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2 Jg =IO, A 3G, gAd iR gHdaRee H Ifed ufteR ok URERAr fPer
A, 2013 (2013 ®T 30) P IRI—19 & SUGE & AN A FrfHd T Ffdaal
AT & DI Sl & A Iaa ARRH & Al J—aroi Fredl Al FHor fawm, faex fhes
R &1 Sa0 Y & 316 B B MM o BT Udg gRT aer f&ar S 7|

3 I X@d BT TR —3foiH FAEd!, did il favmT iR fives, Rifem & wraiera
# forar ST \Aear ¥ |

faawoh
et GENIG] | WRART THY &= (20)
e f&amT AT 1274 /1 0—02—43
A lS.. fper—1 0—02—43
MBI f&amT feamz 142 /1 0—09—67
Fd GlS.. feper—1 0—09—67
SIENEEING
TRIEART / —
o g wfea (efre fAmo) |
e T T
KIEAE

RMe—2, 7 JdER, 2016

HodlodoSR[0(F10)TH(5)22 / 2015.—59 fI9RT RT YA 375+, aid iR gHiaRe_ ¥
Sfaa ufaax iR uReRfar sffer fdf g™, 2013 (2013 &1 30) &I &RT 19 & <A ST
G D SNOLAT Q1 28—09—2016 & 3T I FITUT /240, Tl FraxIR, ToTalT e,
feArae Ueer § Heus—damT ded & i 7 g aifvia & 1 @ 8 H SiftRge e
R H e Aem” @ H R e AvEl” ugl Wiy |

3T §RT,
TRIERT / —
afdo &= Ao (e f=Eo) |

OFFICE OF THE MUNICIPAL COUNCIL MEHATPUR BASDHERA,
DISTRICT UNA H.P.

NOTIFICATION
Dated, 15" October, 2016

No.MCMB/SLB/16/673-74.—In order to comply with the order of Director Urban
Development Shimla vide letter no. UD-H(C)(10)-1/2016-1386-1492 dated 25-04-2016. In regard
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release of general performance grant the Municipal Council Mehatpur Basdhera District Una HP is
pleased to notify the Service Level Bench Mark for the Municipal Council Mehatpur Basdhera for
four service sector ie. Water Supply, Sewerage, Storm Water Drainage and Solid Waste
Management Project which are proposed to be achieved by the Municipal Council Mehatpur
Basdhera upto 31-3-2017. This Service Level Benchmark notify for the year 2016-2017 will be

achieved from the funds received under general performance grant.

SERVICE LEVEL BENCHMARK IN RESPECT OF MUNICIPAL COUNCIL

MEHATPUR BASDHERA DISTRICT UNA (H.P.)

Name of the Urban Local Body

Municipal Council Mehatpur

Basdhera

Indicators Current Target for 2016

Status
Water Supply
Coverage of Water Supply Connections 100 100%
Per capita quantum of water supplied 110 115
Extent of metering of water connections 56 64%
Extent of non-revenue water 15 11%
Continuity of Water Supply ( hours) 4 4.30
Quality of Water Supplied 100 100
Efficiency in redressal of customer complaints 100 100%
Cost recovery in water supply services 300 100%
Efficiency in collection of water supply related charges 80 84.00%
Sewerage
Coverage of toilets 80 85%
Coverage of sewage network services 34 40
Collection efficiency of the sewage networks 32 34
Adequacy of sewage treatment capacity 2 5
Quality of sewage treatment 100 100
Extent of reuse and recycling of sewage 0 0
Efficiency in redressal of customer complaints 100 100
Extent of cost recovery in sewage management 11 14
Efficiency in collection of sewage charges 85 90
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Solid Waste Management
Hougehold level coverage of Solid Waste Management 5 10%
services
Efficiency of collection of municipal solid waste 82 85%
Extent of segregation of municipal solid waste 3 5
Extent of municipal solid waste recovered/recycled 0 0
Extent of scientific disposal of municipal solid waste 0 0
Extent of cost recovery in solid waste management
services 0 0
Efficiency in redressal of customer complaints 0 0
Efficiency in collection of user charges
Storm Water Drainage
Coverage of storm water drainage network 3 7.00%
Incidence of water logging 0 0
By order,
Sd/-
Executive Officer,

Municipal Council Mehatpur Basdhera.

OFFICE OF THE NAGAR PANCHAYAT TAHLIWAL, TEHSIL HAROLI,
DISTRICT UNA H.P.

NOTIFICATION

Dated, 15" October, 2016

No.NPT/SLB/16/537-538.—In order to comply with the order of Director Urban
Development Shimla vide letter no. UD-H(C)(10)-1/2016-1386-1492 dated 25-04-2016. In regard
release of general performance grant the Nagar Panchayat Tahliwal, Tehsil Haroli, District Una HP
is pleased to notify the Service Level Bench Mark for the Nagar Panchayat Tahliwal for four
service sector i.e. Water Supply, Sewerage, Storm Water Drainage and Solid Waste Management
Project which are proposed to be achieved by the Nagar Panchayat Tahliwal upto 31-3-2017. This
Service Level Benchmark notify for the year 2016-2017 will be achieved from the funds received

under general performance grant.
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SERVICE LEVEL BENCHMARK IN RESPECT OF NAGAR PANCHAYAT TAHLIWAL,
TEHSIL HAROLI, DISTRICT UNA (H.P.)

Name of the Urban Local Body

Nagar Panchayat Tahliwal

Indicators Current Status Target for 2016
Water Supply
Coverage of Water Supply Connections 75% 82%

Per capita quantum of water supplied

70 ltr. Per head

70 ltr. Per head

Extent of metering of water connections 1 50
Extent of non-revenue water 46 46
Continuity of Water Supply ( hours) 4-6 hours 4-6hours
Quality of Water Supplied 100 100%
Efficiency in redressal of customer complaints 1-2 day 1-2 day

Cost recovery in water supply services

100/- Per connection

100/- Per connection

Efficiency in collection of water supply related 100 100
charges

Sewerage

Coverage of toilets 0 0%
Coverage of sewage network services 0 0
Collection efficiency of the sewage networks 0 0
Adequacy of sewage treatment capacity 0 0
Quality of sewage treatment 0 0
Extent of reuse and recycling of sewage 0 0
Efficiency in redressal of customer complaints 0 0
Extent of cost recovery in sewage management 0 0
Efficiency in collection of sewage charges 0 0
Solid Waste Management

Household level coverage of Solid Waste 0 2%

Management services
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Efficiency of collection of municipal solid waste 0 2%
Extent of segregation of municipal solid waste 0 0
Extent of municipal solid waste recovered/ 0 0
recycled

Extent of scientific disposal of municipal solid 0 0
waste

Extent of cost recovery in solid waste 0 0

management services

Efficiency in redressal of customer complaints 0 10%

Efficiency in collection of user charges 0 2%

Storm Water Drainage

Coverage of storm water drainage network 2 6%
Incidence of water logging 0 0
By order,
Sd/-
Secretary,

Nagar Panchayat Tahliwal.

UERECIN

RMe—2, 10 JddR, 2016

& BF-d (T) 3-7/2012—SIT——RHaed UQ¥ & IIoguld, IRd @ Afdud @

309 & Wd NI Uawd UMKl BT YANT PR U, [2AEd Uew RS
IFPEH & HEEd H IWEA, IV RRNUEE) & us & oy 39 SIiRgEHr ¥ Hed
[ —'%" B JFAR Fdl MR UG | 991 8, sreria—

1. e M &R UR™——(1) 39 O &1 dfera 9m, fReee uew e rdbreH)
BT AT, -1V, ERMU) i iR dr=fa 99, 2016 2|

() u' frm v, fRaea ucw # yHRa fhu oM @ aRRg 9 ugd BN |

TSI g,
AEIRT / —
g Ad (T8)
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SATE—"B"

ferae uewr ~ie JrdreH), RMer # wgan, -1V, GROUH) & U & fog Wit 3ik
gt A

1. 9% &I AF——AZal
2. U (UN) & dEr—1 (TP)
3. TffeRor—af—v  @RURE) forfte affa Jad

4. qaEE—() Fafid ueenRal & fog U TS 4900—10680 HUY ST 1300 / —HUTY TS
U |

() wfder w® Fged HHamRAl & oIy SUAfRRI: W™ AT 15— H R U &R &
AR 6200 / —BUY YA |

5. "I’ U YAl “IHAIT” Gq——aN] 7ol |
6. W WKl @ oy amg—18 W 45 AW

R A 9l fhy S a1l fdadl & g U oMy WM dedf A1 Wider & IR
R fgad fey U @fdaal |fed ugel ¥ € WRER o HaT # Id AT Bl AR A8l BRI

Ry I8 SR P T Ted a1 Wiaer & R W e B onwell g9 wu A
Fgfad @1 IR BT e MY BT B AT B, A 98 ded I1 Hidel & IR W gl @
HRoT fafed oMy # 8e @ forg ur & B8R m:

W] I8 3R & rqfEa snfodl /gfad Seenidl /o= fUgs 9wl aon = a1 &
gl & oy Su amg AMr § Sal € ge €1 o Wil il ffAree gee WeR @
AR AT ORIy JQer (3raell ) & Srf e o

Ry T8 IR A 5 IRa ufeds Saex fmt den W et & @it sderiRal @,
Sl W ufedd AdeR Rl don W@ el & URMe Ted & |HY U dfedd daex
i /wrad Ferl 3 e ¥ g4 SRR dHa O, RN 9l § oemyg dmr § Ul &
Rarrd <1 STl SRfl AReN SHeTRAl BT e &, fhg 39 UdR @ RIFd ufeded daex
el denm @ el & U dHaiRgee Bl T8l & ST Sl ggErEdl U AT/ wmad
frrl gRT Fgaa fdu U o /ey U € SR S ufde weer i/ w@m Rerl @
URME Ted & gearq W /W e @ dar | iffd wu 9 emAfera fahw g
g/ fey e |

fewor—e 9ot & forg oy A @ T 99y & yo faaw | d Srg o
fo gg (UE) @1 emded WA A @ fog, werRerfa, fasnfdg fewr wm ® oam
foTeral w1 sifeRgferT farar T 2 |

7. A Wil @ fou enfa <gmaw e SR oy SEde— (@) ey SEar—
el A=Iar U T R 91 /R ¥ Ied) Ut AT 39 Hded Jfedl gl dey |

(@) B SEaI)—Raed uewr & wfedl, Afaal iR Aiferal &1 s &R uwr #
e faftre qemell # fgfdd & foy Sugaaar |
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8. W Wil feyu IM 9« Il @ fou ARk oy R e swa U
faq (afadal) o <2 § @R[ B8R a1 eh—— 77—, 7o |

dfdrp A ——a] &
9. URJEm & sy, afe g B—() T I, TABT vH 99 F G T iR @fy
¥

o foru fawR fhar S g o\ uiierer) gy aRRefadi # ik eRuil &1 foRad
FfAfIRad e 3meer ¢ |

() e @ JIER W, IRMMEGR (CYIR) IER R e, dar Fafa &
T gAMRAS 3R ST & TR0 H BIg uRdler rafdy 7el 8nfl |

10. 91 @1 Ughy ol ARl SRl a1 M=, Sevsic, R gRT 3R fafie
Tgil gRT WX WM 9 SR @ ufeadr—eraufaea et wcdt gwn genRRerfy,
g MR R I7 Wfder & MR W 9l gRI, VAT A B W RIFNRU / HhvsHe
IER W| e R e HHER W™ @I 15—6 H ol g Ul U B AR
Sad W H g fafafde Jar wdt g fafafag 8n

11. W=, d@veHe, WMMRRU §RT WAl @ q9m # 9 [ (@) W
W/ Apvsiic /MR fRar Jem—TRamd Ues WReR @ 3= faum # 39 ug
T IESY Jq9HE § HRIRG gSeRAT § W IR/ AHvSHE MR TR |

12. i fowrfig g=fa 9ffd femm & O S9a S —an] =8 |

13. Wt B A 9 oRRufat & feama wowr e Jar oM ¥ wEy far
SIT@——f el |

14. 9 vt @ fou efed smem—It war w1 ue R YR & fau srgel
BT AR DI AFRSG BT A+t & |

15. AR il gRT g R Fgfad & forg oa— W ol & Ame | ue ) fgfad
@ o ovq, AiRge u¥ie @ oMuR WR fhar Siuw, ufe, 9ol Uiy T BRAT JMavd AT
T 9w, a1 faRad wRielm AT APEIRG TRl b JUR R fhar S e
TR /Ui 3nfe ol WiSeRl §RT aunRa fhar S |

15— Hfdar Fgfaa gRT ug R Ayfad & forg aga— =71 ol & ol 9@ & =
g Te W wfaar fgf o Ry T et ok wdt & oremie @ s

() Hoar—(@®) 39 diferll @ orfm fRmmma Uy =R @it # -Y &l
HAET & JMER R UR™ H T 99 @ folg T SIQT R auigay JER WR 1T ST |

R Wfdqr @ s@fy H# auigay MR W IRV / ARV A B ANE
frege a8 yHoT um SN e 6 dfder ROyged @fdd @ war ok SmeRer 9¥ @
SR HANS® 81 2 3R dacl T4l SAD! AAaT @ Fdiehd / fRariRa &1 Sed |

(@) US & fRArd o9 dld Hal AEANT/ fRAMEe Uee HHan! 94 I[N & BRigH
TR B—eTd, RFad Uy G e, ARHR B AT U aRA & T
(Usl) T AAeT & AER W WA & foly RFd ug (UR) & &R dH 9 &9 ar ol
Wﬁﬁwﬁﬁwaﬁ?sﬁﬁmﬁﬁawﬁ%ﬁaéﬂmwﬁmﬁsﬁ?mw
Ul R dTel IRl I 3Taed MM B |

ol

%%
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(M == g e | At g wal & srgER fear S |

() dHferee Sudferi—dfdar & smuR R Agdd ¥AIgY Pl 6200 /— BUY B &R W
FHbd Frd dfderd® WeH (ST U 9v8 & <gAdH SMT U U @ aRIER BF1) UiEe e
o St afe dfeer § e af 9 ffe @ A @ SRl @ o uwEradi 9y (au),
& foru dfdere Sudferal H 186/—%UY @I IHA (U 9U8 & YAAH S TS U BT A
yfcrerd) aiffe gfg & U # srgsma & STgl |

() Frgfa /e uReRE—eere, ffaea uowr =e  srpedl g ok
SR WIS BRTT |

(v) =g9 gfbar—dfdar Fgfda & <o 4 9e R Fgfea & forg =oq, 9ifas
TeT b MR R fHAr S ar Al A AT FHIE ST WY o foRad okiem ar
IEEIRG WAl & AR W HAr A a6 WR /6ahd e Wl ISy 372iq
fAaere, fRamae u<er <fd  ITdIed) gRT ofaenRd fHar Siee |

(v) e FYfemal @ fog @oa |fife——oRl o ofent serfa. e,

U U <IIR¥& JHhIEH gRT THI—9T W IfSd &I Y |

(V) SRR——31fl B T & gganq 1 Al 9 Hol | [UEE—"9" & ATAR PRR
TR BT BRI |

(vil) Fre=ee QiR oidh— (%) dfdeT @& MR W fgaa =afdd &7 6200,/ —w4T & R 4
PRI AiAeTdA® IBH (ST U 998 @ <9 OF U8 U & SRIeR 8111) UfoHrd dawd @l Sirgel |
dfder R Fgea afdd ot 9Qry Y 9y /99 & oy dfdsrcAd XHH H 186 /— wUY (UG b
U 4Ug P YATH SHT TS U B A9 Ufderd) @1 g BT ghaR BN IR AW Pl A
TGIAET] S gk / FA da=H 1 St 81 faam g |

(@) <fder w fgea afed @ a1 gofaar Rl sR R BF | Ak dfaer w
e @fad &1 &R /smerer S =@ U oiar B, a1 gfdd wiaRa (@) ey 9e @
forg <Y 8rft |

(M) wfeer ) Fga afdd, tb 99 & 9 W B & U U o & MHRAD
GBI BT BHAR BET| TAMY HdeT R Fged o e @ o™ a7 & ugfa
adpEl, &4 fod @& Rifecar o@erer &Rk U™ a7 @& fRIv s@err & folw W ghar
BT/ BT | Wider R Fgad e Q- ¥al & QRME, T 8 O died THUE BRI
@I qel H, uipd ffdear siffeN gR1 ORIl fafdew wHo—us ugd R WR Udrel
o7 9 oMl ugfd e (Sfdd I=ai &1 9@ & R &y o) & fog W gdheR
grfl| g fafeear ufagfd &k a0 €0 o anfe & forg gder =8 g m /&R | dfder w
Mg @fdd & SWiad & A {6 31 SR 6T BIg AP IS el BN

™

R SO IMBRAD DI, fAfhcar @der iR IRy @@ e dHefvsy ay
qe e fRar ST AT SR SR Helvex a9 & fofy e Fel fhar g |

(@) = e & AT & 9 ddd (SIC) ¥ oMiPed Uiy 3 W&
B Sfaer BT wdadE (§HYE) B ST | qTfU Juarfed AWl H oolel R fafdedr R
W FAd (SYLN) W SFRGAuRAfT & srea dfaer R Fged @fdd & Feor 9 qer 8l
ar Sus FEfAdeR &AMl H§ AR e 99a U1 /@iy safsia T8 @1 e, W
UGN BT 39 99 9HI W 0 AR @1 gfad weer e | aenfy dfder W fgad
fdT B (SYLN) A JURART @l @y & foly HiISTHS IHH BT §haR &l BT
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W] SY WHR & JEfId el & AR ffdear ifer gRT SRl dHRT/
ARG T FHAO—U YA HRAT BRI |

(€) Hfder R Fged ueer), S 99 & U WIF W dF 99 &1 darhid gui
PR o B, MATHAT D AR W, W Sl Hal YINF MYRI TR Uferd 8, IT=aRor
@ foTu o= B |

@) =afFd el B WReR /IR RIfhca Jadrl | Ul 3RFI YA U
U BT BRI | IRE 9WE ¥ ¥ FHI I THadl Afgell 3ngedl, g9a 8 dd, 3RS AR
W AJUGE N RS | U AfRer andedi &1 fRdl witga e JfteR) /@EaErl g™
Iugadl & folq g ooy fhar Qe |

(®) wfaer R Fgad =fd @1, IfT U us Sdal & g H R W ST uferd
g, A 98 Sl &R W, ORI FRIMAT UfReT UeYR Bl qaeHE & gAdd WR AL 8, AT
I /<% v« &1 gHaR BEI /BT |

(@) Fraffd s9eRal & < § I ArF] War Ml SR U%0 3RO UWO 37RO,
gedl M, amRer wfds [ fFrem, ded e qen eeRe M o @ Sue |fder W)
Fged fdadl & &2 H aF T8 8rT| Wfder R Fyged  @fdd (@) @1 sEend
AMfed 9 AT B |IRI AT 30UI0Tw /S i Uh Al A g BN |

16. IREVT—HG H Fgfad, A Uow WeR gRT 9HI-8FI W
ST / SISl /3 fUss avi der o Uit & Afddal @& folg |1 H JIRefoT
BT qIad SR Y TY el & A BR |

17. fawrfa wder—ary =81 |

18. RIT & & AfFT—T8T ST WRAR & I T 8 fb U1 BRAT Maed AT
I 8, 98 98, dRU &l faRad § fforRad oxe oMy grr, 9 Al & fh)
SygHll BT Bl avf a1 Afdqal & uast a1 ug (Ush) b araa, R @R |qal |

ST

¥ fAufed &1 9 arell |lAer / FRR BT 76y

& A, Fows, B ueel =ide srdred R (R s s uearq fgda ueterR dal
T 8) @ ARTH ¥ ST ARG, 3l far T |

fgdT UeTpR 9 SWRIGT YIH U&THR HI VRIT 8 IR Y UeTHR o sy & ®9 H
Ifaer & MR WR F=faRad fHemeae ik odi iR War &)1 & forv ggafd € g——

1. I8 fP U9 UTHR TOSU B BT H o I IR BF SR....HI  FEHT B
el o 9% Ua a¥ P Safy & fou fgdly ueeR @ |ar H W I8
fafafde wu 9 SfeaRaa fFar Tar 8 3R AT 9eTdRI gRT SRR IR AT € fh
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o UAHR @l g UEeR & 9 Wfdql, oMReyl &rd faawq smifd............ o

DI @I & RIRAA(EAT) B S AR I AIfCH 3Maead gl BN

WRe] WfdeT @1 SEf H guigad JER W AR/ TNBRY PR TG ARG
fvrmeger I8 gworoE ORI BT B Afder W Fged @fdd @ Adr SR AR
gy & IRM FIYedh 8T 2 AR dad dd IFd] AfdaT ey Tdiahd / faarRa
ARSI

Y UeThR &1 GfdaTcHd IBH 6200 /— BUT Yfaard grfY |

Yo UeIdHR B WdT Uiadl W JMER W BRN | Ife e R Agad afad
& B/ AR SIFh T YR Sl & Al Fgfed wafa (F9ra) & 9 @ forg
a1 BT |

Hiaer R Fga aafdd, v A" @ Jdl R HRA D UTER] U o b HRAD
AP BT THaR BEIT| dNfy Hfder W Fgad &ant we & i fa7 & usgfa
W,W%ﬁzﬁﬁ%ﬂmsﬁ?maﬁ?a%ﬁﬁqmrﬂ@mﬂﬁ
THaR BRI /BN | Gfder R Fged HFar & 9ar & AR, T 81 9 |fed
THUTT BRI B 9T H, wiegd fafbaar sifer grT ok fRafear gAo—ux
Waﬂ#ww&?ﬁmq@weﬁﬁﬁqwaﬁ«wmﬁr
freR fey fa9n) & forw 1 gderR B8Rl 98 Rafeca ufayfd sk welo <o <o
anfe & fory gFeR =&l B /8rf | dfaer ® fFgaa @fdd & SwRied & R,
el 37 UBR BT PIS JFABTL T el BT -

IR STUMad JMMBRAD Ifahrel, FIfhear e iR ARy f@dRr Udh Helvey
gy T AT fHAT S FDHT 3R T Deivesk gy & oy seitd 81 fbar e |

= SR & orHed & o dad (SYCN) A SFRgd AUy I
g 99T @ wdawE  (FE9H) 8 ST | qifU euarad AWl H W W)
RIfPer R W wad (SYLN) 9§ M¥gGa uRefd & e dfder R e
Ffdd & = 9 aER 8 9 SHe FAdeRT & 7 § AR R wwd
Qﬁmﬁrwﬁiﬁﬂé‘raﬁ ST, Wmaﬁﬁwamwwﬁuw
ABRT B GRAT FA BT | AT Wiawr w e @fd wad (SYE) ¥
FURART & T oafY & foy fdarerd YBH BT 8HAR el BT

W] S WHR P JAfed 3fgesll & AR FRafbcdr et grr i 90
IR T YA U HAT BRTT |

dfder W e uearl e 99 & U IE R A9 99 BT Harhred gul R
form T B, SMaTedl B MR W, S8l Phel YNNG MRl UR Imuferd @,
WMAFART & forw 8rm |

T el d WRARI /IRGIgRd [Ifhcdr gadrll | SUAT IR YA-UH
TR AT BRT | 9RE FAE A 38 FHT | THad! Afder gl U 8 d&
SR AR WR arguygad a1 el | Ul Afgen angell @1 fhdl utfered e
PRI/ TR §RT Iugaadl & foly g weqor fhar S =nfzy |

HAfder R g Afdd @ I e udy doidl & TR § QR WR ST sfard
g, Al 98 S w® W, ol Fafa ufRerll ueel @ 99 HH & RAaH R
AN &, AT 9Tl / Q6 97T & §HaR B8R /BRI |
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9. Wfder R Fged Af@E)®r HHaRl AMfed dH1 A & Qr—Ard g9, /Sl
Gus. I A @ BN |

Od ARIEHY YUY UTHR d fgdid UeeR o el & SuRefa d§ sOd gdu™
IfoctRad IR BT MUH—3U+ BER ax fou & |

arfer &1 SuRkerfa #:

TR
e, CEERGEC
(U2 UIPR & EXAETR)

2. e
1

arfern &1 SuRefa #:
......................................... (A g YT UdT)
........................................ (fa vedR & TXIER)
2. e

[Authoritative Englilsh Text of this Department Notification No. Home-B(A)3-7/ 2012-JA, dated
10th October, 2016. As required under clause (3) of Article 348 of the Constitution of India.]

HOME DEPARTMENT

NOTIFICATION
Shimla-2, the 10" October, 2016

Home-B(A )3-5/2012-JA.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor of Himachal Pradesh is pleased to make the
Recruitment & Promotion Rules, for the post of Cook, Class-IV (Non Gazetted) in the Office of
the Himachal Pradesh, Judicial Academy, as per Annexure-“A” attached to this notification,
namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh Judicial Academy Office Cook, Class- IV (Non Gazetted) Recruitment & Promotion
Rules, 2016.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,
Sd/-
Principal Secretary (Home).
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ANNEXURE-“A”

RECRUITMENT AND PROMOTION RULES FOR THE POST OF COOK, CLASS-1V
(NON- GAZETTED) INTHE H.P. JUDICIAL ACADEMY SHIMLA

1. Name of the post.—Cook
2. Number of posts.—1 ( One )

3. Classification.—Class-IV (Non-Gazetted) (Ministerial Services)

b

Scale of pay.—(1) Pay band for regular incumbents. Rs.4900-10680+1300 Grade Pay.
(IT) Emoluments for Contract Employees: Rs.6200/- as per details given in Col. 15-A.
5.  Whether “Selection” post or “Non-Selection” Post.—Non-Selection.

6. Age for direct recruitment.—Between 18 and 45 years,

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been appointed on
ad hoc or on contract basis:

Provided further that if a candidate appointed on ad-hoc or on contract basis had
become overage on the date when he was appointed as such, he shall not be eligible for any
relaxation in the prescribed age limit by virtue of his such ad-hoc or contract appointment:

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled
Tribes/ Other Backward classes and other categories of persons to the extent permissible under the
general or special order(s) of the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporation and
Autonomous Bodies who happened to be Government servants before absorption in Public
Sector Corporation/ Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as
admissible to Government servants. The concession will not, however, be admissible to such
staff of the Public Sector Corporation/Autonomous Bodies who were/are subsequently appointed
by such Corporation/Autonomous Bodies and who are/were finally absorbed in the service of
such Corporations/Autonomous Bodies after initial constitution of the Public Sector
Corporation/Autonomous Bodies.

Note:—Age limit for direct recruitment will be reckoned on the first day of year in which
the post(s) is/are advertised for inviting applications or notified to the Employment Exchanges, as
the case may be.

7. Minimum educational and other qualifications required for direct recruitment.—
(a) ESSENTIAL QUALIFICATION:—Should be Middle pass or its equivalent from a
recognized board of School Education/Institution.

(b) DESIRABLE QUALIFICATION(S).—Knowledge of cooking of all types of foods
befitting the high dignitaries, customs, manners and dialects of Himachal Pradesh and suitability
for appointment in the peculiar conditions prevailing in the Pradesh.
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8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotes.—Age.—Not Applicable

Educational Qualification.—Not applicable

9. Period of Probation, if any:—(i) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstance and reasons to be recorded in writing.

(i) No probation in the case of appointment on contract basis, tenure basis, re-
employment after superannuation and absorption.

10. Method of recruitment, whether by direct recruitment or by promotion/
secondment, transfer and the percentage of posts to be filled in by various methods.—100%
by direct recruitment on regular basis or by recruitment on Contract basis, as the case may be
failing which by transfer/secondment basis. The contract employees will get emoluments as
given in Col. 15-A & will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion/ secondment transfer, grades from which
promotion/ secondment /transfer is to be made.—By transfer/ secondment basis from amongst
the incumbents of this post from other H.P. Government Department.

12. If a Departmental Promotion Committee exists, what is its composition.—Not
Applicable.

13. Circumstances under which the Himachal Pradesh Public Service Commission
is to be consulted in making recruitment.—Not Applicable.

14. Essential requirement for a directrecruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment:—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce
test if the recruiting authority so considers necessary or expedient by a written test or practical
test, the standard syllabus etc. of which, will be determined by the recruiting authority.

15-A: SELECTION FOR APPOINTMENT TO THE POST BY CONTRACT
APPOINTMENT: Notwithstanding anything contained in these rules, contract appointments
to the post will be made subject to the terms & conditions given below:—

(1) CONCEPT.—(a) Under this policy, the Cook in the H.P. Judicial Academy will be
engaged on contract basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee is
satisfactory during the year and only then his period of contract is to be renewed/extended.

(b)) POST FALLS OUT OF THE PURVIEW OF HPPSC/HPSSC:—The Director,
H.P. Judicial Academy after obtaining the approval of the Government to fill up the post on
contract basis, will advertise the details of the vacant posts in at least two leading newspapers
and invite application from candidates having the prescribed qualifications and fulfilling the other
eligibility conditions as prescribed in these Rules.
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(¢) The selection will be made in accordance with the eligibility conditions prescribed
in these Rules.

(I) CONTRACTUAL EMOLUMENTS:—The Cook appointed on contract basis will
be paid consolidated fixed contractual amount @ 6200/- P.M. (which shall be equal to
minimum of the pay band + Grade Pay). An amount of Rs.186/- (3% of the minimum of pay
band + grade pay of the post) as annual increase in contractual emoluments for the subsequent
year(s) will be allowed, if contract is extended beyond one year.

(II1) APPOINTING /DISCIPLINARY AUTHORITY:—The Director, H.P. Judicial
Academy will be appointing and disciplinary authority.

(IV) SELECTION PROCESS:—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva voce test or if considered necessary or
expedient by a written test or practical test, the standard/syllabus etc. of which will be
determined by the recruiting authority i.e. Director of H.P. Judicial Academy.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:—As
may be constituted by recruiting authority i.e. Director of H.P. Judicial Academy from time to
time.

(VI) AGREEMENT:—After selection of a candidate, he/she shall sign an agreement as
per Annexure—“B” appended to these Rules.

(VII) TERMS AND CONDITIONS:—(a) The contractual appointee will be paid fixed
contractual amount @ Rs.6200/-P.M. (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs.186/- (3%
of minimum of the pay band + grade pay of the post) for further extended years and no other
allied benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract appointee is
not found satisfactory.

(c) Contract Appointee will be entitled for one day’s casual leave after putting one
month service. However, the contract employee will also be entitled for 135 days Maternity Leave
and 10 days Medical leave and 5 days special leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/She shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind, except above, is
admissible to the contract appointee:

Provided that the un-availed Casual Leave, Medical Leave and special leave can be
accumulated up to the Calendar Year and will not be carried forward for the next Calendar year.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. However, in exceptional cases where
the circumstances for un-authorized absence from duty were beyond his/her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but
the incumbent shall have to intimate the controlling authority in this regard well in time.
However the Contract Appointee shall not be entitled for contractual amount for the period of
absence from duty:
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Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years tenure at
one place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioners. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined
for the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counterpart official at the
minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules and
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance Scheme as well as EPF/GPF will also not
be applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental examination.—Not Applicable.
18. Power to relax.—Where the State Government is of the opinion that it is

necessary or expedient to do so, it may, by order for reasons to be recorded in writing, relax any
of the provision(s) of these Rules with respect to any class or category of person(s) or post (s).

ANNEXURE-B

FORM OF CONTRACT/AGREEMENT TO BE EXECUTED BETWEEN THE COOK
AND THE GOVERNMENT OF HIMACHAL PRADESH THROUGH THE DIRECTOR,
H.P. JUDICIAL ACADEMY, SHIMLA.

This agreement is made on this th day of in the year,
Between  Shri/Smt. S/o/D/o  Shri resident of

Contract appointee (hereinafter called the FIRST PARTY) AND the Governor of Himachal
Pradesh through the Director, H.P. Judicial Academy, Shimla, H.P. (hereinafter the SECOND
PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the
FIRST PARTY has agreed to serve as a Cook on contract basis on the following terms and
conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Cook for a period of one year commencing on  day of and ending
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on the day of . It is specifically mentioned and agreed upon by both
the parties that the contract of the FIRST PARTY with SECOND PARTY shall ipso-
facto stand terminated on the last working day i.e. on and information
notice shall not be necessary:

Provided that for further extension/renewal of contract period HOD shall issue a
certificate that the service and conduct of the contract appointee is satisfactory during
the year and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.6200/- per month.

The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is not
found good .

Contractual Cook will be entitled for one day’s casual leave after putting in one
month service. However, the contract employee will also be entitled for 135 days
Maternity Leave and 10 day’s Medical leave and 5 days special leave. A female
contract appointee shall also be entitled for maternity leave not exceeding 45 days
(irrespective of the number of surviving children) during the entire service, in case of
miscarriage including abortion, on production of medical certificate issued by the
authorized Government Medical Officer. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. No leave of any kind except above is admissible to the
contractual Cook.

Provided that the un-availed Casual Leave, medical leave and special leave
can be accumulated upto the Calendar Year and will not be carried forward for the
next Calendar year.

Unauthorized absence from the duty without the approval of the controlling
Officer shall automatically lead to the termination of the contract. However, in
exceptional cases where the circumstances for un-authorized absence from duty were
beyond his/her control on medical grounds, such period shall not be excluded while
considering his/her cases for regularization but the incumbent shall have to intimate
the controlling authority in this regard well in time. However, the contract
appointee shall not be entitled for contractual amount for this period of absence from
duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the
Medical Officer, as per prevailing instructions of the Government.

An official appointed on contract basis who has completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness
from a Government/Registered Medical Practitioner. In case of women candidates
pregnant beyond 12 weeks will render her temporarily unfit till the confinement is
over. The women candidate will be re-examined for fitness from an authorized
Medical Officer/Practitioner.

Contract appointee shall be entitled to TA/DA if required to go on tour in
connection with his/her official duties at the same rate as applicable to regular counter-
part official at the minimum of pay scale.
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9. The Employees Group Insurance Scheme as well as EPF/GPF will not be
applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

1.

Name & Full Address
(Signature of the FIRST PARTY)

(Name & full Address)
IN THE PRESENCE OF WITNESS:

I.

Name & Full Address
Signature of the SECOND PARTY.

Name and Full Address.

Note:— Gazetee dated 13-10-2016 to 17-10-2016 could not be Published to
Technical Problem.
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