |

(®) wfder W Fgaa @fd &1 e U usg Faal & G H SR UR ST SUfard g,
ar 98 I &R W O/ Ffid gfcrerl user @I ug & Id9EE & gAqH UR AR §, AT
9T/ Q1% 9<T BT BHAR BT/ BT |

(S) Frafa SFaTRAl @ <20 A JATARL a1 Rl S fB gh0sIR0—TH03R0, Bl
4, SR wfasy [ fm, U=e fE, Jor smeRer M enfe & Suesy, dfder W ge
fdaal o g § AN T8 N | 7 39 W H gurafia SudfeEl onfe & for gweR B |

16. JARET—IdT § e, f2Hrerel Yas WRAGR gRT AHI—AHY R IfId Sifadi /
AT S SRl /3 fUss ol 3R g Uil & afdadl & foly Harsil H 3fReTor &l qrad
SR By 7T e & 3| 'rf |
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17. fo9rig WREm——dar 4 3 TS 9a DI GHI-9FT R 97 Afed ffEEd uew
i olier @, 1997 # Jenfafed fawria odiem Il S 8 |

18. RIf¥T &7 & If—T8l 5T WRAR & Ig T 8 fb U1 AT aegd AT
THE ©, g8 98 dRul &l foRgg #§ ifafilRad oo 3R fRHmel U<er ofie HdT 3T &
R 9, 3T gRI, 39 sl & fsl Susw (Sussel) &I ol avf a1 =fed (afaaal) & uat
IT Ugl Bl grad R R I |

SEIEES Tl

I ARBR IR RAEd 1oy WeR @ 79 eye (SN, R9ed uew & ArgH 9
frefea f6y T arelt |@fier / +RR &1 o= |

RERICERI AR 1 1 s AR /g‘a‘ﬁ%ﬁ ................................................. G EIRS] —
............. Wﬁmwﬁgﬂﬂwﬁﬂ ﬁﬁsﬂﬁmw Yo UPHR” Hel AT 7) AR fFHTae

UQel & IoguTel & A fewd s, fRarad uew (R s g9a uvanq g ueTaR” dal

“fgd U8R ¥ SWRIGT UUH UTHR Bl T © AR UIH WHR o WA AT &
Y H AfdeT @ R R feRad e o odl W) a1 &xd @ forv dsdfa € 8 - —

1. U8 & UH UhR 9 ABRI D BT H oo J YRR B 3R o
...... BT T B drl o9 db, Uh a9 &1 @ & forv fgdy ueteR & Jar o
T I8 fafifese wu 9 SfeatRaa fbar T & iR QHl UgTdRI gRT BRI i
W%ﬁ?qwqwa%@—cﬁquzﬁ ey wfder, et s g srfq...........
.............. o7 @1 wIHg & wafad (F91) 81 ST qen ga AifeH avdd el

WR=] Afder @1 oEfe H auigay YR WR AR/ FAEROT B b oIy FHg
fmTeger I8 wHoTOE SRI AT fh Wfder wROAgad afad &1 Far &R SR,
I9 9Y & SRM HAWeHd B T AR dbad dMl IASI Afdar B s@fy
TareqRd / faeaRa @1 S |

2. YUY UETHR Bl FHfPT AfdeTHd YhH 14,500 / — UfHTT BRI |

3. TUH UGHR B Al YUl 3RATg AR W M| Ife |fdar R Fgad aafed &
BT /AR b 8l gy o g A1 Ife i e s9 Rfea & fowg
e /39 ax e S ®, e foly veM uefdR &l |fder ©R e man T '
a1 frgfea vafafa (@) e o= @ forg <rl 8Ff

4. Wi ® Fge@ @4 ORI U@ A" @ dal & R4 & Ugarq Udh QT &
JNHRAP GBI BT BHER BRI | TAMY, Faar R Fgaad HHarT 135 a7 & w_gfa
3adre, 10 fam & fafecar s R 5 R & ey s@der & fou W1 ghar
g /R | 98 fafeear ufigfd ek Teodiodflo sefe & fog Y g@der =&
BT /8T | Gfdercad @ ¥eRl & SWRiGd © REe fHdl §f yeR &1 3=
PIS APIT ITSIA T8l BN :
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IR, IIJUHId IMMBRADB AqHTeT, RAfhear sramrer 3R IRy EHeT U delwex
9y T AR BT ST FHIM TAT I AN Pelvsk 9y & ol = =181 fobar
ST |

5. o= Iffer & gaed & f9F1 dxiad (SYC)) W FEed guRerfa & wd: &
JfdeT &1 gAied™ (FHOE) & SIQIT | dofy Judrfed "Hel |, Sigl W fafde
IER R e W Fge A & = 9 a8 ar Ul o S9e
fFrafafaexe & Avel § f9aR exa S99 sruafsta &8l @ o,

Re] USUNI B 9 I19d 9T R = et &I gfad =Ar gnm | qnfy
dfaer w® Mg afed s (SY2)) ¥ SuRefd @f sy & forg \fiars I
BT BHaR el BN :

Re] B9 WRHR A JAferd Jgeell & IJAR b fer gR1 SRl §49RT /
IR BT YATOTYS URJd BT BRTT |

6. dfdaT W Fged UeuRl R T9dl @& U I R A9 a9y &1 Hardlel gl &R
o B, STawddr & JAMER W RIFRRY g U 81, el 41 YRS 3MER W)
U7 HRAT U B

7. AT el Bl RGN /ISR Ffbear @Eaardl ¥ oAl 3R YHIO—9H
URJT BRAT BRI | Al Al @1 &2 ¥, 9RE AWE W 3ffed Pl THIawel Uad
BM T®, S SR AR WR U a1 <1 | Ui wfgerr anwaeft &1 fonedt wiferepa
ffpcdr IR/ qaril gRI Sugaddl & oy g4 uRIeror fhar SiHm =nfey |

8. dfasT R g A &1 aft o Ud Fidl & TR | R R ST JUfer &,
ar 98 S R R, ol FEfAd ufiRe qeuR @1 9 e & gAdd R AT B,
AT AT / QT 9T BT EHAR BT/ BN |

9. el R Fga @) o HFaN Arfed dMT AT & ArI—A1T 0410U%0 /
SHOTIOT®H0 |l &N &1 BT |

gd WEIRIHT U UeThR IR fgdi Terer 1 el o SuRerfa #§ sod wdyem
SfectRad aRRg BT —T0 BXdeR X U & |

grferal & SuRefa ¥ ¢

(T2 UEER B EIETR)
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Trferat @ SuRefa § ¢

(fei R & swER)

[Authoritative English text of this Department Notification No. Ind.-A(A)3-2/99(Estt.)-1 dated:
23.12.2015 as required under Article 348 (3) of the constitution of Indial.

INDUSTRIES DEPARTMENT
NOTIFICATION
Shimla-171002, the 23rd December, 2015

No. Ind.-A(A)3-2/99(Estt.)-1.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor of Himachal Pradesh, in consultation with the
Himachal Pradesh Public Service Commission, is pleased to make the Recruitment and Promotion
Rules for the post of Mining Officer, Class-II (Gazetted) in the Department of Industries, H.P. as
per Annexure-“A” attached to this Notification, namely :—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Industries, Mining Officer Class-II (Gazetted) Recruitment and Promotion
Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The Himachal Pradesh, Industries Department, Mining
Officer, Class-II (Gaxetted) Recruitment and Promotion Rules, 2001 notified vide Notification
No.Ind.-A(A)3-2/99(Estt) dated 11.10.2001 are hereby repealed.

(2) Notwithstanding such repeal any appointment made or any thing done or any action
taken under the rules so repealed under rule 2 (1) supra shall be deemed to have been validly made
or done or taken under these rules.

By order,
Sd/-
Pr. Secretary (Industries).
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF MINING OFFICER,
CLASS-II (GAZETTED) IN THE DEPARTMENT OF INDUSTRIES, HIMACHAL
PRADESH.

1. Name of the Post—Mining Officer.
2.  Number of Posts.— 11 (Eleven)
3. Classification.—Class-II (Gazetted)

4. Scale of Pay.—(i) Pay scale for regular incumbents :
Pay Band % 10300-34800+ %4200 Grade pay.

(i1)) Emoluments for contract employees:
314,500/ as per details given in Column 15-A.

5.  Whether "Selection" post or "Non-Selection" post.—Selection
6. Age for direct Recruitment.—45 years and below

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed agelimit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age-limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in Public Sector
Corporations/Autonomous Bodies at the time of initial constitutions of such Corporations/
Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public
Sector Corporations/Corporations/Autonomous Bodies who were/are subsequently appointed by
such Corporations/Autonomous Bodies and who are/were finally absorbed in the service of such
Corporations/Autonomous Bodies after initial constitution of the Public Sector Corporations/
Autonomous Bodies.

1. Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of the
H. P. Public Service Commission in case the candidate is otherwise well qualified.
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7. Minimum Educational and other qualifications required for direct recruit(s).—
(a) Essential Qualification(s): M.Sc. Degree in Geology or Applied Geology or B.Sc. (Hons.) in
Geology or Applied Geology from a recognized University/Institution or its equivalent.

or
B.E. (Mining Engineering) from a recognized University or its equivalent.
or

Diploma in Applied Geology from the Indian School of Mines, Dhanbad, with atleast 03
years experience in Mining.

(b) Desirable Qualification(s) : Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and Educational qualification(s) prescribed for direct recruit(s) will
apply in the case of the promotee(s).—(i) Age : Not applicable.

(i1)) Educational Qualification : Yes, as prescribed in Col. No. 11.

9. Period of probation, if any.—Two years subject to such further extension for a period
not exceeding one year as may be ordered by the competent authority in special circumstances and
reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.— (i)
50% by direct recruitment on 'regular’ basis or by recruitment on contract basis, as the case may be;
and

(i) 50% by Promotion failing which by direct recruitment on 'regular' basis or by
recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion/deputation/ transfer is to be made.—(i) By promotion from amongst the Mining
Inspectors who possess the recognized qualification of B.Sc. in Geology or B.E. (Mining) with five
years regular service or regular combined with continuous adhoc service, if any, in the grade.

(ii) By promotion from amongst the Technical Assistant(s) (Geology) who possess the
recognized qualification of M.Sc. (Geology) with three years regular service or regular combined
with continuous adhoc service, if any, in the grade.... ... 10%

For filling up the posts of Mining Officer the following 11 points post based roster shall be
followed:—

Roster Point No. Category
Ist, 4th, 7th & 10th Mining Officer
Sth Technical Assistant

2nd, 3rd, 6th, 8th, 9th & 11th Direct recruitment
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Note.—the roster point will be rotated after every 11th point till the representation to all
categories is achieved by the given percentage. Thereafter, the vacancy is to be filled up from the
category which vacantes the post.

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas;

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that Officers/Officials who have not served atleast one tenure in
Tribal/Difficult areas shall be transferred to such area strictly in accordance with his/her seniority in
the respective cadre.

Explanation-I: For the purpose of Proviso I supra the “term” in Tribal/Difficult areas shall
mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation II: For the purpose of Proviso I supra the Tribal/Difficult Areas shall be as
under:—
District Lahaul & Spiti
Pangi and Bharmaur Sub-Division of Chamba District.

Dodra Kawar Areas of Rohru Sub-Division.

b=

Pandrah Bis Pargana, Munish Darkali and Gram Panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

Pandrah Bis Pargna or Kullu District.
Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

District Kinnaur.

e A

Kathwar and Korga Patwar Circles of Kamrau Sub-Tehsi, Bhaladh Bhalona and
Sangna , Patwar Circles of Renukaji Tehsil and Kota Pub-Patwar Circle of Shilai
Tehsil, in Sirmaur District.

9. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silhh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kallipar, Mangarh, Thach- Bagra,
North Mangru and South Magru Patwar Circles of Thunag, Tehsil and Batwara Patwar
Circle of Sundernagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the
length of service as prescribed in these rules for promotion subject to the condition that
the adhoc appointment/promotion in the feeder category had been made after following
proper acceptable process of selection in accordance with the provisions of R & P
Rules, Provided that in all cases where a junior person becomes eligible for
consideration by virtue of his/her total length of service (including the service rendered
on adhoc basis, followed by regular service/appointment) in the feeder post in view of
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the provision referred to above, all persons senior to him/ her in the respective
category/post/cadre shall be deemed to be eligible for consideration and placed above
the junior person in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years' or that prescribed in the
Recruitment and Promotions Rules for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s)
junior to him/her shall also be deemed to be ineligible for consideration for such
promotion;

Explanation.—The last proviso shall not render the junior incumbent(s)
ineligible for consideration for promotion if the senior ineligible person(s) happened to
be Ex-Servicemen recruited under the provisions of Rule 3 of The Demobilized Armed
Forces Personnel (Reservation of Vacancies in Himachal State Non-Technical
Services) Rules, 1972 and having been given the benefit of seniority there-under or
recruited under the provisions of Rule-3 of The Ex-Servicemen (Reservation of
Vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having been
given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation continuous adhoc service rendered in the feeder
post, if any, prior to the regular appointment/promotioin against such post shall be
taken into account towards the length of service, if the adhoc appointment/promotion
had been made after proper selection and in accordance with the provision of the R &
P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into
account, adhoc service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition.—DPC to
be presided over by the Chairman, Himachal Pradesh Public Service Commission or a Member
thereof to be nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva voce
test; if the Himachal Pradesh Public Service Commission or other recruiting authority, as the case
may be, so consider necessary or expedient by a written test or practical test, the standard /
syllabus, etc. of which will be determined by the Commission/ other recruiting authority, as the
case may be.

15-A Selection for appointment to post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:—
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(I) CONCEPT.—(a) Under this policy, the Mining Officer in the Department of
Industries, H.P. will be engaged on contract basis initially for one year, which may be extendable
on year-toyear basis;

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC.—The Principal Secretary
(Inds) to the Government of Himachal Pradesh after obtaining the approval of the Government to
fill up the vacant posts on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Public Service Commission.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I)) CONTRACTUAL EMOLUMENTS.—The Mining Officer appointed on contract
basis will be paid consolidated fixed contractual amount @ I 14,500/- per month (which shall be
equal to minimum of the pay band + Grade pay). An amount of I 435/- (3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY.—The Principal Secreatry (Inds.)
to the Government of Himachal Pradesh will be the appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e. H.P. Public Service Commission.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting Agency i.e. H.P. Public Service Commission
from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ I 14,500/- per month (which shall be equal to minimum of the pay band +
grade pay). The contract appointee will be entitled for increase in contractual amount @ I 435/-
(3% of minimum of pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.
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(c) Contract appointee will be entitled for one day’s casual leave after putting one month
service. However, the contract employees will also be entitled for 135 days Maternity Leave, 10
day's Medical Leave and 5 days special leave. He/she shall not be entitled for Medical
reimbursement and LTC. etc. No leave of any other kind except above is admissible to the contract
appointee.

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However,
Contract appointee shall not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/ Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart officials, at the
minimum of the pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/ Scheduled Tribes/Other Backward Classes /other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every meber of the service shall pass a Departmental
Examination as prescribed in the Himachal Pradesh Departmental Examination Rules, 1997, as
amended from time to time.

18. Powers to Relax.—Where the State Government is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any Class or Category of person(s) or post(s).
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Annexure-B

Form of Contract /Agreement to be executed between the Mining Officer and the
Government of Himachal Pradesh through the Director of Industries, Himachal Pradesh.

This agreement is made on thiS........ccooeiieineeens day of . in the
VEAL . cueeeeivieireereerieeereeneneeaeeas between Sh./Smit.........cccooviiiiiiiiiieiee e S/o/Dlo,
SRIT. i RO Contract

appointee (hereinafter called the FIRST PARTY), AND the Governor, Himachal Pradesh through
the Director of Industries, Himachal Pradesh (hereinafter after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as Mining Officer on contract basis on the following terms and
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Mining Officer for a period of 1 year commencing on day of ........c.cccoceeveviiniincnnenne.
and ending on the day of........c...cccoveeeiiieinenen. It is specifically mentioned and agreed
upon by both the parties that the contract of the FIRST PARTY with SECOND
PARTY shall ipso-facto stand terminated on the last working day i.e. on
.......................................... and information notice shall not be necessary.

Provided that for further extension/renewal of contract period, the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his/her period of contract is to be
renewed/extended.

2. The contractual amount of the FIRST PARTY will be X 14,500/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good or if a regular incumbent is appointed/posted against the vacancy for which
the first Party was engaged on contract.

4. Contractual Mining Officer will be entitled for one day’s casual leave after putting in
one month service. However, the contract employee will also be entitiled for 135 days
Maternity Leave, 10 days Medical Leave and 5 dyas Special Leave. He/She shall not
be entitled for Medical Reimbursement and LTC. etc. No leave of any other kind
except above is admissible to the contractual Mining Officer.

Provided that the un-availed Casual Leave, Special Leave and Medical Leave can
be accumulated upto the calendar year and will not be carried forward for the next
calendar year.

5. Unauthorized absence from the duties without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for un-authorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimate the
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controlling authority in this regard well in time. However, Contract appointee shall not
be entitled for contractual amount for the period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical officer, as per prevailing instructions of the Government.

6. An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re-examined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection

with his/her official duties at the same rate as applicable to regular counter-part official
at the minimum of the pay scale.

9. The Employee Group Insurance Scheme as well as EPF and GPF will not be applicable
to the contractual appointee(s).

IN WITNESS the FIRST PARTY and SECOND PARTY have herein to set their
hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES:

(Name and full Address) (Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESS:

(Name and full Address)
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......................................................... (Signature of the SECOND PARTY)

(Name and full Address)

=, gaor qur okgd ArEll, fRHrd e, REa—s gR1 gfad qor ysiRe
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