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HIMACHAL PRADESH JUDICIAL ACADEMY
Curzon House, Boileauganj, Shimla-171005

NOTIFICATION
Dated, 27" July, 2016

No. HJA-B(3)-16(5)/2016-3278-89:- In pursuance of the State Government’s letter No. Home-B
(B)1-2/2013-JA-, dated 18th July, 2016 and in view of the recommendations of the Screening Committee,
the services of Sh. Pawan Kumar, Systems Analyst of the Academy are hereby regularized in the Pay Band
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of Rs. 10300-34800 plus Rs. 5400/- Grade Pay plus usual allowances, with immediate effect, on the
following terms and conditions:

1. The services of the officer are regularized with prospective effect i.e. from the date of
joining.

2. The officer will remain on probation for a period of two years.

3. The officer will submit certificate to the effect that he has not entered into bigamy nor will
he do so in future.

4. The officer will submit a medical fitness certificate, for which he will be referred to the
competent authority by the Office.

5. The regularization of the officer is subject to the verification of character antecedents in
accordance with the rules.

6. He will have to pass a Departmental Examination as prescribed in the Himachal Pradesh
Departmental Examination Rules, 1997 as amended from time to time.

7. The services of the officer will be governed by the Rules, Regulations and Instructions
issued by the State Government from time to time.

Sd/-
(RAKESH KAINTHLA),
Director.

9 TG AIoITR famT

R, 23 JT8, 2016
1. B

[

& 5 (T) 4-8 /2006—IC—IL——fRAMIS TS & TSUTed @l I8 9 7 6 BN @
I RIS @ STid JTdhel HHBRI & Ui $HI 919d AOIGY B <IAdH &R0 DI YA
e, 2016 ¥ AT fdHar Sy |

R[ATH AGIg] AT, 1948 @1 €RT 9 & A1 UfSA URT 5 B SYART (1) & WIS (&)
® SUGHl b ATAR AR AT SH(T)4—8 / 2006—UTC BIgci—cfol TR 16 [, 2015 IR
Teh GTH HOIqR] TelebR A TS b1 g off |

3R Iqd AHIT B 8% TRIG 23—05—2016 BT gs ol RTHH T rffad o
BHDHRI & FAKT U1 DI AQI FATH AT H qoId™l Pl rAlfad fHar T o T 59 UM
U, 2016 H AN B DI BN @1 75 o |

31 fRArae Ueel & ISAUTe, gatad STEfaH & 9RT 5 &1 IURT (2) §RT Uad wfdadr
BT YANT B 8Y, SWIG afofd gfaa MR § SRIRA HHGRI $I FAdH Foige] Pl dRIG

TH 37U, 2016 I 91 YR A FIAT HRd 8:—

| ST FHPR : | 200 /— %% wfafeq | 6000 /— w9 wfosm |
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1. 9AM AR S UBR & BRI & oY goy AT ARl AR TD AT AP Bl GAdH
7O H PIg Tar & gl |
2. TRregell @1 worqRl ey o=, 1961 (1961 T W&AH 52) @ =vid fAfFAHT &
ST |

3. @l [l afighd $R &I AEMURH & (T ) & IR R a1 Srar 8l, J8l
A9 99 Ut & forg fafed w9a &% & &\ T8 ERf |

4. 2= USW & SH-—GI &F H, Aoyl bl YAdH X1  UeE yfoerd affdd
qeIc’l /gl o= Bfl |

IFIS B GRAT 7 JHR & BHf

HHIA—ADHIA HHAR] I8 HHANI & Sl U4 PR PRal & TaH AE ol o
JUTA Jrdferd 8, FoTHH ®¥ 3TgWd AT Bis W= ORI AT Y4 9d &1 9ga STaedddl Fal
U], IS IS BT ST IareRel ¥ YRR 8T 3aedd 8ial © |

A IHD B H URING URSH () & IfclEl, b A= awgall a1 41 4 01
aRfed g orférd & |

SIS
FAERT / —
g Afed (3 Ud ASTTR) |

R, 23 T8, 2016
2. Fsdl P FEior a1 I@w@@ a1 FEior |fham, 9er g &R R fErE (Ri)

W& 519 (T) 4—8 /2006—Uc—Il.—2AMae TSl & 9Tl @l I8 Y9 © & Asal”
F1 i a1 IEREE G FET i, TR geM iR TR fUNE (@RET)” & ged
e & SIla STgRIel IR 3T YWl & HHGRI @l q1dd Aufqd] @l gAdH & Bl UIH
AU, 2016 & AT fhar SMQ |

=IATH HOIGN! AT, 1948 BT €RT 9 & A U URT 5 &I IUERT (1) & TUS ()
$ SUGH & FTTAR ARGAAT F&AT 2H(T)4—8 / 2006—UTc—hIscl—clol AR 16 S, 2015 §RT
T RIATH Folg] FATSDHR AR TS a8 ol |

3R IFd AAT BT 8% TRIG 23—05—2016 BT g ol RTAH T rgferd Frao
FHDHRI & FAKT T DI AQd FATH AT H qoIdel Pl TAIfad fHar T o T 39 UM
U, 2016 H AN B DI BN @1 75 o |
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31 fEArae Ueel @ AT, gatad STEIfad @ 9RT 5 &1 IUIRT (2) §RT Uad wfdadr

BT TN A Y, SWIGT aiofa SIId P § BRI HHSRI Bl ATH HOIG Pl ARG

T U, 2016 I 91 UpR A FIET HRd 28—
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SRICCIESEN]
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M/ WEN$ ddsXk / W& TR/ deN
AR/ W (@R /) ST g/
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fhex /BT wiic fhex /(@) wie fhex / &
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el fhex / Uiy orsd fher / Riborer wiic
ey / THR—MWNER/ UHe HgR / HranT
MRS /SIoR - JURSX /Xl MRS [/
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SIENAWEI G CECI BN WA fsasmRer /
JRT—MWNER /  TALASL BT SR/ (dh)
Se—3MREX /e Wiic MRex AT desx /4
Fex / R / =e Ry /feq R / Saed ae
IR/ TS TllhIF 3MTReER / WAl / STHER /
s /e R/ fher /s~ /
UeX /AR / dgaaR / Hicsx /ddeikel df fBd
Hex/ DI SAg<el/ BRI Ts— | | /Tl (8
A W D) /TR HURER /B U,/ SIAR /
HHIER / PR MGl AMREX / I PHex ATIRER
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/TH—fE / Hle—Ac / Jdex SIgdR /TP
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PIA BATIR P fol¢ HRUCR /TSI Hbfh Ts— |/
et A9 Us—| / JHIMY BREA Us—| / TR
US— | /HbHd 3T IS~ WX/ A9 / s
IR IRU=X el / WReAEe bk -1 /
ARR / SThed— 39 /98™d BRAT / Fdhiae /
FHTSe (@Ifed ) / US AR SR / FASOR

SSdR/ dRIRHA / JMCl SABCIPRIT / SAd IR /

o~
dHDT TATIgoR |

fafie 3R AR deEPT TR I%:

f[dghd eRR g9UdeR / s gdddeR / o
SIUFER / R—DIR / CR—2N /RATSoR /  HIeR
AR /SR b1 doad  /Ad—Fadd /SR
geT FAD ,/ UYTIRl /FHeic Yo [/
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ApfThel STUFER /AEP R HIR / g—ferfisd /
AR |
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TP B THR & 3R Y U & 1 B folw goy A7 Al iR D AT 1D
BT YATH AT H Bl fA=Iar T8 8N |

fRieggatl &1 AoTgl, Rieg AfAfrad, 1961(1961 BT 52) & A=< AT BT ST |

el {6l aifipd dri & Ao $M ((N 9®) & AER R fBar a1 & a8l
HqOIgY 99 Uat & forg fafed 99a &% 9 &9 T8l B |

afe srfad e #, Fafea sveri & el yatt &1 fifafds s | aftia =8t
fpar T B, A1 PHBRI & VA Y BT I UBR B G I&T dTel 99T Yl

Tq Fd 99l @ _gAdH &R 9 $HH Joigd] Hacd el B g |

G & 3R BRI HHBRI BT Aoyl Bl AT &% 19 Ufera 1fdd gerad
g Bl |

IR S a3 # eaRea FEmide sEgl sofdcs Id fagd uRareei
BRI HHGRI & A= Jaai b Aol &1 <Aa9 &) ¥ y=drg ufderd 3ifde
A AL BAT |

fEAre USe & S fad SO &F H OASIgRl @l {AdH &) W U= ufRra
3P IR oF &Nl ST & e eEer soifeee aRasHRe
PRIRT FHGRI BT 320 H ffaRad 4 ufderd @ 9ol ary R |

NG / AG—BINA / FI / SISl B IRATT $ YHR 8Rfi—

)

(i)

A[IA—AHINA HHARI g8 HHANI & Sl U BRI HRAT & [OFH AH deedl bl
3T qdferd @, fOT &H 31gvd STUfard & I1 JfU IUSHddhTorg araraRel |
IR BFT Sawdd & WR=] @a= MU a1 Yd 3rg9d Suferd =8l © | ofd: SHd
PR H ARIRS uRsM (V) & Ifcrar I9d! =T avqall a1 At 9 1 uRfa
BT AU & |

e — I —3NE— BT PHBR I8 BHBR T, Sl AFI: JAoHRI & [T @ &
BT Fxar B o S vl gererar @ g e T § feg SO ome S
AT U B AT SED AT e (HifFa) el ® Sfud g @1 ' &k oTEl
Heaql ol o9 gRT fog Wi B 39 UBR S9el B e Wifid uRY &
IGFRT & BT BT B b ol HIHd 27|

PIA—BIA HHAR I8 HHARI & Ol [ Wa= o &1 9T #R b
Aol S B H [ B SR 30 dicdl Bl RN I Ul a) 9@ | 98
Faard (), e a1 SarT rad 98 PRI fBar war 81, &1 goi vd f[awga s
GT B |

(iv) ST STa—R[IA PHBR I8 HHBR © Ol DRI DI GEdYol PR H HeH 8l

3R S HIA BHATRAT & BRI BT FEAATYT TRIET0T BR A |

3T §T,
TRIEART / —
g Afea (319 Ud RASTTR) |
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3. e Aex uRas:

W 5 (T) 4-8 /2006—UTe—I1L—fATMdel U3l & ruuTel & I8 X © & "dld A
IRTET" & I RIS & SIITd A PHBRI 9 T HHGRI P dad ASIgR DI
RATH &R0 BT YA AU, 2016 H TN fHar Srg |

R[ATH AT AT, 1948 @1 €RT 9 & A1 USA URT 5 B SYART (1) & WIS (&)
% TUGH B ITTAR AT T $7(T)4—8 / 2006—UC—hIsAI—a[ol TR 16 [, 2015 T
U FATH ATl FATGHR ARl ST of Mg off |

3R I AAT BT 98 TRIG 23—05—2016 BT g ol RoTAH T e o #
BHDHRI & FAKT U1 DI AQd FATH ATl § qIa™l Pl AT fHaT T o7 ToIT 59 G
U, 2016 H AN B DI RHBIR BT 75 o |

31 fRATEe Ueel & IrUTel, Jatad STaH & ORT 5 &I IULRT (2) §RT Uacd wfdadr
BT TN A Y, SWIGT aiofa SIId P § BRI HHSRI Bl ATH ASIG I ARG
U U, 2016 ¥ 1 ISR & AT & g

G WA PHAMRG < (TR FCD):

(@) TWRR, ddER, TR— o, WU, | YT 200 /— Ufdfed JUY 6000— FfCHT
RIS RN

(@) IHAT—ICIH  (THIS) IHAMY A, | BUY 200 /— Ufdfed JYY 6000/ — UfTHI

Rl

JUYY 21017 /— Ufdfe | BUT 6305 / — ufeard

. UERI$ doex

. AERI® TR

. 9Ed IR IRAT
9. WE® HYifRe

10. Helddh Cg%l"I—HCb‘{
11. Fdeldd dlehAdlguiN
12. WERI® Ucx

13. Helddh JUg[cIcy
14. HElTdh CIYYHA

TEIS BIHA
16. WERI®H SATLIIRIT Hh{AH

1
2
3
4.
5. 8P HRUCY
6
7
8
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17. FEO®H ROy

18. IHYMY AR TS U 3MT8.Clo 3T BT
IfEfbape 81 A1 &7 99 &1 gdeE NIRTS
g, e 9 Pls JMS0<I03ME0 B
feeimr =1 &

19. FWERI® AR |

het:

O

Abfd, fhex, <Id RH, dRU=<R, dosv,
IRAT—arRIRAA, FENRE, |/ ADHR, feTRHeT,
qTABASOR, Ucx, 3IMUBIeHcy, CTRRAY, A
U, SolfdgRE, FAbM®, crex, HAlesy,
TR | DAY Ao oI U 3118 AT,
afefhae 8 a1 &1 quf b7 HdeE fikys &
rae o msdlens &1 fSwim 9 '

JEcles Afdfhdbe ORG I IAF oS H
PRRT 2 |

S HIA I LIF :

TS ADD, BRANCR /TS SAIEIRRA/

IS gOR qIgorR |

TR WIH (FiRaper) onfy
g9 T

3mse Vuie, 3MMSe Yoivl daid, TIsfuve, ol
CBUE, WR S 6 VSR, Fdd, He®
DHRRR, IFHT—dard ( NRERR ) oIoR PR,

g T JreTS< |

o

T-as, Rawftre, Rgs,  d@
MU T IS /e[ GURaASoR, Hed
WRHR T US, RIBR, BHRRR, TRR—
et |

o
TS URRCUC, 2e—dcld, ISR, TS—DRRK |
I

1 RIRRR
3 HollR HH Bredhey

4 qIE <TgA gfHT Feidh

%0 236.52 Ufafed

%0

%0

%0

%0

%0
%0
%0
%0

270.50 gfafe

236.52 Ufafe

252.52 gfafe

311.25 gfafes

27412 gfafe
243.60 gfafes
223.12 gfafed
93.72 yfafes

30 7096.00 HfHTH

%0 8115.00 HfHT

B0 7096.00 UTHTT

30 7576.00 UfHT

B, 9338.00 UfHTH

B0 8224.00 AT
30 7308.00 HfcrATH
30 6694.00 AT
B0 2812.00 HfcrETH
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1. UP B UBR & AR FHASY Uhid & B & [y JoF AT ARl AR T&D AT AT
P YA TG H B T T e

2. TRregall 1 AoigY), TRie] orfeifae, 1961(1961 &T 52) & 3=ivrd fAFRAMT &1 ST |

3. Siel fdl Tfigd S & AEURT &M (0 d9®) & R WR A a1 8 98
oG 39 Ut & forg fafzd w9a <X 9 ®4 &1 B |

4. I AT FrRareE H, IR $HeRl & (6l gai @1 faftfde v 9 aftiq =8
far T 8, A1 FHBRI & UH Ui Bl IHT UHR P G & alel FHSY Fail

Tq a9 @ _LATH &R 9 FHH Aoigy] Hacd el DI g |

5. fomEd Uo¥ & YU SO &l § Aoigd @ gAdH &) ¥ U= gfaerd
31ferd gRINT Y BT |

IG[IA / JG—HIA / HIA / SA—FHI DI GRATNT 6 ISR BFI—

(i) IIHIA—IARIA HHANI T8 HHANI & il U BRI BT & [OH AHRI Bl Bl
U rTdferd &, foT¥ HH 31d STUfard & I1 JfU SUSHdbIorg arararel |
RIS BT 3Mawd & UR=] @d— MU AT Yd 3rg9d IUferd el | 3d: I9d
PR H ARING uRs™ (JIM) & Il IAHI A= awgell a1 A1 9 1 aRfra
BT U & |

(i) STE—FIA—NE—HIA BFHAPR I8 PHBR 7, Wil AMRIG: Ao Rl & [R=d @ey &
BT Fxar B o S vl qererar @ g e T § feg SO ome S
AT U B AT SED AET e (i) erif ® Sfud faga @1 ® &R WiEl
Ayl ol o1 g7 forg o € 159 weR ST a1 e A aRfY & ot
& BRI DI B dP B A 27|

(i) FAA—FHIA FHAN T8 HHAN © O [TEORY Wa= Ao &1 W& R B
SEIYol BRI BT H [EH Bl SR 30U didl Bl NFHERT F UTed &R Hd | I8
Faard (), Rrea a1 SarT rad 98 PR f&ar w81, &1 gof vd fawga s
G B |

(iv) STA—HAA—SI—HI HHBR I8 PHBR © Gl PRI P GEATYUl PR H F&HT 8l
3R Sl P BHATRAT & BRI BT FEATYOl GAIET0T BR A |

3T §INT,
BAERT / —
g Afea (3T Ud STTR) |

R, 23, SIS, 2016
4. P! Td oS wIm

& 3M (T) 4-8/2006—9TC— IL——RHEd UQ¥ & 90T &1 I8 W 7 6 "gHhmi
Td oSy RO & SAd RIS @ Jd @A 3R R HHGRI Bl I19d Aorg] Dl
R[ATH &R0 BT U AU, 2016 H FIET fHar AQ |
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R[AGH ASTg! AfRTH, 1948 @7 GRT 9 & AT UfSA ORI 5 B SYRT (1) & WIS (&)
% JUGH B STTAR SN T $7(T)4—8 / 2006—UC—hIsdi—afol IRIG 16 [, 2015 T

U FATH ATl FATGHR AR ST of Mg off |
3R 9 AHIT B 5% dRIG 23—05—2016 BT g5 AT RTaH T

e #

BHBRI S TR YT Bl Fad FATH AOIGN H FoIa™l DI AFAIGT [T TAT o7 T T YA

U, 2016 H AN B DI AR BT 75 o |

31 fRATEe USel & IrUTe], Jatad S| & ORT 5 &1 SULRT (2) §RT U wfdadr

BT TANT HA Y, SR afofa
T 31U, 2016 I 79 UHR H AT PR g

T RIS 3§ BRIRG FHGRI B FAdH ATy Bl dRIE

R/ 9997erdl / Aedd / diexdd / dieR [/
PR,/ AR ,/ o~=X / 3Jcl~ex /FAWR /
FATHRH es< /e / el / JeR / BrRRed /
Ul / URSRHA / BIS 3T HHDR Sl 3fHerd

S PR BT 8l |
i qera.

TSR / YBT / PTHICHBR / TUTHIA / TERIh—
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TJee B/ aee—fher  /Iekd—cR /
TERIG—dosr  AERId—3dIREe  /  AERid /
Aoolid  / WBe—dReR /e / 99849 /
TRITR—1 / fhea—Rdiger / X / dI”R /
Rade MW 7dbfd / Uex /dige arR [/
UDIET IR TAT AR/ Hdd / (A7 Afgdh) TErs
WR PR/ TR 9 AeHG—FTAHAT /
SIFARIR  Ueree /Tl Ters  3MM8.cl.3MTs
THTUT U Aiefhdbe ORE |

QI

O

@fp R\ / SRREY /areadar /3T aafe /
BRUCY / UelFR / $IgaR /HETdH ColX / Hex
(SR /SRS Al / EIaTg b / Hh IR /
PR/ WATS / deoRk/fher  /Sheadyd /
TABHH—3NINEY / HASSR. / Tesidd /-

¥UY 6000.00 HIRTH
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HUATRAT BT T STl Pls Ugfaem STET 9Tof, a7,
SUTTe] el PRATS | AR HYHRT 3Tan,
TS © SUTE
HRATS TS ©
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TAR / IMI-URRLEE / TeolaR / ADIER /IASRIT /| BUU 200.00 <6 | $UT 174.47 af°d

BUY 5234.00 HIRTD

189.12 %0 af®
5674.00 W0 WD

BUU 218.37 ofdh
BUT 6551.00 HATRID
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AR /M HRUS difdT  /  HHIffer /Ry
MRS / HAooHd / SREAR/ SRR /IR /
VR A=A /Al / des} / AlesR /
SRR /T (Hfggere )/ g /Rivafe /
TR/ IR WR-PR/ € deX / T—dUR
(R CIRABICH ) / ATSTHA AMS0SI0NMS0 THTOT
T3 gR®, S 3 ¢ H Brf B B Bl |

Sod—qQRel.

WR R/ b (@USNe ) / TEBR / T | 257.12 fFdH 232.40 <fFd
G4l / T8—%hd / gS—dceR / TS—daR /

TS—HHRR  /Ts—HADND / FABSIR™A /| 7714.00 HRID 6972.00 HTRIH

BRAT / FURATSoR /TR / Hex (CaRT ) |

femuf:

Th B UHR & IR Y UG & 1 $ folw goy a1 Afer iR @d AT 1D
B ATH FAoTg H Bl fA=rar T8 8rh |

fRieggatl &1 AoTgl, Rieg Afafrad, 1961(1961 BT 52) & A=<Td (AT BT ST |

el &l aifipd dri & ARl $M (N 9®) & AR R fBar a1 & gl
7O 99 Ut & forg fafed w9a &% & &\ T8 gl

IS rfad e ¥, T sHeR! @ &l yavt @1 fafafde $u @ aftfq =2
fpar T B, A1 PHBRI & VA Y BT I YBR B G I& dTel ST Yl
Tg Fd A9l @ _ATH &R 9 FHH Aoigd] Hacd T8l DI g |

fRAMT UQe & TS &3l H Ay B gAad o) 9 U= ufaerd sffed
ST AL BAT |

3THII / FE—BINA / B / STh—HIA DI IR 56 FHR S~

@)

(i)

A[IAA—AHI HHARI g8 HHANI & Sl U BRI HRAT & [OH AE baedl bl
U rqdferd &, FoT¥ HH 31gd STUfard & I1 JfU SUSHdhIoryg arararvl 4
RIS BT 3Mawd & UR=] @d— MU AT Yd 3rg9d IUferd 8l © | 3 I9d
PR H ARING uRs™ (JIM) & [l S|l A= awgell a1 At 9 1 aRfra
BT ST & |

HE—HIA—EG—HI HHPR T8 PHPR ©, Sl AHEIT: JoRl & FREd @ou &
B AT B O IAqY 070, HRIAAT B qTF Ul el © b SAY AUET IH
A MU pOA AT SHD ARG A (NAT) drif B Sfad agT 1 g iR o1&l
AEaqol ol o1 gRT foly O €1 39 UBR S9dl el aF difa aRf @
RISHRT & BRI BT B Tb 8l AT 2T |

[UA—BIA HHAR I8 HHARN & Ol [daRoy Wd= o &1 9T #R b
Aol S B H [ B SR 30T dicdl Bl RN I Ul 3) 9@ | 98
e (), Rrea a1 arT rad 98 FRfsa fear war 81, &1 gof vd fawga s
T &
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v) STH—HIA—II—FHIA FHHR I8 HHGR © Ol B B SATYOl B H Fe™ 8l
3R ST T PHATRAT B BT DT CEIATYYT GHI&ToT BR Wb |

TSI EINT,

TRIEART / —
U= aferd (s Ud ASTTR) |

R, 23 TS, 2016
5. 1@ ST
& 5 (T) 4—8 /2006—Ue—Il.—f2AMae TS & IoguTal & I8 I © fdb “arfyan

ST & SIYfad PRI & vid 3@l IR HHGRI & I YAl HI d/gd HAolgel Bl
RAGH S BT YA AU, 2016 A FIT fHar Sg |

R[ATH AoTgX! JATH,1948 @1 &RT 9 & AT UfSd RT 5 B IWRT (1) & TS (@) B
SUGHl B IITAR R T 57(T)4—8 / 2006—UIC—BISA—c[ol AT 16 [, 2015 §RT U
ATH HOIgX] WellshR A T3d &I Mg o |

3R Iqd AHIT B 8% TRIG 23—05—2016 BT gs ol RTaH T rffad o
BHDRI & FHKT U DI AQd FATH ATl H GoIaR] Bl Al fhaT AT o1 Torr 59 o
AU, 2016 H AN B Bl RIGIRE B 75 oY |

31c: fArae yewr & ToudTe, gatad A @) ORT 5 @ SUURT (2) §RT Ucd Ifdadl
BT YANT BRI 8Y, SWIG afofd gfad M § SRIRA HHGRI B FAdH Joige] I dRIG

gorg 3iiel, 2016 O o g ¥ Ifed &xd g—

FHGRI P UaTT denfad <f e AT T
BIRSED
IGHIA HHDIR:
1. geif &1 RRrET TIT 200.00 TUY 6000.00
1. AR (ST) JYY 215.55 TUYU 6467.00
2. Her (FRTF) TUYT 206.12 TIT 6184.00
2. AIRAT Uve WreT: ferr i afa:
1. SR (G=T) BT 206.12 BUT 6184.00
2. AR (o) BUY 270.50 BUT 8115.00
3. ABRHT BYT 249.40 TUY 7482.00
3. A3 ek ERT Byol, b [os fewR
qIRAT:
1. BT B oIy AeTgR BV 206.12 BUYT 6184.00
2. AT QIR IFAIST s fewr & forg | 9T 206.12 TYY 6184.00
AR
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4. RIS AU I §RT heol 3 femR :
1. W9 Al $H guRaTsoR JUY 270.50 JUT 8115.00
2. 9 A BT 249.40 TYU 7482.00
5. BT 915 qIex WSS (TFD! ATel) S8 WSS
(Tcers) AATege™ gRAr g8 (AR wafen):
1. HIExT arer A JUT 295.15 JYU 8855.00
2. T JUU 280.27 TYU 8408.00
3. TRce el (Ber i) TIY 257.12 TUY 7714.00
4. TRIHT JUT 280.27 JUY 8408.00
5. HTe] JUT 227.17 JYU 6815.00
6. STHIGR JUY 227.17 JYU 6815.00
6. Ah-TgoTS AT Tl ferR Taaghe
1. AR JUYU 272.57 ¥YU 8177.00
2. ThTs <ITg JATUNEN JUT 249.40 JUT 7482.00
3. TP SI¥NR JUT 229.30 JYU 6879.00
4. HEIR TSR JUT 229.30 JUY 6879.00
7. FINBA P :
1. §oRR JUYU 325.12 BYU 9754.00
2. THIS=<C JUY 233.97 JUT 7019.00
3. 9901 / CTSfURE aFeld JUT 206.12 JUT 6184.00
8. |T fiel gox :
1. 95 4t = JUT 249.40 JUT 7482.00
2. URATEOR BUU 246.29 TYU 7389.00
3. TS o BUT 249.40 BUT 7482.00
4. IR QTZaAR BUU 249.40 BYU 7482.00
5. TRace e JUT 210.17 JUY 6305.00
6. TR el JUT 210.17 JUT 6305.00
7. TR BUT 206.12 TYU 6184.00
8. ®eX A JUT 206.12 JUT 6184.00
9. el YRS :
1. HeR T IR JUU 206.12 BYU 6184.00
2. eIl FURATROR / BelT YRR BUY 205.55 BUT 6467.00
S HIA ¢
ek UctsT (WM AUh),  SNeRRRKR, | ¥UU 304.50 <fdh BUY 9135.00 HIRTDH
TSHIRA |
fewofy -

1. UP B UBR & AR FHASY Ui & BRI & foly JoF IT AlRal AR @b AT D
P AT TG W BIg T T e

2. TRregall 1 AoIgY), fRie] orfefaH, 1961(1961 &1 52) & 3f=ivra fAlFAMT &1 ST |

3. ol fodl ffgd & & AU s (@9 9®6) & R W fHar a1 g 98
A9 99 Ut & forg fafed w9a &% & &\ T8l gl
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4.

IS srgfad RS 4, RIS dHaRl @ &l yait @1 faffde su 9 aftiq 21
fpar T B, A1 PHBRI B UH Y BT U UBR B G IGT dTel 99U Yait
2qg FId A9gY B YATH R H B Folgl W T8l Bl gl |

fEAre Uee & SO eEl § Al @l RAa9 o) ¥ Ueard ufoera ifdd
ST AL BT |

3THII / TG —BINA / B / STh—HIA DI IR 56 FHR SR~

(@)

(if)

(iii)

(iv)

HGICT—ITHIA HHAN] T8 HHANI & Sl U BRI BRal & [STH AT Beiedl Bl
JUTA 3r<ralerd &, fSraH &H 31vd Sfuferd & I1 Iy Iusiifdel S gRRerfaal
A URRA BFRMaedd & W=y W@ Mo A1 4 3fgwd Siuferd 98l © | o S9d
PR H ARIR® uRsd (YTH) & Ifcrar S9! =T axgell a1 At 9 1 uRfd
BT AU B |

S

IG—PIA—NEG—H{IAA PHABR T8 BHDR T, Il AHENID: AR & FRFd wou
B AT B T IAqH 010, HRIAAT B qTT UelT el © (b SAY AUET IH
A MU HIA AT SHAD ARG e () drif & Sfad g & g iR o7&l
AEqol o o1 gRT foly O €1 39 UBR S9dl el aF difa aRf @
RISHRT & BRI BT R Tb 8 AT 27 |

[IA—HIA HHAR I8 HHARI & Ol (IR a0 &1 WA @R B
STl B B H FeH Bl 3R AU HAl Bl THERI ¥ Ul B b | 98
Faar (¢s), Ried a1 e f9d 98 i fan war 81, &1 qof ud fasgd e
G B |

IR —S IRl PHBR T8 DHHBR & Sl P DI AU B H HeH 8

3R S FHIA HHATRAT & BRI BT AT GAIET0T HR TS |
SICN N

BAERT / —
g Afd (3T Ud ISTTR) |

RMetr, 23 SIS, 2016

6. YU TF ™I ® I :

& 519 (T) 4—8/2006—9Tc— IL—ZAMEA US¥ & IoguTdl &1 I8 I9 © & <A iR
A™MEG IR T AT FRIH & d G IR FHGRI & 3 Yail &I qrad

ASIGX] 1 AT X1 BT G 37, 2016 A HAIMET fbar SQ |

YATH HoTgN! STRIH,1948 &1 GRT 9 & AT UG &RT 5 & IUERT (1) & WUS (&) &

QUG & AR ST F&AT 579(TV)4—8 / 2006—UIC—hIge—efol ARG 16 S, 2015 §RT T

RATH ASTGR] FATEHR AT Tfed of T3 off |
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3R 9 AHIT B d6d dRIRG 23—05—2016 BT gs A RTaH FHd Srffad e
BHDHRI & FAKT U1 DI AQd FAGH ATl H qIaRl Bl AT fHaT 1 o7 T 59 Yo
3T, 2016 H AN B B FHBIR BT 75 o |

31 fRArae Ueel & IrAUTel, gatad STEIfTaH @ 9RT 5 &1 IUIRT (2) §RT Ued wfdadr
BT TN A Y, SWIGT afa SId PR § BRI HHSRI Bl [ATH AOIG I ARG
Uoq 3fUdt, 2016 ¥ 7+ UBR I HMET B o

< RIS
AR FIY 200.00 ®IT 6000.00

D

SFefagRTer:
tRce golaeilPRH, tRMce fiher, URMIde ek, | $UT 20847 TIY 6254.00

URTCe dosy, TRTCe Hiosy, URMNIce Wiic 3NURCR,
Rrase Srpfie GRve_ SR —
SHIER, S¥€ H4, se—ddclder, Raa dIe 3csc,
IRRAE, URCoCHT, BRINAY, IHE, THHT Ts— |,
7MF  ofdeR, HAoldexy,dex $HH  Hifbe  HelR /7R,
2IH. 3MS02103MS0 W1 U5 (Afefhae) R |

Bet:
Alechd, SodeIPR, fhex, HIRAY, R, HAlesy, | BUU 244.17 TIU 7325.00
BRI, Tlc MR HEA, HRUR, TRICT—HRHA,
TE—OMER, dRGR  Tse Ue— ||, dHIT  HIRAT,
SARIBRA BRAF,  Sud $EAR,  SIheddd,
Rce—dfiRe, T, HRRR/7ada  ((fe®), oot
9 RYwifiee, crfie, WRSTWR | 30030 YHTIT
(@fEfhae) aR® S FAF g€ H HRIRT & |

Sod—qRel.
IR ercse (Wi #rof), ik WRKR, 88 BREA TIT 304.50 TIT 9135.00
feogoft
1. TP B UPR & IR I99Y UGfT & & & fou qou a1 dfen iR are a1 /o
B ATH TG H Bl fAw=Tar T8 gr |

2. TRregall 1 AoIgY, fRie] orfeifaH, 1961(1961 &1 52) & 3f=ivra fAlFAMT & ST |

3. o8l f&dl Tfiqpd dRi &1 AU 1 (W9 @) & AER W fBar a1 8l g8
7O 99 Ut & forg fafed 99a &% & &\ T8l gl |

4. I AT FrRareE H, IR $HeRl & (&l gat @1 faftfde v 9 aftfq =8
fpar T B, A1 PHBRI & VA Y BT I UBR B BRI G dTel FHSY Yl

Tq Fd 99l @1 _gAdH &R 9 $HH Joigd] Hacd el B g |

5. f3Ed UQw @& SO &Fl H OASigY B gAdH &) 9 e UfoR o1
T L BEf |
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I[N / IJG—HIA / HIA / FA—FHIel B GRATNT §H TR BNIT—

(i) IIHIT—IARIA HHARI T8 HHARI & I VA BRI BRAT & [STH HHRI Dol Bl
JUTA 3<Talerd B, STaH &H 31 4d STUferd & I1 Iy Iusiiiddl s gRRerfl
A gRRIT BFT aMawd 8 WR] WA o7 AT qd gwa U Tl 2 | I IHD
PR H ARING uRs™ (JIM) & IfeET IAGI A= aegell a1 A1 9 1 aRfa
BT U & |

(ii) STE—FIA—NEG—HINA PHBR I8 PHBR 7, Wil AMRIG: ARl & F[R=d @ey &
BT Fxar B o S fAvly, qererar @ g e 9 ¥ feg SO ome S
AT U B AT SED AT e (HifFa) srif ® Sfud g @1 ' 8k oTEl
AgaQUl v 3 ERT folU O §1 S99 USR S9&dT SR &F Hifg aRYy &
RISTRT & BT B B ddb &l HIAd e |

(iii) PIA—HTA HHARI T8 BHARN & Sl [TaRUY A= Foig &1 &b &R b
Aol PR BT H [EH BT SR U Hidl BT AR F UTeld B G | a8
g (¢s), Ried a1 =T [9H 98 i fasar T 81, &1 qof ud fawga g
G B |

(iv) ST—HA—S—FHIA FHBHR I8 HHBR © Ol B B SAATYOT B H Few 8l
3R Sl P BHATRAT & BRI BT FEATYOl GAIE0T BR A |

SIS
BAERT / —
g Aferd (3 Ud ASTTR) |

R, 23 TS, 2016

7. SONANT ST

W& M Q) 4-8/2006—UTe—IL—RAT™S TSI @& oAUt Bl U8 I ' b
"SONAIRT QR & I Mo & v JI@{ed 3R T YdWi &I d1ad AoIgRl dl
R[ATH &R0 BT U AU, 2016 | FNET fHar Sg |

=IATH FASTGX JH,1948 DI &RT 9 & A UIST &RT 5 B IUIRT (1) & TS (h) &
QUG & FTAR ST F&AT 579(TV)4—8 / 2006—UIC—hIge—efol ARG 16 S, 2015 §RT T
R ANl AATSDHR FAfT ST Bl T8 ol |

3R IFd AAT B 8% TRIG 23—05—2016 BT g ol RoTH T e FraoH #
FHDHRI & FAK T DI AQd FATH AT H qoId™l Pl Afad fHar T o Tor 59 UM
U, 2016 H AN B B BN BT 75 o |
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31d: feATd Ueel @ ST gatad SR @l ORT 5 @ SUERT (2) §RT Yad fdaal
BT TN A Y, SWIGT aifa SIId P § BRI HHSRI Bl ATH HOIG I ARG
Yo 3fUdt, 2016 ¥ 7+ UBR ¥ HAET B 5

A RHAeT : v9U 200.00 YU 6000.00

S

JrefpeTer:

-

TR Ts— ||, SR Ts—|Il, SR Ts—||], R | BUT 208.47 YT 6254
Ts— (11, IR”R B9 Ts— |||, FNH9,99MfRe / oTReR
TS— 1|11, SoR Ts—11l, TS N1 IR /AR

Ts— |1, 09 JIWRex Ts— I, & Yex Ts— 1],
TP TRk TS— || |3RFR JS— || | PIEe, YR
IVE Hex, TR Ts— |11, dfeRua aax, fhex

BTN 89, B9 de goldemaey Ts— ||, HIR
Te— |11, TSR Uo— |||, MPper, uifereds, qH3He,
TS—HbPH, IR Ts— |||, IS / YR IR
Te— 11, §% WHY HAUM WS Us— |||, Bl
Te— |11, SEHPR Ts— |||, de=x Us— |||, feaRser
Ts— ||, URUEIER, BaRET Ue— |||, Soldeld e

TS— || |,99R s90der Ts— |||, forex Sord 3o

SRR TS ||, JIMTAHT |

Bet:

TR Us—|eR Te— |1, TR Ts—11, IR Ts— ||, | TUT 244.17 BUT 7325
IR AT TS— (I, TWeHd Ts— ||, Adbfwe

MR /ISR Te— ||, AR Ts— ||, B Y= Ts— ||,
iR eI Ts— 11, 99 8MRex Us—|| , 3NGeR
Te— | | TeR Te— ||, Foldgieier Ts— ||, AR Ts— ||,
TeeX To— ||, ST MR Ts— ||, I AR AR
A JTINER Us— |, ThvY HeNA 3R Ue— ||,
Mes BT AMF MRS Us— |1, fher Ts— ||, HRUR
TS /Ueed #PR Ue— |1, SEHIR Us— ||, WEwX
Ts— ||, do=x Ts— ||, fealeyr Is— 11, &FRET Ts— 1|,
ABRAT TS— ||, TAIR TS— ||, Scidedidd dATg-TH
TS— ||, AR TS— ||, IRHATR dEgsR 3R T
qsey Us— ||, Paddd SAsex Ts— ||, dTHaN gde
Je— ||, forex Sod g~ SRR Ts— ||, Hoex
Te— ||, GURATSOR 3M80 <TI0 30 YA UF ¥R Sl
I 2 § pRING B |

SR

TR Us— |, TERT FH MRy Us—|, IR AT | DUV 304.50 TYT 9135
Je— |, FACET Te—| AR Fs—| godeeey
Ts— |, Mes $f TH IMRex Ts—|, fhex Ts—|,
PRUSR /Ued HaR Ts—|, SEHIR Ts—|, TIR
Te— |, BT Ts— |, TEAR Us— |, TA Hex Us— |,
ST Ts— |.

FARBA P :

HRRR (Afgdhelc) Fold, Voolhd, TSN, TWRBGIIR | | BUY 220.00 JUT 6601.00
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1. U B UPR & R GA9Y UHid & SR & foU gow a1 Afgel ok <% a1 3/
B YATH AT H Bl fAw=Iar T8 gr |
2. TRregell @1 woigy, RRre] o1, 1961(1961 &1 52) & ariva faffafia a1 Smuefl |

3. ol fodl ffqgd & & AU e (@ 9@) & R W kA AT g 98
oG 9 Uit & forg fafzd w9g <X 9 ®4 &1 Bf |

4. I rgfad e | FEfTa sveri & el gt @1 fafafds $u @ aftfa =2
fpar T B, A1 PHBRI & UH Y BT I UBR B G IG dTel 99U Yait
2qg Fad A9gY @1 YATH R H B Folgl W T8l DI gl |

5. f3Ed UQw @& SO &Fl H OASlgY B gAdH &) 9 U= UfoR o1
T L BEf |

NG / FE—FINA / I / S-S BT YRATT 9 JHR RME—

(i) IIHIT—ARIA HHARI T8 HHARI & Sl VA BRI BT © H A Bl Bl
T Jr=raferd g, forad &5 argwa sferd € A1 Jfd SusiiideT s gRRerferal
A IRRIT BT e & U= W o7 A1 qd Irgwa Sfulerd gl B | o I9d
PR H TRIRG URSM (ATH) & STeltdl IHD! A= awgell a1 At ¥ A1 gRfra
BT UTET B |

(i) TE—PIA—NE—HIA PHDR T& BHBR B, Il AHID: AR & FREd w@ou &
B AT B T IAqH 01, HRIerdr &1 qTF JUelT eI © fdhg S| UeT IH
AT MU HIA AT SIS ARG ™ () drif & Sfad g 1 g iR STEl
AEaqYl ol o1 gRT foly O €1 39 UBR S9dl el aF difa aRf @

RISHRT & BRI BT R Tb 8l AT 2T |

(iii) PIA—FIA BHARI T8 PHARN & Sl [TORVY WA= o & W& &R B
Aol BRI BT H [EH BT SR U Hidl BT AR F UTeld B G | T8
Faar (¢s), Ried a1 =T f9q 98 i fasar T 81, &1 qof ud fawga g
T &

(iv) SA—HIA—~Id—HI BHBR I8 BHBR © Gl BRI DI SEATYUl PR H F&THT 8l
3R SN P BHATRAT & BRI BT GEATYOl GAIET0T BR A |

M ENT,
FXRIRT / —
g Afea (3T Ud ASTTR) |
9 TG AoFTR T

e, 23 SIS, 2016
8. I AT (& wAiceM)

& 519 (T) 4—8 /2006—UTc— IL—ZAMaa UGSl & I9uTel @ I8 I & & "= 9T
(@ iced)” & IId RS & STid IIR{A IR HHGRI & 3 YT Bl qIad AoTgal
D FATH TR BT YAH A, 2016 A MG fhar A1Q |
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REITH AIGY JAFRIA, 1948 BT €RT 9 & A1 UfST ORI 5 &I IWRT (1) & TS (F) &
QUG B STTAR SR FAT 57(T)4—8 / 2006—UTC—hISi—c[ol AR 16 S[A, 2015 FRT T
RIATH AOIGX] FATSDR AAfT ST Bl T ol |

3R 9 FHT B d8% TRIG 23—05—2016 BT gs o RTaH T erffad o #
BHDHRI & FAKT U1 DI AQd FATH ATl H FIaRl Bl AT fHaT T o7 T 59 Yo
U, 2016 H AN B B AR BT 75 off |

31 fRATad el @ ISguTd Ydiad SHTH P gRT 5 6 IUURT (2) §RT U i3l
BT TN BRI Y, SWIGT a1fa SIId P § BRI HHSRI Bl ATH AOIG Pl ARG
U U, 2016 ¥ 1 IR ¥ AT & g

HHDHRI & I [T FAqH AoIgY
I I H Bles HHBRN UIYRIYUIEGTSH, I DR, BYT 200.00 BYT 6000.00

Qe qF, BEERE (@ o1fttn) @ fog, Bifds, @wic—
Blc PR, S8 X, Jelg 3Mfe & R H I
3R HHHR & A A A1 |

-3 gRE—afE gRkml &1 geM &R aen——12 fhaum™ ¥ e uicared & w9 A
Irg gkl dredT €, A 99 14.48 w0 Ufdfdalr, srfaRad foeiw |

§ U gRi—afe ufodl &1 oM &= arerr 13 fham 4 afde =g &1 uRkw dredn
2, 1 S99 11.20 w0 uffrelr sifaRed wrcared & w9 3 el |

4 U yRmi—3afe uRml &1 geM &= arel ufifed 16 fhaum™ | e =mg &
gRpa dredr 8, a1 S 8.12 B0 Ulfeall IfRad Wcded & w9 #§ el | gk dred & forw
RfSTa 99 Y FHGRI BT BHET: I URE -7, ‘4, A IS B U 14.48 B0, 11.20 B0 AR
8.12 %0 Ul fhell @7 % 4 e |

IAGHIA

I HREM 3R I NeRYT F RN T HHBRI Bl 20456 B0 Ufdied, 6137.00 B0
ufeara fiel |

< | ATRI®

HRGT :
s forde Aoiqy (ARl & g@m™ aTeln) Aoigy, ol w9 | $9T 20000 | BYT 6000
gax, Rt worgR, e, wifeT w8 FwaR, & @,
e, T—HdHol, g HIUR qAT DRIR (3Tell) I & |
RICARE

FAR RS e, 9T AIRRCe, ANSl 3AMe, ST | $YT 200.00 | $YU 6000.00
Hiee 96 & RIS [ad & AT 398 WO, AT TqT He A
e g |

FARDA 3R A F—Chihd GURATgorl LI

FATEd CTE:

1. TETHR : BUY 34522 UfIET $UYY 10,357.00 YA $Ha@ TR JUd M |
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2. foifih © DU 244.17 UfAfET BUY 7325.00 YfHRT 8 AfTRad Jud AT |
3. 77 JUY 250,53 Ufifad wUY 7786.00 URHART & SffaRed o ugfaumd S ferfis
DI AT T |
4. JUSRY, AHIER /DR : BUY 20457 TR BT 6137.00 U sHa@ AfdRad gud
TRgfIeT i1 oIl i1 T e % |
<fr® ATRID
5. BTSN JUT 31427 | BYU 9428.00
6. SRR (SNU / BR / TIR) JYU 274.12 | BUT 8224.00
7. JUT 31740 | BYU 9522.00
8. TRNIc< Abd BUY 27257 | BUY 8177.00
9. TARINTI—HI—HTD D Us— | JYU 317.40 | BUY 9522.00
10. SAFSIITT—HH—Hb D Te— | | JYU 27257 | BUTY 8177.00

fewof:

1. U B UBR & AR FHASY UG & BRI & oIy goF AT Aleal AR R IT D
P AT TG H B A T e

2. TRregail @1 woigy), Ry 1S, 1961(1961 BT 52) & =wra fafrafd o Se |

3. el {4l aiiepd B Bl AU b (A db) & MR R fhar 11 81 a8l
AoTgyl 99 yai & forg fafed w#a &% 9§ &9 781 gnfl |

4. I g e 4, FRINT dHeRI & & yail &1 faffdse o o aftia T8
fpar T 7, A1 HHBGRI & U T BT SUT UBR DI KAl I dlel FHSY Yail
Tg a9l @1 _gATH R 9 A Aoigy] Hacd el DI g |

5. f3Ed UQw @& SO &3 H AelgY B gAdH &) 9 e UfRd o1ed
IR AR B |

3T T,
FXAEIRT / —
g Afa (319 Ud ISTTR) |

Rmet, 23 SIS, 2016
9. PRI AT, 1948 B aRT—2 & Ws—(c) ¥ FuRaa fAffmor uihar e wemu:

W& 519 (T) 4—8 /2006—UE— IL—RATEA U9 & Ut &) I8 I & & "SRG
JAAFTH 1948 B IRT—2 & WUs—(C) ¥ I URWINT fafmior ufshar & sggfea FrioE &
T AP 3R A YT & HHBRI DI drdd Folgyl DI =[AqH &RI BT U2 3f0el, 2016 A
AT fHar S |
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RAGH AoTGR! JfATH,1948 @1 &RT 9 & T UfSd RT 5 & IWRT (1) & TS (F) B

QUG B STTAR SR FAT 57(T)4—8 / 2006—UTC—hISi—c[ol AR 16 S[A, 2015 FRT T

RIATH AOIGX] FATSDR AAfT ST Bl T ol |

3R 9 FHT B d8% TRIG 23—05—2016 BT gs o RTaH T erffad o #

BHBRI S TR YT Bl Fad FATH HOIGN H FoIa™l DI AT [T TAT o7 T T YA
U, 2016 H AN B B AR BT 75 off |
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AN U AU, 2016 BT AN B DI RABIRGT BT TS off |
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Ja: fEAMe U & U, Jaidd SR @ URI-5 @ SWRI—(2) ERT Uawd
AFFTAT BT TANT R gU, SURIFT a0 STfd MR § BRRA HGRI &I FATH HASIG
DI ARG TH AT, 2016 W 141 THR ¥ [T od T—

(1) STHIA FHBR : RIATH AR

<fr® RIS
JUSRI, 3N @, AT | B0 200.00 | B0 6000/ —
(2) JrE—pT HHBN :

HY Felaey, JUCT WR PR, TARICT TR G20, ReaiRe | $0 20847 | 0 6254 /—
TS, HH< Ie~sc |

(3) TIA FHOR :

SATEIRRE, TRHIWR, THIS<TH Feld, deald, HFREY IIINT, | T0 24417 | B0 7325 /—
STel U] 3ITReR, HRRR |
(4) 5= T FHPR :

GURATEOR, GURTrse, Al YTHR, THISTT | 0 30450 | B0 9135/ —

fewofy :

1. TP 8 ISR & IR I990 UG & & & foy qou a1 dfen iR are a1 o
B YATH AT H Bl fA=Iar T2 8N |

2. TRrepall 1 AoigY), TRie] orfeif=aH, 1961(1961 &T 52) & 3=ivra fAFAMT &1 ST |

3. gl f&dl Tfiqpd Sl & AU &M (I d®) & MUR R fHar a1 8 I8
HqOIgYl 99 Yot & forg fafed 99a &% & &9 T8l B |

4. Ifq srfad Rt |, MRS daerl & 6l gait @1 fafifde vy 4 afvia T8l
fpar T 8, A1 PHBRI & VA Y BT I UBR B G IGT dTel 99T Yl

2g a7l &1 gAqH SR H $HH Holgyl Hacd T8l Bl SIgdl |

5. f2AME UQ¥ & YA SO &3l § Aoy &l YAdH &) 9 gy gfaerd
31fer® IRIaNT AT BT |

NG / 3g—H[AT / B / Ied—F[IA DI YRATIT $H UHR BAIT—

(i) STHIA—HI HHART I8 HHANI & Sl U BRI BT © (oTTH AT Heredi
HT AT 3rraferd 7, RraH A rgwa mufard 2 a1 ey Iushifder o=
aRReIRT & aRfRFT M1 oawd & UReg a1 o a1 gd rgwa suferd
TE T | A SHD B H TRING URS™ (YI™) & el IqD! fafi=T awgait
a7 A | A gRfIa 2T srufard 7

(i) AE—PIA—INE—HIA FHPR T8 PHBR ©, Ol AWRIT: AR & [REd
WoU & B HRAT B oTH IAqW M0, FHErerar & g Iuer T8l § fheg
A e S AU MY Hd AT SHD A red () et @ Sfua
e @1 7§ iR T Agayul v o= g1 oIy Ot €| 39 UBR IABT B
&3 AT IR & ISR & BRIT BT B b 8 AT 2T |
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(i) FIA—FIA FHAN 98 HHAN © oIl R w@a= o &1 u&anT axe
SeraTqUl PR B H e Bl AR AU i Bl THIN ¥ T PR AD |

98 o (¢s), Rrew a1 S f9d 98 i fear 1 &1, &1 ol e

IR ST <@t &7 |

(iv) STA—[IA—Id—HI HHHR I8 HHPR © Sl BRI BT ECTYUl B H HeH
Bl 3R Sl A BHARAT & BRI BT FEIATY0l GAIE0T BR A |

3T N,
TEIEART / —
g Afea (39 Ud STTR) |

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I dated
23-072016 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 23" July, 2016
1.  AGRICULTURE

No.Shram (A)4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in respect of unskilled category of workers in the
Scheduled Employment of “Agriculture” may be revised with effect from 1st April, 2016;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No:Shram (A)4-8/2006-Part-File-Loose, dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the powers conferred by sub-section (2) of section 5 of the
Act ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1** April, 2016 as under :—

Un-skilled workers : Rs. 200/- per day or Rs. 6000/- per month.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or nonadult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed in piece work basis, the wages shall not be less
than the time rate prescribed for that category.
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4.  25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

The definition of unskilled will be as under:--

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 23" July, 2016

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING:

No. Shram (A)4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Construction or
Maintenance of Roads or Building Operations, Stone Breaking and Stone Crushing” may be
revised in respect of unskilled and other categories of workers with effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part- File-Loose, dated 16th June, 2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees Rupees
Bhisthi/Chimini Cleaner/ Chowkidar/ Distemperer Grade- 200.00 6000/-

II/Glazier/Helper for Plumber or Workshop/ Rock Cutting
Labour/Stone Breaker/Stone Chiseler/ Sweeper/Spray man
for Bitumen/ Pipelinemen/ Electrical Coolie/Security
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Guard/Beldar /Cleaner-Tractor & Road Roller & concrete
mixer/Majdoor  /Survey  Boy/  Watchmen/  Tea
boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/ Boy
Helper (0 to 5 years)/ Khalasi (0 to 3 years)/Bill
Distributors/ Mucker

SEMI-SKILLED WORKER:

Rupees

Rupees

Carpenter Grade-II/ Mason Grade-II/ Sewer Man/Black
Smith Grade-II/ Sanitary Fitter Grade-1I/Painter/Melter
Mate/SpraymanRoads/ Craneman/ Badhani/Upholster /
Fitter Attendant/Black Smith (Boatman)/ Caneman/
Distempterer Grade-I/Fitter Grade-II/Flour Polisher/Stone
Dresser / Mali/ Well Sinker/ White Washer/Work Shop
Mechanic Grade-II/Turner Grade-II/Pipe Fitter Grade-
II/Brick Moulder/Assistant Fitter/ Assistant Fireman/
Assistant Welder/ Assistant turner/ battery Charger/
Dresser/(Qualified /Experienced)/Hammer Man /Cook/
Vulcaniser/ Nozzle Man/ Tunnel Man/ Alloy Trolley
Operator/ Attendant (Store Office) Mechanical Attendant/
Tunnel Jublliman/ Tunnel Man / Helper ( 5 years and
above ) Oil Cleaner/Navgani/ Mate/Head Watchman/
Assistant Leveler/Khalasi ( 3 to 8 years)/stone Dresser/
Pump Attendant/Auto Electrician Grade-II/Gardner/
Gauge reader/ Asstt. Lab Attendant/Auto
electrician/Motor Mate/ Enquiry Attendant/Telephone
Attendant.

217.00

6510/-

Stone Breaker/Rock carrier Breaker/Stone Carrier

1% inch to 2
inch

1 to 1% inch

Rs. 1309 cft Rs. 1463 cft
SKILLED WORKERS : Rupees Rupees
Carpenter Grade-1/ Mason Grade-I/Black Smith / Sanitary 244.17 7325/-

Fitter Grade-I/ Upholster Grade-I/Astt. Pump Operator/
Pump Operator/Pump Driver/ Chargeman Grade-II/Water
Supply Fitter / Carpenter Grade-1I/ Compressor Operator/
Compressor Driver/ Darji or Tailor Grade-I/ Darji or
Tailor Grade-II/Crasher Driver/ Stone Dresser for
ornamental work/ Plumber Grade-I/ Pipe Fitter Grade-
[/Auto Driver/ Asstt. Mechanic/ Mixer Driver/ Mixer
Operator/ Structural Fitter Grade-1I/ Workshop Fitter /
Generator Operator/ Generator Driver/ Plant Shop Fitter/
diesel Engine Fitter/ Trolley Line Fitter /Crushing Plant
Fitter/ B. Plant Fitter/ Jack Hammer Fitter/Electrical fitter/
Bunch Fitter/ Shaper/ Auto Fitter/ Pipe Line Fitter/
refrigerator Plant Fitter/ Tractor Operator/Shaft Minor/
Kochring Operator/Dozer Operator/ Roclain Operator/
Scrapper Operator/Loader operator/ Crane Operator/
Eucild operator/ Wagon Drill Operator/ Boaring Operator/
SLD crane Operator/ B Plant Operator/ Ice Plant Operator
or Welder/ Gas Cutter/ turner/ Black Smith/ Tin Smith/
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Traction Battery Charger/ Line Man/) Telephone
Operator/ Khalssi / Jamadar/ Winder/ Blaster Driller/
Winch Fitter / Compounder/Painter /Miller /Climber/
Moulder/  Levellers/ Saw  Mill Cutter/Cable
Jointer/Foreman Grade-II/Khalasi( 8 years to above)
/Tracer Operator/ E.M.E./ Driver/ Compressor/Rocker
Showel  Operator/Snow  Cutter  Operator /Loco
Operator/Driller Mason for Glazed Type work/Work
Mistry/Motor Mate / Tractor Driver/Telephone mechanic/
D.G. Set Operator /Wireless Operator/Workshop Forman
Grade-II.

HIGHLY SKILLED :

Rupees

Rupees

Carpenter for furniture only/Workshop Mechanic Grade-
I/ChargemanGrade-I/Workshop Foreman Grade-I/
TurnerGrade-I/Mechanic All Round Operator /Mason/
Mistry and Carpenter Mistry/Structural Fitter Grade-
I/Surveyor/Draftsman / Assistant Foreman/ Machinist /
Compounder (Qualified) Road Roller Driver/Bulldozer
Driver/ Wireman/ Auto Electrician/ Electrician/Chemical
Analyser.

304.50

9135/-

Clerical and non Technical Supervisory Staff

Rupees

Rupees

Bituman Tyre Inspector/Road Inspector/Work Inspector/
Store Keeper/ Store Munshi/ Supervisor/Meter Reader/
Ledger Booking Clerk/ Bill Clerk/ Irrigation Booking
Clerk/ Patwari/ Complaint Attendant/ Ferro Printer/ Driver
(Jeep/Car/Tractor) Clerk/Mechanical Inspector / Assistant
Store Keeper/Accounts Clerk/Stenographer.

244.17

7325/-

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.
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7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram (4)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]
LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, 23" July, 2016

3. PUBLIC MOTOR TRANSPORT

No. Shram (A)4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Public Motor
Transport” may be revised in respect of un-skilled and other categories of workers with effect
from 1st April, 2016;

And whereas, as per provisions of clause (a) of sub-section (1) of section 5 read with

section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June, 2015;
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And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

General Staff Unskilled Rs. 200 /- Rs. 6000/-
per day, per month

(a) Peon, Chowkidar, Store Helper, Sweeper, porter,
Daftri
(b) Workshop Staff (Unskilled)

Workshop Mazdoor without having any experience

Semiskilled Rs. 210.17 Rs. 6305/-
per day, per month
1. Asstt. Electrician
2. Asstt. Mechanic
3. Asstt. Fitter
4.  Asstt. Black Smith
5. Asst. Carpenter
6.  Asstt. Welder
7. Asstt. Turner
8. Asstt. Boaring Barman
9.  Asstt. Machinist
10.  Asstt. Cushion Maker
11.  Asstt. Volcanisor
12.  Asst. Painter
13.  Asstt. Upholster
14.  Asstt. Tyreman
15.  Asstt.Sprayman
16.  Asstt. Electrician Mechanic
17.  Asstt. Retrader
18.  Workshop Mazdoor having ITI Certificate or having 2 years of probation period who has no

ITI Diploma
19. Assistant Molders.

SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring | Rs. 236.52 Rs.7096/-
wireman, Machanist, Cusion Maker, Tinsmith, Volcanizer, | per day or per month.
Painter, Upholster, Tyreman, Spray Painter, Electrician
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Machanic, Retreader, Moulder, Turner, Workshop Mazdoor

having ITI certificate or having 2 years of probation period

who has no ITI Diploma. The ITI certificate holder who are

working in the same trade.

HIGHLY SKILLED WORKSHOP STAFF:

Head Mechanic, Carborator/ Head Electrician/ Garrage | Rs. 270.50 Rs. 8115/-

Supervisor per day or per month.

GENERAL STAFF (CLERICAL) ETC.:

Group-A

Out Agent, Out Agency Clerk, Typist, Steno typist, | Rs. 236.52 Rs.7096/-

Storedaybook Writer, Clerk, Assistant Cashier, Booking Clerk | per day or per month.

(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B

Chief  Inspector, Receptionist, Inspector,  Checker, | Rs. 252.52 Rs.7576/-

Stenographer A Grade, Station Supervisor, Assistant Store- | per day or per month,

Keeper A Grade, Accountant, Cashier, Tyre Inspector.

Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier. Rs. 311.25 Rs. 9338/-
per day or per month

RUNNING STAFF Per Day Per month

1. Driver Rs.274.12 Rs. 8224/-

2. Conductor Rs. 243.60 Rs. 7308/-

3. Cleaner-cum-Conductor Rs.223.12 Rs. 6694/-

4. Part-Time Booking Clerk Rs. 93.72 Rs. 2812/-

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 23" July, 2016
4. SHOPS & COMMERCIAL ESTABLISHMENT :

No. Shram (A)4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Shops & commercial
Establishments” may be revised in respect of un skilled and other categories of workers with
effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June, 2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;
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Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016;

Category of employees Where no | Where food, tea
benefit is & combined
provided accommodation

provided

Un skilled: Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peon/Sweeper/ | Rs. 200/- Rs 174.47

Masalchi/ Gateman/ Waterman/ Cleaner/Packer/ Mazdoor/ | Daily Daily

Lander/ Unlander/ Messanger/ Clock Room Attendant/ Porter/

Bhishit/ Beldar/ Fireman/ Pandi/ Posterman/ any other worker | Rs. 6000/- Rs. 5234/-

doing unskilled job. Monthly Monthly

Semi-Skilled : Rupees Rupees

Head porter, Pantryman/Coffee-Teamaker/ Chapatiman/ | Rs.215.55 Rs. 189.12

Assistant Baker/Gate Keeper (Cinema) / Asstt. Lineman/ | Daily. Daily

Assistant Operator/Binder Assistant/ Bill Collector/Convesser /

Cook/Assistant Halwai/Book Binder/Sticher/ Rulling-cutting/ | Rs. 6467/- Rs. 5674/-

Auctioners /Mali/ Sewerman/Hotel Guide/ Assistant Mistry/ | Monthly. Monthly

Assistant Fitter/Assistant Turner/ Assistant/Welder/ Assistant

Electrician/  Assistant/Salesman/ Assistant Barbar/Dhobi,

Pressman/Boilerman/ Film Rewinder/ Waiter, Bearer),

Assistant Radio Machanic/Painter/ WhiteWasher/Pakora and

Chanamaker/Clerk (Nonmatric), Assistant Store Keeper/

Distributor and Assistant Machine man. Enquiry Attendent/

Telephone Attendent, ITI Certificate Holder.

Skilled: Rupees Rupees

Blacksmith/Tinsmith/Watchmaker/Radio Mechanic/Carpenter/ | Rs. 244.17 Rs. 218.37

Plumber/Driver/ Assistant Tailor/Cutter (Tailoring)/General | Daily. Daily

mechanic/ Halwai/ Cook/ Confectioner/Baker/Steward/ Butler/

Fitter/Draughtsman/Telephone  Operator/ Compounder /| Rs. 7325/- Rs. 6551/-

Goldsmith/ Shoe Maker / Shawl-Carpet Weaving/Compositor/ | Monthly. Monthly.

Cinema Operator/Salesmen/Drycleaner/Dyer/ Barber/Regular

machine man/machinist/Welder/Moulder/Cashier/Clerk/

(Matric) Munim /receptionist/ Waiter/ Bearer/) /Storekeeper/

headwaiter /Head bearer (Western Style Hotels)/Lineman.ITI

certificate holder who are working in the same trade.

Highly Skilled Rupees Rupees

Store Keeper/ Clerks (Graduates) Accountant /Head Cashier/ | Rs. 257.12 Rs. 232.40

Head Cook/ Head Butler/Head Baker/ Head Confectioner/Head | Daily. daily

mechanic/ Electrician/ Foremen/ Supervisor/ Tailor/Cutter

(Tailoring) Rs.6972/- Rs. 7714/-
Monthly Monthly

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.
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(i)

(iii)

@iv)

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATON

Shimla-2, the 23" July, 2016

5. FORESTRY INDUSTRIES

2016;

No.Shram (A)4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Forestry Industries”
may be revised in respect of unskilled and other categories of workers with effect from 1st April,
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were

approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid, the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers

Revised Minimum Wages

Daily Monthly

UNSKILLED WORKEPRS:

1. Felling of trees:

Rs. 200.00 Rs. 6000/-

1. Lopper (Changi)

Rs. 215.55 Rs. 6467/-

2. Feller (Garani)

Rs. 206.12 Rs. 6184/-

2. Logging and sawing including timber passing:

1. Dresser (Panchani) Rs. 206.12 Rs. 6184/-
2. Sawyer (Charani) Rs. 270.50 Rs. 8115/-
3. Blacksmith Rs. 249.40 Rs. 7482/-

3. Carriage stacking and timber passing by manual labour:

1. Mazdoor for carriage

Rs. 206.12 Rs.6184/-

2. Mazdoor for loading and un loading of timber.

Rs. 206.12 Rs. 6184/-

4. Carriage of timber by Aerial ropeways :

1. Span Mistry-cum-Supervisor Rs. 270.50 Rs.8115/-
2. Span Mistry Rs. 249.40 Rs. 7482/-
5. Carriage by water slide (pucci Nalli) dry slide (Pathru),
Nullah Bhaan Darya Bahaan (River floting):

1. Mohri-wala Mistry Rs. 295.15 Rs. 8855/-
2. Taru Rs. 280.27 Rs. 8408/-
3. Asstt. Mistry/ Helper Mistry Rs. 257.12 Rs. 7714/-
4. Darya-man Rs. 280.27 Rs. 8408/-
5. Ghalu Rs. 227.17 Rs. 6815/-
6. Jamadar Rs. 227.17 Rs. 6815/-
6. Mechanised logging and timber extraction:

1. Surveyor Rs. 272.57 Rs. 8177/-
2. Ski-line Operator Rs. 249.40 Rs. 7482/-

3 Truck Driver
4. Compressor Driver

Rs. 229.30 Rs. 6879/-
Rs. 229.30 Rs. 6879/-
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7. Clerical Staff:

1. Manager Rs. 325.12 Rs. 9754/-

2. Accountant Rs. 233.97 Rs. 7019/-

3. Munshi/ Typist clerk Rs. 206.12 Rs. 6184/-

8. Saw Mill Workers:

1. Band Saw Mistry Rs. 249.40 Rs.7482/-

2. Supervisor Rs. 246.29 Rs.7389/-

3. Head Mistry Rs. 249.40 Rs. 7482/-

4. Boiler Driver Rs. 249.40 Rs.7482/-

5. Assistant Mistry Rs. 210.17 Rs.6305/-

6. Planner Mistry Rs. 210.17 Rs.6305/-

7. Helper Rs. 206.12 Rs. 6184/-

8. Cutter man Rs. 206.12 Rs. 6184/-

9. Katha Extraction:

1. Feller and Chipper Rs. 206.12 Rs. 6184/-

2. Katha Supervisor/Katha Processor Rs. 205.55 Rs. 6167/-

Highly Skilled :

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs. 304.50. | Rs. 9135.00
Daily. Monthly.

NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:-

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram (A)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATON
Shimla-2, the 23" July, 2016
6. CHEMICAL & CHEMICAL PRODUCTS :

No. Shram (A)4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Chemical & Chemical
Products” may be revised in respect of un-skilled and other categories of workers with effect from
1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Revised minimum rates

Unskilled: Rs. 200.00 Daily.

Rs. 6000/- Monthly.

Semi Skilled:

Assistant Electrician, Assistant Fitter, Assistant Turner, Assistant | Rs. 208.47 Daily.
Welder, Assistant Moulder, Assistant Plant Operator, Assistant
Blacksmith, Assistant Copraman, Re-irrigation, Assistant, Jamadar, | Rs. 6254/- Monthly.
Eastman, East cultivator, Switch Board Attendant, Wireman,
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Postalman, Fireman, Oilman, Pumpman Grade-I, Machine Levellor,
Selector, Cutter-cum-Market seller/Empular, Hageman. ITI Certificate

Holder.

Skilled:

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Blacksmith, | Rs. 244.17 Daily.
Plant operator, Mason, Carpenter, Assistant Foreman, Head Jamadar,
Boiler Attendant Grade-II, Workshop Foreman, Electrician Foreman, | Rs. 7325/- Monthly.
Engine Driver, Draughtsman, Assistant Chemist, Machineman,
Cashier/Clerk (Matriculate), Salesman, Receptionist, Typist, Store-
keeper I.T.I. certificate holder who are working in the same trade.

Highly Skilled :

Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 304.50 Daily.

Rs. 9135/- Monthly.

NOTE :

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(@

(i)

(iii)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled: -- A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 23" July, 2016

7. ENGINEERING INDUSTRIES:

No. Shram (A)4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Engineering
Industries” may be revised in respect of un skilled and other categories of workers with effect
from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Un-Skilled: Rs. 200.00. Daily.
Rs.6000/- Monthly.

Semi skilled:

Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade-III, | Rs. 208.47 Daily.
Shareman Grade-III, Machine man, Machinist/Operator Grade-III/ Bragar
Grade-I1I, Head Spinning Winder/ Liner Grade-III, Press Operator Grade- | Rs. 6254/- Monthly
II1, Spray Painter Grade-III, Transfer Fixer Grade-III, Assembler Grade-III,
Cobbler, Rubber Rosin Cutter, Tailor Grade-III, Material Checker, Fitter
Frame, Numbering man, Frame Sender, Electroplater Grade-III, Mopper
Grade-III, Grinder Grade-III, Pickler, Polishman, Buferman, Head
Mechanic, Operator Grade-III, Thread/Roller Operator Grade-III, Book-
screw Machine Operator Grade-III, Feeder Grade-III, Dye Maker Grade-III,
Welder Grade-III, Tin Smith Grade-III, Pipe Reader, Hammer man Grade-
ITI, Electric Lineman Grade-III, Voucher Inspector Grade-III, Lister Diesel
Engine Driver Grade-III, Oilman.
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Skilled:

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II,
Shaperman Grade-II, Slaughterman Grade-II, Mechanist/ Operator/Brager
Grade-I1, Liner Grade-II, Spray Painter Grade-II, Transfer Mixer Grade-II,
Press Operator Grade-II, Assembler Grade-II, Tailor Grade-II, Electroplater
Grade-II, Moper Grade-II, Grinder Grade-II, Head Machine Operator-II,
Thread and Roller Machine Operator Grade-II, Book screw Machine
Operator Grade-II, Gold Draw Machine Operator Grade-II, Fitter Grade-II,
Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II, Saister Grade-II,
Welder Grade-II, Tinsmith Grade-II, Hammerman Grade-II,Blacksmith
Grade-II, Tool Setter Grade-II, Electrical Lineman Grade-II, Electrician
Grade-II, Armature Winder and Coil winder Grade-II, Cable Jointer Grade-
I, Voucher Inspector Grade-II, Lister Diesel Engine Driver Grade-II,
Moulder Grade-II, Supervisor, ITI Certificate Holder who are working in
the same trade.

Rs. 244.17 Daily.

Rs. 7325/- Monthly

Highly Skilled:

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man Grade-I,
Slaughter man Grade-I, Miller Grade-I. Electroplater Grade-I, Gold Draw
Machine Operator Grade-1, Fitter Grade-I, Carpenter/Pattern Maker Grade-
I, Dye maker Grade-I, Engraver Grade-I, Blacksmith Grade-I, Dye Setter
Grade-I, Tool Setter Grade-I, Electrician Grade-I,

Rs. 304.50 Daily.

Rs.9135/- Monthly.

Clerical Staff:

Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper

Rs. 220.02 Daily.
Rs. 6601/-Monthly.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of

1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of

wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Skilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion

familiarity with variety of articles or goods.
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(ii) Semi —skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A4)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 23" July, 2016
8. TEA PLANTATION:

No. Shram (A)4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Tea Plantation” may
be revised in respect of un skilled and other categories of workers with effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act

ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Revised Minimum
Wages

Field workers in Tea Plantation employed on plantation up rooting, | Rs. 200.00 Daily or
spraying, manufacturing, shade lopping, hocing, pruning weeding, | Rs. 6000/- Monthly.
plucking etc. known as unskilled workers employed in the operation;
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A-Grade Leaves -- If plucker plucks more than 12 kilogram of tea leaves he or she will get
Rs. 14.48 per kilogram extra as incentive.

B Grade Leaves If plucker plucks more than 13 kilogram of tea leaves he or she will get
Rs. 11.20 per kilogram extra as incentive.

C-Grade Leaves- If plucker plucks more than 16 kilogram of tea leaves he or she will get
Rs. 8.12 per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 14.48, Rs. 11.20 Rs. 8.12 per
kilogram for A,B,C grade of tea leaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs.204.56 per day,
Rs.6137/- per month

FACTORY:

Include lift Mazdoor withering Mazdoor, relling room workers, | Rs. 200-00 daily
shifting Mazdoor, Fermenting room workers, tea boys, sorters, tea

makers, time keeper and carriers (jhalli) Rs. 6000/- Monthly.

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Muharirs etc. who | Rs. 200-00 daily
maintain records of a field work and also includes sweeper, Mali & | Rs. 6000/- Monthly.
Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF

OFFICE STAFF:

1. Accountant Rs. 345.22 Rs.10,357/- per month plus free
accommodation

2. Clerks Rs. 244.17 Rs.7325/- per month plus free
accommodation

3. Munshi Rs. 259.53 Rs.7786/- per month plus free benefits as

admissible to clerk

4. Peon, Chowkidar/Chaudhary | Rs.204.57 Rs.6137/- per month plus free benefit as

admissible.
Daily Monthly
5. Compounder Rs. 314.27 Rs. 9428/-
6. Driver (Jeep/ Car/ Tractor) Rs. 274.12 Rs. 8224/-
7. Mechanic Rs.317.40 Rs.9522/-
8. Assistant Mechanic Rs. 272.57 Rs. 8177/-
9. Electrician-cum- Mechanic, Grade-I Rs. 317.40 Rs. 9522/-
10. Electrician-cum- Mechanic , Grade-II Rs. 272.57 Rs.8177/-
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NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A4)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 23" July, 2016

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED IN
CLAUSE (K) OF SECTION-2 0F FACTORIES ACT, 1948

No. Shram (A)4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Manufacturing
Process as Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect
of un skilled and other categories of workers with effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—
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Un-skilled Workers Rs. 200.00 per day or Rs. 6000/- per month

Semi-skilled Rs. 208.47 P.D. or Rs. 6254/- per month

Skilled & clerical staff Rs. 244.17 P.D. or Rs. 7325/- per month

Highly-Skilled Rs. 304.50 P.D. or  Rs. 9135/- per month

NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.



o103, @A Ueer, 06 3R, 2016 /15 $I[dUI, 1938 3293

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATON
Shimla-2, the 23" July, 2016
10. HOTEL AND RESTAURANTS :

No. Shram (A)4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Hotel and
Restaurants may be revised in respect of un skilled and other categories of workers with effect
from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Revised Wages
Where no Where food, tea and
benefit is combined
provided accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/ Sweeper/ Masalachi/ | Rs.200-00 Rs. 174.47 Daily
Gateman/ Waterman/Messenger/ Clock Room Attendant/ | Daily
Poter/Bhishti/ Beldar/Fireman/ Pandi/ Posterman/ any Rs. 5234/- Monthly
worker doing un-skilled job. Rs. 6000.00
Monthly
SEMI-SKILLED WORKER: Rupees Rupees
Pantryman /Coffee-Tea Maker/ Chapatiman/ Assistant | Rs. 215.55 Rs. 190.11 Daily
Baker/Cook/ Assistant Halwai/Book Binder/ Sticher | Daily
/Ruling Cutting/ Auctioners /Mali /Hotel Guide/Assistant Rs. 5703/- Monthly.
Mistry/ Assistant Fitter/ Sewerman/ Assistant Turner | Rs. 6467.00
/Assistant Welder/ Assistant Electrician/ Assistant | Monthly
Salesman/ Assistant Barber/ Dhobi,
Pressman/Boilerman/ Film Rewinder/ Water Bearer

/Assistant Radio Mechanic/ Painter/ White Washer/
Pakora and Chana Maker/Clerk (Non-Matric), Assistant
Store Keeper/Distributor and Assistant Machinman.
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Enquiry Attendant, Telephone Attendant.ITI certificate
holder who are working in the other trade.

SKILLED WORKERS : Rupees Rupees

Driver/Halwai/Cook/Confectioner/Baker/Steward/Butler/ | Rs. 244.17 Rs.218.37 Daily

Draughtsman/TelephoneOperator/Receptionist/ Waiter/ Daily
Bearer/Store Keeper/HeadWaiter/Head Bearer (Western

Style Hotel.) ITI certificate holder who are working in | Rs.7325.00 Rs. 6551/- Monthly.
the same trade. Monthly.
Highly Skilled Rupees Rupees
Store Keeper/ Clerks (Graduates) Accountant /Head | Rs.257.12 Rs. 231.46 Daily
Cashier/ Head Cook/Head Butler/Head Baker/ Head | Daily
Confectioner/Head mechanic/ Electrician/ Foremen/ | Rs.7714.00 Rs. 6944/- Monthly.
Supervisor./ Tailor/Cutter (Tailoring) Monthly.
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

The

(@

(i)

(iii)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATON
Shimla-2, 23" July, 2016
11. PRIVATE EDUCATIONAL INSTITUTES:

No. Shram (A)4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Private Educational
Institutes” may be revised in respect of un skilled and other categories of workers with effect from
1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Un-skilled Workers Rs. 200.00 per day or Rs. 6000/- per month
Semi-skilled Rs. 215.55 P.D. or Rs. 6467/- per month
Skilled Rs. 244.17 P.D. or Rs. 7325/- per month
Highly skilled Rs. 257.12 P.D. or Rs. 7714/- per month
NOTE:

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)
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The

(@

(i)

(iii)

(iv)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principal Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

12.

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATON

Shimla-2, the 23" July, 2016

Hydro Power Projects

No. Shram (A) 4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the

opinion that the minimum rates of wages in the Scheduled Employment of “Hydro Power
Projects” may be revised in respect of unskilled and other categories of workers with effect from
1st April, 2016;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Minimum Wages
Daily Monthly

UN-SKILLED WORKERS : Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, 200.00 6000/-

Pump Attendant, Helper to JWR Crane Operator, Helper to Plant
Operator, Helper to Excavator Operator, Helper to Concreting Plant
Operator, Helper to Loader Operator, Helper to TAMROCK
Operator, Helper to Mechanic, Helper to Turner, Helper to
Electrician, Helper to Auto Electrician, Helper to Welder, Helper to
Fitter, Helper to Carpenter, Helper to Heavy Motor Vehicle Driver,
Helper to Khalasi, Compressor Attendant, Generator Attendant, TM
Attendant, Helper to Concrete Mixture Plant Operator, Helper to
Fireman, Helper to Stone Dresser, Helper to Head Watchman, Helper
to Laboratory Assistant, Helper to Gauge Reader, Helper to Time
Keeper, Helper to Diesel Generator Set Operator, Helper to Generator
Operator, Helper to Wireless Operator , Helper to Engine Fitter,
Helper to Diesel Engine Fitter, Helper to Pipe Fitter, Helper to Pujari,
Cleaner-cum-Beldar, Washerman / Washermaid, Office Boy, Clay
Cleaner, Helper Boomer, Helper to Automobile Fitter, Masalchi, Air
Conditioning Plant Helper, Helper to Supervisor, Mess Helper,
Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR 217.00 6510/-
Crane Operator, Junior Plant Operator, Junior Nozzleman, Junior
Excavator Operator, Junior Concreting Plant Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior
Auto Electrician, Junior Welder, Junior Fitter, Junior Tyre Fitter,
Junior Painter, Junior Plumber, Junior Denter, Junior Carpenter,
Security Guard, Khalasi(3 Years Experience), Junior Compressor
Attendant, Generator Attendant, Locomotive Attendant, Concrete
Mixture Attendant, Assistant Fireman, Stone Dresser, Laboratory
Assistant, Gauge Reader, Time Keeper, Diesel Generator Set
Operator, Generator Operator , Wireless Operator, Junior Diesel
Engine Fitter, Junior Pipe Fitter, Telephone Attendant, Assistant
Surveyor, Office Attendant, Junior Oiler, Junior Driller, Junior JCB
Operator, Junior Scrapper, Pujari, Assistant Storekeeper, Assistant
Store Munshi, Complaint Attendant, Junior Elctrician, Mali
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SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator, Batching Plant
Operator, Crushing Operator, Excavator Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry
Operator, JCB Operator, Locomotive Operator, Tamrock/Jambu
Operator, Mechanic, Turner, Welder, Driller, Nozzleman, Fitter, Steel
Fixer, Blacksmith, Blaster, Carpenter, Auto Electrician, Painter,
Denter, Mason, Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC
Plant Operator, Merlo Operator, Work Inspector, Supervisor, Camp-
Incharge, Non Technical Supervisor( Mining Blasting), Driver,
Mobile Crane Operator, Bacoh Operator, Hydro Crane Operator,
Surveyor, Scrap Operator, Bobcat Operator, Scoop Operator,
Garroting Pump Operator,Morter Binder, Data Entry Operator,
Cashier, Storekeeper, Accounts Clerk, Clerk, Computer Operator,
Cook, Khalasai(more than 5 years Experience), Dhobi.

244.17

7325/-

HIGHLY SKILLED:

Senior Crane Operator, Senior Batching Plant Operator, Senior
Trailer Operator, Senior Dumper Operator, Tunnel Boring Machine
Operator, Senior Plant Operator, Senior Heavy Earth Moving
Machine Operator, Senior Dozer Operator, Senior Loader Operator,
Senior CE Plant Operator, Senior Carpenter, Senior Mechanic, Senior
Driller, Senior Black Smith, Senior Electrician, Senior Bar Binder,
Senior Auto Electrician, Senior Fitter, Senior Tyre Fitter, Senior
Turner, Senior Welder, Senior Denter, Driver (Heavy Transport
Vehicle), Tower Crane Operator, Senior Welder X-Ray, Cable
Jointer, Senior Blaster, 40 Tonne Dumper Operator, Senior Jumbo
Operator, Foreman, Gunman, Senior A.C Plant Operator, Workshop
Mechanic, Compounder, Chemical Analyser, Laboratory Assistant,
Pharmacist, Nurse, Stenographer, Accountant, Khalasi (Above 8
Years Experience).

304.50

9135/-

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in

different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.
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7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii). Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-
Principle Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATON
Shimla-2, the 23 July, 2016

13. Pharmaceuticals’ Industries

No. Shram (A) 4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Pharmaceuticals’
Industries” may be revised in respect of unskilled and other categories of workers may be fixed
with effect from 1st April, 2016

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section

9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;
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And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Minimum Wages

Daily Monthly
UN-SKILLED WORKERS : Rs. Rs.
Unskilled:

Packing Helper, Machine Helper, Laboratory Helper, Store Helper, | Rs.200.00 | Rs.6000/-
House Keeping Helper, Peon.

Semi Skilled:

Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), PWOperator, | Rs. 208.47 | Rs. 6254/-
Mali, Security Guard, Assistant Storekeeper, Assistant Store Munshi,
Complaint Attendant.

Skilled:

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Pharma), | Rs.244.17 | Rs. 7325/-
Operator, Security Supervisor, Electrician, Storekeeper, Accounts
Clerk, Clerk, Computer Operator, Data Entry Operator, Cashier.

Highly Skilled:

Sales Officer, Sales Executive, Sales Promotion Employee, Medical | Rs. 304.50 | Rs. 9135/-
and Sales Representatives, B.Pharma, Accountant B.Sc. Chemist,
M.Sc. Chemist, Stenographer.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principle Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-11 dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 23" July, 2016
14. Hospitals/Nursing Homes & Clinics:

No. Shram (A) 4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Hospitals/Nursing
Homes & Clinics” may be revised in respect of unskilled and other categories of workers with
effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of employees Where no benefit | Where food, tea &
is provided combined accommodation
provided
Un skilled: Rs. Rs.
Helper, Cleaner, Chowkidar/Watchman, Peon, | 200.00 Daily 174.47 Daily.
Room Boy, Office Boy, Ward Boy, Masalchi.
6000/- Monthly. | 5234/- Monthly
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Semi-Skilled: Rs. Rs.

Clinic  Attendant, Assistant ~ Laboratory | 215.55 Daily 189.12 Daily
Technician, Security Guard, Sweeper, Operation
Theatre  Assistant,  Assistant  Storekeeper, | 6467.00 Monthly | 5674/- Monthly
Assistant Store Munshi, Complaint Attendant.

Skilled: Rs. Rs.

Receptionist, Pharmacist, Compounder, | 244.17 Daily. 218.37 Daily
Laboratory Technician, X-Ray Technician,
ANM, Trained Dai, Electrician, Radio Grapher, | 7325.00 Monthly | 6551/- Monthly
ECG Operator, X-Ray Dark Room Assistant,
Oven Operator, Oxygen Plant Operator, Heating
Plant Controller Assistant, Driver, CSSD
Assistant, Operation Theatre Technician, Eye
Refractionist, Storekeeper, Accounts Clerk,
Clerk, Computer Operator, Data Entry Operator,
Cashier, Fitter, Plumber, Supervisor, Cook,

Dhobi.

Highly Skilled: Rs. Rs.
Staff Nurse, Security Supervisor, Senior | 257.12 Daily 232.40 daily
Electrician, Senior Technician, Senior

Radiographer, Senior Compounder. Accountant, | 7714.00 Monthly | 6972/- Monthly
Stenographer

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum wages in Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
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but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principle Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 23" July, 2016
15. Domestic Workers

No.Shram (A) 4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Domestic Workers”
may be revised in respect of unskilled and other categories of workers with effect from 1st April,
2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of employees Where no benefit Where food, tea &
is provided combined accommodation
provided
Un skilled: Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman, 200.00 Daily 146.00 Daily.

Washer man
6000.00 4380/- Monthly.
Monthly.
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Semi-Skilled: Rs. Rs.
Security Guard, Mali 215.55 Daily. 156.88 Daily

6467.00 Monthly | 4706/- Monthly.
Skilled: Rs. Rs.
Cook, Driver 244.17 Daily. 176.92 Daily

7325.00 Monthly | 5308/- Monthly.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(i) Semi-skilled.—A semiskilled worker is one who does work generally of defined routin
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principle Secretary.
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[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-11 dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 23" July, 2016
16. Safai Karamchari Employment :

No. Shram (A) 4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Safai Karamchari
Employment” may be revised in respect of unskilled and other categories of workers with effect
from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of Workers Minimum Wages
Daily Monthly

Unskilled:

Sweeper/Satai Karamchari, Beldar, Cartman, Rs. 200.00 Rs.6000/-

Semi Skilled:

Work Supervisor, Sanitary Jamadar, Assistant Storekeeper, | Rs.208.47 Rs. 6254/-

Assistant Store Munshi, Complaint Attendant.

Skilled:

Driver, Mason, Plumber, Storekeeper, Accounts Clerk, | Rs 244.17 Rs. 7325/-

Computer Operator, Data Entry Operator, Cashier.

Highly Skilled:

Jr. Engineer, Sanitary Inspector, Stenographer, Rs. 304.50 Rs. 9135/-

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.
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(i)

(iii)

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently

and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principle Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-II dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

17.

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 23" July, 2016

Security Services:

No.

Shram (A) 4-8/2006-Part-II.—Whereas, the Governor, Himachal Pradesh is of the

opinion that the minimum rates of wages in the Scheduled Employment of “Security Services”
may be revised in respect of unskilled and other categories of workers with effect from 1st April,

2016;
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And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;

Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Un-Skilled Daily Monthly
Helper, Watchman Rs. 200.00 Rs.6000/-
Semi skilled
Security Guard, Assistant Storekeeper, Assistant Store | Rs. 208.47 Rs.6254/-
Munshi, Complaint Attendant.
Skilled
Security Supervisor, Head Watchman, Storekeeper, | Rs. 244.17 Rs.7325/-
Accounts Clerk, Clerk, Computer Operator, Data Entry
Operator, Cashier
Highly Skilled
Security Officer, Security Manager, Stenographer, | Rs. 304.50 Rs.9135/-
Accountant
NOTE :

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Un-Skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principle Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 23" July, 2016
18. Temples and Religious Places/Dharamshalas :

No. Shram (A) 4-8/2006-Part-I.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Temples and
Religious Places/Dharamshalas” may be revised in respect of unskilled and other categories of
workers with effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June,2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;
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Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of employees Where no benefit | Where food, tea &
is provided combined accommodation
provided
Un skilled Rs. Rs.
Peon, Masalchi, Office Boy, Beldar. 200.00 Daily 174.47 Daily
6000.00 Monthly | 5234/- Monthly.
Semi-Skilled Rs. Rs.

Chapatiman, Sweeper, Room boy, Junior Guest
Attendant, Temple Attendant, Bhog Room
Attendant, Hall Attendant, Sewadar, Security
Guard, Mali, Assistant Storekeeper, Assistant
Store Munshi, Complaint Attendant.

215.55 Daily

6467.00 Monthly

189.12 Daily

5674/- Monthly

Skilled:

Rs.

Rs.

Senior Guest Attendant, Receptionist, Pujari,
Pandit,

Cook, Maulvi,
Accounts
Clerk, Clerk, Computer Operator, Data Entry
Operator, Cashier.

Granthi, Padri, Storekeeper,

244.17 Daily
7325.10Monthly

218.37 Daily
6551/-Monthly

Highly Skilled: Rs. Rs.
Supervisor, Superintendent, Ragi, Bajantri, | 257.12 Daily. 232.40 daily
Bhajan Singer, Stenographer, Accountant. 7714.00 Monthly | 6972/- Monthly.

NOTE :

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semiskilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.— A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Principle Secretary.

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I dated
23-07-2016 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla, the 23" July, 2016
19. Workers Working in Toll Tax Barriers :

No. Shram (A) 4-8/2006-Part-Il.—Whereas, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Workers Working in
Toll Tax Barriers” may be revised in respect of unskilled and other categories of workers may be
fixed with effect from 1st April, 2016;

And whereas, as per provision of clause (a) of sub-section (1) of section 5 read with section
9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was constituted vide
Notification No: Shram (A)4-8/2006-Part-File-Loose dated 16th June, 2015;

And whereas, a meeting of the said Committee was held on 23-05-2016 wherein increase in
minimum wages payable to all the categories of workers in all the 19 scheduled employments were
approved and recommended w.e.f. 01-04-2016;
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Now, therefore, in exercise of the power conferred by sub-section (2) of section 5 of the Act
ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1st April, 2016 as under:—

Category of employees Minimum Wages
Daily Monthly

Un-skilled Workers :
Peon, Office Boy, Masalchi. Rs.200.00 Rs. 6000/-
Semi-skilled:
Helper Cook, Cash Collector, Assistant Storekeeper, Assistant | Rs. 208.47 Rs. 6254/-
Store Munshi, Security Guard, Complaint Attendant.
Skilled:
Electrician, Storekeeper, Accounts Clerk, Clerk, Computer | Rs. 244.17 Rs. 7325/-

Operator, Data Entry Operator, Cashier.

Highly-Skilled:

Supervisor, Superintendent, Stenographer, Accountant. Rs. 304.50 Rs. 9135/-
NOTE :
1. There will be no distinction between the minimum wages of male or female and adult

(i)

(iii)

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

definition of unskilled/semiskilled/skilled/highly skilled will be as:—

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semiskilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-

Principle Secretary.

In the Court of Shri S. K. Prashar, HAS, Additional District Registrar of Marriage-cum-Sub
Divisional Magistrate, Bhoranj, District Hamirpur (H. P.)

1.  Gurmeet aged 22 years s/o Shri Vijay Singh, r/o Village Bhounkar Sulkhan, Tehsil
Bhoranj, District Hamirpur (H.P.).

2. Shanti Devi aged 28 years d/o Shri Bishan Dass, r/o Village Dhana, P.O. Manpura,
Tehsil Baddi, District Hamirpur (H.P.).

Versus
General Public

Subject.—Application for the registration of marriage under Section 16 of Special Marriage Act,
1954 (Central Act) as amended by Marriage Laws (Amendment Act 01, 49 of 2001).

Gurmeet aged 22 years s/o Shri Vijay Singh, r/o Village Bhounkar Sulkhan, Tehsil Bhoranj,
District Hamirpur (H.P.) and Shanti Devi aged 28 years d/o Shri Bishan Dass, r/o Village Dhana,
P.O. Manpura, Tehsil Baddi, District Hamirpur (H.P.) have field an application alongwith
affidavits in this court under Section 16 of Special Marriage Act, 1954 (Central Act) as amended
by the Marriage Laws (Amendment Act 01, 49 of 2001) that they have solemnized their marriage
ceremony on 14-10-2015 at Shiv Mandir Bhawanipura, Tehsil Baddi, District Solan H.P. as per
Hindu Rites and Customs and they are living together as husband and wife since then. Hence their
marriage may be registered under Special Marriage Act, 1954.

Therefore, the general public is hereby informed through this notice that any person who
has any objections regarding this marriage can file the objections personally or in writing before
this court on or before 26-08-2016. After that no objections will be entertained and marriage will
be registered accordingly.

Issued today on 19-07-2016 under my hand and seal of the court.

Seal. Sd/-
Marriage Officer-cam-Sub Divisional Magistrate,
Bhoranj, District Hamirpur, H.P.

g 3METed [dd18 USHaRUN ATHRI, TSR, SU—AvS e, el sRYR, 20 U0

1. Vinod Kumar s/o Shri Parkash Chand, r/o Bhail, P.O. Baroti, Tehsil Barsar, District
Hamirpur (H.P.).

2. Monika Kumari d/o Shri Bhinder Singh, r/o Matot, P.O. Chaklu, Tehsil and District
Chamba (H.P.) el |
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In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Smt. Meena Rawat w/o Shri Rajender Singh Rawat, r/o Village Badash. P.O. AG Shimla-3,
Tehsil & District Shimla, Himachal Pradesh.

Versus
General Public .. Respondent.

Whereas Smt. Meena Rawat w/o Shri Rajender Singh Rawat, r/o Village Badash. P.O. AG
Shimla-3, Tehsil & District Shimla, Himachal Pradesh has filed an application along with affidavit
in the court of undersigned under Section 13(3) of the Birth & Death Registration Act, 1969 to
enter the date of birth of her son named—Mr. Paras Rawat s/o Smt. Meena Rawat w/o Shri
Rajender Singh Rawat, r/o Village Badash, P.O. AG Shimla-3, Tehsil & District Shimla, Himachal
Pradesh in the record of Secy., Birth and Death, Municipal Corporation, Shimla.

S1. Name of the family members Relation Date of birth
No.
1. Mr. Paras Rawat Son 22-04-2004

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding date of birth of above named in the record of Municipal Corporation, Shimla may file
their claims/objections on or before one month of publication of this notice in Govt. Gazette in this
court, failing which necessary orders will be passed.

Issued today 29-07-2016 under my signature and seal of the court.

Seal. Sd/-
Sub-Divisional Magistrate,
Shimla (R), District Shimla.
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In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Smt. Sunita Bishat w/o Shri Madan Singh, r/o Thakur Niwas, Village Badash. P.O. AG
Shimla-3, Tehsil & District Shimla, Himachal Pradesh.

Versus
General Public .. Respondent.

Whereas Smt. Sunita Bishat w/o Shri Madan Singh Bisht, r/o Thakur Niwas, Village
Badash. P.O. AG Shimla-3, Tehsil & District Shimla, Himachal Pradesh has filed an application
along with affidavit in the court of undersigned under Section 13(3) of the Birth & Death
Registration Act, 1969 to enter the date of birth of her daughter named—Ms. Manisha Bisht d/o
Smt. Sunita Bishat w/o Shri Madan Singh Bisht, r/o Thakur Niwas, Village Badash. P.O. AG
Shimla-3, Tehsil & District Shimla, Himachal Pradesh in the record of Secy., Birth and Death,
Municipal Corporation, Shimla.

S1. Name of the family members Relation Date of birth
No.
1. Ms. Manisha Bisht Daughter 01-06-1998

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding date of birth of above named in the record of Municipal Corporation, Shimla may file
their claims/objections on or before one month of publication of this notice in Govt. Gazette in this
court, failing which necessary orders will be passed.

Issued today 1-08-2016 under my signature and seal of the court.

Seal. Sd/-
Sub-Divisional Magistrate,
Shimla (R), District Shimla.

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Smt. Sita Devi w/o Shri Om Parkash, r/o Krishna Vijay Niwas, Tutikandi, Nabha Estate,
Shimla, Tehsil Shimla, District Shimla, H.P. .. Applicant.

Versus
General Public .. Respondent.
Application under section 13(3) of Birth and Death Registration Act, 1969.
Whereas Smt. Sita Devi w/o Shri Om Parkash, r/o Krishna Vijay Niwas, Tutikandi, Nabha
Estate, Shimla, Tehsil Shimla, District Shimla, H.P. has preferred an application to the undersigned

for registration the name and date of birth of her sons namely Lalit Kumar (DOB 24-04-2001) and
Harish Kumar (DOB 11-12-2003) in the record of Municipal Corporation Shimla, District Shimla.
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Therefore, this proclamation, the General Public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 2-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 2™ day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Shri Dalip Kumar s/o Shri Dhan Singh, r/o H.No. 2, Servant Quarter, Park-15, Khalini,
Shimla, Tehsil & District Shimla, H.P. .. Applicant.

Versus
General Public .. Respondent.
Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas Shri Dalip Kumar s/o Shri Dhan Singh, r/o H.No. 2, Servant Quarter, Park-15,
Khalini, Shimla, Tehsil & District Shimla, H.P. has preferred an application to the undersigned for
registration the name and date of birth of his daughter namely Manisha (DOB 7-3-2006) in the
record of Municipal Corporation Shimla, District Shimla.

Therefore, this proclamation, the General Public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 2-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 2™ day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).
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