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[Authoritative English Text of this Department Notification No. LCD-B(1) 3/2010 dated as
required under clause (3) of Article 348 of the Constitution of India.]

LANGUAGE, ART & CULTURE DEPARTMENT
NOTIFICATION

Shimla-171002, the 22th September, 2016
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No. LCD-B(1)-3/2010.—In exercise of the powers conferred by proviso to Article 309 of
the Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal
Pradesh Public Service Commission, is pleased to make the Recruitment & Promotion Rules, for
the post of Junior Technical Assistant (Archaeology & Museums), Class-III (Non-Gazetted) in
the Department of Language, Art and Culture, Himachal Pradesh, as per Annuexure-“A” attached
to this notification namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Department of Language, Art & Culture, Junior Technical Assistant (Archaeology &
Museums), Class-III (Non-Gazetted), Recruitment & Promotion Rules, 2016.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Repeal & Savings.—(1) The H.P. Department of Language, Arts & Culture, Junior
Technical Assistant (Archaeology & Museum, Class-IIT (Non Gazetted) Recruitment & Promotion
Rules, Year 1976 notified vide notification No. 17-2/73- LWP(Bhasha) dated 19-5-1976 are hereby
repealed.

(2) Notwithstanding such repeal any appointment made or anything done or any action
taken under the relevant rules so repealed under sub-rule 2(1) supra shall be deemed to have been
validly made, done or taken under these rules.

By order,
ANURADHA THAKUR,
Secretary (LAC).

“ANNEXURE-A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF JUNIOR TECHNICAL
ASSISTANT (ARCHAEOLOGY & MUSEUMS) (NON - GAZETTED) CLASS-III, IN THE
DEPARTMENT OF LANGUAGE ART & CULTURE, HIMACHAL PRADESH.

1. Name of the Post.— Junior Technical Assistant (Archacology & Museums)
2.  Number of Post (s).— 05 ( Five)
3. Classification.— Class-III (Non-Gazetted)

4. Scale of Pay.— (i) Pay Scale for regular incumbents: ¥ 10300-34800+ X 3600/- Grade
Pay.

(i) Emoluments for contract employees: ¥13,900/- per months details given in Col. No.
15-A.

5.  Whether “selection” post or “Non selection post”.—Non-Selection
6. Age for direct recruitment.— Between 18 & 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidate
already in service of the Government including those who have been appointed on adhoc or on
contract basis;
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Provided further that if a candidate appointed on adhoc basis or on contract basis had
become over-age on the date he/she was appointed as such he/she shall not be eligible for any
relaxation in the prescribed age- limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government;

Provided further that employees of all Public Sector Corporations and Autonomous Bodies
who happened to be Government Servants before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitutions of such Corporations/ Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not however, be admissible to such staff of the Public Sector Corporations/
Autonomous bodies who are/were subsequently appointed by such Corporation /Autonomous
Bodies and who are/were finally absorbed in the services of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporation/Autonomous Bodies.

Notes:—(1) Age limit for direct recruitment will be reckoned on the first day of the year in
which the post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges as the case may be.

(2) Age and experience in the case of direct recruitment are relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational and other Qualifications required for direct recruit(s):—
Essential Qualification(s).—(a) M.A. in Archaeology/History with ancient Indian History as one of
the paper from a recognized University.

(b) Desirable Qualifications (s):—Knowledge of customs, manners and dialects of
Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications(s) prescribed for direct recruits(s)
will apply in the case of the promotee (s).—Age:—Not applicable.

Educational Qualifications:— Yes. as prescribed in column-7 above.

9. Period of Probation, if any.— Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method(s) of recruitment, whether by direct recruitment or by promotion,
secondment, transfer and the percentage of posts(s) to be filled in by various methods:—(i)
75% by direct recruitment on regular basis or by recruitment on contract basis, as the case may be.

(1) 25% by promotion failing which by direct recruitment on a regular basis or by
recruitment on contract basis, as the case may be.

11. In case of recruitment by Promotion, secondment, transfer, grade from which
promotion/secondment / transfer is to be made.—By promotion from amongst the Monument
Supervisors who possess the educational qualification as prescribed for direct recruitment against
Column No.7(a) above with five years regular service or regular combined with continuous adhoc



TS99, fedrael u<er, 26 RydwR, 2016 /4 3M¥a+, 1938 4567

service, if any, in the grade. For filling up the posts of Junior Technical Assistant (Archaeology &
Museums) the following 04 points roster shall be followed:—

Roster Point No. Category
I Promotee
2m 3 g 4™ Direct recruitment

Note.—As and when the representation by all the categories is achieved as per given
percentage, the vacancy shall be filled up from category which vacates the post.

(1) Provided that for the purpose of promotion every employee shall have to serve at least
one term in Tribal/Difficult areas subject to adequate number of posts(s) available in such areas:

Provided further that the proviso (1) supra shall not be applicable in the case of those
employees who have five years or less services, left for superannuation.

Provided further that officers /officials who have not served at least one tenure in Tribal/
Difficult areas shall be transferred to such areas strictly in accordance with his/her seniority in the
respective cadre.

Explanation- 1:— For the purpose of proviso | supra the “term” in Tribal difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the

administrative requirements and performance of the employee.

Explanation- 1l:— For the purpose of proviso | supra the tribal/Difficult areas shall be as
under:—

1. Distric Lahaul & Spiti
2. Pangi and Bharmour Sub Division of Chamba Division .
3.  Dodra Kawar Area of Rohru Sub Division .

4. Pandrah Bis Pargana Munish Darkali and Gram Panchyat, Kashapat Panchyats, Gram
Panchats of Rampur Tehsil & Distt. Shimla.

5. Pandrah Bis Pragna of Kullu District.

6. Bara Bhangal area of Baijnath Sub Division of Kangra District .

7. District Kinnour.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil Bhaldh and Sangna Patwar
Circules of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmour
District.

9. Khanyoi-Bagra Patwar Circle of Karsog Tehsil Gada Gussani, Mathyani, Ghanyar,

Thachi, Baggi, Somgad and Kholanal of Bali Chowaki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog Silh Badhwani, Hastpur, Ghamrehar and
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Bhatehar Patwar Circle of Padhar Tehsil Chinul, Kalipur, Mangarh Thach Bagra,
Northe Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) 1. In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these rules for promotion subject to the condition that the adhoc
appointment/ promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provision of R& P Rules:

Provided that in all cases where a junior person becomes eligible for consideration by virtue
of his/her total length of service (including the service rendered on adhoc basis, followed by regular
services /appointment) in the feeder post in view of the provisions referred to above, all persons
senior to him/her in the respective category/post /cadre shall be deemed to be eligible for
consideration and placed above the Junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years’ or that prescribed in the Recruitment and Promotions
Rules for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him/her shall also be
deemed to be ineligible for consideration for such promotion.

Explanation:—The last proviso shall not render the junior incumbents (s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-Serviceman
recruited under the provisions of rule-3 of the Demobilized Armed Forces Personnel (Reservation
of Vacancies in Himachal State Non-Technical Services)Rules, 1972 and having been given the
benefit of seniority there- under or recruited under the provisions of Rule-3 of the Ex-Servicemen
(Reservation of vacancies in the Himachal Pradesh Technical Service) Rules, 1985 and having been
given the benefit of seniority there under.

(i1) Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder
post, if any, prior to the regular appointment/promotion against such post shall be taken into
accounts towards the length of service, if the adhoc appointment /promotion had been made after
proper selection and in accordance with the provisions of the R&P Rules.

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. If a Department Promotion Committee exists, what is its composition ?.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A Candidate for appointment to
any service or post must be a citizen of India.

15. Selection for appointment to post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test; if the Himachal Pradesh Public Service Commission or other recruiting agency/authority, as
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the case may be, so consider necessary or expedient on the basis of viva-voce test preceded by
screening (objective type) /written test or practical test or physical test, the standard/ syllabus etc.
of which will be determined by the Himachal Pradesh Public Service Commission / other recruiting
agency/ authority, as the case may be.

15- A (Selection for appointment to post by contract appointment).—Notwithstanding
anything contained in these Rules, contract appointments to the post will be made subject to the
terms and conditions given below:—

(1) CONCEPT:—(a) Under this policy the Junior Technical Assistant (Archaeology /
Museums) in the Department of Language, Art and Culture, H.P., will be engaged on contract basis
initially for one year; which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD Shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his /her period of contract is to be renewed /extended.

(b) POST FALLS WITHIN THE PURVIEW OF H.P. STAFF SELECTION
COMMISSION, HAMIRPUR:—The Director, Language, Art & Culture Department, Himachal
Pradesh, after obtaining the approval of the Government to fill up the vacant posts on contract basis
will place the requisition with the concerned recruiting agency i.e. H.P. Staff Selection
Commission, Hamirpur.

(c¢) The selection will be made in accordance with the eligibility conditions prescribed in
the R & P Rules.

(I) CONTRACTUAL EMOLUMENTS:—The Junior Technical Assistant (Archaeology/
Museums) appointed on contract basis will be paid consolidated fixed contractual amount @
%13900/-per month (which shall be equal to minimum of pay band + grade pay). An amount of @
417/- (3% of the minimum of pay band +grade pay of the post) as annual increase in contractual
emoluments for the subsequent year(s) will be allowed if contract is extended beyond one year.

(IIT) APPOINTING/DISCIPLINARY AUTHORITY:—The Director of Language, Arts
& Culture H.P., will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of viva-voce test or if consider necessary or
expedient on the basis of viva-voce test preseded by a screening ( objective type) / written test or
practical test or physical test, the standard /syllabus etc. of which will be determined by the H.P.
Staff Selection Commission, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—
As may be constituted by the concerned recruiting agency i.e. the H.P. Staff Selection Commission,
Hamirpur, from time to time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as per
Annexure B appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount i.e. @ I13900/- P.M. (Which shall be equal to minimum of the pay band +
Grade pay). The contract appointee will be entitled for increase in contractual amount @ I 417/-
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(3% of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior selection scales etc. will be given.

(b) The service of contract appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance/conduct of the contract appointee is not found
satisfactory.

(c¢) Contract appointee will be entitled for one-day’s casual leave after putting one-month
service. However, the contract appointee will also be entitled for 135 days Maternity Leave, 10
days Medical Leave and 5 days Special leave. He/She shall not be entitled for Medical
Reimbursement and LTC etc. No Leave of any other kind except above is admissible to the
contract appointee.

Provided that the un-availed Casual Leave, Medical Leave and Special Leave can be
accumulated up to the Calendar year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty.

Provided that he/she shall submit the certificate of illness / fitness issued by the Medical
Officer, as per prevailing instruction of the Government.

(e) An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government./Registered Medical Practitioner. Women candidate pregnant beyond twelve weeks
will stand temporarily unfit till the confinement is over. The Women candidate will be reexamined
for the fitness from an authorized Medical Officer/Practitioner. (g) Contract appointee will be
entitled to TA/DA if required to go on tour in connection with his/her official duties at the same
rate as applicable to regular counterpart official at the minimum of pay scale.

(h) Provision of service Rules like FRSR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. They will be entitled for emoluments etc. as detailed in this Column.

16. Reservation.—The appointment to the service shall be Subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Not Applicable

18. Power to relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with
Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class of category of persons (s) of post (s).
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ANNEXURE-“B”

Form of contract/ agreement to be executed between the Junior Technical Assistant
(Archaeology & Museums) and the Government of Himachal Pradesh through Director,
Language, Art & Culture Department, H. P.

This agreement is made on this day of in the
year between Sh./Smt. S/o/D/o
R/o Contract appointee (hereinafter called the FIRST PARTY), AND
the Governor of Himachal Pradesh through Director, Language, Art & Culture Department,
Himachal Pradesh (here-in-after called the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Junior Technical Assistant (Archaeology & Museums) on contract
basis on the following terms & conditions:

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Junior Technical Assistant (Archaeology & Museums) for a period of 1 year
commencing on day of and ending on the day
of . It is specifically mentioned and agreed upon by both the
parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-facto
stand terminated on the last working day i.e. on And information
notice shall not be necessary.

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year end and only then his period of contract is to
be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. per month
(which shall be equal to minimum to the pay scale + grade pay). The contract
appointee  will be entitled for increase in contractual amount @
Rs (3% of minimum of the pay band + grade pay of the post) for
further extended years and no other allied benefits such as senior selection scales etc.
will be given.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance / conduct of the contract appointee is
not found good or if a regular incumbent is appointed / posted against the vacancy for
which the first party was engaged on contract.

4. Contractual appointee will be entitled for one days casual leave after putting one
month service. However, the contract appointee will also be entitled for 135 days
Maternity Leave, 10 days Medical Leave and 5 days Special leave. He/She shall not be
entitled for Medical Re-reimbursement and LTC etc. No leave of any kind except
above is admissible to the contract Appointee:

Provided that the un-availed Casual Leave , Medical Leave and Special Leave can be
accumulated upto the Calendar year and will not be carried forward for the next
Calendar year.
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Unauthorized absence from the duty without the approval of the Controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional
cases where the circumstances for unauthorized absence from duty were beyond
his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimae the
controlling authority in this regard well in time. However, the contract appointee shall
not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer as per prevailing instructions of the Government.

An official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over. The
women candidates should be re-examined for fitness from an authorized Medical
Officer/ practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as are applicable to regular counter-part
official at the minimum of the pay scale.

The Employee Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee (s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands

the day, month and year first, above written.

IN THE PRESENCE OF WITNESSES

1.

(Name and full address)

(Name and Full Address) (Signature of the FIRST PARTY)

IN THE PRESENCE OF WITNESSES

1.

(Name and full address)

(Name and Full Address) (Signature of the SECOND PARTY)
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H WeRdl & oy S9a e B 99 gelferdd &l fJar a1 & forg Afds faar smom
rae fog 59 faar &7 & fov safRa fear i 21

(2) M & Aewyar Wiked s8R IR RHAME UG 8 &® ad & I GAK WI0dd
& forg gell grft S Ere &1 |fsa Armaet H 2|

0. A & faIT 3fEM.—(1) 6T &7 I M 99 & forw g® ay of 31 71 9
gq fqufSa fdHar S arar 120 /— wUY d1fd Bl &R AMGH B Tl |

(2) Ydadi 99 & foIy 31 AME & LA BIg AMGH WHR Tl fHar S |
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)

fe sufacy B |

gTiorIe HedTul AAfT RT a¥ H UIa |l AMG H 25% IBH YD 99 & AU
A ¥ 99 Soldel=id HUs AT A <I8H UM dedd< & Jegd A peaid
BT AT & Wa H S (Tearfd) @ ST &R iRy 75% @I, g9 e |
oy fafafdse wearor Surdi & w9 H, 9o U & v geifeyd doarT affa &
o # gfoenRd fear o

IR Did Bl AR, 9 Al Aawad AHS 39 AU Bl FUMET B AT |

(10) AMEE——3=1 FHidl A Wied AWMl @I, JuRefd, d<ig dHearr Affa 4

ITIORIA HeToT AATT & 3fedel & YaTgAe I WIBR (BT T Fa T |

1.

IgeE & forg urar——(1) JnRefd, Mfd &1 B8 Aaw A1 IFHT GgH 59 R

e fafafae srgem @ faxfa werar & forg o= 8rm |

@)

MY & R & Gl DI IAS a9y U b YA |WlE A IAfH wu far S

R S yelRig fhar Smom |

12.

foi gAY UqM SRA——F & IS Ae™ & Bl 9 B O WR IerT

SR, 3ff¥dhad RPH T & (I AT BT HAR BIIT—

(i)
(i

(iii)

13.

gTTer HeToT JART & AR & 3= 15,000 / — WU

M &1 e dew, S 5 M4l & orilF ugfder yse @1 S aifed o, feed
A Y AT AMGT R DI AT Ugel ¥ by TQ AMieT B gRafdd e AdHT
Al gRT fhY T AH1HA B I IRF-YIh] Afed 3ok H I@T STQ; 3R

e, Jdd AR §RI AMifhd Afdd P WAART fhar SMEm iR Jadb de
R [l AW & 9 H, YHd Al aIRET S FAgUT H GiaaRd &1 g |

AQEUTA BT A BT ——(1) FeIferd Hearer Affa &1 gl [ & Jds IR @

G & FAIRET B (U U U MG SHANT BT oI AT WOl B w9 H AR
AT R 39 AT SEa TR e S diY Ay STg |

@)

)

gToRIA HedTol AT BT 3fede], fhdl U WedRI §db H Ydbel WAl GeAargin AR
6 & Hearol {H @rar H AT i S BT |

TR, 3T AT BT BT YGE G F81 Gfad SR 1579 oR FehAT T%R
BNl | e g IRId w9 A U exaneIRd e &1, aenRefa, dwe @ gemrafe
SIABRY AT YelTed Y9N & ARIH ¥ (WAl Bl @Il §RT SR fhar g |

HFT BT UMD JARDHRT IT e GHRI, 1 T e WR W dedor Hfg
IhS SR W BT |

GUBY P T oIl JATBRI §RT <@l SRS H @1 ST 3R b A & HIaR
Wﬁﬁwaﬁwzﬁmaﬂwmaﬁmmqjmsﬁaﬁwﬁ?ﬂ%ﬁ
geIfordd J=aTerd ¥ [ & Jbfedr & U ST BT ST de1 98 9 d|rard
I Afud e | g8 B @ fou afafed Jefear 9 SHe wiig srfdurd
BT |
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€)

14.

Y &I H oAl B A & amffde deme Iefear gRT wIe e
(Gfreror) @& gddeomele <@T SITeET |

e gRT M & rReTwr & forg sMfde oamre /Ief$ar g1 b d81 &l
G ST | Adhs 981 # wevd ufafiewi, <9 & digud Bl 81, @ STge &iiR
B! G SR @ oY | wfaftedt wavse gRT Aenfid @ SieeY |

TR & |1 I AT H (1 &7 IRAVT R+ dTel I@TaTe / Aehi Sl
Bl 100 /T0— AR AT AT SIQAT |

RIg 81 Pl G (STRETIT HRA) @ AFUT BT Hd B IR AT BT &7 3T
B dferd I 3 A & uRE 8N |

qeIforaT HeruT AfRfd & Afdadi IR Hid,—dciforad e Ififa &) afddat

AR Py 9 gpR & 8i—

)
(if)

9O HeToT AR BT AT FHg deliordd & JRATerd H BT,

gD 0% dTIoldd & AT H BH | HH 9 A 9 U IR B[,

(iii) fo<ig Ferar & U HAKT 3fde, JelfolIe ST WA & 37edel &I Ud fhy

SIGIT | ATel I1 9RamE, 59 IR S dedor |l &1 FoR) ufera 8, sifacy @
ad R FON & foly e FRfadl dfed AW u=REbdre & Eg
TEIT FTolIe Hedol ARl gRT 1T AT Bl UG fby Sre; iR

(iv) 3rEgel S dod & BT 3 WM @ oy U derferad # @ TS 7§ gUd

15.

PRIgA GRA®BT H JfAfeTRad HRare |
P HAT GRfT B R IR PRI DT HAT FRfT B Al iR

P T JeR I B

i)
(if)

(ifi)

(iv)

v)

DaII B0 AR BT AT HElAGh & AT H BT,

Bl oA ARy, IRy & egeT gRT g & S el NG, 99T 3R XqH
R BE A9 § B ¥ HH Udh IR d§6h B

AERIT UA® d8d & foly HRITHI TIR BT AR $H 988 URW B I 31 g4
A # B HearoT AR & TAE el BT gREferd B,

HeaTd BT A, geIferdd woarr IR gRT 59 Afds amdenl R yvdrdl &l
T B & AfIRad, S BT 2T oxd & o Iava 9faadi &7 TIRT 6,

Helg BT AT AT dSh] & FI—AT1 FeIfordd hedroT IRfd &l 95di &l
HATT R B oIy rgeslt @ faamr &r Fa il 3fR I8 9N a” Fal; 3iR

(vi) DR BT WA P T UAP dob D BRI YUR HRIgGd JRADT H

16.

TR PHRargT |
A &1 Fue —iy ofr Wi 39T, f29ree ger Y8 P & dodrvl e

P ORI FATfold BT |



4578 TS0, fedrae u<er, 26 RidwR, 2016 /4 3MMf¥a+, 1938
17. fRE9 3R agiri—() siftrgesr d@n gW—ii (@)15—10 /77— Ue-%Ea aNE

22 3, 1983 ET IO 1 fZArael Uow B8F el Urs RMfde femd dehaR Bvs o],

1983 &1 Tdg gRI R fhar Siram 2|

(if)

U RET & Bid gY W 39 YR PRRYT Al & S1eie @1 18 $IS 91d A1 brRarg
=9 i & IR Suedl & | @1 TS |Hsl Sg |

ST EINT,

(SraiTeT <qRI)
afoRed T wfia (77e) |

[Authoritative  English text of this Department Notification No. Home B(A4)3-7/2005

dated... ... ..

eev e wonnas required under clause (3) of the article 348 of the Constitution of India].

HOME DEPARTMENT
F-SECTION

NOTIFICATION

Shimla-171002, the 22" September, 2016

No. Home -B(A) 3-7/2005.—In exercise of the powers conferred by section 14 of the
Himachal Pradesh Home Guards Act, 1968 (Act No.20 of 1968), the Governor of Himachal
Pradesh is pleased to make the following rules, namely :—

1.

Short title and commencement.—(1) These rules may be called the Himachal

Pradesh Home Guards Welfare Fund Rules, 2016.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

2. Definitions.—(1) In these rules unless the context otherwise requires,—

(a) ‘Battalion Welfare Committee’ means the Committee at Battalion level constituted
under rule 3;

(b) ‘Central Welfare Committee’ means the Committee at State level constituted under
rule 4;

(¢) ‘family’ means in the case of married member, spouse, son(s) and daughter(s) and in
the case of unmarried member, mother and father;

(d) ‘Fund’ means the Battalion Welfare Fund or the Central Welfare Fund, as the case may
be;

(e) ‘member’ means a Volunteer of Himachal Pradesh Home Guards Organization who
has made subscription to the fund; and

(/ ‘nomination’ means option exercised by the member to appoint his nominee being

entitled to get the financial relief under these rules.
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(2) All other words and expressions used herein but not defined shall have the same
meaning respectively as assigned in the Himachal Pradesh Home Guards Act,1968.

3. Constitution of Battalion Welfare Committee.—(1) There shall be a Battalion
Welfare Committee at Battalion level consisting of—

(i) Head of concerned office — President;

(i1)) Regular Company Commander — Vice -President,;
or Superintendent

(i11)) Platoon Commander (HQ) — General Secretary;

(iv) Three Home Guard Volunteers, — Members, and
out of whom one shall be from women category

(v) Such other members, as may be nominated by the
President.

(2) Four members of the Committee including President and General Secretary shall form
quorum for meeting of the Committee.

4. Constitution of Central Welfare Committee.—(1) There shall be a Central Welfare
Committee at the State level consisting of —

(i) Commandant General, — President;
Home Guards

(i1)) Deputy Commandant General, — Vice- President,;
Home Guards

(i11) Staff Officer(Training) — General Secretary;

(iv) Four Home Guard Volunteers, — Members, and
out of whom one shall be from women category

(v) such other members, as may be nominated by the
President.

(2) Five members of the Central Welfare Committee including President and General
Secretary shall form quorum for meeting of the Committee.

5. Fund of the Committee.—(1) The Battalion Welfare Fund shall be credited—(i) 75 %
amount of subscription received from members of the fund;

(i1) interest accrued from the deposits and investments; and
(ii1)) money received from other sources, with the prior approval of the President.

(2) The Central Welfare Fund shall be credited —

(1) the grants or assistance received from the Government;
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(i1) interest accrued from the deposits and investments;

(ii1)) money received from other sources with the prior approval of the President; and

(iv) 25% amount of subscription received from the Battalion Welfare Committee.

6. Aim and Objects of the Fund.—The principal object of the fund is to introduce and
adopt measures for the Welfare of Volunteers of Himachal Pradesh Home Guards who are
members of the Fund and their families. The fund is a benevolent fund intended for the collective
and individual welfare and to render financial assistance to the extent as provided for, under these

rules.

7. Conditions for grant of financial assistance.—(1) Financial assistance may be
provided to a member or his family in the following conditions, namely:—

(a) in case of sudden and acute distress including ailment or injury to any member or in
case of his death, to his family;

(b) in case of unforeseen distress with the approval of the Central Welfare Committee;
and

(c¢) in case of any other distress or eventuality not covered above, which is considered
necessary and justified by the Central Welfare Committee.

(2) Battalion Welfare Committee may provide financial assistance to a member or his
family in the following cases:--

(a) in case of funeral of any deceased member subject to a maximum of Rs. 5,000/-; and

(b) in case of any member attaining the age of 58 years who subscribes to the fund
continuously for five years subject to a maximum of Rs.5,100/-.

(3) the Central Welfare Committee may provide financial assistance to a member or his
family in the following cases :--

(a) in case of any sudden unforeseen acute distress including ailment or injury or calamity
as the same in the opinion of the President merits assistance, subject to a maximum
limit of Rs. 10,000/- cumulatively once in a financial year; and

(b) in case of collective welfare of members which is deemed necessary and justified.

8. Membership.—(1) Any volunteer of the Himachal Pradesh Home Guards
Organization may become member of the fund, who—

(a) is attached to the Battalion and is on roll at a given point of time;

(b) 1s on active roll of the Organization; and

(c¢) is transferred from one Battalion to another Battalion and whose request for assistance
is pending before the Battalion Welfare Committee of previous Battalion, in that case

his application for membership shall be referred for consideration to the Battalion to
which he has been transferred.
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(2) Membership of the Fund shall be voluntary and will be open to all volunteers of the
Himachal Pradesh Home Guards, who are on active roll of Organization.

9. Subscription to the Fund.—(1) The member of the organization may subscribe
annually @ Rs. 120/- to be remitted before 31st March every years as subscription towards the next
year.

(2) No subscription shall be accepted after 31st March for the preceding year.
(3) The subscription shall be non- refundable.

(4) Out of the total contribution received by the Battalion Welfare Committee in a year,
25% amount shall be credited to the account of the Central Welfare Committee
through the National Electronic Fund Transfer or Real Time Gross Settlement in the
month of April every year and remaining i.e. 75% shall be retained in the account of
Battalion Welfare Committee for meeting expenditure as Welfare measures, as
specified under these rules:

Provided that the Central Welfare Committee may revise this ratio as and when
considers necessary.

10. Contribution.—Voluntary contributions from other sources may be accepted with the
prior approval of the President of Central Welfare Committee or Battalion Welfare Committee, as
the case may be.

11. Eligibility for the grant.—(1) A member of the fund or his family, as the case may
be, shall be eligible for grant or financial assistance specified under these rules.

(2) The list of members of the Fund shall be finalized and displayed in the first week of
April every year.

12. Grant of financial relief.—The family of every member of the Fund on death shall be
entitled to financial relief upto a maximum amount as indicated below:—

(1) Rs. 15,000/- subject to approval of Battalion Welfare Committee;

(i1)) each member of the Fund may make a fresh nomination or change a nomination
already made at any time to whom the benefit under these rules is desired to be given.
The nomination made by members shall be placed on record with their Character
Rolls; and

(ii) the grant shall be disbursed to the person nominated by the deceased member and in
the absence of any nomination by the deceased member the amount shall be disbursed
in equal proportion amongst the legal heirs.

13. Nomination of accountant.—(1) The President, Battalion Welfare Committee shall
nominate one of its regular employee as Accountant or Cashier for maintaining the cash and ledger
account of the fund and all subscription collected in this behalf shall be handed over to him.

(2) The President of Battalion Welfare Committee shall open a single account in one of
the Co-operative Bank and shall deposit subscription etc. in the welfare fund account of the Bank.
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(3) The Commandant or Head of Office, as the case may be, shall get the receipt book
printed which shall be machine numbered. A receipt duly countersigned by the President shall be
issued by the Accountant to the subscriber through Companies Administrative Officer or Incharge
of Platoon , as the case may be.

(4) The Company Administrative Officer or Incharge of Platoon, shall also maintain a
Welfare Fund Cash register at Company or Platoon level.

(5) A proper account of collection shall be made by the collecting officer in register and
amount collected within a month shall be deposited by him on or before the next monthly meeting
with the cashier of the fund at Battalion Headquarter alongwith a list of subscribers, and he shall
get it verified by the Accountant. He shall obtain receipt of the same from the cashier designated
for the Fund.

(6) In the State Headquarters, accounts shall be maintained by the nominated Accountant/
Cashier of the Fund under the supervision of Staff Officer (Training).

(7) A cash book shall be maintained by the Accountant/ Cashier nominated to maintain
the Fund by the President. All entries shall be made in the Cash Book as and when it occurs and a
receipt shall be issued. The entries shall be verified by the Commandant.

(8) A monthly allowance of Rs. 100/- shall be given to the Accountant/Cashier
maintaining the Fund in the Battalion as well as in State Headquarters.

(9) The expenditure involved in maintaining the Cash Book, purchasing of stationery and
printing of receipts etc. shall be chargeable to this Fund.

14. The powers and duties of the Battalion Welfare Committee.—The powers and
duties of the Battalion Welfare Committee shall be as under:—

(i) the Headquarter of the Battalion Welfare Committee shall be at the Headquarter
of the Battalion concerned;

(i1) it shall meet at least once in three months at the Battalion Headquarter;

(ii1) all applications for financial assistance shall be submitted to the President of the
Battalion Welfare Committee. The cases or proposals which require the sanction
of the Central Welfare Committee shall be forwarded to State Headquarter by
Battalion Welfare Committee after observing all codal formalities with respect to
the justification and due recommendations for sanction; and

(iv) the President shall cause the minutes of each meeting to be recorded in a separate
Minute Book maintained in each Battalion for this purpose.

15. The powers and duties of the Central Welfare Committee.—The powers and duties
of the Central Welfare Committee shall be as under:—

(i) the Headquarter of the Central Welfare Committee shall be at the Headquarter of
the Commandant General;

(i1) the Central Welfare Committee shall meet at least once in six months on date,
time and place to be fixed by the President of the Committee;
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(ii1) the General Secretary shall prepare agenda for each meeting and shall circulate it
to all the members of the Central Welfare Committee well in advance before the
commencement of the meeting ;

(iv) the Central Welfare Committee shall exercise all powers for the administration of
the Fund in addition to taking up applications and proposals referred to it by the
Battalion Welfare Committee;

(v) the Central Welfare Committee may frame and issue instructions for conducting
its meetings,as well as, those of Battalion Welfare Committee; and

(vi) the President of the Central Welfare Committee shall cause the minutes of each
meeting to be recorded in a separate Minute Book.

16. Audit of Fund.—The Local Audit Department, Himachal Pradesh shall conduct the
audit of the Home Guards Welfare Fund.

17. Repeal and savings.—(1) The Himachal Pradesh Home Guards and Civil Defence

Welfare Fund Rules, 1983 notified vide Notification No.Home-ii(B)15-10/77.Pt. File dated 22nd
April, 1983 are hereby repealed.

(2) Notwithstanding such repeal anything done or any action taken under the rules so
repealed shall be deemed to have been done or taken under the corresponding provisions of these
rules.

By order,
PRABODH SAXENA
Principal Secretary (Home).

MPP & POWER DEPARTMENT
NOTIFICATION
Shimla-2, the 11th August, 2016

No. MPP-F(1)2/2005-XI.—In order to facilitate the developers allotted with the projects
through International Competent Bidding (ICB) Route on the basis of quoting the highest
Additional Free Power over and above the normal free power royalty as per the prevailing
guidelines and to establish the financial viabilities of Hydro Electric Projects in Chenab basin, the
Governor, Himachal Pradesh is pleased to notify the following relaxations/ amendments:—

(/) The Free Power Royalty to be received on account of Free Power Share of the State
will be deferred, for the critical period of initial 12 years i.e. during first time band of
the Project. The quantum to be deferred shall be recovered in the next 18 years i.e.
during the period starting from 13th year and extending till completion of 30th year of
commissioning at a uniform percentage rate, for all Chenab basin projects which have
been allotted on the basis of quoting highest Additional Free Power over and above the
normal free power royalty.
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(ii) Additional time period of 12 months will be allowed for obtaining all Statutory/Non-
Statutory clearances/No Objection Certificates (NOCs) i.e. the time period now will be
36 months after signing of Implementation Agreement (I.A.) instead of present 24
months.

By order,
TARUN SHRIDHAR
Additional Chief Secretary (MPP & Power).

=, gaor Jorr oikgd A, fFArEe uew, RMa—5 gRT gfad dor usiia
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