-%HIWW-

This is a digitally signed Gazette, to verity click here.
http://rajpatrahimachal.nic.in

o9, fBHr=e ue9r

AT e g I g RT Ui

YMAR, 27 T, 2016 /5 WIEUG, 1938

fRerae Ue9 WReR
HIGH COURT OF HIMACHAL PRADESH, SHIMLA-171 001

NOTIFICATION

Shimla, the 17" August, 2016

No. HHC/GAZ/14-152/83-1.— Hon’ble the Chief Justice has been pleased to grant 9 days
earned leave w.e.f. 26.8.2016 to 3.9.2016 with permission to prefix gazetted holiday falling on 25
August, 2016 and to suffix Sunday falling on 4™ September, 2016 in favour of Shri S. C. Kainthla,
District and Sessions Judge, Solan, H.P.
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Certified that Shri S.C.Kainthla is likely to join the same post and at the same station from
where he proceeds on leave, after expiry of the above period of leave.

Also certified that Shri S.C. Kainthla would have continued to hold the post of District and
Sessions Judge, Solan, but for his proceeding on leave for the above period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH, SHIMLA- 171 001
NOTIFICATION
Shimla, the 11"™ August, 2016

No.HHC/Admn.3(117)/78-11.—16 days commuted leave on and with effect from
01.07.2016 to 16.07.2016, with permission to suffix Sunday fell on 17.07.2016 is hereby
sanctioned, ex-post-facto, in favour of Shri Tek Ram, Secretary (Retd) of this Registry.

Certified that Shri Tek Ram has joined the same post and at the same station from where he
had proceeded on leave after the expiry of the above leave period.

By order,
Sd/-
Registrar General.

HIGH COURT OF HIMACHAL PRADESH AT SHIMLA.-171 001
NOTIFICATION

Shimla, 20" August, 2016

No.HHC/GAZ/14-280/05.—The result of 14th Departmental Examination of the cadre of
District Judges/Additional District Judges (Members of the Himachal Pradesh Judicial Service)
held in June, 2016 is hereby published for information of all concerned as required under rule 2
read with Rule 18 of the Himachal Pradesh Judicial Service Rules, 2004 and Regulation 12(iii) of
the Himachal Pradesh Judicial Service (Departmental Examination for direct recruit to the cadre of
District Judges/Additional District Judges) Regulations, 2005.

By order,
Sd/-

Registrar general.
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RESULT OF 14tH DEPARTMENTAL EXAMINATION HELD IN THE MONTH OF JUNE,

2016 FOR THE DIRECT RECRUITS TO THE HP. JUDICIAL SERVICE IN THE CADRE
OF DISTRICT JUDGES/ADDITIONAL DISTRICT JUDGES

Note.—The candidates are required to pass all the papers with minimum 60% marks in each paper
except Hindi in which the candidates are required to obtain 50%. A candidate qualifying
one or more papers shall not be required to appear in that/those papers in the next
examination(s). ‘P’ means ‘Pass’,” A’ means ‘Absent’ and ‘F’ means ‘Fail.’

SL Name of the Roll Criminal Civil Revenue | Constitutional High Language | Remarks
No Officer(s) No. Law (100 Law Law (100 Law Court (Hindi) in
marks) (100 marks) (100 marks) Rules Devnagri
marks) *& Orders Script
and (50
Accounts marks)
(100
marks)
1 2 3 4 5 6 7 8 9 10
1. Sh. Vikas Bhardwaj | 901 62'4(P) - - - - - -
2. Sh. Sharad Kumar | 902 62(P) - - - -
Lagwal
3. Sh. Paras Doger 903 - - - - 60(P)
(Poonam Mahajan) (Virender Sharma)
Addl. Registrar (Admn)/Superintendent Registrar (Rules)/Secretary.

[Authoritative English Text of this Department's Notification No.SJE-B-B(1)-4/2015 dated
24/08/2016 as required under clause (3) of article 348 of the Constitution of India.]

SOCIAL JUSTICE & EMPOWERMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 24™ August, 2016

No. SJE-B-B(1)-4/2015.—In exercise of the powers conferred by proviso to article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the
post of Law Officer, Class-II (Gazetted) in the Directorate of SCs, OBCs & Minority Affairs,
under the Department of Social Justice and Empowerment, Himachal Pradesh as per Annexure-“A”
attached to this notification, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Social Justice Empowerment, Directorate of SCs, OBCs & Minority
Affairs, Law Officer, Class-II (Gazetted) Recruitment and Promotion Rules, 2015.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Secretary (SJ&E).
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“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF LAW OFFICER, CLASS-II
(GAZETTED) IN THE DIRECTORATE OF SC, OBCs & MINORITY AFFAIRS UNDER THE
DEPARTMENT OF SOCIAL JUSTICE & EMPOWERMENT, HIMACHAL PRADESH.

1. Name of the post.— Law Officer
2.  Number of post(s).— 01 (One)
3. Classification.— Class-II (Gazetted)

4. Scale of Pay.— (i) Pay Band for regular incumbent(s)—Pay Band Rs.10300-
34800+Rs 4400/-Grade Pay.

(if) Emoluments for contract employee(s):—Rs 14,700/- as per details given in Column-
15-A.

5.  Whether “Selection” or “Non-Selection” Post™*.—(7) Placement: Not applicable.

(i1)) Promotion: Selection.
6. Age for direct Recruitment.—18 to 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age limit by virtue of his/her such adhoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Caste/ Scheduled Tribe/
Other categories of persons to the extent permissible under the general or special order (s) of the
Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government servants before absorption in public Sector Corporation/
Autonomous Bodies at the time of initial constitutions of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the public Sector, Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporations/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporation/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the post (s) is/are advertised for inviting applications or notified to the employment Exchanges or
as the case may be.
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(2) Age and experience in the case of direct recruitment, are relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum educational and other qualification required for direct recruits.—(a)
ESSENTIAL QUALIFICATION:—Professional degree in Law from a recognized University with 5
years experience as a practicing Advocate or 5 years experience in legal matters while working in a
Government/Semi Government Institution.

(b) DESIRABLE QUALIFICATION(s)—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointments in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promottees.—A4ge .— Not Applicable.

Educational Qualification.—Yes

9. Period of probation, if any.—(a) Direct recruitment:—Two years subject to such
further extension for a period not exceeding one year as may be ordered by the competent authority
in special circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, reemployment
after superannuation and absorption.

(c) Placement:—No probation.

(d) Promotion:—Two years or the period of probation prescribed for the direct recruitment
to the post, if any, in the case of promotion from one group to another.

10. Method of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of post(s) to be filled in by various methods.—100%
by placement failing which by promotion failing both on secondment basis failing all by direct
recruitment on a regular basis or by recruitment on contract basis, as the case may be.

11. In case of recruitment by promotion, secondment, transfer, grade from which
promotion/deputation/ transfer is to be made.—By placement (strictly on the basis of seniority)
from amongst the Senior Assistant(s) subject to possessing a recognized professional degree in Law
with 03 years experience of dealing with legal matters in the department failing which by
promotion from amongst the incumbents of Common Clerical Cadre (which includes Clerk/Junior
Assistant) subject to possessing a recognized professional degree in Law with 10 (ten) years regular
service or regular combined with continuous adhoc service, if any, in the cadre including 05 (five)
years experience of dealing with legal matters in the department failing both on secondment basis
from amongst the incumbents of this post working in the identical pay scale from other Himachal
Pradesh Government Departments failing all by direct recruitment:

Provided that for the purpose of placement or promotion a select list of all eligible officials
shall be prepared wherein the incumbents with higher pay scales shall be kept enbloc above the
eligible persons and thereafter the incumbents next in the lower pay scales be placed below it and
so on:

Provided further that for the purpose of placement or promotion a combined seniority list of
all the eligible officials of the feeder posts shall be prepared on the basis of their length of service
in their respective grades without disturbing their inter-se-seniority in their respective cadres:
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Provided that for the purpose of promotion every employee shall have to serve at least one
term in the Tribal/ Difficult areas subject to adequate number of post (s) available in such areas:

Provided further that the proviso (1) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation: Provided further that
Officers/Officials who have not served atleast one tenure in Tribal /Difficult area shall be
transferred to such area strictly in accordance with his /her seniority in the respective cadre.

Explanation-1:—For the purpose of proviso-I supra the “ term” in "Tribal / Difficult areas"
shall mean normally three years or less period of posting in such areas keeping in view the
administrative requirements and performance of the employee.

Explanation-11:—For the purpose of proviso-I supra the Tribal / Difficult areas shall be as
under-—

1. District Lahaul & Spiti.
2. Pangi and Bharmour Sub Division of Chamba District.
3. Dodra Kawar Area of Rohru Sub-Division

4. Pandrah Bis Pargana, Munish Darkali and Gram Panchyat Kashapat, Gram Panchayats
of Rampur Teshil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmaur
District.

9. Khanyol — Bagra Patwar Circle of Karsog Tehsil, Gada- Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali- Chowki Sub Tehsil, Jharwar,Kutgarh, Graman,
Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur,Ghamrehar and Bhatehar Patwar Circle of
Padhar Tehsil, Chinuni, Kalipar,Mangarh, Thach-Bagra, North Magru and Sourth Magru Patwar
Circles of Thunag Tehsil and Batwara Patwar Cirlce of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post, if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service( including the service rendered on adhoc basis, followed by regular
service/appointment) in the feeder post in view of the provision referred to above, all persons senior
to him/her in the respective category /post/ cadre shall be deemed to be eligible for consideration
and placed above the junior person in the field of consideration:
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Provided that all incumbents to be considered for promotion shall possess the minimum

qualifying service of at least three years’ or that prescribed in the R&P Rules for the post,
whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion:

Explanation:—The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex- Servicemen
recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel (Reservation
of vacancies in Himachal State Non-Technical Services) Rules, 1972 and having been given the
benefit of seniority there-under or recruited under the provisions of Rule-3 of the Ex-Serviceman
(Reservation of vacancies in the Himachal Pradesh Technical Services) Rules, 1985 and having
been given the benefit of seniority there-under.

(2) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion against such post shall be taken into
account towards the length of service, if the adhoc appointment/promotion had been made after
proper selection and in accordance with the provision of the R&P Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Departmental Promotion Committee exists, what is its composition?.—(a) For
Placement:—As may be constituted by the Government from time to time.

(b) For Promotion:—D.P.C. to be presided over by the Chairman, Himachal Pradesh
Public Service Commission or a Member thereof to be nominated by him.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment To the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of
interview/personality test, if the Himachal Pradesh Public Service Commission or other recruiting
agency/ authority as the case may be, so consider necessary or expedient on the basis of interview/
personality test preceded by a screening test (Objective type)/written test or practical test or
physical test, the standard/syllabus etc. of which, will be determined by the Commission or other
recruiting agency / authority, as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, Contract appointments to the post will be made
subject to the terms and conditions given below:—

(1) CONCEPT:—(a) Under this policy the Law Officer in the Directorate of SCs, OBCs
& Minority Affairs under the Department ofSocial Justice & Empowerment, H.P. will be engaged
on contract basis initially for one year; which may be extendable on year-to-year basis:
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Provided that for extension / renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed/extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPPSC:—The Secretary (SJ&E) to
the Government of H.P. after obtaining the approval of the Government to fill up the vacant posts
on contract basis will place the requisition with the concerned recruiting agency i.e. H.P. Public
Service Commission.

(C) The selection will be made in accordance with the eligibility conditions prescribed in
these R&P Rules.

(I) Contractual Emoluments:—The Law Officer appointed on contract basis will be paid
consolidated fixed contractual amount @ Rs. 14,700/-per month (which shall be equal to minimum
of the pay band+ grade pay). An amount of Rs. 441/- (3% of the minimum of pay band + grade pay
of the post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed
if contract is extended beyond one year.

(II1) APPOINTING/ DISCIPLINARY AUTHORITY:—The Secretary (SJ&E) to the
Government of H.P. will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of direct
recruitment shall be made on the basis of interview/personality test, if the Himachal Pradesh Public
Service Commission or other recruiting agency/authority as the case may be, so consider necessary
or expedient on the basis of interview/personality test preceded by a screening test (objective
type)/written test or practical test or physical test, the standard/ syllabus, etc. of which , will be
determined by the Commission or other recruiting agency/authority as the case may be.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENT:—As
may be constituted by the concerned recruiting agency i.e. the H.P. Public Service Commission
from the time to time.

(VD) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure-B appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contract appointee will be paid fixed
contractual amount @ Rs. 14700/- per month (which shall be equal to minimum of pay band +
grade pay) The contract appointee will be entitled for increase in contractual amount Rs. 441/- ( 3%
of the minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior /selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(¢) Contractual appointee will be entitled for one-day’s casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days Maternity leave,
10 days Medical Leave and 5 days Special Leave. A female contract appointee will also be entitled
for maternity leave not exceeding 45 days(irrespective of the number of surviving children) during
the entire service, in case of miscarriage including abortion, on production of medical certificate
issued by the Government Medical Officer. He/ She shall not be entitled for Medical Re
imbursement and LTC etc. No leave of any other kind except above is admissible to the contract
appointee.
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Provided that the un-availed Casual Leave Medical Leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty where beyond his / her control on medical
grounds, such period shall not be excluded while considering his / her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time. However,
the contract appointee shall not be entitled for contractual amount for this period of absence from
duty:

Provided that he / she shall submit the certificate of illness / fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his / her fitness from a
Government / Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re examined for
the fitness from an authorized Medical Officer / Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his / her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes /Scheduled Tribes / Other Backward Classes / other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Every member of the service shall pass the
Departmental Examination as prescribed in the H.P. Departmental Examination Rules, 1997.

18. Power to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
the Himachal Pradesh Public Service Commission relax any of the provisions(s) of these Rules
with respect to any Class or Category of person(s) or post (s).

ANNEXURE-B

Form of contract/agreement to be executed between the Law Officer & the Government of
Himachal Pradesh through (Designation of the Appointing Authority)

This agreement is made on this day of in the

Year between Sh/Smt.S/0/D/oShri
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R/o contract appointee  (hereinafter
called the (FIRST PARTY), AND The Governor, Himachal Pradesh through
(Designation of the Appointment Authority) Himachal Pradesh
(here-in-after the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Law Officer on contract basis on the following terms &
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a Law
Officer for a period of one year commencing on day of and ending on the
day of . It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipsofacto
stand terminated on the last working day i.e. on and information
notice shall not be necessary:

Provided that for extension /renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be
renewed/extended.

2. The contract salary of the FIRST PARTY will be Rs. R 14700/- Per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good.

4. Contractual Law Officer will be entitled for one day casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days
maternity leave, 10 days medical leave and 5 days special leave. A female contract
appointee shall also be entitled for maternity leave not exceeding 45 days(irrespective
of the number of surviving children) during the entire service, in case of miscarriage
including abortion, on production of medical certificate issued by the authorised
Government Medical Officer. He/she shall not be entitled for Medical Reimbursement
and LTC etc. No leave of any other kind except above is admissible to the contract
appointee:

Provided that the un-availed casual leave, medical leave and special leave can be
accumulated upt the calendar year and will not e carried forward for the next calendar
year.

5. Unathorised absence from the duty without the approval of the controlling officer shall
automatically lead to the termination of the contract. However, in exceptional cases
where the circumstances for un-authorized absence from duty were beyond his/her
control on medical grounds, such period shall not be excluded while considering
his/her case for regularization but the incumbent shall have to intimate the controlling
authority in this regard well in time.

However, the contract appointee shall not be entitled for contractual amount for this
period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.
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6. A Law Officer appointed on contract basis who have completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required
on administrative grounds.

7. Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnancy
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidate should be re examined for fitness from an authorized Medical
Officer/ Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his official duties at the same rate as applicable to regular counterpart official at
the minimum of the pay scale.

9. The Employees Group Insurance Scheme as well as EPGF/GPF will not be applicable
to the contractual appointee.

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands the day,
month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address) (signature of the FIRST PARTY)
2
(Name and Full Address) (signature of the SECOND PARTY)
HOME DEPARTMENT
ORDER

Shimla-171002, the 10" June, 2016

No.Home(A)-A(3)-3/2012-1.—In supersession to this department’s order No.Home(A)-
A(3)-2/2012 dated 03-06-2013 and in exercise of the powers conferred by sections 26 and 37 of the
Himachal Pradesh Police Act 2007, (Act No.17 of 2007) the Governor, Himachal Pradesh is
pleased to make the following order to specify Uniform and Badges for Non-Gazetted Police
Officers Grade-I and Grade-II of Himachal Pradesh Police Department namely:—

1. Short titled application and Commencement.—(1) This Order may be called the
Himachal Pradesh Police Department Uniform and Badges Order, 2016

(2) This Order shall be applicable to the Non-Gazetted-Police Officers Grade-I and Grade-
IT of the Police Department Himachal Pradesh.
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(3) This Order shall come into force from the date of its publication in the Official
Gazette.

2. Muster pattern of supply of Articles of Uniform.—The Non-Gazetted Police
Officers shall be supplied Uniform and Equipment articles as specified in following table.

MUSTER PATTERN FOR ARTICLES TO BE ISSUED PERMANENTLY

Table-1
Part-1

Sr. Items Description Size

No.

1. (i) Beret Cap Beret Cap Khaki with white Metal | All sizes. White Metal Crest
Crest for distts./Armed Police | Height/Width 4x3%; CMs
(For NGO Grade-I & Grade-II)

(i1) Beret Cap Beret Cap Dark Blue with White -do-
Metal Crest for Traffic and TTR
Police (For both NGO Grade-I and
Grade-II)

2. Peak Cap Peak Cap Khaki colour with best | All sizes.
peak/white  colour  with  best
peak/white metal crest and leather
belt black attached with metal
button. For NGO Grade-I in distts.

& Armed Police.

3. Cap Balaclava Cap Balaclava Khaki Colour for | Standard size.
difficult & remote places at 9000
feet & above.

4. (i) Pagree for Sikh Pagree Khaki with White Metal | Cloth width 84 cms, Length not

Police Personnel. Crest. Fifty of yellow salu cloth for | below 4 2 meters (fifty size
Distts./ Armed Police 66”x9 %), Crest height/width
4x3' cms.
(i1) Pagree for Sikh Pagree Dark blue with white crest. | -do-
Police Personnel Fifty of Yellow salu cloth for
Traffic/TTR Police.

5. (i) Shirts Terrycot Terrycot Superior quality Wrinkle | Pocket: Width 5 % into 6%
Free Khaki full sleeves NGOs | inches. Flap: 2 Y2 inches Pocket
pattern open with two breast pockets | Patti Width 1 7 inches Cuffs: 2 %
with flaps 4 Tich button. 12 buttons | inches Collar length: 3 2 inches
Khaki for Distts/Armed Police. Shoulder flap: 6 inches into 2 '

inches. Cloth Width 137/139 cms.
(i1) Shirts Terrycot Terrycot Superior quality Wrinkle -do-
Free White full sleeves NGOs
pattern open with two breast pockets
with flaps 4 Tich button. 12 buttons
White for Traffic/TTR Police.
6. (1) Shirts Angola for Superior quality Wrinkle Free Khaki | Same as for Terrycot Shirt Cloth
winters full sleeves NGOs pattern open with | Width 152 cms.
two breast pockets with flaps 4 Tich
button. 12 buttons Khaki for
Distts/Armed Police.
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(i1) Shirts Angola for
winters

Superior quality Wrinkle Free White
full sleeves NGOs pattern open with
two breast pockets with flaps 4 Tich

-do-

button. 12 buttons White for
Traffic/TTR Police.

7. White P.T.T. Shirt White P.T.T Shirt with collar, half | All sizes
sleeve.

8. Woolen Vests V-shape Full sleeve (For remote | All sizes
areas at 9000 feet & above)

9. Under Pant Men’s wool cotton under pants (For | All sizes
remote areas at 9000 feet & above)

10. | (i)Trousers Terrycot Superior quality Wrinkle Free | The bottom to measure 19 inches
Terrycot Khaki. One back pocket | to 10 inches. Back pocket of 5
without flap. One pocket on each | into 5 ' inches. Length of loops
side. Three loops for belt with | for belt 3 inches. Front loop for
buttons Khaki. Front loop with 2 | hooks 3 inches. Cloth width
hooks & Zip for Distts./Armed | 137/139 cms.

Police.
(ii) Trousers Terrycot | Superior quality Wrinkle Free -do-
Terrycot Dark blue. One back
pocket without flap. One pocket on
each side. Three loops for belt with
buttons Dark blue. Front loop with 2
hooks & Zip for Traffic/TTR Police.
11. | () Trousers Serge Superior quality Wrinkle Free | Same as for Terrycot Trousers
cloth for winters Woolen serge Khaki cloth. Pattern | Width 142 cms.
same as for terrycot uniform
Distts./Armed Police.
(i1) Trousers Serge Superior quality Wrinkle Free -do-
cloth for winters Woolen serge dark blue cloth.
Pattern same as for terrycot uniform
for Traffic/TTR Police.
12. | Nikkar Terrycot (for Superior quality Wrinkle Free | The Length to measure 17 inches
training period only) Terrycot Khakhi. One back pocket | to 18 inches. Back pocket of 5
without flap. One pocket on each | into 5 ' inches. Length of loops
side. Three loops for belt with | for belt 3 inches. Front loop for
buttons Khaki. Front loop with 2 | hooks 3 inches. Cloth width
hooks & Zip. 137/139 cms.

13. | (i)Jersey for winters Jersey woolen Khaki without | All sizes. Border: 6 cms Arms

pockets, Y Neck, plain knitted | Border: 7 cms.
(worsted). For Distts/Armed Police.
(ii) Jersey for winters Jersey woolen Dark blue without -do-
pockets, Y Neck, plain knitted
(worsted). For Traffic/TTR Police.
14. | (i)Jacket for winters Colour Khaki Jacket Waterproof | Jacket Size: Small, Medium &

(Distts. Police/Bns.)

100% Polyester Cloth as per
specification 1S:391-1975 and

Large.
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IS/ISO:105:C10:B2-2010 with upto
date amendments. Other speci-
fications:-

Inner Lining: 100% Polyester Cloth,
Button VT8 metal Outer cloth Tapta
Cloth with rubber coating for 100%
water proofing. Polyfill Polyester
fiber with density 100 GMS. Thread:
Coats India 3 Ply 100% spun
Polyester Khaki with word “Police”
in Golden yellow in reflective type
paint on back. (for Distts./Armed
Police)

(i1) Jacket for winters

Colour Dark Blue Jacket Waterproof

Jacket Size: Small, Medium &

(Traffic/TTR) 100% Polyester Cloth as per | Large.
specification IS: 391-1975 and
IS/1ISO:105:C10: B2-2010 with upto
date amendments. Other speci-
fications:-
Inner Lining: 100% Polyester Cloth,
Button VT8 metal Outer cloth Tapta
Cloth with rubber coating for 100%
water proofing. Polyfill Polyester
fiber with density 100 GMS. Thread:
Coats India 3 Ply 100% spun
Polyester Dark Blue with word
“Police” in Golden yellow in
reflective type paint on back. ( for
Traffic/TTR Police )
15. | Parka Coat Coat Parka O.G or any other suitable | Large size 34” & 32” Blow hood
colour(for remote areas at 9000 feet
and above)
16. | Ribbon for NGOs | Superior quality Golden Yellow and | Width 2 cms. (I cm Blue & I cm
Grade [ Dark blue silk cloth yellow)
17. | Star for NGOs Grade-I | White Metal plain with five pointed | Size: 3 %2 X 3 %2 cms
stars.
18. | Chevrons Golden Yellow & Dark blue (Fused) | Width 12 % cms Yellow Stripes
II stripes for HHCs & III stripes for | width: 1 2 cms. Width of blue
HCs as per existing pattern. portion between stripes: 1 cms.
Width of blue border: V4 cms.
19. | Name Tab In silver zari letters with Black | Width 2.5 cms, letters width I cm
velvet cloth back with Velcro
(English or Hindi)
20. | Shoulder Badge White Metal HPP badges Half inch block letters
21. | Cap Badge White Metal HPP Cap badges Crest Height/Width 4 X 3 % cms.
( part of beret cap but R/C of this
items required to be issue
separately
22. | Insignia Dog squad Insignia of a Dog, fused above name | Height 7 cms.

plate fused

Width 6 cms.
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23. | Insignia Mounted | Insignia of a Horse, fused above | Height 7 cms.
Police name plate fused Width 6 cms.
24. | Insignia of Tourist Insignia of a Tourist police, fused | Height 7 cms.
Police above name plate fused Width 6 cms.
25. | Insignia investigation | Insignia of Investigation Officer, | Height 7 cms.
Officers fused above name plate fused Width 6 cms.
26. | Formation sign Formation sign (Fused/tich button) | Height 7 cms.,Width 6 cms.
(Distt./Bn.)
27. | Whistle Cord silken | Whistle Cord Superior quality Khaki | All sizes
khaki & Blue and Blue silken (Traffic/ TTR) as
per police pattern.
28. | Whistle Metropolitan | Whistle Metropolitan style Superior | -do-
quality as per prescribed pattern.
29. | (i) Belt Brown leather Belt with Buckle | Length 138 cms. Open full Width
without loop & eyelets. (for NGO | 6 Y2 cms. With eyelets Fitting
Grade-I of distts. & Bns.) Carbon steel
(i1)Belt Web Belt Nylon Black with Buckles | Length 138 cms. Open full Width
without loop & eyelets.(NGO | 6 15, cms. With eyelets Fitting
Grade-II). Carbon steel
30. | (1)Socks for Summer Socks Nylon Khaki plain knitted All sizes
(i1)Socks for summer Socks Nylon black plain Knitted for | -do-
Traffic/TTR Police
31. | (i)Socks for Winters Socks Woolen Khaki Plain knitted. | -do-
(i1) Socks for Winter Socks Woolen blue plain knitted for | -do-
Traffic/TTR Police.
32. | (i)Ankle Boot (i) Ankle Boot Brown rubber sole | All Sizes
Brown (DMS) Army Pattern (NGO Grade-
1, Distts. & Bns).
(i1)Ankle Boot (ii) Ankle Boot black rubber sole | All Sizes
Black (DMS) Army Pattern ( NGO Grade-
II Distts. & Bns.)
33. | (i)Derby Shoes Derby Shoes Brown rubber sole | All Sizes
Brown (NGO Grade-1 district Police &
Bns.)
(il)Derby Shoes Black | Derby Shoes Black rubber sole | All Sizes
(NGO Grade-II district & Bns.)
34. | P.T. Shoes P.T. Shoes canvas White/Brown | All sizes. Pattern as per Police
rubber sole with fabric laces. Force.
35. | Hunter Boot Hunter Boot (jungle boot) O.G. | Size 5 to 11. As per Police
colour (For remote areas at 9000 feet | Pattern.
& above ) in place of P.T. Shoes.
36. | Gloves Leather Chrome Leather Khaki All sizes
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37. | Ground Sheet Colour Khaki or any suitable Canvas | Ground Sheet Sizes 1800X900
mm i.e. 6’X3” with eyelets
38. | (i)Sleeping Bags or Sleeping Bags O.G. or any other | Standard size
suitable colour(for remote areas at
9000 feet & above)
(i1)Blanket Woolen Woolen Dyed Natural Grey (For | Standard size

remote areas at 9000 Ft. & above)

PART-II

MUSTER PATTERN FOR ARTICLES TO BE ISSUED ON NEED BASIS

These articles are required to be issued on need basis according to requirements for various
duties and returned back after duty.

Sr. Items Existing Pattern Size

No.

1. Hackle Golden Yellow & Dark Blue (ceremonial | High-15 cms.
duties) Superior quality Feather

2. Peak Cap Peak Cap Khaki with black visor of Rexene, | Cap all sizes, black Leather
Golden Yellow Band & HPP Crest during belt of 2 cms width above
ceremonial occasions. visor yellow band of 2 cms

width above Leather belt.

3. Helmet Traffic Helmet Should be replaced by one side | All Size
folded hat colour white with tape & badge.

4. Helmet Mounted Helmet fiber glass leather finish with crest | Helmet all sizes. Crest
for Mounted Police personnel. hight/Width 4X3 % cms

5. Kullah Kullah Golden Yellow during ceremonial | Height 21 ' cms. As per
occasions. Police pattern.

6. Safa Superior quality cotton calico cloth Safa | Width 84 cms length not
Khaki during ceremonial occasion. below 4 2 Mtrs.

7. Safa Band Band yellow cloth with crest during | Band Width 7 cms Crest
ceremonial occasions. height 6 cms width 5 72 cms

8. Safa Fringes Golden Yellow & Dark Blue cloth with | Length 84 cms width 24
silken fringe as per Police pattern during | cms. and yellow silken
ceremonial occasions. fringe 6 cms.

9. Turah Dark Blue & Golden yellow, Double with | Height: 23 cms. Width: 61
lining of buckram during ceremonial | cms.
occasions.

10. | Pallu Yellow As per Police pattern for ceremonial | Length: 59 cms.
occasions. Width: 43 cms.

11. | Scarf HPP Scarf Dark Blue & Golden yellow with silve | Scarf neck belt width 5 cms
embroidery HPP Crest during ceremonial | Scarf width 18 cms. Length
occasions. 26 cms below neck belt.

12. | Shoulder Flap Shoulder Flap Dark blue & Golden yellow | Width 4 cms (2cms each of

Nylon cloth with lining of Buckram for
NGOs Grade-II during ceremonial duties.

blue/yellow portion)
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13. | Kamar Band Kamar band Dark blue & Golden yellow | Width 11 % cms, length as
Nylon cloth with lining of Buckram | per measures of individuals
(ceremonial occasions)
14. | Anklets White Anklets with zipper Height Front -35 cms. Back-
Size-1 Mounted Police- 28 cms. Front-38 cms Back-
. 33 cms.
Size-2
15. | Gloves White Gloves plain knitted for ceremonial Border-7 % cms.
16. | Revolver Lanyard Revolver Lanyard Khaki (NGO Gd-I) Length-36” (Double) with
Aluminium Hook
17. | Brown Leather | Brown leather revolver holster for NGO- | Length  -7%”  Width-4”
Revolver Holster Gd-1. Standard make Leather
Boundary 3 Buckle
18. | Ammunition Pouch | Ammunition Pouch Nylon Khaki canvas Standard size
19. | Cane stick Cane stick leather with HPP monogram as | Size length 36 '2 ““ Dia-1”
per prescribed pattern.
20. | Accessories for belt | For carrying, Plastic sticks & Wireless set Standard size
21. | Frog Web Nylon Black Standard size
22. | Breaches for | Drill cloth Khaki Colour Standard size
Mounted Police
23. | Putties for Mounted | Full putties woolen serge Khaki Colour Standard size
Police
24. | Snow Goggle As prescribed for snow areas at 9000 feet & | As per Police pattern. All
above. sizes
25. | Overall (Dungaree) | Overall (Dungaree) Camouflage as per | All sizes
Police pattern.
26. | (i)Rain Coat Rain Coat Khaki colour for Distt/ Armed | Standard size
Police.
(i1)Rain Coat Rain Coat black colour for Traffic/TTR Police. Standard size
27. | Gilgit Boot Gilgit Boots combat rubber White for places | All sizes
9000 feet & above.
28. | Mosquito Net Cotton Mosquito Net(curtain) Round mesh | Size 195X140X95 cms.
netting colour khaki
29. | Bed for NGOs Steel Bed Police pattern made of 25 mm, 16 | Ply Size 1800x900x450mm
Grade-TI gauge round pipe with ply or niwar.
PART-III
QUANTITY AND MINIMUM DURATION PERIOD OF UNFORM ARTICLES
Sr. | Name of item Initial Duration Regular Duration period
No. issue period issue
1. (i) Beret Cap (NGO Gd.I) 2 3 years 1 2 year
(i1) Beret Cap (NGO Gd.IT) 2 2 years 1 1 year
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2. Peak Cap 1 4 Years 1 4 years
3. Cap Balaclava (for remote areas at 9000 1 1 year 1 1 year
Ft. & above)
4. Pagree 2 3 years 1 1 years
5. (1) Shirts Terrycot 2 2 years 1 1 years
(i1) Shirt for PTC Instructors during their 1 1 year 1 1 year
tenure as instructors
6. Shirts Angola for winters 2 3 years 1 2 years
7. White PTT Shirt 2 1 year 1 1 year
8. Woolen Vest (For remote areas at 9000 2 1 years 1 9 months
Ft. & above)
9. | Under Pant -do- 2 1 year 1 year 9 months
10. | (i)Trousers Terrycot 2 2 years 1 1 years
(ii))Trousers of PTC Instructors during 1 lyear 1 1 year
their tenure as instructors.
11. | Trousers Serge cloth for winters 2 3 years 1 2 years
12. | Nikkar Terrycot (for training period 2 For Training 2 For training
only) period only period only
13. | Jersey for winters 2 3 years 1 2 years
14. | Jacket for winters 1 3 years 1 3 years
15. | Parka Coat (For remote areas at 9000 Ft. 1 3 years 1 3 years
& above)
16. | Ribbon for NGOs Grade-I 1 Mtr. When found 1 mtr. When found
unserviceable unserviceable
17. | Star for NGOs Grade-I 2 Set -do- 1 set -do-
18. | Chevrons 2 pair When found 1 Pair When  previous
unserviceable issued found
unserviceable
19. | Name Tab 1 -do- 1 -do-
20. | Shoulder Badge 2 Pairs -do- 1 pair -do-
21. | Cap Badges 2 Pairs -do- 1 pair -do-
22. | Insignia Dog squad 2 Nos. -do- 1 No. -do-
23. | Insignia Mounted Police 2 Nos. -do- 1 No. -do-
24. | Insignia of Tourist Police 2 Nos. -do- 1 No. -do-
25. | Insignia Investigation Officers 2 Nos. -do- 1 No. -do-
26. | Formation Sign 2 Nos. -do- 1 No. -do-
27. | Whistle Cord silken Khaki & Blue 1 Nos. -do- 1 No. -do-
28. | Whistle 1 Nos. -do- 1 No. -do-
29. | Belt 1 Nos. -do- 1 No. -do-
30. | Socks for Summer 2 Pairs 1 Year 1 Pair 6 months
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31. | Socks for Winters 2 Pairs 1 year 1 pair -do-
32. | Ankle Boot Brown/ Black Leather 1 pair 3 year 1 pair 3 year
33. | Derby Shoes (Brown/Black) 2 Pair 2 years 1 pair 1 year
34, | P.T. Shoes 1 pair 6 months 1 pair 6 months
35. | Hunter Boot (For remote areas at 9000 1 pair 6 months 1 pair 6 months
Ft. above)
36. | (i) Leather Gloves Khaki 1 3 year 1 3 years
(i) Leather Gloves Khaki (for remote 1 1 year 1 1 year
areas at 9000 Ft. & above)
37. | Ground Sheet. 1 No. When found 1 No When found
unserviceable unserviceable
38. | (i)Sleeping Bags or (9000 Ft. & above) 1 3 years 1 3 years
(i1) Barrack Blanket —do- 5 3 years 2 1 > years

Note.—The Upper & lower subordinates of Railway Police will wear the same uniform and
equipment as the District Police.

By order,
Sd/-
Principal Secretary (Home).

T8 famT
SIBRCEl

RMeT—2, 19 3T, 2016

& TE—(Q) 9 (1)—11/2015.—H=rdt U=l & IrAUTe, 2ATerdl Uaer glord e,
2007 (2007 T NI FAITH 17) BT €RT 11 DT SGIRT (1) IR IRT 82 DI SULRT (4) & AT
ufed que Ufehdr HAfEdr, 1973 & URT 2 & WIS () §RT Uad AMGAAl HT YANT Bd 8,
SWIFd JREH & e RUIfids AEaR H189 AMal & INEIHIT IR =TT DI Y 4
% forg, 39 JAERET & SUA (S—7Tole), 2Hed Uew d USRM B dRE W, M YW
(¥foargoSl0) faURT & Jearery REer H, Argdr drgd gford o, fSrasd! sfiaiRar @@ e o
grfl, giora a=d 2|

FERIEIRT / —
g Afd (1J8) |
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[Authoritative English text of this Department Notification No. Home-(A)B(1)-11/2015 dated 19th
August, 2016 as required under Article 348(3) of the Constitution of India.]

HOME DEPARTMENT
NOTIFICATION
Shimla-2, the 19" August, 2016

No. Home-(A)B(1)-11/2015.—1In exercise of the powers conferred by clause(s) of section 2
of the Code of Criminal Procedure, 1973 read with sub-section (1) of section 11 and subsection (4)
of section 82 of the Himachal Pradesh Police Act, 2007 (Act No. 17 of 2007), the Governor,
Himachal Pradesh is pleased to create a Cyber Crime Police Station, with Statewide jurisdiction, to
facilitate the registration and investigation of Cyber Crime Cases reported under the aforesaid Act,
with Head Quarter of State Criminal Investigation Department at Shimla, with effect from the date

of publication of this Notification in the Rajpatra (e-Gazette), Himachal Pradesh.
By order,

Sd/-
Principal Secretary (Home).

EEINBEGIE
SIBRNCE

IMAT—171002, 22 IR, 2016

W& 3ve—d1—-THh—(6)—31 /2016 — A YW & Ul @ 3R @il (A 3R
fafrereE) srfSfam, 1957 @ ORT 9 W@, ORT 15 3R ORT 15 & §RT Uacd AfddAl BT TANT B
g fefaRad e a9 € arerfq —

1. 9 9m &R UR™—(1) 37 Al &1 e W e uewr Ker @i
A =T e, 2016 €

(2) ¥ Frgq o, fEAed e | e @ dRE ¥ U 8 |
2. gRMNII—(1) 39 g9 §, 919 9% & e & e smuferd = &1 —

(@) “sfafrm I @ iR G (e ok faftemE) s, 1957 sfina &

@) “waIfad eF | ydw 9 g1 g fafed @ a1 afe @ 9sftid uEreEi
ERT JTIad &5 I € 3R $Hd II=aid UcueTd: T UceTd: JTfad & &;

LRI, —3F WGUS & YA & forw,—

() “ucgerd: yWId &= W I &F AMAUd § Sfel W AT G 9 G g9, o
5 FooliaRoT iR Smufdre &g+ RIfR &gor i 3R emfire dreR anfe) fhe S
2| 39D A WA U DI AT | 300 Hiex & gRfY # e arel i A7 e A
g;
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(i) “STgcerd: YMIId &= | W= Ucc &I M | 300 HIeX ¥ & fharder o gk &
&= AfUd E; 3R

(it) PT$ =g &= S ya=y Afafa gr1 fafted fHar e
(M yfdd @fed” | P 9 Afdd SIWUT & S WA AT @A A FEd gErel

ERT UEAd: JWIfad © 3R g9a ofvid 4 &fad W g e @fia 9 w— fafds
3R IuSiifderor ifideR & |

PRI, —3F TUs & YA & foly, —

(i) “ofd BoF” @ AT U o Al § el A AT I e T BT EAT
AT G AR gaTedl @ o a1oie fBar T 2 3R S dhor &I Ul Bls A
T8 § fhg U wgM @1/ 9e gid & Gl w9 Afed BRAeR A1 ISR
T/ aTel AT RIEBR (GRAR) AT S G AT G T gare i & oy A
D oo § gd O ¥ F gIfad e H Bl R @l B /% © e / et
JMMSNTA®HT & G TR A & U 370l gIRT JHIfId garm &;

(i) “favenfUd e I VAT |gw MU & T W9 a1 W o FRd gl &
fog 9 @ o & BRU UWIad &F 9§ YA &F § U JFaied 3R
qiaRenfd far T &;

WG —YTARUT &3 d &3 & el UWdd {gH, Sl Y-3Aeid D
IRuTHREHRY faeenfid gu &, yaeiawentud fdy T ¢;

(iii) @IS 3 H{gH RIS Yae FHT §RT U8 Bl ST
(@) “RORER” & § Py 70 T wareH F gIad i ik e A g

(®) “afer” | 9 13 # g [Affds Rer § @99 ucer a1 gdfera (W) srgafa
Td W Ul AT WAGT AT IS TRl | FIBIA (bl S+ arell AER AU

@) “fdmr W SeEnT favrT, fRArae wewr eifiud g

®) “Rem Afrge” | el TR W IoRa I & T d 1T © a1 Surgad AT
Tl weraer yeIafed &;

(&) “TwT’ & g9 fFrowl @ Ao uwd Ifud g
RGN W fRATId TR ARBR AU B;
@) ot aRyg” & Rier @ e dwme = & A =i YT ©;

(1)

)
@) o ¥ R W wer s S ¥
)

)

a

(@) "R’ | IIfSAIH BT GRT JAAUT B
(@) “cudRame” ¥ Afa, e, RAred uee WReR AU €;

(@) "=’ A FAMBN B & Y H G WRBR gRT WU e gRT f7elr
WiEoT R =TT ST ®; &R

e}
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(o) "N | UIH U § YR B dTl AT SN 9Y & 31 AT Bl AATK B aTell

IT ISP UNT BT facig a9 rfgd g |

(2) S wF¥a vl iR Uel @, S g Ugad © fog aRwiiva =@ €, agr aref g o

s 4 9w ST § |

3. N BT AH—a RTer @ e G| I @ 9™ 9 Sd 8N IR 3T

PRIt RN & e @ae e & BRIt # saRerd R |
4. N & SR~ & faRId Sgaed §—

() T AR WA ¥ T wEerdl gk gwiiad afddal R el @ f2d SR ugfaer

& o0 &I T

(i) e @ S | G [eR &1 59 FRMl & SR ST $RAT; IR

(i) R & o= vl waom R =t =g Rrer # @l e @ Ra H

fafafeaa oxar 9ifod a1 SHRIT 9990, & folv STIRT &RAT |

5. I BT TSH.—IN HT T84 9 IHR | BT —

A g A oRA gRyg H
RSEC EEGI
1. IuTgad JreTeT,

2, IRTIUTA e,

3. arefetoT JTfHr=, NESSS
fRATIS YS9 ot f=ator faqmT

4. refeToT JTfH=T NESSS
Riars vd Savarey faumT, fRowo

5. g fRifbear Afdarl NSRS

6. BT U=, qeH,
el S&T &
J—fa== @vs 9 a1 gl e,
T 9T/ 9guur FRIET0T 9rS /Y- fdse @us ¥ a1 | 9ew, 3R
fard wafe

9. ICEEIGICEaN o g |

6.

fgfaa &k Ao —(1) eEveE, < S ARiEl S W eEEr iR wal W, S
afea (SET) fRAEd Uy WRGR & ARI ¥ WROR IR <REl & 7 god—a # fawfed

fhy S a1l =1 fdeRkg § BRR U1g Y, geniRerfd, Mged a1 Ak e |

(2) U™ ¥ e =R 99 9% AR 99 W@ o9 96 9 U8 W I I8d 8 3R 9
I U, e Hhekawy J 39 Ue W gad 6y 17 o, R 78 ® 9§ dr S SR AR
FHST ST IR U R I Ixad!, 96 U U8 Y80 § IR ¥, I7d ©F W AR &

w4 g fby v Fwe Sg |

@) -mafafde =R o) ueEafy <Rl & 9 § S99 AMAdIE @ IRRg |9 A9 a9
gl | AR TiRer W =RiEl @ e iR Afdy & forw g AmfAfds @R wa i
IS WM W R AT BT AAFGE B AHIAT TRy VA TG =R 7 gemafer e

A g9 § T7 ySafery 9 fde T8l s8R |
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(4) xemged fHEAr 99, fe=ft @ gavt ¥, WA ygaf & forg, SR a8 Sfud v,
fob=g ST <1 & afferes <€l gl =Rl 7w qer Wb |

(5) TIRUSD fHAT W1 FHY, AHT U A Widdd R Hll SR A B IR &
T H A B DI |

(6) waxAUF fHdAl W1 99, Uhera: UWIfAd &= & HH W HH 51 Hlaera yWIfad
Ffeqal & Ufdded R bl =R BT 8T BT | FRAYD gRI 59 YHR ST TIT I,
VY geU o &) dRg 3, =Y T8l @7 |

7. ON @ YHERFE—=I BT UegE IR gRug | AR g O e @ aeRd
ey afgferd 8 | anfy =g & fea—ufafed & uewaq &) gaven o 11§ g uRarfyg
Ifafa grT & Sl | gavenyd R §Y Iy gyaweE afafd @ Geer § gRadd R e |

8. N & faffeem—(1) =N & I fafeay o= uRug & 9@ # forg SmoaT
IR T gRYE & TP d3dh < B o AT ST |

() st uRvg & v fafeey SuRed &R #7d <9 ara wewll & 9g9d g7 fhy
SIGH | A aRT6R 819 &1 <9 | 31eel &7 Ao dd el |

9. T URYT FI Afdaa 8k Fa.——Fr=ifeiRad &< om=ft aRve &1 SR 8T~

() = S BRI B oIy amd difeRil & BT T AEHRT BT IR qHI—a93
R S BRI B FHIEAT BT

(i) = P affe B Ao IR A goic @ ol ®9 @1 IR &R IR S9
JrgHIfad BT | a1 BRI AreT el URYg §RT OIR 3R AT &I SIg |
qii¥es BRI A H IHS JAATH UEEEl Afed ol iR gRATSERI B gl
srafae grft -

Wy M i< 99 & fou aiffe &R e IR @R 99d gaadi
UfEgdrei 3R Bald Y ScRaNIl &l ol IPHH BT MRl [T SITQm;

(iii) T ST Y @1 &R URATST B FHI UR YU R, qaaa| IcaRar el
3R UfdEgamell iR UfId & Sff I8 g DMl B B bH bl 9 = H
T fawia a¥ & forg |Ewifdq erale & g 4 31 =12 8

(iv) =N @ ST DI IR TR | Il = (A 1, WA A #, S crarems
ERT FRRIT &1 WY, WA 31 g HT 3JHIGT BT,

(v) Ua AR BT RIBTRE &7 AT BT 3R

(vi) I @ arf¥e Rurel 3R AURIfer oRkal &1 STgAIed &Rl |

10. =INF DI d8d.——(1) IR IR TP B8 A § $F F HH (H IR 968 XN |

2. O URYg & 93F (do) TR RYE & Ae—AfId gRT geris o d&1 | U
I3F (d3Dl) B BREIGAl 96H (JSDI) B AN A HH H BH b AN Yd AT gRYg & 7
AT B AT AR AR IRYG & 51 URIEd AaRT §RT 59D! e &l ST |
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3. Ua= IAfT @ 95@ 9 A H @7 Y IR SHGT Mo U fdhar Sigem S
g |ffa g1 faffRed fear sy |

4. TR URYg iR yger AR @ VAT dodl & foy a0 wewdl & uda ufierd |
TTorgfcf BRT |

11. Y8 ARA—=N & SRIGA™ ya afifa gRT wafia ey oo s feferfRad
J wIfed gRfl —

(1) g ST @1 Suged - e,

(2) wHEWEE®, Nl e o= — RS

(3) AHg NTeIT BT Nefieror Srf¥=T,

T vd STamey faqmT — A,
(4) g ST &1 G BRI - e daq |

12. 99 ARfT & 9l &R ga——() =9 & 2dl & W& & o g9 oo

Hal BT BrIfad HRH & fol¢ TRID TRl a=al;

BT —

(i) AR & Iyl & AR TG @iel RIIT gRSI A e [ &1 F97 W)
HuEer gHEad sl |

(iii) =g & fharmemdl & forg ARer @[ / faoe Sfegie darR el |

(iv) IaTfad Tl iR aRareHRl |fed = @ aiffe Ao iR a1fid gole &I TR
B H TR ST |

(v) df¥® AT SR SrHIfad hHl IR IRASR &1 TJevr iR a1 e
QI

(vi) I WHR gNT AfRd wwaa ufhan e & uwarg wer iR ureett Afd # uem

[aN

&7 == 3R faavor sl |

(vii) = S &1 vares ([fhan) s iR aaR Afd # SHer fafum sl den =
P A Y I W Wil 3R U @rdi iR fafemEt &1 gares et |

(viiil) = R & SuAo @ Ui @ e’ el |

(ix) o< a¥ o wifid & 96 T & iR aiffe Rurd afta dodfaa ol o sa9a
argHre & forg oefl uRug @& wwer ey, ik

(x) IRG U 3T BRI B Sl = & fAaie drarade iR ueed & forv smavad
Bl |

13. = A & affiem (1299 2015 & @) —=u [ A FrefeRaa afafoa

() vgE @Sl @ e H -
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(@) WA Uce, IATRAM, 12 SHEal, 2015 PI AT IHD UL U& Bl Tg A4l

IACT—Vd—T= ye< &I arad @ IR @il ([Jer iR fafees) sifafs,

1957 (1957 T 67) (N1 S g9& Y¥dTd Sad MR FHel 71 &) &I fgda
ITGA & FEgAl & ATAR Hacd Aerel (@) BT 10 Ulrerd; iR

(@) 12 SR, 2015 ¥ Yd Y& fBY U @ Ucel @l 99d Sad AfRIH Bl
fgdia gl & MEgql & JJAR Hacd AerS] (F@1¥ed) o1 30 ufcrerd; 3R

(M) I S I R H= WRER gRT fafzd & 5w |

(i) 7T Wl &Y <90 # ——UAS Wi Ragd / Afder &1 aR®, A9, (@fid) &
afaRad Rter, 9H @9 v=res ditad fde o % 8, Rien afie S =\ &l
FrfeRad <=1 AT S AAI—HT IR RGR GRT MO Bl MY, IHH Hawd H——

() |9EmRe el /3 fedl/ | IRfYa @ &1 1,/ — $9ar ufd e, 8k
Wil ger (3)
(i) | ¥R 8= @fot IR WSt BT 10 /— ®IT 9fT e |

14. =g/ AR &7 g=Tem (@A) ——(1) =g (Y v a1 U 9 Sifde srfa dai |
IR B A db WA (@) b AR ¥ ™ ST iR @EE U9 @M segel iR

AeI—eg & GAdT sWIERI ® e Farerd fby Sgd |

(2) =g 9 A & AT YRADI BT FREVT BT |

15. = A @& @m—() =9 A & 9dur @9q W @ 9 Tl g
gaTiad Safdaal 3R el &1 ygfaer iR S+ AHifoie 3R 3Mfde I & foly SuanT faar
SN | S8l a6 A=1d 81, [ uxe @[ & e & U H Ul o Sl |

(2 av # =9 M # T U 8 dTell ol IbA A FrEfaRad e @
Wﬁﬂﬁ?ﬁw:—

(@) B M &1 <9 ufe@, yafad &= H @Fq haddd g 89 & ArI—|r
amuTaadre Rerfaai o1 f6 gifad e # wifass smuerell (S =T gRT 31ueT
|HE SN ) & oIy 9ISy § IUIRT B ISP §cb H ST THAT ST,

(@) ucgeta: wTfad &= # 50 ufaerd o &9 @d T8l fhar Sie;

(1) 10 wferd A S1fSd = & YNNG A1 @ ©9 H SUANT Fal fhdT S 3R

(&) Y BT 30 Ulerd Ugerd: TIfad &= # SuAifora fear S

3) =M & U Sude et f=faRaa & forg Suaiivra & e, —

TIETT: yHTiad fdaal & gfaeT BReR) ycdel gH ugfden FeferRad Afd # Suae
RS AR TIE g IR W @M @ e e @1 20 URed W i@ TE EFm——

(i) o ugMRaer & ghaR Al I HoM DI U AT A ANS MUR TR AT di¥D

IR TR Haod fhaAT SITem;
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(i) O g HeeR & o 9 @rar @ge @1 Al gRam & AW | "@iell S |
AfgaT gRaaT B JURATT AT gaIfad g & Bl o STYad 9ed & M
3 QAT ST,

(iil) IR® A< 9¥ & UR™ R G g4 TGO &1 359 <™ B Ja G gRT
fafaf=a @1 e,

(iv) rfard Jaml 3R srauva T & fou dem™ar & forv o & —

(@) aoTd

u'\jﬁm—ﬂa Sl YR yomell @l e Altd UISd Ue Sl

(@)Wwwsﬁ?wﬁuwm—aﬁﬁﬂ,sﬁaﬁm,ﬁ—ﬂﬁw,

()

&)

IR S Sl BT UGHU ARV, @A T 3R &ger 9, @ e
YOI, W UgNol farer ufafeRil gRT S1Rd a1y iR gdf yguor FHafsd &
& fou Sur donr gafarer faafl ok arviy (RReeml) @@ fde @ fog
srufera wfha a1 aRegad @Ml iR g arg, ofal IR ddg @ uguvl =
fepanfafer & forw sury;

WY I@AT—YHTaT &l H URMS /gl wW@Rey <@wre ggfaenall &1
ol PR W JaeT &M Bivad BT dM2Y | Had WRY SEHTA TaET
& gord (Frfon) @1 & Hew 81 <1 @1y Ay Aedd U 3R Ul
wﬁmeﬁaﬁwmaﬂﬁa%mm@meﬁwmqﬁaﬁwwwfrfﬁm

mf%mwﬁuﬁ?ﬁraﬁﬂ—asﬁ?a%aﬁawa%ﬁwww
TSl STIANT DT ATYRVT hX aﬁ?wﬁwﬁ fblq PXA DI BNIT | YA
TERIT A SR AR @ T B BRI eTawd AN SrwRET
fEoTsT ox7 & U ISy W wWRey R & U SUce fa9ivsidr &1 g
T SN AT | @ ¥ g9Ifaa afdaal & W@Red gt vg Arfed 9T
ST Y HITf=aa BT Y ;

RrRT—veR  sdfdl &1 AFHT, TI9d R, Hisl  JIIERal, S—olfT
FART IR YV I FHfRId drRiHY |

Afgarsll 3R gal BT BTN 3R R WRed, HUANTl, HhMHD T AlS
B FERTRA & FHE & forg faviy g,

gg SR Fzad ARl &1 deav—gg AR e afdaal & fog ey
Eﬂ'ﬂ'ﬂ?;

R U afdddl @ fory moiifadT Aeradn, g aroi 3R e fhardermi
@ forv dierd &1 AT HA1 | URASTHRT /FhET § Ui, dIvrd faer
Bv% BT AFHI], WIS WhHAl 3R W ARl A8l &l FerIdl BT iR
v w@faeE e fhardart & foru wfoeie iR Uz ddieE @t
e BT f7 aftaferd s,

WWA—aId JMURME &I GUSY B3], URdeEd IR fAue™ &xAr, Ardvifad
WIET B AHIs BRAL, I FHN AR AT e & MUSH 2 qawell Bl
IER 3R g FHEId haThelul &) g BAT:

faem™ wwe 7 IR Ued AW & AR TR SHGT IG—IGTd BT,
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(31) RaR-RER & defeus WAl & Aafid &3, STgH AR smyfie Riws

SERICIRCEEIEIS

(€©) aul STa WUBYT YUell, Udbldd BN AR AHINTS arf-iel R dex ASSl &l
faprT &=, 3R

(@) @ Rt H wafaReiy o & g a1 3= fhardely, i qaeeiud gk
R fey o, & foly o= Sur &_AT |

16. Y MR FUET—(1) =IRT BT oAb TTADRT FHST ST, S TRBR b A< Alh
ARG 3R |dleT & foly galr = |

(2) =M UH IReR SRfE we e frefalRad @R g —

(@) RTem # @@= Ul gR®! & gl iR 396 gRT U4 &l fhy 17 aiiffe der;
(@) forenm # feareeriRar g,

(1) wIfaa afdaal I ggfaenei &1 AiaaRor; 37k

(@) =™ ® affe FuEdT o |

(3) = ST oW 3R = AT ATl SRIET W AR < & U IucTed
ffel &) 99 o, oMy IR =Y Forum &1 A faaver ik Ui Afer #, SR HAerermTeR
fRArae yaer & wRiEel 9, WReR gRI fAffde & Sy, dIR & |

(4) = B oRd UfqY HETGIQIDR, fEATee Yo §RT Ui fby g |

(5) =T AP 99 & 3 H 9D NI fby U fhardami & arffe R GaR &l
3R 3 TRAR & AT AT BT |

(6) oral, MY & WAAROT 3R IuANT, ARlem Ruc, aifie Rule iR ydd 968 &I
BRG] Ad <™ W TR FEK AT B GHI—FHI IR <19 §RT SRGR Bl T faa
ST |

17. I &R = Ay & fog aifem &1 awgell—(1) @fs Rawd are =< ¥,
I TTRIpaT H SRl IRBR Bl IIS! Hacd BRI B (olU IUfErd 8, IUferd T o |

(2) I ATl T W =9 P JAUET HF BT W B Bl @, dl
ferfeRad @ 8-

(@) @S RIFT gR® ¥ 39 ISR Aaw Jd IPH d ARG T gl arva
o] guTiRe febar S,

@) 37 ol @ oM Rgelm IHA S Ofd § 9ga & S o dier @t
(Ramad) iR WS (31dy @@= S URaEd IR 9UeRvl &I faren) 39, 2015 &

AN TR 2

(1) I T UCST URE IHAT IHH Bl S B H JAHe I8l &, dl 98 W Ucel

TET (IRE) fey Sm @ fore w8 /'

R=] <A BT Ha™ 9 B DI g2 H e @fer S =, fabnr a1 awg
e & @freT SIHERY BT AT H N BRI &= & e < |
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18. WA UE—(1) IR AIUAT TR U & Y= AR a1ffe drorn & fsared
& for, ST gaio & fou orufeid &), Javsic MR IR SToll SElT bl § 99 Fa—=ome=

o C o\ o oC . . o
HIART HHATRAT Aled BIHDI DI AU SUTE] AT DI |

(2) I AT YSIDI | 9N Sd W Wa U B QUSTHAIRTT) @ Aread |, U
HAG, ST = & (e SIS0 & fo amaeasds &, &1 A1 A aR G 3R s Al &
T HIf3ra <oy SUd BRA BT UTaET BR GBI |

(3) =T, JAMEHAT & IITAR DR /Uleedd HIe IUBAl H Ha-ga aafdadl &bl
AT, W Ffdadl gIRT 3ff~as AeRd 9= & @meid Ufierd | F1fde Sudferdl W, oF & forg
He™ BT |

19. IRl B SI@—(1) <R, ASHAYdd ARIG ToURdT & A1 AR & HRUl
D T2 fHd 9d @ forg TRl FE g IR Rl daR, Sare, WRew a1 fes e afad
forae g 39 (Mg Aewraydsd ST fHar SIHr 2 a1 @1 S &, 9 o =9 [ & e
e & qoa # & w1 a1 sruiaar & o &R 7 &1 1o fdl srafzed =i & forg ot
TR AT SRR T8l 8T |

(2) =l IR YRS ST AT =Tl §RT Mg sif¥ehal §9Rd qTRId], =19 & e
H Iurd BN SR el AT UR QUeT 3R /AT SRIGAT GRER ((EER) & BRI W I A
AfgRT =T BT FhaR B8R, T A afcgfcd fedt ff <om & el & arT 9 e =g
gl |

20. T SR o= @1 Afdd—s34 el # ol a9 & 81 U W), e ®, dld f2d
¥ g9 e # srdfdee fad ammel iR e e dveme =g &7 Sy O A & foTe e
BT |

21, IR & RIS —=IRT S5 gRT &1 TS Hawel & foy f& wRefie & fog
THaR el 8l |

22, U B HER—-ATAl TR gRYG BT 93d H I & FAo & o1 Gav &I gaern
P B fov AIfTTT aR G IR ST I—9HT TR 99 % YT AR SUP 98df § I9D
WM WR T8 e} I T PR B WK B8Rl | = BT R Ya Affd & deg Afaa o
IFRETT H VI QIR 3eTeT qUT AT\ Bl T B AT STHT SUINT B BT UIHDR
BT |

23. YfaHERIIdr—Ig I FaRUeh & fAdahiieR IR gfaeoiy & | <49, U 999
Th oIl FaRIUs grT Hfaf¥ad fear siu, faemm= e | = & fHalua & 985g, =g &0
T aRgEfert @R SIR¥cd W R BT 3afRd fhu S |

TRT—P
(R 6 () < )
e @i v = faora

Ig g fIoRd Uh UETBR & ®F § ——— dNIg Bl (%) W
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fEAre Uee WReR R, 9fHa (ST ) fRAed e WReR, e gared R |
JaRerd 7, O S S UEN] JaRAUd el AT 7 e id SHd Swaxddi aT
AT & ufafHe 9 8 o9 9 {6 v I A1 59 3 & f[a%g 7 81, & Aegq 9, g
UeeR & w9 H fEfaRed <Rl e aid 9= o o1Rd usl & Swad! |1 8 9,
aref & ST T |

P AH—YEATH oAl aRug H
e} PESID]
1, SEIPCHI T

2, SRUIUTA NEaall

3. refetor SrfaaT, femTae ueer eid fAfor fawmT NEE)

4. Jrefieror arfdg=ar, RiTs v o wWrey favnT, A uewr | I

5. g fafdo SfErary NESS

6. HET Ya=Id, S7ell e &g RGeS

7. J—fa== @vs & a1 ufaf=fy RiEES|

8. T/ UguYl =T 98/ y—fa= 9 a1 fawrd afad SES3

9. [CEE IS BEaN] e Afed |
& vt | fwrfed fear |

ARRG 12 S, 2015@Wﬁwﬁlﬁaﬁ?ﬁmmwsﬁ?aﬁa(ﬁaﬂweﬁ?
faf o e) dolee SruTee, 2015 @ &RT 9 W@, 15 3R 15 & WRAR gRI, f2Arad weer el
QST WU A 99, 2015 & UGl & AR G AR el gRT gAIfad Jfdaar
IR &3l & Bd 3R Ugfaen @& foly &1 &1 & I I Uh AaMaR Mdra [en @
TATT =TT Bl WRATIAT & T IUT el o

IR FaIUD - 5 TN B folv IRBR & i fhdl o & fa=r iR gars &
A Wells & HedyUl qAdl BT f&T B d oY AR = & [ &1 SuRT, @ |
R el gRT waIad @fdaal iR el & f2d iR ugfaem & forg, o Afd 4, o
WHR gRT [Afed &1 9w, = enfud &) & fafaf=y fear T g;

IR FaRIUE - NI @Sl G < RIUd &R & 328H 8 & BRUT DHad
1000 /— %0 (U BGIR) BUY DI pH, [T IBH Pl $8H g9 I YRS eI’ Bal

T ®, DT AR b =i @ 2 |

31 39P USTHRI - g4 fHfae aRg —————— ®I 39 fqoig @1 fAwfed fear € |

TARATTD BT 3R A gdeIRd IR uRec

fEATEe a9l RAR




3746 o103, feATael U9, 27 3FRA, 2016 /5 HIGUS, 1938
<TRIAT BT MR A SEIRT IR uRaed | =R &1 MR F WeIRd IR uRecd
- ) o )
SEIPCHI IROIUT
oreff—————— reft———————

[Authoritative English text of this Department Notification No. IND-B-F-(6)-31/2016 dated 22"

IR &l TR I gxdeiRd 3R uRed

- )

T8 Ua~eIah,
T ST &g

3T §INT,
(@mRo <o &™),
g Afad (SE) |

August, 2016 as required under clause (3) of Article 348 of the Constitution of India.)

INDUSTRIES DEPARTMENT

NOTIFICATION

Shimla-171002, the 22" August, 2016

No. IND-B-F-(6)-31/2016.—In exercise of the powers conferred by section 9B,
section 15 and section 15 A of the Mines and Minerals (Development and Regulation) Act,

1957, the Governor, Himachal Pradesh is pleased to make the following rules, namely:—

1. Short title and commencement.—(1) These rules may be called the Himachal

Pradesh District Mineral Foundation Trust Rules, 2016.

(2) These rules shall come into force from the date of their publication in the

official gazette.
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(@)
(b)

(©)

(d)

(e)

%)

Definitions.—(1) In these rules, unless, the context, otherwise requires,—
'Act' means the Mines and Minerals (Development and Regulation) Act, 1957,

‘affected areas’ means areas affected by mining or mining related operations as
identified by the Managing Committee and includes directly or indirectly affected
areas;

Explanation.— For the purpose of this clause,—

(/) ‘directly affected areas’ means those areas where mining or mining related
operations such as beneficiation and waste disposal (such as overburdened
dumps and tailing ponds, etc.), are taking place. These include villages or areas
within 300 meters radius from the boundary of the mining lease;

(@) ‘indirectly affected areas’ means those areas from 300 meters to two
kilometers radius from the boundary of the mining lease; and

(7ii) any other area as identified by the Managing Committee;

'affected persons’ mean only those persons directly affected by mining or mining
related operations and includes persons who have legal and occupational rights
over the mined land;

Explanation.— For the purpose of this clause,—

(i) ‘affected family’ includes a family whose land or other immovable property
has been acquired for mining or mining related operations and a family which
does not own any land but a member or members of such family may be
agricultural labourers, tenants including any form of tenancy or holding of
usufruct rights, share croppers or artisans or who may be working in the
affected area for three years prior to the acquisition of the land for mining
or mining related operations, whose primary source of livelihood stand
affected by such acquisition of land;

(@) 'displaced family’ means any family, who on account of acquisition of land for
mining or mining related operations has been relocated and resettled from the

affected area to the resettlement area;

Explanation.— Resettlement areas are where the affected families who have
been displaced as a result of land acquisition are resettled.

(7ii) 'any other family’ as identified by the Managing Committee;

'beneficiaries’ mean the persons and areas affected by mining related operations
undertaken in the area;

'contribution’ means the contribution to be collected from the holders of a mining
lease or a prospecting licence-cum-mining lease or contract or permit in the District

as specified in rule 13;

‘Department’ means Department of Industries, Government of Himachal Pradesh;
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()

0

(%)

0
(m)

(n)

(0)

2

‘District Magistrate’ means the Head of the Revenue Administration at the
District level whether designated as Deputy Commissioner or District Collector;

‘form” means a form appended to these rules;

‘Government’ means the Government of Himachal Pradesh;

‘Governing Council’ means all the trustees of the District Mineral Foundation Trust;
‘Schedule’ means Schedule appended to the Act;

‘section’ means section of the Act;

‘SETTLOR’ means the Secretary Industries to the Government of Himachal
Pradesh;

‘Trust’” means the District Mineral Foundation Trust, as a non-profit body
established by the Government created by the SETTLOR; and

‘year’ means a financial year beginning on 15t April and ending on 318t March of
the following year or part thereof.

All other words and expressions used but not defined in these rules shall have

the same meaning respectively as assigned to them in the Act.

3. Name of the Trust.—The Trust shall be called as the “District Mineral Foundation
Trust”, and its office shall be located in the office of the District Mining Officer of the
District.

4. Objectives of the Trust:— There are following objectives of the Trust,—

(i) to work for the interest and benefit of persons, and areas affected by mining and

mining related operations;

(i7) to utilize the funds accumulated in the District Mineral Foundation in accordance

with these rules; and

(iii) to use the funds for any other purposes that the Trustees may decide to be

desirable or expedient in the interest of the mineral development of the
concern District.

5. Composition of the Trust.— The composition of the Trust shall be as follows:—

Sr.No.  Name Designation in the Governing Council

1. Deputy Commissioner - Chairman,

2. Conservation Forest - Member,

3. Superintending Engineer, PWD - Member,

4.  Superintending Engineer, | & PH - Member,
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9.

6.

Chief Medical Officer - Member,

General Manager, DIC - Member,

Two representative from Geological Wing - Member,

Two eminent persons from Forest/ - Member, and
Pollution Control Board/Geology

Mining Officer - Member Secretary.

Appointment and Declaration.—(1) The SETTLOR shall appoint or nominate, as

the case may be, the trustees of the Trust on such terms and conditions as agreed to in the trust
deed to be executed between the Government through Secretary (Industries) to the
Government of Himachal Pradesh called the SETTLOR and Trustees in Form-A.

)

3)

4

&)

(6)

7.

The trustees appointed by virtue of office shall continue as trustees during the
period they are holding the post and would be deemed to have ceased to be the
trustees once they cease to hold the office by virtue of which they were so
appointed and their successors in office shall be deemed to have been appointed
as trustees in their place with effect from the date of their acquiring such office.

The term of nominated trustees shall be three years from the date of their
nomination as trustees. The nominating authority may re-nominate such trustees
for another term or may nominate other persons in their place:

Provided that the term of such nominated trustees shall in no case exceed two terms.

The SETTLOR may at any time increase the number of trustees in any of the
categories for such term as he may deems fit but not exceeding two terms.

The SETTLOR may at any time nominate any other person as the trustees at his
sole discretion.

The SETTLOR may at any time remove any of the trustees on a representation
made by atleast 51% affected persons of directly affected areas. The trustee so
removed by the SETTLOR, shall cease to be a trustees from the date of such
removal.

Management of the Trust—The Management of the Trust shall vest in a

Governing Council, which shall consist of all the members of the Trust. However, the day-to-
day management of the Trust shall be managed by a Managing Committee, as defined under
rule 11. The SETTLOR may alter the composition of the Managing Committee at any time.

8.

Decisions of the Trust.— (1) All decisions of the Trust shall be taken in the meeting

of the Governing Council and every meeting of the Governing Council shall be deemed to
be a meeting of the Trust.

2

All decisions of the Governing Council shall be taken by the majority of the

members present and voting. In case of tie, the Chairman shall have a casting vote.

9.

Powers and Functions of the Governing Council—The Governing Council,

shall be responsible,—
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O]

(i)

(iif)

()

)
(vi)

10.
six months.

)

to lay down the broad policy framework for the functioning of Trust and review
its working from time to time;

for drawing up and approving of Annual Action Plan and the Annual Budget
for Trust. The Annual Action Plan shall be prepared and approved by the
Governing Council. The Annual Action Plan shall contain the list of schemes and
projects with the tentative provisions thereof:

Provided that while preparing the Annual Action Plan for the next financial year,
the sum total of the past commitment and liabilities spilling over shall be assessed;

to maintain financial discipline and timely completion of project, the sum total
of the past liabilities and commitments and the new schemes being proposed
shall not in any case exceed two times the expected inflows for the next financial
year;

for approving such other expenditure, in furtherance of the objective of the Trust
from the available Trust Fund in such manner as may be directed by the
SETTLOR;

for approving the recommendations of the Managing Committee; and

for approving the annual reports and audited accounts of the Trust.

Meetings of the Trust.—(1) The Governing Council shall meet at least once every

The Meeting(s) of the Governing Council may be called by the Member-

Secretary of the Governing Council. The agenda of such meeting(s) shall be shared with the

Governing
ratified by

3)

Council at least one month prior to the date of the meeting(s), and shall be
51% members of the Governing Council.

The Meeting of the Managing Committee shall be held quarterly and shall be

convened as decided by the Chairperson of the Managing Committee.

)

Committee,

11.

The quorum for such meetings, both for Governing Council and for Managing
shall be 50% of the total members.

Managing Committee.—The affairs of the Trust shall be managed by a

Managing Committee, which shall consist of,—

ey
2
3)

C))

12.

Deputy Commissioner of the District - Chairman,

General Manager, District Industries Centre (DIC) - Member,
Superintending Engineer, | & PH of the - Member,

District concerned

Mining Officer of the District concerned - Member-Secretary.
Powers and Functions of the Managing Committee.—The Managing

Committee shall,—
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(/) exercise due diligence in carrying out its duties for protecting the interests of the
Trust;

(ii) ensure timely collection of Contribution Fund from the concerned mineral
concession holders in accordance with the provisions of the Act;

(iif) prepare the Master Plan/Vision Document for the activities of the Trust;

(iv) assist in the preparation of the Annual Plan and the Annual Budget of the Trust
alongwith the proposed schemes and project;

(v) supervise and ensure the execution of the Annual Plan and the approved
schemes and projects;

(vi) accord sanction to the projects and the work shall be awarded in a fair and
transparent manner after following the due procedure prescribed by the State
Government and release and disburse the Trust Fund for the intended purpose;

(vii) operate the Trust Fund and invest the same in a diligent manner and open Bank
Accounts in the Name of the Trust and operate such accounts and investments;

(viii) monitor the progress of the utilization of Trust Funds;

(ix) place the audited accounts alongwith an Annual Report before the Governing
Council for its approval within 60 days of close of financial year; and

(x) do all other things which are necessary for smooth functioning and management
of the Trust.

13. Contribution to the Trust Fund (Applicable from 12th January, 2015):—The
Trust Fund shall include:—

(/) In case of major minerals:—

(a) 10% of the royalty paid in terms of Second Schedule to the Mines and
Minerals (Development and Regulation) Act, 1957 (67 of 1957) (herein
referred to as the said Act) in respect of mining leases or, as the case may be,

prospecting license-cum-mining lease granted on or after 12th January, 2015
and;

(b) 30% of the royalty paid in terms of the Second Schedule to the said Act in
respect of mining leases granted before 12th January, 2015;

(c¢) or as may be prescribed by the Central Government from time to time.

(ii) In case of MIiNor minerals:—The holder of every mineral concession/ contract
shall, in addition to the royalty, pay to the District Mineral Foundation Trust of
the district in which the mining operations are carried on, an amount at the
following rates or as may be notified by the Government from time to time:-
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-(1) Ordinary Soil/Brick Earth/ Rs. 1/- per tonne of the mineral
Shale dispatch, and
(i1) All other minerals Rs. 10/- per tonne of the Dispatch.
mineral
14. Operation of the Trust Fund.— (1) The Trust Fund shall be kept in one or more of

the Scheduled Banks through bank account(s) in the name of the Trust and all such account(s)
shall be operated under the joint signatures of the Chairman and the Member-Secretary.

)

15.

The Trust shall maintain the books of accounts of this Fund.

Expenditure from the Trust Fund.—(1) The Trust Fund shall be strictly used for

the benefit of persons and areas affected by mining or mining related operations and for
their social and economic upliftment. The funds shall be used as far as possible in
proportion to the contribution of each mine.

()

The total amount that the Trust Fund likely to be received in a year shall be

earmarked specifically for the following purposes:—

(@)

(b)
()
(d)
3)

10% of the total fund shall be deposited in a Nationalized Bank for future use,
once mining activities cease in the affected areas as well as for emergency
situations, such as natural calamities in the affected areas as considered necessary
by the Trust;

not less than 50% shall be spent on directly affected areas;

not more than 10% shall be used as administrative expenses of the Trust; and

rest of the 30% shall be utilized for the indirectly affected areas.

The funds available with the Trust shall be used for —

Benefit-sharing, by providing direct monetary benefit to the directly affected
persons in following manner and direct monetary benefit will not exceed 20% of the
total contribution of such mine.—

O]

(i)

the person or family entitled to monetary benefit shall be paid either on monthly or
annual basis;

a bank account shall be opened in the name of the woman head of the family for
such monetary transaction. In absence of a woman head, the account shall be
opened in the name of any other suitable member of the affected family;

(7ii) the amount of monetary benefit payable shall be decided by the Managing

Committee of the Trust at the beginning of each financial year;

(iv) support to essential services and infrastructure such as,-

(@) drinking water supply centralized purification systems, including facilities
for drinking water, lying of piped water supply system;
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(b) environment preservation and pollution control measures- prevention of
pollution of streams, lakes, ponds, ground water, other water sources in the
region, measure for controlling air and dust pollution caused by mining
operations and dumps, mine drainage system, mine pollution prevention
technologies, and measures for working or abandoned mines and other air,
water and surface pollution control mechanism required for environment-
friendly and sustainable mine development;

(c¢) health care — the focus must be on creation of primary/ secondary health care
facilities in the affected areas. The emphasis should not be only on the
creation of the health care infrastructure, but also on provision of necessary
equipments and medicine supplies required for making such facilities
effective. The effort shall be to supplement and work in convergence with the
existing health care infrastructure of the local bodies, State and Central
Government. The expertise available with the National Institute of Miners’
Health may also be drawn upon to design special infrastructure needed to take
care of mining related illnesses and diseases. Group Insurance Scheme for
health care may also be implemented for mining affected persons;

(d) education—Construction of Toilet blocks, Drinking water provisions, sports
infrastructure, e-learning setup and nutrition related programs;

(e) welfare of Women and Children-Special programmes for addressing
problems of maternal and child health, malnutrition, infectious diseases, etc.;

(f) welfare of aged and disabled people — Special program for welfare of aged
and disabled people;

(g) skill development for livelihood support, income generation and economic
activities for local eligible persons. The projects/schemes may include
training, construction of skill development center, self employment schemes
and support to Self Help Groups and provision of forward and backward
linkages for such self-employment economic activities;

(h) sanitation— collection, transportation & disposal of solid waste, cleaning of
public places, provision of proper drainage & Sewage Treatment Plant,
provision for disposal of fecal sludge, provision of toilets and other related
activities;

(/) repair and maintenance of existing link roads and footpaths;

() Irrigation — developing alternate sources of irrigation, adoption of suitable and
advanced irrigation techniques;

(k) rain water harvesting system, integrated farming and social forestry and
development of watersheds; and

(/) any other measures for enhancing environmental quality in mining district
or any other activity as directed by the SETTLOR.

16. Accounts and Audit.— (1) The Trust is deemed to be a public authority, open to
the Government as well as public audit and scrutiny.
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(2) The Trust shall maintain a register giving details of —

(a) the list of holders of a mining lease in the district and the annual payments
made by them to the Trust;

(b) the list of beneficiaries in the District;
(c¢) the disbursal of benefits to the affected persons; and
(d) the annual audited accounts of the Trust.

(3) The Trust shall maintain proper accounts and other relevant records and prepare
an annual statement of accounts, income and expenditure and balance sheet in respect of the
funds available with the Trust, in a manner as may be specified by the Government in
consultation with the Accountant General of Himachal Pradesh.

(4) The accounts of the Trust shall be annually audited by the Accountant
General of Himachal Pradesh.

(5) The Trust at the end of each year shall prepare an annual report of the
activities it has undertaken and share it with the Government.

(6) All information concerning the Trust, including accounts, fund disbursal and
use, audit reports, annual report and minutes of every meeting shall be forwarded to the
Government by the Trust from time to time.

17. Penalty and recovery of contribution to Trust Fund.—(1) The mineral
concession holder shall make the required payment to the Trust in the same frequency as is
required to pay royalty to the Government.

(2) In case, the licensee fails to make the required payment to the Trust on time, then
following shall apply:—

(@) in addition to the principal amount so payable, 24% interest per annum shall
be charged from the mineral concession holder;

(b) the sum recoverable under these rules shall be dealt with the same manner as is
recoverable under the Himachal Pradesh Minor Minerals (Concession) and
Minerals (Prevention of Illegal Mining, Transportation and Storage) Rules, 2015;

(¢) in case the mining lease holder fails to deposit the outstanding amount, his/her
mining lease shall be liable to be terminated:

Provided that in case of non payment of dues, District Mineral Foundation Trust shall
make a reference to the Department or the Mining Officer of the concerned District to proceed
further in the matter.

18. Administrative Arrangements.—(1) The Government may at the requisition
provide services of the personnel under their control including employees working in the
District Industries Centres on secondment basis for management of the Trust and for execution
of the Annual Plan as may be required for the purpose.

(2) The Trust may also ask service providers through outsourcing to provide such
services as may be needed for smooth functioning of the Trust and may provide for incurring
contingent expenditure for its functioning.
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(3) It shall also be competent for the Trust to hire services of persons retired from
Government/Public Sector Undertaking as per the requirement and on such emoluments as
not exceeding 40% of the last pay drawn by such person.

19. Liability of Trustees.— (1) The Trustees shall not be liable on account of
anything done in good faith, bonafide with due diligence. The Trustees shall also not be
liable or responsible for any banker, broker, custodian or other person in whose hands the
same may, in good faith, be deposited or placed nor for the deficiency or insufficiency in
the value of any investments of the Trust Fund nor otherwise for any involuntary loss.

(2) The Trustees and every attorney or, agent appointed by the Trustees shall be
entitled to be indemnified out of the Trust Fund in respect of all liabilities, losses and
expenses incurred in execution of the Trust or any of the powers, authorities, and discretions
vested in or delegated to them other than those arising out of gross negligence and/or wilful
misconduct, provided however, that, such indemnity shall not in any event exceed the total
of the Contributions.

20. Powers to issue directions.—Notwithstanding anything contained in the rules, it
shall be competent to the SETTLOR to issue directions to the District Mineral
Foundation Trust on any of the matter contained in these rules in the public interest.

21. Trustees Remuneration.—The Trustees shall not be entitled to any
remuneration for their services.

22. The Seal of the Trust.— The Trustees, in a meeting of the Governing Council
may decide to provide a Seal for the purpose of the Trust and shall have power, from time
to time, to destroy the same and substitute a new seal in lieu thereof. The Seal of the Trust
shall remain in the custody of the Member-Secretary of the Managing Committee and the
Chairman and Member Secretary shall have the authority to use the same for and on behalf of
the Trust.

23. Revocability.—This Trust is revocable at the discretion of the SETTLOR. The
Trust shall continue to exist till such time as may be decided by the SETTLOR. At the time
of extinguishment of the Trust, all the assets and liabilities of the Trust shall be transferred to
the Government.

FORM-A
(see rule 6(1)

DISTRICT MINERAL FOUNDATION TRUST DEED

THIS DEED OF TRUST EXECUTED AT --------mm-- ON THIS
DAY OF IN THE YEAR TWO THOUSAND
BY

THE GOVERNMENT OF Himachal Pradesh, through the Secretary(Industries) to the
Government of Himachal Pradesh having its Headquarter at Shimla, herein after called the
“SETTLOR” which expression, unless repugnant to the context or meaning thereof, shall
include his successor (s) or representative of assignee of the one Part
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IN FAVOUR OF

The following Trustees of the Other Part which expression shall, unless repugnant to
or inconsistent with the context, mean and include the successors occupying the posts by
designation:

Sr. No. Name Designation in the Governing
Council

1. Deputy Commissioner Chairman

2. Conservation Forest Member

3. Superintending Engineer, PWD Member

4. Superintending Engineer, I & PH Member

5. Chief Medical Officer Member

6. General Manager, DIC Member

7. Two representative from Geological Wing Member

8. Two eminent persons from Forest/ Member

Pollution Control Board/Geology
9. Mining Officer Member-Secretary

WHEREAS, section 9B, section 15 and section 15A of the Mines and Minerals
(Development and Regulation) Amendment Ordinance, 2015 published vide Gazette
Notification dated 12" January 2015 provides for establishment of a District Mineral
Foundation Trust by the Government, a non-profit body, with an objective to work for the
interest and benefit of persons, and areas affected by mining related operations in
accordance with the provisions of Himachal Pradesh District Mineral Foundation Trust
Rules, 2015;

AND WHEREAS, the SETTLOR for this purpose has decided to set up a Trust as an
entity under the Government for “no profit” and for playing an important role for common
good of the community and for using the fund of the Trust for the interest and benefit of
persons, and areas affected by mining related operations in such manner as may be prescribed
by the Government;

AND WHEREAS, the SETTLOR being desirous of establishing the District Mineral
Foundation Trust has placed under the control of the Trustees a sum of Rs.1,000/-(Rupees one
thousand only), which sum is hereinafter referred to as the “Initial Settlement™.

NOW, THEREFORE, whereof, the parties hereto have executed this deed on the day
and year first here-in-before appearing.

Signed and Delivered on behalf of the SETTLOR.

( )
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Secretary (Industries) to the

Government of Himachal Pradesh

Signed and Delivered on behalf of the Trustees

Deputy Commissioner,
District

Signed and Delivered on behalf of the
trustees

( )

Conservator Forest,
District

Signed and Delivered on behalf of the Trustees

( )

Chief Medical Officer
District

Signed and Delivered on behalf of the
Trustees

( )

Superintending Engineer, PWD,
District

Signed and Delivered on behalf of the Trustees

Signed and Delivered on behalf of the
Trustees

( ) | )
Superintendent Engineer, I&PH, General Manager, District Industries,
District Centre District

Signed and Delivered on behalf of the

Trustees

( )

Mining Officer,
District
By order

(R. D. DHIMAN),
Pr. Secretary (Industries).
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PRINTING & STATIONERY DEPARTMENT
NOTIFICATION
Shimla-2, 23 August, 2016

No. Mudran (B)1-1/2016 (DPC).—The Governor, Himachal Pradesh on the recommen-
dations of the Departmental Promotion Committee, is pleased to order the promotion of Shri Prem
Raj, Suptd. Grade-II, Class-1I, (Non-Gazetted) to the post of Superintendent Grade-I, Class-I,
(Gazetted) in the Pay Band of ¥ 15600—39100+ X 5400/- G.P. in the Department of Printing &
Stationery, H.P., on regular basis, with immediate effect.

2. The Governor, Himachal Pradesh is further pleased to order the posting of Shri Prem
Raj as Superintendent Grade-I in the Department of Printing & Stationery, H.P. Shimla against the
vacant post.

3. The above Officer shall remain on probation for a period of 2 years in the first instance
and shall also be entitled to exercise his option for fixation of pay under the provisions of F.R.
22(1) (a)(i) within one month from the date of receipt of this order.

4. Shri Prem Raj is directed to report for duty at his new place of posting within a
fortnight positively. The promotion shall take place on joining at new place of posting and if he
does not join even after expiry of joining time, shall forfeit his promotion. No extension in joining
period will be allowed in any case.

By order,

Sd/-

Pr. Secretary (P&S)

to the government of Himachal Pradesh.

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Kalsang Dolma d/o Shri Bhuchung, r/o House No. 31, Nursery Day School, Tibetan Colony
Sanjauli, Shimla-6, Tehsil & District Shimla. .. Applicant.
Versus

General Public .. Respondent.
Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Kalsang Dolma d/o Shri Bhuchung, r/o House No. 31, Nursery Day School,
Tibetan Colony Sanjauli, Shimla-6, Tehsil & District Shimla has preferred an application to the

undersigned for registration of her date of birth (DOB 10-10-1978) in the record of Municipal
Corporation Shimla, District Shimla, H.P.
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Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 23-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 23" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Nyima s/o Shri Tashi Bhuchung, r/o House No. 11, Tibetan Colony Nursery Day School,
Sanjauli, Shimla-6, Tehsil & District Shimla. .. Applicant.

Versus
General Public .. Respondent.
Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Nyima s/o Shri Tashi Bhuchung, r/o House No. 11, Tibetan Colony Nursary Day
School, Sanjauli, Shimla-6, Tehsil & District Shimla has preferred an application to the
undersigned for registration of his date of birth (DOB 02-03-1977) in the record of Municipal
Corporation Shimla, District Shimla, H.P.

Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 23-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 23" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).
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In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Tenzin Palden s/o Shri Tandin Dorjee, r/o House No. 35, Tibetan Colony Sanjauli, Shimla-
6, Tehsil & District Shimla. .. Applicant.

Versus

General Public .. Respondent.
Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Tenzin Palden s/o Shri Tandin Dorjee, r/0 House No. 35, Tibetan Colony Sanjauli,
Shimla-6, Tehsil & District Shimla has preferred an application to the undersigned for registration
of his date of birth (DOB 20-02-1994) in the record of Municipal Corporation Shimla, District
Shimla, H.P.

Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 23-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 23" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Tenzin Tsomo w/o Shri Jampa Gyaltso, r/o House No. 37, Nursery Day School, Tibetan
Colony, Sanjauli, Shimla-6, Tehsil & District Shimla. .. Applicant.

Versus

General Public .. Respondent.
Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Tenzin Tsomo w/o Shri Jampa Gyaltso, r/o House No. 37, Nursery Day School,
Tibetan Colony, Sanjauli, Shimla-6, Tehsil & District Shimla has preferred an application to the
undersigned for registration date of birth of her daughter namely Pema Choedon (DOB
07-12-1998) in the record of Municipal Corporation Shimla, District Shimla, H.P.
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Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 23-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 23" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Nyima s/o Shri Bhuchung, r/o House No. 31, Tibetan Colony Nursery Day School, Sanjauli,
Shimla-6, Tehsil & District Shimla. .. Applicant.

Versus
General Public .. Respondent.
Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Nyima s/o Shri Bhuchung, /0 House No. 31, Tibetan Colony Nursery Day School,
Sanjauli, Shimla-6, Tehsil & District Shimla has preferred an application to the undersigned for
registration of his date of birth (DOB 10-09-1985) in the record of Municipal Corporation Shimla,
District Shimla, H.P.

Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 23-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 23" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).
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In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Rinzin Dorjee s/o Shri Dala Gyaltsen, r/o House No. C-69, Tibetan Handicraft Society
Panthaghatti Kasumpti, Shimla-9, Tehsil & District Shimla. .. Applicant.

Versus

General Public .. Respondent.
Application under Section 13(3) of Birth and Death Registration Act, 1969.

Whereas Rinzin Dorjee s/o Shri Dala Gyaltsen, r/o House No. C-69, Tibetan Handicraft
Society Panthaghatti Kasumpti, Shimla-9, Tehsil & District Shimla has preferred an application to
the undersigned for registration of his date of birth (DOB 15-11-1985) in the record of Municipal
Corporation Shimla, District Shimla, H.P.

Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in
this court on or before 23-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 23" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).

In the Court of Shri Hemis Negi, H.A.S., Sub Divisional Magistrate Shimla (Urban),
District Shimla, Himachal Pradesh

Seema d/o Shri Balbir Singh, r/o House No. 4, near Labour Hostel, Lalpani, Shimla, Tehsil
Shimla, District Shimla, H.P. .. Applicant.

Versus
General Public .. Respondent.

Application under section 13(3) of Birth and Death Registration Act, 1969.

Whereas Seema d/o Shri Balbir Singh, r/o House No. 4, near Labour Hostel, Lalpani,
Shimla, Tehsil Shimla, District Shimla, H.P. has preferred an application to the undersigned for
registration the name and date of birth of her (DOB 15-1-1990) in the record of Municipal
Corporation, Shimla.
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Therefore, this proclamation, the general public is hereby informed that any person having
any objection for entry as to date of birth mentioned above, may submit his objection in writing in

this court on or before 17-9-2016 failing which no objection will be entertained after expiry of date
and will be decided accordingly.

Given under my hand and seal of the Court on this 17" day of August, 2016.

Seal. HEMIS NEGI,
Sub-Divisional Magistrate,
Shimla (Urban).

In the Court of Shri Gian Sagar Negi, Sub-Divisional Magistrate, Shimla (R),
District Shimla (H. P.)

Shri Vidya Dhar s/o Shri Ganesh Ram, r/o Village Dargi, P.O. Sainj, Sub-Tehsil Dhami &
District Shimla, Himachal Pradesh.

Versus

General Public .. Respondent.

Whereas Shri Vidya Dhar s/o Shri Ganesh Ram, r/o Village Dargi, P.O. Sainj, Sub-Tehsil
Dhami & District Shimla, Himachal Pradesh has filed an application along with affidavit in the
court of undersigned under Section 13(3) of the Births & Deaths Registration Act, 1969 to enter
date of birth of his Daughter named—Ms. Vanita d/o Shri Vidya Dhar s/o Shri Ganesh Ram, r/o
Village Dargi, P.O. Sainj, Sub-Tehsil Dhami & District Shimla, Himachal Pradesh in the record of
Secy., Birth and Death, Gram Panchayat Chalahal, Shimla.

S1. Name of the family member Relation Date of birth
No.
1. Ms. Vanita Daughter 11-09-1990

Hence, this proclamation is issued to the general public if they have any objection/claim
regarding entry of the date of birth of above named in the record of Gram Panchayat Chalahal,
Shimla may file their claims/objections on or before one month of publication of this notice in
Govt. Gazette in this court, failing which necessary orders will be passed.

Issued today 11-08-2016 under my signature and seal of the court.

Seal. GIAN SAGAR NEGI,
Sub-Divisional Magistrate,
Shimla (R), District Shimla.
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